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National  Labour  Legislation 

1.  LAWS  AND  ORDERS 
L  France 

I.  Decret  du  24  septemhre,  1915  portant  reglement  d' administration  publique 
pour  I'execution  de  la  loi  du  10  juillet,  1915  (article  33/1),  modifiant  les  litres 
III  etV  du  Livre  I^  du  Code  du  Travail  et  de  la  Prevoyance  sociale.  (Salaires 
des  ouvri^es  d  domicile  dans  Vindustrie  du  vetement).  (J.O.  26  septembre, 
1915,  p.  6864;  Biilletin  du  Ministere  du  Travail,  XXII.,  p.  86[*]). 

Deeree  Introdaeing  publie  administrative  regulations  in  pursuance  of  the  Aet 
of  10th  July,  1915*  (§38%)  to  amend  Titles  III.  and  V.  of  the  first  book  of  the 
Ck>de  of  Labour  (wages  of  women  home-workers  in  the  clothing  trade). 
(Dated  24th  September,  1915.) 

TITLE  I.    Publicity  of  the  Decisions  of  Labour  Councils,  Depart- 
mental Wages  Committees  and  Committees  of  Industrial  Experts. 

I.  The  notices  inserted  in  the  collection  of  Administrative  Acts  of  the 
department,  iii  conformity  with  §33%,  ist  paragraph,  of  the  first  book  of  the 
Code  of  Labour,  shall  state  : 

{A)    As  regards  the  amount  of  the  daily  wage  and  the  minima  fixed 
under  §§33^  and  33/  : 

(i)  which  labour  coimcil  or  departmental  wages  committee  issued 
the  determination  ; 

(2)  the  date  on  which  the  determination  was  issued ; 

(3)  the  district  and  trade  to  which  it  applies  ; 

(4)  the  minimum  daily  wage  for  a  day  of  10  hours'  actual  work, 
or  the  minimum  hourly  wage  ; 

(B)  As  regards  the  tables  drawn  up  under  §33g  : 
(i)  which  labour  council  or  committee  of  industrial  experts  drew 
up  the  table  ; 
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(2)  the  date  on  which  it  was  drawn  up  ; 

(3)  the  trades  and  districts  to  which  it  apphes  ; 

(4)  for  each  of  the  articles  made  in  quantities  included  in  the  table 
and  for  each  class  of  women  workers  affected,  the  number  of  working 
hours  and  parts  of  hours  necessary  to  make  the  article,  the  minimum 
hourly  wage  contemplated  under  (A)  (4)  above,  and  the  minimum 
piece  rates  applicable  to  the  article  resulting  from  the  multiplication 
of  the  two  preceding  numbers. 

2.  The  notices  shall  be  inserted  in  the  G)llection  of  Administrative  Acts 
in  the  month  following  the  date  when  the  particulars  contemplated  in  the 
preceding  Section  were  transmitted  to  the  prefect  by  the  president  of  the 
labour  council,  of  the  wages  committee  or  of  the  committee  of  industrial 
experts. 

A  copy  of  the  issue  shall  be  sent,  on  its  publication,  by  the  prefect  to  each 
of  the  mayor's  ofi&ces  and  to  each  of  the  offices  or  registries  of  the  committees 
of  counsel,  and  of  the  justices  of  the  peace  in  the  district  to  which  the  notice 
applies  ;  it  shall  be  kept  there  at  the  disposal  of  the  public.  Two  copies  shaD 
likewise  be  sent  to  the  Minister  of  Labour  who  shall  keep  a  register  of  the 
same,  to  which  any  person  shall  be  allowed  to  refer  on  application. 

The  pages  of  the  said  issue  or  a  placard  containing  the  text  of  the  notice 
shall,  in  addition,  be  affixed  in  the  communes  designated  for  this  purpose  by  the 
prefect  on  the  proposition  of  the  labour  council,  the  wages  committee  or  the 
committee  of  industrial  experts. 

TITLE  II.    Work  of  the  Central  Commission. 

3.  The  Minister  of  Labour,  through  the  medium  of  the  Keeper  of  .the 
Seals,  Minister  of  Justice,  shall  procure  the  nomination  of  the  member  of  the 
Court  of  Cassation  to  act,  ex  officio,  as  president  of  the  Central  Commission, 
and  of  a  member  of  the  same  Court  to  act  as  his  substitute,  in  case  of  his 
being  prevented  from  attending. 

He  shall  appoint,  by  Decree,  for  three  years,  the  permanent  investigator 
of  the  Labour  Office  who  is  to  act  as  secretary. 

He  shall,  in  addition,  arrange  in  the  manner  contemplated  in  the  follow- 
ing Section,  for  the  election  for  the  same  term  of  the  two  members  of  com- 
mittees of  coimsel  on  the  Commission. 

The  names  of  the  permanent  members  of  the  Commission  shall  be  pub- 
lished, by  order  of  the  Minister  of  Labour,  in  the  Journal  Officid  and  the 
Bulletin  du  Ministtre  du  Travail, 

4.  In  the  ejection  of  the  representative  of  the  employers  and  likewise 
of  the  representative  of  the  workers  from  committees  of  counsel,  each  com- 
mittee of  counsel  shall  have  the  right  to  orfy  one  vote. 

The  committees  of  counsel  shall  be  invited  to  take  part  in  the  election, 
by  a  registered  letter  addressed  by  the  Minister  of  Labour  to  the  president 
of  each  committee,  fixing  the  outside  date  by  which  the  votes  of  the  com- 
mittees of  counsel  must  reach  the  Ministry  of  Labour.  At  least  one  month 
must  elapse  between  the  latter  date  and  the  date  when  the  said  letter  is 
despatched. 

The  president  of  each  committee  shall  convene  a  general  meeting  of  the 
members  for  the  purposes  of  the  election.  The  employer  §hall  be  nominated 
by  the  employers'  representatives  and  the  worker  by  the  workers'  representa- 
tives, both  by  secret  ballot.  A  relative  majority  shall  be  sufficient  on  the 
second  voting  ;  in  the  case  of  an  equality  of  votes,  the  oldest  candidate  shall 
be  held  to  be  nominated.    The  president  shall  transmit  to  the  Minister  of 


Labour  the  minutes  of  the  meeting  recording  the  two  votes  of  the  committee. 

The  votes  of  the  committees  of  counsel  sent  to  the  Minister  of  Labour 
shall  be  scrutinised  in  the  presence  of  the  President  of  the  Central  Commission, 
within  the  lo  days  following  the  outside  date  contemplated  in  paragraph  2 
of  this  section. 

The  Minister  shall  declare  elected  the  employers'  representative  and  the 
workers'  representative  who  procure  the  majority  of  votes  given  by  the  com- 
mittees of  counsel ;  a  relative  majority  shall  suffice  throughout  the  voting  ; 
in  the  case  of  an  equahty  of  votes  the  oldest  candidate  shall  be  appointed. 

The  results  ot  the  elections  shall  be  published  in  the  Journal  Officid  and 
the  BuUetin  du  Ministhe  du  Travail. 

5.  In  the  course  of  the  two  months  preceding  the  expiration  of  the 
term  of  office  of  the  Central  Commission,  steps  shall  be  taken  for  re-appointing 
the  members. 

Where  a  vacancy  arises  in  consequence  of  death  or  resignation,  or  as  a 
result  of  a  member  ceasing  to  be  a  member  of  a  committee  of  counsel,  a  supple- 
mentary election  shall  be  held  within  two  months,  unless  there  are  not  more 
than  tluree  months  to  rim  before  the  next  triennial  re-election.  If  the  supple- 
mentary election  only  affects  one  of  the  delegates,  the  member  elected  in  these 
circumstances  shall  only  continue  to  act  during  the  term  of  office  which  would 
have  been  served  by  his  predecessor. 

6.  Every  year,  the  Minister  of  Labour  shall  invite  the  prefect  to  convene 
the  laboiu"  council  or  the  departmental  wages  committee,  in  order  to  appoint 
the  delegates  contemplated  in  §33^  of  the  Act.  The  employers'  representa- 
tives, on  the  one  hand,  and  the  workers'  representatives,  on  the  other,  shall 
elect  respectively,  by  secret  ballot,  the  employers'  delegate  and  the  workers' 
delegate.  The  election  shall  take  place  at  the  first  voting  by  absolute  majority 
and  at  the  second  voting  by  relative  majority  of  the  votes  cast.  The  president 
of  each  group  shall  inform  the  Minister  of  Labour,  through  the  mediimi  of  the 
prefect,  of  the  results  of  the  election.  If  the  election  gives  no  result  in  the 
case  of  any  delegate,  the  Minister  shall  make  the  appointment  ex  officio, 

7.  An  official  of  the  Ministry  of  Labour  shall  have  the  duty  of  keeping 
the  documents  and  archives  of  the  Commission  in  his  capacity  as  secretary. 

At  the  request  of  the  President,  the  Minister  may,  moreover,  place  the 
inspectors  of  labour  or  the  investigators  of  the  Labour  Office  at  the  disposal 
of  the  Commission  for  the  purposes  of  some  specified  case,  in  order  that  they 
may  undertake  investigations  and  the  determination  of  facts. 

8.  Objections  raised  against  the  decisions  of  a  labour  council,  a  depart- 
mental wages  committee  or  a  committee  of  industrial  experts,  and  all  docu- 
ments produced  in  support  of  the  same,  shall  be  transmitted  to  the  President 
of  the  Central  Commission  through  the  medium  of  the  Minister  of  Labour, 
who  shall  give  receipts  for  such  documents. 

Supporting  documents,  whether  the  objection  emanates  from  the  Govern- 
ment or  from  any  other  interested  parties,  must  be  produced  within  the  time 
limit  of  three  months  fixed  by  the  Act  for  the  lodging  of  objections. 

The  objections  and  supporting  documents  shall  be  registered  in  a  special 
register,  immediately  upon  their  transmission  to  the  President  of  the  Central 
Commission. 

9.  The  Minister  of  Laboiu*  shall  notify  the  President  of  the  Central  Com- 
mission, in  each  case,  of  the  names  of  the  delegates  from  the  labour  council 
or  departmental  wages  committee,  and  of  the  names  of  the  two  represent- 
atives (employer  and  worker)  of  the  trade  in  question  on  the  Superior  Labour 
Council. 


10.  The  President  shall  designate  a  member  to  report  on  each  case,  who 
shall  never  be  selected  from  amongst  the  two  representatives  (employer  and 
worker)  of  the  labour  council  or  the  departmental  wages  committee  which 
fixed  the  minimum  wage. 

He  shall  fix  the  date  for  the  sittings  of  the  Commission  and  shall  have 
them  convened  by  the  secretary. 

11.  The  sittings  of  the  Commission  shall  not  be  public. 

12.  The  procedure  shall  be  exclusively  in  writing. 

Tlie  Commission  may  hear  any  persons  whom  it  seems  desirable  to  call, 
and  order  any  investigations  to  be  undertaken  either  by  one  of  the  members 
or  by  one  of  the  labour  inspectors  or  investigators  of  the  Labour  Ofi&ce  placed 
at  the  disposal  of  the  Commission  in  pursuance  of  §7. 

13.  The  decisions  of  the  Commission  shall  be  made  by  a  majority  of 
votes  ;  they  shall  be  valid  if  at  least  half  the  members  composing  the  Com- 
mission are  present  at  the  time  when  they  are  made. 

14.  Each  decision  of  the  Commission  shall  be  entered  in  a  special  register, 
which  shall  be  placed  at  the  disposal  of  any  person  on  making  application. 

A  copy  ol  each  decision  shall,  in  addition,  be  transmitted  within  five  days 
to  the  Minister  of  Labour,  who  shall  notify  it  in  administrative  form  : 
(i)  to  the  person  who  raised  the  objection  ; 

(2)  to  the  president  of  the  labour  council,  the  departmental  wages 
committee  or  the  committee  of  industrial  experts  which  issued  the 
decision  disputed ; 

(3)  to  the  prefect,  who  shall  proceed  to  publish  it  in  the  same 
manner  as  that  prescribed  in  §2  above. 

15.  The  internal  organisation  of  the  Commission  shall  be  determined 
by  a  ministerial  Decree. 

TITLE  III.    Financial  Provisions. 

16.  Every  year  the  President  shall  submit  to  the  Minister  of  Labour 
his  estimates  for  the  credit  necessary  in  respect  of  the  work  of  the  Central 
Commission,  showing  the  grounds  on  which  they  are  based. 

17.  The  delegates  on  the  Central  Commission  from  labour  councils, 
departmental  wages  committees,  the  Superior  Labour  Council  and  committees 
of  counsel,  shall  receive  the  following  allowances  in  respect  of  the  sittings  in 
which  they  take  part  : 

For  those  residing  in  the  Department  of  the  Seine  : 
An  allowance  of  10  francs  for  each  day  on  which  they  attend  the 
sittings. 

For  those  residing  outside  the  Department  of  the  Seine  : 

(i)  An  allowance  of  15  francs  a  day  from  the  day  preceding  that 
on  which  the  first  case  the  hearing  of  which  they  must  attend,  is 
considered,  until  the  day  following  that  on  which  the  last  such  case  is 
considered.  The  allowance  shall  be  suspended  for  a  period  during 
which  a  member  has  failed  to  attend  the  sittings  unless  he  was  prevented 
by  illness. 

(2)  Travelling  expenses  amoimting  to  18  centimes  per  kilometre 
in  respect  of  the  distance  by  rail  from  Paris  to  the  station  nearest  to  his 
residence. 

18.  The  Minister  of  Labour  and  the  Minister  of  Finance  are  charged  with 
the  execution  of  this  Decree,  which  shall  be  pubUshed  in  the  Journal  Officiel 
of  the  French  Repubhc  and  inserted  in  the  Bulletin  des  Lois. 


2.  Circulaire  du  Ministre  du  Travail  et  de  la  Prevoyance  sociale,  en 'dale  du 
25  ociobre,  T915,  el  relative  d  Vemploi  des  enfants  de  moins  de  16  ans  aux 
scies  circulaires  ou  aux  scies  d  ruban  (adressee  aux  inspecteurs  division- 
naires  du  travail).     (Bull,  du  Min.  du  Travail,  XXII.,  89*). 

Cireolar  of  the  Minister  of  Labour,  relating  to  the  employment  of  children 
under  16  on  circular  or  ribbon-saws  (addressed  to  the  divisional  inspectors 
of  labour).     (Dated  25th  October,  1915.) 

Section  5  of  the  Decree  oi  21st  March,  1914,*  provides  that  "  children 
under  16  years  oi  age  shall  not  work  at  circular  or  ribbon  saws." 

Some  divergence  has  arisen  in  the  interpretation  of  this  rule,  especially  as 
regards  the  emplojntnent  of  children  who  put  the  wood  within  reach  of  the 
workman  erigaged  in  sawing,  and  those  who  remove  the  sawn  wood. 

After  making  inquiries  of  the  labour  inspection  department,  I  submitted 
this  question  to  the  Consultative  Committee  of  Arts  and  Manufactures,  which 
adopted  the  conclusions  of  the  member  appointed  to  report  on  the  matter, 
at  a  meeting  held  on  nth  August,  1915. 

The  conclusions  reached  are  as  follows  : 

(i)  "  It  is  absolutely  forbidden  for  children  under  16  years  of  age 
to  work  at  circular  or  ribbon  saws,  either  in  pushing  the  wood  towa,rds  the 
saw  or  in  drawing  away  the  sawn  wood  ; 

(2)  Children  shall  not  be  regarded  as  working  at  circular  or  ribbon 
saws,  if  their  function  is  to  pass  the  wood  to  the  workman  engaged  in  its 
manipulation,  or  to  remove  it  when  sawn,  provided  that  every  precaution 
is  taken  to  prevent  them  from  approaching  the  sawing  bench." 

I  have  the  honour  to  inform  you  that  I  have  adopted  this  advice  of  the 
Committee,  and  I  request  you  to  see  that  §5  of  the  Decree  of  21st  March,  1914, 
is  administered  in  this  sense. 

Section  2  of  the  Decree  of  21st  March,  1914,  provides  that  children  under 
18  years  of  age  and  women  shall  not  be  employed  in  "work-places  where 
hand  or  power-driven  machinery  is  used,  the  dangerous  parts  of  which  are 
not  protected  by  wheel-cases,  hand-rails  or  other  suitable  fencing." 

It  is  expedient  to  draw  attention  to  the  necessity  of  first  conforming  to  this 
§2,  since  the  question  of  the  interpretation  of  §5  can  only  arise  in  connection 
with  saws  covered  with  protective  devices  within  the  meaning  of  §2. 

la.  French  Colonies 

Tunis. 

I.  Decret  du  15  juin,  1910,  reglementant  le  travail  dans  les  etablissements  in- 
dustriels  et  commerciaux.  (Journal  Ofi&ciel  Tunisien  du  22  Juin,  1910  ; 
Bulletin  de  I'Office  du  Travail,  XIX.,  950). 

Decree  regulating  work  in  industrial  and  commercial  establishments.  (Dated 
I5th  June,  1910.) 

PART  I.    Provisions  respecting  the  Organisation  of  work  in  Industrial 

Establishments. 

Chapter  I. — General  Provisions.    Hours  of  Work. 

I.  Work  in  manufacturing  processes,  factories,  works,  workshops  and 
yards,  in  mines  and  quarries,  and  also  in  the  dependencies  of  these  establish- 
ments, ot  whatever  nature  they  may  be,  public  or  private,  lay  or  religious, 
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even  if  they  have  the  character  of  institutions  for  providing  industrial  in- 
struction or  of  charitable  institutions,  shall  be  subject  to  the  requirements 
of  the  present  Decree. 

.  The  Decree  shall  not  apply  to  establishments  where  no  persons  are  em- 
ployed other  than  the  members  of  the  family  working  imder  the  authority  of  the 
fathei,  mother  or  guardian. 

Notwithstanding,  if  the  work  is  performed  with  the  help  of  a  steam  boiler 
or  mechanical  power  or  if  the  industry  carried  on  is  classed  as  a  dangerous  or 
unhealthy  industry,  the  inspector  shall  have  the  right  to  require  measures  to 
be  taken  in  the  interests  of  safety  and  health,  in  conformity  with  §§15  and  16. 

2.  In  the  establishments  designated  in  §1,  the  number  of  hours  of  actual 
work  ot  the  persons  employed  shall  not  exceed  10  hours  a  day. 

3.  The  working  day  shall  be  divided  by  one  or  more  break^or  rest,  the 
total  duration  of  wWch  shall  not  be  less  than  one  hour,  and  during  which  no 
work  shall  be  carried  on. 

These  breaks  shall  be  so  arranged  that  the  workers  shall  not  be  employed 
in  any  work  for  more  than  six  consecutive  hours  without  a  break  of  at  least 
half  an  hour. 

Notwithstanding,  if  the  number  of  hours  of  actual  work  in  a  day  does 
not  exceed  seven,  these  hours  may  be  worked  without  a  break. 

Chapter  II.    Exceptions. 

4.  In  the  same  estabUshments,  the  number  of  horn's  of  actual  work  of  the 
adult  employees,  i.e.  workers  of  either  sex  over  16  years  of  age,  may  be  ex- 
tended to  12  hours  a  day  on  60  days  in  the  year. 

This  permission  may  be  increased  so  as  to  apply  on  90  days  in  the  case  of 
open-air  industries. 

5.  The  hours  of  work  of  adult  engineers  and  stokers  employed  in  con- 
nection with  machines  supplying  motor  power,  and  those  of  worKmen  em- 
ployed, after  the  manufacturing  processes  have  ceased,  in  repairing  and 
cleaning  implements  and  other  machine  tools,  which  the  interconnection 
of  the  processes  makes  it  impossible  to  stop  separately  during  the  general 
progress  of  the  work,  may  be  increased  permanently  by  one  hour  beyond  the 
limit  fixed  for  the  establishment. 

Subsequent  provisions  may  be  issued  to  allow  similar  exceptions  in 
specified  industries  in  view  of  the  nature  of  certain  supplementary  or  pre- 
paratory processes. 

6.  In  works  with  continuous  furnaces,  or  where  the  work  is  necessarily 
continuous,  or  where  the  work  is  carried  on  in  successive  gangs  or  shifts,  and 
in  establishments  where  processes  are  carried  on  which  can  only  be  interrupted 
at  fixed  hours,  a  special  scheme  of  exceptions  to  the  provisions  of  §§2,  3  and  9 
may  be  allowed  for  adult  men  and  children  of  the  male  sex. 

The  classification  of  establishments  in  one  or  other  of  these  classes,  and  the 
system  to  be  applied  in  them,  shall  be  decided,  on  the  request  of  the  heads 
of  the  undertaking  concerned,  by  Decree  of  the  Director  of  Agriculture,  Com- 
merce and  Colonisation,  after  consultation  with  a  technical  commission,  the 
composition  of  which  shall  be  determined  subsequently. 

The  Decree  granting  the  exceptions  shall  prescribe  methods  of  ensuring 
observation  of  the  same,  which  may  differ  from  the  rules  laid  down  in  §§23  and 
24. 

7.  In  the  case  of  iu"gent  work  the  immediate  performance  of  which  is 
necessary  in  order  to  prevent  imminent  accidents  or  obviate  the  effects  of  force 
majeure^  work  may  be  extended  for  the  whole  staff  of  the  works  and  any  persons 


having  come  from  outside  employed  on  such  work.  The  head  of  the  under- 
taking shall  have  the  right  to  prove  to  an  inspector  who  may  take  action  in  the 
circumstances  contemplated  in  §26,  the  grounds  on  which  he  was  compelled 
to  extend  the  hours  of  work. 

Where,  on  account  of  a  case  of  force  majeure,  an  establishment  has  been 
compelled  to  suspend  work,  the  hours  of  work  of  the  staff  may  be  temporarily 
extended  to  12  hours,  subject  to  a  limit  of  20  days  in  the  year,  and  provided 
that  the  number  of  supplementary  hours  thus  worked  shall  not  exceed  one-half 
of  the  hours  lost  by  the  interruption  of  work. 

If,  in  virtue  of  the  preceding  paragraphs,  the  normal  period  of  employ- 
ment is  increased  for  the  same  reason  for  more  than  two  days,  the  head  of  the 
undertaking  shall  notify  the  inspector  immediately,  and  inform  him  of  the 
number  of  supplementary  hours  which  would  appear  to  be  necessary  to  com- 
plete the  work  in  progress. 

Chapter  III, — Work  of  Women  and  Children. 

8.  Children  shall  not  be  employed  by  employers,  nor  admitted  to  the 
establishments  enumerated  in  §§i  and  13,  xmless  they  are  physically  suited 
to  the  x)erformance  of  the  work  entrusted  to  them. 

The  inspectors  of  labour  shall  at  all  times  have  the  right  to  require  the 
removal  from  the  establishments  in  question  oi  children  under  12  years  of  age, 
if  the  work  entrusted  to  these  yoimg  workers  is  beyond  their  strength. 

They  shall  have  the  same  right  as  regards  children  of  from  12  to  16  years 
of  age,  on  the  corresponding  advice  of  a  medical  man  holding  a  public  position, 
and  after  an  independent  examination,  if  the  parents  demand  it. 

9.  Children  imder  16  years  of  age  and  women  shall  not  be  employed 
on  any  work  at  night,  that  is  to  say  between  9  o'clock  in  the  evening  and 
5  o'clock  in  the  morning. 

In  the  case  of  women  of  all  ages,  the  night's  rest  shall  consist  of  at  least 
II  consecutive  hours ;  the  period  of  time  named  in  the  preceding  paragraph 
shall  be  included  in  these  hours. 

10.  Where  work  is  organised  in  successive  gangs  or  shifts,  the  work  of 
each  shift  shall  be  continuous  except  as  regards  the  breaks  for  rest  contem- 
plated in  §3. 

11.  No  child  of  either  sex  being  under  the  age  of  12  years  shall  be 
employed  in  acting  or  appear  in  public  performances  given  in  theatres,  caf 6s, 
concerts,  circuses  or  travelling. shows. 

Notwithstanding,  contrary  to  the  preceding  provisions,  the  Director  of 
Public  Security  in  Tunis  and  the  commissioner  of  police  in  other  towns  of  the 
Regency  may,  as  an  exception,  and  provided  that  the  matter  is  reported  at 
once  to  the  General  Secretary  of  the  Tunisian  Government,  give  permission  for 
one  or  more  children  to  be  employed  in  theatres  in  the  production  of  specified 
pieces. 

If  the  child  is  employed  in  acrobatic  feats  or  exercises  of  strength,  the  age 
of  admission  to  such  employment  shall  not  be  less  than  16  years. 

Chapter  IV. — Underground  Work  in  Mines  and  Quarries. 

12.  Girls  and  women  shall  not  be  admitted  to  work  underground  in 
mines  and  quarries. 

The  special  conditions  under  which  children  of  the  male  sex,  being  under 
16  years  of  age,  may  be  employed  in  the  underground  work  named  above, 
shall  be  determined  by  Decree. 
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In  mines  and  quarries  and  works  held  by  law  to  be  part  thereof,  specified 
by  Decrees  of  the  Director-General  of  Public  Works  as  those  for  which,  by 
reason  of  their  natural  conditions,  exemption  from  the  provisions  of  the  first 
paragraph  of  §9  is  necessary,  children  may  be  permitted,  by  Decree,  to  work 
from  4  o'clock  in  the  morning  until  midnight,  imder  the  express  condition  that 
such  children  shall  not  be  employed  for  more  than  8  hours  of  actual  work,  nor 
remain  in  the  mine  for  more  than  10  hours  in  24. 

PART  II. — Provisions   Relating  to  Commercial  and  Transport 

llNbERTAKINGS. 

13.  In  stores,  shops,  commercial  and  industrial  offices  and  their  depen- 
dencies the  daily  work  of  all  persons  employed  shall  be  followed  by  an  un- 
interrupted period  of  rest  of  not  less  than  10  hours. 

Within  a  term  of  six  months  dating  from  the  promulgation  of  the  present 
Decree,  transport  undertakings  in  general,  other  than  railways  and  sea 
navigation  enterprises,  shall  submit  for  the  approval  of  the  administrative 
authorities  employment  tables  giving  sufficient  data  to  enable  the  hours  of 
actual  work  of  each  worker  to  be  deduced  ;  such  hours  shall  not  exceed  10  hours 
a  day,  except  in  case  of  force  majeure. 

Modifications  introduced  in  the  table  shall  be  submitted  for  approval 
when  it  is  proposed  to  extend  the  hoiu's  of  actual  work  beyond  10  hours. 

PART  III. — Hygiene  and  Safety. 

15.  Subsequent  Decrees  shall  be  issued  designating  the  different  kinds 
of  work  involving  risks  of  danger  or  exceeding  the  workers'  powers,  or  injurious 
to  morality,  which  shall  be  prohibited  in  the  case  of  women  and  children,  and 
also  the  special  conditions  in  which  the  different  classes  of  worker  may  be 
employed  in  unhealthy  or  dangerous  undertakings  where  the  workers  are 
exposed  to  processes  pr  emanations  dangerous  to  health. 

16.  The  undertakings  enumerated  in  §1  and  those  contemplated  in  §13 
of  the  present  Decree  shall  be  kept  in  a  continual  state  of  cleanliness,  and  be 
properly  lit  and  ventilated.  They  must  satisfy  all  the  conditions  of  safety  and 
health  necessary  in  the  interests  of  the  health  of  the  workers. 

In  all  imdertakings  where  there  are  mechanical  appliances,  all  wheels, 
belts,  gear  and  all  other  parts  likely  to  involve  danger,  shall  be  fenced  off  from 
the  workers  in  such  a  manner  that  they  cannot  be  approached  except  in  so  far 
as  the  needs  of  the  work  require. 

Wells,  trap-doors  and  openings  for  purposes  of  descent  shall  be  enclosed. 

17.  Where  a  woman  ceases  work  during  a  total  period  of  eight  consecutive 
weeks  preceding  and  following  her  confinement,  this  shall  not  be  held  by  the 
employer  to  break  off  the  contract  of  service,  on  pain  of  giving  the  woman  a 
right  to  claim  damages.  The  woman  shall  notify  the  employer  of  the  cause  of 
her  absence. 

All  agreements  to  the  contrary  shall  be  null  and  void. 
The  woman  shall  have  the  right  to  legal  assistance  before  the  court  of 
first  instance. 

18.  In  the  undertakings  enumerated  in  §1  where  women  are  employed, 
they  shall  be  allowed  to  nurse  their  infants  in  a  special  room  attached  to  the 
workplaces  or  to  leave  the  premises  under  conditions  and  at  the  hours  fixed  by 
works  regulations  outside  the  breaks  for  rest  prescribed  in  §3. 

A  special  room  for  nursing  infants  shall  be  provided  in  all  undertakings 
mploying  at  l/east  50  women. 


IQ.  Stores,  shops  and  other  places  connected  therewith,  in  which  mer- 
chandise and  various  objects  are  dealt  with  or  offered  to  the  public  by  women 
employees,  shall  be  provided,  in  each  room,  with  seats  equal  in  number  to  that 
of  the  .women  employed  there. 

20.  Employers  or  heads  of  undertakings  shall,  in  addition,  see  that  good 
morals  are  maintained  and  public  decency  observed. 

PART  IV. — Administration. 

21.  A  book  showing  the  names  and  forenames  of  every  child  of  either 
sex,  of  European  nationality  and  imder  i6  years  of  age,  the  date  and  place  of 
birth  and  his  address,  shall  be  given  by  the  civil  comptrollers,  vice-presidents 
of  municipalities  and  police  commissioners  without  charge  to  the  father,  mother, 
guardian  or  employer  of  the  child. 

The  book  shall  refer,  in  addition,  to  any  proofs  of  school  attendance  and 
certificates  which  the  child  may  possess. 

Heads  of  imdertakings  must  require  the  production  of  these  books,  which 
they  shall  keep  ready  to  be  submitted  to  the  inspector  on  request.  They  shall 
enter  in  the  book  the  dates  when  the  young  worker  enters  and  leaves  the 
workshop. 

22.  In  all  workrooms  in  institutions  and  orphanages,  and  charitable  or 
beneficent  workshops  in  connection  with  religious  or  lay  establishments,  a 
notice  shall  be  permanently  affixed,  stating  in  easily  legible  characters  the 
conditions  of  work  of  the  children  employed  as  prescribed  in  Chapter  III.  of 
Part  I.,  and  fixing  the  manner  of  dividing  the  day — i.e.,  the  hours  of  manual 
work,  of  meals,  of  instruction  and  of  rest.  This  notice  shall  be  approved  and 
signed  by  the  inspector. 

A  complete  statement  of  the  names  of  the  children  brought  up  in  the 
institutions  designated  above,  giving  their  names  and  surnames  and  the  date 
and  place  of  their  birth,  and  duly  certified  by  the  directors  of  the  institutions, 
shall  be  presented  to  the  inspector  on  his  request,  and  particulars  shall  be 
supplied  of  any  changes  which  have  occurred  in  the  course  of  the  last  quarter. 

23.  In  the  establishments  contemplated  in  §§i  and  13  of  the  present, 
Decree  the  heads  of  undertakings,  managers  or  persons  in  charge  shall  affix 
a  general  time-table  fixing  in  a  uniform  manner  the  hours  at  which  work  begins 
and  ceases,  as  well  as  the  hours  and  duration  of  the  breaks  for  rest.  They 
shall  indicate  also,  in  a  special  time-table,  the  number  of  workers  authorised, 
in  pursuance  of  §5,  to  work  beyond  the  hours  fixed  in  the  general  time-table  and 
the  branches  of  work  the  performance  of  which  they  have  to  ensure. 

A  duplicate  of  the  general  time-table  and  the  special  time-table  shall  be 
sent  to  the  inspector  of  labour  before  being  brought  into  operation  and  before 
any  modifications  are  made  in  them. 

24.  The  time-tables  shall  be  held  to  have  been  modified  if  the  workers 
are  employed  outside  the  hours  fixed  thereby  for  their  work. 

25.  Heads  of  undertakings,  directors,  managers  or  persons  in  charge  shall 
notify  the  inspector  of  labour  of  the  exceptions  of  which  use  has  been  made 
in  pursuance  of  §4. 

To  this  end  they  shall  detach  one  fly-leaf  from  a  counterfoil  book  with 
double  fly-leaves,  which  must  be  in  their  possession  and  the  form  of  which 
shall  be  prescribed  by  the  administration,  and  send  it  before  the  work  is 
extended  by  post  to  the  administrative  officer.  In  the  same  circumstances  they 
shall  affix  the  second  fly-leaf  and  leave  it  exhibited  until  it  is  replaced  by  a  new 
notice  of  exception. 
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The  administrative  officer  shall  sign  this  book  on  his  first  visit  to  the 
undertaking. 

26.  In  the  case  contemplated  in  §7  the  inspector  shall  enter  in  a  register, 
which  must  be  kept  by  all  heads  oi  undertakings  and  which  shall  be  signed  by 
that  official,  the  contraventions  noted  as  regards  which  force  majeure  is  admitted. 
He  shall  add  his  observations  and,  if  necessary,  his  orders  to  conform  to  the 
provisions  of  the  present  Decree  and  of  the  Decrees  contemplated  in  §25.  The 
inspector  shall  send  to  the  Director  of  Agriculture,  Commerce  and  Colonisation 
a  copy  of  the  entries  which  he  has  made  in  the  register. 

PART  V. — Inspection. 

27.  The  heads  of  the  Labour  Office  and  the  inspectors  shall  have  the 
duty,  under  the  authority  of  the  Director  of  Agriculture,  Commerce  and 
Colonisation,  concurrently  with  the  officers  of  the  judicial  police,  of  supervising 
the  observance  of  the  provisions  of  the  present  Decree. 

Notwithstanding,  in  undertakings  or  enterprises  under  the  supervision  of 
a  public  administration  of  the  State,  the  enforcement  of  the  provisions  of  this 
Decree  shall  be  entrusted  jointly  with  the  officers  designated  by  the  directors 
of  the  various  administrations  to  supervise  the  observance  of  the  laws  regulating 
work. 

28.  The  Head  of  the  Labour  Office,  the  inspectors  of  labour  and  the 
women  inspectors  of  labour  shall  take  an  oath  not  to  reveal  manufacturing 
secrets  and,  in  general,  the  working  processes  which  they  may  observe  in  the 
exercise  of  their  functions. 

Any  violation  of  this  oath  shall  be  punished  in  conformity  with  §378  of 
the  French  Penal  Code. 

29.  The  Head  of  the  Labour  Office,  the  inspectors  of  labour,  and  the 
women  inspectors  of  labour  shall  have  the  right  of  entry  into  all  the  establish- 
ments contemplated  by  the  present  Decree,  other  than  those  already  subject  to 
the  control  of  a  pubhc  administration,  in  order  to  undertake  the  inspections 
and  inquiries  which  it  is  their  duty  to  carry  out  in  piusuance  of  the  laws  regu- 
lating work  ;  they  may  require  the  production  of  the  books  mentioned  in  §21, 
the  coimterfoil  books  provided  for  in  §25,  the  register  prescribed  in  §26,  the 
works  regulations  and  the  wages  books. 

Contraventions  shall  be  notified  by  official  reports  of  the  Head  of  the 
Office,  the  inspectors  and  the  women  inspectors,  which  shall  be  held  to  be 
correct  unless  the  contrary  is  proved. 

These  official  reports  shall  be  drawn  up  in  dupUcate  ;  one  copy  shall  be 
sent  to  the  Director  of  Agriculture,  Commerce  and  Colonisation,  and  the 
other  to  the  Prociu*or  of  the  Republic  or  to  the  General  Secretary  of  the 
Txmisian  Department  of  Justice,  in  accordance  with  the  rules  governing  the 
jurisdiction  of  the  French  and  Tunisian  Courts.  The  above  provisions  shall 
not  affect  the  rules  of  common  law  as  regards  the  verification  and  prosecution 
of  contravent'ons  of  the  present  Decree. 

PART  VI.— Penalties. 

30.  Manufacturers,  directors  or  managers  of  estabUshments  contemplated 
in  the  present  Decree  who  contravene  the  provisions  of  the  said  Decree  and 
the  regulations  relating  to  the  enforcement  of  the  same,  shall  be  prosecuted 
before  the  proper  court  and  punished  by  a  fine  of  from  5  to  15  francs. 

The  fine  shall  be  imposed  as  many  times  as  there  are  persons  employed 
in  a  manner  contrary  to  the  present  Decree. 
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Notwithstanding,  the  penalty  shall  not  apply  if  the  contravention  of  the 
Decree  was  the  result  of  an  error  arising  from  the  production  of  birth  certificates, 
books  or  certificates  containing  false  particulars  or  issued  for  another  person. 

Heads  of  undertakings  shall  be  civilly  liable  for  the  sentences  pronounced 
against  their  directors  or  agents. 

31.  In  the  case  of  a  repeated  offence,  the  offender  shall  be  prosecuted 
before  the  criminal  court  or,  where  the  matter  comes  within  the  jurisdiction 
of  the  Tunisian  courts,  before  the  district  court  and  punished  by  a  fine  of 
from  16  to  100  francs. 

An  offence  shall  be  held  to  be  repeated  when  the  offender  has  already 
been  convicted  of  an  identical  contravention  within  the  12  months  preceding 
the  action  for  which  he  is  being  prosecuted. 

In  the  case  of  a  number  of  contraventions  involving  the  penalties  for 
repeated  offences,  the  fine  shall  be  imposed  as  many  times  as  there  may  be 
fresh  contraventions. 

The  court  having  cognisance  of  the  matter  may  apply  the  provisions  of 
§463  of  the  French  Penal  Code  in  extenuating  circumstances,  provided  that 
the  fine  shall  not,  in  any  case,  be  less  than  5  francs  for  each  offence. 

32.  The  posting  up  of  the  judgment  may  be  ordered  according  to  circmn- 
stances,  and  only  in  the  case  of  repeated  offences. 

The  court  having  cognisance  ot  the  matter  may  likewise  order,  in  the 
same  circumstances,  that  the  judgment  shall  be  published,  at  the  expense  of 
the  offenders,  in  one  or  more  newspapers  of  Tunis. 

33.  Any  person  obstructing  the  Head  of  the  Labour  Offtce  or  an  inspecting 
official  in  the  exercise  of  his  duties  shall  be  pxmished  by  a  fine  of  from  50  to 
200  francs. 

In  the  case  of  a  repeated  offence,  the  fine  shall  be  raised  to  from  200 
to  500  francs. 

Section  463  of  the  French  Penal  Code  shall  apply  to  sentences  pronounced 
in  pursuance  of  the  present  Section. 

The  provisions  of  the  French  Penal  Code  which  provide  against  and 
repress  resistance,  outrages  and  violent  acts  against  the  officers  01  the  judicial 
police,  sl)all  be  also  applicable  to  persons  guilty  of  acts  of  a  similar  nature 
in  respect  of  the  Head  of  the  Labour  Office,  the  inspectors  of  labour  and  the 
women  inspectors  of  labour. 

PART  VII.— Special  Provisions. 

34.  The  provisions  of  the  present  Decree  shall  not  apply  until  the  ist 
October,  1910. 

35.  Our  Prime  JJinister  and  the  Heads  of  Departments  interested  are 
charged,  each  in  so  far  as  may  concern  him,  with  the  execution  of  the  present 
Decree,  and  to  this  end  they  are  authorised  to  take  all  measures  for  its  en- 
forcement. 

2.  Decret  du  15  juin  1910  determinant  les  conditions  speciales  du  travail  des 
enfants  du  sexe  masculiny  dges  de  moins  de  16  ans,  dans  les  travaux  souter- 
ratns  des  mines  et  des  carriires,  (Biilletin  de  TOffice  du  Travail  XIX.,  955.) 

Decree  laying  down  the  spedal  conditions  of  work  of  children  of  the  male  sex» 
under  16  years  of  age  employed  In  underground  work  In  mines  and  quarries 
(Dated  15th  June,  1910.) 

I.     The  period  of  actual  work  of  children  of  the  male  sex  under  16  years  of  age 
in  underground  galleries  of  mines  and  quarries  shall  not  exceed  8  hours  per  shift  in  24  hours. 
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The  said  period  of  actual  work  shall  not  indade  the  time  taken  in  coming  out  of  the 
mine  or  descending  into  it,  or  in  going  to  and  from  the  works,  nor  breaks  for  rest,  the 
total  duration  of  which  shall  not  be  less  than  one  hour. 

2.  Children  may  be  employed  in  screening  and  loading  the  mineral,  in  operating 
and  rolling  trollies,  in  charge  of  and  in  operating  ventilation  doors,  in  operating  ventilators 
worked  by  hand  and  other  accessory  work  not  exceeding  their  strength. 

They  shall  not  be  employed  in  operating  ventiCitors  by  hand  for  more  than  half 
a  working  day,  broken  by  a  period  of  at  least  luilf  an  hour  for  rest. 

Children  shall  not  be  employed  in  any  kind  of  work  in  underground  galleries  out- 
side the  exceptions  contemplated  in  the  preceding  paragraphs. 

3.  The  special  arrangements  contemplated  in  §12,  paragraph  3.  of  the  Decree  of 
15th  June,  19 10,  regulating  work  in  industrial  and  commercial  establishments  may  be 
applied  from  the  present  date  to  mining  and  quarrying  undertakings  in  which  work  is 
carried  on  in  double  shifts  and  when  the  work  of  one  of  these  shifts  consists  in  removing 
rock  and  rubbish  from  the  face,  in  so  far  as  this  could  not  be  done  during  the  shift  engaged 
in    extracting    the    mineral. 

An  owner  who  desires  to  adopt  this  system  must  give  notice  in  advance  to  the 
Chief  Engineer  of  the  Mining  Department.  If  this  official  is  opposed  to  the  proposal, 
permission  to  adopt  it  must  he  procured  from  the  Director-General  of  Public  Works. 

4.  The  penal  provisions  of  the  Decree  of  15th  June,  19 10,*  regulating  w^ork 
in  industrial  and  commercial  establishments  shall  apply  to  heads  of  undertakings,  directors 
or  managers  who  contravene  the  present  Decree. 

5.  Our  Director  General  of  Public  Works  is  charged  with  the  execution  of  the 
present  Decree,  which  shall  apply  from  ist  October,  1910. 

3.     Decret  du  15  juin  1910  regletneniant  le  payement  des  salaires  des  ouvriers 
et  employis.     (B.  de  I'O.  du  T.  XIX.,  955.) 

Decree  regulating  the  payment  of  wages  of  workers  and  employees.    (Dated 
16th  June,  1910.) 

1.  The  wages  of  workers  and  employees  shall  be  paid  in  coin  or  paper  money 
being  legally  current,  regardless  of  any  agreement  to  the  contrary,  and  sliall  otherwise 
be  null. 

2.  The  wages  of  commercial  and  industrial  workers  shall  be  paid  at  least  twice 
a  month,  at  intervals  of  not  more  than  16  days  ;  those  of  employees  must  be  paid  at  least 
once  a  month. 

In  the  case  of  piecework,  the  performance  of  which  is  expected  to  require  more 
than  a  fortnight,  the  dates  of  payment  may  be  fixed  by  agreement,  provided  that  the 
worker  shall  receive  instalments  every  week  and  be  paid  in  full  during  the  fortnight 
following  the  completion  of  the  work. 

3.  Wages  shall  not  be  paid  in  public-houses  (ddbits  de  boissons)  or  retail  shops, 
except  in  the  case  of  persons  employed  there. 

4.  The  enforcement  of  this  Decree  shall  rest,  jointly  with  the  officers  of  the  judicial 
police,  whose  functions  shall  be  general,  with  : 

(i)  The  Head  and  the  inspectors  of  the  Labour  Office,  under  the  authority 
of  the  Director  of  Agriculture,  Commerce  and  Colonisation — ^as  far  as  concerns  com- 
merce and  industry; 

(2)  The  officials  designated  by  the  Directors  of  the  various   administrations 
to  supervise  the  observance  of  the  laws  regulating  work — as  far  as  concerns  works, 
establishments  and  enterprises  under  the  supervision  of  a  public  administration. 
Contraventions  of  the  present  Decree  shall  be  notified  in  the  manner  provided  in 
§29  of  the  Decree  of  the  same  date  regulating  work  in  industrial  and  commercial  establish- 
ments. 

Without  prejudice  to  civil  liability,  contraventions  of  the  provisions  of  §§i,  2  and 
3  of  the  present  Decree  shall  be  referred  to  the  competent  court,  and  shall  render  the 
offender  liable  to  a  fine  of  from  5  to  15  francs. 

Section  463  of  the  French  Penal  Code  shall  apply. 

5.  The  present  Decree  shall  apply  from  ist  October,  19 10. 


♦  Text  E,B.  XL,  p.  5. 
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4.  Decret  du  15  juin  1910  portant  promtdgalion  de  la  convention  internationale 
sur  Vinterdiction  de  Vemploi  du  phosphate  blanc  (jaune)  dans  Vindustrie  des 
aUumeUes.     (B.de  VO.  du  T.  XIX.,  956.) 

Decree  to  promulgate  the  International  Convention  respecting  the  prohibition 
of  the  use  of  white  (yellow)  phosphorus  in  the  match  industry.  (Dated 
15th  June,  1910.) 

I.  The  international  convention  respecting  the  prohbition  of  the  use  of  white 
(yellow)  phosphorus  in  the  match  industry,  signed  at  Berne  on  26th  September,  1906* 
the  text  of  which  follows  shall  be  fully  and  entirely  enforced  in  Tunis. 

II.    Greece 

1.  Act  No  185  to  amend  the  Act  No.  4080  respecting  the  payment  of  the  daily 
wages  of  workers  and  the  wages  of  servants  and  employees.  (Dated  26th 
March /8th  April,  1014.) 

Sole  Section. — ^A  new  paragraph  (g)  shall  be  added  aiter  (/)  in  §3  oi 
the  Act  No.  4030,  of  24th  January /6th  February,  1912,  t  respecting  the  payment 
of  the  daily  wages  of  workers,  etc.  : — 

**  ig)  For  the  value  of  articles  of  food  or  other  important  necessities 
supplied  by  the  employer  at  a  price  calculated  on  the  basis  of  the  wholesale 
price  plus  the  costs  of  transport  and  sale — ^in  accordance  with  permission 
granted  at  the  request  of  the  persons  concerned  by  Royal  Decree  on  the 
proposition  of  the  Minister  of  National  Economy  after  a  local  investigation 
has  been  undertaken  and  an  expert  report  procured  from  the  inspector  of 
labour  giving  the  reasons  for  his  opinions,  after  consultation  with  the  em- 
ployers concerned  and  after  the  Superior  Labour  Council  has  reported  on  the 
matter.  The  same  formalities  shall  be  gone  through  before  the  permission 
is  revoked." 

Letter  (6)  of  §3  shall  be  amended  as  follows : — 

'*  (6)  For  fines,  in  so  far  as  regulations  are  affixed  in  a  prominent 
place  in  the  factory  or  in  the  office,  always  provided  that  the  fines  imposed 
upon  a  worker  in  the  coiu^e  of  one  day  shall  not  exceed  one-fourth  of  liis 
daily  wages.  These  fines  shall  be  deposited  either  in  any  workmen's  benefit 
fund  already  existing  in  the  undertaking,  and  one-half  of  the  administrators 
of  which  are  representatives  elected  by  the  workers,  or  in  the  National 
Bank  of  Greece  in  an  interest-bearing  account  under  the  name  of  the  **  Work- 
men's Provident  Fund."  The  manner  in  which  this  capital  shall  be  used 
shall  be  regulated  by  a  special  Act." 

2.  Royal  Deeree  to  regulate  the  hours  of  work  of  workers  in  tobacco  stores  and 
totaeco  factories.    (Dated  28th  May/  10th  June,  1914.) 

1.  Every  closed  room  in  which  tobacco  is  stored,  sorted  or  picked  shall 
be  held  to  be  a  tobacco  store  within  the  meaning  of  this  Decree  ;  every  closed 
room  in  which  tobacco  is  cut,  packed  or  made  into  cigarettes  shall  be  held  to 
be  a  tobacco  factory. 

2.  Workers  and  assistants,  regardless  of  age  and  sex,  employed  in  the 
tobacco  stores  named  in  the  preceding  Section,  shall  not  be  employed  between 
1st  April  and  30th  September  for  more  than  gj  hours,  and  between  ist  October 
and  31st  March  for  more  than  8  hours,  in  24. 

•Text  E.B.  L.p.  27^. 
t  Text  E.B.  VII.,  p.  290. 
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These  persons  shall  be  allowed  a  midday  break  for  a  meal  and  rest  amount- 
ing to  at  least  2J  hours  where  the  period  of  employment  is  nine  hours,  and  at 
least  one  hour  where  it  is  eight  hours. 

These  breaks  shall  not  be  included  in  the  hours  of  work. 

3.  In  tobacco  factories  within  the  meaning  of  §1  the  hours  of  work  of 
workers  and  assistants,  regardless  of  age  and  sex,  shall  be  fixed  at  not  more 
than  from  6.30  to  12  in  the  morning  and  from  2  to  6  in  the  afternoon  during 
the  period  from  ist  April  to  30th  September,  and  from  7.30  to  12  in  the  morning 
and  I  to  5.30  in  the  afternoon  during  the  period  from  ist  October  to  31st 
March. 

4.  The  provisions  of  the  above  Section  respecting  hours  of  work  and 
breal^  shall  not  apply  to  persons  for  whom,  in  pursuance  of  other  laws,  a 
shorter  period  of  employment  and  longer  breaks  in  work  are  prescribed  either 
in  general  or  for  specified  days  of  the  week. 

5.  In  the  case  of  extraordinary  pressure  of  work,  the  daily  hours  of 
work  of  the  workers  and  assistants  named  in  §§2  and  3  may  be  extended  by 
not  more  than  two  hours  beyond  the  limits  fixed  in  the  same  Sections ;  for 
this  purpose  it  shall  be  necessary  to  procure  the  permission  of  the  Prefect, 
which  shall  be  given  upon  receipt  of  a  favourable  report  from  the  public 
attorney  of  the  court  of  first  instance  and  the  president  of  the  police  authority 
of  the  district  in  which  the  tobacco  store  or  the  tobacco  factory  is  situated. 
In  the  case  of  tobacco  factories  the  opinion  of  the  director  of  the  tobacco 
factory*  shall  be  procured  instead  of  that  of  the  public  attorney.  The 
exceptions  allowed  in  pursuance  of  this  paragraph  shall  not  be  granted  on 
more  than  60  days  in  a  year.t 

In  the  case  of  contraventions  of  the  provisions  of  this  Rojral  Decree  the 
provisions  of  §§3,  4  and  6  of  the  Act  No.  3934  of  igth  November  /2nd  December, 
igiit,  respecting  the  health  and  safety  of  workers  and  hours  of  work,  shall 
apply. 

Our  Minister  of  National  Economy  is  entrusted  with  the  publication  and 
enforcement  of  this  Decree. 

8.  Royal  Decree  to  add  a  paragraph  to  the  Royal  Decree  to  regulate  the  hours 
of  work  of  workers  in  tobacco  stores  and  tobacco  factories.**  (Dated 
3l8t  October/ 13th,  November,  1914.)' 

4.  Royal  Decree  to  amend  the  Royal  Decree  of  14th /27th  September,  1912  *t 
respecting  hours  of  work  in  bakeries.  (Dated  24th  December,  1914 /6th 
January,  1915.) 

I.  After  §9  of  the  Royal  Decree  of  14th  /27th  September,  1912,*!  respecting 
hours  of  work  in  bakeries,  a  new  §9a  shall  be  added,  as  follows  : — 

§9a.    The  provisions  of  the  preceding  Sections  shall  not  apply  : 

A,  In  fancy  bakeries,  after  procuring  the  special  permission  of 
the  Minister  of  National  Economy.  Fancy  bakeries  shall  be  held  to  be 
bakeries  making  exclusively  fancy  bread  and  cake  and  using  special 
steam  ovens  for  this  purpose. 


♦  This  person  is  a  State  official  since,  in  consequence  of  the  tobacco  monopoly, 
the  factories  are  under  State  administration.     (Ed.). 

t  Paragraph  i  of  §5  was  added  to  the  original  Section  by  a  l^ftrree.  dated  31st 
October /13th  November,  19 14.     See  No.  3. 

t  Text  E.B.  VII.,  p.  282. 

♦♦  See  No.  2  above,  and  note  t« 

♦t  Text  E.B.  VIII..  p.  304. 
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The  permission  contemplated  in  the  preceding  paragraph  shall  be 
given  after  receipt  of  a  report  from  the  inspector  of  labour  confirming 
the  fact  that  the  bakery  has  the  character  of  a  fancy  bakery,  and  of 
an  opinion  issued  by  the  Superior  Labour  Council.  A  baker  to  whom 
this  permission  has  been  granted  (i)  shall  not  employ  his  workers  more 
than  eight  hours  a  day,  and  shall  regulate  the  work  within  the  24  hours 
in  such  a  manner  that  it  is  divided  into  three  shifts  and  that  each  set 
of  workers  is  employed  for  not  more  than  eight  hours  ;  (2)  shall  so 
arrange  the  shifts  every  week  that  the  persons  employed  on  the  night 
shift  one  week  shall  be  employed  on  the  day  shift  the  following  week  : 
(3)  shall  carry  out  the  formalities  prescribed  in  §11  of  the  Decree  of 
I4th-27th  September,  1912  ;  and  (4)  shall  make  no  ordinary  bread,  etc., 
but  only  fancy  bread  and  cake. 

B.  In  bakeries  specialising  in  biscuits,  after  procuring  the  special 
permission  of  the  Minister  of  National  Economy.  Biscuit  bakeries 
shall  be  held  to  be  bakeries  in  which  exclusively  biscuits  and  children's 
cakes  in  general  are  made. 

The  permission  shall  be  given  subject  to  the  condition  that  only 
such  artides  are  made  and  no  ordinary  bread. 

Where  a  person  who  is  in  possession  of  the  permission  in  question 
contravenes  the  conditions  laid  down  in  the  preceding  paragraphs,  the 
permission  shall  be  revoked  apart  from  the  penalties  imposable  in 
pursuance  of  Act  No.  3934.* 

2.  The  provisions  of  the  preceding  Section  shall  apply  to  the  towns  to 
which  the  Decree  of  14th  /27th  September,  1912,  apply,  and  to  those  to  which 
their  apphcation  may  be  extended  later  in  pursuance  of  §13  of  the  Decree. 

Our  Minister  of  National  Economy  is  charged  with  the  publication  and 
enforcement  of  the  present  Decree. 


III.    Luxemburg 


I.  Beschluss  vom  16.  Juni  1914,  wodurck  zugunsten  der  deuischen  Reichs- 
unUrtanen  die  Art.  yj  und  47  Nr.  3  des  Gesetzes  fiber  die  Alters-  and  In- 
validenversichetung  bedingungsweise  ausser  Kraft  gesetzt  werden.  (Memorial 
1914,  S.  733.) 

Resolutioii  putting  §§87  and  47  No.  8  of  the  Act  respecting  old  age  and  invalidity 
insurance  conditionally  out  of  operation,  in  favour  of  German  subjects. 
(Dated  16th  June,  1914.) 

The  Minister  of  State,  President  of  the  Government ; 

In  view  of  §§37,  47,  No.  3,  and  48  of  the  Act  of  Gth  May,  i9ii,t  respecting 
old  age  and  invalidity  insurance  ; 

In  view  of  §1317  of  the  Imperial  Insurance  Code,  and  of  the  Federal 
G)uncil's  resolution  of  13th  October,  1900,  granting  reciprocity  to  insured 
Luxemburg  subjects  ; 

In  pursuance  of  the  opinion  to  the  same  effect  presented  by  the  managing 
committee  of  the  Insurance  Institution  ; 


•  Act  of  19th  Noveniber/2nd  December,  191 1.     Text  E.B.  VJI.,  p.  282. 
t  Text  E.B.  VI.,  p.  270. 
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It  is  resolved  that : 

1.  Sections  37  and  47,  No.  3,  of  the  Act  of  6th  May,  1911,  respecting  old 
age  and  invalidity  insurance,  shall  go  out  of  operation  in  lavour  of  German 
subjects  who  are  staying  within  the  territory  of  the  Empire. 

2.  This  resolution  shall  be  published  in  the  **  Memorial." 

2.  Beschluss  vom  21.  August  1914,  zur  Ausfuhrung  der  Art.  4,  5,  6,  8  und  9  d&s 
Gesetzes  vom  21.  August  1913,  betreffend  den  wochentlichen  Ruhetag  d^r 
Angestellten  und  Atbeiter,     (Memorial  1914,  S.  937.) 

Resolution  in  pursuance  of  §§4,  5,  6,  8  and  9  of  the  Act  of  21st  August,  1918,  "*" 
respecting  the  weeldy  day  of  rest  for  employees  and  workers.  (Dated  21st 
August,  1914.) 

1.  No  workers,  employees  and  apprentices  in  retail  businesses,  nor  the 
staffs  of  ministerial  officials  shall  be  employed  by  their  employers  on  Simday 
for  more  than  four  hours. 

Employment  shall  only  take  place  during  the  hours  between  8  a.m.  and 
12  noon,  subject  to  the  following  exceptions. 

2.  The  staffs  of  retail  businesses  and  of  the  offices  of  ministerial  officials 
shall  not  be  employed  on  the  following  festivals  :  Easter  Sunday,  Ascension 
Day,  Whitsunday,  the  Feast  of  the  Assumption,  All  Saints'  Day  and  Christmas 
Day. 

3.  The  occupiers  of  retail  businesses  may  employ  their  stafife  for  10  hours, 
between  8  a.m.  and  6  p.m.,  on  the  following  six  Sundays  : — 

A.  In  the  town  of  Luxemburg  :  On  the  Sunday  of  the  procession  of 
the  Mother  of  God  (Octave  Sunday) ;  on  the  Sunday  after  Church  Dedication 
Day ;  on  the  Sxmdays  before  Easter,  before  All  Saints'  Day,  before  St. 
Nicholas*  Day  and  before  Christmas  Day  ; 

B.  In  the  town  of  Esch  a.  d.  Alz  :  On  the  Sunday  before  Easter  ; 
on  the  two  Sundays  before  Whitsunday ;  on  the  Sunday  before  All  Saints' 
Day  ;  on  the  Sunday  before  St.  Nicholas'  Day ;  and  on  the  Sunday  before 
Chnstmas  Day ; 

C.  In  all  other  communes  of  the  country :  On  the  two  Sundays 
before  Easter,  before  Whitsunday,  and  before  All  Saints'  Day. 

4.  Persons  may  be  employed  on  Sundays  as  follows  : — 

(a)  Persons  employed  in  bakeries  and  confectionery  businesses,  from 
4  a.m.  until  midday  ; 

(b)  Persons  employed  in  town  cook-shops  (traiteurs)  and  in  under- 
takers' businesses,  for  not  more  than  8  hours  in  the  period  between  8  a.m. 
and  8  p.m.  ; 

(c)  Persons  employed  by  newsagents  and  booksellers  inside  railway 
stations,  from  7  a.m.  until  7  p.m.  ; 

(d)  Persons  employed  in  public  bathing  establishments,  from  6  a.m. 
until  midday ; 

(e)  Barbers'  assistants,  from  7  a.m.  imtil  2  p.m.  ; 

(/)  Employers,  workers  and  apprentices  in  photographic  workshops, 
from  9  a.m.  until  6  p.m. 

5.  Exceptions  to  §1  of  the  Act  of  21st  August,  1913,*  shall  be  allowed  in 
accordance  with  the  following  provisions  : 

(i)  Undertakings  which  use  wind  or  water  power,  either  entirely  or 
principally,  as  well  as  brick-fields  and  preserving  factories,  may  employ  their 
workers  on  not  more  than  10  Sundays  a  year,  provided  that  the  manager  of 

♦  Text  E.B.  IX..  p.  loe. 
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the  undertaking  shall  notify  the  industrial  inspector  of  the  fact  on  each 
occasion  within  the  next  24  hours. 

(2)  Qothing  and  millinery  workrooms  may  employ  their  workers  on 
12  Sundays  in  the  year. 

Where  these  workrooms  are  in  connection  with  a  retail  business,  in 
which  the  articles  made  are  offered  for  sale,  the  six  Simdays  contemplated 
under  §4  of  these  regulations  shall  be  included  in  the  12  Sundays  mentioned 
above.  It  shall  rest  with  the  principal  of  the  business  concerned  to  select 
the  remaining  six  Sundays. 

(3)  Owners  of  clothing  and  miUinery  workshops  and  businesses  may, 
in  addition,  employ  their  staff  on  Sundays  for  not  more  than  10  hours  in  the 
case  of  urgent  mourning  orders,  provided  that  they  notify  the  industrial 
inspector  and  the  nearest  police  office  of  the  fact  without  delay,  and  present 
a  statement  giving  the  name  of  the  customer,  the  cause  and  nature  of  the 
extended  work,  the  names  of  the  workers  and  employees  employed,  and  the 
period  of  employment  of  each  individual. 

6.  The  preceding  exceptions  and  modifications  shall  not  apply  to  children 
under  16  years  of  age. 

Persons  of  either  sex  over  16  years  of  age  may  be  employed  on  Sundays, 
within  the  Umits  prescribed  for  adult  persons,  in  retail  businesses  as  well  as  in 
the  undertakings  named  under  §§5  and  6  (2)  and  (3),  of  these  regulations  and 
under  §7  (i)  and  (3),  of  the  Act. 

7.  The  staff  of  the  State  baths  of  Mondorf  may  be  employed  every  year 
on  all  Sundays  and  hoUdays  between  ist  May  and  ist  October. 

8.  In  pursuance  of  §7  (8)  of  the  Act  the  industrial  undertakings  named 
below  may  cause  the  following  processes  to  be  performed  on  Sundays  : — 

(i)  Blast  furnaces — ^unloading  of  ore  and  coke  trucks  into  skips  or 
tubs  to  be  conveyed  to  the  mouth  of  the  furnace  ;  the  work  of  the  chargers, 
f umacemen,  gasmen,  engineers,  and  stokers ;  the  work  of  removing  the 
slag  and  pig-iron  ;  gas  cleaning  operations  ;  the  pumping  of  water  necessary 
for  the  work  and,  where  necessary,  water-pumping  work  in  mines ;  the 
production  of  electric  currents  for  the  purposes  of  Ughting  and  power ; 
and  finally,  for  not  more  than  four  hours,  the  unloading  and  shunting  of 
railway  trucks. 

(2)  Pottery  factories  and  brick-fields — the  stoking  and  watching  of 
the  kilns. 

(3)  Cement  factories — the  stoking  of  the  furnaces. 

(4)  Breweries  and  malt  works — such  work  of  the  boiler  attendants 
and  engineers  in  connection  with  the  cooling  apparatus,  malting  processes, 
etc.  {i.e.,  the  turning  and  drying  of  the  malt),  as  is  necessary  to  ensure  the 
regular  coiu^e  of  work. 

(5)  Powder  and  explosive  factories — ^the  stoking  of  the  drjong 
chambers. 

9.  Workers  and  employees  who,  in  consequence  of  one  of  the  exceptions 
mentioned  above,  are  employed  on  Sundays,  otherwise  than  as  a  temporary 
arrangement,  for  more  than  three  hours,  shall  have  the  right  to  a  compensatory 
rest,  granted  periodically ;  it  shall  not  be  necessary  for  this  period  of  rest  to 
fall  on  a  Sunday,  nor  to  be  on  the  same  day  for  all  workers  and  employees. 

The  period  of  rest  must  consist  either  of  24  consecutive  hours  every  two 
weeks,  or  two  half-hoUdays  every  two  weeks ;  the  half -holidays  must  be 
taken  either  before  or  after  i  p.m.,  and  employment  on  these  days  shall  not 
last  longer  than  five  hours. 

tULLSTIN  3 
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10.  The  provisions  of  §i  of  the  Act  shall  apply  in  respect  of  the  industrial 
iindertakings  designated  under  §7  (9)  of  the  Act. 

NotwithstancSng,  owners  of  undertakings  may  arrange  for  work  to  be 
continued  on  the  night  of  Saturday  until  6  a.m.  on  Sxmday,  provided  that  the 
workers  of  this  night-shift  are  allowed  an  uninterrupted  period  of  24  hours 
rest. 

11.  Owners  of  undertakings  who  employ  their  staffs,  in  the  cases  men- 
tioned above,  either  wholly  or  partially  on  Sundays  shall  present  to  the 
industrial  inspector  on  the  first  day  of  each  month,  and  also  on  the  occasion  of 
every  change  in  the  staff,  a  hst  giving  the  names,  fore-names,  and  status  of 
the  persons  employed,  as  well  as  the  hours  of  work  and  the  days  and  hours  of 
the  compensatory  periods  of  rest  contemplated  in  §10  of  the  present  resolution. 
The  same  hst  shall  be  posted  up  on  the  employers'  premises  in  a  conspicuous 
place. 

12.  Owners  of  undertakings,  directors,  managers  or  supervisors  who 
contravene  the  provisions  of  this  resolution  shall  be  liable  to  the  penalties 
contemplated  in  §§13  and  15  of  the  Act  of  21st  August,  1913.* 

13.  The  present  resolution  shall  be  pubhshed  in  the  **  Memorial,"  in 
order  to  come  into  toice  on  30th  August,  1914. 

» 

3.    Gesetz  vom  14.  Dezember  1914  betreffend    Abdnderung   des   Gesetzes  vom 
29.  Mai  1906,  iiber  die  billigen  Wohnungen.     (Memorial  1914,  S.  1165.) 

Act  to  amend  the  Act  of  29th  May,  lOOe^t  respecting  cheap  dwellings.  (Dated 
14th  December,  1914.) 


IV.    Netherlands 

1.  Wei  van  den  19  den  Juni  1915,  tot  wijziging  van  de  Veilighetdswet.     (Staats- 
blad  No.  281.) 

Act  to  amend  the  Safety  Act.    (Dated  19th  June,  1915.) 

2.  Besluit  van  den  2  den  Juli  1915,  houdende  bekendmaking  van  den  tekst  der 
Veiligheidswet.     (Staatsblad  No,  304.) 

Decree  publishing  the  text  of  the  Safety  Act.    (Dated  2nd  July,  1915.) 

The  text  of  the  Safety  Act  as  amended  by  the  Acts  of  ist  July,  1909 {(Staatsblad 
No.  245)  and  of  19th  June,  1915**  (Staatsblad  No.  281)  is  hereby  published  in  accordance 
-with  §XVIII  of  the  last-named  Act,  the  full  text  being  appended  hereto. 

TEXT  OF  THE  SAFETY  ACT. 

§1.    Introductory  Provisions. 

I.    Factories  and  workshops  within  the  meaning  of  this  Act  shall  be  : 

(i)  all  rooms,  whether  open  or  closed,  where  work  is  carried  on,  in 
or  on  behalf  of  some  undertaking,  in  making,  altering,  repairing,  decorating, 
or  finishing  any  articles  or  materials,  or  in  preparing  them  for  sale  in  any 
other  manner,  or  where  in  or  on  behalf  of  any  imdertaking  articles  or 
materials  are  subjected  to  operations  serving  the  same  ends,  in  all  cases 

♦  Text  E.B.  IX.,  p.  106. 

t  Title  E.B.  I.,  p.  305,  No.  i. 


X  Text  E.B.  v.,  p.  132. 
•♦  Title  E.B.  XI.,  p.  18, 
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provided  that  a  machine  tool  or  a  boiler  is  in  use  there  or  that  five  or  more 
posons  are  habitually  present. 

Where  processes  are  carried  on  on  behalf  of  a  single  undertaking  in 
separate  rooms,  but  which  are  in  communication  with  each  other,  the  said 
rooms  shall  be  held  to  form  an  undivided  whole  ; 

(2)  closed  rooms  where  flax  is  broken  or  swingled  in  or  on  behalf  of 
some  undertaking ; 

(3)  electrical  central  stations  and  sub-stations,  in  so  far  as  electrical 
energy  is  generated,  transformed  or  stored  there  in  or  on  behalf  of  some 
undertaking ; 

(4)  land  drainage  installations. 

§2.     On  the  Erection  of  Factories  and  Workshops, 

2.  Any  person  wishing  to  erect  or  extend  a  factory  or  workshop  may 
submit  the  plans  in  advance  for  the  opinion  of  the  Chief  Inspector  of  Labour 
for  the  district. 

3.  In  the  application  for  an  opinion  the  following  particulars  shall  be 
given : 

(i)  an  exact  description  in  duplicate  of  the  place  where  the  factory  or 
workshop  is  to  be  erected ;  a  statement,  in  duplicate,  of  what  it  is  proposed 
to  manufacture  or  prepare  in  it ;  together  withthe  power  which  it  is  proposed 
to  use  for  the  purpose  ; 

(2)  a  ground  plan  in  duplicate  on  a  scale  of  at  least  one  in  a  hundred, 
showing  the  exterior  and  interior  arrangement  of  the  factory  or  workshop  ; 

(3)  an  exact  description,  in  duplicate,  of  the  manner  in  which  the 
applicant  proposes  to  conform  to  the  regulations  laid  down  in  §6,  elucidated 
as  far  as  may  be  necessary  by  cross-sections  and  elevations,  likewise  pre- 
sented in  duplicate,  on  a  scale  of  at  least  one  in  a  hundred. 

The  Chief  Inspector  of  Labour  for  the  district  shall  acknowledge  the 
receipt  of  these  docimients  by  a  dated  and  signed  commxmication. 

4.  The  Chief  Inspector  of  Labour  for  the  district  may  require  the 
apphcant  to  supply  any  explanations  which  may  be  necessary  to  enable  him  to 
form  a  correct  opinion  on  the  documents  presented. 

5.  Within  one  month  of  the  date  of  the  acknowledgment  contemplated  in 
§3,  the  Chief  Inspector  of  Labour  for  the  district  shall  inform  the  applicant  in 
writing  of  his  opinion  on  the  documents  presented.  If  his  opinion  is  im- 
favoiu'able,  he  shall  give  the  reasons  on  which  the  opinion  is  based. 

A  copy  of  the  documents  named  in  §3,  certified  by  the  Chief  Inspector  of 
Labour  for  the  district,  shall  be  attached  to  the  opinion. 

§3.     Regulations  for  the  Protection  of  the  Workers, 

6.  Regulations  may  be  issued  by  general  administrative  Orders,  applying 
either  in  general  to  all  factories  and  workshops  or  specifically  to  certain  particu- 
lar factories  and  workshops,  relating  to  : 

(a)  the  height  of  the  workplaces  and  the  free  air-space  for  each 
worker  in  relation  to  the  height ; 

(6)  lighting ; 

(c)  the  prevention  of  fire  and  accidents  caused  by  fire  ; 

{d)  cloak  rooms,  lockers  and  meal-rooms ; 

(e)  sanitary  conveniences. 
Less  strict  regiJations  may  be  issued  for  factories  and  workshops  and  for 
parts  of  factories  and  workshops  already  in  operation  before  the  issue  of 
general  administrative  regtilations,  than  for  factories  and  workshops  or  parts 
of  the  same  brought  into  operation  after  that  date. 
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The  owner  or  manager  shall  see  that  his  factory  or  workshop  conforms  to 
the  regulations  issued  in  pursuance  of  this  Section. 

7.  General  administrative  regulations  may  he  issued,  applying  either  in 
general  to  all  factories  and  workshops  or  specifically  to  certain  particular 
factories  and  workshops,  prescrihing  what  measures  must  be  adopted  by  the 
owner  or  manager,  in  conformity  with  the  instructions  of  the  Chief  Inspector 
of  Labour  for  the  distiict  : 

{a)  to  ensure  decency  ; 

(b)  to  ensure  a  suitable  temperature  and  adequate  ventilation  without 
injurious  draught ; 

(c)  to  prevent  the  generation  or  dissemination  or  to  secure  the 
removal  of  injurious  or  noxious  fumes  or  gases  or  dust ; 

{d)  to  prevent  accidents  caused  by  implements,  parts  of  implements, 
driving  gear,  means  of  conveyance,  tools,  or  electrical  conductors  or  installa- 
tions, by  falls,  by  falling  objects,  soUd,  fluid  or  gas-producing  substances, 
which  are  corrosive  or  explosive  or  of  a  high  temperature  ; 
(e)  to  provide  assistance  in  case  of  accident ; 
(/)  to  provide  facilities  for  escape  in  case  of  fire  ; 
(g)  to  prevent  poisoning,  infection  or  occupational  diseases. 
The  instructions  contemplated  in  the  preceding  paragraph  shall  only  be 
given  by  the  Chief  Inspector  of  Labour  for  the  district  in  pursuance  of  the 
general  administrative  regulations  issued  under  that  paragraph ;    the  said 
instructions  shall  deal  with  the  manner  of  carrying  out,  in  a  particular  case, 
the  rides  contained  therein. 

The  general  administrative  regulations  shall  determine,  in  addition,  the 
circumstances  in  which  the  Chief  Inspector  of  Labour  for  the  district  may 
give  instructions : 

(i)  respecting  the  time  during  which  persons  may  remain  in  rooms 
with  a  high  or  low  temperature,  or  where  there  are  injurious  fumes,  gases 
or  dust,  or  where  a  risk  of  poisoning  exists  ; 

(2)  respecting  the  provision  of  good  drinking  water. 
Where  an  instruction  is  given  in  the  manner  contemplated  in  the  third 
paragraph  of  this  Section,  a  time  limit  shall  be  fixed  within  which  it  must  be 
carried  out.  The  instruction  shall  be  given  in  writing  and  signed  and  shall 
refer  to  the  provision  of  the  general  administrative  regrfations  to  the  observance 
of  which  it  relates. 

8.  The  owner  or  manager  of  a  factory  or  workshop  shall  be  bound,  on 
the  instructions  of  the  Chief  Inspector  of  Labour  for  the  district,  to  affix,  in  a 
place  indicated  by  the  latter,  and  in  such  a  manner  that  it  is  clearly  legible  by 
all  persons,  and  to  keep  affixed,  a  set  of  rules  drawn  up  by  the  said  official 
and  signed  by  him  and  by  the  owner  or  manager  of  the  factory  or  workshop, 
containing  the  regulations  which  must  be  observed  by  the  persons  present 
in  the  factory  or  workshop  out  of  consideration  for  themselves  or  for  others. 
The  owner  or  manager  of  a  factory  or  workshop  shall  see  that  a  written  or 
printed  copy  of  such  rules  shall  be  presented  to  every  regular  worker  in  his 
factory  or  workshop  within  eight  days  after  they  are  signed,  and  to  all  new 
regular  workers  before  or  on  the  day  when  they  begin  their  work. 

§4.     Inspection, 

9.  The  officials  named  in  §17  of  the  Labour  Act,  1911*  (Staatsblad  No. 
319),  are  charged  with  the  enforcement  of  this  Act,  and  shall  co-operate  in  its 
administration. 


♦  Text  E.B.  VII..  p.  47. 
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10.  The  owners  and  managers  of  factories  and  workshops  and  the  persons 
present  in  the  same  shall  be  bound  to  supply  the  authorised  official  with  all 
information  required  relating  to  circumstances  and  facts  affecting  the  obser- 
vance of  this  Act. 

The  owner  or  manager  of  a  factory  or  workshop  shall  be  bound,  in  con- 
formity with  instructions  given  by  the  Chief  Inspector  of  Labour  for  the 
district,  whenever  he  shall  consider  it  to  be  necessary,  to  provide  facilities  for 
any  persons  indicated  by  the  inspector  employed  in  the  factory  or  workshop 
to  be  medically  examined,  without  any  other  person  being  present,  by  a  medical 
officer  of  the  Labour  Inspection  Department  or  by  some  other  medical  man 
appointed  by  or  in  the  name  of  our  Minister  to  carry  out  this  duty. 

11.  The  owner  or  manager  ot  an  establishment  in  which  any  sort  of 
factory  work  or  handicraft  is  performed  shall  be  boxmd  to  give  written  notice 
of  any  accident  sustained  by  a  person  in  his  imdertaking,  as  a  result  of  which 
the  said  person  is  rendered  incapable  of  performing  has  ordinary  work  for 
more  than  twice  24  hours,  to  the  mayor  of  the  commune  within  which  the 
accident  took  place. 

The  notice  shall  be  sent  in  within  24  hours  after  the  liabiUty  to  give  notice 
arises,  made  out  in  a  form  which  shall  be  prescribed  by  our  Minister  charged 
with  the  enforcement  of  this  Act. 

It  shall  not  be  obligatory  to  give  the  said  notice  if  the  accident  has  been 
notified  under  |6i  of  the  Accident  Act  of  1901. 

The  mayor  shall  send  the  notice  to  the  Chief  Inspector  of  Labour  for  the 
district  within  24  hours. 

The  mayor  shall  institute  an  inquiry  into  the  causes  and  consequences 
of  the  accident  and  communicate  the  results  of  the  same  to  the  Chief  Inspector 
of  Labour  for  the  district. 

12.  Where  an  accident  is  investigated  in  the  manner  contemplated  in 
§63  of  the  Accident  Act  of  1901,  the  administration  of  the  State  Insurance 
Bank  shall  communicate  the  result  of  the  investigation  as  promptly  as  possible 
to  the  Chief  Inspector  of  Labour  for  the  district. 

Our  Minister  charged  with  the  enforcement  of  this  Act  may  designate 
cases  in  which  the  provisions  of  the  first  paragraph  shall  not  apply. 

13.  The  Chief  Inspector  of  Labour  for  the  district  shall  have  authority 
at  any  time  to  institute  an  inquiry  into  the  circumstances  of  an  accident  of 
which  notice  is  required  to  be  given  to  him  in  pursuance  of  any  legal  enactment. 

14.  The  owner  or  manager  of  a  factory  or  workshop  shall,  within  one 
month  of  the  time  when  such  place  is  brought  into  operation  or  when  this  Act 
has  come  into  force  in  it,  send  to  the  mayor  of  the  place  where  the  factory  or 
workshop  is  situated  a  statement  giving  : 

{a)  the  trade  carried  on  ; 

(b)  the  nature  of  the  power  and  the  number  of  machine  tools  used  ; 

(c)  the  number  of  persons  expected  to  be  present  there  as  a  rule  ; 

(d)  in  the  case  of  a  factory  or  workshop  belonging  to  the  class  of 
undertakings  liable  to  cause  danger,  injury  or  nuisances,  and  which  may 
not  be  established  without  first  procuring  permission,  the  authority  to 
establish  the  same  given  by  the  permit  and  the  date  of  the  decision  by  which 
the  permit  was  granted. 

The  form  of  this  statement  shall  be  determined  by  our  Minister  charged 
with  the  enforcement  of  this  Act. 

15.  The  mayor  shall  send  the  statements  contemplated  in  the  preceding 
Section  to  the  Chief  Inspector  of  Labour  for  the  district  after  having  taken 
note  of  the  same. 
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§5.    Appeal. 

i6.  Where  the  owner  or  manager  of  a  factory  or  workshop  objects  to 
instructions  given  by  the  Chief  Inspector  of  Labour  for  the  district,  he  may 
appeal  within  14  days  after  the  date  of  the  said  instructions,  to  the  Minister 
charged  with  the  enforcement  of  this  Act. 

The  Minister  shall  decide  after  investigating  the  matter. 

A  copy  of  the  decision,  with  the  reasons  for  the  same,  shall  be  sent  to 
the  owner  or  manager  of  the  factory  or  workplace. 

17.  Where  instructions  are  modified  on  appeal,  the  amended  instructions 
shall  take  the  place  of  those  against  which  the  appeal  was  made. 

18.  The  owner  or  manager  of  a  factory  or  workshop  shall  not  be  imder 
any  obligation  in  connection  with  an  instruction  given,  so  long  as  appeal  may 
be  made  against  the  same,  and  so  long  as  no  decision  has  been  issued  on  an 
appeal  lodged. 

§6.     Penalties. 

19.  The  following  offences  shall  be  pimishable  by  detention  (hechtenis) 
for  a  term  not  exceeding  one  month,  or  by  a  fine  not  exceeding  100  gulden  : 

(a)  contraventions  of  §§8,  10,  11,  ist  and  2nd  paragrapl^,  and  14, 
1st  paragraph  ; 

(b)  contraventions  of  the  provisions  of  the  general  administrative 
regulations  contemplated  in  §§6  and  7  ; 

(c)  failure  to  comply  with  instructions  given  in  pursuance  of  general 
administrative  regulations,  issued  under  §7. 

The  penalties  may  be  doubled  if  at  the  time  when  an  offence  is  committed 
less  than  two  years  have  elapsed  since  the  right  of  the  offender  to  appeal 
against  a  previous  conviction  for  a  contravention  contemplated  under  (a), 
(b)  and  (c)  above  has  lapsed. 

20.  The  owner  or  manager  of  a  factory  or  workshop  who  gives  incorrect 
information  in  the  statement  prescribed  in  §14  shall  be  punished  by  detention  for 
a  term  not  exceeding  three  months  or  by  a  fine  not  exceeding  300  gulden. 

21.  In  addit'-^u  to  the  persons  designated  in  §8  of  the  Penal  &>de 
(Wetboek  van  Straivordering),  the  moimted  police,  all  officials  of  the  national 
and  mimicipal  police,  and  also  the  officials  contemplated  in  §9  shall  have  the 
duty  of  detecting  acts  punishable  under  this  Act. 

In  the  case  of  the  installations  contemplated  in  §24  of  the  Act  of  2nd 
June,  1875  (Staatsblad  No.  95),  this  duty  shall  rest  exclusively  with  the  Chief 
District  Inspectors  of  Labour  and  the  officials  and  officers  appointed  by  the 
Minister  of  War  in  pursuance  of  the  second  paragraph  of  the  said  §24  of  the 
Act  of  2nd  Jime,  1875  (Staatsblad  No.  95). 

The  provisions  of  the  first  paragraph  of  this  Section  shall  not  apply  to 
State  workshops,  and  factories.  In  such  places,  supervision  for  the  purposes 
of  the  application  of  the  Act  shall  be  regidated  by  the  heads  of  the  Adminis- 
trative Departments  concerned. 

22.  The  officials  contemplated  in  the  first  paragraph  of  §21  shall  have 
access  to  all  places  where  any  branch  of  factory  work  or  handicraft  is  carried 
on,  with  the  exception  of  State  workshops  and  factories  and  the  installations 
contemplated  in  §24  of  the  Act  of  2nd  June,  1875  (Staatsblad  No.  95),  to 
which  the  Chief  District  Inspectors  of  Labour  shall  alone  have  access,  except 
as  regards  fimctions  devolving  upon  other  persons  on  other  grounds. 

The  coimtry  constabulary  and  forest  rangers,  the  officials  of  the  mounted 
police,  not  being  assistant  judicial  officers,  and  the  officials  of  the  national 
and  mimicipal  police  beneath  the  rank  of  inspector  of  the  national  country 
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constabulary  and  of  commissioner  of  police  shall,  imless  they  have  the  right 
of  entry  on  some  other  ground,  require  a  special  written  order  issued  by  the 
mayor  or  the  cantonal  judge. 

If  admission  is  refused  to  the  officials  contemplated  in  §21,  they  shall 
procure  admission  if  necessary  by  an  appeal  to  force. 

In  places  contemplated  in  the  first  paragraph  which  are  at  the  same  time 
dwelling  places,  or  which  can  only  be  entered  through  a  dweUing  place,  they 
shall  not  be  entered  against  the  will  of  the  occupier  except  on  producing  a 
special  written  order  issue?*  by  the  mayor  or  the  cantonal  judge.  A  report 
shall  be  drawn  up  in  duplicate  of  such  visit,  and  a  copy  presented  within 
twice  24  hours  to  the  person  whose  dwelling  was  entered. 

23.  The  officials  contemplated  in  §21  shall  be  bound  to  secrecy  in  respect 
of  whatever  may  come  to  their  knowledge,  in  places  which  they  enter  in 
pursuance  of  §22,  respecting  the  trade  there  carried  on,  in  so  far  as  this  is 
not  contrary  to  the  provisions  of  this  or  any  other  Act. 

Any  person  who  deliberately  violates  the  secrecy  imposed  by  the  preceding 
Section  shall  be  pimished  by  imprisonment  (gevangenis)  for  a  term  not  exceed- 
ing six  months  or  by  a  fine  not  exceeding  600  gulden,  with  or  without  the 
loss  of  the  right  to  occupy  official  positions  or  certain  official  positions. 

Any  person  to  whose  fault  the  violation  of  secrecy  is  attributable  shall 
be  punished  by  detention  for  a  term  not  exceeding  three  months  or  by  a  fine 
not  exceeding  300  gulden. 

Prosecution  shall  only  take  place  on  the  complaint  of  the  owner  or  manager 
of  the  business  or  undertaking. 

24.  Acts  made  punishable  under  this  Act  shall  be  regarded  as  offences, 
except  the  acts  pimishable  under  the  second  and  third  paragraphs  of  §23, 
which  shall  be  regarded  as  misdemeanours. 

I7.     Transitory  and  Concluding  Provisions. 

25.  General  administrative  regulations,  as  contemplated  in  §6  or  §7, 
may  provide  that  the  regulations  shall  come  into  force  at  any  date  after  the 
twentieth  day  after  their  pubUcation. 

26.  By  or  on  behalf  of  the  Minister  charged  with  the  enforcement  of  this 
Act,  a  factory  or  workshop  starting  operations  before  or  within  the  year 
following  the  date  of  pubUcation  of  general  administrative  regulations  issued 
in  pursuance  of  §6,  may  be  allowed  exemption  from  the  provisions  of  such 
administrative  regulations  for  a  term  to  be  fixed  in  each  case. 

This  term  may  be  extended  once. 

The  total  duration  of  exemptions  as  regards  the  matters  named  under 
(a),  (c),  (d)  and  (e)  shall  not  exceed  a  period  of  ten  years,  and  as  regards  the 
matter  named  under  (b)  a  period  of  three  years  from  the  date  named  in  the 
first  paragraph. 

27.  Where  special  circumstances  of  a  local  character  give  rise  in  a 
commune  to  the  need  for  regulations  on  the  subject  of  this  Act,  which  are  not 
issued  by  administrative  Order,  the  said  regulations  may  be  drawn  up  by  the 
communal  council  subject  to  our  sanction. 

Section  161  of  the  Act  of  2gth  June,  1851  (Staatsblad  No.  85),  shall  apply 
to  these  local  Orders. 

These  local  Orders  shall  be  published  in  the  manner  contemplated  in 
$§172  and  173  of  that  Act,  provided  that  in  the  form  of  publication  the  date 
and  number  of  the  Royal  Decree  by  which  the  Order  is  sanctioned  shall  take 
the  place  of  the  date  of  transmission  to  the  provincial  legislative  bodies  (Gede* 
poteerde  Staten)  and  the  acknowledgment  of  receipt. 
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28.  Except  as  regards  the  provisions  of  §i  (2),  this  Act  shall  not  apply 
to  agriculture  ;  in  addition,  it  shall  not  apply  to  horticultural  undertakings, 
forestry  or  cattle-keeping,  to  the  shipping  or  fishing  industries,  to  State  educa- 
tional institutions,  labour  colonies  and  prisons,  nor  to  work  done  in  military 
service.  The  provisions  of  the  preceding  sentence  as  regards  agricultural, 
horticultural,  forestry,  and  cattle-keeping  imdertakings  shall  not  apply  in 
any  circumstances  to  factories  in  which  the  products  of  such  undertakings  are 
manipulated,  nor  to  dairies,  factories  for  the  manufacture  of  potato-meal, 
strawboard,  beetroot  sugar,  chicory  and  jam,  grain  mills,  grain  and  seed 
cleaning,  and  sifting  works. 

This  Act  shall  not  affect  the  regulations  respecting  the  State  inspection 
of  steam  apparatus. 

29.  All  documents,  appUcations  and  Orders  issued  in  pursuance  of  §§2 
to  5  inclusive,  7,  8,  14,  16  and  26  shall  be  free  of  stamp  duty,  and  exempt 
from  the  formality  of  registration,  and  shall  be  distributed  without  fee. 

30.  This  Act  may  be  referred  to  as  "  The  Safety  Act." 


V.    Panama 

Ley  6a  de  1914  pot  la  cual  se  reglamenta  el  itahajo  de  los  obreros  y  de  los  empleados 
de  comercio.    29  de  Octubre  de  1914. 

Aet  No.  6  of  1914  to  regulate  the  work  of  workers  and  eommereial  employees. 
(Dated  29th  October,  1914.) 

Workers. 

1.  The  eight -hour  working  day  for  workers  and  commercial  employees 
shall  be  introduced  in  the  Republic.  No  such  person  shall  be  boimd  to  work 
a  larger  number  of  hours  than  that  stated. 

2.  In  all  national  and  municipal  works  and,  in  general,  in  all  works 
carried  on  in  the  territory  of  the  Republic,  the  working  day  shall  be  computed 
as  eight  hours  during  the  day  or  during  the  night,  according  to  circumstances. 

3.  All  hours  of  work  beyond  those  stipulated  by  the  present  Act  worked 
for  whatever  cause  arid  whatever  class  of  work  is  in  question,  shall  be  held  to 
be  overtime  and  remunerated  accordingly  by  the  owner,  contractor,  director 
or  manager  of  the  works. 

4.  Owners  of  establishments,  factories,  wharves  or  works  in  which,  from 
their  nature,  a  larger  number  of  hours  of  work  is  necessitated,  may  make  use 
of  special  agreements  between  the  workers  and  the  proprietors,  administrators, 
contractors  or  directors,  taking  into  consideration  the  preceding  provision. 

5.  All  contracts  concluded  on  behalf  of  the  Government  or  the  mimi- 
cipalities,  with  companies  or  individuals,  under  which  a  certain  number  of 
workers  are  required  to  perform  any  kind  of  work,  shall  include  a  clause  to 
the  effect  that  the  contractor  or  contractors  accept  the  provisions  of  this  Act, 
that  they  will  give  preference  to  the  workers  of  the  country,  other  things  being 
equal,  and  that,  during  the  execution  of  the  work,  they  will  always  employ  at 
least  50  per  cent,  of  national  workers. 

6.  Manufacturing,  industrial  or  any  other  estabhshments  which  are 
subsequently  estabUshed  in  the  territory  of  the  RepubUc  shaU  likewise  conform 
to  the  provisions  of  the  preceding  Section. 

7.  It  shall  not  be  compulsory  for  any  person  to  work  on  Sunday.  Not- 
withstanding, work  may  be  performed  on  the  said  day,  in  pursuance  of  a 
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special  agreement  between  the  persons  concerned,  and  provided  that  the 
provisions  of  the  following  Section  are  observed. 

8.  The  preceding  provisions  shall  not  apply  to  works  in  which  work 
cannot  be  interrupted  either  on  account  of  urgent  necessity  or  in  so  far  as 
continuous  work  is  essential  for  technical  reasons  or  in  which  such  interruption 
is  liable  to  cause  serious  injury  to  the  public  interests  or  the  public  health,  nor 
to  work  performed  in  order  to  prevent  damage  or  which  it  is  necessary  to 
undertake  on  account  of  natural  occurrences. 

Commercial  Employees^ 

9.  G)mmercial  establishments  shall  allow  their  employees  at  least  12 
hours  rest  in  every  24,  and,  in.  addition,  two  hours  in  the  middle  of  the  day 
which  shall  be  granted  simultaneously  to  the  whole  staff  of  an  establishment 
or  in  rotation. 

10.  It  shall  be  absolutely  prohibited  to  sell  and  purchase,  in  stores,  shops, 
bazaars,  and  any  commercial  establishment,  between  9  o'clock  at  night  until 
5  o'clock  in  the  morning  and  at  all  hours  on  Sundays. 

11.  The  preceding  provision  shall  not  apply  to  the  sale  of  articles  of 
prime  necessity,  the  sale  of  newspapers,  periodicals,  reviews,  and  books  in 
kiosks,  railway  stations  and  similar  places,  and  of  drugs  and  medicines  in 
chemists'  shops,  in  which  adult  persons  of  the  male  sex  serve. 

12.  The  owners  of  commercial  establishments  in  which,  from  their 
nature,  night  work  is  necessary,  shall  keep  two  shifts  of  employees,  one  for  the 
day  and  the  other  for  the  night.  Night  work  shall  amount  to  eight  hours 
under  the  same  conditions  as  day  work. 

13.  In  hotels,  restaurants,  inns  and  pensions,  caf6s,  pubUc-houses, 
confectioners',  fruiterers',  and  hairdressers'  businesses,  and  cigar  shops,  which 
are  permanently  open  after  the  hour  fixed  in  §10,  customers  shall  be  served 
by  the  owner  or  by  employees  who  have  expressly  contracted  to  do  so. 

14.  It  sjiall  be  absolutely  prohibited : 

(i)  To  employ  young  persons  under  14  years  of  age  in  arduous  work, 
or  in  public-houses,  restaurants  or  commercial  establishments. 

(2)  To  employ  yoimg  persons  of  either  sex  under  18  years  of  age. 
in  establishments  where  intoxicating  liquors  are  sold. 

15.  All  contraventions  of  the  provisions  of  the  present  Act  shall  be 
punished  by  fines  of  50  B.  on  the  first  occasion,  and  double  this  amount  in  the 
case  of  a  repeated  offence,  without  prejudice  to  the  nght  to  compel  observance 
of  the  Act. 


VI.  Sweden 

KungL  Maj'is  nadiga  kungorelse  angaende  forbud  mot  minderarigs  anvdndande 
i  vissa  farliga  arbeten.  Den  31  december  1912.  (Svensk  Forfattnings- 
Samling  1912,  No.  386.) 

Aoyal  Nottlleatlon  respeeting  the  prohibition  of  the  employment  of  young  persons 
in  eertain  dangerous  branches  of  worlc.    (Dated  Slst  December,  1912.) 

I.  Persons  under  18  (minors)  shall  not  be  employed  in  charge  of  steam 
boilers  or  motors  or  in  cleaning  or  oiling  machinery  in  motion  or  driving  bands, 
shafting  or  other  apparatus  for  transmitting  power  when  in  motion  ;  nor  shall 
any  such  person  be  employed  in  removing  from,  or  putting  on  to,  shafting  in 
motion  any  band,  chain  or  rope,  unless  the  occupier  concerned  has  adopted 
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specially  some  mechanical  apparatiis  for  this  purpose  which  has  the  approval 
oi  the  inspector  of  labour. 

2.  If  an  employer  or,  in  the  case  of  an  imdertaking  managed  by  the 
State  or  a  commune,  the  director  of  the  work,  contravenes  the  above  pro- 
hibition, he  shall  be  punished  by  a  fine  of  from  lo  to  500  kr.  If  he  has  com- 
mitted the  said  offence  with  the  knowledge  and  consent  of  the  father  or  guardian 
of  the  minor,  a  fine  of  from  5  to  20  kr.  inclusive  shall  be  imposed  upon  the  father 
or  guardian  likewise. 

Any  person  who  during  the  time  when  he  is  under  warning  for  an  offence 
contemplated  in  this  Section  continues  the  same  contravention  shall,  if  he  is 
legally  convicted  of  such  offence,  have  the  fines  which  are  provided  for  such 
contravention  imposed  upon  him  each  or  every  time  that  a  summons  is  served 
in  the  matter. 

3.  Contraventions  mentioned  above  shall  be  dealt  with  by  the  pohce 
tribunal  (polis  domstal)  if  a  special  one  is  established,  but  otherwise  by  the 
police  court,  or  if  there  is  no  such  court  either,  by  thie  general  court  of  justice. 

Fines  imposed  in  conformity  with  this  Notification  shall  devolve  upon  the 
Crown. 

If  the  full  amount  of  the  fine  cannot  be  recovered,  the  penalty  shall  be 
transformed  in  accordance  with  the  general  penal  law. 

This  Notification  shall  come  into  force  immediately  it  is  issued. 


VII.  Switzerland 

I.  Kreisschreiben  des  Bundesrates  an  die  Kantonsregierungen  hetrefend  die 
dutch  die  Kantone  aufzustellenden  VoUzugsbestimmungen  zum  neuen 
Fabrikgesetz.  Vom  12.  Oktober  1915.  (Schweiz.  Bundesblatt  1915,  III. 
352.) 

Cireular  of  the  Federal  Couneii,  addressed  to  the  Cantonal  Governments,  re- 
specting the  administrative  provisions  to  be  drawn  up  by  the  Cantons  in 
pursuance  of  the  new  Factory  Act.    (Dated  1 2th  October,  1915.) 

In  pursuance  of  §83,  paragraph  i,  the  administration  of  the  new  Federal 
Act  of  i8th  June,  1914,*  respecting  work  in  factories,  and  of  the  regulations 
issued  by  the  Federal  Council  under  the  Act,  rests  with  the  Cantons.  The 
Cantons  have  also  the  duty  of  issuing  certain  administrative  provisions  them- 
selves. In  order  to  advise  the  Cantons  further,  as  regards  the  natiure  of  these 
provisions,  we  deem  it  expedient  to  present  the  following  observations  to  them 
for  their  guidance. 

On  §29  {Jurisdiction  and  Procedure  in  Civil  Disputes), 

Although  the  legal  relations  between  the  factory  owner  and  his  employees 
are  regulated  entirely  by  the  Law  of  Obligations,  those  between  the  owner  and 
the  workers  are  only  governed  by  the  Law  of  Obligations  in  so  far  as  no  special 
provisions  are  contained  in  the  Factory  Act  (§20).  Provisions  of  this  nature 
are  contained  in  §§21-28,  which  regulate  terms  of  notice,  the  limitation  of  the 
right  to  give  notice,  periods  of  probation,  the  payment  of  wages,  the  retention 
of  wages  (d6compte),  the  consequences  of  any  illegal  interruption  of  the 
conditions  of  service,  additions  to  wages,  the  free  supply  of  appliances,  and 
deductions  from  wages. 

*  Text  E.B.  IX.,  p.  269. 
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The  application  of  these  provisions  and  of  those  of  the  Law  of  Obligations 
which  are  not  contrary  to  §§21-28  of  the  Factory  Act,  may  lead  to  disputes 
between  the  factory  owner  and  the  worker.    The  competent  judicial  authorities 
designated  by  the  Cantons  have  to  decide  in  such  disputes  (§29,  paragraphs 
I  and  2).    Paragraphs  3,  4,  5  and  6  of  the  said  Section  contain  various  rules  of 
procedure  to  be  observed  in  investigating  and  deciding  the  disputes  in  question. 
The  cases  will,  as  a  rule,  involve  only  matters  of  minor  importance ; 
for  this  reason  it  is  prescribed  that  the  proceedings  shall  be  verbal  and  sum- 
mary.   Workers  and  employers  are  equally  interested  in  the  prompt  settle- 
ment of  their  disputes.    Professional  representation  is  not  permitted,  except 
in  so  far  as  this  seems  justified  in  view  of  the  special  personal  circumstances 
of  one  party.    The  judge  must,  on  his  own  initiative,  search  out  the  facts  of 
importance  to  the  decision  ;   he  is  not  bound  by  any  offers  from  either  party 
to  produce  evidence,  and  must  be  quite  unhampered  in  his  judgment  of  the 
evidence  submitted.    Thus  the  principle  of  leaving  the  judge  free  to  use  his 
discretion  ha^  been  adopted  instead  of  binding  him  by  the  usual  rules  of  pro- 
cedure.   The  judge  may  never  go  beyond  the  claims  made.    The  procedure 
is  free  of  charge.     In  case  of  fraudulent  proceedings,  the  judge  is  authorised 
to  impose  fines  upon  the  guilty  party  and  to  lay  either  the  whole  or  part  of  the 
costs  upon  faim. 

Qmtons  which  already  possess  a  special  procedure  for  the  investigation 
and  decision  of  the  civil  disputes  in  question  between  factory  owners  and 
workers,  will  adapt  this  procedure  to  §29  of  the  Factory  Act,  in  so  far  as  it  is  not 
in  conformity  with  that  Section.  The  other  Cantons  will  designate  the  Courts 
by  which  such  disputes  are  to  be  settled  ;  in  addition,  they  wUOi  have  to  issue 
rules  of  procedure  in  conformity  with  §29  of  the  Factory  Act.  The  Cantons 
are  at  liberty  to  make  arrangements  for  appeal. 

The  Cantons  are  requested,  in  addition,  to  consider  whether  the  pro- 
\isions  of  I29  should  not  be  extended  voluntarily  to  other  wage-earners,  or 
in  general  to  all  persons  working  under  a  contract  for  wages.  If  they  are  not 
so  extended,  the  judge  will  only  have  jurisdiction  if,  at  the  time  when  the 
dispute  began,  the  undertaking  concerned  was  subject  to  the  Factory  Act. 

We  request  the  Cantons  which  already  conform  to  §29  to  forward  to  the 
Swiss  Department  of  National  Economy  (Industry  and  Trade  Division)  the 
rales  of  procedure  for  the  investigation  and  decision  of  civil  disputes  arising 
from  conditions  of  service,  as  adapted  to  that  Section  and  those  yet  to  be 
issued  in  pursuance  of  the  same. 

On  §§30-35  (Conciliation  Boards). 

In  pursuance  of  §30  of  the  new  Factory  Act,  the  Cantons  are  required  to 
establish  permanent  concihation  boards  for  the  settlement  of  collective  disputes 
between  factory  owners  and  workers.  The  organisation  of  these  cantonal 
conciliation  boards  is  subject  to  the  sanction  of  the  Federal  Coimcil. 

The  Cantons  which  already  possess  regulations  respecting  conciliation 
boards  are  requested  to  adapt  these  to  the  principles  laid  down  in  §§30-35  and 
to  submit  them  for  ratification.  The  other  Cantons  should  proceed  to  draw 
up  corresponding  provisions  without  delay.  We  recommend  those  Cantons 
where  legislation  wll  be  necessary,  particularly  those  where  the  referendum  is 
oWigatory,  to  take  this  matter  in  hand  immediately.  The  draft  regulations 
shoidd  be  submitted  to  the  Swiss  Department  of  National  Economy  (In- 
<iastry  and  Trade  Division)  as  soon  as  possible,  and  at  latest  by  30th  June, 
1916.  This  Department,  with  the  co-operation,  if  necessary,  of  the  Swiss 
Department  of  Justice,  will  make  a  prehminary  examination  of  them  and  lay 
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the  applications  for  ratification  before  the  Federal  Council.  In  the  case 
of  draft  measures  which  are  subject  to  the  referendum,  they  can  only  be  ratified 
without  prejudice  to  their  acceptance  by  the  people. 

In  order  that  the  regulations  respecting  the  organisation  of  cantonal  con- 
ciliation boards  may  conform  to  §§30-35,  we  wish  to  elucidate  the  principles 
to  be  observed  in  organising  the  boards. 

(a)  The  conciliation  boards  are  State  institutions  of  a  public  judicial 
character  ;  their  function  will  be  to  intervene  in  collective  disputes  between 
factory  owners  and  workers. 

Collective  disputes  are  to  be  held  to  be  differences  arising  out  of  the 
opposing  interests  of  employers  and  workers  in  connection  with  conditions 
01  work,  and  with  the  interpretation  and  execution  of  collective  or  normal 
contracts  of  work.  As  a  result  of  these  opposing  interests,  strikes,  boycotts 
and  lock-outs  are  liable  to  occur. 

The  conciliation  boards  will  consequently  not  have  to  concern  them- 
selves with  civil  disputes  arising  from  conditions  of  service.  As  mentioned 
above,  the  competent  judges  decide  on  such  disputes. 

(b)  In  accordance  with  the  Factory  Act,  the  cantonal  conciliation 
boards  must  be  permanent  institutions.  They  will  intervene  officially  on 
their  own  initiative  or  at  the  request  of  an  authority  or  the  parties,  and  not 
only  in  order  to  settle  a  conflict  which  has  already  broken  oat,  but  also  in 
order  to  prevent  a  threatened  conflict. 

(c)  If  the  Cantons  make  use  ol  the  power  fciven  to  them  by  §35,  we 
recommend  that  the  conciliation  boards  set  up  for  factories  should  also  deal 
with  differences  arising  in  other  undertakings,  either  in  the  case  of  trades 
which  do  not  come  under  the  Factory  Act  at  all,  or  of  those  which  are  only 
partially  covered  by  that  Act.  For  instance,  if  tinsmiths,  locksmiths  or 
woodworkers  strike,  the  conciliation  proceedings  can  extend  to  the  whole 
trade,  although  the  Factory  Act  only  applies  to  one  part  of  it. 

(d)  Since  the  conciUation  boards  contemplated  under  the  new  Factory- 
Act  have  a  judicial  character,  they  must  be  in  possession  of  official  com- 
pulsory authority.  All  persons  summoned  by  the  board  of  conciliation 
are  bound  imder  penalty  to  appear,  to  take  part  in  the  proceedings,  and 
to  give  information.  This  obUgation  concerns  not  only  the  parties  con- 
cerned, but  also  witnesses,  experts,  persons  boimd  to  produce  documents,  etc. 

The  conciliation  boards  are  not  bound  to  await  the  wishes  of  the 
parties.  They  may,  on  their  own  official  initiative,  take  whatever  steps  that 
may  seem  good  to  them  in  order  to  prevent,  elucidate,  or  settle  a  collective 
dispute. 

The  procedure  is  free  of  charge. 

(e)  The  employers  and  workers  of  the  principal  branches  of  industry 
of  the  Canton  must  be  represented  on  the  conciliation  board  ;  it  is  in  con- 
formity with  the  character  of  the  institution  that  employers  and  workers 
should  be  represented  in  equal  numbers.  In  addition,  it  is  advisable  to 
appoint  substitutes. 

(/)  After  the  conciliation  board  has  examined  the  causes  and  nature 
of  the  dispute  and  has  finished  the  investigation,  an  attempt  should  be 
made  at  concihation.  A  solution  should  be  proposed  to  the  parties  to 
which  they  may  agree  or  not.  The  proposals  made  by  the  board  should 
be  moderate  and  show  the  clear  desire  to  reconcile  the  opposing  interests 
of  the  parties,  and  to  remove  friction.  They  should  be  as  objective  as 
possible  and  take  into  consideration  the  circumstances  of  each  individual 
case.     Even  when  such  a  proposal  is  not  accepted,  it  may  all  the  same  have 


29 

some  effect  in  influencing  public  opinion  which  plays  an  important  part  in 
industrial  disputes.  Even  a  rejected  proposal  may  form  the  basis  for  a 
speedy  understanding. 

(g)  The  parties  may,  in  particular  cases,  give  the  conciliation  boards 
power  to  issue  binding  awards.  In  view  of  this  possibility,  the  Cantons 
are  reconunended  to  see  that  the  statement  of  the  agreement  reached  is  clearly 
and  definitely  drawn  up,  that  it  names  the  points  in  dispute,  and  excludes 
all  misunderstanding,  that  it  is  embodied  in  the  record  of  the  proceedings 
of  the  board  and  makes  provision  for  the  complete  observance  of  the  award 
in  accordance  with  the  cantonal  law  of  procedure. 

(h)  Factory  owners  and  workers  in  one  and  the  same  industry  may 
establish  a  voluntary  conciliation  board,  to  take  the  place  of  the  official 
board.  The  estabUshment  of  such  conciliation  boards  is  very  desirable, 
since  they  have  in  practice  shown  good  results.  Voluntary  conciliation 
boards  are  not  subject  to  the  compulsory  provisions  of  §§30-35  of  the  Factory 
Act.  They  may  be  organised  as  desired,  and  may  issue  binding  awards, 
as,  for  instance,  is  already  done  in  the  book-printing  trade. 

(i)  Where  the  collective  dispute  extends  beyond  the  limits  01  a 
Canton,  we  reserve  to  ourselves  the  possibility  either  of  appointing  an  ex- 
traordinary, non-permanent  conciliation  board,  in  accordance  with  §32, 
or,  according  to  circumstances,  of  entrusting  a  cantonal  conciliation  board 
with  the  affair.  When,  after  §32  has  come  into  force,  a  collective  dispute 
between  employers  and  workers  extends  beyond  the  limits  of  a  Canton, 
the  Cantons  concerned  must  notify  us  of  the  fact  immediately  in  order  that 
we  may  take  the  necessary  steps  in  due  time. 

We  draw  attention  to  the  fact  that,  in  accordance  with  §§36-39  ol 
the  new  Factory  Act,  the  provisions  respecting  conciliation  boards  do  not 
apply  to  Federal  workshops  and  those  of  the  Federal  railways. 

On  §83,  paragraph  3. 

Cantons  which  propose  to  refer  specified  functions  of  local  and  district 
authorities  to  the  same  authority  for  the  whole  Canton,  are  requested  to  sub- 
mit their  arrangements  for  our  ratification  as  soon  as  possible. 

As  regards  the  duty  of  Cantons  to  issue  administrative  provisions,  their 
constitutions  will  govern  the  question  of  whether  this  should  be  done  by 
legislation  or  by  Order. 

The  Swiss  Department  of  National  Economy  (Industry  and  Trade  Division) 
is  ready  to  supply  the  Cantons  with  any  further  information  they  may  desire. 

VIII.  Uruguay 

Ley  por  la  cual  d  trabajo  diario  de  los  ohreros,  dependientes,  etc.y  se  fija  legal- 
menu  en  ocho  horas  en  todo  el  territorio  de  la  RSpublica.  17  de  Noviembre 
de  1915. 

Aet  Umlttng  the  daily  work  of  workers,  employees,  etc.,  to  eight  hours  throughout 
the  territory  of  the  Republie.    (Dated  17th  November,  1915. 

I.  The  actual  hours  of  work  of  workers  in  factories,  workshops,  dockyards, 
quarries,  works  of  construction,  earth-works,  or  at  ports,  or  on  riversides  and 
rivers ;    of  employees  or  assistants  employed  in  industrial  and  commercial 
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establishments  ;  of  drivers,  guards,  and  other  per-sons  employed  on  railways 
and  tramways ;  of  riverside  carriers  and,  in  general,  of  all  persons  engaged  in 
daily  work  of  the  same  kind  as  that  of  the  workers  and  employees  designated, 
shall  not  exceed  eight  hours  a  day. 

2.  This  Act  shall  apply  also  to  workers  employed  in  works  carried  out  on 
behalf  of  the  State. 

3.  In  special  cases  the  limit  of  work  for  adult  persons  may  be  extended, 
]M*ovided  that  in  no  case  shall  it  exceed  48  hours  for  every  6  days'  work  ; 

In  case  of  any  deviation  from  the  normal  duration  of  the  working  day, 
notice  shall  be  given  to  the  proper  authorities  (Intendencia)  in  accordance 
with  the  requirements  laid  down  by  the  executive  authority  in  regulations 
supplementary  to  this  Act. 

4.  The  executive  authority  shall  regulate  the  compulsory  periods  of 
rest  which  shall  be  allowed  in  every  trade  during  the  hours  of  work  fixed  by 
this  Act. 

5.  Workers  shall  not  be  employed  in  any  factory,  workshop,  etc.,  if 
they  have  worked  in  another  establishment  the  maximum  number  of  hours 
allowed  by  this  Act ;  notwithstanding,  where  a  worker  works  in  one  establish- 
ment a  number  of  hours  less  than  that  permitted  hereby,  he  may  work  the 
remaining  hours  in  another. 

6.  Occupiers  of  factories,  workshops,  etc.,  who  permit  workers  or  em- 
ployees to  work  a  larger  number  of  hours  than  is  permitted  by  this  Act  shall 
be  fined  10  pesos  on  the  first  occasion  for  each  worker  in  respect  of  whom  the 
law  has  been  infringed,  and  15  pesos  on  subsequent  occasions.  The  workers 
shall  be  fined  to  the  amount  which  they  earn  by  the  extra  work,  but  no  such 
fine  shall  be  more  than  the  extra  amount  earned  in  one  month. 

7.  Supervision  over  the  observance  of  this  Act  shall  be  exercised  by 
25  special  inspectors  who  shall  be  allotted  by  the  executive  authority  to  the 
different  departments  in  whatever  numbers  may  be  considered  expedient,  and 
who  shall  be  attached  to  the  Laboiu*  Office. 

The  salary  of  each  inspector  shall  be  1080  pesos  per  annum  in  the  depart- 
ment of  Montevideo,  and  960  pesos  in  the  other  departments.  These 
inspectors  shall  have  the  right  to  enter  the  work-places,  and  to  ask 
for  whatever  information  may  be  necessary  for  the  discharge  of  their  duties, 
in  accordance  with  regulations  to  be  issued  on  this  subject  by  the  executive 
authority. 

Any  owner  or  representative  of  an  establishment  who  refuses  to  place  at 
the  disposal  of  an  inspector  whatever  matter  he  may  demand  for  the  purposes 
•of  carrying  out  his  duties,  or  who  obstructs  or  molests  an  inspector  in  the 
exercise  of  functions  conferred  upon  him  by  this  Section,  shall  be  punished  by 
a  fine  of  25  pesos  for  each  contravention  upheld. 

8.  This  Act  shall  come  into  force  three  months  after  its  promulgation. 


War  Measures  in  regard  to  Labour 

Legislation 


I.  Austria 

|.  Erlass  des  k.k.  Handelsministerium  vom  ii.  September  1915,  Z.  14.428,  an 
aUe  polUischen  Landesbehorden,  betreffend  die  atisnahmsweise  GestaUung 
dcr  NacMarbeit  von  FraUen  und  jugendlichen  Personen  in  industriellen 
Uniernehmungen.    (Soz.  Rundschau  XVI.,  II.,  164.) 

Decree  of  the  Ministry  of  Commerce,  addressed  to  all  provincial  authorities, 
respecting  exceptional  permission  for  women  and  young  persons  to 
work  at  night  in  industrial  undertakings.     (Dated  nth  September, 

1915.) 
Since  warlike  operations  began,  petitions  have  repeatedly  arrived  at  the 
Ministry  of  Commerce,  containing  requests  from  individual  industrial  under- 
takings engaged  in  producing  army  supplies  or  important  articles  of  con- 
sumption, for  exceptional  permission  to  employ  women  and  young  persons 
at  night.  In  view  of  the  special  expediency  of  protecting  these  classes  of 
worker,  and  the  existing  legal  prohibitions  existing  in  this  respect,  some  of 
which  have  an  international  basis,  the  Ministry  of  Commerce  has  not  up  to 
the  present  considered  the  question  of  allowing  such  exceptions.  But  now, 
as  a  result  of  the  extension  of  compulsory  service  in  the  militia  to  higher  age 
groups  and  the  shortage  of  adult  male  workers  which  is  making  itself  felt 
more  and  more,  the  necessity  to  employ  women  and  young  persons  at  night 
in  particular  industrial  undertakings  has  increased  to  such  an  extent  that  it 
has  become  imperative  to  consider  in  what  forms  exceptions  to  the  generally 
maintained  prohibition  of  night-work  for  women  or  young  persons,  as  the 
case  may  be,  could  be  allowed  to  particular  industrial  concerns  coming  especially 
into  consideration  in  view  of  the  exigencies  of  war-time.  Legal  grounds  for 
allowing  such  exceptions  are  given  in  the  Royal  Order  of  loth  October,  1914 
(R.G.B1.,  No.  274),  which  empowers  the  Government  to  adopt  economic 
measures  which  may  be  necessary  on  account  of  the  extraordinary  circum- 
stances caused  by  the  war.  In  pursuance  of  this  Order  the  Ministry  of  Com- 
merce, in  agreement  with  the  Ministry  ol  the  Interior,  has  resolved  to  empower 
the  provincial  authorities,  for  so  long  as  warlike  operations  continue,  to  allow, 
on  request,  in  the  case  of  industrial  undertakings  which  prove  they  are  engaged 
for  the  purposes  of  the  army  administration  in  supplying  urgent  mUitary 
necessities,  or  in  the  production  of  important  articles  of  consumption  needed 
for  provisioning  the  people,  exceptions,  subject  to  revocation  at  any  time,  to 
the  prohibition  of  night -work  for  women  and  young  persons  contained  in  the 
Act  of  2ist  February,  1911*  (R.G.BL,  No.  65),  provided  that  this  appears 
e3q)edient,  in  the  existing  circimistances,  in  the  interests  of  the  State  or  in  the 

•Text  E.B.  VI.,  p.  119. 
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public  interest  in  some  other  respect,  and  ii  the  uninterrupted  progress  of  the 
undertaking  is  at  stake.  The  existence  of  these  conditions  shall  be  carefully 
tested  in  each  individual  case  where  an  appUcation  is  made  by  industrial 
undertakings  for  permission  to  employ  women  or  girk  at  night  as  an  exception, 
and  in  all  such  cases  a  report  shall  be  procured  from  the  competent  industrial 
inspector,  who  shall  submit  suggestions  on  the  question  of  granting  or  refusing 
the  permission  apphed  for.  The  final  decision  in  this  matter  of  apphcations 
received  shall  then  rest  with  the  provincial  authorities  if  they  agree  with  the 
view  contained  in  the  report  of  the  industrial  inspector  as  regards  granting  or 
refusing  the  application.  In  the  opposite  case,  the  decision  on  the  matter  of 
the  applications  shall  rest  with  the  Ministry  of  Commerce,  to  which  the  docu- 
ments relating  to  the  case  shall  be  submitted  with  proposals  as  promptly  as 
possible. 

The  same  procedure  shall  apply  in  respect  of  petitions  relating  to  excep- 
tional permission  to  employ  male  young  persons  between  14  and  16  at  night 
in  industrial  undertakings  in  so  far  as  this  night -work  is  not  already  allowed, 
in  pursuance  of  the  Orders  of  27th  May,  1885  (R.G.B1.,  Nos.  84  and  85),  issued 
by  the  Minister  of  Commerce  in  agreement  with  the  Minister  of  the  Interior. 
In  view  of  the  special  necessity  of  protecting  this  class  of  workers,  which  is  so 
important  for  the  future  defence  of  the  State,  such  requests  can  only  be  con- 
sidered by  the  Ministry  of  Commerce  in  quite  special  exceptional  cases,  even 
where  the  above-mentioned  conditions  for  the  employment  of  women  and 
girls  at  night  are  present.  The  Provincial  Government  is  consequently 
requested  after  procuring  a  report  from  the  competent  industrial  inspector 
to  subject  such  requests  for  exceptional  permission  to  employ  male  young 
persons  between  14  and  16  at  night  to  a  strict  investigation,  from  the  point 
of  view  of  whether  they  are  worthy  of  consideration,  and  then  to  submit  the 
apphcations,  with  proposals,  to  the  Ministry  of  Commerce  for  decision. 

Continuous  registers,  showing  the  names  and  addresses  of  the  industrial 
undertakings  in  question  and  the  duration  of  the  exceptions  allowed,  shall  be 
kept  of  the  permits  issued  respecting  exceptional  permission  to  employ  women 
and  girls  or  male  yoimg  persons  between  14  and  16  at  night,  whether  such 
permits  were  granted  in  the  authority's  own  sphere  of  action,  or  as  a  result  of  a 
decision  of  the  Ministry  of  Commerce  applying  in  the  local  official  district. 
These  registers  shall  be  closed  every  quarter  and  submitted  to  the  Ministry 
of  Commerce. 

2-  Erlass  des  k.k,  Handelsministerium  vom  21.  Oktober  1915,  Z.  17.820,  an 
alle  politische  Landesbehdrdetty  betreffend  die  Gestattung  der  Nachtarbeit 
von  Frauen  und  Jugendlichen  und  die  Bewilligung  von  Ueberstunden  in 
den  Baumwolle  verarbeitenden  Betrieben,  (Soz.  Rimdschau  XVI.,  II., 
166.) 

Decree  of  the  Ministry  of  Commerce,  dated  21st  October,  1915,  addressed  to 
all  provincial  authorities,  respecting  permission  to  employ  women  and 
young  persons  at  night,  and  to  work  overtime  in  works  where  cotton 
is  prepared.     (Dated  21st  October,  1915.) 

It  is  well  known  that  the  checking  of  supplies  of  raw  material  in  the  cotton 
industry  has  given  rise  to  a  scarcity  of  working  materials,  as  a  result  of  which 
the  Ministerial  Order  of  15th  September,  1915  (R.G.Bl.,  No.  268),  was  issued 
reserving  the  existing  supplies  of  specified  raw  materials  and  half  manufactured 
goods  for  the  requirements  of  the  Army,  and  imposing  far-reaching  restrictions 
on  the  preparation  of  cotton  and  cotton  yams. 
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It  was  the  object  of  these  meastires  in  the  first  place  to  cause  an  extensive 
reduction  in,  and  eventually  even  the  closing  down  of,  undertakings  not 
working  for  the  Army.  As,  in  consequence,  a  large  number  of  workers  may  be 
expected  to  be  thrown  out  of  employment,  it  seems  desirable,  from  the  point 
of  view  of  social  legislation,  to  take  all  possible  measures  to  postpone  the 
reduction  or  closing  of  undertakings  for  the  preparation  of  cotton,  for  as  long 
a  time  as  possible.  A  sidtable  measure  to  this  end  is  to  discontinue  any 
speeding  up  which  is  not  absolutely  unavoidable,  and  especially  to 
avoid,  as  far  as  possible,  the  employment  of  women  and  young  persons  at  night 
and  to  abstain  from  permitting  overtime.  The  Provincial  Government  is 
consequently  reqiiested  to  make  no  use  for  the  present,  in  works  where  cotton 
is  prepared,  of  the  power  given  by  the  Decree  issued  by  this  Department  on 
iith  September,  1915*  (Z.  14.428),  to  grant  exceptional  permission  to  employ 
women  and  yotmg  persons  at  night,  but  to  submit  before  further  consideration 
all  applications  reaching  them,  for  permission  to  employ  women  and  young 
persons  at  night  in  worte  where  cotton  in  any  form  is  prepared,  to  the  Ministry 
of  Commerce,  where  the  question  of  whether  in  the  case  under  consideration 
an  unavoidably  urgent  requirement  of  the  Army  is  really  in  question  will  be 
subjected  to  a  strict  inquiry,  in  collaboration  with  the  competent  mihtary 
authorities. 

All  applications  for  permission  to  work  overtime  in  undertakings  of  the 
kind  in  question  should  be  dealt  with  similarly. 

8.  Verordnung  des  Handelsminisiers  im  Einvernehmen  mit  dem  Minister  des 
Innern  und  dem  Minister  fUr  Kultus  und  Untetrickt  betr.  die  Regelung 
der  Sann-  und  Feiertagsruhe  im  Handelsgewerbe.  Vom,  28.  Dezember 
1915.     (Reichsgesetzblatt  1915,  No.  403,  S.  I114.) 

Order  of  the  Minister  of  Commerce  in  agreement  with  the  Minister  of  the 
Interior  and  the  Minister  of  ReUgion  and  Education,  respecting  the 
regulation  of  Sunday  and  hohday  rest  in  commercial  undertakings. 
(Dated  28th  December,  1915.) 

1.  The  Ministerial  Order  of  31st  July,  I9i4t  (R.G.B1.,  No.  184),  respecting 
the  regulation  of  Sunday  and  holiday  rest  in  industrial  undertakings,  issued  in 
pursuance  of  §1  of  the  Imperial  Order  of  31st  July,  1914!  (R.G.BL,  No.  183), 
is  hereby  put  out  of  operation  as  far  as  commercial  establishments  are  con- 
cerned. At  the  same  time,  the  Acts  of  i6th  January,  1895  (R.G.B1.,  No.  21), 
and  i8th  July,  1905 J  (R.G.Bl.,  No.  125),  as  well  as  all  Ministerial  Orders  and 
Orders  of  the  Provincial  Authorities  issued  in  pursuance  of  those  Acts,  shall 
come  again  into  force  in  so  far  as  those  Acts  and  Orders  regulate  Sunday  and 
boUday  rest  in  commercial  undertakings. 

2.  This  Order  shall  come  into  force  14  days  after  its  publication. 

11.  France 

|.  Circulaire  du  Ministre  du  Travail,  en  date  du  19  aoiU  1915,  transmettant  une 
circulaire  du  Ministre  de  VInttrieur,  en  date  du  22  mai  1915  et  relative 
aux  mesures  propres  d  faciliter  VentrSe  en  France  des  travaiUeurs  espagnols. 
(BuUetin  du  Ministre  du  Travail  XXII.,  75*). 

Circular  of  the  Minister  of  Labour  transmitting  a  Circular  of  the  Minister  of  the 
Interior,  dated  22nd  May,  1915,  and  relating  to  measures  to  facihtate 
the  entry  of  Spanish  workers  into  France.    (Dated  19th  August,  1915.) 

•Text  E.B.  XL,  p.  31. 

t  Text  E.B.  X.,  pp.  55  and  56,  Nos.  2  and  3. 

♦Text  G.B.  IV.,  p.  311. 
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2-  Instruction  ministerieUe  du  22  aoiU  1915,  relative  aux  sursis  d*appel  d 
accorder :  i^  aux  entrepreneurs  de  battages  et  mScaniciens  de  machines  d 
baUre  ;  2°  aux  marechaux  ferrants,  forgerons  et  mecaniciens  reparaUurs 
de  machines  agricoles,  pendant  la  piriode  des  semailles  et  labours  d'automne. 
(Dalloz,  VI^  65.) 

Ministerial  instructions,  respecting  postponement  oi  military  service  to  be 
granted  :  (i)  to  threshing  contractors  and  threslung-machine  engineers  ; 
(2)  to  farriers,  blacksmiths  and  repairing  engineers  for  agricultural 
machines,  during  the  time  of  harvest  .and  autumn  ploughing.  (Dated 
22nd  August,  1915.) 

8.  Instruction  ministerieUe  du  26  aoiU  1915,  au  sujet  des  permissions  et  sursis 
d'appel  d  accorder  pour  le  ravitaiUement  en  bois  des  armies  et  dela  popula- 
tion civile.     (Journal  ofiiciel  du  27  aoflt  1915  ;  Dalloz  VI.,  68.) 

Ministerial  instructions  respecting  leave  and  postponements  of  military  service 
to  be  granted  for  the  purpose  of  securing  supplies  of  wood  for  the 
armies  and  for  the  civil  population.     (Dated  26th  August,  1915.) 

A.     Postponements  of  Military  Service, 

.  .  .  .  It  should  be  remembered  that  persons  who  have  been  allowed 
a  postponement  of  military  service  are  absolutely  boimd  to  devote  themselves 
entirely  to  the  forestry  work  for  which  they  were  allowed  the  postponement ; 
the  local  authorities  and  officials  have  to  supervise  the  manner  in  which  such 
persons  employ  their  time  and  to  require  their  return  to  the  colours  if  their 
work  is  inadequate. 

B.     Leave. 

,  ,  .  .  Persons  on  leave  must  devote  their  whole  time  to. processes 
in  the  cutting  and  transport  of  wood  ;  in  order  to  ensure  effective  supervision 
of  the  manner  in  which  they  employ  their  time,  notice  of  the  permits  given 
shall  be  notified  by  the  Mayors,  through  the  prefects,  to  the  police  and  the 
keepers  of  waters  and  woods. 

4*  Circulaire  ministerieUe  du  31  aoiit  1915,  au  sujet  des  permissions  et  sursis 
d'appel  d  accorder  pour  le  ravitaiUement  en  bois  des  armies  et  de  la 
population    civile.      (Journal    ofiiciel,    15    septembre,    1915 ;     Dalloz, 

VI.,  93) 
Ministerial  Circular  respecting  leave  and  postponements  of  military  service  to 
be  granted  for  the  purpose  of  securing  supplies  of  wood  for  the  armies 
and  for  the  civil  population.     (Dated  31st  August,  1915.) 

S'  Instruction  ministhieUe  du  18  septembre  1915,  pour  Vapplication  aux 
exploitations  houillires  de  Varticle  6  de  la  loi  du  17  aoiU  1915.  (Journal 
officiel,  19  Septembre,  1915  ;  Dalloz  VI.,  202.) 

Ministerial  instructions  to  apply  §6  of  the  Act  of  17th  August,  1915,  to  coal- 
mining undertakings.     (Dated  i8th  September,  1915.) 
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6.  Instruction  ministerielle  du  19  septenibre  1915,  pour  V  application  de  V article 
6  de  la  lai  duxy  aoHU  1915  en  ce  qui  concerne  les  StablissementSf  usines  et 
exploitations  de  Vindustrie  privie  travaiUant  pour  la  defense  nationale, 
autres  que  les  exploitations  houiUhres.  (Journal  officiel,  20  septembre 
1915  ;  Dalloz  VI.,  205.) 

Ministerial  instructions  to  apply  §6  of  the  Act  of  17th  August,  1915,  as  far  as 
concerns  private  establishments,  workshops  and  undertalangs  working 
for  the  national  defence,  other  than  coal-mining  undertakings.  (Dated 
igth  September,  1915.) 

7-  Circulaire  ministhieUe  du  2  octobre  1915,  relative  au  logement  et  d  la  nourriture 

de  certains  ouvriers.  (Bull.  off.  min.  guerre,  P.S.P.,  p.  540 ;  Dalloz, 
VIL,  215.) 

Ministerial  Circular  respecting  the  lodging  and  feeding  of  certain  workers. 
(Dated  2nd  October,  1915.) 

8-  Arrete  ministtriel  du  4  octobre  1915,  portant  criation  d'une  commission 

mixte  de  la  main-d'osuvre  agricole,  (Journal  officiel,  7  octobre,  1915 ; 
Dalloz  VI.,  253.) 

Ministerial  Decree  to  create  a  mixed  commission  on  agricultural  labour. 
(Dated  4th  October,  1915.) 

9-  Circulaire  du  Ministre  du  Travail,  en  date  du  5  octobre  1915,  relative  d 

Vttdblissement  des  listes  professionnelles  de  rifugiis  beiges  et  frangais  en 
chdmage,    (B.M.T.,  XXII.,  88*.) 

Qrcular  of  the  Minister  of  Labour  respecting  the  drawing  up  of  lists,  by  trades, 
of  unemployed  Belgian  and  French  refugees.     (Dated  5th  October, 

10-  Circulaire  ministirieUe  du  15  octobre  1915,  relative  d  la  situation  des  hommes 

affecUs  d  des  etablissements,  urines  ou  exploitations  privis  travaiUant  pour 
la  defense  nationale  en  conformite  de  V article  6  de  la  loi  du  17  aoiU  1915. 
(Bull.  off.  min.  guerre,  P.S.P.,  p.  433 ;  Dalloz,  VII.,  20.) 

Ministerial  Circular  respecting  the  position  of  men  attached  to  private  estab- 
lishments, workshops  or  undertakings  working  for  the  national  defence, 
in  conformity  with  §6  of  the  Act  of  17th  August,  1915.  (Dated  15th 
October,  1915.) 

11.  Decrei  du  18  octobre  1915,  modifiant  les  conditions  de  recrutement  des 

ouvriers  immatriculis  pendant  ou  d  la  suite  des  hostilitis.     (Journal 
officiel,  21  octobre  1915  ;  Dalloz  VII.,  50.) 

Decree  to  modify  the  conditions  for  recruiting  workers  enrolled  during  or 
after  hostilities.     (Dated  i8th  October,  1915.) 

12.  Decret  du  25  octobre  1915,  relatif  d  la  creation  etyau  fonctionnement  des 

comites  consuUatifs  d*action  Sconomique,     (Journal  officiel,  31  octobre 
1915  ;  Dalloz  VII.,  96.) 

Decree  respecting  the  establishment  and  fimctions  of  consultative  committees 
on  economic  measures.    (Dated  25th  Octobw,  1915.) 
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18*  Circulaire  ministerieUe  du  25  octobre  1915,  aux  prSfets  sur  Vexectdion  des 
travaux  d*atUomne.     (Journal  officiel,  27  octobre,  1915  ;  Dalloz  VII.,  98.) 

Ministerial  Circular  addressed  to  the  prefects  respecting  the  carrying  out  of 
autumn  tillage.     (Dated  25th  October,  1915.) 

14-  Decret  du  28  octobre  1915,  concernant  la  prolongation  du  mandat  des  memhres 

du  conseil  superieur  du  travail  et  la  fixation  de  la  date  des  sessions  du  dit 
conseil  pendant  les  hostilities.  (Journal  officiel,  31  octobre  1915 ; 
Dalloz  VII.,  126.) 

Decree  to  extend  the  term  of  office  of  the  members  of  the  Superior  Labour 
Council,  and  to  fix  the  date  of  the  sittings  of  the  said  Coimcil  during 
hostilities.     (Dated  28th  October,  1915.) 

15-  Circulaire  du  Ministre  du  Travail^  en  date  du  28  octobre  1915,  relative  a 

Voctroi,  en  cas  d'embauchage,  de  requisitions  de  transport  gratuit  aux 
chdmeurs  et  refugies.     (B.M.T.,  XXII.,  9o[*].) 

Circular  of  the  Minister  of  Labour  respecting  the  giving  of  free  travelling 
passes  to  unemployed  persons  and  refugees  in  the  event  of  their  procuring 
employment.     (Dated  28th  October,  1915.) 

IB-  Circulaire  du  Ministre  du  Travail,  en  date  du  29  octobre  1915,  relative  d 
V  Hablissement  des  listes  professionnelles  des  refugiis  en  chomdge.  (B.M.T., 
XXII.,  9i[*].) 

Circular  of  the  Minister  of  Labour  respecting  the  drawing-up  of  lists,  by  trades, 
of  unemployed  refugees.     (Dated  29th  October,  1915.) 

IT.  Loi  du  19  novembre  1915  portant  prorogation  des  pouvoirs  des  membres  du 
conseil  supSrieur  des  societSs  de  secours  mutuels.  (Journal  officiel, 
21  novembre  1915  ;  Dalloz  VIII.,  18.) 

Act  to  extend  the  term  of  office  of  the  members  of  the  Superior  Council  on 
Mutual  Aid  Societies.     (Dated  19th  November,  1915.) 

18-  Circulaire  ministerieUe  du  24  novembre  1915,  relative  d  la  situation  des 

hommes  affectes  dans  les  itablissements  de  VEtat.  (Bull.  off.  min.  guerre, 
P.S.P.,  p.  563  ;  Dalloz  VIIL,  60.) 

Ministerial  circular  respecting  the  position  of  men  attached  to  State  establish- 
ments.    (Dated  24th  November,  1915.) 

19-  Decret  du  12  decembre  1915,  relatif  d  la  surveillance  des  itablissements 

dangereux  ou  insalubres  qui  travaillent  pour  la  defense  nationale. 
(Journal  officiel,  19  decembre  1915  ;  Dalloz  VIIL,  165.) 

Decree  respecting  the  supervision  of  dangerous  or  unhealthy  undertakings 
working  for  the  national  defence.     (Uated  12th  December,  1915.) 

I.  The  following  provisions  shall  apply  during  hostilities  to  works, 
factories  and  workshops  which  are  adapted  or  established,  directly  or  indirectly, 
for  the  carrying  out  of  orders  for  the  purposes  of  national  defence,  and  which, 
as  a  result  of  the  nature  of  the  manufacturing  processes,  are  subjected  to  the 
legislation  respecting  dangerous  or  unhealthy  trades  : 
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The  permission  necessary  for  establishing  or  enlarging  an  undertaking  oi 
this  kind  shall  be  granted  provisionally  by  the  War  Department,  after  a 
summary  investigation  has  been  carried  out  by  an  officer,  engineer  or  official 
designated  for  the  purpose  by  the  branch  of  the  service  concerned. 

This  provisional  permit  may  be  revoked  if  the  undertaking  ceases  to 
-work  for  the  needs  of  the  Army  or  if  the  occupier  refuses  to  adopt  the  measures 
prescribed  in  the  interests  of  the  public  health  and  the  safety  of  the  workers 
and  persons  living  in  the  neighbourhood.  In  any  case  the  permit  shall  be  valid 
only  during  the  war  and  shall  not  endow  the  owner  with  any  legal  rights.  If 
the  occupier  wishes  to  continue  his  manufacturing  processes  after  the  con- 
clusion of  hostiUties  he  shall  submit  an  application  for  regular  sanction,  which 
shall  not  be  given  until  the  legal  formahties  have  been  carried  out. 

Estabhshments  opened  as  a  result  of  provisional  permits  shall  be  subject 
to  inspection  by  the  War  Department.  Inspection  shall  be  carried  out  by 
officers,  engineers  or  officials  designated  for  the  purpose  by  the  branch  of  the 
service  for  which  the  establishment  is  working.  It  shall  be  the  object  of  such 
inspection  to  ascertain  whether  all  the  regulations  for  the  protection  of  the 
life  and  health  of  the  workers  are  being  observed  and  to  require  any  improve- 
ments not  being  opposed  to  the  due  progress  of  the  manufacturing  processes. 

2.  The  Minister  of  War  and  the  Ministers  of  Commerce  and  Industry 
and  of  Posts  and  Telegraphs  are  charged,  etc. 

20-  Circulaire  ministSrieUe  du  22  decembre  1915,  relative  aux  iravaux  agricoles 
en  1916.     (Journal  officiel,  31  decembre,  1915  ;  Dalloz  VIII.,  210.) 

3iinisterial  Circular  respecting  agricultural  work  in  1916.  (Dated  22nd 
December,  1915.) 

21.  Lot  du  31  decembre  1915,  portant  regularisation :  1^  du  decret  du  29  sep- 
tembre  1914,  relatif  aux  sociitis  aUemandes,  autrichiennes  et  hongroises 
d' assurances  contre  les  accidents  du  travail  et  d' assurances  sur  la  vie  ; 
2^  du  decret  du  18  novembre  1914,  relatif  d  la  situation,  au  regard  de  la 
lot  des  retraites  ouvriires  et  paysannes,  des  assures  mobilises,  (Journal 
•officiel,  I  Janvier  1915  ;  Dalloz  VIII.,  259.) 

Act  to  regularise  :  (i)  the  Decree  of  29th  September,  1914,  respecting  German, 
Austrian  and  Hungarian  societies  for  insurance  against  industrial 
accidents  and  life  insurance  societies  ;  (2)  the  Decree  of  i8th  November, 
1914,  respecting  the  position  of  mobilised  insured  persons  under  the 
Act  relating  to  old  age  pensions  for  workers  and  peasants.  (Dated 
31st  December,  1915.) 

Sole  Section. — ^The  following  Decrees  are  hereby  ratified  : — 

(i)  The  Decree  of  29th  September,  1914*,  respecting  German,  Austrian 
and  Hungarian  societies  for  insurance  against  industrial  accidents  and  life 
insurance  societies. 

(2)  The  Decree  respecting  the  position  of  mobilised  insured  persons 
imder  the  Act  relating  to  old  age  pensions  for  workers  and  peasants. 
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HI.    Germany 


(.4)  EMPIRE. 

1 .  Bekannifnachung  iiber  die  ErstaUung  der  verauslagten  Betrdge  fiir  Wochenhilfe 

wdhrend  des  Krieges  an  die  Lieferungsverbdnde.    Vom  13.  September 
1915.     (Z.B1.D.R.,  S.  373.) 

Notification  respecting  the  reimbursement  of  maternity  benefits  paid  out 
during  the  war,  to  the  bodies  pajdng  the  same.  (Dated  13th  September, 

1915.) 

2.  Bekannifnachung  beir.  Einivirkung  der  Fiirsorge  fiir  Angehdrige  von  Kriegs- 

teilnehmer   auf   deren     Unterstiitzungswohnsitz.      Vom    13.   November 
1915.     (R.G.B1.,  S.  764.) 

Notification  respecting  the  effect  of  provision  for  the  dependants  of  persons 
taking  part  in  the  war  on  their  domicile  for  the  purposes  of  maintenance. 
(Dated  13th  November,  1915.) 

3-  Bekanntmachung,  betreffend  AbkUrzung  der  Wartezeit  in  der  AngestelUen- 

versicherung,    Vom  9.  Dezember  1915.    (R.G.BL,  S.  815.) 

Notification  respecting  the  reduction  of  the  waiting  period  imder  the  Employees' 
Insurance  Act.     (Dated  9th  December,  1915.) 

The  time  Umit  fixed  in  §39  of  the  Employees'  Insurance  Act,  within  which 
a  reduction  of  the  waiting  period  for  drawing  the  benefits  of  that  Act  may  be 
allowed,  shall  be  extended  for  all  persons  who  were  employees  within  the 
meaning  of  §395  before  ist  January,  1916,  until  the  conclusion  of  the  calendar 
year  fofiowing  the  year  in  which  the  war  ends. 

4-  Bekannimachung  iiber  die   Anrechnung  von   Militdrdienstzeiten   und    die 

ErhaUung  von  Anwartschaften  in  der  Invaliden-  und  Hinierbliebenen- 
versicherung.    Vom  23.  Dezember  1915.     (R.G.B1.,  S.  845.) 

Notification  respecting  the  calciQation  of  periods  of  military  service  and  the 
maintenance  of  claims  to  benefits  under  the  invalidity  and  survivors' 
insurance.     (Dated  23rd  December,  1915.) 

1.  Periods  of  military  service  in  the  German  or  Austrian  service  during 
the  present  war  (§1393,  paragraph  i,  Nos.  i  and  2,  R.V.O.)  shall  be  counted 
as  periods  of  voluntary  insurance  in  the  case  of  persons  whose  claims  to  benefit 
hold  good  or  are  maintained  in  pursuance  of  this  Order,  but  who  have  not 
satisfied  the  condition  laid  down  in  §1393,  paragraph  2,  of  the  Imperial  In- 
surance Code,  without  it  being  necessary  for  the  contributions  to  be  paid.  For 
this  purpose  the  corresponding  weeks  shall  count  as  voluntary  contributions 
if  valid  voluntary  contributions  were  made  immediately  before,  not  merely 
temporarily,  and  otherwise  they  shall  count  as  weekly  contributions  in  wages 
class  II.,  paid  in  order  to  continue  voluntary  insurance  or  to  ensure  further 
insurance,  according  to  the  nature  of  the  valid  contributions  made  immediately 
before. 

2.  In  so  far  as,  during  the  present  war,  the  payment  of  contributions  to 
invahdity  and  survivors'  insurance  is  prevented  by  the  action  of  enemy  States, 
the  contributions  of  insured  persons  of  German  and  Austro-Hungarian  nation- 
ality, the  payment  of  which  would  not  be  permissible  on  account  of  the  expiry 
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of  the  time  limits  prescribed  in  §§1442,  1443  and  1444,  paragraph  2,  of  the 
Imperial  Insurance  Code,  may  yet  be  paid  in  arrear  until  the  conclusion  of 
the  calendar  year  following  the  year  in  which  the  war  ends. 

In  the  case  of  volimtary  contributions  which  could  have  been  paid  effec- 
tively in  arrear  at  the  time  when  payment  was  prevented,  paragraph  i  shall 
only  apply  in  so  far  as  the  said  contributions  are  necessary  in  order  to  maintain 
the  claim  to  benefit  (§§1280,  1282,  R.V.O.). 

To  the  same  extent  it  shall  be  permissible  to  pay  voluntary  contributions 
in  arrear  in  the  circimistances  named  in  the  preceding  paragraphs,  even  after 
invalidity  has  begun. 

3.  In  the  case  of  insured  persons  who  perform  military  service  during  the 
present  war  in  the  German  or  Austro-Hungarian  service,  contributions  which 
could  have  been  effectively  paid  in  arrear  when  the  service  began  may  be 
paid  in  arrear  to  the  extent  permissible  under  §2,  paragraph  i,  in  the  case  of 
compulsory  contributions,  and  to  the  extent  permissible  under  §2,  paragraphs 
2  and  3,  in  the  case  of  voluntary  contributions. 

4.  In  the  case  of  arrears  of  compulsory  contributions,  rights  shall  not 
expire  under  §29,  paragraph  i,  of  the  Imperial  Insurance  Code,  until  the  date 
up  to  which  they  may  be  paid  in  arrear  in  accordance  with  §§2  and  3. 

5.  The  pa3rment  of  voluntary  contributions  in  arrear  in  pursuance  of 
§2,  paragraphs  2  and  3,  and  §3  shall  only  be  permissible  in  the  first  or  second 
wages  class. 

The  existing  provisions  shall  continue  to  apply  as  regards  the  payment  of 
higher  contributions  than  those  legally  payable,  for  periods  of  employment  for 
which  insurance  is  compulsory. 

6.  Contributions  which  have  been  paid,  in  respect  of  the  periods  of 
military  service  which  count  under  §1,  in  order  to  continue  voluntary  insurance 
or  to  ensure  further  insurance,  shall  be  repaid  to  the  insured  person  without 
interest  if  application  is  made  to  this  effect  before  the  date  indicated  in  §2, 
paragraph  i.  In  cdse  of  dispute,  §§1459,  1462  and  1463  of  the  Imperial  In- 
surance Code  shall  apply  correspondingly. 

If  the  claim  to  reimbursement  is  renounced,  or  the  time  limit  for  applying 
not  observed,  §1  shall  not  apply  in  respect  of  the  periods  covered  by  con- 
tributions, in  so  far  as  this  is  more  favourable  for  the  insured  person. 

7.  The  rule  contained  in  §1420,  second  sentence,  of  the  Imperial  Insurance 
Code,  shall  not  stand  in  the  way  of  the  insured  person  in  the  cases  contemplated 
in  §52  and  3,  if  the  exchange  of  the  receipt  card  is  effected  by  the  date  indicated 
in  §2,  paragraph  i. 

8.  This  Order  shall  come  into  force  and  apply  as  from  ist  August,  1914. 
In  so  far  as  these  provisions  are  to  be  appUed  hereafter,  failure  to  apply 

them  shall  form  a  ground  for  review  (§1697,  R.V.O.),  even  if  the  Superior 
Insurance  Ofl&ce  could  not  apply  them  at  the  outset. 

In  so  far  as  claims  have  been  lawfully  rejected  before  the  coming  into  force 
of  this  Order,  although  they  would  have  been  upheld  in  pursuance  of  the 
provisions  of  the  same,  the  failure  to  apply  these  provisions  shall  form  a 
ground  for  reopening  proceedings  in  accordance  with  §§1722  et  seq,  of  the 
Imperial  Insurance  Code. 

5.   Bekanntmachung,  heir,  die  UnterstiUzung  von  Familien  in  den  Dienst  ein- 
getretener  Mannschaften,    Vom  21.  Januar  1916.     (R.G.B1.,  S.  55.) 

Notification  respecting  the  maintenance  of  families  of  men  who  have  entered 
the  service.     (Dated  21st  December,  1916.) 

prhe  minimum  allowance  for  the  wife  is  fixed  at  15M.  a  month,  and  for 
any  other  persons  entitled  to  allowances  at  7.50M.  a  months] 
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6-  Bekanntmachung  des  Oherkommandos  in  den  Marken  iiber  die  Arbeitszeit  in 
Lumpenreissereien.    Dezember  1915.     (Reichsarbeitsblatt,  1916,  75.) 

Notification  of  the  Superior  Command  in  the  Marches  respecting  hours  of  work 
in  rag-tearing  works.       (Dated  December,  1915.) 

1.  The  treatment  of  woollen,  half -woollen  and  cotton  rags,  and  of  woollen, 
half -woollen  and  cotton  substances  and  waste  from  textile  processes,  in  tearing 
machines  (devils)  shall  be  prohibited,  subject  to  the  following  exceptions. 

2.  The  processes  .prohibited  in  §1  may  be  performed  in  so  far  as  the 
tearing  is  effected  for  the  purpose  of  manufacturing  artificial  wool  or  artificial 
cotton  for  military  purposes,  i.e.,  on  the  order  or  with  the  permission  of  the 
War  Raw  Materials  Department  of  the  Royal  Prussian  Mimstry  of  War,  the 
Royal  Prussian  Clothing  Supply  Department,  the  Royal  I^ussian  Field 
Ordnance  Department,  the  Joint -stock  Company  for  the  Disposal  of  Material 
Wastes  or  the  War  Wool  Supply  Company.  The  existence  of  a  miUtary  order 
shall  only  be  held  to  be  proved  if  the  undertaking  concerned  is  in  possession  of 
a  valid  voucher  from  one  of  the  aforesaid  institutions. 

3.  For  other  purposes  (manufacture  of  goods  for  civil  orders)  tearing 
machines  shall  only  be  used  in  the  preparation  of  the  rags,  substances  and 
waste  named  in  §1,  on  Monday  and  Tuesday  of  each  week,  and  for  not  more 
than  10  hours  on  each  of  these  daj^. 

4.  The  use  of  tearing  machines  which  were  not  in  use  before  the  coming 
into  force  of  this  Notification,  shall  be  prohibited  for  other  than  military 
purposes  (see  §2). 

7.  Bekanntmachung  des  Oherkommandos  in  den  Marken  hetr.  mil  Kraft  ange- 
triebene  Maschinen  fUr  Konfektionsarbeit.  Dezember  1915.  (Reichs- 
arbeitsblatt, 1916,  76.) 

Notification  of  the  Superior  Command  in  the  Marches  respecting  machines 
driven  by  power  for  the  manufacture  of  clothing.  (Dated  December, 

1915.) 
In  pursuance  of  §5,  letter  {b\  of  the  Act  respecting  the  state  of  siege,  dated 
4th  July,  1851  (in  Bavaria,  in  pursuance  of  §4,  No.  2,  of  the  Act  respecting  the 
state  of  war,  dated  5th  November,  1912),  the  following  is  hereby  brought  to 
general  notice : 

1.  The  cutting-out  of  woven  and  knitted  material  by  means  of 
.  cutting  machines  driven  by  mechanical  power  is  hereby  prohibited. 

2.  In  all  works  in  which  power-driven  sewing  and  button-holing 
maclunes  and  other  similar  machines  are  used  for  the  making  of  woven  and 
knitted  goods,  these  machines  shall  only  be  used  for  30  hours  in  each  week. 

3.  Work  in  the  making  of  goods  from  woven  and  knitted  materials 
shall  not  be  given  out  at  lower  rates  of  wages  than  those  usual  in  the  locaUty 
in  the  month  of  December,  1915. 

Where  the  workers  employed  at  the  machines  designated  in  §2  were 
formerly  paid  daily  or  weekly  wages,  the  wages  paid  for  a  week  to  each 
worker  shall  not,  after  the  coming  into  force  of  this  Notification,  be  lower 
than  those  formerly  usual  in  the  locahty. 

In  so  far  as  articles  paid  for  by  the  piece  must,  as  a  result  of  the 
prohibitions  contained  in  §§i  and  2,  be  made  in  a  manner  different  from 
that  formerly  employed,  the  worker  shall  be  compensated  by  the  employer 
in  wages  for  the  extra  expenditure  of  time  involved. 

In  case  of  dispute  an  opinion  shall  be  procured  from  the  Chamber  of 
Handicrafts  for  the  locality. 


41 

No  special  profit  shall  accrue  to  the  undertaking,  based  on  any  such 
increase  in  wages,  when  the  manufactured  goods  are  sold,  i.e.,  the  sale 
price  shall  not  be  increased  by  more  than  the  actu^  amount  of  the  extra 
wages. 

4.  These  provisions  shall  not  affect  workshops  conducted  by  the 
military  and  naval  administrations  themselves. 

5.  Persons  suppljnng  goods  direct  to  the  Army  and  Navy,  who  are 
doubtful  if  the  time  limit  for  delivering  the  same  can  be  observed  in  view  of 
the  prohibitions  contained  in  §§i  and  2,  shall  apply  to  the  department  giving 
the  order  for  an  extension  of  time.  The  controlfing  authority  shall,  at  the 
special  request  of  the  department  giving  the  order,  gdlow  an  exemption  from 
the  prohibitions  contained  in  §§i  and  2  for  the  completion  of  current  orders, 
in  cases  where  an  extension  of  time  cannot  be  allowed  in  the  interests  of 
the  Army. 

The  Army  and  Navy  suppUes  departments  shall  not  give  out  new 
orders  without  taking  into  consideration  the  provisions  of  this  Notification. 

6.  No  application  for  exemptions  on  grounds  other  than  those  named 
in  §5  shall  be  considered. 

7.  This  Notification  shall  come  into  force  on  its  pubUcation. 

8.  Copies  of  the  present  Notification  (obtainable  at  the  Woven 
Goods  Notification  Ofl5ce  of  the  War  Raw  Materials  Department  of  the 
Royal  Prussian  Ministry  of  War,  BerUn  S.W.  48,  Verlangerte  Hedemann- 
strasse  II)  shall  be  posted  up  in  the  rooms  of  the  businesses  and  firms  con- 
cerned. 

(B)    FEDERAL  STATES. 

KINGDOM  OF  PRUSSIA. 

1.    KnappschaftS'Kriegsgesetz.    Vom  26  Marz  1915.    Preuss.  Gesetzsamml., 
S.   61.) 

Miners'  Benefit  Societies  War  Act.     (Dated  26th  March,  1915.) 

1.  Residence  abroad  caused  by  the  calling  up  of  a  member  to  military, 
sanitary  or  similar  service,  shall  count  likewise  as  regular  residence  in  the 
country  within  the  meaning  of  §17,  paragraph  i,  of  the  Miners'  Benefit  Societies 
Act  as  amended  by  the  Notifications  of  17th  June  and  30th  December,  1912.* 
(Gesetzsamml.  1912,  S.  137,  1913,  S.  2.) 

2.  Where  the  rules  of  a  miners'  benefit  society  or  of  a  special  sick  fimd 
impose  a  waiting  period  for  the  benefits  of  the  sick  fund,  the  time  limit  shall 
cease  to  run  for  all  members  who  perform  military,  sanitary  or  similar  service 
diiriiig  the  present  war.  If  the  waiting  period  has  already  elapsed,  it  shall  not 
be  necessary  to  pass  through  another  waiting  period.  Time  in  respect  of 
which  the  contributions  are  continued  shall  be  included  in  the  waiting  period. 

3.  Members  of  miners'  benefit  societies  or  of  special  sick  funds  whose 
membership  has  lapsed  under  §18,  paragraph  i,  sentence  2,  of  the  Miners' 
Benefit  Societies  Act,  shall  have  the  right  to  re-enter  the  sick  fund  of  a  miners' 
benefit  society  or  a  special  sick  fimd  within  six  weeks  of  their  return  home,  if 
they  have  performed  miUtary,  sanitary  or  similar  service. 

This  rule  shall  apply  likewise  to  persons  who,  at  the  time  of  their  entry 
into  military,  sanitary  or  similar  service,  were  entitled  to  extended  insurance, 
imder  §17,  paragraphs  i  and  2,  of  the  Miners'  Benefit  Societies  Act,  but  have 
made  no  use  of  this  right. 

•  Title  E.B.  VIII.,  p.  122,  No.  4 ;  p.  125,  No.  1 1. 
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The  association  or  the  special  sick  fund  may  require  the  persons  indicated 
in  paragraph  2,  who  apply  for  admission,  to  be  medically  examined.  An 
illness  already  existing  at  the  time  of  re-entering  the  insurance  shall  not 
entitle  the  member  to  any  benefits  from  the  fund  in  respect  of  such  illness. 

4.  The  time  limit  fixed  in  §32,  paragraph  i,  sentence  2,  of  the  Miners' 
Benefit  Societies  Act  shall  cease  to  run  from  the  time  when  a  member  is  called 
up  for  miUtary,  sanitary  or  similar  service  until  two  months  after  his  discharge 
from  such  service. 

5.  The  obligation,  to  pay  recognition  fees  (§33,  paragraph  i  and,  2  of  the 
Miners'  Benefit  Societies  Act)  shall  cease  while  military,  sanitary  or  similar 
service  is  being  performed  and  during  the  two  months  following  discharge 
from  such  service.  During  this  period  the  time  limit  fixed  in  §33,  paragraph 
2,  of  the  above-named  Act  shall  cease  to  run.  Time  spent  in  mifitary, 
sanitary  or  similar  service,  as  well  as  the  two  months  following  discharge 
from  such  service,  shall  be  included  in  the  waiting  period  (§30,  paragraph  3, 
of  the  Miners'  Benefit  Societies  Act)  and  in  the  service  age  (§31  of  the  Act). 

6.  Members  of  pensions  funds,  who  are  not  entitled  to  pay  recognition 
fees,  shall  not  lose  their  claims  to  the  benefits  of  the  pensions  fund  (§34, 
paragraph  i,  of  the  Miners'  Benefit  Societies  Act)  if  they  leave  the  employment 
entitling  them  to  membership  in  order  to  enter  military,  sanitary,  or  similar 
service,  and  re-enter  a  pensions  fund  within  two  months  of  their  discharge. 

7.  Where  a  member  of  a  pensions  f\md  being  called  up  for  military, 
sanitary  or  similar  service,  re-enters  a  pensions  fund  within  two  months  of  lus 
discharge  from  such  service,  the  period  of  membership  before  the  service  began 
shall  be  included  in  the  time  limit  of  one  year  fixed  in  §34,  paragraph  3,  of  the 
Miners'  Benefit  Societies  Act, 

8.  Mihtary  pensions  paid  as  a  result  of  the  present  war  shall  not  be 
reckoned  as  part  of  invahdity  pensions. 

9.  The  provisions  of  this  Act  shall  apply  without  the  rules  of  the  miners' 
benefit  societies  being  altered. 

Rules  which  give  members  wider  rights  shall  not  be  affected  by  this  Act. 

10.  The  provisions  of  this  Act  shall  apply  in  respect  of  military,  sanitary, 
or  similar  service  performed  by  subjects  of  the  Empire  in  the  present  war 
directly  or  indirectly  for  the  German  Empire. 

The  Minister  of  Commerce  and  Industry  may  provide  that  this  Act  shall 
apply  likewise  to  the  subjects  of  other  States  and  for  military,  sanitary  or 
sim'lar  service  performed  directly  or  indirectly  for  such  States. 

11.  This  Act  shall  come  into  force  on  the  day  of  its  pubUcation.  It 
shall  operate  as  from  ist  August,  1914.  This  Act  shall  also  apply  in  respect  of 
time  during  which  members  of  miners'  benefit  societies  may  have  been  called 
up  for  training  before  mobilisation,  and  who  could  not  return  to  work  again, 
but  have  performed  exclusively  military,  sanitary  or  similar  service. 

The  Minister  of  Commerce  and  Industry  is  empowered  to  fix  the  date  on 
which  the  Act  shall  cease  to  have  effect. 

2.    Erlass    betr,    Fursorge    fur    Kriegsinvaliden.    Vom    8.  September   1915. 
(H.M.BL,  S.  232.) 

Decree  respecting  provision  for  persons  invalided  in  the  war.     (Dated  8th 
September,  1915.) 
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3-  Verfiigungen  betr,  die  UnterstiUzung  von  Familien  in  den  Dienst  eingetretener 
Mannschaften.  Vom  9,  13.  und  16.  September  1915.  (M.B1.  Iim.  Verw., 
S.  169  und  176.) 

Instructions  respecting  the  maintenance  of  the  families  of  men  who  have 
entered  the  service.     (Dated  9th,  13th  and  i6th  September,  1915.) 

4.  Erlass  beir.  die  Gewdhrung  von  Kriegsbeihilfen  an  gering  besoldete  Staais- 

beanUe.    Vom  22.  September  1915.     (M.Bl.Med.,  S.  343.) 

Decree  respecting  the  granting  of  war  bonuses  to  low  paid  State  officials. 
(Dated  22nd  September,  1915.) 

5.  Verordnung  iiber    weitere  Verldngerung    der    GiiUigkeit    der    Verordnung 

II.  September  1914  beir.  ein  vereinfachies  Enteignungsverfahren  zur 
Beschaffung  von  Arbeitsgelegenheit  und  zur  Beschdftigung  von  Kriegs- 
gefangenenen,  Vom  25.  September  1915.  (Preuss.  Gesetz-Samml., 
S.  141.) 

Order  respecting  the  further  extension  of  the  Order  of  nth  September,  1914, 
relating  to  a  simplified  dispossession  procedure  in  order  to  create 
opportunities  for  work  and  for  the  employment  of  prisoners  of  war. 
(Dated  25th  September,  1915.) 

[Six  months  after  the  conclusion  of  the  state  of  war!] 

6-  Erlasse  betr.  Kriegswochenhilfe.  Vom  11.  und  16.  Oktober  1915.  (H.M.Bl., 
S.  274  und  346.) 

Decrees  respecting  maternity  benefit  during  the  war.  (Dated  nth  and  i6th 
October,  1915.) 

7.  Verfilgung  betr.  die  UnterstiUzung  von  Familien  in  den  Dienst  eingetretener 
Mannschaften.    Vom  14  Oktober  1915.     (M.Bl.  Inn.  Verw.,  S.  177.) 

Instruction  respecting  the  maintenance  of  the  families  of  men  who  have 
entered  the  service.     (Dated  14th  October,  1915.) 

[.  .  .  .  In  many  cases  the  fact  of  necessity  is  denied  by  reference  to 
the  capacity  or  opportunities  of  the  wife  and  other  dependants  to  work.  Most 
certainly  these  persons  should  endeavour  to  earn  themselves  as  far  as  possible 
what  is  necessary  for  their  maintenance.  But  it  should  not  be  forgotten  in 
this  connection  that  it  is  often  difficiQt  for  wives  to  make  full  use  of  their 
working  capacity  owing  to  the  existence  of  young  children  for  whom  the 
attention  of  the  mother  is  indispensable.  Consequently,  in  such  cases,  if  no 
other  suitable  amangement  can  be  made  for  the  care  of  the  children,  the 
maintenance  must  not  be  refused  on  account  of  the  applicant's  capacity  for 
work.     .     .     .] 

8-  Bekannimachung  betr.  die  Ausdehnung  des  Knappschafts-Kriegsgesetzes 
vom  26.  Mdrz  1915  auf  Angehorige  der  osterreichisch-ungarischen 
Monarchie.   Vom  23.  Oktober  1915.     (Preuss.  Gesetz-Samml.,  S.  147.) 

Notification  to  extend  the  Miners'  Benefit  Societies  War  Act,  of  26th 
March,  1915*,  to  subjects  of  the  Austro-Hungarian  Monarchy.  (Dated 
23rd  October,  1915.) 
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In  pursuance  of  §io,  paragraph  2,  of  the  Miners'  Benefit  Societies  War 
Act  of  26th  March,  1915*  (G.S.,  1915,  p.  61),  I  hereby  provide  that : 

The  provisions  of  the  Miners'  Benefit  Societies  War  Act  of  26th  March, 
1915*  (G.S.,  1915,  p.  61),  shall  apply  likewise  to  subjects  of  the  Austro- 
Hungarian  Monarchy  and  to  miUtary,  sanitary  or  similar  service  performed 
directly  or  indirectly  for  that  Monarchy,  provided  that  the  provisions  of 
§11  of  the  said  Act  as  regards  retrospective  effect  shall  apply  also  to  this 
Notification. 

9-    Erlass    betr,    nicht   gewerbsmdssig   betriehene   Arbeitsnachweise.     Vom  16. 
Dezember  1915.     (H.M.Bl.,  S.  396.) 

Decree  respecting  employment   bureaux  not   carried  on  for  profit.     Dated 
i6th  December,  1915.) 

[ObUgation  to  report  every  month  to  the  Imperial  Statistical  Of&ce.] 


IV.  Great  Britain  and  Ireland 

An  Act  to  amend  the  Munitions  of  War  Act,  1915.     (Dated  27th  January,  1916.) 

1.  The  Minister  of  Mimitions  may  by  Order  declare  any  establishment  or 
estabhshments  belonging  to  or  under  the  control  of  His  Majesty  or  any  Grovern- 
ment  Department  in  wfcch  munitions  work  is  carried  on  to  be  a  controlled 
establishment  or  controlled  establishments  as  the  case  may  be,  and  thereupon 
the  provisions  of  the  Munitions  of  War  Act,  1915T  (hereinafter  referred  to  as 
"  the  principal  Act  "),  and  this  Act  relating  to  controlled  estabhshments  sliall 
apply  to  such  an  establishment  or  estabhshments  subject  to  such  modifications 
and  exceptions  necessary  to  adapt  those  provisions  to  such  an  estabhshment 
or  establishments  as  may  be  specified  in  such  Order. 

2.  Sub-section  (2)  of  §1  of  the  principal  Act  shall  have  eflEect  as  if  after  the 
words  "  in  any  case  in  which  they  think  frt  may  "  there  were  inserted  the  words 
"  and  in  the  case  where  the  difference  is  a  difference  between  an  employer  and 
persons  employed  which  appears  to  the  Board  of  Trade  a  bond  fide  difference 
and  which  the  Board  have  failed  to  settle  by  such  steps  as  aforesaid,  shall 
within  21  days  from  the  date  of  the  report." 

3.  (i)  Where  a*  workman  has  entered  into  an  undertaking  with  the 
Minister  of  Munitions  under  §6  of  the  principal  Act,  and  was  at  the  time  of 
entering  into  that  undertaking  in  the  employment  of  any  employer,  then  if 
that  employer  within  the  period  of  six  weeks  from  the  date  of  the  undertaking 
dismisses  that  workman  from  his  employment,  he  shall  be  gmlty  of  an  offence 
under  the  principal  Act,  and  shall  be  liable  to  a  fine  not  exceeding  £5,  unless 
he  proves  that  there  was  reasonable  cause  for  dismissing  the  workman. 

(2)  It  is  hereby  declared  that  where  the  fulfilment  by  any  workman 
of  any  contract  is  interfered  with  by  the  necessity  on  his  part  of  complying  with 
an  undertaking  entered  into  by  him  imder  §6  of  the  principal  Act,  that  necessity 
is  a  good  defence  to  any  action  or  proceedings  taken  against  that  workman  in 
respect  of  the  non-fulfilment  of  the  contract  so  far  as  it  is  due  to  the  interference, 
and  he  shall  be  entitled  to  enter  into  such  an  undertaking  notwithstanding 
the  existence  of  such  a  contract. 


♦  Text  E.B.  XI.,  p.  41. 

t  Text  E.B.  X.,  p.  236,  No   12. 
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(3)  Section  6  of  the  principal  Act  shall  apply  to  a  workman  who  had 
before  the  passing  of  the  principal  Act  entered  into  an  undertaking  of  the 
nature  mentioned  in  that  Section  in  like  manner  as  if  the  undertalang  had 
been  entered  into  in  pursuance  of*that  Section. 

4.  Where  a  person  who  has  been  temporarily  released  from  naval  or 
military  service  for  the  purpose  of  employment  on  or  in  connection  with 
munitions  work,  or  a  workman  who  has  entered  into  an  undertaking  with  the 
Minister  of  Munitions  under  §6  of  the  principal  Act,  or  to  whom  that  Section  is 
applied  by  this  Act,  has  been  assigned  to  any  employer,  and  that  employer 
has  entered  into  an  undertaking  with  the  Minister  of  Munitions  as  to  the  class 
or  description  of  work  on  or  in  connection  with  which  the  person  or  workman  so 
assigned  to  him  is  to  be  employed,  then,  if  the  employer  acts  in  contravention 
of  or  fails  to  comply  with  any  of  the  provisions  of  the  undertaking,  he  shall 
be  guilty  of  an  offence  under  the  principal  Act  and  hable  to  a  fine  not  exceeding 
five  pounds. 

5.  (i)  Section  7  of  the  principal  Act  shall  have  effect  as  if  for  Sub-sections 
(i)  and  (2)  of  that  Section  the  following  two  Sub-sections  were  substituted  : — 

*'  (i)  A  person  shall  not  give  employment  to  a  workman  who  has 
within  the  last  previous  six  weeks,  or  such  other  period  as  may  be  provided 
by  Order  of  the  Minister  of  Munitions  as  respects  any  class  of  establishment, 
been  employed  on  or  in  connection  with  munitions  work  in  any  establish- 
ment of  a  class  to  which  the  provisions  of  this  Section  are  applied  by  Order 
of  the  Minister  of  Munitions,  unless  he  holds  a  certificate  from  the  employer 
by  whom  he  was  last  so  employed  or  from  a  munitions  tribunal  that  he  is 
free  to  accept  other  employment. 

"  (2)  If  any  workman  or  his  trade  union  representative  complains 
to  a  munitions  tribimal,  in  accordance  with  rides  made  with  respect  to 
those  tribunals,  that  an  employer  has  unreasonably  refused  or  neglected 
to  issue  such  a  certificate  as  aforesaid,  that  tribunal  may,  after  examining 
into  the  case,  if  it  thinks  fit,  itself  issue  such  a  certificate  or  order  the  issue 
of  such  a  certificate  by  the  employer." 

(2)  Where  a  workman  employed  on  or  in  connection  with  munitions 
work  in  any  establishment  of  a  class  to  which  the  provisions  of  §7  of  the  principal 
Act  are  for  the  time  being  applied  by  an  Order  made  thereunder  is  dismissed  or 
discharged  by  his  employer,  the  employer  shall  forthwith  give  him  such  a 
certificate  as  aforesaid,  and  if  he  fails  to  do  so,  a  mimitions  tribunal  may,  in 
addition  to  issuing  or  ordering  the  issue  to  him  of  such  a  certificate,  order  the 
payment  to  him  by  the  employer  of  such  sum,  not  exceeding  £5,  as  the  tribunal 
may  think  fit,  unless  the  tribunal  is  of  opinion  that  the  workman  was  guilty 
of  misconduct  for  the  purpose  of  obtaining  dismissal  or  discharge. 

This  Sub-section  shall  apply  to  a  workman  who  applies  for  a  certificate 
on  the  ground  that  he  has  for  a  period  of  more  than  two  days  been  given  no 
opportunity  of  earning  wages,  or  who  leaves  his  employment  on  account  of 
conduct  on  the  part  of  the  employer,  or  any  agent  of  the  employer,  which 
would  justify  the  immediate  termination  by  the  workman  of  his  contract  of 
service,  in  Uke  manner  as  if  he  had  been  dismissed  or  discharged  by  his  em- 
ployer. 

(3)  Where  a  contract  of  service  with  a  workman  employed  on  or  in 
connection  with  munitions  work  in  any  establishment  of  a  class  to  which  the 
provisions  of  §7  of  the  principal  Act  are  for  the  time  being  apphed  by  an  Order 
made  thereunder  is  terminated  by  dismissal,  and  less  than  one  week's  notice, 
or  wages  in  lieu  of  notice,  has  or  have  been  given,  the  employer  shall,  subject 
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to  the  provisions  of  this  Sub-section,  within  24  hours  of  giving  notice  of  dis- 
missal to  the  workman  report  the  matter  in  such  manner  as  may  be  prescribed 
by  rules  made  by  the  Minister  of  Mimition^,  and  such  rules  shall  provide  for 
the  determination  by  a  munitions  tribunal  (irf case  of  difference)  of  the  amount, 
if  any,  and  not  in  any  case  exceeding  £5,  which  is  to  be  paid  by  the  employer 
to  the  workman  in  lieu  of  notice,  and  for  the  payment  of  the  sum  so  determined 
to  the  workman,  unless  the  tribimal  is  of  opinion  that  owing  to  the  discontinuous 
or  temporary  nature  of  the  employment  or  misconduct  of  the  workman  the 
employer  had  reasonable  cause  for  dismissing  the  workman  without  a  week's 
notice  : 

Provided  that  nothing  in  this  Sub-section  shall  apply  to  workmen 
engaged  in  ship  repairing,  or  to  any  class  of  workmen  exempted  in  the  prescribed 
manner  on  the  ground  that  the  circumstances  of  their  employment  were  such 
that  the  provisions  of  this  Sub-section  ought  not  to  apply  to  them. 

(4)  The  provisions  of  §7  of  the  principal  Act  which  prohibit  the 
giving  of  employment  to  workmen  in  the  circumstances  mentioned  in  that 
Section  shall  not  apply  so  as  to  prevent  the  giving  of  employment  to  a  workman 
in  a  controlled  establishment  to  which  he  has  been  assigned  by  the  Minister 
of  Mimitions  in  pursuance  of  §6  of  the  principal  Act. 

(5)  In  determining  whether  the  grant  of  a  certificate  has  been 
unreasonably  refused  for  the  purposes  of  §7  of  the  principal  Act  as  amended  by 
this  Section,  a  munitions  tribunal  shall  take  into  consideration  the  question 
whether  the  workman  has  left  or  desires  to  leave  his  work  for  the  purpose  of 
undertaking  any  class  of  work  in  which  his  skill  or  other  personal  qualifications 
■could  be  employed  with  greater  advantage  to  the  national  interests,  and 
whether  the  employer  has  failed  to  observe  the  conditions  laid  down  in  the 
fair  wages  clauses  required  by  resolution  of  the  House  of  Commons  to  be 
inserted  in  Gk)vemment  contracts,  and  whether  the  workman  has  left  or 
desires  to  leave  his  work  because  he  has  recently  completed  a  term  of  appren- 
ticeship or  period  of  learning  his  trade  or  occupation  and  desires  to  obtain  the 
full  standard  rate  of  wages  apphcable  to  fully  qualified  workmen  in  his  trade 
or  occupation. 

(6)  The  Minister  of  Munitions  may  make  rules  for  carrying  §7  of  the 
principal  Act  as  amended  by  this  Section  into  effect,  and  in  particular  may  by 
such  rules  provide — 

(a)  for  the  issue,  form,  custody,   duration,   delivery  up,   and 
replacement  in  case  of  loss  or  destruction,  of  certificates  ; 

(b)  for  the  issue  of  certificates  to  persons  not  engaged  on  or  in 
connection  with  munitions  work  ; 

(c)  for  prohibiting  the  insertion  in  a  certificate  issued  by  an 
employer  of  any  matter  other  than  the  prescribed  particulars  ; 

and  may  provide  for  any  breach  of  such  rules  being  punishable  as  an  offence 
under  the  principal  Act  with  a  fine  not  exceeding  five  pounds, 

(7)  This  Section  shall  not  come  into  operation  until  such  date  as  may 
be  fixed  by  the  rules  made  thereunder. 

6.  (i)  Where  female  workers  are  employed  on  or  in  connection  with 
munitions  work  in  any  establishment  of  a  class  to  which  the  provisions  of  §7 
of  the  principal  Act  as  amended  by  this  Act  are  for  the  time  being  apphed  by 
an  Order  made  thereimder,  the  Minister  of  Munitions  shall  have  power  by  Order 
to  give  directions  as  to  the  rate  of  wages,  or  (subject,  so  far  as  the  matter  is 
one  which  is  dealt  with  by  the  Factory  and  Workshops  Acts,  1901  to  1911,  to 
the  concurrence  of  the  Secretary  of  State)  as  to  hours  of  labour,  or  conditions 
of  employment  of  the  female  workers  so  employed. 
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(2)  Any  directions  given  by  the  Minister  of  Munitions  under  this 
Section  shall  be  binding  on  the  owner  of  the  establishment  and  any  contractor 
or  sub-contractor  employing  labour  therein  and  the  female  workers  to  whom 
the  directions  relate,  and  any  contravention  thereof  or  non-compliance  there- 
with shall  be  punishable  in  like  manner  as  if  the  Order  in  which  the  direction 
is  contained  was  an  award  made  in  settlement  of  a  difference  under  Part  I. 
of  the  principal  Act. 

(3)  No  direction  given  under  this  Section  shall  be  deemed  to  reUeve 
the  occupier  of  any  factory  or  workshop  from  the  obligation  to  comply  with 
the  provisions  of  the  Factory  and  Workshops  Acts,  1901  to  1911,  or  of  any 
Orders  or  Regulations  made  thereunder,  or  to  affect  the  liability  of  any  person 
to  be  proceeded  against  for  an  oflEence  under  the  Employment  of  Children  Act, 
1903,  so  however  that  no  person  be  twice  pimished  for  the  same  offence. 

7.  The  Minister  of  Munitions  shall  have  power  by  Order  to  give  directions 
as  to  the  rate  of  wages,  hours  of  labour,  or  conditions  of  employment  of  semi- 
skilled and  unskilled  men  employed  in  any  controlled  establishment  on  muni- 
tions work  being  work  of  a  class  which,  prior  to  the  war,  was  customarily 
undertaken  by  skilled  labour,  or  as  to  the  time  rates  for  the  manufacture  of 
complete  shell  and  fuses  and  cartridge  cases  in  any  controlled  establishment 
in  which  such  manufacture  was  not  customary  prior  to  the  war ;  and  any 
direction  so  given  shall  be  binding  on  the  owner  of  the  establishment,  and  any 
contractor  or  sub-contractor  employing  labour  therein,  and  the  workers  to 
whom  the  directions  relate,  and  any  contravention  thereof  or  non-compliance 
therewith  shall  be  punishable  in  hke  manner  as  if  the  Order  in  which  the  direc- 
tion is  contained  was  an  award  made  in  settlement  of  a  difference  under  Part  I. 
of  the  principal  Act. 

8.  (i)  The  Minister  of  Munitions  may  constitute  special  arbitration 
tribunals  to  deal  with  differences  reported  under  Part  I.  of  the  principal  Act 
which  relate  to  matters  on  which  the  Minister  of  Munitions  has  given  or  is 
empowered  to  give  directions  under  the  last  two  preceding  Sections,  and  the 
Board  of  Trade  may  refer  any  such  difference  for  settlement  to  such  tribunal 
in  lieu  of  referring  it  for  settlement  in  accordance  with  the  First  Schedule  to 
the  principal  Act. 

(2)  The  Minister  of  Munitions  may  also  refer  to  a  special  arbitration 
tribunal  so  constituted,  for  advice,  any  question  as  to  what  directions  are  to 
be  given  by  him  under  the  said  Sections. 

(3)  The  tribunal  to  which  matters  and  questions  relating  to  female 
workers  are  to  be  referred  under  this  Section  shall  include  one  or  more  women. 

9.  (i)  The  expression  '*  munitions  work  "  for  the  piu*poses  of  the  prin- 
cipal  Act  and  this  Act  means — 

(a)  the  manufacture  or  repair  of  arms,  ammxmition,  ships, 
vessels,  vehicles,  and  aircraft,  and  any  other  articles,  or  parts  of  articles 
(whether  of  a  similar  nature  to  the  aforesaid  or  not)  intended  or  adapted 
for  use  in  war,  and  of  any  other  ships  or  vessels,  or  classes  of  ships  or 
vessels,  which  may  be  certified  by  the  Board  of  Trade  to  be  necessary 
for  the  successful  prosecution  of  the  war,  and  of  any  metals,  machiiies, 
or  tools  required  for  any  such  manufacture  or  repair,  and  of  the  materials, 
of  any  class  specified  in  an  Order  made  for  the  purpose  by  the  Minister 
of  Munitions,  required  for,  or  for  use  in,  any  such  manufacture  or  repair 
as  aforesaid ;  and 

(b)  the  construction,  alteration  or  repair  of  works  of  construction 
and  buildings  for  naval  or  mihtary  purposes,  and  of  buildings  in  which 
munitions  work  is  or  is  intended  to  be  carried  on,  and  the  erection  of 
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machinery  and  plant  therein,  and  the  erection  of  houses  for  the  accom- 
modation of  persons  engaged  or  about  to  be  engaged  on  munitions 
work ;  and 

(c)  The  construction,  alteration,  repair,  or  maintenance  of  docks 
and  harbours  and  work  in  estuaries  in  cases  where  such  construction, 
alteration,  repair,  maintenance  or  work  is  certified  by  the  Admiralty  to 
be  necessary  for  the  successful  prosecution  of  the  war  ;  and 

{d)  the  supply  of  hght,  heat,  water,  or  power  or  the  supply  of 
tramways  facilities  in  cases  where  the  Minister  of  Munitions  certifies 
that  such  supply  is  of  importance  for  the  purpose  of  carrying  on  muni- 
tions work,  and  the  erection  of  buildings,  machinery,  and  plant  required 
for  such  supply  ;  and 

(e)  the  repair  of  fire  engines  and  any  other  fire  brigade  appliances 
in  cases  where  the  Ministei  of  Munitions  certifies  that  such  repair  is 
necessary  in  the  national  interest. 

(2)  In  §3  of  the  principal  Act  there  shall  be  added  after  the  words 
"  affecting  employment  on,"  in  both  places  where  those  words  occur,  the 
words  "or  in  connection  with,"  and  in  the  same  Section  the  words  " the 
manufacture  or  repair  of  arms,  ammunition,  ships,  vehicles,  aircraft,  or  any 
other  article  required  for  use  in  war,  or  of  the  metals,  machines,  or  tools  required 
for  that  manufacture  or  repair  in  this  Act  referred  to  as  "  shall  be  repealed. 

(3)  This  Section  shall  not  come  into  operation  until  the  time  fixed 
by  rules  made  under  §5  of  this  Act  as  the  date  for  the  commencement  of  that 
Section. 

10.  At  the  end  of  §9  of  the  principal  Act  the  following  proviso  shall  be 
inserted  : — 

"  Provided  that  the  power  of  making  an  Order  applying  §7  of  this 
Act  to  any  dock  shall  rest  with  the  Minister  of  Munitions  and  not  with  the 
Admiralty." 

11.  Sub-section  (2)  of  §4  of  the  principal  Act  shall  be  read  as  if  the  words 
"  or  to  any  agreement  existing  before  the  establishment  become  a  controlled 
estabUshment,  between  the  owner  of  the  estabUshment  and  an  employee  with 
regard  to  any  periodical  increase  of  remuneration  "  were  inserted  after  the 
words  '*  nineteen  hundred  and  fifteen." 

12.  For  removing  doubts  it  is  hereby  declared  that  the  expressions 
"  workman  "  and  "  workmen,"  wherever  they  occur  in  the  principal  Act  and 
this  Act,  include  not  only  persons  whose  usual  occupation  consists  in  manual 
labour,  but  also  foremen,  clerks,  typists,  draughtsmen,  and  other  persons  whose 
usual  occupation  consists  wholly  or  mainly  in  work  other  than  manual  labour. 

13.  Sub-section  (4)  of  §15  of  the  principal  Act  shall  be  read  as  if  the 
words  '*  of  the  second  class  "  were  struck  out. 

14.  For  §12  of  the  principal  Act  the  following  Section  shall  be  sub- 
stituted— 

*'  12.     If  any  person  makes  any  false  statement  or  representation,  or 
gives  any  false  certificate,  or  furnishes  any  false  information — 

(a)  for  the  purpose  of  evading  any  provision  of  this  Act ;  or 

(b)  in  any  proceedings  before  any  munition  tribunal,  arbitration 
tribunal,  referee,  or  board  of  referees  under  this  Act  or  the  rules  made 
thereunder  ;   or 

(c)  to  the  Minister  of  Munitions  or  any  ofiicer  employed  by  him, 
for  the  purpose  of  obtaining  or  retaining  emplo)nnent,  or  of  obtaining 
or  retaining  the  services  of  any  workman ; 
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or  if  any  person  alters  or  tampers  with  a  certificate  given  under  §7  of  this 
Act,  or  personates  or  falsely  represents  himself  to  be  a  person  to  whom  such 
a  cotificate  has  been  given,  or  allows  any  other  person  to  have  possession  of 
any  such  certificate  issued  for  his  use  alone,  he  shall  be  guilty  of  an  ofEence 
and  liable  on  conviction  under  the  Summary  Jurisdiction  Acts  to  imprison- 
ment with  or  without  hard  labour  for  a  term  not  exceeding  three  months  or 
to  a  fine  not  exceeding  fifty  pounds." 
15-     Where  non-union  labour  is  introduced  during  the  war  into  any  class 
of  work  in  a  controlled  estabUshment  in  which  it  was  the  practice  prior  to  the 
war  to  employ  union  labour  exclusively  the  owner  of  the  establishment  shall 
be  deemed  to  have  undertaken  that  such  introduction  shall  only  be  for  the 
period  of  the  war,  and  if  he  breaks  or  attempts  to  break  such  an  undertaking 
he  shall  be  guilty  of  an  offence  under  the  principal  Act  and  liable  to  a  fine  not 
exceeding  fifty  pounds ;   but  subject  as  aforesaid  such  introduction  shall  not 
be  deemed  to  be  a  change  of  working  conditions. 

16.  (i)  In  Sub-section  (i)  of  §11  of  the  principal  Act,  which  specifies  the 
matters  in  respect  of  which  owners  of  establishments  in  which  persons  are 
employed  are,  if  required  by  the  Minister  of  Munitions,  to  give  information,  the 
following  paragraph  shall  be  inserted  after  paragraph  (c) : — 

{cc)  the  cost  of  production  of  the  articles  produced  or  dealt  with 
in  the  establishment,  and  the  cost  of  the  materials  used  for  such  pro- 
duction, and  the  naipes  and  addresses  of  the  persons  by  whom  such 
materials  were  supplied  or  who  are  under  contract  to  supply  them. 
(2)  If  any  person,  except  as  authorised  by  the  Minister  of  Munitions, 
discloses  or  makes  use  of  any  information  given  under  §11  of  the  principal  Act, 
as  amended  by  this  or  any  subsequent  enactment,  he  shall  be  guilty  of  a 
misdemeanour  and  on  conviction  be  liable  to  imprisonment,  with  or  without 
hard  labour,  for  a  term  not  exceeding  two  years,  or  to  a  fine,  or  to  both  im- 
prisonment and  a  fine. 

17.  (i)  An  inspector  appointed  by  the  Ministei"  of  Munitions  for  the 
purposes  of  the  principal  Act  shall  have  power  to  enter  at  all  reasonable  times 
the  premises  of  any  establishment  (other  than  a  private  dwelling-house  not 
being  a  workshop)  for  the  purpose  of  ascertaining  whether  it  is  desirable  to  put 
in  force  as  respects  any  estabUshment  or  any  person  employed  therein  any  of 
the  powers  of  the  Minister  of  Munitions,  whether  under  the  principal  Act  or 
otherwise,  or  for  the  purpose  of  obtaining  any  information  in  connection  with 
the  supply  of  munitions,  and  to  make  such  examination  and  inquiry  as  may 
be  necessary  for  any  such  purpose,  and  the  owner  of  the  establishment  and 
every  person  engaged  in  the  management  or  direction  of  the  establishment 
shall  furnish  to  any  such  inspector  all  such  information,  and  shall  produce  for 
inspection  all  such  registers,  wages  books,  and  other  similar  documents,  as  the 
inspector  may  reasonably  require. 

(2)  If  any  person  wilfully  delays  or  obstructs  an  inspector  in  the 
exercise  of  any  power  under  this  Section  or  fails  to  give  such  information  or 
to  produce  such  documents  as  aforesaid,  he  shall  be  guilty  of  an  offence  under 
the  principal  Act,  and  shall  be  liable  to  a  fine  not  exceeding  ten  pounds. 

(3)  Every  inspector  shall  be  furnished  with  a  certificate  as  to  his 
appointment,  and  on  applying  for  admission  to  any  premises  for  the  purpose 
of  this  Section  shall,  if  so  required,  produce  such  certificate. 

18.  (i)  All  offences  which  are  by  or  under  this  Act  made  offences  under 
the  principsd  Act,  other  than  those  for  which  the  maximum  fine  exceeds  five 
pomids,  shall  be  deemed  to  be  offences  with  which  munitions  tribunals  of  the 
second  class  have  jurisdiction  to  deal. 

vnxiTiN  4 
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(2)  Rules  under  §15  of  the  principal  Act  shall  provide — 

(a)  that  in  proceedings  before  a  munitions  tribunal  the  chairman 
shall,  before  giving  his  decision,  CQnsult  with  the  assessors,  and  in  all 
cases  where  the  assessors  are  agreed  he  shall,  except  as  respects  questions 
which  appear  to  the  chairman  to  be  questions  of  law,  give  effect  to  their 
opinion  in  his  decision  ; 

(b)  that  where  the  person  or  persons  by  or  on  behalf  of  whom  or 
against  whom  the  complaint  is  made  in  any  proceedings  before  a 
mxmitions  tribunal  is  or  are  a  female  worker,  or  two  or  more  female 
workers,  the  assessor  or  one  of  the  assessors  chosen  from  the  panel  of 
persons  representing  workmen  shall  be  a  woman. 

(3)  Decisions  of  munitions  tribimals  shall  be  subject  to  appeal  to 
such  judge  of  the  High  Court  as  may  be  appointed  by  the  Lord  Chancellor  for 
the  purpose  on  any  ground  which  involves  a  question  of  law  or  a  question  of 
mixed  law  and  fact,  or  on  any  other  ground  that  may  be  prescribed  in  rules 
made  by  the  Lord  Chancellor,  in  such  cases  and  subject  to  such  conditions  and 
in  such  manner,  as  may  be  specified  in  such  rules,  and  whether  by  means  of 
the  statement  of  a  special  case  for  the  opinion  of  the  judge  or  otherwise  ;  and 
those  rules  may  provide  for  such  appeals  in  any  classes  of  cases  specified 
therein  being  heard  and  determined  in  a  summary  manner  and  for  the  fixing, 
remission,  or  reduction  of  any  fees  and  scales  of  costs,  and  as  to  the  manner 
in  which  effect  is  to  be  given  to  the  decision  of  the  judge,  and  the  decision  of 
the  judge  on  any  such  appeal  shall  be  final  and  binding  on  all  munitions 
tribunals. 

In  the  application  of  this  provision  to  Scotland  "  High  Court  "  shall  mean 
Court  of  Session,  "  Lord  Chancellor  "  shall  mean  Lord  President  of  the  Court 
of  Session,  "  rules  made  by  the  Lord  Chancellor  *'  shall  mean  Act  of  Sederunt. 

In  the  apphcation  of  this  provision  to  Ireland  "  Lord  Chancellor  "  shall 
mean  the  Lord  Chancellor  of  Ireland. 

(4)  In  the  case  of  a  company  being  guilty  of  an  offence  under  the 
principal  Act,  every  director,  manager,  secretary,  or  other  officer  of  the  com- 
pany, who  is  knowingly  a  party  to  the  contravention  or  non-compliance  con- 
stituting the  offence  slmll  also  be  guilty  of  the  offence  and  liable  to  the  like 
fine  as  the  company. 

(5)  In  Sub-section  (3)  of  §15  of  the  principal  Act  after  the  words  "  so 
far  as  relates  to  offences  "  there  sYvall  be  inserted  "  and  the  enforcement  of 
orders." 

19.  In  Sub-section  (3)  of  §5  of  the  principal  Act,  after  the  words  '*  affords 
no  standard  of  comparison  "  there  shall  be  inserted  the  words  **  or  that  no 
such  average  exists,"  and  after  the  words  *'  if  he  thinks  just,  allow,"  there 
shall  be  inserted  the  words  "  or  require  "  ;  and  in  paragraph  nine  of  the 
Second  Schedule  to  the  principal  Act,  for  the  word  "  fourth,"  there  shall  be 
substituted  the  word  "  third." 

20.  The  Minister  of  Munitions  may  make  arrangements  with  any  other 
Government  department  lor  the  exercise  and  performance  by  that  department 
of  any  of  his  powers  and  duties  under  the  principal  Act  or  this  Act  which 
appear  to  him  to  be  such  as  could  be  more  conveniently  so  exercised  and 
performed,  and  in  such  case  the  department  and  the  officers  of  the  department 
shall  have  the  same  powers  and  duties  for  the  purpose  as  are  by  the  principal 
Act  and  this  Act  conferred  on  the  Minister  of  Munitions  and  his  officers. 

21.  For  the  purposes  of  proceedings  under  §2  of  the  principal  Act,  a 
certificate  of  the  Board  of  Trade  purporting  to  be  signed  by  the  President  or 
a  secretary  or  assistant  secretary  of  the  Boaid  of  Trade,  or  by  a  person  author- 
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ised  for  the  purpose  by  the  President  that  a  difference  to  which  Part  I.  of  the 
principal  Act  appHes  has  or  has  not  been  reported  to  the  Board,  and,  in  cases 
where  such  a  difference  has  been  reported,  as  to  the  date  on  which  it  was 
reported,  shall  be  admissible  as  evidence  of  the  facts  therein  stated. 

22.  (i)  Where  a  munitions  tribunal  dismisses  any  case  under  the  prin- 
cipal Act  or  this  Act,  and  it  appears  to  the  tribunal  that  the  proceedings  were 
vexatious  or  frivolous,  the  tribunal  shall,  unless  it  sees  good  cause  to  the 
contrary,  award  costs  to  the  person  against  whom  the  complaint  is  made,  and 
the  costs  so  awarded  shall,  unless  good  cause  to  the  contrary  appears,  include 
such  sum  as  compensation  for  the  expenses,  trouble,  and  loss  of  time  incurred 
in  or  incidental  to  the  attendance  of  the  person  against  whom  the  complaint  is 
made  before  the  tribunal  as  to  the  tribunal  may  seem  just  and  reasonable. 

(2)  Where  a  referee  or  board  of  referees  to  whom  a  matter  has,  under 
Sub-section  3  of  §5  of  the  principal  Act,  been  referred  to  the  Minister  of  Muni- 
tions on  the  requirement  of  the  owner  of  an  estabhshment,  considers  that  the 
requirement  was  unreasonable,  the  referee  or  board  of  referees  may  order  that 
any  costs  payable  by  the  owner  of  the  estabhshment  shall  be  paid  out  of  the 
amount  of  profits  divisible  under  the  principal  Act. 

23.  The  Arbitration  Act,  1889,  shall  not  apply  to  any  reference  to  any 
referee  or  board  of  referees  under  the  principal  Act  or  this  Act  or  the  rules  made 
thereunder. 

24.  Where  the  Minister  of  Munitions  makes  an  Order  revoking  any  Order 
previously  made  by  him  under  §4  of  the  principal  Act,  the  Order  so  revoked 
shall,  if  that  Order  has  not  been  in  operation  for  more  than  three  months  and 
was  made  imder  a  misapprehension  and  the  revoking  Order  so  directs,  be 
treated  for  all  or  any  of  the  purposes  thereof  as  if  it  had  never  had  effect. 

25.  Rules  and  regulations  made  under  the  principal  Act  as  amended  by 
this  Act  shall  not  be  deemed  to  be  statutory  rules  within  the  meaning  of  §1 
of  the  Rules  PubUcation  Act,  1893. 

26.  In  Sub-section  (2)  of  §20  of  the  principal  Act,  which  relates  to  the 
duration  thereof,  the  words  '*  Part  I.  of  "  shall  be  repealed. 

27.  This  Act  may  be  cited  as  the  Munitions  of  War  (Amendment)  Act, 
1916,  and  shall  be  construed  as  one  with  the  principal  Act,  and  the  principal 
Act  and  this  Act  may  be  cited  together  as  the  Munitions  of  War  Acts,  1915 
and  1 916. 

V.  Greece 

1 .  Royal  Decree  respecting  the  administration  of  the  Act,  No.  4068,  relating 
to  the  suspension  of  terms  of  limitation,  time  limits  and  legal  proceedings 
in  general  during  mobilisation.    (Dated  I2th-25th  Novemt^r,  1915.) 

4.  In  civil  cases  (including  commercial  matters  in  general  and  bank- 
ruptcy proceedings)  which  are  pending  before  any  court  or  the  Court  of  Appeal, 
no  judgments  by  default  shall  be  given  nor  shall  steps  be  taken  in  the  same 
matters  to  collect  evidence  in  the  absence  of  one  of  the  parties. 

This  rule  shall  not  apply  to  proceedings  respecting  .  .  .  matters  relating 
to  proceedings  in  progress  in  pursuance  of  the  Act  No.  3974,  concerning 
decisions  on  disputes  arising  between  workers  and  employers,  etc.,*  in  so  far 
as  the  claims  in  question  were  made  after  12th  September,  1915,  and  finally. 

Act  of  3i8t  December,  I9ii/i3th  January,  1912;  Title  E.B.  VII.,  p.  283. 
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Jjroceedings  relating  to  claims  under  the  Act  No.  551  of  1914,  respecting 
the  obligation  to  pay  compensation  for  industrial  accidents  to  workers  or 
private  employees  ;  likewise  arising  after  the  12th  Sepftember,  1915. 

2.  Act  No.  677  respecting  the  provisional  suspension  of  the  operation  of  all 
or  some  of  the  provisions  of  the  labour  laws  in  case  of  mobilisation. 
(Dated  i8th-3ist  October,  1915.) 

Sole  Section. — In  case  of  general  or  partial  mobilisation,  the  operation 
of  all  or  some  of  the  provisions  of  the  Act  No.  281,*  '*  relating  to  associations," 
and  of  the  labour  laws  coming  within  the  purview  of  the  Minister  of  National 
Economy,  as  well  as  the  Decrees  issued  in  pursuance  of  the  same  applying  to 
the  whole  State  or  to  separate  provinces,  may,  on  the  proposal  of  the  Minister 
of  National  Economy  in  accordance  with  a  resolution  of  the  Ministerial  GDuncil, 
be  suspended,  by  Royal  Decree,  for  a  specified  time,  as  regards  all  trades 
coming  under  the  said  legislation  or  only  some  part  of  the  same. 

Before  the  Decrees  contemplated  in  the  preceding  paragraph  are  published, 
an  opinion  on  the  suspension  shall  be  procured  from  the  permanent  Conunittee 
named  in  §6  of  the  Act  No.  3932,  t  as  amended  by  the  Act  No.  215.  Until 
the  members  of  this  committee  of  the  Superior  Labour  Council  to  be  elected 
under  the  Act  have  been  legally  elected,  the  members  in  question  may  be 
appointed  by  the  Minister  of  National  Economy,  provided  that  two  of  them 
shall  be  selected  from  amongst  the  workers'  representatives  on  the  Labour 
Coimcil  and  two  from  amongst  the  employers'  representatives. 

The  suspension  thus  effected  by  Royal  Decree  shall  not  apply  for  more 
than  three  months  after  demobilisation. 

A  Royal  Decree  respecting  suspension  may  be  revoked  by  Royal  Decree 
even  before  the  expiry  of  the  limit  of  time  fixed  for  such  suspension. 

The  operation  of  this  Act  shall  begin  on  its  publication  in  the  Government 
Gazette. 


VI.  Luxemburg 


1.  Beschluss  des  Ministers  der  Landwirtschaft,  der  Industrie  und  der  Arbeit 
betreffend  die  Unterstiitzung  der  durch  den  Krieg  in  unfreiwillige  Arbeiis- 
losigkeit  geratenen  Arbeiter,    Vom  2.  April  I9i5.t 

Resolution  of  the  Minister  of  Agriculture,  Industry  and  Labour,  respecting  the 
maintenance  of  workers  involuntarily  unemployed  in  consequence  of 
the  war.     (Dated  2nd  April,  1915.) 

1.  A  commission  shall  be  established  with  the  duty  of  distributing,  in 
accordance  with  principles  to  be  drawn  up  by  themselves  with  the  sanction  of 
the  Government,  money  allowances  available  from  the  Government,  the 
communes,  public  institutions  or  private  persons,  to  workers  unemployed  in 
consequence  of  the  war. 

2.  For  the  purpose  of  examining  the  rules  for  the  performance  of  this 
duty,  the  Commission  shall  be  assistea  by  advisors,  being  delegates  chosen 
by  the  Government  from  trade  unions  and  workers'  organisations  and  from 

♦  Act  of  2ist  June/4th  July,  1914;  Text  E.B.  X.,  p.  18- 

t  Text  E.B.  VII.,  p.  280. 

t  A  circular  of  the  General  Director  of  the  Interior,  dated  9th  June,  191 5,  recom- 
mends the  communal  authorities  to  start  relief  works  (renewal  of  school  material,  repairs 
in  schools,  churches,  water  works,  drainage,  etc.) 
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the  administrative  bodies  of  the  contributing  communes  or  institutions,  and 
to  whose  number  the  Commission  may  add,  if  desired. 

>  '    The  extended  Commission  shall  also  be  required  to  assist  the  Central 
Administration  with  advice  and  proposals. 

3.  The  Commission  contemplated  in  §1  shall  consist  provisionally  of 
five  members,  one  of  whom  shall  preside.  The  members  shall  be  nominated 
by  the  member  of  the  Government  to  whose  department  industrial  and  labour 
matters  belong. 

4.  The  Commission  established  by  the  present  resolution  shall  meet  as 
often  as  circumstances  require  ;  the  quorum  shall  be  a  majority  of  the  members. 

5.  For  the  adoption  of  resolutions  a  majority  of  the  members  present 
shall  be  necessary ;  in  the  case  of  an  equality  of  votes,  the  president  shall 
have  the  casting  vote. 

6.  If  the  president  is  prevented  from  attending,  his^  functions  shall  be 
exercised  by  the  eldest  member  present  at  the  sitting. 

7.  In  carrjnng  out  their  duties,  the  Commission  shall  have  power  to 
collect  all  the  necessary  information,  and  for  this  purpose  to  hear  the  views 
of  all  persons  who  may  be  able  to  give  them  information  affecting  the  per- 
formance of  their  duties. 

8.  The  credit  to  be  placed  at  the  disposal  of  the  Commission  by  the 
Government  shall  be  liquidated  in  the  name  of  an  accoimting  officer  designated 
by  the  Government.  The  money  allowances  granted  by  the  communes, 
pubUc  institutions  and  private  persons  shall  be  paid  over  to  the  same  accounting 
officer. 

9.  The  payment  of  money  allowances  shall  be  effected  through  the 
public  accoimting  officer,  in  accordance  with  instructions  issued  by  the  president 
of  the  Commission. 

The  pubUc  accounting  officer  and  the  Commission  shall  keep  corresponding 
registers  of  the  instructions  to  pay  issued  and  received. 

10.  The  accoimting  officer  shall  present  accounts  at  least  once  a  month 
and  so  often  as  the  Government  or  the  Commission  may  consider  necessary. 

SCHEDVLE. 

Rules  Respecting  the  Allocation  and  Distribution  of  Unemployment 

Allowances. 

An  unemployed  person  shall  be  held  to  be  a  person  who  is  without  work 
as  a  result  of  the  war,  who  is  capable  of  work  and  who  was  in  regvdar  work 
immediately  before  the  war.  No  allowances  shall  be  made  to  persons  who 
are  drawing  a  fixed  sum  from  the  Poor  Law  authorities,  nor  to  those  who 
refuse  to  accept  work  suited  to  their  capabilities. 

The  amount  of  the  allowance  shall  be  fixed  as  follows  : 

Unmarried  persons,  widowers  or  widows  without  children  shall  draw 
1.50  frcs.  for  every  work-day  on  which  they  have  no  paid  employment. 

Married  men,  widowers  and  widows  with  children  shall  draw  the  same 
amount  together  with  (a)  50  cts.  if  the  wife  is  likewise  without  paid  work ; 
(6)  25  cts.  for  each  child  under  16  and  for  every  relative  in  ascending  line  who 
is  incapable  of  work  and  dependent  upon  the  recipient.  An  allowance  of 
50  cts.  shall  be  granted  for  every  child  over  16  and  every  relative  in  ascending 
line  being  capable  of  work,  for  each  work-day  on  which  such  persons  are 
without  paid  employment.  The  maximum  daily  allowance  shall  amount  to 
4  frcs.  per  family. 
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In  general,  the  allowances  shall  be  liquidated  direct  by  the  Commission 
and  paid  at  the  post  offices.  In  the  case  of  unemployed  persons  who  belong 
to  a  trade  union  or  an  organisation,  the  governing  bodies  of  these  organisations 
shall  be  asked  whether  they  wish  to  pay  the  amounts  to  their  members,  which 
in  this  case  will  be  placed  at  their  disposal  by  the  G>mmission,  or  whether 
they  prefer  to  be  subject  to  the  ordinary  ride.  This  arrangement  was  made 
in  accordance  with  the  wishes  of  the  organisations,  some  of  which  have  ex- 
pressed themselves  in  favour  of  the  first  solution  and  others  in  favour  of  the 
second.  But  in  both  cases  the  Commission  established  by  the  Resolution 
of  2nd  April,  1915,  shall  supervise  the  system  of  allowances,  and  accounts  of 
the  expenditure  of  the  money  by  trade  unions  which  have  taken  over  the 
distribution  of  the  allowances,  shall  be  presented  to  the  said  Commission. 

2.   Beschluss  vom  6.  Juli  1915,  betreffs  Erhohung  der  tdgUchen  Mehl-  oder 
Brotration  zugunsten  der  Schwerarbeiter,    (Memorial  S.  598.) 

Resolution  respecting  the  increasing  of  the  flour  or  bread  ration  for  persons 
engaged  in  heavy  work.     (Dated  6th  July,  1915.) 

Section  3  of  the  Ministerial  Resolution  of  9th  April,  1915,  shall  be  amended 
as  follows  : 

"  From  the  loth  July  onwards  the  daily  flour  or  bread  ration  shall  be 
fixed  in  the  case  of  persons  engaged  in  heavy  work*  and  all  the  members 
of  their  households  at  240  grammes  of  flour  or  300  grammes  of  bread." 


VII.   Switzerland 

|.     BundesbescMuss  betreffend  die  Abdnderung  des  Beschlusses  fiber  die  BewUU- 
gung  ausnahmsweiser  Organisation  der  Arbeit  in  Fabriken.   Vom  6.  Dezem- 
ber  1915.     (Schweiz.  Gesetzsammlung  1915,  Nr.  48,  S.  428.) 

Federal  resolution  to  amend  the  resolution  respecting  permission  to  organise 
work  in  an  exceptional  manner  in  factories,  t    (Dated  6th  December, 

I.  Sections  5  and  6  of  the  Federal  Resolution  of  i6th  November,  I9i5,t 
respecting  permission  to  organise  work  in  an  exceptional  manner  in  factories 
shaJl  be  replaced  by  the  following  : 

5.  The  factory-owner  shall  pay  to  the  workers  concerned,  for  an 
extension  of  the  normal  working  day  [§i  (a)  and  (5),  §3  (c)  and  (d)]  and  for 
temporary  night  and  Simday  work  [§i  (c)  and  {d),  §3  {e),  (/)  and  (g)],  an 
increase  of  25  per  cent,  in  wages. 

In  the  case  of  piece-work  the  increase  may  be  reckoned  on  the  basis 
of  the  average  earnings  of  the  worker  concerned.  If,  in  the  case  of  piece- 
work, a  fixed  wage  is  agreed  upon  apart  from  the  piece-work  rate  of  wages, 
the  increase  shall  be  reckoned  on  the  basis  of  the  former. 

6.  The  obligation  to  pay  increases  in  wages  in  pursuance  of  the 
preceding  §5  shall  be  referred  to  by  the  Cantonal  Government  or  the  district 
or  local  authorities,  as  the  case  may  be,  in  the  permits  in  question. 

The  full  text  of  the  permits  shall  be  posted  up  in  the  factory  whilst 
they  are  in  operation. 


♦  German  text,  '*  Schwerarbeiter  "  ;  French  text,  "  poui  touslesouvriersmanuels." 
t  Text  E.B.  X.,  p.  384,  No.  2. 
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II.  This  resolution  shall  come  into  force  on  15th  December,  1915.  The 
provi^ons  relating  to  increases  in  wages  shall  apply  without  further  formality 
to  permits  in  operation  on  that  day,  and  shall  take  the  place  of  any  other 
provisions  respecting  extra  wages. 

2.  Kreisschreiben  des  schweizerischen  Volkswirtschaftsdepartments  an  sdmtliche 
KatUonsregierungen  betreffend  die  Bewilligung  ausnahmsweiser  Organisa- 
tion der  Arbeit  in  Fabriken.  Vom.  6  Dezember  1915.  (Schweiz. 
Bundesblatt  1915,  IV.,  215.) 

Circular  of  the  Swiss  Department  of  National  Economy  addressed  to  all 
Cantonal  Governments  respecting  permission  to  organise  work  in  an 
exceptional  manner  in  factories.     (Dated  6th  December,  1915.) 

The  enforcement  of  §§5  and  6  of  the  Federal  Resolution  of  i6th  November, 
1915,*  respecting  permission  to  organise  work  in  an  exceptional  manner  in 
factories,  has  given  rise  to  certain  difficulties  and  misunderstandings  as  regards 
the  grading  of  the  increases  in  wages  (25  per  cent,  and  50  per  cent.).  In 
particular,  under  the  said  provisions,  the  increase  could  vary  and,  under  certain 
conditions,  after  having  amounted  to  50  per  cent.,  might,  in  a  new  year,  fall 
back  to  25  per  cent,  for  so  long  as  the  night  or  Sunday  work  had  not  lasted  for 
30  nights  and  12  Sundays  respectively. 

In  a  petition  of  the  Swiss  Federation  of  Trade  Unions,  we  were  informed 
that,  in  the  event  of  the  said  Federal  Resolution  of  i6th  November,  ^915, 
continuing  in  operation,  that  body  would  prefer  §§5  and  6  to  be  superseded 
by  the  rule  contained  in  §27  of  the  new  Factory  Act,  in  accordance  with  which 
an  extenaon  of  the  normal  working  day  and  temporary  night -work  and  Simday 
work  can  only  be  allowed  if  the  owner  of  the  factory  gives  the  workers  con- 
cerned an  increase  of  25  per  cent,  in  their  wages.  Tlius,  according  to  this 
proposal,  the  grading  of  the  increases  (25  per  cent,  and  50  per  cent.)  would 
be  dropped.  On  the  other  hand,  the  regulation  of  the  increases,  in  so  far  as 
concerns  permits  within  the  scope  of  the  Factory  Act,  would  no  longer  be  at  the 
discretion  of  the  cantonal  authorities  ;  the  increases  would,  on  the  contrary, 
apply  in  all  cases  of  the  extraordinary  work  in  question.  The  Central  Federa- 
tion of  Swiss  Employers'  Organisations,  which  has  likewise  given  expression 
to  certain  objections  against  the  former  method  of  regulating  the  increases  in 
wages,  agrees  with  this  solution  of  the  difficulty. 

In  these  circumstances,  the  Federal  Council  has  no  hesitation  in  with- 
drawing their  resolution  of  i6th  November,  1915,  and  in  replacing  §§5  and  6 
by  a  new  provision  analogous  to  §27  of  the  new  Factory  Act.  This  was  done 
promptly  in  order  to  make  it  possible  immediately  to  introduce  a  Resolution 
taking  into  consideration  the  system  of  wage  increases  now  approved.  (See 
Resolution  of  the  Federal  Council,  dated  6th  December,  I9i5.t) 

It  goes  without  saying  that,  so  long  as  the  old  Factory  Act  is  in  operation, 
the  normal  working  day  means  the  ii-hour  day  (nine  hours  on  the  days  pre- 
ceding Sundays  and  holidays),  and  consequently,  as  has  been  already  pointed 
out  in  the  Federal  Council's  Circular  of  i6th  November,  1915,  no  special 
permission  is  necessary  for  work  up  to  11  hours,  even  if  the  factory  rules 
provide  for  a  shorter  period  of  employment.  But  if  the  11  hours  work  are  to 
be  exceeded,  the  extra  wages  must  be  paid  for  the  time  worked  in  excess  of  that 
limit,  in  accordance  with  the  provisions  of  the  Federal  Council's  resolution. 


•  Text  E.B.  X.,  p.  384,  No.  2. 
tText  E.B.  XL,  p.  54,  No.  i. 
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In  a  number  of  factories  and  branches  of  industry  a  shorter  period  of 
employment  {e.g.,  the  lo-hour  day)  has  already  been  introduced,  and  in 
accordance  with  express  provisions  of  factory  rules  or  contracts  of  work, 
many  factories  have  formerly  been  paying  increased  wages  for  extensions  of 
these  reduced  hours  of  work,  e.g.,  for  the  eleventh  hour.  If  a  manufacturer 
in  these  circumstances  asks  for  permission  to  exceed  the  legal  period  of  employ- 
ment, the  payment  of  increased  wages  can  only  be  required  of  him  in  respect 
of  the  time  beyond  the  legal  period  of  employment.  But  it  goes  without 
saying  that  the  occupier  will  pay  the  increase  formerly  paid  voluntarily  for 
work  in  excess  of  the  normal  working  day  prevailing  in  his  works,  even  where 
the  legal  period  of  employment  is  not  exceeded. 

The  result  of  the  new  resolution  is  that,  from  15th  December,  1915, 
onwards,  an  increase  of  25  per  cent,  in  wages  will  become  payable  automatically, 
even  if  the  corresponding  permit  contains  nothing  on  the  subject  or  something 
to  the  contrary. 

In  order  to  remove  misapprehensions  as  regards  the  organisation  of  daily 
work  in  shifts  [§3  (a)  of  the  Resolution  of  i6th  November,  1915],  we  beg  to 
refer  to  §47  of  the  new  Factory  Act. 

The  petition  of  the  Swiss  Federation  of  Trade  Unions,  apart  from  the 
contemplated  amendments,  urges,  in  the  iSrst  place,  the  repeal  of  the  Federal 
G)uncirs  Resolution  of  i6th  November,  1915,  in  the  sense  that,  even  during 
the  war,  deviations  from  the  provisions  of  the  existing  Factory  Act  should  not 
be  allowed  in  any  case.  We  consider,  however,  that  it  is  in  the  general  interests 
of  industry  and  of  the  workers  to  maintain  the  Federal  Council's  Resolution, 
which  is  not  affected  in  essential  respects  by  the  present  amendment.  It 
clears  up  a  number  of  questions  and  offers  the  workers  guarantees  which  they 
did  not  formerly  possess.  It  also  makes  it  possible,  in  many  cases,  by  the 
organisation  of  work  to  give  employment  to  unemployed  persons  where  this 
would  not  be  possible  under  the  Act.  It  does  not,  consequently,  seem  advisable 
to  repeal  the  Resolution  at  present.  On  the  other  hand  we  would  draw  attention 
to  the  Federal  G)uncirs  Circular  of  i6th  November,  1915,  recommending  the 
Cantonal  authorities  to  exercise  restraint  and  caution  in  giving  individual 
permits.  Consequently,  where,  in  spite  of  the  war,  there  are  no  special  reasons, 
and  particularly  where  by  giving  permits  the  possibility  of  other  workers 
securing  employment  would  be  restricted,  no  such  permits  should  be  issued. 
Nothing  should  be  done  to  restrict  the  possibility  of  unemployed  workers 
procuring  work. 

If  it  appears  in  future  that  there  is  no  longer  any  need  for  work  to  be 
organised  in  an  exceptional  manner,  we  shall  be  ready  to  propose  the  repeal  or 
amendment  of  the  Resolution. 

In  order  to  enable  us  to  comprehend  the  situation,  we  request  the  Cantonal 
Governments  to  report  to  us  by  the  end  of  February,  1916,  on  the  enforcement 
of  the  amended  Federal  Resolution,  and  to  inform  us  at  the  same  time  whether 
in  their  opinion  there  is  still  any  need  to  retain  it.  We  shall  likewise  give  the 
organisations  of  employers  and  workers  the  opportunity  to  express  their 
opinions. 


CONTENTS 


NATIONAL    LABOUR   LEQI8LATI0N. 

Page 
Otrmany  :   (A)  Empire. 

Notification  respecting  industrial  committees  for  home-work.     27|h  March,  1916.      ?r 

(B)  Federal  States. 

Prussia  :  Decree   relating  .  to  ^t4*e    agreement   with  Italy  respecting  accident  insur- 
ance.     20th    August,     191 3 :S 

Bavaria:   Act  to  amend  the  Mines  Act.     15th  August,  1914 5^ 

Upper     Bavaria.      Notification     respecting     the     employment   ot     assistants    and 
apprentices.     30th    March,    1914 59 

(C)  Protectorates. 

German  East  Africa  :  Order  respecting  the  prevention  of  accidents.  6th  July,  1912  61 
Order  respecting  the  recruiting  of  native  labourers.  5th  February.  191 5  ...  0- 
Labourers  Order.     5th  February,  191 3 M 

Allltfta  :    Decree  respecting  the  sale  of  colours  and  cement  containing  lead.     17th 

December,  1913 67 

Order  respecting  insurance  of  employees.     25th  June,  1914  '. ti," 

Order  respecting  commercial* assistants.     loth  January,   191 5 67 

Order  respecting  the  general  Civil  Code,     igth  March,  1916 f'^ 

France:   Act  respecting  workmen  and  peasants,     27th  December,  1912  .  7- 

Decree  respecting  unemployment.     28th  December,    191 2 ys 

Decree  regulating  the  application  of  the  provisions  of  Book  II.  of  the  Code  of 

Labour  to  Martinque.     12th  February.    1013 74 

Decree  respecting  miners  infected  with  ankylostomiasis.      17th  June,  191 3  .      .      .  rs 

Act  respecting  assistance  for  large  families.      14th  July,  191 3 7:.» 

Sections  68  to  75  of  the  Finance  Act  respecting  assistance  for  lying-in  women.     30th 

July.   1913 '- ^" 

Section  48  of  the  Act  of  31st  July,  1913,  respecting  railway  service  .....       ^i 

Decree  respecting  sleeping  accommodation,      nth  August,  191 3 > 

Decrees  respecting  application  of  Books  I.  and  II.  of  the  Labour  Code  to  Guade- 
loupe.    4th  and  7th  September.  1913 S5 

Decree  respecting  health  and  safety  of  workers  (outside  stalls).     22nd  September, 

1913      • . J<a 

Decree  respecting  rest  of  women  on  confinement.      17th  l>ecember,  1913  .      .      .       -"'^ 

Act  respecting  pensions  for  miners.     25th  February,    1914 •''•^ 

Decree  respecting  danger  of  alcoholism  as  far  as  concerns  health  and  safety  of 

workers.     29th   March,    1914    .      ,      * ^} 

Act  to  guarantee  securities  of  employees  and  workers.     2nd  April.  1914  .      .      .       Q4 

Act  respecting  weekly  rest.     4th  April,   1914 v '»> 

Act  respecting  contracts  of  work.      13th  July,   1914 ^7 

Act  respecting  assistance  of  lying-in  women.      15th  July.  1914 ^7 

Act  respecting  forestry  undertakings  and  industrial  acciflents.      15th  July,  I9>4  .       Q7 

Act  respecting  pensions  for  seamen.     30th  J\dy,  1914 i*>" 

Decree  respecting  the  application  of- the  provisions  of  Book  I.  of  the  Labour  Code 

to  Algeria.     19th  January.   191 5   . i«">.> 

Decree  respecting  family  property  not  liable  to  seizure.     31st  January,  191 5  .      .      >«"^ 

Decree  respecting  damreroiT^  trades.     20th  June,  1915 101 

Act  respecting  pensions  for  workers  and  peasants.  17th  July,  tqi;  ....  i'>i 
Decree  respecting  social  insurance  and  relief.  28th  December,  1915  .  .  .  .  i"f^ 
[.\lso  titles  of  Acts,  etc..  respecting  cheap  dwellinjjs,  Sundav  rest,  silk  weavinc. 
su])erior  labour  councils,  shippine:,  assistance  for  larcre  families,  employment  of 
children  .and  women  at  outside  stalls,  apprenticeship,  hygiene,  tubercvdosis, 
com])ulsory  rest  of  women  on  confinement,  inspectors  01  labour,  mercurial 
poisoning— an tlirax,  use  of  cement,  electrical  acciticnts.  compre^^sed  air,  arbitra- 
tion, old  age  pensions,  hours  of  work  in  mines,  insurance,  railway  service. 

British  Colonies  : 

South  Australia  :     Industrial  Arbitration  Act,  1912.      T9th  December.  191 2  .      .      .      i*-'^ 
Industrial  Arbitration  Act  Amendment  Act,  191  5.'    23rd  December,  191 5  .      .      .     i.U 
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National  Labour  Legislation 

1.    LAWS  AND  ORDERS 


L   Germany 

(.4)   EMPIRE. 

BekannimachuHg,  betreffend  Anderung  der  Bestimmungen  iiber  Fachausschilsse 
fur  Hausarbeit  vom  i8  Juni  1914  (Reichs-GeseizbL,  S,  221).  Vom  27. 
Marz  1916.     (Reichs-Gesetzbl.,  S.  204.) 

Notifleation  respecting  the  amendment  of  the  regulations  of  18th  June,  1914,* 
relating  to  industrial  committees  for  home-work.    (Dated  27th  March,  1916.) 

In  pursuance  of  §24  of  the  Home  Work  Act  of  20th  December,  igiif 
(R.G.Bl.,  p.  976),  the  Federal  Council  has  decided  as  follows : — 

The  Regulations  of  i8th  June,  1914,*  relating  to  industrial  committees 
for  home-work  (R.G.B1.,  p.  221)  shall  be  amended  as  follows  : — 

1.  Section  4  shall  read  as  follows  : 

Only  men  or  women  who  are  German  subjects  and  have 
completed  the  thirtieth  year  of  their  age  shall  be  appointed  or  elected 
as  representatives  of  the  employers  or  home-workers. 

Employers  shall  not  be  appointed  or  elected  as  representatives 
of  the  home-workers  or  as  substitutes  for  such  representatives. 

2.  Section  6  shall  read  as  follows*: 

Industrial  contractors  who,  as  a  rule,  employ  at  least  one 
home-worker,  in  so  far  as  they  are  not  themselves  home-workers 
within  the  meaning  of  the  Home  Work  Act,  shall  be  considered  as 
being  employers  within  the  meaning  of  §4,  paragraph  2. 


•  Text  E.B.  IX.,  p.  292.  No.  3. 
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Where,  within  the  district  of  an  industrial  committee,  persons 
are  employed  in  such  a  manner  that  they  themselves  in  their  own 
workshops  (workrooms)  employ  one  or  more  persons  for  wages  and, 
at  the  same  time,  give  out  work  to  home-workers  outside  their  work- 
shops on  behalf  of  employers  (so-called  middlemen),  the  supervisory 
authority  (§32)  shall  lay  down  the  principles  for  determining  how  far 
such  persons  shall  be  held  to  be  employers  within  the  meaning  of  §4, 
paragraph  2. 

The  position  of  the  legal  representatives  of  industrial  employers 
and  the  authorised  heads  of  their  estabUshments  shall  be  the  same  as 
that  of  employers  within  the  meaning  of  §4,  paragraph  2. 

(B)   FEDERAL  STATES. 

I.    Prussia. 

Erlass  des  Ministers  fur  Handel  und  Gewerbe,  des  Ministers  des  Innern,  und  des 
Ministers  fUr  Landwirtschaft,  Domdnen  und  Forsten  betr.  das  Abkommen 
fiber  Unfallversicherung  mit  Italien,    Vom  20.  August  1913.     (Ministerial- 
,  blatt  der  Handels-  und  Gewerbeverwaltung,  S.  553.) 

Decree  of  the  Minister  of  Commerce  and  Industry,  of  the  BUnister  of  the  Interior 
and  of  the  BUnister  of  Agriculture^  Domains  and  Forests  relating  to  the 
Agreement  with  Italy  respecting  accident  insurance.  (Dated  20th  August, 
1913.) 

In  accordance  with  Article  16,  paragraph  i,  of  the  Agreement  respecting 
accident  insurance  concluded  on  31st  July,  1912,*  between  the  German  Empire 
and  the  Kingdom  of  Italy  and  which  came  into  force  on  ist  April,  1913  (R.G.Bl., 
1913,  p.  171),  the  German  authorities  undertaking  the  inquiries  into  accidents 
i.e,,  under  §§1559,  1560  of  the  Imperial  Insurance  Code,  the  local  police 
authorities,  are  required  to  advise  the  competent  ItaUan  consular  authority 
for  their  district  without  delay  of  the  conclusion  of  the  said  inquiry  when  an 
accident  to  an  Italian  is  in  question.  In  accordance  with  the  Notification  of 
the  Imperial  Chancellor,  dated  31st  March,  I9i3t  (Zentralblatt  fiir  das 
Deutsche  Reich.,  p.  465),  the  Royal  Italian  Consulate  in  Munich  was,  xmtil 
further  notice,  declared  to  be  the  proper  authority  for  receiving  this  information 
and  likewise  for  carrying  out  the  other  duties  contemplated  in  Articles  16  to 
18  of  the  Agreement,  as  regards  the  Hohenzollem  Lands ;  the  Consulate  in 
Cologne,  as  regards  Westphalia,  Hesse-Nassau  and  the  Rhine  Provinces  ;  and 
the  Consulate  in  Berhn  for  the  remainder  of  Prussian  territory. 

In  accordance  with  §16,  paragraph  2,  of  the  Agreement,  the  Italian 
consular  authority  may,  to  the  same  extent  as  the  persons  directly  concerned, 
require  facilities  to  follow  the  inquiry  proceedings  and  the  further 
proceedings,  which  power,  in  accordance  with  paragraph  3  of  the 
Article  referred  to  above,  is  to  apply  correspondingly  to  the  German 
Invalidity  and  Survivors'  Insurance.  Thas  power  to  follow  the  proceedings  is 
intended  to  put  him  in  a  position  to  know  and  examine  the  circumstances 
of  the  case  and  to  take  suitable  measures  to  look  after  the  interests  of  the 
Itahan  applicant.  The  competent  consul  will,  however,  scarcely  be  in  a 
position  to  procure  the  knowledge  of  the  matter  required  for  this  purpose  by 
actually  following  the  proceedings  on  the  spot.  He  will  usually  only  be  able 
to  carry  out  his  charge  if  he  is  given  the  opportunity  of  receiving,  on  request, 


♦  Text  E.B.  VUL,  p.  99. 
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a  copy  of  the  report  of  the  proceedings  in  question.  Consequently  the  inten- 
tion of  the  Treaty,  which  provides  also  in  Articles  17  and  18  for  the  co- 
operation of  the  consul  in  the  proceedings,  will  be  fully  satisfied  if  the  consul 
is  given,  at  his  request,  for  the  purposes  of  a  first  examination  of  the  case  and 
so  that  he  may  be  able  to  decide  what  attitude  to  adopt  towards  it,  the  requisite 
copies  of  the  proceedings,  at  his  own  expense  even  without  the  production  of 
an  authorisation.  This  applies  especially  as  regards  proceedings  relating  to 
the  inquiry  into  the  accident,  and  also  as  regards  any  medical  report  which  is 
M  importance  to  enable  a  provisional  attitude  towards  the  matter  to  be 
adopted. 

We  request  you  to  make  it  your  duty  to  see  that  the  local  police  authori- 
ties and  the  Insurance  Offices  observe  the  provisions  in  question  of  the  Agree- 
ment and  administer  them  in  accordance  with  the  above  instructions. 

2.    Bavaria. 

Gesetz  heir.  Anderung  des  Berggesetzes.  Vom  15.  August  1914.  (Gesetz-  und 
Verordungsblatt,  S.  413.) 

Act  to  amend  the  Mines  Act.    (Dated  15th  August,  1914.) 

Sole  Section. — The  following  paragraph  II.  shall  be  added  to  §99  of  the 
Mines  Act  of  13th  August,  1910.* 

The  representatives  shall  only  be  chosen  from  amongst  the  members 
of  the  workmen's  committee  elected  by  the  workmen  themselves. 

2a.    Upper  Bavaria. 

Bekanntmachung,  die  Beschdftigung  von  Gehilfen  und  Lehrlingen  in  GasU  und 
Schankwirtschaften  einscMiesslich  der  Fremdenpensionen  in  Miinchen  hetr, 
(Nf.  21556.)  Vom  30.  Marz  1914.  (Koniglich  Bayerisches  Kreisamts- 
blatt  von  Oberbayern,  S.  33.) 

loHBeation  respecting  the  employment  of  assistants  and  apprentices  in  hotels 
and  public-houses,  including  pensions  for  foreigners.  (Dated  30th  March, 
1914.) 

In  ptirsuance  of  §120/  of  the  Industrial  Code  and  of  the  Royal  Order  of 
the  27th  March,  1912,  I.,  2,t  respecting  the  administration  of  the  Industrial 
Code,  the  Royal  Government  of  Upper  Bavaria,  Chamber  of  the  Interior, 
hereby  issues  for  the  district  of  the  capital  and  royal  residence  of  Munich,  with 
the  authority  of  the  Minister  of  State  of  the  Royal  House  and  External  Affairs, 
the  following  provisions  respecting  the  employment  of  assistants  and  appren- 
tices in  hotels  and  pubUc-houses,  including  hcensed  pensions  for  foreigners  : 

I. 

1.  Every  assistant  and  apprentice  over  16  years  of  age  sliall  be  allowed 
in  every  week  seven  uninterrupted  periods  of  rest  of  at  least  8  hours.  The 
beginning  of  the  first  period  of  rest  may  begin  in  the  preceding  week  and  the 
end  of  the  seventh  period  of  rest  may  faU  in  the  following  week. 

The  period  of  rest  must  amount  to  at  least  9  hours  for  assistants  and 
apprentices  under  16. 

2.  The  time  between  two  periods  of  rest,  which  includes  time  on  duty 
and  breaks  for  rest,  shall  not  exceed  16  hours  in  the  cases  contemplated  in  §1, 
})aragraph  i,  and  15  hours  in  those  contemplated  in  §1,  paragraph  2. 

•  Extract  E.B.  V..  p.  333. 
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3.  An  extension  of  the  time  designated  in  |2  shall  be  permissible  in  an 
undertaking  on  not  more  than  60  occasions  in  the  year.  For  this  purpose 
every  occasion  shall  be  counted  when  an  extension  took  place  for  even  only 
one  assistant  or  apprentice. 

Even  in  these  cases  the  week  must  be  divided  by  seven  periods  of  rest  of 
the  prescribed  duration  (§1). 

4.  Instead  of  one  of  the  uninterrupted  periods  of  rest  to  be  allowed 
imder  §1,  the  assistants  and  apprentices  shall  be  allowed  at  least  once  in  every 
second  week  an  uninterrupted  period  of  rest  of  at  least  24  hours. 

In  the  week  in  which,  in  accordance  herewith,  a  period  of  24  hours'  rest 
need  not  be  allowed,  at  least  one  further  uninterrupted  period  of  rest  of  at  least 
6  hours,  which  must  fall  between  8  a.m.  and  10  p.m.,  shall  be  allowed,  in  addi- 
tion to  the  uninterrupted  period  of  rest  of  the  prescribed  duration  (§1). 

The  provisions  of  the  two  preceding  paragraphs  shall  not  apply  to  licensed 
pensions  for  foreigners,  where  less  than  five  workers  are  employed  even  in  the 
busy  seasons,  provided  that  the  assistants  and  apprentices  are  allowed  in 
every  week  one  uninterrupted  period  of  rest  of  16  hours,  beginning  at  latest 
at  2  o'clock  in  the  afternoon,  instead  of  the  periods  of  rest  prescribed  under  §1. 

5.  The  employers  shall  be  bound  to  keep  a  register  containing  the  names 
of  the  individual  assistants  and  apprentices.  The  time  when  a  period  of  rest 
is  allowed  under  §4  and  the  duration  of  such  rest  shall  be  entered  in  the  register 
for  each  individual  assistant  and  apprentice. 

Employers  who  make  use  of  the  provisions  of  §3  shall  be  bound  to  keep  a 
further  register  in  which  occasions  when  overtime  has  been  worked  in  the 
imdertaking  during  the  calendar  year  shall  be  entered. 

The  entries  prescribed  in  paragraphs  i  and  2  shall  be  made,  at  latest,  on 
the  first  day  after  the  conclusion  of  each  week  for  the  week  just  expired. 

The  registers  shall  be  submitted  to  the  competent  authorities  and  officials 
for  inspection  on  demand. 

6.  Assistants  and  apprentices  under  16  shall  not  be  employed  during  the 
time  from  10  p.m.  to  6  a.m.  In  addition,  assistants  and  apprentices  of  the 
female  sex  between  the  ages  of  16  and  18,  who  do  not  belong  to  the  family  of 
the  employer,  shall  not  be  employed  between  those  hours  in  ser\ang  the  guests, 

II. 

Assistants  and  apprentices  viathin  the  meaning  of  these  provisions  shall 
he  persons  of  either  sex,  not  coming  under  the  Federal  Council's  regulations 
respecting  the  employment  of  assistants  and  apprentices  in  hotels  and  public- 
houses  (Notification  of  the  Imperial  Chancellor  of  23rd  January,  1902*  ; 
R.G.BL,  p.  33)  who  are  employed  in  the  business  of  an  hotel  or  public-house — 
e.g.,  porters,  indoor  men-servants,  coachmen,  lift  attendants,  chambermaids, 
cleaners,  washers-up,  washerwomen,  etc.  These  provisions  shall  not  applyto 
persons  mainly  employed  in  a  commercial  or  other  concern  carried  on  for 
purposes  of  gain  in  connection  with  a  hotel  or  public-house,  in  so  far  as  their 
daily  hours  of  work  in  such  undertaking  are  subject  to  more  far-reaching 
regiJations  under  Imperial  law. 

III. 

The  preceding  provisions  shall  come  into  force  on  ist  May,  1914. 

Overtime  (§3)  shall  be  permissible  on  not  more  than  45  occasions  up  to  the 
31st  December,  1914. 

The  prohibition  contained  in  I.,  §6,  sentence  2,  shall  not  apply  to  persons 
employed  in  serving  the  guests  on  the  promulgation  of  these  provisions. 

♦  Text  G.B.  I.,  p.   131,  No.   i. 
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(C)    PROTECTORATES. 

German  East  Africa. 

1.  Unfallschidzordnung.  Vom  6.  Juli  1912.  (Amtlicher  Anzeiger  fiir 
Deutsch-Ostafrika,  S.  113.) 

Order  respecting  the  prevention  of  accidents.    (Dated  6th  July,  1912.) 

1.  The  occupier  of  an  industrial  undertaking  shall  be  bound  to  maintain 
the  workrooms,  working  appliances,  machines  and  tools,  and  to  organise  the 
undertaking,  in  such  a  manner  that  the  workers  are  protected  from  danger  to 
health  and  Ufe  so  far  as  the  nature  of  the  undertaking  permits,  taking  into 
consideration  the  special  local  circumstances. 

In  particular,  he  shall  install  the  appUances  which  are  necessary  to  protect 
the  workers  from  coming  into  dangerous  contact  with  machines  or  parts  of 
machines  or  from  other  dangers  arising  from  the  nature  of  the  workplace  01  the 
undertaking. 

2.  The  local  administrative  authority  shall  have  power,  after  consulta- 
tion with  experts  and  persons  interested,  to  order,  by  police  instructions  for 
particular  premises,  the  adoption  of  measures  which  are  necessary  for  carrying 
out  the  principles  laid  down  in  §1,  and  which  are  enforceable,  reasonable 
cons'deration  being  paid  to  the  circumstances.  A  suitable  term  shall  be 
granted  for  carrying  out  the  instructions.  Appeal  from  the  instructions  of 
the  administrative  authority  may  be  made  by  the  person  concerned  within 
one  month  to  the  Governor. 

3.  The  Governor  may  issue,  by  Notification,  general  regulations  respect- 
ing what  requirements  shall  be  satisfied  in  specified  kinds  of  premises  for  the 
carrying  out  of  the  principle  contained  in  §1. 

4.  The  occupier  of  an  industrial  imdertaking  shall  report  to  the  local 
administrative  authority  >^ithout  delay  every  accident  occurring  in  the  under- 
taking which  causes  the  death  of,  or  serious  bodily  injury  to,  any  person.  Where 
the  occupier  is  prevented  from  so  doing,  the  manager  of  the  imdertaking  for 
the  time  being  shall  be  resjwnsible  for  sending  in  the  notice.  Failure  to  observe 
this  regulation  shall  be  punished  by  a  fine  not  exceeding  100  rupees,  or,  in 
default,  by  detention  for  a  term  not  exceeding  10  days. 

5.  This  Order  shall  come  into  force  on  ist  October,  191 2. 

2.  Verordnung  heir,  die  Anwerbung  von  Eingeborenen  in  Deutsch-Ostafrika. 
(Anwerbe-Verordnung.)  Vom  5.  Februar  1913.  (AmtUcher  Anzeiger, 
S.  29.) 

Order  respecting  the  recruiting  of  native  labourers  in  German  East  Africa. 
(Recruiting  Order.)     (Dated  5th  February,  1913.) 

[Extract.] 

4.     Children  and  women  shall  not  be  recruited. 

Recruited  labourers  may,  with  the  sanction  of  the  local  administrative 
authority,  take  their  wives  and  children  with  them,  provided  tliat  repatriation 
of  such  persons  without  cliarge  is  guaranteed.  Sanction  shall  only  be  refused 
for  important  reasons. 

3.  Verordnung  betr.  die  Rechtsverhdltnisse  der  eingeborenen  Arbeiter.  (Arbeitcr- 
ordnung.)     Vom  5.  Februar  1913.     (Amtlicher  Anzeiger,  S.  32.) 

Order  respecting  the  legal  position  of  native  labourers.    (Labourers  Order.) 
(Dated  6th  February,  1913.) 
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1.  The  following  provisions  sliall  apply  to  contracts  of  work  between 
employers  not  being  natives  and  native  labourers.  They  shall  not  apply  to 
contracts  respecting  services  of  a  higher  kind,  especially  clerks,  artisans  and 
such  like. 

2.  It  shall  not  be  necessary  for  agreements  in  consideration  of  a  time 
wage  for  a  term  not  exceeding  30  days,  or  in  consideration  of  a  piece  wage 
the  operation  of  which  is  expected  to  cover  30  da}^  at  the  most,  to  be  concluded 
before  the  authority  in  order  to  be  valid. 

Such  contracts  shall  lose  their  vahdity  on  the  expiration  of  30  days  since 
the  conclusion  of  the  contract,  regardless  of  whether  the  agreed  work  is  done 
or  not. 

If  a  contract  is  concluded  for  exactly  30  working  days,  particulars  being 
provided  of  the  days  on  which  work  is  to  be  done  (labourer's  card)  and  if  the 
labourer  has  begun  to  fulfil  the  contract,  the  contract  shall  remain  valid  even 
after  the  30  days  ;  it  shall  expire  in  the  case  of  persons  settled  in  the  district 
on  the  conclusion  of  four  months,  and  in  the  case  of  persons  not  so  settled,  on 
the  conclusion  of  six  weeks  after  entering  the  service. 

In  order  that  other  contracts  may  be  valid,  it  shall  be  necessary  for  them 
to  be  concluded  in  the  presence  of  the  district  commissioner  or  the  chairman  of 
a  local  administrative  authority  or  an  official  appointed  by  the  latter,  not 
being  a  native.  The  same  shall  apply  in  respect  of  alterations  in  contracts 
concluded  in  this  manner. 

The  local  administrative  authority  may  issue  more  detailed  provisions 
respecting  the  foim  of  the  labourer's  cards. 

3.  The  validity  of  the  contracts  of  work  concluded  in  accordance  with 
§2,  paragraph  4,  shall  be  subject  to  the  following  hmitation. 

If  the  contract  is  concluded  with  labourers  not  settled  in  the  district  it 
shall  expire,  in  the  case  of  a  contract  concluded  for  180  working  days  or  less, 
without  prejudice  to  the  provisions  of  §2,  at  latest  at  the  end  of  nine  months  ; 
in  the  case  of  a  contract  concluded  for  from  181  to  210  working  days,  at  latest 
at  the  end  of  11  months  ;  and  in  the  case  of  a  contract  concluded  for  from  211 
to  240  working  days,  at  latest  on  the  conclusion  of  one  year. 

Contracts  respecting  90  days  or  more  may  be  concluded  with  labourers 
settled  in  the  district  within  the  limits  fixed  in  the  preceding  paragraph,  pro- 
viding that  they  need  only  be  completed  withn  a  year. 

It  shall  not  be  lawful  to  conclude  contracts  of  work  for  a  longer  time 
than  one  year  or  in  respect  of  more  than  240  working  days. 

The  same  provisions  shall  apply  to  any  subsequent  extension  of  the 
period  of  work  after  the  termination  of  the  original  contract,  as  in  the  case  of 
conclusion  of  the  contract  in  the  first  place. 

The  contractual  period  of  work  shall  begin  on  the  day  after  the  labourer 
arrives  at  the  undertakng. 

4.  If  a  labourer  has  not  worked  at  least  20  days  in  the  month,  he  may 
be  punished  otherwise  than  at  the  request  of  the  master. 

5.  Agreements  concluded  by  a  labour  recruiter  with  the  recruited 
labourers,  in  conformity  with  §17  of  the  Recruiting  Order  of  5th  February,  1913,* 
shall  be  binding  on  the  employer  if  the  manager  of  the  undertaking  or  his 
representative  fails  to  raise  an  objection  to  the  agreements  immediately  the 
recruited  workers  arrive,  and  refuses  to  accept  the  recruited  labourers  before 
they  begin  their  work. 
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6.  Labourers  whose  place  of  residence  is  so  far  from  the  workplace  that 
they  cannot  return  regularly  to  their  home  after  the  conclusion  ot  their  daily 
work,  and  workmen  who  are  permanently  accommodated  at  the  workplace, 
shall  be  given  a  maintenance  allowance  in  addition  to  the  wages,  unless  some 
other  arrangement  is  agreed  upon.  The  maintenance  allowance  must  amount 
to  at  least  one-third  of  the  total  agreed  remuneration,  and  in  the  case  of 
piece-workers  shall  not  be  less  than  the  rate  of  maintenance  usual  in  the  locality. 

If  a  combined  remuneration  is  agreed  upon  instead  of  wages  and  main- 
tenance allowance,  the  worker  shall  have  a  claim  to  have  one-third  of  the 
combined  remuneration  paid  in  advance  for  the  purposes  of  maintenance. 

Wages  and  maintenance  allowances  must  be  paid  in  cash. 

Where  local  circumstances  do  not  permit  of  the  labourers  being  boarded 
at  their  own  cost  at  all  or  not  without  serious  difficulties  and  waste  of  time, 
or  if  this  can  only  be  done  at  high  prices  exceeding  the  maintenance  allowance, 
food  shall  be  supplied  in  place  of  the  maintenance  allowance  or  the  advance 
of  wages.  In  such  a  case  the  price  of  the  food  supplied  must  not  be  less  than 
the  v^lue  of  the  maintenance  allowance  or  advance  of  wages,  and  must,  as 
regards  quantity  and  quality,  be  sufficient  to  nourish  the  labourers  and  main- 
tain their  full  worldng  strength. 

The  maintenance  allowance  or,  in  so  far  as  a  combined  remuneration  is 
agreed  upon,  one-third  of  the  corresponding  part  of  the  said  remuneration  shall 
be  paid  even  for  days  on  which  the  worker  is  not  able  to  work  on  account  of 
illness. 

If  the  maintenance  allowance,  in  pursuance  of  paragraph  4,  takes  the  form 
of  food,  it  must  be  given  also  on  Sundays  and  legal  holidays. 

7.  Wages  shall  only  be  paid  for  the  days  on  wh^ch  the  worker  has  actually 
worked  or  on  which  no  work  was  done  as  a  result  of  orders  given  by  the 
inanager  of  the  undertaking,  his  representative  or  some  other  employee.  No 
wages  shall  be  paid  for  Sundays  and  legal  hohdays  on  which  no  work  was  done. 

8.  The  pajonent  of  a  maintenance  allowance  or  advance  of  wages  shall 
take  place  at  intervals  of  at  most  one  week,  and  the  pajonent  of  wages  at 
latest  on  the  conclusion  of  one  month  or  after  30  working  days. 

In  the  case  of  labourers  who  are  engaged  by  contract  for  a  longer  period 
than  one  month  or  30  working  days  and  with  whom  no  agreement  to  the 
contrary  is  made,  the  employer  may  retain  out  of  the  wages  a  sum  sufficient 
to  form  a  security  against  any  loss  he  may  incur  on  account  of  any  breach  of 
contract  on  the  part  of  the  labourer. 

Not  more  than  one-half  of  the  wages  may  be  retained  in  any  month  in 
respect  of  these  sums  and  for  the  repayment  of  any  advances  of  wages.  The 
amounts  retained  must  be  paid  to  the  labourer  at  the  conclusion  of  has  obliga- 
tion to  work,  in  so  far  as  they  are  not  expended  in  settling  up. 

A  labourer  shall  not  be  bound  to  perform  further  service  on  account  of 
any  debt  still  remaining  due  by  him  to  the  master  when  the  oMigation  to 
work  comes  to  an  end. 

9.  Labourers  not  settled  in  the  district  shall  have  the  right  to  require 
the  employer  who  recruited  them  to  convey  them  without  charge  back  to  the 
place  from  which  they  were  recruited. 

If  the  labourer  fails  to  make  the  return  journey,  he  shall  be  bound  to 
reimburse  the  travelling  expenses. 

10.  The  daily  hours  of  work  shall  not  exceed  10  hours.  If  extraordinary 
circumstances  arise,  which  justify  a  longer  daily  period  of  employment  (as 
for  instance,  at  harvest -time),  the  worker  may  demand  the  payment  for  every 
hour  of  overtime  worked  of  a  wage  equivalent  to  such  part  of  his  wages  for  a 


64 

period  of  employment  of  lo  hours  a  day  as  would  be  payable  in  respect  of  the 
number  of  hours  in  question. 

The  hours  of  work  shall  be  so  arranged  that  after  their  conclusion  the 
labourer  still  has  time  to  do  by  daylight  any  necessary  business  in  connection 
with  his  household. 

11.  The  employer  shall  provide  rooms  for  the  accommodation  of  those 
workers  who  cannot  return  to  their  homes  regularly  on  the  conclusion  of  the 
daily  work.  These  rooms  must  satisfy  reasonable  hygienic  requirements  for 
native  labourers. 

The  employer  shall  provide  for  suitable  places  for  cooking  in  the  labourers' 
dwellings  or  in  the  vicinity,  for  the  erection  of  sufficient  and  suitable  sanitary 
accommodation,  as  well  as  for  the  supply  of  sufficient  drinking  water  for  all 
labourers  at  a  distance  not  exceeding  2  kilometres  from  their  dwellings.  The 
boihng  of  water  may  be  required  if  there  is  any  danger  of  an  epidemic. 

12.  In  localities  where  the  climatic  conditions  are  such  that  the  labourers 
need  protection  from  the  cold,  the  employer  shall,  on  demand,  supply  every 
labourer  who  does  not  return  regularly  to  his  home  on  the  conclusion  of  his 
daily  work  with  a  good  blanket  at  cost  price. 

13.  Every  employer  shall  maintain  in  readiness,  for  every  imdertaking  in 
which  he  permanently  employs  more  than  100  labourers,  a  sick  room  of  the 
necessary  size  and  suited  for  the  purpose,  and  shall  also  arrange  in  case  of 
need  a  room  for  infectious  illnesses,  unless  the  sick  persons  are  transferred  to  a 
public  hospital. 

Employers  who  permanently  employ  more  than  100  labourers  in  an  under- 
taking must  keep  at  least  one  trained  coloured  medical  attendant ;  those  who 
employ  more  than  500  labourers,  at  least  one  European  employee  trained  in 
the  care  of  the  sick,  and  those  who  employ  more  than  1,500  labourers,  at  least 
one  trained  European  medical  attendant,  unless  there  is  a  public  hospital  in  the 
place  where  the  imdertaking  is  carried  on. 

If  there  are  more  than  10  sick  persons  on  an  average,  a  coloured  cook 
must  be  kept. 

Every  employer  shall  keep  sufficient  medical  supplies,  and  if  he  employs 
more  than  100  labourers,  an  adequately  equipped  house  medicine  chest,  unless 
there  is  a  public  dispensary  in  the  place  where  the  imdertaking  is  carried  on. 

The  work  of  the  medical  attendants  and  also  the  medical  supplies  shall  be 
under  the  supervision  of  the  medical  officer,  of  the  district  commissioner,  or 
of  the  local  administrative  authority. 

14.  In  case  of  illness  the  employer  shall,  until  the  labourer  is  admitted 
to  a  public  hospital,  supply  him  without  charge  with  medicines,  and  in  the  case 
of  injuries  with  bandages,  and  if  the  illness  or  injury  makes  this  necessary  he 
shall  provide  for  the  removal  of  the  sick  or  injured  person  to  a  hospital  and  his 
admission  thereto.  The  cost  of  conveyance  to  the  hospital  and  maintenance 
there  shall  be  borne  by  the  employer  for  so  long  as  the  contractual  relations 
continue. 

The  same  obligation  shall  exist  for  a  period  of  six  weeks  after  liis  discharge 
in  the  case  of  a  labourer  who  is  ill  when  the  contractual  relations  cease  (expiry 
of  time,  notice,  mutual  agreement).  In  the  case  contemplated  in  §19  (3),  this 
shall  include  treatment  for  not  more  than  three  weeks  in  a  hospital.  If  the 
labourer  did  not  contract  the  illness  in  the  employment,  this  obligation  shall 
not  apply  for  more  than  one-half  of  the  term  of  the  contract  already  worked  ofE. 

15.  In  the  case  of  labourers  with  whom  a  contract  of  work  has  been 
concluded  in  the  presence  of  the  authorities  (§2)  the  employer  shall,  on  the 
termination  of  the  contractual  relations,  but  at  latest  on  the  expiry  of  the 
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term  of  the  contract,  notify  the  district  commissioner,  or  where  there  is  no  such 
person,  the  local  administrative  authority,  of  the  discharge  or  conveyance 
home  of  the  individual  labourers  or  of  their  abode  elsewhere,  stating  the  date 
and  reason  for  discharge.  The  employer  shall,  without  delay,  notify  the 
district  commissioner  or,  where  there  is  no  such  person,  the  local  administrative 
authority,  of  cases  of  death  amongst  the  labourers,  stating  the  name,  tribe, 
date  of  death  and  the  supposed  cause,  together  w  th  the  amount  of  the  out- 
standing wages.  Labourers  who  at  the  time  of  their  discharge  are  incapable 
of  work  or  unable  to  march,  shall,  unless  they  are  transferred  to  a  hospital,  be 
taken  to  the  local  administrative  authority  or  be  cared  for  by  the  employer 
until  they  are  again  able  to  march. 

i6.  The  Governor  may  require  the  employers  in  particular  districts  to 
give  the  laboiffers  a  discharge  note  immediately  after  the  termination  of  the 
contractual  relations. 

17.  The  Governor  may  provide,  for  particular  districts,  that  an  employer 
shall  only  conclude  a  contract  of  work  with  a  labourer  if  he  can  identify  h  mself 
by  producing  a  discharge  note  (§16),  a  tax  receipt  or  some  other  official  docu- 
ment. 

18.  The  Governor  may  require  employers  in  particular  districts  to  keep 
wages  registers  showing  how  the  labourers  employed  in  his  undertaking  ful- 
filled their  obUgation  to  work,  and  the  wages  paid. 

The  Governor  may  issue  special-  provisions  respecting  the  form  of  the 
wages  regsters. 

19.  The  employer  may  discharge  a  labourer  without  being  boimd  to 
compensate  him  for  the  premature  termination  of  the  contractual  relations  : 

(i)  if  the  labourer  is  guilty  of  a  crime  or  misdemeanour  ; 

(2)  if  the  labourer  exercises  an  evil  influence  over  his  fellow-workers 
or  the  natives  living  in  the  neighbourhood,  or  if  he  damages  or  endangers  the 
interests  of  the  employer  by  insubordination,  or  repeated  gross  disobedience, 
or  by  serious  disrespect  towards  the  employer,  his  employees  and  dependants, 
by  repeated  drunkenness  or  gross  neglect  of  his  obhgation  to  work  ; 

(3)  if  the  labourer  remains  away  from  work  for  more  than  three 
weeks  in  consequence  of  illness  ; 

(4)  if,  within  three  weeks  of  his  entering  the  employment,  the  labourer 
develops  a  physical  infirmity  which  prevents  him  from  being  employed  in 
the  employer's  undertaking  altogether,  or  permits  of  such  employment  only 
to  a  limited  extent,  or  if  he  is  sufEering  from  disease  which  endangers  the 
persons  having  intercourse  with  him.  In  these  cases  the  employer  shall  be 
bound  to  provide  for  the  labourer's  return  home  without  charge  (§9) ; 

(5)  if  the  labourer  agrees  to  his  discharge.  If  a  contract  concluded 
before  the  persons  named  in  §2  is  in  question,  this  agreement  shall  likewise 
be  declared  in  the  presence  of  the  said  persons. 

20.  A  labourer  shall  be  discharged  from  the  service  at  his  request  before 
the  termination  of  the  obUg.;tion  to  work  : 

(1)  if  the  employer  grossly  neglects  his  contractual  obligations  or 
the  obligations  laid  upon  him  in  this  Order  ; 

(2)  if  the  employer,  his  dependants,  his  representatives  or  employees 
are  guilty  of  gross  ill-treatment  of  the  labourer  ; 

(3)  if  the  labourer  has  become  incapable  of  fulfiUing  the  accepted 
obligation  to  work  as  a  result  of  an  injury  received  or  of  illness. 

In  these  cases  the  labourer  shall  have  a  claim  to  wages  and  maintenance 
allowance  for  the  remainder  of  the  originally  agieed  term  of  the  contract, 
in  so  far  as  it  is  equitable  in  the  circumstances,  that  he  shall  not  suffer  loss. 
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The  district  commissioner  shall  intervene  to  bring  about  a  settlement  on 
application  from  one  of  the  parties  concerned. 

21.  The  disciplinary  punishments  permitted  under  §17  of  the  Instructions 
of  the  Imperial  Chancellor,  dated  22nd  April,  1896,  respecting  the  exercise 
of  criminal  jurisdiction  and  disciplinary  authority  over  natives  in  the  German 
Protectorates  of  East  Africa,  the  Cameroons  and  Togo-land,  may  be  imposed 
at  the  request  of  the  employer  by  the  district  commissioner  in  addition 
to  the  officials  authorised  for  this  purpose  under  the  above-mentioned 
Instructions. 

22.  Contraventions  of  the  provisions  of  §§13-15  and  of  the  regulations 
issued  in  pursuance  of  §§i6  to  18,  shall  be  punished  by  imprisonment  for  a  term 
not  exceeding  three  months,  by  detention  or  by  fine  not  exceeding  450  Rp.. 
severally  or  jointly,  in  so  far  as  no  severer  penalty  is  provided  under  other  Acts. 

Contraventions  of  the  provisions  of  §11  shall  be  punished  by  a  fine  not 
exceeding  100  Rp.  or  by  detention. 

23.  A  fine  not  exceeding  3,000  Rp.,  or  imprisonment  for  a  term  not 
exceeding  three  months,  shall  be  imposed  severally  or  jointly,  upon : 

(i)  any  person  who  attempts  to  induce  native  labourers  to  break 
their  obligation  to  work  ; 

(2)  any  person  who,  for  purposes  of  gain,  engages  a  native  labourer 

to  work  of  whom  he  knows  or  of  whom  he  is  bound  to  suppose  in  \'iew  of 

the  circumstances  that  he  has  withdrawn  from  his  obligation  to  work  for  an 

employer. 

The  penalties  permitted  under  the  Instructions  of  the  Imperial  Chancellor, 

of  22nd  April,  1896,  shall  apply  in  respect  of  natives  and  coloured  persons 

legally  on  the  same  footing  as  natives. 

24.  Where  a  district  commissioner  is  appointed,  he,  together  with  the 
local  administrative  officials  having  jurisdiction  in  native  affairs,  shall  act  as 
judges  of  first  instance  for  the  exercise  of  criminal  jurisdiction  over  natives  on 
account  of  contraventions  of  the  provisions  of  this  Order  and  for  the  decision 
of  claims  against  natives  imder  the  law  of  property  arising  out  of  the  con- 
tractual relations  contemplated  in  §1. 

The  district  commissioner,  together  with  the  local  administrative 
authority,  shall  be  competent  to  undertake  the  police  and  other  administrative 
functions  arising  out  of  this  Order.  He  shall  have  power  to  apply  force  in 
accordance  with  §§9-22  of  the  Imperial  Order  of  14th  Jime,  1905,  in  order  to 
enforce  the  orders  issued  by  him  in  the  lawful  exercise  of  magisterial  authority, 
pro\dded  that  he  shall  not  threaten  to  impose  and  and  impose  fines  in  excess 
of  10  rupees  in  any  one  ce.se. 

The  local  administrative  officials,  the  district  commissioner  and  the 
medical  officer  shall  have  the  right  to  satisfy  themselves  by  inspecting  the 
workplaces  that  the  obligations  laid  upon  employers  by  this  Order  are  being 
observed. 

25.  The  district  commissioner,  or  where  no  such  person  is  appointed, 
the  representative  of  the  local  administrative  authority,  is  authorised,  as  a 
legal  representative  of  the  labourer,  to  make  good  before  the  court  claims 
against  the  employer  arising  out  of  the  contract  of  work,  to  prosecute  the 
employer  and  has  employees,  to  raise  private  and  subsidiary  claims,  to  apply 
legal  remedies,  and  to  make  application  for  the  imposition  of  a  fine. 

26.  This  Order  shall  come  into  force  on  ist  October,  1913.  The  Labourers 
Order,  27th  February,  1909,*  shall  be  repealed  at  the  same  time. 


♦  Title  E.B.  v.,  p.  6,  No.  3. 
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II.   Austria 

1.  Erlass  des  Ministeriums  des  Innern  belt,  den  Verkehr  mit  bleihciltigen  Farben 
und  Kitten.  Vom  17.  Dezember  1913.  (Verordnungsblatt  des  k.k. 
Ministeriums  des  Innern  Nr.  22  ;  Sociale  Rundschau  1914,  II.,  75) 

Decree  of  the  Ministry  of  the  Interior  respecting  the  sale  of  colours  and  cement 
containing  lead.    (Dated  17th  December,  1913.) 

It  appears  from  the  reports  of  the  political  authorities  of  the  Provinces  that  the 
provisions  of  the  Order  of  26th  April,  1909*  (R.G.BI.  No.  63),  restricting  the  importation 
and  sale  of  colours  and  cement  containing  lead,  are  largely  disregarded  both  in  the  whole- 
sale and  the  retail  trade,  and  that  colours  and  cement  containing  lead  are  sold,  as  before, 
without  being  marked  in  the  prescribed  manner. 

Since  this  may  be  chiefly  attributed  to  the  fact  that  the  provisions  in  question  are 
not  known  to  the  dealers  and  tradesmen  concerned,  the  provincial  Governments  (Statt- 
halterei  ;  Landesregierung)  are  requested,  unless  this  has  already  been  done,  to  remind 
the  groups  concerned  again  of  the  Order  in  question  and  to  instruct  the  lower  authorities 
to  have  the  exact  observance  of  the  provisions  in  question  enforced  by  more  frequent 
visits  of  inspection  on  the  part  of  the  medical  officers  and  the  other  inspecting  authorities 
appointed  in  pursuance  of  the  Act  of  i6th  January,  1896  (R.G.B1.  No.  89,  ex  1897). 

Reports  on  the  result  of  these  visits  of  inspection  shall  be  handed  in  by  the  ist 
March,   19 14. 

2.  KaiserL  Verordnung  betr,  die  Pensionsversicherung  von  AngesteUten.  Vom 
25.  Juni  1914.     (Reichsgestzblatt  Nr.  138  ;  S.R.  1914,  II.,  332.) 

Imperial  Order  respecting  the  pension  insurance  of  employees.  (Dated  25th 
June,  1914.) 

3.  Kaiserl.  Verordnung  Uber  die  Anwendung  des  Handlungsgehilfengesetzes 
auf  die  bei  Architekten  zur  Leistung  kaufmdnnischer  oder  hoherer,  nicht 
kauftndnnischer  Dienste  angestellten  Personen,  Vom  10.  Januar  1915. 
(R.G.BI.  Nr.  8 ;  S.R.  1915,  II.,  3.) 

imperial  Order  respecting  the  application  of  the  Commercial  Assistants  Act 
to  persons  employed  in  architects*  offices  for  the  performance  of  commercial 
work  or  work  of  a  higher  order  not  being  commercial.  (Dated  10th  January, 
1915.) 

I.,  §2,  Nos.  4  and  5,  of  the  Commercial  Assistants  Act  of  i6th  January,  i9io,t 
(R.G.B1.  No.  20),  shall  be  amended  and  shall  read  as  follows : — 

"  (4)  in  the  offices  of  advocates,  notaries  and  patent  attorneys ; 
(5)  in  the  offices  of  civil  engineers,  unauthorised  architects  and  civil  geo* 
metricians ; 

II.  A  new  division  (7)    shall  be  inserted  in  §2  of  the  Commercial  Assistants  Act : 
"  (7)  in  the  offices  of  commercial  brokers,  private  business  agencies  and  infor- 
mation bureaux." 

III.  The  following  new  fourth  paragraph  shall  be  inserted  in  §7  of  the  Com- 
mercial Assistants  Act : 

"  It  shall  not  be  lawful  for  employees  in  the  service  of  the  employers  desig- 
nated in  {2  (5)  to  undertake,  without  the  consent  of  the  employer,  orders  falling 
within  the  scope  of  the  employer's  business,  on  their  own  account  or  on  account  of 
an  outsider,  in  so  far  as  the  business  interests  of  the  employer  are  injured  thereby ; 
it  shall,  in  addition,  be  unlawful  for  them,  without  the  consent  of  the  employer,  to 
compete  with  him  for  one  and  the  same  contract. 

If  the  employee  contravenes  this  rule  the  employer  may  demand  compensation 
for  the  damage  sustained.  The  provisions  of  the  preceding  paragraph  shall  apply  by 
analogy." 

•  Text  E.B.  IV  .  p.  71.  No.  8 
t  Text  E.B.  v.,  p.  202. 
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IV.  The  following  shall  be  added  to  §27  (3)  of  the  Commercial  Assistants  Act  : 
'•  or  if  an  employee  contravenes  the  prohibition  named  in  §7,  paragraph  4." 

V.  This  Imperial  Order  shall  come  into  force  on  15th  January,  191 5.  From  the 
same  date  the  provisions  of  the  Commercial  Assistants  Act  shall  apply  to  contracts  of 
service  newly  subjected  thereto  in  pursuance  of  §1  of  this  Imperial  Order,  even  in  the  case 
of  contracts  already  existing  on  the  said  date. 

Sections  28,  29  and  32  of  the  Commercial  Assistants  Act  shall  not  apply  if  such  a 
contract  of  service  has  been  prematurely  determined  before  this  Imperial  Order  comes 
into  operation. 

Where  a  term  of  notice  shorter  than  that  permitted  under  §20,  paragraph  2,  of  the 
Commercial  Assistants  Act  has  been  agreed  upon,  the  term  of  one  month's  notice  indicated 
in  the  said  Section  and  the  end  dates  for  such  terms  there  provided  shall  be  substituted 
for  the  agreed  term. 

VI.  My  Minister  of  Justice,  in  agreement  with  the  Ministers  concerned,  are 
charged  with  the  enforcement  of  this  Imperial  Order. 

4.     Kaiserl.  Verordnung  ilber  die  dritte  Teilnovelle  zum  aUgemcinen  burgerlichen 
Gesetzbuch,     Vom  19.  Marz  1916.     (R.G.B1.  Nr.  69.) 

Imperial  Order  respecting  the  third  partial  amendment  of  the   general  Civil 
Code.    (Dated  I9th  March,  1916.) 

In  pursuance  oi  §14  of  the  State  Constitution  Act  of  21st  December,  1867 
(R.G.B1.  No.  141),  I  hereby  order  as  follows  : — 

I. 

The  following  provisions  are  issued  to  amend  and  supplement  the  general 
Civil  Code     .     .     . 

[Extract.] 

PART  5. — Provisions  respecting  the  Law  of  Obligations. 

Title  9. — Contracts  of  Service  and  Work.     Publishing  Contracts. 

§150. 

The  26th  division  of  Part  II.  of  the  general  Civil  Code  shall  be  headed 
**  Respecting  contracts  for  the  performance  of  services,"  and  sliall  read  as 
follows  : 

Contracts  of  Service  and  Work, 

1151.  Wliere  any  person  binds  himself  to  serve  another  for  a  certain  time , 
a  contract  of  service  shall  be  established  ;  where  any  person  imdertake  i  to  per- 
form certain  work  for  remuneration,  a  contract  of  work. 

In  so  far  as  charge  has  to  be  taken  of  a  business  (§1002),  the  provisions 
respecting  contracts  giving  full  powers  must  be  observed. 

1152.  If  no  remuneration  is  fixed  in  the  contract,  a  reasonable  remimera- 
tion  shall  be  held  to  have  been  agreed  upon. 

I.    Contract  of  Service. 

1 153.  If  there  is  nothing  to  the  contrary  in  the  contract  of  service  or 
arising  from  the  circumstances,  the  employee  shall  perform  the  ser\ices  in 
person,  and  the  right  to  the  services  shall  not  be  transferable.  Where  nothing 
is  agreed  respecting  the  natiue  and  scope  of  the  services,  reasonable  services 
shall  be  rendered  according  to  the  circumstances. 

Claim  to  Remmieralion, 

1154.  If  nothing  to  the  contrary  is  agreed  upon,  or  is  customary  in  the 
case  of  services  of  the  kind  in  question,  the  remuneration  shall  be  paid  after  the 
services  are  performed. 
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If  the  remuneration  is  reckoned  by  the  month  or  in  respect  of  shorter 
pericK^s,  it  shall  be  paid  at  the  conclusion  of  each  such  period  ;  or  if  it  is  reckoned 
in  respect  of  longer  periods,  at  the  conclusion  of  each  calendar  month. 
Remuneration  reckoned  by  the  hour,  by  the  piece  or  for  particular  services, 
shall  be  paid  in  respect  of  services  already  performed  at  the  conclusion  of  each 
calendar  week,  or  in  the  case  of  services  of  a  higher  order,  at  the  conclusion  of 
each  calendar  month. 

In  any  case  the  remuneration  already  earned  shall  fall  due  on  the  deter- 
mination of  the  contract  of  service. 

1154a.  An  employee  paid  by  the  piece  or  for  particular  services  may 
demand  an  advance  corresponding  to  the  service  rendered  and  his  expenses, 
before  the  remuneration  falls  due. 

11546.  An  employee's  claim  to  the  remuneration  shall  continue  if,  after 
at  least  a  fortnight's  service,  he  is  prevented  by  illness  or  accident  from  per- 
forming his  service  for  a  comparatively  short  period  not  exceeding  one  week, 
provided  that  he  has  not  caused  the  incapacity  deliberately  or  by  gross  negli- 
gence. The  same  shall  apply  if,  without  any  fault  on  his  part,  he  is  prevented 
from  performing  his  service  for  other  serious  reasons  affecting  him  personally. 

The  employer  may  deduct  such  part  of  any  sums  which  the  employee  draws 
during  his  incapacity  in  pursuance  of  any  public  system  of  insurance,  as  corres- 
ponds to  his  actual  contributions  towards  the  joint  insurance  premium. 

1155.  The  employee  shall  be  entitled  to  remuneration  even  for  services 
which  have  not  been  performed  if  he  was  ready  to  perform  the  same,  and  was 
prevented  from  so  doing  by  circumstances  depending  upon  the  employer  ;  he 
must,  notwithstanding,  make  allowance  for  anything  saved  or  earned  as  a 
result  of  the  non-performance  of  the  service,  or  for  anything  which  he  deliber- 
ately neglected  to  earn. 

If  he  is  prejudiced  as  a  result  of  such  circumstances  by  loss  of  time  in  the 
service,  he  shall  be  entitled  to  suitable  compensation. 

Duties  of  Employers  in  Case  of  Illness, 

1156.  Where,  in  the  case  of  a  contract  of  service  laying  claim  to  his  earning 
capacity  to  a  preponderant  extent,  the  employee  is  accommodated  in  the 
household  of  the  employer,  the  latter  shall  be  bound,  in  case  of  illness  not 
caused  deUberately  or  by  gross  negl'gence,  to  provide  him  with  the  requisite 
attendance  and  medical  treatment  and  the  necessary  medicaments  for  a  period 
not  exceeding  14  days,  if  the  service  has  already  lasted  14  days*  and  not 
exceeding  four  weeks  if  it  has  lasted  half  a  year. 

The  attendance  and  treatment  may  be  provided  by  admission  to  a  hospital 
or,  w.th  the  approval  of  the  employee,  through  third  persons.  If  the  nature 
of  the  illness  makes  this  necessary  the  employee  may  insist  upon  being  treated 
in  a  hospital. 

The  duties  laid  upon  the  employer  by  these  provisions  shall  not  apply 
if  the  contract  of  service  was  entered  upon  only  for  the  period  of  a  temporary 
need  and  has  not  already  been  in  operation  one  month. 

1156a.  Cash  payments  for  medical  treatment  and  the  pro\dsion  of  the 
necessary  medicaments,  as  well  as  the  cost  of  attendance  in  a  hospital  or  by 
third  persons,  may  be  set  off  against  the  money  payments  due  to  the  employee 
in  respect  of  the  period  of  the  illness. 

Such  part  of  any  sums  which  the  employee  draws  in  respect  of  the  period 
of  the  illness  in  pursuance  of  any  public  system  of  insurance,  as  corresponds 
to  the  actual  contributions  of  the  employer  towards  the  joint  insurance 
premium,  may  be  deducted  from  the  money  payments.    The  other  duties  of 
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the  employer,  designated  in  §1156,  shall  cease  to  apply  in  so  far  as  the  same 
benefits  are  ensured  to  the  employee  by  insurance. 

Expiry  of  Claims, 

11566.  The  duties  laid  upon  the  employer  under  §§11546  and  1156  shall 
expire  if  the  contract  of  service  comes  to  an  end  in  consequence  of  the  expira- 
tion of  the  period  for  which  it  was  concluded  or  of  previous  notice  to  leave 
or  of  dismissal,  not  caused  by  the  illness  of  the  employee  or  any  other  serious 
reasons  affecting  him  personally  within  the  meaning  of  §11546.  If  the  employee 
is  dismissed  as  a  result  of  the  incapacity  or  if  he  is  given  notice  during  the 
incapacity,  the  consequent  determination  of  the  contract  of  service  shall  not 
be  taken  into  consideration  as  regards  the  claims  in  question. 

Duty  of  Employers  to  take  Precautions. 

1157.  The  employer  shall  so  regulate  the  performance  of  the  service 
and,  as  regards  the  rooms  and  implements  which  he  is  required  to  pro\dde 
and  provides,  he  shall  see  that  the  life  and  health  of  the  employee  is  protected 
as  far  as  is  possible  in  view  of  the  nature  of  the  service. 

If  the  employee  is  accommodated  in  the  household  of  the  employer,  the 
latter  shall  make  such  arrangements  as  regards  his  living  rooms  and  bedroom, 
board  and  hours  of  work  and  recreation,  as  are  necessary  in  the  interests  of  the 
health,  morals  and  religion  of  the  employee. 

Determination  of  the  Contract  of  Service. 

1 158.  The  contract  of  service  shall  come  to  an  end  on  the  expiration 
of  the  time  for  which  it  was  concluded. 

A  contract  of  service  entered  into  on  probation  or  only  for  the  period  of  a 
temporary  need  may  be  determined  by  either  party  any  time  during  the  first 
month. 

A  contract  of  service  entered  into  for  the  lifetime  of  a  person  or  lor  more 
than  five  years  may  be  determined  by  the  employee  on  the  expiration  of  five 
years  after  giving  six  months'  notice. 

If  the  contract  of  service  was  entered  upon  or  has  been  continued  without 
any  agreement  as  regards  time,  it  sliall  be  determinable  after  notice,  subject 
to  the  following  pro\dsions. 

Terms  of  Notice. 

1159.  Notice  may  be  given  : 

if,  in  the  case  of  a  contract  of  service  not  involving  services  of  a 
higher  order,  the  remimeration  is  reckoned  by  the  hour,  by  the  day,  by  the 
piece  or  for  particular  services,  at  any  time  to  apply  the  following  day ; 
if  such  a  contract  lays  claim  to  the  employee's  earning  capacity  to  a  pre- 
ponderant extent,  and  has  already  lasted  three  months,  or  if  the  remuneration 
is  reckoned  by  the  week,  at  latest  on  the  first  day  of  the  week,  to  apply  at  the 
end  of  the  week.  In  the  case  of  remuneration  by  the  piece  or  for  particular 
services,  the  notice  shall  not  take  effect  before  the  completion  of  the  work 
in  progress  at  the  time  when  the  notice  was  given. 

1159a.     If  a  contractual  relation  involving  services  of  a  higher  order  lays 

claim  to  the  employee's  earning  capacity  to  a  preponderant  extent,  and  has 

already  lasted  three  months,  at  least  four  weeks'  notice  shall  be  given  regardless 

of  the  manner  in  which  the  remimeration  is  reckoned. 

The  same  shall  apply,  in  general,  if  the  remuneration  is  reckoned  by  the 

year. 
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1159^.  In  all  other  cases  the  contract  of  service  may  be  determinated  on 
giving  14  days'  notice. 

1159c.  The  term  of  notice  must  always  be  the  same  for  both  parties. 
If  unequal  terms  are  agreed  upon,  the  longer  term  shall  apply  to  both  parties. 

Search  for  a  New  Situation. 

1160.  If  the  employee  is  accommodated  in  the  employer's  household,  or 
if  he  is  prevented  by  the  contract  of  service  from  seeking  another  situation, 
he  shall,  on  his  request,  be  allowed  reasonable  time  off  for  this  purpose,  after 
the  notice  has  been  given  and  without  any  reduction  in  his  remimeration. 

Bankruptcy. 

1161.  The  Bankruptcy  Code  shall  regulate  the  effect  of  the  bankruptcy 
ot  the  employer  upon  the  contract  of  service. 

Premature  Determination  of  Contracts, 

1162.  If  the  contract  of  service  was  entered  upon  for  a  definite  time,  it 
may  be  determined  by  either  party  for  serious  reasons  before  the  expiration  of 
such  time,  or  otherwise  without  observing  a  term  of  notice. 

1162a.  If  the  employee  leaves  the  ser\nce  prematurely  without  serious 
reason,  the  employer  may  either  require  him  to  resume  his  service  and  to  pay 
damages,  or  to  pay  damages  for  failure  to  fulfil  the  contract.  If  the  employee  is 
dismissed  prematurely  for  a  fault,  he  shall  not  be  required  to  pay  damages  for 
failure  to  fulfil  the  contract.  The  employee  shall  have  a  claim  to  the  corres- 
ponding part  of  the  remuneration  not  yet  due  for  services  already  performed, 
only  in  so  far  as  such  services  have  not  lost  their  value  to  the  employer,  wholly 
or  to  a  preponderant  extent,  on  accoimt  of  the  premature  determination  of  the 
contract  of  service. 

1162&.  If  the  employer  dismisses  the  employee  prematurely  without 
serious  reason,  or  if  he  is  to  blame  for  the  premature  departure  of  the  employee, 
he  latter  shall  maintain,  without  prejudice  to  further  damages,  his  contractual 
claims  to  remuneration  for  the  time  which  would  have  had  to  elapse  up  to  the 
determination  of  the  contract  of  service  in  the  case  of  the  expiry  of  the  term 
of  the  contract  or  of  regular  notice,  provided  that  any  sums  shall  be  deducted 
which  he  has  been  saved  as  a  result  of  the  determination  of  the  contract  of 
service,  or  which  he  has  earned  or  has  deliberately  neglected  to  earn  in  other 
employment.  Notwithstanding,  in  so  far  as  the  above-mentioned  period  does 
not  exceed  three  months,  the  employee  may  demand  the  whole  remuneration 
due  for  such  period  without  deduction. 

1162c.  If  both  parties  are  to  blame  for  the  premature  determination  of  the 
contract  of  service,  the  Judge  shall  decide,  in  his  discretion,  whether  and  to 
what  amount  any  damages  are  payable. 

1162^.  Claims  in  respect  of  premature  departure  or  dismissal  within  the 
meaning  of  §§ii62a  and  11626  shall  expire  unless  they  are  made  good  by 
judicial  proceedings  within  six  months  of  the  day  on  which  they  might  have 
been  raised. 

Certificates, 

1 163.  On  the  determination  of  the  contract  of  service  the  employee  shall, 
on  his  demand,  be  provided  with  a  written  certificate  showing  the  duration  and 
nature  of  the  service  rendered.  If  the  employee  wishes  for  a  certificate  while 
the  contract  of  service  is  in  operation  the  same  shall  be  suppUed  at  his  own 
expense.  It  shall  not  be  lawful  to  make  entries  and  notes  on  the  certificate 
which  would  hinder  the  employee  in  securing  a  new  situation. 
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Certificates  belonging  to  an  employee  which  are  in  the  possession  of  the 
employer  must  be  given  up  to  the  employee  at  any  time  on  demand. 

Compulsory  Provisions, 

1164.  It  shall  not  be  lawful  for  the  rights  of  an  employee  arising  out  of 
§§1154,  paragraph  3,  1156  to  1159&,  1160  and  1162^  to  1163,  to  be  revoked  or 
restricted  by  the  contract  of  service. 

2.    Contract  of  Work. 

■        •        •        • 

Duty  of  Employers  to  take  Precautions. 

1169.  The  provisions  of  §1157,  with  the  exception  of  those  regulating 
the  performance  of  the  service  and  hours  of  work  and  recreation,  shall  apply 
correspondingly  to  contracts  of  work. 

•  ••••• 

§151. 
The  time  which  the  employee  must  be  allowed  after  notice  has  been  given 

in  order  to  seek  another  situation  may  be  more  closely  determined,  by  Order,  for 

particular  places  or  districts  and  for  particular  classes  of  service. 

§152. 
The  provisions  of  §150  shall  apply  to  contracts  of  service  existing  on  ist 
January,  1917.     Notwithstanding,  §§1162  to  1162^,  of  the  general  Civil  Code, 
shall  not  apply  if  the  contracts  of  service  are  prematurely  determined  before 
1st  January,  1917. 

§153. 
The  provisions  of  §150  shall  not  apply  to  the  contracts  of  service  of  persons 

engaged  as  officials  or  servants  of  the  Court,  of  the  State,  of  a  State  Institution, 

of  a  Province,  District,  commune  or  public  fund,  unless  the  said  relations  are 

based  upon  a  contract  under  private  law.    This  shall  not  affect  the  existing 

special  legal  provisions  regulating  specified  service,  in  particular  those  of  the 

General  Mining  Act,  the  Industrial  Code  and  the  Act  of  28th  July,  1902* 

(R.G.Bl.  No.  156),  nor  those  of  the  Commercial  Assistants  Act,  the  Estates 

Officials  Act,  the  Servants  and  Domestic  Code,  nor  the  existing  regulations 

of  the  Railway  Management  Order  and  the  organisation  rules  for  the  State 

Railway  Administration  relating  to  the  supervisory  and  disciplinary  rights  of 

the  Railway  Inspecting  Authorities  over  against  the  employees  of  the  State 

and  private  railways. 

In  so  far  as  no  provisions  respecting  the  contract  of  service  are  included 

in  the  existing  special  legal  regulations  for  specified  services,  the  provisions  of 

§150  shall  apply. 

PART  6. — Expiry  of  Claims  and  Legal  Time  Limits. 


§194- 
§1486  of  the  General  Civil  Code  shall  be  headed  "  Special  terms  for  the 

Expiry  of  Claims,"  and  shall  read  : 

The  following  claims  shall  expire  in  three  years  :   Claims 

•  •  • 

(5)  of  the  employee  in  respect  of  remuneration  and  of  compensa- 
tion for  expenses  arising  out  of  the  contracts  of  service  of  workers,  day 


Text  G.B.  I.,  p.  405,  No.  3. 
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labourers,  servants  and  all  private  employees,  and  those  of  the  employer 
in  respect  of  advances  made  in  satisfaction  of  such  claims  ; 

■        ■        • 

The  provisions  of  the  third  partial  amendment  of  the  General  Civil  Code 
respecting  the  expiry  of  claims  (§§191-201)  shall  come  into  operation  on  ist 
April,  1916    .        .        .    and  the  remaining  provisions  on  ist  January,  1917. 

In  so  far  as  nothing  to  the  contrary  is  contained  in  this  Imperial  Order,  all 
existing  legal  provisions  contrary  to  the  provisions  of  the  same  shall  go  out  of 
operation  on  the  said  dates. 

My  Minister  of  Justice  is  charged  with  the  administration  of  this  Imperial 
Order.  He  shall  issue  all  the  instructions  necessary  for  its  introduction  and 
enforcement,  and  in  so  far  as  these  affect  the  sphere  of  other  Ministers,  in 
agreement  with  them. 

111.  France 

1.  Lot  du  23  decembre  1912  modifiant  et  completant  la  lot  du  12  avril  1906  sur 
les  habitations  d  bon  marchi.  (Bulletin  du  Ministdre  du  Travail  et  de 
la  Prevoyance  sociale,  1913,  174) 

Aet  to  amend  and  supplement  the  Act  of  12th  April,  1906»*  respecting  cheap 
dwellings.     (Dated  23rd  DecengLber,  1912.) 

2.  Loi  du  27  decembre  1912,  modifiant  le  ^me  paragraphe  de  V article  9  de  la  loi 
da  5  avril  1910,  relative  aux  retraites  ouvrieres  et  paysannes,  (B.M.T., 
1913,  69.) 

Act  to  amend  the  third  paragraph  of  §9  of  the  Act  of  5th  April,  1910,t  respecting 
pensions  for  worl^men  and  peasants.    (Dated  27th  December,  1912.) 

Sole  Section.  The  3rd  paragraph  of  §9  of  the  Act  of  sth  April,  ipiof,  as  amended 
by  §57  of  the  Finance  Act  of  27th  February,  191 2,  J  shall  be  replaced  by  the  following 
proi-ision  : 

'*  The  liquidated  pension  shall  be  subsidised  by  the  State  under  the  conditions 
determined  by  this  regulation,  by  means  of  special  credits  made  annually  for  this 
purpose  in  the  Finance  Act,  but  such  subsidy  shall  not  exceed  a  pension  of  100  francs, 
nor  shall  it  increase  the  pension  to  more  than  360  francs  inclusive  of  the  subsidy." 

3.  Decret  du  28  decembre  1912,  modifiant  le  decret  du  9  septembre  1905  relaiif 
aux  subventions  aux  caisses  de  secours  contre  le  chomage  involontaire. 
(B.M.T.,  1913,  70) 

Decree  to  amend  the  Decree  of  9th  September,  1905»^*  respecting  subventions 
to  societies  for  the  relief  of  involuntary  unemployment.  (Dated  28th 
December,  1912.) 

I.  Sections  5,  9  and  11  of  the  Decree  of  9th  September,  1905, •♦  as  amended  by 
the  Decrees  of  20th  April,  i9o6*t.  31st  December,  1906, ♦$  and  3rd  December,  1908, ft 
shall  be  amended  as  follows  : 


•  Text  E.B,  I.,  p.  442. 
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§5.  (Additional  paragraph.)  Notwithstanding,  in  order  to  give  preliminary 
encouragement,  a  subvention  of  lOO  francs  at  the  most  may  be  granted  to  new  societies 
satisfying  the  following  conditions  :  they  must  have  at  least  50  members,  and  have 
collected  contributions,  and  imposed  upon  their  members  contributions  of  sufficient 
amount  to  ensure  the  regular  working  of  the  society. 

§9.  The  words  "  two  francs  "  to  be  replaced  by  the  words  "two  francs,  50 
centimes." 

§11.  (Re-draiting.)  The  amount  of  contributions  paid  in  respect  of  the 
involuntary  unemployment  by  effective  members  during  the  preceding  half-year 
shall  be  at  least  equal  to  one-third  of  the  grants  allocated.  In  exceptional  cases 
the  sums  withdrawn  by  a  society  from  reserve  funds  may  be  treated  as  contributions. 

When  the  proportion  of  one-third  is  not  reached,  and  the  society  is  nevertheless 
carrying  on  operations  in  a  regular  manner,  a  subvention  of  not  more  than  20  per 
cent,  of  the  amount  of  the  contributions  paid  during  the  half-year  may  be  allowed.  In 
this  case  the  regulations  contained  in  the  third  and  fourth  paragraphs  of  §12  below 
shall  apply. 

4.  Circulaire  du  Ministre  du  Travail  du  15  Janvier  1913  concernant  les  deroga- 
tions au  repos  collectif  du  dimanche.    (B.M.T.,  1913,  302.) 

Circular  of  the  Minister  of  Labour  respecting  exemptions  from  simultaneous 
rest  on  Sunday,    (Dated  15th  January,  1913.) 

5.  Dicret  du  12  fevrier  1913  determinant  les  conditions  d'application  it  la 
Martinique  des  dispositions  du  livre  II,  du  Code  du  Travail  et  de  la  Pre- 
voyance  sociale,     (B.M.T.,  1913,  292.) 

Decree  determining  the  conditions  regulating  the  application  of  the  provisions 
of  Book  11.  of  the  Code  of  Labour  to  Martin(t)ue.  (Dated  12th  February, 
1913.) 

[Extract.] 
The  regulation  of  work  in  Martinique  shall  be  subject  to  the  following  provisions  : 

Title  I. — Conditions  of  Work. 

Chapter  I. — Age  of  Admission  to  Work, 

1.  Children  shall  not  be  employed  or  admitted  to  works,  factories,  quarries,  yards, 
workshops,  or  their  dependencies  01  whatever  nature  they  may  be,  public  or  private,  lay 
or  religious,  even  if  they  have  the  character  oi  institutions  for  providing  industiial  in- 
struction or  of  charitable  institutions,  before  completing  the  thirteenth  year  of  their  age. 

This  provision  shall  not  apply  to  establishments  where  no  persons  are  employed 
other  than  the  members  of  the  family,  working  under  the  authority  of  the  father,  mother, 
or  guardian. 

2.  Notwithstanding,  children  in  possession  of  the  certificate  of  primary  education 
instituted  by  the  Act  of  28th  March,  1882,  may  be  emplo3red  from  the  age  of  12  years. 

3.  No  child  under  13  years  of  age  shall  be  admitted  to  work  in  the  establi^Amients 
contemplated  above  if  he  is  not  in  possession  of  a  certificate  o£  physical  fitness  issued 
without  charge  by  one  of  the  medical  men  having  the  duty  of  inspecting  newly-born  infants, 
or  one  of  the  medical  inspectors  of  schools,  or  some  other  medical  man  in  the  public  service, 
designated  by  the  Governor.     The  parents  may  require  an  independent  examination  to 

be  made. 

4.  The  inspectors  of  labour  may  at  any  time  require  children  under  16  years  of 
age,  already  admitted  to  establishments  subject  to  inspection,  to  be  medically  examined 
in  order  to  ascertain  if  the  work  on  which  they  are  employed  is  beyond  their  powers. 

In  this  case  the  inspectors  shall  have  the  right  to  require  them  to  be  removed  from 
the  establishment  on  the  recommendation  to  that  effect  of  one  of  the  medical  men  desig- 
nated in  §3,  and  after  an  independent  examination,  if  the  parents  so  demand. 

5.  In  orphanages  and  charitable  institutions  contemplated  in  §i,  and  in  which 
primary  education  is  given,  manual  or  industrial  instruction  shall  not  be  given  for  more 
than  three  hours  a  day,  in  the  case  of  children  under  13  years  of  age,  except  as  regards 
children  of  12  years  of  age  who  are  in  possession  of  the  primary  education  certificate. 
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Chapter  II. — Hours  of  Work. 
Children  and   Women, 

6.  In  the  establishments  enumerated  in  §i,  children  under  i8  years  of  age  and 
women  shall  not  be  employed  for  more  than  lo  hours  of  actual  work  in  a  day,  divided 
by  one  or  more  breaks  for  rest,  the  duration  of  which  shall  not  be  less  than  one  hour,  and 
during  which  no  work  shall  be  performed. 

7.  In  the  said  establishments,  except  in  works  with  continuous  furnaces,  the 
breaks  shall  take  place  at  the  same  hours  for  all  the  persons  protected  by  the  preceding 
Section. 

8.  In  the  establishments  contemplated  in  §1,  other  than  works  with  continuous 
furnaces,  and  the  establishments  designated  by  a  Decree  of  the  Governor,  it  sliall  not  be 
lawful  to  organise  the  work  in  relays  in  the  case  of  the  said  persons. 

Wliere  the  work  is  organised  in  successive  shifts  or  sets,  the  work  of  each  set  shall 
be  continuous  except  as  regards  the  break  for  rest. 

9.  The  restrictions  respecting  hours  of  work  may  be  sus]>ended  in  case  of  necessity 
by  the  inspector  of  labour.  Such  exemption  shall  never  be  allowed  for  more  than  a  fort- 
night by  the  same  authorisation,  nor  for  more  than  30  da3rs  altogether  in  a  year.  The 
duration  of  actual  work  shall  not  in  any  case  exceed  12  hours  in  24. 

No  authorisation  shall  be  allowable  beyond  this  limit,  except  by  special  decision  of 
the  Governor  made  in  private  council. 

10.  In  the  cases  contemplated  in  the  preceding  Section,  the  authorisation  granted 
shall  be  affixed  in  a  noticeable  place  in  the  establislmient. 

11.  In  addition,  when  the  authorisation  has  been  given  for  a  specified  number  of 
(lays  without  fixing  the  date  of  the  said  days,  the  head  of  the  undertakmg  shall  notify  the 
inspector  on  each  occasion  when  he  wishes  to  make  use  of  the  authorisation.  A  copy  of 
the  notice  sent  to  the  inspector  shall  be  affixed  and  remain  posted  up  in  a  noticeable  place 
in  the  establishment  while  the  exceptional  work  is  in  progress. 

Chapter  III.— Night  Work, 
Children  and   Women, 

12.  Children  under  18  and  women  shall  not  be  employed  on  any  work  at  night 
in  the  establishments  named  in  §1. 

13.  All  work  between  9  o'clock  in  the  evening  and  5  o*clock  in  the  morning  shall 
be  held  to  be  night -work. 

14.  The  night's  rest  of  children  under  ig  and  women  shall  amount  to  at  least  11 
consecutive  hours. 

Chapter  IV. — Weekly  Rest  and  Holidays. 

Children   and   Women, 

15.  Children  under  18  and  women  shall  not  be  employed  on  Sundays  or  the  holi- 
<lays  recognised  by  law  in  the  establishments  named  in  §1. 

Chapter  V. — Special  Provisions, 
Theatres  and  CafSs-Concerts, 

16.  Children  of  either  sex  under  13  years  of  age  shall  not  be  employed  as  actors, 
supers,  etc.,  in  public  performances  in  theatres  and  caf^s-concerts. 

The  Governor  may,  in  exceptional  cases,  authorise  the  employment  of  one  or 
more  children  in  theatres  in  the  production  of  specified  pieces. 

Title  II.  Hygiene  and  Safety  of  Workers. 
Chapter  I, — General  Provisiofts.  [§§i8 — 24.] 
Chapter  II. — Special  Provisions  respecting  the  Employment  of  Children  and  Women. 

25.  The  establishments  contemplated  in  §1  and  their  dependencies  in  which  chil- 
dren under  18  or  women  are  employed  shall  be  kept  in  a  constant  state  of  cleanliness  and 
be  suitably  lit  and  ventilated.  They  shall  satisfy  all  the  requirements  of  safety  and  hygiene 
necessary  in  the  interests  of  the  workers'  health. 

In  all  establishments  containing  mechanical  apparatus,  all  wheels,  belts,  gear,  or 
any  other  mechanism  likely  to  involve  danger,  shall  be  fenced  off  from  the  workers  in 
«>ach  a  manner  that  it  shall  not  be  possible  to  approach  them  except  for  the  purposes  of 
the  work. 

Wells,  traps,  and  openings  for  purposes  of  descent  shall  be  fenced. 

Employers  or  heads  of  establishments  shall,  in  addition,  see  that  good  manners 
^e  maintained  and  public  decency  observed. 
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26.  In  all  the  establishments  designated  in  §i  and  in  §i8  the  different  kinds  of  work 
likely  to  involve  danger,  or  exceeding  the  worker's  powers,  or  injurious  to  morality,  which 
are  prohibited  in  the  case  of  children  under  i8  and  women,  shall  be  specified  by  Decrees 
of   the   Governor. 

27.  Children  under  18,  workers  or  apprentices  and  women,  shall  not  be  employed 
in  unhealthy  or  dangerous  establishments  included  in  the  classes  contemplated  in  §1  of 
the  present  Decree,  where  the  worker  is  exposed  to  processes  or  emanations  prejudicial  to 
his  health,  except  subject  to  special  conditions  laid  down  by  Decrees  of  the  Governor  for 
each  of  these  classes  of  worker. 

28.  Contrary  to  paragraph  2  of  §1  of  the  present  Decree,  §§25,  26,  and  27  shall 
apply  to  the  establishments  contemplated  in  §1  where  only  members  of  the  family  are 
employed,  working  under  the  authority  of  the  father,  mother,  or  guardian,  if  the  work 
is  performed  with  the  help  of  a  steam  boiler  or  motor  power,  or  if  the  industry  carried  on 
is  included  in  the  list  of  dangerous  or  unhealthy  establishments. 

29.  A  master  shall  never  employ  an  apprentice,  even  in  establishments  not  con- 
templated in  §i8,  on  work  which  is  unhealthy,  or  exceeds  his  powers. 

30.  Stores,  shops,  and  other  places  dependent  thereon,  in  which  goody  and  various 
articles  are  manipulated  or  offered  to  the  public  by  a  female  staff,  shall  be  provided,  in 
each  room,  with  a  number  of  seats  equal  to  that  of  the  women  there  employed. 

Title  III. — Inspection  of  Labour. 

Chapter  I. — Notices,  Registers,  and  Certificates, 

31.  The  rules  laid  down  in  the  present  chapter  shall  apply,  in  the  absence  of  any- 
thing to  the  contrary,  to  the  establishments  enumerated  in  §1,  employing  children  and 
women. 

32.  Heads  of  establishments  shall  be  bound  to  keep  affixed  in  each  workshop 
the  hours  of  beginning  and  ceasing  work,  as  well  as  the  hours  and  duration  of  the  breals 
for  rest. 

A  duplicate  of  this  notice  shall  be  sent  to  the  inspector  of  labour. 

33.  In  all  workrooms  in  institutions  and  orphanages,  and  charitable  or  beneficent 
workshops  in  connection  with  religious  or  lay  establishments,  a  notice  shall  be  permanently 
affixed,  stating  in  easily  legible  characters  the  conditions  of  work  of  the  children  employed 
as  prescribed  in  §§6  to  8  and  11,  15,  16,  and  fixing  the  manner  of  dividing  the  day,  i.e.,  the 
hours  of  manual  work,  of  rest,  of  instruction,  and  of  meals. 

This  notice  shall  be  approved  and  signed  by  the  inspector. 

34.  A  complete  statement  shall  be  kept  of  the  names  of  the  children  brought  up 
in  the  institutions  designated  in  §33,  giving  their  names  and  forenames  and  the  date  and 
place  of  their  birth,  duly  certified  by  the  directors  of  the  institution  :  the  statement  shall 
contain  particulars  of  any  changes  as  they  occur,  and  shall  be  placed  at  the  disposal  of 
the  inspector  of  labour  in  the  course  of  his  visits. 

35.  Mayors  shall  be  bound  to  supply,  without  charge,  to  a  father,  mother,  guar- 
dian, or  employer  certificates  of  birth  of  children  of  either  sex,  under  18  years  of  age,  giving 
the  names  and  forenames  of  the  children,  the  date  and  place  of  their  birth,  and  their  place 
of  residence. 

If  the  child  is  under  13,  the  certificate  shall  state  whether  he  is  or  is  not  in  possession 
of  the  certificate  of  primarj'-  education  instituted  by  the  Act  of  28th  March,  1882. 

36.  The  heads  of  establishments  named  in  §18  sliall  be  bound  to  keep  and  place 
at  the  disposal  of  the  inspector,  a  register  to  be  signed  by  him  in  the  course  of  his  visits, 
and  in  which  he  may  enter,  if  necessary,  his  observations  and  instructions. 

Chapter   II. — Inspectors  of  Labouf^. 

37.  Controllers  of  bridges  and  roads  engaged  locally  by  competition  under  condi- 
tions prescribed  by  the  Minister,  shall  be  appointed  by  Decrees  of  the  Governor  to  fill  the 
office  of  inspector  of  labour,  under  the  authority  of  the  chief  of  the  department  of  bridges 
and  roads  of  the  colony.  They  shall  have  the  duty  of  seeing  that  the  provisions  of  the 
present  Decree  are  carried  out. 

They  shall  likewise  have  the  duty  of  ensuring  observance  of  the  Sections  enumerated 
by  §107  of  Book  I.  of  the  Code  of  Labour,  in  so  far  as  they  have  been  made  applicable  to 
Martinique  by  the  Decree  of  2nd  March,  1912.* 

38.  In  State  establishments  in  which  the  interests  of  the  national  defence  are 
opposed  to  the  admission  of  persons  outside  the  service,  the  enforcement  of  the  provisions 
of  the  present  Decree  shall  rest  exclusively  with  special  officers  designated  for  this  purpose 
by  the  Governor. 

♦  Text  E.B.  VIII.,  p.  280.  No.  2. 
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The  list  of  these  establishments  shall  be  issued  by  Decree  based  on  a  report  of  the 
Minister  lor  the  Colonies,  and,  according  to  the  circumstances,  of  the  Minister  of  War  or 
the  ]Minister  of  Marine. 

39.  The  inspectors  of  labour  shall  take  an  oath  not  to  reveal  trade  secrets,  and,  in 
general,  the  manufacturing  processes  with  which  they  may  become  acquainted  in  the 
exercise  of   their  duties. 

Any  violation  of  this  oath  shall  be  punished  in  conformity  with  §378  of  the  Penal 
Code. 

40.  The  inspectors  shall  have  the  right  of  entry  into  all  the  establishments  con- 
templated in  the  regulations  which  it  is  their  duty  to  enforce,  in  order  to  proceed  to  the 
the  inspections  and  inquiries  with  which  they  are  entrusted. 

41.  The  inspectors  may  demand  to  see  the  register  contemplated  in  §36,  the  birth 
certificates  contemplated  in  §35,  the  internal  regulations  and,  if  necessary,  the  certificates 
of  physical  fitness  named  in  §3. 

42.  The  inspectors  of  labour  shall  notify  contraventions  by  official  reports,  which 
shall  be  held  to  be  correct  in  the  absence  of  proof  to  the  contrary. 

These  official  reports  shall  be  drawn  up  in  duplicate;  one  copy  shall  be  sent  to 
the  Governor  and  the  other  deposited  in  the  court  {parq-uef), 

43.  In  addition  to  the  work  of  inspection  entrusted  to  them,  it  shall  be  the  duty 
oi  the  inspectors  to  keep  statistics  of  the  conditions  of  work  in  the  colony. 

44.  The  provisions  of  the  present  chapter  shall  not  affect  the  rules  of  common  law 
concerning  the  detection  and  prosecution  of  ofiences  by  the  commissioners  of  police  or 
other  officers  of  the  judicial  police. 

Chapter  III. — CotisuUcUive  Committee  of  Labour. 

45.  A  Consultative  Committee  of  Labour  shall  be  established  by  Decree  of  the 
Governor.     This  committee  shall  consist   of : 

( 1 )  General  councillors  elected  by  the  General  Council ; 

(2)  Ex  officio  members  appointed  by  reason  of  their  functions ; 

(3)  An  equal  number  of  representatives  of  heads  ot  establishments  and  workers 
or  employees. 

46.  The  Consultative  Committee  of  Labour  shall  have  the  duty  of  studying  the 
conditions  of  work  in  the  colony  and  of  giving  advice  on  the  regulations  to  be  made,  on 
modifications  to  be  made  in  the  existing  tSgime,  and  in  general  on  the  various  questions 
affecting  the  condition  of  the  workers. 

47.  The  Governor  shall  present  annually  to  the  Minister  of  the  Colonies  a  report 
OQ  the  administration  of  the  present  Decree  and  possible  modifications  of  the  same,  as 
well  as  on  the  work  of  the  Consultative  Committee  of  Labour. 

A  duplicate  of  this  report  shall  be  sent  to  the  Minister  of  Labour  through  the  Minister 
lor  the   Colonies.   ' 

Title  IV.    Penalties. 
Chapter     I. — General  Provisions,  [§§48 — 54]. 

Chapter  II. — Special  Provisions. 
I. — Hygitne  and  Safety  of  Workers  [§§55 — 59]. 
//. — Inspection  of  Labour  [§§60,  61]. 

Chapter  III. — Attenuating  Circumstances  :  Civil  Responsibility  [§§62 — 64]. 

Final  Provisions. 

65.  The  Decrees  of  the  Governor  respecting  the  administration  of  the  present 
Decree  shall  be  made  in  private  council,  after  consultation  with  the  Colonial  Council  of 
Hygiene  and  the  Consultative  Committee  of  Labour. 

Copies,  in  duplicate,  of  these  Decrees  shall  be  transmitted,  within  a  month,  to  the 
Minister  of  the  Colonies,  who  shall  forward  one  copy  to  the  Minister  of  Labour. 

66.  The  provisions  of  the  present  Decree  shall  apply  to  foreigners  working  in  the 
establishments  designated   therein. 

67.  The  Minister  of  the  Colonies  and  the  Minister  of  Labour  are  charged,  each 
in  so  far  as  he  is  concerned,  with  the  execution  of  the  present  Decree,  which  shall  be  pub- 
lished in  the  Jotirnaux  officicls  of  the  French  Republic  and  of  the  Colony  of  Martinique, 
and  inserted  in  the  Bulletin  officiel  of  the  Minister  for  the  Colonies. 
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6.  Lot  du  21  7nars  1913  admettant  les'societis  et  unions  de  secours  muluels  a 
beneficier  d'avances  de  VEtat  en  vue  de  Vappiication  de  la  lot  du  10  avril 
1908,  relative  a  la  petite  propriete  et  aux  maisons  a  bon  marche.  (B.M.T., 
1913,  409.) 

Act  to  admit  mutual  aid  societies  and  unions  to  benefit  from  State  advances,  in 
view  of  tlie  application  of  tlie  Act  of  10th  April,  1908,^  relating  to  small 
property  and  cheap  dwellings.    (Dated  21st  March,  1913.) 

7.  Decret  du  23  mai  1913  modifiant  le  decret  du  26  fevrier  1910,  portant  reglement 
d' administration  publique  pour  r application  de  la  loi  du  11  juin  1909, 
relative  aux  encouragements  speciaux  d  donner  d  la  sericulture  et  d  la  filature 
de  la  soie  (fonds  de  secours  et  de  maladie  constitue  en  faveur  du  personnej 
ouvrier  des  filatures).     (B.M.T.,  1913,  Sy[*],) 

Decree  to  amend  the  Decree  of  a6th  February4910,t  issuing  public  administrative 
regulations  for  the  application  of  the  Act  of  11th  June»  19094  respecting 
special  encouragement  to  be  given  to  the  breeding  of  silkworms  and  to 
silk  spinning  (relief  and  sickness  funds  established  for  the  benefit  of  silk 
weavers).    (Dated  23rd  May,  1913.) 

8.  Decret  du  17  juin  1913  portant  application  de  I'art.  139  de  la  loi  de  finances 
du  13  juillet  igii  relaiif  aux  ouvriers  mineurs  atteints  d'ankylostomiasme. 
(B.M.T.,  1913,  30[*].) 

Decree  to  apply  §189  of  the  Finance  Act  of  18th  July,  1911,*^  respecting  miners 
infected  with  ankylostomiasis.    (Dated  17th  June,  1913.) 

1.  A  miner  who  wishes  to  benefit  from  the  provisions  of  §139  of  the  Act  of  13th 
July,  191 1, ♦♦shall  address  his  application  to  the  occupier  of  the  works.  If  the  claim  is 
disputed  on  the  part  of  the  occupier,  the  miner  shall  summon  him,  in  order  to  procure 
an  expert  opinion,  before  the  Justice  of  the  Peace  of  the  canton  in  which  the  mine  is 
situated.  The  Justice  of  the  Peace  shall  designate  a  medical  man,  who  shall  make  his 
report  within  five  days.     The  Justice  of  the  Peace  shall  thereupon  make  his  award. 

2.  A  miner  who  is  certified  to  be  infected  with  ankylostomiasis  shall  be  treated,  op- 
tionally, either  in  an  infirmary  belonging  to  the  occupier  and  approved  by  the  prefect,  or 
in  a  hospital  of  the  district.  The  prefect,  after  consultation  with  the  administrative  com- 
mission, shall  designate  for  each  mine  the  local  hospital  or  hospitals  where  the  miners 
may  be  treated. 

3.  In  the  absence  of  any  employers'  infirmaries  or  hospitals,  a  miner  certified 
to  be  infected  with  ankylostomiasis  may  arrange  to  be  treated  at  home  by  a  medical 
man  of  his  own  choice,  subject  to  the  right  of  the  occupier  to  name  to  the  Justice  of  the 
Peace  a  medical  man  who  shall  liave  the  right  to  assure  himself  of  the  state  of  the  sick 
person,  in  the  presence  of  the  medical  man  treating  the  case,  on  giving  24  hours'  previous 
notice  by  registered  letter. 

4.  If  the  medical  representatives  of  the  sick  man  and  of  the  occupier  are  not 
agreed  as  regards  the  possibility  of  the  workman  resuming  work,  the  party  most  concerned 
shall  refer  the  matter  to  the  Justice  of  the  Peace,  who  shall  act  in  the  manner  contem- 
plated in  §1. 

5.  Where  the  occupier  does  not  himself  provide  the  treatment,  he  shall  bear  the 
medical,  pharmaceutical,  and  hospital  expenses  which  are  indispensable  to  the  treatment, 
under  the  conditions  laid  down  by  the  Act  of  9th  April,  1 898, ♦!  amended  by  the  Acts  of 
22nd  March,  1902, ^t  31st  March,  1905, ♦+  and  12th  April,  i9o6.^'f 

Medical  men,  chemists,  and  hospital  managers  may  claim  direct  from  the  occupier 
of  the  works. 


♦  Text  E.B.  IV.,  p.  9,  No.  3. 

t  Title  E.R  v.,  p.  236,  No.  20. 

t  Text  E.B.  IV.,  p.  300,  No.  i8. 
♦♦  Text  E.B.  VII.,  p.  376,  No.  54. 
♦t  Text  F.B.  IV.,  p.  38,  No.  i,  and  E.B.  I.,  p.  183,  No.  i 
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6.  The  rules  of  competency  and  procedure  contained  in  Title  III.  of  the  Act  of 
9th  April,  1898.*  respecting  industrial  accidents,  shall  apply  to  disputes  arising  from  the 
application  of  §139  of  the  Act  of  13th  July,  191  i,t  and  of  the  present  Decree. 

7.  The  Minister  of  Public  Works  and  the  Minister  of  Labour  are  charged,  each  in 
so  far  as  he  is  concerned,  unth  the  execution  of  the  present  Decree,  which  shall  be  published 
in  the  Journal  officitl  and  inserted  in  the  Bulletin  des  Lois, 

g.  Decret  du  ler  juiUet  1913,  nwdifiani  le  decret  du  14  mars  1903  sur  Vorganisa- 
iion  du  Conseil  superieur  du  Travail.     (B.M.T.,  1913,  4o[*].) 

Decree  to  amend  the  Decree  of  14th  March,  1908^  respecting  the  organisation 
of  the  Superior  Labour  CouncU.    (Dated  Ist  July,  1913.) 

10.  Decret  du  8  juiUet  1913  rendant  applicable  dans  les  colonies  frangaises  et 
pays  de  proteciorai  dependant  du  Ministtre  des  Colonies  la  loi  du  17  avril 
1907  concernant  la  securiie  de  la  navigation  maritime.     (B.M.T.,   1913, 

I20[»].) 

Decree  to  apply  in  the  French  Colonies  and  Protectorates  under  the  Ministry  for 
the  CiOlonies,  the  Act  of  17th  April,  1907,^^  respecting  the  safety  of  the 
sea-going  service.    (Dated  8th  July,  1913.) 

11.  Loi  du  14  juillet  1913  relative  d  Vassistance  aux  families  nombreuses. 
{B.M.T.,  1913,  33[*].) 

Act  respecting  assistance  for  large  families.    (Dated  14th  July,  1913.) 

[Extract.] 

2  All  heads  of  families  of  French  nationality  having  more  than  three  legitimate 
or  recognised  children  dependent  upon  them,  and  whose  resources  are  insufficient  to  bring 
them  up,  shall  receive  an  annual  grant  for  each  child  under  13  years  of  age  beyond  the 
third  child  under  13. 

If  the  children  are  in  the  charge  of  their  mother,  in  consequence  of  the  death  of 
the  father,  of  his  disappearance,  of  his  having  deserted  his  family,  or  for  any  other  cause, 
the  assistance  shall  be  given  in  respect  of  each  child  under  1 3  beyond  the  first  child  under  1 3. 

If  the  children  are  in  the  charge  of  their  father,  in  consequence  of  the  death  of  the 
mother,  of  her  disappearance,  of  her  desertion  of  her  family,  or  for  any  other  cause,  the 
assistance  shall  be  given  for  each  child  under  13  beyond  the  second  child  under  13. 

For  the  purposes  of  the  present  Act,  children  of  from  13  to  16  years  of  age,  for 
whom  the  head  of  the  family  or  the  mother  has  entered  into  a  written  contract  of  appren- 
ticeship, under  conditions  determined  by  the  public  administrative  regulations  contem- 
plated in  I15  of  the  present  Act,  shall  be  treated  as  children  under  13. 

Relations  who  have  taken  the  children  under  their  charge  in  the  event  of  the  children 
having  been  deserted,  or  of  their  father  and  mother  having  disappeared,  shall  be  held 
to  be  heads  of  families. 

3.  The  amount  of  the  grant  shall  be  fixed,  for  each  commune,  by  the  municipal 
council,  subject  to  the  approval  of  the  General  Council  and  of  the  Minister  of  the  Interior. 

It  shall  not  be  less  than  60  frs.  per  annum  for  each  child,  nor  more  than  90  frcs.; 
if  the  grant  is  more  than  90  frcs.  the  excess  shall  be  charged  entirely  to  the  commune. 

12-  Circulaire  du  Ministre  de  VInterieur  aux  prefets  du  24  juiUet  1913,  relative 
d  I'appiication  de  la  loi  du  14  juillet  1913  sur  Vassistance  aux  families 
nombreuses.    (B.M.T.,  1913,  68[*].) 

areolar  of  the  Minister  of  the  Interior  to  the  Prefeets,  relating  to  the  application 
of  tlie  Act  of  14th  July,  1918»*t  respecting  assistance  for  large  families. 
(Dated  24th  July,  1913.) 

•  Text  F.B.  IV.,  p.  38,  No.  i,  and  E.B.  I.,  p.  183,  No.  i. 
t  Text  E.B.  VII.,  p.  376,  No.  54. 

♦  Text  F.R  II.,  J>.  165. 

•♦  Extract  E.B.  11.,  p.  246. 

•t  Extract  E.B.  XL,  p.  79,  No.  11. 
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13.  Circidaire  du  24  juillet  1913  du  Ministre  du  Travail  aux  prefets  et  aux 
inspecteurs  divisionnaires  du  travail  sur  Vempioi  des  enfants  et  des  femmes 
aux  italages  exterieurs  des  boutiques  et  tnagasins,     (B.M.T.,  1913,  75[*]-) 

Circular  of  the  Minister  of  Labour  to  the  prefects  and  the  divisional  inspectors  of 
labour  respecting  the  employment  of  children  and  women  at  the  outside 
stalls  of  shops  and  stores.    (Dated  24th  July,  1913.) 

14.  Articles  68  d  75  de  la  loi  de  -finances  du  30  juillet  1913  relatifs  d  V assistance 
aux  femmes  en  couches,     (B.M.T.,  1913,  38[*].) 

Sections  68  to  75  of  the  Finance  Act  of  80th  July,  1918,  relating  to  assistance 
for  lying-in  women. 

68.  The  provision  of  assistance  for  lying-in  women  during  their  period  of  rest, 
under  the  conditions  laid  down  by  the  Act  of  17th  June,  191 3,*  shall  be  incumbent  upon 
the  departments,  with  the  participation  of  the  conununes  and  the  State. 

The  service  in  question  shall  be  organised  by  the  General  Council,  and  administered 
by  the  prefect.  If  a  General  Council  refuses  or  neglects  to  consider  the  matter,  or  if  its 
consideration  of  the  same  is  suspended  by  the  application  of  §49  of  the  Act  of  loth  August. 
1 87 1,  provision  may  be  made  for  the  organisation  of  the  service  by  a  Decree  issued  in  the 
form  of  public  administrative  regulations. 

69.  The  amount  of  the  daily  allowance  shall  be  decreed  for  each  commune  by 
the  municipal  council,  subject  to  the  approval  of  the  General  Council  and  the  prefect.  The 
allowance  shall  not  be  less  than  0.50  frcs.  nor  more  than  1.50  frcs.  If  it  is  more  than 
1.50  frcs.  the  excess  shall  be  payable  exclusively  by  the  commune. 

The  allowance  shall  be  increased  by  0.50  frcs.  a  day,  after  the  confinement,  if  the 
mother  nurses  her  infant  herself. 

70.  It  shall  be  compulsory  for  each  commune,  under  the  conditions  laid  down  in 
§§136  and  149  of  the  Act  of  5th  April,  1884,  to  meet  the  expense  of  providing  the  allowances 
in  respect  of  the  period  of  rest  of  lying-in  women  and  for  nursing  mothers,  made  in  pur- 
suance of  the  above  Sections,  to  women  without  means  having  their  domicile  for  the 
purposes  of  relief  in  the  commune. 

The  communes  shall  meet  their  expenses  by  means  of  : 

(i)  Special  resources  arising  from  endowments  or  donations  made  in  view 
of  the  period  of  rest  of  lying-in  women ; 

(2)  The  participation,  if  any,  of  the  charities  board  and  the  hospital ; 

(3)  If  these  are  not  sufficient,  a  subvention  from  the  department,  calculated 
on  the  basis  of  that  part  of  the  expenses  which  is  not  covered  by  the  resources  con- 
templated under  (i)  and  (2)  above,  in  conformity  with  Table  A  (Tables  1,  2,  and  3) 
appended  to  the  Act  of  14th  July,  1913,!  provided  that  the  burden  on  the  commune 
shall  not  be  less  than  10  per  cent,  of  the  said  part  of  the  expenses ; 

(4)  For  the  rest,  the  ordinary  receipts  ol,  or  resources  arising  from,  rates, 
levies,  or  fees,  the  collection  of  which  is  authorised  by  law. 

71.  It  shall  be  compulsory  for  the  department,  subject  to  the  conditions  laid 
down  in  §§60  and  61  of  the  Act  of  loth  August,  1871  : 

(i)  To  pay  the  expenses  arising  from  allowances  in  respect  of  the  period  of 
rest  of  lying-in  women  and  for  nursing  mothers,  made  in  pursuance  of  the  above 
Sections,  to  women  without  means  having  their  domicile  for  the  purposes  of  relief 
in  the  department ; 

(2)  To  pay  the  cost  of  the  departmental  administration  and  supervision 
of  this  service ; 

(3)  To  pay  the  subventions  to  be  allowed  to  the  communes  under  the  pre- 
ceding Section. 

The  departments  shall  meet  these  expenses  by  means  of : 

(i)  Special  resources  arising  from  endowments  or  donations  made  to 
them  in  view  of  the  period  of  rest  of  lying-in  women  ; 

(2)  If  these  are  not  sufficient,  a  subvention  ifrom  the  State,  calculated 
on  the  basis  of  that  part  of  the  expenses  not  covered  by  the  resources  contem- 
plated under  (i),  and  in  conformity  with  Table  B  (Tables  i,  2,  and  3),  appended 


♦  Text  E.B.  VIII.,  p.  294,  No.  44. 
t  Extract  E.B.  XI.,  p.  79,  No.  11. 
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to  the  Act  of  14th  July,  191 3,*  provided  that  the  burden  upon  the  department 
shall  not  be  less  than  5  per  cent,  of  the  said  part  of  the  expenses ; 

And  for  the  rest : 

(3)    The  ordinary  receipts  of,  and  resources  arising  from,  sales,  levies, 
or  fees,  the  collection  of  which  is  authorised  by  law. 
72.     Independently  of  the  subvention  allowed  in  pursuance  of  §71,  the  State  shall 


(i)  The  cost  of  the  allowances  in  respect  of  the  period  of  rest  of  lying-in 
women  and  for  nursing  mothers,  made  in  pursuance  of  the  above  Sections  to  women 
without  resources  having  no  domicile  for  the  purposes  of  relief  ; 

(2)  The  general  expenses  of  administration  and  supervision  arising  from 
the  execution  of  the  present  Act. 

73.  Sections  3  et  keq.  of  the  Act  of  17th  June,  191 3, t  stnd  the  provisions  of  §§68 
to  72  of  the  present  Act  shall  apply  to  women  habitually  occupied  in  their  homes  on  paid 
work. 

In  consequence,  in  order  to  receive  the  allowance  contemplated  by  the  said  Sections. 
they  must  prove  not  only  that  they  have  temporarily  ceased  to  carry  on  their  usual  trade, 
but  also  that  they  rest  effectively,  as  far  as  is  compatible  with  the  exigencies  of  domestic 
life,  and  that  they  take  the  necessary  care  of  the  health  of  the  child  and  of  their  own  health, 
under  the  conditions  laid  down  in  §4,  paragraph  3,  of  the  Act  of  17th  June,  191 3.  t 

74.  The  general  administrative  regulations  contemplated  in  §11  of  the  Act  of 
17th  June,  191 3, t  shall  prescribe,  in  addition,  the  measures  necessary  for  the  enforcement 
of  §§68  to  73  of  the  present  Act. 

Special  public  administrative  regulations  shall  prescribe  the  conditions  under 
which  the  Act  of  17th  June,  I9i3,t  supplemented  by  §§68  to  75  of  the  present  Act,  shall 
be  applied  to  the  City  of  Paris. 

75.  The  Act  of  17th  June,  1913,  and  §§68  to  73  of  the  present  Act  shall  come  into 
operation  during  the  three  months  following  the  insertion  in  the  Journal  officiel  of  the 
public  administrative  regulations  contemplated  in  §11  of  the  Act  of  17th  June,  I9i3,t 
and  in  the  first  paragraph  of  §74  of  the  present  Act. 

15.  Article  48  dela  loi  du  31  juillet  1913  relative  aux  voies  ferries  d'interet  local 
{conditions  de  travail  et  retraites  du  personnel),     (B.M.T.,  1913,  73[*].) 

Seetton  48  of  the  Act  of  81st  July,  1918,  respecting  railways  serving  local  needs 
(eonditions  of  work  and  pensions  of  the  staff). 

48.  The  contracts  or  specifications  appended  to  the  document  certifying  to  the 
public  utility  of  a  railway  serving  local  needs  shall  in  future  include  provisions  relating 
to  the  conditions  of  work  and  pensions  of  the  staff. 

16.  DScret  du  11  aoiit  1913  portant  riglement  d* administration  publique  pour 
Vexecution  des  dispositions  du  livre  II.  du  Travail  {Titre  II,  :  hygiene  et 
sScurite  des  travailleurs)  en  ce  qui  concerne  le  couchage  du  personnel  dans 
tous  les  etablissements  assujetis,     (B.M.T.,  1913,  56[*].) 

I>e€ree  issuing  public  administrative  regulations  for  the  execution  of  the  pro- 
visions of  Book  11.  of  the  Code  of  Labour  (Title  II. :  Hygiene  and  safety 
of  workers),  as  far  as  concerns  the  sleeping  accommodation  of  the  staff  In 
all  establishments  subject  thereto.    (Dated  11th  August,  1913.) 

1.  The  cubic  capacity  of  places  set  apart  for  the  sleeping  accommodation  of  the 
staff  in  the  establishments  contemplated  in  §65  of  Book  II.  of  the  Code  of  Labour,  shall 
not  be  less  than  14  cubic  metres  per  person.  These  places  shall  be  amply  ventilated  ;  to 
this  end,  they  shall  be  provided  with  windows  or  other  openings  with  movable  sashes. 
opening  directly  into  the  open  air.  Any  such  place  not  ventilated  by  a  chimney  must 
be  provided  with  some  other  method  of  continuous  ventilation. 

2.  Places  set  apart  for  sleeping  accommodation  shall  have  a  mean. height  of  at 
least  2.60  metres  ;  a  less  height,  being,  however,  more  than  2.40  metres,  may  be  allowed 
in  places  established  before  the  4th  August,   1904. 


•  Extract  E.B.  XL,  p.  79,  No.  11. 
t  Text  E.B.  VIIL,  p.  294,  No.  44. 
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If  the  ceiling  forms  part  of  the  roof  of  the  house,  it  must  be  water-tight  and 
covered  by  a  coating  without  cracks.  If  the  masonry  is  not  at  least  30  cms.  thick,  the 
exterior  walls  must  enclose  a  space  of  air  or  contain  isolating  materials  of  sufficient 
thickness  to  protect  the  occupant  or  occupants  from  sudden  changes  of  temperature. 

3.  Family  groups  must  each  have  a  separate  room.  Rooms  used  as  dormitories 
shall  be  occupied  only  by  persons  of  the  same  sex.  The  beds  shall  be  separated  from 
each  other  by  a  distance  of  at  least  80  centimetres. 

Every  person  or  every  married  couple  must  have  a  separate  bed  for  their  exclusive 
use,  consisting  of  a  bedstead,  an  under-mattress  or  straw  mattress,  a  top  mattress,  a  bolster, 
a  pair  of  sheets,  and  coverlet ;  some  furniture  or  a  cupboard  shall  also  be  provided  for 
the  occupant's  possessions. 

4.  No  person  shall  be  made  to  sleep  in  workrooms,  shops,  or  other  places  used 
for  industrial  or  commercial  purposes. 

5.  Th^  floor  of  the  places  set  apart  for  sleeping  accommodation  shall  consist  of 
jointed  boards  easily  washed.  The  walls  shall  be  covered  with  a  coating  capable  of  being 
effectively  washed  or  lime-washed. 

The  lime-washing  shall  be  renewed  whenever  tliis  is  necessary  for  the  purposes  of 
cleanliness,  and  at  least  every  three  years. 

6.  The  articles  named  in  §3  shall  be  kept  in  a  constant  state  of  good  repair  and 
cleanliness.  The  sheets  shall  be  washed  once  a  month  at  least,  and,  in  addition,  whenever 
the  occupants  of  the  beds  are  changed. 

The  top  mattresses  shall  be  carded  at  least  every  two  years,  and  the  straw  mat- 
tresses renewed  at  least  twice  a  year. 

7.  The  places  used  for  sleeping  purposes  shall  never  be  cumbered  up,  and  the 
dirty  linen  shall  not  be  left  in  them.  They  shall  be  kept  in  a  constant  state  of  cleanliness, 
either  by  washing  or  by  cleaning  with  the  use  of  brushes  or  damp  cloths.  This  operation 
sliall  be  carried  out  and  the  beds  made  every  day. 

No  measures  shall  be  spared,  if  necessary,  to  destroy  insects. 

8.  Drinking  water  and  lavatory  basins,  at  least  one  for  six  persons,  shall  be  placed 
at  the  disposal  of  the  staff.  These  lavatories  shall  be  supplied  with  a  towel  for  each  indi- 
vidual person,  and  soap. 

9.  Smoke  flues,  other  than  those  of  impermeable  masonry,  shall  not  pass  through 
places  set  apart  for  sleeping  accommodation.  Such  places  shall  not  be  in  direct  com- 
munication with  closets,  drains,  sinks,  or  cesspools. 

10.  The  provisions  of  §2,  paragraph  i,  §4,  and  J5  shall  not  apply  to  the  sleeping 
places  of  watchmen,  held  to  be  necessary  for  night-watching. 

1 1 .  The  text  of  the  present  Decree,  and  a  notice  giving  in  easily  legible  characters 
rules  of  health  respecting  precautions  against  tuberculosis,  shall  be  afiixed  in  all  rooms  used 
as  dormitories. 

The  contents  of  this  notice  shall  be  drawn  up  by  Ministerial  Decree. 

12.  The  time  limit  contemplated  in  §69  of  Book  II.  of  the  Code  of  Labour  for 
carrying  out  official  instructions  sliall  be  : 

One  month,  in  the  case  of  instructions  based  upon  $§i,  2,  and  5,  paragraph  i.  of 
the  present  Decree  ; 

A  fortnight,  in  the  case  of  instructions  based  upon  §5,  paragraph  2,  and  §6, 
paragraph  2,  of  the  present  Decree : 

Four  days,  in  the  case  of  instructions  based  upon  the  other  provisions  of  the 
Decree.  Notwithstanding,  this  minimum  time  limit  shall  be  increased  to  one  month 
in  the  case  of  instructions  based  upon  §§3,  4,  and  9,  if  the  execution  of  such  instructions 
involves  the  procuring  of  new  installations  and  not  merely  the  utilisation  of  existing 
installations. 

As  a  transitory  measure,  the  time  limits  applying  to  official  instructions  given 
to  the  heads  of  establishments  before  the  publication  of  the  present  Decree  shall  con- 
tinue to  apply,  in  so  far  as  they  may  have  been  fixed  beforehand. 

13.  In  pursuance  of  §§3  and  4  of  the  Act  of  26th  November,  1912,*  codifying  the 
labour  laws  (Book  II.  of  the  Code  of  Labour),  the  Decree  of  28th  July,  i904,t  shall  cease 
to  have  effect  from  the  publication  of  the  present  Decree. 

14-  The  Minister  of  Labour  is  charged  with  the  execution  of  the  present  Decree, 
which  shall  be  published  in  the  Journal  officiel  of  the  French  Republic  and  inserted  in 
the  Bulletm  des  Lois. 


*  Title  E.B.  VIIL,  p.  288,  No.  35. 
t  Text  F.B.  III.,  p.  363,  No.  3. 
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17.  Ctrculaire  du  Ministre  du  Travail  du  12  aoiU  1913,  relative  d  Vapplication 
de  la  loi  du  0:4  juillet  1913  sur  ^assistance  aux  families  nombreuses  en  ce 
qui  concerne  les  enfants  en  apprentissage,     (B.M.T.,  1913,  59[*].) 

Cireiilar  of  the  Minister  of  Labour  relating  to  tlie  application  of  the  Act  of 
14th  July,  1918,*  respecting  assistance  for  large  families  as  far  as  concerns 
children  in  apprenticeship.    (Dated  12th  August,  1913.) 

18.  Arrete  du  Ministre  du  Travail,  du  13  aM  1913,  fixant  les  termes  de  Vaffiche 
prescrivant  des  mesures  d'hygiene  contre  le  developpemenl  de  la  tuberculose 
dans  les  dortoirs,     (B.M.T.,  1913,  38[*].) 

Decree  of  the  Minister  of  Labour  issuing  the  terms  of  the  notice  prescribing 
hygienic  measures  for  the  prevention  of  tuberculosis  in  dormitories.  (Dated 
13th  August,  1913.) 

19.  Circulaire  du  Ministre  du  Travail,  du  15  aout  1913  relative  au  repos  ohliga- 
•  toirc  des  femntes  en  couches  travaillant  chez  autrui.     (B.M.T.,  1913,  6i[*].) 

Circular  of  the  Minister  of  Labour  respecting  the  compulsory  rest,  on  their 
confinement,  of  women  working  in  other  people's  concerns.  (Dated  15th 
August,  1913.) 

20-  Decrets  des  4  et  7  septemhre  1913  determinant  les  conditions  d'application 
d  la  Guadeloupe  des  livres  I,  and  II.  du  Code  du  Travail  et  de  la  Prevoyance 
sociale.     (B.M.T.,  1913,  I2i[*].) 

Decrees  to  determine  the  conditions  under  which  Books  I.  and  IL  of  the  Code 
of  Labour  shall  apply  to  Guadaloupe.  (Dated  4th  and  7th  September, 
1913.) 

[The  Decree  of  4th  September,  191 3  (Book  I.  of  the  Code  of  Labour),  corresponds 
in  all  respects  with  the  Decree  of  2nd  March,  191 2,  extending  to  Martinique  the  provisions 
of  Book  I.  of  the  Code  of  Labour  (Text  E.B.  VIIL,  p.  280,  No.  2) ;  the  Decree 
of  7th  September,  19 13  (Book  IL  of  the  Code  of  Labour)  corresponds  to  the  Decree  of  12th 
February,  19 13,  applying  to  Martinique  the  provisions  of  Book  II.  of  the  Code  of  Labour 
(Extract  E.B.  XL,  p.  74),  with  the  following  essential  differences :] 

13.  All  work  done  between  eight  o'clock  in  the  evening  and  six  o'clock  in  the 
morning  shall  be  regarded  as  night-work. 

37.  Inspectors  of  labour  detailed  from  the  body  of  metropolitan  inspectors  of 
labour,  or.  failing  them,  engaged  by  special  competition,  shall  have  the  duty  of  ensuring 
the  observance  of  the  provisions  of  the  present  Decree.  These  officials  shall  be  under  the 
direct  orders  of  the  Governor. 

Tliey  shall  likewise  have  the  duty  of  ensuring  the  observance  of  the  Sections  enu- 
merated in  §107  of  Book  I.  of  the  Code  of  Labour,  in  so  far  as  the  said  book  has  been  made 
applicable  to  Guadaloupe  by  the  Decree  of  4th  September,  191 3. 

They  may  also  be  entrusted  with  the  inspection  of  scheduled  establishments  and 
of  those  having  steam  apparatus. 

The  functions  of  protector  of  immigrants,  as  defined  by  the  Decree  of  30th  June, 
1890,  may  likewise  be  entrusted  to  an  inspector  of  labour. 

Inspectors  of  labour  belonging  to  the  body  of  metropolitan  inspectors  of  labour 
shall  receive,  in  addition  to  their  European  salary,  a  colonial  supplement  equal  to  the 
amount  of  such  salary. 

Special  indemnities  for  official  and  travelling  expenses  may  be  granted  them.  A 
later  Decree  shall  regulate  the  conditions  under  which  inspectors  of  labour  under  the  Ministry 
of  Labour  shall  be  detailed  to  Guadaloupe. 

If  it  is  necessary  to  appoint  a  special  inspector  of  labour  for  Guadaloupe,  this  official 
shall  be  nominated  by  order  of  the  Colonial  Minister,  after  a  competition  the  conditions 
and  syllabus  of  which  shall  be  determined  by  the  Colonial  Minister  after  consultation 
with  the  Minister  of  Labour. 


♦  Extract  E.B.  XL,  p.  79,  No.  11. 
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His  salary  shall  be  fixed  by  order  of  the  Colonial  Minister,  who  shall  at  the  same 
time  draw  up  the  rules  afiecting  him  as  far  as  concerns  discipline,  promotion,  and  tra 
veiling  conditions. 

If  the  regular  inspector  of  labour  is  absent,  the  Governor  shall  entrust  his  duties 
in  the  interim  to  an  inspector  of  the  department  of  public  works,  or  to  any  other  official 
whose  training  or  previous  service  make  especially  suitable  for  this  function. 

21.  Dicret  du  22  septembre  1913  portant  rhglement  d* administration  publique 
pour  V execution  des  dispositions  du  livre  II.  du  Code  du  Travail  (Tiire  II. : 
hygilne  et  securite  des  travailleurs)  en  ce  qui  concerne  les  mesures  particuli^es 
relatives  aux  etalages  exterieurs  des  magasins  et  boutiques,  (B.M.T.,  1913, 
76[*].) 

Deeree  Issuing  publie  administrative  regulations  for  tlie  execution  of  the  pro- 
visions of  Book  II.  of  tlie  Code  of  Labour  (Title  II. :  Health  and  safety  of 
workers),  as  far  as  concerns  special  measures  respecting  the  outside  stalls 
of  stores  and  shops.    (Dated  22nd  September,  1913.) 

1.  No  stalls  shall  be  set  up  outside  stores  and  shops  unless  such  stalls  are  pro\idc<l 
with  shelters  or  other  arrangements  to  protect  the  persons  employed  at  them  from  the 
inclemency  of  the  weather. 

In  cold  weather  sufficient  means  of  warming  shall  be  arranged  for  the  employees, 
mside  the  establishment. 

2.  The  minimum  term  contemplated  in  §69  of  Book  II.  of  the  Code  of  Labour  for 
carrying  out  official  instructions  based  upon  the  provisions  of  the  preceding  Section  shall 
be  four  days :  notwithstanding,  this  minimum  term  shall  be  extended  to  one  month  if 
compliance  with  such  instructions  involves  the  construction  of  new  installations,  and  not 
merely  the  utilisation  of  existing  installations. 

3.  The  Minister  of  Labour  is  charged  with  the  execution  of  the  present  Decree, 
which  shall  be  published  in  the  Journal  official  of  the  French  Republic  and  inserted  in  the 
Bulletin  des  Lois. 

22.  Dicret  du  22  septembre  1913,  remplagant  celui  du  17  mai  1905,  reUUif  d 
I' organisation  du  corps  des  inspecteurs  du  travail.     (B.M.T.,  1913,  I09[*].) 

Decree  to  replace  the  Decree  of  17th  May,  lOOB,  respecting  the  organisation  of 
the  staff  of  inspectors  of  labour.    (Dated  22nd  September,  1913.) 

23.  Arrets  du  9  octobre  1913  fixant  les  termes  de  Vavis  indiquant  les  dangers  de 
Vhydrargyrisme,  d  afficher  dans  les  couperies  de  poils.     (B.M.T.,  1913,  I07[^].) 

Order  giving  the  terms  of  the  notice  Indicating  the  dangers  of  mercurial  poisoning, 
to  be  posted  up  in  fur-cutting  works.    (Dated  9th  October,  1913.) 

24.  Arrets  du  9  octobre  1913  dSterminant  la  composition  de  la  boite  de  secours 
prevue  par  le  dScret  du  ler  octobre  1913  sur  I' infection  charbonneuse.  (B.  M.T., 
1913,  I07[*].) 

Order  determining  the  contents  of  the  bandage  box  contemplated  by  the  Decree 
of  1st  October/ 1913,'*'  respecting  anthrax  infection.  (Dated  9th  October, 
1913.) 

25.  Arrets  du  9  octobre  1913  fixant  les  termes  de  Vaffiche  relative  aux  dangers 
de  V infection  charbonneuse.     (B.M.T.,  1913,  I07[*].) 

Order  giving  the  terms  of  the  notice  respecting  the  danger  of  anthrax  infection. 
(Dated  9th  October,  1913.) 

*  Text  E.B.  IX.,  p.  74,  No.  6. 
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26.  Arrets  du  9  octobre  191 3  fixant  les  termes  de  I' avis  indiquant  les  precautions 
hygieniques  a  prendre  dans  Vemploi  du  ciment.     (B.M.T.,  1913,  I07[*].) 

Order  giving  the  terms  of  the  notice  indicating  hygienic  precautions  to  be  tal^en 
in  the  use  of  cement.    (Dated  9th  October,  1913.) 

27.  Arrets  du  9  octobre  1913  fixant  les  termes  de  Vinstruciion  sur  les  premiers 
soins   d   donner  aux   victimes   des   accidents    electriques.     (B.M.T.,    1913, 

i07[*].) 
Order  determining  the  particulars  of  the  instruction  In  first  aid  for  the  victims 
of  electrical  accidents.    (Dated  9th  October,  1913.) 

28.  Arrets  du  9  octobre  1913  fixant  les  termes  de  Vavis  relatif  d  la  durSe  du 
travail  dans  Vair  comprime  et  aux  soins  d  donner  dans  certains  cas.  (B.M.T., 
1913,  I07[*].) 

Order  giving  the  terms  of  the  notice  respecting  the  duration  of  work  in  com- 
pressed air  and  the  treatment  to  be  given  in  certain  cases.  (Dated  9th 
October,  1913.) 

29.  DecrSt  du  22  octobre  1913  portant  reorganisation  des  conseils  d' arbitrage  du 
travail  indigene  d  Madagascar,     (B.M.T.,  1913,  I29[*].) 

Decree  to  reorganise  the  councils  of  arbitration  for  native  labour  in  Madagascar. 
(Dated  22nd  October,  1913.) 

30.  DScret  du  4  dScembre  1913  portant  reglement  d* administration  publique  pour 
V application  des  dispositions  de  V article  2  de  la  loi  du  14  juillet  1913  relatives 
aux  enfants  de  13  d  16  ans  places  en  apprentissage.     (B.M.T.,  1913,  I09[*].) 

Decree  issuing  public  administrative  regulations  for  the  application  of  the 
provisions  of  §2  of  the  Act  of  14th  July,  ISIS,'*'  relating  to  children  of  from 
18  to  16  years  of  age  placed  out  as  apprentices.  (Dated  4th  December, 
1913.) 

31.  DScret  du  17  dScembre  1913,  portant  reglement  d' administration  publique  pour 
V application  de  la  loi  du  17  juin  191 3  sur  le  repos  des  femmes  en  couches. 
(B.M.T.,  1914,  7[*].) 

Decree  issuing  public  administrative  regulations  for  the  application  of  the 
Act  of  17th  June,  ISlS^t  respecting  the  period  of  rest  for  women  on  their 
confinement.    (Dated  17th  December,  1913.) 

TiTVE  I. — Claim  to  Assistance. 

I .  Any  woman  who  claims  the  right  to  benefit  from  the  legal  provisions  respecting 
the  period  of  rest  for  women  on  their  confinement  shall  send  a  wTitten  application  to  the 
mayor  of  the  commune  in  which  she  resides. 

If  she  is  not  able  to  sign  this  application  herself,  she  shall  make  a  mark,  the  authen- 
ticity of  which  shall  be  attested  by  two  witnesses  domiciled  in  the  commune. 

If  she  is  incapable  of  expressing  her  wish,  the  application  may  be  drawn  up  by 
the  mayor  and  signed  by  two  witnesses. 

If  the  application  is  made  while  the  applicant  is  in  a  hospital,  it  shall  be  counter- 
signed by  the  representative  of  the  establishment. 


*  Extract  E.B.  XL,  p.  79,  No.  u. 
•\  Text  E.B.  VIII.,  p.  294,  No.  44. 
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2.  The  applicant  must  state  in  the  application  : 

(i)     That  she  is  of  French  nationality; 

(2)  That  she  is  habitually  occupied  with  hard  work  at  home  or  in  the  concern 
of  another ; 

(3)  Wliat  are  the  family  expenses  devolving  upon  her ; 

(4)  What  resources  she  will  continue  to  have  at  her  disposal  during  her  rest, 
•especially  those,  if  any,  which  may  come  from  her  husband's  work. 

The  applicant  must  add  all  the  information  necessary  to  establish  what  is  her 
domicile  for  the  purposes  of  relief. 

3.  She  must  attach  to  her  application : 

(i)  The  extracts  from  the  tax-rolls  {rdles  des  contributions)  which  concern 
either  the  applicant  herself  or  her  husband,  according  to  circumstances ; 

(2)  A  certificate  from  the  employer  or  employers,  stating  that  she  is  liabitually 
occupied  with  paid  work. 

If  it  is  impossible  to  procure  this  certificate,  she  must  state  the  reason. 

4.  The  mayor  shall  issue  a  receipt  for  the  application. 

A  complete  copy  of  IJ4  and  5  of  the  Act  of  17th  June,  191 3,  and  of  the  second  para- 
.^raph  of  §69  of  the  Act  of  30th  July,  19 13,*  shall  be  attached  to  this  receipt. 

5.  The  mayor  shall  collect  such  information  as  is  likely  to  make  the  case  clear  to 
the  relief  board,  and  send  it,  together  with  the  applications  and  documents  attached,  to 
the  said  board. 

The  board  may,  if  considered  expedient,  proceed  to  make  supplementary  inquiries. 

The  board  shall  draw  up  a  preliminary  list,  including,  on  the  one  hand,  the  appli- 
cants whose  domicile  for  the  purposes  of  relief  is  within  the  commune,  and  on  the  other 
hand,  those  in  whose  cases  the  said  domicile  is  not  within  the  commune. 

6.  The  mayor  shall  transmit  to  the  prefect  the  list  of  applicants  whose  domicile 
for  the  purposes  of  relief  is  not  within  the  commune.  He  shall  send  therewith  their  appli- 
cations and  the  documents  attached. 

7.  The  claim  to  the  assistance  shall  involve  a  right  to  the  allowance  only  in  respect 
•of  the  period  which  precedes  and  that  which  follows  the  confinement  in  respect  of  -which 
the  application  was  made. 

8.  Every  woman  enrolled  on  the  list  admitted  as  a  matter  of  urgency,  .shall,  in 
order  to  receive  the  daily  allowance  before  the  confinement,  produce  the  medical  certificate 
named  in  the  first  paragraph  of  §3  of  the  Act  of  17th  June,  191 3. 

This  certificate  shall  state  whether  the  condition  of  the  applicant  is  such  as  to 
necessitate  her  taking  the  rest  contemplated  in  the  said  Section. 
It  shall  state  likewise  the  probable  date  of  the  confinement. 

9.  The  medical  certificate  shall  be  sent  to  the  mayor. 

On  receiving  the  certificate,  the  mayor  shall  fix  the  date  from  which  the  daily 
.allowance  ought  to  be  granted  in  conformity  with  the  provisions  of  §4  of  the  Act  of  X7th 
June,  191 3. 

A  copy  of  the  mayor's  decision  shall  be  sent  immediately  to  the  prefect. 

Notwithstanding,  if  the  prefect  has  authority  to  deal  with  the  application  and  if  the 
medical  certificate  is  attached  to  the  same,  the  prefect,  in  dealing  with  the  matter,  shall 
•decide  at  the  same  time  the  date  from  which  the  daily  allowance  ought  to  be  granted. 
He  shall  notify  the  mayor  of  his  decision. 

10.  Every  woman  enrolled  on  the  list  or  admitted  as  a  matter  of  urgency,  shall 
have  a  right  to  the  daily  allowance  after  her  confinement  even  if  the  child  is  shown  dead  to 
the  ofiicer  of  the  civil  authorities. 

1 1.  The  amount  of  the  daily  allowance  shall  be  the  same  for  all  the  persons  assisted 
in  the  commune  in  which  they  reside. 

Title  II. — Supervision. 

12.  The  relief  board  sliall  draw  up  every  year  at  its  first  sitting,  the  list  of 
persons  who  liave  undertaken  to  supervise  the  observance  by  the  persons  concerned  of 
the  rules  relating  to  rest  and  health  prescribed  in  the  third  paragraph  of  §4  of  the  Act  of 
17th  June,  191 3. 

This  list  may  be  revised  in  the  course  of  the  year. 

13.  As  soon  as  the  date,  from  which  the  allowance  ought  to  be  made,  has  been 
fixed,  or  as  soon  as  the  notice  of  the  confinement  has  reached  him,  the  mayor  shall  choose 
from  the  list  the  person  who  is  to  visit  the  woman  assisted. 

He  shall  send  to  the  said  person  a  letter  signed  by  himself,  with  the  instructions  to 
be  given  to  the  woman  to  be  assisted. 

*  Text  E.B.  XL,  p.  80,  No.  14. 
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14-     The  person  designated  by  the  mayor  shall  visit  the  'woman  as  soon  as  possible. 

The  said  person  shall  report  to  the  mayor  by  the  beginning  of  the  period  during 
which  the  daily  allowance  is  to  be  made,  on  any  reasons  which  may  exist  for  giving  the 
allowance  wholly  or  partly  in  kind. 

During  the  said  period  the  visitor  shall  ascertain  that  the  provisions  contained  in 
the  third  paragraph  of  ^  of  the  Act  of  17th  June,  191 3,  are  observed,  and  shall  report  on 
the  matter  to  the  mayor. 

If  the  woman  assisted  does  not  reside  in  the  place  which  is  her  domicile  for  the 
purposes  of  relief,  the  reports  contemplated  in  the  preceding  paragraph  shall  be  forwarded 
by  the  mayor  to  the  prefect. 

15.  On  receiving  the  information  contemplated  in  the  second  paragraph  of  the 
preceding  Section,  the  relief  board  or.  in  its  default,  the  mayor,  shall  decide  if  the  allowance 
shall  be  made,  wholly  or  partly,  in  kind. 

16.  At  the  conclusion  of  the  period  during  which  the  allowance  has  been  made 
after  the  confinement,  a  special  report  shall  be  presented  stating  whether  the  mother  has 
nursed  her  infant  herself. 

If  the  mother  has  nursed  the  infant  only  during  a  part  of  the  said  period,  the 
report  shall  mention  this  fact,  and  give  the  dates. 

The  mayor  shall  transmit  this  document  to  the  prefect,  who  shall  decide,  if  the 
question  arises,  for  how  many  days  the  nursing  bonus  is  due. 

17.  The  general  council,  in  its  deliberations  as  regards  the  organisation  of  the 
assistance  for  lying-in  women  during  their  period  of  rest,  shall  make  arrangements  for 
departmental  supervision,  the  expenses  of  which  are  included,  by  §71  (2)  of  the  Act  of 
30th  Jnly,  1913.  amongst  the  compulsory  expenses  of  the  department. 

If  the  general  council  fails  to  make  arrangements  for  supervision,  this  shall  be  done 
by  a  Decree  issued  in  the  form  of  public  administrative  regulations. 

Title  III. — ^Withdrawal  of  the  Assistance. 

18.  If  a  woman,  having  been  admitted  to  the  benefits  of  the  assistance,  ceases  to 
comply  with  the  conditions  contemplated  in  §3  of  the  Act  of  17th  June,  191 3,  her  name 
shall  be  removed  from  the  list  in  the  same  manner  as  that  prescribed  for  entering  names 
thereon. 

The  removal  of  her  name  shall  be  notified  immediately  to  the  person  concerned. 
Notice  shall  be  sent  to  the  prefect  in  cases  where  this  decision  has  been  taken  by  another 
authority. 

19.  If  a  woman  being  assisted  fails  to  carry  out  the  measures  prescribed  in  para- 
graph 3  of  {4  of  the  Act  of  17th  June,  191 3,  or  if  it  is  shown  that  she  has  made  incorrect 
statements,  the  withdrawal  of  the  allowance  may  be  ordered,  as  a  matter  of  urgency,  by 
the  relief  board  or  the  mayor,  if  the  woman  assisted  has  her  domicile  for  the  purposes  of 
relief  within  the  commune,  and  by  the  prefect  in  other  cases. 

20.  The  mayor  shall  forward  to  the  prefect  directly,  and  as  a  matter  of  urgency, 
notices  of  the  death  or  admission  into  hospital  of  the  persons  receiving  assistance,  resident 
in  the  commune. 

21.  As  soon  as  a  woman  receiving  assistance  is  admitted  to,  or  dies  in,  a  hospital, 
the  management  of  the  said  hospital  shall  inform  the  prefect  directly  and  as  a  matter  of 
urgency. 

Title   IV. — ^Maternity  Benefit  Societies  and  Charitable  Institutions. 

22.  A  Decree  approving  a  maternity  benefit  society  or  a  charitable  institution 
under  the  conditions  laid  down  in  $10  of  the  Act  of  17th  June,  19 13,  shall  ratify  the  rules 
thereof  and  fix  the  district  within  which  its  function  shall  be  carried  on. 

The  said  Decree  shall  lay  down  the  conditions  as  regards  financial  control  to  which 
the  institution  must  submit. 

23.  As  soon  as  an  applicant  is  awarded  assistance,  the  prefect  or  the  mayor,  accord- 
ing to  circumstances,  shall  notify  the  approved  maternity  benefit  society  or  institution. 

The  mayor  shall  notify  the  date  from  which  the  allowance  will  be  due. 
Every  decision  as  regards  the  removal  of  a  name  or  the  withdrawal  of  a  grant  shall 
likewise  be  notified  by  the  authority  making  such  decision. 

24.  The  representative  of  the  institution  shall  designate  the  person  who  is  to  visit 
the  woman  assisted,  and  shall  decide  whether  the  allowance  shall  be  made,  wholly  or 
partly,  in  kind. 

He  shall  receive  the  reports  contemplated  in  §14  of  the  present  Decree. 
He  may  propose  to  the  mayor  that  the  allowance  shall  be  withdrawn. 

25.  The  Minister  of  the  Interior  is  charged  with  the  administration  of  the  present 
Decree,  which  shall  be  published  in  the  Journal  officiel  and  inserted  in  the  Bulletin  des  Lois. 
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32.  Circulaire  du  Ministre  du  Travail  du  31  Janvier  1914,  concernant  Vetnploi 
des  enfants  et  des  femtnes  aux  Halages  exterieurs  {constation  de  la  temperature}, 
(B.M.T.,  1914,  23  [*].) 

Circular  of  the  Minister  of  Labour  respecting  the  employment  of  children  and 
women  at  outside  stalls  (verification  of  the  temperature).  (Dated  Slst 
January,  1914.) 

33.  Loi  du  25  fevrier  1914  modifiant  la  loi  du  29  juin  1894  et  creant  une  caisse 
autonome  de  retraites  des  ouvriers  mineurs.    (B.M.T.,  1914,  29  [*].) 

Act  to  amend  the  Act  of  29th  June,  1894,  and  to  create  an  Autonomous  Pensions 
Fund  for  Miners.    (Dated  25th  February,  1914.) 

Title  I.  "^ 

1.  Within  a  teim  of  six  months  dating  from  adoption  of  this  Act,  a  special 
fund,  bearing  the  name  "  Autonomous  Pensions  Fund  for  Miners,"  shall  be 
instituted  for  the  purpose  of  providing  pensions  for  miners  and  persons  employed 
in  mines,  being  of  French  nationality. 

This  fund  shall  be  a  civil  corporation. 

Foreign  miners  working  in  France  shall  be  subject  to  the  same  regime  as 
those  of  French  nationality,  notwithstanding  they  shall  not  benefit  by  the 
grants  and  bonuses  given  either  by  the  State  or  by  the  Autonomous  Fund, 
unless  treaties  with  their  countries  guarantee  equivalent  advantages  to  French 
subjects. 

2.  The  Autonomous  Pensions  Fund  for  Miners  shall  act  under  the  control 
of  the  State,  subject  to  the  conditions  laid  down  by  the  Act  of  5th  April,  igio.* 

It  shall  be  administered  by  a  council  consisting  of  : 

Six  members  elected  by  workers  satisfying  the  conditions  prescribed 
by  the  Act  of  1894  respecting  elections  to  the  position  of  administrator  of 
relief  funds,  and  voting  under  the  same  conditions  as  for  those  elections  ; 

Six  members  elected  by  the  mining  employers  ; 

Six  members  representing  the  State,  namely :  the  Director-General  of 
the  Deposit  Fund  (Caisse  des  Depots  et  Consignations),  and  the  Director 
of  Insurance  and  Social  Welfare,  who  shall  act  ex  officio ;  two  members 
nominated  by  the  Minister  of  I-abour ;  one  member  nominated  by  the  Minister 
of  Finance,  and  one  member  nominated  by  the  Minister  of  Public  Works. 

Nine  substitute  members,  appointed  in  order  to  take  the  place  of  the 
regular  members  in  case  of  absence  or  if  vacancies  should  arise,  shall  be  elected 
and  appointed  in  the  same  manner  : 

Three  by  the  workers. 

Three  by  the  employers. 

One  by  each  of  the  Ministers  concerned. 

If  the  workers  or  the  employers  renounce  their  right  to  elect  representatives, 
the  members  of  the  council  not  elected  by  them  shall  be  nominated  by  the 
Minister  of  Labour. 

The  council  shall  appoint,  from  amongst  its  members,  a  president  and  a 
secretary. 


♦  Text  E.B.  v..  p.  361. 
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Rules  of  internal  management  drawn  up  by  the  administrative  council 
and  subject  to  the  approval  of  the  Ministry  of  Labour,  shall  determine  the 
functions  and  emoluments  of  the  officers  of  the  Autonomous  Fimd,  as  well  as 
the  administrative  methods  on  which  the  Fund  shall  be  operated,  and  the  rules 
governing  the  method  of  book-keeping. 

3.  The  members  of  the  administrative  council  of  the  Autonomous  Fund 
for  Miners  shall  be  appointed  for  four  years.  They  may  be  re-elected  or  re- 
nominated at  the  end  of  their  term  of  office. 

One-half  shall  be  replaced  every  two  years. 

The  first  replacement  of  members  shall  take  place  at  the  end  of  the  first 
two  years  of  the  council's  operations  ;  the  members  to  be  replaced  at  the  end 
of  the  first  two  years  shall  be  selected  by  drawing  lots. 

No  person  shall  be  elected  or  nominated  to  the  administrative  council  of 
the  tund  if  he  is  not  in  possession  of  his  civil  and  poUtical  rights  and  has  not 
the  privilege  of  being  a  French  subject. 

Title  II. 

4.  The  national  Old  Age  Pensions  Fund  shall  be  liable  to  pay  any  con- 
tingent pensions  or  those  to  which  a  right  has  been  acquired,  corresponding  to 
contributions  received  by  it,  in  pursuance  of  the  Act  of  29th  June,  1894, 
previously  to  the  putting  into  force  of  the  present  Act. 

The  employers  shall  pay  each  month  into  the  Autonomous  Fund  for  Miners, 
for  the  purpose  of  forming  a  basic  capital  for  the  retiring  pensions,  a  sum 
equivalent  to  4  per  cent,  of  the  wages  of  their  workers  or  employees,  of  which  : 
two  per  cent,  shall  be  at  their  expense  exclusively,  and  2  per  cent,  shall  be 
deducted  from  the  wages  of  the  workers  and  employees. 

These  payments  shall  be  made  in  the  name  of  each  of  the  miners,  without 
bdng  liable  to  reimbursement.  Notwithstanding,  if  the  insured  person  so 
demands,  the  contributions  deducted  from  his  wages  shall  be  held  as  reserved 
capital.  In  this  latter  case,  the  bonus  which  he  is  entitled  to  receive  in  pursu- 
ance of  paragraph  4  of  §10  here  following  shall  not  be  more  than  what  he  would 
have  obtained  by  making  his  contributions  not  subject  to  reimbursement. 

The  contributions  shall  be  entered  in  a  special  book  in  the  name  of  each 
worker  and  employee. 

The  workers  and  employees  whose  earnings  exceed  3,000  frcs.  shall  not 
benefit  from  the  provisions  of  this  Act  in  respect  of  sums  beyond  that  amount. 

Workers  and  employees  may  supplement  their  compulsory  contributions 
by  voluntary  contributions. 

5.  The  investment  of  funds  shall  be  effected  under  the  conditions  con- 
templated in  paragraph  3  of  §15  of  the  Act  of  5th  April,  1910. 

The  financial  management  of  the  pensions  fund  for  miners  shall  be  entrusted 
to  the  Deposit  Fund,  which  will  effect  its  investments  without  charge,  subject 
merely  to  the  reimbursement  of  the  fees  and  expenses  of  brokerage  or  purchase. 

The  investments  of  the  Autonomous  Fund  shall  be  effected  at  its  own  choice. 
The  Deposit  Fund  shall  not  refuse  to  carry  out  orders  to  buy  or  sell,  except  in 
order  to  reduce  the  amounts,  if  necessary,  in  view  of  the  state  of  the  market 
and  except  on  receiving  contrary  instructions  from  the  permanent  section  of 
the  Superior  Council  on  Workers'  Pensions,  as  far  as  concerns  orders  to  buy. 

The  current  account  opened  by  the  Deposit  Fund  to  the  benefit  of  the 
Autonomous  Pensions  Fund  for  Miners  shall  produce  interest  equal  to  that  of 
the  current  account  of  the  Deposit  Fund  at  the  Treasury. 

BDLLITIN  a 
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General  administrative  regulations,  issued  on  the  proposition  of  the 
Ministers  of  Finance  and  of  Labour,  after  consultation  with  the  supervisory 
commission  of  the  Deposit  Fund,  shall  contain  administrative  measures  relating 
to  financial  management. 

6.  The  age  at  which  the  enjojmient  of  pensions,  grants  and  bonuses  may 
begin  shall  be  55  years. 

In  order  to  have  a  right  to  the  grants  and  bonuses  provided  by  the  State 
and  the  bonus  fund,  every  miner  shall  prove  that  he  has  worked  30  years  for 
wages  in  French  mines,  without  the  total  number  of  working  days  spread  over 
these  30  years  being  less  than  7,920  days. 

Days  of  rest  on  account  of  injuries  and  illnesses  shall  count  as  days  of 
work. 

The  benefit  fimds  shall  pay  to  the  accoimt  of  the  worker  a  sum  equivalent 
to  5  per  cent,  of  the  daily  allowance  provided  by  the  rules  of  such  funds,  per  day 
of  rest  occasioned  by  injury  or  illness,  except  in  the  case  of  accidents  coming 
under  the  Act  of  9th  April,  1898. 

7.  Workers  or  employees  who  sustain  serious  injuries  or  are  rendered 

{)rematurely  infirm  to  an  extent  involving  absolute  and  permanent  incapacity 
or  work,  being  outside  the  cases  regulated  by  the  Act  of  9th  April,  1898,  and 
provided  the  incapacity  was  not  caused  by  a  dehberate  fault,  shall  be  entitled 
to  have  their  pensions  liquidated  at  an  earlier  date,  whatever  their  age  may  be. 
Pensions  thus  liquidated  shall  be  increased  by  State  bonuses  imder  the 
conditions  contemplated  in  the  Workers'  Pensions  Act. 

They  may  likewise  be  increased  out  of  the  bonus  fund  of  the  Autonomous 
Fund  in  accordance  with  its  resources  and  in  proportion  to  the  nimiber  of 
years  of  work  in  mining. 

Title  III. 

•  ■ 

8.  Every  miner  of  French  nationality  being  55  years  of  age  and  having 
worked  for  30  years  shall  receive  from  the  State  an  annual  allowance  of  100  frcs. 

All  miners,  their  widows  and  children,  shall  benefit  in  addition  from  all  the 
other  advantages  provided  by  the  Acts  of  5th  April,  1910,  and  27th  December, 
1912.* 

In  particular,  workers  and  employees  who,  coming  under  the  conditions 
laid  down  in  §4,  paragraph  5,  of  the  said  Act,  but  who,  being  in  the  service  of  a 
mining  undertaking,  have  not  been  able  to  claim  to  be  enrolled  in  the  time 
limit  laid  do^^^l  by  §62  of  the  Finance  Act  of  27th  February,  1912,!  shall 
benefit  by  the  advantages  conferred  during  the  period  of  transition,  pro\dded 
that  they  cause  themselves  to  be  enrolled  within  a  year  from  the  date  of  the 
promulgation  of  the  present  Act,  and  that  they  make  all  the  contributions 
prescribed  by  the  Act  of  5th  April,  1910. 

9.  The  wives,  not  being  wage-earners,  of  miners  may  benefit  from  the 
advantages  conferred  by  the  Acts  of  5th  April,  1910,  and  27th  February,  1912, 
and  secure  for  themselves  pensions  independently  of  those  of  their  husbands. 

They  shall  benefit  from  all  the  advantages  conferred  by  the  said  Acts  upon 
persons  volimtarily  insured. 

The  time  Umits  laid  down  by  the  said  Acts  for  these  declarations  shall,  as 
far  as  they  may  be  affected,  be  extended,  and  shall  expire  one  year  after  the 
promulgation  of  the  present  Act. 

♦  Text  E.B.  XI.,  p.  73,  No.  2. 
t  Text  E.B.  VII.,  p.  386,  No.  67. 
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Title  IV. 

10.     The  Autonomous  Fund  ior  Miners  shall  have  at  its  disposal  a  special 
fund  raised  by  the  following  means  : 

(i)  By  a  levy  on  the  wages  oi  each  worker  or  employee,  the  rate  of 
which  shall  be  fixed  by  the  administrative  council  of  the  fund,  provided 
that  it  shall  not  exceed  i  per  cent.  ; 

(2)  By  contributions  from  the  employers  equal  to  those  of  the  workers. 
These  contributions  shall  be  made  at  the  same  time  and  in  the  same  manner 
as  those  contemplated  in  §4 ; 

(3)  By  a  subsidy  from  the  State  which  shall  be  fixed  annually  by  the 
Finance  Act,  and  which  shall  not  be  less  than  2  million  francs  ; 

(4)  By  donations  and  legacies  and  the  income  from  invested  funds  ; 

(5)  By  a  sum  equal  to  one-half  of  the  volimtary  offers  made  by  the 
owners  of  concessions  in  order  to  obtain  concession  contracts  signed  after 
ist  February,  1912. 

This  special  fund  shall  be  devoted  to  the  following  purposes  : — 
(i)  To  meet  the  administrative  expenses  of  the  fund  ; 

(2)  To  ensure  to  aU  persons  formerly  in  receipt  of  pensions  or  allow- 
ances, on  whatever  grounds  they  may  have  been  entitled  to  the  same, 
bonuses  and  allowances  not  being  less  than  those  they  received  hitherto  ; 

(3)  To  increase  by  bonuses,  up  to  a  sum  not  exceeding  730  frcs.  per 
annum,  inclusive  of  the  allowance  contemplated  in  the  first  paragraph  of  §8, 
and  in  proportion  to  a  wage  calculated  on  the  basis  of  the  six  best  years,  the 
pensions  and  grants  of  whatever  kind  payable  to  miners  who  satisfy  the 
conditions  laid  down  in  §6  ; 

(4)  To  ensure  to  the  widows  of  persons  in  receipt  of  pensions  or 
grants,  allowances  equal  at  least  to  one-hali  of  the  pension  or  grant  of  their 
husbands,  increased  by  bonuses  within  the  limits  fixed  in  the  preceding 
paragraph,  provided  that  such  allowances  shall  not  exceed  365  frcs. ; 

(5)  To  make  an  allowance,  calculated  on  the  basis  of  12  frcs.  for 
every  year  of  work  in  the  mine,  to  former  miners,  not  being  in  receipt  of 
pensions  or  grants,  having  left  work  before  the  apphcation  of  the  present  Act, 
being  at  least  55  years  of  age,  and  having  worked  for  wages  for  at  least  30 
years,  including  15  years  in  mines  ; 

(6)  To  ensure  to  the  widows  of  the  former  miners  contemplated  in  the 
preceding  paragraph,  and  to  the  widows  of  miners  who  die  in  the  course  of 
acquiring  the  right  to  a  pension,  allowances  which  may  be  equal  to  that 
provided  in  case  of  the  death  of  the  worker,  by  §6  of  the  Act  of  5th  April, 
1910; 

(7)  To  give  to  the  orphans  oi  miners  allowances  which  may  be  equal 
to  those  provided  in  case  of  the  death  of  the  worker  by  §6  of  the  Act  of 
5th  April,  1910. 

The  pensions  and  allowances  of  widows  contemplated  in  paragraphs  (2), 
(4)  and  (6)  of  this  Section  shall  only  be  payable  on  condition  that  there  has 
been  no  divorce  or  separation  based  exclusively  on  wrongs  committed  by  the 
wife,  and  that  the  marriage  has  existed  for  at  least  three  years  before  the  date 
when  the  husband  ceased  work.  Notwithstanding,  no  condition  respecting 
the  duration  of  the  marriage  shall  apply  if  there  is  a  child  already  born  to  the 
couple  at  the  time  when  the  husband  ceases  work,  and  if  the  husband's  work 
ceases  as  the  result  of  an  industrial  accident,  it  shall  be  sufficient  if  the  marriage 
was  contracted  previously  to  the  accident. 
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In  case  of  re-marriage,  the  allowance  shall  cease  to  be  paid  to  the  widow  ; 
notwithstanding,  she  shaJl  receive  a  sum  down  equivalent  to  three  years  of  the 
allowance  which  has  been  allotted  to  her. 

The  conditions  which  it  sliall  be  necessary  to  satisfy  in  order  to  have  a 
right  to  the  bonuses  and  grants,  and  the  amount  of  the  same,  shall  be  laid  down 
by  pubhc  administrative  regulations,  issued  on  the  proposition  of  the  Ministers 
of  Labour,  of  Pubhc  Works,  and  of  Finance,  after  consultation  with  the 
administrative  council  of  the  Autonomous  Fund. 

11.  Where  an  employer,  by  a  collective  agreement,  ensures,  at  his  own 
expense,  to  his  workers  and  employees  and  to  their  widows  the  full  amount  of 
the  bonuses  and  grants  procurable  from  the  special  fund,  amounting  to  750  f res. 
for  workers  and  employees  and  365  frcs.  for  widows,  and  where  he  makes  up 
for  all  others  entitled  to  benefit  under  §§7  and  10,  the  full  advantages  which 
would  be  conferred  upon  them  by  the  operation  of  those  Sections,  he,  and  his 
workers  and  employees  with  him,  shall  be  exempt  from  all  contributions  to  the 
special  bonus  fund,  provided,  notwithstanding,  that  the  burden  assumed  is  not 
less  than  the  contribution  of  i  per  cent,  from  which  he  is  exempted. 

If  the  agreement  is  determined,  for  whatever  reason,  the  employers  and 
workers  shall  come  again  under  the  general  law. 

The  administrative  regulations  contemplated  in  the  preceding  Section 
shall  prescribe  the  method  of  applying  this  Section  and  the  proofs  of  payment 
to  be  produced  by  the  employer  at  the  end  of  the  year. 

Title  V. 

12.  Miners'  delegates  and  their  substitutes  shall  be  treated  as  workers 
and  employees  as  far  as  concerns  obhgations  and  benefits  under  the  present  Act. 

Those  who  have  a  salary  corresponding  to  a  minimum  of  20  days'  work 
shall  have  2  per  cent,  of  their  salary  deducted  by  the  fund  through  which 
payment  is  effected. 

The  same  amount  shall  be  deducted  from  the  salaries  of  delegates  or 
substitutes  the  number  of  whose  days  of  work  is  less  than  20,  whatever  the 
number  of  such  days  may  be. 

In  the  case  of  miners'  delegates  and  substitutes  receiving  salaries  corre- 
sponding to  less  than  20  days'  work,  and  who  are  working  in  the  undertaking, 
the  employer  shall  make  the  deduction  in  respect  of  the  days  actually  worked, 
under  the  same  conditions  as  apply  to  the  other  workers. 

Miners'  delegates  who,  having  a  salary  corresponding  to  less  than  20  days' 
work,  are  no  longer  working  in  the  undertaking,  must  themselves,  on  pain  of 
losing  their  right  to  a  pension,  make  good,  by  a  monthly  contribution,  the  sum 
to  be  deducted  from  the  salary  of  a  miners'  delegate,  so  that  the  contribution 
and  the  sum  deducted  shall  be  together  equivalent  to  the  sum  deducted  from 
the  ScJary  of  a  miners'  delegate  based  on  20  days'  work,  at  the  daily  rate  fixed 
by  the  prefect  for  the  district. 

The  State  shall  supplement  the  contributions  of  miners'  delegates  by  a 
contribution  corresponding  to  at  least  2  per  cent. 

The  widows  and  orphans  of  miners'  delegates  shall  enjoy  the  same  advan- 
tages as  those  conferred  upon  the  widows  and  orphans  of  workers  and  employees. 

Former  miners'  delegates  shall  be  treated  in  the  same  maimer  as  former 
workers,  provided  that  they  satisfy  the  same  conditions  as  the  latter  as  regards 
years  of  work  and  age. 

The  charges  imposed  by  §10  shall  be  submitted  to  on  the  same  basis  as 
in  the  preceding  paragraphs,  by  means  of  deductions  and  contributions. 
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Title  VI. 

13.  Employers'  funds,  liquidation  funds  and  employers  who  themselves 
guarantee  the  pensions  acquired  by  former  workers,  shall  furnish  each  year, 
and  for  the  first  time  in  the  month  following  the  date  on  which  the  Autonomous 
Pensions  Fund  starts  operations,  a  list  showing  : 

The  names,  ages  and  addresses  of  the  pensioners ; 
The  number  of  years  during  which  they  worked  in  the  mine  ; 
The  amount  of  the  pension  which  they  ought  to  receive  in  the  course 
of  the  year. 
They  shall  furnish  likewise  annual  estimates  of  their  operations. 
They  shall,  in  addition,  notify  the  fund  of  the  dates  of  any  deaths  which 
may  occur  in  the  course  of  the  year. 

The  pension  certificates  issued  to  miners  by  the  National  Old  Age  Pensions 
Fund  in  respect  of  contributions  made  under  the  Act  of  2gth  June,  1894,  shall 
be  forwarded  by  that  Fund  to  the  Autonomous  Pensions  Fund  for  Miners, 
which  will  thus  be  in  a  position  to  pay  on  the  authorisation  of  the  same  the 
arrears  of  the  pensions  in  question  at  the  same  time  as  the  other  arrears  which 
it  is  incumbent  upon  the  Autonomous  Fund  to  pay. 

The  sums  paid  by  the  Autonomous  Fund  on  the  account  of  the  National 
Old  Age  Pensions  Fund  shall  be  reimbursed  by  the  latter  upon  the  production 
of  the  necessary  extracts  from  the  registers  and  life  certificates  bearing  the 
receipt  of  the  recipients,  or  in  the  case  of  payments  made  to  survivors,  on  the 
production  of  the  receipts  of  the  latter  supported  by  documents  proving  their 
rights. 

14.  All  the  pensions  and  grants  paid  in  pursuance  of  the  present  Act 
shall  be  non-transferable  and  not  liable  to  seizure,  except  in  the  interests  of 
pubhc  hospitals  for  the  payment  of  the  daily  fee  of  a  recipient  of  a  pension 
admitted  to  such  hospital. 

All  deeds,  docimients  and  papers  whatsoever  required  in  the  execution  of 
the  present  Act  shall  be  given  free  and  exempt  from  the  stamp  and  registration 
duties. 

15.  The  provisions  of  the  Act  of  29th  June,  1894,  and  of  those  of  all 
Laws  and  Decrees  respecting  miners'  pensions  which  are  contrary  to  the  present 
Act,  are  hereby  abrogated. 

This  provision  shall  not  prejudice  in  any  way  rights  acquired  before  the 
putting  into  operation  of  the  present  Act. 

The  persons  possessing  or  inheriting  such  rights  shall  have  pensions  at 
least  equal  to  those  which  they  would  have  had  under  the  preceding  legislation. 

16.  All  the  conditions  under  which  the  present  Act  shall  be  applied  shall 
be  laid  down  by  public  administrative  regulations  issued  on  the  proposition  of 
the  Minister  of  Labour  and  the  Minister  of  Finance. 

17.  The  pensions  provided  under  the  present  Act  may  be  paid  every 
month. 

18.  The  provisions  of  the  present  Act  shall  come  into  force  six  months 
after  its  promulgation. 

34.  Dlcret  du  29  mars  1914  prescrivant  les  mesures  d  prendre  cotUre  les  dangers 
de  Valcoolisme,  en  ce  qui  concerne  Vhygihne  et  la  securite  des  travailleurs, 
(B.M.T.  1914,  43[*].) 

Decree  prescribing  measures  to  be  taken  against  the  danger  of  alcoholism  as 
far  as  concerns  tlie  healtli  and  safety  of  workers.  (Dated  29th  March, 
1914.) 
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1.  Section  8  of  the  Decree  of  loth  July,  191 3,*  shall  be  supplemented  by  the  following 
provisions  : — 

"  They  shall  not  distribute  in,  nor  permit  other  persons  to  bring  into,  their 
establishments,  for  the  purpose  of  being  consumed  by  the  persons  employed,  any 
alcoholic  drinks  other  than  wine,  beer,  cider,  perry,  and  hydromel,  without  alcohol 
added. 

"  The  quantities  of  these  latter  drinks  which  may  be  brought  into  the  establish- 
ment shall  be  limited  by  internal  regulations,  which  shall  determine  also  the  hours 
during  which  and  the  conditions  under  which  the  consumption  of  such  drinks  shall 
be  permitted. 

**  Heads  of  establishments,  directors  or  managers  shall  cause  the  said  regula- 
tions to  be  affixed  in  the  places  where  the  workers  are  engaged  and  paid,  and  shall 
see  that  they  are  observed." 

2.  Section  18  of  the  Decree  of  10th  July,  19 13,*  shall  be  supplemented  by  the  following 
paragraph  : — 

"  No  persons  in  a  state  of  drunkenness  shall  be  permitted  to  enter  or  remain 
in  the  establishments  contemplated  in  §65  of  Book  II.  of  the  Code  of  Labour." 

3.  The  Minister  of  Labour  is  charged  with  the  execution  of  the  present  Decree, 
which  shall  be  published  in  the  Journal  officiel  of  the  French  Republic  and  inserted  in  the 
Bulletin  des  Lois. 

35.  Loi  du  2  avril  1914  concernant  la  guarantie  des  cautionncfnents  des  employes 
et  ouvriers.    (B.M.T.  1914,  46[*].) 

Act  to  guarantee  the  securities  of  employees  and  workers.    (Dated  2nd  April, 
1914.) 

I.  Every  owner  of  a  commercial  or  industrial  undertaking  who  requires 
his  workers  or  employees  to  deposit  sums  oi  money  amounting  to  or  less  than 
1,500  francs,  by  way  of  security,  shall : 

(i)  mention  the  exact  sums  thus  deposited  in  a  special  register  which 
shall  be  placed  at  the  disposal  of  the  inspector  of  labour.  The  register  shall 
be  signed  by  the  worker  or  employee  ; 

(2)  pay  these  sums,  within  five  days,  in  the  name  of  the  latter,  into 
a  special  account  in  the  National  Savings  Bank  (Caisse  nationale  d'^pargne) 
or  into  an  ordinary  savings  bank,  which  shall  bear  a  clear  indication  of  its 
object  and  which  shall  not  be  confounded  with  any  account  which  the 
worker  or  employee  may  already  have  in  such  bank  or  which  he  may  open 
subsequently. 

The  Justice  of  the  Peace,  on  referring  to  the  register  mentioned  above 
and  the  deposit  book,  may  authorise  the  employer  to  draw  out  from  the  deposits 
shown  by  the  said  book  the  sums  necessary  to  make  good  a  debt.  He  shall 
commission  a  bailiff  to  notify  the  decision  of  the  worker  or  the  employee,  who 
shall  have  five  days  within  which  to  raise  an  objection.  The  objection  shall 
be  made  either  verbally  at  the  time  of  notification  or  by  registered  letter 
addressed  to  the  Justice  of  the  Peace,  who  shall  then  summon  the  parties 
without  fees  and  decide  without  appeal. 

The  savings  bank  shall  reimburse  the  sums  on  reference  to  the  order  of 
the  Justice  of  the  Peace  and  to  the  extent  contemplated  in  such  order.  The 
bank  shall,  if  necessary,  require  a  certificate  that  no  objection  is  raised,  which 
shall  be  delivered  T)y  the  registrar  of  the  Justice  of  the  Peace. 

The  setting  apart  of  a  deposit  book  for  the  purposes  of  a  security  for  the 
employer  shall  place  the  sums  there  deposited  in  a  pri\aleged  position  over 
against  third  persons  who  may  have  orders  for  enforcing  debts  against  the 
employer.  All  orders  of  execution  against  a  deposit  account  for  the  purposes 
of  security  served  on  the  management  of  the  savings  bank  shall  be  null  and 
void. 


*  Text  E.B.  IX.,  p.  63. 
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If  the  employer  refuses  to  restore  the  deposit  book  to  one  of  his  workers 
or  employees  who  may  be  leaving  his  service  for  any  reason,  the  latter  may 
obtain  an  order  from  the  Justice  of  the  Peace  compelling  him  to  do  so.  Any 
objection  shall  be  lodged  and  adjudicated  upon  in  the  manner  provided  in 
paragraph  4. 

2.  If  the  security  is  of  an  amount  exceeding  1,500  francs,  and  is  de- 
posited in  the  form  of  species  or  securities  payable  to  bearer,  it  shall  be  entered 
in  the  reg  ster  prescribed  in  §1  under  the  terms  of  that  Section  and,  in  addition, 
be  deposited  within  five  days  in  the  Deposit  Fund  (Caisse  des  D6p6ts  et 
Consignations)  by  the  employer.  The  certificate  of  deposit  shall  state  the 
nature  of  the  deposit  and  its  special  purpose. 

The  withdrawal,  wholly  or  partly,  of  securities  or  sums  deposited  shall  be 
effected  on  the  double  signitture  of  the  employee  and  the  employer,  or  if  this 
is  impossible,  on  the  production  of  an  award  of  the  civil  court  adjudicating  as 
on  a  commercial  matter,  and  given  in  the  form  prescribed  in  §34,  paragraph  3, 
of  the  Act  of  27th  March,  1907. 

The  term  for  raising  objections  shall  be  five  da3^  dating  from  the  notifica- 
tion. Objections  may  be  raised  verbally  at  the  time  of  notification.  In 
no  case  shall  there  be  any  appeal. 

All  orders  of  execution  served  on  the  General  Director  of  the  Deposit  Fund 
shall  be  ntdl  and  void. 

3.  Contraventions  of  the  provisions  of  the  first  paragraph  of  §1  and  of 
the  first  paragraph  of  §2  of  the  present  Act  shall  be  punishable  by  a  fine  of  from 
16  to  500  francs. 

If  an  employer  retains  or  uses  in  his  personal  interest  or  for  commercial 
reasons  cash  deposits  or  securities  payable  to  bearer,  deposited  as  employees' 
securities,  the  penalties  provided  in  §408  of  the  Penal  Code  shall  apply. 

Section  463  of  the  Penal  Code  shall  apply. 

36.    Loi  du  4  avril  1914  concernant  le  repos  hebdomadaire  aitrX  halles  centrales 
de  Paris,     (B.M.T.  1914,  47.  [*]) 

Aet  respeeting  weekly  rest  in  the  central  markets  of  Paris.     (Dated  4th  April, 
1914.) 

Sole  Section.  The  following  provisions  shall  be  codified  in  the  form 
given  below  and  shall  constitute  §§5ia  to  SiAof  Book  II.  of  the  Code  of 
Labour  : 

Weekly  Rest  in  the  Central  Markets  of  Paris. 

51a.  The  wholesale  sale  halls  of  the  central  markets  of  Paris,  as  well  as 
the  open  stalls  and  businesses  situated  within  the  ambit  of  the  market,  selling 
articles  of  food  wholesale,  shall  be  closed  one  day  a  week  either  during  the 
whole  year  or  during  part  of  the  year,  at  the  times  and  on  the  days  fixed  by  an 
order  of  the  prefect  of  poUce  for  each  class  of  business. 

516.  The  day  of  closing  shall  be  the  same  for  all  the  establishments 
contemplated  in  §5ia  dealing  in  the  same  goods  and  appealing  to  the  same 
class  of  customer. 

51C.  The  stores  or  annexes  of  the  said  establishments,  whether  such 
stories  or  annexes  are  situated  or  not  within  the  ambit  ot  the  central  markets, 
shall  be  closed  on  the  same  days  as  the  principal  establishment. 

5irf.  In  the  establishments  contemplated  in  §§5ia  and  51c,  no  sales  shall 
be  effected  during  the  hours  when  they  are  compulsorily  closed. 


96 

During  the  same  hours  no  employee  shall  be  occupied  in  such  establish- 
ments, except  as  regards  the  staff  exclusively  engaged  in  watching  the  premises, 
in  receiving  and  despatching  goods  at  the  station,  or  in  stores  annexed,  in 
despatching  empty  cases  and  delivering  fresh  milk,  fresh  cream  and  fresh 
unsalted  white  cheese. 

The  persons  so  employed  shall  be  given  a  compensatory  rest  of  24  con- 
secutive hours  in  the  six  days  following  the  day  on  which  the  estabUshment  is 
closed. 

$ie.  During  the  part  of  the  year  when  establishments  of  any  one  class 
are  open  every  day,  it  shall  be  compulsory  for  them  to  be  closed  on  Sunday 
from  midday. 

The  employees  shall  be  given  a  compensatory  rest  of  one  day  a  fortnight  in 
rotation. 

Clerical  workers  who,  in  exceptional  circumstances,  are  kept  at  work  on 
Sunday  afternoon  during  the  period  contemplated  in  paragraph  i  of  the  present 
Section,  shall  have  the  right  to  a  compensatory  rest  of  one  day  a  week  in 
rotation. 

The  compensatory  rests  may  be  deferred  and  replaced  by  a  prolonged 
period  of  rest  at  another  time  of  the  year. 

51/.  Establishments  in  which  several  kinds  of  business  are  carried  on  in 
the  same  premises  shall  be  subject  to  the  regulations  affecting  that  business 
which  is  specified  by  the  proprietor  as  being  the  most  important. 

Notwithstanding,  accessory  businesses  shall  not  be  carried  on  on  days 
when  orders  have  been  issued  prescribing  the  closing  of  establishments  sell- 
ing similar  goods. 

5ig.  The  ambit  of  the  markets  shall  be  determined  by  an  order  of  the 
prefect  of  police. 

5ih.  The  supervision  of  the  observance  of  the  compensatory  days  of  rest 
prescribed  by  paragraph  3  of  §51^  and  paragraphs  2  and  3  of  §51^  shall  be 
organised  in  conformity  with  the  public  administrative  regulations  contem- 
placed  in  §50. 

The  supervision  of  the  prolonged  periods  of  rest  contemplated  in  para- 
graph 4  of  §51^  shall  be  regulated  by  an  order  of  the  prefect  of  police. 

37.  Lot  du  4  avril  1914  abrogeant  les  paragraphes  3,  5,  6,  y,  8  et  g  de  Vart.  13 
de  la  loi  du  20  juiUet  1886,  relative  d  la  caisse  naiionale  des  retraiies  pour 
la  vieiUesse,     (B.M.T.  1914,  48.[*]) 

Act  to  repeal  paragraphs  S,  5,  6,  7,  8  and  9  of  §18  of  the  Act  of  20th  July,  1886, 
respecting  the  National  Old  Age  Pensions  Fund.    (Dated  4th  April,  1914.) 

38.  Arrete  du  Sous-Secretaire  d'Etat  d  la  Marine  marchande  du  8  mai  1914, 
relatif  d  Vouverture  d'une  enquete  sur  Vavant-projet  du  Code  du  Travail  des 
gens  de  mer.     (B.M.T.  1914,  6o.[*]) 

Order  of  the  Under-Secretary  of  State  for  the  Merchant  Service  respecting  the 
institution  of  an  inquiry  into  the  draft  bill  for  a  Code  of  Labour  for  Seamen. 

(Dated  8th  May,  1914.) 

39.  Circulaire  du  Ministre  du  Travail  du  12  juin  1914  concernanl  Vapplication 
de  la  loi  du  31  decembre  1913  sur  la  duree  du  travail  dans  les  travaux  souter- 
rains  des  mines  de  combustibles  (addressee  aux  IngSnieurs  en  Chief  des  Mines). 
(B.M.T.  1914,  74.[*]) 
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arealar  of  the  Miiiister  of  Labour  respeeflng  the  application  of  the  Aet  of  81st 
Deeember,  IQIS,'*'  relating  to  hours  of  work  in  undei^ound  work  in  fuel 
mines  (addressed  to  the  Chief  Mining  Engineers).  (Dated  12th  June,  1914.) 

40.  Lot  du  13  juillct  1914  modifiant  la  lot  du  29  juillet  1893  sur  V admission  des 
associations  d'ouvriers  frangais  aux  marches  de  travaux  et  de  fournittsres  d 
passer  pour  le  compte  des  communes.    (B.M.T.  1914,  93[*]) 

Aet  to  amend  the  Aet  of  29th  July,  1898,  respeeting  the  admission  of  Associa- 
tions of  French  workers  to  take  part  in  contracts  for  work  to  be  undertaken 
and  goods  supplied  to  be  concluded  on  account  of  the  communes.  (Dated 
13th  July,  1914.) 

Sole  Section. — The  sole  Section  of  the  Act  of  29th  July,  1893,  respecting  the  admis- 
sion of  associations  of  French  workers  to  take  part  in  contracts  for  work  to  be  undertaken 
and  goods  supplied  to  be  concluded  on  account  of  the  communes,  shall  be  amended  as 
follows : — 

"  Associations  of  French  workers  shall  be  admitted  to  take  part  in  contracts 
for  work  to  be  undertaken  and  goods  supplied  concluded  by  communes  and  public 
charitable  and  relief  institutions  under  the  conditions  laid  down  by  the  Decree  of 
4th  June,  1888,  relating  to  the  participation  of  the  said  associations  in  the  contracts 
(adjudications  et  marches)  concluded  in  the  name  of  the  State." 

41.  Lot  du  15  juillet  1914  compUtant  la  loi  du  17  juin  1913  sur  Vassistance  des 
femmes  en  couches  par  une  disposition  donnant  competence  aux  conseils  de 
prefecture  pour  statuer  sur  les  contestations  relatives  au  domicile  de  secours 
soulevees  d  Voccasion  de  I* application  de  cette  loi.     (B.M.T.  1914,  69.[*]) 

Aet  to  supplement  the  Act  of  17th  June,  191S,t  respecting  the  assistance  of 
lying-in  women,  by  a  provision  giving  the  prefectural  council  Jurisdiction 
to  decide  in  disputes  relating  to  the  domicile  for  the  purposes  of  relief, 
raised  in  connection  with  the  application  of  the  said  Act  (Dated  15th 
July,  1914. 

Sole  Section. — Section  9  of  the  Act  of  17th  June,  191 3,*  respecting  the  assistance 
of  lying-in  -women  shall  be  supplemented  as  follows  : — 

"  Disputes  relating  to  the  domicile  for  the  purposes  of  relief  shall  be  decided 
by  the  prefectural  council  of  the  department  where  the  person  concerned  resides. 

"  The  decisions  of  the  prefectural  council  may  be  disputed  before  the  Council 
of  State.  The  appeal  shall  be  heard  without  fee,  and  shall  be  exempt  from  stamp 
duty.     It  shall  not  be  obligatory  to  engage  the  services  of  an  advocate." 

42.  Loi  du  15  juillet  1914  relative  d  Vextension  aux  exploitations  foresti^es  des 
dispositions  de  la  loi  du  9  avril  1898  sur  les  accidents  du  travail.  (B.M.T. 
1914,  69.[*]) 

Aet  to  extend  to  forestry  undertakings  the  provisions  of  the  Act  of  9th  April, 
1898,  respecting  industrial  accidents.    (Dated  15th  July,  1914.) 

1.  The  law  respecting  liability  for  industrial  accidents  shall  be  extended 
to  forestry  undertakings,  subject  to  the  reservations  contained  in  the  special 
provisions  here  following. 

2.  Forestry  undertakings  shall  be  held  to  include  only  the  work  of  felling, 
lopping,  transporting  the  wood  by  shoots,  schlittage.X  removing  by  hand  in 
the  forest,  and  when  performed  on  the  site  of  the  felling,  the  work  of  cutting 
up,  shaping,  sawing,  piling,  wood-barking,  and  distillation. 

♦  Text  E.B.  IX.,  p.  5. 

t  Text  E.B.  VIII.,  p.  294,  No.  44. 

X  /.«., transporting  the  wood  by  a  special  device  down  the  mountain  side. 
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Notwithstanding,  the  present  Act  shall  not  apply  to  wooded  ground  the 
whole  or  some  part  of  which  is  being  worked  for  profit,  and  such  that  not  more 
than  3  hectares  are  in  the  occupation  of  one  tenant,  nor  to  trees  planted  outside 
woods,  when  the  work  has  not  the  character  of  a  profit -making  concern,  nor  to 
clearings  made  in  plantations  of  less  than  20  years'  standing. 

It  shall  not  apply  either  to  the  cutting  of  wood,  for  his  personal  use,  by 
the  owner  of  the  soil,  the  tenant,  or  occupier  of  a  co-operative  holding 
(metayer). 

3.  The  owner  of  the  wood  cut  down  or  made  ^use  of  shall  be  regarded  as 
the  head  of  the  undertaking,  imless  the  operations  have  been  undertaken  by 
a  contractor  in  pursuance  of  a  contract  of  sale  or  an  agreement  to  work  the 
wood  for  profitt. 

In  any  case,  the  head  of  the  undertaking  shall  be  liable  over  against  the 
workers  and  employees  of  the  enterprise,  provided  that  the  victim  or  his 
dependants  can  prove  that  he  was  engaged  to  do  the  work. 

4.  If  the  victim  is  not  paid  by  the  head  of  the  undertaking  or  has  no 
fixed  wage,  the  compensation  due  shall  be  calculated  on  the  basis  of  the  average 
wage  of  agricultural  wage-earners  in  the  department. 

The  manner  of  determining  this  average  wage  shall  be  laid  down  by 
public  administrative  regulations. 

5.  If  the  victim  is  not  able  to  resume  work  within  the  four  days  following 
the  accident,  and  if  the  place  where  the  accident  occurred  is  outside  the  com- 
mune where  the  head  of  the  undertaking  is  domiciled,  the  accident  shall  be 
reported  to  the  head  of  the  undertaking  by  registered  letter  with  an  acknow- 
ledgment form,  either  by  the  victim  himself  or  by  a  representative  or  de- 
pendant. 

Every  accident  resulting  in  incapacity  for  work  shall  be  notified  by  the 
head  of  the  undertaking  or  has  agent,  to  the  mayor's  office  at  the  place  where 
the  accident  occurred,  in  the  manner  specified  in  §11  of  the  Act  of  9th  April, 
1898. 

The  time  limit  prescribed  by  that  Act  shall  be  reckoned,  in  cases  where  the 
head  of  the  undertaking  is  not  domiciled  in  the  commune  within  which  the 
accident  took  place,  from  the  day  when  he  received  the  registered  letter. 

If  the  person  giving  notice  fails  to  enclose  with  the  notice  a  medical  cer- 
tificate showing  the  state  of  the  victim,  the  probable  effects  of  the  accident 
and  the  time  when  it  will  be  possible  to  observe  the  consequences  definitely,  the 
head  of  the  undertaking  shall,  within  four  days  of  the  receipt  of  the  notice  of 
accident,  and  subject  to  the  penalties  contemplated  in  §14  of  the  Act  of  gth 
April,  1898,  procure  a  medical  certificate  at  his  own  expense  and  deposit  it 
in  return  for  a  receipt  at  the  mayor's  office  of  the  place  where  the  accident 
occurred. 

Notwithstanding,  if  the  head  of  the  undertaking  has  become  acquainted 
either  himself  or  through  his  agents  with  the  fact  that  an  accident  has  taken 
place  involving  more  than  four  days'  incapacity  for  work,  and  if  he  has  received 
no  notice  of  this  accident  from  the  victim,  his  representative  or  his  dependant, 
he  shall  be  bound  to  make  the  declaration  at  the  mayor's  office  of  the  place 
where  the  accident  took  place,  with  a  certificate  in  support  thereof. 

The  cost  of  posting  the  notice  of  accident  and  of  the  medical  certificate 
shall  devolve  upon  the  head  of  the  undertaking.  Printed  forms  for  giving 
notice  to  the  heads  of  imdertakings  shall  be  held  at  the  disposal  of  the  persons 
concerned,  without  charge.    The  terms  of  these  forms,  the  use  of  which  shall 
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not  be  compulsory,  shall  be  determined  by  a  Decree,  which  shall  fix  the  con- 
ditions under  which  notices  of  accidents  shall  be  transmitted  to  the  Minister 
of  Labour  from  the  mayor's  offices. 

The  time  limit  within  which  the  Justice  of  the  Peace  must  proceed  to  the 
inquiry  contemplated  in  the  second  paragraph  of  §12  of  the  Act  of  8th  April, 
1898,  shall  be  increased  to  three  days,  and  the  time  limit  for  the  closing  of  the 
said  inquiry  shall  be  increased  to  a  fortnight. 

The  right  to  temporary  compensation  shall  not  accrue  to  the  advantage 
oi  the  victim  until  the  day  when  the  notice  of  accident  is  sent,  if  the  notice 
was  not  sent  within  the  four  days  following  the  accident,  except  in  cases  of 
force  majeure, 

6.  Licensed  heads  of  undertakings  shall  be  subject,  under  the  conditions 
laid  down  by  the  Act  of  29th  May,  1909,*  to  the  levy  contemplated  in  §25  of 
the  Act  of  J9th  April,  1898,  and  unlicensed  heads  of  undertakings 
shall  be  similarly  subject  to  the  contribution  contemplated  by  the  Act  of 
26th  March,  1908.! 

7.  Guarantee  syndicates  consisting  exclusively  of  wood-cutting  con- 
tractors may  be  estabhshed  under  the  conditions  laid  down  in  §6  of  the  Act  of 
I2th  April,  1906,1  if  they  include  at  least  50  contractors  as  members,  if  the 
average  wages  guaranteed  amount  to  at  least  two  million  francs,  or  if  the 
average  amount  of  their  united  acquisition  amounts  to  at  least  five  million 
francs. 

8.  Sections  11  and  31  of  the  Act  of  9th  April,  1898,  shall  not  apply  to 
accidents  coming  under  the  present  Act. 

9.  The  present  Act  shall  apply  from  the  ist  September  following  its 
promulgation  and  the  pubhcation  of  the  administrative  regulations. 

From  the  date  of  the  said  promulgation  and  within  the  three  months 
following,  insurance  contracts  entered  into  previously  in  respect  of  undertak- 
ings contemplated  in  §1,  may,  even  if  they  cover  the  risk  specified  by  the 
legislation  in  force  respecting  industrial  accidents,  be  denounced  either  by  the 
insurer  or  the  insured,  but  only  as  regards  the  part  of  the  risk  covered  by  the 
present  Act. 

The  denunciation  shall  be  effected  under  the  conditions  and  with  the 
results  specified  in  the  two  last  paragraphs  of  §2  of  the  Act  of  12th  April,  1906.  J 

10.  Mixed  contracts  by  which  the  insurer  is  bound  on  the  one  hand  to 
guarantee  the  insured  against  the  risks  involved  by  legislation  concerning 
industrial  accidents  if  this  should  be  declared  applicable  to  all  or  part  of  the 
risks  covered  by  the  contract,  and,  in  the  opposite  case,  to  cover  the  risk  of 
ci\il  liability,  may  be  denounced  to  the  extent,  in  the  manner,  and  subject  to 
the  time  limits  prescribed  in  the  preceding  Section. 

Denunciation  on  the  part  of  the  insured  shall,  notwithstanding,  have  no 
effect  if,  within  eight  days  of  the  said  denunciation,  the  insurer  forwards  a 
statement  expressly  guaranteeing  the  insured,  without  any  increase  of  pre- 
mium, from  the  risk  contemplated  and  prescribed  by  the  present  Act. 

At  the  expiration  of  the  time  limit  ot  three  months  contemplated  in  the 
preceding  Section,  the  silence  of  the  two  parties  shall  have  the  effect,  without 
other  formalities,  of  rendering  the  mixed  contract  applicable  to  the  risk 
determined  by  the  present  Act. 


♦  Text  E.B.  IV.,  p.  300,  No.  16. 
t  Text  E.B.  III.,  p.  156. 
{  Text  E.B.  I.,  p.  183. 
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43-  Loi  du  30  juillet  1914  modifiant  les  articles  2  et  11  de  la  hi  du  4  juillet  1908 
concernant  les  pensions  sur  la  caisse  des  invalides  de  la  marine,      (B.M.T. 

1914*  93.[*]) 
Act  to  amend  §§2  and  11  of  the  Act  of  14th  July,  1908,  respecting  pensions  from 
the  Invalidity  Fund  for  Seamen.    (Dated  30th  July,  1914.) 

1.  Paragraph  3  of  §1 1  of  the  Act  of  14th  July,  1908,*  shall  be  amended  as  follows  : — 

'*  The  widows  or  orphans  of  seamen  whose  rights  to  a  proportional  pension 
have  been  upheld  by  the  special  commission  instituted  by  §1  of  the  Act,  shsul  have 
the  right  to  a  pension  equal  to  one-half  of  the  said  proportional  pension  under  the 
conditions  contemplated  by  §J8,  9  and  10,  and  the  receipt  of  the  pension  shall  date 
from  the  day  of  the  husband's  death." 

2.  The  special  commission  instituted  by  §1  of  the  Act  of  14th  July,  1908,  shall  meet 
every  two  months. 

3.  In  paragraph  (4)  of  §2  of  the  Act  of  14th  July.  1908,  the  words  "at  whatever 
time  they  may  have  been  performed  "  shall  be  added  after  the  words  "  without  limit  of 
date." 

4.  The  provisions  of  §1  above  shall  apply  to  widows  and  orphans  whose  husbands 
or  fathers  die  after  ist  January,  1908. 

44.  Dicret  du  19  Janvier  1915  rendant  exectdoires  en  AlgSrie  les  dispositions  du 
livre  zer  du  Code  du  Travail,     (B.M.T.  1915,  20.['^) 

Decree  to  bring  into  force  in  Algeria  the  provisions  of  Book  L  of  the  Code  of 
Labour.     (Dated  19th  January,  1915.) 

I  •  Book  I.  of  the  Code  of  Labour  appended  to  the  Act  of  28th  December,  iQict  shall 
apply  to  Algeria  subject  to  the  reservations  enumerated  in  §2  here  following. 

2.  Contrary  to  the  provisions  of  §§75  and  76,  the  establishment  of  truck-shops  or 
the  maintenance  of  existing  truck-shops  in  yards,  agricultural  or  industrial  undertalangs, 
mines  or  mining  undertakings,  at  a  distance  from  victualling  centres,  may  be  allowed 
under  conditions  to  be  laid  down  by  Order  of  the  Governor-General  of  Algeria. 

The  time-limits  prescribed  in  ^76  and  77  shall  be  reckoned  from  29th  November,  1912. 
The  powers  conferred  on  the  Minister  of  Public  Works  by  %77  shall  be  exercised  in 
Algeria  by  the  Governor-General. 

3.  As  an  exception  to  the  provisions  of  §2,  the  law  applicable  to  the  registering  of 
contracts  of  apprenticeship,  as  it  already  exists  in  Algeria,  shall  be  maintained. 

4.  The  following  Decrees  shall  be  and  shall  remain  repealed  as  well  as  any  provisions 
which  the  said  Decrees  may  have  themselves  repealed  : — 

The  Decree  of  17th  March,  185 1  ;  the  Decree  of  28th  March,  1903  ;  the  Decree 
of  22nd  May,  1904 ;  the  Decree  of  29th  August,  1909^ ;  the  Decree  of  27th  June, 
1910**;  the  Decree  of  28th  June,  i9io*t;  the  Decree  of  29th  November,  1912,  and  in 
general  all  provisions  contrary  to  those  of  Book  I.  of  the  Code  of  Labour  as  modified 
by  the  present  Decree. 

45.  Decret  du  31  Janvier  1915  rendant  applicable  d  VAlgerie  la  loi  du  12  juillet 
1909  sur  la  constitution  d'un  bien  de  famille  insaissable.      (B.M.T.  I9i5> 

20.[*]) 

Decree  to  apply  to  Algeria  the  Act  of  12th  July,1909,tt  respecting  the  constitution 
of  a  family  property  not  liable  to  seizure.    (Dated  31st  January,  1915.) 

1.  The  aforesaid  Act  of  12th  July,  1909,11  is  hereby  declared  applicable  in  Algeria 
with  the  exception  of  paragraph  2  of  §1  relating  to  foreigners. 

2.  A  family  property  not  liable  to  seizure  shall  not  be  constituted  by  native  Mussul- 
men  who  have  retained  their  personal  status,  nor  in  respect  of  territory  remaining  subject 
to  the  obligations  imposed  by  the  Decree  of  13th  September,  1904. 

♦  Text  E.B.   III.,  p.   358. 

t  Title  E.B.  VII.,  p.  366,  No.  20. 

i  Text  E.B.  v..  p.   103.  No.  9. 
♦♦  Title  E.B.  VII.,  p.  363.  No.  8. 
♦t  Title  E.B.  VII.,  p.  364,  No.  9. 
.    tt  Title  E.B.  IV.,  p.  302,  No.  24. 
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46.  Loi  du  5  juin  1915  portant  creation  d'un  livret  d'assurances  sociales  et 
modification  de  la  legislation  de  la  caisse  nationale  d'assurances  en  cas  de 
dices.     (B.M.T.  1915,  26.[*]) 

Aet  to  introduee  social  insurance  boolcs,  and  to  amend  tlie  law  affecting  the 
National  Insurance  Fund  in  case  of  death.    (Dated  5th  June,  1915.) 

47.  Dicret  du  20  juin  1915,  modifiant  la  nomenclature  des  etablissements  dan- 
gereux,  insalubres  ou  incommodes.    (B.M.T.  1915,  48.[*]) 

Decree  to  amend  the  list  of  dangerous,  unhealthy  or  noxious  trades.  (Dated 
20th  June,  1915.) 

1.  The  list  of  dangerous,  unhealthy  or  noxious  trades  contained  in  the  Schedules 
appended  to  the  Decrees  of  3rd  May,  1886;  5th  May,  1888;  15th  March.  1890;  26th 
January,  1892  ;  13th  April,  1894 ;  6th  July,  1^96  ;  24th  June.  1897  ;  17th  August,  1897  ; 
29th  July,  1898;  1 8th  July,  1899;  1 8th  September,  1899;  22nd  December,  1900;  25th 
December.  1901 ;  27th  November,  1903;  31st  August,  1905;  19th  June,  1909;  22nd 
July,  191 1  ;  and  3rd  September,  191 3,  shall  be  amended  in  conformity  with  the  tables 
appended  to  the  present  Decree. 

2.  The  present  Decree  shall  come  into  force  on  ist  July,  1915* 

3.  The  Minister  of  Commerce,  Industry,  Posts  and  Telegraphs  is  charged  with 
the  entorcement  of  the  present  Decree,  which  shall  be  inserted  in  the  Bulletin  des  Lois 
and  published  in  the  Journal  officiel  of  the  French  Republic. 

TABLE  A. 
Items  to  be  removed  from  the  List  op  Unhealthy,  Dangerous  or  Noxious  Trades* 


Name  of  Industry. 


Fireworks  (storage  of) : 

Of  2,000  kilogr.  and  Over 
Of    300    kilogr.    to    2,000    kilogr.    ex- 
clusively 
Of  100  kilogr.  to  300  kilogr.  exclusively 

^lanufacture  and  storage  of  military  cart- 
ridges intended  for  exportation 


Danger  Involved. 


Danger  of  fire  and 
explosion. 


Danger    of 
plosion 


fire    and    ex- 


Class. 


ist 

2nd 
3rd 
ist 


TABLE  B. 
Item  to  be  added  to  the  List  of  Dangerovs,  Unhealthy  or  Noxious  Trades. 


Name  of  Industry. 


Danger  involved. 


Class. 


Manufacture  of  military  cartridges  intended 
for  exportation 


Danger    of    fire    and    ex- 
plosion 


ist 


48.    Loi  du  17  aoiit  1915  portant  modification  de  la  loi  du  5  avril  1910/27 
fivrier  1912  sur  les  retraites  ouvrihres  et  paysannes.    (B.M.T.  1915,  58.[*]) 

Aet  to  amend  the  Aet  of  5th  April,  1910*/  27th  February,  1912t,  respeeting 
pensions  tor  workers  and  peasants.    (Dated  17th  August,  1915.) 


•  Text  E.B.  v.,  p.  361. 
t  Text  E.B.  VII.,  p.  386. 
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Sole  Section.  Sections  i,  2,  3,  4,  5,  6,  10,  11,  12,  14,  15,  16,  18,  19, 
20,  22,  26,  35  and  36  of  the  Act  of  5th  April,  1910,  as  amended  by  the  Act  of 
27th  February,  1912,  shall  be  amended  or  supplemented  as  follows  : 

"  §1.     A  second  paragraph  shall  be  added  to  this  Section,  as  follows  : 
"  Par.   2.     Public   administrative  regulations  shall   determine  the 
conditions  under  which  the  provisions  of  the  present  Act  shall  apply  to 
French  wage-earners  contemplated  in  this  Section  who  are  employed  outside 
the  Metropolis. 

**  §2.  The  third  paragraph  of  this  Section  shall  be  supplemented  as 
follows  : 

"  Notwithstanding,  no  contribution  shall  include  a  half -centime ; 
if  a  half-centime  is  included,  the  total  to  be  contributed  shall  be  always 
raised  to  the  next  higher  number  of  centimes. 
"  Paragraph  4  shall  read  as  follows  : 

"  The  pension  shall  be  constituted  on  the  aUenated  capital  plan ; 
nevertheless,  if  an  insured  person,  being  over  age,  so  demands,  the  payments 
deducted  from  his  earnings  shall  be  made  on  the  reserved  capital  plan. 
"  The  following  shall  be  added  to  paragraph  4  : 

**  In  this  case  contributions  made  by  pension  stamps  shall  be  held  to 
have  been  made  on  the  reserved  capital  plan,  subject  to  the  deduction 
of  the  amoimt  of  the  employer's  compulsory  contribution.  The  insured 
person  may  also  ahenate  subsequently  the  capital  of  the  contributions  which 
he  may  have  made  originally  on  the  reserved  capital  plan.  The  supplemen- 
tary pension  produced  by  this  aUenation  shall  be  calculated  in  accordance 
with  the  age  of  the  insured  person  at  the  moment  when  his  application 
Teaches  the  insurance  fund. 

"  The  following  shall  be  added  at  the  end  of  paragraph  5  : 

**  A  home-worker  paid  by  the  job,  the  piece  or  the  task,  if  he  himself 
is  compulsorily  insured  by  the  manufacturer  on  whose  accoimt  he  works,  shall 
not  be  bound  to  pay  employer's  contributions  in  respect  of  the  pensions  of 
workers  of  all  ages  and  either  sex  who  may  work  with  him  for  the  said 
manufacturer.  These  contributions  shall  be  charged  to  the  same  manu- 
facturer. 

"  §3.  The  two  following  paragraphs  shall  be  added  after  paragraph  i : 
"  Par.  2.  An  employer  who  has  procured  an  authorisation  to  this 
end  from  the  prefect  and  who  has  deposited  with  the  officer  in  charge  of  the 
Deposit  Fund  (Caisse  des  Depots  et  Consignations)  of  his  district,  a  security 
not  bearing  interest,  the  amount  of  which  shall  be  fixed  and  revised 
periodically  by  the  prefect,  taking  as  a  basis  the  amoimt  of  the  workmen's 
and  employer's  contributions  paid  by  him  during  one  quarter,  need  only 
affix  the  movable  stamps  representing  the  said  contributions  for  the  pre- 
ceding quarter  four  times  a  year,  namely,  during  the  first  fortnight  of  each 
quarter.  Employers  who  belong  to  an  association  authorised  by  Decree  of 
the  Minister  of  Labour,  and  corporately  guaranteeing  the  solvency  of  its 
members  from  the  point  of  view  of  the  payment  of  workmen's  and  employers' 
contributions,  shall  enjoy  the  same  option.  In  either  case  notice  of  the 
authorisation  issued  either  by  the  Minister  of  Labour  or  by  the  prefect  sliall 
be  given  to  the  wage-earners  by  being  permanently  affixed  in  the  place  where 
wages  are  paid.  If  the  worker  leaves  the  estabhshment  or  if  his  card  has  to 
be  exchanged  before  the  end  of  the  quarter,  the  employer  shall  proceed 
without  delay  to  affix  the  proper  stamps  at  the  date  when  the  worker  leaves 
or  the  card  is  exchanged. 
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"  Par,  3.  Employers  who  employ  wage-earners  not  subject  to  the 
provisions  of  §44  oi  Book  I.  of  the  Code  of  Labour  respecting  the  payment 
of  wages,  shall  be  boimd  to  affix,  at  the  time  when  the  annual  cards  are 
exchanged,  the  stamps  corresponding  to  the  period  of  work  done  since  the 
last  payment. 

"  The  second  paragraph,  which  becomes  the  fourth,  shall  be  supplemented 
as  f  ollo^^  : 

**  Par.  4.  During  the  whole  period  of  validity  of  the  annual  card 
the  insured  person  shall  be  presumed  to  belong  to  the  class  in  respect  of 
which  the  said  card  was  deUvered  to  him. 

'*  The  third  paragraph,  which  becomes  the  fifth,  shall  be  amended  as 
follows  : 

"  Par.  5.  The  total  amount  of  the  deduction  and  of  the  employer's 
contribution  shall  be  represented  by  one  or  more  pension  stamps  of  a  uniform 
type,  which  the  employer  shall  affix  on  the  insured  person's  card  and  on 
which  he  shall  note  the  date  of  affixing  the  same,  and  nothing  else.  Stamps 
not  marked  in  this  manner  shall  be  presumed  to  represent  contributions  made 
by  the  insured  person  himself. 

"  The  seventh  paragraph,  which  becomes  the  ninth,  shall  be  amended  as 
follows : 

"  Par.  9.  Employers  who  employ  wage-earners  being  members  of 
organisations  allowed  to  receive  contributions  may  have  their  employer's 
contributions  paid  to  the  said  organisations  on  the  same  conditions  as  those 
named  above.  If  they  do  not  make  use  of  this  option  they  shall  pay  their 
contiibutions  by  affixing  movable  stamps. 

"  §4.    The  first  paragraph  shall  be  supplemented  as  follows  : 

'*  If  when  the  pension  is  liquidated,  the  children  are,  or  one  child 
is,  under  the  age  of  16  years,  the  bonus  of  one-tenth  shall  be  granted  if  there 
are  at  least  three  children  reared  to  the  age  of  16  and  children  Uving  at  the 
time  of  liquidation,  whatever  the  age  of  the  latter. 
"  The  second  paragraph  shall  be  amended  as  follows  : 

"  In  order  to  be  entitled  to  the  benefit  of  this  subsidy,  the  insured 
person  must  prove  that  he  has  made  at  least  thirty  annual  contributions, 
each,  including  voluntary  contributions,  amounting  to  five-sixths  of  the 
double  contribution  contemplated  in  §2,  namely,  15  frcs.  for  men,  10  frcs. 
for  women,  and  7.50  frcs.  for  years  of  insurance  below  18  years  of  age. 

''  In  the  fourth  paragraph  the  words  *  the  actual  duration  of  compulsory 
military  service  on  active  service  '  shall  be  substituted  for  the  words  *  the 
two  years'  compulsory  miUtary  service.' 

In  the  sixth  paragraph,  the  words  *  specified  by  paragraph  2  of  this  Section' 
shall  be  substituted  for  the  words  *  specified  by  §2.' 

"  §5.  A  final  paragraph  5  shall  be  added  to  this  Section,  as  follows  : 
"  Par.  5.  If  he  has  no  right  to  the  annuity  subsidy  or  to  the  bonus, 
and  if  his  pension,  contemplated  in  the  present  Title  or  in  Title  V.,  does  not 
reach  4  frcs.  per  annum,  the  insured  person  may  demand  that  the  sums 
placed  to  his  account  shall  be  entirely  reimbursed  without  interest.  This 
claim  shall  in  all  cases  be  made  at  latest  within  one  month,  reckoned  from 
the  date  when  the  insurance  f imd  notifies  the  pensioner  of  the  amount  of 
the  pension  finally  assessed. 

"  §6.    The  first  paragraph  shall  be  amended  as  follows  : 
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"  Par,  I.  li  an  insured  person  dies  before  the  date  when  the  first 
term  of  his  pension  or  of  the  subsidy  from  the  State  liquidated  under  the  con- 
ditions contemplated  in  §5,  paragraph  4,  expires,  he  shall  be  granted  : 

♦  Hi****** 

"  A  new  paragraph  5  shall  be  inserted  after  paragraph  4  as  follows  : 

'*  Par,  5.  Where  an  insured  person  dies  after  one  or  more  terms  of 
his  pension  or  of  the  State  subsidy  have  expired,  but  before  the  amount  of 
the  arrears  accrued  reaches  the  amount  of  the  subsidy  to  the  deceased  from 
which  his  survivors  might  have  benefited,  if  he  had  still  been  insured  at  the 
time  of  his  death,  these  latter  shall  have  a  right  to  the  deceased  person's 
subsidy,  which  shall  then  be  liquidated  with  the  arrears  accrued  deducted. 

*'  Where  the  subsidy  has  been  hquidated  for  the  benefit  of  the  children 
of  the  insured  person,  under  the  conditions  named  in  the  second  paragraph 
of  this  Section,  and  if  the  said  children  die,  the  mother  shall  have  the  right 
to  the  monthly  instalments  of  the  subsidy  not  yet  paid  to  them. 

"  The  sixth  paragraph,  which  becomes  paragraph  7,  shall  be  amended  as 
follows  : 

"  Par,  7.  The  subsidies  contemplated  in  the  previous  paragraphs 
shall  only  be  acquired  by  the  survivors  if  the  deceased  insured  person  has 
paid  contributions  each  ye^  which  satisfy  the  conditions  laid  down  in  §1 
and  if  the  total  of  the  contributions  shown  on  his  successive  annual  cards 
amounts  to  at  least  three-fifths  of  those  contemplatedin  paragraph  2  of  §4. 
"  §10.  The  third  paragraph  shall  be  amended  as  follows  : 

"  Par.  3.  The  pensions  funds  or  the  regulations  respecting  pensions 
from  which  State  employees  who  are  not  placed  under  the  scheme  of  civil  or 
military  pensions,  and  the  employees  of  departments,  communes,  and  savings 
banks,  actually  benefit,  may  be  maintained  by  Decrees  issued  on  the  pro- 
position of  the  Ministers  of  Labour  and  of  Finance,  and  of  the  Minister 
concerned. 

"  The  fifth  paragraph  shall  be  amended  as  follows  : 

"  Par.  5.  Wage-earners  whose  annual  earnings  exceed  3,000  frcs. 
shall  not  be  subject  to  the  obligations  imposed  by  the  present  Act,  but  they 
shall  retain  the  rights  they  may  have  previously  acquired  if  they  came 
imder  the  scheme  of  compulsory  insurance  previously. 

"  The   fifth  paragraph  shall  be  supplemented  by  the  following  pro- 
vision : 

*'  Every  wage-earner  whose  annual  earnings  with  one  and  the  same 
employer  do  not  exceed  3,000  frcs.  shall  be  held  to  be  a  compulsorily  insured 
person,  unless  the  said  wage-earner  actually  benefits  from  one  of  the  special 
schemes  contemplated  in  this  Section. 

"  §11.    The  second  paragraph  shall  be  amended  as  follows  : 

*'  Notwithstanding,  they  shall  not  benefit  either  from  the  employers' 
contributions  alone  nor  from  the  employers'  contributions  and  the  subsidies 
and  bonuses  provided  for  in  the  Budget,  imless  treaties  with  the  countries 
of  their  origin  guarantee  equivalent  advantages  to  French  citizens. 

*'  In  paragraph  4  the  word  *  French '  shall  be  deleted  before  the  word 
*  workmen.' 

*'  §12.    The  seventh  paragraph  shall  be  amended  as  follows  : 

''  (i)  A  grant  of  5  per  cent,  to  the  organisations  contemplated  in 
the  last  paragraph  of  the  present  Section  or  in  Nos.  (2),  (3),  and  (6)  of  §14 
below,  for  the  expenses  incurred  in  collecting  the  insured  person's  contribu- 
tion ;  a  grant  of  i  per  cent,  to  the  same  organisations  for  the  expense  of 
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collecting  the  employer's  contribution,  ii  these  contributions,  or  one  or 
other  of  them,  are  recovered  through  the  medium  of  the  said  organisations. 

**  §14.    The  third  paragraph  shall  read  as  follows  : 

"  Within  two  months,  reckoned  from  the  receipt  of  the  annual  card 
of  each  insured  person,  every  fund  shall  deliver  without  charge  to  the  said 
person  a  certificate  showing  the  total  amount  of  the  compulsory  and  voluntary 
contributions  received  since  the  previous  certificate  was  delivered,  as  well 
as  the  amoimt  of  the  pension  which  he  will  eventually  receive  at  the  age 
of  65  years,  after  entering  to  his  account  the  contributions  shown  on  his 
last  exchanged  card. 

Paragraph  4  shall  be  deleted. 

§15.     Paragraph  3  (4)  shall  be  amended  as  follows  : 

"  (4)  Upon  a  favourable  opinion  of  the  Superior  Council  of  Pensions 
for  Workers  and  Peasants,  and  up  to  one-fifth  in  loans  to  institutions  enu- 
merated in  §6  of  the  Act  of  12th  April,  1906,  *  and  to  provident  institutions  and 
institutions  of  social  hygiene  recognised  as  of  public  utility,  or  in  mortgages 
upon  workmen's  houses  or  workmen's  gardens,  as  well  as  in  preference  shares 
of  societies  for  cheap  dweUings,  created  in  conformity  with  the  said  Act  of 
12th  April,  1906,  and  in  fully  paidtup  shares  of  land  credit  societies  created 
in  conformity  with  the  Act  of  loth  April,  1908.  t 

"  §16.  Sub-section  (2)  shall  be  amended  by  adding  after  the  words  '  and 
pa5rment  of  record  fees  referred  to  in  the  same  Section,'  the  words  '  whenever 
it  is  not  possible  to  charge  them  to  the  individual  account  of  the  insured  person.' 

"  Sub-section  (3)  shall  be  deleted. 

"  §18.     The  second  paragraph  shall  be  amended  as  follows  : 

'*  Trade  associations  which  establish  a  sickness  insurance  fund  coming 
under  the  Act  of  ist  April,  1898,  shall  benefit  from  the  advantages  con- 
templated in  the  preceding  paragraph." 

"  §19.     The  fifth  paragraph  shall  be  amended  as  follows  : 

"  The  funds  of  employers'  associations  or  trade  imions  shall  be  boimd 
to  capitalise  on  account  of  each  member  all  sums  paid  in  of  whatever  amount, 
and  the  employer's  contribution,  within  the  Hmit  of  his  compulsory  contribu- 
tion. If  they  receive  higher  contributions  from  the  employers,  they  shall 
not  be  bound  to  capitalise  the  surplus  under  the  conditions  contemplated  in 
the  present  Act,  and  they  shall  have  full  discretion  in  the  matter  of  either 
forming  reserves  or  of  granting  supplementary  benefits  to  the  insured  persons 
and  their  families.  They  may  likewise  receive  as  members  women,  not 
being  wage-earners,  who  are  enrolled  as  voluntarily  insured  persons. 

"  §20.  The  following  provisions  shall  be  added  to  the  second  paragraph  : 
"  Notwithstanding,  if  the  scale  of  benefits  of  the  last  fund  should  not 
provide  the  total  amount  ol  any  pensions  which  had  been  liquidated  in  the  in- 
terests of  the  insured  person  in  the  different  funds  of  which  he  was  previoiisly 
a  member,  and  if  the  amount  by  which  it  is  less,  for  all  the  funds  together, 
exceeds  5  centimes  a  quarter,  no  transference  of  mathematical  reserves 
shall  take  place.  Public  administrative  regulations  shall  determine  the 
conditions  under  which  the  successive  previous  funds  shall  reimburse  to 
the  last  fund  the  sums  that  they  owe  for  providing  the  pension. 


•  Text  E-B.  I.,  p.  183. 

t  Text  E.B.  IV.,  p.  9,  No.  3. 
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§22.     Paragraph  i,  after  the  first  sentence,  shall  be  amended  as  fol- 


**  The  emoluments  of  the  clerks  to  the  Justices  oi  the  Peace  and  to 
the  civil  courts  for  drawing  up  these  documents  shall  be  determined  by 
Decree.  The  postal  rates  applicable  to  correspondence  addressed  to  or 
received  by  the  prefectural  and  mayoral  offices,  as  well  as  the  National 
Old  Age  Pension  Fimd  and  the  other  funds  contemplated  in  §14,  in  the 
administration  of  the  Act,  shall  be  regulated  by  Decree. 

"  The  following  paragraph  shall  be  inserted  after  the  first  paragraph  : 

"  Par.  2.  Notices,  printed  or  otherwise,  afiixed  by  the  insurance 
funds  contemplated  in  §14  and  having  the  exclusive  object  of  making  known 
the  rules,  accounts,  and  working  conditions  of  these  funds  in  conformity 
with  the  Act  of  5th  April,  1910,  shall  be  exempt  from  stamp  duty. 

**  §26.  There  shall  be  added  to  the  list  of  ex  officio  members  of  the  Superior 
Pensions  Council  : 

"  The  Director  of  Pensions  for  Workers  and  Peasants  at  the  Ministry 
of   Labour ; 

"  The  Director  of  Departmental  and  Communal  Affairs  at  the  Ministry 
of  the  Interior. 

"  §35.    The  following  final  paragraph  shall  be  added  to  this  Section  ; 

"  The  provisions  of  this  Title  shall  not  apply  to  pension  funds  autho- 
rised in  conformity  with  the  Act  of  27th  December,  1895.  These  pension 
fimds  may  continue  to  act  if  their  members  satisfy,  on  the  other  hand,  the 
obligations  imposed  by  the  present  Act. 

"  §36.    The  following  new  paragraph,  4,  shall  be  inserted  between  para- 
graph 3  and  the  present  paragraph  4  (which  becomes  paragraph  5) : 

*'  Par.  4.  From  the  time  of  the  liquidation  of  the  pension,  the  amount 
of  this  subsidy  shall  be  increased  by  the  annuity  which  a  contribution  ot 
9  f  res.  paid  on  the  alienated  capital  plan  in  each  of  the  years  in  question  would 
have  produced  at  the  age  of  60  years,  for  each  year  of  compidsory  military 
service  accompUshed  while  under  the  scheme  of  insurance  in  the  case  of 
men,  and  in  the  case  of  women  for  each  year  of  the  birth  of  a  child,  proved 
by  the  declaration  made  to  the  officer  of  civil  status  (officier  de  I'etat  civil), 
provided  that  the  woman  came  under  the  system  of  insurance  before  the 
said  birth,  without  the  annual  pension  resulting  at  the  age  of  60  from  the 
subsidies  exceeding,  in  any  case,  100  frcs. 

"  The    fifth   paragraph,    which    becomes  the  sixth  paragraph,  shall  be 
amended  as  follows  : 

'*  Par.  6.  The  provisions  of  the  preceding  paragraphs  shall  be  ex- 
tended : 

"  (i)  To  wage-earners  whose  annual  earnings  exceed  3,000  frcs., 
but  do  not  exceed  5,000  frcs. ; 

**  (2)  To  the  members  of  the  families  of  persons  compulsorily  or 
voluntarily  insured,  working  and  Hving  with  them  ; 

*'  (3)  To  the  wives,  not  being  wage-earners,  of  persons  compulsorily 
or  voluntarily  insitfed,  and*  to  the  widows,  not  being  wage-earners,  of  insured 
persons  of  either  class,  who  at  the  date  of  the  death  of  their  husbands  are 
actually  under  the  scheme  established  by  the  present  Act  ; 
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"  (4)  To  wives  or  widows,  not  being  wage-earners,  whose  husbands 
actually  belonging,  or  having  at  the  time  oi  their  death  belonged,  to  one  of 
the  classes  oi  Title  V.  of  the  Act,  have  not  benefited  from  the  insurance, 
as  well  as  to  wives  or  widows,  not  being  wage-earners,  whose  husbands 
are,  or  were  at  the  time  of  their  death,  pensioned  under  the  present  Act ; 

"  (5)  To  the  wives  or  widows,  not  being  wage-earners  of  agents 
employees  or  workers  either  coming  under  the  system  of  civil  or  mihtary 
pensions,  or  under  one  of  the  special  systems  enumerated  in  §10  above, 
if  the  total  amount  of  the  wages  and  pensions  of  their  husbands  does 
not  exceed  5,000  frcs. 

"  The  seventh  paragraph,  which  becomes  the  eighth,  shall  be 
amended  as  follows  : 

"  Par.  8.  Farmers  (metayers)  over  35  years  of  age  on  the  3rd  July,  1911, 
and  who  since  that  date  have  made  annual  contributions  equal  to  those 
contemplated  in  paragraph  2  of  §4  for  adult  wage-earners,  shall  receive  the 
annuity  subsidy  fixed  in  §4  for  persons  compulsorily  insured. 

"  In  the  eighth  paragraph,  which  becomes  the  ninth,  the  phrase   *  and 
made  the  double  payment  provided  for  in  §2,'  shall  be  deleted. 

"The  following   provision  shall   be  added  at  the  end  of  the  actual 
paragraph  9  (which  becomes  paragraph  10)  : 

"  In  the  case  of  women  coming  under  the  temporary  regulations, 
each  birth  of  a  child  proved,  after  her  entry  into  insurance,  by  a  declaration 
made  to  the  officer  of  civil  status  and  in  the  case  of  men  coming  under  the 
temporary  regulations,  each  year  of  compulsory  military  service  accom- 
plished under  the  system  of  insurance  shall  be  added  for  one  year  to  the 
total  of  the  contributions  reckoned  in  calculating  the  bonus  up  to  the 
limit  of  25  years  contemplated  in  paragraph  7. 

**  The  tenth  paragraph,  which  becomes  the  eleventh,  shall  be  amended  as 
follows  : 

"  Par.  II.  The  advantages  provided  under  §§6, 8,  and  9  of  the  present 
Act  shall  be  granted  to  the  persons  contemplated  in  this  Section  who,  since 
this  Act  was  put  into  operation,  or  since  they  entered  the  insurance  (provided 
that  this  was  before  the  age  of  30  years,  or  in  the  contrary  case  that  they 
have  been  in  insurance  at  least  5  years)  shall  have  deposited  each  year  in 
one  of  the  funds  indicated  in  §14,  a  minimum  contribution  of  9  frcs.'* 

49.  Decrei  du  4  decembre  1915  portant  reglement  d* administration  publique 
au  sujet  des  mesures  d  preridre  pour  assurer  la  securite  des  fravailleurs  sur 
Us  voies  ferries  des  itablissements  vises  par  I'art.  65  du  livre  II.  du  Code 
du  Travail  et  de  la  Prevoyance  Sociale.    (B.M.T.  1915,  p.  I02.[*]) 

Deeree  to  issue  public  administrative  regulations  on  the  matter  of  measures  to 
be  talcen  to  ensure  the  safety  of  workers  on  the  railroads  of  establishments 
eontemplated  by  §65  of  Book  IL  of  the  Code  of  Labour.  (Dated  4th  De- 
cember, 1915.) 

50.  Loi  du  18  decembre  1915,  etendant  aux  agents  des  administrations  publiques 
departtnentales,  communales  et  coloniales,  aux  agents  des  etablissements 
publics  et  de  certains  etablissements  d'utilite  pitblique,  et  d  leurs  conjoints, 
U  benefice  des  dispositions  de  la  loi  du  27  mars  1911,  relative  d  la  Caisse 
natioftale  des  retraites  pour  la  vieillesse.    (B.M.T.  1915,  97C*]) 
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Act  to  extend  to  the  representatives  of  public  departmental,  communal  and 
colonial  administrations,  to  the  representatives  of  public  establishments 
and  of  certain  establishments  of  public  utUity,  and  to  their  husbands  or 
wives,  the  benefite  of  the  provisions  of  the  Act  of  27th  March,  1911,*  relating 
to  the  National  Old  Age  Pensions  Fund.    (Dated  18th  December,  1915.) 

51.  Lot  du  25  dScembre  1915  ilargisiant  les  conditions  de  constitution  de  rentes 
viagdres  d  la  Caisse  nationale  de  retraites  sur  la  vieiUesse.  (B.M.T.  1915, 
ioo.[*]) 

Act  to  widen  the  conditions  for  constituting  life  annuities  in  the  National  Old 
Age  Pensions  Fund.    (Dated  25th  December,  1915.) 

52.  Decret  du  28  dicembre  1915  instituant  au  Ministire  du  Travail  et  de  la 
Prevoyance  Sociale  un  Comite  consultatif  des  Conventions  internationales  en 
matiere  de  prSvoyance  sociale  et  d*assistance,    (B.M.T.  1915,  I09.[*]) 

Decree  to  establish  in  the  Ministry  of  Labour  an  Advisory  Committee  on  Inter- 
national Conventions  respecting  social  insurance  and  relief.  (Dated  28th 
December,  1915.) 

1.  There  shall  be  established  in  the  Ministry  of  Labour  an  advisory  committee  on 
international  conventions  respecting  social  insurance  and  relief. 

2.  This  Committee  shall  consist  of  : 

-  A  president  and  vice-president  nominated  by  the  Minister  of  Labour  after 
consultation  with  the  Minister  of  Foreign  Affairs ; 

The  director  of  administrative  and  technical  matters  at  the  Ministry  of  Foreign 
Affairs,  or  a  sub-director  delegated  by  him  ; 

The  General  Director  of  the  Deposit  Fund  (Caisse  des  Depdts  et  Consignations) 
or  a  sub-director  of  that  institution  delegated  by  him  ; 

An  inspector  of  finance  nominated  by  the  Minister  of  Labour,  after  consultation 
with  the  Minister  of  Finance  ; 

The  Director  of  Pensions  for  Workers  and  Peasants ; 

The  Director  of  Mutual  Insurance  Institutions  ; 

The  Chief  of  the  Department  controlling  private  insurance  undertakings  ; 

The  Director  of  the  General  Statistics  of  France ; 

The  Director  of  Relief  and  Public  Health  at  the  Ministry  of  the  Interior  ; 

The  Director  of  Commercial  and  Industrial  matters  at  the  Ministry  of  Commerce ; 

The  two  Vice-presidents  of  the  Superior  Labour  Council ; 

Three  secretaries,  acting  in  an  advisory  capacity,  appointed  by  the  Minister 
of  Labour. 

3.  The  Committee  shall  meet  when  convened  by  the  President,  or  in  his  absence, 
the  Vice-president. 

With  the  special  authorisation  of  the  Minister  of  Labour,  the  Committee  may 
undertake  inquiries  and  take  evidence  from  persons  believed  to  be  in  a  position  to  elucidate 
the  question  before  the  Committee. 

4.  The  Minister  of  Labour  and  the  Minister  of  Foreign  Affairs  are  charged,  each 
in  so  far  as  he  is  concerned,  with  the  execution  of  the  present  Decree. 

IV.  British  Colonies 

SOUTH    AUSTRALIA. 

1.  An  Aet  to  make  better  provision  for  dealing  with  industrial  dispntes  and 
for  purposes  consequent  on  such  provision,  including  certain  amendments 
of  "The  Factories  Acts,  1907  to  1910.t''  No.  1110.  (Assented  to  De- 
cember 19th,  1912.) 

♦  Text  E.B.  VII.,  p.  368,  No.  32. 

t  Text  E.B.  IV.,  p.  230;  v.,  p.  258,  No.  2;  VII.,  p.   126. 
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PART  I.— Preliminary. 

1.  This  Act  may  be  cited  as  *'  The  Industrial  Arbitration  Act,  1912/' 

2.  The  provisions  of  this  Act  are  arranged  as  follows  : — 

Part  I. — Preliminary  : 

Part  II. — The  Industrial  Court  : 

Division  I. — ^The  Constitution  of  the  Court : 
Division  II. — ^The  Jurisdiction  of  the  Court : 
Division  III. — ^Procedure  and  Powers  of  the  Court : 
Division  IV. — Appeals  to  the  Court : 

Part  III. — Industrial  Agreements  : 

Part  IV. — ^Lock-outs  and  Strikes  : 

Part  V. — ^Breaches  of  Awards  and  other  Offences  : 

Part  VI. — Miscellaneous. 

3.  In  this  Act,  unless  inconsistent  with  the  context  or  some  other  meaning 
is  clearly  intended — 

"  Agriculture  "  (without  limiting  its  ordinary  meaning)  includes 
horticulture,  viticulture,  and  the  use  of  land  for  any  purpose  of  husbandry, 
including  the  keeping  or  breeding  of  live-stock,  poultry,  or  bees,  and  the 
growth  of  trees,  plants,  fruit,  vegetables,  and  the  like  : 

"  Association  "  means  any  trade  or  other  tuiion,  or  branch  of  any 
union,  or  any  association,  society,  or  body  composed  of  or  representative  of 
employers  or  employees,  or  for  furthering  or  protecting  the  interests  of 
employers  or  employees  : 

Award  "  means  award  of  the  Court  made  under  this  Act  : 
Employee  "  means  any  employee  in  any  industry,  and  includes  any 
person  whose  usual  occupation  is  that  of  employee  in  any  industry  : 

"  Employer  "  means  any  person,  firm,  company,  or  corporation 
employing  one  or  more  employees  in  any  industry,  whether  on  behalf  of 
himself  or  any  other  person  : 

**  Industrial  agreement "  means  an  industrial  agreement  made 
pursuant  to  this  Act  : 

"  Industrial  dispute  "  means  any  dispute  as  to  any  industrial  matter, 
and,  without  limiting  the  ordinary  meaning  of  the  foregoing  definition, 
includes  a  threatened  or  impending  or  probable  dispute  as  to  any  industrial 
matter  ;  and  an  industrial  dispute  within  the  meaning  of  this  Act  shall  be 
deemed  to  have  arisen  in  every  case  in  which  the  Court  in  its  discretion  so 
decides  : 

^  "  Industrial  matters  "  means  matters  or  things  affecting  or  relating 
to  work  done  or  to  be  done,  or  the  privileges,  rightj,  or  duties  of  employers 
or  employees,  or  of  persons  who  intend  or  propose  to  be  employers  or  em- 
ployees in  any  industry,  not  involving  questions  which  are  or  may  be  the 
subject  of  proceedings  for  an  indictable  offence  ;  and,  without  limiting  the 
ordinary  meaning  of  the  foregoing  definition,  includes  all  or  any  matters 
relating  to — 

(a)  The  wages,  allowances,  or  remuneration  of  any  persons  em- 
ployed or  to  be  employed  in  any  industry,  or  the  piecework,  contract,  or 
other  prices  paid  or  to  be  paid  therein  in  respect  of  that  employment, 
including  the  wages,  allowances,  or  remuneration  to  be  paid  for  work 
done  during  overtime  or  on  holidays,  or  for  other  special  work,  and  also 
including  the  question  whether  piecework  shall  be  allowed  in  any 
industry  : 
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(b)  The  hours  of  employment  in  any  industry,  including  the 
lengths  of  time  to  be  worked  to  entitle  employees  therein  to  any  given 
wages,  allowances,  remuneration,  or  prices,  and  what  times  shsdl  be 
regarded  as  overtime  : 

(c)  The  sex,  age,  qualification,  or  status  of  employees,  and  the 
mode,  terms,  and  conditions  of  employment,  including  the  question 
whether  persons  of  either  sex  shall  be  disquaUfied  for  employment  in 
an  industry : 

(d)  The  number  or  proportionate  number  of  apprentices  and 
improvers  that  may  be  employed  by  an  employer  in  any  industry  : 

{e)  The  relationship  of  master  and  apprentice  : 
(/)  The  technical  education  or  other  training  of  apprentices  : 
(g)  The  employment  of  children  or  young  persons,  or  of  any  person 
or  class  of  persons  in  any  industry  : 

{h)  The  right  to  dismiss  or  to  refuse  to  employ  or  reinstate  in 
employment  any  particular  persons  or  class  of  persons  in  any  industry  : 
(i)  Any  claim  of  members  of  an  association  of  employers  to  prefer- 
ence of  service  from  unemployed  members  of  an  association  of  em- 
ployees : 

{j)  Any  claim  of  members  of  an  association  of  employees  that 
members  of  such  association  shall  be  employed  in  preference  to  persons 
who  are  not  members  thereof  : 

(k)  Any  established  or  alleged  established  custom  or  usage  of  any 
industry,  either  general  or  in  any  particular  locality  : 

(/)  The  interpretation  of  an  award,  or  of  an  industrial  agreement, 
or  of  a  determination  or  order  of  a  wages  board,  or  of  an  agreement 
imder  §48  of  *'  The  Factories  Act  Amendment  Act,  1910  "  : 

(m)  All  matters  with  which  wages  boards  appointed  under  the 
Factories  Acts  have  power  to  deal  under  any  Act  now  or  hereafter  in 
force  : 

(n)  All  matters  prescribed  : 

(0)  All  questions  of  what  is  fair  and  right  in  relation  to  any  industrial 

matter  having  regard  to  the  interests  ot  the  persons  immediately 

concerned  and  of  society  as  a  whole  : 

"  Industry  "  means  any  business,  trade,  manufacture,  undertakingf 

occupation,  or  calling,  except  agriculture,  in  which  persons  are  employed  for 

hire  or  reward,  or  in  which  they  give  their  services  for  hire  or  reward,  and 

includes  any  occupation  or  calling  of  any  employee  for  hire  or  reward, 

whatever  may  be  the  business,  trade,  manufacture,  undertaking,  occupation, 

or  calling  of  the  employer,  for  the  time  being,  of  such  employee,  and  also 

includes  a  branch  of  an  industry  and  a  group  of  industries,  and  any  process, 

trade,  business,  occupation,  or  calling,  or  any  group  or  part  thereof,  within 

the  meaning  of  the  Factories  Acts  : 

"  Justice  "  means  Justice  of  the  Peace  for  the  State  : 
"  Lock-out  ''  (without  limiting  the  meaning  of  the  term)  means  the 
act  of  an  employer  in  closing  his  place  of  business,  or  suspending  or  dis- 
continuing his  business  or  any  branch  thereof,  or  a  refusal  or  failure  by  an 
employer  to  continue  to  employ  any  number  of  his  employees,  with  intent — 

{a)  To  compel  or  induce  any  employees  to  agree  to  terms  of  employ- 
ment, or  comply  with  any  demands  made  upon  them  by  the  said  or  any 
other  employer  ;  or 
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(b)  To  cause  loss  or  inconvenience  to  his  employees,  or  any  of 
them ;  or 

(c)  To  incite,  instigate,  aid,  or  abet,  or  procure  any  other  lock-out ; 
or 

(d)  To  assist  any  other  employer  to  compel  or  induce  any  employees 
to  agree  to  terms  of  employment,  or  comply  with  any  demands  made 
by  lum : 

"  Minister  "  means  the  Minister  of  Industry  or  other  the  Minister  of 
the  Crown  for  the  time  being  discharging  the  duties  of  the  office  of  Minister 
oi  Industry. 

"  Prescribed  '*  means  prescribed  by  this  Act  or  by  Rules  of  Court  or 
Regulations  : 

President  "  means  President  or  Acting  President  of  the  Court. 
Registrar  "  means  the  Industrial  Registrar  appointed  under  this 
Act,  and  includes  any  Deputy  Industrial  Registrar  so  appointed  : 
R^ulations  "  means  Regulations  made  under  this  Act : 

Rules  of  Court  "  means  Rules  made  by  the  President  under  this  Act  : 

Strike  "  (without  limiting  the  meaning  of  the  term)  means  the  act 
of  any  number  of  employees,  who  are  or  have  been  in  the  employment  either 
of  the  same  employer  or  different  employers,  in  discontinuing  that  employ- 
menty  or  any  work  or  kind  of  work  connected  therewith,  whether  wholly  or 
partially,  or  in  breaking  their  contracts  of  service,  or  in  refusing  or  faihng 
after  any  such  discontinuance  to  resume  or  return  to  their  emplo5mient,  or 
any  work  or  kind  of  work  connected  therewith,  the  said  discontinuance, 
breach,  refusal,  or  failure  being  due  to  or  in  pursuance  of  any  combination, 
agreement,  or  understanding,  whether  expressed  or  implied,  made  or  entered 
into  by  the  said  employees  with  intent — 

(a)  To  compel  or  induce  any  such  employer  to  agree  to  terms  of 
employment,  or  comply  with  any  demands  made  by  the  said  or  any 
other  employees ;  or 

(b)  To  cause  loss  or  inconvenience  to  any  such  employer  in  the 
conduct  of  his  business  ;  or 

(c)  To  incite,  instigate,  aid,  abet,  or  procure  any  other  strike  ;  or 
{d)  To  assist  employees  in  the  employment  of  any  other  employer 

to  compel  or  induce  that  employer  to  agree  to  terms  of  employment,  or 
comply  with  any  demands  made  by  any  employees  : 

"  The  Coiut  "  means  the  Industrial  Court  constituted  by  this  Act  : 
"  The  Factories  Acts  "  means  *'  The  Factories  Act,  1907,"  and  any 
Acts  now  or  hereafter  in  force  amending  that  Act  or  substituted  for  that 
Act  or  for  any  such  amending  Act  : 

"  This  Act  "  includes  Rules  of  Court  and  Regulations  made  under 
this  Act  : 

The  State  "  means  the  State  of  South  Australia  : 
Wages  board  "  or  "  board  "  means  a  wages  board  appointed  or  to 
be  appointed  under  or  pursuant  to  the  Factories  Acts. 

4.  The  "  Conciliation  Act,  1894,"  is  hereby  repealed. 

5.  (i)  "  The  Factories  Acts,  1907  to  1910,"  are  hereby  amended  in 
manner  set  out  in  the  Schedule  to  this  Act. 

(2)  The  said  Acts  shall  in  other  respects  be  read  and  construed  as 
varied  in  so  far  as  may  be  necessary  to  give  effect  to  the  provisions  of  this  Act. 
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6.  Neither  the  repeal  nor  the  amendments  provided  for  by  §§4  and  5 
hereof,  of  the  Acts  therein  mentioned,  shall — 

(a)  AfiEect  the  operation  prior  to  the  passing  of  this  Act  of  any  of 
the  said  Acts,  or 

(6)  Alter  the  effect  of  anything  done  or  suffered,  or  of  the  omission 
of  an5rthing,  before  the  passing  of  this  Act,  or 

(c)  Affect  any  right,  privilege,  obligation,  or  penalty  acquired, 
accrued,  incurred,  or  imposed,  or  liable  to  be  imposed  under  any  of  the 
said  Acts,  before  the  passing  of  this  Act,  or 

(d)  Affect  any  inquiry,  any  conciliation  or  arbitration  proceeding, 
or  any  legal  or  other  proceeding  heretofore  commenced  or  hereafter  to 
be  commenced  in  respect  of  any  of  such  matters  or  things  ; 

and  any  such  inquiry  or  proceeding  heretofore  commenced  may  be  continued 
and  completed,  and  shall  be  of  the  same  effect,  as  if  this  Act  had  not  been 
passed  : 

Provided  that  any  registration  of  an  industrial  union  under  the  *'  Con- 
ciliation Act,  1894,"  shall,  upon  the  passing  of  this  Act,  cease  to  exist,  except 
so  far  as  may  be  necessary  for  the  purpose  of  the  continuance  and  completion 
of  any  such  inquiry  or  proceeding. 

7.  The  Court  of  Industrial  Appeals  constituted  by  "  The  Factories  Act, 
1907,"  is  hereby  abolished,  except  for  the  purpose  of  continuing  and  completing 
any  matter  or  proceeding  instituted  or  commenced  in  the  said  Court  before 
the  passing  of  this  Act  and  for  giving  effect  to  anjrthing  done  in  any  such 
matter  or  proceeding ;  and,  except  for  that  purpose,  all  the  jurisdiction, 
functions,  powers,  and  duties  of  the  said  Court  are  hereby  conferred  and 
imposed  upon,  and  shall  henceforth  be  exercised  and  performed  by,  the  Court 
constituted  by  this  Act  in  manner  provided  by  this  Act. 

PART  II. — ^The  Industrial  Court. 

Division  /. — The  Constitution  of  the  Court, 

8.  (i)  There  is  hereby  constituted  a  Coiut  to  be  called  the  Industrial 
Court,  which  shall  be  a  court  oi  record  and  shall  have  a  seal,  which  shall  be 
judicially  noticed. 

(2)  The  Governor  shall  appoint  a  Judge  of  the  Supreme  Court  or  a 
person  who  is  eligible  for  appointment  as  a  Judge  of  the  Supreme  Court  to  be 
President  of  the  Court. 

(3)  The  Governor  may,  from  time  to  time,  appoint  the  President  to 
be  a  temporary  Judge  of  the  Supreme  Court,  if  and  whenever,  upon  the  certifi- 
cate of  the  Chief  Justice,  it  appears  that  judicial  assistance  in  the  Supreme 
Court  is  required.  Whenever  acting  as  such  temporary  Judge  the  President 
shall  have  all  the  jurisdiction  and  powers  of  a  Judge  of  the  Supreme  Court. 

(4)  In  case  of  the  illness  or  absence  of  the  President  the  Governor 
may  appoint  a  Judge  of  the  Supreme  Court  to  act  as  President  during  such 
illness  or  absence  ;  and  whilst  acting  in  that  capacity  such  Judge  shall  have  all 
the  jurisdiction  and  powers  of  the  President  in  addition  to  his  jurisdiction  and 
powers  as  a  Judge  of  the  Supreme  Court. 

(5)  The  President  shall  not  be  removed  from  office  except  in  the  same 
manner  and  upon  such  grounds  as  a  Judge  of  the  Supreme  Court  is  by  law 
liable  to  be  removed  from  office  ;  but  the  President  may  resign  at  any  time. 

(6)  The  President  or  Acting  President  shall  constitute  the  Court  ; 
and,  except  where  otherwise  provided  by  this  Act,  all  the  powers  and  functions 
of  the  Court  may  be  exercised  by  the  President  or  Acting  President  sitting  alone. 
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Division  II, — The  Jurisdiction  of  the  Court. 

9.  The  Court  shall  have  jurisdiction  to  deal  with  all  industrial  matters 
and  industrial  disputes,  pursuant  to  this  Act. 

10.  The  President  shall  have  power  as  a  mediator  to  deal  with  all  indus- 
trial matters  and  industrial  disputes  in  all  cases  in  which  it  appears  to  him  that 
his  mediation  is  desirable  in  the  pubhc  interest  and  the  matter  or  dispute 
would,  if  submitted  to  the  Court,  be  within  its  jurisdiction. 

11.  (i)  The  President  may,  whenever  in  his  opinion  it  is  desirable  for  the 
purpose  oi  dealing  with  an  industrial  matter  or  preventing  or  settling  an 
industrial  dispute,  sunmion  any  person  to  attend,  at  a  time  and  place  specified 
in  the  summons,  at  a  conference  presided  over  by  himself. 

(2)  Any  person  may  be  so  summoned,  notwithstanding  that  he  is 
not  engaged  in  or  connected  with  the  matter  or  dispute,  if  the  President  thinks 
that  such  person's  presence  at  the  conference  is  likely  to  assist  in  deaUng  with 
or  settling  the  matter  or  to  conduce  to  the  settlement  or  prevention  of  the 
dispute. 

(3)  Any  person  so  summoned  shall  attend  the  conference  and  con- 
tinue his  attendance  thereat  as  directed  by  the  President,  and  in  default  shall 
be  liable  to  a  penalty  not  exceeding  Five  Hundred  Pounds,  to  be  recovered 
and  enforced  in  the  same  way  as  penalties  for  offences  under  Part  IV. 

(4)  The  conference  may  be  held  partly  or  wholly  in  public  or  in  private 
at  the  discretion  of  the  President. 

(5)  Any  person  summoned  under  this  Section,  who  attends  pursuant  to 
the  sununons  and  continues  his  attendance  as  directed  by  the  President,  shall, 
unless  he  is  or  was  engaged  in  or  connected  with  the  matter  or  dispute,  be 
entitled  to  be  paid  by  the  Crown  such  (if  any)  amount  as  the  President,  having 
regard  to  the  conduct  of  such  person  both  before  and  at  the  conference,  certifies 
to  be  a  reasonable  recompense  for  his  expenses  and  loss  of  time. 

12.  The  President  may  review,  annul,  rescind,  or  vary  any  act  or  decision 
of  the  Registrar  in  any  manner  which  he  thinks  fit. 

13.  The  Court  shall  have  jurisdiction  over  all  industrial  matters  and 
industrial  disputes  which  are  submitted  to  it — 

(a)  By  the  Minister  or  the  Registrar  as  being  proper,  in  the  public 
interest,  to  be  dealt  with  by  the  Court  ;  or 

(h)  By  an  employer  or  employers  of  not  less  than  20  employees  in 
any  industry ;   or 

(c)  By  not  less  than  20  employees  in  any  industry  ;  or 

(d)  By  a  report  to  the  Court  by  a  wages  board  or  the  Minister  under 
§22  of  **  The  Factories  Act  Amendment  Act,  1910  "  ; 

and  also  over  any  industrial  matter  or  industrial  dispute  as  to  which  a  con- 
ference has  been  held  under  §11,  and  which,  not  having  been  finally  and  com- 
pletely dealt  with  or  settled  at  such  conference,  the  President  has  referred  to 
the  Court  :  Provided  that.the  Court  shall  not  (except  under  the  said  §22  or  by 
way  of  appeal  under  the  Factories  Acts)  have  jurisdiction  of  any  industrial 
matter  or  industrial  dispute  concerning  any  industry  for  which,  at  the  time, 
a  wages  board  has  been  or  is  in  course  of  being  appointed,  and  as  to  which 
matter  or  dispute  such  board  has  or  will  have  jurisdiction. 

Division  III. — Procedure  and  Powers  of  the  Court. 

14.  (i)  When  the  Court  sits  for  the  purpose  of  finally  adjudicating  upon 
an  industrial  dispute,  the  President  may,  if  he  thinks  fit,  be  assisted  by  two 
assessors  appointed  in  the  following  manner  : — 
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I.  Within  such  time  as  the  President  specifies,  such  of  the  parties  to 
the  dispute  as,  in  the  opinion  of  the  President,  have  interests  in  common 
with  the  employers  shall  nominate  one  of  the  assessors ;  and  such  of  the 
parties  to  the  dispute  as,  in  the  opinion  of  the  President,  have  interests  in 
common  with  the  employees  shall  nominate  the  other  assessor  ;  and  the 
President  shall  appoint  the  nominees  as  the  assessors  : 

II.  No  person  shall  be  appointed  an  assessor  unless  he  is,  or  within 
three  years  previous  to  his  appointment  has  been,  actually  and  bond  fide 
engaged  or  employed  either  as  an  employer  or  as  an  employee  in  the  industry 
or  in  any  one  of  the  industries  in  respect  of  which  the  dispute  has  arisen  : 
Provided  that  if  in  any  case  by  reason  of  the  special  circumstances  of  that 
case  the  President  is  of  opinion  that  it  is  impracticable  or  inexpedient  that 
one  or  both  of  the  assessors  should  be  so  qualified,  he  may  appoint  a  person  or 
persons  not  so  qualified  : 

III.  If  default  is  made  in  nominating  either  or  both  of  the  assessors 
within  the  time  so  specified,  or  if  the  parties  consent,  the  Governor  shall 
appoint  one  or  both  assessors,  as  may  be  necessary. 

(2)  A  person  shall  not  be  disqualified  for  appointment  as  an  assessor  on 
the  ground  that  he  is  a  party  to  the  dispute  or  is  a  member  of  an  association 
which  is  a  party  to  the  dispute. 

(3)  If  during  the  hearing  of  the  dispute  an  assessor  dies,  or  resigns 
his  office,  or  is  proved  to  the  satisfaction  of  the  President  to  be  unable,  by 
reason  of  sickness  or  any  other  cause,  to  act  as  assessor,  the  President  shall,  on 
the  nomination,  within  a  time  specified  by  him,  of  the  parties  who  nominated 
such  assessor  appoint  another  person  to  be  assessor  in  his  place,  or  in  default  of 
nomination  within  such  time,  or  by  consent  of  the  said  parties,  the  Governor 
shall  appoint  a  person  to  be  assessor. 

(4)  The  powers  and  functions  of  the  Court  shall  not  be  affected  by 
any  vacancy  in  the  office  of  an  asesssor  ;  and  during  such  vacancy  the  Court 
may,  so  far  as  the  President  thinks  fit,  exercise  all  its  powers  and  functions  in 
the  same  manner  as  if  such  office  were  filled. 

(5)  Each  assessor  shall  be  paid  a  fee  of  one  pound  for  every  day  on 
which  he  attends  the  hearing. 

(6)  The  provisions  of  this  Section  shall  not  apply  when  the  President 
is  acting  in  the  exercise  of  any  power,  function,  jurisdiction,  or  duty  by  this 
Act  conferred  or  imposed  upon  the  President  solely. 

15.  (i)  In  the  course  of  the  hearing,  inquiry,  and  investigation  of  an 
industrial  matter  or  industrial  dispute  the  Court  shall  make  all  such  suggestions 
and  do  all  such  things  as  appear  to  it  to  be  right  and  proper  for  dealing  with 
the  matter  or  bringing  about  the  settlement  of  the  dispute,  by  amicable 
agreement. 

(2)  If  an  agreement  is  arrived  at,  a  memorandum  of  its  terms  shall 
be  made  in  writing  and  certified  by  the  President,  and  the  memorandum 
when  so  certified  shall  be  filed  in  the  office  of  the  Registrar,  and,  unless  other- 
wise ordered  and  subject  as  may  be  directed  by  the  Court,  shall  have  the 
same  eifect  as,  and  be  deemed  to  be,  an  award  of  the  Court. 

16.  Any  association  represented  before  the  Court  on  the  hearing  of  an 
industrial  matter  or  industrial  dispute  shall  be  deemed  a  party  to  the  matter 
or  dispute. 

17.  (i)  The  award  of  the  Court  in  any  industrial  matter  or  industrial 
dispute  shall  be  framed  in  such  a  manner  as  to  best  express  the  decision  of  the 
Coiut  and  to  avoid  unnecessary  technicality,  and  shall,  subject  to  any  variation 
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ordered  by  the  Court,  have  effect  within  the  locality  or  localities  specified  in 
the  awaid,  and  continue  in  force  for  a  period  to  be  specified  in  the  award,  not 
exceeding  three  years  from  the  date  thereof. 

(2)  After  the  expiration  of  the  period  so  specified,  the  award  shall, 
unless  the  Court  otherwise  orders,  continue  in  force  until  a  new  award  has  been 
made. 

18.  The  award  shall  be  binding  on — 

(fl)  All  parties  to  the  industrial  matter  or  industrial  dispute  who 
appear  or  are  represented  before  the  Court ; 

(6)  AH  parties  who  have  been  summoned  to  appear  before  the 
Court  as  parties  to  the  matter  or  dispute,  whether  they  have  appeared 
in  answer  to  the  summons  or  not,  unless  the  Court  is  of  opinion  that 
they  were  improperly  summoned  before  it  as  parties  ; 

(c)  All  associations  and  persons  on  whom  the  award  is  at  any  time 
declared  by  the  Court  to  be  binding  as  a  common  rule  ;  and 

(d)  All  members  of  associations  which  are  bound  by  the  awar<.l. 

19.  In  any  industrial  matter  or  industrial  dispute  over  which  the  Court 
has  jurisdiction,  the  President  may  make  any  order  which  he  thinks  just  as  to — 

(a)  Any  interlocutory  proceeding  to  be  taken  bejore  the  hearing, 
the  costs  thereof,  the  issues  to  be  submitted  to  the  Court,  the  persons 
and  associations  to  be  served  with  notice  of  proceedings,  particulars  of 
the  claims  of  the  parties,  admissions,  discovery,  interrogatories,inspection 
of  documents  or  of  real  or  personal  property,  examination  of  witnesses, 
and  the  place,  time,  and  mode  of  hearing  ;  and 

(6)  Any  matter  which,  by  Rule  of  Court,  the  President  is  em- 
powered to  hear  or  deal  with  when  sitting  in  Chamber. 

20.  The  Court  may  issue  an  order  to  any  person  to  take  evidence  on  its 
behalf  in  relation  to  any  industrial  matter  or  industrial  dispute  over  which  it 
has  jurisdiction ;  and  that  person  shall  have  all  the  powers  of  the  Court  in 
relation  to  the  simimoning  of  witnesses,  the  production  of  books  and  documents, 
and  the  taking  of  evidence  on  oath  or  affirmation  or  declaration. 

21-  The  Court  shall,  as  regards  every  industrial  matter  and  every  industrial 
dispute  over  which  it  has  jurisdiction,  have  power — 

(a)  At  or  before  the  hearing  to  take  steps  to  ascertain  whether  all 
persons  who  ought,  in  its  opinion,  to  be  bound  by  its  award  or  order 
have  been  summoned  to  attend  the  proceedings  ; 

(b)  To  direct  that  persons  not  summoned  to  attend  the  proceedings 
shall  be  so  siunmoned,  if  the  Court  is  of  opinion,  whether  from  the 
suggestion  of  parties  or  otherwise,  that  such  persons  should  be  so 
summoned ; 

(c)  To  hear  and  determine  the  dispute  or  matter  in  such  manner  in 
all  respects  as  the  Court,  in  its  discretion,  thinks  best  suited  for  that 
purpose ; 

(d)  To  allow  the  amendment,  on  such  terms  as  it  thinks  fit,  of  the 
application  or  any  subsequent  proceeding ; 

(e)  To  make  any  order  or  award,  and,  without  being  restricted  to 
the  specific  reUef  claimed  by  the  parties  to  the  dispute  or  matter,  to 
include  in  any  order  or  award  any  matter  or  thing  which  the  Court 
thinks  necessary  or  expedient  for  the  purpose  of  preventing  or  settling 
the  dispute  or  dealing  with  the  matter  : 
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Provided  that  the  Court  shall  not  have  power  to  order  or 
direct  that,  as  between  members  of  associations  of  employers  or  em- 
ployees and  other  persons  offering  or  desiring  service  or  employment  at 
the  same  time,  preference  shall  in  any  circumstances  or  manner  be  given 
to  members  of  such  association  or  to  persons  who  are  not  members 
thereof  ; 

(/)  To  give  any  direction  in  pursuance  of  the  hearing  or  determina- 
tion ; 

(g)  To  declare,  by  award  or  order,  that  any  practice,  regulation, 
rule,  custom,  term  of  agreement,  condition  of  employment,  or  dealing 
whatsoever  determined  by  an  award  in  relation  to  any  industrial  matter 
shall  be  a  common  rule  of  any  industry  : 

Provided  that  the  Court,  before  declaring  a  common  rule,  shall 
pay  due  regard  to  the  extent  to  which  the  industries  or  the  persons 
affected  enter  or  are  likely  to  enter  into  competition  with  one  another  ; 

Provided  also  that  before  any  common  rule  is  so  declared,  the 
President  shall  by  notification  published  in  the  Government  Gazette  and 
in  such  other  pubhcations  (if  any)  as  the  Court  directs,  specifjdng  the 
industry  and  the  industrial  matter  in  relation  to  which  it  is  proposed  to 
declare  a  common  rule,  make  known  that  all  persons  and  associations 
interested  and  desirous  of  being  heard  may,  on  or  before  a  day  named, 
appear  or  be  represented  before  the  Court ;  and  the  Court  shall  hear  all 
such  persons  and  associations  so  appearing  or  represented ; 

(A)  To  direct  with  due  regard  to  local  circumstances  within  what 
Umits  of  area  (if  any)  and  subject  to  what  conditions  and  exceptions  (if 
any),  a  common  rule  so  declared  shall  be  binding  upon  the  persons 
engaged  in  the  industry  whether  as  employers  or  employees,  and  whether 
members  of  an  association  or  not ; 

(•)  To  dismiss  any  dispute  or  matter  or  refrain  from  further  hearing 
or  from  determining  the  dispute  or  matter  if  it  appears  that  the  dispute 
or  matter  is  trivial,  or  that,  in  the  pubhc  interest,  further  proceedings 
by  the  Court  are  not  necessary  or  desirable  ; 

(/)  To  order  any  party  to  the  dispute  or  matter  to  pay  to  any  other 
party  such  costs  and  expenses,  including  expenses  of  witnesses,  as  are 
specified  in  the  ordei  ; 

(k)  To  proceed  to  hear  and  determine  the  dispute  or  matter  in  the 
absence  of  any  party  thereto  or  other  person  who  has  been  summoned 
or  served  with  notice  to  appear  therein ; 

(/)  To  sit  in  any  place  for  the  hearing  and  determination  of  the 
dispute  or  matter ; 

(m)  To  adjourn  its  sittings  to  any  time  and  place  ; 

(n)  To  refer  any  technical  matters  or  matters  of  account  to  an 
expert,  and  to  accept  his  report  as  evidence  ; 

(o)  To  \'ary  its  order  and  awards  and  to  re-open  any  question  ; 

(p)  To  direct  parties  to  be  joined  or  struck  out ; 

{q)  To  correct,  amend,  or  waive  any  error,  defect,  or  irregularity, 
whether  in  substance  or  in  form  ; 

(r)  To  extend  any  prescribed  time  ; 

(s)  To  waive  compliance  with  any  Rule  of  Court ;  and 

(i)  Generally  to  give  all  such  directions  and  do  all  such  things  as 
it  deems  necessary  or  expedient  in  the  premises. 
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22.  The  Court  shall  not  have  power  to  order  or  prescribe  wages  which 
do  not  secure  to  the  employee  affected  a  living  wage.  **  Living  wage  "  means 
a  sum  sufficient  for  the  normal  and  reasonable  needs  of  the  average  employee 
living  in  the  locaUty  where  the  work  under  consideration  is  done  or  is  to  be  done. 

23.  The  Court  in  making  any  order  or  award  relating  to  apprenticeship 
shall  make  such  provisions  as  the  Court  thinks  practicable  with  reference  to 
the  training  of  apprentices  in  technical  schools  or  otherwise. 

24.  With  respect  to  evidence  in  proceedings  before  the  Court  the  following 
provisions  shall  apply  : — 

(a)  On  the  application  of  any  of  the  parties,  and  on  pajmient  of  the 
prescribed  fee,  or,  by  direction  of  the  President,  without  any  such 
apphcation  or  fee,  the  Registrar  shall  issue  a  summons  to  any  party,  or 
parties,  or  other  person,  or  persons,  to  appear  and  give  evidence  before 
the  Court,  and  any  number  of  witnesses'  names  may  be  inserted  in  one 
summons  : 

(b)  The  summons  shall  be  in  the  prescribed  form,  and  may  require 
any  person  therein  named  to  produce  before  the  Court  any  books,  papers, 
and  other  documents  in  his  possession  or  under  his  control  in  any  way 
relating  to  the  dispute  or  matter  : 

(c)  All  books,  papers,  and  other  documents  produced  before  the 
Court,  whether  produced  voluntarily  or  pursuant  to  summons,  may  be 
inspected  by  the  Court,  and  also  by  such  of  the  parties  as  the  Court 
allows ;  but  the  information  obtained  therefrom  shall  not  be  made 
public  without  the  permission  of  the  Court  :  Provided  that  books, 
papers,  and  documents  relating  to  any  trade  secret  or  the  profits  or 
financial  position  of  any  witness  or  party  shall  not,  without  his  consent, 
be  inspected  by  any  person  except  the  President ;  and  that  any  parts  of 
the  books,  papers,  and  documents  which  in  the  opinion  of  the  President 
do  not  relate  to  any  matter  in  issue  may  be  sealed  up  : 

(d)  Every  person  who  is  summoned  and  duly  attends  as  a  witness 
shall  be  entitled  to  the  prescribed  allowance  for  his  attendance  and 
expenses  :  Provided  that,  until  otherwise  prescribed  or  except  as  other- 
wise prescribed,  the  allowance  shall  be  according  to  the  scale  for  the 
time  being  in  force  with  respect  to  witnesses  in  civil  actions  in  the 
Supreme  Court  : 

{e)  The  Court  may  accept,  admit,  and  call  for  such  evidence  as  in 
equity  and  good  conscience  it  thinks  fit,  whether  strictly  legal  evidence 
or  not : 

(/)  Any  party  to  the  proceedings  shall  be  competent  and  may  be 
compelled  to  give  evidence  as  a  witness  : 

{g)  The  Court  may,  if  it  thinks  fit,  dispense  with  evidence  on  any 
matter  on  which  all  parties  have  agreed  in  writing  as  in  industrial 
agreement,  or  on  any  matter  as  to  which  the  Court  deems  evidence  to 
be  unnecessary  : 

(h)  The  Court  may  take  evidence  on  oath,  or  affirmation,  or  declara- 
tion. 

25.  The  Court  may  exercise  any  of  its  powers  on  its  own  motion  or  on  the 
application  of  any  party  to  the  industrial  matter  or  industrial  dispute,  or  of 
any  association  or  person  bound  by  the  award  of  the  Court  ;  but  no  order  or 
award  shall  be  varied  and  no  submission  shall  be  re-opened  except  on  the 
application  of  an  association  or  person  affected  or  aggrieved  by  the  order  or- 
award,  or  claiming  to  be  so  affected  or  aggrieved. 
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Division  IV. — Appeals  to  the  Court. 

26.  With  respect  to — 

(a)  Any  appeal  under  the  Factories  Acts  to  the  Court  against  a 
determination  of  a  wages  board, 

(h)  Any  reference  under  the  Factories  Acts  by  the   Minister  of 
Industry  of  a  determination  of  a  wages  board,  or 

(c)  Any  application  under  the  Factories  Acts  to  the  Court  to  quash 
a  determination  of  a  wages  board, 
the  Court  may  take  fresh  evidence  and  shall  have  the  same  powers  and  dis- 
cretions, and  may  make  any  award,  order,  or  decision  which  the  Court  would 
have,  or  might  make,  in  case  of  an  industrial  matter  or  industrial  dispute 
submitted  to  the  Court  under  §13  of  this  Act,  and  all  the  provisions  of  this 
Act,  mutatis  mutandis^  shall  apply  to  any  such  appeal,  reference,  or  application, 
and  to  any  award,  order,  or  decision  made  therein. 

27.  Notwithstanding  anything  in  this  Act,  or  in  "The  Factories  Act, 
1907,"  as  amended  by  this  Act,  the  Court  may,  on  apphcation  for  further  time, 
allow  any  such  appc^,  reference,  or  apphcation,  as  mentioned  in  §26  of  this 
Act  to  be  commenced  or  made  within  such  (if  any)  further  time  as  the  Court 
deems  proper. 

PART  III. — Industrial  Agreements. 

28.  Any  association  may  make  an  industrial  agreement  under  this  Act 
wth  any  other  association,  or  with  any  person,  as  to  any  industrial  matter, 
or  in  relation  thereto. 

29.  (i)  Every  industrial  agreement  shall  be  in  writing,  and  shall  be  for 
a  term  to  be  specified  therein,  not  exceeding  three  years  from  the  date  of  the 
making  thereof,  and  shall  be  in  a  form  commencing  as  follows  : — "  This 
industrial  agreement,  made  in  pursuance  of  *  The  Industrial  Arbitration 
Act,   1912,'  this  day  of  ,  between 

"  ;   and  then  the  matter  agreed  upon  shall  be  set  out. 
(2)  The  date  of  the  making  of  the  agreement  shall  be  the  date  on 
which  it  is  executed  by  the  party  who  first  executes  it ;  and  such  date,  and 
the  names  of  all  the  original  parties  thereto,  shall  be  truly  stated  therein. 

30.  (i)  A  duphcate  of  every  industrial  agreement  shall  be  filed  in  the 
ofl&ce  of  the  Registrar,  and  in  the  office  of  every  association  party  thereto, 
within  30  days  of  the  making  thereof,  and  shall  be  open  to  inspection  as  pre- 
scribed by  Rules  of  Court. 

(2)  The  Registrar,  if  required  by  any  person  interested  in  any  agree- 
ment so  filed,  shall  investigate  the  matter  in  such  manner  as  he  thinks  fit. 
and,  if  satisfied  that  such  agreement  has  been  duly  made  and  executed  piu-suant 
to  this  Act  by  or  on  behalf  of  the  parties  thereto,  shall  give  a  certificate  to  that 
effect,  which  certificate  shall  be  conclusive  evidence  that  the  fact  is  as  stated 
therein. 

31.  At  any  time  whilst  an  industrial  agreement  is  in  force  any  association 
or  employer  may  become  party  thereto  by  filing  in  the  office  of  the  Registrar 
a  notice  in  the  form  prescribed  by  Rules  of  Court,  signifying  concurrence  with 
such  agreement,  and  thereafter  such  association  or  employer  shaU  be  deeme<l 
to  be  a  party  thereto  ;  and  in  the  case  of  an  association  so  becoming  a  party 
to  an  industrial  agreement  a  copy  of  such  agreement  shall  be  filed  in  the  office 
of  such  association  within  thirty  days  of  its  becoming  a  party  thereto. 
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32.  Every  industrial  agreement  shall  during  its  continuance  be  binding 
on — 

(a)  All  parties  thereto  ;   and 

(b)  All  members  at  any  time  during  such  continuance  of  any 
association  which  is  a  party  thereto. 

33.  (i)  Any  association  or  person  bound  by  an  industrial  agreement 
shall  for  any  breach  or  non-observance  of  any  term  of  the  agreement,  be  Uable 
to  a  penalty  not  exceeding  such  amoimt  as  is  fixed  by  the  industrial  agreement, 
and  if  no  amount  is  so  fixed  then  to  a  penalty  not  exceeding,  in  the  case  of  an 
association,  two  hundred  and  fifty  pounds,  in  the  case  of  an  employer  (whether 
a  party  to  the  agreement  or  a  member  of  such  party)  one  hundred  pounds,  and 
in  the  case  of  an  employee  (whether  a  party  to  the  agreement  or  a  member  of 
such  party)  ten  pounds. 

(2)  Such  penalties  may  be  proceeded  for  and  recovered  in  the  same 
manner  as  penalties  for  the  breach  or  non-observance  of  an  award,  and  the 
provisions  of  subsections  (2)  to  (4),  inclusive,  of  §49,  mtUatis  mtUandis,  shall 
apply  as  if  the  breach  or  non-observance  were  in  respect  of  an  award. 

34.  An  industrial  agreement  may  be  rescinded  or  varied  by  any  other 
industrial  agreement  made  between  the  parties  thereto  for  the  time  being. 

35.  On  the  application  in  manner  prescribed  of  any  party  to  an  industrial 
agreement,  or  of  any  association  or  person  which  or  who,  in  the  opinion  of  the 
Court,  is  bound  by — 

(a)  Any  determination  of  a  wages  board, 

(b)  Any  agreement  under  §48  of  '*  The  Factories  Act  Amendment 
Act,  1910,"  or 

(c)  Any  common  rule  declared  under  that  Act, 

the  Court  may  order  that  such  industrial  agreement  be  varied  so  far  as  is 
necessary  to  bring  it  into  conformity  with  such  determination,  agreement,  or 
common  rule ;  and  such  industrial  agreement  shall  thereafter  be  deemed  to 
be  varied  accordingly,  and  shall  have  efEect  as  so  varied. 

36.  In  default  of  any  express  agreement  to  the  contrary  therein  contained 
an  industrial  agreement  shall,  unless  rescinded,  and  subject  to  any  variation 
made  as  provided  by  this  Part,  continue  in  force  after  the  expiration  of  the 
ta"m  specified  therein  until  the  expiration  of  one  month  after  some  party 
thereto  has  given  written  notice  to  the  Registrar,  and  to  the  other  parties 
thereto,  of  his  desire  to  determine  it. 

37.  An  industrial  agreement  shall,  for  the  purposes  of  this  Act,  be 
deemed  to  be  made  by  an  association,  and  a  notice  shall  be  deemed  to  he  a 
notice  under  this  Part  of  an  association,  if  it  is  executed  in  the  manner  and 
by  the  officers  or  other  persons  prescribed  by  Rules  of  Court  ;  and  such  Rules 
may  prescribe  the  manner  of  execution,  and  the  officers  or  other  persons  by 
whom  an  industrial  agreement  may  be  executed,  by  reference  to  rules  of  the 
association  or  otherwise ;  and  may  also  prescribe  in  what  circumstances  a 
document  shall,  for  the  purposes  of  this  Act,  be  deemed  to  be  rules  of  an 
association,  and  any  other  matters  which  may  be  necessary  or  convenient 
for  giving  effect  to  the  objects  of  this  Part. 

PART  IV. — Lock-outs  and  Strikes. 

38.  Any  person  or  association  who  or  which  does  any  act  or  thing  in  the 
nature  of  a  lock-out,  continues  any  lock-out,  or  takes  part  in  any  lock-out, 
shall  be  liable  to  a  penalty  not  exceeding  five  hamdred  pounds,  or,  in  the  case 
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of  a  person,  to  imprisonment,  with  or  without  hard  labour,  for  a  term  not 
exceeding  three  months. 

39.  Any  person  or  association  who  or  which  does  any  act  or  thing  in  the 
nature  of  a  strike,  continues  any  strike,  or  takes  part  in  any  strike,  shall  be 
liable  to  a  penalty  not  exceeding  five  hundred  pounds,  or,  in  the  case  of  a 
person,  to  imprisonment,  with  or  without  hard  labour,  for  a  term  not  exceeding 
three  months. 

40.  When  a  lock-out  or  strike  takes  place,  and  a  majority  of  the  members 
of  any  association  are  at  any  time  parties  to  the  lock-out  or  strike,  the  associa- 
tion shall  be  deemed  to  have  done  an  act  in  the  nature  of  a  lock-out  or  strike, 
according  to  the  nature  of  the  case. 

41.  Any  association  of  employers  or  employees  which,  for  the  purpose 
of  enforcing  compliance  with  the  demands  of  any  employers  or  employees, 
orders  its  members  to  refuse  to  offer  or  accept  employment,  or  to  continue  to 
employ  or  be  employed,  shall  be  deemed  to  do  an  act  in  the  nature  of  a  lock-out 
or  strike,  according  to  the  nature  of  the  case,  whether  a  lock-out  or  strike 
actually  takes  place  or  not. 

42.  Any  person  who,  being  boimd  by  an  award  or  order  of  the  Court,  a 
determination,  award,  or  order  of  a  wages  board,  or  an  agreement  under  §48 
of  "  The  Factories  Act  Amendment  Act,  1910,"  as  to  employment  in  any 
industry,  without  reasonable  cause  or  excuse,  refuses  or  neglects  to  offer  or 
accapt  employment,  or  to  continue  to  employ  or  be  employed,  upon  the  terms 
of  such  award,  order,  determination,  or  agreement,  shall  be  deemed  to  do  an 
act  in  the  nature  of  a  lock-out  or  strike,  according  to  the  nature  of  the  case. 

43.  Notwithstanding  anything  contained  in  the  *'  Conspiracy  and 
Protection  of  Property  Act,  1878,"  any  person  who — 

(a)  Attends  at  or  neai  any  workshop,  factory,  place  of  business,  or 
other  place  where  an  industrial  dispute  is  taking  place,  or  is  threatened 
or  impending,  or  has  taken  place,  or  at  or  near  the  residence  or  place  of 
business  of  any  person,  and 

(b)  Induces  or  attempts  to  induce  any  other  person  to  take  part  in 
such  industrial  dispute  or  in  a  lock-out  or  strike,  or  to  do  or  abstain  from 
doing  any  act,  matter,  or  thing  whereby  any  party  to  such  industrial 
dispute,  or  any  other  person  either  directly  or  indirectly  interested 
therein  or  connected  therewith,  may  or  might  be  injured  in  his  trade, 
business,  or  calhng, 

shall  be  liable  to  a  penalty  not  exceeding  twenty  pounds  or  to  imprisonment, 
with  or  without  hard  labour,  for  a  term  not  exceeding  three  months. 

44.  (i)  When  any  association  or  person  has  been  convicted  of  any 
offence  constituted  by  this  Part,  the  Coiirt  may,  at  the  time  of  the  conviction 
or  subsequently,  grant  a  writ  of  injunction  to  restrain  such  association  or 
person  from  continuing  or  repeating  such  offence  or  committing  any  other 
offence  constituted  by  this  Part.  Such  writ  may  be  granted  on  notice  or  ex 
parte,  upon  the  application  of  an  Inspector  of  Factories  or  of  any  member  of 
the  Police  Force. 

(2)  If  any  person  enjoined  by  any  such  writ,  after  service  thereof, 
disobeys  the  same,  he  shall  be  guilty  of  a  misdemeanour,  and  shall  be  liable 
to  be  imprisoned,  with  or  without  hard  labour,  for  a  term  not  exceeding  six 
months. 

(3)  If  any  association  enjoined  by  any  such  writ,  after  service  thereof, 
disobeys  the  same,  such  association  shall  be  liable  to  a  penalty  for  such  dis- 
obedience not  exceeding  five  hundred  pounds. 
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45-  (i)  Where  a  penalty  is  imposed  on  any  person  under  §39  or  43,  the 
Court  shall  order  that  the  amount  of  such  penalty  shall  be  a  charge  on  any 
moneys  which  are  then  or  which  may  thereafter  be  due  to  such  person  from 
his  tten  or  any  past  or  future  employer  for  wages  or  in  respect  of  work  done. 

(2)  Notwithstanding  the  provisions  of  "  The  Wages  Attachment  Act, 
1898,"  such  order  on  being  made  shall  operate  as  a  garnishee  order,  enforceable 
in  the  manner  prescribed  for  the  attachment  of  any  such  moneys.  Provided 
that  such  order  shall  have  effect  only  in  respect  of  the  surplus  of  the  wages  or 
other  moneys  as  aforesaid  due  or  to  become  due  to  such  person  above  the  sum 
of  two  pounds  per  week,  in  the  case  of  a  person  who  is  married  or  is  a  widower 
or  widow  with  a  child  or  children  under  the  age  of  21  years,  or  above  the  sum 
of  one  pound  per  week  in  the  case  of  any  other  person. 

(3)  Notwithstanding  anything  in  this  Act  or  any  other  Act  or  law  to 
the  contrary,  but  subject  as  provided  by  Sub-section  (2)  hereof,  after  being 
notified  of  the  making  of  such  order,  any  such  employer  shall,  as  to  any 
moneys  then  so  due  forthwith,  and  as  to  any  moneys  thereafter  so  becoming 
due  as  they  respectively  become  due,  pay  such  moneys  into  the  Court  in  or 
towards  satisfaction  of  the  charge  imposed  by  the  order,  until  the  same  is 
fully  satisfied  ;  and  such  payments  shall,  to  the  extent  thereof,  be  a  discharge 
of  any  obligation,  whether  statutory  or  otherwise,  on  the  part  of  the  employer 
to  pay  such  moneys  to  any  person. 

(4)  No  charge  upon  or  assignment  of  his  wages,  or  of  moneys  in 
respect  of  work  done  or  to  be  done,  whether  then  due  or  thereafter  to  become 
due,  and  whenever  or  however  made  by  such  person,  shall  have  any  force 
whatever  to  defeat  or  affect  such  order  ;  and  any  such  order  may  be  made  and 
shall  have  effect  as  if  no  such  charge  or  assignment  existed. 

46.  (i)  Where  a  penalty  is  imposed  on  a  person  under  this  Part,  and  it 
appears  that  he  was,  at  the  time  of  lus  committing  the  offence,  a  member  of  an 
association,  the  Court,  in  addition  to  making  any  other  order,  may  order  such 
association,  or  the  trustees  thereof,  to  pay  out  of  the  funds  thereof  any  amount 
of  the  penalty  not  exceeding  fifty  pounds,  if  the  offence  was  under  §38,  not 
exceeding  ten  pounds  if  the  offence  was  under  §39,  and  not  exceeding  the 
amount  of  the  penalty  imposed  if  the  offence  was  under  §43. 

(2)  The  Court  shEdl,  before  making  such  order,  hear  the  said  associa- 
tion, or  the  trustees  or  secretary  thereof,  and  shall  not  make  such  order  if  it  is 
proved  to  the  satisfaction  of  the  Court  that'  the  association  has,  by  such  means 
as  appear  reasonable,  bond  fide  endeavoured  to  prevent  its  members  from 
committing  offences  imder  this  Part  in  respect  of  the  lock-out  or  strike  or 
industrial  dispute. 

47.  (i )  When  the  Registrar  certifies  to  the  Court  in  writing  that  a  lock-out 
or  strike  is  taking  place  or  is  threatened  or  impending,  the  Court  may,  after 
the  Preiident  has  appointed  a  special  day  for  the  hearing  of  evidence  respecting 
the  matters  so  certified,  issue  summonses  to  all  peisons  and  associations  sus- 
pected of  having  committed  any  ot  the  offences  constituted  by  this  Part, 
directing  them  to  attend  at  a  time  and  place  therein  mentioned  ;  and  the 
Court  may,  without  any  information  or  complaint  being  laid  or  made  or  any 
other  summons  being  issued,  deal  with  any  such  persons  or  associations  shown 
to  have  been  guilty  of  any  such  offences  as  if  they  had  been  specifically  charged 
by  imormation  with  such  offences. 

(2)  Such  summonses  may  be  served  by  registered  letter  or  in  any 
mann^  in  which  a  summons  in  summary  proceedings  before  Justices  may  be 
served,  or  in  mannei  pi  escribed  by  Rules  of  Couit,  01  in  manner  ordeied  under 
I75. 
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(3)  Nothing  in  this  Section  shall  be  deemed  to  exclude  any  other 
manner  of  proceeding  in  respect  ot  such  offences  oi  for  the  recovery  of  penalties. 

48.  Proceedings  in  respect  of  offences  under  this  Part  shall  be  taken  and 
piosecuted  in  and  be  heaid  and  determined  by  the  Court,  in  manner  prescribed 
by  Rules  of  Court. 

PART  V. — Breaches  of  Awards  and  Other  Offences. 

49.  (i)  Any  association  or  person  which  or  who  commits  a  breach  or 
non-observance  of  an  award,  whether  by  contravening  or  failing  to  observe 
the  same  or  otherwise,  shall  be  liable  to  a  penalty  not  exceeding,  in  the  case  of 
an  association  two  hundred  and  fifty  pounds,  in  the  case  of  an  employer  one 
hundred  pounds,  and  in  the  case  of  an  employee  ten  pounds. 

(2)  When  any  association  or  person  is  convicted  of  an  offence  under 
Sub-section  (i)  hereof,  the  Magistrate,  if  of  opinion  that  the  breach  or  non- 
observance  was  committed  in  wilful  defiance  of  the  award,  may,  on  motion  or 
without  motion,  and  in  addition  to  any  penalty  imposed,  grant  a  writ  of 
injunction  to  restrain  such  association  or  person  from  committing  any  further 
or  other  breach  or  non-observance  of  the  award. 

(3)  If  such  person  disobej^  the  said  writ  he  shall  be  guilty  of  a  mis- 
demeanour and  shall  be  liable  to  imprisonment,  with  or  without  hard  labour, 
for  any  period  not  exceeding  three  months. 

(4)  If  such  association  disobeys  the  said  writ  it  shaU  be  liable  to  a 
penalty  for  such  disobedience  not  exceeding  two  hundred  and  fifty  pounds. 

50.  (i)  When  an  employee  does  any  work  for  which  the  wages  or  rate 
of  payment  has  been  fixed  by  an  award,  the  employer  of  such  person  in  respect 
of  such  work  shall,  subject  to  the  provisions  of  §45,  pay  such  employee  the  full 
mount  of  such  wages  or  rate  in  money  without  any  deduction,  and  in  default 
thereof  shall  be  guilty  of  committing  a  breach  of  such  award. 

(2)  The  Magistrate  by  whom  any  person  is  convicted  of  such  breach 
may,  in  addition  to  imposing  a  penalty  therefor,  and  without  motion  in  that 
behalf,  order  that  the  defendant  shall  pay  to  the  employee  the  difference 
between  the  amount  paid  and  that  which  should  have  been  paid  as  required 
by  Sub-section  (i)  of  this  Section. 

(3)  The  penalty  so  imposed  shall  be  deemed  to  be  increased  by  the 
amo\mt  so  ordered  to  be  paid,  and  such  amount  may  be  recovered  accordingly. 

(4)  Nothing  in  this  Section  shall  affect  any  other  remedy  of  the 
employee. 

51.  (i)  If  an  employer  dismisses  any  employee  from  his  emplojmient 
or  injures  him  in  his  emplo5anent,  by  reason  merely  of  the  fact  that  the 
employee — 

(a)  Is  an  officer  or  member  of  an  association  ; 

(b)  Is  not  a  member  ot  an  association  ;  or 

(c)  Is  entitled  to  the  benefit  of  an  award,  an  industrial  agreement, 
a  determination  of  a  wages  board,  or  an  agreement  under  §48  of  "  The 
Factories  Act  Amendment  Act,  igio  "  : 

he  shall  be  liable  to  a  penalty  not  exceecfing  twenty  pounds. 

(2)  In  any  proceeding  for  an  offence  under  this  Section  it  shall  lie 
upon  the  employer  to  show  that  any  employee,  proved  to  have  been  dismissed 
or  injured  in  his  employment  whilst  an  officer  or  member  of  an  association,  or 
whilst  not  such  a  member,  or  whilst  entitled  as  aforesaid  (according  to  the  nature 
of  the  case),  was  dismissed  or  injured  in  his  employment,  for  some  reason 
other  than  that  mentioned  in  this  Section. 
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52.  (i)  If  any  employee  ceases  work  in  the  service  of  an  employer  by 
reason  merdy  of  the  fact  that  the  employer — 

(a)  Is  a  member  or  officer  of  an  association  ; 

(b)  Is  not  a  member  of  an  association ; 

(c)  Is  entitled  to  the  benefit  of  an  award,  an  industrial  agreement, 
a  determination  of  a  wages  board,  or  an  agreement  under  §48  of  "  The 
Factories  Act  Amendment  Act,  1910  "  ;  or 

(d)  Employs  or  has  employed  a  person  who  is  not  or  was  not  a 
member  of  an  association  : 

he  shall  be  liable  to  a  penalty  not  exceeding  ten  pounds. 

(2)  In  any  proceeding  for  an  offence  under  this  Section  it  shall  he  upon 
the  employee,  proved  to  Imve  ceased  work  in  the  service  of  an  employer — 

(a)  Whilst  the  employer  was  an  officer  or  member  of  an  association, 
or  whilst  he  was  not  such  a  member,  or  whilst  he  was  entitled  as  afore- 
said, or 

(6)  Who  employs  or  has  employed  a  person  who  is  or  was  not  a 
member  of  an  association 
(according  to  the  nature  of  the  case),  to  show  that  he  ceased  to  so  work  for 
some  reason  other  than  that  mentioned  in  this  Section. 

53.  If  any  person  who  has  been  diily  served  with  a  summons  to  appear 
and  give  evidence  before  the  Court  or  any  person  or  tribunal  by  or  imder  this 
Act  empowered  to  take  evidence,  and  to  whom  payment  or  tender  has  been 
made  of  any  travelHng  expenses  to  which  he  is  entitled,  fails  to  duly  appear, 
or  if  any  such  x)erson  or  any  person  who  has  appeared  or  appears  as  a  witness — 

(a)  Refuses  to  be  sworn  or  make  affirmation  or  declaration  as  a 
witness,  or 

(b)  Refuses  to  answer  any  question  which  he  is  required  by  the 
Court  or  such  person  or  tribunal  as  aforesaid  to  answer,  or 

(c)  Refuses  to  produce  any  book,  paper,  or  document  which  he  is 
required  by  the  Court  or  such  person  or  tribunal  as  aforesaid  to  produce, 

he  shall  be  liable  to  a  penalty  not  exceeding  fifty  pounds,  or  to  imprisonment 
with  or  without  hard  labour  for  any  term  not  exceeding  three  months,  unless 
he  shows,  to  the  satisfaction  of  the  Court  or  such  person  or  tribunal  a^  aforesaid, 
that  there  was  good  and  sufficient  cause  for  such  failure  or  disobedience. 

PART  VI. — ^Miscellaneous. 

54.  The  proceedings  of  the  Court  shall  be  conducted  in  pubhc,  provided 
that  at  any  stage  of  the  proceedings  the  Cotirt,  of  its  own  motion  or  on  the 
appUcation  of  any  of  the  parties,  may  direct  that  the  proceedings  be  conducted 
in  private  ;  and  in  such  case  all  persons  (other  than  the  parties,  their  repre- 
sentatives, the  officers  of  the  Court,  and  the  witness  \mder  examination)  shall 
withdraw. 

55.  The  Crown  may,  where,  in  the  opinion  of  the  Minister,  the  public 
interests  are  or  would  be  Ukely  to  be  affected  by  the  award,  order,  decision,  or 
determination  of  the  Court,  intervene  in  any  proceedings  before  the  Court 
and  make  such  representations  as  it  thinks  necessary  in  order  to  safeguard  the 
public  interests. 

56.  An  industrial  dispute  shall  not  be  deemed  to  have  ceased  on  the 
ground  that,  in  consequence  of  such  dispute,  the  relationship  of  employer  and 
employee  has  ceased  as  between  the  parties  thereto  or  any  of  them. 
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57-  (i)  The  Court  may  give  such  directions  for  the  representation  of 
parties  as  it  deems  proper  ;  but,  except  as  by  this  Section  provided,  no  party 
shall  be  represented  by  a  solicitor  or  agent. 

(2)  By  the  direction  of  the  Court,  or  with  the  consent  of  both  parties, 
eithei  party  may,  at  its  or  his  own  cost,  be  represented  by  a  solicitor  or  agent. 

58.  When  any  penalty  is  imposed  in  any  proceedings  in  the  Coiut,  or 
any  costs  or  other  sum  is  by  the  Cotirt  ordered  to  be  paid,  and  no  other  provision 
is  made  in  this  Act  or  in  Rules  of  Court  for  the  recovery  thereof,  a  certificate 
in  the  prescribed  form,  under  the  hand  of  the  Registrar  and  the  seal  of  the 
Court,  specifying  the  amount  payable  and  the  respective  parties  or  persons  by 
and  to  whom  the  same  is  payable,  may  be  filed  in  any  Court  ha\ang  civil 
iurisdiction  to  the  extent  of  such  amount,  and  shall  thereupon,  according  to  its 
tenor,  be  enforceable  in  all  respects  as  if  it  were  a  judgment  of  such  Court. 

59.  Every  person  or  association  who  or  which  is  directly  or  indirectly 
concerned  in  the  commission  of  any  offence  against  this  Act,  or  incites,  in- 
stigates, or  counsels,  or  aids,  abets,  or  takes  part  in,  or  encourages  the  com- 
mission of  any  such  ofEence,  or  the  continuance  thereof,  shall  be  deemed  to 
have  committed  that  offence,  and  shall  be  punishable  accordingly. 

60.  Any  attempt  to  commit  an  offence  against  this  Act  shall  be  an 
offence  against  this  Act  punishable  as  if  the  offence  had  been  committed. 

61.  Any  association  or  person  guilty  of  any  contravention  of  any  provision 
of  this  Act,  whether  by  commission  or  omission,  shall,  except  where  some 
penalty  or  punishment  is  specifically  provided,  be  liable  to  <a  penalty  not 
exceeding,  in  the  case  of  an  association,  one  hundred  poimds,  or,  in  the  case  of 
a  person,  ten  pounds. 

62.  (i)  Where  a  penalty  is  imposed  under  this  Act  on  an  association,  or 
an  association  is  under  this  Act  ordered  to  pay  any  sum,  then,  for  the  recovery 
of  such  penalty  or  sum,  process  may  be  issued  and  executed  against  the  property 
of  such  association,  or  any  property  in  which  such  association  has  a  beneficial 
interest,  whether  vested  in  trustees  or  howsoever  otherwise  held,  in  the  same 
manner  as  if  the  association  were  an  incorporated  company  and  the  absolute 
owner  of  the  property  or  interest. 

(2)  For  the  purposes  of  this  Section  the  property  of  an  association 
shall  be  deemed  to  include  the  property  of  any  association  forming  or  forming 
part  of  the  first -mentioned  association,  or  in  which  it  has  a  beneficial  interest, 
whether  vested  in  trustees  or  howsoever  otherwise  held. 

63.  Where  a  penalty  is  imposed  under  this  Act  on  an  association,  or  an 
association  i-,  under  this  Act,  ordered  to  pay  any  sum,  then  if  such  penalty  01 
sum  is  not  fully  paid  within  one  month  thereafter  all  persons  who  were  members 
of  such  association  at  the  time  when  the  offence  was  committed  or  the  order 
was  made,  shall  be  jointly  and  severally  liable  to  pay  such  penalty  or  sum  in 
the  same  manner  as  if  the  con\nction  or  order  had  been  made  against  them 
personally ;  and  all  proceedings  in  pursuance  of  the  conviction  or  order  may 
be  taken  against  them,  or  any  of  them,  accordingly,  save  that  no  person  shall 
be  liable  under  this  Section  for  a  larger  sum  than  five  pounds  in  respect  of  any 
one  conviction  or  order. 

64.  (i)  Except  where  otherwise  pro\dded,  proceedings  in  respect  of 
offences  against  this  Act  shall  be  by  information  or  complaint,  which  shall  be 
heard  and  determined  in  a  summary  manner  by  a  Special  Magistrate. 

(2)  Unless  or  except  so  far  as  otherwise  prescribed,  such  proceedings 
shall  be  regulated  by,  and  penalties  imposed  therein  shall  be  recovered  and 
enforced  as  provided  by,  the  Ordinance  No.  6  of  1850  and  any  amendment 
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thereof,  or  any  Act  for  the  time  being  regulating  the  duties  of  Justices  of  the 
Peace  in  summary  proceedings  :  Provided  that  for  the  purposes  of  cases  stated 
or  to  be  stated  by  a  Magistrate  on  questions  of  law,  all  references  in  Part  III. 
of  the  Act  No.  298  of  1883-4  "to  the  Supreme  Court  and  the  Master  thereof  shall 
be  read  as  references  to  the  Court  and  the  Registrar  respectively. 

65.  (i)  There  shall  be  an  appeal  from — 

(a)  Any  conviction  by  a  Special  Magistrate  under  this  Act ; 

{b)  Any  order  of  a  Special  Magistrate  dismissing  any  information 
or  complaint  under  this  Act ;  or 

(c)  Any  other  order  made  by  a  Special  Magistrate  in  proceedings 
under  this  Act. 

(2)  Such  appeal  shall  be  to  the  Court. 

(3)  The  proceedings  on  such  appeal  shall,  unless  and  until  otherwise 
prescribed  by  Rules  of  Court,  be  regulated,  mutatis  mutandis,  by  the  Ordinance 
No.  6  of  1850  and  any  amendment  thereof,  or  any  other  Act  in  force  regulating 
appeals  to  Local  Courts,  and  for  that  purpose  all  references  in  the  said  Ordinance 
or  any  such  Act  to  a  Local  Court  shall  be  read  as  references  to  the  Court  : 
Provided  that — 

I.  The  Court,  on  upholding  a  conviction  or  substituting  a  new  con- 
viction may,  if  it  thinks  that  the  punishment  imposed  is  not  sufficiently 
severe,  increase  the  term  of  imprisonment  or  the  penalty,  as  the  case  may  be 
to  such  term  or  amount,  not  exceeding  that  permitted  by  this  Act,  as  the 
Court  deems  proper  : 

II.  The  Court  may  make  such  order  concerning  costs  as  it  deems 
proper,  and  the  amount  of  costs  ordered  may  exceed  ten  pounds. 

66.  Notwithstanding  anything  in  this  Act  or  in  any  other  law  or  any 
practice  to  the  contrary — 

(a)  The  Court,  in  the  exercise  of  any  jurisdiction,  duty,  power,  or 
function  conferred  or  imposed  by  or  under  this  Act,  shall  be  governed 
in  its  procedure  and  in  its  judgments,  awards,  orders,  and  decisions  by 
equity,  good  conscience,  and  the  substantial  merits  of  the  case,  without 
regard  to  technicalities  or  legal  forms  or  the  practice  of  other  Courts  ; 

(b)  The  Court,  in  the  exercise  of  any  such  jurisdiction,  duty, 
power,  or  fimction,  shall  not  be  boimd  by  any  rules  or  practice  as  to 
evidence,  but  may  inform  its  mind  on  any  matter  in  such  manner  as  it 
thinks  just : 

Provided  that  this  Section  shall  not  apply  to  proceedings  in  respect  of  offences 
against  this  Act. 

67.  The  Court  may  rescind  or  vary  any  award,  order,  decision,  direction, 
appointment,  reference,  or  other  act  made  or  done  by  it. 

68.  (i)  Subject  to  the  provisions  of  §67,  any  award,  order,  or  decision  of 
the  Coiut,  whether  acting  in  its  original  or  appellate  jurisdiction,  and  whether 
under  this  Act  or  the  Factories  Acts,  shall  be  final,  and  shall  not  be  removable 
to  any  other  Court  by  certiorari  or  otherwise  ;  and  no  award,  order,  decision, 
or  proceeding  of  any  kind  whatever  of  the  Court  shall  be  challenged,  appealed 
against,  reviewed,  quashed,  or  called  in  question  in  any  other  Court  or  tribunal 
on  any  account  whatever  other  than  excess  or  want  of  jurisdiction. 

(2)  Notwithstanding  anything  in  this  Section,  the  President  may,  if 
he  thinks  fit,  in  any  proceeding  before  him,  at  any  stage  and  upon  such  terms 
as  he  thinks  fit,  state  a  case  for  the  opinion  of  the  Supreme  Court  upon  any 
question  arising  in  the  proceeding  which  in  his  opinion  is  a  question  of  law. 
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(3)  The  Supreme  Court  shall  hear  and  determine  the  question,  and 
remit  the  case  with  its  opinion  to  the  President,  and  may  make  such  order  as 
to  costs  as  it  thinks  fit. 

69.  When  the  President  is  unable  to  attend  at  the  time  appointed  for 
the  hearing  of  any  industrial  dispute  or  industrial  matter  or  for  any  proceeding, 
the  Registrar  may  adjourn  the  Court,  and  also  adjourn  any  business  set  down 
for  the  day  to  such  day  and  time  as  he  deems  convenient. 

70.  (i)  In  any  proceeding  before  the  Court  it  may  reserve  its  decision. 
(2)  Where  a  cecislon  has  been  so  reserved,  the  same  may  be  given 

at  any  continuation  or  adjournment  of  the  Court,  or  at  any  subsequent  holding 
thereof,  or  the  President  may  draw  up  such  decision  in  writing,  and,  having 
signed  the  same,  forward  it  to  the  Registrar  ;  whereupon  the  Registrar  shall 
notify  the  parties  of  his  intention  to  read  the  same  at  some  specified  time  and 
place,  and  he  shall  read  the  same  accordingly,  and  thereupon  such  decision 
shall  be  of  the  same  force  and  efEect  as  if  it  had  been  pronounced  by  the 
President. 

71.  The  Court  may,  subject  to  §57,  in  any  proceeding  whatsoever  before 
it  under  this  Act,  make  such  order  as  to  the  costs  of  such  proceeding  and  for 
the  payment  thereof  as  may  by  it  be  deemed  proper,  and  may  assess  the 
amount  of  such  costs. 

72.  Whosoever  wilfully  makes  on  oath,  affirmation,  or  declaration,  in 
any  proceeding  of  any  kind  under  this  Act  any  false  statement  knowing  the 
same  to  be  false,  shall  be  guilty  of  perjury,  and  may  be  proceeded  against  and 
pimished  accorcUngly. 

73.  An  office  copy  of  an  award,  order,  decision,  direction,  appointment, 
reference,  or  other  act  of  the  Court,  purporting  to  be  sealed  with  the  seal  of  the 
Court,  and  certified  to  be  true  under  the  hand  of  the  Registrar,  shall  be  received 
in  all  Courts  and  tribunals  and  before  all  persons  as  evidence  of  the  award, 
order,  decision,  direction,  appointment,  reference,  or  other  act,  without  proof 
of  the  seal  of  the  Court  or  of  the  signature  of  the  Registrar  ;  and  it  shall  not  be 
necessary  to  prove  any  condition  precedent  entithng  the  Court  to  make  or  do 
the  award,  order,  decision,  direction,  appointment,  reference,  or  other  act. 

74.  (i)  The  President  may  make  rules — 

(a)  Regulating  the  practice  and  procedure  and  forms  to  be  followed 
and  used  in,  or  in  connection  with,  or  for  the  purposes  of  proceedings 
before  the  Court,  and  in,  or  in  connection  with,  or  for  the  purposes  of 
enforcing  judgments,  convictions,  decisions,  awards,  orders,  and  other 
acts,  given,  made,  and  done  by  the  Court ; 

{b)  As  to  the  publication  of  its  awards,  orders,  decisions,  and  other 
acts,  and  the  efEect  of  such  publication  ; 

(c)  For  recovering  penalties  imposed,  and  enforcing  orders  for 
attachment,  and  orders  for  the  payment  of  any  moneys  made  under 
this  Act  ; 

(d)  Prescribing  the  fees  and  expenses  to  be  paid  to  witnesses  ; 

(e)  Prescribing  what  (if  any)  fees  shall  be  paid  in  respect  of  any 
proceeding  in  the  Court,  and  the  party  by  whom  such  fees  shall  be  paid ; 

(/)  Prescribing  what  travelling  expenses  shall  be  payable  to 
assessors ; 

(g)  Prescribing  the  powers  and  duties  of  the  Registrar,  also  of 
other  ofl&cers  so  far  as  the  same  relate  to  matters  within  the  jurisdiction 
of  the  Court ; 
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(A)  As  to  all  things  which  this  Act  contemplates  shall  or  which  this 
Act  provides  may  be  prescribed  by  Rules  of  Court ;  and 

{%)  All  such  rules  as  may  be  necessary  or  convenient  for  the  full  and 
effective  exercise  of  the  jurisdiction,  duties,  powers,  and  functions  of 
the  Court,  or  for  giving  effect  to  the  judgments,  convictions,  decisions, 
awards,  orders,  and  other  acts  given,  made,  or  done  by  the  Court  or  the 
Registrar  or  other  officer  of  the  Court. 

(2)  Subject  to  such  rules  and  this  Act,  the  practice  and  procedure 
of  the  Court  shall  be  as  directed  by  the  President  making  the  particular 
direction. 

(3)  All  such  rules — 

(a)  Shall  be  published  in  the  Government  Gazette  : 

(b)  From  the  date  of  such  pubUcation,  or  from  a  later  date  fixed 
by  the  instrument  whereby  the  same  are  made  shall  [subject  as  by 
Sub-section  (4)  hereof  provided]  be  of  the  same  effect  as  if  they  were 
contained  in  this  Act,  and  shall  be  judicially  taken  notice  of  without 
further  evidence  than  the  production  of  a  copy  of  the  Government 
Gazette  purporting  to  contain  a  copy  thereof ;  and 

(c)  Shall  be  laid  before  both  Houses  of  Parliament  within  14  days 
after  such  pubUcation,  if  ParUament  is  in  Session,  and  if  not,  then  within 
14  days  after  the  commencement  of  the  next  Session. 

(4)  If  either  House  of  ParUament  passes  a  resolution  disallowing  any 
such  rule,  of  which  resolution  notice  has  been  given  at  any  time  within  14 
sitting  days  of  such  House  after  such  rule  has  been  laid  before  it,  such  rule 
shall  thereupon  cease  to  have  effect,  but  without  affecting  the  validity  of 
curing  the  invaUdity  of  anything  done,  or  of  the  omission  of  anything,  in  the 
meantime. 

This  Sub-section  shall  apply  notwithstanding  that  the  said  14  days,  or 
some  of  them,  do  not  occur  in  the  same  Session  or  Parliament  as  that  in  which 
the  rule  is  laid  before  such  House. 

75.  When  it  is  made  to  appear  to  the  President  that  personal  or  other 
service  of  any  summons,  notice,  or  other  document  in  connection  with  or  for 
the  purposes  of  any  proceeding  in  or  intended  to  be  brought  in  the  Court 
cannot  promptly  be  effected  in  manner  prescribed,  the  President  may  in  his 
discretion  make  any  order  for  substituted  or  other  service  or  the  substitution 
for  service  of  notice  by  letter,  telegram,  public  advertisement,  or  otherwise, 
which  he  deems  necessary  or  convenient ;  and  in  such  case  compliance  with 
such  order  shaU  be  sufficient  service. 

76-  (i)  The  President  and,  upon  being  authorised  in  writing  by  the 
President,  any  officer  of  the  Court  or  any  other  person,  without  any  other 
warrant  than  this  Act,  may  at  any  time  during  working  hours — 

(a)  Enter  any  place  or  premises  or  any  ship  or  vessel  of  any  kind 
whatsoever,  wherein  or  in  respect  of  which  any  industry  is  carried  on 
or  any  work  is  being  or  has  been  done  or  commenced,  or  any  matter  or 
thing  is  taking  or  has  taken  place  in  relation  to  which  any  industrial 
dispute  or  industrial  matter  exists  or  is  threatened  or  impending  or 
will  probably  arise,  or  any  award  has  been  made,  or  any  offence  against 
this  Act  is  suspected  ; 

(b)  Inspect  and  view  any  work,  material,  machinery,  appliances, 
article,  matter,  or  thing  whatsoever,  being  in  such  place,  premises, 
ship,  or  vessel ; 
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{c)  Interrogate  any  person  or  persons  who  may  be  in  or  upon  such 
place,  premises,  ship,  or  vessel  in  respect  of  or  in  rdation  to  any  matter 
or  thing  hereinbefore  mentioned. 

(2)  Every  person  who  hinders  or  obstructs  the  President,  or  any 
officer  of  the  G>urt  or  other  person,  in  the  exercise  of  any  power  conferred  by 
or  under  this  Section,  or  who  refuses  to  the  President,  or  any  officer  of  the 
Court,  or  other  person  authorised  as  aforesaid,  entrance  during  any  such  time 
as  aforesaid  to  any  such  place,  premises,  ship,  or  vessel,  or  refuses  to  answer 
any  question  put  to  him  as  aforesaid,  shall  be  liable  to  a  penalty  not  exceeding 
fifty  pounds. 

77.  All  the  provisions  of  the  Factories  Acts  with  regard  to  aged,  slow, 
inexperienced,  and  infirm  workers  shall,  mutaiis  mutandis,  ^PP^y  ^  ^  cases 
where  wages  or  rates  of  payment  are  fixed  by  the  Court,  either  in  its  original 
or  appellate  juiisdiction  :  Provided  that  in  such  cases  the  appeal  from  a  refusal 
of  the  Chief  Inspector  of  Factories  to  grant  a  Ucence  shall  be  to  the  President. 

78.  Every  award  shall  prevail  over  any  contract  of  service  or  apprentice- 
ship in  force  on  the  coming  into  operation  of  the  award,  so  far  as  there  is  any 
inconsistency  between  the  award  and  the  contract ;  and  the  contract  shall 
thereafter  be  construed  and  have  effect  as  if  it  had  been  modified,  so  far  as 
necessary,  in  order  to  conform  to  the  award. 

79.  (i)  The  Governor  shall  appoint  an  Industrial  Registrar,  and  such 
(if  any)  Deputy  Industrial  Registrars,  clerks,  and  other  officers  as  he  deems 
necessary  for  carrying  out  the  purposes  of  this  Act. 

(2)  The  Registrar  and  such  other  officers  shall  have  such  powers  and 
duties  as  are  prescribed,  and  also,  in  connection  with  any  industrial  dispute  or 
industrial  matter  over  which  the  Court  has  jurisdiction  or  any  proceeding  in 
the  Court,  such  powers  and  duties  as  are  directed  by  the  Court. 

80.  (i)  It  shall  be  the  duty  of  Inspectors  of  Factories  appointed  imder 
the  Factories  Acts  to  see  that  the  provisions  of  awards  and  orders  of  the 
Court  are  duly  observed. 

(2)  In  the  discharge  of  such  duty  an  inspector  may  require  any 
employer  or  employee  to  produce  for  examination  any  wages  books  or  overtime 
books  necessary  for  the  purposes  of  this  Section  ;  and,  in  addition,  every  such 
inspector  shall  have  and  may  exercise  all  the  powers  conferred  on  Inspectors 
of  Factories  by  §§108  and  109  of  *'  The  Factories  Act,  1907  ** ;  and  those 
Sections  and  §§iio  to  113  inclusive  of  the  said  Act  shall,  mutaiis  mutandis, 
extend  and  apply  to  such  inspectors  when  acting  under  this  Act. 

(3)  Any  inspector  who,  except  for  the  purposes  of  this  Act,  and  in 
the  exercise  of  his  functions  under  ttts  Act,  discloses  to  any  person  any  in- 
formation which,  in  the  exercise  of  such  functions,  he  acquires,  shall  be  liable 
to  a  penalty  not  exceeding  fifty  poimds. 

81.  (i)  The  Governor  may  make  all  such  regulations  as  may  be  necessary 
or  convenient  for  carrying  out  the  provisions  and  objects  of  this  Act,  except 
as  to  matters  with  respect  to  which  the  President  has  power  to  make  Rules 
of  Court. 

(2)  Any  such  regulation  may  fix  penalties,  not  exceeding  in  any  case 
ten  poimds,  for  the  breach  of  the  same  or  any  other  regulation  so  made. 

(3)  All  such  regulations — 

(a)  Shall  be  published  in  the  Government  Gazette  ; 
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(J)  From  the  date  of  such  publication,  or  from  a  later  date  fixed 
by  the  Order  making  the  same,  shall  [subject  as  by  Sub-section  (4) 
hereof  provided]  be  of  the  same  effect  as  if  they  were  contained  in  this 
Act ;  and 

(c)  Shall  be  laid  before  both  Houses  of  Parliament  within  14  days 
after  such  publication,  if  Parliament  is  in  Session,  and  if  not,  then 
within  14  days  after  the  commencement  of  the  next  Session. 

(4)  If  either  House  of  Parliament  passes  a  resolution  disallowing  any 
such  regulation,  of  which  resolution  notice  has  been  given  at  any  time  within 
14  sitting  days  of  such  House  after  such  regulation  has  been  laid  before  it, 
such  regulation  shall  thereupon  cease  to  have  efEect,  but  without  afEecting  the 
validity  or  curing  the  invaUdity  of  anything  done,  or  of  the  omission  of  anything, 
in  the  meantime. 

This  Sub-section  shall  apply  notwithstanding  that  the  said  14  days, 
or  some  of  them,  do  not  occur  in  the  same  Session  or  Parliament  as  that  in . 
which  the  regulation  is  laid  before  it. 

82.    All  moneys  required  for  the  purposes  of  this  Act  shall  be  paid  out  of 
moneys  provided  by  Parliament. 

SCHEDULE. 


j^ — **  The  Factories  Act,  1907,"*  is  amended  as  follows  : — 

Section  3 — ^For  the  line  reading  "  Division  XIII. — Court  of  Indastrial  Appeals  " 

the  line  "  Division  XIII. — Industrial  Court  "  is  substituted. 
Section  6— The  following  definitions  are  added,  namely : — 

"  Industrial  Court  "  or  "  Court  "  means  the  Industrial  Court  constituted  by 

"The  Industrial  Arbitration  Act,  I9i2."t 

"  The   Registrar "   means  the   Industrial   Registrar  appointed   under   "  The 

Industrial  Arbitration  Act,   191 2,"  and  includes  any  Deputy  Industrial 

Registrar  appointed  under  that  Act. 

"  President  "  means  President  or  the  Acting  President  of  the  Industrial  Court. 

Section  79 — For  "  Court  of  Industrial  Appeals  "  at  the  end  of  the  Section  the  words 

"  Industrial  Court  "  are  substituted. 
Section  91,  Sub-section  (i) — In  the  third  line  the  words  "  the  Court  "  are  substituted 

for  the  word  "  Tustices." 
Section  93 — ^The  following  words  are  added  at  the  end  of  Sub-section  vi. : — 

**  and  may,  subject  to  the  provisions  of  *'  The  Factories  Act  Amendment  Act, 
1910,'}  include  in  the  form  of  indenture  of  apprenticeship  such  provisions  as  the 
]^)ard  thinks  practicable  with  reference    to    the  training   of    apprentices    in 
technical  schools." 
Section  105,  Sub-section  (2),  (b) — For  **  Court  of  Industrial  Appeals  "  the  words 

"  Industrial  Court  "  are  substituted. 
Section  125 — 

I.  For  the  first  two  lines  the  following  provision  is  substituted,  namely : — 
'*  (i)  The  Industrial  Court,  in  addition  to  its  jurisdiction  and  functions  under 
'  The   Industrial   Arbitration   Act,    191 2,'   shall  have   and   exercise   the 
jurisdiction  and  functions  of  " 
n.  Sub-sections  (2)  and  (3)  are  repealed. 
Sections  126  and  127  s^re  repealed. 

Section  128 — ^For  the  words  "  and  at  any  time  ''  at  the  end  of  the  Section  the  words 
"  within  six  weeks  after  the  publication  of  the  determination  in  the  Gazette  " 
are  substituted. 
Section  129— The  words  "  at  any  time  "  are  struck  out,  and  the  words  "  within  six 
weeks  after  the  publication  of  the  determination  in  the  Gazette  "  are  added  at  the 
end  of  the  Section. 
Section  130— After  the  word  "  shall "  in  the  second  line  the  following  words  are 
inserted  : — "  Unless  the  Court  on  application  in  manner  prescribed  by  Rules  of 
Court  under  '  The  Industrial  Arbitration  Act,  191 2,*  so  directs." 
Section  136  is  repealed. 

•  Text  E-R  IV.,  p.  230. 
t  Text  E.B.  XI..  p.  108. 
i  Text  E.B.  VII.,  p.   126. 
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Section  137 — 

I.  In  Sub-section  (i)  for  Sub-divisions  (a)  and  (d)  the  following  words  are  substi* 

stituted,  namely  : — "  Shall  be  final,  and  shall  not  be  removable  to  any  other 
Court  by  certiorari  or  otherwise,  and,  subject  to  Sub-sections  (2)  and  (3) 
of  §I40A,  shall  not  be  challenged,  reviewed,  quashed,  or  called  in  question 
in  any  other  Court  or  tribunal  on  any  account  whatever  other  than  excess 
or  want  of  jurisdiction." 

II.  In  Sub-section  (2)  the  words  "  may  either  give  such  leave  or  '*  are  struck  out. 
After  §140  the  following  Sections  are  inserted,  namely : — 

140A.  (i)  Any  order,  decision,  or  other  proceeding  of  any  kind  whatever  of 
the  Court  shall  be  final,  and  shall  not  be  removable  to  any  other  Court  by 
certiorari  or  otherwise ;  and  no  such  order,  decision  or  other  proceeding  shall  be 
challenged,  appealed  against,  reviewed,  quashed  or  called  in  question  in  any 
other  Court  or  tribunal  on  any  account  whatever  other  than  excess  or  want  of 
jurisdiction. 

(2)  Notwithstanding  anything  in  this  Section,  the  President  may.  if  he 
thinks  fit,  in  any  proceeding  before  him,  at  any  stage  and  upon  such  terms  as 
he  thinks  fit,  state  a  case  for  the  opinion  of  the  Supreme  Court  upon  any  question 
arising  in  the  proceeding  which  in  his  opinion  is  a  question  of  law. 

(3)  The  Supreme  Court  shall  hear  and  determine  the  question,  and  remit 
the  case  with  its  opinion  to  the  President,  and  may  make  such  order  as  to  costs 
as  it  thinks  fit. 

140B.  Notwithstanding  anything  in  this  Act,  or  in  any  other  law  or  any 
practice  to  the  contrary,  the  Court  in  the  exercise  of  any  jurisdiction  or  function 
conferred  or  imposed  by  this  Act — 

(a)  shall  be  governed  in  its  procedure  and  in  its  judgments,  orders  and 

decisions  by  equity,  good  conscience,  and  the  substantial  merits 
of  the  case,  without  regard  to  technicalities  or  legal  forms  or  the 
practice  of  other  Courts ;  and 

(b)  Shall  not  be  bound  by  any  rules  or  practice  as  to  evidence,  but  may 

inform  its  mind  on  any  matter  in  such  manner  as  it  thinks  just. 

Section  145 — ^For  the  words  '*  two  or  more  Justices  of  the  Peace  in  a  summary  way  " 
the  wocds  "  the  Court  in  the  manner  and  within  the  time  prescribed  by  Rules  of 
Court  made  under  '  The  Industrial  Arbitration  Act,   1912,*^"  are  substituted. 

Section  146  is  repealed. 

Section  147 — 

I.  For  Sub-section  (i)  the  following  is   substituted: — "(i)    Proceedings  under 

§145  may  be  instituted  by  any  person  interested." 
II.  For  •*  Justices  "  in  Sub-section  (2)  the  word   "  Court  "  is  substituted, 
ni.  For  "  informant  "  in  Sub-section  (2)  the  words  *'  person  instituting  the  pro- 
ceedings "  are  substituted. 
Section  148 — 

I.  In  Sub-section  (i)  after  the  word  "  may  "  in  the  second  line  the  words  *'  within 
six  weeks  after  the  publication  thereof  in  the  Gazette  "  are  inserted. 

II.  In  Sub-section  (i)  for  '*  Court  of  Industrial  Appeals  "  the  words  *'  Industrial 

Court  "  are  substituted. 

Section  152  is  repealed. 

Sections  158  and  159  are  repealed. 

Section  164 — At  the  end  of  the  Section  add  :  "  Provided  that  if  the  offence  is  against 
any  of  the  provisions  of  Part  VIII.,  the  fine  or  penalty  shall  be  recovered  before 
a  Special  Magistrate." 

Section  165 — The  following  words  are  added  : — "  Provided  that  for  the  purposes  of 
cases  stated  or  to  be  stated  by  a  Magistrate  or  Justices  on  questions  of  law,  all 
references  in  Part  III.  of  the  Act  No.  298  of  1883-4,  to  the  Supreme  Court  and 
the  Master  thereof  shall  be  read  as  references  to  the  Industrial  Court  and  the 
Registrar  thereof  respectively." 

Section  167 — For  Sub-sections  (2),  (3)  and  {4)  the  following  Sub-sections  are  sub- 
stituted,  namely : — 

(2)  Such  appeal  shall  be  to  the  Industrial  Court. 

(3)  The  proceedings  on  such  appeal  shall,  unless  and  until  otherwise  pre- 
scribed by  Rules  of  Court  made  under  "  The  Industrial  Arbitration  Act,  19 12," 
be  regulated  by  the  Ordinance  No.  6  of  1850  and  any  amendment  thereof,  or  any 
other  Act  in  force  regulating  appeals  to  Local  Courts  and  for  that  purpose, 
all  references  in  the  said  Ordinance  or  any  such  Act  to  a  Local  Court  shall  be 
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read  as  references  to  the  Industrial  Court :    Provided  that  such  Court  may 
make  such  order  concerning  costs  as  it  deems  proper,  and  the  amount  of  costs 
ordered  may  exceed  Ten  Pounds. 
Section  i68  is  repealed. 
B. — •'  The  Factories  Act  Amendment  Act,  1910,"  is  amended  as  follows  : — 

Section  22 — For  "  Court  of  Industrial  Appeals  "  wherever  they  occur,  the  words 

"  Industrial  Court  "  are  substituted. 
Section  25,  Sub-section  (2) — For  "  Court  of  Industrial  Appeals  "  in  Sub-division  ii., 

the  words  "  Industrial  Court  "  are  substituted. 
Section  48.  Sub-sections  (3)---For  "  Court  of  Industrial  Appeals  "  the  words  "  Indus- 
trial Court  "  are  substituted. 
C. — In  any  regulations  made  under  "  The  Factories  Act,  1907,"  or  under  "  The  Factories 
Acts,  igo7  to  19 ID,"  and  also,  as  far  as  practicable,  in  any  determinations  or  other  acts 
or  decisions  of  a  wages  board  or  of  the  Court  of  Industrial  Appeals  made,  done,  or  given 
under  that  Act  or  those  Acts,  any  references  to  the  Court  of  Industnal  Appeals  shall  be 
read  as  references  to  the  Industrial  Court  constituted  by  this  Act,  references  to  the  Judge 
shall  be  read  as  references  to  the  President  or  Acting  President  of  the  Industrial  Court, 
and  references  to  the  Registrar  of  the  said  Court  of  Industrial  Appeals  shall  be  read  as 
references  to  the  Industrial  Registrar  or  a  Deputy  Industrial  Registrar  appointed  under 
this  Act. 

2.    An  Aet  to  make  further  provision  for  dealing  with  Industrial  Matters  and 
Disputes.    No.  1235.    (Assented  to  December  23rd,  1915.) 

1.  (i)  This  Act  may  be  cited  alone  as  the  "  Industrial  Arbitration  Act 
Amendment  Act,  1915." 

{2)  The  Industrial  Arbitration  Act,  19x2*  (hereinafter  referred  to  as 
"  the  Principal  Act  "),  and  this  Act  may  be  cited  together  as  the  "  Industrial 
Arbitration  Acts,  1912  and  1915." 

2.  This  Act  is  incorporated  with  the  Principal  Act,  and  that  Act  and 
this  Act  shall  be  read  as  one  Act. 

3.  In  this  Act — 

*'  Registered  association "  means  an  association  registered  under 
this  Act  ; 

"  This  Act,"  except  where  the  context  shows  that  a  different  con- 
struction is  intended,  includes  the  Principal  Act  and  Rules  of  Court  and 
Regulations,  as  well  as  this  Act. 

4.  (i)  Subject  to  the  provisions  of  this  Act,  any  of  the  following  associa- 
tions may,  on  compliance  with  the  prescribed  conditions,  be  registered  under 
this  Act,  namely  : — 

Any  association  of  not  less  than  20  employees  in  or  in  connection 
with  any  indoistry. 

(2)  The  conditions  to  be  complied  with  by  associations  applying  for 
registration  shall,  until  otherwise  prescribed,  be  as  prescribed  by  the  Schedule 
to  this  Act. 

(3)  The  Governor  may,  by  regulation,  prescribe  model  rules  for 
associations  deaUng  with  the  matters  mentioned  in  the  said  Schedule,  or  with 
any  of  such  matters.  The  adoption  of  any  such  model  rules  by  an  association 
shall  be  sufficient  comphance  with  such  of  the  conditions  prescribed  by  the 
said  Schedule  as  are  dealt  with  by  the  adopted  rules. 

5.  Any  association  applying  to  be  registered  under  this  Act  may,  on 
application  to  the  Court,  obtain  power  to  adopt,  and  may  thereupon  adopt, 
any  rules  to  enable  it  to  comply  with  the  prescribed  conditions  as  part  of  its 
rules ;  and  any  rules  adopted  in  pursuance  of  this  Section  shall,  notwith- 
standing anything  in  the  constitution  or  rules  of  the  association,  be  binding  on 
the  association  and  the  members  thereof. 


•  Text  E.B.  XL,  p.   108. 
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6.  (i)  Upon  receipt  of  an  application  by  any  association  to  be  registered 
under  this  Act,  the  Registrar  shall,  by  notice  in  writing — 

(a)  inform  all  registered  associations  of  the  fact  of  such  application, 
and 

(b)  fix  a  day,  not  being  earlier  than  30  days  after  the  receipt  of  such 
application,  for  the  consideration  by  the  Registrar  of  any  objections 
(made  in  the  prescribed  manner),  on  the  ground  that  the  association  is 
not  qualified  to  be  registered  or  on  the  ground  mentioned  in  §7,  to  the 
granting  of  such  application. 

(2)  TTie  decision  of  the  Registrar  in  respect  of  any  such  objection 
shall  be  subject  to  appeal  to  the  Court  in  the  prescribed  manner  and  time, 
and  on  such  appeal  the  Court,  after  making  full  inquiry,  shall  direct  whether 
the  association  shall  be  registered  or  not. 

7.  In  order  to  prevent  the  needless  multiplication  of  registered  associa- 
tions connected  with  the  same  industry  in  the  same  locality,  the  following 
provisions  shall  apply  : — 

(a)  The  Registrar  shall,  notwithstanding  that  no  objection  has 
been  made  by  any  registered  association,  refuse  an  application  to 
register  an  association  where,  in  the  same  locahty  and  connected  with 
the  same  industry,  there  exists  a  registered  association  to  which,  in  his 
opinion,  the  members  of  the  association  applying  for  registration 
(hereafter  in  this  Section  referred  to  as  "  the  apphcant  association  ") 
m?ght  conveniently  belong. 

(6)  If  the  applicant  association  is  dissatisfied  with  the  Registrar's 
refusal  to  register,  or  if  any  i'egistered  association  is  dissatisfied  with 
the  Registrar's  registration  of  the  apphcant  association  on  the  grouna 
that  such  registration  should  have  been  refused  in  accordance  with 
paragraph  {a)  hereof,  the  apphcant  association  or  such  registered 
association  may,  in  the  prescribed  manner  and  time,  appeal  against 
the  Registrar's  decision  to  the  Court,  unless  the  matter  has  already 
been  decided  on  appeal  under  Section  6 ;  whereupon  the  Court,  after 
making  full  inquiry,  shall  direct  whether  the  applicant  association  shall 
be  registered  or  not,  or  if  it  has  been  registered,  whether  it  shall  con- 
tinue to  be  registered  or  not,  and  the  Registrar  shall  act  accordingly  : 
Provided  that  on  such  appeal  it  shall  he  on  the  apphcant  association 
to  satisfy  the  Court  that,  owing  to  distance,  diversity  of  interest,  or 
other  substantial  reason,  it  will  be  more  convenient  for  its  members  to 
belong  to  an  association  separately  registered  than  to  join  any  such 
existing  registered  association. 

8.  (i)  Subject  to  Sub-section  (3)  of  this  Section,  and  to  §7  of  this 
Act,  on  being  satisfied  that  the  association  is  qualified  to  be  registered  under 
this  Act,  and  that  the  prescribed  conditions  have  been  comphed  with,  the 
Registrar  shall,  without  fee,  register  the  association,  and  shall  issue  a  certificate 
of  registration,  which  shall  be  conclusive  evidence  of  the  fact  of  such  registration 
and  of  the  validity  thereof. 

(2)  The  Registrar  shall  at  the  same  time  register  the  rules  and  also 
the  address  of  the  registered  office  of  the  association. 

(3)  The  association  shall  not  be  registered  before  the  day  fixed  by 
the  notice  by  the  Registrar  under  §6,  nor  until  all  objections  made  in  the 
prescribed  manner  under  that  Section  have  been  finally  dealt  with,  and  the 
association  shall  not  be  registered  if,  on  appeal  under  that  Section  or  under  §7, 
the  Court  has  directed  that  it  shall  not  be  registered. 
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9-  Every  registered  association  shall,  for  the  purposes  of  this  Act,  and 
as  from  the  date  of  registration,  be  a  body  corporate  by  the  registered  name, 
having  perpetual  succession  and  a  common  seal,  and  by  that  name  may  sue 
and  be  sued  for  the  purposes  of  this  Act. 

10.  Any  branch  of  an  association  may  be  treated  as  a  distinct  association 
for  the  purposes  of  this  Act,  and,  with  the  approval  of  the  Registrar,  may  be 
separately  registered  under  this  Act  :  Provided  that  no  branch  shall  be  regis- 
tered as  an  association  imless,  in  the  opinion  of  the  Registrar,  it  is  a  bond  fide 
branch  of  sufficient  importance  to  be  registered  separately. 

11.  In  no  case  shall  an  association  be  registered  under  a  name  identical 
with  that  of  any  other  registered  association,  or  with  the  name  under  which 
any  other  trade  union  is  for  the  time  being  registered  under  the  Trade  Union 
Act,  1876,  or  so  nearly  resembling  any  such  name  as  to  be  likely  to  deceive 
members  of  any  such  registered  association  or  trade  union  or  the  public. 

12.  Copies  of  all  additions  to  or  amendments  or  recissions  of  the  rules  of 
a  registered  association,  verified  by  the  statutory  declaration  of  the  secretary 
or  some  other  prescribed  officer  of  the  association,  shall  be  sent  to  the  Registrar, 
who  shall  register  the  same  upon  being  satisfied  that  they  are  not  in  conflict 
with  this  Act.  No  such  addition,  amendment,  or  recission  shall  be  valid, 
until  registered. 

13.  A  printed  copy  of  the  ruleS  for  the  time  being  of  a  registered  associa- 
tion shall  be  delivered  by  the  secretary  of  the  association  to  any  person  applying 
therefor,  on  payment  of  a  siun  not  exceeding  one  shilling. 

14.  In  all  proceedings  affecting  a  registered  association,  the  production 
of  what  purports  to  be  a  copy  of  the  rules  of  the  association,  and  to  be  certified 
imder  its  seal  and  the  hand  of  the  secretary  or  other  prescribed  officer  thereof 
as  a  true  copy  of  such  rules,  shall  be  prima  facie  evidence  of  the  rules  of  the 
association  and  of  their  validity. 

15.  (i)  In  addition  to  its  registered  office,  a  registered  association  may 
have  a  branch  office  in  any  other  locality  in  which  any  of  its  members  reside 
or  exercise  their  calling. 

(2)  Upon  application  by  the  association,  under  its  seal  and  the  hand 
of  its  president  or  chairman  or  secretary,  specifying  the  address  of  the  branch 
office,  the  Registrar  shall  register  such  branch  office. 

(3)  The  address  of  the  registered  office  or  of  any  registered  branch 
office  may  be  changed  from  time  to  time  in  the  prescribed  manner. 

(4)  Every  such  change  shall  be  forthwith  notified  to  the  Registrar 
by  the  secretary  of  the  association  and  shall  thereupon  be  registered. 

16.  Every  dispute  between  a  registered  association  and  any  of  its 
members  shall  be  decided  in  a  manner  directed  by  the  rules  of  the  association. 

17.  (i)  Any  subscription  payable  by  any  member  of  a  registered  associa- 
tion in  pursuance  of  the  rules  of  the  association,  or  any  levy  so  payable  for 
the  purpose  of  providing  funeral  or  sick  or  accident  allowances,  may  be 
recovered  by  the  trustees  or  other  officers  authorised  to  sue  on  behalf  of  or  in 
the  name  of  the  association. 

(2)  Such  subscription  or  levy  may  be  recovered  summarily  in  the 
manner  provided  by  §64  of  the  principal  Act. 

(3)  The  production  of  a  document,  purporting  to  be  under  the  seal 
of  the  registered  association,  authorising  a  trustee  or  other  officer  thereof 
therein  named  to  sue  on  behalf  of  or  in  the  name  of  the  association,  shall  be 
sufficient  evidence  that  such  trustee  or  officer  has  been  duly  authorised  by  the 
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association  for  that  purpose,  and  shall  be  prima  facie  evidence  that  the  person 
producing  such  document  is  the  person  thereby  authorised. 

i8.  The  Court  may,  on  the  apphcation  of  any  registered  association, 
made  in  the  manner  prescribed  by  Rules  of  Court,  order  that  any  member  of  a 
registered  association  shall  cease  to  be  a  member  thereof  from  a  date  to  be 
named  in  the  order  and  either  absolutely  or  for  a  period  named  in  the  order. 

19.  During  the  pendency  of  any  industrial  dispute  or  industrial  matter 
before  the  Court,  or  of  any  proceedings  for  an  offence  against  this  Act,  in  which 
dispute,  matter  or  proceedings  a  registered  association  is  concerned,  no  resigna- 
tion of  or  discharge  from  membership  of  such  association  shall  have  effect. 

20.  A  registered  association  may  purchase  or  take  on  lease  in  the  name 
of  the  association  or  of  trustees  for  the  association,  any  land  or  buildings  ; 
and  may  sell,  mortgage,  exchange  or  let  the  same  or  any  part  thereof  ;  and  no 
person  shall  be  bound  to  inquire  whether  the  association  or  the  trustees  have 
authority  for  the  purchase,  lease,  sale,  mortgage,  exchange  or  letting.  The 
receipt  of  the  said  association  or  the  trustees  shall  be  a  disclmrge  for  all  moneys 
payable  in  respect  of  any  such  transaction. 

21.  (i)  In  the  month  of  January  in  every  year  there  shall  be  forwarded  to 
the  Registrar  by  every  registered  association  a  list  of  the  members  and  officers 
(including  trustees)  of  such  association,  as  on  the  preceding  thirty-first  day  of 
December  ;  and  in  the  month  of  July  in  e^ery  year  there  shall  be  forwarded  to 
the  Registrar  by  every  registered  association  lists  of  all  persons  who  have, 
during  the  six  months  ending  on  the  preceding  thirtieth  day  of  June,  become 
or  ceased  to  be  members  or  ofiicers  of  such  association :  Provided  that  no 
association  of  employees  shall  return  as  a  member  thereof  any  employee  whose 
subscription  is  twelve  months  in  arrear. 

(2)  Each  such  list  shall  be  verified  by  the  statutory  declaration  of  the 
president  or  chairman  or  secretary  of  the  association, 

(3)  An  association  making  default  in  forwarding  any  such  list  shall 
be  liable  to  a  penalty  not  exceeding  two  poimds  for  every  week  during  which 
such  default  continues ;  and  every  member  of  the  committee  of  management 
of  any  association  who  permits  such  default  shall  be  Uable  to  a  penalty  not 
exceeding  five  shiUings  for  every  week  during  which  he  permits  such  default. 
Such  penalties  shall  be  recoverable  on  the  information  or  complaint  of  the 
Registrar. 

22.  (i)  The  secretary  of  every  registered  association  shall,  within  one 
month  after  the  completion  of  the  yearly  audit  of  the  accounts  of  the  associa- 
tion, deliver  to  the  Registrar  a  duly  audited  balance  sheet  of  the  assets  and 
habihties  of  the  association  made  up  to  the  date  of  closing  the  accounts,  and 
also  a  duly  audited  statement  of  the  receipts  and  expenditure  of  the  associa- 
tion during  the  year  covered  by  such  audit. 

(2)  If  any  secretary  neglects  to  furnish  such  balance  sheet  and 
statement  within  the  time  aforesaid,  he  shall  be  liable  to  a  penalty  not  exceeding 
ten  poimds,  recoverable  on  the  information  or  complaint  of  the  Registrar. 

23.  (i)  Neither  the  Registrar,  nor  any  person  acting  on  his  behalf,  nor 
any  officer  of  his  department,  shall,  except  by  direction  of  the  President,  di\nalge 
to  any  person  other  than  an  officer  of  the  registered  association — 

(a)  the  name  of  any  member  of  such  association ; 
\h)  the  nimiber  of  members  of  such  association ;  or 
(c)  the  financial  position  of  such  association. 
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(2)  Any  person  contravening  any  pro\dsion  of  this  Section  shall  be 
liable  to  a  penalty  not  exceeding  five  pounds,  which  shall  be  recoverable  on  the 
information  or  complaint  of  any  officer  of  the  association. 

24.  Service  of  any  process,  notice,  or  document  of  any  kind  on  a  registered 
association  may  be  effected  by  leaving  the  same  at  its  registered  office  (not 
being  a  branch  office),  or  by  posting  the  same  to  such  registered  office  in  a  duly 
registered  letter  adckessed  to  the  secretary  of  such  association,  or  in  manner 
ordered  under  §75  of  the  Principal  Act. 

25.  Deeds  and  instruments  to  be  executed  by  a  registered  association 
for  the  purposes  of  this  Act  may  be  made  and  executed  under  the  seal  of  such 
association  and  the  hands  of  the  president  or  chairman  and  secretary  thereof, 
or  in  such  other  manner  as  the  rules  of  such  association  prescribe. 

26.  (i)  If  it  appears  to  the  Court,  on  the  application  of  any  registered 
association,  or  person  interested,  or  of  the  Registrar — 

(a)  that  an  association  has  been  registered  under  this  Act  erroneously 
or  by  mistake  ;  or 

(b)  that  the  rules  of  a  registered  association  have  been  altered  so 
as  no  longer  to  comply  with  the  prescribed  conditions,  or  have  not 
bond  fide  been  observed ;  or 

(c)  that  the  rules  of  a  registered  association  or  their  administration 
do  not  or  does  not  provide  reasonable  facihties  for  the  admission  of  new 
members,  or  impose  or  imposes  unreasonable  conditions  upon  the  con- 
tinuance of  membership,  or  are  or  is  in  any  way  tyrannical  or  oppres- 
sive ;  or 

(d)  that  the  proper  authorities  of  a  registered  association  wilfully 
neglect  to  levy  and  collect  the  subscriptions  or  levies  referred  to  in  §17 
of  this  Act ;  or  - 

(e)  that  the  accoimts  of  a  registered  association  have  not  been 
audited  in  pursuance  of  its  rules,  or  that  the  accounts  of  a  registered 
association  or  of  its  auditor  do  not  disclose  the  true  financial  position 
01  the  association  ;  or 

(/)  that  a  registered  association  has  wilfully  neglected  to  obey  any 
judgment,  award,  or  order  of  the  Court ;  or 

(g)  that  the  number  of  the  members  of  a  registered  association  or 
of  the  employees  of  the  members  of  a  registered  association  (according 
to  the  natTire  of  the  case),  at  the  time  of  the  appUcation,  would  not, 
having  regard  to  §4  of  this  Act,  entitle  the  association  to  registration  ; 
or 

(h)  that  a  majority  in  number  of  the  members  of  a  registered 
association  has,  by  ballot  taken  as  prescribed,  indicated  a  desire  to  have 
the  registration  of  such  association  cancelled ;  or 

(i)  that  for  any  other  reason  the  registration  of  an  association  ought 
to  be  cancelled, 
the  Court  shall  order  the  registration  of  the  association  to  be  cancelled,  and 
thereupon  it  shall  cease  to  be  registered  under  this  Act. 

(2)  The  cancellation  of  the  registration  of  an  association  shall,  as 
from  the  making  thereof,  dissolve  the  incorporation  of  the  association,  in  so 
far  as  this  Act  and  the  Principal  Act  are  concerned,  but  shall  not  relieve  the 
association,  or  any  member  thereof,  from  the  obligation  to  comply  with  any 
judgment,  award  or  order  of  the  Court  made  before  the  cancellation  or  from 
any  penalty,  hability,  or  obligation  incurred  or  created  prior  to  the  cancellation. 
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(3)  On  making  an  order  for  cancellation,  the  Coiirt  may  direct  that 
the  order  shall  be  suspended  for  a  specified  period  and  that  if  a  requisition 
stated  in  the  direction  be  complied  with  by  the  association,  to  the  satisfaction 
of  the  Court,  within  that  period,  then  the  order  shall  be  annulled  ;  but  that  if 
such  requisition  is  not  so  compUed  with,  then  the  order  shall  have  efifect  from 
the  making  thereof  ;  and  every  such  direction  shall  have  efEect  according  to 
the  tenor  thereof. 

27.  (i)  Whenever  two  or  more  registered  associations  connected  with 
the  same  industry  amalgamate  so  as  to  form  one  association,  and  such  associa- 
tion becomes  registered  under  this  Act  as  one  new  association,  the  Registrar 
shall  cancel  the  registration  of  the  associations  so  amalgamated  and  shall  place 
upon  the  certificate  of  registration  of  such  new  association  a  memorandum  of 
the  names  of  the  associations  whose  registration  is  so  cancelled. 

(2)  Where  there  is  more  than  one  award  in  force  relating  to  that 
industry  within  the  same  locaUty,  the  Court,  on  the  apphcation  of  any  party 
to  any  such  award,  may  by  order  adjust  the  terms  of  such  awards,  and  such 
order  shall  have  effect  as  if  it  were  a  new  award. 

(3)  Until  such  order  is  made  neither  the  amalgamation  nor  the  regis- 
tration of  the  new  association  shall  have  effect. 

28.  A  certificate  of  the  Registrar  that  any  specified  person  was  at  any 
specified  time  a  member  of  any  specified  registered  association  shall,  subject 
to  review  by  the  President,  be  conclusive  evidence  that  the  facts  were  as  stated. 

THE   SCHEDULE. 


Conditions  to  he  Complied  with  by  Associations  applying  for  Registration  under  this  Act, 

I.  The  affairs  of  the  association  shall  be  regulated  by  rules  specifying  the  purpose 
for  which  it  is  formed,  and  providing  for  the  following  matters  in  relation  to  the  association  : 

(a)  A  committee  of  management  and  officers. 

(6)  The  powers  and  duties  of  the  committee  and  of  officers. 

(c)  The  removal  of  members  of  the  committee  and  of  officers. 

{d)  The  control  of  the  committee  by  the  members,  either  as  a  whole,  or  in  district 

meetings,  or  by  a  general  governing  body,  or  otherwise. 
(e)  The  times  when  and  terms  on  which  persons  shall  become  or  cease  to  be 

members. 
(/)  The  control  of  the  property  and  the  investment  of  the  funds  of  the  association 

and  the  periodical  audit  of  the  accounts  of  the  association ;  such  audit 

to  be  made  at  least  once  a  year. 
(g)  The  conditions  under  which  funds  may  be  disbursed  for  ordinary  expenses 

and  extraordinary  purposes. 
(h)  The  keeping  of  a  register  of  the  members. 
(»)  The  registered  office  ;  and 
(/)  The  repeal  and  alteration  of  and  additions  to  the  rules. 

II.  The  rules  may  also  provide  for  any  other  matters  not  contrary  to  law. 

III.  An  application  for  registration  of  an  association  must  be  made  in  the  pre* 
scribed  form  to  the  Registrar,  and  shall  be  signed  by  two  or  more  officers  of  the  association. 

IV.  Every  application  for  registration  shall  be  in  duplicate,  and  shall  be  accom- 
panied by — 

(a)  Two  copies  of  a  list  of  the  members  and  officers  of  the  association,  so  far  as 

known  to  those  signing  the  application. 
(6)  Two  copies  of  the  rules  of  the  association ;  and 

(c)  Two  copies  of  a  resolution,  passed  in  accordance  with  the  rules  by  a  majority 

of  the  members  present  at  a  general  meeting  of  the  association,  in  favour 
of  registration  of  the  association  ;  or 

(d)  Two  copies  of  a  resolution,  passed  by  an  absolute  majority  of  the  committee 

of  management,  in  favour  of  registration  of  the  association. 
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V.  Switzerland 

Glarus. 

Gesetz  uber  die  Staatliche  Alters-  und  Invalidenversicherung  fur  den  Kanton 
Glarus,    (Erlassen  von  der  Landsgemeinde  am  7  Mai  1916.) 

Aet  respecting  State  Old  Age  and  Disablement  Insurance  for  the  Canton  of 
Glarus.    (Issued  by  the  National  Assembly  on  7th  May,  1916.) 

Establishment  of  the  Institution  and  Guarantee  by  the  Canton. 

I.  A  State  Old  Age  and  Disablement .  Insurance  Institution  shall  be 
established  for  the  Canton  of  Glarus. 

The  said  Institution  shall  be  guaranteed  by  the  State. 

Where  in  this  Act  reference  is  made  to  the  Institution,  this  shall  be  read 
as  meaning  the  "  State  Old  Age  and  Disablement  Insurance  Institution. 
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Object  of  the  Insurance. 

2.  The  object  of  the  Institution  shall  be,  with  the  co-operation  of  the 
Canton  and  the  communes,  to  grant  to  persons  insured  under  this  Act  old  age 
pensions,  or  disablement  pensions  in  case  of  disablement. 

Scope  of  the  Compulsory  Insurance. 

3.  Insurance  shall  be  compulsory,  with  the  exceptions  named  in  §5,  for 
aU  persons  having  completed  their  17th  year  of  age  until  the  completion  of  their 
50th  year  of  age,  who  have  their  legal  domicile  in  the  Canton  of  Glarus. 

Legal  Domicile. 

4.  The  obhgation  to  insure  shall  begin  in  the  case  of  all  Swiss  persons  from 
other  cantons  after  a  residence  of  six  months,  and  in  the  case  of  f ordgners  after 
one  year's  residence. 

The  legal  domicile  of  a  person  shall  be  held  to  be  the  place  where  he  lives 
with  the  intention  of  remaining  there  permanently  (c/.  §§23  and  26  of  the  Swiss 
Qvil  Code  and  §3  of  the  Federal  Act  respecting  the  position  at  civil  law  of  per- 
sons settling  and  remaining  in  the  country). 

Exceptions  to  the  Obligation  to  Insure. 

5.  Persons  who  on  the  commencement  of  the  compulsory  insurance  are 
totally  disabled  or  who  become  disabled  during  the  first  five  years  of  the  same, 
shall  be  excluded  from  the  insurance. 

Definition  of  Disablement. 

6.  "  Disablement  "  shall  be  more  exactly  defined  by  an  administrative 
Order  to  be  issued  by  the  State  Council,  which  Order  shall  Ukewise  prescribe 
the  procedure  for  determining  whether  a  person  is  disabled. 

Decision  as  regards  the  Obligation  to  Insure. 

7.  The  Department  of  the  Interior  shall  decide,  subject  to  appeal  to  the 
State  Council,  the  question  of  whether  the  obhgation  to  insure  exists,  after 
investigating  the  personal  circumstances  and  procuring  a  medical  report,  if 
necessary. 

miXlTIN  6 
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Duration  of  the  Insurance. 

8.  The  insurance  shall  continue  until  the  death  of  the  insured  person  or 
until  his  legal  domicile  ceases  to  be  within  the  Canton  oi  Glarus,  subject  to  §9 
of  this  Act. 

Where  a  person's  legal  domicile  in  the  Canton  of  Glarus  re-commences,  and 
the  pa3mient  of  contributions  has  been  interrupted  during  his  absence,  he  shall 
be  held  to  be  newly  admitted  to  the  insurance. 

Insurance  of  Persons  Leaving  the  Canton. 

9.  Persons  who  leave  the  Canton  of  Glarus  while  it  is  compulsory  for  them 
to  pay  contributions,  but  who  continue  to  have  their  domicile  in  Switzerland, 
may  remain  in  insurance.  In  this  case  they  shall  pay  the  increased  yearly 
contribution  contemplated  in  §13.  Payment  shall  be  made,  without  apphca- 
tion  from  the  Institution,  in  the  course  of  the  month  of  January  to  the 
commune  in  the  register  of  which  the  insured  person  was  entered  on  his  ceasing 
to  be  domiciled  in  the  Canton  of  Glarus. 

If  this  payment  is  not  made  the  insurance  shall  lapse. 

Insured  persons  who  settle  abroad  while  it  is  compulsory  for  them  to  pay 
contributions,  shall  be  relieved  of  the  said  obligation  and  shall  have  no  further 
claim  to  disablement  and  old  age  pensions.  Notwithstanding,  such  persons 
may,  on  returning  to  Switzerland  within  four  years,  be  readmitted  to  the 
Institution  if,  after  a  medical  examination,  they  prove  to  be  healthy,  and  if 
they  pay  the  arrears  of  contributions  at  the  increased  rate  for  the  years  of 
absence.  Readmittance  in  such  cases  shall  not  be  held  to  be  a  fresh  entry  into 
insurance,  but  a  continuation  of  the  insurance. 

Methods  of  Raising  the  Funds. 

10.  The  funds  for  the  insurance  benefits  provided  under  this  Act  shall 
be  raised  by  utilising  the  interest  on  the  State  Old  Age  and  Disablement 
Insurance  Fund,  and  by  means  of  annual  contributions  from  the  Canton,  the 
communes  and  the  insured  persons,  and  of  any  donations  and  legacies. 

Contributions  from  the  Canton. 

11.  The  Canton  shall  pay  the  Institution  an  annual  contribution  of 
35,000  frcs.  from  the  Treasury. 

In  addition,  the  following  sums  shall  devolve  upon  the  Institution : 
{a)  The  interest  on  the  Old  Age  and  InvaUdity  Insurance  Fund,  in 
pursuance  of  the  Resolution  of  the  National  Assembly   (Landsgemeinde) 
of  ist  May,  1904  (Landsbuch  VI.,  p.  124) ; 

(b)  The  proceeds  from  the  profits  of  inn  licences,  in  pursuance  of  the 
Act  respecting  inns  and  the  retail  sale  of  spirituous  drinks,  dated  ist  May, 
1904  (Landbuch  VI.,  p.  130) ; 

(c)  Contributions  from  the  water-works  tax,  in  pursuance  of  the  Act 
respecting  the  taxing  of  water-works,  dated  22nd  May,  1910 ; 

(d)  Contributions  from  the  cantonal  Building  Instirance  Institution, 
in  pursuance  of  the  resolution  of  the  National  Assembly  of  7th  May,  1916 ; 

(e)  The  net  amount  of  the  federal  war  tax  falling  to  the  Canton,  in 
pursuance  of  the  Resolution  of  the  National  Assembly  of  7th  May,  1916. 

{/)  Legacies  and  donations. 

Contributions  of  the  Communes. 

12.  The  communes  shall  contribute  annually  i  frc.  per  head  of  the 
population.  The  size  of  the  population  at  any  time  shall  be  held  to  be  that 
shown  by  the  latest  Swiss  census. 
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ContribiUions  of  the  Insured  Persons  :    Annual  Contribution. 

13.  Every  insured  person  shall  pay  an  annual  contribution  of  6  frcs. 
If  the  insured  person  leaves  the  Canton  of  Glarus  and  remains  in  insurance 

in  pursuance  of  §9,  he  shall  pay  an  annual  contribution  of  16  frcs.  during  his 
residence  in  another  canton.  Out  of  this  sum  10  frcs.  shall  be  reimbursed  to 
the  insured  person,  without  interest,  for  every  year,  if  he  returns  to  the  Canton 
of  Glarus  and  resumes  his  domicile  there  under  §4,  before  he  has  been  absent 
for  four  years. 

The  obhgation  to  pay  contributions  shall  cease  at  the  age  of  65. 

Single  Contributions. 

14.  An  insured  person  may  satisfy  his  obligation  to  pay  contributions,  by 
paying  a  single  sum  down,  amoimting  to  : 

125  frcs.  at  the  age  of  17  years 
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This  payment  shall  be  made  at  the  commencement  of  the  insurance  or  at 
a  later  date  from  the  17th  year  up  to  and  including  the  49th  year  of  age,  in 
accordance  with  the  rate  corresponding  to  the  age. 

If  the  commutation  is  not  effected  on  admission  to  the  Institution,  but  at 
a  later  date,  the  annual  contributions  already  paid  shall  be  deducted  irom  the 
sin^e  sum,  without  interest. 
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While  an  insured  person  is  domiciled  in  another  canton  he  shall  pay  10 
ires,  annually  in  arrears,  in  accordance  with  §§9  and  13  of  this  Act.  Tliese 
payments  shall  be  reimbursed  without  interest  if  the  insured  person  returns 
to  the  Canton  of  Glarus  and  resumes  his  domicile  there  under  §4  before  he  has 
been  absent  for  four  years. 

Reimbursement  of  ContrihtUions. 

15.  The  contributions  paid  shall  be  reimbursed,  without  interest,  only 
if  the  insured  person  dies  during  the  general  five  years'  waiting  period  (§17) 
or  if,  during  the  said  period,  he  becomes  disabled  and  is  consequently  excluded 
from  the  insurance  (§5). 

This  shall  not  affect  the  provisions  of  §25  as  regards  the  reimbursement  of 

contributions  on  a  person  becoming  domiciled  abroad. 

* 

Collection  of  the  Annual  Contributions, 

16.  The  contributions  of  the  Canton  of  Glarus  and  of  the  conununes 
shall  be  paid  all  together  on  31st  December. 

The  contributions  of  the  insured  persons  shall  be  collected  in  advance  in 
two  half-yearly  instalments,  namely,  in  April  and  October,  and  shall  be 
delivered  on  each  occasion  at  the  end  of  the  month. 

A  half-yearly  instalment  shall  be  paid  in  any  case  when  the  obligation 
to  insure  begins. 

The  communes  shall  be  responsible  for  the  due  collection  of  the  contribu- 
tions ;  they  may  appoint  a  pay  office  for  the  receipt  of  the  contributions,  to 
which  the  insured  persons  must  bring  the  same. 

Waiting  Period. 

17.  The  right  of  an  insured  person  to  draw  a  disablement  pension  shall 
begin  after  he  has  been  in  insurance  for  five  years,  and  provided  that  he  has  not 
been  excluded  from  the  insurance  during  this  period  on  account  of  his  having 
become  disabled. 

Disablement  Pensions. 

18.  An  insured  person  who,  after  the  conclusion  of  the  five  years'  waiting 
period  {§17)  becomes  incapable  of  work  for  at  least  a  year,  as  a  result  of  illness 
or  other  infirmities,  shall  receive  a  disablement  pension  regardless  of  his  age, 
provided  the  disablement  is  proved  by  a  medical  examination. 

On  the  age  of  65  being  attained,  the  disablement  pension  shall  cease  and 
shall  be  replaced  by  an  old  age  pension  imder  §21  of  this  Act. 

Old  Age  Pension. 

19.  An  insured  person  shall  receive  an  old  age  pension  when  he  has 
completed  his  65th  year  of  age,  even  if  he  is  not  disabled,  without  prejudice  to 
§20,  paragraph  i. 

Adjustment  of  Benefits. 

20.  In  order  to  possess  the  right  to  draw  an  old  age  pension  it  shall  be 
necessary  for  the  insured  person  to  have  paid  a  total  of  400  frcs.,  equivalent 
to  33  annual  contributions,  with  interest.  If  when  the  pension  begins  this 
sum  has  not  been  paid,  the  pension  shall  be  reduced  by  40  frcs.  every  year  until 
the  missing  sum  has  been  made  up. 

No  such  deductions  shall  be  made  in  the  case  of  disablement  pensions. 
If  the  whole  of  the  contributions  have  been  paid  in  a  single  sum  under 
§14  no  reduction  of  the  pension  shall  take  place. 
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Insured  persons  who  wish  to  avoid  the  adjustment  of  their  pensions 
contemplated  in  the  first  paragraph  may  acquire  a  right  to  an  old  age  pension  oi 
the  full  amount  by  paying  the  missing  annual  contributions  without  interest 
on  the  opening  oi  the  Institution  or  on  entering  the  insurance,  or  even  at  a 
later  date,  but  not  later  than  the  conclusion  of  their  sgth  year  of  age. 

Amount  of  the  Pensions. 

21.  Subject  to  §§20  and  25  of  this  Act,  the  Institution  shall  pay  the 
following  benefits,  unless  they  are  voluntarily  renounced : 

(a)  An  annual  disablement  pension  beginning  at  150  frcs.  and  in- 
creasing with  every  year  by  10  frcs.  up  to  a  maximum  of 
300  frcs.  for  men,  and  of  250  frcs.  for  women. 

(6)  An  annual  old  age  pension  amounting  to  : 

180  frcs.  (for  men),  140  frcs.  (for  women)  from  the  66th  year  of  age. 
210  frcs.        „  160  frcs.  „  „         67th        „ 


240  frcs. 
270  frcs. 
300  frcs. 


180  frcs.  „  „         68th 

210  frcs.  „  „         69th 

250  frcs.  „  „         70th 


If  the  annual  disablement  pension  reaches  the  maximum  amount  before 
the  age  of  66,  it  shall  remain  unaltered  ;  in  other  cases  the  corresponding  rate 
of  old  age  pension  shall  be  payable. 

Voluntary  Renunciation  of  the  Pensions, 

22.  Pensions  to  which  an  insured  person  voluntarily  renounces  his  right 
shall  be  included  in  the  hst  of  legacies  and  donations  ;  they  shall  be  specially 
administered  and  capitalised. 

Payment  of  Pensions. 

23.  The  pensions  shall  be  paid  out  to  the  insured  persons  in  quarterly 
instalments  by  the  management  of  the  Institution. 

The  pensions  are  intended  for  the  personal  support  of  the  insured  persons. 
The  Institution  shall  deal  only  with  the  insured  persons. 

Any  sequestration  or  attachment  of  claims  to  insurance  benefits  shall 
be  invalid. 

Termination  of  the  Payment  of  Pensions, 

24.  The  duty  to  pay  pensions  shall  cease  if  the  disablement  comes  to 
an  end  or  the  insured  person  dies. 

Forfeiture  of  Pensions. 

25.  The  claim  to  disablement  or  old  age  pensions  shall  expire  if  the 
insured  person  takes  up  his  residence  abroad  after  the  pension  has  begun. 

In  this  case  the  contributions  paid  by  the  insured  person  shall  be  returned 
to  him  on  demand,  without  interest,  in  so  far  as  the  amount  in  question  is 
not  already  covered  by  the  pensions  drawn. 

The  claim  of  the  insured  person  to  a  pension  shall  expire  on  the  said 
reimbursement. 

The  State  Council  may  revoke  the  exclusion  from  the  pensions  of  subjects 
of  foreign  States  the  legislation  of  which  makes  similar  provision  for  Swiss 
subjects. 
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Supervision  and  Administration. — Supervisory  AtUhorities. 

26.  The  supervision  and  administration  of  the  insurance  shall  rest  with : 

(a)  the  communal  councils, 

(b)  the  Department  of  the  Interior, 

(c)  the  State  Council, 

(d)  the  National  Council. 

Communal  Councils. 

27.  Every  commune  shall  form  an  insurance  district,  for  which  it  shall 
be  the  duty  of  the  communal  council,  at  the  expense  of  the  commune,  to 
keep  the  register  of  insured  persons,  to  see  to  the  collection  of  the  annual 
contributions,  and  to  provide  the  information  necessary  to  establish  the 
obligation  to  insure  and  the  right  to  draw  a  pension.  • 

The  State  Council  shall  regulate  the  procedure  in  this  matter. 

Department  of  the  Interior. 

28.  The  Department  of  the  Interior  shall  deal,  in  first  instance,  with 

(a)  the  supervision  of  the  administration  of  the  insurance  in  general ; 

(b)  the  drawing-up  of  the  necessary  forms  and  registers  for  the 
registers  of  insured  persons,  for  the  statements  of  payments  made  and 
amounts  drawn,  for  the  admission  of  persons  to  the  insurance  and  the 
recognition  of  the  right  to  a  pension  ; 

(c)  the  decision  of  the  question  of  the  obhgation  to  insure  (§7) ; 

(d)  the  settlement  of  difficulties  and  disputes  between  the  Institution 
and  the  insured  persons. 

State  Council. 

29.  The  State  Council,  as  the  supreme  executive  and  administrative 
authority  shall,  in  addition  to  issuing  the  decisions  to  be  made  in  that  capacity, 
exercise  in  particular  the  following  functions  : 

(a)  issue  regulations  and  advice  in  so  far  as  the  National  Council  is 
not  competent  to  do  so  ; 

(b)  issue  final  decisions  on  all  difficulties  and  disputes  between  the 
Institution  and  the  insured  persons. 

National  Council. 

30.  It  shall  be  the  duty  of  the  National  Council  to  exercise  general  super- 
vision over  the  Institution. 

Administration. 

31.  The  general  management  of  the  Institution  shall  be  regulated  by 
Order  of  the  State  Council,  and  shall  be  at  the  expense  of  the  Canton. 

It  shall  be  part  of  the  functions  of  the  National  Council  to  choose  the 
manager  and  fix  his  salary. 

The  expenses  arising  from  the  duties  laid  upon  the  communes  shall  be 
paid  by  them. 

Control  of  the  Obligation  to  Insure. 

32.  The  communes,  with  the  co-operation  of  the  civil  boards  (Zivil- 
standsamter)  and  of  the  police  boards,  shall  see  that  every  person  under  the 
obligation  to  insure  is  entered  in  the  register  of  insured  persons  as  soon  as  the 
said  obhgation  begins. 

The  register,  divided  according  to  years,  shall  be  so  drawn  up  and  kept 
that  it  gives  an  exact  survey  for  each  insured  person  of  the  pajmfients  made 
and  sums  drawn,  the  changes  of  his  places  of  residence  in  the  Canton,  and 
the  ceasing  of  the  insurance. 
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Notiilcation. 

33.  It  shall  be  the  duty  of  every  insured  person,  on  changing  his  place  of 
residence  within  the  Canton,  to  notify  his  departure  within  ten  days  at  his 
former  place  of  residence,  and  to  notify  his  arrival  at  the  new  place. 

If  he  goes  outside  the  Canton  of  Glarus  an  insured  person  shall  likewise 
give  notice  of  his  departure  and  at  the  same  time  declare  whether  he  wishes 
to  remain  in  the  insurance  by  paying  the  annual  contributions  named  in 
§§9  and  13  of  this  Act. 

Every  insured  person  shall  be  given  an  insurance  certificate  of  these  notices, 
corresponding  to  the  general  register,  as  proof  of  the  existence  of  his 
insurance. 

It  shall  be  the  duty  of  the  insured  persons  to  give  conscientiously  all  the 
information  necessary  for  regulating  the  insurance  conditions  in  general  and 
determining  the  right  to  draw  a  pension  in  particular. 

Medical  Examination, 

34.  If  any  difficulties  arise  as  regards  the  obligation  to  insure,  or  the 
right  to  draw  a  disablement  pension,  the  State  Council  shall  nominate  the 
medical  men  to  whom  the  persons  concerned  may  be  referred  for  medical 
examination. 

The  cost  of  these  examinations  shall  be  borne  by  the  Institution. 

Changes  in  Personal  Circumstances. 

35.  If  a  person's  state  of  health  changes  in  such  a  manner  that  the  con- 
ditions for  the  granting  of  a  disablement  pension  no  longer  exist,  the  com- 
munal council  shall  inform  the  management  of  the  fact. 

The  management  shall  cause  the  circumstances  to  be  re-investigated,  and 
submit  the  result  to  the  Department  of  the  Interior  for  decision. 

The  management,  on  its  own  initiative,  shall  from  time  to  time  make 
close  inquiries  into  the  circumstances  of  insured  persons  entitled  to  draw 
penaons,  and  if  necessary,  report  on  the  matter  to  the  Department  of  the 
Interior. 

Penalties. 

36.  Failure  to  observe  the  provisions  respecting  the  obligation  to  pay 
the  contributions  (§13)  and  respecting  the  giving  of  notice  (§33)  shall  be 
punished  by  the  police  court  by  fines  of  from  2  to  50  frcs. 

Voluntary  Insurance. — Entry  into  Insurance  before  the  Age  of  18. 

37.  Before  the  obligation  to  insure  begins  persons  of  from  i  to  17  years 
of  age,  living  in  the  Canton  of  Glarus,  may  be  voluntarily  admitted  to  the 
insurance  by  making  a  single  payment  amounting  to  : — 

65  frcs.  at  the  beginning  of  the    ist  year  of  age. 

67  „  „  „  2nd.  „  „ 

70  „  „  ,,  3rd 

73  >»  j>  >»  4^b  „  „ 

/^  >>  >>  >»  5^n  ,,  ,, 

79  "  »  »»  6th  „  „ 

"2  ,,  ,,  ,,  y\ix  ,,  ,, 

85  »  »  j>  8th  ,,  „ 

88  „  „  „  gth  „  ,, 

92  ,»  »  „  loth 

90  ,,  ,,  ,,  iixn  ,,  ,, 

100  „  „  „  I2th 

104  „  „  „  13th  „  „ 

108  „  „  „  14th  „  „ 

112  „  „  „  15th  „  „ 

116  „  „  „  i6th  „  »» 

120  „  „  „  17th  „  f^ 
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These  single  payments  may  be  made  in  any  year,  as  desired,  from  the 
first  year  of  age  up  to  and  including  the  seventeenth  year  of  age. 

These  sums  shall  be  reimbursed  without  interest  if  a  voluntarily  insured 
person  becomes  disabled  or  dies  before  the  obligation  to  insure  begins  or 
during  the  general  waiting  period  (§§5  and  17  of  this  Act). 

When  the  age  of  17  is  reached  the  provisions  of  this  Act  as  regards  com- 
pulsory insurance  shall  apply. 

Admission  of  Persons  Voluntarily  Insured  to  Membership  of  the 

Institution, 

38.  The  National  Council  shall  have  power  to  draw  up  special  provisions 
as  regards  voluntary  insurance  for  all  insurable  persons  of  from  one  to  59 
years  of  age  inclusive,  especially  as  regards  pensions  of  higher  amount,  and 
the  right  to  begin  receiving  a  pension  at  an  earlier  date,  than  is  provided 
under  the  compulsory  insurance. 

Until  the  Institution  is  opened,  the  scale  of  premiums  for  this  purpose 
shall  be  drawn  up  in  accordance  with  the  technical  principles  of  insurance, 
and  shall  be  so  calculated  that  no  special  biu'den  shall  be  placed  upon  the 
Institution  by  this  volimtary  insurance. 

In  this  connection,  specially  favourable  terms  shall  be  provided  for 
persons  being  still  insurable  who,  when  the  voluntary  insurance  begins,  are 
between  51  and  59  years  of  age  inclusive,  and  who  do  not  belong  to  the  com- 
pulsory insurance,  in  the  sense  that  the  annual  contribution  for  them  shall  be 
fixed  at  8  frcs.  less  than  for  the  other  persons  voluntarily  insured. 

Treaties  Concerning  Freedom  of  Migration. 

39.  The  National  Council  is  empowered  to  conclude  treaties  concerning 
freedom  of  migration  with  other  cantonal  old  age  and  disablement  insurance 
institutions. 

Transitory  and  Concluding  Provisions. — Commencement  of  Act, 

40.  This  Act  shall  come  into  force  on  ist  January,  1918. 

The  National  Council  shall  issue  the  necessary  administrative  Order  in 
pursuance  hereof,  and  is  empowered  to  supplement  this  Act  wherever  this  may 
become  necessary. 

Bringing  into  Operation. 

41.  It  shall  be  the  duty  of  the  State  Council  to  bring  this  Act  into  opera- 
tion. 


VI.  Uruguay 


I.  Decreto  :  Reglamentacion  de  la  ley  sobre  Jornada  de  ocho  horas,  en  toda  la 
RepHblica.  31  de  Enero  de  1916.  (Boletin  del  Ministerio  de  Relaciones 
Exteriores  =  B.M.R.E.  1916,  130.) 

Regulations  made  under  the  Act  respecting  the  eight-hour  day*  throughout 
the  Republic.    (Dated  31st  January,  1916.) 

/.     Actual  Hours  of  Work. 

I.     Subject  to  the  exceptions  contained  in  the  follo\ving  Sections,  the 

whole  period  during  which  a  workman  or  employee  gives  up  liis  right  to  act 

freely  as  he  wishes  and  is  at  the  orders  of  a  master  or  superior  official,  shall  be 

considered  as  time  of  actual  work  for  the  purpose  of  reckoning  the  eight  hours. 

♦  Act  of  17th  November,  191 5  ;  Text  E.B.  XL.  p.  29. 
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2.  In  the  case  of  those  employees  or  workmen  who  direct  the  work  of 
others  and  act  independently  without  being  subject  to  the  continuous  and 
direct  supervision  of  the  contractor  or  master,  the  actual  hours  of  work  shall 
be  reckoned  by  the  time  during  which  the  men  under  him  are  regularly 
working  as  long  as  he  at  the  same  time  is  taking  his  part  in  directing  the  work. 
In  the  case  of  employees  or  workers  who  themselves  arrange  their  hours  of 
work,  these  shall  be  computed  in  accordance  with  §3  of  the  Act. 

3.  In  textile  factories  where  the  work  is  not  continuous,  and  work  begins 
with  the  setting  of  machinery  in  motion,  an  extension  of  time  (not  exceeding 
30  minutes)  which  shall  not  be  reckoned  in  the  general  hours  of  actual  work 
of  the  factory  may  be  allowed  before  the  begiiming  or  after  the  end  of  the 
work  of  the  operatives,  in  the  case  of  managers,  overseers,  engineers  and  stokers, 
provided  that  they  are  given  an  equal  amount  of  time  off  diu'ing  the  general 
working  hours  of  the  factory. 

4.  In  the  case  of  gangs  of  roadmen  whose  work  is  to  mend  roads  or 
maintain  highways  or  the  structure  of  bridges,  where  the  work  is  carried  on 
more  than  a  kilometre  from  a  railway  station  or  town,  the  time  occupied  in 
going  to  the  work  shall  not  be  reckoned  in  the  actual  hours  of  work,  provided 
that  the  journey  is  not  made  on  foot  and  that  the  means  of  locomotion  are  paid 
for  by  the  contractor.  But  the  time  which  is  not  to  be  reckoned  shall  not 
exceed  one  hour  for  the  journey  there  or  back. 

5.  In  the  case  of  maritime  works  carried  on  at  a  distance  from  the  ports, 
so  long  as  the  workmen  are  conveyed  at  the  cost  of  the  employer,  the  hours  of 
work  shall  be  reckoned  from  the  time  of  arrival,  provided  that  the  journey  does 
not  take  more  than  one  hour. 

//.     Work  Not  Subject  to  the  Act, 

6.  The  Umitation  of  hours  of  work  shall  not  apply  to  rural  industries, 
cattle  raising  and  agriculture,  persons  employed  in  personal  service,  drivers  of 
cabs  and  taxis,  the  directors  and  managers  of  commercial  or  industrial  under- 
takings, and  the  technical  directors  of  industrial  processes  when  their  duties  do 
not  involve  fixed  hours  of  work. 

7.  Labourers,  workmen  or  employees  who  are  associated  in  the  under- 
taking shall  not  be  subject  to  the  limitation  of  hours  so  long  as  the  earnings 
received  as  wages,  share  of  profits,  or  both,  do  not  fall  below  3,000  pesos  a  year. 

8.  In  small  businesses  in  order  that  an  associate  shall  not  be  deemed  a 
workman  or  employee,  he  must  have  a  minimum  share  in  accordance  with  the 
following  scale  : — 

(i)  When  the  profits  do  not  exceed  2,400  pesos  a  year  or  200  pesos  a 
month : 

(a)  one  associate,  at  least  33  per  cent.  ; 

(b)  two  associates,  at  least  30  per  cent,  each ; 

(c)  more  than  three  associates,  shares  equal  to  the  profits  of  the 

principal. 

(2)  When  the  profits  exceed  2,400  pesos  a  year  up  to  4,800  pesos  a 
year  or  400  pesos  a  month  : 

(a)  one  associate,  at  least  30  per  cent.  ; 

(b)  two  associates,  at  least  25  per  cent,  each ; 

(c)  three  associates,  at  least  20  per  cent,  each  ; 

(d)  more  than  three  associates,  shares  equal  to  the  profits  of  the 

principal. 

(3)  When  the  profits  exceed  4,800  pesos  a  year  up  to  7,200  pesos  a 
year  or  600  pesos  a  month : 
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(a)  one  associate,  at  least  20  per  cent. ; 

{b)  two  associates,  at  least  20  per  cent,  each ; 

(c)  three  associates,  at  least  18  per  cent,  each ; 

(d)  more  than  three  associates,  shares  equal  to  the  pfl*ofits  of  the 

principal. 

(4)  When  the  profits  exceed  7,200  pesos  a  year  up  to  12,000  pesos  a 
year  or  1,000  pesos  a  month  : 

(a)  one  associate,  at  least  20  per  cent. ; 

(b)  two  associates,  at  least  20  per  cent,  each  ; 

(c)  three  associates,  at  least  20  per  cent,  each  ; 

(d)  mare  than  three  associates,  shares  equal  to  the  profits  of  the 

principal. 

(5)  When  the  annual  profits  exceed  12,000  pesos,  §7  shall  apply. 
In  every  case  the  association  must  be  established  by  a  contract  made  before 

a  notary  pubhc  empowering  the  associates  to  inspect  the  accounts  of  the 
business. 

III.     The  Computing  of  the  48  Hours  in  Every  Six  Days, 

9.  When  there  are  special  circumstances  which  require  that  the  work 
of  workmen  or  employees  shall  not  be  interrupted  after  eight  hours,  the  work 
may  be  continued  provided  that  the  hours  of  work  do  not  exceed  48  in  ever^' 
period  of  six  days. 

In  such  cases  a  notification  shall  be  sent  to  the  local  authority  (Inten- 
dencia)  of  the  corresponding  department,  stating  the  reasons  which  justify 
the  fact  and  the  maximum  number  of  hours  of  uninterrupted  work  of  the 
workmen  or  employees. 

The  local  authority  shall  forward  these  communications  to  the  National 
Labour  Office,  which  shall  arrange  for  the  inspectors  to  verify  the  accuracy  of 
the  facts  as  far  as  possible. 

10.  Within  the  limits  fixed  by  §3  of  the  Act,  regular  hours  of  work  shall 
not  be  compulsory  in  the  following  cases  : — 

(a)  Salting,  refrigerating  and  other  similar  works  ; 

(6)  Brick  kilns ; 

(c)  Men  employed  on  coasting  boats  while  at  sea  ; 

(d)  Commercial  travellers ; 

(e)  Managers,  agents  and  heads  of  branches  who  act  with  relative 

independence  away  from  the  principal  place  of  business  ; 
(/)  Workmen  and  employees  whose  duties  are  performed  away  from 

and  not  under  the  control  of  their  masters  and  who  are  free 

by  themselves  to  choose  their  hours  of  work  and  rest ; 
(g)  Generally,  all  drivers  of  vehicles  who  are  not  excepted  by  the  Act 

or  Regulations ; 
(A)  The  staffe  of  railway  trains  ; 

(f )  The  staffs  of  restaurants  on  trains ; 

(/)  In  case  of  force  majeure,  every  kind  of  work ; 

(k)  Processes  or  works  which,  for  technical  reasons,  cannot  be  inter- 

1  upted,  and  are  not  such  as  to  admit  of  the  person  who  begins 

them  being  relieved  ; 
(/)  Persons  employed  on  tramways  ; 
(w)  Men  employed  in  loading  or  unloading  sea -going  shi{^. 

11.  More  than  eight  hours,  but  not  more  than  nine  hours,  may  be  worked 
in  establishments  in  which  the  plan  of  working  45  houis  eveiy  five  days  and 
three  hours  on  the  sixth  i  >  adopted,  the  period  of  rest  being  regarded  as  included 
in  the  remaining  time  of  the  last  day,  provided  that  they  have  come  to  an 
agreement  with  their  workpeople  on  the  subject. 
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12.  Commercial  houses,  banks  and  industrial  businesses,  as  regards  their 
offices,  may,  on  the  days  when  they  are  making  up  a  balance  sheet  or  doing 
other  business  out  of  the  normal,  exceed  the  eight  hours  limit  if  they  give  a 
corresponding  amount  of  time  off  to  their  clerks  within  the  limits  fixed  by  §3 
oi  the  Act. 

IV.    Periods  of  Rest 

13.  All  workmen  responsible  for  work  requiring  uninterrupted  manipula- 
tion or  attention  shall  have  at  the  end  of  five  hours  at  least  one  hour's  rest, 
but  this  may  be  divided  into  shorter  periods  distributed  throughout  the  five- 
hour  period. 

In  this  category  there  shall  be  included  persons  employed  in  electrical 
works  forming  gangs  away  from  the  generating  station  and  including 
electricians,  assistants,  paviors,  excavators  and  general  labourers  ;  persons 
employed  in  stores,  labourers,  etc.  ;  persons  employed  in  garages  and 
drivers  of  automobiles  and  carts,  groom.>,  cleaners,  etc.  ;  persons  employed  in 
workshops,  engineers,  blacksmiths,  whitesmiths,  carpenters,  copi)ersmiths, 
turners,  assistants,  apprentices  and  labourers. 

The  work  of  guards,  drivers,  pointsmen  and  signalmen  shall  not  exceed 
five  and  a  half  hours,  after  which  there  shall  be  a  break  of  at  least  an  hour  and 
a  half  before  completing  the  eight  hours  of  work. 

In  the  case  of  interruptions  to  the  traffic  which  cause  a  dislocation  of  the 
service,  the  said  five  and  a  half  hours,  as  well  as  the  eight -hours  day  may  be 
altered,  pro\dded  that  not  more  than  48  hours  aie  worked  in  a  period  of  six  days. 

14.  In  the  case  of  tasks  which  require  periodical,  but  not  continuous, 
manipulation,  and  in  which  workmen  can  replace  one  another,  then  il  times  for 
rest  and  meals  are  allowed  on  the  premises,  eight  continuous  hours  may  be 
worked,  counting  all  the  time  as  that  of  actual  work. 

This  category  shall  include  electricians.,  engineers,  stokers,  greasers, 
cleaners  in  the  generating  station,  the  staff  attending  to  complaints,  telephone 
operators,  assistant  electricians,  learners  and  labourers,  linesmen,  and  persons 
in  charge  of  mains  and  installations. 

15.  Workmen  who  are  on  duty  on  the  premises  at  the  orders  of  the  master 
or  business,  ready  to  begin  active  work  at  the  first  call,  and  who  are  given 
facilities  for  eating  and  deeping  during  the  time  while  they  are  so  employed, 
may  remain  up  to  24  hours  on  the  premises  followed  by  an  interval  of  another 
24  hours. 

Every  two  hours'  duty  of  the  kind  above-mentioned  shall  count  as  one 
hour  of  actual  work  for  the  purposes  of  §3  of  the  Act. 

16.  The  daily  work  in  workshops  and  factories  shall  not  be  continuous 
for  more  than  five  hours,  and  a  minimum  break  of  two  hours  shall  be  allowed 
before  completing  the  day  of  eight  hours. 

17.  Night-work  shall  be  regulated  as  iregards  the  limit  of  continuous 
work  as  in  the  preceding  Section,  but  the  break  shall  be  reduced  to  at  least 
one  hour. 

18.  Paxaors,  street -cleaners  and  roadmenders  shall  work  normally  within 
the  maximum  Umit  of  five  consecutive  hours,  with  a  minimum  break  of  two 
hours  before  completing  their  eight  hours'  work. 

In  exceptional  cases  of  storms  which  cause  an  inteniiption  to  the  traffic, 
the  workmen  above  referred  to  may  work  more  than  eight  hours  and  have  less 
than  two  hours'  rest  without  the  local  authority  being  pre\iously  notified,  but 
always  subject  to  the  limit  fixed  by  §3  of  the  Act. 
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IQ-  Employees  of  banks  and  commercial  houses  who  ordinarily  work  less 
than  eight  hours  a  day,  shall  have  a  break  of  at  least  one  hour  after  four  hours 
of  continuous  work. 

V,    General, 

20.  Cases  not  specified  in  the  present  Decree  shall  be  dealt  with  by  the 
rules  which  are  applicable  to  them  by  analogy  as  long  as  these  regulations  are 
not  amplified. 

21.  For  the  purposes  of  §§5  and  6  of  the  Act,  employers  sliall  require  from 
every  workman  before  setting  him  on  to  work  a  signed  declaration  whether  or 
not  he  works  in  any  other  estabhshment. 

If  the  workman  declares  that  he  does  not  work  elsewhere,  or  that  he  only 
works  a  number  of  hours  less  than  he  legally  may,  the  employer  shall  be  free 
from  responsibility  if  the  declaration  proves  to  be  false  and  a  breach  of  §§5 
and  6  of  the  Act  is  committed. 

If  the  requisite  declaration  is  not  made,  both  employer  and  workman 
shall  be  liable  to  their  respective  penalties. 

22.  Persons  who  come  within  the  cases  specified  in  §§io  or  11  of  the 
present  Decree  shall  notify  the  municipal  authority  once  for  all  stating  that 
they  wish  to  make  use  of  the  exemption  allowed  by  the  said  Sections. 

In  the  cases  named  under  (/)  of  §10,  notification  shall  be  made  to  the 
proper  authority  before  making  use  of  the  liberty  to  exceed  the  eight  hours' 
limit ,  or  immediately  thereafter. 

When  a  case  of  force  majeure  occurs  to  coasting  vessels  during  navigation, 
notice  shall  be  given  to  the  proper  authority  as  soon  as  possible. 

23.  In  the  cases  provided  for  by  §12,  if  the  commercial  houses,  banks, 
etc.,  can  fix  beforehand  the  dates  on  which  they  will  have  to  exceed  the  limit 
of  eight  hours,  they  may  notify  this  once  for  all  to  the  proper  authority  specify- 
ing such  dates. 

In  the  contrary  case  notice  shall  be  given  on  each  occasion. 

VI,    Inspectors. 

24.  The  inspectors  charged  with  the  duty  of  enforcing  the  Act  relating 
to  hours  of  work  may  enter  estabUshments  during  hours  of  work,  observe  the 
work,  and  question  the  masters  or  managers  as  weU  as  the  workmen  about 
everything  connected  with  the  hours  of  work,  rests,  shifts  and  conditions  of 
work.  In  carrying  out  their  duties  they  shall  take  care  to  cause  as  Uttle  dis- 
turbance as  possible  to  the  work. 

Wherevei  it  is  possible  to  obtain  accurate  information  during  the  hours 
when  work  is  slack  or  after  the  work  is  ended,  they  shall  adopt  tlus  method 
fdr  preference. 

25.  The  inspectors  shall  not  require  any  information  as  to  the  affairs 
of  the  business,  sales,  purchases,  capital,  technical  methods,  quality  of  the 
materials  used,  price  of  the  finished  article  or  anything  else  relating  to  the 
financial  side  of  the  undertaking. 

Nevertheless,  the  evidence  of  the  articles  of  partnership  and  the  books  of 
the  business  may  be  required,  when  there  is  a  presumption  that  the  law  is 
being  evaded  by  representing  employees  or  workmen  to  be  associates. 

If  the  accounts  are  not  properly  kept,  the  partnership  articles  shall  not  by 
themselves  be  accepted  as  proof  that  the  Society  satisfies  the  requirements  of 

§§7  or  8. 

26.  The  functions  of  the  local  inspectors  shall  be  fixed  by  areas. 

The  National  Labour  Office  shall  determine  the  limits  of  areas  and  shall 
appoint  the  conesponding  inopector  for  each. 
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27-  The  inspectors  in  enforcing  the  Act  in  their  areas  shall  foim  a  register 
of  the  establishments  within  their  jurisdiction. 

The  National  Labour  Office  shall  provide  forms  for  this  register  so  arranged 
as  to  contain  the  following  data  : — Name  of  the  firm  or  business,  name  of  the 
employer,  number  of  persons  employed,  the  how's  of  work,  the  times  of  rest. 

28.  In  addition  to  supervising  the  hours  of  work,  the  inspectors  of  labour 
shall  inspect  the  safety  appliances  with  which  the  machines  should  be  fitted  for 
the  prevention  of  accidents  in  accordance  with  the  Act  and  regulations. 

29.  Establishments  which  do  not  comply  with  the  Act  relating  to  the 
prevention  of  accidents  shall  be  reported  by  the  inspectors,  and  the  penalties 
which  they  have  inciured  shall  be  enforced. 

2.  Decreio  ampliando  el  decreto  fecha  31  de  Enero  de  191 6,  con  disposiciones 
periinerUes  al  descanso  de  las  empleados  de  estahecimentos  bancarios.  21  de 
Febrero  de  1916.     (B.M.R.E.  1916,  141.) 

Deeree  to  supplement  the  Decree  of  31st  January49169*  with  provisions  respecting 
rest  for  bank  clerks.    (Dated  21st  February,  1916.) 

1.  In  banks  the  employees'  rest  shall  be  arranged  as  follows  : — 

(a)  In  the  case  of  employees  working  with  a  break  at  breakfast - 
time,  the  said  break  shall  be  regarded  as  a  period  of  rest  if  it  is  not  less  than 
one  hour  and  a  half,  provided  that  the  actual  daily  hours  of  work  do  not 
exceed  eight  hours. 

(b)  In  the  case  of  employees  who  work  not  more  than  six  hours  a  day, 
coming  to  work  after  breakfast,  a  period  of  rest  of  not  less  than  half  an  hour 
shall  be  allowed  during  the  period  of  six  hours'  continuous  work. 

2.  The  rule  contained  in  §19  of  the  Decree  of  31st  January,  1916,  shall 
not  apply  in  the  case  of  banks. 

3-  Resolucion  aplicacidn  del  iiempo  de  descanso  correspondiente  d  los  obreros 
de  panaderia.     22  de  Febrero  de  1916.     (B.M.R.E.  1916,  211.) 

Resolution  respecting  the  application  of  the  rules  respecting  periods  of  rest  to 
workers  in  bakeries.    (Dated  22nd  February,  1916.) 

The  periods  of  rest  in  bakehouse  work  shall  not  exceed  two  hours,  which 
may  be  distributed  over  the  day  of  eight  hours,  in  such  a  manner  that  the 
periods  of  work  and  rest  together  shall  not  exceed  10  consecutive  hours,  in- 
cluding eight  hours  of  actual  work  together  with  the  period  of  rest. 

4-  Decreto  estableciendo  que  rige  en  el  gremio  de  fabricantes  de  calzado  et  hot  ana 
de  las  ocho  koras  25  de  Febrero  de  1916.     (B.M.R.E.  1916,  212.) 

Deeree  establishing  an  eight-hour  day  in  the  Guild  of  Boot  and  Shoe  Makers. 
(Dated  26th  February,  1916.) 

In  view  of  the  apphcation  made  by  the  operatives  of  the  Guild  of  Boot 
and  Shoemakers  to  this  Ministry,  asking  that  an  eight -hour  day  shall  be  estab- 
lished for  that  industry, 

And  it  appearing  from  their  statements  that  in  some  factories  they  have 
been  dismissed  for  not  accepting  the  scheme  of  nine  hours  a  day  for  five  days 
and  three  hours  on  the  sixth,  which  is  contemplated  in  §11  of  the  Regulations- 
tinder  the  Eight  Hours  Act, 


♦  Text  E.B.  XI.,  p-  144. 
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And  whereas  the  said  Section  gives  power  to  impose  the  said  scheme  oi 
hours,  provided  that  the  operatives  agree,  which  in  this  instance  is  not  the 
case,  and  thereiore  the  contractors  or  masters  cannot  insist  on  imposing  the 
nine  hours  a  dav, 

The  President  of  the  RepubUc  decrees  : — 

I.  The  system  of  eight  hours  established  by  §i  of  the  Act  of  17th  Novem- 
ber, 1915,  shaU  apply  generally  to  the  Guild  of  Boot  and  Shoe  Makers. 

5.  Decreto  :  Determinacion  del  computo  de  los  pertodos  de  sets  dias  a  las  efectos 
del  horario  obrero,  d  que  se  reftere  el  articulo  3°  de  la  ley  pertinente.  22  de 
Marzo  de  1916.     (B.M.R.E.  1916,  213.) 

Decree  respecting  the  method  of  reckoning  the  periods  of  six  days  for  the  purpose 
of  the  hours  of  work  referred  to  in  §3  of  the  relevant  Act.  Dated  22nd 
March,  1916.     (B.M.R.E.  1916,  213.) 

1.  For  the  purpose  of  §3  of  the  Act  of  17th  November,  1915,*  on  hours  of  I 
work,  ordinary  festivals  or  Sundays  shall  not  be  reckoned  in  the  period  of  j 
-six  days.  ! 

2.  Industries  or  businesses  which  naturally  carry  on  their  work  on 
ordinary  or  extraordinary  festivals,  such  as  railway  trains,  caf^s  and  hotels 

are  excepted  from  the  provisions  of  §1.  \ 

Where  an  establishment  carries  on  different  branches  of  work,  in  some  of  i 

which  work  ceases  on  Sundays  and  in  others  not,  the  provisions  of  §1  shall  j 

apply  to  the  former  and  the  exception  contained  in  §2  to  the  latter,  , 

! 

♦  Text  E.B.  XL.  p.  29. 


War  Measures  in  regard  to  Labour 

Legislation* 


I.   Germany 

{A)    EMPIRE. 

Verwendung  der  zur  UnterstiUzung  von  Gemeinden  auf  dem  Gebiete  der  Kriegs- 
wohlfahrtspflege  hereitgesteUten  Reichsmittel,  (Zentralbl.  f.  d.  Deutsche 
Reich,  1914,  Nr.  65,  S.  619.) 

Statement  respecting  the  use  of  the  Imperial  funds  allocated  for  the  assistance 
of  the  communes  in  the  matter  of  war  reUef . 

The  following  statement  is  compiled  from  the  Federal  Coimcil's  regulations 
respecting  the  use  of  the  Imperial  funds  allocated  by  the  second  supplement 
to  the  Imperial  estimates  for  the  year  1914,  for  the  assistance  of  communes  or 
groups  of  communes  in  the  matter  of  war  relief. 

1.  The  sum  of  200  million  marks  set  aside  for  the  granting  of  maternity 
benefits  during  the  war  and  for  the  assistance  of  communes  or  groups  of  com- 
munes in  the  matter  of  war  relief,  is  intended  for  the  period  of  the  war. 

2.  Communes  or  groups  of  commimes  assisted  by  grants  must  not  treat 
the  war  relief  as  having  the  character  of  poor  law  relief. 

3.  Grants  may  be  made  to  be  applied  from  ist  January,  1915. 

4.  No  commune  or  group  of  commimes  shall  be  granted  more  than  one- 
third  of  their  total  expenditure  in  war  reUef. 

In  exceptional  cases  the  Federal  Council  may  grant  more  than  one-third. 

5.  Grants  shall  be  made  only  in  respect  6f  expenditure  incurred  for 
beneficent  purposes  as  a  result  of  the  war,  in  excess  of  the  former  expenditure 
for  such  purposes,  consideration  being  paid  to  the  paying  capacity  of  the 
commune  or  the  group  of  communes  and  the  amount  of  their  payments  ; 
expenditure  on  poor  law  relief  shall  not  be  taken  into  consideration  in  this 
connection. 

6.  Grants  for  the  assistance  of  the  families  of  men  serving  (Imperial  Act 
of  28th  February,  1888  ;  R.G.BL,  p.  59,  as  amended  by  the  Imperial  Act  of 
4th  August,  1914,  R.G.B1.,  p.  332)  shall  only  be  made  in  so  far  as  the  allow- 
ances paid  have  exceeded  the  legal  minimum  rates.  If,  in  addition  to  the 
regular  supplements  made  by  a  commune  or  group  of  communes  to  family 
allowances,  and,  in  addition  to  the  special  maternity  benefit  in  pursuance  of 
§|i  to  5  of  the  Notification  of  3rd  December,  1914,  respecting  maternity  benefits 
during  the  war  (R.G.BL,  p.  492),  further  benefits  for  women  before  or  after 

♦  In  order  to  save  space,  only  those  War  Measures  which  deal  with  labour  legis- 
lation in  its  strict  sense  will  now  be  published  in  the  Bulletin. 
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their  confinement  are  granted  by  a  commune  or  group  of  commimes,  these 
benefits  shall  not  be  included  in  the  expenditure  for  beneficent  purposes 
contemplated  in  §5. 

7.  Where  the  war  relief  takes  the  form  of  making  provision  for  persons 
out  of  employment,  the  following  conditions  must  be  satisfied  : 

(a)  The  regulation  of  the  conditions  for  paying  benefit  and  the  amount 
and  nature  of  the  benefit  is  left  to  the  discretion  of  the  communal  authorities  ; 
payment  in  kind  (food,  rent  allowances,  etc.)  may  be  substituted  for  money 
benefits. 

(b)  The  benefits  shall  only  be  allowed  to  able-bodied  persons  residing 
in  the  locality  and  willing  to  work  who  are  in  need  as  a  result  of  loss  of 
emplojmient  caused  by  the  war. 

Unemployed  persons  who  refuse  to  take  suitable  work  shall  not  be 
given  benefit. 

(c)  Small  possessions  (small  savings,  household  arrangements)  shall 
not  be  taken  into  consideration  in  estimating  the  need ; 

(d)  Not  more  than  one-half  of  any  benefits  which  an  unemployed 
person  diaws  as  the  result  of  provision  made  by  himself  or  some  other 
person,  or  of  a  pension,  shall  be  set  off  against  the  benefit  to  be  granted 
by  the  commune  or  group  of  communes.  This  shall  apply  to  .the  interest 
on  savings,  etc.,  without  prejudice  to  the  provision  under  (c)  respecting  the 
treatment  of  the  capital. 

8.  Communes  and  groups  of  communes  shall  make  application  to  the 
central  authorities  of  the  State. 

Bekanntmachung  betreffend  Regelung  der  Arbeit  in  Web-  Wirk-,  und  Strickstoffe 
verarbeitenden  Gewerbezweigen.  (Von  den  Generalkommandos  am  4. 
April  1916  veroffentlicht.) 

Notification  respecting  the  regulation  of  work  in  branches  of  industry  where 
woven  materials,  hosiery  and  knitted  materials  are  prepared.  (Pub- 
hshed  by  the  General  Cx)mmand  on  4th  April,  1916.) 

The  following  provisions  shall  apply  to  industrial  imdertakings  where 
men's  or  boys'  clothing  (coats,  breeches,  waistcoats,  cloaks,  caps),  women's 
and  children's  clothing  (cloaks,  dresses,  blouses,  linen,  shawls,  aprons,  corsets) 
or  white  and  coloured  underclothing  are  manufactured  or  prepared  wholesale 
(clothing  trades),  including  the  mafing  of  articles  to  measure  by  such  under- 
takings, and  also  to  industrial  undertakings  in  which  articles  of  use  are  made 
wholesale  wholly  or  partly  from  woven  materials,  hosiery  or  knitted  materials, 
wool  or  felt  (sacks,  rucksacks,  tents,  slippers,  gaiters,  umbrellas,  quilts, 
etc.).  The  goods  shall  be  held  to  be  manufactured  or  prepared  wholesale, 
even  where  in  the  undertaking  itself  only  a  limited  number  of  such  goods  are 
produced,  if  the  contractor  for  whom  the  undertaking  works  has  the  goods 
mantrf actured  wholesale.  In  addition,  even  where  there  is  no  question  of  whole- 
sale manufacture  the  regulations  shall  apply  to  all  industrial  undertakings  of 
the  kind  designated,  in  which  at  least  four  workers  (workwomen)  are  employed 
in  addition  to  the  occupier  or  manager. 

Employment  inside  the  Contractor's  Undertaking. 

I.  The  net  hours  of  work  of  persons  employed  in  the  undertaking  in 
cutting  the  materials  shall  not  exceed  40  hours  a  week.  The  number  of  such 
persons  shall  not  exceed  the  number  employed  in  cutting  for  the  undertaking 
on  1st  February,  1916.    Cutting  by  means  of  any  kind  of  cutting  machine 
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driven  by  power  (including  stamping  tnachines,  etc.)  shall  be  prohibited, 
except  in  the  case  of  textures  consisting  wholly  or  partly  of  paper.  Cutting 
by  means  of  cutting  machines  worked  by  the  hand  or  foot  shall  only  be  per- 
missible for  five  hours  on  Tuesday  in  each  week.  The  number  of  such  cutting 
machines  shall  not  exceed  the  number  existing  in  the  undertaking  on  ist 
February,  1916. 

The  net  hours  of  work  of  other  persons  employed  in  the  undertaking  in  the 
making  or  preparation  of  the  articles  of  manufacture,  in  arranging  the  work, 
or  in  giving  it  out,  or  receiving  it  back,  shall  hkewise  not  exceed  40  hours  a 
week. 

The  manner  of  distributing  the  hours  of  work  permitted  imder  paragraphs 
I  and  2  amongst  the  various  working  days  shall  be  left  at  the  discretion  of  the 
OAMiers  of  undertakings  within  the  hmits  allowed  by  law.  They  must  notify 
the  competent  industrial  inspecting  authorities  within  eight  days,  in  writing, 
of  the  hours  to  be  worked  accordingly  in  their  undertakings.  Subsequent 
alterations  in  these  hours  of  work  shall  be  notified  to  the  competent 
industrial  inspecting  authority  within  eight  days.  The  authorities  designated 
by  the  police  authorities  of  the  State  may  issue  orders  respecting  the  dis- 
tribution amongst  the  various  working  days  of  the  hours  of  work  permitted. 

2.  The  number  of  the  persons  designated  in  §1,  paragraph  2,  may  by 
notification  on  the  part  of  the  owner  of  the  undertaking  be  reduced,  within  the 
first  two  months  after  the  issue  of  these  regulations,  to  not  more  than  one- 
twentieth,  and  thereafter  to  not  more  than  one-tenth,  below  the  number  on 
ist  February,  1916,  provided  that  the  production  of  the  undertaking  does  not 
sink,  in  two  consecutive  months,  below  60  per  cent,  of  the  amount  which  the 
undertaking  produced  on  an  average  during  the  year  1915. 

3.  The  salaries,  and  in  so  far  as  the  work  is  remunerated  by  time,  the 
wages  of  the  persons  designated  in  §1,  paragraph  2,  shall  not  be  reduced  by  more 
than  two-tenths  as  compared  with  those  paid  on  ist  February,  1916. 

If  the  work  is  paid  for  by  the  piece,  the  rates  of  pay  shall  not  be  less  than 
those  paid  on  ist  February,  1916.  Owners  of  imdertakings  must  pay,  in 
addition  to  the  wages  thus  earned,  a  bonus  amounting  to  one-tenth  of  the  sum 
earned,  if  the  earnings  for  the  week  do  not  exceed  nine  times  the  local  wage 
(daily  wage  customary  in  the  locality).  The  bonuses  shall  be  entered  in  the 
work  books  (account  books)  and  wages  books  and  clearly  designated  as  bonuses. 

Employment  OtUside  the  Contractor's   Undertaking. 

4.  In  so  far  as  the  preparation  of  articles  for  an  undertaking  is  carried  on 
outside  the  workshops  of  the  latter,  the  following  provisions  shall  apply  : 

(i)  Owners  of  undertakings  (persons  ordering  the  goods)  shall  allot 
to  the  occupiers  of  workshops  and  other  persons  who  cut,  prepare  or  give  out 
materials  for  them,  only  so  much  work  that  the  wages  to  be  paid  for  the 
same  shall  not  exceed  seven-tenths  of  the  amount  which  was  paid  on  an 
average  during  the  year  1915.  If  the  production  of  the  undertaking  on  an 
average  during  the  year  1915  fell  to  less  than  60  per  cent,  of  the  production 
during  1913,  the  average  for  the  year  1913  may  be  taken.  In  so  far  as 
concerns  the  occupiers  of  workshops  and  other  middlemen  who  in  the  year 
in  question  were  not  employed  by  the  owner  of  the  undertaking,  the  average 
for  the  months  of  January  and  February,  1916,  shall  be  taken  as  the  basis. 

(2)  The  net  hours  of  work  of  persons  employed  in  workshops  in  pre- 
paring the  articles  shall  not  exceed  40  hours  a  week. 
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The  distribution  oi  the  hours  of  work  amongst  the  various  working 
days  shall  be  left  at  the  discretion  of  the  occupiers  of  the  workshops ;  tb^ 
provisions  of  §i,  paragraph  3,  shall  apjdy  likewise  in  this  connection. 

(3)  Owners  of  undertak' ngs,  occupos  of  workshops  and  other  persons 
engaged  in  distributing  the  work  (distributors,  agents,  middlemen,  etc.) 
shall  not  give  out  to  workers  (workwomen)  who  prepare  the  articles  them- 
selves in  their  homes  (home-workers,  women  home-workers,  occupiers  of 
domestic  workshops,  etc.),  in  so  far  as  such  persons  regularly  prepare  the 
same  articles,  more  than  seven-tenths  of  the  amount  of  work  given  out  to 
them  on  an  average  in  the  period  from  the  beginning  of  October,  1915,  to  the 
end  of  February,  1916,  and  in  other  cases  more  work  than  would  enable  the 
workers  to  earn  an  amount  not  exceeding  seven-tenths  of  their  average 
earnings  in  the  period  stated.  If  such  workers  are  newly  engaged,  so  tluit 
there  is  no  basis  for  calculating  the  amount  of  work  or  earnings  received  or 
earned  by  them  in  the  period  stated,  they  shall  not  be  given  more  work 
than  would  enable  them  to  earn  an  amount  not  exceeding  seven-tenths  of 
the  earnings  which  they  are  proved  to  have  earned  weekly  on  an  average 
during  the  stated  period  in  their  last  place  of  employment,  or  in  the  absence 
of  any  such  proof  seven-tenths  of  the  local  wage  (daily  wage  customary  in 
the  locality). 

(4)  The  rates  of  pay  for  work  given  out  to  the  persons  designated  above 
under  (i)  and  (3)  shall  not  be  less  than  they  were  on  ist  February,  1916. 
The  same  shall  apply  to  the  persons  designated  above  under  (2)  in  so  far  as 
they  are  paid  by  the  piece.  If  such  persons  are  paid  by  time  (daily  or 
weekly  wage)  the  hourly  rates  of  pay  must  not  be  less  than  those  paid  on 
ist  February,  1916. 

(5)  The  owners  of  undertakings,  in  so  far  as  they  employ  direct  any 
workers  as  designated  under  (3)  above,  shall  pay  such  workers  a  bonus  on 
their  earnings  equivalent  to  one-tenth  of  the  amount  earned. 

In  other  cases  the  earnings  of  the  persons  designated  under  (2)  and  (3) 
above  shall  be  increased  by  bonuses  to  the  extent  of  one-tenth  by  the  occupier 
of  the  workshop  or  the  persons  giving  out  the  work  (distributors,  agents, 
middlemen,  etc.) 

The  bonuses  [paragraphs  i  and  2]  shall  be  entered  in  the  work  books 
(account  books)  and  wages  books  and  clearly  designated  as  bonuses. 

The  owners  of  undertakings  (persons  ordering  the  goods)  shall  give  to  the 
occupiers  of  workshops  and  other  persons  giving  out  the  work,  as  compensa- 
tion for  the  bonuses  paid,  an  increase  oi  7  per  cent,  on  the  amount  to  be  paid 
to  them.  The  said  middlemen  must  on  each  occasion,  within  three  days  after 
the  payment  of  the  wages,  hand  in  to  the  competent  industrial  inspecting 
authority  a  list  of  the  wages  paid  by  them.  This  list  must  show  the  name  and 
address  of  each  worker  (work-woman),  the  wages  earned,  the  bonus  paid  and 
the  resultant  total  amount  of  the  wages  paid  to  him. 

General  Provisions. 

5.  In  no  case  shall  more  be  cut  out  in  a  week  than  can  be  worked  up  in 
the  following  week. 

6.  In  so  far  as  the  hours  of  work  of  persons  employed  in  the  undertaking 
of  the  contractor  or  in  the  workshop  are  limited  to  40  hours  a  week  [§i, 
paragraphs  i  and  2,  §4  (2)],  no  work  shall  be  given  out  to  such  persons  to  be 
done  outside  the  undertaking  or  the  workshop,  or  on  the  account  of  third 
persons. 
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7-  The  owners  of  undertakings  shall  present  to  the  competent  industrial 
insf)^ing  authorities,  by  ist  April,  1916,  a  list  of  the  persons  employed  by 
them  in  their  undertaking  on  ist  February,  1916,  in  cutting  (cf.  §1,  paragraph  i), 
and  shall  state  at  the  same  time  the  number  of  persons  employed  by  them  on 
1st  February,  1916,  in  the  undertaking,  in  arranging,  giving  out  and  receiving 
back  the  work  or  in  making  or  preparing  the  articles  of  manufacture  {cf,  §1, 
paragraph  2). 

8.  In  the  premises  of  a  contractor  where  articles  are  made  or  prepared 
by  jriece-work  (§3,  paragraph  2)  a  notice  in  clearly  legible  writing  in  accordance 
with  letter  (a)  of  the  Schedule  shall  be  affixed  in  a  conspicuous  place. 

In  the  premises  of  contractors  and  of  persons  giving  out  the  work  for  them 
(distributors,  agents,  middlemen,  etc.)  in  which  work  is  given  out  to  or  received 
from  home-workers,  outworkers,  etc.  [§4  (3)],  and  in  workshops  [§4  (2)]  a 
notice  in  clearly  legible  writing  in  accordance  with  letter  (b)  of  the  Schedule 
shall  be  affixed  in  a  conspicuous  place  on  the  outside  and  the  inside  of  the 
entrance  and  exit  doors. 

9.  The  authorities  designated  by  the  Central  Authorities  of  the  State 
may,  on  request,  allow  exceptions  to  the  provisions  of  §1,  paragraphs  i  and  2, 
which  are  necessary  in  the  public  interest.  The  public  interest  may  be  held 
to  be  affected  even  in  cases  where,  if  the  exception  is  not  allowed,  the  under- 
taking cannot  be  maintained  to  such  an  extent  as  to  permit  of  the  workers 
(home-workers)  being  employed  to  the  extent  permitted  by  this  Order. 

10.  It  shall  be  the  duty  of  the  owners  of  undertakings,  the  occupiers  of 
workshops  and  other  persons  giving  out  the  work  (distributors,  agents,  middle- 
men, etc.)  to  allow  the  competent  industrial  inspecting  authorities  to  inspect 
their  wages  lists  and  other  books,  so  far  as  may  be  necessary  to  determine  the 
correctness  of  the  wages  paid. 

11.  The  Notification  shall  come  into  force  on  its  publication.  The 
provisions  of  §4  (2)-(5),  and  §5  shall  apply  from  that  date  even  in  respect  of  the 
giving  out  of  work  from  suppHes  of  work  handed  over  before  the  said  date  by 
the  owner  of  an  undertaking  to  the  occupier  of  workshops  or  other  persons 
giving  out  the  work  (distributors,  agents,  middlemen,  etc.). 

From  the  date  contemplated  in  paragraph  i  the  Notification  W.M. 
77-x.  16.  K.R.A.  of  January,  1916,  respecting  power-driven  machines  in  the 
clothing  trade,  shall  cease  to  have  effect  as  regards  undertakings  coming  under 
this  Notification. 


(B)    FEDERAL  STATES. 

I.    Prussia. 

I.    Erlass  beir.  Kriegs-Wochenhilfe.     Vom  14-21.  Dezember  1914  (Ministerial- 
blatt  der  Handels-  und  Gewerbe-  Verwaltung,  1915,  S.  8). 

Decree    respecting    maternity    benefit    during   the    war.    Dated    I4th-2ist 
December,  1914. 

S-   Erlass  des  Ministers  fiir  Handel  und  Gewerbe  belt.  Stellenvermittlergesetz 
Vom  31.  Dezember  1914  (H.M.Bl.  1915,  S.  16). 

Decree  of  the  Minister  of  (x)mmerce  and  Industry  respecting  the  Emplo3anent 
Agents  Act.    Dated  31st  December,  1914. 
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In  pursuance  of  §8  of  the  Emplojmient  Agents  Act  of  2nd  June,  1910. 
(R.G.BL,  p.  860),  I  decree  as  follows  : 

1.  Employment  agencies  carried  on  for  profit  shall  be  prohilMted  until 
further  notice  from  finding  emplo)rment  for  foreigners  who  worked  in  the 
year  1914  as  agricultural  labourers  or  servants  in  agricultural  undertakings  or 
who  are  seeking  such  eraplo)rment. 

2.  This  Decree  shall  come  into  force  immediately. 


3.  Erlass  des  Ministers  fiir  Handel  und  Gewerbe  betr.  Sonniagsruhe  in  Bdckereien 
und  Konditareien.     Vom  12.  Januar  1915  (H.M.B1.,  S.  36). 

Decree  of  the  Minister  of  Commerce  and  Industry  respecting  Sunday  rest  in 
bakeries  and  confectionery  businesses.    Dated  12th  January,  1915. 

In  order  to  reduce  the  difficulties  which  arise  in  supplying  the  pubhc  with 
the  necessary  bread  and  cakes,  as  a  result  of  the  prohibition  of  night -work  in 
bakeries  (§9  of  the  Notification  of  the  5th  inst.,  R.G.B1.,  p.  8),  I  authorise  you, 
until  further  notice,  in  pursuance  of  §i05e  of  the  Industrial  Code,  contrary  to 
the  rule  contained  in  No.  161  of  the  administrative  instructions,  to  allow  the 
employment  of  workers  in  bakeries  on  Sundays  and  holidays  up  to  12  o'clock 
noon,  provided  that  each  worker  is  allowed  the  necessary  time  every  third 
Sunday  to  attend  divine  service.  It  results  from  this  provision  that,  in 
bakeries — just  as  in  confectionery  businesses — ^work  may  be  carried  on  on  the 
mornings  of  Sundays  and  holidays  after  the  conclusion  of  the  night's  rest,  i.e. 
at  earliest  from  7  a.m.,  until  12  o'clock  noon. 

For  the  reasons  mentioned  above,  I  authorise  you,  in  addition,  in  so  far  as 
need  arises,  to  allow  the  dough  to  be  set  for  rye  bread  on  Sunday  evening  by 
one  worker  in  each  bakery,  during  one  hour  (say,  from  6  to  7  o'clock). 

4-   Erlass  des  Ministers  fiir  Handel  und  Gewerbe  betr.  UnfaUfiirsorge  fiir  Schiffs- 
besatzungen  wdhrend  des  Krieges.     Vom  28.  Juni  1915  (H.M.B1.,  $.  137). 

Decree  of  the  Minister  of  Commerce  and.  Industry  respecting  provision  in  case 
of  accident  for  the  crews  of  ships  d^iring  the  war.     Dated  28th  June, 

1915- 
(The  Minister  requests  the  notification  of  the  **  Principles."] 
Schedule. — Principles  for  a  system  of  accident  insurance  for  seamen  in 
respect  of  the  war  risks  to  which  the  crews  of  ships  engaged  in  shipping  in  the 
Baltic  and  North  Seas  are  exposed.     (Drawn  up  by  the  Imperial  Department 
of  the  Interior.) 

1.  In  view  of  the  risks  caused  by  the  war  to  German  shipping  in  the 
Baltic  and  North  Seas,  it  seems  expedient,  since  it  is  necessary  to  maintain 
shipping  in  the  public  interest,  to  introduce  further  provision  in  case  of  accident 
for  the  crews  of  German  merchant  ships,  beyond  the  scope  of  that  based  upon 
the  Imperial  Insurance  Code. 

2.  It  has  been  decided  for  fundamental  reasons  to  desist  from  regulating 
this  matter  by  legislation.  A  solution  had  better  be  sought  in  the  initiative  oi 
the  shipowners,  assisted  by  the  State,  so  as  to  provide  a  single  capital  sum  for 
the  crews  in  case  of  accident,  in  addition  to  the  legal  claims  arising  out  of  the 
Imperial  Insurance  Code. 

3.  This  sum  shall  amount  to  eight  times  the  annual  benefit  legally  fixed 
under  the  Imperial  Insurance  Code  for  the  accident  in  question. 
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In  case  of  incapacity  no  capital  sum  shall  be  granted  unless  the  earning 
capacity  is  reduced  by  at  least  25  per  cent. 

4.  Since  the  sum  to  be  granted  hereunder,  even  when  a  proper  share  is 
borne  by  the  State,  will  require  a  considerable  capital  expenditure  exceeding 
the  average  paying  capacity  of  the  shipping  businesses  concerned,  it  appears 
expedient  to  cover  the  risk  of  this  outlay  in  a  private  insurance  company 
capable  of  bearing  the  same. 

5.  The  **  AUiance  "  Insurance  Company  in  Berlin  is  in  a  position  to 
tmdertake  the  aforesaid  risk  at  reasonable  rates  of  premiums,  which  may  only 
be  increased  with  the  sanction  of  the  Imperial  Chancellor. 

6.  The  sum  to  be  insured  shall  be  fixed  for  each  member  of  the  crew  at 
eight  times  the  so-called  full  annual  benefit  in  the  case  of  permanent  incapacity 
Tinder  §§1065  et  seq,  of  the  Imperial  Insurance  Code. 

7.  The  object  of  the  insurance  shall  be  death  or  injury  caused  by  shooting, 
including  bomb-throwing,  ramming,  running  on  mines  or  other  direct  war  risk. 

If  a  ship  is  held  to  be  lost,  the  loss  shsdl  be  regarded  as  caused  by  a  war 
risk  when,  in  the  circumstances,  the  existence  of  an  ordinary  sea  risk  does  not 
seem  probable.  In  case  of  difference  of  opinion  between  the  insured  and  the 
'*  AUiance  "  as  regards  the  existence  of  a  war  risk,  the  Imperial  Commissioner 
for  the  German  Sea  Insurance  Company  of  1914,  joint -stock  company,  shall 
decide  finally. 

8.  The  relations  between  the  owners  and  the  crew  shall  be  regulated  by 
adding  the  following  to  the  muster  roll : 

"  The  ship's  crew  is  specially  insured  by  the  owneir  against  war  risks 
in  the  '  AUiance  '  Company  in  Berlin  in  accordance  with  the  principles  laid 
down  by  the  Imperial  Department  of  the  Interior." 

9.  The  conclusion  of  the  insurance  contracts  shaU  be  effected  on  the 
apphcation  of  the  shipowner  through  the  Shipping  Trade  Association  (See- 
Berufsgenossenschaft ).  This  association  shaU  be  authorised  by  the  "  Alliance  * ' 
to  draw  up  the  policies,  and  shaU  imdertake  the  payment  of  the  premiums  and 
the  pajdng  out  of  any  insurance  sums.  The  Association  shall  coUect  the 
premiums  in  its  turn  from  the  shipowners  concerned. 

The  Shipping  Trade  Association  shaU  act  in  this  connection  merely  as  the 
agent  of  the  *'  Alliance." 

10.  The  additional  provision  in  case  of  accident  shaU  be  Umited  : 

(a)  to  the  time  until  the  conclusion  of  peace  ; 

(b)  to  the  foUowing  voyages  ; 

The  North  Sea  from  Emden  to  Drontheim,  Skagerak,  including  the 
voyage  to  Christiania ; 

The  Baltic  Sea  as  far  as  Memel  and  Lulea. 

11.  In  order  to  aUeviate  the  burden  upon  the  shipowners  arising  from 
the  increased  provision  against  accidents,  the  Empire  is  wilUng  to  take  over 
two-thirds  of  this  burden,  by  means  of  insurance  under  an  agreement  concluded 
wih  the  "  Alliance  " 

S-  Erlass  des  Ministers  fUr  Handel  und  Gewerbe  betr.  Heimarbeiten  fiir  den 
Heeresbedarf,    Vom  9.  September  1915  (H.M.Bl.,  S.  241). 

Decree  of  the  Minister  of  Commerce  and  Industry  respecting  home-work  for 
Army  requirements.     Dated  9th  September,  1915. 

I  send  you  for  the  information  of  the  industrial  inspectors  a  copy  of  a 
Grcularof  the  Minister  of  War,  dated  30th  August,  1915  [No.  540,  8.15  A.Z. 
I  S)]  respecting  the  use  of  home-work  to  ensure  the  requirements  of  the  Army. 
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Schedule. 

In  order  to  ensure  the  supply  of  Army  requirements,  it  appears  more  and 
more  necessary  to  use  home-work  to  a  greater  extent  than  hitherto  in  order 
to  release,  by  this  means,  a  certain  number  of  men  fit  for  mihtary  service 
retained  in  war  industries.  The  branches  of  work  in  question  are  chiefly  those 
supplying  clothing  and  equipment  and  partly  also  provisions  for  the  troops. 
The  executive  committee  of  the  Union  of  Women  Home-workers  of  Germany 
has  now  undertaken  to  attempt  to  make  arrangements  in  its  local  branches 
such  as  to  render  the  undertaking  of  such  orders  possible.  The  Ministry  of  War 
considers  it  important  that  the  industrial  inspectors  should  co-operate  in  this 
organisation  and  consequently  requests  that  the  said  authorities  shall  be  in- 
structed, with  their  knowledge  of  the  circumstances,  to  assist  any  unions  of 
home-workers  approaching  them,  as  far  as  possible,  with  advice  and  practical 
co-operation. 


2.  Bavaria. 

|.  Bekannimachungy  VoUzug  des  Reichsgcs&tzes  vom  4.  August  1914,  hetr, 
Ausnahmen  von  Beschdftigungsbeschrdnkungen  gewerblicher  ArbeiUr. 
Vom  II.  August,  1914.     (Gesetz-  und  Verordnungsblatt,  S.  366.) 

Notification  respecting  the  administration  of  the  Imperial  Act  of  4th  August, 
1914,  relating  to  exceptions  to  the  restrictions  on  the  emplo5rment  of 
industrial  workers.     Dated  nth  August,  1914. 

2-  BekantUfnachung,  betr.  Ausnahmen  von  Beschdftigungsbeschrdnkungen  von 
Bergarbeitern.    Vom  10.  September  1914  (G.V.BL,  S.  603). 

Notification  respecting  exceptions  to  the  restrictions  on  the  employment  of 
miners.    Dated  loth  September,  1914. 

Sole  Section. — ^During  the  present  war  the  Chief  Mining  Board  may,  on 
request,  allow  exceptions  in  particular  undertakings  to  the  rules  respecting 
permission  to  carry  on  coal-getting  operations  independently,  contained  in 
§132,  paragraph  3,  of  the  Regulations  of  the  Chief  Mining  Police  of  30th  July, 
1900  (G.V.BL,  pp.  843  et  seq.). 

3.  Kdnigliche  Verordnung,  die  Organisation  und  den  Wirkungskreis  der  Berg- 
behorden,  hier  die  Geschdfte  der  Markscheider  betr.  Vom  29.  April  1915. 
(G.V.BL,  S.  45.) 

Royal  Order  respecting  the  organisation  and  sphere  of  operations  of  the 
mining  authorities,  in  this  case  the  business  of  the  surveyors  of  mines. 
Dated  29th  April,  1915. 


3.    Saxony  (Kingdom). 

Erlass   des   Ministeriums   des   Innern,    an   die   Kreishauptmannschaften   betr. 
Arbeitslosenfilrsorge.     Vom  21.  November,  1914. 

Decree  of  the  Minister  of  the  Interior  addressed  to  the  district  authorities 
respecting  provision  for  the  unemployed.     Dated  21st  November,  1914. 
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4-      WURTTEMBERG. 

^^f^^^S  des  Ministeriums  des  Innern,  betr.  Ausnahtnen  von  Beschdftigungs- 
beschrdnkungen  gewerblicher  Arbeiter,  Vom  13.  August  1914.  (Regier- 
ungsblatt,  S.  357.) 

Order  oi  the  Ministry  of  the  Interior  respecting  exceptions  to  the  restrictions 
on. the  employment  oi  industrial  workers.     Dated  13th  August,  1914. 

5.  Baden. 

1 .  Verordnung  des  Ministeriums  des  Innern,  Ausnahtnen  von  Beschdftigungs- 

beschrdnkungen  gewerblicher  Arbeiter  betr.  Vom  10.  August  1914. 
(Gesetzes-  und  Verordnungsblatt,  S.  294.) 

Order  of  the  Mrnistry  oi  the  Interior  respecting  exceptions  to  the  restrictions 
on  the  employment  oi  industrial  workers.     Dated  loth  August,  1914. 

2.  Landesherrliche  Verordnung,  die  Ergdnzung  der  Verordnung  vom  30  Juni 

1892  iiber  die  Lieferungsverbdnde  fur  die  Kriegsleistungen  und  fUr  die 
UnterstiUzung  von  Familien  in  den  Dienst  getretener  Mannschaften  betr, 
Vom  12.  August  1914.     (G.V.BL,  S.  299.) 

Order  oi  State  to  supplement  the  Order  oi  30th  June,  1892,  respecting  societies 
ior  the  distribution  oi  war  benefits  and  the  maintenance  oi  the  iamilies 
oi  men  entering  the  service.    Dated  12th  August,  1914. 

3-  Verordnung  des  Ministeriums  des  Innern  und  des  Ministeriums  der  Finanzen, 

die  Unterstutzung  von  Familien  in  den  Dienst  eingetretener  Mannschaften 
betr.     Vom  13.  August,  1914.     (G.V.Bl.,  S.  300.) 

Order  oi  the  Ministry  ot  the  Interior  and  the  Ministry  oi  Finance  respecting 
the  maintenance  oi  the  iamihes  oi  men  entering  the  Service.  (Dated 
13th  August,  1914.) 

4-  Landesherrliche  Verordnung,  die  Lieferungsverbdnde  fiir  die  Kriegsleistungen 

und  fiir  die  UnterstiUzung  von  Familien  in  den  Dienst  getretener  Mann- 
schaften betr.     Vom.  30.  Januar  1915.     (G.V.BL,  S.  23.) 

Order  oi  State  respecting  societies  for  the  distribution  oi  war  benefits  and  ior 
the  maintenance  oi  the  iamilies  oi  men  having  entered  the  Service. 
(Dated  30th  January,  1915.) 

6.  Hesse. 

1 .  GesetZy  ein  vereinfachtes  Enteignungsverfahren  zur  Beschaffung  von  Arbeits' 

gelegenheit  und  zur  Beschdftigung  von  Kriegsgefangenen  betreffend.  Vom 
19.  Dezember  1914.     (Regierungsblatt,  S.  494.) 

Act  respecting  a  simplified  dispossession  procedure  in  order  to  create  oppor- 
tunities ior  work  and  ior  the  employment  oi  prisoners  oi  war.  Dated 
19th  December,  1914. 

2.  Gesetz,  die  Bereitstellung  von  Mitteln  zur  Beschaffung  von  Arbeitsgelegenheit 

betreffend.     Vom  19.  Dezember  1914.     (R.Bl.,  S.  497.) 

Act  respecting  the  provision  oi  means  ior  the  purpose  oi  pro\iding  openings 
for  emplo3mient.    Dated  19th  December,  1914. 
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7.    Hamburg.  . 

1.  Gesetz  iiber  die  Gehalts-  und  Lohnfortzahlung  an  staaUiche  AngestdUe  and 

Arbeiter  wdhrend  des  Kriegsdienstes.  Vom  7.  August  1914.  (Gesetz- 
sammlung  1914,  I.,  S.  92.) 

Act  respecting  the  continued  payment  of  salaries  and  wages  to  State  employees 
and  workers  during  military  service.    Dated  7th  August,  1914. 

2.  Bekanntmachung,   betreffend  die  freiwillige   Versicherung  resp.    Weiterver- 

sicherung  der  Kreigsteilnehtner  und  derdurch  den  Kreigsausbruch  arbeitslos 
gewordenen  Personen  in  der  Kranken-  und  Invalidenversicherung.  Vom 
22.  Oktober  1914.     (G.S.  II.,  S.  177.) 

Notification  respecting  the  voluntary  or  continued  insurance  against  sickness 
and  invalidity  oi  persons  talang  part  in  the  war  or  having  lost  their 
employment  on  account  of  the  outbreak  of  war.  Dated  22nd  October, 
1914. 

3.  Bekanntmachung,     betr,    die    Krankenversicherung    der    Kriegsteilnehmer 

und  Arbeitslosen.     Vom  27.  November  1914.     (G.S.  II.,  S.  220.) 

Notification  respecting  the  sickness  insurance  of  persons  taking  part  in  the 
war  and  imemployed  persons.     Dated  27th  November,  1914. 


8.    Bremen. 

Gesetz  betr.  die  Gehalts-  und  Lohnzahlung  an  auf  Privatvertrag  Angestellie  und 
Arbeiter  des  Staates  und  der  Stadt  Bremen  wdhreyvd  des  Kriegsdienstes, 
Vom  22.  August  1914.     (G.S.,  S.  189.) 

Act  respecting  the  payment  of  salaries  and  wages  during  military  service  to 
employees  engaged  under  private  contracts  and  workers  of  the  State  and 
of  the  Town  of  Bremen.     Dated  22nd  August,  1914. 


9.      LUBECK. 

1.  Gesetz  iiber  die  Gehalts-  und  Lohnfortzahlung  an  staatliche  Angestellte  und 

Arbeiter  wdhrend  des  Kriegsdienstes,  Vom  13.  August  1914.  (Samm- 
lung  der  Liibeckischen  Gesetze  und  Verordnungen,  S.  191). — ^Mit 
Nachtrag  vom  9.  Dezember  1914,    S.  261. 

Act  respecting  the  continued  payment  of  salaries  and  wages  to  State  employees 
and  workers  during  military  service.  Dated  13th  August,  1914. — ^\Vith 
a  supplement  dated  9th  December,  1914. 

2.  Verordnung  betr.  die  Einreichung  statistischer  Aufzeichnungen  durch  die 

gewerbsmdssigen  und  nicht  gewerbsmdssigen  Stellenvermittler  und  Arbeits- 
nachweise.     Vom  22.  August  1914.     (Sammlung  urw.  1914,  S.  198.) 

Order  respecting  the  presentation  of  statistical  data  by  employment  agents 
and  labour  exchanges  carried  on  for  profit  and  those  not  carried  on  for 
profit.     Dated  22nd  August,  1914. 
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II.  Austria* 

1»  KaiserL  Verordnung  heir,  die  Ermdchtigung  der  Vor stands  von  Kranken- 
kassen  v/nd  Bergwerksbruderladen  und  der  Ausschilsse  von  Ersatzinsti- 
txiten  der  Pensionsversicherung  zu  besonderen  Vorsorgen  wdkrend  der 
Dauer  des  Kriegszustandes.  Vom  6.  September  1914.  (R.G.Bl.,  Nr. 
238,  S.R.  1914 ;  II.,  469.) 

Royal  Order  respecting  authorisation  for  the  governing  bodies  of  sick  funds 
and  miners'  benefit  funds  and  for  the  committees  of  substitute  institu- 
tions for  pension  insurance  to  make  special  provision  during  the  state 
of  war.     Dated  6th  September,  1914. 

2.  Ministerialverordnung,  hetr.  die  Bescfdussfassung  der  Vorsidnde  von  Kranken- 

kassen  und  der  AusschUsse  von  Ersatzinstituten  der  Pensionsversicherung- 
Vom  7.  September  1914.      (R.G.Bl.  Nr.  239,  S.R.  1914,  11.,  470.) 

Ministerial  Order  respecting  the  adoption  of  resolutions  by  the  governing 
bodies  of  sick  funds  and  the  committees  of  substitute  institutions  for 
pension  insurance.     Dated  7th  September,  1914. 

3.  Ministerialverordnung,  hetr,  die  Beschlussfassung  der  Vorstdnde  der  Berg- 

werksbruderladen wdkrend  der  Dauer  der  durch  den  Kriegszustand 
kervorgerufenen  ausserordentlichen  Verhdltnisse.  Vom  19.  September 
1914  (R.G.B1.  Nr.  254,  S.R.  1914,  XL,  471.) 

Ministerial  Order  respecting  the  adoption  of  resolutions  by  the  governing 
bodies  of  miners'  benefit  funds  during  the  extraordinary  circumstances 
arising  from  the  war.     Dated  19th  September,  1914. 

4.  KaiserL  Verordnung,  mit  welcher  die  Regierung  ermdchtigt  wird,  aus  Anlass 

der  durch  den  Kriegszustand  verursackten  ausserordentlichen  Verhdltnisse 
die  notwendigen  VerfUgungen  auf  wirtschaftlichem  Gehiete  zu  treffen. 
Vom  10.  Oktober  1914.     (R.G.Bl.  Nr.  274,  S.R.  1915,  XL,  27.) 

Royal  Order  to  empower  the  Government  to  issue  the  orders  on  economic 
matters  rendered  necessary  by  the  extraordinary  circumstances  caused 
by  the  state  of  war.     Dated  loth  October,  1914. 

f 

5.  KaiserL   Verordnung  hetr,  die  Ermdchtigung  der  offentlichrechtlichen  Ver- 

sicherunginstituie  zur  Aufwendung  von  Mitteln  fiir  ausserordentliche 
Zwecke  wdkrend  des  Kriegszustandes,  Vom  29.  November  1914. 
(ItG.Bl.  Nr.  330,  S.R.  1915,  XX.,  19.) 

Royal  Order  to  empower  the  pubhc  insurance  institutes  to  use  funds  for  extra- 
ordinary purposes  during  the  state  of  war.     Dated  29th  November,  1914. 

6  Ministerialverordnung,  hetr.  den  Betriehszuschuss  fiir  abgeriistete  oder  handels- 
untdtige  Seehandelsckiffe.  Vom  27.  Marz  1915.  (R.G.Bl.  Nr.  87, 
S.R.  1915,  XX.,  54.) 

Ministerial  Order  respecting  the  trading  bonus  for  sea-going  merchant  ships 
laid  up  or  unfit  for  trade.     Dated  27th  March,  1915. 

*  The  Titles  of  Orders  issued  in  Lower  Austria,  Styria,  Carniola,  Littoral,  Tyrol , 
Moravia  and  Silesia  putting  out  of  operation  the  provisions  respecting  the  closing  of  shops 
are  given  in  the  chronological  index  to  this  volume. 
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I.  The  Marine  Authority  is  empowered  in  the  case  of  sea-going  merdiant  ships 
which,  in  pursuance  of  §IV.,  paragraph  i,  of  the  Act  of  23rd  February,  1907  (R.G.B1.  44). 
respecting  the  assistance  of  merchant  shipping  and  the  promotion  of  shipbuilding,  lose 
the  trading  bonus  for  the  period  in  question  on  account  of  having  been  laid  up  or  unfit 
for  trade  for  more  than  three  months,  to  liquidate  such  part  of  the  annual  instalment 
due  in  respect  of  a  period  of  unfitness  for  trade  caused  by  the  state  of  war,  provided  that 
the  owners  of  these  ships  : 

( z )  on  dismissing  or  reducing  the  salaries  of  employees  engaged  on  board  or  in 
office  work  on  ist  Januarj*-,  191 5,  first  apply  for  and  procure  the  sanction  of  the 
Marine  Authority ; 

(2)  pay  to  all  their  employees  service  bonuses  in  accordance  with  a  minimum 
amount  to  be  fixed  from  time  to  time  by  the  Marine  Authority  : 

(3)  make  a  suitable  allowance  to  the  members  of  the  families  of  the  crews  of 
their  ships  in  enemy  or  neutral  countries,  in  so  far  as  these  employees  cannot  be  paid, 
and  to  the  dependants  of  their  employees  who  are  prisoners  of  war. 

II.  Due  proof  of  the  fulfilment  of  these  conditions  shall  be  presented  when  the 
application  for  the  liquidation  of  the  trading  bonus  is  made  in  pursuance  of  §XIII.  of  the 
Act  of  23rd  February,  1907  (R.G.Bl.  No.  44),  or  in  support  of  such  application. 

III.  The  Marine  Authority  shall  issue  decisions  after  hearing  the  views  of  the 
shipowners  concerned  taking  into  consideration  the  special  circumstances  of  each  particular 
case. 

IV.  This  Order  shall  come  into  force  on  the  day  of  its  publication. 

7.  Mintsterialverordnung  betr.  die  Regdung  des  Verbrauches  von  Getreide  und 
Mahlproduklen.  Vom  28.  Juni  1915.  (R.G.Bl.  Nr.  182,  S.R.  1915, 
II.,  89.) 

Ministerial  Order  respecting  the  regulation  of  grain  and  flotir.  Dated  28th 
June,  1915. 

The  following  is  hereby  ordered  until  further  notice,  amending  the  Order  of  the 
Joint  Ministry,  dat^  26th  March,  191 5  (R.G.B1.  No.  75),  respecting  the  general  regulation 
of  the  use  of  grain  and  flour,  namely  : 

1.  Persons  employed  directly  in  harvesting  work  may  use  500 g.  of  grain  or 
400  g.  ot  flour  a  day  (3  kg.  5odkg.  of  grain,  or  2  kg.  8odkg.  of  flour  a  week)  until  ist 
September,  191 5. 

In  other  respects  the  consumption  permitted  per  head  for  the  owners  of  agri- 
cultural undertakings  and  the  members  of  their  households,  including  those  workers 
and  employees  entitled  to  free  board  or  bread,  cereals  and  flour  as  wages,  shall  be 
fixed  at  400  g.  of  grain  or  320  g.  of  flour  products  a  day  {2  kg.  80  dkg.  of  grain  or 
2  kg.  24  dkg.  of  flour  a  week). 

The  consumption  permitted  per  head  shall  be  300  g.  of  flour  a  day  (2  kg.  10  dkg. 
a  week)  for  all  persons  engaged  on  heavy  ph)n5ical  labour,  even  if  they  are  not  agri- 
cultural labourers. 

2.  This  Order  shall  come  into  operation  on  the  day  of  its  publication ;  the 
day  from  which  the  increased  consumption  shall  be  permitted  shall  be  determined 
by  the  provincial  authorities  by  notification  in  the  Landesgesetz-  und  Verordnungsblatt. 

8-  Kaiserl.  Verordnung  betr.  die  Ausdehnung  der  Bestimmungen  des  §9  des 
Brtiderladengesetzes  vom  28.  Juli  1889,  R.G.BL  Nr.  127,  auf  Bruder- 
ladenmitglieder,  welche  im  gegenwdriigen  Kriege  dem  Deutschen  Reich 
unmiUelbar  oder  mittelbar  Kriegs-  Sanitdts-  und  dhnliche  Dienste  leiden. 
Vom  16.  September  1915.     (R.G.Bl.  Nr.  281,  S.R.  1915,  II.,  127.) 

Royal  Order  to  extend  the  provisions  of  §9  of  the  Miners'  Benefit  Societies  Act 
of  28th  July,  1889  (R.G.Bl.,  No.  127)  to  members  of  Miners'  Benefit 
Societies  who  render  to  the  German  Empire  directly  or  indirectly 
military,  sanitary  or  similar  service  during  the  present  war.  Dated 
i6th  September,  1915. 
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9-  Ministerialverordnung  zur  Durchfuhrung  der  Kaiserl.  Verordnung  vcm  12. 
Juni  1915,  R.G.  BL  Nr.  161,  iiber  die  Fortzahlung  der  nach  dem  Gesetze 
vom  26.  Dezember  1912,  R,G,BL  Nr.  237,  entfallenden  Unterhaltsbeitrdge 
ufid  fiber  die  Gewdhrung  staatlicher  UnterstUtzungen  fiir  invalid  gewordene 
Mannschaftspersonen  und  deren  Angehdrige  sowie  fiir  Hinterbliebene  nach 
Mannschaftspersonen.  Vom  28.  ^ptember  1915.  (R.G.B1.  Nr.  288, 
S.R.  1915,  II.,  194.) 

Ministerial  Order  to  carry  out  the  Royal  Order  of  12th  June,  1915  (R.G.Bl. 
No.  i6x),  respecting  the  continued  payment  of  maintenance  allowances 
expiring  imder  the  Act  of  26th  December,  1912  (R.G.Bl.  No.  237), 
and  to  giant  State  assistance  for  persons  serving  who  have  become 
invalided  and  their  dependants  and  for  the  survivors  of  persons  serving. 
Dated  28th  September  1915. 

10*  Kaiserl,  Verordnung  beir.  die  Geschdftsfiihrmig  der  auf  Grund  des  Gesetzes 
vom  14.  August  1896,  R.G.Bl.  Nr.  156,  errichteten  Bergbaugenossen- 
schaften.     Vom  3.  Oktober  1915.     (R.G.  Bl.  Nr.  312,  S.R.  3915, 11...  174.) 

Royal  Order  respecting  the  business  management  of  the  Mining  Associations 
estabHshed  in  pursuance  of  the  Act  of  14th  August,  1896  (R.G.Bl. 
No.  156).     Dated  3rd  October,  1915. 

11.  Ministerialverordnung,  beir.  die  Verldngerung  von  Fristen  auf  dem  Gebiete 

der  Pensionsversicherung  von  Angestellten.  Vom  17.  Dezember  1915 
(R.G.B1.  Nr.  376.) 

Ministerial  Order  to  extend  time  Umits  in  the  matter  of  the  pension  insurance 
of  employees.     Dated  17th  December  1915. 

12.  Kaiserl,  Verordnung,  betr.  die  Exekutionsfreiheit  jener  Zulagen  die  aus  Anlass 

der  durch  den  Krieg  geschaffenen  aussergewdhnlichen  Verhdltnisse  Bedien- 
steten  des  Staates  und  der  Staatseisenbahnverwaltung  gewdhrt  werden. 
Vom' 8.  Februar  1916.     (R.G.B1.  Nr.  32.) 

Royal  Order  respecting  the  exemption  from  distraint  of  the  increases  granted 
on  account  of  the  extraoidinary  circumstances  arising  from  the  war  to 
the  employees  of  the  State  and  oi  the  State  Railway  Administration. 
Dated  8th  Februaiy,  1916. 

13.  Kaiserl.   Verordnung  betr.  AufrechterhaUung  von  DienstverhdUnissen,   die 

dem  Handlungsgehilfengesetz  unterliegen,  wdkrend  des  Krieges.  Vom 
29.  Februar  1916.     (R.G.Bl.  Nr.  58,  S.R.  1916,  II.,  34.) 

Royal  Order  respecting  the  maintenance  during  the  war  of  contracts  of  service 
subject  to  the  Commercial  Assistants  Act.     Dated  29th  February,  1916. 

1.  The  following  special  regulations  shall  apply  to  the  contracts  of  service  of 
employees  coming  under  the  Commercial  Assistants  Acts,  who  had  already  been  in  their 
employment  a  month  on  25th  July,  1914,  and  who  during  the  said  employment  were 
called  up  for  military  service,  in  so  far  as  they  did  not  carry  on  their  work  in  the  said 
employment  merely  as  a  subsidiary  occupation. 

2.  During  the  military  service  ot  the  employee  it  shall  not  be  lawful  for  the 
contract  of  service  to  be  dissolved  by  notice  either  by  the  employer  or  the  employee.  In 
the  case  of  employees  not  called  up  on  the  outbreak  of  the  war,  this  rule  shall  apply  from 
the  day  on  which  the  employee  is  called  up  to  military  service,  enlists,  or  is  declared  fit 
for  active  service  in  the  Landsturm  or  is  informed  that  he  will  be  called  upon  to  render 
personal  service  in  pursuance  of  the  War  Service  Act. 
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The  employee  shall  not  be  prematurely  dismissed  because  he  is  prevented  by 
military  service  from  performing  his  duties  [§27  (5),  Commercial  Assistants  Act]. 

3.  An  employee  in  whose  case  nothing  to  the  contrary  has  been  agreed  upon,  shall 
not  be  entitled  to  any  remuneration  whilst  he  is  prevented  by  military  service  from  per- 
forming his  duties.  This  shall  not  affect  the  right  of  the  employee  to  remuneration  in 
pursuance  of  §8,  paragraph  4,  of  the  Commercial  Assistants  Act. 

If  the  employee  is  entitled  by  contract  to  a  higher  salary  after  a  certain  term  of 
service,  the  period  of  military  service  shall  be  included  in  calculating  the  term  of  service 
if  the  other  conditions  attached  to  the  said  claim  are  present. 

4.  If  an  agreed  term  of  service  of  more  than  one  year  had  not  expired  when  the 
employee's  military  service  began,  the  term  of  service  under  the  contract  shall  be  extended 
to  an  amount  corresponding  to  the  period  during  which  he  was  prevented  by  military 
service  from  perlorming  his  duties. 

5.  The  terms  of  notice  agreed  upon  beforehand  shall  apply  to  a  contract  of  service 
continued  after  the  military  service  ends. 

If  notice  to  terminate  a  contract  of  service  not  containing  a  time  limit  is  given 
within  one  month  after  re-entering  the  service,  six  weeks'  notice,  not  bound  to  end  on 
any  particular  day,  shall  be  given  if  no  term  of  notice  was  agreed  upon  or  if  such  term 
amounts  to  less  than  six  weeks. 

6.  The  employee  shall  be  bound  to  re-enter  his  situation  on  the  conclusion  of  his 
military  service.  If  he  fails  to  enter  his  situation  within  14  days,  he  shall  be  held  to  have 
given  notice  of  resignation. 

7.  If  the  employee,  on  the  conclusion  of  his  military  service,  is  prevented  for 
reasons  attributable  to  such  service,  not  due  to  his  own  fault,  from  re-entering  his  situation, 
or  if  he  is  incapable  of  performing  the  duties  agreed  upon  or  duties  which  are  reasonable 
in  the  circumstances,  he  sliall  be  given  his  salary  in  accordance  with  the  contract  for  a 
term  of  six  weeks. 

If  his  incapacity  is  not  attributable  to  the  military  service,  the  employee  shall 
retain  his  claims  under  §8,  paragraph  i,  of  the  Commercial  Assistants  Act,  regardless  of 
the  dissolution  of  the  contractual  relation  (§6). 

8.  On  the  payment  of  the  salary  under  the  contract  for  a  term  of  notice  (§5)  or 
in  pursuance  of  §7,  the  employee  may  be  given  the  remuneration  in  cash  instead  of  in 
kind  in  the  manner  agreed  upon.  In  the  absence  of  any  agreement  to  the  contrary,  the 
employee  shall  be  entitled  to  compensation  for  board  and  lodging  amounting  to  the  salary 
in  respect  of  the  same  period  and  at  least  2.50  kr.  a  week  for  lodging  and  10  kr.  for  board. 

9.  The  maintenance  of  a  contract  of  service  within  the  meaning  of  this  Ko>'al 
Order  shall  not  affect  the  continuation  of  compulsory  insurance  as  regards  sickne5>s, 
accident  and  pension  insurance. 

10.  Persons  called  up  for  military  service  shall  include  : 

(i)  persons  required  to  give  personal  service  in  pursuance  of  §4  of   the  War 
Service  Act ; 

(2)  hostages  and  persons  of  civil  status  kept  prisoner  by  the  enemy. 

1 1 .  The  military  service  shall  be  held  to  have  ended  on  the  conclusion  of  the  day 
on  which  the  employee  ceased  to  be  in  active  military  service.  In  the  case  ot  the  persons 
designated  in  §10  (i).  the  day  on  which  the  personal  service  ended  shall  be  substituted 
for  the  aforesaid  day,  and  in  the  case  of  the  persons  designated  in  §10  (2),  the  day  on  which 
they  returned  to  Austro-Hungarian  territory  after  regaining  their  liberty. 

12.  The  provisions  of  this  Royal  Order  shall  not  apply  if  after  25th  July, 
1 9 14,  the  employer  entirely  closed  his  undertaking  or  suspended  the  greater  part  of  his 
operations  as  a  result  of  war  conditions,  and  if  this  state  of  affairs  is  still  obtaining  on  the 
day  when  the  employee  should  re-enter  his  situation. 

13.  In  so  far  as  nothing  special  is  laid  down  in  this  Order,  the  provisions  of  the 
Commercial  Assistants  Act  shall  continue  to  apply  to  contracts  of  service.  Notwith- 
standing, the  employee  may  not  claim  his  leave  in  pursuance  of  §17  of  the  Commercial 
Assistants  Act  until  six  months  after  he  has  re-entered  the  situation. 

Declarations  and  agreements  contrary  to  the  provisions  of  this  Order  to  the  pre 
judice  of  the  employee  shall  be  void. 

14.  This  Order  shall  come  into  operation  on  the  day  of  its  publication  and  shall 
apply  to  all  contracts  of  service  which  are  not  determined  by  agreement  between  the  two 
parties  by  a  lawful  judicial  decision  or  a  legally  permissible  declaration  of  notice,  dis- 
missal or  resignation  reaching  the  other  party    and  having   effect    before    ist    January, 

1916. 

The  Government  is    empowered  to  amend  or  supplement  the  provisions  of  this 

Order  in  so  far  as  this  is  necessitated  by  circumstances,  and  to  put  it  out  of  operation 

wholly  or  in  part  at  a  suitable  date  after  peace  is  declared. 
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15.     The  Minister  of  Justice,  in  agreement  with  the  Ministers  concerned,  is  charged 
with  the  enforcement  of  this  Order. 

14.  Kaiserl,  Verordnung  uber  die  Ausdehnung  des  Anwendungsbereiches  der 
Kaiserl.  Verordnung  vom  8.  Fehruar  1916,  R.G.BL  Nr.  32,  betreffend 
die  Exekutionsfreiheit  jener  Zulagen,  die  aus  Anlass  der  durch  den  Krieg 
geschaffenen  aussergewohnlichen  Verhdltnisse  Bediensteten  des  Staates  und 
der  Staatseisenbahnverwaltung  gewdhrt  werden.  Vom  22.  MarzJ^i9i6. 
(R.G.BL  Nr.  76.) 

Imperial  Order  to  extend  the  sphere  of  appHcation  of  the  Imperial  Order  of 
8th  February,  1916  (R.G.Bl.  No.  32),  respecting  the  exemption  from 
distraint  of  the  increases  granted  on  accoimt  of  the  extraordinary 
circumstances  arising  from  the  war  to  employees  of  the  State  and  of 
the  State  Railway  Administration.     Dated  22nd  March,  1916. 


HI.  Hungary 


Verordnung  des  Kgl.  ung.  Ministeriums  betreffend  das  Dienstverhdltnis  der 
eingerOckien  Handelsgehilfen  sowie  der  Beamten  der  Handels-  und  Gewerbe- 
unternehmungen.  Vom  17.  November  1915.  (Budapesti  Kozlony^ 
Nr.  276  vom  18.  November  1915,  Soziale  Rundschau  1916,  II.,  36.) 

Order  of  the  Royal  Hungarian  Ministry  respecting  the  conditions  of  service  of 
called -up  commercial  assistants  and  officials  in  commercial  and  industrial 
undertakings.     Dated  17th  November,  1915. 

1.  The  contracts  of  service  of  commercial  assistants  and  of  officials  in  commercial 
and  indnstrial  undertakings,  being  in  permanent  employment  on  25th  July,  19 14,  in 
pursuance  of  a  contract  of  service  concluded  before  that  date,  and  being  called  up  for 
military  service  during  the  war,  shall  cease  to  have  effect  until  the  end  of  the  war  or  their 
final  discharge  from  military  service. 

In  aU  cases  employees  whose  duties  are  concerned  with  the  management  of  the 
establishment  or  of  any  part  of  the  same  or  with  other  technical  work,  with  the  super- 
vision of  cash  transactions,  drafts,  and  other  office  matters,  shall  be  regarded  as  officials. 

2.  The  contracts  of  service  of  employees  indicated  in  §1  shall  come  into  operation 
again  when  they  are  finally  discharged  from  military  service.  It  shall  not  be  possible  for 
the  employer  to  terminate  the  contract  until  the  conclusion  of  this  period  or  in  any  manner 
other  than  that  laid  down  by  law  or  in  the  contract. 

Incapacity  to  perform  the  services  agreed  upon  in  the  contract  having  supervened 
in  the  meantime,  shall  not  form  any  bar  to  the  recommencement  of  the  operation  of  the 
contract  of  service  (§94  of  Act  XVII.  of  the  year  1884),  a-i^d  even  in  this  case  the  contract 
shall  not  be  dissolved  unless  the  term  of  notice  laid  down  in  the  Act  or  in  the  contract  is 
observed. 

Notwithstanding,  in  so  far  as  a  contract  of  service  for  an  indefinite  period  is  in 
question,  which  by  agreement  requires  no  longer  notice,  in  favour  of  either  party,  than 
that  laid  down  by  law,  and  in  pursuance  of  which  the  employee  was  not  actually  in  the 
employment  for  as  much  as  four  months  before  the  date  designated  in  the  first  paragraph, 
the  employer  may,  when  the  operation  of  the  contract  recommences,  but  before  the 
employment  is  actually  resumed,  terminate  the  contract  of  service,  even  if  he  gives  only 
one-half  the  notice  required  by  the  Act  or  the  contract. 

3.  If  after  25  th  July,  19 14,  an  agreement  was  made  between  the  employer  and 
the  employee  as  regards  the  duration  of  the  contract  of  service,  the  length  of  notice,  or  the 
wages,  which  is  less  favourable  for  the  employee  than  the  provisions  of  the  contract  in 
force  at  the  time  in  question,  the  provisions  of  the  contract  in  force  on  25th  July,  1914, 
ihall  be  enforceable  and  the  regulations  contained  in  §§i  and  2  shall  apply. 

Agreements  between  employers  and  employees  concluded  before  the  coming  into- 
force  of  this  Order  or  hereafter,  which  are  more  favourable  to  the  employee  than  this  Order,, 
shall  not  be  affected  hereby. 
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4.  Payments  made  by  the  employer  voluntarily  to  a  called-up  employee  or  his 
family  shall  not  be  included  in  the  payments  which  it  is  incumbent  upon  the  employer  to 
make  in  pursuance  ot  the  provisions  contained  in  §§1-3. 

5.  Persons  who  give  personal  services  in  the  war,  the  field  constabulary,  and 
civil  persons  who  are  attached  to  the  active  army  for  official  services  or  who  belong  to  the 
convoy  staff,  and  persons  enrolled  in  the  active  army  to  give  voluntary  sanitary  services, 
and  persons  taken  prisoner,  held  or  interned  by  the  enemy,  shall  be  regarded  as  on  the 
same  footing  as  persons  called  up  for  military  service  within  the  meaning  of  this  Order. 

The  contracts  of  service  of  these  people  shall  come  into  operation  again  on  the 
definite  conclusion  of  the  services  named  in  the  first  paragraph,  but  the  contracts  of 
service  of  prisoners  and  persons  held  as  hostages  and  interned  shall  come  into  operation 
again  as  soon  as  the  said  persons  regain  their  liberty,  if  the  interruption  of  the  contract 
lasts  longer  for  any  reason. 

6.  The  provisions  of  §§1-4  shall  not  apply  to  contracts  of  service  which,  by  agree- 
ment between  the  parties,  had  actually  already  ceased  to  have  effect  before  the  definite 
termination  of  the  active  military  service  of  the  employee.  Notwithstanding,  if  in  con- 
nection with  the  revoking  of  a  contract  in  this  manner  the  employer  has  not  paid  to  the 
employee  at  least  one-half  of  the  payments  which  were  incumbent  upon  him  as  con- 
templated in  §§1-4,  provided  the  contract  of  service  was  terminated  before  the  coming 
into  force  of  this  Order,  the  employee  may  afterwards  claim  compensation  to  the  said 
amount  or  what  is  necessary  to  bring  the  compensation  up  to  the  said  amount. 

7.  The  employee  shall  not  be  entitled  to  make  a  claim  under  §§1-5  against  an 
employer  who  as  a  result  of  losses  caused  by  the  war  has  closed  down  his  business. 

8.  This  Order  shall  not  apply  to  ordinary  industrial  assistants,  workers  in  factories, 
mines  and  smelting  works,  coachmen  or  seamen,  nor  to  employees  engaged  only  in  sub 
ordinate  positions  in  commercial  and  industrial  undertakings  in  pursuance  of  their  contracts 
as  messengers,  servants,  carriers,  ordinary  workers,  day  labourers,  etc.  In  addition  this 
Order  shall  not  apply  to  employees  who  were  called  up  for  their  normal  active  military 
service  after  25  th  July,  1914- 

9.  This  Order  shall  come  into  force  on  i8th  November,  191 5.  Its  operation  shall 
extend  over  the  whole  territory  of  the  Holy  Hungarian  Crown.  In  Croatia  and  Slavonia 
this  Order  shall  be  administered  by  the  Ban,  in  so  far  as  its  administration  comes  within 
the  sphere  of  the  local  autonomous  authority. 


IV.  Belgium 


t  Verordnimg  (betr.  Beitrag  zum  Fonds  zur  Sicherung  des  Schadenersatzes 
fur  Arbeitsunfdlle  fiir  1915).  Vom  27.  Marz  1915.  (Gesetz-  und 
Verordnungsblatt  fiir  die  okkupierten  Gebiete  Belgiens.  G.V.B.I.,  Nr. 
58,  8.  April  1915,  S.  389.) 

Order  respecting  contributions  to  the  Fund  to  Provide  Compensation  for 
Industrial  Accidents  during  1915.    Dated  27th  March,  1915. 

1.  The  contributions  for  1915  to  the  Fund  contemplated  in  §10  of  the  Act 
of  24th  December,  1903,  to  provide  compensation  for  industrial  accidents 
are  hereby  fixed,  in  the  case  of  employers  who  were  not  exempt  from  making 
compulsory  contributions  to  this  Fund  on  31st  December,  1914,  at  4  francs 
for  each  undertaking  for  which  insurance  is  compulsory,  and  at  i  franc  for 
-each  worker  employed  in  the  same. 

2.  The  preceding  Order  shall  have  the  force  of  law  from  the  day  of  its  pub- 
lication. 

2  Verordnung  (betr.  das  Brennen  von  Ziegelsieinen).  Vom  14.  April,  1915. 
(G.V.B.I.,  Xr.  61,  17.  April  T915,  S.  429.) 

Order  respecting  the  firing  of  bricks.     Dated  14th  April,  1915. 


i67 

The  Royal  Order  of  ist  March,  1914,*  respecting  the  firing  of  bricks 
("Moniteur/*  nth  March,  1914)  is  hereby  put  out  of  operation  for  the  year 

3  Verordnung  (heir.  Verldngerung  der  Mandate  der  Beisitzer  der  auf  Grund  des 
Gesetzesvofn24.Dezemberigo3uber  Schadenersatz  bet  ArbeitsunfdUen  und 
der  Kgl.  Verordnung  vom  29.  Aug.  1904,  betr,  allgemeine  Regelung  der 
UnfaU'Versicherung  errichteten  Schiedsdmter).  Vom  5.  Juni  1915. 
(G.V.B.I.,  Nr.  83,  II.  Juni  1915,  S.  683). 

Order  to  extend  the  term  of  ofi&ce  of  the  assessors  of  the  boards  of  arbitration 
established  in  pursuance  of  the  Act  of  24th  December,  1903,  respecting 
compensation  for  industrial  accidents,  and  the  Royal  Order  of  29th 
August,  1904,  respecting  the  general  regulation  of  accident  insurance. 
Dated  5th  June,  1915. 


V,  France 

i  Deux  circtdaires  du  Ministre  du  Travail  du  2  aoiU  1914,  aux  prefets  ei  aux 
ingenieurs  des  mines,  autorisant  les  dirogaiions  supplemeniaires  prhmes 
par  Vart.  126.  du  Livre  11  du  Code  du  Travail  dans  les  mines  de  charbon. 
(B.M.T.,  1914,  99[*].) 

Two  Circulars  of  the  Minister  of  Labour  to  the  prefects  and  mining  engineers, 
authorising  the  supplementary  exemptions  provided  for  in  §i2b  of 
Book  II.  of  the  Code  of  Labour  in  coal  mines.    Dated  2nd  August,  1914. 

2  Circulaire  du  Ministre  du  Travail,  du  2  aoiU  1914,  autorisant  les  heures 

supplemeniaires   pour   Vexecution   des    travaux   inttressant   la    defense 
nationale.     (B.M.T.,  1914,  99[*].) 

Qrcular  of  the  Minister  of  Laboar  authorising  overtime  in  the  execution  ol 
work  in  the  interests  of  National  Defence.     Dated  2nd  August,  1914. 

3  Circulaire  du  Ministre  du  Travail,  du  5  aoiit  1914,  sur  le  rdle  des  inspecteurs 

en  vue  de  maintenir  Vactivite  nationale.     (B.M.T.,  1914,  99[*].) 

Circular  of  the  Minister  of  Labour  respecting  the  part  to  be  played  by  inspectors 
in  assisting  to  maintain  the  national  industry.    Dated  5th  August,  1915. 


*  ArrHi  royal  concernant  la  cuisson  des  briques,     ler  mars  191 4.      (Revue  de  Travail, 
pw  3x5.)     Royal  Decree  respecting  the  firing  of  bricks,     ist  March,  1914. 

1.  Owners  of  brickfields  shall  be  bound  to  observe  the  following  provisions 
independently  of  any  special  conditions  which  the  authority  having  pow^er  to  decide 
on  applications  for  authorisation  has  the  right  to  impose  in  each  special  case  : 

( 1 )  Firing  may  take  place  at  any  time  in  closed  kilns  provided  with  a  chimney 
of  at  least  25  metres  in  height  through  which  all  products  of  combustion  are  removed 
into  the  open  air.; 

(2)  In  the  case  of  kilns  where  this  condition  is  not  satisfied,  firing  shall  only 
take  place  between  15  th  August  and  31st  December  of  each  year. 

(3)  Open-air  kilns  shall  not  be  lit  except  during  the  same  period. 
Notwithstanding,  in  brickfields  authorised  for   only  one    season,  it  shall  be 

permissible  to  light  a  single  open-air  kiln  for  not  more  than  500,000  bricks,  between 
15th  June  and  15th  August. 

2.  Our  Minister  of  industry  and  Labour  is  charged  with  the  execution  of  the 
present  Decree,  which  shall' come  into  force  on  ist  January,  191 5. 
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4  Decret  du  6  ao^t  1914  instituant  une  Commission  superieure  chargee  d'etudier 
les  questions  interessant  le  ravitaillement  de  la  population  civile,  les  mesures 
d  prendre  en  ce  qui  coftcerne  la  main  d*cBUvre  rurale,  le  chomage,  V assistance 
et  rhygiine.     (B.M.T.,  1914,  87[*].) 

Decree  to  establish  a  superior  Commission  with  the  duty  of  stud5nng  the 
question  of  re\nctualling  the  civil  population,  the  measures  to  be  taken 
as  regards  agricultural  labour,  unemployment,  relief  and  hygiene. 
Dated  6th  August,  1914. 


5  Circulaire  du  Ministre  du  Travail,  du  14  aoiU  1914,  relative  aux  toUrances  d 
accorder  pour  Vapplication  des  lois  reglementant  le  travail,  (B.M.T., 
1914,  ioo[*].) 

Circular  of  the  Minister  of  Labour  respection  exemptions  to  be  allowed  in 
enforcing  the  laws  regulating  work.    Dated  31st  August,  1915. 

With  further  reference  to  my  Circular  of  5th  August  last  and  in  response 
to  various  questions  which  have  been  put  to  me,  I  have  the  honour  to  inform 
you  that  as  regards  the  enforcement  of  the  laws  regulating  work,  the  greatest 
tolerance  ought  to  be  exercised  in  order  to  promote  national  production. 
Proceedings  should  not  be  taken  without  previous  warning  and  in  exceptional 
cases  where  the  head  of  an  establishment  continues,  in  spite  oi  warning,  to 
allow  conditions  likely  to  injure  the  health  of  the  persons  employed. 


0    Circulaire  du  President'  du  Conseil  des  Ministres,  du  20  aoiU  1914,  relative  au 
Fonds  National  de  Chomage,     (B.M.T.,  1914,  8i[*].) . 

Circular  of  the  President  of  the  Ministerial  Council  respecting  the  National 
Unemployment  Fund.     Dated  20th  August,  1914. 


7    Circulaire  du  Ministre  du  Travail  du  22  aout  1914,  relative  aux  heures 
supplementaires.     (B.M.T.,  1914,  ioo[*].) 

Circular  of  the  Minister  of  Labour  respecting  overtime.     Dated  22nd  August, 
1914. 

By  a  Circular  dated  14th  August,  1914, 1  asked  you  not  to  take  proceedings 
without  great  circumspection  in  the  present  circumstances. 

I  have  been  informed,  however,  that  oveitime  is  being  worked  in  establish- 
ments near  which  serious  unemployment  prevails.  In  such  circumstances, 
kindly  require  the  employers  to  engage  additional  workers  as  far  as  possible, 
and  except  in  the  case  of  work  deahng  with  the  national  defence  make  it  dear 
that  you  will  not  be  able  to  allow  exemptions  so  little  justified.  I  am  convinced, 
moreover,  that  almost  always,  if  not  always,  it  will  be  sufficient  to  make  the 
situation  clear  to  the  persons  concerned,  when  they  will  hasten  to  assist  you 
where  necessary  to  prevent  unemployment. 

The  Inspectors  of  Labour  should  quote  as  worthy  of  imitation  the  example 
of  a  certain  number  of  employers  who,  having  insufficient  orders,  have  adopted 
the  half-time  system  ;  that  is  to  say,  reduced  by  one-half  the  duration  of  the 
working  day  or  the  weekly  number  of  hours'  work  required  of  each  worker  in 
order  to  be  able  to  employ  a  larger  number  of  persons. 
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3  Circiitaire  du  22  aout  1914,  du  Ministre  des  Travaux  publics  aux  prefets, 
relative  d  Venvoi  en  province  des  personnes  actuellenient  en  chomage  et 
habitant  les  grandes  agglomerations.     (B.M.T.,  1914,  87[*].) 

Circular  of  the  Ministry  oi  Labour  and  of  Public  Works  addressed  to  the 
prefects  respecting  the  sending  into  the  provinces  of  all  persons  out  of 
work  and  living  in  large  centres.    Dated  22nd  August,  1914. 

3  Decret  du  7  septembre  1914  concernant  V  assurance  des  risques  de  guerre  par 
la  caisse  nationale  d'assurances  en  cas  de  dich.     (B.M.T.,  1914,  I07[*].) 

Decree  concerning  insurance  against  war  risks  by  the  National  Insurance  Fund 
in  case  of  death.     Dated  7th  September,  1914. 

10  Circulaire  du  Ministre  du  Travail,  du  10  septembre  1914,  sur  les  subventions 

aux  fonds  municipaux  et  departementaux  du  chdmage.  (B.M.T.,1914, 83[*].) 

Circular  of  the  Ministry  of  Labour  respecting  subventions  to  municipal  and 
departmental  unemployment  insurance  funds.   Dated  loth  September, 

1914- 

1 1  Decret  du  10  octobre  1914  ajournant  d  une  date  uUtrieure  la  session  de  1914 

du  Conseil  superieur  du  Travail.     (B.M.T.,  1914,  94[*]) 

Decree  to  adjourn  to  a  later  date  the  1914  session  of  the  Superior  Labour 
Council.    Dated  loth  October,  1914. 

12  Circulaire  du  Ministre  du  Travail,  du  14  novembre  1914,  prescrivant  de 

proceder  d  des  tarifications  au  sujet  des  salaires  paySs  par  les  entre- 
preneurs travaillant  pour  la  guerre.     (B.M.T.,  1914,  ioo[*].) 

Circular  of  the  Minister  of  Labour  requiring  scales  of  wages  paid  by  contractors 
working  for  war  supplies  to  be  drawn  up.     Dated  14th  November,  1914. 

13  ArreU  du  Ministre  de  VInterieur  et  du  Ministre  du  Travail,  du  16  novembre 

1914,  crSant  un  ComitS  central  de  placement  des  chdmeurs  et  refugiis. 
(B.M.T.,  1914,  97[*].) 

Order  of  the  Minister  of  the  Interior  and  the  Minister  of  Labour  creating  a 
Central  Committee  on  the  placing  of  unemployed  persons  and  refugees. 
Dated  i6th  November,  1914. 

14  Circulaire  du  Ministre  du  Travail,  du  8  decembre  1914,  pour  l' application 

du  dicret  du  24  novembre  1914,  concernant  les  conditions  d  remplir  par 
les  fonds  departmentaux  et  communaux  pour  beneficier  des  subventions 
du  Fonds  national  de  Chdmage.     (B.M.T.,  1914,  ioi[*].) 

Circular  of  the  Minister  of  Laboiir  to  bring  into  force  the  Decree  of  24th  Novem- 
ber, 1914,  concerning  the  conditions  to  be  satisfied  by  the  depart- 
mental and  communal  Funds  in  order  to  secure  subventions  from 
the  National  Unemployment  Fund.     Dated  8th  December,  1914. 

13  Decret  du  ir  decembre  1914  ajournant  les  elections  des  delSgues  d  la  securite 
des  mineurs.     (B.M.T.,  1914,  96[*].) 

Decree  to  postpone  the  election  of  the  miners'  delegates.  Dated  nth  Decem- 
ber, 1914. 

mfuxrm  9 
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10  Lai  du  14  mars  1915  relative  aux  droits  d  pension  des  fonctionaires  civils  de 
VEtat  qui  accomplissent  en  temps  de  guerre  un  service  mUitaire,  ei  de 
leurs  veuves  ou  orphelinSy  dans  les  cas  de  hlessures  ou  de  dices  resuUant 
de  VexUution  de  ce  service,     (J.O.,  p.  1385,  B.M.T.,  1915,  p.  i.) 

Act  respecting  the  pension  rights  oi  civil  functionaries  of  the  State  who  perform 
military  service  in  time  of  war  and  of  their  widows  or  orphans,  in  the 
case  of  injuries  or  death  resulting  from  the  performance  of  this  service. 
Dated  14th  March,  1915. 

17  Circulaire  du  Sous-Secretaire  d*Etat  d  la  Guerre  {Artillerie  et  Munitions), 
en  date  du  4  juiUet  1915,  relative  d  Vunification  des  situations  des  ouvriers 
astreints  aux  obligations  militaires.     (B.M.T.,  1915,  Ii8[*].) 

Circular  of  the  Under-Secretary  of  State  for  War  (Artillery  and  Munitions) 
relating  to  the  unification  of  the  position  of  workers  compelled  to 
perform  military  duties.    Dated  4th  July,  1915. 

IS  Circulaire  du  Sous-Secretaire  d'Etai  d  la  Guerre  {Artillerie  et  Munitions), 
en  date  du  23  juillet  1915,  relative  d  la  participation  d* ouvriers  se  trouvarU 
dans  la  position  de  detachis  d  des  associatior^  syndicates.  (B.M.T., 
1915  92[^.) 

Circular  of  the  Under -Secretaiy  of  State  for  War  (Artillery  and  Munitions) 
respecting  the  participation  of  "  detached  "  workers  in  trade  unions 
Dated  23rd  July,  1915. 

10  Circulaire  du  Sous-Secretaire  d'Etat  d  la  Guerre  (Artillerie  et  Munitions), 
en  date  du  ler  octobre  1915;  concernant  Vaffichage  des  taux  des  salaires 
(adressie  aux  controleurs  regionaux  de  la  main-d'ceuvre),  (B.M.T., 
1915,  ii9[*].) 

Circular  of  the  Under-Secretary  of  State  for  War  (Artillery  and  Munitions) 
concerning  the  posting  up  of  rates  of  wages  (addressed  to  the  District 
Controllers  of  Labour).     Dated  ist  October,  1915. 

20  Circulaire  du  Sous-Secretaire  d'Etat  d  la  Guerre  (Artillerie  et  Munitions), 

en  date  du  2  octobre  1915,  concernant  les  salaires  aux  piices  (adressee  aux 
chefs  d'industrie  travaiUant  pour  le  Service  de  V Artillerie,  du  GSnie,  des 
Poudres  et  de  V Aeronautique).     (B.M.T.,  1915,  ii9[*].) 

Circular  of  the  Under-Secretary  of  State  for  War  (ArtiUery-  and  Munitions) 
respecting  piece-work  wages  (addressed  to  the  heads  of  firms  working 
for  the  departments  of  artillery,  engineering,  powder  and  aviation). 
Dated  2nd  October,  1915. 

21  Circulaire  du  Sous-Secretaire  d'Etat  de  la  Guerre  (Artillerie  et  Munitions) 

en  date  du  19  octobre  1915,  et  relative  au  controle  de  la  main-d* ceuvre 
militaire  (adressie  d  MM.  les  inspecteurs  des  forges).  (B.M.T.,1915,  i2o[*].) 

Circular  of  the  Under-Secretary  of  State  for  War  (Artillery  and  Munitions) 
respecting  the  control  of  military  workers  (addressed  to  the  inspectois 
of  ironworks).    Dated  19th  October,  1915. 
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22  Circulaire  du  Sous'Secrelaire  d'Etat  a  la  Guerre,  en  date  du  i^  novembre 

1915,  concernatU  le  concours  des  controleurs  de  la  main-d'auvre  pour 
I' application  de  la  lot  sur  les  retraites  ouvrilres.     (B.M.T.,  1915,  I2i[*].) 

Circular  of  the  Under-Secretary  of  State  for  War,  respecting  the  co-operation 
of  the  labour  supervisors  for  the  purposes  of  the  appUcation  of  the  Act 
respecting  pensions  for  workers.     Dated  13th  November,  1915. 

23  Circulaire  du  Ministre  du  Travail,  en  date  du  ler  dicentbre  1915,  concernant 

la  collaboration  des  inspecteurs  du  travail  avec  les  officiers  des  forges. 
(B.M.T.,  1915,  io6[*].) 

Circular  of  the  Minister  of  Labour  respecting  the  collaboration  of  the  inspectors 
of  labour  with  the  officials  of  ironworks.     Dated  ist  December,  1915. 

24  Circulaire  du  4  dicembre  1915,  relative  d  la  transformation  des  commissions 

mixtes  dSpartmentales  pour  la  reprise  du  travail  en  sous-comites  departC' 
mentaux  d'education  iconomique,     (B.M.T.,  1915,  I07[*].) 

Circular  respecting  the  reorganisation  of  the  mixed  departmental  commissions 
in  order  that  work  may  be  resumed  in  departmental  sub-committees 
on  economic  education.    Dated  4th  December,  1915. 

■ 

25  Circulaire  du  Sous-SecrHaire  d'Etat  d  la  Guerre  (ArtiUerie  et  Munitions) 

en  date  du  18  dScembre  1915,  relative  au  concours  d  apporter  par  les 
officiers  du  service  des  forges.     (B.M.T.,  1915,  I24[*l.) 

Circular  of  the  Under-Secretary  of  State  for  War  (Artillery  and  Munitions) 
respecting  assistance  to  be  rendered  by  the  officials  of  the  department 
of  ironworkers.     Dated  i8th  December,  1915. 

2G  Circulaire  du  Ministre  du  Travail,  en  date  du  29  dicembre  1915,  relative 
aux  offices  publics  de  placement  des  travailleurs.     (B.M.T.,  1915,  I07[*].) 

Circular  of  the  Ministry  of  Labour  respecting  the  pubUc  employment  offices 
for  workers.    Dated  29th  December,  1915. 

27  Loi  ^^  3^  dicembre  1915  dispensant  des  versements,  pendant  la  durie  de 
leur  mobUisationyles  assures  facultatifs  et  les  personnes  admises  d  I* assurance 
obligaioire  dans  un  delai  d  courir  de  la  cessation  des  hostilitis.  (B.M.T., 
1915,  ioi[*].) 

Act  to  exempt  from  contributions,  while  serving,  persons  voluntarily  insured 
and  persons  for  whom  insurance  is  compulsory,  during  a  term  to  be 
measured  from  the  cessation  of  hostilities.     Dated  31st  December,  1915. 

1.  The  period  during  which  persons  voluntarily  insured  under  §36, 
paragraphs  7,  8  and  9,  of  the  Act  respecting  pensions  for  workers  and  peasants 
are  serving  shall  be  counted  in  in  ascertaining  the  amount  of  the  Sdbsidy  or 
bonus  contemplated  in  this  Section. 

2.  Persons  called  up  included  in  one  of  the  classes  contemplated  in  §§! 
and  36  of  the  Act  respecting  pensions  for  workers  and  peasants  and  who  were 
enroUed  as  insured  persons  either  during  hostilities,  or  at  latest  six  months 
from  a  date  to  be  fixed  by  Decree  after  the  cessation  of  hostilities,  shall  benefit 
from  the  provisions  of  the  Decree  of  i8th  November,  1914,  and  of  the 
present  Act. 


172 

A  person  concerned  may  be  enrolled  after  the  publication  of  the  present 
Act  at  his  own  request,  or  at  the  request  of  his  representative. 

3.  The  persons  called  up  contemplated  in  §2  who  claim  hereafter  to  be 
enrolled  shall  secure  for  their  dependents  the  advantages  contemplated  in 
§6  (36),  paragraph  11,  of  the  Act,  provided  notwithstanding  that  they  make 
the  required  payments  for  this  purpose  either  themselves,  or  through  a  third 
person. 

Insured  persons  who  have  not  made  these  payments  before  being  called 
up  shall  be  allowed  to  complete  them  under  the  same  conditions. 


VI.  Italy 


t  R.  Decreto  :  Legge  10  aprile  1915,  n.  426,  recante  ntwvi  provvcdimetUi  a  soUievo 
delta  disoccupazione  operuia.  [BoUettino  dell  Ufficio  del  Lavoro 
(Nuova  Serie)=Bal.  (N.S.)  1915,  95.] 

Royal  Decree  :  Act  of  ist  April,  1915  (No.  426),  respecting  new  measures  for 
relieving  unemployment  amongst  workers. 

2  R.  Decreto  :  Legge  10  aprile  1915,  n.  427,  recante  provveditnenti  per  soUecitare 

la  esecuzione  di  opere  igieniche  a  sollievo  delta  disoccupazione.     [Bui. 
(N.S.)  1915,  95.] 

Royal  Decree  :  Act  of  ist  April,  1915  (No.  427),  respecting  measures  to  expedite 
the  execution  of  sanitary  works  in  order  to  relieve  unemployment. 

3  Decreto  tuogotenenziate  del  15  luglio  1915,  n,  1140,  relativo  aW assicurazione 

del  personate  delle  navi  mercantili  requisite  daUo  Stato.     [Bui.   (N.S.) 

I9i5»  I97-] 
Decree  of  the  Lieutenant-General   (No.  1140),  respecting  the  insurance  ot 
the  crews  of  merchant  ships  requisitioned  by  the  State.    Dated  15th 
July,  1915. 

1.  Persons  belonging  to  the  crews  of  merchant  ships  requisitioned  by  the 
State,  to  which  the  Royal  Decree,  No.  570,  of  15th  April,  1915,  applies, 
shall  retain  their  claim  to  compensation  for  accidents  in  pursuance  of  the  Act 
No.  51,  of  31st  January,  1904,  and  in  conformity  with  the  terms  contained  in 
the  contracts  of  employment  in  force  at  the  time  of  requisition.  Notwith- 
standing, the  compensation  shall  be  paid  by  and  charged  to  the  credits  of 
the  administrative  Authority  on  whose  account  the  ship  was  requisitioned  and 
is  used. 

In  the  case  of  military  persons  within  the  meaning  of  Act  No.  745,  of  6th 
June,  1912,  and  of  the  Royal  Decree  No.  570,  of  15th  April..  1915,  the  person^ 
concerned  shall  have  the  right,  in  case  of  accident,  to  choose  between  treatment 
imder  the  present  Section  and  under  the  Act  respecting  civil  and  military 
pensions. 

2.  The  owner  of  the  requisitioned  ships  shall  inform  the  State  adminis- 
trative authority  upon  whom  the  payment  of  the  compensation  contemplated 
in  the  preceding  Section  devolve^,  of  the  amount  of  the  premium  corresponding 
to  the  ordinary  risks  of  the  crew.  The  State  Railway  administration  shall  be 
exempt  from  this  duty  as  regards  the  crews  of  ships  requisitioned  by  them. 
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If  no  special  agreement  lias  been  or  is  made  to  the  contrary,  the  Insurance 
Institutions  shall  repay  to  the  owner  the  amount  of  the  premium  paid  by  him 
for  the  time  between  the  coming  into  force  of  the  present  Decree  and  the 
termination  of  the  contract. 

3.  The  period  spent  in  navigation,  in  the  service  of  requisitioned  ships, 
by  registered  seamen  for  whom  military  service  is  compulsory  within  the  mean- 
ing of  §1  shall  count  for  all  the  purposes  of  the  Act  respecting  the  Invalidity 
Fund  for  the  Merchant  Service. 

The  share  of  the  contribution  to  the  Invalidity  Fund,  which  the  members 
of  the  crew  would  have  had  to  pay  in  the  said  period,  shall,  however,  be  paid 
over  instead  to  the  administrative  Authority  on  whose  account  the  ship  was 
requisitioned. 

4.  The  present  Decree  shall  come  into  force  on  the  day  ot  its  pubhcation 
in  the  Gazzetta  Ufficiale, 

The  ACnistry  of  Marine  and  the  Ministry  of  Agriculture,  Industry  and 
Commerce  are  clarged,  each  in  so  far  as  he  is  concerned,  with  the  enforcement 
of  the  present  Decree. 

4  Decretaluogotenenziale  del  25  luglio  1915,^.  1119,  col  qtuile  i  vietata  la  pesca 
neW Adriatico.     [Bui.   (N.S.)  1915,  188.] 

Decree  of  the   Lieutenant-General    (No.  1119),  piohibiting  fishing    in  the 
Adiiatic  Sea.    Dated  25th  July,  1915. 

[Relief  for  fishermen  affected  by  the  prohibition,  60c. — ^L.  i ;  in  extraordinary 
cases,  L.  1.20.  The  military  and  civil  authoiities  may  employ  persons  in  receipt 
of  relief  on  public  works,  in  which  case  the  lefusal  to  work  is  punished  by  the 
withdrawal  of  the  relief  ;  whilst  a  person  concerned  is  receiving  wages  fiom  the 
State  he  is  not  entitled  to  relief.] 


5  Decreto  luogotenenziale  del  8  agosto  1915,  «.  122O;  col  quale  sono  prorogati 

di  un\inno  i  contratti  agrari  con  scadenza  dal  10  agosto  al  31  dicembre 
1915.     [Bui.  (N.S.)  1915,  199.] 

Decree  of  the  Lieutenant-General  (No.  1220),  to  extend  by  one  year 
agricultural  contracts  expiring  between  ist  August  and  31st  December, 
1915.    Dated  8th  August,  1915. 

6  Decrdo  luogotenenziale  del  20  agosto  1915,  n,  1257,  ^^^  ?^^/^  viene  costituita 

una  Commissione  per  promuovere  e  regolare  la  confezione  di  indumenti 
milUari  da  eseguirsi  da  ogni  cittadino  italiano  0  regnicolo.  [Bui.  (N.S.) 
1915,  209.] 

Decree  of  the  Lieutenant-General  (No.  1257),  ^^  establish  a  Commission  to 
promote  and  regulate  the  manufacture  of  military  clothing  by  all 
Italian  citizens.  Dated  20th  August,  1915. 

[In  Rome  a  Central  Commission  is  set  up,  presided  over  by  the  President 
of  the  Ministerial  Council,  or  a  Minister  delegated  by  him,  with  the  duty  of 
promoting  and  regulating  the  manufacture  of  military  clothing  by  Italian 
citizens,  or  citizens  residing  in  the  Kingdom,  and  especially  by  workers  who  are 
in  special  need  on  account  of  the  War.] 
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7  Decreto  luogotenenziale  del  22  agosio  1915,  n.  1277,  col  quale  si  approva 
Vannesso  regolamento  per  la  mohilitazione  indiistriale.  Bui.  (N.S.)  1915, 
241.] 

Decree  of  the  Lieutenant-General  (No.  1277),  to  approve  the  appended 
Regulations  respecting  industrial  mobilisation.     Dated   22nd   August, 

1915. 

3  Decreto  luogotenenziale  del  9  settembre  1915,  n.  1396,  che  regola  le  indennitd 
in  caso  d*infortunio  sul  lavoro  agli  operai  in  servizio  per  conto  deW 
amministrazione  militare  nella  zona  di  guerra.     [Bui.  (N.S.)  1915,  243. 

Decree  of  the  Lieutenant-General  (No.  1396),  to  regulate  the  compensation, 
in  cases  oi  industrial  accidents,  for  workers  in  the  service  of  the 
military  administration  in  the  War  zone.   Dated  9th  September,  1915. 

1.  Workers  who  are  employed  by  the  military  administration  in  work 
and  service  in  the  zones  of  military  operations,  and  for  whom  accident  com- 
pensation is  not  secured  by  special  Acts  and  Orders,  shall  have  a 
claim  to  compensation  in  pursuance  of  the  Act,  No.  51,  of  31st  January,  1904, 
for  accidents,  whatever  may  be  their  cause.  The  same  compensation  shall 
be  paid  even  if  the  number  of  workers  is  less  than  that  contemplated  under 
(2)  and  (3)  of  §1,  or  if  the  limit  of  wages  laid  down  in  §2  (2)  of  the  said  Act  is 
exceeded. 

2.  In  the  case  of  work  and  service  which  is  to  be  carried  on  in  the  zone  oi 
military  operations  and  is  handed  over  to  contractors,  or  civil  administrative 
authorities,  the  military  administration  may  release  such  bodies  during  the 
war  from  the  obligation  to  insure,  by  themselves  taking  over  the  liability 
to  pay  accident  compensation. 

3.  If  persons  on  active  service  who  are  employed  as  workers  m  under- 
takings, in  dockyards  and  workshops  of  the  Royal  Army  or  Navy,  even  outside 
the  war  zone,  meet  with  accidents,  they  may  choose  between  treatment  under 
the  Accident  Insurance  Act  and  under  the  Acts  regulating  compensation  and 
military  allowances. 

4.  The  National  Workers'  Accident  Insurance  Fund  is  empowered  to 
exercise  its  functions  beyond  the  boundary  in  the  territory  occupied  by  the 
Italians. 

5.  The  present  Decree  shall  come  into  force  on  the  date  of  its  publication 
in  the  Gazzetta  Ufficiale,  and  shall  be  put  out  of  operation  on  the  day  peace  is 
concluded. 

0  Decreto  luogotenenziale  del  26  settembre  1915,  n.  1455,  riguardante  la  militariz- 
zazione  del  personate  operaio  degli  stabilimenli  militari.  [Bui.  (N.S.) 
1915,  254.] 

Decree  of  the  Lieutenant-General  (No.  1455),  respecting  the  militarising  of 
the  workers  employed  in  military  establishments.  Dated  26th  Sept- 
ember, 1915. 

to  Decreto  luogotenenziale  del  30  settembre  1915,  n.  1444,  recarde  provvedimenii 
per  la  proroga  dei  contratti  agrari.     [Bui.  (N.S.)  1915,  244.] 

Decree  of  the  Lieutenant-General  (No.  1444),  respecting  measures  to  extend 
agricultural  contracts.    Dated  30th  Sieptember,  1915. 
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[Extract,]  §3.  Where  the  members  of  the  faxrtly  of  a  soldier  receiving 
regular  pay,  called  up  to  the  colours,  camiot  carry  out  the  duties  incumbent 
upon  the  soldier  himself,  the  owner  or  manager  of  the  agricultural  undertaking 
may  reduce  the  money  wage  and  payments  in  kind  in  proportion ;  notwith- 
standing, he  must  allow  the  family  of  the  soldier  called  up  to  tlie  colours  to 
remain  in  possession  of  the  dwelling  and  its  perquisites  (vegetable  garden, 
chicken  run,  firewood,  etc.) 

1 1  Decreto  Itwgotenenziale  del  30  settembre  1915,  n.  1492,  che  prowede  al  fun- 

zionamento  durante  la  guerra  dei  collegi  dei  probiviri  e  delle  comtnissioni 
di  conciliazione  per  le  controverste  relative  al  contralto  di  lavoro  nelle 
risaie,     [Bui.  (N.S.)  1915,  268.] 

Decree  of  the  Lieutenant -General  (No.  1492),  making  provision  for  the  work 
during  the  war  of  the  Courts  of  Arbitration  and  Boards  of  ConciUation 
in  disputes  respecting  contracts  of  works  in  rice  fields.  Dated  30th  Sept- 
ember, 1915. 

12  Decreto  luogotenemiale  del  31  ottobre  1915,  n.  1577,  riguardante  soprapremi 

per  i  rischi  di  guerra  nelle  assicurazioni  degli  operai  contro  gli  infortuni 
sul  lavoro.     [Bui.  (N.S.)  1915,  300.] 

Decree  of  the  Lieutenant -General  (No.  1577),  respecting  extra  premiums  for 
war  risks  in  the  insurance  of  workers  against  industrial  accidents. 
Dated  31st  October,  1915. 

1.  The  owners  or  managers  of  undertakings,  industries,  or  building 
operations,  to  whom  the  conditions  named  in  §1  of  the  Act  No.  51  of  31st 
January,  1904,  respecting  the  compulsory  insurance  of  workers  against  indus- 
trial accidt*  ts  apply,  shall,  from  ist  September,  1915,  during  the  whole  of 
the  present  s^ar,  pay  extra  premiums  for  the  war  risks  of  the  workers  in  their 
service  in  accordance  with  the  regulations  drawn  up  by  the  Insurance  Institu- 
tion concerned  within  the  maximum  limits  sanctioned  by  the  Minister  of 
Agriculture,  Industry  and  Commerce  for  the  various  districts  and  the  various 
classes  of  undertaking. 

These  extra  premiums  must  be  paid  within  10  days  after  the  rates  have 
been  notified  to  the  employer  by  the  Insurance  Institution. 

2.  The  various  institutions  which  are  authorised  to  effect  the  insurance 
under  the  Act  No.  51  of  31st  January,  1904,  shall,  within  10  da)^  after  the 
coming  into  force  of  the  present  Decree,  submit  for  approval  to  the  Ministry 
of  Agriculture,  Industry  and  Conmierce  the  special  conditions  regulating,  and 
the  maximum  rates  of,  the  extra  premiums  for  war  risks  applicable  to  the 
workers  insured  by  them. 

The  Minister  of  Agriculture,  Industry  and  Commerce  may  at  any  time, 
on  his  own  initiative,  or  at  the  request  of  the  Insurance  Institution,  alter  the 
special  conditions  or  maximum  limits  applying  to  the  extra  premiums  in 
respect  of  war  risks,  sanctioned  in  accordance  with  paragraph  i  of  this  Section. 

3.  The  National  Workers'  Insurance  Fund  shall  have  power  to  reinsure 
some  part  of  the  risks  covered  by  private  insurance  companies,  private  or 
co-operative  funds  and  mutual  insurance  societies  within  the  limits  fixed  in 
the  first  paragraph  of  §52  of  the  Order  No.  141  of  13th  March,  1904. 

The  conditions  regulating  these  re-insurances  and  the  rates  of  re-insurances 
shall  be  sanctioned  by  the  Minister  of  Agriculture,  Industry  and  Commerce. 

4.  The  extra  premiums  contemplated  in  the  present  Decree  shall  be 
collected  at  the  agreed  intervals  simultaneously  with  the  premiums. 
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As  regards  the  first  occasion  when  the  present  Decree  is  applied  the  extra 
premiums  shall  be  collected  within  10  days  of  the  publication  of  the  Decree, 
and  if  payment  is  not  made  within  the  prescribed  term,  the  penal  provisions 
contained  in  §31  of  the  Act  No.  51  of  31st  January,  1904,  shall  apply. 

5.  The  present  Decree  shall  come  into  force  on  the  date  of  its  publication 
in  the  Gazzetta  Ufficiale  of  the  Kingdom,  and  shall  be  put  out  of  operation 
on  the  termination  of  hostiUties. 


13  Decreto  Itwgotenenziale  del  10  maggio  1916,  n.  490,  recante  prowedimenii  a 
favore  degli  impiegati  deUe  aziende  private  richiamati  in  servizio  mUitare. 
[Bui.  (N.S.)  1916,  78.] 

Decree  of  the  Lieutenant -General  (No.  490),  respecting  measures  for  the  benefit 
of  the  employees  of  private  undertakings  called  up  for  military 
service.    I)ated  ist  May,  1916. 

1.  During  the  war  the  contracts  of  employment  existing  in  undertakings 
which  employ  regularly  more  than  two  persons  shall  continue  in  operation  in 
the  case  of  those  employees  who  have  been  in  the  service  of  the  same  under- 
taking for  at  least  one  year  and  who  are  now  called  up  for  military  service,  but 
they  shall  be  suspended  until  the  conclusion  of  the  military  service.  In 
consequence,  any  mutual  rights  of  the  employees  and  the  undertaking  which 
existed  at  the  time  when  the  employee  was  called  up  shall  be  suspended  during 
the  said  period  without  prejudice  to  the  parties. 

Within  one  month  from  the  conclusion  of  the  military  service  the  employee 
shall  inform  the  representative  of  the  imdertaking  if  he  wishes  to  return  to 
his  employment  and  shall  be  readmitted  to  the  employment  at  latest  14  days 
thereafter.  If  one  month  elapses  without  notice  being  given  in  this  manner 
it  shall  be  assumed  that  the  employee  has  resigned  his  post. 

2.  Where  in  the  case  contemplated  in  the  preceding  Section  the  under- 
taking has  replaced  a  called-up  employee  by  another,  the  resumption  of  the 
employment  of  the  former  shall  form  a  legal  ground  for  dissolving  the  contract 
of  service  for  the  other  employee  without  any  compensation,  subject  to  his 
right  of  14  days'  notice,  which  shall  be  given  as  soon  as  the  former  employee 
has  given  notice  of  his  desire  to  return  to  his  employment. 

3.  During  the  period  of  compulsory  military  service,  private  under- 
takings employing  more  than  three  persons  shall  pay  allowances  in  the  following 
cases  to  the  amounts  stated  : 

(a)  To  employees  who,  at  the  time  of  being  called  up,  had  been  in  the 
employment  for  10  years,  one-half  of  the  wages  for  those  who  are  married 
or  are  widowers  with  children  imder  age,  or  one-third  of  the  wages  in  other 
cases  ; 

{b)  To  employees  who  have  been  in  the  employment  for  from  five  to 
TO  years,  one-third  of  the  wages  if  they  are  married  or  widowers  with  children 
under  age,  and  one-quarter  in  other  cases. 
In  the  case  of  employees  who  have  reached  the  rank  of  officer  or  sub-officer 
the  amount  of  the  allowance  to  be  paid  shall  be  calculated  in  the  above  pro- 
portion in  each  individual  case  according  to  the  difference  between  the  maximum 
salary  which  the  persons  concerned  drew  as  private  employees  and  the  pay 
actually  received  as  officers  or  sub-officers. 

4.  As  regards  the  undertakings  not  contemplated  in  the  preceding  Section, 
and  employees  who  cannot  show  the  number  of  years  of  employment  required 
in  the  preceding  Section  in  order  to  maintain  the  employment,  or  to  draw  the 
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said  allowances,  the  local  ciistoms  regulating  the  cases  of  men  called  up  shall 
apply,  taking  into  consideration  the  economic  position  of  the  undertaking. 

If  the  employee  would  secure  more  favourable  conditions  than  those 
prescribed  in  the  preceding  Section  in  pursuance  of  local  customs  or  of  a  volun- 
tary agreement  with  the  undertaking,  the  latter  shall  remain  in  force. 

If  no  allowance  is  granted,  or  if  the  allowance  granted  is  less  than  that 
fixed  in  §3,  the  latter  shall  be  payable  from  the  day  after  the  publication  of  the 
present  Decree. 

5.  Any  share  in  the  profits  shall  not  be  taken  into  consideration  in  fixing 
the  sdlowance  contemplated  in  §3. 

Pa3nnents  in  kind  shall,  in  the  absence  of  any  agreement  between  the 
parties,  be  included,  if  and  in  so  far  as  these  are  held  to  be  fixed  payments  by 
the  arbitration  commission  (commissioni  arbitrali)  named  in  §11. 

6.  Where  an  employee  who  would  have  the  right  to  retain  his  situation 
on  being  called  up,  in  pursuance  of  §1,  is  dismissed  before  being  called  up,  but 
after  the  pubhcation  of  the  present  Decree,  the  Arbitration  Commission  named 
in  §11  shall,  on  the  application  of  the  person  concerned,  inquire  into  the  qilestion 
whether  he  was  dismissed  in  order  to  avoid  the  obligations  imposed  by  the 
present  regulations  ;  in  this  case  the  Commission,  after  hearing  the  parties, 
shall  decide  the  amount  of  the  compensation  to  be  paid,  giving  reasons  for  the 
decision.  The  Commission  may  also  provide  that  the  allowance  contemplated 
in  §3  shall  be  paid  Hkewise. 

7.  An  undertaking  which  is  boimd,  in  accordance  with  the  present 
regulations,  to  keep  the  situations  of  their  employees  who  are  called  up  to  the 
colours,  open  for  them  and  to  pay  them  allowances,  shall  have  the  right  to 
require  the  other  remaining  employees  to  work  for  not  more  than  three  hours  a 
day  in  excess  of  their  compulsory  hours  of  work. 

Employees  working  overtime  may  be  remunerated  for  every  hour  of 
overtime  at  a  rate  less  than  the  normal  rate  to  which  they  are  entitled,  pro- 
vided that  this  shall  amount  to  at  least  two-thirds  of  the  ordinary  hourly  rate. 

8.  The  private  owner  of  an  undertaking  employing  not  more  than  three 
persons  may,  if  he  is  himself  called  up  to  the  colours,  apply  to  the  Commission 
mentioned  above  for  exemption  from  the  obligations  contemplated  in  §§i  and 
4,  even  if  the  business  is  carried  on  by  members  of  his  family,  or  other  persons 
appointed  by  him. 

9.  If  the  business  is  given  up,  the  person  giving  up  the  business  and  the 
person  acquiring  the  same  shall  be  jointly  liable  to  the  person  called  to  the 
colours  for  any  claims  and  privileges  arising  out  of  the  present  Decree. 

In  the  case  of  bankruptcy  the  claims  ot  persons  called  up  shall  enjoy  the 
preferential  treatment  contemplated  in  §773  (i)  of  the  Commercial  Code. 

10.  The  provisions  of  the  present  Decree  shall  not  apply  to  persons  called 
up  to  the  colours  for  the  first  time  for  the  purpose  of  training. 

Notwithstanding,  it  shall  apply  : — 

(i)  To  military  persons  who,  before  be'ng  called  up,  were  given 
unlimited  leave  after  having  already  performed  military  service  one  or  more 
times ; 

(2)  To  military  persons  of  the  third  category  of  whatever  class,  called 
up  for  military  service  for  the  first  time  ; 

(3)  To  persons  who,  having  been  exempted  from  military  service  on 
account  of  unfitness,  are  declared  fit  for  service  in  pursuance  of  a  fresh 
medical  examination  ordered  by  the  military  authorities,  and  called  up  to 
the  colours,  regardless  of  the  category  to  which  they  belong. 
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11.  In  the  principal  town  oi  every  province  an  Arbitration  G)nimission 
shall  be  set  up  with  the  duty  of  deciding  on  all  disputes  respecting  the  applica- 
tion of  the  present  Decree. 

The  Minister  of  Agriculture,  Industry  and  Commerce  shall  have  power  to 
set  up  additional  Arbitration  Commissions  in  the  same  provinces  and  to  fix 
their  official  districts. 

The  Arbitration  Commissions  shall  issue  their  decisions  in  accordance  with 
the  regulations  and  powers  which  obtain  in  the  case  of  boards  of  conciliation ; 
no  appeal  shall  lie  from  their  decisions,  except  on  the  question  of  their  juris- 
diction or  of  the  exceeding  of  their  jurisdiction. 

Appeal  shall  be  lodged  with  the  Central  Commission  named  in  §14,  within 
14  days  of  the  publication  of  the  award. 

12.  The  Arbitration  Commission  shall  consist  of  a  President  and  four 
members,  two  ordinary  members  and  two  substitutes. 

The  President  shall  be  nominated  by  the  President  of  the  Court  from 
amongst  the  judges  of  the  Court  ;  if  however,  there  is  no  Court  in  the  principal 
town  of  the  province,  or  in  another  town  in  which  a  Commission  is  set  up,  the 
magistrate  (pretor)  of  the  district  in  which  the  Commission  sits  shall  preside. 

The  members  of  the  Commission  shall  be  nominated  bv  the  President  of 
the  Court ;  two  of  them,  one  ordinary  member  and  one  substitute,  shall  be 
selected  from  the  ranks  of  the  owners  of  commercial  or  industrial  establish- 
ments and  the  two  others  from  the  ranks  of  the  employees  in  private  under- 
takings. 

The  Commission  shall  be  competent  to  issue  decisions  if  the  President  and 
the  two  ordinary  members  are  present  ;  in  the  absence  of  either  of  the  latter, 
the  President  shall  invite  the  substitute  of  the  corresponding  class  to  attend 
in  his  stead. 

The  existing  regulations  relating  to  the  arbitration  committees  (coUegi 
di  probiviri)  shall  apply  as  regards  the  office  of  Secretary  to  the  Commission 
and  the  ushers. 

The  commune  shall  place  suitable  premises  at  the  disposal  of  the  Com- 
mission for  its  meetings. 

13.  Any  person  nominated  as  arbitrator  who  refuses  to  take  office  or 
remains  away  from  the  sittings  without  good  grounds,  on  the  existence  of 
which  the  President  of  the  Court  of  the  district  in  which  the  Commission  sits 
shall  judge,  shall  be  punished  by  a  fine  of  from  50  to  250L. 

Fines  shall  be  imposed  by  order  of  the  President  of  the  Court,  who  may,  if 
an  arbitrator  is  absent  without  justification  from  more  than  three  sittings, 
declare  that  he  has  forfeited  his  position  and  arrange  for  a  further  appointment. 

14.  A  Central  Commission  to  decide  the  appeals  handed  in  in  pursuance 
of  the  last  paragraph  of  §11,  shall  be  set  up  in  Rome. 

The  Commission  shall  consist  of  one  member  of  the  Court  of  Cassation  as 
President  and  four  members,  two  of  whom  shall  be  persons  versed  in  the  law 
one  selected  from  the  ranks  of  the  owners  of  commercial  and  industrial  under- 
takings and  one  from  the  ranks  of  employees  in  private  undertakings. 

The  members  of  the  Committee  shall  be  nominated  by  Royal  Decree  on 
the  proposal  of  the  Minister  of  Agriculture,  Industry  and  Commerce. 

No  appeal  shall  lie  from  the  decisions  of  the  Commission. 

The  Commission  shall  sit  in  the  ACnistry  of  Agriculture,  Industry  and 
Commerce. 

The  duties  of  Secretary  shall  be  performed  by  an  employee  in  the  aforesaid 
Ministry  appointed  by  the  Minister  and  that  of  usher  by  a  person  especially 
appointed  by  the  President  of  the  Court. 
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15-  The  provisions  of  the  Act,  No.  295,  dated  15th  June,  1893,  and  of 
the  Order  No.  179,  dated  26th  April,  1894,  respecting  arbitration  committees 
(coUegi  di  probiviri)  shall  apply  to  proceedings  before  the  Arbitration  Com- 
missions and  the  Central  Commission,  provided  that,  as  regards  any  matters  for 
which  no  provision  is  made  in  the  present  Decree,  the  regulations  drawn  up  for 
the  said  arbitration  committees  shall  be  observed  so  far  as  they  are  applicable. 

16.  Paper  with  a  1.35L.  stamp  shall  be  used  for  all  documents  used  in 
the  proceedings  and  all  communications  of  whatever  kind  issued  by  the  Arbitra- 
tion Commissions  or  the  Central  Commission  as  well  as  the  copies  given  to  the 
parties. 

The  following  fees  shall  be  payable  for  the  decisions  of  the  Arbitration 
Commissions  : — 

If  the  amount  in  dispute  does  not  exceed  50L.,  50c.  ; 
If  the  amount  in  dispute  is  from  50L.  to  looL.,  iL.  ; 
For  every  looL.  in  addition,  2L. 
The  alx)ve  fees  shall  be  doubled  in  the  case  of  the  decisions  of  the  Central 
Commission. 

These  fees  and  the  fines  named  in  §13  shall  be  payable  according  to  their 
origin  to  the  Arbitration  Commissions  or  the  Central  Commission  by  which 
they  shall  be  administered  and  may  be  devoted  to  the  expenses  arising  out  of 
their  work. 

17.  The  provisions  of  the  present  Decree  shall  not  apply  to  the  public 
administrative  authorities  and  pubhc  corporations,  if  the  treatment  of  their 
employees  in  the  event  of  their  being  called  up  to  the  colours  is  regulated  by 
special  Laws  or  Orders. 

The  present  Decree  shall  come  into  force  on  the  date  of  its  publication  in 
the  Gazzette  Ufficiale  of  the  Kingdom. 


War  Measures  in  regard  to  Labour 

Legislation 

1.  International 

Arrangement  entre  Vlialie  et  I'AUemagne  au  sujet  du  traitement  des  ressortissants 
rSciproques  et  de  leurs  biens  durant  Vetat  de  giurre.    12-21  mai  1915. 
(French  text :  Journal  de  Geneve,  19th  July,  1916  ;  German  translation  : 
Frankfurter  Zeitung,  20th  July,  1916.) 

Arrangement  between  Italy  and  Germany  respecting  the  reciprocal  treatment 
of  the  subjects  of  the  two  States   and   of  their  property  during  the 
state  of  war.    Dated  I2th-2ist  May,  1915. 

[Extract.] 

3.  Italians  in  Germany  and  Germans  in  Italy  shall,  moreover,  retain 
their  private  rights  and  the  right  to  uphold  their  interests  before  the  courts, 
without  any  restrictions  beyond  those  apphcable  to  neutrals  resident  in  the 
country  in  question.  In  consequence  their  personal  property  shall  not  be  the 
subiect  of  sequestration  or  Uquidation  proceedings  except  in  the  cases  contem- 
plated in  the  laws  applicable.  In  addition,  they  shall  not  be  compelled  to  sell 
their  land.     ... 

G>ntracts  concluded  before  or  after  the  outbreak  of  war,  and  existing 
contractual  relations  of  whatever  kind,  between  Italians  and  Germans  may  be 
dissolved,  declared  void,  or  suspended  in  the  cases  contemplated  in  the  general 
law.  The  amount  of  compensation  payable  in  accordance  with  the  existing 
provisions  in  the  case  of  the  dissolution  of  a  contract,  shall  not  exceed  the 
amount  of  the  actual  loss  incurred  by  the  parties  concerned. 

The  subjects  of  either  of  the  two  States  shall  continue  to  enjoy  the  benefits 
provided  in  the  laws  in  force  in  the  other  country  in  the  matter  of  social 
insurance.  The  power  to  take  advantage  of  the  rights  in  question  shall  not  be 
restricted  in  any  manner. 

5.  This  agreement  shall  apply  to  the  territories  occupied  by  the  military 
authorities  of  either  State,  as  well  as  to  their  G)lonies  and  Protectorates. 

11.  Norway 

Lov  av  19  Juni  1916  om  ivungen  voldgift  in  arheidstvister. 

Act  respecting  compulsory  arbitration  in  industrial    disputes.     Dated  9th 
June,  1916. 

I.  (i)  If  the  Bang  is  of  opinion  that  a  dispute  between  a  trade  union  and 
an  employer  or  an  employers'  association  respecting  conditions  of  work  or  wages, 
or  other  matters  affecting  the  work,  is  liable  to  endanger  important  public 
interests,  he  may  order  that  the  dispute  shall  be  settled  by  arbitration. 
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(2 )  When  the  King  decrees  that  a  dispute  shall  be  settled  by  arbitration 
he  may  likewise  prohibit  the  starting  or  continuation  of  a  strike  or  lock-out  in 
connection  with  the  dispute  (c/.  §5). 

(3)  Until  the  arbitration  award  is  issued  the  conditions  of  work  and 
wages  obtaining  on  the  outbreak  of  the  dispute  shall  remain  in  operation  unless 
the  parties  come  to  any  other  agreement. 

2.  (i)  The  Court  of  Arbitration  shall  consist  of  a  President  and  four  other 
members. 

(2)  The  King  shall  appoint  for  each  case  the  President  of  the  Court 
and  two  of  the  members  of  the  same  and  substitutes  for  them.  The  Workers' 
National  Trade  Organisation  and  the  Norwegian  Employers'  Federation  shall 
each  appoint  one  member  with  a  substitute.  The  appointments  shall  be 
made  within  a  time  limit  to  be  fixed  by  the  King.  If  this  time  limit  is  exceeded 
the  appointment  shall  be  made  by  the  King. 

(3)  Every  Norwegian  subject  shall  be  liable  to  take  office. 

(4)  No  person  shall  serve  as  a  member  of  the  Court  of  Arbitration 
before  he  has  taken  an  oath  in  writing  that  he  will  fulfil  his  duties  conscientiously. 
The  oath  shall  be  sent  in  to  the  Government  Department  concerned.  The  King 
shall  determine  the  text  of  the  oath. 

(5)  The  remuneration  of  the  members  shall  be  fixed  by  the  King. 
When  traveUing  they  shall  have  the  right  to  an  allowance  for  board  and  lodging 
in  accordance  with  the  Act  of  loth  J\3y,  1894.  The  allowance  for  board  shall 
be  that  fixed  for  the  first  class  in  §17  of  the  Act. 

3.  (i)  As  soon  as  the  members  of  the  Court  are  appointed  the  President 
shall  fix  the  time  and  place  for  the  consideration  of  the  case,  and  shall  prepare 
summonses  to  the  sitting  of  the  Court  with  such  notice  as  he  finds  expedient. 
The  case  shall  be  dealt  with  as  promptly  as  possible. 

(2)  A  member  of  the  Court  of  Arbitration  shall  be  incompetent  to  act 
in  the  same  circumstances  as  a  judge  in  ordinary  civil  cases.  If  there  exist 
other  special  circumstances  which  are  hable  to  undermine  confidence  in  a 
member's  impartiality,  he  shall  likewise  give  up  his  seat.  A  question  of  this 
kind  may  be  raised  either  by  himself  or  by  the  parties.  The  Court  shall  decide 
whether  any  member  shall  give  up  his  seat  as  being  incompetent  to  act. 

(3)  The  parties  may  appear  in  person  or  by  authorised  reprsentati ves. 
Not  more  than  three  persons  shall  appear  for  either  side.  Representatives  of 
the  parties  must  be  of  full  age,  be  Norwegian  subjects  and  not  have  forfeited 
their  right  to  vote  on  public  matters  or  to  be  admitted  to  the  public  services. 
The  Department  concerned  may,  nevertheless,  allow  exemptions  from  the  rule 
that  the  representatives  of  the  parties  must  be  Norwegian  subjects.  The 
power  of  attorney  must  be  unrestricted. 

(4)  The  president  shall  conduct  the  proceedings.  The  case  shall  be 
dealt  with  and  the  evidence  taken  in  the  manner  that  the  Court  thinks  proper. 
The  principal  proceedings  shall  be  oral,  unless  both  parties  agree  to  written 
proceedings  and  the  Court  sees  no  objection  to  this  course.  The  provisions  oi 
§§120  and  124  of  the  Law  of  Penal  Proced\ire  shall  apply  correspondingly. 

(5)  The  proceedings  shall  be  in  pubhc  unless  the  Court  decides  to 
exclude  the  public.  The  proceedings  shall  be  in  camera  if  they  touch  upon  the 
secrets  of  a  basiness  or  association  or  other  matters  of  which  outsiders  ought  not 
to  have  knowledge.  The  parts  of  books  produced  which  do  not  affect  the  case 
may  be  sealed  by  the  Court. 

It  shall  be  the  duty  of  any  person  who  has  been  present  at  proceedings  «>> 
camera  to  observe  secrecy  on  the  matters  dealt  with  imless  the  Court  allows 
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them  to  be  made  public.     Q>ntraventioDS  of  the  obligation  to  observe  secrecy 
shall  be  punished  by  fines. 

(6)  The  Q>urt  may  call  for  declarations  from  the  parties,  experts  and 
other  persons  whose  evidence  may  be  of  importance  in  the  case.  The  regula- 
tions of  the  Law  of  Penal  Procedure  respecting  the  compulsory  attendance  of 
witnesses  in  cases  before  the  Lagmand  Courts  (lagmandsret)  respecting  the 
obli^tion  to  make  declarations  on  oath  and  to  serve  as  experts,  and  resp^ing 
the  liability  of  witnesses  and  experts  to  penalties  or  costs,  shall  apply  corres- 
pondingly. 

(7)  The  Court  may  require  the  production  of  documents,  business  books 
and  other  documentary  evidence  over  which  one  party,  or  any  person  bound 
to  give  evidence  in  the  case,  has  control.  A  party  or  witness  may  be  enjoined 
to  examine  account  books  or  other  documentary  evidence  and  to  make  notes 
on  them  and  bring  them  with  him.  Failure  on  the  part  of  a  person  bound  to 
give  evidence  to  carry  out  the  orders  of  the  Court  shall  be  punished  by  the 
abrogation  of  the  right  to  give  evidence. 

(8)  The  Court  may  undertake  inspections  or  inquiries  either  itself 
or  through  one  or  more  of  its  members  or  appointed  experts.  In  this  con- 
nection implements  may  be  required  to  be  used,  machines  to  be  started,  and 
methods  of  work  demonstrated. 

(9)  The  Court  may  require  evidence  to  be  taken  by  any  of  the  general 
inferior  courts.  The  taking  of  evidence  shall  be  effected  as  promptly  as  possible 
if  necessary  by  means  of  an  extra  Court.  The  ]udge  shall,  on  his  own  initiative, 
make  the  necessary  arrangements.  The  witnesses  shall  be  given  one  day's 
notice.  The  parties  shall  only  be  summoned  to  attend  if  tliis  is  required  in  the 
application. 

(10)  The  Court  may  procure  the  necessary  information  and  decide  on 
a  dispute  even  if  one  or  both  of  the  parties  are  absent. 

4.  (i)  The  decisions  of  the  Court  shall  be  made  by  a  majority  of  votes. 
The  award  shall  be  pronoimced  as  soon  as  possible  after  the  pioceedings  are 
closed.     It  shall  be  signed  by  all  the  arbitrators. 

(2)  Without  the  consent  of  both  parties  no  arbitration  award  shall  be 
made  to  apply  for  a  longer  term  than  three  years. 

(3)  An  arbitration  award  made  under  this  Act  shall  be  final  and  shall 
have  the  same  effect  as  a  collective  agreement.  (5^  the  Act  respecting  indus- 
trial disputes,  dated  6th  Augtist,  1915,*  |§3-5,  cf.  6  and  40.) 

(4)  A  person,  not  being  a  party,  may  object  to  a  decision  requiring 
him  to  make  a  declaration,  oath  or  asseveration,  to  produce  documents  or  to 
demonstrate,  submit  or  give  access  to  otber  things  or  to  serve  as  expert,  or 
which  renders  him  liable  to  a  penalty  or  costs.  The  parties  may  object  to  a 
decision  which  renders  them  liable  to  a  penalty. 

Notice  of  an  objection  must  be  given  immediately  if  the  per.»on 
concerned  is  present  in  the  Court,  and  otherwise  at  latest  three  days  after  he 
has  been  notified.  If  any  person  has  appeared  as  respondent  or  can  be  regarded 
as  respondent,  he  shall  be  notified  of  the  objection.  The  objection  shall  have 
suspensory  effect  in  respect  of  the  person  raising  the  same. 

The  president  shall  without  delay  send  the  notice  of  objection,  with  the 
necessary  documents  and  extracts  to  the  Objections  Committee  of  the  Supreme 
Court.  The  Couit,  the  person  raising  the  objection,  and  other  persons  affected 
thereby,  may  present  written  observations  on  the  matter.  If  facts  are  relied 
on  which  have  not  been  mentioned  previously  the  observations  shall  always 
be  sent  in  through  the  Court. 

♦  Text  E.R  X.,  p.  308. 
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(5)  No  fees  shall  be  payable  for  the  hearing  of  a  case  by  the  Court  oi 
Arbitration  and  for  the  taking  of  evidence  for  use  in  any  such  case. 

5.  (i)  Fines  of  from  5  to  25,000  kr.  may  be  imposed  upon  : 

{a)  Any  person  who  initiates  or  continues  a  lock-out  or  takes  part 
in  a  strike  or  the  continuation  of  a  strike  contrary  to  the  prohilMtion 
contemplated  in  §1.  A  person  who  acts  on  behalf  of  an  employer  shall 
be  punished  unless  the  employer  himself  is  convicted  ; 

(6)  The  members  of  the  executive  of  a  trade  union  or  an  employers' 
association  who  co-operate  in  a  strike  or  lock-out  contrary  to  the  pro- 
hibition contemplated  in'fi,  by  participating  in  a  resolution  to  initiate, 
continue  or  approve  a  cessation  of  work  or  to  support  it  by  payments 
from  the  association's  funds,  or  who  order  such  a  cessation  of  workj  or 
collect  or  distribute  contributions  towards  its  continuance.  The  same 
shall  apply  to  the  members  of  other  authorities  of  an  association  and  the 
officials  of  the  same. 

(2)  The  proceedings  shall  be  taken  by  the  public  authorities  at  the 
instigation  of  a  trade  union,  employer  or  employers'  association  injured  by  the 
cessation  of  work,  or  of  the  Government  Department  concerned. 

(3)  The  award  may  provide  that,  in  the  case  named  in  (i)  {b)  the 
association  concerned  shall  be  liable  for  the  fines.  This  shall,  however,  not 
apply  if  the  guilty  party  has  acted  contrary  to  the  rules  of  the  association  or 
resolutions  which  have  been  drawn  up  in  its  name. 

(4)  Fin^s  contemplated  in  this  Section  may  be  imposed  again  if  two 
weeks  have  elapsed  since  the  sentence  was  pronounced  and  the  convicted 
party  has  within  this  period  committed  an  ofEence  in  relation  to  the  unlawful 
cessation  of  work  in  the  manner  named  under  (i).  The  same  shall  apply  when 
two  weeks  have  elapsed  since  the  second  sentence  was  pronounced,  and  so  on. 

6.  (i)  This  Act  shall  come  into  force  immediately,  but  shall  only  apply  to 
industrial  disputes  which  have  arisen  or  may  arise  during  the  present  European 
War. 

(2)  More  detailed  regulations  for  the  administration  of  this  Act  may 
be  issued  by  the  King. 
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National  Labour  Legislation 

1.    LAWS  AND  ORDERS 
L  United  States  of  America 

{A)    UNION. 

1.  Act  No.  271.  Efficiency  tests  and  bonuses  in  the  Naval  Service.  March  3rd, 

1915.   (*'  Bulletin  of  the  U.S.  Bureau  of  Labour  Statistics  "  ;  whole  No.  186, 
p.  439.) 

.  .  .  No  part  of  the  appropriations  made  in  this  Act  (for  the  Naval 
Service)  shall  be  available  for  the  salary  or  pay  of  any  officer,  manager,  super- 
intendent, foreman  or  other  person  having  charge  of  the  work  of  any  employee 
of  the  United  States  Government  while  making  or  causing  to  be  made  with  a 
stop-watch  or  other  time-measuring  device  a  time  study  of  any  job  of  any  such 
employee  between  the  starting  and  completion  thereof,  or  of  the  movements 
of  any  such  employee  while  engaged  upon  such  work  ;  nor  shall  any  part  of  the 
appropriations  made  in  this  Act  be  available  to  pay  any  premium  or  bonus  or 
cash  reward  to  any  employee  in  addition  to  his  regular  wages,  except  for  sug- 
gestions resulting  in  improvements  or  economy  in  the  operation  of  any  Govern- 
ment plant-* 

2.  Act  No.  802.   Seamen.   March  4th,  1915.   (''  Bulletin  of  the  U.S.  Bureau  of 

Labour  Statistics";  whole  No.  186,  p.  440.) t 

[Extract.] 
Section  3.     Section  forty-five  hundred  and  twenty-nine  of  the  Revised 
Statutes  of  the  United  States  is  hereby  amended  to  read  as  follows  : — 

Section  4529.  The  master  or  owner  of  any  vessel  making  coasting 
voyages  shall  pay  to  every  seaman  his  wages  within  two  days  after  the 
termination  of  the  agreement  under  which  he  was  shipped,  or  at  the  time 
such  seaman  is  discharged,  whichever  first  happens  ;  and  in  cases  of  vessels 

♦The  same  provision  is  contained  in  Act  No.  292  of  4th  March,  1915.  (BuUetin 
of  the  U.S.  Bureau  of  Labour  Statistics,  p.  440)  as  regards  arsenals,  etc. 

t  Full  Title  :  An  Act  to  promote  tlie  welfare  of  American  seamen  in  the  merchant 
marine  of  the  United  States  ;  to  abolish  arrest  and  imprisonment  as  a  penalty  for  desertion, 
and  to  secure  the  abrogation  of  treaty  provisions  m  relation  thereto ;  and  to  promote 
safety  at  sea. 
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making  foreign  voyages,  or  from  a  port  on  the  Atlantic  to  a  port  on  the 
Pacific,  or  vice  versa,  within  twenty-four  hours  after  the  cargo  has  been 
discharged,  or  within  four  dayi  after  the  seaman  has  been  discharged,  which- 
ever first  happens  ;  and  in  aU  cases  the  seaman  shall  be  entitled  to  be  paid 
at  the  time  of  his  discharge  on  account  of  wages  a  sum  equal  to  one-third 
part  of  the  balance  due  him.  Every  master  or  owner  who  refuses  or 
neglects  to  make  payment  in  the  manner  hereinbefore  mentioned  without 
sufficient  cause  shall  pay  to  the  seaman  a  sv.m  equal  to  two  days'  pay  for 
each  and  every  day  during  which  payment  is  delayed  beyond  the  respective 
periods,  which  sum  shall  be  recoverable  as  wages  in  any  claim  made  before 
the  court ;  but  this  Section  shall  not  apply  to  masters  or  owners  of  any  vessel, 
the  seamen  of  which  are  entitled  to  share  in  the  profits  of  the  cruise  or  voyage- 
Section  4.  Section  forty-five  hundred  and  thirty  of  the  Revised  Statutes 
of  the  United  States  is  hereby  amended  to  read  as  follows  : — 

Section  4530.  Every  seaman  on  a  vessel  of  the  United  States  shall  be 
entitled  to  receive  on  demand  from  the  master  of  the  vessel  to  which  he 
belongs  one-half  part  of  the  wages  which  he  shall  have  then  earned  at  every 
port  where  such  vessel,  after  the  voyage  has  been  commenced,  shall  load  or 
deliver  cargo  before  the  voyage  is  ended,  and  all  stipulations  in  the  contract 
to  the  contrary  shall  be  void  :  Provided  such  a  demand  shall  not  be  made 
before  the  expiration  of,  nor  oftener  than  once  in  five  days.  Any  failure  on 
the  part  of  the  master  to  comply  with  this  demand  shall  release  the  seaman 
from  his  contract,  and  he  shall  be  entitled  to  full  payment  of  wages  earned. 
And  when  the  voyage  is  ended  every  such  seaman  shall  be  entitled  to  the 
remainder  of  the  wages  which  shall  then  be  due  him,  as  provided  in  Section 
forty-five  hundred  and  twenty-nine  of  the  Revised  Statutes :  Pro\'ided 
further,  that  notwithstanding  any  release  signed  by  any  seaman  under 
Section  forty-five  himdred  and  fifty-two  of  the  Revised  Statutes,  any  court 
having  jurisdiction  may  upon  good  cause  shown  set  aside  such  release  and 
take  such  action  as  justice  shall  require  :  And  provided  further,  that  this 
Section  shall  apply  to  seamen  on  foreign  vessels  while  in  harbors  of  the 
United  States,  and  the  courts  of  the  United  States  shall  be  open  to  such 
seamen  for  its  enforcement. 
Section  7.  Section  forty-five  hundred  and  ninety-six  of  the  Revised 
Statutes  of  the  United  States  is  hereby  amended  to  read  as  follows  : 

Section  4596.  Whenever  any  seaman  who  has  been  lawfully  engaged 
or  any  apprentice  to  the  sea  service  commits  any  of  the  following  offences,  he 
shall  be  punished  as  follows  : 

First.  For  desertion,  by  forfeiture  of  all  or  any  part  of  the  clothes 
or  effects  he  leaves  on  board  and  of  all  or  any  part  of  the  wages  or 
emoluments  which  he  has  then  earned. 

Second.  For  neglecting  or  refusing  without  reasonable  cause  to 
join  his  vessel  or  to  proceed  to  sea  in  his  vessel,  or  for  absence  without 
leave  at  any  time  within  twenty-four  hours  of  the  vessel's  sailing  from 
any  port,  either  at  the  commencement  or  during  the  progress  of  the 
voyage,  or  for  absence  at  any  time  without  leave  and  without  sufficient 
reason  from  his  vessel  and  from  his  duty,  not  amounting  to  desertion, 
by  forfeiture  from  his  wages  of  not  more  than  two  days'  pay  or  sufficient 
to  defray  any  expenses  which  shall  have  been  properly  incurred  in  hiring 
a  substitute. 

Third.  For  quitting  the  vessel  without  leave,  after  her  arrival  at 
the  port  of  her  delivery  and  before  she  is  placed  in  security,  by  for- 
feiture from  his  wages  of  not  more  than  one  month's  pay. 


Fourth,  For  wilful  disobedience  to  any  lawful  command  at  sea, 
by  being,  at  the  option  of  the  master,  placed  in  irons  imtil  such  dis- 
obedience shall  cease,  and  upon  arrival  in  port,  by  forfeiture  from  his 
wages  ot  not  more  than  four  days'  pay  or,  at  the  discretion  of  the  court, 
by  imprisonment  for  not  more  than  one  month. 

Fifth.  For  continued  wilful  disobedience  to  lawful  command  or 
continued  wilful  neglect  of  duty  at  sea,  by  being,  at  the  option  of  the 
master,  placed  in  irons,  on  bread  and  water,  with  full  rations  every 
fifth  day,  until  such  disobedience  shall  cease,  and  upon  arrival  in  port 
by  forfeiture,  for  every  twenty-four  hours'  continuance  of  such  dis- 
obedience or  neglect,  of  a  sum  of  not  nnore  than  12  days'  pay  or  by 
imprisonment  for  not  more  than  three  months,  at  the  discretion  of  the 
court. 

Sixth,  For  assaulting  any  master  or  mate,  by  imprisonment  for 
not  more  than  two  years. 

Seventh,  For  wilfully  damaging  the  vessel,  or  embezzling  or  wil- 
fully damaging  any  of  the  stores  or  cargo,  by  forfeiture  out  of  his  wages 
of  a  sum  equal  in  amount  to  the  loss  thereby  sustained,  and  also,  at  the 
discretion  of  the  court,  by  imprisonment  for  not  more  than  twelve 
months. 

Eighth.  For  any  act  of  smuggling  for  which  he  is  convicted  and 
whereby  loss  or  damage  is  occasioned  to  the  master  or  owner,  he. shall  be 
liable  to  pay  such  master  or  owner  such  a  sum  as  is  sufficient  to  re- 
imburse the  master  or  owner  for  such  loss  or  damage,  and  the  whole  or 
any  part  of  his  wages  may  be  retained  in  satisfaction  or  on  account  of 
such  liability,  and  he  shall  be  liable  to  imprisonment  for  a  period  of  not 
more  than  twelve  months. 
Section  8.  Section  forty-six  hundred  of  the  Revised  Statutes  of  the 
United  States  is  hereby  amended  to  read  as  follows  : 

Section  4600.  It  shall  be  the  duty  of  all  consular  officers  to  dis- 
countenance insubordination  by  every  nwans  in  their  power  and,  where 
the  local  authorities  can  be  usefully  employed  for  that  purpose,  to  lend  their 
aid  and  use  their  exertions  to  that  end  in  the  most  effectual  manner.  In 
all  cases  where  seamen  or  officers  are  accused,  the  consular  officer  shall 
inquire  into  the  facts  and  proceed  as  provided  in  Section  forty-five  hundred 
and  eighty-three  of  the  Revised  Statutes  ;  and  the  officer  discharging  such 
seaman  shall  enter  upon  the  crew  list  and  shipping  articles  and  official  log 
the  cause  of  such  discharge  and  the  particulars  in  which  the  cruel  or  unusual 
treatment  consisted  and  subscribe  his  name  thereto  officially.  He  shall 
read  the  entry  made  in  the  official  log  to  the  master,  and  his  reply  thereto, 
if  any,  shall  likewise  be  entered  and  subscribed  in  the  same  manner. 
Section  9.  Section  forty-six  hundred  and  eleven  of  the  Revised  Statutes 
<rf  the  United  States  is  hereby  amended  to  read  as  follows  : 

Section  461T.  Flogging  and  all  other  forms  of  corporal  punishment 
are  hereby  prohibited  on  board  of  any  vessel,  and  no  form  of  corporal  punish- 
ment on  board  of  any  vessel  shall  be  deemed  justifiable,  and  any  master  or 
other  officer  thereof  who  shall  violate  the  aforesaid  provisions  of  this  Section, 
or  either  thereof,  shall  be  deemed  guilty  of  a  misdemeanour,  punishable  by 
imprisonment  for  not  less  than  three  months  nor  more  than  two  years. 
Whenever  any  officer  other  than  the  master  of  such  vessel  shall  violate  any 
provision  of  this  Section,  it  shall  be  the  duty  of  such  master  to  surrender 
such  officer  to  the  proper  authorities,  as  soon  as  practicable  provided  he 
has  actual  knowledge  of  the  misdemeanour  or  complaint  thereof  is  made 
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within  three  days  after  reaching  port.  Any  failure  on  the  part  of  such 
master  to  use  due  diligence  to  comply  herewith,  which  failure  shall  result 
in  the  escape  of  such  officer,  shall  render  the  master  or  vessel  or  the  owner 
of  the  vessel  I'^^ble  in  damages  for  such  flogging  or  corporal  punishment  to 
the  person  illegally  punished  by  such  officer. 

Section  i6.  In  the  judgment  of  Congress  articles  in  treaties  and  con- 
ventions of  the  United  States,  in  so  far  as  they  provide  for  the  arrest  and 
imprisonment  of  officers  and  seamen  deserting  or  charged  with  desertion  from 
merchant  vessels  of  the  United  States  in  foreign  countries,  and  for  the  arrest 
and  imprisonment  of  officers  and  seamen  deserting  or  charged  with  desertion 
from  merchant  vessels  of  foreign  nations  in  the  United  States  and  the  territories 
and  possessions  thereof,  and  for  the  co-operation,  aid  and  protection  of  com- 
petent legal  authorities  in  effecting  such  arrest  or  imprisonment,  and  any  other 
treaty  provision  in  conflict  with  the  provisions  of  this  Act,  ought  to  be 
terminated,  and  co  this  end  the  President  be  and  is  hereby  requested  and 
directed,  within  ninety  days  after  the  passage  oi  tnis  Act,  to  give  notice  to  the 
several  Governments  respectively  that  so  much  as  hereinbefore  descriljed  of  all 
such  treaties  and  conventions  between  the  United  States  and  foreign  Govern- 
ments will  terminate  on  the  expiration  of  such  periods  after  notices  have  been 
given  as  may  be  required  in  such  treaties  and  conventions. 

Section  17.  Upon  the  expiration  after  notice  of  the  periods  required, 
respectively,  by  said  treaties  and  conventions  and  of  one  year  in  the  case  of  the 
Independent  State  of  the  Kongo,  so  much  as  hereinbefore  described  in  each 
and  every  one  of  the  said  articles  shall  be  deemed  and  held  to  have  expired  and 
to  be  of  no  force  and  effect,  and  thereupon  Section  fifty-two  hundred  and 
eighty  and  so  much  of  Section  four  thousand  and  eighty-one  of  the  Revised 
Statutes  as  relates  to  the  arrest  or  imprisonment  of  officers  and  seamen  deserting 
or  charged  with  desertion  from  merchant  vessels  of  foreign  nations  in  the 
United  States  and  Territories  and  Possessions  thereof,  and  for  the  co-operation, 
aid  and  protection  ot  competent  legal  authorities  in  effecting  such  arrest  or 
imprisonment,  shall  be  and  is  hereby  repealed. 

3.    An  Act  to  prevent  interstate  commerce  in  the  products  of  child  laboar,  and 

for  other  purposes.    Approved  Ist  September,  1916.    Public  No.  249 

64th  Congress  ;  H.R.  2834.     (Monthly  Review  of  the  U.S.  Bureau  of  Labour 
Statistics  III.,  No.  4,  p.  31.) 

I.  No  producer,  manufacturer,  or  dealer  shall  ship  or  deliver  for  shipment 
in  interstate  or  foreign  commerce  any  article  or  commodity  the  product  of  any 
mine  or  quarry,  situated  in  the  United  States,  in  which  within  thirty  days 
prior  to  the  time  of  the  removal  of  such  product  therefrom  children  under  the 
age  of  sixteen  years  have  been  employed  or  permitted  to  work,  or  any  article 
or  commodity  the  product  of  any  mill,  cannery,  workshop,  factory  or  manufac- 
turing establishment,  situated  in  the  United  States,  in  which  within  thirty 
days  prior  to  the  removal  of  such  product  therefrom  children  under  the  age  of 
fourteen  years  have  been  employed  or  permitted  to  work,  or  children  between 
the  ages  of  fourteen  years  and  sixteen  years  have  been  employed  or  permitted 
to  work  more  than  eight  hours  in  any  day,  or  more  than  six  days  in  any  week, 
or  after  the  hour  of  seven  o'clock  post-meridian,  or  before  the  hour  of  six 
o'clock  ante-meridian  :  Provided,  TTiat  a  prosecution  and  conviction  of  a 
defendant  for  the  shipment  or  delivery  for  shipment  of  any  article  or  com- 
modity under  the  conditions  herein  prohibited  shall  be  a  bar  to  any  further 
prosecution  against  the  same  defendant  for  shipments  or  deliveries  for  shipment 
of  any  such  article  or  commodity  before  the  beginning  of  said  prosecution. 
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2.  The  Attorney-General,  the  Secretary  of  Commerce,  and  the  Secretary 
of  Labour  shall  constitute  a  board  to  make  and  publish  from  time  to  time 
uniform  rules  and  regulations  for  carrying  out  the  provisions  of  this  Act. 

3.  For  the  purpose  of  securing  proper  enforcement  of  this  Act  the 
Secretary  of  Labour,  or  any  person  duly  authorised  by  him,  shall  have  authority 
to  enter  and  inspect  at  any  time  mines,  quarries,  mills,  canneries,  workshops, 
factories,  manufacturing  establishments,  and  other  places  in  which  goods  are 
produced  or  held  for  interstate  commerce  ;  and  the  Secretary  of  Labour  shall 
have  authority  to  employ  such  assistance  for  the  purposes  01  this  Act  as  may 
trom  time  to  time  be  authorised  by  appropriation  or  other  law. 

4.  It  shall  be  the  duty  of  each  district  attorney  to  whom  the  Secretary 
of  Labour  shall  report  any  violation  of  this  Act,  or  to  whom  any  State  factory 
or  mining  or  quarry  inspector,  commissioner  of  labour,  State  medical  inspector 
or  school-attendance  officer,  or  any  other  person  shall  present  satisfactory 
evidence  of  any  such  violation  to  cause  appropriate  proceedings  to  be 
commenced  and  prosecuted  in  the  proper  courts  of  the  United  States  without 
delay  for  the  enforcement  of  the  penalties  in  such  cases  herein  provided : 
Provided^  That  nothing  in  this  Act  shall  be  construed  to  apply  to  bond  fide 
boys'  and  girls'  canning  clubs  recognised  by  the  Agricultural  Department  of 
the  several  States  and  of  the  United  States. 

5.  Any  person  who  violates  any  of  the  provisions  of  §1  of  this  Act,  or 
who  refuses  or  obstructs  entry  or  inspection  authorised  by  §3  of  this  Act, 
shall  for  each  offence  prior  to  the  first  conviction  of  such  person  under  the 
provisions  of  this  Act,  be  punished  by  a  fine  of  not  more  than  8200,  and  shall 
for  each  offence  subsequent  to  such  conviction  be  punished  by  a  fine  of  not 
more  than  $1,000,  nor  less  than  $100,  or  by  imprisonment  for  not  more  than 
three  months,  or  by  both  such  fine  and  imprisonment,  in  the  discretion  of  the 
court :  Provided,  That  no  dealer  shall  be  prosecuted  under  the  provisions  of 
this  Act  for  a  shipment,  delivery  for  shipment,  or  transportation  who  establishes 
a  guaranty  issued  by  the  person  by  whom  the  goods  shipped  or  delivered  for 
shipment  or  transportation  were  manufactured  or  produced,  resident  in  the 
United  States,  to  the  effect  that  such  goods  were  produced  or  manufactured 
in  a  mine  or  quarry  in  which  within  thirty  days  prior  to  their  removal  therefrom 
no  children  under  the  age  of  sixteen  years  were  employed  or  permitted  to  work, 
or  in  a  mill,  cannery,  workshop,  factory  or  manufacturing  establishment,  in 
which  within  thirty  days  prior  to  the  removal  of  such  goods  therefrom  no 
children  under  the  age  of  fourteen  years  were  employed  or  permitted  to  work, 
nor  children  between  the  ages  of  fourteen  years  and  sixteen  years  employed 
or  permitted  to  work  more  than  eight  hours  in  any  day  or  more  than  six  days 
in  any  week  or  after  the  hour  of  seven  o'clock  post -meridian  or  before  the  hour 
of  six  o'clock  ante-meridian  ;  and  in  such  event,  if  the  guaranty  contains  any 
iake  statement  of  a  material  fact,  the  guarantor  shall  be  amenable  to  prosecu- 
tion and  to  the  fine  or  imprisonment  provided  by  this  Section  for  violation 
ol  the  provisions  of  this  Act.  Said  guaranty,  to  afford  the  protection  above 
provided,  shall  contain  the  name  and  address  of  the  person  giving  the  same  : 
And  provided  further.  That  no  producer,  manufacturer  or  dealer  shall  be 
prosecuted  under  this  Act  for  the  shipment,  deUvery  for  shipment,  or  trans- 
portation of  a  product  of  any  mine,  quarry,  mill,  cannery,  workshop,  factory, 
or  manufacturing  establishment,  if  the  only  emplojrment  therein,  within  thirty 
days  pri^r  to  the  removal  of  such  product  therefrom,  of  a  child  under  the 
age  of  sixteen  years  has  been  that  of  a  child  as  to  whom  the  producer  or 
manufacturer  has  in  good  faith  procured,  at  the  time  of  employing  such  child, 
and  has  since  in  good  faith  relied  upon  and  kept  on  file  a  certificate,  issued  in 
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such  form,  under  such  conditions,  and  by  such  persons  as  may  be  prescribed 
by  the  board,  showing  the  child  to  be  of  such  an  age  that  the  shipment, 
deUvery  for  shipment,  or  transportation  was  not  prohibited  by  this  Act.  Any 
person  who  knowingly  makes  a  false  statement  or  presents  fake  evidence  in  or 
in  relation  to  any  such  certificate  or  application  therefor  shall  be  amenable 
to  prosecution  and  to  the  fine  or  imprisonment  provided  by  this  Section  for 
violations  of  this  Act.  In  any  State  designated  by  the  board  an  employment 
certificate  or  other  similar  paper  as  to  the  age  of  the  child,  issued  under  the 
laws  of  that  State  and  not  inconsistent  with  the  provisions  of  this  Act,  shall 
have  the  same  force  and  effect  as  a  certificate  herein  provided  for. 

6.  The  word  "  person,'*  as  used  in  this  Act,  shall  be  construed  to  include 
any  individual  or  corporation  or  the  members  of  any  partnership  or  other 
unincorporated  association.  The  term  **  ship  or  deliver  for  shipment  in  inter- 
state of  foreign  commerce  "  as  used  in  this  Act  means  to  transport  or  to  ship 
or  deliver  for  shipment  from  any  State  or  Territory  or  the  District  of  Columbia 
to  or  through  any  other  State  or  Territory  or  the  District  of  Columbia  or  to 
any  foreign  country  ;  and  in  the  case  of  a  dealer  means  only  to  transport  or  to 
ship  or  dehver  for  shipment  from  the  State,  Territory  or  district  of  manufacture 
or  production. 

7.  This  Act  shall  take  effect  from  and  after  one  year  from  the  date  ot 
its  passage. 

4.    An  Act  to  establish  an  eight-hour  day  for  employees  of  carriers  engaged  in 
interstate  and  foreign  commerce,  and  for  other  purposes.      Approved 

3rd  and  6th  September,  1916.     Public  No.  262 64th  Congress ;  H.R. 

17700.     (Monthly  Review  of  the  U.S.  Bureau  of  Labour  Statistics  III.,^ 
No.  4,  p.  23.) 

1.  Beginning  January  first,  nineteen  hundred  and  seventeen,  eight  hours 
shall,  in  contracts  for  labour  and  service,  be  deemed  a  day's  work  and  the 
measure  or  standard  of  a  day's  work  for  the  purpose  of  reckoning  the  compen- 
sation for  services  of  all  employees  who  are  now  or  may  hereafter  be  employed 
by  any  common  carrier  by  railroad,  except  railroack  independently  owned 
and  operated  not  exceeding  one  hundred  miles  in  length,  electric  street  rail- 
roads and  electric  inter-urban  railroads,  which  is  subject  to  the  provisions  of 
the  Act  ot  February  fourth,  eighteen  hundred  and  eighty-seven,  entitled 
**  An  Act  to  regulate  commerce,"  as  amended,  and  who  are  now  or  may 
hereafter  be  actually  engaged  in  any  capacity  in  the  operation  of  trains  used 
for  the  transportation  of  persons  or  property  on  railroads,  except  railroads 
independently  owned  and  operated  not  exceeding  one  himdred  miles  in  length,, 
electric  street  railroads  and  electric  inter-urban  railroads,  from  any  State  or 
Territory  of  the  United  States  or  the  District  of  Columbia,  to  any  other  State 
or  Territory  of  the  United  States  or  the  District  of  Columbia,  or  from  one  place 
in  a  Territory  to  another  place  in  the  same  Territory,  or  from  any  place  in  the 
United  States  to  an  adjacent  foreign  country,  or  from  any  place  in  the  United 
States  through  a  foreign  country  to  any  other  place  in  the  United  States  : 
Provided,  That  the  above  exceptions  shall  not  apply  to  railroads  though  less 
than  one  hundred  miles  in  length  whose  principal  business  is  leasing  or  furnish- 
ing terminal  or  transfer  faciUties  to  other  railroads,  or  are  themselves  engaged 
in  transfers  of  freight  between  railroads  or  between  railroads  and  industrial 
plants. 

2.  The  President  shall  appoint  a  Commission  of  three,  which  shall  observe 
the  operation  and  effects  of  the  institution  of  the  eight -hour  standard  work-day 
as  above  defined  and  the  facts  and  conditions  affecting  the  relations  between 
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such  common  carriers  and  .employees  during  a  period  of  not  less  than  six  months 
nor  more  than  nine  months,  in  the  discretion  of  the  Commission,  and  within 
thirty  days  thereafter  such  Commission  shall  report  its  findings  to  the  President 
and  Congress  that  each  member  of  the  Commission  created  under  the  pro- 
visions of  this  Act  shall  receive  such  compensation  as  may  be  fixed  by  the 
President.  That  the  sum  of  825,000,  or  so  much  thereof  as  may  be  necessary, 
be,  and  hereby  is,  appropriated,  out  of  any  money  in  the  United  States  Treasury 
not  otherwise  appropriated,  for  the  necessary  and  proper  expenses  incurred  in 
connection  with  the  work  of  such  Commission,  including  salaries,  per  diem, 
travelling  expenses  of  members  and  employees,  and  rent,  furniture,  ofiice 
fixtures  and  supplies,  books,  salaries,  and  other  necessary  expenses,  the  same 
to  be  approved  by  the  Chairman  of  said  Commission  and  audited  by  the  proper 
accounting  officers  of  the  Treasury. 

3.  Pending  the  report  of  the  Commission  herein  provided  for  and  for  a 
period  of  thirty  days  thereafter  the  compensation  of  railway  employees  subject 
to  this  Act  for  a  standard  eight -hour  work-day  shall  not  be  reduced  below 
the  present  standard  day's  wage,  and  for  all  necessary  time  in  excess  of  eight 
hours  such  employees  shall  be  paid  at  a  rate  not  less  than  the  pro  rata  rate 
for  such  standard  of  eight -hour  work-day. 

4.  Any  person  violating  any  provision  of  this  Act  shall  be  guilty  of  a 
misdemeanour  and  upon  conviction  shall  be  fined  not  less  than  $100  and  not 
more  than  $1,000,  or  imprisoned  not  to  exceed  one  year,  or  both- 

5.    An  Act  to  provide  compensation  for  employees  of  the  United  States  suffering 
injuries  while  in  the  performance  of  their  duties,  and  for  other  purposes. 

Approved   7th   September,    1916.     Public— No.    267 64th  Congress ; 

H.R.  16316.      (Monthly  Review  of  the  U.S.  Bureau  of  Labour  Statistics 
III.,  No.  4,  p.  34.) 

I.  The  United  States  shall  pay  compensation  as  hereinafter  specified 
for  the  disability  or  death  of  an  employee  resulting  from  a  personal  injury 
sustained  while  in  the  performance  of  his  duty,  but  no  compensation  shaU  be 
paid  if  the  injury  or  death  is  caused  by  the  wilful  misconduct  of  the  employee 
or  by  the  employee's  intention  to  bring  about  the  injury  or  death  of  himself 
or  of  another,  or  if  intoxication  of  the  injured  employee  is  the  proximate  cause 
of  the  injury  or  death. 

2-  During  the  first  three  days  of  disability  the  employee  shall  not  be 
entitled  to  compensation,  except  as  provided  in  §9.  No  compensation  shall 
at  any  time  be  paid  for  such  period. 

3.  If  the  disability  is  total  the  United  States  shall  pay  to  the  disabled 
employee  during  such  disabiUty  a  monthly  compensation  equal  to  66f  per 
centum  of  his  monthly  pay,  except  as  hereinafter  provided. 

4.  If  the  disability  is  partial  the  United  States  shall  pay  to  the  disabled 
employee  during  such  disabihty  a  monthly  compensation  equal  to  66f  per 
centum  of  the  difference  between  his  monthly  pay  and  his  monthly  wage- 
earning  capacity  alter  the  beginning  of  such  partial  disability.  The  com- 
mission may,  from  time  to  time,  require  a  partially  disabled  employee  to  make 
an  affidavit  as  to  the  wages  which  he  is  then  receiving.  In  such  affidavit  the 
employee  shall  include  a  statement  of  the  value  of  housing,  board,  lodging 
and  other  advantages  which  are  received  from  the  employer  as  a  part  of  his 
remuneration  and  which  can  be  estimated  in  money.  If  the  employee,  when 
required,  fails  to  make  such  affidavit  he  shall  not  be  entitled  to  any  compensation 
while  such  failure  continues,  and  the  period  of  such  failure  shall  be  deducted 
from  the  period  during  which  compensation  is  payable  to  him. 
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5-  M  a  partially  disabled  employee  refuses  .to  seek  suitable  work  or 
refuses  or  neglects  to  work  after  suitable  work  is  offered  to,  procured  by  or 
secured  for  him,  he  shall  not  be  entitled  to  any  compensation. 

6.  The  monthly  compensation  for  total  disabiUty  shall  not  be  more 
than  $66*67  ^or  l^ss  than  $33*33,  unless  the  employee's  monthly  pay  is  less 
than  $33*33,  in  which  case  his  monthly  compensation  shall  be  the  full  amount 
of  his  monthly  pay.  The  monthly  compensation  for  partial  disability  shall  not 
be  more  than  $66*67.  ^^  the  case  of  persons  who  at  the  time  of  the  injury  were 
minors  or  employed  in  a  learner's  capacity  and  who  were  not  physically  or 
mentally  defective,  the  commission  shall,  on  any  review  after  the  time  when 
the  monthly  wage-earning  cappxity  of  such  persons  would  probably,  but  for 
the  injury,  have  increased,  award  compensation  based  on  such  probable 
monthly  wage-earning  capacity.  The  commission  may,  on  any  review  after 
the  time  when  the  monthly  wage-earning  capacity  of  the  disabled  employee 
would  probably,  irrespective  of  the  injury,  have  decreased  on  account  of  old 
age,  award  compensation  based  on  such  probable  monthly  wage-earning 
capacity. 

7.  As  long  as  the  employee  is  in  receipt  of  compensation  under  this  Act, 
or,  if  he  has  been  paid  a  lump  sum  in  commutation  of  instalment  payments, 
nntil  the  expiration  of  the  period  during  which  such  instalment  payments 
would  have  continued,  he  shall  not  receive  from  the  United  States  any  salary, 
pay  or  remuneration  whatsoever,  except  in  return  for  services  actually  per- 
formed, and  except  pensions  for  service  m  the  Army  or  Navy  of  the  United 
States. 

8.  If  at  the  time  the  disability  begins  the  employee  has  annual  or  sick 
leave  to  his  credit  he  may,  subject  to  the  approval  of  the  head  of  the  depart- 
ment, use  such  leave  until  it  is  exhausted,  in  which  case  his  compensation  shall 
begin  on  the  fourth  day  of  disability  after  the  annual  or  sick  leave  has  ceased. 

9.  Immediately  after  an  injury  sustained  by  an  employee  while  in  the 
performance  of  his  duty,  whether  or  not  disabiUty  has  arisen,  and  for  a 
reasonable  time  thereafter,  the  United  States  shall  furnish  to  such  employee 
reasonable  medical,  surgical,  and  hospital  services  and  supplies  unless  he  refuses 
to  accept  them.  Such  services  and  suppUes  shall  be  furnished  by  United 
States  medical  ofhcers  and  hospitals,  but  where  this  is  not  practicable  shall  be 
furnished  by  private  physicians  and  hospitals  designated  or  approved  by 
the  commission  and  paid  for  from  the  employees'  compensation  fund.  If 
necessary  for  the  securing  of  proper  medical,  surgical  and  hospital  treatment, 
the  employee,  in  the  discretion  of  the  commission,  may  be  furnished  trans- 
portation at  the  expense  of  the  employees'  compensation  fund. 

10.  If  death  results  from  the  injury  within  six  years,  the  United  States 
shall  pay  to  the  following  persons  for  the  following  period  a  monthly  com- 
pensation equal  to  the  following  percentages  of  the  deceased  employee's  monthly 
pay,  subject  to  the  modification  that  no  compensation  shall  be  paid  where 
the  death  takes  place  more  than  one  year  after  the  cessation  of  disabihty 
resulting  from  such  injury,  or,  if  there  has  been  no  disability  preceding  death, 
more  than  one  year  after  the  injury  : 

(a)  To  the  widow,  if  there  is  no  child,  35  per  centum.  This  com- 
pensation shall  be  paid  until  her  death  or  marriage. 

(6)  To  the  widower,  if  there  is  no  child,  35  per  centum,  if  wholly 
dependent  for  support  upon  the  deceased  employee  at  tjie  time  of  her  death. 
This  compensation  shall  be  paid  until  his  death  or  marriage. 

(c)  To  the  widow  or  widower,  if  there  is  a  child,  the  compensation 
payable  under  clause  (fl)  or  clause  (6),  and  in  addition  thereto  10  per  centum 
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for  each  child,  not  to  exceed  a  total  of  66f  per  centum  for  such  widow  or 
widower  and  children.  If  a  child  has  a  guardian  other  than  the  surviving 
widow  or  widower,  the  compensation  payable  on  account  of  such  child 
diall  be  paid  to  such  guardian.  The  compensation  payable  on  account  of 
any  child  shall  cease  when  he  dies,  marries  or  reaches  the  age  of  eighteen, 
or,  if  over  eighteen  and  incapable  of  self-support,  becomes  capable  of  self- 
support. 

{d)  To  the  children,  if  there  is  no  widow  or  widower,  25  per  centum 
for  one  child  and  10  per  centum  for  each  additional  child,  not  to  exceed  a 
total  of  66f  per  centum,  divided  among  such  children  share  and  share  alike. 
The  compensation  of  each  child  shall  be  paid  until  he  dies,  marries  or  reaches 
the  age  of  eighteen,  or,  if  over  eighteen  and  incapable  of  self-support, 
becomes  capable  of  self -support.  The  compensation  of  a  child  under  legal 
age  shall  be  paid  to  its  guardian. 

(e)  To  the  parents,  if  one  is  wholly  dependent  for  support  upon  the 
deceased  employee  at  the  time  of  his  death  and  the  other  is  not  dependent 
to  any  extent,  25  per  centum  ;  if  both  are  wholly  dependent,  20  per  centum 
to  each  ;  if  one  is  or  both  are  partly  dependent,  a  proportionate  amount  in 
the  discretion  of  the  commission. 

The  above  percentages  shall  be  paid  if  there  is  no  widow,  widower 
or  child.  If  there  is  a  widow,  widower  or  child,  there  shall  be  paid  so  much 
of  the  above  percentages  as,  when  added  to  the  total  percentages  payable 
to  the  widow,  widower  and  children,  will  not  exceed  a  total  of  66 f  per  centum. 

(/)  To  the  brothers,  sisters,  grand-parents  and  grand-children,  if  one 
is  wholly  dependent  upon  the  deceased  employee  for  support  at  the  time  of 
his  death,  20  per  centum  to  such  dependent  ;  if  more  than  one  are  wholly 
dependent,  30  per  centum,  divided  among  such  dependants  share  and  share 
alike  ;  if  there  is  no  one  of  them  wholly  dependent,  but  one  or  more  partly 
dependent,  10  per  centum  divided  among  such  dependants  share  and  share 
alike. 

The  above  percentages  shall  be  paid  if  there  is  no  widow,  widower, 
child  or  dependent  parent.  If  there  is  a  widow,  widower,  child,  or  dependent 
parent,  there  shall  be  paid  so  much  of  the  above  percentages  as,when  added 
to  the  total  percentage  payable  to  the  widow,  widower,  children  and  de- 
pendent parents,  will  not  exceed  a  total  of  66f  per  centum. 

(g)  The  compensation  of  each  beneficiary  under  clauses  (e)  and  (/) 
shall  be  paid  for  a  period  of  eight  years  from  the  time  of  the  death,  unless 
before  that  time  he,  if  a  parent  or  grand-parent,  dies,  marries  or  ceases  to 
be  dependent,  or,  if  a  brother,  sister  or  grand-child,  dies,  marries  or  reaches 
the  age  of  eighteen,  or,  if  over  eighteen  and  incapable  of  self-support,  becomes 
capable  of  self-support.  The  compensation  of  a  brother,  sister  or  grand- 
child imder  legal  age  shall  be  paid  to  his  or  her  guardian. 

(A)  As  used  in  this  Section,  the  term  "  child  "  includes  step-children, 
adopted  children,  and  posthumous  children,  but  does  not  include  married 
children.  The  terms  "  brother  "  and  "  sister  '*  include  step-brothers  and 
step-sisters,  half-brothers  and  half-sisters,  and  brothers  and  sisters  by 
adoption,  but  do  not  include  married  brothers  or  married  sisters.  All  of 
the  above  terms  and  the  term  **  grand-child  "  include  only  persons  who  at 
the  time  of  the  death  of  the  deceased  employee  are  under  eighteen  years  of 
age  or  over  that  age  and  incapable  of  self-support.  The  term  **  parent  " 
includes  step-parents  and  parents  by  adoption.  The  term  "  widow  "  includes 
only  the  decedent's  wife  living  with  or  dependent  for  support  upon  him  at 
the  time  of  his  death.    The  term  '*  widower  "  includes  only  the  decedent's 
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husband  dependent  for  support  upon  her  at  the  time  oi  her  death.  The 
terms  "  adopted  "  and  *'  adoption  "  as  lised  in  this  clause  include  only  legal 
adoption  prior  to  the  time  oi  the  injury. 

{*)  Upon  the  cessation  oi  compensation  imder  this  Section  to  or  on 
account  oi  any  person,  the  compensation  oi  the  remaining  persons  entitled 
to  compensationior  the  unexpired  part  oi  the  period  during  which  their  com- 
pensation is  payable  shall  be  that  which  such  persons  would  have  received 
ii  they  had  been  the  only  persons  entitled  to  compensation  at  the  time 
oi  the  decedent's  death. 

(/)  In  case  there  are  two  or  more  classes  oi  persons  entitled  to  com- 
pensation under  this  Section  and  the  apportionment  oi  such  compensation, 
above  provided,  would  result  in  injustice,  the  commission  may,  in  its 
discretion,  modiiy  the  apportionment  to  meet  the  requirements  oi  the  case. 

(k)  In  computing  compensation  under  this  Section,  the  monthly  pay 
shall  be  considered  not  to  be  more  than  $ioo  nor  less  than  $50,  but  the 
total  monthly  compensation  shall  not  exceed  the  monthly  pay  computed 
as  provided  in  §12. 

(/)  Ii  any  person  entitled  to  compensation  under  this  Section,  whose 
compensation  by  the  terms  oi  this  Section  ceases  upon  his  marriage,  accepts 
any  payments  oi  compensation  aiter  his  marriage  he  shall  be  punished  by 
a  fine  oi  not  more  than  82,000  or  by  imprisonment  ior  not  more  than  one 
year,  or  by  both  such  fine  and  imprisonment. 

11.  Ii  death  results  irom  the  injury  within  six  years  the  United  States 
shall  pay  to  the  personal  representative  oi  the  deceased  employee  burial 
expenses  not  to  exceed  8100,  in  the  discretion  oi  the  commission.  In  the 
case  oi  an  employee  whose  home  is  within  the  United  States,  ii  his  death 
occurs  away  irom  his  home,  office,  or  outside  oi  the  United  States,  and  ii  so 
desired  by  his  relatives,  the  body  shall,  in  the  discretion  oi  the  commission, 
be  embalmed  and  transported  in  a  hermetically  sealed  casket  to  the  home 
oi  the  employee.  Such  burial  expenses  shall  not  be  paid  and  such  transpor- 
tation shall  not  be  iurnished  where  the  death  takes  place  more  than  one  year 
aiter  the  cessation  oi  disability  resulting  irom  such  injury,  or,  ii  there  has 
been  no  disability  preceding  death,  more  than  one  year  aiter  the  injury. 

12.  In  computing  the  monthly  pay  the  usual  practice  oi  the  service  in 
which  the  employee  was  employed  shall  be  iollowed.  Subsistence  and  the 
value  oi  quarters  iurnished  an  employee  shall  be  included  as  part  oi  the  pay. 
but  overtime  shall  not  be  taken  into  account. 

13.  In  the  determination  oi  the  employee's  monthly  wage-earning  capacity 
aiter  the  beginning  oi  partial  disability,  the  value  oi  housing,  board,  lodging, 
and  other  advantages  which  are  received  irom  his  employer  as  a  part  oi  his 
remuneration  and  which  can  be  estimated  in  money  shall  be  taken  into  account. 
14.  In  cases  oi  death  or  oi  permanent  total  or  permanent  partial  dis- 
ability, ii  the  monthly  payment  to  the  beneficiary  is  less  than  85  a  month, 
or  ii  the  beneficiary  is  or  is  about  to  become  a  non-resident  oi  the  United  States, 
or  ii  the  commission  determines  that  it  is  ior  the  best  interests  oi  the  bene- 
ficiary, the  liability  oi  the  United  States  ior  compensation  to  such  beneficiary 
may  be  discharged  by  the  payment  oi  a  lump  sum  equal  to  the  present  value  oi 
all  iuture  payments  oi  compensation  computed  at  4  per  centum  true  discount 
compounded  annually.  The  probability  oi  the  beneficiary's  death  beiore 
the  expiration  oi  the  period  during  which  he  is  entitled  to  compensation  shall 
be  determined  according  to  the  American  Experience  Table  oi  Mortality ; 
but  in  case  oi  compensation  to  the  widow  or  widower  oi  the  deceased  employee, 
such  lump  sum  shall  not  exceed  sixty  months'  compensation.    The  probability 
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of  the  happening  of  any  other  contingency  affecting  the  amount  or  duration 
of  the  compensation  shall  be  disregarded. 

15.  Every  employee  injured  in  the  performance  of  his  duty,  or  some 
one  on  his  behalf,  shall,  within  forty-eight  hours  after  the  injury,  give  written 
notice  thereof,  to  the  immediate  superior  of  the  employee.  Such  notice  shall 
be  given  by  delivering  it  personally  or  by  depositing  it  properly  stamped 
and  addressed  in  the  mail. 

16.  The  notice  shall  state  the  name  and  address  of  the  employee,  the 
year,  month,  day,  and  hour  when  and  the  particular  locality  where  the  injury 
occurred,  and  the  cause  and  nature  of  the  injury,  and  shall  be  signed  by  and 
contain  the  address  of  the  person  giving  notice. 

17.  Unless  notice  is  given  within  the  time  specified  or  unless  the  immediate 
superior  has  actual  knowledge  of  the  injury,  no  compensation  shall  be  allowed, 
but  for  any  reasonable  cause  shown,  the  commission  may  allow  compensation 
if  the  notice  is  filed  within  one  year  after  the  injury. 

18.  No  compensation  under  this  Act  shall  be  allowed  to  any  person, 
except  as  provided  in  §38,  unless  he  or  some  one  on  his  behalf  shall,  within 
the  time  specified  in  §20,  make  a  written  claim  therefor.  Such  claim  shall 
be  made  by  delivering  it  at  the  office  of  the  commission  or  to  any  commissioner 
or  to  any  person  whom  the  commission  may  by  regulation  designate,  or  by 
depositing  it  in  the  mail  properly  stamped  and  addressed  to  the  commission 
or  to  any  person  whom  the  commission  may  by  regulation  designate. 

19.  Every  claim  shall  be  made  on  forms  to  be  furnished  by  the  commission 
and  shall  contain  all  the  information  required  by  the  commission*  Each 
claim  shall  be  sworn  to  by  the  person  entitled  to  compensation  or  by  the 
person  acting  on  his  behalf,  and,  except  in  case  of  death,  shall  be  accompanied 
by  a  certificate  of  the  employee's  physician  stating  the  nature  of  the  injury 
and  the  nature  and  probable  extent  of  the  disability.  For  any  reasonable 
cause  shown  the  commission  may  waive  the  provisions  of  this  Section. 

20.  All  original  claims  for  compensation  for  disability  shall  be  made 
within  sixty  days  after  the  injury.  All  original  claims  for  compensation  for 
death  shall  be  made  within  one  year  after  the  death.  For  any  reasonable 
cause  shown  the  commission  may  allow  original  claims  for  compensation  for 
disability  to  be  made  at  any  time  within  one  year. 

21.  After  the  injury  the  employee  shall,  as  frequently  and  at  such  times 
and  places  as  may  be  reasonably  required,  submit  himself  to  examination  by  a 
medical  officer  of  the  United  States  or  by  a  duly  qualified  physician  designated 
or  approved  by  the  commission.  The  employee  may  have  a  duly  qualified 
physician  designated  and  paid  by  him  present  to  participate  in  such  examination. 
For  all  examinations  after  the  first  the  employee  shall,  in  the  discretion  of 
the  commission,  be  paid  his  reasonable  travelling  and  other  expenses,  and  loss 
oi  wages  incurred  in  order  to  submit  to  such  examination.  If  the  employee 
refuses  to  submit  himself  for  or  in  any  way  obstructs  any  examination,  his 
right  to  claim  compensation  under  this  Act  shall  be  suspended  until  such 
refusal  or  obstruction  ceases.  No  compensation  shall  be  payable  while  such 
refusal  or  obstruction  continues,  and  the  period  of  such  refusal  or  obstruction 
shall  be  deducted  from  the  period  for  which  compensation  is  payable  to  him. 

22.  In  case  of  any  disagreement  between  the  physician  making  an 
examination  on  the  part  of  the  United  States  and  the  employee's  physician 
the  commission  shall  appoint  a  third  physician,  duly  qualified,  who  shall  make 
an  examination. 
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23-  Fees  for  examinations  made  on  the  part  of  the  United  States  under 
§§21  and  22  by  physicians  who  are  not  aheady  in  the  service  of  the  United 
States  shall  be  fixed  by  the  commission.  Such  fees,  and  any  sum  pa^^ble 
to  the  employee  under  §21,  shall  be  paid  out  of  the  appropriation  for  the  work 
of  the  commission. 

24.  Immediately  after  an  injury  to  ap.  employee  resulting  in  his  death 
or  in  his  probable  disability,  his  immediate  superior  shall  make  a  report  to 
the  commission  containing  such  information  as  the  commission  may  require, 
and  shall  thereafter  make  such  supplementary  reports  as  the  commission  may 
require. 

25.  Any  assignment  of  a  claim  for  compensation  under  this  Act  shall  be 
void  and  all  compensation  and  claims  therefore  shall  be  exempt  from  all  claims 
of  creditors. 

26.  If  an  injury  or  death  for  which  compensation  is  payable  under  this 
Act  is  caused  imder  circumstances  creating  a  legal  liability  upon  some  person 
other  than  the  United  States  to  pay  damages  therefore,  the  commission  may 
require  the  beneficiary  to  assign  to  the  United  States  any  right  of  action  he 
may  have  to  enforce  such  liabSity  of  such  other  person  or  any  right  which  he 
may  have  to  share  in  any  money  or  other  property  received  in  satisfaction  of 
such  liability  of  such  other  person,  or  the  commission  may  require  said  bene- 
ficiary to  prosecute  said  action  in  his  own  name. 

If  the  beneficiary  shall  refuse  to  make  such  assignment  or  to  prosecute 
said  action  in  his  own  name  when  required  by  the  commission,  he  shall  not 
be  entitled  to  any  compensation  under  this  Act. 

The  cause  of  action  when  assigned  to  the  United  States  may  be  prosecuted 
or  compromised  by  the  commission,  and  if  the  commission  realises  upon  such 
cause  of  action,  it  shall  apply  the  money  or  other  property  so  received  in  the 
following  manner  :  After  deducting  the  amount  of  any  compensation  already 
paid  to  the  beneficiary  and  the  expenses  of  such  realization  or  collection,  which 
sum  shall  be  placed  to  the  credit  of  the  employees'  compensation  fimd,  the 
surplus,  if  any,  shall  be  paid  to  the  beneficiary  and  credited  upon  any  future 
pa5mients  of  compensation  payable  to  him  on  account  of  the  same  injury. 

27.  If  an  injury  or  death  for  which  compensation  is  paj^ble  under  this 
Act  is  caused  under  circumstances  creating  a  legal  liability  in  some  person 
other  than  the  United  States  to  pay  damages  therefore,  and  a  beneficiary 
entitled  to  compensation  from  the  United  States  for  such  injury  or  death 
receives,  as  a  result  of  a  suit  brought  by  him  or  on  his  behalf,  or  as  a  result  of 
a  settlement  made  by  him  or  on  his  behalf,  any  money  or  other  property  in 
satisfaction  of  the  liability  of  such  other  person,  such  beneficiary  shall,  after 
deducting  the  costs  of  suit  and  a  reasonable  attorney's  fee,  apply  the  money 
or  other  property  so  received  in  the  following  manner  : 

{a)  If  his  compensation  has  been  paid  in  whole  or  in  part,  he  shall 
refund  to  the  United  States  the  amount  of  compensation  which  has  been 
paid  by  the  United  States  and  credit  any  surplus  upon  future  pajonents  of 
compensation  payable  to  him  on  account  of  the  same  injury.  Any  amount 
so  refunded  to  the  United  States  shall  be  placed  to  the  credit  of  the  em- 
ployees' compensation  fund. 

(6)  If  no  compensation  has  been  paid  to  him  by  the  United  States, 
he  shall  credit  the  money  or  other  property  so  received  upon  any  compen- 
sation payable  to  him  by  the  United  States  on  account  of  the  same  injury. 

28.  A  commission  is  hereby  created,  to  be  known  as  the  United  States 
Employees'  Compensation  Commission,  and  to  be  composed  of  three  com- 
missioners appointed  by  the  President,  by  and  with  the  advice  and  consent 
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of  the  Senate,  one  of  whom  shall  be  designated  by  the  President  as  chairman. 
No  commissioner  shall  hold  any  other  office  or  position  mider  the  United  States, 
No  more  than  two  of  said  commissioners  shall  be  members  of  the  same  political 
party.  One  of  said  commissioners  shall  be  appointed  for  a  term  of  two  years^ 
one  for  a  term  of  four  years,  and  one  for  a  term  of  six  years,  and  at  the  expiration 
of  each  of  saidterms,the  commissioner  then  appointed  shall  be  appointed  for 
a  period  of  six  years.  Each  commissioner  shall  receive  a  salary  of  $4,000  a 
year.  The  principal  office  of  said  commission  shall  be  in  Washington,  District 
of  Columbia,  but  the  said  commission  is  authorised  to  perform  its  work  at 
any  place  deemed  necessary  by  said  commission,  subject  to  the  restrictions 
and  limitations  of  this  Act. 

28a.  Upon  the  organisation  of  said  commission  and  notification  to  the 
heads  of  all  executive  departments  that  the  commission  is  ready  to  take  up  the 
work  devolved  upon  it  by  this  Act,  all  commissions  and  independent  bureaus, 
by  or  in  which  payments  for  compensation  are  now  provided,  together  with  the 
adjusiment  and  settlement  of  such  claims,  shall  cease  and  determine,  and  such 
executive  departments,  commissions,  and  independent  bureaus  shall  transfer 
all  pending  claims  to  said  commission  to  be  administered  by  it.  The  said  com- 
mission may  obtain,  in  all  cases,  in  addition  to  the  reports  provided  in  §24, 
such  information  and  such  reports  from  employees  of  the  departments  as  may 
be  agreed  upon  by  the  commission  and  the  heads  of  the  respective  departments. 
All  clerks. and  employees  now  exclusively  engaged  in  carrying  on  said  work  in 
the  various  executive  departments,  commissions,  and  independent  bureaus,, 
shall  be  transferred  to,  and  become  employees  of,  the  commission  at  their 
present  grades  and  salaries. 

29.  The  commission,  or  any  commissioner  by  authority  of  the  com- 
mission, shall  have  power  to  issue  subpoenas  for  and  compel  the  attendance  of 
witnesses  within  a  radius  of  one  hundred  miles,  to  require  the  production  of 
books,  papers,  documents,  and  other  evidence,  to  administer  oaths,  and  ta 
examine  witnesses,  upon  any  matter  within  the  jurisdiction  of  the  commission. 

30.  The  commission  shall  have  such  assistants,  clerks,  and  other  em- 
ployees as  may  be  from  time  to  time  provided  by  Congress.  They  shall  be 
appointed  from  lists  of  eligibles  to  be  supplied  by  the  Civil  Service  Commission,, 
and  in  accordance  with  the  civil-service  law. 

31.*    The  commission  shall  submit  annually  to  the  Secretary  of  the 
Treasury   estimates    of    the    appropriations  necessary  for  the  work  of  the 
commission. 

32.  The  commission  is  authorised  to  make  necessary  rules  and  regulations 
for  the  enforcement  of  this  Act,  and  shall  decide  all  questions  arising  under 
this  Act. 

33.  The  commission  shall  make  to  Congress  at  the  beginning  of  each 
regukr  session  a  report  of  its  work  for  the  preceding  fiscal  year,  including  a 
detailed  statement  of  appropriations  and  expenditures,  a  detailed  statement 
showing  receipts  of  and  expenditures  from  the  employees'  compensation  fund, 
and  its  reconfunendations  for  legislation. 

34.  For  the  fiscal  year  ending  June  thirtieth,  nineteen  himdred  and 
seventeen,  there  is  hereby  authorised  to  be  appropriated,  from  any  money  in 
the  Treasury  not  otherwise  appropriated,  the  sum  of  $50,000  for  the  work  of 
the  commission,  including  salaries  of  the  commissioners  and  of  such  assistants^ 
clerks,  and  other  employees  as  the  conunission  may  deem  necessary,  and  for 
travelling  expenses,  expenses  of  medical  examinations  under  §§21  and  22, 
reasonable  travelling  and  other  expenses  and  loss  of  wages  payable  to  employees 
under  §21,  rent  and  equipment  of  offices,  purchase  of  books,  stationery,  and 
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other  supplies,  printing  and  binding  to  be  done  at  the  Government  Printing 
Office,  and  other  necessary  expenses. 

35.  There  is  hereby  authorised  to  be  appropriated,  from  any  money  in 
the  Treasury  not  otherwise  appropriated,  the  sum  of  8500,000,  to  be  set  aside 
as  a  separate  fund  in  the  Treasury,  to  be  known  as  the  employees'  compensation 
fund.  To  this  fund  there  shall  be  added  such  sums  as  Congress  may  from 
time  to  time  appropriate  for  the  purpose.  Such  fund,  including  all  additions 
that  may  be  made  to  it,  is  hereby  authorised  to  be  permanently  appropriated 
for  the  payment  of  the  compensation  provided  by  this  Act,  including  the 
medical,  surgical,  and  hospital  services  and  supplies  provided  by  §g,  and  the 
transportation  and  burial  expenses  provided  by  §§9  and  11.  The  commission 
shall  submit  annually  to  the  Secretary  of  the  Treasury  estimates  of  the 
appropriations  necessary  for  the  maintenance  of  the  fund. 

36.  The  commission,  upon  consideration  of  the  claim  presented  by  the 
beneficiary,  and  the  report  furnished  by  the  immediate  superior  and  the  com- 
pletion of  such  investigation  as  it  may  deem  necessary,  shall  determine  and 
make  a  finding  of  facts  thereon  and  make  an  award  for  or  against  payment 
of  the  compensation  provided  for  in  this  Act.  Compensation  when  awarded 
shall  be  paid  from  the  employees'  compensation  fimd. 

37.  If  the  original  claim  for  compensation  has  been  made  within  the 
time  specified  in  §20,  the  commission  may,  at  any  time,  on  its  own  motion 
or  an  application,  review  the  award,  and,  in  accordance  with  the  facts  found 
on  such  review,  may  end,  diminish,  or  increase  the  compensation  previously 
awarded,  or,  if  compenation  has  been  refused  or  discontinued,  award 
compensation. 

38.  If  any  compensation  is  paid  under  a  mistake  of  law  or  of  fact,  the 
commission  shall  immediately  cancel  any  award  under  which  such  compensation 
has  been  paid  and  shall  recover,  as  far  as  practicable,  any  amount  which  has 
been  so  paid.  Any  amount  so  recovered  shall  be  placed  to  the  credit  of  the 
employees'  compensation  fund. 

39.  Whoever  makes,  in  any  affidavit  required  under  §4  or  in  any  claim 
for  compensation,  any  statement,  knowing  it  to  be  false,  shall  be  guilty  of 
perjury  and  shall  be  punished  by  a  fine  of  not  more  than  $2,000,  or  by  imprison- 
ment for  not  more  than  one  year,  or  by  both  such  fine  and  imprisonment 

40.  Wherever  used  in  this  Act — 

The  singular  includes  the  plural  and  the  masculine  includes  the  feminine 

The  term  "  employee  "  includes  all  civil  employees  of  the  United  States 
and  of  the  Panama  Raihoad  Company. 

The  term  **  commission  "  shall  be  taken  to  refer  to  the  United  States 
Employees'  Compensation  Commission  provided  for  in  §28. 

The  term  **  physician  "  includes  surgeons. 

The  term  **  monthly  pay  "  shall  be  taken  to  refer  to  the  monthly  pay  at 
the  time  of  the  injury. 

41.  All  Acts  or  parts  of  Acts  inconsistent  with  this  Act  are  hereby 
repealed  :  Provided,  however,  That  for  injuries  occurring  prior  to  the  passage 
of  this  Act  compensation  shall  be  paid  imder  the  law  in  force  at  the  time  of 
the  passage  of  this  Act  :  And  provided  further,  That  if  an  injury  or  death  for 
which  compensation  is  payable  under  this  Act  is  caused  under  circumstances 
creating  a  legal  liability  in  the  Panama  Railroad  Company  to  pay  damages 
therefore  under  the  laws  of  any  State,  Territory,  or  possession  of  the  United 
States  or  of  the  district  of  Columbia  or  of  any  foreign  country,  no  compen- 
sation shall  be  payable  until  the  person  entitled  to  compensation  releases 
to  the  Panama  Railroad  Company  any  right  of  action  which  he  may  have  to 
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enforce  such  liability  of  the  Panama  Railroad  Company,  or  until  he  assigns 
to  the  United  States  any  right  which  he  may  have  to  share  in  any  money 
or  other  property  received  in  satisfaction  of  such  liability  of  the  Panama 
Railroad  G)mpany. 

42.  The  President  may,  from  time  to  time,  transfer  the  administration 
of  this  Act  so  far  as  employees  of  the  Panama  Canal  and  of  the  Panama  Rail- 
road Company  are  concerned  to  the  governor  of  the  Panama  Canal,  and  so 
far  as  employees  of  the  Alaskan  Engineering  Commission  are  concerned  to  the 
chairman  of  that  commission,  in  which  cases  the  words  *'  commission  "  and 
"  its  "  wherever  they  appear  in  this  Act  shall,  so  far  as  necessary,  to  give 
effect  to  such  transfer,  be  read  **  governor  of  the  Panama  Canal  "  or  "  chairman 
oi  the  Alaskan  Engineering  Commission,"  as  the  case  may  be,  and  "  his  "  ;  and 
the  expenses  of  medical  examinations  under  §§21  and  22,  and  the  reasonable 
travelling  and  other  expenses  and  loss  of  wages  payable  to  employees  under 
S21,  shall  be  paid  out  of  appropriations  for  the  Panama  Canal  or  for  the 
Alaskan  Engineering  Commission  or  out  of  funds  of  the  Panama  Railroad  as 
the  case  may  be,  instead  of  out  of  the  appropriation  for  the  work  of  the 
commission. 

In  the  case  of  compensation  to  employees  of  the  Panama  Canal  or  of  the 
Panama  Railroad  Company  for  temporary  disability,  either  total  or  partial, 
the  President  may  authorise  the  governor  of  the  Panama  Canal  to  waive,  at 
his  discretion,  the  making  of  the  claim  required  by  §18.  In  the  case  of  alien 
employees  of  the  Panama  Canal  or  of  the  Panama  Railroad  Company,  or  of 
any  class  or  classes  of  them,  the  President  may  remove  or  modify  the  minimum 
limit  established  by  §6  on  the  monthly  compensation  for  disabihty  and  the 
minimum  limit  established  by  clause  (k)  of  §10  on  the  monthly  pay  on  which 
death  compensation  is  to  be  computed.  The  President  may  authorise  the 
governor  of  the  Panama  Canal  and  the  chairman  ol  the  Alaskan  Engineering 
Commission  to  pay  the  compensation  provided  by  this  Act,  including  the 
medical,  surgical,  and  hospital  services  and  supplies  provided  by  §g  and  the 
transportation  and  burial  expenses  provided  by  §§9  and  11,  out  of  the  appro- 
priations for  the  Panama  Canal  and  for  the  Alaskan  Engineering  Commission, 
such  appropriations  to  be  reimbursed  for  such  payments  by  the  transfer  of 
funds  from  the  employees'  compensation  fund. 

{B)   STATES. 

I.  Colorado. 

Aet  Chapter  180,  Industrial  Commission — Safety  of  employees.  12th  April, 
1915.  ("  Bulletin  of  the  U.S.  Bureau  of  Labour  Statistics "  ;  whole 
No.  186,  p.  106.) 

[Extract.] 
Section  27.  The  commission  shall  do  all  in  its  power  to  promote  the 
voluntary  arbitration,  mediation  and  conciliation  of  disputes  between  employers 
and  employees,  and  to  avoid  the  necessity  of  resorting  to  strikes,  lock-outs, 
boycotts,  black-lists,  discriminations  and  legal  proceedings  in  matters  of 
emplojnnent.  In  pursuance  of  this  duty  it  may  appoint  temporary  boards  of 
arbitration,  provide  necessary  expenses  of  such  boards,  order  reasonable 
compensation  not  exceeding  10  dollars  per  day  for  each  member  engaged  in 
such  arbitration,  prescribe  rules  of  procedure  for  such  arbitration  boards, 
conduct  investigations  and  hearings,  publish  reports  and  advertisements  and 
do  all  other  acts  and  things  convenient  or  necessary  to  accomplish  the  purposes 
directed  in  this  Section. 
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Any  investigation,  inquiry  or  hearing  may  be  undertaken  or  held  by  or 
before  any  commissioner,  deputy,  agent  or  board  of  arbitration  or  committee 
designated  for  that  purpose  by  the  commission,  and  every  finding,  order^ 
award  or  decision  made  by  those  so  designated,  pursuant  to  such  investigation, 
inquiry  or  hearing,  when  approved  and  confirmed  by  the  commission,  shall  be 
and  be  deemed  to  be  the  finding,  order,  award  or  decision  of  the  commission. 

Section  28.  For  the  purpose  of  such  investigations,  hearings  or  arbitra- 
tions, the  commission  or  any  arbitration  board  appointed  by  the  commission 
shall  have  all  the  powers  of  summoning  before  it,  and  enforcing  the  attendance 
of  witnesses,  of  administering  oaths  and  of  requiring  witnesses  to  give  evidence 
on  oath,  or  on  solemn  affirmation,  and  to  produce  such  books,  papers  or  other 
documents  or  things  as  the  commission  or  the  board  deems  requisite  to  the 
full  investigation  of  the  matters  into  which  it  is  inquiring,  as  is  vested  in  any 
court  of  record  in  civil  cases. 

Any  members  of  the  commission  or  the  board  may  administer  on  oath, 
and  the  commission  or  the  board  may  accept,  admit  and  call  for  such  evidence 
as  in  equity  and  good  conscience  it  thinks  fit,  whether  strictly  legal  evidence  or 
not.  Any  party  to  the  proceedings  shall  be  competent  and  may  be  compelled 
to  give  evidence  as  a  witness. 

Section  29.  Employers  and  employees  shall  give  at  least  thirty  days 
notice  of  an  intended  change  affecting  conditions  of  employment  with  respect 
to  wages  or  hours  ;  and  in  every  case  where  a  dispute  has  been  made  the  subject 
of  an  investigation,  hearing  or  arbitration  by  the  commission  or  the  board, 
until  the  dispute  has  been  finally  dealt  with  by  such  commission  or  board, 
neither  of  the  parties  nor  the  employees  affected  shall  alter  the  conditions 
of  employment  with  respect  to  wages  or  hours,  or  on  accoimt  of  the  dispute 
do,  or  be  concerned  in  doing,  directly  or  indirectly,  anything  in  the  nature  of  a 
lock-out  or  strike,  or  a  suspension  or  discontinuance  of  work  or  employment ; 
but  the  relationship  of  employer  and  employee  shall  continue  uninterrupted 
by  the  d'spute,  or  anything  arising  out  of  the  dispute  ;  but  if  either  party 
uses  this  or  any  other  provision  of  this  Act  for  the  purpose  of  unjustly  main- 
taining a  given  condition  of  affairs  through  delay,  such  party  shall  be  guilty 
of  a  misdemeanour  and,  upon  conviction  thereof,  shall  be  punished  by  a  fine  of 
not  more  than  100  dollars. 

Section  30.  It  shall  be  imlawful  for  any  employer  to  declare  or  caiise  a 
lock-out  or  for  any  employee  to  go  on  strike,  on  account  of  any  dispute  prior 
to  or  during  an  investigation,  hearing  or  arbitration  of  such  dispute  by  the 
commission  or  the  board  under  the  provisions  of  this  Act  :  Provided  that 
nothing  in  this  Act  shall  prohibit  the  suspension  or  discontinuance  of  any 
industry  or  of  the  working  of  any  persons  therein  for  any  cause  not  constituting 
a  lock-out  or  strike,  or  to  prohibit  the  suspension  or  discontinuance  of  any 
industry  or  of  the  working  of  any  persons  therein  which  industry  is  not 
affected  with  a  public  interest  :  Pro\ided,  further,  that  nothing  in  this  Act 
shall  be  held  to  restrain  any  employer  from  declaring  a  lock-out  or  any  employee 
from  going  on  strike  in  respect  to  any  dispute  after  the  same  has  been  duly 
investigated,  heard  or  arbitrated  under  the  provisions  of  this  Act. 

Section  31.  Nothing  in  this  Act  shall  be  construed  to  make  any  findings, 
determination  of  the  rights  of  said  parties,  decision  or  award  of  said  commission 
or  of  any  board  of  arbitration  appointed  thereby  upon  the  facts  of  such  contro- 
versy, binding,  conclusive  or  enforceable  upon  any  of  the  parties  thereto  or 
affected  thereby,  unless — 

(i)  Such  parties  have  agreed  in  writing  prior  to  the  commencement 
of  any  such  investigation  or  arbitration,  or  during  the  continuance  thereof. 
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to  accept  and  be  bound  by  the  terms  of  such  findings,  determination  of  rights 
decision  or  award,  and  then  only  to  the  extent  in  such  written  agreement 
provided  ;  or, 

(2)  Unless  said  parties  shall  agree  to  accept  and  be  bound  by  such 

action  of  the  commission  or  board  of  arbitration,  after  the  same  has  been 

made  known  to  them  :  Provided,  however,  that  in  either  such  instance,  the 

findings,  determination  of  rights,  decision  and  award  of  said  commission  or 

board  of  arbitration,  when  confirmed  by  formal  order  of  said  commission, 

shall  be  and  remain  in  full  force  and  effect,  according  to  the  terms  and  for 

the  time  provided  in  such  formal  order  of  the  commission,  and  shall  be 

binding,  effective  and  enforceable  upon  the  parties  thereto,  as  any  finding, 

order  or  award  of  the  commission  under  the  provisions  of  this  Act. 

Section  32.   Any  employer  declaring  or  causing  a  lock-out  contrary  to  the 

provisions  of  this  Act  shall  be  guilty  of  a  misdemeanour  and,  upon  conviction 

thereof,  shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars  ( $100) 

nor  more  than  one  thousand  dollars  ( $1,000)  for  each  day  or  part  of  a  day  that 

such  lock-out  exists. 

Any  employee  who  goes  on  strike  contrary  to  the  provisions  of  this  Act 
«hall  be  guilty  of  a  misdemeanour  and,  upon  conviction  thereof,  shall  be 
punished  by  a  fine  of  not  less  than  ten  dollars  ($10)  nor  more  than  fifty  dollars 
($50)  for  each  day  or  part  of  a  day  that  such  employee  is  on  strike. 

Section  33.  Any  person  who  incites,  encourages  or  aids  in  any  manner 
any  employer  to  declare  or  continue  a  lock-out,  or  any  employee  to  go  on  or 
continue  on  strike,  contrary  to  the  provisions  of  this  Act,  shall  be  guilty  of  a 
misdemeanour  and,  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not 
less  than  fifty  dollars  ($50)  nor  more  than  one  thousand  dollars  ($1,000)  or 
by  imprisonment  in  the  county  jail  for  a  term  of  not  more  than  six  months, 
or  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 

2.  Idaho. 

Aet  Chapter  27.  Provisions  for  unemployment — ^Public  Works  1st  March, 
1916.  ("  Bulletin  of  the  U.S.  Bureau  of  Labour  StatiBtics "  ;  whole 
No.  186,  p.  136.) 

Section  i.  The  board  of  county  commissioners  of  the  various  counties 
within  the  State  of  Idaho  are  hereby  authorised  and  required  to  provide 
emergency  employment. 

Section  2.  Any  person  who  is  a  citizen  of  the  United  States  and  who  has 
been  a  resident  of  the  State  of  Idaho  for  an  iminterrupted  period  of  not  less 
than  six  months  shall  be  entitled  to  emergency  employment,  subject  to  the 
provisions  of  th"s  Act. 

Section  3.  The  board  of  county  commissioners  shall  designate  certain 
work  upon  public  highways  or  such  other  work  as  they  may  determine  as 
emergency  employment. 

Section  4.  The  compensation  persons  employed  at  emergency  employ- 
ment shall  receive  shall  be  such  compensation  as  may  be  fixed  by  the  county 
commissioners  ;  and  any  person  who  shall  fail  or  refuse  to  perform  the  labour 
to  which  he  may  be  assigned  with  due  and  reasonable  diligence  shall  for  the 
first  offence  be  suspended  from  such  employment  for  a  period  of  one  week, 
and  for  the  :>econd  offence  shall  be  disqualified  from  the  benefit  of  emergency 
employment  for  a  period  of  one  year. 

Section  5.  No  person  shall  be  entitled  to  more  than  sixty  (60)  days' 
employment  at  emergency  employment  during  one  fiscal  year  within  the  State 
of  Idaho. 

0ULLITIN  a 
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Section  6.  An  applicant  for  emergency  employment  shaU  appear  before 
the  clerk  or  any  member  of  the  board  of  county  commissioners  and  make  oath 
or  affirmation  to  the  following  facts,  to  wit : 

(i)  That  he  is  a  citizen  of  the  United  States. 

(2)  That  he  has  been  a  resident  of  the  State  of  Idaho  for  an  un- 
interrupted period  of  not  less  than  six  months. 

(3)  That  he  is  a  resident  of  the  county  in  which  such  application  is 
made,  and  has  been  for  more  than  ninety  (90)  days  last  past. 

(4)  That  he  is  imable  to  secure  other  employment. 

(5)  That  he  does  not  own  or  possess  negotiable,  real  or  personal 
property  of  a  total  value  of  more  than  one  thousand  dollars  (81,000). 

(6)  That  he  has  or  has  not,  as  the  case  may  be,  dependants,  and  if  he 
has  such  dependants,  name  them  individually  and  separately  and  state  the 
relationship  of  each  to  him. 

(7)  That  he  has  or  has  not,  as  the  case  may  be,  been  employed  at 
emergency  employment  within  the  State  of  Idaho  during  the  twelve  months 
last  past. 

(8)  That  he  will  perform  the  labour  to  which  he  may  be  assigned  with 
due  and  reasonable  diligence  and  in  a  fair  and  workmanlike  manner,  to  the 
best  of  his  abihty,  and  such  applicant  must  be  identified  and  vouched  for  by 
some  freeholder  in  the  county  where  application  is  made. 

Section  7.  Payments  of  all  accounts  for  emergency  employment  shall  be 
made  by  the  county  treasurer  from  the  current  expense  fimd  01  the  coimty  in 
which  such  labour  is  performed  and  shall  be  in  lawful  money  of  the  United  States 
or  its  equivalent. 

[Section  8.    Warrants  and  vouchers. §9.    Reports. §10.    Records 

§11.    Annual    statement. §12.    Reimbursement    by    State. §13 

Forms,  etc. §14.    Duty  of  State  Auditor. §15.    State  Treasurer. 

§16.     Violations.] 

H.  France 

1.  Loi  du  29  decembre  1915  portant  i^  ouverture  sur  Vexercice  1916,  des  credits 
provisoires  applicables  au  ler  semestre  1916.  (Bulletin  du  Minlstdre  du 
Travail,  X916,  i  [*].) 

Aet  to  open  in  the  Budget  for  1916  provisional  credits  applieable  to  the  first 
half-year  of  1916.    (Dated  29th  December,  1915.) 

ft 

[Extract.] 
15.    The  first  paragraph  of  §119  of  the  Finance  Act  of  15th  June,  1911, 
shall  be  amended  as  follows  : 

"  The  use  of  the  credit  opened  in  the  Ministry  of  Labour  for  sub- 
ventions to  public  employment  bureaux  shall  be  regulated  by  a  Decree 
countersigned  by  the  Minister  of  Labour  and  the  Minister  of  Finance." 

2.  Decret  du  15  jevrier  1916  modifiant  le  decret  du  25  mars  1911  portant  regie- 
ment  d*  administruiion  puhlique  pour  Vexecution  de  la  loi  sur  les  reiraites 
ouvfilres  et  paysannes,  modifie  par  les  decrets  des  6  aoiit  1912,  5  juin  et  26 
juillet  1913.     (B.M.T.  1916,  4  [*].) 

Decree  to  amend  the  Decree  of  29th  March,  1911/  issuing  public  administrative 
regulations  for  the  enforcement  of  the  Act  respecting  pensions  for  workers 
and  peasants  as  amended  by  the  Decrees  of  6th  August  1912,  and  5th 
June  and  26th  July,  1918.    (Dated  16th  February,  1916.) 

♦Title  E.B.  VII..  p.  368,  No.  30. 
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3-  Circulaire  du  Mintstre  du  Travail,  en  date  du  17  fSvrier  1916,  relative  A 
Vapplication  de  la  lot  du  17  aoiU  1915  et  du  decret  du  15  fevrier  1916. 
(B.M.T.  1916,  9  [♦].) 

Cireular  of  the  Minister  of  Labour  respecting  the  application  of  the  Act  of 
17th  August,  1915,*  and  the  Decree  of  15th  February,  1916.t  (Dated  17th 
February,  1916.) 

4.  Circulaire  du  Minisire  du  Travail  et  de  la  Prevoyance  sociale,  en  date  du 
23  fevrier  1916,  relative  d  Vapplication  de  la  hi  du  10  juillet  1915,  sur  le 
salaire  des  ouvriires  d  domicile  dans  Vindustrie  du  vitetnent.  (B.M.T.  1916, 

Circular  of  the  Minister  of  Labour  respecting  the  application  of  the  Act  of  lOih 
July,  1915,  respecting  the  wages  of  women  home-workers  in  the  clothing 
trade.    (Dated  23rd  February,  1916.) 

The  Circulars  which  have  been  addressed  to  you  on  the  matter  of  the 
application  of  the  Act  of  loth  July,  1915,  Jhave  drawn  your  attention  to  the 
importance  of  the  wages  and  minimum  scales  applicable  to  home-work  being 
fixed  as  soon  as  possible  in  all  the  departments. 

It  is  important  that  the  delays  in  the  application  of  the  Act  which  have 
arisen  in  certain  departments  should  not  create  in  the  different  departments 
differences  of  treatment,  which  might  lead  to  the  displacement  of  work  and 
have  serious  reactions  upon  the  position  of  the  workers  and  of  the  manu- 
facturers themselves. 

Actually  the  wages  committees  have  fixed  the  minimum  wage  in  the 
majority  of  the  departments.  A  large  number  of  committees  ot  experts  have 
.also  drawn  up  tables  showing  the  time  required  to  make  the  articles  in  question. 

I  shall  be  obliged  to  you  if  you  will  convey  these  observances  to  the 
committees  of  your  department  and  appeal  to  them  to  be  prompt  in  fixing  the 
wages  and  scales  contemplated  in  the  Act. 

Kindly  inform  me,  as  a  matter  of  urgency,  of  the  state  of  this  question 
in  your  department  and  of  the  decisions  taken  by  the  committee. 

5.  Decret  du  12  mars  1916  relatif  aux  subventions  d  allouer  aux  bureaux 
de  placement.     (B.M.T.  45  [*].) 

Decree  respecting  the  subventions  to  be  granted  to  public  employment  bureaux 
(Dated  12th  March,  1916.) 

1.  Departmental  and  municipal  employment  bureaux  charging  no  fees 
and  satisfying  the  conditions  laid  down  by  the  present  Decree  may  participate 
in  the  State  subventions. 

Municipal  bureaux  receiving  from  the  department  subventions  to  enable 
them  to  play  the  part  of  departmental  bureaux,  either  for  the  whole  or  part  of 
the  department,  may  participate  in  the  subventions  provided  for  departmental 
bureaux  imder  the  present  Decree. 

2.  Every  bureau  shall  be  placed  under  the  control  of  a  representative 
committee  consisting  half  of  employers  and  half  of  employees  or  workers  chosen 
from  the  principal  trades  using  the  services  of  the  bureau. 

3.  It  there  are  several  free  municipal  employment  bureaux  for  the  same 
trade  in  the  same  commtme,  the  State  subvention  shall  only  be  granted  in 
respect  of  one  bureau. 

♦  Text  E.B.  XL,  p.  loi.     No.  48. 
t  Title  E.B.  XI.,  p.  203,  No.  2. 
J  Text  E.B.  X.,  p.  201. 
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Notwithstanding,  bureaux  which  have  organised  amongst  themsdves  a 
system  of  regular  and  rapid  interchange  of  iirformation  concerning  applica- 
tions for  and  offers  of  work  shall  be  counted  as  one  bureau. 

4.  In  support  of  the  first  application  for  a  subvention  the  department  or 
the  municipality  shall  supply  the  Ministry  of  Labour  with  a  copy  of  the  internal 
regulations  of  the  bureau  for  which  the  application  is  made. 

Any  change  made  in  the  regulations  shall  be  communicated  immediately 
to  the  Ministry  of  Labour. 

5.  The  regulations  of  the  bureau  shall  determine  the  method  of  selecting 
the  members  of  the  representative  committee,  their  term  of  ofi&ce  and  the 
procedure  for  appointing  the  president,  who  shall  not  be  either  an  employer 
or  a  worker  or  employee  ;  the  intervals  at  which  meetings  shall  be  held  ;  the 
method  of  supervising  the  management  of  the  bureau  ;  the  relations  of  the 
committee  with  the  departmental  or  municipal  administration ;  any  indem- 
nities or  attendance  vouchers  for  the  members,  etc. 

In  any  debate  only  an  equal  number  of  employers  and  workers  or  employees 
shall  take  part  in  the  voting.    The  president  shall  not  have  the  right  to  vote. 

6.  The  regulations  shall  determine,  in  addition,  the  functions  and  re- 
muneration of  the  official  or  officials  in  charge  of  the  bureau,  and  the  general 
lines  on  which  the  bureau  shall  be  conducted  (hours  of  opening,  method  of 
enrolling,  acceptance  of  applications  and  offers  by  correspondence,  etc.). 

7.  When  the  official  in  charge  of  the  bureau  is  aware  of  the  existence  of 
a  strike  or  lock-out,  the  bureau  shall  continue  to  act,  but  the  official  shall  be 
bound  to  announce  the  existence  of  the  strike  or  lock-out  to  every  unemployed 
person  who  is  offered  employment  in  an  undertaking  affected  by  the  dispute, 
directly  or  indirectly. 

8.  The  sabventions  shall  be  granted  half-yearly. 

For  each  of  the  half-yearly  distributions,  the  Minister  of  Labour  shall  fix 
the  proportions  in  accordance  with  which  the  credit  shall  be  distributed,  after 
consultation  with  the  Commission  contemplated  in  §16  below  and  in  con- 
formity with  §§io  and  11. 

Every  Ministerial  decision  shall  be  inserted  in  the  Journal  Officiel  and  the 
Bulletin  du  MinisUre  du  Travail, 

9.  The  amount  of  the  subventions  shall  be  fixed  by  the  Ministerial  Order. 
The  corresponding  expenses  shall  be  estimated  according  to  the  date  of 

the  said  Order. 

10.  The  subvention  shall  consist  of  three  parts  : — 

(a)  A  grant  proportional  to  the  expenses  allocated  to  the  bureau  out 
of  the  ordinary  resources  of  the  departmental  or  communal  budget  and 
estimated  by  taking  into  consideration  the!  number  of  places  filled,  provided 
that  the  said  proportions  shall  not  exceed  the  following  maxima  : 

20  per  cent,  of  the  expenses  in  the  case  of  every  bureau,  having 

filled,  on  an  average,  from  25  to  50  places  in  a  month  ; 
25  per  cent,  of  the  expenses  in  the  case  of  every  bureau  having  filled, 

on  an  average,  from  51  to  100  places  in  a  month  ; 
30  per  cent,  of  the  expenses  in  the  case  of  every  bmeau  having 

filled,  on  an  average,  from  loi  to  200  places  in  a  month  ; 
35  per  cent,  of  the  expenses  in  the  case  of  every  bureau  having 

filled,  on  an  average,  from  201  to  500  places  in  a  month  ; 
40  per  cent,  of  the  expenses  in  the  cases  of  every  bureau  having 
filled,  on  an  average,  more  than  500  places  in  a  month. 
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(b)  A  grant  in  proportion  to  the  expenses  (postage,  telegraphic  and 
telephonic  communication  between  towns)  resulting  irom  correspondence, 
having  the  object  of  providing  workers  for  employers  or  situations  for 
unemployed  workers  residing  outside  the  locality  in  which  the  bureau  or 
its  headquarters  is  situated,  and  with  other  departmental  and  municipal 
bureaux  and  the  Central  Office  of  Employment  Bureaux  established  at 
Paris,  provided  that  this  grant  shall  not  exceed  50  per  cent,  of  the  expenses 
thus  shown. 

(c)  As  far  as  concerns  departmental  bureaux,  a  grant  proportional 
to  the  travelling  and  board  allowances  paid  to  the  representatives  of  these 
bureaux  in  respect  of  places  filled  outside  the  locality  in  which  the 
bureaux  or  their  headquarters  are  situated,  provided  that  this  grant  shall 
not  exceed  50  per  cent,  of  the  expenses  thus  shown. 

The  scale  on  which  the  travelling  and  board  expenses  of  representatives 
shall  be  reimbursed,  and  the  maximum  annual  credit  devoted  to  these  expenses 
shall  be  approved  by  the  Minister  of  Labour.  Expenses  exceeding  this 
maximum  shall  not  count  for  the  purpose  of  calculating  the  said  grant. 

The  expenses  on  which  the  grant  contemplated  in  paragraph  (a)  is 
calculated  shall  not  include  the  expenses  contemplated  in  paragraphs  (6)  and  (c). 

When  the  department  shares  the  expenses  of  a  municipal  bureau  under 
the  conditions  contemplated  in  the  first  Section,  the  State  subvention  shall  be 
divided  between  the  department  and  the  commune  in  proportion  to  their 
respective  expenses. 

If  the  suDvention  calculated  in  accordance  with  the  above  rules  includes  a 
fraction  of  a  franc,  the  centimes  shall  be  suppressed  and  the  amount  increased 
by  I  franc. 

11.  No  subvention  shall  be  granted  to  any  bureau  which  has  not  filled, 
on  an  average,  25  places  a  month. 

Notwithstanding,  where  no  subvention  is  paid,  a  grant  may  be  made  to 
departments  or  communes  as  a  share  in  the  initial  expenses  of  opening  their 
employment  bureaux.  This  grant  shall  not  exceed  20  per  cent,  of  the  expenses 
attributed  to  this  purpose  in  the  ordinary  departmental  or  communal  budget 
for  the  half-year  in  respect  of  which  the  subventions  are  distributed.  The 
grant  shall  be  calculated  on  the  basis  of  maximum  expenses  of  5,000  francs 
and  shall  be  distributed  between  the  department  and  the  commune  imder 
the  conditions  contemplated  in  §10,  paragraph  4. 

The  administration  concerned  shall  produce  vouchers  for  the  expenditure, 

12.  Departmental  and  municipal  administrations  desiring  to  share  in  the 
subventions  shall  address  to  the  Minister  of  Labour,  within  a  period  of  two 
months  dating  from  the  end  of  the  half-year  for  which  the  subvention  is 
requested,  a  duly  ceitified  statement  showing  : 

(a)  The  number  of  places  offered  and  applications  for  employment 
received  during  the  past  half-year  ; 

(b)  The  number  of  places  filled,  both  permanent  and  daily  situations, 
and  in  addition  indicating  the  number  ol  places,  if  any,  filled  by  exchange 
with  other  public  employment  bureaux  ; 

(c)  The  amoimt  of  the  expenses  incurred  in  filling  the  places,  showing 
separately,  where  occasion  arises,  the  expenses  contemplated  in  paragraphs 
(b)  and  (c)  of  §10. 

The  necessary  forms  shall  be  supplied  by  the  Minister  of  Labom . 

13.  The  statements  contemplated  in  the  preceding  Section  may  be 
replaced,  in  pursuance  of  a  Ministerial  authorisation  issued  after  consultation 
with  the  Commission  on  the  Distribution  of  Subventions,  by  an  extract  from 
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the  report  and  balance  sheet  of  the  bureau,  if  this  report  is  published  and 
contains  sufficient  infoimation. 

14.  The  municipal  and  departmental  bureaux  shall  be  bound  to  send  in, 
at  intervak  ot  which  they  shall  be  informed,  periodical  returns,  duly  filled  in, 
of  the  state  of  the  labour  market  in  their  districts,  the  form  for  which  shall  be 
sent  to  them  by  the  Central  Office  of  Employment  Bureaux.  The  same  duty 
shall  devolve  upon  municipal  bureaux,  as  regards  forms  for  periodical  returns 
sent  to  them  by  the  departmental  bureaux  of  their  departments. 

15.  The  departmental  and  municipal  administrations  shall  be  bound  to 
provide  the  Minister  of  Labour  with  all  the  explanations  which  may  be  asked  for 
and,  if  necessary,  to  allow  the  accounts  of  their  bureaux  to  be  inspected. 

16.  A  Commission  on  the  Distribution  of  Subventions  to  free  public 
employment  bureaux  shall  be  estabUshed,  consisting  of  : 

Two  Senators, 

Two  Deputies, 

The  Director  of  Labour, 

The  Director  or  Chief  of  the  Office  of  the  Minister  of  Labour, 

The  General  Director  of  Pubhc  Accounts,  or  his  representative. 

An  Inspector  of  Finance, 

A  Chief  Clerk  of  the  Labour  Office, 

Three  representatives  of  departmental  or  municipal  employment 

bureaux, 
Two  employers'  representatives  and  two  workmen's  representatives 

on  the  Superior  Labour  Council,  elected  by  their  colleagues. 

17.  The  members  of  the  Commission  contemplated  in  the  preceding 
Section  shall  be  appointed  each  year  by  the  Minister  of  Labour. 

18.  The  Minister  may,  after  consultation  with  the  Commission,  grant 
dispensation  from  one  or  more  of  the  provisions  of  the  present  Decree, 
for  one  year,  to  departments  and  municipalities  on  their  applying  for  the  first 
time  for  a  subvention  for  a  departmental  or  municipal  employment  bureau. 

19.  The  annual  report  on  the  working  of  the  system  and  the  distribution 
of  the  credit  shall  be  inserted  in  the  Journal  Officiel  and  the  Bulletin  du 
Ministere  du  Travail, 

20.  The  Decree  of  25th  October,  1911,  and  24th  May,  1912,  shall  cease  to 
apply  from  the  publication  of  the  present  Decree. 

21.  The  Minister  of  Laboiu*  and  the  Minister  of  Finance  are  charged,  each 
in  so  far  as  he  is  concerned,  with  the  enforcement  of  the  present  Decree,  which 
shall  be  pubhshed  in  the  Journal  Offlciel  and  the  Bulletin  des  Lois. 

6.  Loi  du  15  avril  1916  instituant  des  dispensaries  d'hygihne  sociale  ei  de 
priservition  anti-tuberculeuse,    (B.M.T.  1916,  4  [*].) 

Aet  to  establish  dispensaries  of  soeial  hygiene  and  for  the  prevention  of 
tuberculosis.    (Dated  15th  April,  1916.) 

7.  Decret  du  14  mars  1916  rendant  applicable  d  VAlgerie  Vartide  xer  de  la  loi 
du  23  juillet  1907,  sur  V hygiene  et  la  salubrite  dans  les  mines,  et  le  decret 
du  14  Janvier  1909  rlglementant  V exploitation  des  mines,  (J.0. 1916,  2123  ; 
Bulletin  du  Ministere  du  Travail  et  de  la  Pr6voyance  Sociale  1916,  73  [♦].) 

Deeree  bringing  into  force  in  Algeria  §1  of  the  Act  of  28rd  July,  1907,*  respecting 
hygiene  and  health  in  mines,  and  the  Decree  of  14th  January,  1909,trosu- 
lating  the  working  of  mines.    (Dated  14th  March,  1916.) 

♦Text  E.B.  II.,  p.  384.     No.  13. 
fText  E.B.  IV.,  p.  83. 
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8  and  9.  Decreis  du  22  mat  1916,  determinant  les  conditions  d* application  d  la 
Reunion  des  livres  I.  et  II.  du  Code  du  Travail  et  de  la  Prevoyance  Sociale, 
(B.M.T.  1916,  77  [*].) 

Decrees  detenninfng  the  eondltions  under  which  Books  I.  and  IL  of  the  Code 
of  Labour  shall  apply  to  Reunion.    (Dated  22nd  May,  1916.)' 

[The  first  Decree  corresponds  to  the  Decree  of  2nd  March,  1912  (Text 
E.B.  VIIL,  p.  280,  No.  2),  extending  the  provisions  of  Book  I.  of  the  Code  af 
Labour  to  Martinique,  with  the  following  important  addition : 

"2.    The  provisions  of  §2  of  the  said  Act  shall  be  amended  as  follows  : 
*  Notaries,  secretaries  of  mayoral  offices,  and  clerks  to  the  Justices 
of  the  Peace  may  receive  apprenticeship  agreements  for  registration. 
Such  agreements  shall  be  registered  free  of  charge.' 
The  second  Decree  corresponds  with  the  Decree  of  12th  February,  1913 
(Extract  E.B.  XI.,  p.  74,  No.  5),  applying  the  provisions  of  Book  II.  of  the 
Code  of  Labour  to  Martinique,  with  the  following  important  alterations  : 
I.     ChiWjen  under  the  age  of  13  years  shall  not  be  employed   or 
admitted  to  works,  factories,  quarries,  mines  and  pits,  yards,  workshops 
or  their  dependencies.    .    .    . 

13.  All  work  between  8  o'clock  in  the  evening  and  6  o'clock  in  the 
morning  shall  be  held  to  be  night -work. 

18.  (New.)  It  shall  be  unlawful  to  employ  deliberately  any 
foreigner  who  is  not  provided  with  a  registration  certificate  required  by  the 
Act  dated  8th  August,  1893. 

38.  The  functions  of  Inspector  of  Labour  in  R6union  shall  be 
carried  out  under  the  direct  supervision  of  the  Governor  of  the  Colony  by 
a  special  staff  selected  locally  from  among  the  officials  of  various  departments 
of  the  Colony  by  competition  imder  conditions  prescribed  by  the  Minister. 
These  oflftcers,  who  shaU  take  the  title  of  Inspector  of  Labour,  are  entrusted 
with  the  duty  of  carrjong  out  this  Decree.  They  are  also  entrusted  with 
the  carrying  out  of  ^107  of  Book  I.  of  the  Code  of  Labour,  in  so  far  ai  it  is 
rendered  applicable  to  Reunion  by  the  Decree  dated  22nd  May,  1916. 

The  duties  of  a  Protector  of  Immigrants,  as  defined  by  the  Decree 
dated  30th  March,  1881,  may  also  be  entrusted  to  the  Inspectors  of  Labour.] 

10.  Circulaire  du  Ministre  du  Travail  et  de  la  Prevoyance  Sociale  en  date  du  7 
iuin  1916,  relative  aux  enquites  sur  les  salaires  minima  en  cas  de  protestations 
devani  la  Commission  centrale  (loi  du  10  juillet  1915).  (B.M.T.  1916, 
88[*].) 

Qrenlar  of  Minister  of  Labour  respecting  the  inquiries  into  the  minimum  rates 
of  wases  in  case  of  objections  brought  before  the  Central  Commission.  (Act 
of  10th  July,  19150    (Dated  7th  June,  1915.) 

The  Depaitment  of  Labour  Inspection  may  have  to  carry  out  inquiries 
ia  connection  with  objections  raised  against  decisions  made  by  the  wages 
committees  and  committees  of  industrial  experts  established  under  the  Act 
of  loth  July,  1915.* 

These  objections  may  deal :  (i)  with  the  amount  of  the  minimum  hourly 
wage  fixed  by  the  departmental  wages  committee  ;  (2)  with  the  time  required 
to  make  the  articles,  as  estimated  by  the  committees  of  industrial  experts. 


•  Text  E.B.  X.,  p.   201. 
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The  following  instructions  shall  be  observed  by  the  inspectors  when 
requested  to  make  inquiries  in  connection  with  the  amount  of  the  basic  mini- 
mum wage  fixed  by  a  departmental  wages  committee. 

According  to  the  rules  laid  down  in  §33^  of  the  Act,  the  basic  minimum 
wage  must  be  fixed  : 

(i)  In  districts  where  there  are  workshops  in  the  industry  in  question, 
in  accordance  with  the  amount  of  the  usual  daily  wage  paid  in  the  district 
to  women  workers  of  the  same  trade  and  of  average  skill  working  in  work- 
shops, by  the  hour  or  day,  and  carrying  out  the  various  regular  branches  of 
work  in  the  trade  ; 

(2)  In  districts  where  home-work  alone  exists  in  the  industry  in 
question,  in  accordance  with  the  average  wage  of  women  working  in 
workshops  and  cairying  out  analogous  branches  of  work  in  the  district. 

(3)  If  in  the  district  there  are  no  workshops  where  the  women  workers 
carry  out  branches  of  work  analogous  to  those  of  the  industry  in  question, 
in  accordance  with  the  wages  of  women  working  in  workshops  in  similar 

.    districts ; 

(4)  If  in  the  district  or  in  similar  districts  there  are  no  workshops 
where  the  women  workers  carry  out  branches  of  work  similar  to  those  of 
the  industry  in  question,  in  accordance  with  the  wage  usually  paid  to  women 
working  by  the  day  in  the  district. 

Inquiries  into  the  amount  of  a  basic  minimum  wage  which  is  contested 
shall  be  conducted  under  the  following  conditions  in  conformity  with  a  request 
expressed  by  the  Central  Wages  Commission. 

I.     If,  in  the  district  and  for  the  industry  to  which  the  minimum  wage 

giving  rise  to  the  objection  applies,  there  are  workshops  employing  women  in 

the  same  trade,  the  report  of  the  inspector  shall  consist  of  a  table  showing  : 

(i)  The  workshops  to  which  the  inquiry  related,  giving  the  names 

of  the  manufacturers  and  the  address  for  each  workshop. 

The  inquiry  shall  cover  workshops  situated  in  various  parts  of  the 
department,  so  as  to  reveal  the  differences  in  the  wages,  if  any  ; 

(2)  The  total  number  of  women  working  in  each  workshop  included  in 
the  inquiry ; 

(3)  The  number  of  women  in  each  workshop  included  in  the  inquiry 
who  possess  a  higher  degree  of  skill  than  the  average  and  earning  higher  wages, 
giving  the  average  amoimt  of  the  wage  paid  to  them  by  the  hour  or  for  a 
day  of  10  hours  ; 

(4)  The  number  of  women  of  average  skill*  in  each  workshop  included 
in  the  inquiry,  giving  the  average  and  current  amount  of  the  wage  paid  to 
them  by  the  hour  or  for  a  day  of  10  hours  ; 

(5)  The  number  of  women  in  each  workshop  included  in  the  inquiry 
who  possess  a  lower  degree  of  skill  than  the  average,  giving  the  average  wage 
paid  to  them  by  the  hour  or  for  a  day  of  10  hours. 

These  particulars  shall  be  given  for  every  occupation  in  the  clothing 
industry  to  which  the  contested  minimum  wage  applies  when  differences  be- 
tween the  wages  in  such  occupations  are  shown.  The  various  occupations  in 
the  clothing  trade  shall,  however,  not  be  distinguished  so  far  as  to  descend  to 
specialities. 

The  table  appended  to  the  present  Circular  is  proposed  as  a  model  form 
for  containing  these  particulars. 

*  Women  of  average  skill  are  ti^ose  who  earn  the  current  wage ;  their  wages  differ 
as  a  rule  by  little  ;  whilst  the  wages  of  the  workers  of  the  two  other  groups  may  be  repre- 
sented on  a  fairly  wide  scale  according  to  their  skill  or  inexperience. 
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In  order  that  the  Central  Wages  Commission  may  be  able  to  issue  its 
awards  with  the  value  of  the  information  furnished  guaranteed  to  the  fullest 
extent,  it  will  be  desirable  that  such  particulars  shall  be  based  not  only  upon 
statements  made  by  employers  or  workwomen,  but  also  upon  the  evidence  of 
wages  books  or  other  documents  wherever  it  is  possible  to  refer  to  the  same. 

In  any  case,  the  source  of  each  particular  shall  be  given  precisely,  by 
showing  in  a  special  note  in  a  column  of  the  table  :  (a)  if  it  was  possible  to 
base  the  information  on  the  evidence  of  documents ;  (b)  if  it  is  based  on  an 
employer's  statement  ;  (c)  if  it  is  based  on  a  workwoman's  statement. 

An  analogous  table  may  be  drawn  up  summarising  the  particulars  con- 
cerning wages,  not  relating  to  specific  workshops,  which  may  be  furnished  to 
the  inspector  by  organisations  of  employers  or  workers  or  by  the  military 
suppUes  department  (intendance). 

II.  If  in  the  district  and  for  the  trades  to  which  the  minimum  wage 
fixed  applies  there  are  no  women  in  the  same  trade  working  in  workshops,  the 
report  shall  mention  this  expressly  ;  the  inquiry  shall  deal  with  workshops 
emplojdng  women  in  the  district  where  work  is  performed  which,  in  the 
opinion  of  the  inspector  may  be  regarded  as  analogous  to  that  performed  in 
the  trade  under  consideration.  The  particulars  to  be  furnished  for  these 
workshops  will  be  the  same  as  those  indicated  in  the  first  case. 

III.  If,  in  the  district  and  for  the  trade  in  question,  there  are  no  work- 
shops employing  women  where  analogous  work  is  performed,  the  inquiry 
shall  relate  to  workshop^  employing  women  where  analogous  work  is  performed 
in  similar  districts. 

The  divisional  inspector  shall  in  this  case  give  his  advice  as  regards  the 
districts  which  may  be  regarded  as  similar.  If  these  districts  are  within  his 
official  district,  he  shall  undertake  the  inquiry  or  cause  it  to  be  undertaken ; 
in  the  opposite  case  he  shall  inform  the  central  administration  of  the  circum- 
stances. This  inquiry  shall  be  made  eventually  under  the  conditions  already 
indicated. 

IV.  If  in  the  district,  or  in  similar  districts,  there  are  no  workshops 
employing  women  where  work  analogous  to  that  of  the  trade  in  question  s 
performed,  the  inspector  shall  present  what  observations  he  may  be  able  to 
make  on  the  subject  of  the  wage  usually  paid  in  the  district  to  women  working 
by  the  day,  showing,  if  necessary,  the  differences  in  such  daily  wages  in  the 
various  parts  of  the  district. 

II.  Circtdaire  du  Ministre  du  Travail,  en  date  du  17  juillet  1916,  relative  aux 
enquites  d  faire  en  cas  de  protestation  concernant  des  durSes  diterminSes 
pour  Z'  execution  de  travaux  fails  en  sSrie  ou  d  la  pihce  par  un  CotnitS  pro- 
fessionnel  d'expertise,     (B.M.T.     1916,  119  [♦].) 

Cirenlar  of  the  Minister  of  Labour  respecting  the  inquiries  to  be  made  in  case 
of  objections  respecting  the  times  required  for  the  performance  of  worlE 
done  in  quantities  or  by  the  piece,  determined  by  a  committee  of  industrial 
experts.    (Dated  17th  July,  1916.) 

By  a  Circular  dated  7th  June,  1916,*  I  informed  you  of  the  conditions 
imder  which  the  Department  of  Labour  Inspection  was  to  undertake  inquiries 
required  in  connection  with  objections  concerning  the  amoimt  of  a  basic 
minimum  wage  fixed  by  a  departmental  wages  committee. 

The  object  of  the  present  Circular  is  to  lay  down  the  rules  to  be  followed 
in  inquiries  required  in  connection  with  objections  raised  to  thetimes  for  the 

•Text  E.B.  XI.,  p.  207.     No.  10. 
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performance  of  work  done  in  quantities  or  by  the  piece,  fixed  by  a  committee 
of  industrial  experts. 

You  will  observe,  moreover,  that  these  inquiries  are  not  likely  to  be  very 
numerous  ;  in  fact,  on  principle,  a  fresh  inquiry  will  not  be  undertaken  every 
time  that  an  objection  is  raised  concerning  articles  the  time  required  for  making 
which  has  already  been  the  object  of  an  inquiry. 

In  accordance  with  paragraph  5  of  §33g  of  the  Act,  the  committees  of 
industrial  experts  are  required  to  draw  up  tables  of  the  times  necessary  to 
perform  work  done  in  quantities  for  the  various  articles  and  the  different 
classes  of  women  workers  in  the  trades  and  districts  to  which  their  jurisdiction 
extends. 

Although,  in  the  fixing  of  the  hourly  minimum  wage  for  women  home- 
workers,  §33^,  paragraph  i,  requires  the  wages  committees  to  ascertain  the 
prices  paid  to  women  employed  in  workshops,  §33^  does  not  impose  a  similar 
obligation  upon  committees  of  industrial  experts. 

Paragraph  6  of  §33g  merely  requires  that  the  minimum  wages  applicable 
to  articles  made  in  quantities  shall  be  determined  from  the  minimum  hourly 
rate  of  wages  fixed  by  the  wages  committee,  multiplied  by  the  number  of 
hours  necessary  to  perform  the  work  involved  in  these  articles. 

In  the  argument  preceding  the  award  issued  on  9th  March,  1916,  on 
an  objection  raised  against  times  required  for  making  articles  as  determined 
(Department  of  H6rault),  the  Central  Wages  Commission  states  that "  although 
the  hours  of  work  in  workshops  cannot  serve  as  the  sole  and  necessary  basis 
for  fixing  the  hours  of  home-work  when,  either  by  reason  of  the  division  of 
work  or  by  ree-son  of  the  improved  tools,  the  conditions  in  the  two  cases  are 
fundamentally  different,  they  may,  on  the  contrary,  be  taken  into  consideration 
when  these  conditions  are  appreciably  similar." 

In  accordance  with  the  rule  thus  laid  down  and  with  a  wish  expressed  by 
the  Central  Wages  Commission,  the  inquiries  to  be  made  in  case  of  objections 
respecting  the  times  for  the  performance  of  work  as  determined  by  a  committee 
of  industrial  experts,  shall  be  conducted  under  the  following  conditions  : — 

(A)  General  particulars  relating  to  the  work  contemplated  by  the  objection. 

The  report  of  the  inspector  shall  indicate  for  each  branch  of  work  the 
time  required  for  which  is  contested,  if  the  work  is  done  in  quantities,  and 
whether  the  article  on  which  the  work  is  done  is  an  article  of  current  manu- 
facture. The  work  and  the  article  shall  be  described  as  minutely  as  possible. 

The  report  shall  show,  for  each  branch  of  work  the  time  required  for  which 
is  contested,  the  importance  of  this  work  in  the  district,  every  effort  being 
made  to  state  precisely,  as  far  as  this  may  be  possible,  the  number  of  women 
employed  in  it  :  (i)  in  workshops  ;  (2)  in  their  homes,  so  as  to  show,  if  necessary, 
the  effects  which  the  contested  times  and  the  piece-work  price  which  would 
result,  if  maintained,  might  have  upon  the  diminution  or  development  of 
home-work  or  employment  in  workshops. 

(B)  Particfdars  concerning  especially  the  time  required  for  the  performance 
of  the  work  contemplated  by  the  objection. 

The  inquiry  shall  relate  to  certain  ascertained  times  for  the  performance 
of  work :  (a)  at  home  ;  (b)  in  workshops. 

(a)    Inquiry  into  the  time  required  for  the  performance  of  work  at  home. 
These  facts  need  not  relate  to  many  women  workers,  but  should  relate  to 
particularly  typical  cases. 
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The  report  shall  indicate  the  conditions  as  regards  tools  and  division  of 
work  under  which  the  work  is  ordinarily  performed  in  the  workers'  homes  in 
the  district. 

The  results  oi  information  supplied  by  the  Department  of  Inspection  and 
the  particulars  obtained  of  the  home-work  imder  consideration  shall  be  shown 
on  a  table  giving  : — 

(i)  The  place  of  residence  of  the  women  home-workers  visited  or 
in  respect  of  whom  certain  particulars  have  been  obtained ; 

(2)  The  total  number  of  these  women  included  in  the  inquiry ;  • 

(3)  The  number  of  women  workers  included  in  the  inquir-y  who 
possess  a  higher  degree  of  skill  than  the  average,  giving  the  average  time 
taken  by  them  to  perform  the  work  in  question  ; 

(4)  The  number  of  women  workers  included  in  the  inquiry  of  average 
skill,  giving  the  average  and  current  time  taken  by  them  to  perform  this 
work ; 

(5)  The  number  of  women  workers  included  in  the  inquiry  who 
possess  a  lower  degree  of  skill  than  the  average,  giving  the  average  time 
taken  by  them  to  perform  this  work. 

The  inquiry  shall  extend  over  the  various  parts  of  the  district  where 
women  workers  perform  this  work  in  their  homes. 

If  in  the  district  there  exist  considerable  differences  in  the  methods  used 
in  the  workers'  homes  for  performing  the  work  in  question  (machine,  hand, 
division  of  work),  the  report  shall  present  a  table  for  each  of  these  methods, 
showing  as  far  as  possible  the  number  of  women  home-workers  working  in 
the  district  according  to  each  of  these  methods. 

(b)  Inquiry  into  the  times  required  for  the  performance  of  work  in  workshops. 

I.  The  Department  of  Labotir  Inspection  shall  inquire  whether  there  are 
in  the  district  any  workshops  where  the  work  under  consideration  is  performed 
under  the  same  conditions  as  regards  tools  or  division  of  work  as  in  the  case 
of  home-work. 

The  report  shall  give  the  results  of  the  information  supplied  or  the  parti- 
culars thus  obtained  as  regards  the  times  required  for  the  performance  of  the 
work  in  workshops  of  this  kind,  in  a  table  indicating  for  each  branch  of  work 
considered  : 

(i)  The  workshops  to  which  the  inquiry  related,  giving  the  names  of 
the  manufacturers  and  the  address  for  each  workshop ; 

(2)  The  total  number  of  women  working  on  the  said  work  in  each 
workshop  included  in  the  inquiry  ; 

(3)  The  number  of  women  in  each  workshop  included  in  the  inquiry 
who  possess  a  higher  degree  of  skill  than  the  average,  giving  the  average 
time  taken  by  them  to  perform  the  work  in  question  ; 

(4)  The  number  of  women  of  average  skill  in  each  workshop  included 
in  the  inquiry,  giving  the  average  and  current  time  taken  by  them  to  perform 
the  work ; 

(5)  The  number  of  women  in  each  workshop  included  in  the  inquiry 
who  possess  a  lower  degree  of  skill  than  the  average,  giving  the  average  time 
taken  by  them  to  perform  the  work. 

The  report  shall  give,  where  possible,  the  number  of  women  employed  in 
the  district  in  performing  the  work  in  question  in  workshops  of  this  kind. 

II.  It  will  likewise  be  of  interest  to  collect  particulars  of  the  times  taken 
to  perform  the  work  to  which  the  objection  relates,  in  certain  workshops  of 
the  district,  where  this  work  is  performed  under  conditions  as  regards  improved 
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tools  and  division  oi  work  which  differ  irom  those  met  with  where  the  work  is 
performed  in  the  workers'  homes.  It  will  be  expedient  always  to  undertake 
such  an  inquiry  in  cases  where  no  workshops  with  tools  and  division  of  work 
comparable  to  those  prevailing  in  homework  have  been  foimd. 

The  report  shall  give  the  results  oi  the  inquiry  into  the  times  required 
for  the  performance  of  work  in  workshops  of  this  kind,  in  a  table  containing 
the  same  particulars  as  those  required  for  workshops  of  the  first  class,  showing 
precisely  for  each  workshop  covered  by  the  inquiry  the  tools  and  method  of 
division  of  work  used  for  the  performance  of  the  work  in  question. 

The  report  shall  show,  where  possible,  the  number  of  women  employed 
in  the  district  on  this  work  in  workshops  of  this  second  class. 

III.  Where,  in  the  district,  these  are  no  workshops  of  these  two  classes, 
the  inquiry  shall  relate  to  workshops  of  these  two  classes  existing  in  similar 
districts. 

The  divisional  inspector  shall,  in  this  case,  give  his  advice  as  regards  the 
districts  which  may  be  considered  similar.  If  these  districts  are  within  his 
official*  district  he  shall  imdertake  the  inquiry  or  cause  it  to  be  undertaken. 
In  the  opposite  case  he  shall  inform  the  central  administration  of  the  circum- 
stances. This  inquiry  shall  be  made  eventually  under  the  conditions  indicated 
above. 

Finally,  in  general,  the  tables  should  show  the  sources  from  which  the 
times  required  for  the  performance  of  work  contained  in  them  were  ascertained, 
indicating  whether  the  facts  were  supplied  by  the  Department  or  whether  the 
particulars  were  collected  from  employers  or  employers'  organisations,  from 
workers  or  workers'  organisations,  or  from  any  other  stated  sources. 

12.  Lot  du  29  juilUt  1916  modifiant  V article  ^^  de  la  lot  du  20  juillet  1895  sur 
les  caisses  d'ipargne  et  Varticle  6  de  la  lot  du  12  avril  1906,  sur  les  habita- 
tions d  bon  marche,     (B.M.T.  1916,  no  [*].) 

Act  to  amend  §4  of  the  Act  of  20th  July,  1895,  respecting  savings  banks  and 
§6  of  the  Act  of  12th  April,  1906,*  respecting  cheap  dwellings.  (Dated 
29th  July,  1916.) 

1.  Section  4  of  the  Act  of  20th  July,  1895,  shall  be  replaced  by  the 
following  : — 

"  The  accoimt  opened  by  any  depositor  shall  not  exceed  3,000  frcs. 
Section  9  of  the  Act  of  9th  April,  1881,  shall  apply  to  accounts  which  exceed 
this  maximum. 

Every  savings  bank,  except  the  national  savings  bank,  shall  forward 
annually  to  the  Minister  of  Labour  a  statement  of  the  accounts  which  would 
exceed  the  authorised  maximum. 

In  the  case  of  mutual  aid  societies  and  institutions  specially  authorised 
to  deposit  funds  in  savings  banks,  the  maximum  amoimt  deposited  may 
amount  to  25,000  frcs. 

The  second  paragraph  of  §13  of  the  Act  of  9th  April,  1881,  shall  apply 
to  the  accounts  of  such  societies  and  institutions  which  exceed  this  maximum." 

2.  The  last  paragraph  of  §6  of  the  Act  of  12th  April,  1906,*  as  amended 
by  the  Act  of  23rd  December,  1912,!  shall  be  replaced  by  the  following  :— 

"  The  Deposit  Fund  (caisse  des  depots  et  consignations),  100  million 
francs,  within  the  limits  of  applications  approved  by  the  Supervisory  Com- 

♦  Text  E.B.  I.,  p.  442,  No.  2. 
t  Title  E.B.  XI.,  p.  73.  No.  i. 


215 

mission  of  the  Deposit  Fund,  in  making  loans  to  public  cheap  dwelling  office^ 
and  cheap  dwelling  societies,  under  the  conditions  laid  down  by  the  Acts  of 
I2th  April,  1906 /23rd  December,  1912,  the  reserve  and  guarantee  funds 
of  the  savings  banks,  and,  failing  these,  the  fimds  deposited  by  savings 
banks ;  these  loans  shall  be  made  at  the  average  rate  of  interest  produced 
in  the  course  of  the  preceding  year  from  the  investment  of  the  f  imds  of  the 
savings  banks." 

13.  Circulaire  du  Ministre  du  Travail,  en  date  du  31  juillet  1916,  relative  a 
Vapplication  de  la  loi  du  19  juillet  1915  sur  le  salaire  des  ouvrihres  d 
domicile  dans  Vindustrie  du  vetement.    (B.M.T.  1916,  124  [*].) 

Cireiilar  of  the  Minister  of  Labour  respecting  the  application  of  the  Act  of  19th 
iuiy,  1915/  relating  to  the  wages  of  women  home-workers  in  the  clotliing 
trade*    (Dated  Slst  July,  1910.) 

14.  Circulaire  du  Ministre  du  Travail,  en  date  du  12  ao^  1916,  sur  le  rSle  des 
offices  publics  de  placement,  en  ce  qui  concerne  la  main  d'ceuvre  agricole. 
(B.M.T.  1916,  124  [*].) 

areolar  of  the  Minister  of  Labour  respecting  the  functions  of  public  employment 
bureaux  as  regards  agricultural  labourers.    (Dated  12th  August,  1916.) 


HI.  Germany 


I.     Gesetz.,  betreffend  Renfen  in  der  Invalidenversicherung.     Vom  12.   Juni 
1916.     (R.G.BL,  S.  525.) 

Act  respecting  compensation  under  the  Invalidity  Insurance.     (Dated  12th 
June,  1916.) 

Sections  1257,  ^291, 1292, 1392, 1397  ol  the  Imperial  Insurance  Code  t  shall 
read  as  follows  : — 

1257.  An  insured  person  shall  receive  an  old  age  pension  from  the 
conclusion  of  his  65th  year,  even  if  he  is  not  an  invalid. 

1291.  If  the  recipdent  of  an  invahdity  pension  has  children  under 
15  years  of  age,  the  invalidity  pension  shall  be  increased  for  each  child  by 
one-tenth. 

1292.  The  share  of  the  insurance  institute  shall  amount  in  the  case  of 
widows'  and  widowers'  pensions  to  3-ioths,  in  the  case  of  orphans'  pensions 
to  3-20ths  for  each  orphan,  of  the  basic  amount  and  of  the  supplementary 
increase  of  the  invalidity  pension  which  the  breadwinner  was  drawing  at  the 
time  of  his  death,  or  would  have  drawn  in  the  case  of  invahdity. 

1392.  Until  further  notice  the  weekly  contributions  shall  be  as 
follows  : 

In  Wage  Class     1 18  pf. 

II.        . .  . .         . .         . .  26  pf . 

III.  . .         . .         . .  34  pf . 

IV.        . .  . .         . .         . .  42  pf . 

V.        . .  . .         . .         . .  50  pf . 


♦  Text  E.B.  X.,  p.  201. 

t  For  English  translation  see  "  Bulletin  of  the  United  States  Bureau  of  Labour/' 
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1397'  I^  order  to  cover  the  general  cost,  every  insurance  institute 
shall,  from  the  ist  January,  1917,  onwards,  set  aside  in  its  accounts  60  per 
cent,  of  the  contributions  as  general  assets.  The  institute  shall  credit  the 
interest  to  the  general  assets,  as  set  aside  in  the  books.  The  Federal  Council 
shall  fix  the  rate  of  interest  uniformly  for  the  same  periods  as  for  con- 
tributions. 

52- 

Sections  1294  and  1295  of  the  Imperial  Insurance  Code  shall  be  deleted. 

§3- 

Section  65,  paragraph  i,  of  the  Introductory  Act  for  the  Imperial  Insurance 
Code*  shall  read  as  follows  : — 

Insured  persons  who  had  completed  their  35th  year  of  age 
when  the  compulsory  insurance  came  into  force  for  their  branch  of 
industry  shall  be  credited  in  the  computation  of  the  waiting  period  for  the 
old  age  pension  with  40  weeks  for  every  complete  year  by  which  they  at  that 
time  exceeded  the  age  of  35,  and  a  proportionate  number  of  weeks  for  the 
part  of  such  a  year  in  excess  up  to  40. 

§4- 

The  special  institutes  authorised  by  the  Federal  Council  in  pursuance  of 
§§1360  and  1380  of  the  Imperial  Insurance  Code  shall  be  held  to  be  authorised 
up  to  30th  September,  1916,  without  any  fresh  authorisation  from  the  Federal 
Council.  Up  to  that  date  they  must  grant  old  age  pensions  and  benefits  for 
dependants  in  accordance  with  this  Act. 

The  supervising  authority  shall  determine  the  day  by  which  the  special 
institutes  must  effect  the  necessary  alterations  in  their  rules.  If  a  special 
institute  fails  to  make  the  necessary  arrangements  in  due  time,  the  supervising 
authority  shall  alter  the  rules. 

§5. 

The  provisions  of  this  Act  respecting  §§1392  and  1397  shall  come  into  force 
on  ist  January,  1917,  and  the  remaining  provisions  shall  have  effect  as  from 
ist  January,  1916. 

|6. 

Claims  to  old  age  pensions,  orphans'  pensions  or  orphans'  bonuses,  the 
proceedings  for  fixing  which  are  still  in  progress  on  the  pubUcation  of  this  Act, 
shall  be  subject  to  the  provisions  of  this  Act.  The  fact  that  these  provisions 
axe  not  applied  may  be  taken  as  a  ground  for  revision,  even  if  the  Superior 
Insurance  Office  could  not  yet  apply  them. 

Gaims  to  old  age  pensions,  orphans'  pensions  or  orphans'  bontises,  respect- 
ing which  the  decision  was  issued  after  31st  December,  1915,  shall  be 
•examined  by  the  insurance  institute  in  the  light  of  this  Act,  in  so  far  as  para- 
graph I  does  not  apply.  If  the  result  of  this  inquiry  is  more  favourable  to  the 
person  entitled  to  the  pension,  or  if  the  said  person  so  desires,  a  new  decision 
may  be  made  in  reference  to  his  case. 

Old  age  pensions  granted  under  this  Act  shall  begin  at  the  earliest  on  ist 
January,  1916. 

§7. 
After  the  ist  January,  1917,  stamps  of  the  values  contemplated  in  the 

former  Section  1392  of  the  Imperial  Insurance  Code  shall  not  be  used. 


*  English  translation  in  *'  Bulletin  of  the  United  States  Boreau  of  Labonr."  Xo.  96, 
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Stamps  which  have  lost  their  validity  may  be  exchanged  for  valid  stamps 
having  the  same  money  value  within  two  years  of  the  time  when  they  ceased 
to  be  valid. 

2.  Gesetz  zur  Aenderung  des  Vereinsgesetzes  vom  19.  April  1908.  Vom  26. 
Juni  1916.    {R.G.B1.,  S.  635.) 

Aet  to  amend  the  Associations  Act  of  19th  April,  1908.  (Dated  26th  June, 
1916.) 

The  following  shall  be  inserted  after  §17  of  the  Associations  Act : 

§i7fl.  Tlie  provisions  of  §§3  and  17  respecting  political  associations 
and  their  meetings  shall  not  be  applied  to  societies  of  employers  and  workers 
having  the  object  of  securing  more  favourable  conditions  of  wages  or  work, 
merely  because  such  societies  work  for  such  measures  of  social  or  economic 
legislation  as  are  connected  with  the  demanding  or  securing  of  more  favour- 
able conditions  of  wages  or  work  or  with  the  protection  or  promotion  of 
economic  or  industrial  measures  in  favour  of  their  members  or  with  trade 
questions  in  general. 

IV.  Great  Britain  and  Ireland 

Isle  of  Man. 

1.  An  Act  to  extend  and  regulate  the  liability  of  employers  to  make  compen- 
sation for  personal  Injuries  suffered  by  workmen  in  their  service.  (Passed 
5th  May,  1904 ;  promulgated  27th  September,  1904.) 

2.  An  Act  tor  the  regulation  of  factories  and  workshops  and  for  the  protection 
of  persons  employed  therein.  (Passed  27th  October,  1908 ;  promulgated 
5th  July,  1909.) 

[Extract.] 

§§i,  2. Inspection.  §§3-5. Safety,     §§6-8. Notices.  §§9-11. 

Women  and  Young  Persons.l; 
12.  (i)  No  woman  or  yoimg  person  shall  be  employed,  except  on  one 
day  in  any  week,  before  six  o'clock  in  the  morning  or  after  eight  o'clock  in  the 
evening  in  any  factory  or  workshop  in  which  a  system  of  employment  in 
shifts  or  sets  approved  by  the  inspector  of  the  area  in  which  such  factory  or 
workshop  is  situate  is  not  in  force. 

(2)  No  woman  or  young  person  shall  be  employed  in  any  factory  or 
workshop,  during  three  days  in  any  week,  for  more  than  eleven  hours  in  each 
day,  on  one  other  day  for  more  than  13  hours,  or  on  one  other  day  for  more 
than  15  hours,  nor  on  the  remaining  day  of  the  week  for  more  than  six  and 
a  half  hours. 

(3)  Every  woman  and  yoimg  person  shall  be  allowed  during  such 
employment  an  interval  for  meals — 

(a)  On  every  day  except  the  day  on  which  not  more  than  six  and  a 
half  hours  are  permitted,  not  less  than  two  hours,  of  which  one  hour  at 
the  least,  either  at  the  same  time  or  at  different  times,  shall  be  before 
three  o'clock  in  the  afternoon ; 


•  Text  E.B.  III.,  p.  I. 

t  "  Woman  "  means  a  woman  of  the  age  of  18  years  and  upwards  ;  "  young  peitson 
means  a  person  who  has  attained  the  age  of  14  years  and  is  under  the  age  of  18  years. 


»» 
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(6)  On  the  day  on  which  not  more  than  six  and  a  half  hours  are 
permitted,  not  less  than  hall  an  hour. 

(4)  A  woman  or  young  person  shall  not  be  so  employed  continuously 
for  more  than  five  how's  without  an  interval  of  at  least  half  an  hour  for  a  meal. 

(5)  The  Local  Government  Board  may,  from  time  to  time,  by  order 
declare  that  all  or  any  of  the  foregoing  Sub-sections  of  this  Section  shall  not 
apply  to  factories  or  workshops  of  any  class  described  in  such  order  or  to 
women  employed  in  any  process  so  described,  or  shall  not  apply  during  such 
periods  as  the  Board  may  prescribe. 

(6)  An  occupier  of  a  factory  or  workshop  shall  not  knowingly  allow 
a  woman  or  girl  to  be  employed  therein  within  four  weeks  after  she  has  given 
birth  to  a  child. 

Children.* 

13.  No  child  shall  be  employed  in  any  factory  or  workshop. 

Overtime. 

14.  (i)  In  any  factory  or  workshop,  other  than  a  laundry,  to  which  this 
exception  apphes,  the  period  of  employment  for  women  may  be  two  hours 
longer  in  any  one  day,  and  in  a  laundry  the  period  of  employment  for  women 
may  be  four  hours  longer  on  Saturday,  and  two  hours  longer  on  any  other 
week-day,  than  is  otherwise  allowed  by  this  Act,  if  they  are  employed  in 
accordance  with  the  tollowing  conditions,  namely  : 

(a)  There  must  be  allowed  to  every  woman  for  meals  during  such 
period  of  employment  not  less  than  two  hours,  of  which  half-an-hour 
must  l?e  after  five  o'clock  in  the  evening  ;  and 

(6)  A  woman  must  not  be  so  employed  in  the  whole  for  more  than 
three  days  in  any  one  week  ;  and 

(c)  Overtime  employment  under  this  Section  must  not  take  place 
in  a  factory  or  workshop,  other  than  a  laundry,  on  more  than  40,  and  in 
a  laundry  on  more  than  50  days  in  the  whole  in  any  12  months,  and  in 
reckoning  that  period  of  40  or  50  days,  every  day  on  which  any  woman 
has  been  employed  overtime  is  to  be  taken  into  account.  The  total 
overtime  in  a  laundry  must  not  exceed  100  hours  in  any  12  months. 

(2)  This  exception  applies  in  any  case  where  an  order  is  made  by  the 
Local  Government  Board  in  terms  of  the  next  following  Sub-section. 

(3)  Where  it  is  proved  to  the  satisfaction  of  the  Local  Government 
Board  that  in  any  class  ot  factories  or  workshops  or  parts  thereot  it  is  necessary, 
by  reason  of  the  perishable  nature  of  the  articles  or  material  which  are  the 
subject  of  the  manufacturing  process  or  handicraft,  or  by  reason  of  the  material 
which  is  the  subject  of  the  manufacturing  process  or  handicraft  therein  being 
liable  to  be  spoiled  by  the  weather,  or  by  reason  of  press  of  work  arising  at 
certain  recurring  seasons  of  the  year,  or  by  reason  of  the  liability  of  the  business 
to  a  sudden  press  of  orders  arising  from  imforeseen  events,  to  employ  women 
in  manner  authorised  by  this  exception,  and  that  such  employment  will  not 
injure  the  health  of  the  women  affected  thereby,  such  Board  may,  by  order, 
e^rtend  this  exception  to  those  factories  or  worlshops  or  parts  thereof. 

Women  and  Young  Persons. 

13.  (i)  The  occupier  of  a  factory  or  workshop  shall  set  up  and  maintain, 
in  some  conspicuous  place  therein,  a  printed  or  written  notice  showing  the 
times  at  which  such  intervals  as  are  required  by  §12,  Sub-section  (3),  to  be 


*  Children  are  persons  under  the  age  of  14  years. 
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allowed  to  women  and  young  persons  respectively  shall  be  allowed,  and  the 
length  of  each  interval. 

(2)  The  Local  Government  Board  may  direct  any  occupier  of  a  factory 
or  workshop  to  keep,  in  such  form  and  with  such  particulars  as  such  Board  may 
irom.time  to  time  by  order  prescribe,  registers  of  the  women  and  young  persons 
(if  any)  employed  in  such  factory  or  workshop,  and  of  their  respective  employ- 
ment. 

16.  No  occupier  of  a  factory  or  workshop  shall  employ  therein  on  any  day 
any  woman  or  young  person  who  has,  to  hi">  knowledge,  already  been  employed 
on  the  same  day  in  any  other  factory  or  workshop. 

17.  If  a  woman  or  young  person  is  employed  on  the  same  day,  both  in  ^ 
factory  or  workshop  and  in  a  shop,  the  whole  period  of  employment  of  such 
woman  or  young  person  shall  not  exceed  the  number  of  hours  permitted  by  this 
Act  for  his  or  her  employment  in  the  factory  or  worlvshop. 

18.  (i)  A  woman  or  young  person  who  works  in  a  factory  or  workshop, 
whether  for  wages  or  not,  either  in  a  manufacturing  process'  or  handicraft, 
or  in  cleaning  any  part  of  the  factory  or  workshop  used  for  any  manufacturing 
process  or  handicraft,  or  in  cleaning  or  oiling,  any  part  of  the  machinery,  or 
m  any  other  kind  of  work  whatsoever  incidental  to  or  connected  with  the 
manufacturing  process  or  handicraft,  or  connected  with  the  article  made  or 
otherwise  the  subject  of  the  manufacturing  process  or  handicraft  therein, 
shall,  save  as  is  otherwise  provided  by  this  Act,  be  deemed  to  be  employed 
therein  within  the  meaning  of  this  Act. 

(2)  For  the  purposes  of  this  Act,  an  apprentice  shall  be  deemed  to 
work  for  hire. 

Sanitary  Provisions,  [§§19-21.] 

Bakehouses. 

22.  An  underground  bakehouse  shall  not  be  used  as  a  bakehouse  unless 
it  was  so  used  at  or  before  the  promulgation  of  this  Act. 

23.  During  the  period  between  and  including  the  first  day  of  October 
and  the  first  day  of  May  following,  jio  person  shall  be  employed  for  hire  in  any 
factory  or  worfahop,  being  a  bakehouse,  at  any  time  between  the  hours  of  ten 
o'clock  in  the  afternoon  and  four  o'clock  on  the  following  morning,  except  on 
the  day  preceding  a  bank  holiday,  and  during  one  other  day  in  each  week,  on 
which  days  such  persons  may  be  employed  in  such  factory  or  workshop  from 
midnight,  and  on  one  other  day  in  each  week,  on  which  day  such  persons  may 
be  employed  in  such  factory  or  workshop  from  three  o'clock  in  the  morning. 

24.  The  provisions  of  this  Act  shall  be  in  addition  to  the  provisions 
relating  to  bakehouses  contained  in  §§108  to  iii  (both  inclusive)  of  the  Local 
Government  Act,  1886. 

Procedure,   §§25-34. Rules  and  Regulations,  §§35-37. The  Crown, 

§$38-39. 

IVa.  British  Colonies 

1.    CETLON. 

1.    Nottflcation  of  the  Governor :    Rules  relating  to  mines.    13th  August, 
1908.    (Ceylon  Government  Gazette,  No.  6260,  of  11th  September,  1908.) 

[Extract.] 
I.    The  Governor  may  from  time  to  time,  appoint  such  Inspectors  aS 
he  may  think  necessary  for  the  due  execution  of  the  provisions  of  the  Ordinance 
No.  2  of  1896  in  regard  to  mines,  and  award  them  such  salaries  as  he  may 
deem  proper. 

BUUBTIN  3 
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3.  It  shall  be  the  duty  of  the  Inspector  of  Mines  to  visit  every  working 
plumbago  mine  once  in  six  month.5,  and  to  report  to  such  officer  as  His  Excel- 
lency may  direct.  In  the  event  of  his  inability  to  do  this,  he  must  send  in  a 
list  of  pits  not  inspected,  the  reason  of  his  failure  to  inspect  being  given. 

7.  It  shall  not  be  lawful  for  the manager  of  a  plumbago  mine  to  employ 
any  person  under  the  age  of  fifteen  to  work  in  a  pit. 

10.  It  shall  not  be  lawful  for  the  owner  or  manager  to  employ  any  person 
under  the  age  of  eighteen  or  above  the  age  of  fifty-five  in  blasting  in  the  tunnels 
and  galleries  of  plumbago  mines. 

2.    An  Ordinanee  to  amend  Ordinanee  No.  18  of  1889,  intituled  **  An  Ordinance 
amending  tlie  Law  relating  to  Indian  Coolies  employed  on  Ceylon  Estates." 

(No.  9  of  1909.)    Assented  to  18th  May,  1909. 

[Extract.! 

[The  following  provisions  were  substituted  for  §6  of  the  Ordinance  No.  13 

of  1889.] 
(i)  It  shall  be  the  duty  of  every  employer  to  pay  the  wages  of  the  labourers 
in  his  employment  monthly,  within  one  month  from  the  expiration  of  the 
month  during  which  the  wages  have  been  earned. 

(2)  Where  wages  are  payable  at  a  daily  rate,  the  monthly  wages  shall 
be  computed  according  to  the  number  of  days  on  which  the  labourer  was  able 
and  willing  to  work  and  actually  demanded  employment,  whether  the  employer 
was  or  was  not  able  to  provide  him  with  work.  Provided  that  an  employer 
shall  not  be  bound  to  provide  for  any  labourer  more  than  six  days'  work  in 
the  week. 

(3)  When  the  contract  of  service  is  determined  by  one  month's  previous 
notice  or  warning  by  the  labourer  to  the  employer  or  by  the  employer  to  the 
labourer,  all  wages  due  to  the  labourer  for  Ms  period  of  service  shall  be  paid 
in  full  to  him  by  the  employer  on  the  day  when  such  contract  is  so  determined 
as  aforesaid. 

(4)  In  computing  the  amount  of  wages  due  to  a  labourer  for  any  period 
of  service,  the  labourer  shall  be  debited  with  the  amoimt  of  all  advances  of 
money  made  to  him  by  his  employer  and  with  the  value  of  all  food,  clothes,  or 
other  articles  supplied  to  him,  which  the  employer  is  not  liable  in  law  to  supply 
at  his  own  expense. 

(5)  The  wages  of  a  labourer  shall  not  be  deemed  to  have  been  duly  paid 
as  required  by  this  Section  unless — 

(a)  The  full  amount  thereof,  subject  only  to  the  deductions  allowed 
by  Sub-section  (4),  has  been  paid  directly  to  the  labourer  himself  ;  or 

(b)  At  least  one-half  of  such  f  uU  amount,  after  such  deductions  as 
aforesaid,  has  been  paid  directly  to  the  labourer  himself,  and  the  balance 
has  been  paid  to  some  person  expressly  authorised  by  the  labourer  to  receive 
the  same  on  his  behalf  or  on  his  account,  and  the  receipt  of  such  person  for 
such  payment  has  been  delivered  to  the  labourer. 

(6)  Where,  owing  to  the  absence  of  any  labourer  or  to  any  other  unavoid- 
able cause,  it  has  not  been  possible  to  pay  him  his  wages  within  the  time  limited 
by  this  Section,  the  employer  may  retain  the  sum  due  to  such  labourer  and 
shall  thereafter  pay  it  to  him  at  the  earliest  possible  opportunity. 

(7)  Any  employer  who  fails  to  pay  the  wages  of  any  labourers  in  his 
employment  within  the  period  limited  by  Sub-section  (i)  shall  be  guilty  of  an 
offence,  and  shall  be  liable  on  conviction  to  a  fine  which  may  extend  to  fifty 
rupees  on  a  first  conviction,  and  to  two  hundred  rupees  on  a  second  or  sub- 
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-sequent  conviction.  If  any  fine  imposed  by  this  Section  is  not  paid  within 
twenty-one  days  of  the  date  when  the  same  is  imposed,  the  Government  Agent 
may  recover  the  amount  thereof  in  the  manner  provided  by  §23  of  **  The  Mescal 
Wants  Ordinance,  1880." 

2.    CYPRUS. 

Law  to  prohibit  the  manufacture,  sale  and  importation  of  matches  made  with 
white  phosphorus  and  tor  other  purposes  in  connection  therewith.  11th 
June,  1910.    (No.  VI.) 

1.  This  Law  may  be  cited  as  the  White  Phosphorus  Matches  Prohibition 
Law,  1910. 

2.  For  the  purposes  of  this  Law  the  expression  "  White  Phosphorus 
means  the  substance  usually  known  as  White  or  Yellow  Phosphorus. 

3.  (i)  It  shall  not  be  lawful  for  any  person  to  use  white  phosphorus  in 
the  manufacture  of  matches. 

(2)  The  occupier  of  any  factory  in  which  the  manufacture  of  matches 
is  carried  on  shall  allow  any  commissioned  or  non-commissioned  officer  of 
police  at  any  time  to  take  for  analysis  sufficient  samples  of  any  material  in 
use  or  mixed  for  use. 

Provided  that  the  occupier  may,  at  any  time  when  the  sample  is 
taken,  and  on  providing  the  necessary  appliances,  require  such  officer  of  police 
to  divide  the  sample  so  taken  into  two  parts,  and  to  mark,  seal,  and  deliver 
to  him  one  part. 

4.  It  shall  not  be  lawful  for  any  person  to  sell  or  to  offer  or  expose  for 
sale,  or  to  have  in  his  possession  for  the  purposes  of  sale,  any  matches  made 
with  white  phosphorus. 

5.  It  shall  not  be  lawful  to  introduce  or  attempt  to  introduce  in  Cyprus 
matches  made  with  white  phosphorus^ 

6.  Any  person  contravening  the  provisions  of  this  Law  or  interfering 
with  or  obstructing  any  peace  officer  in  the  execution  of  his  duty  under  the 
provisions  of  this  Law  shall  be  guilty  of  an  offence  under  this  law,  and  shall, 
upon  conviction  before  a  court  of  magisterial  jurisdiction,  be  liable  to  a  fine 
not  exceeding  ten  pounds,  and  all  white  phosphorus  or  matches  made  with 
white  phosphorus  found  in  the  possession  of  or  under  the  control  of  such  person 
may  be  seized  by  any  peace  officer,  and  may  be  forfeited  and  destroyed  by 
an  order  of  any  such  Court. 

8.    HONG    KONG. 

1.  An  Ordinance  to  make  provision  tor  the  due  observance  of  General,  Public 
and  Bank  Holidays,  and  to  amend  and  consolidate  the  law  relating  to  the 
same    (No.  5  of  1912.)    8th  March,  1912. 

2.  An  Ordinance  to  amend  and  consolidate  the  law  relating  to  **  Chinese 
passenger  ships"  as  defined  by  the  Chinese  Passengers  Act,  1865,  and 
concerning  Asiatic  emigrants  generally.  (No.  30  of  1915.)  3rd  Decem- 
ber, 1916.) 

4.  INDIA. 

(A)    EMPIRE. 

1.  An  Act  to  amend  the  Indian  Emigration  Act,  1908.*  (No.  XIV.  of  1910.) 
22nd  July.  1910. 

♦  Title  E.B.  IV.,  p.  14. 
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2.    An  Act  further  to  amend  the  Assam  Labour  and  Emigration  Act,  1901. 
(No.  Vni.  of  1916.)     26th  March,  1916. 

(B)    PROVINCES. 
I.    Burma. 

1.  A  Regulation  to  provide  tor  the  control  of  the  petroleum-mining  industry 
In  Upper  Burma.    (No.  VI.  of  1910.)    28th  October,  1910. 

2.  The  Burma  Factory  Rules,  1912.    22nd  June,  1912.  (The  Burma  Factories 
Manual,  Rangoon,  1912,  p.  32.) 

[Extract.] 

[Definitions  :    §§i-2. — Register  of  Factories,  §3. — Directions  for  compiling  register 
*of  factories,  §4. — Notice  when  factory  ceases  to  he  occupied^  §5.] 

Inspectifm, 

6.  The  inspector  shall  be  primarily  responsible  for  the  administration  of  the  Act 
vathin  the  area  for  which  he  is  appointed.  He  shall  inspect  every  factory  other  than  a 
seasonal  factory,  within  that  area  at  least  once  yearly  and  every  seasonal  factory  within 
that  area  at  least  once  during  each  season  of  work.  He  shall  also  make  such  further 
inspections  as  may  appear  to  be  necessary  to  h'm,  or  to  the  Secretary  to  Government  in 
order  that  he  may  satisfy  himself  that  the  provisions  of  the  Act  and  of  these  rules  are 
duly  observed. 

7.  The  inspector  shall  at  each  inspection  of  a  factory  satisfy  himself  that  the 
provisions  made  in  the  Act  and  rules  to  secure  the  health  and  safety  of  the  operatives  are 
observed,  that  the  children  employed  in  the  factory  have  been  duly  certified,  and  the 
register  of  children  (Form  F)  properly  maintained  :  that  the  hours  of  emplo3mient  ot 
women  and  children  and  of  persons  working  in  shifts  are  properly  recorded  :  that  the 
periodical  stoppages  of  work  and  the  holidays  provided  by  the  Act  are  granted  and  that 
the  limits  of  hours  of  work  laid  down  therein  are  not  exceeded ;  and  that  the  abstract 
and  notice  prescribed  by  Section  36  are  duly  maintained  and  affixed.  He  shall  further 
inquire  into  the  cause  of  all  accidents  which  have  taken  place  since  the  last  inspection. 
Finally  he  shall  note  how  far  defects  pointed  out  at  pievious  inspections  have  been 
removed  and  how  far  orders  previously  issued  have  been  complied  with.  Any  defects 
which  have  come  to  light  at  the  present  inspection  as  well  as  any  orders  passed  by  him 
under  the  Act  shall  then  be  recorded.  An  extract  from  such  record  containing  the  orders 
of  the  inspector  and  such  remarks  on  defects  found  to  exist  as  the  inspector  may  wish  to 
bring  to  the  Manager's  notice  shall  be  sent  to  the  Manager,  and  a  copy  of  the  said  extract 
shall  be  sent  to  the  District  Magistrate. 

Proviso.  When  in  any  area  the  inspection  has  been  carried  out  by  a  District  Magis- 
trate or  an  additional  inspector  duly  authorised  in  this  behalf,  such  officers  shall  send  a 
copy  of  the  orders  and  remarks  referred  to  above  to  the  inspector  appointed  under  §4. 
Sub-section  (I.). 

8.  The  inspector  shall  keep  a  file  of  the  records  of  his  inspections  arranged  in 
monthly  bundles  and  shall  submit  to  the  Secretary  to  Government,  on  the  tenth  day  of 
each  month,  a  diary  in  Form  B  attached  to  these  rules,  showing  the  work  done  in  the 
preceding  month.     A  copy  of  the  said  diary  shall  be  retained  by  the  Inspector. 

[Duties  of  certifying  Surgeon  or  person  authorised  to  exercise  his  functions ^  {§9-10. — 
Grant  of  provisional  certificates  undir  §8,  |§ii,  12. — Grant  of  duplicate  certificates,  5I12-13. — 
Sanitary  provisions,  §§14-17. — Standards  of  space,  §18. — Standard  of  ventilation,  §19. — 
Latrine  accommodation,  §20. — Drinking  water,  §21. — Fencing,  §§22-24. — Notice  of  accidents, 
§§25-26]. 

Register  of  Children  and  Muster  Roll. 

27.  In  every  factory  where  children  are  employed,  there  shall  be  correctly  kept 
up-to-date  and  written  afresh  from  ist  January  in  each  year  a  Register  of  Children  in  Form 
F  attached  to  these  rules. 

28.  In  every  factory  the  muster  roll  shall,  in  the  case  of  every  woman  and  child, 
show  the  time  of  beginning  and  ending  of  each  period  of  employment  during  the  day. 
and  opposite  the  name  of  each  child  shall  be  recorded  his  number  in  the  Register  of 
Children. 

29.  In  every  factory  where  a  child  when  at  work  wears,  instead  of  his  certificate, 
a  token  giving  reference  to  the  same,  such  token  shall  have  the  number  of  the  child  in 
the  Register  of  Children  stamped  upon  it.  This  token  shall  be  attached  round  the  neck  of 
the  child. 
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[Abstract  of  Act  and  rules,  §30. — Procedure  in  appeals,  §31. — Manner  of  service  of 
notices,   §32. — Forms]. 

2.    United  Provinces  of  Agra  and  Oudh. 
Rules  under  the  Indian  Factories  Act.    27th  June,  1912. 

5.     STRAITS    SETTLEMENTS. 

1.  An  Ordinance  to  amend  ''  The  Holidays  Ordinance,  1879/'  (No.  XXXI.) 
15th  December,  1910. 

2.  An  Ordinance  to  consolidate  and  amend  the  Law  with  respect  to  Merchant 
Shipping.     (No.  XXXn.)    23rd  December,  1910. 

3.  An  Ordinance  to  provide  for  the  due  protection  ot  the  health  of  labourers 
employed  upon  agricultural  estates.    (No.  VII.)    6th  May,  1911. 

4.  An  Ordinance  to  provide  for  the  prohibition  of  the  employment  of/classes 
of  labour  on  agricultural  estates  or  other  places  of  employment  for  which 
sufficient  supervision  has  not  been  provided.  (No.  XXI.)  30th  Novem- 
ber, 1911. 

5.  An  Ordinance  to  amend  The  State  Labourers  (Protection  of  Health) 
Ordinance,  1911.*  (No.  VII.  of  1911.)  (No.  XVIII.)  23rd  December,  1913. 

6.  An  Ordinance  to  amend  the  law  relating  to  contracts  tor  labour.  (No. 
XVI.)     4th  April,  1914. 

7.  An  Ordinance  to  provide  for  the  registration  of  domestic  servants.  (No. 
XVII.)     4th  April,  1914. 

6.    FEDERATED  MALAY  STATES. 

1.  An  Enactment  to  amend  the  Netherlands  Indian  Labourers'  Protection 
Enactments,  1909.t    (No.  23.)    4th  November,  1910. 

2.  An  Enactment  to  make  provision  for  matters  relating  to  labour.  (No.  6.) 
2l8t  September,  1912. 

[Extract.] 

Part  I. — Preliminary.     Chap.  I.  :    Short  Title  and  Repeal  (1-3). 

Chap.  II.  :  Interpretation  (4-7). 

Part  II. — Provisions  relating  to  immigration. Chap.  III.  :   Arrival, 

examination,  and  detention  of  immigrants  (8-14). Chap.  IV.  :    Special 

provisions  relating  to  Chinese  immigrants  (15-38). Chap.   V.  :    Special 

provisions  relating  to  Indian  immigrants  (39-67). 

[§40.  A  "  day's  work  "  defined  as  work  for  a  day  of  nine  hours,  or 
an  equivalent  task. — §50.  Employer  responsible  for  medical  expenses,  etc. — 
§63.  Cortracts  to  be  executed  before  certain  authorities.— §64.  Terms 
of  contract  :  employer  to  post  up  each  week  particulars  of  the  number  of  days' 
task  work  performed  by  each  labourer. — §65.  Chief  Secretary  may  fix,  by 
Notification,  the  minimum  rates  to  be  paid  and  the  scale  of  rations  to  be 
issued  to  immigrants  :  minimum  rates  prescribed  until  a  notification  increasing 
them  is  issued  :  adult  males,  five  annas  a  day,  plus  certain  rations  ;  adult 
females  or  boys  between  15  and  18, 3  annas  a  day,  plus  ceitain  rations  :  children 
between  12  and  15  to  have  not  less  than  three-fourths  of  the  rate  for  adult 
females,  plus  full  rations  ;  children  imder  12  to  have  not  less  than  half  the 

♦  Title  E.B.  XI..  p.  221,  No.  3. 

t  The  Acts  referred  to  are  those  of  the  following  States  :  Perak  (Nr.  19,  1909), 
Selangor  (No.  17),  Negri  Sembilan  (No.  19),  Pahang  (No.  26),  which  are  known  jointly 
as  "  The  Netherlands  Indian  Labourers'  Protection  Enactment,   1909." 
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minimum  rate  for  adult  females,  and  three-auarter  rations  ;  children  under  lo 
to  have  one-third  rations  prescribed  for  adults  ;  employer  may  deduct  cost  of 
rations  from  the  immigrant  for  any  number  of  children  in  excess  of  three  : 
§66.     Registration  of  immigrants. — §67.     Inspection.] 

Part  III. — General    provisions    relating    to    labour. Chapter    VI. 

Agreements  (68-73). Chap.  VII.    Contracts  (74-95). 

[§87.  (x)ntract  labourers  may  absent  themselves,  without  any 
deduction  from  wages,  on  two  days  a  month,  and  also  on  customary  holidays  ^ 
but  not  more  than  five  days  a  month  altogether.] 

96.  Except  where  otherwise  expressly  provided,  no  male  person  under 
the  age  of  16  years,  and  no  female  person  under  the  age  of  15  years,  shall  be 
deemed  to  be  competent  to  enter  into  an  agreement  or  contract  under  this- 
enactment. 

99.  Subject  to  any  provisions  to  the  contrary  contained  in  his  contract, 
if  any : 

(i)  No  labourer  shall  be  bound  to  work  on  more  than  six  days  in 
one  week,  or  more  than  six  consecutive  hours,  or  (subject  as  hereinafter 
mentioned)  more  than  nine  hours  a  day  of  actual  labour. 

(ii.)  If  any  labourer  works  for  and  at  the  request  of  his  employer 
more  than  nine  hours  in  any  one  day,  he  shall  be  paid  for  such  extra  work 
at  the  rate  of  not  less  than  one-eighteenth  part  of  his  ordinary  daily  wages 
for  each  half-hour  of  overtime  work. 

(iii.)    It  shall  at  all  times  be  lawful  for  the  employer  to  require  from  a 
•  labourer  over  and  above  the  work  which  he  is  bound  to  perfoim  as  aforesaid,, 
any  reasonable  and  customary  laboiu*  for — 

(a)  the  care  of  animals. 

(6)  the  cleaning  of  machinery. 

(c)  the  maintenance  of  machinery  in  an  efficient  condition. 

(d)  the  observance  of  sanitary  regulations. 

(iv.)  Any  labourer  who  is  employed  exclusively  in  factory  work 
may  be  lawfully  required  by  the  employer,  in  case  of  need,  to  work  for 
any  time  not  exceeding  three  hours  in  any  one  day  over  and  above  the 
nine  hours  hereinbefore  mentioned,  and  shall  be  entitled  to  receive  for  such 
extra  work  pay  at  the  rate  of  not  less  than  one-eighteenth  part  of  his  ordinary 
daily  wages  for  each  half -hour  of  overtime  work. 

100.  (i.)  It  shall  be  lawful  for  the  employer  to  assign  tasks  to  be  per- 
formed by  labourers  as  equivalent  to  work  for  a  day  of  nine  hours.  Such 
assignment  of  tasks  shall  be  subject  to  revision  by  the  Controller,  who  may 
fix  the  number  of  days'  work  to  be  credited  to  the  labourers  who  have  performed 
such  tasks.  A  schedule  of  such  tasks,  as  revised  by  the  Controller,  shall  be 
written  in  English  and  some  other  language  understood  by  such  labourers, 
and  signed  by  the  Controller,  and  copies  thereof  shall  be  kept  fixed  up  in 
conspicuous  places  in  or  about  the  place  of  employment  and  in  the  lines,  so 
that  the  same  may  be  made  known  to  such  labourers. 

(ii.)  After  performing  his  task  for  the  day  the  labourer  shall  be  at 
liberty,  if  he  pleases,  to  commence  and  carry  on  a  fresh  task. 

(iii.)  The  employer  may,  whenever  he  thinks  fit,  direct  the  laboiu'er 
to  perform  a  task  instead  of  working  by  the  day,  and  the  performance  of  such 
task  shall,  for  the  purposes  of  this  enactment  or  any  contract  thereunder, 
be  equivalent  to  working  for  a  day,  but  so  that  no  labourer  shall  be  compelled 
to  work  for  more  than  nine  hours  in  any  one  day. 
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(iv.)  Nothing  in  this  enactment  contained  shall  prevent  any  employer 
from  agreeing  with  any  labourer  in  his  employ  that  the  wages  of  such  labourer 
shall  be  paid  at  an  agreed  rate,  in  accordance  with  the  amount  of  work  done, 
and  not  by  the  day. 

[io8.     Inspection   of    contracts,    registers,    etc. 112.      Register  of 

labourers.] 

Part  IV. — Provisions  relating  to  special  classes  of  labour. Chap.  IX. : 

Labour  Working  Board  and  Schedule  of  Labour  Laws  for  Chinese  labourers 
(123-127). Chap.  X.  :   Domestic  servants  (128-129). 

Part  V. — ^Provisions  relating  to  priority  of  wages  and  the  truck  system. 

Chap.  XL  :  Priority  of  labourers'  wages  (130-137). — —Chap.  XII.  :  Truck 
system  (138-148). 

[138.     Agreements   to    pay   wages    otherwise   than    in   legal    tender 

illegal. 139.      Agreements  as  to  place,  manner,  etc.,  of  spending  wages 

illegal. 140.      Wages    to    be    paid    entirely    in    legal    tender. 141. 

Labourers'  right  to  recover. §142.     Interest  on  advances  forbidden. 

143.      Deductions  or  payments  in   respect  of  fines,  injury   to  materials, 

etc.,  prohibited  in  general. 144.    Bodies  of  persons  working  on  agreements 

of  co-operation  exempt  from  provisions  of  this  Chapter. 145.      Employer 

may  contract  to  give  food,  dwelling  place,  or  other  allowances,  in  addition  to 

money  wages ;  but  no  opium  or  intoxicating  liqaor  may  be  given. 146. 

Employer  may  establish  a  shop  if  the  place  of  employment  is  more  than  two 
miles  irom  any  town  or  village,  and  sell  provisions  to  the  labourers  at  a  tariff 
of  prices  approved  by  the  Controller  and  openly  exhibited  in  the  shop,  etc. ; 
but  no  labourer  may  be  compelled  to  use  the  shop,  and  no  opium  or  intoxi- 
cating liquor  may  be  sold.] 

Part  VL — Provisions  relating  to  assisted  immigration. Chap.  XIII. 

The  Indian  Immigration  Fund  (149-166). 

Part  VII. — Special  provisions  relating  to  labourers  employed  in  mines. 

Chap.  XIV.  :  Interpretation  and  provisions  for  the  observance  of  mining 
usage  (167-179). 

168.  For  the  purposes  of  this  Part,  unless  the  context  otherwise  requires  : 
Employer  "  includes  a  mining  advancer,  commonly  called  Kiu-chu. 
Labourer  "  includes  mining  mandors,  overseers,  and  headmen,  com- 
monly   called  Nai-cheng-thau,   Hop-thung-thau,  or   Hang-kong, 
respectively. 

"  Tribute  labourers  "  means  labourers  who  work  in  any  mine  without 
any  fixed  remuneration,  but  with  the  right  to  retain  for  themselves 
the  value  of  all  minerals  won  from  the  mine,  subject  to  the  obUga- 
tion  to  pay  to  the  mine-owner  or  his  lessee  a  fixed  percentage  of 
such  value,  and  who  agree  with  any  person  to  receive  from  him 
exclusively  advances  of  food  and  supplies,  and  pledge  the  value 
of  all  minerals  won  as  security  therefor. 

"A  day's  work,"  commonly  called  a  "  kung,"  means  work  for  a  day  of 
as  many  hours,  not  exceeding  nine,  as  is  customary  f  01  any  labourer 
to  work  in  a  mine. 

169.  (i. )  Any  person  who  employs  labourers  in  a  mine  either  as  labourers 
on  Hun  wages  (which  term  shall  include  Kongsi  K\mg  andTai-Ki-Tsai  labourers) 
or  as  piece-work  labourers  (Nai-Cheng  labourers)  or  as  tribute  labourers,  may 
define  the  conditions  upon  which  such  labourers  are  engaged,  by  afl&xing  in  a 
conspicuous  place  in  such  mine  a  notice  in  the  Chinese  language  setting  out 
the  conditions  upon  which  he  engages  such  labourers,  and,  in  the  absence  of 
any  special  agreement  to  the  contrary,  the  terms  of  such  notice  shall  be  deemed 
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to  be  binding  as  a  contract  under  this  enactment  as  between  such  employer 
and  such  labourers  as  may  enter  such  employment  whilst  such  notice  shall 
continue  to  be  so  affixed. 

Provided  always  that — 

(a)  Such  notice  shall  clearly  set  out  the  name  of  the  employer  respon- 
sible to  the  labourers  for  their  wages  and  other  emoluments  due  to  them,  or, 
in  the  case  of  tribute  labourers,  for  the  advancing  to  them  of  all  necessary 
goods  and  moneys  ; 

(b)  Such  notice  shall  contain  no  illegal  or  immoral  conditions  ; 

(c)  No  labourer  taking  service  und6r  such  notice  shall  be  compelled 
to  continue  working  under  its  conditions  for  a  longer  period  than  six,  or,  in 
the  case  of  tribute  labourers,  twelve  months,  notwithstanding  any  debt 
that  he  ihay  owe  to  any  person  ; 

(d)  All  the  terms  and  conditions  of  every  such  notice  shall  be  approved 
by  the  Controller,  who  shall  retain  a  copy  signed  by  the  employer,  stating 
the  date  from  which  the  notice  is  to  be  in  force  ; 

And  further,  in  the  case  of  tribute  labourers,  that — 

(e)  It  shall  also  clearly  set  out  the  term  during  Which  the  laboiffer 
may  be  required  to  labour ; 

(/)  If  at  anytime  the  employer  shall  fail  to  make  due  and  sufficient 
advances  to  the  labourers  of  the  necessary  goods  and  moneys,  lione  of  the 
conditions  of  the  notice  shall  be  enforceable  by  the  employer  against  the 
labourers,  and  such  labourers  shall  be  at  liberty  to  seek  another  advancer. 

(ii.)    Any  employer  who  shall  contravene  any  of  the  provisions  of 

this  Section  shall  be  liable,  on  conviction,  to  a  fine  not  exceeding  five  hundred 

dollars. 

170.     All  wages  earned  by  a  labourer  under  such  an  engagement  shall 

become  due  and  payable  on  a  date  previously  arranged  b^ween  the  parties 

thereto  in  accordance  with  the  mining  usage  of  the  place  in  which  such  labourer 

is  working  :  provided  that  in  no  case  shall  such  date  be  more  than  six  months 

later  than  the  date  of  the  commencement  of  such  engagement,  and  provided 

further  that,  in  the  event  of  the  employer  ceasing  to  provide  a  proper  and 

sufficient  supply  of  money  and  necessaries  for  the  use  of  the  labourer,  as  required 

by  the  terms  of  his  engagement,  all  moneys  due  from  him  to  such  labourer 

shall  immediately  become  payable. 

177.  Labourers  on  time  or  fixed  wages,  employed  in  a  mine  worked  by 
tribute  labourers,  shall,  in  the  absence  of  proof  to  the  contrary,  be  regarded 
as  being  employed  by  the  advancer  and  not  by  such  tribute  laboiu*ers. 

Chap.  XV.  :   Sanitation  and  hospitals  upon  mines  (180-186). 

[180.     House  accommodation. 182,     Water  supply.] 

Part  YIII. — ^Provisions    relating    to    the    health    of    assistants    and 

labourers. Chap.    XVI.  :      Interpretation    and     house     accommodation 

(187-194). ^Chap.    XVII..:    Water  supply   (195-198). Chap.    XVIII.  : 

Sanitary  arrangements  (199-201). Chap  XIX  :  Hospital  accommodation, 

equipment,  and  medical  attendance  (202-207). -Chap.  XX  :    Infectious 

and  contagious  diseases  (208-209). Chap.  XXI.  :   General  (210-217). 

Part  IX. — Provisions  relating  to  places  unfit  for  the  employment  of 
labour. Chap.  XXII.  :    Enabling  powers  (218-222). 

[218.  Inspection  of  place  of  employment  before  employment  of  labovuers 
or  additional  labourers. — 219.  Prohibition  of  fiuther  engagement  of  laboarers 
where  arrangements  are  inadequate. — 220.  Penalty  for  causing  or  permitting 
labourers   to  reside  in  unhealthy  locality.] 
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Part  X. — Special  offences. Chap.  XXIII.  :  Offences  against  labourers 

(223-228). Chap.  XXIV.  :  Offencei  by  labourers  (229-238). Chap.XXV. 

General  (239-240). 

Part  XI. — Provisions  relating  to  procedure,  actions,  and  rules.  

Chap.    XXVI.  :     Procedure    (241-256). Chap.    XXVII.  :     Limitation   of 

liability  of  persons  exercising  powers  (257). Chap.  XXVIII.  :  Rules  (258). — 

Schedules. 


V.  Hungary 


Gesetzartikel  XVI.  vom  Jahre  1916  iiher  die  behordliche  Besorgung  der 
ArheitsvermitUung  '  fiir '  Gewerbe,  Bergbau  und'  Handel.  Sanktioniert  am 
19  Marz  1916.     (Soziale  Rundschau,  1916,  II.,  55). 

Aet  No.  XVI.  6t  1916  respecting  olfflclal  employment  bureaux  tor  Industry, 
mining  and  eommerce.    (Sanctioned  on  lOth  March,  1916.) 

1.  In  order  to  bring  the  demand  for  and  supply  of  labour  into  adjubt- 
ment  in  all  branches  of  industrial  work,  as  well  as  in  mining  and  comtnerce, 
the  towns  and  commimes  des  ignated  for  this  purpose  shall  be  bound  to  provide 
official  employment  bureaux. 

Towns  may  also*  be  required  to  provide  employment  bureaux  with  a 
sphere  of  operations  extending  beyond  their  own  territory. 

2.  Towns  which  provide  employment  buieaux  with  a  spheie  ol  operations 
extending  beyond  their  own  official  territory,  may,  for  this  purpose,  be  granted 
an  annual  subvention  by  the  Minister  of  Commerce  to  be  included  in  the 
State  estimates,  and  in  Croatia  and  Slavonia  by  the  Ban,  to  be  included  in 
the  autonomous  budgets  of  those  provinces. 

In  calculating  the  cash  subvention,  the  rateable  value  of  the  town,  the 
size  of  the  territory  over  which  it  has  jurisdiction  for  the  purposes  of  the 
employment  bureau,  and  the  number  ot  persons  resident  within  this  territory 
employed  in  industry,  mining  and  commerce,  shall  be  the  determining  lactors. 

3.  The  official  employment  bureaux  must  be  entirely  free  both  to  em- 
ployers and  to  workers. 

4.  It  shall  be  the  duty  of  the  Minister  of  Commerce  in  agreement  with 
the  Minister  of  the  Interior,  or  in  Croatia  and  Slavonia  of  the  Ban,  to  determine 
the  towns  and  communes  where  it  shall  be  comptilsory  f  or  official  employment 
bureaux  to  be  provided,  and  also  to"  define  their  sphere  of  operations  and  to 
regulate  the  organisation  and  management  of  nfewly  established  or  already 
existing  town  or  communal  emplojmfient  bureaux. 

5.  This  Act  shall  come  into  force  three  months  after  its  notification. 
The  Minister  of  Commerce  and  the  Minister  of  the  Interior,  or  in  Croatia  and 
Slavonia,  the  Ban,  are  charged  with  the  enforcement  of  this  Act. 


VI.  Netherlands 

Wei  van  den  i6den  October  1914,  houdende  bepalingen  in  het  belang  van  de 
personen,  werkzaam  bij  het  laden  en  lossen  van  zeeschepen.  (Staatsblad 
No.  486.) 

Aet  containing  provisions  respecting  persons  employed  in  loading  -and  unloading 
sea-going  ships.    (Dated  16th  October,  1914.) 
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I-     (i)  For  the  purposes  of  this  Act  the  following  definitions  shall  apply  : — 
"  Our  Minister  "  :   Our  Minister  entrusted  with  the  enforcement  of 
this  Act. 

"  Sea-going  ship  "  :  Every  vessel  that  navigates  the  sea,  except 
warships  and  fishong-boats. 

**  Crew  of  a  sea-going  ship  "  :  Every  person  engaged  as  a  ship's 
officer  or  sailor  as  shown  by  the  muster-roll  or,  in  the  absence  of  a  muster- 
roll,  by  some  other  document  on  board  ship. 

"  Stevedore's  work  "  :  (stuwadoorsarbeid) :  All  operations  in  : 
bringing  goods  into  a  sea-going  ship ;  the  preparation,  in  direct 
connection  therewith,  of  the  goods  to  be  brought  into  the  ship,  carried 
out  on  the  quay,  in  warehouses  or  storeplaces  there  or  in  a  vessel  froni 
which  they  are  brought  direct  into  the  sea-going  ship ;  the  storing  or 
preparation  of  goods  in  the  sea-going  ship ; 

taking  goods  out  of  a  sea-going  ship ;  the  piling  up,  in  direct 
connection  therewith,  of  goods  taken  out  of  the  ship,  on  the  quay,  in 
warehouses  and  storeplaces  there,  or  the  stowing  or  preparation  of  these 
goods  in  a  vessel  into  which  they  are  brought  direct  from  the  sea-going 
ship ; 

in  both  cases,  including  the  working  of  apparatus  or  tools  serving 
the  aforesaid  operations. 

"  Stevedore's  undertaking  "  :  Any  undertaking  in  which  stevedore's 
work  is  carried  on,  even  though  it  is  not  permanent. 

"  Dock  labourer  "  (havenarbeider) :  Any  person  who  perforins 
stevedore's  work  and  does  not  belong  to  the  crew  of  the  sea-going  ship. 

(2)  For  the  purposes  of  this  Act,  **  goods  "  shall  include  the  fuel 
required  for  propelling  the  sea-going  ship  and  the  ballast,  but,  on  the  other 
hand,  it  shall  not  include  whatever  forms  part  of  the  equipment  of  the  ship, 
the  luggage  of  travellers  and  of  the  ship's  crew,  nor  their  provisions,  in  either 
case  in  so  far  as  they  are  dealt  with  without  the  aid  of  power  apparatus. 

2.  The  master  of  a  sea-going  ship,  or  the  person  representing  the  master, 
shall  be  bound  to  see  that  for  the  purposes  of  the  loading  or  unloading  of  the 
ship  no  stevedore's  work  is  done  by  any  persons  other  than  : 

(a)  the  crew  of  the  ship  ; 

(b)  the  employees  of  a  stevedore's  undertaking  registered  in  accord- 
ance with  §3. 

3.  (i)  A  stevedore's  undertaking  must  satisfy  the  following  requirements  : 

(a)  at  least  one  head  or  manager  of  the  undertaking  must  be  domi- 
ciled in  the  kingdom ; 

(b)  the  heads  or  managers  must  not  be  engaged  in  any  other  imder- 
taking,  except  as  heads  or  managers  (in  special  cases,  Our  Minister 
may  allow  exemptions  from  this  rule  in  the  case  of  a  psurticular  under- 
taking) ; 

(c)  they  must,  in  addition,  be  inscribed  in  a  register  kept  for  the 
purpose. 

Registration  shall  not  be  refused  if  the  undertaking  satisfies  the 
requirements  under  (a)  and  (b). 

(2)  Where  a  registered  stevedore's  imdertaking  ceases  to  satisfy  the 
requirements  of  the  first  Sub-section,  (a)  or  (6),  or  ceases  to  exist,  it  shall  be 
removed  from  the  register.  No  undertaking  shall  be  held  to  be  thus  removed 
for  so  long  as  appeal  may  be  made  against  the  said  measure,  nor  for  so  long  as 
an  appeal  lodged  has  not  been  decided  upon,  or  a  decision  that  the  imdertalong 
shall  be  thus  removed  has  not  come  into  operation. 
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(3)  The  representatives  of  an  undertaking  may  appeal  to  the  judge 
of  the  canton  within  which  the  undertaking  is  situated  or  has  its  office  against 
a  refusal  to  register  a  stevedore's  undertaking  or  its  removal  from  the  register 
otherwise  than  on  request. 

(4)  This  appeal  shall  be  lodged  in  the  form  of  a  simple  written  applica- 
tion, accompanied  by  documents  in  support,  within  six  days  after  the  date  of 
the  notice  announcing  the  refusal  or  the  removal  from  the  register. 

(5)  The  cantonal  judge  shall  decide  after  inquiry  and  after  the  parties 
or  their  representatives  have  been  given  the  opportunity  of  being  heard.  The 
decision  shall  be  issued  within  six  days  of  the  date  of  the  application.  If  the 
decision  orders  the  registration  or  revokes  the  removal  from  the  register,  it 
shall  be  immediately  carried  out  by  the  official  concerned,  regardless  of  the 
possibility  of  higher  appeal  (cassatie). 

(6)  Within  thirty  days  after  the  decision  of  the  cantonal  judge  is 
issued,  either  party  may  appeal  against  the  same  to  the  High  Court.  If  the 
High  Court  finds  grounds  for  reversing  the  decision  of  the  cantonal  judge,  the 
Court  shall  decide  the  matter  at  issue  at  the  same  time,  as  should  have  been 
done  by  the  cantonal  judge  who  issued  the  reversed  decision.  If  the  decision 
of  the  matter  depends  upon  facts  or  points  of  law  which  were  not  settled  in  the 
earlier  hearing,  the  High  Court  shall  refer  the  case  to  the  cantonal  judge,  in 
order  that  he  may  deal  with  and  decide  on  the  matter,  taking  into  consideration 
the  High  Court  s  decision. 

4.  The  heads  or  managers  of  an  undertaking  shall  be  bound  to  see  that,, 
in  their  undertaking,  no  stevedore's  work  is  done  by  male  persons  imder 
18  years  of  age  or  by  female  persons. 

5.  The  heads  or  managers  of  a  stevedore's  undertaking  shall  be  bound 

to  see  : 

(a)*that  in  the  place  where  work  is  done  in  their  undertaking  there 
is  for  every  dock  labourer  taking  part  in  the  work  a  valid  labour  card 
.  drawn  up  in  his  name,  in  a  form  prescribed  by  Our  Minister  ; 

{b)  that  on  leaving  the  workplace  the  card  is  given  to  the  dock 
labourer  in  whose  name  it  stands,  unless  it  is  already  in  his  possession. 

6.  If  the  chief  official  for  the  district,  contemplated  in  §17,  is  convinced 
that  rules  respecting  periods  of  work  and  rest  contained  in  the  general 
administrative  regulations  contemplated  in  §9  are  being  contravened  in  a 
stevedore's  undertaking.  Our  Minister,  after  inquiry  and  after  the  heads  or 
managers  of  the  said  undertaking  have  been  given  the  opportunity  of  being 
heard,  may  order  that  they  shall  be  bound  to  observe  in  their  undertaking 
rules  issued  by  him,  drawn  up  in  the  form  of  general  administrative  regula- 
tions with  the  purpose  of  ensuring  the  due  observance  of  such  rules. 

7.  A  person  who  has  a  labour  card  in  his  keeping  must  immediately  on 
demand  produce  the  card  for  the  inspection  of  the  officials  contemplated  in  §17. 
The  general  administrative  regulations  contemplated  at  the  end  of  the  pre- 
ceding Section  may  contain  a  similar  requirement  as  regards  the  documents 
prescribed  under  the  said  general  regulations. 

8.  (i)  On  receipt  of  the  sum  due  in  respect  thereof,  a  labour  card  shall 
be  issued  to  or  for  every  male  person  of  18  years  or  more,  by  or  on  behalf  of 
whom  application  for  the  same  is  made  in  accordance  with  the  rules  laid  down 
by  general  administrative  regulations. 

(2)  The  sum  payable  for  a  labour  card,  which  shall  not  exceed  50  cents, 
shall  be  fixed  by  general  administrative  regulations.  In  the  case  of  a  new  copy 
of  a  card  which  is  still  valid,  one-half  of  the  sum  fixed  by  the  general  adminis- 
trative regulations  shall  be  deducted.     If  it  appears  that  a  person  has  ceased 
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to  have  at  his  disposal  a  valid  labour  card  issued  in  his  name,  a  new  copy  shall 
be  issued  to  him  or  on  his  behalf,  provided  that  the  rules  laid  down  in 
general  administrative  regulations  for  such  applications  are  observed. 

(3)  The  labour  cards  shall  be  issued  by  the  official  designated  for  the 
piu'pose  by  Our  Minister. 

(4)  They  shall  be  valid  for  the  term  named  on  them,  which  shall  not 
exceed  one  year,  and  within  the  district  stated  on  them  as  contemplated  in  §17. 

9.  (i)  The  heads  or  managers  of  a  stevedore's  undertaking  shall  be 
bound  to  see  that  in  their  undertaking  no  work  is  done  by  dock  labourers 
contrary  to  the  provisions  laid  down  in  general  administrative  regulations  as 
regards  their  hours  of  work  and  rest. 

(2)  In  the  regulation  of  the  hours  of  work  and  rest  in  these  said 
general  administrative  regulations  the  following  principles  shall  be  taken  into 
consideration  : 

(a)  that  dock  labourers  shall  not  work  more  than  10  hours  in  the  24, 
unless  permission  to  work  overtiine  is  given  in  extraordinary  circum- 
stances, such  permission  to  be  granted  for  each  separate  case  and, 
moreover,  specifying  particular  groups  in  coimection  with  particular 
operations  ; 

(b)  that  dock  labourers  belonging  to  the  specified  group,  as  con- 
templated under  (a),  shall  not  work  longer  than  24  successive  hours, 
including  breaks  for  rest  of  six  hour^  or  less  ; 

(c)  that  in  the  period  from  6  a.m.  on  Monday  to  midnight  between 
Saturday  and  Simday,  dock  labourers  shall  in  no  circumstances  work 
longer  than  60  hours,  imless  permission  to  work  overtime  is  given  in 
extraordinary  circumstances,  such  permission  to  be  granted  for  each 
separate  case. 

(3)  Within  five  years  after  the  date  of  the  coming  into  force  of  this 
Act,  a  Bill  to  revise  this  Section  shall  be  laid  before  the  States  General. 

10.  (i)  The  master  of  a  sea-going  ship,  or  the  person  representing  the 
master,  shall  see  that  on  Sunday — which  for  the  purposes  of  this  Act  shall  be 
imderstood  to  mean  the  period  from  midnight  between  Saturday  and  Sunday 
imtil  6  o'clock  on  Monday  morning — ^no  stevedore's  work  in  connection  with 
the  loading  or  unloading  of  a  ship  shall  be  done  by  persons  belonging  to  the 
crew  of  the  same,  unless  special  permission  is  granted  for  this  purpose,  and  also 
that  the  conditions  attached  to  the  permission  are  observed.  Subject  to  the 
same  reservation,  the  heads  or  managers  of  an  undertaking  shall  be  bound  to 
see  that  no  stevedore's  work  is  done  in  their  undertaking  on  Simday. 

(2)  The  permission  contemplated  in  the  first  Sub-section  may  be 
granted  by  Our  Minister  for  a  specified  term,  not  exceeding  one  year,  for  all 
or  certain  operations  oh  specially  named  sea-going  ships  or  for  specified  opera- 
tions on  sea-going  ships  making  use  of  a  particular  arrangement  in  order  to 
carry  out  the  operations  in  question.  Otherwise  permission  shall  be  granted 
only  for  each  particular  case  by  the  chief  official  for  the  district,  contemplated 
in  §17,  or  by  another  official  designated  by  Our  Minister,  when  in  their  opinion 
a  pressing  reason  of  an  extraordinary  kind  makes  Sunday  work  necessary. 

(3)  The  permission  shall  be  granted  to  the  master  of  the  sea-going 
ship  as  regards  the  work  of  the  crew  and  to  the  stevedore's  undertaking,  by 
which  the  work  is  to  be  done,  as  regards  that  of  dock  labourers  working  for' the 
undertaking. 

11.  After  a  conviction,  by  a  judicial  sentence  which  has  become  final,  of 
failure  to  observe  the  provisions  of  the  first  Sub-section  of  §10,  Our  Minister 
may  provide  that  the  convicted  person  or  the  undertaking  in  which  the  con- 
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victed  person  is  employed  shall,  for  a  specified  term  not  exceeding  one  year, 
not  be  granted  any  permission  as  contemplated  in  that  Section,  and  in  the 
case  of  a  permanent  permit  the  same  may  be  revoked  by  Our  Minister. 

12.  The  heads  or  managers  of  an  undertaking  shall  be  bound  to  see  that 
as  regards  access  to  the  sea-going  ships  in  which  stevedore's  work  is  done  by 
dock  labourers  in  their  undertaking,  and  as  regards  the  means  of  conveyance 
by  which  dock  labourers  in  their  imdertaking  are  taken  across  the  water  to  or 
from  a  sea-going  ship,  the  rules  on  these  matters  contained  in  general  adminis- 
trative regulations  are  observed,  as  well  as  the  more  detailed  requirements 
issued  by  virtue  of  the  said  general  administrative  regulations  for  the  enforce- 
ment of  the  same  in  a  particular  case,  by  the  chief  official  for  the  district 
contemplated  in  §17  or  another  official  designated  by  Our  Minister. 

(2)  Likewise  they  shall  be  bound  to  see  that  in  their  undertaking  dock 
labourers  do  no  stevedore's  work  where  the  rules  contained  in  the  general 
administrative  regulations  are  not  observed  : 

(a)  for  the  prevention  of  accidents  during  work  and  the  provision 
of  assistance  in  the  case  of  accidents  that  have  taken  place  ; 

(b)  for  the  prevention  of  injury  to  health  caused  by  the  work  ; 

(c)  as  regards  the  provision  of  drinking  water  and  sanitary  accom- 
modation ;  . 

{d)  as  regards  cleanliness  ; 

as  well  as  the  more  detaUed  requirements  issued  in  virtue  of  the  said  general 
administrative  regulations  for  the  enforcement  of  the  rules  named  under 
(a) — (d)y  by  the  chief  official  for  the  district  contemplated  in  §17  or  another 
official  designated  by  Our  Minister.  In  issuing  a  more  detailed  requirement 
consideration  shall  be  given  to  the  equipment  of  the  sea-going  ship  on  which 
the  stevedore's  work  is  done. 

(3)  In  issuing  a  more  detailed  requirement  as  contemplated  in  the  first 
or  second  Sub-section  01  this  Section,  a  time  limit  shall  be  fixed  within  which 
it  must  be  carried  out.  The  requirement  shall  be  issued  in  writing  and  dated, 
and  the  rule  of  the  general  administrative  regulations  which  it  is  its  object  to 
enforce  shall  be  stated. 

(4)  Every  head  or  manager  of  an  undertaking  to  which  .a  more 
detailed  requirement  is  issued  may  appeal  against  the  same  within  24  hours 
after  it  was  received,  to  a  person  designated  by  Our  Minister,  resident  in  the 
commune  to  which  the  harbour  belongs,  who  shall  decide  on  the  appeal  r.s 
promptly  as  possible.  This  appeal  shall  have  the  effect  of  suspending  the 
obligation  to  carry  out  the  requirement. 

(5)  The  head  or  manager  of  the  undertaking  or  the  official  may  appeal 
to  Our  Minister  against  the  decision  of  the  person  named  in  the  fourth  bub- 
section,  within  eight  days  of  the  issue  of  the  same.  The  decision  against  which 
appeal  is  still  open  shall  be  carried  out,  notwithstanding  that  the  time  limit  for 
appealing  has  not  expired  or  an  appeal  lodged  has  not  yet  been  decided. 

(6)  Where  a  requirement  is  amended  by  an  award  issued  on  appeal, 
the  amended  requirement  shall  take  the  place  of  that  against  which  the  appeal 
was  made. 

13.  (i)  Where  the  wages  of  dock  labourers  are  determined  wholly  or  in 
part  in  accordance  with  the  actual  amount  loaded  into  a  sea-going  ship,  the 
head  or  manager  of  an  undertaking  in  which  the  dock  labourers  perform  steve- 
dore's work  must  furnish  to  the  chief  official  for  the  district,  contemplated  in 
§17,  or  another  official  designated  by  Our  Minister,  on  his  request,  an  exact 
written  statement  of  the  said  amount  in  so  far  as  the  wage  is  wholly  or  in  part 
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dependent  upon  it.    This  statement  must  be  presented  within  48  hours  alter 
the  request  was  made,  or  as  much  later  as  may  be  permitted  by  the  ofl&cial. 

(2)  The  oflftcial  may  institute  an  inquiry  or  cause  an  inquiry  to  be 
made  into  the  correctness  of  the  statement  obtained.  On  his  demand,  the 
head  or  manager  of  the  undertaking  in  which  the  stevedore's  work  was  done 
and  all  the  persons  occupied  iii  the  undertaking,  as  well  as  the  master  of  a 
vessel  into  which  goods  are  brought  from  a  sea-going  ship,  and  the  persons 
belonging  to  the  crew  of  the  vessel,  and  all  other  persons  concerned  with  the 
^oods  brought  out  of  or  into  the  sea-going  ship,  must  do  or  allow  to  be  done 
whatever  is  required  of  them  and  may  be  held  to  be  reasonably  necessary  for 
the  purposes  of  the  inquiry. 

(3)  Where  the  wages  of  dock  labourers  are  determined  wholly  or  in 
part  in  accordance  with  the  amount  loaded  into  a  sea-going  ship  as  stated  in 
any  document,  it  he  heads  or  managers  of  an  imdertaking  in  which  the  dock 
labourers  perform  stevedores'  work,  shall  be  bound  to  submit  the  document, 
on  his  request,  to  the  chief  official  of  the  district  or  another  official  designated 
by  Our  Minister.  This  must  be  done  within  48  hours  after  the  request  is  made 
or  as  much  later  as  may  be  permitted  by  the  official. 

(4)  The  official  to  whom  a  document  contemplated  in  the  third  Sub- 
section has  to  be  submitted,  shall  be  bound  to  give  it  back  to  the  heads  or 
managers  of  the  imdertaking  as  promptly  as  possible,  and  at  most  within  24 
hours  after  its  receipt. 

14.  The  heads  or  managers  of  a  stevedore's  undertaking  shall  be  bound 
to  see  : 

(a)  that  in  their  undertaking  the  wages  of  dock  labourers  shall  only 
be  paid  out  in  pursuance  of  a  judicial  order  to  third  persons  who  sell 
strong  drink  retail  or  as  regards  whom  it  may  reasonably  be  assumed 
that  they  act  as  middlemen  for  such  persons  ; 

{b)  that  in  their  undertaking  the  regulations  are  observed  which 
are  drawn  up  by  Our  Minister  in  order  to  prevent  the  wages  of  dock 
labourers  being  paid  in  places  from  the  position  of  which  it  might  result 
that  the  wages  are  not  received  by  the  dock  labourers  personally. 
These  regulations  may  be  appUcable  to  all  or  some  communes  and  may 
be  different  for  different  commimes. 

15.  The  same  duties  as  are  imposed  upon  the  heads  or  managers  of  an 
undertaking  in  piu'suance  of  §§4,  5,  6,  9  (i),  10  (i),  second  sentence,  12  (i) 
and  (2),  13  (i)  and  (3),  14,  and  21  (2)  and  (3),  shall  rest  upon  the  superintending 
stafE  in  so  far  as  the  duty  of  seeing  that  the  regulations  are  observed  has  been 
laid  upon  them  by  the  said  heads  or  managers. 

16.  The  heads  or  managers  of  an  undertaking  and  the  superintending 
staff  shall  be  held  to  have  carried  out  the  duties  laid  upon  them  if  they  prove 
that  they  gave  the  necessary  orders,  took  the  necessary  measures  and  exer- 
cised such  supervision  as  could  reasonably  be  required,  in  order  to  ensure  the 
observance  of  the  regulations  for  the  observance  of  which  they  were  bound  to 
provide. 

17.  (i)  Officials  shall  be  selected  by  Us  to  enforce  this  Act  and  co-operate 
in  its  administration.  They  shall  act  xmder  the  orders  of  Our  Minister  and 
^hall  be  appointed,  suspended  and  discharged  by  Us. 

(2)  Their  sphere  of  work  and  powers  shall  be  regulated  by  general 
administrative  regulations.  These  regulations  shall  provide  that  and  in  what 
manner  a  chief  of  the  service  shall  be  appointed  and  officials  designated  who 
shall  act  as  chief  officials  of  districts.  TTie  extent  of  the  districts  shall  be  fixed 
by  Us. 
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(3)  The  instructions  for  the  officials  named  in  the  first  Sub-section 
shall  be  drawn  up  by  Us. 

(4)  A  report  on  the  work  of  the  officials  contemplated  in  the  first 
Sub-section  shall  be  presented  aimually  to  the  States  General.  The  report 
may  be  included  in  the  report  contemplated  in  §17  of  the  Labour  Act,  1911 
(Staatsblad  No.  319)* 

(5)  Where  it  appears  necessary  for  the  carrying  out  of  their  duties, 
the  officials  contemplated  in  the  first  Sub-section  may  be  provided  with  other 
officials  for  office  work  and  with  servants.  These  persons  shall  be  appointed, 
suspended  and  discharged  by  Us  or  by  Our  Minister  under  Our  authority. 
Their  instructions  shall  be  drawn  up  by  Our  Minister. 

(6)  The  officials  contemplated  in  the  first  Sub-section  shall  not  take 
part  either  directly  or  indirectly  in  stevedore's  imdertakings. 

18.  The  heads  or  managers  of  a  stevedore's  undertaking  and  the  persons 
employed  in  such  imdertaking,  as  well  as  the  master  of  a  sea-going  ship  and 
the  persons  belonging  to  the  crew  of  such  ship,  shall  be  bound  to  give  the 
officials  contemplated  in  the  first  Sub-section  of  §17  the  required  information 
affecting  the  oteervance  of  the  regulations  contained  in  or  issued  in  pursuance 
of  this  Act. 

19.  (i)  For  every  district  contemplated  in  §17,  one  or  more  Advisory 
Committees  (Commission  van  advies)  for  Dock  Labour  may  be  appointed  by  Us. 

(2)  A  committee  may  be  dissolved  by  Us  if  it  appears  in  Our  opinion 
that  it  is  not  needed  or  is  no  longer  needed,  or  that  it  is  no  longer  possible  to 
secure  a  suitable  composition  for  the  committee. 

(3)  The  committees  shall  advise  the  chiefs  of  the  Department  oi 
General  Administration,  the  authorities  of  provinces  and  communes  and  the 
official  appointed  as  chief  of  the  service  in  pursuance  of  §17,  as  well  as  the 
district  chief  officials  contemplated  in  that  Section  or  other  officials  appointed 
by  Our  Minister,  on  all  subjects  affecting  dock  labour.  They  may  also  on 
their  own  initiative  give  advice  to  the  said  persons  or  bodies. 

(4)  A  committee  shall  consist  of  : 

(a)  a  president  and  a  vice-president ; 

(b)  an  even  nimiber  of  other  members  and  an  equal  number  of 
substitute  members. 

(5)  The  number  of  members  and  substitute  members  contemplated 
under  (5)  in  the  preceding  Sub-section  shall  be  fixed  by  Us  for  each  committee. 
The  members,  as  well  as  their  substitutes,  shall  be  chosen  half  by  the  heads  or 
managers  of  stevedore's  undertakings  having  been  registered  imder  §3  for  at 
least  six  months  before  the  voters'  lists  were  made  up,  and  half  by  persons  in 
whose  names  valid  labour  cards  as  contemplated  in  §5  have  been  issued  for  at 
least  six  months  before  the  voters'  lists  were  made  up.  The  voters'  lists  shall 
be  drawn  up  annually.  The  decision  on  disputes  as  regards  entries  on  the 
voters'  lists  shall  rest  with  the  cantonal  judge  within  whose  jurisdiction  the 
vndertaking  is  domiciled  or  has  its  office  or  the  holder  of  a  labour  card  lives. 
The  last  Sub-section  of  §3  shall  apply. 

(6)  The  president  and  the  vice-president  of  a  committee  shall  be 
nominated  by  Us.  The  president  shall  be  chosen  from  outside  the  classes  of 
persons  from  amongst  whom  the  other  members  are  chosen  under  Sub- 
section (5). 

(7)  The  members  and  their  substitutes  shall  retire  after  three  years 
and  noay  stand  immediately  for  re-nomination  or  re-election.     A  person 
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appointed  as  a  member  or  substitute  member  ol  the  committee  in  order  to  fill 
a  vacancy  occurring  in  the  meantime  shall  retire  at  the  time  when  the  person 
in  whose  place  he  was  appointed  would  have  been  obliged  to  retire. 

(8)  The  chief  official  for  the  district  and  the  other  officials  designated 
by  Our  Minister,  as  contemplated  in  §17,  shall  have  the  right  to  attend  the 
meetings  of  the  committee.  Notwithstanding,  the  committee  may,  in  special 
circumstances,  resolve  to  meet  without  their  being  present. 

(^)  All  other  matters  concerning  the  composition  and  functions  of 
the  committee  shall  be  regulated  by  general  administrative  regulations,  which 
may  also  contain  rules  concerning  the  committee's  meetings  and  methods 
of  work,  and  also  the  compensation  to  be  granted  to  the  persons  serving  on  the 
committee. 

(10)  Contrary  to  the  provisions  of  Sub-section  (5)  all  members  and 
substitute  members  of  a  committee  set  up  within  one  year  after  the  coming 
into  force  of  this  Act,  shall  be  appointed  for  the  first  time  by  Us,  and  in  so 
far  as  concerns  the  members  and  substitute  members  contemplated  in  Sub- 
section (4)  (6),  as  far  as  possible  after  consultation  with  the  associations  of  heads 
or  managers  of  stevedores'  undertakings  and  of  dock  labourers.  The  members 
and  substitute  members  appointed  in  this  way  shall  retire  at  the  end  oi  a 
term  to  be  fixed  by  Us,  not  exceeding  one  year  and  six  months. 

20.  (i)  Contraventions  of  the  provisions  contained  in  or  issued  in  pur- 
suance of  §§2,  4,  5,  6,  7,  9  (I),  10  (i),  12  (I)  and  (2),  13  (i),  (2)  and  (3),  14. 
18  and  27  shall  be  punished  by  detention  (hectenis)  for  a  term  not  exceeding 
one  month  or  by  a  fine  not  exceeding  100  gulden. 

(2)  Contraventions  of  the  provisions  of  §21  (2)  and  (3)  shall  be 
punished  by  detention  for  a  term  not  exceeding  three  months  or  by  a  fine  not 
exceeding  300  gulden. 

(3)  Contraventions  of  the  provisions  of  §15  shall  be  punished  by  : 

(a)  Detention  for  a  term  not  exceeding  one  month  or  a  fine  not 
exceeding  100  gulden,  if  the  contravention  does  not  consist  in  failure 
to  see  that  the  provisions  of  §21  (2)  and  (3)  are  observed  ; 

(b)  Detention  for  a  term  not  exceeding  three  months  or  a  fine  not 
exceeding  300  gulden  where  the  contravention  consists  in  failure  to  see 
that  the  provisions  of  §21  (2)  and  (3)  are  observed. 

(4)  A  person  who  forges  or  falsifies  a  labour  card  or  document  that 
may  only  be  issued  under  §6  in  the  name  of  a  specified  person  by  officials 
authorised  for  the  purpose,  with  the  object  of  enabling  another  to  use  the  said 
card  or  document  as  if  it  were  genuine  and  not  falsified,  shall  be  punished  by 
imprisonment  (gevangenis)  for  a  term  not  exceeding  three  months. 

(5)  The  following  persons  shall  be  punished  by  imprisonment  for  a 
term  not  exceeding  one  month  or  by  a  fine  not  exceeding  150  gulden  : 

(a)  any  person  who  deliberately  makes  use  of  a  forged  or  falsified 
labour  card  or  a  lorged  or  falsified  document  as  contemplated  in  the 
preceding  Sub-section,  as  if  such  card  or  document  were  genuine  and  not 
falsified ; 

(b)  any  person  who  deliberately  makes  use  ot  a  labour  card  or  a 
document  contemplated  in  the  preceding  Sub-section  that  is  clearly 
not  intended  for  him,  as  if  such  card  or  document  had  been  drawn  up 
in  respect  of  him. 

.  (6)  Where  at  the  time  when  the  Act  was  committed  two  years  had 
not  elapsed  since  an  earlier  conviction  of  the  guilty  party  for  contravention  of 
any  provision  ot  this  Act,  became  final,  the  judge  may  condemn  him  to  a  fine. 


233 

or  a  term  of  detention  or  imprisonment  of  twice  the  maximum  fixed  in  this 
Section. 

(7)  Where  one  or  more  of  the  heads  or  managers  of  an  taidertaldng 
or  of  their  superintending  staff  are  convicted  for  not  having  seen  that  the 
provisions  contained  in  or  issued  in  pursuance  of  §§4,  5,  6,  9  (i),  10  (i),  second 
sentence,  and  21  (2)  and  (3)  were  observed  in  their  undertaking ;  and  where 
the  master  of  a  sea-going  ship  or  his  representative  is  convicted  for  not  having 
seen  to  the  observanceof  §§2, 10  (i), first  sentence,  and  21  (2)and<3),a  separate 
penalty  shall  be  imposed  in  respect  of  each  person  as  regards  whom  the  con- 
travention is  committed,  and  for  every  day  (24  hrj.)  in  the  course  of  which 
the  contravention  is  committed.  Notwithstanding,  in  no  case  shall  more 
than  16  months'  detention  be  imposed  by  one  judicial  sentence,  and  regardless 
of  the  provisions  of  the  first  Sub-section  of  §10,  Simday  shall  for  the  purposes 
of  this  Section  be  regarded  as  one  day  (24  hrs.). 

21.    (i)    The  chief  official  for  the  district  contemplated  in  §17,  or  any 
other  official  designated  by  our  Minister,  shall  have  power  to  give  orders  : 

(i.)  that  stevedores'  work  shall  be  immediately  stopped,  wholly  or 
in  part,  on  Sunday  if  the  work  is  being  done  without  permission  having 
been  given  for  the  purpose  or  without  the  conditions  attached  to  the 
permission  being  observed ; 

(ii.)  that  stevedores'  work  shall  be  immediately  stopped,  wholly 
or  in  part  : 

(a)  if  the  dock  labourers  engaged  on  it  are  not  employed  in 
a  stevedores'  undertaking  registered  in  conformity  with  §3  ; 

(b)  when  the  said  official  is  of  opinion  that  direct  danger  to 
persons  exists  as  a  result  of  failure  to  observe  one  or  more  of  the 
provisions  of  the  general  administrative  regulations  contemplated 
in  §12  (2)  or  of  a  more  detailed  order  issued  in  pursuance  of  the 
same  Sub-section  of  §12. 

(2)  The  master  of  a  sea-going  ship  or  his  representative  shall  be 
bound  to  see  that  an  order  contemplated  in  the  preceding  Sub-section  is  imme- 
diately obeyed  by  persons  belonging  to  the  crew  of  the  ship  and — ^where  the 
order  is  issued  in  pursuance  of  the  provision  contained  under  (ii.)  (a)  of  the 
preceding  Sub-section — by  dock  labourers.  The  heads  or  managers  of  an 
undertaking  shall  be  bound  to  see  that  an  order  contemplated  in  the  preceding 
Sub-section  is  immediately  obeyed  in  their  undertaking. 

(3)  The  persons  upon  whom  the  duty  contemplated  in  the  pre- 
ceding Sub-section  rests  shall  be  bound,  in  accordance  with  the  distinction 
there  made,  to  see  that  the  work  is  not  resumed  imtil  the  order  to  cease  work 
whoUy  or  in  part  has  been  annulled  on  appeal,  or  until  the  official  who  gave 
the  order  has  given  written  permission  for  work  to  be  resumed.  Notwith- 
standing, without  such  special  permission  work  may  be  resumed  on  Monday 
morning  at  6  o'clock  or  later,  when  the  order  to  stop  work  was  issued  exclu- 
sively in  view  of  the  provisions  contained  under  (i.)  in  the  first  Sub-section. 

(4)  The  official  who  gave  the  order  may  appeal  to  force  to  secure 
the  observance  of  the  same. 

(5)  The  order  shall  be  given  in  writing  and  dated. 

(6)  Appeal  may  be  made  against  an  order  to  cease  stevedores' 
work,  wholly  or  in  part,  within  two  days  from  the  day  on  which  the  order 
was  issued,  to  a  person  designated  by  Our  Minister,  resident  in  the  commune 
to  which  the  harbour  belongs. 
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(7)  The  appeal  may  be  made  verbally,  by  telegraph  or  by  telephone, 
provided  that  in  such  case  it  is  confirmed  in  writing  within  the  time  limit 
prescribed  in  the  preceding  Sub-section,  if  this  has  not  been  done  already. 

22.  (i)  The  officials  of  the  national  and  municipal  police,  the  mounted 
police,  the  water  bailiffs  (waterschouten),  and  the  officials  contemplated  in  §17, 
are  charged  with  the  duty  of  detecting  acts  subject  to  penalties  in  accordance 
with  §20. 

(2)  The  officials  designated  by  Us  shall  also  be  charged  with  the  duty 
of  detecting,  in  specified  communes,  the  contraventions  contemplated  in  §20. 

23.  (i)  The  officials  contemplated  in  §22  shall  have  the  right  of  entry 
to  all  places  where  work  to  which  this  Act  applies  is  being  done,  or  in  respect 
of  which  it  may  reasonably  be  presumed  that  such  work  is  being  done  there. 

(2)  The  mounted  police  who  are  not  assistant  ofl&cers  of  justice,  and 
the  officials  of  the  National  and  Municipal  Police  below  the  rank  of  inspector 
in  the  national  country  constabulary,  and  of  conunissioner  of  police  shall, 
unless  they  have  the  right  of  entry  on  some  other  ground,  need  for  this  purpose 
a  special  written  authority  from  the  mayor  or  the  cantonal  judge.  The  officials 
of  the  mounted  police  and  of  the  national  and  municipal  police  contemplated 
in  the  preceding  sentence  may,  unless  they  have  the  right  of  entry  on  some 
other  ground,  be  given  a  general  written  authority  which,  unless  revoked  in 
the  meantime,  shall  be  valid  for  a  period  of  three  months.  This  authority 
shall  be  given  to  officials  of  the  mounted  police  and  to  officials  of  the  national 
police  by  the  cantonal  judge,  with  the  approval  of  the  procurator-general, 
acting  as  director  of  police  ;  and  to  the  municipal  police  by  the  mayor  with 
the  approval  of  the  Queen's  Commissioner. 

(3)  Where  admission  is  refused  to  the  officials  contemplated  in  §22, 
they  shall  if  necessary  appeal  to  force  in  order  to  gain  admission. 

(4)  In  places  contemplated  by  the  first  Sub-section  which  are  at  the 
same  time  dwellings  or  which  can  only  be  entered  through  a  dwelling,  they 
shall  not  enter  against  the  will  of  the  occupier,  except  on  production  of  a  special 
written  authority  of  the  mayor  or  the  cantonal  judge.  The  official  shall  draw 
up  a  report  of  the  entry,  a  copy  of  which  shall  be  presented  within  48  hours  to 
the  person  whose  house  was  entered. 

24.  (i)  The  officials  contemplated  in  §22  shall  be  bound  to  observe  secrecy 
as  regards  whatever  may  become  known  to  them  in  places  where  work  to 
which  this  Act  applies  is  carried  on,  or  which  they  have  entered  in  connection 
with  the  administration  of  this  Act,  concerning  the  business  carried  on  there, 
unless  such  secrecy  is  incompatible  with  the  provisions  of  this  or  any  other 
Act.  Except  to  the  persons  to  whose  orders  they  are  subject  by  virtue  of  their 
office,  they  shall  be  bound  to  keep  secret  the  names  of  persons  who  are  charged 
with  a  contravention  of  the  provisions  contained  in  or  issued  in  pursuance  of 
this  Act,  except  when  these  persons  have  expressly  declared  that  they  have  no 
objection  to  the  communication  of  their  names. 

(2)  Any  person  who  deliberately  conunits  a  breach  of  the  secrecy 
imposed  by  the  preceding  Sub-section  shall  be  punished  by  imprisonment  for 
a  term  not  exceeding  six  months  or  by  a  fine  not  exceeding  600  gulden,  with 
or  without  the  withdrawal  of  the  right  to  hold  office. 

(3)  Any  person  to  whose  fault  a  breach  of  secrecy  is  due  shall  be 
punished  by  detention  for  a  term  not  exceeding  three  months  or  by  a  fine  not 
exceeding  300  gulden. 

(4)  No  prosecution  shall  take  place  otherwise  than  on  the  complaint : 
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(a)  Of  the  head  or  manager  of  the  iindertaking,  in  the  case  of  a 
contravention  of  the  provisions  of  the  first  sentence  of  the  first  Sub- 
section ; 

{b)  Of  the  person  whose  name  has  been  communicated,  in  the  case 
of  a  contravention  of  the  provisions  of  the  second  sentence  of  the  first 
Sub-section. 

25.  The  acts  made  punishable  under  this  Act  shall  be  regarded  as  contra- 
ventions (overtredingen),  except  the  acts  made  punishable  under  §20  (2) 
and  (3)  (b) ;  §20  (4)  and  (5) ;  and  §24  (2)  and  (3),  which  shall  be  regarded  as 
misdemeanours  (misdrijven). 

26.  For  the  purposes  of  the  application  of  §§ii  and  20,  a  judicial  sentence 
given  by  default,  by  which  a  fine  is  imposed,  shall  be  held  to  become  final 
when  the  fine  is  paid. 

27.  (i)  Where  members  of  a  co-operative  society  perform  stevedore's 
work  in  carrying  out  their  objects,  the  managers  of  the  undertaking  shall 
notify  to  the  Mayor  of  the  Commune  where  the  work  is  carried  out,  and  also 
to  the  chiei  official  for  the  district  contemplated  in  §17,  the  name  and  address 
of  one  of  the  members  whom  they  wish  to  be  regarded  as  the  head  or  manager. 

(2)  If  this  duty  is  not  complied  with,  the  Mayor  shall  designate  one 
of  the  members  as  head  or  manager. 

28.  This  Act  shall  not  apply  : 

(a)  To  work  performed  in  a  stevedore's  undertaking  by  the  heads 
or  managers ; 

(b)  To  work  in  unloading  sea-going  ships  which  are  stranded  or 
in  distress ; 

(c)  To  work  consisting  in  the  preparation  or  stowing  of  goods  in 
an  inland  vessel  from  which  or  into  which  they  are  brought  into  or 
from  a  sea-going  ship,  in  so  far  as  such  work  is  performed  by  persons 
belonging  to  the  crew  of  the  inland  vessel,  provided  that  not  more 
than  three  of  them  take  part  in  it  at  the  same  time  ; 

(d)  To  work  performed  by  persons  in  the  service  of  a  public  body 
(publickrechtelijk  lichaam). 

(3)  The  provisions  contained  in  or  issued  in  pursuance  of  §§2,  4,  5, 
6,  9  (i),  12,  13,  14,  and  21  (i)  (ii.)  shall  only  apply  where  stevedore's  work  is 
done  in  connection  with  the  loading  or  unloading  of  a  sea-going  ship  by  more 
than  3  persons  at  one  time  outside  the  crew. 

29.  Except  as  regards  the  provisions  of  §8  all  documents,  applications 
and  orders  drawn  up  as  a  result  of  the  provisions  contained  in  or  issued  in 
pursuance  of  this  Act  shall  be  free  from  the  law  relating  to  stamps  and  from 
the  formality  of  registration,  and  they  shall  be  issued  without  fee. 

30-  Whatever  is  necessary,  beyond  the  provisions  of  §§6,  7,  8,  9,  12,  17 
and  19,  for  bringing  this  Act  into  operation  or  administering  the  same,  shall 
be  regulated  by  general  administration  regulations. 

31.  (i)  General  administrative  regulations  issued  under  this  Act  may 
provide  : 

(a)  That  all  or  some  of  the  regulations  shall  not  come  into  force 
until  after  the  twentieth  day  after  their  issue  ; 

(6)  That  all  or  some  of  the  regulations  shall  only  apply  to  certain 
communes  or  parts  of  communes. 
(2)  General  administrative  regulations  issued  under  this  Act  may 
impose  different  regulations  upon  different  communes  or  parts  of  communes. 
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32.  (i)  This  Act  shall  come  into  operation  on  a  date  to  be  fixed  by  Us. 
(2)  On  this  date  the  Act  of  ist  March,  1815   (Staatsblad  No.  21), 

containing  regulations  concerning  the  celebration  of  days  devoted  to  public 
Christian  worship,  shall  cease  to  apply  to  stevedore's  work  on  Sunday  to 
which  §10  applies. 

33.  This  Act  may  be  referred  to  as  the  "Stevedores  Act." 


VIL  Norway 


Lov  om  sykeforsikring,    Av.  6.  August  1915. 

Act  respeeting  sickness  insurance.    (Dated  6th  August,  1915.) 

Chapter  I. — Compulsory  Insurance. 

1.  (i)  Insurance  under  this  Act  shall  be  compulsory  for  all  wage-earners 
employed  in  the  Kingdom  as  well  as  employees  in  pubfic  or  private  service, 
after  they  have  completed  their  fifteenth  year  of  age.  The  obligation  to  insure 
shall  begin  on  entering  into  the  employment  or  service,  and  shall  cease  on 
leaving  the  same. 

(2)  The  following  persons  shall  be  exempt  from  the  compulsory 
insurance  : 

(a)  Persons  whose  total  aimual  income  exceeds  1,600  kr.  in  the 
country  or  1,800  kr.  in  a  town.  In  case  of  doubt  as  to  whether  these  Km^.ts 
are  exceeded  or  not,  the  decision  shall  be  made  on  the  basisof  the  last  final 
assessment  of  taxes.  In  so  far  as  the  income  of  a  husband  or  wife,  or  of  a 
child,  is  included  in  the  income  of  the  person  concerned,  such  income  shall 
be  deducted  in  the  discretion  of  the  local  sick  fund  ; 

(b)  persons  who  are  regularly  employed  on  a  ship  in  foreign  shipping,, 
tmless  the  voyages  are  Umited  to  fixed  routes  and  are  not  expected,  in 
accordance  with  the  pubhshed  times  of  sailing,  to  last  mor6  than  ten  days 
out  from  a  Norwegian  port  and  back  ; 

(c)  persons  for  whom  sickness  benefits  are  ensured,  in  connection  with 
their  employment  within  the  Kingdom,  in  pursuance  of  any  foreign  law ; 

(d)  persons  who  perform  work  for  communes  under  conditions  which 
give  the  remuneration  for  the  work  the  character  of  relief  ;  the  same  shall 
apply  as  regards  persons  who,  in  similar  circumstances,  perform  work  for 
charitable  institutions,  if  the  State  Insurance  Institution  so  decrees  ; 

(e)  persons  who  are  in  the  service  of  an  ambassador  of  a  foreign  Power 
or  of  a  consul  sent  out  by  any  such  Power. 

(3)  Persons  whose  condtions  of  work  or  serv'ce  are  such  that,  from 
the  natTire  of  the  case,  it  cannot  last  as  long  as  six  days,  shall  hkewise  be 
exempt  from  compulsory  insurance.  In  order  that  a  person  may  come  imder 
the  compubory  insurance,  it  shall  not  be  necessary  for  his  hpurs  of  work  to  be 
consecutive  or  to  work  for  the  whole  day. 

(4)  At  the  request  of  the  compulsorily  insured  person  concerned,  the 
fund  may  exempt  from  insurance  a  person  whose  earning  capacity  is  seriously 
impaired  as  a  result  of  chronic  illness  or  other  permanent  defects  or  infirmities. 

2.  (i)  **  Wage-earners  "  under  this  Act  shall  mean  workers  whose  wages 
consist  wholly  or  partly  in  money. 

(2)  Servants  and  peasants  (husmaend)  who  work  for  masters,  shall 
be  counted  as  wage-earners,  even  if  they  do  not  receive  any  money  wages  ;  and 
also  persons  who  fish  for  a  share  in  the  catch,  but  without  having  a  business  of 
their  own. 
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Notwithstanding,  children  living  at  home  who  work  in  the  home 
without  a  money  wage  fixed  in  advance  shall  not  be  held  to  be  servants. 

(3)  Persons  whose  training  is  incomplete  shall  likewise  be  held  to  be 
wage-earners  and  employees,  even  if  they  receive  no  wages,  if  the  work  is  a  part 
of  their  training,  such  as  apprentices,  voluntary  workers  and  so  forth. 

3.  A  person  for  whom  insurance  is  compulsory  shall  be  held  to  continue 
to  be  employed  in  the  Kingdom  and  consequently  to  be  still  subject  to  com- 
pulsory insurance,  for  a  period  of  three  months  after  going  abroad,  if  he  is 
temporarily  employed  by  his  employer  in  another  country,  or  if,  with  the 
permission  of  the  employer,  he  gees  on  a  journey  abroad  for  that  period. 

4.  (i)  The  limit  of  income  fixed  in  §1  (2)  (a)  for  persons  living  in  the 
country  may  be  increased  by  the  State  Insiu'ance  Institution  (§41),  after 
consultation  with  the  board  of  management  of  the  local  sick  f  \md,  in  respect 
of  a  particular  district  or  of  a  certain  exactly  defined  part  of  the  same,  up  to 
the  limit  applicable  in  towns. 

(2)  On  the  proposition  of  the  State  Insurance  Institution  or  of  the 
boards  of  management  01  the  local  sick  funds  concerned,  the  King  may  provide 
that  whole  classes  of  wage-earners  or  employees  in  certain  districts  or  in  the 
whole  Kingdom  shall  be  subject  to  compulsory  insurance  regardless  of  the 
fact  that  the  income  of  any  individual  may  exceed  the  limit  of  income  fixed 
in  §1(2)  (a). 

(3)  On  the  proposition  of  the  State  Insurance  Institution  or  of  the 
boards  of  management  01  the  local  sick  funds  concerned,  the  King  may  provide 
that  the  exemption  from  the  compulsory  insurance  contemplated  in  §1  (3) 
shall  be  withdrawn  in  the  case  of  particular  kinds  of  work  in  certain  districts 
or  in  the  whole  Kingdom. 

5.  Every  person  for  whom  insurance  is  compulsory  shall  be  held — 
regardless  of  any  possible  delay  in  giving  the  prescribed  notice  (§9) — ^to  be  a 
member  of  the  proper  local  sick  fund  from  the  day  when  the  obligation  to 
insure  begins,  unless  he  has  already  fulfilled  his  obligation  to  injure  in  some 
other  manner  (c/.  §7). 

6.  (i)  Where  a  person  ceases  to  be  subject  to  compulsory  insurance  he 
shall  cease  to  be  a  member  oi  the  local  sick  fund  at  six  o'clock  in  the  morning 
on  the  Monday  following  the  last  week  for  which  he  was  bound  to  pay  com- 
pulsory contributions  [c/.  §31  (4)],  unless  he  continues  the  insurance  voluntarily. 

(2)  If  at  the  time  named  above  the  member  is  ill  or  on  military 
service,  he  shall  continue  to  be  a  member  without  paying  contributions  for  so 
long  as  sickness  benefit  (maternity  benefit)  is  being  paid  or  he  is  on  military 
service  (c/.  533a). 

(3)  If  the  compulsory  insurance  ceases  on  account  of  pregnancy  in 
the  course  of  the  last  13  weeks  before  the  confinement,  the  person  concerned 
shall  continue  to  be  a  member  without  paying  contributions  until  the  time  in 
respect  of  which  sickness  benefit  (maternity  benefit)  is  pa3^ble,  has  expired. 

(4)  If  a  compulsory  member  of  a  local  sick  fund  becomes  unemployed 
by  reason  of  circumstances  for  which  he  is  not  responsible,  he  may  still  remain 
a  member  of  the  fund  without  paying  premiums,  provided  he  has  previously 
been  a  member  of  some  local  sick  fund  for  at  least  half  a  year  without  inter^ 
ruption. 

Sickness  arising  after  the  unemployment  contemplated  above  has 
lasted  more  than  14  days  shall,  however,  not  entitle  to  any  benefits  other  than 
medical  benefit  [§i6  (i)  A  (a)  and  B,  first  paragraph].  The  right  to  medical 
benefit  shall  lapse  in  the  case  of  sickness  arising  after  the  expiration  of  a  further 
14  days.    As  soon  as  the  person  concerned  again  enters  into  an  employment 
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or  service  for  which  insurance  is  compulsory,  he  shall  pay  contributions  from 
and  including  the  week  during  which  he  resumed  work.  He  shall  cease  to  be 
a  member  if  this  does  not  occur  within  eight  weeks  of  the  time  when  he  ceased 
to  be  in  employment  or  service. 

Chapter  II. — Notice  of  Entering  and  Leaving  the  Insurance, 

7.  Persons  for  whom  insurance  is  compulsory  under  this  Act  shall  be 
compulsorily  or  voluntarily  insured  in  the  proper  public  local  sick  fund,  or 
insured  in  a  sick  fund  approved  under  this  Act  or  a  member  of  an  approved 
substitute  fiuid  (§§54-65)* 

8.  Where  a  person  is  admitted  to  a  local  sick  fund,  he  shall,  unless  he  is 
already  in  possession  of  a  sick  fund  book  issued  by  a  local  sick  fund,  be  given 
a  book  of  the  kind  in  question,  the  price,  contents  and  use  of  which  shall  be 
prescribed  by  the  State  Insurance  Institution. 

With  the  consent  of  the  Institution,  sick  fund  cards  may  be  introduced 
instead  of  sick  fund  books  by  particular  local  sick  funds. 

9.  (i)  If  a  person  on  entering  upon  an  employment  or  service  is,  or  may 
be  presumed  to  be,  subject  to  compulsory  insurance  (§1),  the  employer  shall, 
unless  he  is  certain  that  the  obUgation  to  insure  is  fulfilled  in  some  other 
manner,  give  notice  in  respect  of  the  person  concerned  to  the  local  sick  fimd 
for  the  district  in  which  the  workplace  is  situated. 

If  a  compulsory  membe^"  of  a  local  sick  fund  works  for  the  same  employer 
temporarily  within  the  district  of  another  local  sick  fund,  he  shall  remain  a 
member  ol  the  first  fund,  but  not  for  more  than  one  year. 

Where  an  undertaking  from  its  nature  extends  over  places  situated  within 
various  communes,  and  insurance  in  the  local  sick  fund  for  the  place  where  the 
work  is  carried  on  consequently  involves  disproportionate  inconvenience  for 
the  employer,  the  insurance  may,  on  the  application  of  the  employer  and  with 
the  consent  of  the  State  Insurance  Institution,  be  effected  through  another 
local  sick  fund,  designated  by  the  Institution.  In  the  case  of  persons  insured 
in  this  manner,  the  communal  share  of  the  contributions  [c/.  §31  (5)]  shall  be 
borne  by  the  employer. 

In  the  case  of  persons  for  whom  insurance  is  compulsory  under  this  Act 
who  are  regularly  employed  on  board  ship  [cf,  §1  (2)  (6)],  the  place  where  the 
shipowners  have  their  business  premises  shaU  be  held  to  be  the  workplace. 

In  the  case  of  fishermen  employed  as  wage-earners,  the  place  where  the 
employer  has  his  business  premises  or,  if  he  has  no  such  premises,  his  place  of 
residence,  shall  be  held  to  be  the  workplace. 

Exceptions  to  the  above  provisions  as  regards  the  workplace  of  com- 
pulsorily insured  persons  who  are  regularly  employed  on  board  ship  or  fisher- 
men, may,  notwithstanding,  be  allowed  by  agreement  between  the  employer 
and  the  local  sick  funds  concerned.  If  no  agreement  can  be  reached,  the 
matter  shall  be  decided  finally  by  the  State  Insurance  Institution. 

(2)  Where  a  compulsorily  insured  person  is  employed  in  a  business 
or  undertaldng  coming  under  the  Acts  respecting  the  accident  insurance  of 
workers  in  factories,  etc.,*  or  the  accident  insurance  of  seamen,  the  person 
who  is  or  may  be  held  to  be  the  employer  imder  the  said  Acts,  shall  also  be 
regarded  as  the  employer  under  the  Act. 

Disputes  as  regards  a  person's  position  as  employer  shall  not  exempt  him 
from  the  duty  of  giving  notice  of  members  or  of  paying  contributions. 
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(3)  The  local  sick  fund  may,  if  it  considers  expedient,  require  a 
compulsorily  insured  person  and  his  dependants  [§i6  (i)  B]  to  be  examined  by 
a  medical  man  selected  by  the  local  sick  fimd  for  the  purpose,  in  order  to 
make  sure  how  far  the  person  concerned  is  suffering  from  an  existing  disease 
or  defect  which  would  entitle  him  to  benefits  under  §17  (i).  The  local  sick 
fund  shall  pay  for  the  examination  in  this  case. 

(4)  Written  notice  of  membership  accompanied  by  particulars  of  the 
income,  etc.,  on  a  form  to  be  drawn  up  or  approved  by  the  State  Insurance 
Institution,  together  with  the  sick  fund  book  (c/.  §8),  if  any,  shall  be  sent  in 
to  the  local  sick  f\md  as  soon  as  possible,  and  at  latest  within  five  days  after 
the  person  concerned  has  entered  the  employment  or  service  ;  notwithstanding, 
a  longer  time  limit  may  be  fixed  in  the  rules  for  country  districts. 

If  the  notice  is  delayed,  it  shall  be  incumbent  upon  the  employer  to  cover 
all  the  fund's  expenses  under  this  Act  in  connection  with  the  illness  of  the 
compulsorily  insiired  person  and  his  dependants  [§i6  (i)  B]  arising  after  the 
obligation  to  insure  began  but  before  notice  was  given.  Contributions  shall, 
in  any  case,  be  paid  from,  and  including,  the  week  in  which  the  obligation  to 
insure  began. 

(5)  In  the  same  manner  and  subject  to  the  same  time  limit  the 
employer  shall  notify  the  proper  sick  fund  when  an  insured  person  leaves  his 
service  or  if  the  obligation  to  insure  ceases  for  some  other  reason  [cf.  §1  ($)]. 

If  such  notice  is  delayed,  it  shall  be  incumbent  upon  the  employer  to 
pay  all  the  contributions,  both  the  share  payable  by  the  member  and  that 
payable  by  himself  as  employer,  in  respect  of  the  time  since  the  insurance 
ceased  [§6  (i)]  until  notice  of  withdrawal  is  given,  but  not  after  the  local  sick 
fund,  through  the  settlement  of  accounts  contemplated  In  §32  (i),  has  become 
aware  of  the  cessation  of  the  insurance.  Notwithstanding,  this  obligation 
shall  cease  from  the  day  on  which  the  person  concerned  is  proved  to  have  been 
enrolled  as  a  compulsory  or  voluntary  member  in  a  local  sick  f  \md  or  recognised 
sick  fund. 

Where  a  retired  member  or  his  dependants,  as  a  result  of  delayed  notice 
of  withdrawal,  receives  benefit  unlawfully,  the  employer  concerned  shall  be 
bound  to  make  good  to  the  sick  fund  the  outlay  thus  incurred. 

(6)  At  latest  one  week  before  the  first  Monday  in  January  and  July, 
the  employer  shall  give  notice  of  any  change  in  the  earnings  of  compulsorily 
insured  members  or  in  the'r  conditions  of  work,  such  as  to  cause  the  insured 
person  to  be  transferred  to  a  different  class  of  income  or  risk  [cf.  §14  (6)]. 
Notwithstanding,  local  sick  funds  may,  if  they  think  expedient,  themselves 
procure  at  any  time  the  particulars  necessary  for  the  purpose  of  any  such 
possible  transference. 

If  an  employer  fails  to  give  due  notice  of  any  such  changes,  and  the  fund, 
in  consequence,  pays  out  sickness  benefit  in  accordance  with  a  different  income 
class  than  that  to  which  the  member  should  have  been  transferred,  the  employer 
shall  be  bound  to  make  good  the  difference  to  the  fund  or  the  member. 

(7)  Persons  for  whom  insurance  is  compulsory  shall  be  boimd  to  give 
both  the  employer  and  the  local  sick  f\md  all  the  inlormation  necessary  for 
the  purposes  of  giving  notice  of  membership  or  of  withdrawal.  It  shall  Ukewise 
be  incumbent  upon  a  compulsorily  insured  person,  if  he  is  aware  of  the  fact 
that  the  notice  has  been  delayed,  to  notify  the  local  sick  fimd  of  the  fact 
without  delay. 
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Chapter  III. — VolutUary  Insurance. 

10.  (i)  Every  person  having  completed  his  fifteenth  year  oi  age  and  who 
does  not  come  under  the  .exceptions  provided  under  §i  (2)  (6)-(i),  shall  have 
the  right  to  be  insured  under  this  Act  as  a  voluntary  member  of  the  local 
sick  iund  oi  Ks  place  of  residence,  under  the  following  conditions  : 

(a)  The  total  annual  income  together  with  that  of  the  husband  or 
wife  must  not  exceed  1,600  kr.  in  the  country  or  1,800  kr.  in  a  town.  In 
case  of  doubt  as  to  whether  these  limits  are  exceeded  or  not,  the  decision 

.   shall  be  made  on  the  basis  of  the  last  final  assessment  of  taxes  ; 

(b)  he  must,  if  requested,  prove  by  the  certificate  of  a  medical  man 
selected  for  the  purpose  by  the  local  sick  fund,  that  he  and  his  dependants 
[§i6  (i)  B]  are  in  good  health,  so  that  the  fund  will  not  incur  any  special 
risk  on  their  account.  If  it  appears  that  such  a  risk  will  exist  in  the  case 
of  any  .dependant,  the  dependant  concerned  may  be  excluded  from  the 
insurance.    The  local  sick  fund  shall  pay  for  the  exs^mination  in  this  case  ; 

.  (c)  he  and  his  dependants  shall  not  be  entitled  to  benefit  imder  this 
Act  for  sickness  arising  during  the  first  four  weeks  after  admittance  to  the 
local  sick  fund ; 

{d)  if  he  is  over  50  years  of  age  at  the  time  of  joining,  he  must  pay 
supplementary  contributions  for  the  period  since  he  completed  his  fiftieth 
year  of  age.  Notwithstanding,  any  time  during  which  he  can  prove  that  he 
was  a  member  of  some  local  sick  fund  or  recognised  sick  fund  after  com- 
pleting his  fiftieth  year  of  age,  shall  be  deducted  from  the  said  period  ; 

(e)  appUcations  for  admission  to  a  local  sick  fund  in  a  voluntary 
capacity  imder  this  Section  shall  be  sent  in  in  writing,  accompanied  by  a 
certificate  of  age,  particulars  of  income  and  any  other  necessary  information, 
on  a  form  drawn  up  or  approved  by  the  State  Insurance  Institution.  The 
fund  shall  decide  on  the  application  as  soon  as  possible,  and  shall  thereupon 
notify  the  person  concerned  without  delay  of  the  decision,  and  inform  him 
into  which  class  of  income  and  risk  he  is  to  be  placed.  If  the  application  is 
granted,  he  shall  become  a  member  of  the  f imd  from  the  day  on  which  the 
advance  contribution  named  in  §12  (i),  together  with  the  supplementary 
contribution  (if  payable)  is  paid  [c/.  (d)  above]. 

(2)  If  the  member  changes  his  place  of  residence  he  shall  have  the 
right,  without  regard  to  the  conditions  laid  down  in  the  first  paragraph  under 
{b),  (c)  and  (rf),  to  transfer  his  insurance  to  the  new  local  sick  fund  irom  the 
expiration  of  the  period  in  respect  of  which  a  contribution  has  been  paid. 

The  same  shall  apply  in  the  case  of  a  member  of  a  recognised  sick  fund 
who  changes  his  place  of  residence  and  wishes  to  transfer  his  insurance  to 
the  local  sick  fund  of  his  new  place  of  residence,  if  he  can  be  admitted  thereto 
under  the  rules  contained  in  §54  (3)-(5). 

(3)  If  an  appUcation  for  admission  as  a  voluntary  member  is  receivedi 
from  a  person  who  has  been  a  member  of  a  local  sick  f imd  without  interruption 
for  the  last  three  months,  and  who  does  not  come  under  the  exceptions  provided 
in  §1  (2)  (a)'{e)t  Sub-section  (i)  (a)-(e)  of  this  Section  shall  not  apply  if  the 
application  is  made  at  latest  one  week  after  the  aforesaid  membership  has 
ceased  or  the  local  sick  fund  finds  it  reasonable  to  overlook  the  fact  that  the 
time  limit  has  been  exceeded,  and  the  person  concerned  shall  then  be 
voluntarily  insured  without  further  question. 

11.  (i)  Wage-earners  and  employees  (§2)  who  do  not  come  under  the 
exceptions  provided  in  §1  (2)  (a)-(d)  shall,  regardless  of  the  duration  or  regularity 
of  their  work,  have  the  right  to  remain  insured  under  this  Act  as  voluntary 
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members  oi  the  local  sick  fund  of  the  place  where  they  work  or  reside.  Section 
10  (i)  (a)'(e)  shall  not  then  apply.    The  following  conditions  shall  be  observed  : 

(a)  His  notice  to  join  shall  be  sent  in  in  writing  to  the  proper  local 
sick  fund,  accompanied  by  particulars  of  income,  etc.,  on  a  form  drawn  up 
by  the  State  Insurance  Institution,  and  the  sick  limd  book,  if  any  [c/.  §8] ; 

(b)  he  and  his  dependants  [§i6  (i)  B]  shall  be  bound,  if  necessary,  to 
submit  to  a  medical  examination  as  contemplated  in  §9  (3) ; 

(c)  he  shall  be  enroUed  as  a  voluntary  member  from  the  day  on  which 
the  advance  contribution  named  in  §12  (i)  is  paid,  unless  he  receives  within 
one  week  of  sending  in  his  notice,  written  notice  from  the  local  sick  fund  that 
he  has  been  refused  admittance  to  voluntary  insurance. 

(2)  If  in  the  meantime  the  member  changes  his  place  of  work  or 
residence,  he  shall  have  the  right  to  remain  a  member  of  the  fimd  of  the  place 
where  he  was  formeily. 

(3)  If  a  fund  refuses  to  insure  any  person  who  has  given  notice  under 
this  or  the  preceding  Section,  but  on  appeal  [c/.  §66  (i)  (c)]  recognises  such 
person's  right  to  be  insured,  he  shall  be  held  to  be  a  member  from  and  including 
the  day  on  which  the  fund  received  the  notice  But  in  such  case  he  shall  pay 
any  arrears  of  contributions  and  the  advance  contribution  due,  together  with 
the  supplementary  contribut'on,  if  any,  within  one  week  after  he  1^  received 
notice  that  his  membership  is  recognised. 

12.  (i)  Contributions  for  voluntary  insurance  shall  be  paid  in  advance 
for  at  least  four  weeks  at  a  time. 

(2)  If  no  direct  notice  of  withdrawal  has  been  given,  the  volimtary 
insurance  shall  cease  one  week  (transition  week)  after  the  expiration  of  the 
period  contemplated  above  for  which  contributions  have  been  paid.  De'ay 
not  exceeding  three  weeks  after  the  expiration  of  the  transition  week  in  the 
payment  of  contributions  may  neverthe'ess  be  allowed  by  the  local  sick  fund 
if  important  reasons  exist. 

(3)  In  the  case  of  sickness  arising  within  the  period  of  four  weeks 
named  under  (2),  the  contributions  due  shall  be  deducted  from  the  sickness 
benefit. 

A  voluntarily  insured  person  shall  continue  to  be  a  member  of  the  local 
sick  fund  during  sickness,  confinement,  or  absence  on  military  service,  for  so 
long  as  sickness  benefit  (maternity  benefit)  is  bcJing  leceived  or  military  service 
being  performed  [cf.  §33  (b)], 

13.  (i)  Every  voluntary  member  shall  be  bound,  in  accordance  with  the 
more  detailed  provisions  of  the  rules,  to  give  the  local  sick  fund  particulars  of 
his  income  and  employment.  If  he  fails  to  do  so,  or  if  he  gives  incorrect 
particulars,  he  may  be  excluded  from  voluntary  membership  from  a  date  to 
be  determined  by  the  fund. 

(2)  If  a  voluntary  member's  income  exceeds  the  income  limit  appli- 
cable to  him,  the  voluntary  insurance  shall  cease  from  a  date  to  be  determined 
by  the  local  sick  fund. 

If  a  person  insured  under  §11  secures  an  independent  position,  his  right  to 
continue  in  insurance  shall  depend  upon  whether  the  limits  of  income  con- 
templated under  §10  (i)  (a)  are  not  exceeded,  unless  §10  (3)  is  applicable. 

(3)  If  a  voluntary  member  enters  an  employment  or  service  for  which 
insurance  is  compulsory,  the  voluntary  insurance  shall  continue  to  operate  for 
so  long  as  the  advance  premiums  are  paid. 

(4)  Tlie  rules  laid  down  for  compulsory  insurance  shall  apply  to 
voluntary  insurance  in  so  far  as  nothing  to  the  contrary  appears  in  this  Act. 
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Chapter  IV. — Income  Classes. 

14.  (i)  Every  person  who  is  a  member,  whether  compidsory  or  voluntary, 
of  a  local  sick  fund,  shall  be  entered  by  the  fund,  in  accordance  with  the  date  and 
particulars  available,  in  the  income  class  within  which  his  annual  earnings  fall, 
according  to  the  following  table,  and  also  in  the  risk  class  [§31  (3)]  to  which  he 
belongs : — 


Income  Class. 

Annual 

Earnings. 

Exceeding 
Kr. 

• 

Up  to  and   Including : 
Kr. 

I 
2 

3 
4 

5 

0 

300 

600 

900 

1200 

300 

600 

900 

1200 

(2)  Insured  persons  who  receive  no  wages  [§2  (3)]  shall  be  entered  in 
the  first  income  class.  The  same  shall  apply  to  volimtarily  insured  persons 
who  have  no  income. 

(3)  Any  part  of  the  earnings  which  consists  of  payments  in  kind  shall 
be  converted  into  money  in  accordance  with  the  average  prices  prevailing 
in  the  locahty.  If  the  value  of  any  such  produce  is  estimated  by  the  employer 
in  agreement  with  the  worker,  such  estimate  may  be  approved  by  the  sick 
fund,  if  this  seems  expeaient. 

(4)  Under  this  Act,  there  shall  be  included  in  the  earnings  any 
consideration  which  the  person  concerned  receives  as  remuneration  for  work 
done  or  ser\ices  rendered,  regardless  of  whether  the  remuneration  is  received 
from  third  persons. 

(5)  The  amount  of  the  earnings  shall  be  estimated  in  the  discretion 
of  the  local  sick  fund  in  so  far  a3  sufficient  information  on  the  matter  is  not 
available. 

(6)  The  transference  of  a  compulsory  member  from  one  income  class 
or  sick  class  to  another,  so  long  as  the  person  concerned  is  in  the  service  of  the 
same  employer,  may  be  effected  as  from  and  on  the  first  Monday  in  Januaiy 
or  July,  unless  the  local  sick  fund  considers,  on  the  information  ava'-lable, 
that  it  is  expedient  in  any  particular  case  to  fix  another  date  [cf.  §9  (6)]. 

The  transference  of  voluntary  members  shall  be  effected  in  accordance 
with  the  provisions  contained  in  the  rules. 

(7)  The  Government  Department  concerned  may,  on  the  proposition 
of  the  State  Insurance  Institution  or  of  the  board  of  management  of  a  local 
sick  fund,  resolve  that  whole  classes  of  insured  persons  in  certain  districts  or 
in  the  whole  Kingdom  shall  be  entered  in  a  particular  income  class  regardless 
of  the  earnings  of  individual  persons. 

15.     Sictotiess  benefit  (§16)  and  contributions  (§31)  shall  be  calculated  in 
accordance  with  the  average  daily  earnings,  which  shall  be  held  to  be  : — 

In  the  1st  income  class       . .         . .         . .         . .     kr.  i.oo 


>> 


i» 


>» 


>> 


2nd 
3rd 
4th 
5th 


>» 


>> 


>» 


>> 


kr.  1.50 
kr.  2.50 
kr.  3.50 
kr.  4.50 
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Chapter  V. — BenefUs  of  the  Sickness  Insurance. — Conditions  determining  the 

Right  to  Benefit, — Loss  of  the  Right. 

i6.     (i)  The  local  sick  funds  shall  provide  the  following  benefits  : 
A,    For  a  member  himself  : 

(fl)  Free  medical  attendance  by  the  fimd's  medical  man  from  the 
beginning  of  the  illness  and,  when  provided  for  the  first  time,  such  aids 
to  recovery  as  spectacle?,  trusses,  etc.,  and  where  surgical  treatment  is 
necessary,  bandages  and  other  requisites  for  such  treatment  in  accord- 
ance with  the  orders  of  the  medical  practitioner.  Medical  treatment 
shall  also  include  the  extraction  of  teeth,  by  a  medical  man  or  a  dentist, 
but  not  if  this  is  done  in  order  to  put  in  false  teeth. 

(b)  If  the  illness  arises  from  an  injury  caused  by  an  industrial  accident 
for  which  compensation  is  payable  under  the  Act  respecting  the  accident 
insurance  of  workers  in  factories,  etc.,  the  local  sick  f imd  shall  Ukewise 
provide  the  medicaments  which  the  medical  man  considers  necessary  in 
the  treatment  of  the  injury.     [C/.  §20.] 

(c)  If  the  illness  causes  incapacity  for  work,  money  benefit  (sickness 
benefit)  amounting  to  60  per  cent,  of  the  average  earnings  in  the  income 
class  concerned  (§§14-15) — ^that  is  to  say : 

in  the  ist  class         kr.  0.60  per  diem 


„  2nd  „ 

»  3fci  „ 

»  4th  „ 

„  5th 


kr.  0.90 
kr.  1.50 
kr.  2.10 
kr.  2.70 
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Notwithstanding,  the  sickness  benefit,  together  with  any  remuneration  which 
the  person  concerned  may  receive  for  work  during  his  illness,  or  together  with 
the  sickness  benefit  from  any  private  sickness  insurance,  shall  not  exceed  90 
per  cent,  of  his  actual  earnings  when  the  illness  began.  Cases  in  which  an 
insured  person  has  the  right  to  full  wages  during  sickness  without  doing  any 
work,  shall  not  be  affected  by  this  provision  [c/.  §24  (3)].  In  the  case  of  persons 
who  have  no  earnings  the  total  sickness  benefit  shall  amount  to  60  ore  per  day. 

If  the  incapacity  for  work  is  one-half  or  less,  the  local  sick  fund  may  reduce 
the  sickness  benefit  by  one-half.  More  detailed  provisions  on  this  matter  shall 
be  contained  in  the  rules. 

(d)  On  the  confinement  of  a  woman  member,  free  attendance  by  a 
midwife,  but  not  including  travelling  expenses,  together  with  sickness 
benefit  (maternity  benefit)  for  six  weeks  reckoned  from  and  including 
the  day  of  the  confinement  together  with  the  two  weeks  preceding  it. 
Maternity  benefit  shall  always  amoimt  to  at  least  i.oo  kr.  a  day.  This 
benefit  shall  be  subject  to  the  condition  that  the  woman  has  been  a 
member  of  a  sick  fund  for  the  last  ten  months  preceding  the  confinement. 
Short  interruptions  in  the  ten  months  shall  not  be  taken  into  considera- 
tion. More  detailed  provisions  on  this  subject  shall  be  contained  in  the 
rules. 

If  sickness  supervenes,  instead  of  maternity  benefit  the  same  benefits  as 
in  the  case  of  other  illnesses  shall  be  paid,  but  d.uring  the  aforesaid  eight  weeks 
in  no  case  shall  less  sickness  benefit  than  i.oo  kr.  a  day  be  paid. 

{e)  A  contribution  of  50  kr.  towards  the  funeral  expenses,  but  not 
in  the  case  of  persons  for  whom  the  State  Insurance  Institution  is  bound 
to  provide  funeral  benefit  under  existing  legislation.    In  this  case  the 
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State  Insurance  Institution  may  require  the  local  sick  fund  to  pay  out 
the  funeral  expenses  subject  to  reimbursement. 

B.    For  the  husband  or  wife  of  a  member  and  for  children  and  adopted 

children  under  15  years  of  age  who  are  maintained  by  the  member,  who  are 

designated  as  dependants  in  the  present  Act,  free  medical  attendance,  etc., 

as  under  A  (a),  but  not  such  aids  to  recovery  as  spectacles,  trusses,  etc. 

A  wife  who  is  not  herself  a  member  shall  be  provided,  in  addition,  with 

free  attendance  by  a  midwife,  but  not  including  travelling  expenses,  together 

with  maternity  benefit  amounting  to  30  kr.  for  each  infant.  This  benefit  shall 

be  subject  to  the  cond'tion  that  the  husband  has  been  a  member  of  a  local  sick 

fund  before  the  confinement  for  the  same  period  as  that  fixed  for  women 

members  imder  A  {d). 

(2)  The  rules  of  a  local  sick  fund  may  provide  that  the  midwife's 
travelling  expenses  shall  be  included  in  the  free  attendance  by  a  midwife. 

17.  (i)  Sickness  arising  at  a  time  when  the  person  concerned  has  not 
been  insured  in  any  local  sick  fund  shall  not  entitle  to  any  benefit  under  the 
present  Act. 

An  attack  of  illness  occurring  one  year  or  more  alter  the  conclusion  of  a 
previous  attack  of  the  same  illness  shall  be  regarded  as  a  new  illness  [c/.  §19  (3)]. 

(2)  Where  a  member  is  transferred  from  one  local  sick  fund  to  another, 
he  shall  have  the  same  claimis  to  benefit  as  if  he  had  remained  a  member  of  the 
same  fund  all  the  time.  Benefits  in  respect  of  a  new  illness  shall  devolve  upon 
the  new  local  sick  fund. 

(3)  The  duty  of  local  sick  funds  to  provide  the  benefits  contemplated 
in  §16  (i)  A  (a)  [cf.  B]  shall  not  cover  cases  in  which  treatment  or  attendance  is 
provided  at  the  public  expense  under  the  Act  of  i6th  May,  i860,  respecting 
Health  Committees,  or  the  Act  of  27th  June,  1891,  respecting  the  treatment 
and  care  of  the  insane,  or  the  Act  of  8th  May,  1900,  respecting  special  measures 
for  the  prevention  of  tuberculosis.  Where,  in  such  a  case,  a  member  receives 
attendance  at  the  public  expense,  the  provisions  of  §18  (3)  shall  apply  cor- 
respondingly as  regards  the  duty  of  the  local  sick  fund  to  provide  sickness 
benefit.  It  shall  not  be  lawful  for  a  member  to  be  required  to  reimburse  the 
public  expenditure  on  such  treatment  and  attendance  in  so  far  as  concerns  any 
period  in  which  the  provision  of  treatment  and  attendance  would  have  devolved 
upon  the  sick  fund,  if  the  illness  had  been  dealt  with  by  them. 

In  cases  where  it  is  incumbent  upon  the  public  authorities  to  take  over  the 
expenses,  this  shall  be  done  from  the  beginning  of  the  illness. 

(4)  The  midwives  engaged  by  a  local  sick  fund  shall  attend  at  the 
confinement  and  nurse  the  woman  diuing  the  confinement  and,  if  possible, 
before  it.  More  detailed  provisions  respecting  the  duties  of  the  midwives  shall 
be  drawn  up  by  the  boards  of  management  of  local  sick  funds  in  the  form  of 
instructions  which  shall  require  the  approval  of  the  Government  Department 
concerned,  after  consultation  with  the  State  Insurance  Institution. 

The  remuneration  of  the  midwives  shall  be  prescribed,  where  no  yearly 
wage  is  paid,  on  a  scale  which  shall  be  drawn  up  by  the  board  of  management 
of  the  local  sick  fund.  In  the  case  of  disagreement  between  the  local  sick  fund 
and  the  midwife  concerned,  as  regards  the  amount  of  the  remuneration,  the 
matter  shall  be  referred  to  the  magistrate,  whose  decision  shall  be  final. 

(5)  On  the  proposition  of  the  board  of  management  of  a  local  sick 
fund,  the  State  Insurance  Listitution  may,  with  the  approval  of  the  Govern- 
ment Department  concerned,  resolve  that  a  money  allowance  shall  be  made 
instead  of  free  attendance  by  a  medical  practitioner,  dentist,  or  midwife.  A 
resolution  on  this  matter  shall  affect  the  local  sick  fund  concerned,  and  shall 
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operate  until  such  time  as  is  fixed  in  the  resolution.  More  detailed  regulations 
for  the  assessing  of  the  allowance  shall  be  drawn  up  by  the  local  sick  fimd,  wtih 
the  approval  of  the  State  Insurance  Institution. 

(6)  In  communes  having  communal  medical  officers,  dentists  or 
midwives,  whose  duty  it  is  to  provide  free  medical  attendance,  dentistry  or 
midwives'  services  for  the  inhabitants  of  the  commune,  the  provisions  of  §i6  (i) 
A  and  B,  requiring  attendance  by  medical  practitioners,  dentists,  or  midwives 
to  be  provided,  shaH  cease  to  apply  from  a  date  fixed  by  the  State  Insurance 
Institution  on  the  proposition  of  the  board  of  management  of  the  fund. 

i8.  (i)  Instead  of  the  benefits  prescribed  in  §i6  (i)  A  (a)-(c),  an  insured 
person  may  be  given  free  treatment  and  care  in  a  hospital,  which  shall  be  takea 
to  include  sanatoria.  In  case  of  accidents  coming  under  the  Accident  Insurance 
Act  or  the  Seamen's  Insurance  Act,  the  State  Insurance  Institution  may 
require  that  the  person  concerned  shall  be  treated  in  a  hospital  in  accordance 
with  §8  of  the  former  Act  or  §5  of  the  latter  (cf.  §7  of  the  latter  Act).  In 
addition,  instead  of  the  benefit  named  under  B,  first  paragraph,  a  local  sick 
fund  may  pro\'ide  free  treatment  and  care  in  a  hospital,  if  the  fund  finds  that 
this  can  be  done  without  incurring  seriously  mcreased  expense,  or  if  treatment 
cannot  be  given  properly  in  the  home. 

Likewise,  a  woman  member,  or  the  wife  of  a  member,  may  be  given  free 
treatment  and  maintenance  in  a  maternity  home  instead  of  the  maternity 
benefits  prescr'bed  imder  A  {d)  and  B. 

(2)  If  a  sick  person,  without  authority  under  any  existing  law,  refuses 
to  conform  to  the  resolution  of  a  local  sick  fund  as  regards  his  entering  a 
hospital,  all  benefit  for  himself  personally  shall  cease,  but  sickness  benefit  may 
be  granted  to  his  family  in  the  case  contemplated  below  under  Sub-section  (3)^ 

If  a  woman  on  her  confinement  refuses  without  good  ground  to  conform  to 
the  resolution  of  a  local  sick  fund  as  regards  her  entering  a  maternity  home, 
the  local  sick  fund  may  resolve  that  all  benefit  to  herself  or  her  family  shall 
cease. 

(3)  While  a  person  is  in  a  hospital,  the  sickness  benefit  prescribed  in 
|i6  shall  cease ;  but  if  the  sick  person  has  a  husband  (or  wife)  or  relations 
living  in  the  same  house,  whom  the  member  supports  and  is  boimd  by  law  to 
support,  sickness  benefit  shall  be  provided  for  such  persons,  calculated  at  the 
rate  of  20  per  cent,  of  the  average  daily  earning  if  there  is  one  such  person  to 
be  supported,  35  per  cent,  if  there  are  two,  and  50  per  cent,  if  there  are  three  or 
more. 

(4)  While  a  woman  is  in  a  maternity  home  on  her  confinement,  the 
maternity  benefit  shall  likewise  cease  ;  but  the  local  sick  fund  may  grant  to 
her  family  at  home  as  much  as  50  per  cent,  of  this  to  provide  the  necessary 
support  for  the  household. 

19.  (i)  Sickness  benefit  [§i6  (i)  A  (c)]  shall  be  reckoned  and  paid  out  in 
respect  ol  every  day  of  the  week  except  Sunday,  for  so  long  as  the  incapacity 
for  work  lasts,  but  not  for  the  first  three  days,  including  Sunday,  after  the 
incapacity  for  work  begins,  and  for  not  longer,  as  regards  each  separate  attack 
of  illness,  than  t^ll  the  end  of  the  twenty-sixth  week  reckoned  from  and  in- 
clmhng  the  first  day  for  which  sickness  benefit  is  received,  or  from  and  including 
the  first  day  that  the  person  concerned  remains  in  a  hospital,  if  no  sickness 
benefit  is  received  before  admission  thereto.  • 
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(2)  Where  a  member  has  akeady  received  sickness  benefit  for  an 
attack  of  illness,  and  afterwards  has  one  or  more  further  attacks  of  the  same 
illness,  these  shall  be  regarded  as  a  continuation  of  the  first  unless  the  third 
and  fourth  Sub-sections  apply.  Sickness  benefit  shall  be  paid  for  not  more 
than  39  weeks  altogether  for  the  first  and  later  attacks,  but  for  not  more  than 
26  weeks  in  any  one  year  reckoned  from  the  beginning  of  the  first  payment  of 
benefit  in  accordance  with  the  first  Sub-section,  or  in  the  case 
of  each  separate  attack. 

If  the  payment  of  sickness  benefit  is  interrupted,  no  further  sickness 
benefit  shall  in  any  case  begin  to  run  imtil  a  new  attack  of  illness  begins. 

The  question  whether  sickness  benefit  is  received  during  membership  of 
one  or  of  several  local  sick  funds  shall  not  affect  the  case  [c/.  §17  (2)]. 

(3)  An  attack  of  illness  which  begins  one  year  or  more  after  a  previous 
attack  of  the  same  illness  has  come  to  an  end  and  before  sickness  benefit  has 
been  paid  for  39  weeks  altogether  in  respect  of  the  same,  shall  be  regarded  as 
a  new  illness. 

(4)  Where  a  member  has  received  sickness  benefit  for  39  weeks  alto- 
gether imder  Sub-section  (2)  of  this  Sub-section  for  an  attack  of  the  same  illness, 
he  shall  not  later  receive  benefit  for  the  same  illness  before  two  years  have 
elapsed  since  the  last  benefit  was  paid,  reckoned  from  the  end  of  the  last  attack 
of  illness,  and  imless  he  has  been  free  from  the  illness  in  question  during  the 
whole  of  the  said  period. 

(5)  Treatment  and  care  in  a  hospital  [§i8  (i)]  shall  be  given  on  every 
•day  of  the  week  from  and  including  the  day  of  admission.  In  other  respects 
treatment  and  care  in  a  hospital  shall  be  due,  a^  regards  the  duration  of  benefit, 
in  the  same  manner  as  sickness  benefit,  so  that  days  spent  in  a  hospital — 
excluding  Sundays — shall  be  coimted  as  days  of  sickness  benefit.  Sickness 
benefit  for  the  family  [§i8  (3)]  shall  be  paid  for  every  week-day  except  Sunday 
-from  and  including  the  first  day  the  person  concerned  remains  in  the  hospital. 

(6)  (a)  In  the  case  of  members  [§i6  (i)  A]  the  right  to  medical  benefit 
shall  begin  with  the  illness,  and  shall  last  for  so  long  as  the  sickness  lasts,  but 
not  after  the  payment  of  sickness  benefit  (hospital  treatment),  if  any,  has 
•ceased  in  accordance  with  (i)  to  (5)  of  this  Section. 

(b)  In  the  case  of  other  insured  persons  [§i6  (i)  B]  the  right  to 
medical  benefit  shall  hkewlse  begin  with  the  illness,  and  the  provisions  imder 
{1)  to  (5)  respecting  the  duration  of  the  sickness  benefit  shall  apply  correspond- 
ingly to  the  right  to  medical  benefit,  in  the  sense  that  the  duration  of  the  said 
benefit  shall  be  reckoned  from  the  first  to  the  last  day  inclusive  on  which  the 
medical  practitioner  attends  the  case. 

20.  (i)  If  the  illness  is  an  injury  caused  by  an  industrial  accident  which 
-entitles  to  compensation  under  the  Act  respecting  the  accident  insurance  of 
workers  in  factories,  etc.,  the  local  sick  fund  shall  not  be  bound  to  grant  benefit 
for  a  longer  period  than  until  the  tenth  day  inclusive  since  the  day  on  which 
the  accident  occurred.  Notwithstanding,  the  State  Insurance  Institution  may 
require  the  sick  fund  to  continue  to  give  treatment  and  benefit  under  the 
provisions  of  this  Act,  in  which  case  the  State  Insurance  Institution  shall 
reimburse  out  of  the  workers'  accident  insurance  funds  all  sums  paid  out  after 
the  expiry  of  the  first  ten  days. 

^  (2)  In  no  case  shall  the  sick  fund  be  bound  to  pay  sickness  benefit 
for  the  same  injury  for  longer  than  until  the  day  on  which  the  injured  person 
receives  an  invalidity  pension  under  any  of  the  accident  insurance  laws  in  force. 
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21.  No  person  shall  have  a  claim  to  sickness  benefit  under  this  Act  without 
producing  a  medical  certificate  or  maternity  benefit  without  producing  the 
midwife's  certificate.  Where  special  difiiculties  stand  in  the  way  oi  procuring 
such  certificates,  the  sick  fund  may  accept  any  other  satisfactory  evidence. 
More  detailed  regulations  in  this  matter  and  respecting  the  supervision  of  sick 
persons  shall  be  contained  in  the  rules. 

22.  (i)  Unless  anything  to  the  contrary  is  provided  by  the  rules  or  by 
agreement,  sickness  benefit  shall  be  paid  out  in  arrears  for  every  week  at  the 
rate  of  six  times  the  daily  sickness  benefit ;  but  on  the  first  and  last  occasion 
the  benefit  may  be  paid  for  whatever  number  of  days  for  which  benefit  is 
payable  fall  within  the  first  and  last  weeks. 

(2)  The  sick  f \md  shall  appoint  at  least  one  fixed  day  of  the  week  for 
the  payment  of  sickness  benefit. 

(3)  The  maternity  benefit  contemplated  in  §16  (i)  A  (i),  and  B, 
second  paragraph,  if  any  [cf,  §18  (i),  last  paragraph]  shall  be  paid  as  a  rule  to 
the  lying-in  woman  in  person.  Notwithstanding,  the  local  sick  fund  may 
resolve  that,  where  necessary,  the  benefit  shall  be  paid  out  wholly  or  In  part  to 
any  other  person  to  be  used  to  the  best  advantage  of  the  woman  or  the  child. 
Tbd  maternity  benefit  shall  be  paid  all  in  one  sum,  or  in  instalments  in  accord- 
ance with  the  more  detailed  rules  of  the  local  sick  fimd.  If  the  woman  dies 
before  the  expiration  of  the  period  in  respect  of  which  the  maternity  benefit 
was  paid  to  her,  it  shall  nevertheless  not  be  necessary  for  any  reimbursement 
to  be  made. 

23.  Where  a  person  while  abroad  as  contemplated  under  §3,  is  entitled  to 
benefit  under  this  Act,  his  employer  shall  be  bound,  for  so  long  as  the  Insured 
person  remains  abroad,  to  pay  for  the  benefit  which  the  local  sick  fund  would 
otherwise  have  provided.  The  local  sick  fund  shall  reimburse  these  payments 
to  the  employer,  provided  that  the  medical  benefit  under  §16  (i)  A  (a)  shall  not 
be  paid  for  at  a  higher  rate  than  that  prevailing  for  the  fund. 

24.  (i)  In  so  far  and  as  long  as  a  servant  (domestic)  is  cared  for  in  case  of 
illness  by  his  master,  the  latter  shall  receive  the  sickness  benefit  due  to  the 
servant  under  this  Act.  The  master  shall  be  bound  to  provide  such  attendance 
for  not  more  than  four  weeks,  if  the  local  sick  fund  is  of  opinion  that  there  are 
objections  to  removing  the  sick  person  to  a  hospital.  Notwithstanding,  the 
master's  obligation  shsdl  cease  if  the  servant  leaves  his  employment  after  notice 
or  for  other  lawful  reasons.  The  obligation  shall  expire  likewise  if  the  person 
concerned  is  ill  on  entering  the  service,  and  also  if  the  disease  is  veneresJ. 

(2)  As  regards  the  benefits  of  sick  seamen  who  are  insured  under  this 
Act,  the  following  provisions  shall  apply  [c/.  §90  of  the  Shipping  Act  of  20th  July, 

1893I : 

(a)  For  the  period  during  which  the  seaman  is  cared  for  on  board 

ship,  the  compulsory  sickness  benefit  shall  be  paid  over  to  the  person 
at  whose  expense  the  attendance  is  provided. 

(b)  For  the  period  during  which  the  seaman  is  attended  in  a  hospital 
in  a  foreign  port  the  expenses  incurred  while  the  local  sick  fund  is  boimd 
to  pay  benefit  shall  be  reimbursed  by  the  fund  to  the  person  at  whose 
expense  the  attendance  is  provided.  The  same  procedure  shall  be 
applied  as  regards  the  expenses  of  attendance  in  a  seamen's  home  or 
such-like  institution,  in  a  foreign  port,  including  the  remimeration  of  a 
medical  man  outside  the  home.  Where  occasion  arises  sickness  benefit 
shall  be  paid  also  in  accordance  with  §18  (3). 
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(c)  Where  a  seaman  is  cared  for  in  Norway  the  duty  oi  the  ship- 
owner to  make  provision  for  him  imder  the  Act  mentioned  above  shp.ll 
cease  in  respect  oi  the  period  for  which  benefit  mtist  be  provided  by  the 
local  sick  fund  under  the  present  Act. 

(3)  If  an  insured  person  while  he  himself  is  in  receipt  of  sickness  benefit 
under  §16  or  his  wife  or  relatives  are  in  receipt  of  benefit  under  §18  (3),  con- 
tinues to  have  a  claim  to  wages  from  his  employer,  the  latter  shall  be  entitled 
to  deduct  the  sickness  benefit  in  paying  the  cash  wages  for  the  corresponding 
period. 

25.  (i)  In  the  event  of  the  insured  person  contracting  an  iUness  in  the 
exercise  of  his  miUtary  service,  he  shall  have  no  right  to  benefit  under  this  Act, 
in  so  far  as  the  payment  of  benefit  in  such  case  is  incumbent  upon  the  military 
authorities.  If  a  local  sick  fund  undertakes  such  expenses  after  receiving  more 
detailed  information  or  a  requisition  from  the  military  authority  concerned, 
the  Treasury  shall  reimburse  to  the  local  sick  fund  any  amounts  paid  out  in 
this  manner. 

If  the  person  concerned  has  another  attack  of  the  same  illness  after  his 
treatment  at  the  expense  of  the  military  authorities  has  come  to  an  end,  he 
shall  be  paid  benefit  to  the  extent  authorised  under  §19  (2)-(6),  by  the  local 
sick  fund  of  which  he  is  a  member  at  the  commencement  of  the  attack. 

(2)  Where  a  person  is  treated  in  a  hospital  at  the  expense  of  the 
military  authorities  the  local  sick  fund  sludl  provide  the  sickness  benefit  con- 
templated under  §18  (3),  but  only  for  such  of  the  time  spent  in  hospital  as  falls 
after  the  day  on  which  the  compulsory  military  service  of  the  person  concerned 
would  have  come  to  an  end,  if  he  had  not  been  ill.  If  the  person  concerned 
while  in  hospital  receives  a  family  allowance  from  the  military  authorities,  this 
shall  be  deducted  from  the  amount  payable  by  the  local  sick  fund. 

26.  (i)  Where  a  person  who  is  in  receipt  of  sickness  benefit  under  this  Act 
leaves  the  country,  all  claims  against  the  local  sick  fund  concerned  shall  lapse. 

(2)  An  insured  person  who  causes  his  illness  deliberately  or  by  drunken- 
ness shall  lose  his  right  to  sickness  benefit  or  free  treatment  and  care  in  a  hos- 
pital ;  notwithstanding,  the  latter  benefit  may  be  allowed,  if  this  seems  to  be  the 
most  profitable  course  for  the  local  sick  fund,  or  if  it  seems  that  permanent 
physical  injury  may  be  prevented  thereby.  In  any  case,  the  sick  fund  shall 
provide  sickne  ss  benefit  for  his  family  in  accordance  with  §18,  third  Sub-section. 

The  sick  fund  may  demand  the  repayment  by  the  insured  person  of  all 
benefits  paid  in  connection  with  a  case  of  illness  here  contemplated. 

(3)  An  insured  person  who,  by  means  of  dissimulation  or  false 
declarations  as  regards  his  illness  or  incapacity  for  work,  has  received  sickness 
benefit  unlawfully  shall  repay  to  the  fund  all  that  it  has  paid  out. 

(4.)  An  insured  person  may  be  refused  benefit  by  the  local  sick  fund, 
wholly  or  in  part,  if  he  during  his  illness  : 

(a)  fails  without  good  ground  to  fulfil  the  duty  laid  upon  him 
by  §29  to  give  notice,  or 

(b)  fails  to  carry  out  the  instructions  of  the  medical  practitioner 
or  the  local  sick  fund  ;  or 

(c)  in  general,  is  guilty  of  gross  ne^igence  with  respect  to  his 
health ;    or 

(d)  leaves  the  district  of  the  local  sick  fund  without  the  consent 
of  the  said  fund. 

(5)  An  insured  person  shall  be  bound  to  give  the  local  sick  fund 
the  necessary  information  as  regards  his  actual  earnings  at  the  beginning  of 
an  illness  for  which  sickness  benefit  is  received,  his  earnings  during  his  illness, 
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and  benefits  received  from  any  private  insurance  [§i6  (i)  Ay  (c)].  If  he  fails 
to  do  so  or  gives  incorrect  information  he  shall  lose  his  right  to  sickness  benefit 
from  the  local  sick  fund. 

27.  (i)  Funeral  benefit  shall  be  paid  out  on  receipt  of  whatever  proof 
of  death  the  rules  may  require. 

(2)  If  death  supervenes  after  sickness  benefit  has  ceased,  the  funeral 
benefit  shall  nevertheless  be  paid  even  if  the  person  concerned  had  ceased  to 
be  a  member,  provided  that  the  incapacity  for  work  lasted  until  death,  and 
the  death  resulted  from  the  same  illness  within  one  yearof  the  cessation  of  the 
sickness  benefit. 

(3)  Funeral  benefit  or  such  part  of  it  as  has  been  used  for  the  expenses 
of  the  funeral  shall  be  paid  out  to  the  person  who  provided  the  funeral.  In 
the  case  of  seamen  insured  under  this  Act,  the  shipowners  shall  have  the  right 
to  the  allowance  here  contemplated,  if  they  have  paid  for  the  funeral  under  §93 
of  the  Shipping  Act  of  20th  July,  1893.  Any  surplus  shall  be  paid  to  the 
deceased  person's  wife  (or  husband)  or  child.  If  there  are  no  such  survivors, 
the  sum  remaining  over  shall  be  repaid  to  the  fund. 

28.  (i)  If  any  person  insured  in  a  local  sick  fund  [§i6  (i)  A  and  E\  is 
or  becomes  ill  while  residing  in  the  district  of  another  locatsick  fund,  the  latter 
fund  shall  provide  the  necessary  monies  as  regards  the  medical  treatment, 
benefits,  etc. 

(2)  Local  sick  funds  shall  Hkewise  co-operate  in  the  collection  of 
contributions  and  sums  to  be  made  good  imder  §9  (4)-(5).  They  shall,  in 
addition,  assist  one  another  with  information,  etc.,  which  a  fund  may  find 
to  be  necessary  for  the  purpose  of  administering  this  Act. 

(3)  The  mutual  relations  of  local  sick  funds  shall  be  regulated  in 
more  detail  in  the  rules. 

Chapter  VI. — Notice  of  Illness,  Confinementy  and  Death. 

29.  (i)  If  any  person  insured  in  a  local  sick  fund  [§i6  (i)  A  and  B\  is 
taken  ill  (or  meets  with  an  injury  by  accident),  he  shall  notify  the  fund  of 
the  fact  as  soon  as  possible,  and  send  with  the  notice  such  proof  as  is  required 
by  the  rules  of  the  fund. 

(2)  In  case  of  confinement,  the  person  concerned  shall  likewise 
inform  the  local  sick  fund  as  soon  as  possible,  and  send  the  proof  required 
by  the  rules. 

(3)  The  local  sick  fund  shall  thereupon  decide  how  far  the  person 
concerned  is  entitled  to  benefit  from  the  fund,  and  shall  then  make  the  arrange- 
ments necessary  in  the  circumstances  for  the  treatment  of  the  sick  person 
and  for  the  effective  supervision  of  the  sick  person  and  of  the  benefits.  If  the 
general  provisions  on  these  matters  are  inadequate  or  inapplicable  in  the 
circumstances,  the  necessary  special  rules  shall  be  issued  by  the  local  sick 
fund. 

(4)  If  the  illness  is  an  injury  caused  by  an  accident  which  entitles 
to  compensation  under  the  Act  respecting  the  accident  insurance  of  workers 
in  factories,  etc.,  any  expenses  of  removal  or  other  extraordinary  arrangements 
shaU  be  met  by  the  State  Insurance  Institution  out  of  the  workers'  accident 
insurance  funds.  More  detailed  provisions  on  this  matter  shall  be  included 
in  the  rules. 

(5)  If  a  member  of  a  sick  fund  dies,  the  person  or  persons  having  a 
claim  to  fimeral  benefit  shall  notify  the  local  sick  fund  of  the  death  as  soon  as 
possible,  and  at  latest  within  one  week  in  a  town,  and  two  weeks  in  the  country. 
[C/.  §27.]    If  they  fail  to  do  so,  the  local  sick  fund  may  refuse  funeral  benefit. 
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30.  If  a  member  of  a  local  sick  fund  is  injured  by  an  industrial  accident, 
the  State  Insurance  Institution  shall  inform  the  local  sick  fund  as  soon  as 
possible  if  the  injury  is  recognised  and  the  injured  person  has  a  right  to  free 
medical  assistance  [§i6  (i)  A  (6)]  and  whether,  if  occasion  arises,  it  is  desired 
that  he  should  be  treated  on  behalf  of  the  State  Insurance  Institution  after 
the  expiration  of  the  first  ten  days  [§2o]. 

Chapter  VII. — Income  dnd  Funds  of  the  Local  Sick  Funds.    Scale  of  Con^ 

tribtUions.     Accounts.    Equalisation  Fund. 

31.  (i)  In  order  to  meet  its  expenditure,  a  local  sick  fund  shall  have 
the  right  to  collect  contributions  in  accordance  with  the  scale  applicable  for 
the  time  being  to  a  fund. 

(2)  If  no  special  scale  is  prescribed  for  a  local  sick  fund  [cf.  §36 
(2)-(3)]  a  standard  scale  shall  apply  to  the  fund,  which  shall  be  drawn  up  by 
the  Government  Department  concerned  on  the  proposition  of  the  State  Insur- 
ance Institution ;  contributions  must  be  fixed  so  as  to  cover  all  the  expenses 
of  the  local  sick  fimds. 

(3)  The  scale  shall  give  the  contributions  separately  for  the  different 
income  classes,  and  in  addition  consideration  may  be  given  to  the  different 
risks  of  illness  in  different  occupations.  For  this  purpose  the  members  may 
be  divided  into  two  risk  classes. 

(4)  The  contributions  shall  always  be  reckoned  for  a  whole  calendar 
week  (six  working  days),  regardless  of  which  day  of  the  week  it  is  when  the 
compulsory  insurance  begins  or  comes  to  an  end,  or  volimtary  insurance  comes 
into  operation. 

(5)  The  contributions,  reckoned  in  accordance  with  the  scale  in 
force  for  a  member,  shall  be  paid  as  follows  : — 

(a)  In  the  case  of  a  compulsory  member  :  six-tenths  by  the 
member  himself,  one-tenth  by  his  employer,  one-tenth  by  the  commune, 
and  two-tenths  by  the  State  ; 

(b)  In  the  case  of  a  voluntary  member  :  seven-tenths  by  the 
member  himself,  one-tenth  by  the  commune,  and  two-tenths  by  the 
State. 

If  a  compulsory  or  voluntary  member  becomes  a  member  of  a  special 
benevolent  scheme  in  connection  with  a  mine,  factory,  or  business,  the  under- 
taking in  question  shall  pay  the  part  of  the  member's  contribution  which 
would  otherwise  have  been  payable  by  the  commune  concerned. 

(6)  Where  a  commune  undertakes  to  provide,  in  respect  of  its 
inhabitants,  any  of  the  benefits  which  are  incumbent  upon  a  local  sick  fund 
under  this  Act,  the  commune  shall  receive  an  annual  grant  from  the  State 
corresponding  to  what  the  State,  by  this  arrangement,  may  be  assumed  to  have 
saved  in  contributions  to  the  sick  fund  (or  funds)  concerned,  and  also  in  tra- 
velling allowances  (if  any)  to  the  impecunious  sick. 

The  State  grant  shall  be  made  in  accordance  with  rules  which  shall  be 
drawn  up  by  the  King  on  the  proposition  of  the  State  Insurance  Institution. 
It  shall  be  fixed  by  the  Department  concerned  on  the  proposition  of  the  State 
Insurance  Institution. 

32.  (i)  Such  parts  of  the  contributions  as  devolve  upon  a  compulsory 
member  and  his  employer  shall  be  paid  altogether  by  the  employer  on  the 
first  Monday  of  every  month,  to  the  extent  of  whatever  number  of  weekly 
contributions  are  due  in  respect  of  the  member  in  question  since  the  previous 
day  of  payment  [cf.  §9  (4)  and  (5)]. 
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Nothwithstanding,  the  rules  of  the  local  sick  fund  may  fix  other 
intervals  for  payment  for  all  or  certain  conditions  of  work. 

If  the  contributions  are  not  paid  when  due,  the  local  sick  fund  may 
charge  interest  at  6  per  cent,  until  the  payment  is  effected.  More  detailed 
provisions  on  this  matter  shall  be  contained  in  the  rules. 

(2)  The  part  of  the  contribiitions  which  devolves  upon  the  member 
shall  be  deducted  by  the  employer  from  his  wages  on  each  pay  day.  If  the 
employer  fails  to  make  the  deduction  he  shall  be  bound  to  pay  the  member's 
share  of  the  contribution  himself,  and  he  shall  not  be  entitled  to  claim  reim- 
bursement from  the  member  if  he  leaves  his  service  or  if  three  months  have 
elapsed  since  the  pay  day  in  question. 

Where  an  insured  person  receives  no  money  wages,  his  part  of  the  con- 
tributions shall  be  paid  entirely  by  the  eniployer.  Notwithstanding,  peasants 
who  receive  no  money  wages  shall  be  liable  to  repay  to  their  masters  the  part 
oi  the  contributions  devolving  upon  them. 

(3)  In  the  case  of  persons  engaged  in  work  for  which  insurance  is 
compulsory,  who  are  employed  by  several  employers,  the  employer  with  whom, 
in  the  fund's  opinion,  the  person  concerned  has  his  principal  employment, 
shall  be  held  to  be  responsible  towards  the  local  sick  fund.  The  employer  shall 
pay  his  share  of  the  whole  contribution  [§31  (5)],  without  any  right  to  reim- 
biffsement  from  the  other  employers.  The  decision  of  the  local  sick  fund 
shall  be  final. 

The  board  of  management  of  the  local  sick  fund  may  require,  with 
the  approval  of  the  State  Insurance  Institution,  that  the  employers  in  branches 
of  work  where  persons  are  engaged*  alternately  by  different  employers  shall 
unite  for  the  purpose  of  undertalang  the  obligations  incumbent  upon  them  as 
regards  the  ins\u"ance.  More  detailed  provisions  for  the  organisation  and 
working  of  such  arrangements  may  be  sanctioned  by  the  board  of  management 
of  the  local  sick  fund,  with  the  approval  of  the  State  Insurance  Institution.  If 
no  such  arrangement  is  made,  or  if  certain  employers  withdraw  from  it,  the 
local  sick  fund  may  make  each  individual  employer  who  has  not  been  willing 
to  take  part  in  the  arrangement  responsible  for  aU  the  said  obligations. 

(4)  If  a  voluntary  member  enters  an  employment  or  service  for 
which  insurance  is  compulsory,  he  shall,  in  so  far  as  the  volimtary  insurance 
is  continued,  be  entitled  to  require  his  employer  to  make  good  the  part  of  the 
contributions  which  would  have  been  payable  by  the  employer  in  the  case  of 
compulsory  insurance. 

(5)  Contributions  may  be  paid,  in  accordance  with  the  more  detailed 
pro\isions  of  the  rules,  either  direct  to  the  business  manager  of  the  fund  or  to 
some  other  person  authorised  to  collect  the  contributions. 

33.    No  contributions  shall  be  payable  : 

(a)  in  the  case  of  compulsory  insurance,  for  complete  weeks 
during  which  the  member  receives  sickness  benefit  (maternity  benefit) 
on  account  of  sickness,  including  the  preceding  three  days  of  incapacity 
for  work  [c/.  §19  (i)],  or  during  which  he  is  on  military  service,  or  during 
which  he  remains  a  member,  in  pursuance  of  §6  (4) ; 

(6)  in  the  case  of  voluntary  insurance,  for  complete  weeks  during 
which  the  member  receives  sickness  benefit  (maternity  benefit)  in  the 
circumstances  named  under  (a),  or  is  on  military  service.  Notwith- 
standing, contributions  shall  be  paid  for  the  four  weeks  [§12  (i)]  current 
when  the  sickness  begins  ;  but  the  member  shall  be  credited  on  the 
next  payment  of  contributions  with  contributions  in  respect  of  the 
complete  weeks  for  which  he  received  sickness  benefit. 
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34'  The  commune's  share  of  the  contributions  shall  be  paid  to  the  local 
sick  fund,  in  advance,  every  half-year,  to  an  amount  corresponding  to  the 
contributions  received  during  the  preceding  year. 

35.  (i)  The  State's  share  of  the  contributions  shall  be  paid  to  the  local 
sick  funds  by  the  State  Insurance  Institution,  in  advance,  in  the  course  of  every 
half-year,  to  an  amount  corresponding  to  the  contributions  received  during 
the  preceding  year.  Before  the  end  of  February,  in  each  year,  the  local  sick 
funds  must  send  in  to  the  State  Insurance  Institution  the  particulars  necessary 
for  the  purpose  of  maldng  a  final  estimate  of  the  share  of  the  contributions 
in  respect  of  the  preceding  year. 

(2)  Part  of  the  total  share  of  the  contributions  due  to  the  local 
sick  funds  in  respect  of  the  year  shall  be  retained  by  the  State  Insurance  Insti- 
tution, when  the  final  estimate  is  made,  for  the  purpose  of  forming  an  equalisa- 
tion fund  for  sickness  insurance.  The  State  Insurance  Institution  shall  fix 
for  one  year  at  a  time  how  large  a  fraction  of  the  said  share  of  the  contributions 
shall  be  put  aside  for  the  equalisation  fund ;  but  this  fraction  shall  never 
exceed  one-tenth. 

36.  (i)  If  the  accounts  of  a  local  sick  fund  for  any  year  show  an  excess 
of  income  over  expenditure,  the  s\irplus  shall  be  set  aside  in  a  reserve  fimd  for 
the  fund. 

(2)  If  the  reserve  fimd  of  a  fund,  over  a  period  of  five  years^  has 
amounted  to  a  sum  at  least  corresponding  to  the  average  half-yearly  contribu- 
tion receipts  for  the  last  three  year^,  the  State  Insurance  Institution  may,  on 
the  proposition  of  the  board  of  management  of  the  local  sick  fund,  reduce  all 
or  some  of  the  rates  in  the  scale  of  contributions.  The  reduction  shall  not 
come  into  force  until  ist  January  following  the  decision. 

If  the  reserve  tund,  on  the  presentation  of  the  annual  accounts,  is 
shown  to  amount  to  at  least  twice  the  last  year's  contribution  receipts,  the 
State  InsTirance  Institution  may,  on  the  proposition  of  the  board  of  manage- 
ment of  the  local  sick  fund,  proceed  immediately  to  reduce  some  or  all  of  the 
rates  in  the  scale  ;  notwithstanding,  the  reduction  shall  not  come  into  force 
until  the  first  Monday  of  a  calendar  month  [c/.  §32  (i.).] 

(3)  If,  on  the  other  hand,  the  accounts  show  the  income,  together 
with  the  reserve  tund,  to  be  inadequate  to  cover  the  year's  expenditure,  the 
board  of  management  of  the  fund  shall,  after  the  accounts  are  audited,  imme- 
diately inform  the  State  Insurance  Fund  of  the  matter,  and  send  at  the 
same  time  as  precise  an  explanation  as  possible  of  the  causes  of  the  deficit,  and, 
if  necessary,  an  application  for  a  provisional  loan  from  the  equalisation  fund,  to 
cover  the  deficit.  If  the  State  Insurance  Institution  considers  it  expedient,  in 
view  of  the  explanations  given,  it  may  resolve  that  the  deficit  shall  be  fiaaally 
met,  wholly  or  in  part,  out  of  the  equalisation  fund.  The  local  sick  fund 
may,  in  any  case,  be  ordered  to  increase  some  or  all  of  the  rates  of  contribution, 
to  such  extent  as  the  Institution  may  think  necessary  from  a  date  fixed  by  the 
State  Insiu*ance  Fund,  and  until  further  notice.  Notwithstanding,  the  increase 
shall  only  come  into  force  on  the  first  Monday  of  a  calendar  month    [cf. 

§32  (I.)]. 

Where  special  circumstances  make  it  necessary,  the  State  Insurance 
Institution  may  also  grant  a  loan  from  the  equalisation  fund,  with  or  without 
any  increase  in  the  rates  of  contribution. 

37.  (i)  The  reserve  fund  of  a  local  sick  fund  shall  be  invested,  as  far 
as  possible,  within  the  commune  and  in  accordance  with  more  detailed  pro- 
visions contained  in  the  rules. 
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(2)  If  and  so  long  as  the  reserve  fund  reaches  at  least  the  amount 
named  ui  §36  (2),  first  paragraph,  the  interest  on  the  reserve  lund  may,  with 
the  consent  of  the  State  Insurance  Institution,  be  appUed  wholly  or  in  paurt  to 
purposes  connected  with  the  care  of  the  sick,  such  as  contributions  towards 
the  escablishment  or  support  of  hospitals,  maternity  homes,  tuberculosis 
sanatoria,  and  the  like,  or  for  supplying  medicine  to  specially  necessitous 
families. 

38.  (i)  The  funds  of  a  local  sick  fund  shall  be  kept  entirely  apart  from 
all  other  funds  which  the  business  manager  may  have  in  his  charge. 

(2)  The  salary  ot  the  business  manager  shall  be  fixed  by  the  com- 
munal council  on  the  proposition  oi  the  board  of  management  of  the  local 
sick  fund  (§49).  Other  office  expenccs  shall  be  approved  by  the  board  of 
management  of  the  local  sick  fund. 

39.  (i)  The  accounts  of  the  local  sick  funds  shall  be  closed  on  31st 
December, 

(2)  As  soon  as  possible,  and  at  latest  by  the  end  of  February,  the 
fund  shall  arrange  for  the  accounts  of  the  previous  year  to  be  audited. 

(3)  Thereafter,  and  before  the  end  of  April,  the  board  of  manage- 
ment shall  send  in  the  audited  accoimts  to  be  passed  by  the  communal  council. 

(4)  As  soon  as  the  accounts  are  audited,  the  local  sick  fund  shall 
present  to  the  State  Insm^^ce  Institution  a  summary  of  the  same,  together 
with  the  necessary  statistical  data,  in  accordance  with  a  form  prepared  by  the 
State  Insurance  Institution  ;  a  written  or  printed  copy  of  the  summary  of 
accormts  shall,  at  the  same  time,  be  made  available  for  general  inspection,  in  a 
convenient  place,  for  four  weeks. 

Chapter   VIII. — Organisation  of  the  Sickness  Insurance, 

40.  In  each  commune  of  the  kingdom  there  shall  be  established  a  public 
sick  fund  (local  sick  fund),  or,  if  the  communal  council  considers  necessary 
and  the  State  Insurance  Institution  consents,  several  such  funds. 

If  a  commune  is  divided,  or  if  two  commimes  are  united  or  the  boun- 
daries between  them  altered,  the  State  Insurance  Institution  shall  issue  the 
necessary  provisions  as  regards  the  division  or  imiting  of  the  sick  funds,  or  the 
transference  of  the  members,  and  the  date  of  the  same. 

41.  (i)  The  central  administrative  body  for  the  local  sick  funds  shall 
be  the  State  Insurance  Institution,  which  shall,  in  accordance  with  the  Act, 
control  the  management  of  the  local  sick  funds,  and,  in  general,  the  administra- 
tion of  the  Act  altogether,  and  shall  also,  with  the  help  of  the  equalisation 
fund  contemplated  in  §35  (2),  aim  at  equalising  the  risks  of  the  different  local 
sick  funds. 

(2)  The  Institution  shall  keep  the  funds  belonging  to  the  sickness 
insurance  separate  from  its  other  funds. 

(3)  More  detailed  regulations  respecting  the  organisation  of  sickness 
insurance  under  the  State  Insurance  Institution  and  its  governing  body  shall 
be  issued  by  the  King. 

(4)  The  administrative  expenses  of  the  State  Insurance  Institution, 
as  far  as  this  Act  is  concerned,  shall  be  borne  by  the  Treasury. 

42.  A  local  sick  fund  shall  form  an  autonomous  corporation.  Its  liability 
shall  be  limited  to  its  own  property. 

43-  (i)  Only  such  persons  (men  or  women)  as  pay  contributions  towards 
their  own  insurance,  or  whose  share  of  the  contributions  is  paid  by  the  employer 
[{32  (2)]  shall  be  held  to  be  members  of  a  local  sick  fund. 
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(2)  Members  who  have  completed  their  21st  year  of  age  shall  have 
the  right  to  vote  and  be  elected  in  the  fund  in  whichtheyare  insured  at  the 
time  of  the  election. 

(3)  Employers  who,  at  the  time  of  an  election,  are  bound  to  pay 
contributions  to  the  lund,  and  who  have  completed  their  21st  year  of  age, 
shall  have  the  right  to  vote  and  be  elected. 

44.  (i)  The  affairs  of  the  local  sick  fund  shall  be  managed  by  a  board 
of  management  consisting  of  nine  members  and  nine  substitutes,  elected  for 
three  years. 

(2)  The  members  and  substitutes  on  the  board  of  management  shall 
be  chosen  by  the  communal  council ;  namely,  five  members  and  five  substi- 
tutes from  amongst  the  persons  eligible  under  §43  (2),  two  members  and  two 
substitutes  from  amongst  the  persons  eligible  under  §43  (3),  and  two  members 
and  two  substitutes  without  restriction  of  choice. 

The  election  of  the  board  of  management,  which  shall  take  place 
with  every  new  communal  coimcil,  shall  be  undertaken  by  the  latter.  The 
election  must  take  place  at  the  meeting  at  which  the  chairman  and  vice- 
chairman  are  appointed. 

(3)  As  soon  a»  the  election  is  held,  the  chairman  shall  inform  the 
president  ot  the  board  of  management  of  the  appointments  made. 

(4)  The  local  sick  fund's  medical  men,  dentists,  and  midwives 
[c/.  §49  (2)  (d)]  shall  not  be  appointed  members  ol  the  board  of  management. 

45.  The  rules  may  provide  that  the  board  of  management  shall  consist 
of  five  members  with  five  substitutes.  In  this  case,  instead  of  the  numbers 
five,  two,  and  two,  prescribed  in  §44,  second  and  third  Sub-sections,  the  number 
of  members  elected  from  the  respective  groups  shall  be  three,  one,  and  one. 

46.  The  board  of  management,  whose  term  of  office  shall  begin  on  ist 
January,  shall  itself  appoint  its  own  president  and  vice-president,  for  one  year 
at  a  time.  This  election  shall  take  place  in  December  before  their  office  begins, 
under  the  presidency  of  the  acting  president  of  the  board.  A  president  may 
be  re-elected  ;  but  he  may  refuse  to  stand  for  election  the  following  year. 

47.  (i)  The  board  of  management  may  be  re-elected  ;  but  the  retiring 
members  may  refuse  to  serve  for  the  following  term  of  office  if  they  have  served 
after  two  consecutive  elections. 

(2)  If  any  member  ceases  to  be  eligible,  he  shall  leave  the  board  of 
mangement.  Temporary  interruptions  in  his  eUgibiUty  shall,  however,  not 
be  taken  into  consideration. 

(3)  If  a  member  leaves  out  of  order,  his  place  shall  be  taken  by  the 
corresponding  substitute. 

48.  (i)  The  members  of  a  board  of  management  shall  be  regarded  as 
public  deputies  {ombudsmand)  for  the  purposes  of  the  penal  law.  A  person 
elected  shall  be  bound  to  serve  unless  he  has  completed  his  sixtieth  year  of 
age  or  is  chief  guardian  or  member  of  the  standing  committee  (formandskap) 
ot  the  commune,  or  the  business  manager  of  the  local  sick  fimd,  or  a  paid 
servant  of  the  fund. 

(2)  The  commimal  council  may,  on  the  proposition  of  the  board 
of  management  of  the  local  sick  fund,  pay  the  president  a  suitable  salary  for 
his  services.  This  shall  be  paid  by  the  local  sick  fund.  No  other  members  of 
the  board  of  management  or  of  the  representative  council  shall  receive  any 
remuneration  for  their  services. 

49.  (i)  The  board  of  management  shall  meet  on  being  summoned  by 
the  president,  who  shall  preside  over  it,  at  least  once  a  year,  exclusive  of  the 
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meeting  prescribed  ia  §46,  and,  in  addition,  so  often  as  the  board  thinks  neces- 
sary. 

(2)  It  shall  be  the  duty  of  the  board  of  management : 

(fl)  to  prepare  proposals  for  the  rules  of  the  sick  fund,  and  any 
later  amendments ; 

(b)  to  send  the  accounts  to  be  passed  by  the  communal  council. 

(c)  to  make  proposals  for  the  salaries  of  the  president  and  the 
business  manager,  to  fix  the  salaries  of  and  appoint  other  employees,  after 
consultation  with  the  business  manager ; 

{d)  to  conclude  contracts  with  medical  men,  dentists,  mid- 
wives,  chemists,  hospitals,  etc.,  and,  if  necessary,  to  deal  with  com- 
plaints respecting  the  arrangements  made  on  these  matters.  The 
person  concerned  shall  be  given  an  opportunity  of  being  present  during 
the  consideration  of  such  complaints. 

The  midwives  engaged  by  a  local  sick  fund  shall,  as  a  rule,  be 
publicly  appointed  midwives,  where  there  are  any  such  persons 
available. 

The  contracts  with  medical  men  may  provide  that  they  shall  be 
appointed  at  a  fixed  annual  salary,  or  be  paid  a  fixed  sum  per  member. 

Similar  agreements  may  be  made  with  dentists  and  midwives. 

(3)  In  other  respects,  the  board  of  management,  in  accordance 
with  the  present  Act  and  the  rules  of  the  fund,  shall  conduct  the  affairs  of  the 
fund,  including  the  administration  of  its  funds,  and  shall,  through  its  president, 
represent  the  local  sick  fund  in  all  legal  business. 

(4)  In  case  of  an  equality  of  votes  on  the  board  of  management,  the 
president  shall  have  a  casting  vote. 

(5)  More  detailed  provisions  as  regards  the  procedure  and  validity 
and  invalidity  of  resolutions  of  the  board  of  management  shall  be  contained  in 
the  rules. 

(6)  The  business  manager  shall  take  part,  without  a  vote,  in  the 
meetings  of  the  board  of  management  and  in  the  general  assembly,  unless 
anj^hing  to  the  contrary  is  provided  in  particular  cases. 

50.  (i)  The  members  of  a  local  sick  fimd  entitled  to  vote,  together 
with  the  employers  having  votes,  shall  be  convened  to  a  general  assembly  at 
least  once  a  year  by  the  president  of  the  board  of  management,  who  shall 
also  conduct  the  proceedings.  The  holding  of  a  general  assembly  shall  be 
duly  annoimced  in  the  manner  provided  in  the  rules. 

(2)  The  rules  may  provide  that  a  representative  council,  to  act 
instead  of  the  general  assembly  [c/.  §51],  shall  be  appointed  by  and  from  amongst 
the  members  of  the  fund  entitled  to  vote  and  employers  having  votes. 

51.  The  general  assembly  [or  representative  council,  cf,  §50  (2)]  shall : 

(a)  consider  the  board  of  management's  draft  rules  and  any  later 
amendments  to  the  same.  The  rules,  as  well  as  any  later  amendments 
to  the  same,  shall  require  the  approval  of  the  State  Insurance  Institution 
in  order  to  be  valid.  For  so  long  as  the  rules  are  not  issued,  the  model 
roles  which  shall  be  drawn  up  by  the  State  Insurance  Institution  shall 
apply ;  the  Institution  may  also,  in  case  of  doubt,  provide  that  the 
model  rules  shall  continue  to  apply ; 

(b)  where  occasion  arises,  resolve  that  the  fimd's  employees  or 
members  of  the  board  of  management  shall  be  held  liable  ; 

(c)  deal  with  the  business  of  the  sick  fimd,  consider  the  contracts 
concluded  by  the  board  of  management  with  medical  men,  dentists. 
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midwives,  chemists,  hospitals,  etc.,  and  address  to  the  board  of  manage- 
ment any  observations  which  may  seem  justified. 

52.  (i)  More  detailed  provisions  as  regards  the  procedure  of  the  general 
assembly  shall  be  contained  in  the  rules  [c/.  §50  (i)]. 

(2)  Th8  rules  shall  Ukewise  contain,  where  occasion  arises  [c/.  §50  (2)], 
the  necessary  provisions  as  regards  the  number  and  election  of  the  representa- 
tives, their  term  of  office,  the  procedure,  etc.,  of  the  representative  council, 
provided  that  two-thirds  of  the  representatives  shall  be  elected  by  and  from 
amongst  the  members  of  the  sick  fund  entitled  to  vote,  and  one-third  by  and 
from  amongst  employers  having  votes- 

53.  (i)  The  communal  council  shall  appoint  the  business  manager  of 
the  local  sick  fund  aftei  procuring  a  proposal  from  the  board  of  management. 

The  communal  council  shsdl  likewise  appoint  one  or  more  auditors  to 
examine  the  local  sick  fund's  accounts  [c/.  §39  (2)],  and  fixtheir  remuneration 
after  hearing  the  proposals  of  the  board  of  management. 

(2)  The  chairman,  vice-chairman,  or  any  member  of  the  board  of 
management,  or  any  of  the  fund's  medical  men,  dentists,  and  midwives 
{cf.  §49  (2)  (d)]  shall  not  be  paid  employees  of  the  local  sick  fund. 

(3)  The  business  manager  shall  conduct  the  daily  business  of  the 
local  sick  fund.  When  it  is  necessary  for  the  local  sick  fimd  to  make  any 
decision  under  this  Act^  the  matter  shall  be  dealt  with  by  the  business  manager, 
unless  it  expressly  devolves  upon  the  board  of  management  in  accordance 
with  the  Act  or  rules.  Notwitl^anding,  the  decisions  of  the  business  manager 
may  at  any  time  be  referred  to  the  fund's  board  of  management,  within  the 
time  Umit  contemplated  in  §66  (2),  unless  anything  is  provided  to  the  con- 
trary. 

Disputes  between  the  board  of  management  and  the  business  manager 
as  regards  their  respective  spheres  may  be  referred  to  the  State  Insurance 
Institution  for  decision. 

(4)  The  commune  shall  be  responsible  for  the  sums  received  by 
the  business  manager,  but  may  require  suitable  security  from  him. 

(5)  The  business  manager  and  auditors  shall  be  placed  in  the  same 
position  as  public  servants  under  the  penal  law. 

Chapter  IX. — Approved  private  or  communal  sick  funds,  etc, 

54.  (i)  Works  funds  or  other  private  or  conununal  sick  fund  may 
take  the  place  ot  public  local  sick  funds  if  they  are  approved  by  the  State 
Insurance  Institution,  which  may  also,  if  necessary,  withdraw  approval  given. 

(2)  The  same  shall  apply  to  substitute  funds  for  men  and  women 
teachers,  which  secure  for  their  members  in  case  of  sickness  the  right  to  their 
full  wages  for  a  period  of  at  least  six  months — or  a  period  corresponding 
thereto — ^in  twelve  consecutive  months,  and  also  to  railway  sick  funds,  if 
the  management  of  the  railway  in  question  provides  for  its  officials  or  workers 
being  members  of  such  funds,  in  case  ol  sickness  and  confinement,  benefit 
which  may  be  regarded  as  at  least  equivalent  to  benefits  under  this  Act  (§16). 

Such  approved  substitute  or  railway  fimds  shall,  moreover,  not  be  subject 
to  the  provisions  of  this  Act,  with  the  exception  of  §§63  and  64. 

(3)  Subject  to  the  exception  named  in  §58,  approved  works  fimds 
shall  include  all  the  workers  and  employees  for  whom  insurance  is  compulsory 
employed  in  the  works. 

(4)  Compulsory  members  of  approved  trade  union  funds  shall 
remain  in  them  for  so  long  as  they  are  members  of  the  trade  union  to  which 
the  fund  is  attached. 
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(5)  Where  a  member  of  an  approved  works  fund  leaves  the  employ- 
ment, or  where  a  member  of  an  approved  trade  imion  fmid  leaves  the  trade 
union,  he  shall,  if  he  is  over  50  years  of  age,  in  order  to  continue  to  be  insured, 
make  use  of  the  right  which  §55(/)  gives  him,  if  he  cannot  become  a  member 
ol  any  other  approved  sick  fund. 

55.  In  order  that  the  sick  funds  named  in  (i)  of  the  preceding  Section 
may  be  approved,  it  shall  be  necessary  for  the  rules  of  the  fund  to  contain 
express  provisions : 

(a)  To  the  effect  that  the  assets  01  the  fund  shall  only  be  used  to 
provide  the  benefits  prescribed  in  the  rules  in  case  of  illness,  confine- 
ment or  death  and  shall  be  administered  in  other  respects  in  a  manner 
approved  by  the  State  Insurance  Institution,  and  also  that  the  accounts 
shall  be  kept  separate  from  any  other  accounts  of  the  fimd  or  union  ; 

(b)  To  the  effect  that  every  member  shaU  be  provided  with  a 
sick  fund  book  drawn  up  on  a  plan  approved  by  the  State  Insurance 
Institution  [c/.  58]  ; 

(c)  Granting  benefits  which  are  not  less  than  those  which  the 
local  sick  funds  are  bound  by  law  to  provide  at  any  time,  and  imposing 
conditions  for  retaining  membership  and  receiving  sickness  benefit 
which  are  not  more  severe  than  those  applying  to  compulsorily  insured 
persons ; 

{d)  Providing  that  the  fimd  shall  fulfil  the  same  obligations 
towards  persons  insured  against  accidents  with  the  State  Insurance 
Institution  as  devolve  upon  the  local  sick  funds  under  this  Act ; 

(c)  To  the  effect  that  the  members  of  the  fund  shall  not  be  liable 
beyond  their  contributions  (fees) ; 

(/)  Giving  the  members  the  right  to  remain  members  of  the  fund 
after  they  have  left  the  imdertaking  or  union  to  which  the  fund  is 
attached ; 

(g)  Making  it  possible  for  any  disputes  between  the  members  and 
the  fund  to  be  brought  before  the  tribunals  named  in  §66,  and  for  any 
disputes  which  may  arise  between  the  fund  and  another  approved  fund 
to  be  referred  for  decision  to  the  tribunals  named  in  §67 ;  the  time 
limits  for  appealing  shall  be  the  same  as  those  fixed  in  §§66  and  67  ; 

(A)  Regulating  the  election  of  the  board  of  management  of  the 
fund  and  other  officials  in  accordance  with  the  more  detailed  require- 
ments of  the  State  Insurance  Institution ; 

(t)  Requiring  minutes  of  the  proceedings  of  meetings  of  the 
board  of  management  and  of  members  to  be  kept. 

56.  (i)  Funds  which  cannot  rely  on  having  a  permanent  membership 
of  at  least  200  shall  not  be  approved.  Notwithstanding,  communal  and  works 
sick  funds  may  be  approved  if  they  can  rely  on  Having  a  permanent  member- 
ship of  at  least  100. 

(2)  The  State  Insurance  Institution  may,  in  addition,  approve 
funds  established  betore  3rd  July,  1911,  even  if  they  have  a  smaller  number 
of  members,  not  being  less  than  50,  provided  that  they  have  adequate  reserve 
funds. 

57.  No  fund  shall  be  approved  unless  it  has  a  reserve  fund  which  the 
State  Insurance  Institution  finds  sufficient,  unless  it  pledges  itself  to  increase 
the  contributions  or  raise  the  necessary  funds  by  some  other  means  within 
five  years. 

58.  It  shall  not  be  lawful  to  compel  a  person  for  whom  insurance  is 
compulsory  to  become  a  member  of  a  communal  or  works  sick  fund,  if  he 
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proves  that  he  has  fulfilled  his  obligation  to  insure  by  means  of  membership 
of  a  local  sick  fund  or  approved  sick  fund. 

59-  (i)  Where  an  employer  at  his  own  expense  provides  free  medical 
benefit  for  the  members  of  an  approved  sick  fimd  attached  to  the  undertaking, 
or  to  the  commime,  to  the  same  extent  as  is  prescribed  for  local  sick  fimds, 
he  may  be  released,  as  far  as  these  members  are  concerned,  from  paying  the 
share  ot  the  contributions  contemplated  in  §6i  (2)  (c)  of  the  present  Act. 

(2)  An  employer's  action  in  taking  the  medical  benefit  upon  himself 
shall  require  the  approval  of  at  least  one-half  ot  the  members  attending  a 
lawfully  summoned  general  assembly,  whose  vote  on  the  question  shall  be 
taken  by  ballot.    The  approval  shall  hold  good  for  three  years  at  a  time. 

(3)  Section  17  (6)  shall  apply  correspondingly  to  approved  sick 
funds. 

60.  The  amount  of  the  members'  contributions  (fees)  shall  be  fixed  by 
the  general  assembly.  The  contributions  shall  not  be  less  than  what  is 
necessary,  combined  with  any  other  regidar  income,  to  cover  adequately  the 
sickness  benefit  and  other  outlay  provided  for  in  the  rules  of  the  fund,  and 
also  to  build  up  a  reserve  fund  as  contemplated  in  §57. 

61.  (i)  The  State  Insurance  Institution  shall  reimburse  to  approved 
sick  funds,  to  the  same  extent  as  is  provided  in  §20  of  the  present  Act  for  local 
sick  funds,  all  sums  paid  out  in  respect  of  sickness  benefit  for  persons  who 
have  met  with  accidents  in  an  undertaking  insured  against  accidents. 

(2)  In  addition,  the  following  annual  grants  shall  be  made  ; 

(a)  From  the  State,  two-sixths  of  the  average  contiibution  (fee) 
for  each  member  ; 

(b)  From  the  commime  in  which  the  workplace  is  situated,  one- 
sixth  ot  the  average  contribution  (lee)  for  each  member  ; 

(c)  From  the  employer,  one-sixth  of  the  average  contribution 
(fee)  for  each  compulsorily  insured  member  in  the  employer's  service 
W-  §§54  and  59]  ;  but  not  more  than  4.00  Kr.  trom  the  State,  2.00  Kr. 
from  the  commune,  and  2.00  Kr.  from  the  employer  for  each  member. 

"On  the  proposition  of  the  State  Insurance  Institution,  the  proper  Depart- 
ment may  increase  these  amounts  up  to  the  before-mentioned  fractions,  if  the 
average  contributions  (fees)  in  an  approved  sick  fund  exceed  12  Kr.  for  each 
member.  Provided  that  they  shall  not  be  raised  above  the  average  con- 
tribution per  member  in  the  local  sick  fund  of  the  place. 

Where  an  approved  sick  fund  belongs  to  a  mine,  factory  or  business  which 
has  a  special  benevolent  scheme,  the  commune's  contribution  shall  be  paid 
to  the  imdertaking  in  question. 

The  number  of  members  shall  be  calculated  in  accordance  with  the  average 
number  during  the  preceding  year. 

(3)  The  average  contemplated  in  Sub-section  (2)  shall  be  arrived  at 
by  adding  the  number  of  members  on  the  first  day  of  every  month  and  dividing 
the  total  by  twelve.  But  no  person  shall  be  included  in  the  monthly  numbers 
who  owes  contributions  for  more  than  four  weeks,  nor  members  whose  income 
exceeds  the  limits  fixed  in  §§  i  (2)  (a)  [c/.  §4]  or  10  (i)  (a)  as  the  case  may 
be.  Only  those  persons  who  pay  contributions  for  their  own  insurance  shall 
be  held  to  be  members. 

62.  (i)  During  the  month  of  April  every  approved  sick  fund  shall  send 
in  to  the  State  Insurance  Institution  an  exact  summary  of  accounts  for  the 
previous  year,  drawn  up  on  a  form  prepared  by  the  State  Insurance  Institution. 
The  summary  shall  be  accompanied  by  the  statistical  data  that  the  State 
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Insurance  Institution  may  prescribe,  together  with  a  statement  whether  and 
how  often  the  state  of  the  funds  has  been  inspected  without  previous  warning. 

(2)  There  shall  likewise  be  enclosed  with  the  summary  a  declaration 
issued  by  a  public  official  or  the  president  of  the  place  in  question,  to  the 
effect  that  the  cash,  savings  bank  deposits  and  any  other  securities,  referred 
to  in  the  accounts,  exist  and  are  in  good  order. 

(3)  A  duplicate  of  the  summary  of  accounts  shall  be  made  avail- 
able for  inspection  either  at  the  house  of  the  chairman  or  at  any  other  con- 
venient place. 

{4)  If  the  State  Insurance  Institution  is  of  opinion,  in  view  of  the 
information  sent  in,  that  the  fund  is  working  under  conditions  which  offer  no 
security  for  the  members,  it  may,  after  procuring  suitable  proof,  require  the 
objectionable  conditions  to  be  put  right  after  the  matter  has  been  considered 
in  general  assembly. 

63.  (i)  Every  approved  sick  fund  shall  be  bound  to  submit  itself  to 
the  control  which  is  exercised  by  the  State  Insurance  Institution  in  accordance 
with  §41  of  the  present  Act. 

(2)  Wiien  a  compulsorily  insured  person  joins  or  leaves  an  approved 
private  fimd,  the  board  of  management  of  the  fund  shall  immediately  notify 
his  employer  and  the  local  sick  fund  of  the  place  where  the  work  was  carried 
on,  of  the  fact.  Until  notice  of  resignation  is  given,  he  shall  be  regarded  as  a 
member  of,  and  have  a  claim  to  benefit  from,  the  approved  fund. 

64.  (i)    Approval  shall  be  withdrawn  : 

(a)  If  the  number  of  members  in  the  course  of  three  years  is 
shown  to  be  less  than  the  minimum  named  in  §56,  subject  to  the  ex- 
ception provided  under  §56  (2) ; 

(b)  If  the  rules  of  the  fund  fail  to  satisfy  the  requirements  laid 
down  by  §55  (c)  and  (i). 

(2)  Approval  may  be  withdrawn  if  the  fund  in  question  works 
under  conditions  or  in  accordance  with  regulations  which  offer  no  security 
for  the  members,  or  if  the  fund,  without  good  ground,  objects  to  measures 
which  the  State  Insurance  Institution  may  propose  in  order  to  remove  defects. 

65.  (i)  If  an  approved  sick  fund  is  dissolved,  the  current  liabilities 
and  other  legal  claims  to  reimbursement  shall  first  be  met. 

(2)  Thereafter  there  shall  be  paid  out  of  the  funds,  to  the  local 
sick  fimd  or  funds  to  which  the  fund's  compulsory  members  are  transfeired, 
a  sum,  the  amoimt  and  distribution  (if  necessary)  of  which  shall  be  determined 
by  the  State  Insurance  Institution. 

(3)  If  the  fund  has  not  funds  sufficient  to  cover  the  sums  con- 
templated under  (i)  and  (2)  the  deficit  shall  be  made  up  by  the  members  of 
the  fund  pajdng  extra  contributions  which  shall  be  fixed  by  the  State  Insurance 
Institution. 

(4)  If,  on  the  other  hand,  there  is  a  surplus,  this  shall  be  applied 
in  accordance  with  a  resolution  adopted  by  the  general  assembly  and  approved 
by  the  State  Insurance  Institution.  If  there  is  no  occasion  to  hold  a  general 
assembly,  the  State  Insurance  Institution  shall  decide  how  the  fimds  shall  be 

applied. 

(5)  Appeal  against  a  decision  made  by  the  State  Instirance  Institu- 
tion under  Sub-sections  (2)-(4)  of  this  Section  may  be  made  to  the  State  Insur- 
ance Appeal  Commission  by  the  members  of  the  fimd,  if  at  least  25  of  them 
are  agreed  upon  the  matter. 
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Chapter  X. — SetUement  of  disputes. 
66.     (i)    Disputes  which  may  arise  : 

(a)  As  regards  whether  insurance  is  compubory  for  a  person 
under  this  Act  at  a  particular  time,  and  who  should  be  regarded  as  the 
responsible  employer,  except  in  the  cases  named  in  §§9  (2)  and  32  (3) ; 

(b)  As  regards  the  beginning  and  ceasing  of  insurance  [§§5,  6,  10, 
II,  12  and  13]  ; 

(c)  In  connection  with  a  resolution  by  which  a  local  sick  fund  has 
rejected  an  application  for  voluntary  insurance  (§§io  and  11) ; 

{d)  On  the  question  whether  an  insured  person  is  placed  in  the 
right  income  class  or  risk  class  (§14) ; 

(e)  Respecting  a  demand  from  a  local  sick  fund  fo^  a  contribution 
which  the  person  concerned  disputes ; 

(/)  Respecting  the  employer's  deduction  of  the  contributions 
from  wages  (§32)  or  his  deduction  from  the  wages  in  respect  of  sick- 
ness benefit  received  at  the  same  time  (§24)  or  a  voluntary  member's 
claim  against  his  employer  for  reimbursement  [§32  (4)]  ; 
(g)  Respecting  eligibility  or  elections  under  this  Act ; 
(A)  In  connection  with  a  claim  for  any  of  the  benefits  of  a  local 
sick  fund,  contemplated  in  Chapter  V.  of  this  Act ; 

(i)  In  connection  with  an  employer's  claim  to  have  sums  paid 
out  under  §23  of  this  Act  reimbursed ; 

(k)  Respecting  an  employer's  liability  for  benefits  under  §9  (4)  and 
(5),  and  respecting  an  insured  person's  compulsory  reimbursements 
imder  §26  (2)  and  (3) ; 
shall  be  brought  for  investigation  after  the  local  sick  fund  has  adopted  a 
resolution  on  the  matter,  before  a  tribunal  of  three  members,  who  shall  be 
chosen  for  a  term  of  three  years  by  the  communal  council  of  the  commune  in 
which  the  local  fund  has  its  headquarters.  At  least  one  of  the  members  shall 
be  a  member  of  the  standing  committee  of  the  commime,  one  shall  be  an  em- 
ployer, and  one  a  member  of  a  local  sick  fund.  The  tribunal  shall  elect  its 
own  president.  The  president  may  be  given  a  suitable  remuneration  by 
the  communal  councU,  after  consultation  with  the  board  of  management  of 
the  local  sick  fund,  for  his  work  and  for  the  expenses  connected  with  the  ofl&ce, 
which  amount  shall  be  paid  out  of  the  funds  of  the  local  sick  fund.  A  person 
who  has  served  on  a  tribunal  for  three  years  may  retuse  to  accept  appoint- 
ment for  the  next  three  years.  More  detailed  regulations  as  regards  the 
procedure  and  decisions  of  the  tribunal  shall  be  issued  by  the  King. 

(2)  An  application  to  refer  to  the  tribunal  a  resolution  adopted  by 
the  local  sick  f imd  must  be  lodged  at  latest  on  the  14th  day  after  the  day  on 
which  the  person  affected  was  informed  of  the  local  sick  fund's  decision. 

(3)  The  decision  of  a  tribimal  ^hall  be  final  if  the  parties  have 
agreed  in  advance  that  this  shall  be  so  ;  in  the  opposite  case,  the  decision  may 
be  referred  to  the  State  Insurance  Institution  within  the  time  limit  fixed  in  §67. 
The  State  Insurance  Institution's  decision  on  questions  of  fact  shall  be  final. 
On  the  other  hand,  disputes  on  matters  which  are  not  unmixed  questions  of 
fact  and  which  are  placed  under  the  jurisdiction  of  the  State  Insurance  In- 
stitution under  this  Act,  may  be  refened  for  decision  to  the  courts  of  justice. 

(4)  Where  a  local  sick  fund  alleges  that  the  persoa  concerned  is 
not  insured  against  sickness,  and  has  consequently  refused  benefit  for  an 
industrial  accident  which  comes  under  the  Act  respecting  the  accident  insurance 
of  workers  in  factories,  etc.,  or  for  injiuries  which  come  under  the  Act  respecting 
the  accident  insurance  of  seamen,  the  matter  shall  be  referred  on  the  application 
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of  any  party  interested,  to  the  State  Insurance  Appeal  Commission,  subject 
to  the  time  limit  prescribed  in  §67. 

67.  (i)    Disputes  which  may  arise  : 

(a)  Between  local  sick  funds  amongst  themselves,  respecting 
claims  and  obligations  arising  out  of  the  application  of  this  Act ; 

(b)  Between  a  local  sick  fund  and  the  commune  concerned,  as 
regards  the  obligations  oi  the  latter  over  agaixist  the  lund  ; 

may  be  referred  for  decision  to  the  State  Insiurance  Institution. 

(2)  Application  for  a  dispute  to  be  decided  by  the  State  Insurance 
Institution  must  be  .lodged  in  writing  at  latest  on  the  28th  day  after  the 
decision  which  is  disputed  by  one  party  was  annoimced. 

(3)  Subject  to  the  same  time  limit,  appeal  against  the  decision  of 
the  State  Insurance  Institution  may  be  made  to  the  State  Insurance  Appeal 
Commission. 

68.  (i )  A  decision  to  refuse  to  approve  a  sick  fund  or  to  rescind  approval 
and  disputes  arising  between  a  local  sick  fund  or  an  approved  fund  and  the 
State  Insurance  Institution  on  matters  connected  with  accident  insurance,  and 
in  which  the  fund  concerned  is  economically  interested,  may  be  referred  to  the 
State  Insurance  Appeal  Commission,  subject  to  the  time  limit  fixed  in  §67. 

(2)  The  provisions  of  §66  (3)  respecting  the  decisions  of  the  State 
Insurance  Institution  shall  apply  in  respect  of  the  decisions  of  the  State  Insur- 
ance Appeal  Commission  under  this  Section  and  §§55,  65,  66  and  67. 

(3)  If  new  facts  are  brought  to  light  within  six  months  of  a  decision, 
in  a  case  which  was  decided  under  this  Chapter  without  being  brought  before 
the  coiuts  of  justice,  the  case  may  be  re-opened  in  accordance  with  whatever 
the  State  Insurance  Institution  may  provide.  If  the  decision  was  merely 
come  to  by  the  local  sick  fund,  the  fund  may  reconsider  it  on  its  own  resolution 
in  that  sense. 

Chapter  XI. — Miscellaneous  provisions, 

69.  (i)  Every  official  who  in  pursuance  of  this  Act  has  the  opportunity 
of  becoming  acquainted  with  the  arrangements  and  business  conditions  of  an 
undertaking  or  business,  shall  be  bound  to  observe  secrecy  in  respect  of  what 
he  has  learnt  in  this  manner  and  to  refrain  from  imitating  the  arrangements  or 
methods  kept  secret  by  the  owners  of  the  works  concerned. 

(2)    In  case  of  contraventions  of  this  provision,  §121  of  the  general 
civil  penal  law  of  22nd  May,  1902,  shall  apply,  even  if  the  person  concerned  is 
not  a  public  official. 

70.  It  shall  not  be  lawful  for  employers  to  exclude  or  restrict  the 
application  of  this  Act  by  means  of  agreements  or  regulations. 

71.  (i)  Arrears  of  contributions  for  compulsory  insurance  and  re- 
imbursements under  §9  (4),  (5),  may  be  collected  by  distraint  in  the  same 
manner  as  is  provided  for  taxes  and  other  public  payments,  by  the  business 
manager  of  the  local  sick  fund  or  under  the  special  authority  given  for  the 
purpose  by  the  authorities  by  some  other  official  of  the  fund,  or,  on  the  request 
of  the  business  manager,  by  the  official  whose  function  it  is  in  general  to 

distrain. 

The  same  shall  apply  to  claims  referred  from  another  local  sick  fund  for 
collection  under  §28  {2). 

(2)  In  the  same  manner,  arrears  of  contributions  for  voluntary 
insurance  may  be  collected  from  voluntary  members. 

(3)  Approved  sick  funds  shall  have  the  same  right  as  local  sick 
funds  to  coUect  arrears  of  contributions  by  distraint.  This  shall  be  undertaken^ 
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on  the  request  of  the  board  of  management  of  the  f mid  in  each  particular  case, 
by  the  official  having  the  function  of  distraining  for  communal  taxes. 

72.  (i)  In  so  far  as  any  person,  under  §32  or  §36  of  the  Act  respecting 
the  accident  insurance -of  workers  in  factories,  etc.,  or  under  §32  or  §36  of  the 
Act  respecting  the  accident  insurance  of  seamen,  is  bound  to  pay  compensation 
for  an  injury  caused  by  an  accident,  the  sick  fund  concerned  shall  have  a 
preferential  claim  to  the  reimbursement  of  its  expenses  in  connection  with  the 
injury. 

(2)  The  sum  payable  in  these  circumstances  to  a  sick  fund  shall  be 
remitted  from  the  State  Insurance  Institution. 

(3)  The  liability  of  a  third  person  to  pay  damages  in  respect  of  axi 
injury  entitling  to  benefit  under  this  Act,  but  not  coming  under  the  first  Sub- 
section above,  shall  not  be  affected  by  this  Act  ;  notwithstanding,  in  this  case, 
the  claim  of  the  person  entitled  to  compensation  from  the  third  person  shall 
be  transferred  to  the  local  sick  fund  to  the  extent  to  which  the  accident  involves 
the  fimd  in  expenses.  The  compensation  shall  be  fixed  at  the  discretion  of  the 
court,  in  one  sum  paid  once  for  all.  If  the  full  amount  of  the  compensation 
cannot  be  lecovered,  the  injured  person  or  his  survivors  shall  nevertheless 
receive  such  part  of  the  said  amount  as  is  due  to  them,  before  any  part  of  the 
local  sick  fund's  claim  is  covered. 

73.  Claims  for  compensation  under  this  Act  shall  not  be  lawfully  alien- 
able, pledged,  or  made  a  subject  of  seizure,  execution  or  distraint,  except  as 
regards  the  expenditure  of  the  poor  law  authorities  on  behalf  of  the  person 
entitled  to  compensation  or  his  dependants  in  connection  with  the  illness  to 
which  the  claim  relates. 

74.  (i)  Fines  shall  be  imposed,  in  so  far  as  the  circumstances  do  not  from 
their  nature  involve  a  more  severe  penalty,  upon  any  person  who  fails  to  hand 
in,  within  the  time  fixed  by  this  Act,  the  notices,  statements  or  explanations 
prescribed  by  this  Act  (§9),  or  who  gives  incorrect  particulars  ot  his  subordinates* 
wages  or  conditions  of  woTk,  of  their  entering  or  leaving  his  service,  or  of  the 
time  when  the  work  began. 

(2)  Public  proceedings  shall  only  be  instituted  on  the  request  oi 
the  local  sick  fimd  concerned  or  of  the  State  Insurance  Institution. 

(3)  Fines  shall  be  imposed  upon  any  person  who  is  absent  from  a 
meeting  of  the  board  of  rM.nagement  without  lawftd  grounds.  Public  pro- 
ceedings shall  only  be  instituted  on  the  request  of  the  board  of  management 
or  of  the  State  Insurance  Institution. 

75.  (i)  In  cases  arising  \mder  this  Act,  no  duties  shall  be  payable  to 
the  Treasury  under  Chapters  i  and  2  of  the  Act  of  6th  August,  1S97,  No   9. 

(2)    Witnesses'  summons  fees  shall  be  paid  out  of  public  monies. 

76.  This  Act  shall  not  limit  in  any  way  the  right  to  sickness  benefits 
which  are  payable  to  workers  in  the  Roros  Copper  Works  imder  the  provisions 
in  force  on  that  matter  at  any  time. 

77.  The  present  Act  sImlU  come  into  force  on  3rd  January,  1916. 
From  the  same  date  the  Sickness  Insurance  Act  of  i8th  September,  1909,  and 
the  Amending  Act  of  ist  April,  1911,  shall  be  repealed.  All  rules  of  local 
sick  funds  already  drawn  up  shall  be  rescinded  from  the  same  date.  New 
model  rules  shall  be  prepared  by  the  State  Insurance  Institution,  which  shall 
be  applicable  in  all  funds  until  special  rules  are  drawn  up  in  conformity  with 
§51  (a).  Moreover,  from  the  same  date,  the  normal  scale  now  in  force  shall  be 
repealed,  and  a  new  normal  scale  shall  be  drawn  up  by  the  Gk)vernment  Depart- 
ment concerned.  Existing  special  scales  shall  be  replaced  from  the  same  date 
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by  new  ones  in  accordance  with  whatever  the  State  Insurance  Institution  may 
provide. 

Persons  who,  on  4th  December,  1915,  were  in  such  employment  or 
service  as  to  make  them  subject  to  compulsory  insurance  under  the  present 
Act,  shall  be  held,  if  they  were  not  already  insured,  to  have  entered  the 
employment  on  that  day  [§9  (i)  and  {4)].  Prom  that  day  the  regulations 
respecting  the  duty  of  giving  notice  in  accordance  with  this  Act  shall  come 
into  force. 

In  the  case  of  members  who  were  insured  before  the  coming  into  force  of 
this  Act,  the  provisions  on  the  matter  in  the  old  Act  of  i8th  September,  1909, 
shall  apply  in  respect  of  confinements  taking  place  in  the  first  ten  months 
after  the  Act  comes  into  force. 


VIII.  Sweden 

1.  Kungl.  Maj :  is  nadiga  kungorelse  angaende  forbud  mot  anvdndande  av 
kvinna  under  tjuguett  at  till  lastning,  stuvning  eller  lossning  av  varor  a 
vissa  fartyg.    Den  7  april,  1916.     (Soc.  Medd.,  1916,  p.  571.) 

Royal  Notlftcation  respecting  the  prohibition  of  the  employment  of  women 
under  21  years  of  age  in  loading,  stowing  and  unloading  goods  on  certain 
vessels.    (Dated  7th  Apnl,  1916.) 

1.  No  woman  under  21  years  of  age  shall  be  employed  in  loading,  stowing,  or 
unloading  goods  on  board  decked  vessels  with  a  net  tonnage  of  80  registered  tons  or  more. 

2.  Employers  who  employ  women  on  work  contemplated  in  §1,  shall  be  bound 
to  present  without  delay,  on  demand,  to  the  competent  official  of  the  factory  inspection 
department  suitable  proof  of  the  age  of  such  women. 

3.  If  an  employer  contravenes  the  prohibition  contained  in  {i,  he  shall  be  punished 
by  a  fine  of  from  10  Kr.  to  500  Kr.  inclusive.  Where  a  woman  who  has  been  employed 
in  the  work  in  question  is  under  18  years  of  age,  and  if  the  contravention  was  committed 
with  the  knowledge  and  consent  of  her  father  or  guardian,  such  father  or  guardian  shall 
be  likewise  liable  to  a  fine  of  from  5  to  20  Kr.  inclusive. 

A  person  who,  during  the  time  when  he  is  under  warning  for  a  contravention 
contemplated  in  this  Section,  continues  the  same  contravention,  shall,  if  he  is  legally 
convicted  of  the  same,  be  liable  to  the  fines  provided  for  such  contraventions  in  respect 
of  each  occasion  when  a  summons  is  issued  and  served. 

4.  If  an  employer  fails  to  conform  with  the  requirement  contained  in  §2,  he  shall 
be  punished  by  fines  of  from  5  to  200  Kr.  inclusive. 

5.  Contraventions  contemplated  in  this  Section  shall  be  prosecuted  in  the  police 
court,  where  such  a  court  is  established,  and  otherwise  in  the  police  station ;  or,  where 
there  is  no  such  station,  in  the  general  court  of  justice. 

Fines  imposed  under  this  Notification  shall  devolve  upon  the  Crown. 
If  the  full  amount  of  the  fines  cannot  be  recovered,  they  shall  be  converted  in 
accordance  with  the  general  penal  law. 

6.  In  the  case  of  undertakings  carried  on  by  the  State  or  a  commune,  what  is 
provided  in  this  Notification  in  respect  of  the  employer  shall  apply  to  the  works'  manager. 

This  Notification  shall  come  into  force  on  the  loth  ALaiy,  19 16. 

2.  Kungl.  Maj  :  ts  nadiga  kungorelse  angaende  understod  at  medeUosa  arbetsldsa 
sanU  bidrag  av  statsmedel  ddrtilL    Den.  19  maj ,  1916,   (Soc.  Medd.  1916, 656. ) 

Royal  Notification  respecting  the  assistance  of  unemployed  persons  without 
means,  and  contributions  from  State  funds  for  the  purpose.  (Dated  19th 
May,  1916.) 

I.  Where  out  of  means  placed  at  the  disposal  of  the  commune  or  the  county 
council  (landsting)  for  the  purpose,  assistance  has  been  given  in  accordance  with  the 
provisions  of  this  Notification  to  an  unemployed  person,  the  commune  or  county  council 
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concerned,  may,  as  provided  below,  receive  a  subvention  from  the  State  towards  the 
assistance  thus  given. 

The  State  subvention  shall  be  devoted  exclusively  to  the  assistance  of  Swedish 
citizens  of  good  character  living  in  the  country  and  of  their  families,  on  condition  that 
they: 

(i)    are  over  15  years  of  age; 

(2)  are  capable  of  work ; 

(3)  shall  not  have  received  for  at  least  6  months  before  applying  tor  assist- 
ance, any  reUef  from  the  poor  law  authorities,  provided  that  the  State  subvention 
may  be  given  also  to  applicants  who  have  received  relief  from  the  poor  law  authorities 
within  the  aforesaid  time,  if  the  same  was  only  occasional  or  given  in  connection 
with  the  illness  of  the  applicant  or  the  members  of  his  family,  and  also  in  exceptional 
cases  to  applicants  who  manifestly  try,  to  the  best  of  their  ability,  to  provide  for 
themselves  and  their  dependants,  but  as  a  result  of  specially  heavy  responsibilities 
have  been  obliged  to  accept  relief  from  the  poor  law  authorities  for  the  necessary 
maintenance  of  the  family ; 

(4)  apply  to  the  public  employment  bureau  but  do  not  procure  work ;  and 

(5)  are  found  to  be  in  need  of  assistance  in  conseauence  of  undeserved  un- 
employment, lasting  at  least  six  working  days  after  the  application  for  the  same  was 
made. 

The  State  subvention  shall  not  be  allowed  in  respect  of  any  time  before  the  appli- 
cation was  made. 

2.  An  application  for  assistance  shall  be  made  to  the  unemployment  and  relief 
committee  (arbetsld^ets-  och  hjalpkommitt^)  set  up  in  pursuance  of  the  Royal  Circular 
of  1 8th  August,  19 14,  in  the  commune  in  which  the  applicant  resides,  or  if  there  is  no 
such  committee  there,  to  the  communal  council  (namnd)  or  the  communal  authority- 
corresponding  thereto. 

The  application  shall  be  accompanied  by  a  priest's  certificate  and  also,  if  found 
necessary,  a  statement  respecting  the  applicant's  trade  and  in  the  case  of  a  person  in  the 
service  of  another,  the  nature  and  duration  of  the  last  employment  as  well  as  the  em- 
ployer's name.  The  latter  statement  shall  be  drawn  up  either  by  the  employer  or  by  the 
trade  union  or  similar  organisation  concerned  or  else  by  two  persons  well-known  in  the 
place. 

If  the  applicant  is  not  domiciled  in  the  commune  and  if  for  that  reason  he  has  not 
received  assistance  in  pursuance  of  §§7  or  8  below,  the  committee  or  communal  authority- 
concerned  may  refer  him  for  the  purpose  of  applying  for  assistance  to  the  commune  in 
which  he  has  his  domicile. 

3.  When  the  application  for  assistance  is  received,  the  committee  or  communal 
authority  concerned  shall  in  the  first  place  endeavour  to  provide  the  applicant  with  a 
suitable  opportunity  for  maintaining  himself  through  his  own  work.  If  this  proves 
impossible,  the  committee  or  communal  authority  shall,  after  having  collected  any  further 
information  which  may  be  found  necessary,  and  after  a  careful  inquiry  into  the  degree  of 
the  applicant's  need,  decide  without  delay  whether,  and  if  so,  to  what  amount,  from  what 
date  and  in  what  manner,  assistance  shall  be  given. 

In  estimating  the  applicant's  need,  account  shall  not  be  taken  of  such  resources 
as  movable  property  or  tools,  or  in  the  case  of  savings  or  the  possession  of  his  own  home, 
of  anything  except  the  proceeds  derived  therefrom. 

If  the  applicant  receives  an  allowance  from  the  employer  or  from  an  un^nploy- 
ment  fund,  he  may  nevertheless  be  allowed  assistance,  but  only  to  such  an  extent  as 
together  with  the  said  allowance  will  amount  to  as  much  as  two-thirds  of  the  locally 
current  wage  for  workers  of  the  same  skill  and  doing  similar  work  to  the  applicant. 

4.  Assistance  granted  shall  be  distributed  through  the  committee  or  communal 
authority  concerned  and,  according  to  circumstances,  may  consist  in  ready  money  or 
wholly  or  partly  in  kind,  such  as  f(K>d,  tools,  articles  of  clothing. 

5.  If  a  person  receiving  assistance  procures  work,  the  assistance  shall  cease.  If 
he  becomes  unemployed  again,  the  date  from  which  and  the  extent  to  which  assistance 
shall  be  granted  to  him  again,  shall  depend  upon  the  results  of  the  investigation  of  the 
case. 

6.  If  it  appears  that  a  person  receiving  assistance  is  not  living  an  orderly  and 
sober  life,  the  committee  or  communal  authority  concerned  may  decide  to  discontinue 
the  assistance  granted  to  him. 

A  person  receiving  assistance,  who  shall  report  himself  at  times  fixed  for  the 
purpose  at  the  public  employment  bureau  of  the  place,  shall  be  bound  to  accept  work 
found  for  him  through  the  employment  bureau,  and  likewise  to  notify  the  bureau  of  any 
work  he  may  have  procured  otherwise,  and  of  his  departure  from  the  place  in  the  event  of 
his  deciding  to  leave.     Persons  receiving  assistance  shall  likewise  be  bound,  on  the  in- 
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stmctions  of  the  committee  or  communal  authority  concerned,  to  take  part  conscien- 
tionsly  in  suitable  courses  which  may  be  arranged  for  training  the  unemployed.  If  a 
person  receiving  assistance  fails  to  observe  this  rule,  the  committee  or  communal  authority 
concerned  may  also  in  this  case  discontinue  the  assistance. 

The  assistance  may  in  the  case  here  contemplated  be  discontinued,  according  to 
circumstances,  wholly  or  in  part,  and  until  further  notice  or  for  a*  certain  time  or  finally. 

7.  Assistance  shall  as  a  rule  only  be  given  to  applicants  who  have  their  domicile 
within  the  commune,  but  may  be  granted  to  other  persons  on  condition  that  they  have 
a  pennanent  abode  in  the  commune  and  may  be  taken  to  have  greater  opportunities  for 
maintaining  themselves  there  than  in  the  commune  of  domicile. 

If  assistance  is  refused  to  a  person  here  contemplated,  but  it  proves  reasonable 
to  provide  the  means  for  his  journey  to  his  commune  of  domicile,  the  State  shall  con- 
tribute one-half  of  the  expense  in  question. 

8.  If  a  person  whose  domicile  is  not  in  the  commune  where  he  is  living,  is  refused 
assistance  in  the  latter  commune,  the  same  may,  if  this  appears  reasonable,  be  given 
him  by  the  unemployment  and  relief  committee  set  up  by  the  said  Circular,  for  the  district 
(Ian)  [district  relief  committee],  and  in  this  case  likewise  the  assistance  shall  be  provided 
from  State  funds  under  the  conditions  and  on  (he  principles  stated  above. 

9.  Assistance  from  State  funds  shall  be  allowed  for  each  case  to  the  same  amount 
as  that  of  the  assistance  granted  to  him  from  the  funds  set  aside  for  this  purpose  by  the 
commune  or  the  county  council,  but  shall  not  exceed  : 

75  dre  a  day  for  a  man  and  his  wife  together ; 

50  dre  a  day  for  a  single  person  over  18  years  of  age ; 

30  ore  a  day  for  a  single  person  over  15  but  under  18  years  of  age ; 

and  15  dre  a  day  for  every  child  whetlier  legitimate  or  illegitimate; 
there  being  taken  into  consideration  in  this  connection  partly  the  principle  that  assistance 
from  State  funds  should  be  paid  only  in  exceptional  cases,  and  after  each  case  has  been 
investigated  by  the  committee  or  communal  authority  concerned,  to  unemployed  persons 
who  have  no  family  responsibilities,  and  partly  that,  if  a  male  breadwinner  as  contemplated 
in  §1  procures  work  in  pursuance  of  §§3  or  6,  in  a  place  other  than  that  where  he  has  his 
home,  at  wages  which  are  inadequate  to  maintain  the  family  at  home  as  well,  the  assist- 
ance from  State  funds  may,  after  the  investigation  to  which  reference  has  just  been  made, 
be  granted  in  respect  of  all  the  members  of  the  family  living  at  home,  at  a  rate  not  ex- 
ceeding 50  dre  a  day,  or  il  there  are  children  or  in  specially  painful  circumstances,  75  dre 
a  day. 

If  the  committee  or  communal  authority  concerned  consider  in  exceptional  cases, 
in  view  of  special  circumstances,  that  assistance  from  State  funds  is  necessary  for  assisting 
anemployed  persons,  although  no  subsidy  of  the  corresponding  amount  is  at  the  disposal 
of  the  commune  or  county  council,  application  for  sucn  assistance  may  be  made  to  the 
King. 

10.  Assistance  apd  also  the  travelling  expenses  mentioned  above  shall  be  advanced 
by  the  committee  or  communal  authority  concerned,  and  reimbursed  out  of  State  funds, 
to  the  amount  which,  in  pursuance  of  the  principles  stated  above,  is  payable  out  of  such 
funds,  but  only  on  condition  that  what  is  paid  out  to  the  applicant  from  communal  funds 
in  this  respect  is  not  to  be  regard^  as  poor  law  relief. 

The  conunittee  or  communal  authority  concerned  shall  have  the  right  after  the 
conclusion  of  every  month  to  procure  a  subsidy  from  State  funds  for  the  assistance  paid 
out  during  the  month.  Application  for  the  payment  of  the  said  subsidy  shall  be  sent . 
by  the  committee  or  communal  authority  to  the  district  relief  committee  concerned,  and 
shall  be  forwarded  by  the  latter  committee  with  its  comments  to  the  King's  Lieutenant 
in  the  district,  to  which  authority  the  district  relief  committee  shall  also  apply  for  a  State 
subsidy  to  cover  the  assistance  which  is  granted  under  §8.  The  King's  Lieutenant  shall 
thereupon,  in  pursuance  of  the  above  provisions,  consider  whether  a  State  subsidy  is 
payable,  and  if  occasion  arises  determine  its  amount  and  issue  the  same  to  the  committee 
or  authority  which  granted  the  assistance.  In  considering  the  matter,  strict  care  shall  be  ' 
taken  to  see  that  where  assistance  is  provided  in  kind,  an  unreasonable  value  is  not 
attributed  to  it. 

This  Notification  shall  come  into  force  on  the  day  following  that  on  which,  in 
accordance  with  instructions  to  that  effect,  it  appears  in  print  in  the  Swedish  Collection 
of  Laws  (Svensk  fdrfattnings-samling). 

3.     Lag  am  dndrad  lydclse  av  13,  16  och  4i§§  i  lagen  om  arhetarskydd  den  29 
juni  1912.     Den  17  juni,  1916.     (Soc.  Medd.,  1916,  780.) 

Aet  to  amend  §il8>  16  and  41  of  the  Act  of  29tli  June,  1912,*  in  regard  to  the 
proteetlon  of  labour.    (Dated  17th  June,  1016.) 

•  Text  E.B.  VIII.,  p.  84. 
8ULUTIN  6 
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Sections  13,  16  and  41  of  the  Act  of  29th  June,  1912,  in  regard  to  the 
protection  of  labour,*  shall  read  as  follows : 

13.  With  regard  to  the  employment  of  minors  in  mines,  iron  works, 
and  factories,  in  handicrafts  or  other  industrial  work,  or  in  building  operations, 
although  not  coming  under  the  heading  of  industrial  work,  the  following 
regulations  shall  apply  : — 

{a)  A  minor's  working  hours  shall  not  exceed  6  hours  per  diem,  or 
36  hours  a  week,  for  a  minor  under  13  years  of  age ;  6  hours  per  diem  or 
48  hours  a  week,  for  a  minor  over  13,  but  under  14  years  of  age  ;  10  hours 
per  diem  or  60  hours  a  week,  for  other  minors. 

Should  the  regular  course  of  work  be  interrupted  by  some  natural 
cause,  or  by  an  accident,  exemption  from  this  regulation  may  be  granted  as 
regards  minors  over  14  years  of  age,  by  the  competent  factory  or  mine 
inspector  for  a  maximum  of  one  month,  and  by  the  Chief  Inspector  of 
Factories  for  a  maximum  of  four  months. 

(b)  Should  the  minor,  with  the  knowledge  of  his  employer,  take  part 
in  a  course  of  instruction  such  as  is  contemplated  in  §10,  the  employer 
must,  in  the  case  of  a  minor  under  15  years  of  age,  reduce  his  working  hours 
so  that  the  total  time  of  instruction  added  to  the  day's  work  shall  not  exceed 
the  permissible  number  of  working  hours  under  (a)  of  this  Section. 

(c)  The  minor's  work  shall  be  broken  by  suitable  and,  as  far  as  the 
nature  of  the  work  permits,  by  regularly  recurring  intervals  for  rest.  During 
these  intervals  the  minor  shall  not  be  allowed  to  remain  in  any  workshops 
in  which  the  air,  by  reason  of  the  nature  of  the  work,  is  contaminated  by 
substances  injurious  to  health ;  where  this  is  the  case,  the  employer  shall 
provide  another  suitable  room  where  the  minor  can  remain  during  these 
intervals,  and  where  he  may  take  his  meals. 

(d)  A  minor  shall  not  be  employed  in  work  between  the  hours  of 
7  p.m.  and  6  a.m. ;  male  persons  over  the  age  of  16  years  may,  however, 
be  employed  during  these  hours  provided  that  their  working  hours  are 
limited  to  a  maximum  of  eight  hours  per  diem,  and  that  the  work  shall 
either  not  fall  between  the  hours  of  11  p.m.  and  5  a.m.  more  often  than 
every  third  week,  or,  as  regards  the  times  of  the  day  in  which  it  is  carried 
out,  shall  be  arranged  in  a  manner  which  is  recognised  by  the  competent 
inspector  of  factories  or  mines  as  equivalent  to  the  before-mentioned  rule. 

16.  As  regards  such  work  as  that  contemplated  in  §15,  and  which,  for 
technical  reasons,  must  be  continually  carried  on  both  day  and  night,  or 
which  must  at  certain  times  be  expedited,  the  King  may,  as  far  as  may  be 
found  expedient,  grant  exemptions  for  minors  of  the  male  sex  above  the  age 
of  16,  from  the  prohibition  contained  in  §13  (d),  beyond  the  exemptions  there 
provided. 

In  the  case  of  work  in  connection  with  the  turning  and  stacking  of  peat, 
or  similar  light  work,  which  is  carried  on  in  the  open  air  and  not  regulated  in 
conjunction  with  working  processes  carried  on  by  mechanical  power,  the  King 
may  allow  exemptions  both  from  the  prohibition  contained  in  §9,  second 
paragraph,  and  also  from  the  provisions  of  §15. 

41.  In  granting  such  exemptions  as  are  contemplated  in  §16,  second 
paragraph,  the  King  may  at  the  same  time  allow  exemptions  from  observance 
of  the  rides  laid  down  in  §§33  and  35. 

In  cases  such  as  those  contemplated  in  §17,  the  King  may  direct  that  the 

provisions  of  §§33-36  shall  apply  to  a  greater  or  lesser  extent  likewise  to  minors 

who  are  employed  in  work  other  thaii  that  contemplated  in  §15. 
. __ • 

•  Text  E.B.  VIII.     p.  84. 


267 

The  King  may  also  require  that  the  provisions  contained  in  §§30  and  37 
shall  be  extended  in  order  to  include  workplaces  other  than  those  to  which 
those  Sections  refer. 

This  Act  shall  come  into  force  on  the  day  following  that  on  which,  in 
accordance  with  instructions  to  that  effect,  it  appears  in  print  in  the 
Swedish  G)llection  of  Laws  (Svensk  forfattningssamling). 

4.    Lag  om  utstrdckt  rdtt  att  i  visst  arbete  anvdnda  manliga  minderariga  av  vis 
alder.    Den  17  join  1916.     (Soc.  Meddelanden  1916,  781.) 

Aet  respecting  the  extended  right  to  employ  male  minors  of  a  certain  age  in 
C9rtain  worlc.    (Dated  17th  June,  1916.) 

Where  in  pursuance  of  the  last  paragraph  of  the  transitory  provisions 
of  the  Act  respecting  the  protection  of  labour,  dated  2gth  June,  1912,*  the 
hours  of  work  of  minors  in  any  workplace  up  to  the  end  of  the  year  1915, 
were  extended  in  the  manner  allowed  in  §8,  paragraph  i  of  the  Act  of  17th 
October,  1900,  respecting  the  employment  of  minors  and  women  in  industry, 
minors  of  the  male  sex  over  16  years  of  age  may  be  employed  in  such  work- 
places, up  to  the  end  of  the  year  1917,  in  conformity  with  the  provisions 
contained  in  the  said  Act. 

This  Act  shall  come  into  force  on  the  day  following  that  on  which,  in 
accordance  with  instructions  to  that  effect,  it  appears  in  print  in  the  Swedish 
Collection  of  Laws  (Svensk  forfattningssamling). 

5-    Lag  om  fdrsdkring  for  olycksfall  i  arbete.    Den  17  juni  1916.     (Svensk 
Forfattningssamlmg  1916,  Nr.  235 ;  Soc.  Meddelanden  1916,  754). 

Act  respecting  insurance  against  industrial  accidents.    (Dated  17th  June, 
1916.) 

General  Provisions. 

1.  Every  worker,  where  nothing  to  the  contrary  is  provided  below, 
shall  be  insured  under  this  Act  against  injuries  resulting  from  industrial 
accidents. 

The  cost  of  the  insurance  shall  be  met  by  insurance  premiums  paid  by 
the  employer,  together  with  a  grant  from  State  funds  towards  the  working 
expenses. 

2.  Within  the  meaning  of  this  Act  a  worker  shall  be  held  to  be  any 
person  who  is  employed  for  wages  on  work  on  account  of  another  in  such  a 
manner  that  in  his  relations  with  the  latter  he  cannot  be  regarded  as  an 
independent  contractor,  and  also  any  person  who  in  order  to  procure  training 
in  the  trade  performs  such  work  without  remuneration.  An  employer  shall 
be  held  to  be  any  person  on  whose  account  such  workers  are  employed  on 
work,  provided  that  no  third  person  stands  between  them  who  has  undertaken 
to  see  to  the  performance  01  the  work  in  the  capacity  of  an  independent 
contractor. 

Persons  shall  not  be  held  to  be  workers  under  this  Act  who  perform  work 
in  their  own  homes  or  in  workplaces  determined  by  themselves,  nor  the  em- 
ployer's children  and  parents  in  their  relations  with  him,  nor  persons  whose 
remuneration  received  from  the  employer  exceeds  five  thousand  kronor 
reckoned  by  the  year,  nor  minors  under  12  years  of  age,  nor  persons  casually 
employed  in  work  by  someone  who  employs  no  other  workers. 

•  Text  E.B.  VIII.,  p.  84. 
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3.  The  King  may  exempt  from  the  application  of  this  Act  workers  who 
are  employed  in  work  on  account  of  the  State  or  the  commune  and  who  in 
view  of  their  work  are  ensured  compensation  for  industrial  accidents  which 
appears  to  correspond  in  essential  respects  to  the  compensation  granted 
under  this  Act. 

4.  The  insurance  shall  be  affected  through  the  State  Insurance  In- 
stitution ;  provided  that  where  a  mutiial  accident  insurance  society  is  formed 
for  this  purpose,  whose  members  are  employers,  and  for  the  liabiUties  of  which 
such  members  are  responsible  with  unlimited  personal  liability,  the  insurance 
of  the  workers  of  the  members  may  be  effected  through  the  society  instead. 

Insurance  in  a  society  as  contemplated  above  shaU  include  all  the  workers 
employed  by  the  member  in  the  trade,  undertaking,  or  other  occupation 
coming  under  the  insurance. 

5.  Objections  and  applications  contemplated  in  §33  shall  be  dealt  with 
by  an  Insurance  Council  appointed  for  the  whole  Kingdom,  which  shall  in 
ail  other  respects  also  pay  careful  attention  to  the  application  and  development 
of  the  insurance. 

The  principles  on  which  the  Insurance  Council  shall  be  organised  and 
worked  shall  be  determined  by  the  King  and  Parliament. 

Compensation. 

6.  Where  a  worker  is  injured  as  the  result  of  an  industrial  accident  he 
shall  receive  as  compensation,  in  pursuance  of  the  insurance  : 

(i)  If  the  accident  causes  illness  which  results  in  loss  or  diminution 
of  his  capacity  for  work  during  more  than  thirty-five  days  after  the  day 
of  the  accident,  from  the  thirty-sixth  day  inclusive,  and  for  so  long  as  the 
illness  lasts : 

(a)  The  necessary  medical  attendance  and  medicaments  and 
other  appliances  necessary  to  increase  the  capacity  for  work,  such  as 
crutches,  simple  artificial  limbs,  glass  eyes,  etc.  ; 

(b)  Money  benefit  for  each  day  amounting  in  the  case  of  loss  of 
capacity  for  work  to  two-thirds  of  the  injured  person's  daily  earnings, 
and  in  the  case  of  diminished  capacity  for  work  to  such  smaller  sum  as 
corresponds  to  the  said  diminution,  provided  that  money  benefit  shall 
not  be  payable  tmless  the  capacity  for  work  is  reduced  by  at  least  one- 
fourth  ; 

(2)  If  the  accident,  after  the  conclusion  of  the  illness  caused  by  it— 
whether  this  has  lasted  thirty-five  days  since  the  accident  or  not — ^results, 
for  a  longer  or  shorter  time,  in  permanent  loss  or  diminution  of  his 
capacity  for  work  :       ^ 

A  life  annuity  for  such  time  amoimting  in  the  case  of  loss  of  capacity 
for  work  to  two-thirds  of  the  injured  person's  annual  earnings,  and  in  the 
case  of  diminished  capacity  for  work  to  such  smaller  sum  as  corresponds  to 
the  said  diminution  ;  provided  that  a  life  annuity  shall  not  be  payable  unless 
the  capacity  for  work  is  reduced  by  at  least  one-tenth.  If  the  injured  person 
makes  application  to  that  end,  the  Insurance  Institution  may,  if  special 
reasons  are  present,  resolve  that  instead  of  the  life  annuity  or  some  part 
thereof,  he  shall  be  given  a  capital  sum  once  tor  all,  to  an  amount  corresponding 
at  most  to  the  capital  value  of  the  life  annaity  or  the  part  of  the  life  annuity 
reckoned  in  accordance  with  the  bases  of  calculation  applicable. 

If  in  the  case  of  illness  medical  attendance  cannot  be  provided  without 
imdue  difficulty  or  expense,  other  reasonable  provision  may  be  made  for  the 
injured  person  instead. 
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7-  If  the  accident  results  in  the  death  of  the  worker,  compensation  shall 
be  provided  as  follows  : 

(a)  Funeral   benefit   amounting   to   one-tenth  of    the   deceased 

person's  annual  earnings,  but  not  less  than  60  kronor  ; 
(6)  Life  annuities  for  the  dependants,  as  follows  : 

For  the  widow  or  widower,  if  the  marriage  was  contracted  before  the 
accident,  a  life  annuity  from  the  death  for  so  long  as  the  annuitant  remains 
unmarried,  amounting  to  one-fourth  of  the  deceased  person's  annual  earnings  ; 

For  every  child  under  age  ol  the  deceased  person  whether  legitimate  or 
illegitimate,  a  life  annuity  from  the  death  until  the  child  in  question  reaches 
the  age  ot  15,  amounting  to  one-sixth  of  the  earnings  ;  and 

For  the  deceased  person's  father  or  mother,  or  if  both  are  alive,  foi  them 
jointly,  L  they  are  mainly  dependent  for  their  maintenance  upon  the  deceased 
person's  work,  and  if  there  are  no  other  persons  entitled  to  lite  annuities,  a 
life  annuity  amounting  to  one-fourth  of  the  earnings  ; 

Provided  that  if  the  Ufe  annuities  for  dependants,  calculated  by  the  year, 
together  would  exceed  two-thirds  of  the  deceased  person's  annual  earnings, 
they  shall  be  reduced  in  proportion  to  the  amounts  due  to  each  jmnuitant, 
down  to  the  said  fraction,  for  so  long  as  the  cause  for  such  reduction  continues, 
and  provided  that  no  annuity  shall  be  payable  to  a  widower  if  he  neglected  in 
essential  respects  his  duty  to  maintain  his  wife,  or  neglected  in  essential  respects 
his  duty  to  maintain  his  legitimate  children.  A\here  for  the  reason  here 
contemplated  no  annuity  is  payable  to  the  widower,  the  Insurance  Council 
may  resolve  that  the  annuity  shall  instead  be  paid  to  the  children  under  age 
of  the  deceased  person. 

A  widow  or  widower  in  receipt  of  a  Ufe  annuity,  who  contracts  a  fresh 
marriage  while  under  60  years  of  age,  shall  be  given  a  capital  sum  once  for 
all,  amounting  to  three-fourths  of  the  deceased  person's  annual  earnings. 

8.  In  estimating  to  what  extent  a  certain  bodily  injury  has  caused  a 
diminution  of  capacity  for  work,  account  shall  be  taken  not  only  of  the  nature 
of  the  injury  and  its  effect  upon  the  injured  person's  general  capacity  to  support 
himself  by  work,  but  also  of  the  effect  of  the  injury  upon  the  special  skill 
which  may  be  necessary  in  order  to  carry  on  his  trade,  and  also  of  his  age 
and  sex.  If  the  injured  person  was  afflicted  at  the  time  of  the  accident  with 
a  bodily  defect  or  infirmity,  account  shall  be  taken  of  that  fact  also. 

9.  The  annual  earnings  contemplated  in  §§6  and  7  shall  include  all  the 
remuneration  (including  shares  in  profits,  if  any)  which  the  injured  person 
has  received  during  one  year,  reckoned  backwards  from  the  date  of  the 
accident,  from  the  employer  in  the  imdertaking  in  which  the  accident  occurred. 
If  for  a  period  of  more  or  less  duration  during  the  year,  the  injured  person  was 
not  employed  on  work  by  the  employer,  or  if  for  any  part  of  the  year  the 
remuneration  cannot  be  determined  on  account  of  detective  information  or 
for  some  other  reason,  the  remuneration  for  such  period  shall  be  estimated  at 
whatever  amount  shall  seem  reasonable  in  view  of  the  remiuieration  paid  in 
the  locality  for  a  corresponding  period  to  a  worker  of  the  same  skill,  and 
engaged  on  work  similar  to  that  of  the  injured  persons,  or  otherwise  in  view  of  the 
circumstances.  The  same  rule  shall  apply  where  the  injured  person  for  any 
part  of  the  year,  as  a  result  of  occasional  overtime  or  other  special  conditions^ 
has  received  an  essentially  higher  remuneration,  or,  in  consequence  of  sickness 
or  for  other  undeserved  reasons,  has  achieved  essentially  lower  wages  than 
such  a  worker,  or  if  at  the  time  of  the  accident  his  capacity  for  work  was 
already  diminished  in  consequence  of  a  previous  industrial  accident,  and  also 
where  the  injured  person  was  employed  for  purposes  of  training  or  casually 
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in  the  work  diiring  which  the  accident  occurred,  or  if  the  injured  person  is 
under  age. 

If  the  remuneration  consists  wholly  or  partly  in  kind,  the  value  of  the 
same  shall  be  estimated  in  accordance  with  the  prices  prevailing  in  the  place 
where  the  work  was  carried  on  or  on  any  other  basis  which  seems  reasonable. 

If  the  annual  earnings  exceed  i,8oo  kr.  the  amoimt  in  excess  shall  not 
be  taken  into  account.  If  the  annual  earnings  are  less  than  300  kr.,  they 
shall  be  held  to  amount  to  that  sum. 

The  daily  earnings  contemplated  in  §6  (i)  shall  be  held  to  be  one  three 
hundred  and  sixty-fifth  part  of  the  annual  earnings  calculated  in  accordance  with 
the  principles  given  above. 

10.  The  insurance  institution  in  which  the  injured  person  is  insured  in 
pursuance  of  §4  shall  have  the  right  at  any  time,  even  before  the  conclusion  of 
the  period  contemplated  in  §6  (i),  and  for  so  long  a  period  as  may  be  considered 
reasonable,  to  arrange  for  him  to  be  treated  in  a  hospital.  Notwithstanding, 
the  injured  person  shall  not  be  taken  to  a  hospital  without  his  consent  unless, 
according  to  a  medical  certificate,  the  injury  necessitates  treatment  in  such  an 
institution. 

Where  the  injured  person  has  been  admitted  to  a  hospital,  the  insurance 
institution  shall  have  the  right  to  retain  not  more  than  one-half  of  the  money 
benefit  which  is  payable  to  him  by  the  institution  during  the  period  of  hospital 
treatment,  in  order  to  cover  the  cost  of  the  said  treatment. 

The  insurance  institution  shall  also  have  the  right  for  a  certain  time  to 
give  compensation  in  kind  instead  of  the  life  annuity  or  part  thereof  to  an 
annuitant  who  is  addicted  to  drink,  and  also  to  arrange  for  aimuitants  who 
give  their  consent  thereto,  to  be  maintained  in  homes  for  the  aged,  or  for 
children,  or  other  such  establishments. 

11.  Where  an  employer,  in  accordance  with  another  law  or  special  pro- 
visions, or  in  pursuance  of  his  own  pledge,  is  bound,  in  the  case  of  injuries 
caused  by  industrial  accidents,  to  make  an  allowance  in  the  form  of  wages, 
pension,  or  other  maintenance,  or  if  any  such  allowance  is  payable  by  a  fund 
or  pension  institution,  or  in  pursuance  of  insurance  in  an  institution  other 
than  those  contemplated  in  §4,  whatever  is  thus  allowed  in  connection  with 
the  accident  for  a  corresponding  purpose,  by  the  employer,  fund,  or  pension 
institution,  or  in  pursuance  of  such  insurance,  shall  be  deducted  from  the  money 
benefit,  life  annuity,  fimeral  benefit,  or  other  compensation  which  is  provided 
under  this  Act,  for  the  period  during  which  the  compensation  is  payable. 
Notwithstanding,  such  deduction  shall  only  be  made  if  the  employer,  in  view 
of  the  allowance,  procures  reUef  under  §15,  second  paragraph,  from  insurance 
premiums,  and  in  the  case  of  an  allowance  from  a  fvuid  or  pension  institution 
or  in  pursuance  of  insiurance,  only  if  the  employer  meets  entirely,  or  contributes 
to  the  extent  of  at  least  one-third  towards,  the  cost  of  the  allowance,  and  the 
amount  deducted  shall  not  exceed  such  sum  as  corresponds  to  the  employer's 
contribution.  In  the  case  of  an  allowance  for  sickness  which  is  payable  by 
the  employer,  even  though  the  corresponding  relief  from  insurance  premiums 
has  not  taken  place,  the  deduction  shall  be  made  to  the  extent  to  which  the 
said  allowance  has  been  duly  made  by  the  employer,  and  the  employer  shall 
have  the  right  to  receive  from  the  insurance  institution  what  was  deducted 
from  the  compensation  tmder  the  Act,  in  view  of  the  allowance  thus  paid. 

No  deduction  shall  be  made  in  respect  of  pension  bonuses,  or  of  allowances 
under  the  Act  respecting  general  pension  insurance,  or  of  allowances  from  a 
seamen's  home,  or  other  such  allowances  provided  only  for  the  indigent. 
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If  the  injured  person  receives  an  allowance  in  kind,  such  as  lodging,  free 
board,  or  such  like,  the  amount  to  be  deducted  in  respect  thereof  slull  be 
estimated  in  accordance  with  the  prices  prevailing  in  the  place  where  the 
work  is  carried  on,  or  on  some  other  basis  that  may  be  foimd  reasonable. 

12.  If  any  person  has  a  right  to  compensation  under  this  Act  he  shall 
not  be  prevented  thereby  from  making  good  a  claim  to  damages  beyond  the 
compensation  to  which  he  may  be  entitled  in  consequence  of  an  accident, 
under  the  common  law  or  special  regulations. 

What  the  insurance  institution  has  paid  out  under  this  Act  shall  be 
reclaimed  by  the  institution  from  the  employer,  if  he  caused  the  injury  by 
his  own  act,  or  from  any  other  person  who  caused  the  injury,  unless  such 
person  suffers  injury  himself,  and  is  in  consequence  thereof  entitled  to  com- 
pensation under  the  Act. 

13.  When  the  insurance  institution  has  received  information  of  an  acci- 
dent, the  institution  shall,  even  though  no  application  for  compensation  has 
been  made,  decide  upon  the  measures  necessary  for  the  care  of  the  injured 
person,  and  also  determine  the  compensation  payable  imder  this  Act.  If 
the  compensation  cannot  be  determined  at  once  by  means  of  the  documents 
available,  a  reasonable  sum  shall  be  granted  provisionally,  without  the  person 
receiving  the  same  being  liable  to  make  any  reimbursement  in  the  event  of 
the  compensation  being  fixed  later  at  a  lower  amount,  or  if  it  is  found  that  no 
compensation  is  payable. 

If,  after  the  compensation  payable  to  the  injured  person  has  been  fixed 
by  the  insurance  institution,  any  essential  change  takes  place  in  the  circum- 
stances in  view  of  which  the  compensation  was  fixed,  the  compensation  may 
be  re-adjusted.  Such  re-adjustment  shall  not  affect  compensation  in  respect 
of  any  period  before  the  day  on  which  application  for  revision  was  made,  or,  if 
the  re-adjustment  was  decided  upon  by  the  institution  without  any  applica- 
tion, before  the  day  on  which  such  decision  was  made. 

A  decision  respecting  compensation  shall  be  communicated  to  the  person 
entitled  thereto  as  promptly  as  possible,  and,  without  prejudice  to  the  lodging 
of  an  objection,  shall  stand  imtil  further  notice. 

14.  Funeral  benefit,  as  well  as  capital  simis  under  §§6,  7,  and  27,  shall 
be  paid  out  as  soon  as  possible,  and  the  money  benefit  for  each  calendar  week,  on 
the  last  day  of  the  week.  Life  annuities  shall  be  paid  for  each  month  reckoned 
from  the  day  when  the  right  to  a  life  annuity  began,  on  the  first  day  of  the 
month,  without  the  persons  concerned  being  liable  to  make  any  reimbursement 
in  respect  of  a  month  during  which  the  right  to  the  annuity  ceases  or  the  annuity 
is  reduced.  Notwithstanding,  money  benefit  and  life  annuities  may,  with 
the  consent  of  the  recipient,  and  without  rendering  him  liable  to  make  any 
re-imbursement,  be  paid  at  longer  intervals  than  those  here  contemplated.  If 
a  fraction  of  an  ore  appears  in  determining  the  amoimt  to  be  thus  paid  out,  the 
amount  granted  shall  be  the  next  higher  number  of  ore. 

If  the  compensation  is  not  collected  before  the  end  of  the  year  following 
that  during  which  it  was  due  to  be  paid,  the  right  to  receive  the  same  shall 
be  forfeited. 

The  King  shall  determine  the  manner  in  which  the  compensation  shall 

be  paid. 

Insurance  Premiums. 

15.  The  insurance  premiums  under  this  Act,  whether  the  insurance 
covers  one  or  many  workers,  shall  be  fixed  by  the  insurance  institution  at  an 
amount  which,  in  view  of  the  danger  involved  in  the  work  in  general  and  the 
special  conditions  under  which  it  is  carried  on,  proves,  in  accordance  with  the 
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technical  principles  of  insurance,  to  be  necessary  to  cover  the  risk  contem- 
plated by  the  in;jtirance,  as  well  as,  in  the  case  oi  iiisuranpe  in  a  society  as 
contemplated  in  §4,  an  amount  corresponding  to  the  working  expenses  of  the 
insurance,  and  the  premiums  may  accordingly  be  raised  or  lowerea  in  propor- 
tion to  any  changes  in  the  insurance  risks  or  working  expenses  which  may 
take  place. 

Where  an  employer,  fund,  pension  institution,  or  insurance  institution 
is  bound  to  make  an  allowance  in  respect  of  which  a  deauction  may  be  made 
under  §11,  the  insurance  premiums  shall  be  fixed  at  a  lower  amount 
coiresponding  to  the  reduced  insurance  risk ;  provided  that,  in  the  case  oi 
employers  other  than  the  State,  no  such  reUef  from  insurance  premiums  shall 
be  allowed  unless  the  employer  so  demands,  nor  unless,  if  this  is  found 
necessary,  security  for  the  provision  of  the  allowance  is  given  to  the  satis- 
faction of  the  insurance  institution. 

16.  In  order  to  meet  the  working  expenses  of  the  Insurance  Council 
and  the  State  Insurance  Institution,  a  supplementary  premium  at  the  rate  oi 
5  per  cent,  of  the  insurance  premiumi,  calculated  without  reference  to  the 
deductions  contemplated  in  §11,  shall  be  paid  to  the  State  in  respect  of  each 
person  insured  in  the  State  Insurance  Institution. 

An  insurance  society,  as  contemplated  in  §4,  shall  also  be  bound  to  pay  to 
the  State  a  contribution  towards  the  said  expenses.  The  contribution  shall 
be  paid  for  each  financial  year  after  the  conclusion  of  the  year,  at  a  time  and 
in  a  manner  which  shall  be  determined  by  the  King,  and  to  an  amount  equal 
to  3  per  cent,  of  the  total  of  the  insurance  premiums,  calculated  without  refe- 
rence to  the  deductions  contemplated  in  §11,  lor  the  insurances  undertaken 
by  the  society  during  the  financial  year. 

The  remaining  working  expenses  of  the  Insurance  Council  and  the  State 
Insurance  Institution  shall  be  met  out  of  State  fimds. 

17.  The  employer  shall  be  bound,  whenever  a  request  to  that  effect  is 
presented,  to  furnish  the  Insurance  Council,  and,  if  the  insurance  is  effected 
through  the  State  Insurance  Institution,  also  the  said  Institution,  with  such 
particulars  of  the  work  and  conditions  under  which  it  is  carried  on,  as  well 
as  the  number  of  workers,  their  hours  01  work,  and  wages,  as  may  be  necessary 
to  determine  the  insurance  premiums  or  compensation. 

In  so  far  as  may  be  necessary  lor  the  purpose  01  determining  the  insurance 
premiums  and  compensation,  the  State  Insurance  Institution  shall  have  the 
right  to  refer  to  the  employer's  wages  lists  and  registers,  and  to  require  the 
authorities  who  exercise  supervision  over  the  employer's  undertaking  in  pur- 
suance of  provisions  in  force,  to  investigate  the  conditions  under  which  the  work 
is  carried  on,  or  to  undertake  such  an  investigation  itself  if  special  haste  is 
necessary,  or  in  the  case  of  imdertakings  fo'*  which  the^e  exists  no  inspecting 
authority.    The  Insiurance  Council  shall  possess  this  power  likewise. 

18.  'Persons  who,  in  the  exercise  of  their  dutie^'^  on  behalf  of  the  State 
Insurance  Institution  or  the  Insurance  Council,  have  01  have  had  to  deal  with 
the  information,  documents,  or  inquiries  contemplated  in  §17,  shall  be  bound 
not  to  reveal  trade  secrets,  nor  shall  they,  unless  this  can  be  regarded  as  neces- 
sary in  the  interests  of  the  service,  divulge  the  working  arrangements  or  afiairs 
of  workplaces  in  connection  with  which  they  are  01  have  been  engaged  in  the 
manner  here  contemplatea. 

19.  A  resolution  of  the  State  Insurance  Institution  respecting  the  amount 
of  the  insurance  or  supplementary  premiums  shall,  even  if  the  amount  is  only 
provisionally  fixed,  stand  until  further  notice,  without  prejudice  to  the  lodging 
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oi  complaints.    If  the  premiums  are  reduced,  or  reliel  from  premiums  is  granted, 
the  amount  paid  in  excess  shall  be  reimbursed. 

The  Kin§;  and  Parliament  shall  determine  the  time  and  manner  of  pajdng 
the  insurance  premiums  to  the  State  Insurance  Institution.  Premiums  which 
are  not  paid  at  the  prescribed  time  shall  be  advanced  out  of  State  funds  and 
■collected  in  the  manner  enacted  for  the  coUectioa  of  outstanding  taxes  due  to 
the  Crown. 

The  insurance  premiums  shall  be  paid  into  a  fund  which  shall  be  adminis- 
tered in  accordance  with  principles  laid  down  by  the  King  and  Parliament. 

Notification  and  Investigation  of  Accidents. 

20.  When  a  worker  contemplated  in  this  Act  is  injured  as  a  result  of  an 
industrial  accident,  the  employer  or  the  person  who  manages  the  work  on  his 
behalf  shall  be  notified  thereof  without  delay.  If  medical  attendance  is  not 
provided  by  the  insurance  institution  for  the  injured  person,  he  must  submit 
himself  to  the  treatment  and  instructions  of  the  medical  man  who  may  be 
called  in  by  the  employer  or  works'  manager .- 

21.  If  the  accident  has,  or  may  reasonably  be  expected  to  have,  con- 
quences  which  will  necessitate  the  pa3nment  of  compen^^ation  under  §§6  oi  7,  the 
■employer  or  works'  manager  shall  be  bound,  as  soon  as  he  is  informed  of  the 
accident  by  the  injured  person  or  otherwise,  to  send  without  delay  to  the  insu- 
rance institution  in  which  the  injured  person  is  insured  under  this  Act,  a  written 
notice  in  accordance  with  a  form  to  be  drawn  up  by  the  State  Insurance 
Institution. 

At  the  same  time  as  the  notice,  or,  if  this  is  impossible,  as  soon  as  possible 
thereafter,  the  employer  shall  be  responsible  for  sending  to  the  insurance 
institution,  but  at  the  cost  of  the  said  institution,  a  medical  certiiScate  in 
accordance  with  a  form  to  be  drawn  up  by  the  medical  board  (medicinalst  yrelsen) 
showing  the  nature  of  the  injury  and  the  injured  person's  condition,  or,  if  the 
accident  results  in  death,  showing  the  cause  of  the  death  ;  if  a  medical  certi- 
ficate cannot  be  procured  without  undue  difficulty  or  expense,  a  certificate 
may  be  presented  instead  signed  by  the  priest  or  other  official  in  the  place,  by 
the  chairman  of  the  communal  assembly  (kommimalstamma),  or  the  chairman 
or  a  member  of  the  communal  board  (namnd),  or  a  member  of  the  district 
board    (haradsnamnd). 

The  police  authority  of  the  place  shall  as  soon  as  possible  institute  an 
inquiry  into  the  accident,  if  such  an  inquiry  is  desired  by  the  insurance  institu- 
tion or  the  Insurance  Counicil,  and  to  send  to  the  institution  or  the  Council  a 
report  on  the  inquiry  ;  if  a  poUce  inquiry  is  not  desired,  an  inquiry  shall  only 
be  held  if  the  poUce  authority  considers  it  necessary. 

Under  this  Act  the  police  authority  shall  mean  the  sheriff  (lansman)  in 
the  country,  and,  in  a  town,  the  magistrate,  the  town  board,  the  pohce  court,  or 
chief  of  police. 

22.  Where  the  accident  occurs  during  a  journey  outside  the  kingdom, 
notice  of  the  accident  shall  be  given  to  the  Insurance  Institution  or  to  the 
Swedish  Consulate,  where  the  notice  can  be  presented  the  earliest.  Where 
notice  has  been  given  to  the  Swedish  Consulate,  the  necessary  investigations 
shall  be  undertaken  as  promptly  as  possible  by  the  said  consulate,  and  the 
documents  and  report  relating  to  the  case  shall  then  be  sent  to  the  Insurance 
Institution. 
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23.  The  Insurance  Institution  and  the  Insurance  Council  shall  have 
power,  for  the  further  elucidation  of  any  matter  touching  the  application  of 
any  of  the  provisions  of  this  Act,  to  arrange  for  witnesses  or  experts  to  be 
examined  before  the  general  court  of  justice. 

MisceUaneotis  Provisions. 

24.  If  the  accident  was  caused  by  the  deliberate  act  of  the  injiu"ed 
person,  no  compensation  shall  be  payable  \mder  this  Act.  Moreover,  if  an 
accident  resulting  in  the  death  of  the  injured  person  was  caused  by  the  deUberate 
act  or  gross  negligence  of  the  dependants,  no  compensation  shall  be  payable 
to  them. 

25.  If  the  accident  was  caused  by  the  failure  of  the  injured  person  to 
observe  orders  or  regulations  in  force  respecting  measures  for  the  prevention 
of  accidents,  and  the  circumstances  are  such  that  he  must  in  consequence  be 
held  to  have  been  guilty  of  gross  negligence,  or  if  the  accident  was  caused  by 
the  injured  person  being  intoxicated  by  strong  drink,  the  compenbation  may 
be  correspondingly  reduced  in  accordance  with  §6. 

The  same  rule  shall  apply  if  the  injured  person  has  failed  to  observe  an 
order  or  regulation  respecting  treatment  in  a  hospital  or  medical  attendance, 
issued  in  pursuance  of  this  Act,  and  also  if,  through  the  neglect  of  the  injuied 
person,  particulars  of  the  accident  are  not  furnished  in  pursuance  of  §20  ; 
provided  that  the  compensation  shall  not  be  reduced,  if  the  injury  was  not 
aggravated  in  essential  respects  by  the  injured  person  being  deprived  of 
proper  attendance  as  a  result  of  the  said  offence. 

26.  Where  any  person  who  is  insured  \mder  this  Act  is  lost  on  a  journey 
or  otherwise,  and  ii  all  news  of  him  has  ceased,  and  if  it  can  be  reasonably 
assumed  that  he  has  been  killed  in  consequence  of  an  industrial  accident,  a 
dependant  contemplated  under  §7  (6)  shall  have  the  right  to  receive  a  Uf e 
annuity  from  the  insurance  institution  in  which  the  insurance  was  effected, 
in  accordance  with  the  principles  respecting  annuities  for  dependents  contained 
in  the  same  Section. 

The  insurance  institution  shall  have  the  right  to  require  buch  a  dependant, 
as  a  condition  for  the  payment  of  an  annuity,  to  make  a  declaration  on  his 
oath  and  conscience,  to  the  efifect  that  he  has  no  information  respecting  the 
insured  peison.  In  the  case  of  a  person  under  age,  such  dev.laration  may  be 
required  from  the  guardian. 

The  right  to  a  Tile  annuity  shall  cease  if  the  insured  person  is  found  to  be 
alive  or  to  have  died  otherwise  than  in  consequence  01  an  industrial  accident. 

27.  Where  any  person  who  is  entitled  to  money  benefit  or  a  life  annuity 
under  this  Act  is  not  a  Swedish  subject,  and  if  he  does  not  reside  in  the  King- 
dom, the  insurance  institution  shall  have  the  right  with  his  consent,  at  any 
time  whatsoever,  to  give  him  instead  of  such  compensation  a  capital  sum  once 
for  all,  amounting  to  not  moie  than  fifty  and  not  less  than  twenty  per  cent, 
of  the  capital  value  of  the  compensation  calculated  in  accordance  with  the 
principles  in  operation  for  the  institution.  In  addition,  without  the  consent 
oi  the  recipient,  the  compensation  may  be  commuted  foi  a  capital  sum  amount- 
ing to  50  per  cent,  of  the  capital  value.  Where  co9ipensation  has  been  com- 
muted for  a  capital  sum  the  right  to  any  further  compensation  in  consequence 
of  the  accident  shall  expire. 

Where  death  results  from  the  accident,  and  if  the  deceased  person  was 
not  a  Swedish  subject  and  not  resident  in  the  Kingdom,  tuneral  benefit  under 
§7  shall  only  be  paid  if  the  accident  results  in  death  within  three  months,  and 
Ute  aimuities  01  capital  sums  under  the  same  Section  for  dependants  who  are 
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not  Swedish  subjects  shall  only  be  allowed  if  such  persons  were  living  in  the 
Kingdom  at  the  time  of  the  accident 

The  King  shall  have  power,  in  case  of  reciprocity,  to  allow  exceptions  ta 
the  provisions  contained  above  in  this  Section,  for  the  subjects  of  certain 
countries. 

28.  An  insurance  society  contemplated  in  §4  shall  be  bound,  in  respect 
ot  every  year  within  eight  months  after  the  conclusion  of  the  year,  to  furnish 
to  the  State  Insurance  Institution  in  accordance  with  a  form  to  be  drawn  up 
by  the  Institution,  particulars  of  the  employers  who  have  been  members  of 
the  society  during  the  year,  and  the  workers  employed  by  them,  who  were 
insured  in  the  society  during  the  year,  and  respecting  industrial  accidents 
which  have  occurred,  and  also  at  any  time,  on  the  request  of  the  Institution 
or  of  the  Insurance  Council,  to  furnish  particulars  of  the  members  or  workers 
or  of  accidents.  The  society  shall  also  be  bound  to  furnish  exact  particulars 
of  the  fact  to  the  State  Insurance  Institution  when  new  members  join  or  any 
members  leave  the  society. 

29.  The  King  shall  prescribe  the  principles  for  the  calculation  ot  insurance 
premiums  and  the  premium  reserve  for  insurance  in  the  State  Insurance 
Institution. 

As  regards  the  principles  of  calculation  for  insurance  societies  contemplated 
in  §4,  and  also  as  regards  the  operations  of  such  societies,  the  provisions  respect- 
ing mutual  insurance  societies  contained  in  the  law  relating  to  the  insurance 
business  shall  apply  in  so  far  as  nothing  special  is  prescribed  in  this  Act. 

30.  If  a  contract  is  made  respecting  compensation  und^r  this  Act,  contrary 
to  what  is  provided  in  §§io,  14  or  27,  the  contract  shall  be  void  in  respect  of 
a  person  entitled  to  compensation. 

31.  The  right  to  compensation  under  this  Act  shall  not  be  transferable 
and  shall  accordingly  not  be  subject  to  seizure  for  debt. 

32.  The  more  detailed  provisions  which  may  be  found  necessary,  beyond 
the  contents  of  this  Act,  for  the  administration  of  the  Act,  shall  be  issued  by 
the  King  or,  with  the  King':^  authority,  by  the  Insurance  Council  or  the  State 
Insurance  Institution. 

Appeals, 

33.  Objections  to  a  decision  of  the  State  Insurance  Institution  or  insur- 
ance society  contemplated  in  §4  touching  the  compensation  01  respecting  the 
application  of  any  provision  ol  this  Act,  may  be  brought  before  the  Insurance 
Council  in  the  foim  of  an  appeal,  which  shall  be  handed  in  to  the  Council  or 
f 01  warded  to  the  Council  by  registered  letter  through  the  ordinary  post,  at 
latest  on  the  thirtieth  day  after  the  decision  was  communicated  to  the  applicant, 
not  including  the  day  on  which  this  occurred. 

Any  person  who  desires  the  alteration  of  a  form  prescribed  by  the  State 
Insurance  Institution  or  of  any  general  regulation  issued  by  the  Institution 
in  pursuance  of  this  Act,  shall  have  the  right  to  make  application  on  that 
behalf  to  the  Insurance  Council. 

The  Insurance  Council  shall  have  the  right,  even  if  no  objection  is  lodged 
or  apptication  made,  to  bring  forward  any  matter  contemplated  in  this  Section 
for  investigation. 

The  decision  ot  the  Insurance  Council  shall  be  issued  without  fee. 

No  appeal  shall  Ue  from  the  decisions  of  the  Insurance  Council. 
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PenaUies, 

34.  If  any  employer  or  works  manager  fails  to  carry  out  any  duties 
laid  upon  him  under  §§17,  21  or  22,  or  neglects  to  furnish  any  information  as 
provided  in  §28,  he  shall  be  punished  by  fine. 

Any  person  who  gives  particulars  known  to  be  incorrect  in  f lu'nishing  the 
information  required  under  this  Act,  shall  be  punished  by  a  fine  of  from  25 
to  1,000  Kr.  inclusive,  unless  a  penalty  is  provided  for  the  offence  by  the 
general  penal  law. 

Any  person  who  is  guilty  of  an  ofifence  contemplated  under  §18,  shall  be 
punished  by  a  fine  of  from  25  to  1,000  kr.  If  such  act  is  committed  with  the 
intention  of  doing  injury,  or  if  the  person  in  question  makes  use  of  his  knowledge 
of  trade  secrets,  working  arrangements  or  business  affairs  for  his  own  benefit 
or  that  of  another,  he  may  be  sentenced  to  imprisonment.  If  it  appears 
from  the  circumstances  that  he  became  acquainted  with  trade  secrets,  working 
arrangements  or  business  affairs  at  a  time  when  he  had  not  to  deal  with  the 
information,  documents  or  inquiries  contemplated  in  §17,  or  that  the 
disclosure  of  the  working  arrangements  or  business  affairs  could  not  have 
caused  injury  to  the  imdertaking  carried  on  in  the  workplace,  he  shall  not  be 
held  to  be  responsible  or  required  to  pay  compensation.  A  public  prosecution 
of  the  offences  here  contemplated  shall  only  take  place  on  the  accusation  of 
the  injured  party. 

Fines  imposed  under  this  Act  shall  be  paid  into  the  fund  mentioned  in  §19, 
third  paragraph.  If  the  full  amount  of  the  fine  cannot  be  paid,  the  penalty 
shall  be  converted  in  conformity  with  the  general  penal  law. 

Voluntary  Accident  Insurance. 

35.  Employers  shall  be  entitled  to  insure  in  the  State  Insiu"ance  In- 
stitution both  other  workers  than  those  contemplated  in  this  Act  as  regards 
industrial  accidents,  and  workers  insured  against  industrial  accidents  in 
the  Institution  as  regards  the  time  mentioned  in  §6,  during  which  no  money 
benefit  is  payable  by  the  State  Insurance  Institution,  and  also  the  same 
workers  against  ^accidents  not  connected  with  the  work.  Such  insurance  may 
also  be  undertaken  by  societies  contemplated  in  I4  in  respect  of  the  workers 
employed  by  their  members. 

Where  insurance  is  effected  as  contemplated  above,  the  provisions  of 
this  Act,  \\here  appropriate,  shall  apply. 

No  contract  respecting  other  insurance  or  ini^urance  to  a  higher  amount 
than  that  provided  in  this  Act,  shall  be  concluded  by  the  State  Insurance 
Institution  or  a  society  contemplated  in  §4,  without  prejudice  to  the  right  of 
the  State  Insurance  Institution  to  undertake  the  insurance  of  fishermen  against 
accidents,  in  pursuance  01  the  special  provisions  on  this  matter. 

Transitory  Provisions, 

36.  The  Act  respecting  compensation  for  injury  caused  by  industrial 
accidents,  dated  5th  July,  1901,*  and  also  those  provisions  contained  in  the 
Act  respecting  liability  for  injuries  resulting  from  the  working  of  railways, 
dated  12th  March,  1886,  which  relate  to  the  liability  of  the  owners  or  managers 
of  railways  to  pay  compensation,  where  in  consequence  of  the  working  of  a 
railway,  workers  who  are  employed  in  service  or  work  for  the  railway  are 
killed  or  injured  in  the  discharge  thereof,  shall  be  hereby  repealed. 

37.  Until  a  special  Act  respecting  sickness  insurance  is  intioduced, 
workers  coming  under  this  Act  shall  have  a  right  to  receive  compensation  from 
the  employer  in  accordance  with  the  principles  laid  down  as  regards  com- 

*  Extract  G.B.  I.,  p.  307. 
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pensation  in  case  of  illness  in  §6,  where  they  contract  an  ilbiess  caused  by  an 
industrial  accident,  during  the  thirty-five  days  inmiediately  after  the  day  of 
the  accident  for  so  long  as  the  illness  lasts ; 

Provided  that  the  daily  money  benefit  shall  be  fixed  at  the  following 
amounts : — 

(a)  One  krona,  if  the  injured  person  is  charged  a  pension  premium 
of  3  kr.  under  the  Act  respecting  general  pension  insurance  or  if  no  premium 
is  charged ; 

(b)  One  krona  twenty-five  ore,  if  the  pension  premiiun  amounts  ta 

5  la*-; 

(c)  One  krona  seventy-five  ore,  if  the  pension  premium  amounts  to- 

8kr. ; 

(d)  Two  kronor,  fifty  ore  if  the  pension  premium  amounts  to  13  kr.  ; 

And  provided  also  that  no  money  benefit  shall  be  payable  unless  the  illness 
lasts  for  more  than  three  days  after  the  day  of  the  accident. 

In  the  matter  of  the  compensation  contemplated  above,  the  provisions  of 
§§io,  II,  12,  13,  14,  20,  24,  25,  30  and  31,  shall  apply  coT"»'espondingly. 

If  the  injured  person,  in  consequence  of  the  bankruptcy  of  the  employer 
or  for  some  other  reasbn,  doco  not  procure  the  compensation,  the  same  shall 
be  paid  in  the  employer's  stead  by  the  insurance  institution  in  which  his 
workers  are  insured  under  §4,  and  the  institution  shall  have  the  right  to  re-claim 
such  outlay  from  the  employer.  Any  loss  which  the  State  Insurance  Institution 
may  incur  as  a  result  of  this  provision  shall  be  made  good  out  01  State  funds. 

This  Act  shall  come  into  force  on  I3t  January,  1918 ;  provided  that  a 
claim  for  compensation  in  respect  of  an  accident  which  occurred  before  that 
date  shall  be  decided  under  the  old  Act.  The  requirements  of  §17,  first 
paragraph,  shall  likewise  not  apply  before  the  rules  relating  to  the  freedom 
of  printing  have  been  amended  in  such  a  manner  that  the  information  con- 
templated in  the  said  provision  receives  the  necessary  protection  from  un- 
suitable publicity. 

6.  Kungl.  Maj:ts  nadiga  kungorelse  angaende  bidrag  av  statsmedel  till' 
tdckande  av  viso  del  av  resekostnader  for  medellosa  arbetssokande.  Den  30 
juni  1916.     (Soc.  Meddelanden,  1916    p.  940.) 

Royal  Notiflcation  respecting  subsidies  from  State  funds  in  order  to  cover  a  cer» 
tain  part  of  the  travelling  expenses  of  persons  witiiout  means  seeJdng  work. 
(Dated  30th  June,  1916.) 

1.  A  public  employment  bureau  which  has  advanced  or  paid  for  the  railway 
journeys  of  persons  without  means  seeking  work,  in  order  that  they  may  enter  situations 
tound  for  them  through  a  bureau  in  another  part  of  the  kingdom,  may  receive  a  subsidy 
from  State  funds  in  order  to  cover  one-half  of  the  travelling  expenses  referred  to, 
provided  that : 

(i)  When  the  journey  began  an  agreement  had  been  made  as  regards  the- 
engagement  or  might  reasonably  be  expected  to  be  concluded  ; 

(2)  Ready  money  was  not  paid  for  this  purpose  to  the  person  seeking  work,  but 
that  he  was  given  a  railway  ticket  (third  class)  for  the  journey,  on  behalf  of  the  bureau  ; 

(3)  The  cost  of  the  ticket  was  not  less  than  one  krona ; 

(4)  Where  the  ticket  costs  more  than  i5kr.  the  part  in  excess  thereof  shall 
not  be  taken  into  account  in  calculating  the  amount  of  the  State  subsidy. 

2.  An  employment  bureau  which  desires  to  participate  in  such  a  State  subsidy 
as  is  contemplated  in  §1,  shall,  a^ter  the  conclusion  of  each  quarter  during  which  expenses 
of  the  kind  in  question  have  been  incurred,  present  to  the  Social  Department  an  application. 
for  the  granting  of  a  subsidy,  addressed  to  the  King. 
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The  application  shall  be  accompanied  by  a  statement  drawn  up  by  the  manager 
or  [cashier  of  the  bureau  and  confirmed  by  the  president  of  the  board  of  management  of 
the  bureau  or  some  other  suitable  person,  giving  for  each  separate  case  in  respect  of  which 
a  subsidy  is  requested  : 

(i)  the  name  and  trade  of  the  person  seeking  work; 

(2)  the  cost  of  the  ticket  and  the  amount  of  the  subsidy  required  ;  and 

(3)  other  information  touching  the  conditions  laid  down  in  §1. 

After  examining  applications  thus  made,  the  Social  Department  shall  transmit 
them  as  soon  as  possible  for  consideration  to  the  King,  together  with  its  own  opinions. 

3.  Subsidies  granted  shall  be  paid  out  to  the  employment  bureau  concerned  by 
the  Social  Department. 

4.  More  detailed  regulations  which  may  be  found  necessary  beyond  what  is  here 
provided,  shall  be  issued  by  the  Social  Department. 

7.  KungL  Maj  :ts  nadiga  kungorelse  angaende  understod  av  statsmedel  till 
befrdmjande  och  organiserande  av  den  offentliga  arbetsformedlingen  i  riket. 
Den  30  juni  1916.     (Soc.  Meddelanden,  1916 ;    941). 

Royal  Notlflcatioii  respecting  gntnts  from  State  funds  towards  the  encouragement 
and  organisation  of  public  employment  bureaux  in  the  Kingdolm.  (Dated 
30th  June,  1916.) 

1.  Grants  may  be  made  to  employment  bureaux,  established  by  the  county  councils 
(landsting),  economic  unions,  and  communes  and  other  institutions,  either  individually  or 
in  co-operation,  provided  that : 

the  employment  bureau  deals  with  all  sorts  of  work  for  both  men  and  women, 
and  also,  as  a  rule,  does  not  involve  either  the  employers  or  workers  using  it  in  any 
special  expenses ; 

in  carrying  on  its  work  the  bureau  endeavours,  first  and  foremost,  to  provide 
the  employers  with  the  best  possible  workers,  and  to  secure  for  the  workers  the  work 
for  which  they  are  best  suited  ; 

the  bureau  is  managed  by  a  board  consisting,  on  the  one  hand,  of  an  impartial 
chairman,  together  with  a  substitute  for  him,  and  on  the  other  hand,  of  members 
and  their  substitutes,  chosen  in  equal  numbers  from  amongst  employers  and  workers  ; 

the  method  of  work  and  office  system  used  by  the  bureau  is  approved  by  the 
Social  Department ; 

statistical  data  concerning  the  work,  in  whatever  manner  is  most  appropriate, 
shall  be  placed  at  the  disposal  of  the  Social  Department. 

2.  Paragraph  i.  A  grant  may  be  made  to  cover  all  the  necessary  expenditure 
•of  the  bureau  for  : 

(fl)  postage ; 

(b)  subscription  to  the  State  telephone  system ; 

{c)  telegrams  and  trunk  telephone  calls ; 

{d)  the  printing  of  blank  and  other  forms. 

Paragraph  2.  After  investigation  in  each  case  a  grant  may  likewise  be  made  to 
cover  the  cost  partly  of  the  remuneration  of  such  stafi  as  niay  be  specially  engaged  for 
filling  places  in  certain  special  trades,  and  partly  for  the  special  arrangements  made  for 
filling  places  as  far  as  the  country  is  concerned,  for  co-operation  between  bureaux  and 
for  funding  work  after  the  conclusion  of  military  service  for  persons  for  whom  such  service 
is  compulsory,  and  for  regular  soldiers  and  marines. 

3.  Application  for  a  grant  shall  be  made  to  the  King,  and — accompanied  by  the 
necessary  proof  showing  that  the  conditions  laid  down  in  §1  for  securing  a  grant,  are  fulfilled, 
and,  as  regards  the  grant  contemplated  in  §2,  paragraph  i,  proved  particulars  of  the  amount 
to  which  the  said  special  expenses  reach  at  the  time,  as  well  as  any  other  documents  which 
appear  necessary  in  support  of  the  application — shall  be  handed  in,  before  the  ist  March, 
to  the  Social  Department,  which  shall,  before  the  ist  May  following  transmit  the  applica- 
tion documents  thus  received,  with  its  own  opinions,  to  the  King. 

Grants  allowed  shall  be  paid  out  to  the  bodies  concerned  through  the  Social 
Department,  which  shall  have  the  duty  of  issuing  more  detailed  provisions  in  the  matter 
and  likewise  of  seeing  that  the  conditions  attached  to  the  receipt  of  a  grant  laid  down 
by  the  King  are  observed. 
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IX.  Switzerland 


Zurich. 

Verordnung  hetr.  das  Lekrlingswesen  imKonditorgewerhe,  (Vom  17  August,  1916)- 

Order  respecting  apprenticeship  in  tlie  confectionery  industry.    (Dated  17th 
August,  1916.) 

/,   General  Provisions. 

1.  The  following  rules  shall  apply  to  apprenticeship  in  the  confectionery  industry, 
in  addition  to  those  contained  in  §§1-23  and  25-32  of  the  Act  respecting  Apprenticeship, 
dated  22nd  April.  1906,*  and  in  §§1-4,  6-27  and  33  of  the  Order  of  14th  September,  i9o6,t 
respecting  ApprenticesJiip  Examinations. 

2.  Every  apprentice  entering  into  apprenticeship  shall  be  required  to  prove  by 
a  medical  certificate  that  he  is  healthy. 

Uniform  forms  shall  be  used  for  the  medical  certificates,  which  shall  be  conscien- 
tiously filled  in  and  signed  by  the  medical  man. 

3.  The  period  of  probation  shall  be  four  weeks,  which  shall  be  counted  in  the 
term  of  apprenticeship.  During  the  period  of  probation  either  party  to  the  contract 
shall  be  free  to  dissolve  the  apprenticeship  by  giving  at  least  three  days'  notice. 

4.  If  the  apprentice,  after  completing  the  period  of  probation,  is  definitely  taken 
into  apprenticeship,  the  contract  of  apprenticeship  shall  be  concluded,  the  contents  and 
form  of  which  shau  be  regulated  by  {4  of  the  Cantonal  Apprenticeship  Act.  Until  further 
notice,  the  form  of  apprenticeship  contract  used  by  the  Swiss  Confectionery  Union  shall 
be  used.  As  soon  as  the  period  oi  probation  has  ended,  four  copies  of  the  contract  shall 
be  made  out.  The  third  of  these  copies  sha\l  be  handed  to  the  Department  of  National 
Economy,  and  the  fourth,  together  with  the  medical  certificate  contemplated  in  {2,  to 
the  President  of  the  Cantonal  Examination  Committee  for  apprentices  in  the  confectionery 
trade. 

In  other  respects  §3  of  this  Act  shall  apply. 

5.  No  business  shall  have  more  than  three  apprentices  at  the  same  time.  More- 
over, a  third  apprentice  shall  not  be  taken  until  the  apprentice  who  has  been  serving  for 
the  longest  period  is  in  the  last  year  of  his  apprenticeship,  nor  unless  there  is  at  least  one 
worker  in  the  business. 

6.  The  master  shall  be  bound  to  train  the  apprentice,  both  practically  and 
theoretically,  in  all  branches  of  the  trade.  He  must  either  conduct  the  training  of  the 
apprentice  in  person  or  through  a  suitable  representative. 

7.  If  the  apprentice  lives  with  his  master,  the  latter  shall  be  bound  to  provide 
him  with  wholesome  and  sufficient  food. 

8.  The  apprentice  shall  be  bound  to  perform  the  work  entrusted  to  him  carefully, 
and  in  particular  to  be  economical  in  the  use  of  material,  to  be  clean,  conscientious  and 
obedient,  and  to  observe  secrecy  as  regards  the  business  afiairs  of  the  master.  He  shall  be 
responsible  for  any  damage  which  he  causes  the  master  deliberately  or  through  negligence. 

p.  If  the  apprentice  is  admitted  to  the  household  of  the  master,  he  must  adapt 
himself  to  the  household  arrangements  and  pay  an  apprenticeship  fee  according  to  the 
custom  current  in  the  locality.  In  case  of  iuness  the  master  must  keep  the  apprentice 
for  at  least  two  weeks  and  arrange  for  him  to  be  nursed  and  to  receive  medical  treatment. 

10.  The  daily  hours  of  work  shall  be  fixed  in  accordance  with  the  Act  and  Order 
respecting  apprenticeship,  dated  26th  April,  1906,*  and  the  public  days  of  rest,  dated 
12^1  May,  1907,1  and  22nd  January,  1909.  ♦♦ 

11.  The  provisions  of  §1 1  of  the  Apprenticeship  Act  shall  apply  from  the  beginning 
of  the  apprenticeship  as  regards  attendance  at  general  and  industrial  continuation  schools 
and  trade  courses. 

12.  For  important  reasons  the  contract  of  apprenticeship  may  be  revoked  by 
either  side  before  the  termination  of  the  agreed  term  of  apprenticeship.  The  judge  shall 
have  free  discretion  to  decide  whether  such  reasons  exist. 

If  a  breach  of  contract  is  committed,  the  master  shall  notify  the  Department  of 
National  Economy  without  delay,  which  department  shall  thereupon  cause  the  Cantonal 
Examination  Committee  for  apprentices  in  the  confectionery  trade  to  undertake  an 
inquiry. 

*  Text  E.B.  I.,  p.  58. 
t  Title  E.B.  I.,  p.  555,  No.  2. 
t  Text  E.B.  II.,  p.  294. 
♦♦  (Order)  Text  E.B.  V..  p.  306.  Na   5. 
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If  the  master  is  to  blame  for  the  premature  dissolution  of  the  apprenticeship,  the 
Department  of  National  Economy  may,  in  pursuance  of  §§i6  and  17  of  the  Act,  withdraw 
from  him  the  right  to  keep  apprentices,  if  he  has  been  guilty  of  repeated  and  gross  neglect 
of  duty  towards  the  apprentices  in  his  charge. 

13.  The  term  of  apprenticeship  shall  be  dt  least  three  years.  If  the  apprentice, 
in  consequence  of  military  service,  illness  or  other  causes  not  attributable  to  the  master, 
is  prevented  from  working  for  more  than  eight  weeks  altogether  during  the  agreed  term  of 
apprenticeship,  the  master  shall  have  the  right  to  keep  the  apprentice  to  make  up  the 
lost  time  after  the  conclusion  of  the  agreed  term  of  apprenticeship.  The  master  must 
give  notice  in  writing  to  the  other  party  to  the  contract,  of  his  desire  to  keep  the  appren- 
tice in  this  manner,  at  latest  one  month  before  the  agreed  date  for  the  termination  of  the 
contract. 

In  calculating  the  lost  time  only  interruptions  of  more  than  three  consecutive  days 
shall  be  taken  into  consideration. 

//.     Apprenticeship  Examinations, 

14.  The  general  provisions  of  the  Order  respecting  apprenticeship  examinations, 
dated  14th  September,  1906,*  shall  apply  to  the  examinations  for  apprentices  in  the 
confectionery  trade. 

The  practical  examination  shall,  until  further  notice,  be  conducted  in  accordance 
with  the  examination  syllabus  drawn  up  by  the  Cantonal  Confectionery  Unions. 

15.  An  Examination  Committee  for  apprentices  in  the  confectionery  trade  shall  be 
appointed  for  the  whole  canton  by  the  Cantonal  Factories  and  Industries  Commission. 

16.  Only  such  apprentices  as  have  served  at  least  three  years*  apprenticeship 
shall  be  admitted  to  the  examination. 

Exceptions  may  be  allowed  on  application,  stating  the  reasons,  by  the  Department 
of  National  Economy,  after  consultation  with  the  Cantonal  Examination  Committee  for 
apprentices  in  the  confectionery  trade. 

17.  Special  marks  shall  be  given  in  the  practical  and  oral  examinations  on  special 
trade  knowledge  for  pastry,  confectionery  and  decoration. 

In  order  to  calculate  the  average  marks,  the  total  number  of  marks  shall  be 
divided  by  the  number  of  questions. 

18.  Apprentices  in  the  confectionery  trade  who  fail  to  pass  the  trade  examination 
shall  be  admitted  to  a  further  examination  within  six  months. 

///.     Administrative  and  Concluding  Provisions. 

19.  Supervision  over  the  observance  of  the  provisions  of  this  Order  shall  rest 
with  the  Department  of  National  Economy  with  the  co-operation  of  the  Cantonal 
Examination  Committee  for  apprentices  in  the  confectionery  trade.  Contraventions  shall 
be  notified  to  the  Department  of  National  Economy. 

20.  This  Order  shall  come  into  force  immediately. 

♦  Title  E.B.  L,  p.  555,  No.  2. 


War  Measures  in  regard  to  Labour 

Legislation 


(.4)   INTERNATIONAL 

Resolutions  based  upon  a  Report  presented  to  and  approved  in  principle  by 
the  International  Conference  of  tfie  Trade  Union  Federations  of  the 
Allied  Countries,  held  at  Leeds,  July  5th-7th,  1916.  (Confedera- 
zione  del  Lavoro,  1916,  561.) 

Labour  Clauses  in  the  Treaty  of  Peace. 

The  Conference  declares  that  the  Treaty  of  Peace  which  will  end  the 
present  war  and  ensure  to  the  peoples  freedom  and  political  and  economic 
independence,  should  also  guarantee  us  against  international  capitalistic 
competition  or  ensure  to  the  working  classes  of  all  countries  a  minimum  of 
moral  and  material  guarantees  in  respect  of  the  right  to  work,  the  right  of 
association,  immigration,  social  insurance,  hours  of  work,  and  the  health  and 
safety  of  the  workers. 

These  guarantees  must  be  based  on  the  following  principles : 

7.     Right  to  Work.    Right  of  Association. 

Every  worker,  of  whatever  nationality,  shall  have  the  right  to  work 
where  he  can  make  the  best  use  of  his  own  capacity.  All  workers  shall  enjoy 
in  the  country  where  they  carry  on  their  work  all  those  guarantees  as  regards 
trade  union  organisation  which  the  workers  belonging  to  the  country  enjoy, 
especially  the  right  to  take  part  peisonally  in  the  administration  of  organisations 
oi  their  own. 

Xo  worker  shall  be  extradited  for  reasons  connected  with  trade  imions 
or  organisation. 

It  shall  always  be  possible  to  appeal  to  a  court  of  justice  against  an  order 
of  extradition. 

Xo  foreign  worker  shall  receive  wages  and  be  subjected  to  conditions 
which  are  below  the  normal  and  customary  wages  and  conditions  of  work 
in  the  town  of  district  for  workers  of  the  same  trade  or  special  branch  of  trade. 

The  wages  and  conditions  here  contemplated  shall  be  those  prescribed  in 
contracts  concluded  between  organisations  of  employers  and  workers.  In 
the  absence  of  such  contracts,  these  wages  and  conditions  shall  be  determined 
by  joint  committees  consisting  of  representatives  of  the  employers'  and 
workers'  organisations. 

//.     Migration. 

Migrations  of  workers  shall  be  organised  through  and  be  based  on  the 
national  organisations  for  placing  wo  ^'<^xs.  Every  country  shall  establish 
a  special  emigration  committee  on  whit^  ine  national  employers'  and  workers' 
organisations  shall  be  represented  as  well  as  the  Government. 

BUIXBTIN  7 
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The  recruiting  of  workers  for  a  foreign  country  shall  only  be  permitted 
in  pursuance  of  a  favourable  report  issued  by  the  committees  of  the  countries 
concerned,  which  shall  investigate  the  question  whether  and  within  what 
limits  this  recruiting  meets  the  actual  needs  of  an  industry  or  of  an  agrcultura 
district,  and  whether  the  contracts  of  emplojrment  provide  clearly  for  wages 
and  conditions  of  work  conforming  to  the  principles  stated  above. 

The  recruiting  of  emigrants  shall  be  under  the  control  of  the  workers' 
organisations  of  the  country  of  emigration. 

The  observance  of  the  contracts  of  work  shall  be  under  the  control  of  the 
workers'  organisations  of  the  country  of  immigration. 

If  the  employment  of  coloured  workers  proves  necessary,  the  recruiting 
of  such  persons  shall  be  subject  to  the  same  conditions  as  those  laid  down  for 
European  workers,  and  they  shall  enjoy  the  same  guarantees. 

In  addition,  manufacturers  who  employ  such  workers  shall  institute  at 
their  own  expense  and  under  the  control  of  the  public  educational  authorities, 
the  necessary  courses  to  enable  the  coloured  workers  to  learn  to  read  and 
write  the  language  of  the  country  in  which  they  are  employed. 

III.    Social  Insurance. 

(a)  Workers  meeting  with  accidents  and  their  dependants  shall,  regardless 
of  their  nationality  or  place  of  residence,  be  placed  without  further  question 
in  the  same  position  as  the  workers  of  the  country  as  regards  compensation 
for  injuries  arising  from  industrial  accidents. 

The  position  of  workers  employed  temporarily  outside  the  coimtry  in 
which  the  undertaking  to  which  they  belong  is  domiciled,  and  of  workers  in 
the  carrying  trade  who  are  employed  temporarily  or  even  usually  in  the 
territory  of  various  States,  shall  be  determined  according  to  the  legislation 
of  the  State  in  which  the  undertaking  to  which  they  belong  is  domiciled. 

The  authorities  of  the  various  States  shall  mutually  assist  each  other  in 
order  to  faciUtate  in  every  way  the  administration  of  the  industrial  accident 
laws. 

All  documents,  certificates  and  papers  which  are  agreed  upon  or  drawn 
up  in  one  State  for  the  purpose  of  administrating  the  accident  laws  of  another 
State,  shall  be  up  from  fiscal  imposts  and  shall  be  drawn  up  without  charge 
in  pursuance  of  the  legislation  of  the  State  in  which  they  were  agreed  upon 
or  drawn  up. 

* 

(6)  Countries  which  have  not  yet  introduced  systems  of  insurance  against 
sickness,  disablement,  old  age  and  unemployment,  shall  pledge  themselves 
to  do  so  within  a  short  time  limit. 

At  the  expiration  of  this  time  limit,  all  workers,  regardless  of  their  nation- 
aUty,  shall,  in  all  countries,  benefit  from  these  insurances  in  the  same  manner 
as  workers  belonging  to  the  country. 

The  necessary  agreements  shall  be  concluded  in  order  that  the  advantages 
of  these  insurances  shall  be  maintained  without  interruption  in  the  case  of 
workers  compelled  to  change  their  place  of  residence,  and  in  order  that  control 
may  still  be  exercised  even  outside  the  territory  of  the  country  concerned  and 
the  pa5mient  of  compensation  continued. 

(c)  Provisions  shall  likewise  be  adopted  to  the  effect  that  pending  the 
introduction  of  sickness  insurance  indiistrial  diseases  shall  be  placed  im- 
mediately in  all  coimtries  in  the  same  position  as  industrial  accidents  for  the 
purposes  of  compensation. 
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IV,     Limitation  of  Hours  of  Work, 

The  age  for  the  admission  of  children  to  work  in  industry,  commerce  and 
agricidtnre,  and  up  to  which  compulsory  school  attendance  shall  continue, 
shall  be  fixed  at  14  years.  Night-work  and  work  in  industries  with  con- 
tinuous iurnaces  shall  be  prohibited  to  women  and  young  persons  under  the 
age  oi  18  years. 

It  shall  be  compulsory  to  allow  in  each  week  a  period  of  rest  of  at  least 
I J  days,  which  shall  be  taken  on  Sunday  and  Saturday  afternoon,  except  in 
some  industries,  which  may  be  allowed  to  fix  other  days  of  the  week  for  the 
period  of  rest. 

The  daily  hours  of  work  shall  not  exceed  10  hours  for  all  workers. 

This  period  of  employment  shall  be  reduced  to  a  maximum  of  8  hours 
in  mines,  works  with  continuous  furnaces  and  industries  injurious  to  health. 

V.     Hygiene  and  Safety, 

(a)  The  different  countries  shall  pledge  themselves  to  develop  further 
their  legislation  respecting  the  health  and  safety  of  the  workers.  They  shall, 
in  addition,  attempt  to  make  this  legislation  uniform  for  all  branches  of 
industry. 

They  shall,  above  all,  come  to  a  permanent  agreement  respecting  joint 
action  to  combat  industrial  poisons,  defective  or  dangerous  methods  of  manu- 
facture and  diseases  of  occupation. 

(b)  Wthin  a  short  time  limit  (2-5  years)  the  railways  of  all  countries  shall 
adopt  the  same  automatic  couplers  for  all  trucks. 

VI,    Control  and  Statistics, 

[a)  The  various  coimtries  shall  take  steps  to  create  or  extend  labour  in- 
spection departments,  having  the  duty  of  supervising  the  application  of  the 
laws  relating  to  hours  of  work  and  the  health  and  safety  of  the  workers,  espec- 
ially those  laws  contemplated  in  the  international  agreement. 

The  Governments  shall  mutually  inform  each  other  of  the  laws  and  orders 
on  these  subjects  which  have  been  or  may  be  brought  into  force  in  their 
respective  countries  in  pursuance  of  the  international  agreement,  and  shall 
exchange  their  annual  reports  on  the  application  of  these  laws  and  orders. 

The  workers'  organisations  shall  be  invited  to  take  part  in  this  super- 
vision. 

{b)  An  international  commission  shall  be  established  with  the  duty  of 
supervising  the  administration  of  the  provisions  of  the  treaty  relating  to  social 
insurance,  hours  of  work,  and  the  health  and  safety  of  the  workers. 

This  Commission  shall  have  the  duty  of  giving  an  opinion  on  all  questions 
and  all  complaints  which  may  be  submitted  to  it. 

Their  opinions  shall  be  forwarded  to  all  the  parties  concerned. 

In  the  last  resort  disputes  shall  be  submitted,  at  the  request  of  one  of  the 
parties,  to  the  international  arbitration  court. 

This  international  commission  shall  also  have  the  duty  of  preparing  for 
and  organising  later  conferences  to  be  called  by  the  Governments  of  the 
various  countries  for  the  purpose  of  improving  and  developing  labour  legis- 
lation. 

(c)  An  International  Labour  Office  shall  be  foimded  with  the  duty  of 
collecting  together  the  various  inquiries,  investigations  and  statistics,  and  the 
national  reports  on  the  application  of  the  labour  laws,  of  unifying  the  com- 
parative reports  on  the  international  agreement,  of  preparing  international 
inquiries  and  investigating  all  questions  relating  to  the  development  and 
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application  of  labour  legislation,  and  to  the  protection,  health  and  safety  of 
the  workers. 

The  existing  Office  founded  by  the  International  Association  for  Labour 
Legislation  may  be  contemplated  for  this  purpose.  It  will  carry  out  thi& 
progranmie  with  the  co-operation  of  the  International  Trade  Union  Office. 


(B)  NATIONAL 

1.  Austria 

Austrian  Workers'  Congress,  Vienna,  5th  November,  1916.     (Arbeiterzeitung 
8th  November,  1916,  Nr.  310.) 

Extract  from  the  Resolutions. 

(-4)    Legal  Position  of  Workers  taking  part  in  the  War, 

The  Workers'  Congress  demands  for  all  workers  coming  under  the  War 
Service  Act  : 

1.  State  protection  of  their  rights  in  respect  of  wages  and  of  collective 
agreements,  and  adaptation  of  standau'd  wages  to  the  increased  prices.  Equalit  y 
of  wages  for  women  doing  equal  work.  Payment  of  the  maintenance  allo>v- 
ance  to  the  families  of  workers  who  are  taken  to  do  war  work  outside  their 
places  of  residence. 

2.  Strict  inspection  of  undertakings  with  a  view  to  the  protection,  of 
the  health  of  workers,  complete  prohibition  of  the  work  of  children  under  14 
years  of  age,  increase  in  the  numbers  of  industrial  inspectors  and  emplojmient 
of  women  with  technical  training  in  this  position. 

3.  Maintenance  of  the  workers'  right  of  organisation,  protection  of  their 
rights  of  assembly  and  association,  as  well  as  of  all  their  civil  rights. 

4.  Strict  definition  of  the  competence  of  the  military  inanagers  of  the 
undertakings,  as  authorities  entrusted  exclusively  with  the  maintenance  of 
order  and  discipline ;  accused  workers  to  be  heard  before  penalties  are  imposed  p 
a  right  of  appeal  with  suspensory  effect ;  and  abolition  of  all  methods  of  pimish- 
ment  liable  to  break  the  workers'  spirit  and  degrade  them.  Creation  of  a 
special  Court  of  Appeal  against  the  punishment  orders  of  the  military 
managers. 

5.  Establishment  of  appeal  and  wages  committees,  consisting  of  repre- 
sentatives of  the  workers  and  the  employers  and  of  delegates  from  the  com- 
petent authorities.  These  committees  to  have  power  to  fix  the  wages  payable 
to  the  workers,  if  necessary  even  to  vary  collective  agreements  and  rates  of 
wages,  taking  into  consideration  the  price  of  the  necessaries  of  life,  to  settle  by 
conciliation  disputes  respecting  wages  and  arising  out  of  conditions  of  work, 
and  when  necessary  to  issue  arbitration  awards. 

(B)    Conditions  concerning  the  supply  of  articles  of  clothing. 

The  usual  method  of  giving  out  contracts  for  the  supply  or  manufacture 
of  articles  of  clothing  for  the  Army  is  no  longer  suitable.  Tlxe  war  has  clearly 
exposed  the  abuses  connected  with  this  method  of  giving  out  contracts.  Up 
to  the  present  the  Ministries,  in  giving  out  contracts  for  goods  to  be  supplied 
or  manufactured,  not  imfrequently  covering  miUions  of  Krone,  have  only 
troubled  themselves  about  the  price  of  the  goods,  and  not  at  all  about  the  real 
producers.    The  feeble  attempts  which  have  been  recently  made    in  this 
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direction  are  entirely  inadequate.  As  a  result,  the  contractors  and  manu- 
iacttirers,  in  order  to  secure  the  greatest  possible  profit,  have  depressed  wages 
down  to  the  smallest  possible  amount.  Even  in  factories  where,  before  the 
war,  regulated  conditions  oi  work  and  wages  prevailed,  the  door  has  been 
opened  to  the  arbitrary  power  oi  the  employers  by  the  employment  of  un- 
skilled workers  and  women,  and  by  the  suspension  of  the  labour  laws  and  of  the 
right  of  coalition.  The  workers  of  these  industries  again  demand  that  in 
giving  out  such  contracts  for  goods  to  be  supplied  and  manufactured,  attention 
will  he  paid  to  their  lawful  interests. 
The  workers  demand  : 

1.  The  wages  to  be  paid  for  the  work  shall  be  included  amongst  the 
terms  of  the  contract. 

2.  In  giving  out  work  to  be  made  up,  remuneration  for  work  done  and 
allowance'for  materials  to  be  provided  shall  be  separated,  and  as  in  the  German 
Clothing  Departments,  75%  of  the  remuneration  paid  to  the  undertaking  shall 
be  fixed  as  the  workers*  wages. 

3.  Effective  arangements  for  enforcing  the  observance  of  these  provisions. 

4.  Establishment  of  a  court  of  arbitration,  consisting  of  workers,  con- 
tractors and  representatives  of  the  Ministries  concerned,  for  the  purpose  of 
deciding  all  disputes  arising  out  of  these  provisions. 

5.  The  contractor  or  manufacturer  to  be  responsible  for  the  payment  of 
the  wages  to  workmen  and  workwomen,  to  his  middlemen  and  agents  and  in 
general  to  all  intervening  persons. 

6.  The  contractors  to  be  bound  to  insure  homeworkers  against  sickness. 


11.  Hungary 


Verordnung  des  kgl.  ungar.  Minisieriums,  betreffend  das  Verbot  der  Nachtarbeit 
im  Bdckergewerbe.  Vom  24  Juni,  1916,  L.  2040-1916.  (Soziale 
Rundschau  1916,   II.,  50.) 

Order  of  the  Royal  Hungarian  Ministry  respecting  the  prohibition  ot  night- 
work  in  the  bakery  trade.     Dated  24th  June,  1916. 

In  pursuance  of  the  exceptional  provisions  issued  on  account  of  the  war,  the  Royal 
Hungarian  Ministry  orders  as  follows  : — 

1.  All  processes  necessary  for  the  preparation  of  bread,  fancy  bread  and  other 
bakers'  goods  shall  be  prohibited  between  the  hours  of  6  p.m.  and  6  a.m. 

The  prohibition  of  the  preceding  paragraph  shall  apply  to  all  persons  producing 
bread,  fancy  bread  or  other  bakers*  goods  not  for  the  use  of  persons  belonging  to  their  own 
honseholds,  but  for  sale.  This  prohibition  shall  apply  to  inns,  public-houses,  coffee- 
houses, the  owners  of  bathing  establishments,  etc..  whidi  make  bread,  fancy  bread  or  other 
bakers'  goods  for  sale  or  for  use  In  their  undertakings. 

llie  prohibition  contained  in  the  first  paragraph  shall  apply,  in  addition  to  con- 
fectioners, in  the  case  of  bakeries  in  the  work  of  which  industrial  bakers  are  also  engaged. 

2.  The  industrial  authorities  of  second  instance  may  fix  in  a  different  manner 
the  beginning  and  end  of  the  12-hour  period  of  rest  named  in  fi,  paragraph  i,  for  the 
whole  of  their  official  districts  or  for  part  of  the  same,  provided  that  the  hour  for  beginning 
work  shall  not  be  fixed  later  than  7  a.m.  nor  earlier  than  5  a.m.  Work  must  cease  on  the 
expiration  ot  the  12  hours  period  of  employement  reckoned  from  the  hour  of  beginning 
work  fixed  in  this  manner. 

The  industrial  authorities  of  second  instance,  before  issuing  these  orders,  shall 
hear  the  views  of  the  industrial  bakers  and  consider  the  local  circumstances. 

3.  The  Minister  of  the  Interior,  in  agreement  with  the  Minister  of  Commerce, 
may  in  case  of  need  in  the  pubUc  interest,  especially  for  the  purpose  of  satisfying  the  needs 
of  the  Army,  allow  exceptions  to  the  provisions  of  §1  and  to  the  orders  issued  in  pursuance 
oi  §2. 

This  right  shall  rest  with  the  Ban  in  Croatia  and  Slavonia. 


286 

4-  Any  person  who  contravenes  the  prohibition  contained  in  the  present  Order 
shall,  if  his  action  is  not  subject  to  any  severer  penalty,  be  held  to  be  guilty  of  an  offence, 
and  he  shall  be  punishable  under  §9  of  Act  L.  of  19 14,  by  detention  for  a  term  not  exceed- 
ing two  months  or  by  a  fine  not  exceeding  600  Kr. 

The  prosecution  of  contraventions  shall  come  within  the  sphere  of  the  proper 
authorities  designated  in  the  Act  No.  XVII.  of  1884,  for  adjudicating  upon  industrial 
contraventions,  and  in  Croatia  and  Slavonia  within  the  sphere  of  the  authorities  de3ig- 
nated  in  §184  of  the  same  Act. 

5.  This  Order  shall  come  into  force  on  loth  July,  1916.  It  shall  apply  to  the 
territory  of  all  the  lands  of  the  Holy  Hungarian  Crown. 

HI.  France 

1 .  Circulaire  du  Ministre  de  la  Marine,  en  date  du  4  fevrier  1916,  relaiive  au 
rigime  des  ouvriers  militaires  au  poiiU  de  vue  des  retraites  et  des  accidents 
du  travail     (B.M.T.  1916,  35  [*].) 

Circulax  of  the  Minister  of  Marine  respecting  the  position  of  mUitary  workers 
as  regards  pensions  and  industrial  accidents.  Dated  4th  February, 
1916. 

2-  Circulaire  du  Ministre  du  Travail,  en  date  du  10  fhrier  1916,  sur  le  place- 
ment des  reformes  et  mutiles  de  la  guerre,    (B.M.T.  1916,  i  [*].) 

Qrcnlar  of  the  Minister  of  Labour  respecting  the  placing  of  men  discharged 
as  unfit  and  crippled  in  the  war.    Dated  loth  February,  1916. 

8*  Circulaire  du  Ministre  du  Travail,  en  date  du  10  fevrier  1916,  sur  la  parti- 
cipation des  mutiles  de  la  guerre  aux  societies  de  secours  mutuels  et  au% 
co-operatives  de  production.     (B.M.T.  1916,  3  [*].) 

Circular  of  the  Minister  of  Labour  respecting  the  participation  of  men  crippled 
in  the  war,  in  mutual  aid  societies  and  co-operative  productive  societies. 
Dated  loth  February,  1916. 

4.  Circulaire  du  Ministre  de  la  Marine,  en  date  du  11  fivrier  1916,  relativ 
d  Vapplication  des  dtcrets  du  10  aoiU  1899  et  des  lois   ouvrieres    dan 
les  Stablissements  iravaiUant  sous  le  controle  de  la  marine.      (B.M.T. 
1916,  34  [*].) 

Circular  of  the  Minister  of  Marine  respecting  the  application  of  the  Decrees 
of  loth  August,  1899,  and  of  theLabour  Laws  in  establishments  working 
under  the  control  of  the  Admiralty.        Dated  nth  February,  1916. 

At  the  request  of  the  Minister  of  Labour.  I  have  decided  that  all  contracts  carried 
out  in  works  under  the  control  of  the  Admiralty  shall  in  future  contain,  in  conformity 
with  the  Decree  of  loth  August,  1899,  and  on  the  analogy  of  the  rule  already  laid  down 
in  §24  of  the  shipbuilding  contracts,  a  clause  in  the  following  terms : 

"  The  workers  shall  receive  wages  equal  to  those  paid  to  workers  executing 
similar  work  for  industry  and  commerce." 

In  addition,  all  contracts  in  general  carried  out  in  works  under  the  control  of  the 
Admiralty  shall  contain,  after  the  above  clause  (or  after  {24  in  the  case  of  shipbuilding 
contracts)  the  following  provision  : 

"  The  contractor  shall  submit,  in  the  execution  of  the  contract,  to  the  obliga- 
tions arising  from  the  labour  laws,  especially  as  regards  the  application  of  the  Acts 
relating  to  workers*  pensions.*' 

It  shall  be  the  duty  of  the  Engineers  of  the  Department  of  Supervision  and  the 
Inspection  of  Manufactures  to  verify  the  rates  of  wages  received  by  the  workers.  Super- 
vision over  the  observance  of  the  labour  laws  will  rest  with  the  Inspectors  of  the  Ministry 
of  Labour. 


287 

5-  Circidaire  du  Sous-Secretaire  d'Etat  de  VArtillerie  et  des  Munitions,  en 
date  du  28  fevrier  1916,  relative  d  VempUn  des  femmes  et  d  leur  salaire. 
(B.M.T.  1916,  35  r].) 

Circular  of  the  Under-Secretary  of  State  for  Artillery  and  Munitions  respecting 
the  emplo3nnent  of  women  and  their  wages  (addressed  to  the  heads  of 
State  establishments  and  to  manufacturers).  Dated  28th  February, 
1916. 

The  increasing  employment  of  women  in  war  manufacture  gives  rise  to  severa^ 
problems  for  which  it  is  desirable  to  find  a  solution  as  soon  as  possible.  As  far  as  concerns 
the  general  conditions  of  this  employment  and  the  necessity  of  developing  recourse  to 
women's  labour,  but  in  a  manner  suited  to  the  capacity  of  women,  I  have  already  issued 
advice  which  I  am  gratified  to  see  has  been  understood  and  followed  in  the  majority  of 
cases. 

As  regards  conditions  of  hygiene,  I  can  only  renew  my  recommendation  that  all 
the  necessary  attention  should  be  devoted  to  this  matter. 

As  regards  daily  hours  of  work,  weekly  rest,  and  night-work,  although  it  has  been 
necessary  to  make  use  of  the  exceptions  provided  for  by  law,  it  is,  nevertheless,  important 
to  limit  the  use  of  such  exceptions  to  what  is  absolutely  indispensable  and  so  as  to  avoid 
injuring  either  the  women's  working  capacity  or  their  health. 

The  most  difficult  problem  is  that  of  wages.  In  view  of  the  difficulties  to  which 
my  attention  has  been  drawn  on  various  points,  and  the  inquiries  which  have  been 
addressed  to  me  from  various  sides,  it  seems  to  me  necessary,  at  this  point,  to  issue  a 
brief  statement  of  certain  general  principles  to  be  followed,  and  to  set  up  a  special  body 
for  the  purpose  of  studying  and  settling  particular  difficulties. 

It  is  necessary  to  distinguish  three  cases  : 
{a)  work  formerly  done  by  women ; 

(6)  new  work  not  formerly  done  in  the  establishment  or  in  the  district  (by 
either  men  or  women) ; 

{c)  work  formerly  done  by  men  and  recently  entrusted  to  women. 

{A)  Work  formerly  done  by  women. 

In  this  case  the  general  rule  applicable  to  the  remuneration  of  workers  in  munition 
works  applies  without  special  difiiculties.  The  heads  of  establishments  and  industrial 
undertakings  are  required  either  by  rules  imposed  or  by  their  contracts  to  pay  to  these 
women  workers  the  normal  wage  current  in  the  district  for  the  trade  in  question. 

If  it  is  necessary,  in  fixing  this  wage,  to  take  into  consideration  new  conditions 
arising  out  of  or  developed  since  the  war,  such  as  the  high  cost  of  living,  increased  charges, 
etc.,  this  difficulty  is  not  peculiar  to  the  remuneration  of  women  workers,  and  there  is 
everything  to  be  gained  from  dealing  with  it  in  a  general  way  and  in  whatever  manner 
may  be  suitable  respectively  for  the  different  classes  of  worker. 

(B)  New  work  not  formerly  done  in  the  establishment  or  in  the  district  {by  either  men  or 
women). 

This  case  likewise  is  not  peculiar  to  women's  work,  although  it  ^may  arise  more 
frequently  in  the  case  of  women,  in  view  of  the  transformation  of  industries  or  manufac- 
turing processes  which  has  had  to  be  adopted  for  the  purposes  of  their  employment,  or 
again  because  women's  labour  has  been  resorted  to  perhaps  especially  in  new  branches 
of  manufacture  for  which  there  existed  no  staff  formerly  organised. 

The  rule  to  be  followed  is,  however,  the  same. 

In  this  respect,  the  rate  of  remuneration,  whether  by  time  or  by  the  piece,  should 
be  fixed  by  comparison  with  the  rates  in  operation  for  the  operations  most  nearly  allied 
to  these  new  branches  of  work. 

Notwithstanding,  as  far  as  piece-work  wages  are  concerned,  it  is  necessary  to 
distinguish  clearly  the  period  of  initiation,  either  when  a  new  branch  of  manufacture  or  a 
new  process  is  being  tried,  or  when  fresh  labour  is  being  organised  or  introduced  for  a  new 
process,  and  to  arrange  for  these  rates  of  remuneration  to  be  only  provisional  and  liable 
to  be  revised  by  agreement,  as  well,  moreover,  in  one  direction  as  the  other. 

What  is  necessary,  in  any  case,  is  that  in  this  period  a  woman  worker  who  has 
manifestly  put  forth  an  effort  comparable  to  the  effort  required  previously  or  nominally 
required,  shall  obtain  finally — in  the  form  of  subsequent  compensation,  if  necessary — 
a  wage  at  least  equal  to  what  she  would  have  had  in  her  former  work  or  in  work  organised 
normally. 

Once  this  period  of  trial  and  adaptation  is  concluded,  and  the  rates  have  been  duly 
fixed  for  normal  production,  the  rates  of  pay  for  this  class  of  work  will  come  under  the 
general  rule. 
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(C)  Work  formerly  done  by  men  and  recently  entrusted  to  women. 

This  is  the  most  complex  case  of  the  three.  Before  proceeding  to  find  a  solution 
of  the  problem  it  is  necessary  to  take  several  elements  into  consideration. 

(a)  If  when  the  change  in  the  labour  employed  takes  place  there  is  no  reduction 
in  the  price  of  the  product,  this  substitution  of  women  for  men,  although  compelled 
by  circumstances,  cannot  be  sJlowed  to  give  the  heads  of  the  undertakmg  a  supple- 
mentary advantage,  not  corresponding  to  any  fresh  effort  on  their  part. 

(6)  But,  on  the  other  hand,  if  the  formula  "  equal  wage  for  equal  work  "  may, 
from  several  points  of  view,  be  legitimately  invoked,  it  is  nevertheless  necessary  to 
determine  in  each  case  exactly  to  what  extent  it  can  be  actually  applied. 

{c)  It  is  doubtless  not,  in  reality,  the  most  frequent  case  when  women's  labour 
is  substituted  entirely  and  at  the  outset  for  the  whole  task  and  the  whole  extent 
of  the  work  formerly  done  by  men's  labour. 

{d)  In  the  majority  of  cases,  in  order  to  enable  women,  whether  less  skilled 
or  less  strong,  to  produce  the  results  formerly  obtained  by  skilled  men,  it  is  necessary 
either  to  modify  the  plant  and  to  adapt  it  to  the  capacity  of  the  woman  worker,  or 
to  have  recourse  to  supplementary  processes  and  measures  which  release  the  woman 
from  some  part  of  the  former  work,  or  again  to  sub-divide  the  work  and  to  reserve 
to  male  workers  one  part  of  the  task  which  was  formerly  done  with  the  rest  by  the 
skilled  workman  whose  place  has  been  taken  by  the  woman. 

(e)  It  is  necessary  to  take  into  consideration  the  differences  which  may  arise 
between  one  type  of  labour  and  the  other,  taken  all  together,  as  regards  the  co- 
efficients of  regularity,  conditions  of  management  and  supervision,  rates  of  sickness, 
the  limits  of  fatigue  and  of  resistance,  etc. 

In  practice,  the  outside  limits  of  the  new  wage  to  be  applied  should  be  fixed  as  follows. 
The  total  cost  of  labour  by  which  the  work  under  consideration  was  done  having  been 
estimated,  it  is  necessary  to  deduct  from  it  the  net  cost  of  all  the  new  alterations  in  plant, 
and  in  the  organisation  of  the  work,  in  supervision,  etc.,  and  in  a  general  manner  such 
part  of  the  additional  expense  as  is  involved  by  the  substitution  of  women  for  men.  It 
is  necessary,  on  the  other  hand,  to  make  an  exact  comparison  of  the  total  amount  and  the 
quality  of  the  work  done  by  the  women  workers  in  relation  to  that  formerly  done  by  the 
corresponding  workman. 

And,  once  these  deductions  are  made,  the  rates  of  pay  corresponding,  with  justice 
and  equity,  to  the  women's  work  and  to  the  conditions  of  such  work,  may  be  found. 

However,  as  regards  the  majority  of  cases,  the  fear  has  been  expressed  that  these 
rates,  even  thus  reduced,  especially  in  the  case  of  piece-work,  will  produce  for  the  women 
working  under  the  conditions  in  question,  a  wage  differing  by  too  much  from  the  wage 
habitually  earned  by  women  or  procured  by  the  women  workers  themselves  form.erlyor 
in  other  work.  And,  even  more,  it  has  been  feared  that  the  maintenance  or  application 
ot  unusual  rates  to  women's  work  will  result  in  a  restriction  of  output  for  fear  of  making 
the  wages  appear  too  high. 

If  the  considerations  which  precede  are  fairly  applied,  this  will,  without  doubt, 
be  sufficient  alone  to  ward  off  this  danger  sufficiently ;  but,  if  necessary,  resort  may  be 
had  to  a  bonus,  in  addition,  which  would  restore  the  equilibrium. 

In  order  to  attract  women's  labour  into  munition  works,  and  not  to  discourage  in 
advance  efforts  which,  at  first  might  not  be  sufficiently  fruitful,  I  have  requested  the  Minister 
of  the  Interior  to  continue  to  allow  to  these  women  workers,  as  far  as  may  appear  desirable, 
ill  or  part  of  the  military  allowances  to  the  families  of  men  called  up,  or  relief  of  various 
kinds  to  necessitous  families.  In  the  case  of  relatively  high  wages,  which  we  have 
just  been  considering,  it  will,  no  doubt,  be  expedient  to  reduce  correspondingly  any  benefit 
derived  from  these  sulowances  or  benefits  of  various  kinds,  so  as  to  modify  an  inequality 
which  is  open  to  criticism,  without,  however,  ceasing  to  place  a  premium  on  fresh  and 
increasing  effort. 

These  general  priciples  do  not  provide  a  positive  solution  for  concrete  cases  with 
which  the  heads  of  establishments  or  manufacturers  may  find  themselves  confronted,  and 
which  may  give  rise  to  difficulties  or  friction  which  should  be  avoided. 

In  order  to  study  these  concrete  cases,  and  to  find  solutions  independently  of  local 
considerations  and  particular  interests,  I  have  consequently  decided  to  set  up  in  my  Depart- 
ment a  committee  on  women's  work,  before  which  these  cases  may  be  laid  by  one  of  the 
parties  or  by  labour  controllers,  and  whose  recommendations  will  be  submitted  for  my 
approval  before  becoming  operative. 

The  deliberations  of  this  committee,  which  will  collect  all  the  necessary  elements 
of  information  and  concern  itself  at  the  same  time  with  the  general  interest  and  particular 
interests  affected,  will  serve,  I  do  not  doubt,  to  establish  for  the  newly  adapted  women's 
work  the  standards  which  it  needs  and  deserves,  and  which  the  State,  the  natural  guardian 
of  the  weak,  ought  to  provide  for  it. 
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S'  Lot  du  22  avril  1916  sur  la  taxation  des  charbons  et  la  limitation  des  freti 
pour  le  transport  des  charbons  sous  pavilion  frangais.     (B.M.T.  1916, 

44  [♦].) 
At  respecting  the  fixing  of  coal  prices  and  the  limitation  of  freights  for  the 
convej^nce  of  coal  under  the  French  flag.    Dated  22nd  April,  1916. 

[Extract.] 

6.  The  average  wages  in  mines  shall  not  in  any  case  be  less  than  those  paid  in  19  t  4 
and  191 5  for  the  same  classes  of  worker. 

All  allowances  in  kind,  whether  made  to  the  workers  or  to  their  families  or  to  third 
parties,  consecrated  by  local  custom,  shall  be  continued. 

7-  Circulaire  du  Ministre  du  Travail,  en  date  du   13   decembre   1915,  sur 

r extension  des  dispositions  de  r article  25  du  livre  ler  du  Code  du  Travail 
aux  patrons,  employis  et  ouvriers  atteints  par  la  mobilisation  genirale. 
(B.M.T.  1916,  115  [♦].) 

Circular  of  the  Minister  of  Labour  respecting  the  extension  of  the  provisions 
of  §25  of  Book  I.  of  the  Code  of  Labour  to  employers,  employees  and 
workers  affected  by  the  general  mobilisation.  Dated  13th  December, 
1915. 

[Section  25  of  Book  I.  of  the  Code  of  Labour  provides  that  a  contract  of  work  shall 
not  be  dissolved  on  account  of  an  employer,  employee,  or  worker  being  called  up  for  military 
training.  The  joint  departmental  committees  for  the  maintenance  of  national  work  are 
to  be  asked  whether  they  consider  it  expedient  to  extend  this  rule  to  the  case  of  the  genera  1 
mobilisation.] 

8-  Arrets  du  29  fevrier  1916  instituant  un  Office  national   de   placement   des 

mutilSs  et  reformSs  de  la  guerre.     (B.M.T.  1916,  71  [♦].) 

Decreee  to  establish  a  National  Employment  Office  for  men  crippled  in  the 
war  and  those  discharged  as  unfit.     Dated  29th  February,  1916. 

A  national  Employment  Office  for  men  crippled  in  the  war  and  those  discharged  as 
unfit  shall  be  created. 

This  office  shall  be  attached  to  the  cabinet  of  the  Minister  of  War. 
It  shall  be  the  object  of  the  office : 

(1)  To  centralise  and  advise  on  applications  for  employment  made  by  pen- 
sioned soldiers  or  men  discharged  as  unfit  on  account  of  wounds  or  illness  contracted 
in  the  course  of  the  war,  or  whose  pension  or  discharge  is  pending,  whose  physical 
capacity  can  be  utilised  immediately,  with  a  view  to  securing  employment  for  them, 
in  collaboration  with  the  offices  under  the  Ministry  of  Labour ; 

(2)  To  study  questions  concerning  the  best  use  to  which  men  seriously  wounded 
and  crippled  men  whose  capacity  for  work  is  diminished  on  account  of  their  wounds, 
can  be  put,  in  the  economic  interests  of  the  country. 

The  offices  of  this  new  Department  are  to  be  installed  at  95,  Quai  d'Orsay. 

9-  Circidain  du  Ministre  du  Travail,  en  date  du  ler  mars  1916,  relative  au 

placement  des  mutilesy  d  MM.  les  Inspecteurs  divisionnaires  du  Travail. 
(B.M.T.  1916,  49  [♦].) 

Circular  of  the  Minister  oi  Labour  respecting  the  placing  of  crippled  men, 
addressed  to  the  Divisional  Inspectors  of  Labour.  Dated  ist  March, 
1916. 

1 0-  Arrets  interministSriel  du  2  mars  1916,  relatif  a  V Office  national  des  mutilSs 

et  rSformSs  de  la  guerre.     (B.M.T.  1916,  48  [*].) 

Inter-Ministerial  Order  respecting  the  National  Office  for  men  crippled  in  the 
war  and  those  discharged  as  unfit.    Dated  2nd  March,  1916. 
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1 1 .  Circidaire  du  Ministre  du  Travail,  en  date  du  20  mars  1916,  relative  ct 

la  statistique  des  instittUions  d* assistance  en  vue  de  la  guerre,  au  place- 
ment des  mutills  et  reformes  de  la  guerre  et  d  la  constitution  de  comites 
dSpartmentaux  des  mtUilSs  et  reformes,     (B.M.T.  1916,  66  [*].) 

Circular  of  the  Minister  of  Labour  respecting  statistical  returns  from  war  relief 
institutions,  the  placing  of  men  crippled  in  the  war  and  those  discharged 
as  imfit,  and  the  constitution  of  departmental  committees  on  crippled 
and  discharged  men.    Dated  20th  March,  1916. 

12.  Circulaire  du  Ministre  de  la  Guerre  (Sous-SecrStariat  d'Etat  de  VArtiUerie 

et  des  Munitions)  en  date  du  24  mars  1916,  relative  au  contrdledelamain- 
d'ceuvre  militaire.     (B.M.T.  1916,  94  [*].) 

Circular  of  the  Minister  of  War  (Under-Secretary  of  State  for  Artillery  and 
Munitions)  respecting  the  supervision  of  miUtary  workers.  Dated  24th 
March,  1916. 

"1 8*  Loi  du  ly  avril  1916  reservant,  dans  des  conditions  spiciales,  des  emplois 
aux  militaires  et  marins  riformes  No,  i  ou  retraites,  par  suite  de  blessures 
ou  infirmitSs  contractics  au  service  pendant  la  guerre  actuelle,  (B.M.T. 
1916,  109  [♦].) 

Act  to  reserve,  under  special  conditions,  certain  employments  ^"'^  soldiers  and 
sailors  discharged  in  Class  i,  or  pensioned  on  account  of  wounds  or 
infirmities  contracted  while  serving  in  the  present  war.  Dated  17th 
April,  1916. 

[The  said  soldiers  and  sailors,  especially  the  fathers  of  large  families,  are  to  have, 
during  five  years  after  the  cessation  of  hostilities,  a  preferential  right  to  the  situations 
named  in  Schedules  E,  F,  and  G  to  the  Act  of  21st  March,  1905.] 

1 4-  Circulaire  du  Ministre  de  la  Guerre  (Sous-Secretariat  d*Etat  de  VArtiUerxe 
et  des  Munitions),  en  date  du  22  avril  1916,  relative  d  V  institution  d* 
un  ComitS  du  Travail  fSminin,    (B.M.T.  1916,  98  [*].) 

Circular  of  the  Minister  of  War  (Under-Secretary  of  State  for  Aitillery  and 
Mxmitions)  respecting  the  institution  of  a  Committee  on  Women's 
Work.     Dated  22nd  April,  1916. 

In  my  Circular  of  28th  February,  19 16  (18,066  I/M.),  I  announced  my  intention 
of  instituting  under  the  Under-Secretary  of  State  a  Committee  on  Women's  Work.  I  have 
just  appointed  this  committee. 

The  committee  is  instructed  to  advise  on  questions  respecting  women's  wages  which 
arise  out  of  the  application  of  the  Decrees  of  loth  August.  1899,  relating  to  the  recruiting 
and  employment  of  women  workers,  the  organisation  of  women's  work  in  industrial  esta- 
blishments, and  measures  to  be  taken  to  improve  the  material  and  moral  position  of  women 
employed  in  works  :   organisation  Of  canteens,  crdches,  travelling  facilities,  etc. 

I  recommend  you,  as  requested  in  the  Circular  of  28th  February  last,  to  submit  to 
the  committee,  through  the  Under-Secretary's  Department,  which  will  act  under  the 
authority  of  the  Chief  of  the  Cabinet,  having  control  of  labour  conditions,  all  questions  in 
dispute  as  regards  women's  work  which  may  be  referred  to  you. 

The  committee  will  frequently  have  occasion  to  seek  your  co-operation  in  the 
inquiries  which  it  will  institute.  It  will  also  be  assisted  by  women  investigators,  whose 
work  I  shall  ask  you  to  facilitate,  if  occasion  arises* 

You  will  find  attached  copies  of  the  Circulars  which  I  have  just  issued,  for  the  same 
reason,  to  manufacturers  and  the  secretaries  of  trade  unions. 
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"IS-  Circulaire  du  Ministre  de  la  Guerre  (Sous-Secretariat  d'Etat  de  VArtiUeric 
et  des  Munitions)  en  date  du  22  avril  1916,  relative  d  VinstittUion  d*une 
Commission  pour  V organisation  du  travail  dans  certains  itahlissements 
de  la  Guerre.     (B.M.T.  1916,  99  [*].) 

Circular  of  the  Minister  of  War  (Under-Secretary  of  State  for  Artillery  and 
Munitions)  respecting  the  institution  of  a  commission  for  the  organi- 
sation of  work  in  certain  war  undertakings.     Dated  22nd  April,  1916. 

1 6-  ^^    du  28  avril  1916  accordant  une  allocation  journalise  aux  victimes 

civiles  de  la  guerre.     (B.M.T.  1916,  45  [*].) 

Act  to  grant  a  daily  allowance  to  civilian  victims  of  the  war.  Dated  28th 
April,  1916. 

[Allowances  in  accordance  with  the  Act  of  5th  August,  19 14,  during  incapacity 
for  work.] 

17-  Circulaire  du  Ministre  du  Travail,  en  date  du  8    mai  1916,    relative  d 

renquete  sur  Vhygiine  et  la  security  des  femmes  (adressSs  aux  Inspecteurs; 
divisionnaires  du  Travail).     (B.M.T.  1916,  87  [*].) 

Circular  of  the  Minister  of  Labour  relating  to  the  inquiry  into  the  health  and 
safety  of  women  (addressed  to  the  Divisional  Inspectors  of  Labour), 
Dated  8th  May,  1916. 

The  attention  of  my  Department  has  been  called  several  times,  and  from  various 
points  of  view,  to  the  development  taken  by  women's  work  since  the  war,  in  a  certain 
number  of  trades. 

In  a  great  many  establishments  this  development  has  been  accompanied  by  a  parallel 
development  in  measures  taken  to  improve  the  health  and  safety  of  the  workers,  especially 
in  trades  in  which  women  were  not  habitually  employed  before  the  war,  and  much  inte- 
resting information  has  already  been  provided  on  this  point  by  different  inspectors  of 
labour. 

I  have  decided  to  institute  an  inquiry  into  this  question,  and  I  request  you  to  inves- 
tigate and  inform  me  of  the  measures  taken  since  the  war,  in  the  industrial  and  commercial 
establishments  of  your  district,  to  improve  the  conditions  affecting  the  health  and  safety 
of  women  employed  in  trades  or  on  operations  in  which  they  were  not  formerly  usually 
employed. 

The  results  of  this  inquiry  will  be  presented  and  classified  in  accordance  with  the 
inquiry  form  enclosed.  The  inquiry, which  shall  mention  the  name  of  the  firm  and  address. 
in  the  case  of  each  establishment  contemplated,  shall  be  limited  to  measures  adopted  since 
the  war,  and  to  trades  and  operations  formerly  reserved,  in  principle,  to  men ;  but  it 
shall  include  establishments  working  for  civil  customers  as  well  as  those  working  for  the  war. 

Yonr  report  on  this  subject  should  reach  me  not  later  than  1 5th  July. 

1 8-  Arreie  du  11  mai  1916  relatif  d  V organisation  du  service  de  placement  des 

mutilis  et  rlformes  de  la  guerre  et  son  rattachement  au  service  gentral  des 
pensions.     (B.M.T.  1916,  94  [*].) 

Decree  respecting  the  organisation  of  the  department  for  placing  men  crippled 
in  the  war  or  discharged  as  unfit,  and  attaching  it  to  the  general  pensions 
department.    Dated  nth  May,  1916. 

1 9.  Circulaire  du  Ministre  de  la  Guerre  du  11  mai  1916  au  sujet  de  V organisation 
du  service  de  placement  des  mutiles  et  reformls  de  la  guerre,  et  d  la  creation 
d'une  annexe  de  ce  service  dans  chaque  region  (service  general  des 
pensions).    B.M.T.  1916,  100  [*].) 

Circular  of  the  Minister  of  War  relating  to  the  organisation  of  the  department 
for  placing  men  crippled  in  the  war  or  discharged  as  unfit,  and  to  the 
creation  of  a  branch  of  this  department  in  each  district  (general  pensions 
department).    Dated  irth  May,  1916. 
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SO-  Circidaire  du  Ministre  de  la  Guerre  (Sous-SecrHariat  d'Etat  du  RavitaiUe- 
merU  et  de  V Intendance),  en  date  du  25  mai  1916,  relative  d  Vemploi  de 
la  main-d'ceuvre  feminine.     (B.M.T.  1916,  102  [*].) 

Circular  of  the  Minister  of  War  (Under-Secretary  of  State  for  Provisioning 
and  Supplies)  relating  to  the  employment  of  women's  labour.  Dated 
25th  May,  1916. 

[Employments  in  which  women  may  be  employed — ^Wages — Allocation  oi  Expenses 
— Hours  of  work  (to  be  based  upon  local  custom,  and  fixed  by  the  General  Command  ; 
allowance  for  overtime) — Conditions  of  engagement — Application  of  the  Workers'  Pen- 
sions Act — Penalties — General  observations.] 

ai.  Circulaire  du  Ministre  du  Travail  et  de  la  Prevoyance  sociale,  en  date  du 
7  juin  1916,  concernant  les  mesures  d'hygi^ne  d  adopter  en  ce  qui  concerne 
la  main-d'ceuvre  feminine,  dans  les  usines  travaillant  pour  la  defense 
naiionale  (adressee  aux  Inspecteurs  divisionnaire  du  Travail),  (B.M.T. 
1916,  90  [*].) 

Circular  .of  the  Minister  of  Labour,  respecting  the  hygienic  measures  to  be 
adopted  as  far  as  concerns  women  workers  in  works  working  for  the 
national  defence  (addressed  to  the  Divisional  Inspectors  of  Labour). 
Dated  7th  J\me,  1916. 

The  attention  of  the  Committee  on  Women's  Work,  instituted  in  the  office  of  the 
Under-Secretary  of  State  for  Artillery  and  Munitions,  has  been  called  to  the  conditions 
under  which  women  are  actually  employed  in  establishments  working  for  the  national 
defence,   especially  in  those  which  did  not  employ  women  before  the  war. 

According  to  several  facts  brought  to  the  laiowledge  of  the  Committee,  certain  of 
these  establishments  do  not  satisfy  the  particular  requirements  of  women's  employment. 

The  Committee  has  expressed,  on  this  matter,  the  wish  that  the  inspectors  of  labour 
shall  visit  these  establishments  and  call  the  attention  of  their  directors  to  the  measures 
which  ought  to  be  taken  in  this  respect,  which  measures  will  moreover  tend  to  facilitate 
the  recruiting  of  women  workers. 

One  of  the  first  measures  to  take  is  to  provide  for  the  women  workers  lavatories, 
cloak-rooms,  and  sanitary  conveniences  reserved  exclusively  for  their  use,  and  completely 
separated  from  the  similar  accommodation  intended  for  the  men  employed. 

Certain  establishments  have  installed,  in  addition,  for  the  use  of  the  women  employed, 
rest-rooms,  refectories,  crdches,  or  nursing-rooms ;  others  provide  them,  without  charge, 
with  overalls  and  caps  to  protect  their  hair  and  clothing  from  the  dirt-  inherent  to  the 
work. 

It  will  be  advisable,  in  the  report  which  you  ought  to  address  to  me  on  15th 
July  next,  on  the  hygiene  of  the  establishments  employing  women,  to  lay  stress  on  the 
measures  of  this  kind  which  may  have  been  ta*ken  by  manufacturers  spontaneously  or  at 
the  request  of  the  department,  indicating  what  the  inspectors  have  done  in  order  to  make 
such  measures  general  in  the  establishments  under  their  supervision. 


Circulaire  du  Ministre  du  Travail  et  le  la  Prevoyance  Sociale,  en  date  du 
16  juin  1916,  relative  d  Vapplication  de  la  loi  du  9  juin  1916  (avance  de 
Vheure  legale.)     (B.M.T.  1916,  90  [*].) 

Circular  of  the  Minister  of  Labour  relating  to  the  application  of  the  Act  of 
9th  June,  1916  (advance  of  the  legal  time).     Dated  i6th  June,  1916. 


Circulaire  du  Sous-Secretaire  d'Etat  de  VArtiUerie  et  des  Munitions,  en 
date  du  29  juin  1916,  relative  d  Vemploi  des  femmes  au  travail  de  nuit- 
(B.M.T.  1916,  131  [*].) 

Circular  of  the  Under-Secretary  of  State  for  Artillery  and  Munitions  respecting 
the  employment  of  women  on  night  work.    Dated  2gth  June,  1916. 
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The  necessity  of  increasing  the  production  of  munitions  indispensable  for  the  national 
defence  has  made  it  necessary,  in  a  certain  number  of  establishments,  for  women  to  take 
part  in  night -work,  like  men.  Nevertheless,  it  is  necessary  to  take  the  greatest  possible 
care  to  prevent  this  exceptional  and  temporary  measure  from  giving  rise  to  that  injury 
to  the  health  and  morality  of  the  workers  which  it  was  the  object  of  our  labour  laws  to 
remedy,  and  to  limit  to  a  minimum  the  exemptions  permitted. 

I  request  you,  therefore,  to  carry  out  the  following  instructions  which  I  have  issued 
on  the  recommendation  of  the  Committee  on  Women's  Work. 

The  employment  of  young  work-girls  under  i8  at  night  shall  be  prohibited. 

You  will  only  permit,  as  an  exceptional  measure  and  temporarily,  the  employment 
at  night  of  women  of  from  1 8  to  21  years  of  age.  You  will  only  grant  permits  in  this  sense 
in  cases  where  you  have  made  sure  that  the  shortage  of  women's  labour  makes  it  impossible 
for  the  manufacturers  to  procure  additional  workers  in  sufficient  numbers  to  take  the  place 
of  these  women  on  the  nighit  shifts. 

I  must  request  you  to  examine  the  composition  of  the  night  shifts,  in  consultation 
with  the  manufacturers,  in  order  to  avoid  the  dangers  or  serious  objections  to  which  night 
work  might  give  rise  in  the  case  of  certain  women  workers  :  women  whose  frequent  absences 
show  a  precarious  state  of  health,  women  in  an  advanced  state  of  pregnancy,  mothers  of 
iamUies  obliged  to  look  after  young  children,  etc. 

I  have  decided  that  the  actual  hours  of  work  of  women  employed  at  night  shall 
not  exceed  10  hours,  and  that  they  ought,  if  possible,  to  be  less.  The  organisation  of 
work  in  shifts  will,  moreover,  form  the  subject  of  a  later  Circular.  You  should,  in  any  case, 
satisfy  yourself  that  the  work  is  interrupted  by  such  breaks  for  rest  as  are  necessary  to 
ensure  good  health,  and  fbced  with  a  view  both  to  the  reasonable  organisation  of  work 
and  the  convenience  of  the  workers.  It  will  be  your  duty  to  supervise  the  schemes  of 
hours  and,  if  necessary,  to  introduce  in  them  any  indispensable  modifications.  If  these 
breaks  are  of  a  certain  duration,  you  will  require  the  manufacturers  to  place  at  the  exclu- 
sive disposal  of  the  women  workers  a  specially  equipped  room,  containing  adequate  con- 
veniences for  heating  food. 

You  will,  finally,  satisfy  yourself  that  the  manufacturers  have  taken  all  necessary 
measures  to  ensure  the  maintenance  of  good  order  in  their  workshops  at  night. 

You  are  requested  to  report  to  me  on  the  measures  taken  in  carrying  out  these 
instructions,  in  a  special  paragraph  in  the  monthly  report. 

24-  Circidaire  du  Ministre  du  Travail,  en  date  du  18  juillei  1916,  relative  d 
Vemploi  des  femmes  au  travail  de  nuit  (adressee  aux  Inspecteurs  division- 
naires  du  Travail).     (B.M.T.  1916  123  [*].) 

Circular  of  the  Minister  of  Labour  respecting  the  employment  of  women  on 
night -work  (addressed  to  the  Divisional  Inspectors  of  Labour).  Dated 
i8th  July,  1916. 

The  Circulars  of  the  2nd,  3rd,  and  14th  August,  19 14,  authorised  the  inspectors  ot 
labour  to  allow  the  fullest  latitude  in  enforcing  the  laws  regulating  work,  with  a  view  to 
the  maintenance  and  increase  orf  the  output  in  establishments  doing  work  in  connection 
with  the  national   defence. 

In  carrying  out  these  instructions  the  inspectors  of  labour,  in  agreement  with  my 
department,  have  authorised  the  manufacturers  verbally  to  deviate  from  the  legal  pro- 
visions in  so  far  as  concerns,  in  particular,  the  duration  of  the  night  work  of  women. 

The  extent  of  these  exemptions  has  varied  according  to  the  circumstances,  mainly 
in  accordance  with  the  urgency  of  the  work  and  greater  or  lesser  ease  with  which  supple- 
mentary workers  can  be  recruited.  These  exceptions  have,. above  all,  been  authorised 
in  munition  works. 

The  prolongation  of  the  war  has  resulted  in  the  appearance  of  serious  objections  to 
the  continued  operation  of  certain  of  these  exemptions. 

As  was  pointed  out  by  the  Under-Secretary  of  State,  in  the  speech  he  delivered 
on  6th  June,  1916,  **  war-time  exi>erience  has  only  proved  the  necessity  from  the  technical, 
economic,  and  even  physiological  points  of  view,  of  the  labour  laws  passed  before  the 
war.  It  is  in  our  legislation  of  times  of  peace  that  we  shall  find  the  conditions  for  a  yet 
better  and  more  intense  war  production." 

The  Under-Secretary  of  State,  in  agreement  with  my  department,  has  set  up  a 
Committee  on  Women's  Work,  with  the  duty  of  studying  measures  tending  to  improve 
the  niaterial  and  moral  condition  of  women  employed  in  establishments  working  for  the 
Under-Secretary  of  State  for  Artillery  and  Munitions.  This  Committee  has,  in  particular, 
examined  the  question  whether  it  is  desirable  to  limit  the  exemptions  from  the  legal  pro- 
visions which  have  been  granted  since  the  war,  as  far  as  concerns  the  work  of  women. 


294 

On  the  recommendation  of  this  Committee,  the  Under-Secretary  of  State  for  Artillery 
;and  Munitions  sent,  on  29th  June,  19 16,  to  the  controllers  of  labour  the  Circular  of  which 
you  will  find  copies  attached,  for  the  use  of  the  inspectors  and  women  inspectors  under 
your  orders.  This  Circular  shows  the  limits  which  exemptions  granted  in  respect  of  the 
night  work  of  women  must  not  exceed. 

It  should  be  understood  that,  in  cases  where  it  has  appeared  possible  to  remain 
below  these  limits,  there  is  no  reason  to  extend  previously-granted  exemptions  up  to 
them. 

These  limits  form  a  maximum,  and  are  not  a  normal  rule ;  they  merely  take  the 
place  of  the  legal  provisions  to  which,  on  the  contrary,  it  is  desirable  to  tend  to  return  as  | 

iax  as  possible. 

Where  manufacturers  working  for  the  Under-Secretary  of  State  for  Artillery  and 
Munitions  are  making  use,  as  far  as  concerns  the  emplo3rment  of  women,  of  exemptions 
beyond  the  limits  indicated  in  the  Circular  of  29th  June,  19 16,  the  inspectors  of  labour 
should  request  them  to  confine  themselves  within  those  limits,  giving  them  the  periods  of 
transition  necessary  for  them  to  modify  the  organisation  of  their  work,  and,  if  necessary, 
increase  the  numl)er  of  persons  employed,  so  as  not  to  diminish  the  output  of  their  estab- 
lishments. 

If  manufacturers  declare  that  it  is  impossible  for  them  to  comply  with  this  request,  * 
•or  if,  in  effect,  they  fail  to  comply  with  it,  the  inspectors  of  labour  should  inform  me  of  the 
circumstances,  so  that  I  may  consult  with  the  Under-Secretary  of  State  for  Artillery  and 
Munitions  as  regards  the  measures  to  be  taken  to  overcome  any  difficulties  pointed  out, 
without  injuring  the  superior  interests  of  the  national  defence. 

IV.  Germany 

"1 .  BekattfUmachung  iiber  die  Nachweisung  der  von  knappschaftUchen  Kranken- 
kassen  verauslagten  Betrdge  fur  Wochenkilfe  wdhrend  des  Krieges,  Vom 
7  Januar  1916  (Zentralblatt  fiir  das  Deutsche  Reich,  S.  13), 

Notification  respecting  proof  of  the  sums  paid  out  by  miners'  sick  funds  for 
maternity  benefit  during  the  war.    Dated  7th  January,  1916. 

.2.  Bekanntmachung,  betr,  die  AusfUhrung  des  §8  des  Versicherungsgesetzes  fiir 
AngestelUe,    Vom  4  Mai  1916  (Reichs-Gesetzblatt,  S.  364). 

Notification  respecting  the  administration  of  §8  of  the  Employees'  Insurance 
Act.    Dated  4th  May,  1916. 

3,  Bekanntmachung,  betr,  die  Beitragserstattung  nach  §398  des  Versicher- 
ungsgesetzes fiir  AngestelUe,    Vom  11  Mai  1916  (R.G.BL,  S.  370). 

Notification  respecting  the  reimbursement  of  contributions  under  §398  of  the 
Employees'  Insurance  Act.    Dated  irth  May,  1916. 

4*  Bekanntmachung  iiber  Antragsrechte  in  der  Invaliden-  und  Hinterblieben- 
enversicherung.    Vom  12  Mai  1916  (R.G.BL,  S.  371). 

Notification  respecting  the  right  of  initiative  under  the  Invalidity  and  Sur- 
vivors' Insurance.    Dated  12th  May,  1916. 

5-  Bekanntmachung  zur  Aenderung  der  Bekanntmachung  iiber  die  Bereitung 
von  Backware  vom  31  Mdrz  1915.  (R.G.BL,  5.  204.)  Vom  26  Mai  1916 
(R.G.B1.,  S.  411.) 

Notification  to  amend  the  notification  respecting  the  preparation  of  bread  and 
cake,  dated  31st  March,  1915.*    Dated  26th  May,  1916. 

4.     In  §9,  paragraph  i,  the  words,  "  and  preparatory  processes  "  shall  be  inserted 
after  the  word  "  work." 


*  Text  E.B.  X.,  pp.  46,  No.  30  and  121,  No.  24. 
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S-  Bekannimachung  der  Fassung  der  BekanfUtnachung  uber  die  Bereitung  der 
Backware.     Vom  26  Mai  1916  (R.G.B1.,  S.  412). 

Notification  of  the  text  of  the  notification  respecting  the  preparation  01  bread 
and  cake.    Dated  26th  May,  1916. 

9.  All  processes  and  preparatory  processes  in  the  preparation  of  bread  and  cake 
^hall  be  prohibited  in  bakeries  and  confectionery  businesses  between  the  hours  of  7  p.m. 
and  7  a.m.,  even  when  they  form  only  a  subsidiary  industry 

The  higher  administrative  authorities  may  nx  the  beginning  and  end  of  the  12 
hours  to  which  this  prohibtion  applies,  for  their  district,  or  for  particular  places  in  the 
case  of  urgent  economic  need,  in  a  different  manner,  provided  that  work  shall  not  begin 
before  6  a.m.,  except  under  rural  conditions.  They  may  allow  exceptions  in  cases  of  emer< 
gency  or  in  the  public  interest,  especially  in  order  to  satisfy  a  demand  suddenly  arising  on 
the  part  of  the  military  or  naval  authorities. 

The  central  authorities  of  the  State  may  limit  the  preparation  of  cakes  to  specified 
days  of  the  week. 

7.  Bekannimachung  betr.  Erstattung  von  Beittdgen  zur  AngestelUenversicherung 
an  berufsunfdhige  Kriegsteilnehmer.  Vom  26  Mai  1916  (R.G.B1., 
S.  425). 

Notification  respecting  the  reimbursement  of  contributions  to  the  Employees* 
Insurance  to  persons  having  taken  part  in  the  war  who  are  incapable  of 
carrying  on  a  trade.    Dated  26th  May,  1916. 

8-  Bekanntmachungy  belt.  Ausserkraftseizung  von  Vorschriften  der 
Reichsversicherungsordnung  uber  Unfallversicherung.  Vom  14  Juni, 
1916  (R.G.BL,  S.  515). 

Notification  to  put  out  of  operation  provisions  of  the  Imperial  In^^urance  Code 
relating  to  accident  insurance.    Dated  14th  June,  1916. 

9.  Bekannlmachungy  betr,  §214  Abs.  3  der  Reichsversicherungsordnung,  Vom. 
14  Juni,  1916  (R.G.B1.,  S.  516). 

Notification  respecting  §214,  paragraph  3,  of  the  Imperial  Insurance  Code. 
Dated  14th  June,  1916. 

-|0-  Bekannimachung,  betr.  die  Durchfiihrung  des  §392  Abs.  3,  Nr.  3  des 
Versicherungsgesetzes  fUr  AngesteUte  zugunsten  berufsunfdhiger  KriegS' 
ieilnehmer.    Vom  14  Juni  1916  (R.G.B1.,  S,  517). 

Notification  respecting  the  carrying-out  of  §392,  paragraph  3,  No.  3,  of  the 
Employees'  Insurance  Act,  in  favour  of  persons  having  taken  part  in 
the  war  who  are  incapable  of  carrying  on  a  trade.  Dated  14th  June, 
1916. 

1 1 .  Bekannimachung  fiber  Arbeitsnachweise,  Vom  14  Jxmi  191 6  (R.G.B1., 
S.  '519). 

Notification  respecting  employment  bureaux.    Dated  14th  June,  1916. 

I.  The  central  authorities  of  a  State,  or  the  authorities  designated  by  them,  may 
require  communes  or  groups  of  communes  to  establish  and  develop  public  impartial  employ- 
ment bureaux,  and  also  to  contribute  to  the  expenses  of  employment  bureaux  established 
by  other  communes  or  groups  of  communes ;  they  may  issue  regulations  respecting  the 
establishment  and  management  of  such  employment  bureaux. 

^  I    2.     This  Order  shall  come  into  force  on  the  day  of  its  publication.     The  Imperial 
Chancellor  shall  fix  the  day  on  which  it  shall  go  out  of  operation. 
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"12.  Bekanntmachung,   betr,  die  Einschrdnkung  der  Arbeitszeit  in  Betrieben, 
in  denen  Schuhwaren  hergestellt  werden,    Vom.  14  Juni  1916  (R.G.B1., 

S.  519-) 

Notification  respecting  the  limitation  of  hours  of  work  in  undertakings  where 
boots  and  shoes  are  manufactured.    Dated  14th  June,  1916. 

1.  The  following  provisions  shall  apply  to  industrial  undertakings  in  which  boots 
and  shoes  with  leather  soles,  of  whatever  kind,  are  manufactured,  provided  that  the  number 
of  operatives  employed  is  at  least  four,  including  outworkers  (persons  carrying  on  domestic 
workshops,  homeworkers,   etc.): 

(a)  The  hours  of  work  in  factories  or  workshops  shall  not  exceed,  for  each 
individual  worker  and  for  the  whole  undertaking,  40  hours  of  work,  exclu- 
sive of  breaks. 

(b)  Out-workers  shall  not  be  given,  in  any  week,  more  than  seven-tenths  of 
the  amount  of  work  which  was  distributed  to  them  on  an  average  in  a 
week  in  the  period  irom  ist  October,  191 5,  to  the  31st  May,  1916  :  in 
any  case,  they  shall  only  be  given  sufficient  work  to  enable  them,  to  earn 
seven-tenths  of  their  average  earnings  during  the  said  eight  months,  on 
the  basis  of  the  rates  of  wages  in  operation  on  ist  June.  If  it  is  not 
possible  to  determine  the  amount  of  the  work  done  by  the  outworkers,  or 
of  their  earnings  in  the  period  from  ist  October,  191 5,  to  31st  May,  19 16. 
they  shall  not  be  given  more  work  than  is  necessary  to  enable  them  to 
earn  the  local  rate  of  wages  (daily  wage  customary  in  the  locality). 

An  increase  in  these  earnings  shall  only  be  permissible  in  so  far  as 
it  is  brought,  about  by  raising  the  rates  of  wages  or  other  grants  from  tlie 
employer,  and  not  by  the  distribution  of  a  greater  quantity  of  work. 

(c)  Persons  employed  in  workshops  or  factories  shall  not  be  given  work  io 
do  outside  the  premises,  or  employed  on  account  of  third  persons. 

(d)  If  the  work  is  paid  for  by  the  piece  or  the  hour,  the  rates  of  wages  shall  not 
be  less  than  those  paid  on  ist  June,  19 16.  If  the  work  is  paid  for  by 
time,  otherwise  than  by  the  hour  (weekly  wages,  daily  wages),  the  wages 
shall  only  be  reduced  in  proportion  to  the  actual  reduction  of  hours  of 
work,  and  in  no  case  by  more  than  three-tenths  in  comparison  with  the 
state  of  affairs  on  June  ist,   19 16. 

2.  The  provisions  of  §1  shall  apply  to  all  persons  employed  in  preparing,  making, 
and  repairing  boots  and  shoes,  and  also  in  arranging  the  work,  giving  it  out,  and  taking  it 
back  ;  on  the  other  hand,  it  shall  not  apply  : — 

(i)    to  commercial  operations; 

(2)  to  the  watching  of  industrial  premises,  to  the  work  of  cleaning  and  main- 
tenance, necessary  to  insure  the  regular  progress  of  work  in  the  undertaking 
itself  or  some  other  undertaking,  nor  to  work  upon  which  the  resumption 
of  the  full  work  of  the  undertaking  depends ; 

(3)  to  work  which  is  necessary  in  order  to  prevent  the  spoiling  of  raw  materials, 
or  the  failure  of  the  product ; 

(4)  to  the  supervision  of  the  undertaking; 

(5)  to  the  fetching  and  carrying  of  goods  and  fuel,  and  to  the  loading  and 
unloading  of  railway  waggons. 

3.  The  central  authorities  of  the  State,  or  the  authorities  empowered  by  them  for 
the  purpose,  may  determine  for  their  own  districts,  or  for  parts  of  the  same,  the  manner 
in  which  the  permitted  hours  of  work  are  to  be  distributed  over  the  different  days  of  the 
week.  They  may,  in  addition,  on  request,  grant  exemptions  from  the  provisions  of  §1  in 
the  public  interest. 

4.  Employers  in  the  undertakings  designated  in  §1  shall  be  bound  to  allow  the 
competent  industrial  inspectors,  or  the  other  authorities  appointed  for  the  purpose  by 
the  central  authorities  of  the  State,  to  inspect  the  wages  books  and  other  books,  in  so  far 
as  may  be  necessary  in  order  to  supervise  the  observance  of  the  provisions  of  §1. 

5.  A  notice,  reproducing  in  clearly  legible  writing  the  text  of  this  Oh-der,  shall  be 
posted  up  on  the  inside  of  every  exit  door  in  the  workrooms  of  undertakings  designated 

in  §«. 

6.  Any  employer  who  contravenes  the  provisions  of  this  Order,  or  of  the  Regula- 
tions issued  in  pursuance  of  §3,  shall  be  punished  by  a  fine  not  exceeding  1,500  marks,  or 
by  imprisonment  for  a  term  not  exceeding  three  months. 

7.  This  Order  shall  come  into  force  on  the  day  of  its  publication.  It  shall  not 
apply  to  boot  and  shoe  works  coming  under  the  Notification  of  the  General  Command 
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respecting  the  regulation  of  work  in  branches  of  trade  using  woven  goods,  hosiery,  and 
knitted  goods. 

The  Imperial  Chancellor  shall  determine  the  date  when  this  Order  shall  go  out  of 
operation. 

1  8*  Gesetz,  betr.  Aenderung  des  Gesetzes  uber  den  Absatz  von  Kalisalzen.    Vom 

21  Juni  1916  (R.G.B1.,  S.  559). 
Act  to  amend  the  Act  relating  to  the  sale  of  potash.     Dated  21st  June,  1916. 

The  Act  relating  to  the  sale  of  potash,  dated  25th  May,  1910  (R.G.B1.  p.  775),  as 
amended  by  the  Act  ot  7th  September,  191 5  (R.G.Bl.  p.  559),  shall  be  amended  as  follows  : — 

I.  In  §13  : 

(a)  In  paragraph  i,  the  years  "  1907-1909  "  shall  be  replaced  by  the  years 
"  1912  and  1913," 

(b)  in  paragraph  2,  the  year  "1909  "  shall  be  replaced  by  the  year  *«  19 13," 

(c)  in  paragraph  4,  the  year  •*  1909  "  shall  be  replaced  by  the  year  "  1913," 
and  the  years  "  1907-1909  "  shall  be  replaced  by  the  years  "  1912  and 

1913." 

II.  In  §14,  the  years  "  1907-1909  "  shall  be  replaced  by  the  years  "  191 2 

and   19 1 3." 

III.  Section  16  shall  read  as  follows  : — 

Section  16.  The  provisions  of  §{13  and  14  shall  apply  even  when  the  rates  and 
wages  and  conditions  of  work  are  regulated  by  agreements  with  the  workers 
or  their  organisations  ;  it  shall  not  be  lawful  for  such  agreements  to  con- 
tain provisions  restricting  or  annulling  the  workmen's  right  of  association. 

IV.  In  §17,  paragraph  i,  the  words,  "to  remain  in  operation  up  to  31st 
December,  191 8,"  shall  be  added  after  the  words,  "  ist  January,  1912." 

V.  In  §19,  paragraph  2,  the  following  sentence  shall  be  inserted  before  the 
last  sentence  :  "If,  in  consequence  of  any  such  transference,  any  workman 
or  ofHcial  goes  to  work  in  another  work-place  which  is  more  than  six 
kilometres  from  his  former  place  of  residence,  the  cost  of  removal  shall  be 
met  by  the  owner  of  the  potash  mine  who  is  transferring  his  shares,  if  it 
is  necessary  for  the  person  in  question  to  remove  his  dwelling,  unless  these 
costs  are  already  paid  by  the  other  party. 

VI.  The  following  |2oa  shall  be  inserted  after  §20  : — 

Section  20A.  From  the  date  of  the  coming  into  force  of  this  Act  until  30th 
June,  19 1 7  the  home  prices  shall  not  be  in  excess  of  the  following  : — 

In  the  case  of  Carnallite  with  at  least  9%  and    less.        in  a       f  ii'O  pfennig 


than  i2%K20  [    ground 

Raw  Salt  with   12-15%  K2OJ  condition  (  13-0 

i8-o 
i8-5 
20-5 
32.0 
3S-0 
38-0 
3S-0 


Dungsalt  , .  20-22  %  K2O 

„  30-32%  K2O 

„  40-42%  K2O 

Chlorate  of  Potash      ,.  50-60%  K2O 

.,  over  60%  K2O 

Sulphide  of  Potash     ,.  over  42%  K2O 


,,    Sulphide  of  Potash  Magnesia 
for  1%  of  Potash  (K2O)  per  double  hundredweight. 

For  the  same  period  the  share  of  the  sales  shall  be  reduced  (§13, 
paragraphs  1-3)  in  so  far  as  the  average  wage  paid  to  one  class  of  worlonen 
falls  behind  the  average  of  the  wage  of  the  calendar  years  191 2  and  191 3,  or 
80  pf.  for  the  shift.  These  provisions  shall  apply  correspondingly  to  §13, 
paragraph  4,  and  §§14  and  15. 

VII.  In  §27,  paragraph  3,  the  words,  "  the  financial  year  191 5,*'  where  they 
occur  in  the  ist  and  4th  lines,  shall  be  replaced  by  the  words,  "  ftnancial 
years  191 5  and  1916." 

VIII.  This  Act  shall  come  into  force  on  the  day  of  its  publication. 

14-   Bekanntmachung,  betr,  Festsetzung  der  Ortslohne,    Vom   3   Juli  1916. 
(R.G.B1.,  S.  658.) 

Notification  respecting  the  determination  of  local  wages.    Dated  3rd  July, 
I9i6» 
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1 5-  Gesetzuber  Kapiialabfindungan  Stelle  von  Kriegsversorgung  (Kapitalabiind' 
ungsgesetz).     Vom  3  Juli  1916.     (R.B.BL,  S.  680.) 

Act  respecting  the  payment  of  lump  sums  instead  of  War  Relief  (Lump  Siun 
Settlement  Act).    Dated  3rd  July,  1916. 

1.  Persons  who  have  a  claim  to  war  relief  on  account  of  the  present  war,  in  pur- 
suance of  the  Services  Relief  Act  (Mannschaf tsversorgungsgesetz)  or  the  Military  Depen- 
dants Act,  may  on  request  have  their  claims  settled  by  the  payment  of  a  lump  sum,  in 
pursuance  of  the  following  regulations,  for  the  purpose  of  acquiring  or  strengthening  the 
economic  position  of  a  holding  of  their  own. 

A  lump  sum  shall  only  be  paid  in  settlement  when  the  persons  entitled  to  relief 
wish  to  join  a  public  building  or  holding  association,  for  the  purpose  of  acquiring  a  holding 
of  their  own. 

The  highest  military  administrative  authority  shall  decide  on  the  application. 

2.  A  lump  sum  may  be  granted  if  : — 

(i)  the  persons  entitled  to  relief  have  completed  their  21st  year  of  age  and 
are  not  yet  55  years  of  age ;  in  cfxceptional  circumstances  a  suitable 
settlement  may  be  made  even  after  the  fitty-fifth  year  of  age ; 

(2)  the  claim  to  relief  is  recognised ; 

(3)  it  is  not  likely,  in  view  of  the  nature  of  the  reasons  for  which  the  relief  is 
given,  that  the  war  relief  will  cease  at  a  later  date ; 

(4)  there  exists  some  guarantee  that  the  money  will  be  advantageously 
applied. 

If  the  highest  administrative  authority  is  not  of  opinion  that  the 
advantageous  application  of  the  money  is  guaranteed,  the  applicant 
shall  be  notified  m  writing  of  the  reasons,  before  the  decision  is  issued,  and 
given  an  opportunity  to  express  his  opinion  on  the  matter. 

3.  The  lump  sum  may  cover  the  war  bonus  (§14  of  the  Service  Relief  Act  of  31st 
May,  1906  ;  R.G.B1.  1906,  p.  593) ;  the  cripples'  bonus  (§13  of  the  Service  Relief  Act,  31st 
May,  1906  ;  R.G.61.  1906,  p.  593) ;  and  tne  tropical  increase  in  the  amount  of  the  war 
bonus  (J§67-69  of  the  Service  Relief  Act  of  31st  May,  1906;  R.G.B1.  1906,  p.  593) ;  and 
also  the  allowance  given  in  pursuance  of  the  Military  Dependants  Act  of  17th  May,  1907 
(R.G.Bl.  1907,  p.  214)  to  the  widow  of  a  field  sergeant,  deputy  field  sergeant,  sergeant 
with  the  pay  of  a  deputy  field  sergeant,  or  a  van  driver  of  the  Voluntary  Red  Cross  Service, 
up  to  300  marks  ;  to  the  widow  of  a  sergeant,  sub-officer,  deputy  van  driver,  or  sectional 
leader  of  the  Voluntary  Red  Cross  Service,  up  to  250  marks  ;  to  the  widow  of  a  private,  or 
any  other  member  of  the  subordinate  staff  of  the  Red  Cross  Service,  up  to  200  marks. 

The  settlement  may  be  limited  to  some  part  of  these  allowances. 

4.  In  calculating  the  sum  to  be  paid  in  settlement,  account  shall  be  taken  of  the  age 
reached  by  the  applicant  in  the  year  following  the  day  of  application. 

All  claim  to  the  allowances  commuted  for  the  lump  sum  shall  expire  on  the  first  day 
of  the  month  following  the  payment  of  the  lump  sum. 

5.  The  sum  to  be  paid  in  settlement  shall  be  calculated,  taking  the  age  into  con- 
sideration, as  the  multiple  of  the  allowances  shown  in  the  following  table,  namely  : 

times 


In  the 

2 1  St  year  of  age 

..   i8i 

times 

In  the 

39th 

year  of  age 

. .   14 

22nd 

..   i8i 

40th 

.   13* 

23rd 

..   18 

41st 

•   i3i 

24th 

..   174 

42nd 

.   13* 

25th 

..   17I 

43rd 

•   13 

26th 

..   I7i 

44th 

•    12* 

27th 

..   17 

45th 

.    I2i 

28th 

..   16J 

46th 

•   12* 

29th 

..   16} 

47th 

12 

30th 

..   i6i 

48th 

.    II* 

31st 

..   16 

49th 

.    II* 

32nd 

..   15* 

50th 

.    10* 

33rd 

..   i5i 

51st 

.   loi 

34th 

..   i5i 

52nd 

•   9* 

35th 

..   15 

53rd 

.   9i 

36th 

..   14* 

54th 

•   8* 

37th 

..   I4i 

55th 

.  H 

38th 

..   I4i 

the  annual  amount  of  the  allo^'ance  or  part  allowance  in  question. 
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6.  The  use  of  the  lump  sum  in  accordance  with  the  regulations  shall  be  guaranteed 
by  the  form  in  which  the  sum  is  paid  out,  and,  as  a  rule,  by  measures  to  prevent  the  imme- 
diate transfer  of  the  holding,  or  of  the  right  attached  to  it.  For  this  purpose  the  highest 
military  administrative  authority  may  order,  in  particular,  that  a  holding  acquired  by 
means  of  a  lump  sum  shall  not  be  transferred  or  mortgaged  within  a  period  not  exceeding 
two  years,  without  their  consent.  This  order  shall  become  operative  on  being  entered 
in  the  Land  Register  (Grundbuch).  The  entry  shall  be  made  on  the  application  of  the 
highest  administrative  authority. 

7.  The  lump  sum  paid  in  settlement  shall,  on  demand,  be  repaid  in  so  far  as  it  is 
not  used  in  accordance  with  the  regulations  within  a  reasonable  time  limit  fixed  by 
the   highest   administrative  authority. 

8.  If  the  purpose  of  the  lump  sum  paid  in  is  not  fulfilled,  the  said  sum  must  be 
reimbursed  on  the  demand  of  the  highest  military  administrative  authority. 

In  order  to  secure  the  repayment  of  the  sum  paid  in  settlement,  the  highest  military- 
ad  minist  rati  ve  authority  may  require  a  registered  charge.  (Eintragung  einer  Sicherangs- 
hypothek.) 

The  obligation  to  reimburse  any  sum  shall  be  limited  to  the  amount  at  which  the  sum 
paid  in  settlement  would  have  been  fixed  if  the  person  whose  claim  has  been  settled  had 
applied  for  a  lump  sum  at  the  date  of  the  reimbursement. 

9*  The  person  whose  allowance  has  been  commuted  may,  on  repayment  of  the  sum 
paid  in  settlement,  be  again  granted,  on  rec^uest,  the  allowances  which  expired  on  account 
of  the  settlement,  if  he  transfers  the  holding  m  order  to  secure  some  other  means  of  earning 
his  living,  or  if  other  important  reasons  are  present. 

The  rule  contained  in  §8,  paragraph  3,  shall  apply  accordingly ;  the  date  of  the 
reimbursement  shall  be  taken  as  the  basis  for  the  calculation. 

10.  A  claim  expired  under  §4,  paragraph  2,  shall  be  revived  as  from  the  first 
day  of  the  month  in  which  the  sum  paid  in  settlement  is  reimbursed. 

11.  If  a  widow  whose  claims  have  been  settled  remarries,  the  sum  paid  in  settle- 
ment  shall  be  repaid  within  three  months  after  the  marriage,  in  so  far  as  it  exceeds  the 
total  amount  of  the  allowances  taken  into  consideration  in  fixing  the  said  sum,  which 
would  have  been  payable  up  to  the  time  of  her  remarriage.  A  widow  shall  be  allowed 
three  times  the  allowance  which  formed  the  basis  of  the  lump  sum. 

In  order  to  secure  the  repa3rment,  a  registered  charge  or  any  other  security  may  be 
required. 

In  special  circumstances,  a  person  may  be  entirely  or  partly  exempted  from  repay- 
meat. 

12.  No  claim  for  the  sum  to  be  paid  out  shall  arise  from  the  granting  of  a  settlement 
tor  a  Inmp  sum. 

Within  the  time  limit  contemplated  in  §7,  an  amount  equivalent  to  the  sum  paid 
out  in  settlement,  in  money,  notes,  or  securities,  shall  not  be  liable  to  seizure. 

IS-  Bekanntmachung,  beir,  Krankenversicherung  bei  Ersatzkassen,  Vom  5 
Juli  1916.     (R.G.BL,  S.  655.) 

Notification  respecting  sickness  insurance  in  substitute  funds.  Dated  5th 
July  1916. 

1 7.  Bekanntmachungy  belt,  Ausfuhfungsbestimmungen  zum  Gesetz  iiber  KapitaU 
abfifu^ung  an  Stelle  von  Kriegsversorgung  (Kapitalabfindungsgesetz).  Vom 
8  Juli,  1916.    (R.G.B1.,  S.  684.) 

Notification  concerning  administrative  provisions  in  pursuance  of  the  Act 
respecting  the  payment  of  lump  sums  instead  of  war  relief  (Lump 
Sum  Settlement  Act).    Dated  8th  July,  1916. 

Petitions  respecting  Labour  Legislation, 

I.  Bureau  for  Social  Legislation  (Bureau  fiir  Sozialpolitik),  etc.  Petition 
to  the  Federal  Council  respecting  the  issue  of  administrative  orders 
in  pursuance  of  §§3,  4  and  18  et  seq.  of  the  Home  Work  Act.  Dated 
March  1916 
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"the  undersigned  organisations  beg  to  approach  the  Federal  Council  again  with 
the  urgent  request  that  the  administrative  orders  necessary  for  the  carrying  out  of  §§3,  4, 
and  iS,  ei  seq.»  of  the  Home  Work  Act*  may  be  issued  as  soon  as  possible,  and  that  the 
administrative  order  of  i8th  June,  I9i4,t  may  be  amended  in  the  sense  of  repealing  the 
restrictive  regulations  affecting  the  admission  of  persons  not  belonging  to  the  trade  as 
representatives  of  the  homeworkers  on  industrial  committees. 

Argument : 

The  development  of  conditions  in  home-work  since  the  beginning  of  the  war  proves 
absolutely  that  the  distressed  conditions  which  were  always  apparent  will  be  intensified 
both  as  regards  their  scope  and  their  nature. 

The  demand  for  labour  has  increased  in  a  quite  extraordinary  manner.  Numbers 
of  soldiers'  relatives  and  other  persons  indirectly  injured  by  the  war  have  turned  for  the 
first  time  to  home  work  and  found  it,  at  least  for  a  time,  as  a  result  of  the  enormous  army 
orders,  a  comparatively  paying  occupation.  It  may  be  assumed  that  many  of  these  women 
will  not  give  up  home  work  even  aifter  the  war,  and,  indeed,  that  the  army  of  persons 
wanting  to  work  will  still  be  increased  by  numerous  soldiers'  widows.  To  what  a  great 
extent  the  latter  resort  to  home  work  is  shown  by  particulars  furnished  by  the  Private 
Relief  Centre  (Zentrale  fur  private  Fiirsorge)  in  Berlin,  according  to  which  one-tliird  of 
all  soldiers'  widows,  for  whom  provision  was  made,  took  home  work.  It  will  not  be  too 
high  an  estimate  if  it  is  assumed  that  on  an  average  over  the  whole  Empire  about  one-third 
of  all  soldiers'  widows,  even  if  not  immediately,  yet  at  some  time  or  another,  will  appear 
on  the  home  work  market.  This  produces  figures  which,  in  view  of  the  250,000  women 
home  workers  shown  by  the  last  industrial  census,  in  1907,  will  be  very  considerable,  and 
which  indicate  a  danger  which  will  be  all  the  more  serious  in  view  of  the  fact  that  the 
women  in  question  draw  allowances,  and  will  consequently  be  ready  and  able  to  work 
for  wages  which  do  not  cover  the  minimum  necessary  for  subsistence.  In  addition,  there 
will  be  many  home-workers  of  a  retiring  nature  whom  the  organisation  cannot  touch 
and  who  will  conseouently,  it  is  much  to  be  feared,  have  an  especially  serious  effect  in 
depressing  wages.  To  these  will  be  added  numerous  men  injured  in  the  war,  or  their 
wives,  who  were  not  previously  compelled  to  earn  jointly  with  their  husbands. 

As  it  has  been  shown  by  experience  that  the  supply  oi  home-workers  ^ows  in 
proportion  as  the  grade  of  employment  and  real  wages  of  men  sinks,  a  further  influx  may 
be  anticipated,  in  the  times  of  severe  depression  which  nxay  be  expected  to  follow  the 
war,  from  classes  of  the  population  formerly  far  removed  from  home  work. 

To  this  inflated  supply  there  will  be  opposed,  even  if  not  immediately  after  the 
conclusion  of  peace,  a  heavy  reduction  in  orders  on  the  part  of  the  army  and  navy.  Even 
now  the  falling  off  of  these  orders  is  very  noticeable.  Whether  and  to  what  extent  it  will 
be  possible  to  reconquer  former  foreign  markets  must  remain  in  doubt ;  in  addition,  it  is 
possible  that  the  state  ol  home  markets,  especially  for  the  luxury  trades,  may  become 
very   unfavourable. 

These  two  facts  :  the  enormous  increase  in  persons  ready  to  undertake  home 
work,  and  the  probable  reduction  in  the  need  for  workers,  lead  us  to  fear  a  really  cata- 
strophic deterioration  in  conditions  of  work  and  wages  in  home  work,  which,  in  view  of 
the  strong  reactions  between  home  work  and  factory  work  will  even  threaten  to  invade 
the  latter. 

We  ought  not  to  allow  ourselves  to  be  surprised  by  these  distressful  conditions  ;  we 
must  instead  take  measures  in  due  time  to  meet  them  scientifically.  The  means  to  this 
end  are  offered  by  the  Home  Work  Act,  for  the  final  carrying  out  of  which  German  home 
workers  have  been  waiting  in  vain  for  four  years,  in  spite  of  the  fact  that  the  Reichstag 
has  several  times  declared  unanimously  in  favour  of  its  being  brought  into  operation  as 
promptly  as  possible. 

No  difficulties  stand  in  the  way  of  bringing  §4  of  the  Home  Work  Act  into  operation, 
since  objections  can  hardly  be  raised  on  the  part  of  employers,  and  the  administrative 
regulations  in  pursuance  of  §3  ought  also  to  be  issued  at  last,  since  investigations  lasting 
years  have  been  carried  out,  and  no  further  material  can  be  produced.  The  valuable  aid 
that  the  enforcement  of  $§3  and  4  would  give  as  regards  the  protection  of  wages  is  already 
proved  by  the  fact  that  the  more  recent  contracts  for  army  supplies  contain  corresponding 
requirements. 

But,  above  all,  the  undersigned  urgently  beg  that  the  Federal  Council  will  cause 
industrial  committees  to  be  created  as  expeditiously  as  possible,  and  not  wait  for  the 
conclusion  of  peace  for  this  purpose.  If  by  means  of  the  industrial  committees  it  is  found 
possible  to  regulate  home  work  by  collective  contracts,  the  feared  depression  will  take  a 

♦  Text  E.B.  VII.,  p.  7,  No.  5.  t  Text  E.B.  IX.,  p.  292,  No.  3. 
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far  miJder  and  less  disorganised  form.  The  first  months  of  the  war  gave  ample  proof  oi 
what  a  well-developed  system  of  collective  agreements  may  affect. 

The  objection  that  it  would  not  now  be  possible  to  find  suitable  persons  to  serve  on 
the  industrial  committees  loses  its  force  in  view  of  the  fact  that  there  has  never  been  any 
difficulty  in  creating  the  conciliation  boards,  which  somewhat  resemble  the  industrial 
committees  in  their  composition. 

Practical  experience  on  the  conciliation  boards  has  given  ample  proof  of  how  indis- 
pensable is  the  co-operation  of  the  trade-union  secretaries,  who  have  the  best  general 
knowledge  of  the  whole  trade,  are  schooled  and  disciplined  in  parliament  ray  procedure,  and 
possess  the  needful  economic  independence  which  is  necessary  in  order  to  convert  numerical 
equality  in  the  composition  of  the  industrial  committees  into  a  real  equality.  A  com- 
mittee on  which  one-half  of  the  members  are  economically  dependent  upon  the  other 
half  has  no  balance  of  power, which  is  an  indispensable  condition  for  the  fulfilment  of  the 
duties  laid  upon  it. 

We  urgently  beg  that  response  may  be  made  to  our  repeated  request  for  the  carrying 
out  of  the  Home  Work  Act  and  for  the  repeal  of  the  retrictive  regulations  of  the  Adminis- 
trative Order  of  i8th  June,  1914,  affecting  the  admission  of  trade  union  secretaries,  and 
that  the  way  may  thus  be  opened  to  the  necessary  regulations  and  healthy  development. 
Energetic  intervention  tor  the  protection  of  home  workers  would  satisfy  the  frequently 
expressed  will  of  our  people. 

Bureau  fiir  Sozialpolitik.  Prof.  Dr.  Francke. — Auskunfstelle  fur  Heimarbeit- 
reform.  Dr.  Kathe  Gaebel. — Generalkommission  der  Gewerkschaften  Deutschlands. — 
Gesamtverband  der  Christlichen  Gewerkschaften. — Verband  der  Deutschen  Gewerk- 
vereine  (H.D.). — Polnische  Berufs  vereinigung. — Standiger  Ausschuss  zur  Forderung  der 
.\rbeiterinneninteressen. — Gesellschaft  fur  soziale  Reform. — ^Wirklicher  Geh.  Rat  Dr. 
Thiel,  Exz.,  Vorsitzender  des  Centralvereins  fur  das  Wohl  der  Arbeitenden  Klassen. 

2.  Social-democratic  women  of  Germany,  etc.  Petition  respecting  the 
protection  of  women  workers  and  yomxg  persons.  Dated  24th  March, 
1916. 

The  undersigned  urgently  beg  the  Reichstag  : 

(i)  To  repeal  the  Emergency  Act  of  4th  August,  19 14,  in  pursuance  of  which 
the  Imperial  Chancellor  may  put  the  provisions  of  the  Industrial  Code 
respecting  the  protection  of  women  workers,  young  persons  and  children 
out  of  operation  for  the  duration  of  the  war. 
(2)  To  introduce  an  eight-hour  day  for  women,  in  any  case  as  regards  the 
women  employed  in  heavy  trades  (iron  trades,  mines,  earth  works,  rub- 
bish removal,  etc). 

Argument : 

The  repeal  of  the  provisions  of  the  Industrial  Code  respecting  the  protection  ot 
women  workers,  young  persons  and  children  by  the  Emergency  Act  of  4th  Augu-»t,  19 14*, 
gave  rise  to  objections  at  the  outset,  but  these  were  put  aside  because  a  short  duration  for 
the  war  wais  generally  counted  upon,  and  consequently  injury  to  the  health  and  morals  of 
the  workers  was  not  to  be  feared  in  the  case  of  a  purely  temporary  removal  of  the  pro- 
tective regrulations.  This  was  feared  all  the  less  since  even  in  the  Ministerial  Decree  of 
loth  Augustf  emphasis  was  laid — as  expressing  the  general  view— on  the  desirability  of 
proceeding  with  great  circumspection  in  granting  exceptions,  and  instructions  were  given 
to  the  effect,  in  particular,  that  exceptions  to  the  provisions  respecting  the  employment 
of  children  should  only  be  granted  in  cases  of  the  most  urgent  necessity. 

In  reality,  the  wage-earning  work  of  women,  young  persons  and  children  has  increased 
to  an  extent  which  was  anticipated  by  nobody. 

Women  have  pressed  into  trades  which  were  formerly  closed  to  them,  and  which 
are  plainly  injurious  to  a  woman's  physique,  and  at  least  can  only  be  carried  out  without 
serious  injury  if  the  most  careful  protective  regulations  are  observed.  Attention  need 
only  be  drawn  to  employment  with  industrial  poisons  in  the  chemical  and  explosives 
industries,  to  the  lifting  of  heavy  weights  in  shell  factories,  smelting  works,  etc. 

The  eiiiployment  of  women,  young  persons  and  children  to  an  extent  beyond  the 
provisions  of  the  Industrial  Code  has,  moreover,  not  remained  restricted  to  exceptional 
cases  in  accordance  with  the  original  intentions  of  the  Government  and  parties  ;  but  it 
has  become  rather  the  rule.  Many  thousands  of  women  and  young  persons  of  both  sexes 
are  working  overtime,  at  night  and  on  Sundays,  to  a  very  considerable  extent.     This 

•   lext  E.B.  X.,  p.  38,  No.  3. 
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overstrain,  combined  with  the  underfeeding  resulting  from  the  extraordinary  dearness 
and  shortage  of  many  necessariesof  life,  has  fatal  effects  upon  the  health  of  the  persons 
concerned,  most  of  whom  are  also  oppressed  by  deep  sorrow,  and  upon  the  development 
of  the  next  generation,  conceived  and  born  under  such  unfavourable  conditions.  We 
append  some  medical  opinions. 

In  this  connection  the  fact  must  not  be  overlooked  that  the  present  state  of  aJEairs 
has  unfortunately  had  also  a  very  unfavourable  influence  on  young  workers  not  fully 
developed. 

And  Anally,  it  should  be  noted  that  the  permanent  over-exhaustion,  which  results 
in  loss  of  strength  and  injury  to  health,  hastens  the  advent  of  disablement  and  increases 
the  risk  of  injury. 

The  health  of  the  people  and  the  development  of  the  character  of  the  yonng  are 
consequently  very  seriously  threatened. 

Moreover,  the  areument  that,  by  employing  women  and  young  persons  without 
restrictions  imposed  by  labour  laws,  the  interruption  of  working  processes  is  prevented, 
can  at  present  no  longer  be  held  good.  The  "  Reichsarbeitsblatt,"  of  February,  191 6, 
states,  on  the  contrary,  that  for  163  women  applicants  for  work,  there  were  only  100 
available  situations.  In  Berlin  alone,  in  January,  1916,  compared  to  the  previous  month, 
the  number  of  women  seeking  work  rose  from  10,700  to  14.200,  while  that  of  the  vacant 
places  for  them  rose  only  from  8,050  to  8,220.  The  reports  of  all  employment  bureaux 
making  regular  returns  are  the  same  :  the  Union  of  Employment  Bureaux  of  the  Marches, 
the  East-Prussian  and  Posen  Unions,  the  Hamburg  Central  Employment  Bureau,  the 
Wurttemberg  State  Office,  and  the  Union  of  Westplmlian  Employment  Bureaux.  Accor- 
ding to  the  Westphalian  report,  there  were  even  only  100  vacant  places  for  216.5  applicants. 
But  even  the  number  of  men  seeking  work  rose  in  Berlin,  in  January,  from  1 1,700  to  16, 100 
and  that  of  the  vacant  places  only  from  11,350  to  13.400. 

The  Ministerial  Decree  of  loth  August,  19 14,  already  referred  to,  however,  contains 
the  express  warning  that,  in  granting  exceptions,  care  should  be  taken  to  see  that  oppor- 
tunities for  men  who  have  lost  their,  work  as  a  result  of  the  war  to  secure  employment 
are  not  reduced. 

The  opportunities  for  men  and  women  to  get  work  are  now  prejudiced  by  the  over- 
work of  those  employed. 

Thus,  the  continued  allowing  of  conceptions  is  contrary  to  the  will  of  the  Legislature 
and  to  the  clear  wording  of  the  Ministerial  Administrative  Provisions  ;  the  repeal  of  the 
exceptions  would  consequently  be  an  act  of  justice  and  a  measure  of  social  legislation 
rich  in  good  results. 

The  repeal  of  the  Emergency  Act  and  the  introduction  of  the  eight -hour  shift  for 
women,  in  any  case  in  heavy  trades,  would  give  employment  and  earnings  to  thousands, 
and  remove  much  need  and  sorrow  from  the  working  classes. 

The  undersigned  consequently  trust  that,  in  the  interests  of  the  workers  and  that 
of  the  health  of  the  people,  their  words  will  be  considered  and  their  request  fulfilled. 

For  the  Social-democratic  women  of  Germany  :   (Signed)  Luise  Zieti^. 

For  the  Women  Workers*  Department  of  the  General  Commission  of  Trade  Unions 
of  Germany  :    (Signed)  Gertrud  Hanna. 

Appendix :  Medical  opinions  on  the  effect  of  overtime  and  night-work  on  the 
physique  of  women. 


V.  Great  Britain  and  Ireland 

Order,  dated  July  6th,  1916,  of  the  Minister  of  Munitions  made  in  pursuance 
of  §6  of  the  Munitions  of  War  (Amendment)  Act,  1916  (5  &  6  Geo.  5, 
c.  99).     (Stat.  R.  &  O.  1916.     No.  447.) 

Whereas  §6  of  the  Munitions  of  War  (Amendment)  Act,  19 16,  provides  as  follows  : — 

6.  ( I )  Where  female  workers  are  employed  on  or  in  connection  with  munitions 
ivork  in  any  establishment  of  a  class  to  which  the  provisions  of  §7  of  the  principal 
Act  as  amended  by  this  Act  are  for  the  time  being  applied  by  an  Order  made  there- 
under, the  Minister  of  Munitions  shall  have  power  by  Order  to  give  directions  as  to 
the  rate  of  wages,  or  (subject,  so  far  as  the  matter  is  one  which  is  dealt  with  by  the 
Factory  and  Worfahop  Acts,  1901  to  191 1,  to  the  concurrence  of  the  Secretary  of 
State)  as  to  hours  of  labour,  or  conditions  of  employment  of  the  female  workers  so 
employed. 
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(2)  Any  directions  given  by  the  Minister  of  Munitions  under  this  Section 
shall  be  binding  on  the  owner  of  the  establishment  and  any  contractor  or  sub- 
contractor employing  labour  therein  and  the  female  workers  to  whom  the  directions 
relate,  and  any  contravention  thereof  or  non-compliance  therewith  shall  be  punishable, 
in  like  manner  as  if  the  Order  in  which  the  direction  is  contained  was  an  award  made 
in  settlement  of  a  difference  under  Part  I.  of  the  Principal  Act. 

(3)  No  direction  given  under  this  Section  shall  be  deemed  to  relieve  the 
occupier  of  any  factory  or  workshop  from  the  obligation  to  comply  with  the  provisions 
of  the  Factory  and  Workshop  Acts,  190 1  to  191 1,  or  of  any  Orders  or  regulations  made 
thereunder,  or  to  affect  the  liability  of  any  person  to  be  proceeded  against  for  an 
offence  under  the  Employment  of  Children  Act,  1903,  so  however  that  no  person  be 
twice  punished  for  the  same  offence. 

And  whereas  the  establishments  named  in  the  2nd  Schedule  hereto  are  establish- 
ments of  a  class  to  which  the  provisions  of  §7  of  the  Principal  Act,  as  amended  by  the 
Munitions  of  War  (Amendment)  Act,  19 16,  are  for  the  time  being  applied  by  an  Order 
made  thereunder,  Now,  therefore,  in  pursuance  of  the  above-mentioned  powers,  the  Minister 
of  Munitions  hereby  orders  and  directs  that  the  directions  contained  in  the  ist  Schedule 
hereto  regarding  the  wages  of  female  workers  employed  on  or  in  connection  with  munitions 
work  shall  take  effect  and  be  binding  upon  the  owners  ot  the  establishments  named  in  the 
2nd  Schedule  hereto  and  any  contractor  or  sub-contractor  employing  labour  in  any  such 
establishment  and  the  female  workers  to  whom  the  directions  relate  as  from  17th  July,  19 16. 

First  Scheduh. 

Directions  relating  to  the  remuneration  of  women  and  girls  on  Munition  Work  of  a 
class  which  prior  to  the  War  was  not  recognised  as  men's  work  in  districts  where  such 
work  was  customarily  carried  on  : — 

1.  Where  women  or  girls  are  engaged  on  munition  work  of  a  class  which  prior  to 
the  war  was  not  recognised  as  men*s  work  in  districts  where  such  work  was  customarily 
carried  on,  the  time  rates  for  piece-workers  and  premium  bonus  workers  shall  be  as 
follows  : — 

Workers  18  years  and  over  . .  4d.  per  hour. 

17     ,,        ,.    under  18  . .  . .  . .       3^. 

II  »o     II         II  »•    17  •  •  •  •  •  •        3^'  »» 

under  16  years  ..  ..         ..       2jd.       ,, 

2.  The  rates  for  such  women  and  girls  when  customarily  on  time  shall  be  as  follows 

Workers  18  years  and  over  . .  4jd.  per  hour. 

17     ..        ..    under  18 4d. 

n  *o     II         II  II     ^7«  •  •  •  •  •  •  •        3i^*        " 

under  16  years  . .  . .  . .       3d. 

3.  Women  and  girls  in  danger  zones  shall  be  paid  ^.  per  hour  in  addition  to  the 
above  rates.  Allowances  for  other  processes  which  are  dangerous  or  injurious  to  health 
will  be  decided  on  the  merits  of  such  cases. 

4.  The  appropriate  time-rate  shall,  in  the  case  of  any  woman  or  girl  on  piece- 
work, be  guaranteed  irrespective  of  her  piece-work  earnings.'  Debit  balances  shall  not 
be  carried  forward  from  one  week  to  another. 

5.  On  premium  bonus  systems  every  woman's  and  girl's  appropriate  time-rate 
shall  in  all  cases  be  paid. 

6.  Women  or  girls  shall  not  be  put  on  piece-work  or  premium  bonus  systems  until 
sufficiently  qualified.     The  period  of  qualification  should  not  generally  exceed  four  weeks. 

7.  The  above  rates  shall  be  recognised  as  war  rates,  and  as  due  to  and  depending 
on  the  exceptional  conditions  resulting  from  the  present  war. 

8.  The  foregoing  rates  shall  not  operate  to  prejudice  the  position  of  any  person 
who  has  better  terms  and  conditions,  nor  prevent  employers  from  recognising  special 
ability  or  responsibility. 

9.  For  the  purp>ose  of  this  Schedule  the  term  "  men  "  means  males  ot  18  years 
of  age  and  over. 

10.  Any  question  which  arises  as  to  the  interpretation  of  these  provisions  sh£fll 
be  determined  by  the  Minister  of  Munitions. 

Second  Schedule. 
List  of  Establishments, 
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VI.  Italy 


1 .  Circolare  Ministeriale  del  i  oUobre  1915,  N.  31191,  ai  Prefetti  del  Regno, 
ifUorno  at  prowedimenti  per  la  proroga  e  la  rescissione  dei  contraUi  agrari, 
[Bollettino  deir  Ufficio  del  Lavoro,  Nuova  Serie=Bul.  (N.S.),  1915- 
255] 

Ministerial  Circular,  No.  31191,  to  the  Prefects  of  the  Kingdom  respecting 
measures  to  extend  and  dissolve  agricultural  contracts.  Dated  ist 
October,  1915. 

2-  Decreto  luogotenenziale  del  17  ottobre  1915,  N.  1515,  concernente  rassi- 
curazione  degli  equipaggi  della  marina  mercantile  conjjo  gli  infortuni 
sul  lavoro.     [Bui.  (N.S.),  1915,  278.] 

Decree  of  the  Lieutenant-General,  No.  1515,  concerning  the  insurance  of  the 
crews  of  merchant  ships  against  accidents  arising  from  their  employ- 
ment.    Dated  17th  October,  1915. 

3.  Decreto  luogotenenziale  del  31  ottobre  1915,  N.  1575,  per  la  proroga  delle 
elezioni  parziali  dei  Collegi  di  prohiviri.     [Bui.  (N.S.),  1915,  279.] 

Decree  of  the  Lieutenant-General,  No.  1575,  to  postpone  the  partial  elections 
of  the  Industrial  Courts.     Dated  31st  October,  1915. 

4-  Decreto  luogotenenziale  del  11  novembre  1915,  N.  1455,  concernente  i  termini 
per  la  proroga  e  rescissione  dei  contratti  agrari.     [Bui.  (N.S.),  1915,  279.] 

Decree  of  the  Lieutenant-General,  No.  1455,  respecting  the  time  limits  for 
extending  and  dissolving  agricultural  contracts.   Dated  nth  Noveml>er, 

1915. 

5.  Decreto-legge  luogotenenziale  del  11  novembre  1915,  •  N.  1658,  conlcnefUe 
disposizioni  per  agevolare  Vesecuzione  di  opere  pubbliche  per  conto  dello 
StatOy  delle  Provincie  e  dei  Comuni  durante  la  guerra.     [Bui.  (N.S.). 

1915.  307.] 
Decree  of  the  Lieutenant-General,  No.  1658,  containing  provisions  to  facilitate 
the  carrying-out  of  public  works  on  behalf  of  the  State,  the  provinces 
and  the  communes  during  the  war.    Dated  iith  November,  1915- 

6-  Decreto  luogotenenziale  del  23  dicembre  1915,  N.  1825,  col  quale  il  termine 
di  validitd  stabilito  nel  art.  12  del  R.D.  2  maggio  1915,  N.  635,  circa 
Vespatrio  per  ragioni  di  lavoro,  i  prorogato  sino  alia  fine  delta  guerra.  [Bui. 
(N.S.),  1916,  13.] 

Decree  of  the  Lieutenant-General  No.  1825,  extending  until  the  end  of  the 
war  the  term  laid  down  in  §12  of  the  Royal  Decree  of  2nd  May,  iQiS' 
respecting  emigration  for  the  purposes  of  work.   Dated  23rd  December, 

1915- 

7.  Decreto  luogotenenziale  del  23  dicembre  1915,  N.  1880,  col  quale  viene 
esteso  il  divieto  di  pesca  nel  Mare  Jonio.     [Bui.  (N.S.),  1916,  13.] 

Decree  of  the  Lieutenant-General,  No.  1880,  extending  the  prohibition  to 
fish  in  the  loniaji  Sea-     Dated  23rd  December,  1915. 
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8-  Decreto  luogotenenziale  del  2  gennaio  1916,  N.  8,  col  qtcale  il  Ooverno  ha 
facoUd  di  soUoporre  alia  giurisdizione  militare  gli  addetti  ai  lavoro  e  alle 
imprese  di  carico  e  scarico  net  porti  del  Regno,     [Bui.  (N.S.),  1916,  14.] 

Decree  of  the  Lieutenant-Geheral,  No.  8,  giving  the  Government  power  to 
subject  to  military  control  persons  employed  in  loading  and  unloading 
operations  and  imdertakings  in  ports  oi  the  Kingdom.  Dated  2nd 
January,  1916. 

O-  Decreto  luogotenenziale  del  3  febbraio  1916,  N.  149,  col  quale  viene  prorogato 
la  rinnovazione  parziale  del  Consiglio  superiore  del  lavoro  [Bui.  (N.S.), 
1916,  38.] 

Decree  of  the  Lieutenant -General,  No.  149,  to  postpone  the  partial  re-election 
of  the  Superior  Labour  Council.    Dated  3rd  February,  1916. 

1 0-  Decreto  luogotenenziale  del  24  febbraio  1916,  N,  270,  relativo  alia  proroga 
dei  contratti  agrari.     [Bui.  (N.S.),  1916,  45.] 

Decree  of  the  Lieutenant-General,  No.  270,  respecting  the  extension  of 
agricultural  contracts.    Dated  24th  February,  1916. 

1 1 .  Decreto  luogotenenziale  del  27  febbraio  1916,  N.  231,  recante  disposizione 
per  agevolare  la  esecuzione  di  opere  pubbliche  per  conto  dello  Stato,  delle 
provincie  e  dei  comuni  durante  la  guerra.     [Bui.  (N.S.),  1916,  45.] 

Decree  of  the  Lieutenant-General,  No.  231,  respecting  provisions  to  facilitate  the 
carrying-out  of  public  works  on  accoimt  of  the  State,  the  provinces 
and  the  communes  during  the  war.    Dated  27th  February,  1916. 

1 2-  Decreto  luogotenenziale  del  febbraio  1916,  N.  311,  col  quale  la  nomine 

del  rappresentante  degli  operai  addetti  ai  lavori  ed  ai  servizi  del  porto  di 
Oenova  nell\Assemblea  e  nel  Comitato  esecutivo  del  Consorzio  del  porto 
di  Genova,  ^  delegata  al  prefetto  della  provincia    [Bui.  (N.S.),  19 16,  72] 

Decree  of  the  Lieutenant-General,  No.  311,  conferring  upon  the  Prefect  of  the 
Province  the  nomination  of  the  representative  of  the  workers  employed 
in  work  and  in  the  service  of  the  Port  of  Genoa  on  the  Assembly 
and  the  Executive  Committee  of  the  Harbour  Board  of  Genoa. 
Dated  27th  February,  1916 

1 3-  Decreto  luogotenenziale  del  28  febbraio  1916,  N.  264,  relativo  alVinscripzione 

alia  Cassa  nazionale  della  previdenza  degli  operai  chiamati  alle  armi. 
[Bui.   (N.S.),  1916,  46.] 

Decree  of  the  Lieutenant-General,  No.  264,  respecting  the  enrolment  in  the 
National  Provident  Institution  of  workers  called  to  the  colours. 
Dated  28th  February,  1916. 

1.  The  National  Workers'  Provident  Institution  shall  have  power  to  credit  out  of 
its  own  funds  to  workers  enrolled  before  the  declaration  of  war  who  are  serving  in  the 
Army,  the  minimum  contribution  in  respect  of  the  year  191 5,  in  addition  to  the  ordinary 
aliowances  referred  to  in  §14  of  the  Act  of  30th  May,  1907.     (No.  376.*) 

2.  The  National  Provident  Institution  shall  submit  for  the  approval  of  the  Ministry 
of  Agriculture,  Industry  and  Commerce  the  rules  for  the  carrying  out  of  the  present  Decree. 


*  Text  E.B.  IV.,  p.  329. 
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1 4-  Decreto  luogotenenziale  del  6  aprile  1916,  N.  425,  col  quale  vengono  atUoriz- 
zate  assegnazioni  siraordinarie  nello  Staio  di  previsione  deUa  spesa 
del  Ministerio  di  AgricoUura,  Industria,  e  Commercio,  per  corrispondere, 
durante  lo  staio  di  guerra,  sussidi  contro  la  disoccupazione,  ad  ufflci  di 
collocamento  e  ed  alcune  caiegorie  d'infortunati.     [Bui.  (N.S.),  1916,  72.] 

Decree  of  the  Lieutenant -General,  No.  425,  to  authorise  extraordinary  credits 
in  the  budget  oi  the  Ministry  of  Agriculture,  Industry  and  Commerce 
for  the  purpose  of  making  grants  during  the  state  of  war  for  the  relief 
of  unemployment,  to  employment  bureaux,  and  to  certain  classes  of 
persons  meeting  with  accidents. 

1.  The  extraordinary  credits  named  below  shall  be  authorised  for  the  purposes 
indicated  in  each  case  : 

(a)  150,000  lire  for  contributions  from  the  State  to  economic  and  pro^dent 
associations  (trade  associations,  mutual  aid  societies  and  co-operative  societies)  vrho 
have  organised  S3rstems  for  the  relief  of  unemployment ; 

{b)  30,000  lire  for  contributions  from  the  State  to  employment  bureaux  for 
operations  carried  on  within  the  province  where  they  are  situated  and  in  the  con- 
tmguous  provinces. 

(c)  A  sum  not  exceeding  500,000  lire  for  grants  to  be  made,  subject  to  re- 
imbursement, to  persons  of  Italian  nationality  meeting  with  industrial  accidents  in 
enemy  territory  and  who,  in  consequence  of  the  war,  no  longer  receive  the  com- 
pensation or  pensions  due  to  them  from  insurance  institutions. 

The  resulting  alterations  in  the  Budget  of  the  Ministry  of  Agriculture,  Industry 
and  Commerce  shall  be  introduced  by  Decree  of  the  Minister  of  Finance. 

2.  The  conditions  and  rules  regulating  the  allocation  and  payment  of  the  con- 
tributions and  grants  referred  to  in  the  preceding  Section  shall  be  laid  down  by  Decree 
of  the  Minister  of  Agriculture,  Industry  and  Commerce. 

1 5.  Norme  per  Verogazione  dei  sussidi  di  cui  alia  lettera  (c)  dell'  art.  i  del 
decreto  luogotenenziale  6  aprile  1916,  iV.  425,  30  aprile  1916.  [Bollettino 
deir  Emigrazione  XV.,  97.] 

Rules  ior  the  payment  oi  the  grants  contemplated  under  (c)  of  §1  of  the  Decree 
of  the  Lieutenant -General  of  6th  April,  1916,  No.  425.  Dated  30th 
April,   1916. 

1 .  It  shall  be  the  duty  of  the  National  Workmen's  Invalidity  and  Old  Age  Provident 
Institution  to  arrange  for  the  allocation  and  payment  of  the  grants  contemplated  in  §1  {c) 
of  the  Decree  of  the  Lieutenant-General  of  6th  April,  19 16,  No.  425. 

2.  The  grants  contemplated  in  the  preceding  Section  shall  be  made : — 

(i.)  to  Italian  citizens  entitled  to  accident  compensation  from  the  insurance 
institutions  of  an  enemy  country,  provided  that  they  actually  reside  in  the  kingdom 
or  in  the  territory  occupied  by  the  Italian  Army ; 

(ii.)  to  persons  of  Italian  nationality  residing  in  the  territory  occupied  by  the 
Italian  Army  who  are  entitled  to  accident  compensation  from  the  insurance  institu- 
tions of  an  enemy  country. 

3.  In  order  to  procure  a  grant  the  persons  indicated  in  the  preceding  Section  shall 
present  to  the  National  Provident  Institution,  together  with  the  application,  drawn  up 
on  unstamped  paper,  the  compensation  certificate  issued  by  the  insurance  institution. 

At  the  request  of  the  persons  concerned,  the  application  and  the  certificate  men- 
tioned above  shall  be  transmitted  post  free  by  the  Mayor  or  the  Civil  Commissioner  of  the 
place  of  residence.  These  authorities,  in  forwarding  the  application,  shall  make  a  declara 
tion  that  the  person  entitled  to  the  grant  is  alive  and  in  the  case  of  widows,  that  they  are 
widows. 

In  cases  where  it  is  not  possible  to  produce  the  original  compensation  certificate,  the 
National  Provident  Institution  may,  on  its  own  responsibility,  accept  any  other  method 
of  proving  the  existence  of  the  right. 

In  any  case,  both  the  existence  of  the  right  of  the  person  concerned  and  the  amount 
of  the  compensation  due  to  him  and  any  later  alterations  in  the  same,  shall  be  determined 
in  accordance  with  the  insurance  laws  and  regulations  in  force  in  the  place  where  the 
accident  occurred  and  applying  to  the  institute  in  question. 
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4-  The  National  Provident  Institution,  on  receiving  the  application  lor  a  grant, 
shall  issue  to  the  person  entitled  to  compensation  a  provisional  certificate  in  substitution 
of  the  original  certificate,  which  shall  be  kept  by  the  National  Institution. 

5.  The  grants  shall  not  exceed  two- thirds  of  the  rate  of  compensation  falling  due 
and  not  paid  since  ist  June,  191 5. 

The  amount  of  the  said  compensation  shall  be  estimated  by  converting  the  foreign 
money  to  Italian  money. 

6.  The  first  payment  of  the  srant  shall  be  made  immediately  the  National  Institu- 
tion receives  the  corresponding  application. 

Subsequent  payments  shall  be  made  at  the  beginning  of  each  quarter. 
The  said  payments  shall  be  made  through  the  post  offices. 

7.  In  case  of  disputes  both  as  regards  the  admissibility  of  an  application  for  a  grant 
and  as  regards  the  amount  of  the  same,  persons  interested  may  appeal  to  the  Ministry  of 
Agriculture.  Industry  and  Commerce  within  30  days  of  receiving  the  decision  of  the 
National  Institution. 

The  National  Institution  shall  conform  to  the  Ministerial  decision. 

8.  At  the  end  of  every  quarter  the  National  Provident  Institution  shall  transmit 
to  the  Ministry  of  Agriculture,  Industry  and  Commerce  a  list  of  the  grants  paid  in  order 
to  procure  their  reimbursement. 

On  the  basis  of  this  list,  which  shall  be  verified  by  a  representative  of  the  Ministry 
of  Agriculture,  Industry  and  Commerce,  the  said  Ministry  sluul  make  the  reimbursement 
out  of  the  credit  under  Ch.  204,  IV.,  of  the  Budget  of  the  Ministry  for  the  current  financial 
year. 

9.  Any  grants  already  advanced  by  the  National  Provident  Institution  when  the 
present  Decree  comes  into  force  shall  be  taken  into  consideration  for  all  the  purposes  of  the 
Decree  of  the  Lieutenant-General  and  the  present  Decree. 

This  fact  shall  be  noted  on  t^e  provisional  certificate  mentioned  in  §4. 

The  present  Decree  shall  be  registered  in  the  Accounts  Office  (Corte  dei  Conti). 
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LAWS  AND  ORDERS 


United  States 

SUMMARY  OF  LABOUR  LEGISLATION  IN  igU-lOIS"^ 
L  Labour  Legislation  of  General  Application 

1.    HYGIENEL 

(a)  General  Provisions  on  Cleanliness,  Sanitation,  etc.,  in  Work- 
places.—Ca/t/orm'a  ;  Sanitation,  etc.,  for  labour  camps ;  ch.  329,  1915  (88- 
89) ;  employees  to  be  supplied  with  drinking  water  ;  ch.  485,  1915  (90). — 
Connecticut :  Emergency  kit  for  use  in  case  of  accidents  ;  ch.  42,  1915  (119). — 
Illinois :  Dangerous  employments  with  poisonous  fumes  and  dusts  shall  be 
conducted  in  rooms  lying  wholly  above  ground  ;  p.  431,  1915  (145). — Massa- 
chuseUs  :  Medical  and  surgical  chest ;  ch.  557,  1914  (132) ;  ch.  216,  1915  (186) ; 
separate  toilets,  etc. ;  ch.  726,  1914  (141) ;  pure  drinking  water  ;  ch.  117, 
1915  (185). — Michigan :  Cleanliness  and  hygiene  for  sleeping  or  living  accom- 
modation in  railway  cars  or  other  premises  for  employees  ;  Act  3, 1915  (187). — 
N«i?  Jersey :  list  of  dangerous  processes ;  ventilation,  wash,  dressing  and 
eating  rooms ;  clothing ;  to  prevent  occupational  diseases  ;  ch.  162,  1914 
(158-162). — New  York :  Reports  of  tuberculosis  of  employees  by  the  employer 
to  the  health  oflftcer  ;  ch.  318, 1914  (181) ;  detailed  rules  of  the  Industrial  Board 
on  sanitation  of  factories  and  mercantile  establishments ;  provisions  for 
accidents,  first-aid  kit ;  Rules  100-197,  1915  (278-284). — Rhode  Island :  Re- 
ports of  occupational  diseases  ;  ch.  1226,  1915  (367). — Virginia  :  Sanitation, 
toilets,  etc. ;  ch.  286,  1914  (210). 

(6)  Lavatories  and  Dressing  Rooms  ;  Sanitary  Accommodation  ; 
Tenement  Houses. — Maryland :  Licences  for  employees  in  tenements ;  in- 
spection ;  infectious  diseases  ;  ch.  779, 1914  (102-104). — Massachusetts  :  Ch.  328, 
1914  (126). — New  York  :  Ch.  366,  1914  (184) ;  detailed  rules  of  the  Industrial 
Board  on  sanitation,  construction,  etc.,  of  water-closets,  wash  and  dressing 
rooms,  etc.,  in  factories  and  mercantile  establishments ;  Rules  100-197,  1915 
(278-284). — Pennsylvania :  Sanitation  for  manufactures  in  tenements ;  Act 
420, 1915  (339). — Tennessee  :  Sanitation  in  tenements  ;  manufacture  of  different 
garments,  feathers,  artificial  flowers  and  cigars  forbidden,  except  by  members 

*  The  figures  in  brackets  refer  to  pages  in  the  Bulletin  of  the  United  States  Bureau 
0/  Labour  Statistics.  Whole  Numbers  166  and  186.  Washington  :  Government  Printing 
Ofl5ce,  December,   1914.  and  December,    191 5. 
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•of  family ;  ch.  28,  1915  (377) ;  ch.  170,  1915  (382). — Virginia  :  Ch.  16,  1914 
(207). 

(c)  Exhaust  Fans,  etc.;  Ventilation. — Missouri:  Ventilation,  etc., 
in  foundries  ;  p.  326,  1915  (206). — New  York :  Ch.  366,  1914  (184) ;  detailed 
rules  of  the  Industrial  Board  concerning  exhaust  systems  for  dust,  gases  and 
fumes  ;  Rules  700-723,  1915  (289-293). — Tennessee  :  Ventilation  in  factories 
in  which  five  or  more  persons  are  employed  ;  exhaust  fans  ;  ch.  170, 1915  (381). 
— Virginia  :  Ventilation  in  foundries  ;  ch.  333,  1914  (212). 

2.    PREVENTION    OF    ACCIDENTS. 

(a)  Lifts,  Hoists,  Shafting,  Doors,  Guards,  etc. — Kentucky :  Belt- 
shifters  in  establishments  where  persons  under  21  years  are  employed  ;  guards  ; 
<:h.  72,  1914  (36). — Massachusetts  :  Dangerous  machinery  to  be  guarded ;  ch. 
328,  1914  (126). — New  York :  Elevators,  etc.,  to  be  enclosed ;  ch.  366,  1914 
(182) ;  detailed  rules  of  the  Industrial  Board  concerning  construction  of  old 
and  new  elevators  of  all  sorts  ;  guards,  etc.  ;  Rules  400-447,  1915  (272-277). — 
Pennsylvania :  Safety  standards  of  the  Industrial  Board  concerning  power 
transmission  safeguards,  standard  railings  and  toe  boards,  stationary  engine 
guards,  machine  tool  safeguards,  forging,  stamping  and  shearing  machinery 
guards,  safeguards  for  grinding  and  polishing  machinery,  safeguards  for 
pneumatic  appliances,  safeguards  for  woodworking  machinery ;  Nos.  i-S, 
1915  (343-351). — Tennessee  :  Removal  of  machine  safeguards  forbidden  ; 
ch.  170,  1915  (382). — Virginia  :  Stairways  with  handrails  ;  doors  to  open  out- 
ward ;  not  to  be  locked  ;  belt -shifters  ;  guards  for  machinery  and  elevators  ; 
•ch.  16,  1914  (207). — Wisconsin  :  Amended  Orders  of  the  Industrial  Commission 
-concerning  elevators  ;  Orders  400,  404-407,  409,  412,  418,  422,  430,  434,  437, 
4.38,  442,  446,  448,  450,  452,  454  of  1914  (215-216) ;  idem,  concerning  preven- 
tion of  accidents  in  factories ;  Orders  5000-5006,  5115-5133,  1914  (221-226)  ; 
•detailed  Orders  of  the  Industrial  Commission  concerning  inspection  and 
regulation  of  factories ;  Orders  21-60,  1915  (427-429). 

(6)  Steam  Boilers  and  Machines. — Connecticut :  Inspection  of  steam 
boilers  ;  ch.  183,  1915  (119). — Indiana  :  Inspection  of  steam  boilers  ;  ch.  in, 
1915  (152  et  seq.). — Massachusetts:  Ammonia  compressors  to  be  equipped 
with  safety  valves ;  ch.  467,  1914  (131) ;  inspection  of  tanks  for  the  storing 
of  compressed  air  ;  ch.  649, 1914  (135). — New  York  :  Boiler  inspection  ;  ch.  347, 
1915  (257). — Wisconsin :  Amended  Orders  of  the  Industrial  Commission 
•concerning  inspection,  etc.,  of  steam  boilers  ;  Orders  4000-4011,  4123,  4134, 
4135,  4138-4146,  4273,  1914  (218-221). 

(c)  Fire  Escapes,  Emergency  Exits,  etc — Iowa :  Protection  against 
fire,  number  of  fire  escapes,  etc. ;  see  ^ggg-ab-sXi,  1915  (164-168). — Louisiana  : 
Act  171,  1914  (89). — Massachusetts :  Locking  of  doors  during  work  hours, 
forbidden  ;  ch.  566,  1914  (132) ;  equipment  with  automatic  sprinklers  ;  ch.  795, 
1914  (142). — New  Hampshire  :  Buildings  three  or  more  storeys  used  as  factories, 
nulls  or  workshops  shall  be  provided  with  an  iron  balcony  and  exterior  fire- 
-escape  stairways  and  emergency  exits  ;  ch.  123,  1915  (236). — New  York  :  Ch. 
182,  366,  1914  (177,  183-184) ;  authority  of  fire  commissioner  concerning  fire 
drills ;  ch.  459,  1914  (185) ;  fijre  alarms  and  fire  drills  in  factories  with  more 
than  25  persons  ;  automatic  sprinklers  in  factories  with  more  than  200  persons  ; 
ch.  347,  1915  (255-258) ;  ch.  719,  1915  (266). — Pennsylvania :  Smoking  for- 
bidden in  any  factory  or  workshop  where  combustible  material  is  used  ;  Safety 
Standard  No.  10  of  Industrial  Board,  1915  (353). — Texas :  Fire-escapes  on 
factories  required ;  ch.  12,  1915  (:^S$).—=-Wisconsin :  Orders  of  the  Industrial 
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Commission  5115-5133,  5401-5410,  5413,  1914  (222  et  seq.)  ;  idemy  concerning 
fire-escapes ;  at  least  two  exits  ;  construction  of  fire-escapes  and  stairways  ; 
lighting ;  automatic  sprinklers  ;  Orders  6100-6112,  1915  (430-432). 

(d)  Lighting. — Virginia  :  Ch.  16,  1914  (207). — Wisconsin :  Industrial 
Commission  Orders  5203,  5224,  5410,  1914  (226,  228). 

3.    CONTRACTS   OF    WORK. 

California :  False  representations  of  employers  ;  ch.  45,  1915  (85). — 
Discharge  of  employees  of  public  service  corporations  forbidden  on  a  charge 
of  a  spotter  without  being  heard  ;  ch.  65,  1915  (86). — ^The  giving  of  discounts 
to  chauffeurs  purchasing  supplies  for  their  employers  is  a  misdemeanour  7. 
ch.  188,  1915  (87). — General  provisions  ;  ch.  433,  1915  (90). — Employers 
making  deductions  from  employees'  wages  for  hospital  funds  must  give  an 
account ;  ch.  667,  1915  (102). — Illinois  :  Tips  to  employees  ;  p.  385,  1915 
(141). — Indiana :  At  the  termination  of  employment  a  service  letter  and  the 
pajonent  of  wages  must  be  given ;  ch.  51,  1915  (151). — Louisiana  :  Contracts 
for  forfeits  forbidden ;  Act  62,  1914  (87). — Nevada :  Discharge  of  employees 
upon  reports  of  spotters  forbidden  without  hearings  ;  ch.  41,  1915  (227). — 
Philippine  Islands :  Peonage,  kidnapping  to  service,  slavery  not  permitted ; 
Act  2300, 1913-14  (197). — Souih  Carolina  :  Tips  forbidden  to  employees  of  any 
hotel,  restaurant,  railroad  company  or  barber  shop ;  Act  162,  1915  (374). — 
Wisconsin  :  False  statements  that  induce  workmen  to  change  place  forbidden  ;. 
ch.  457,  1915  (424). 

4.     HOME    WORK. 

Maryland :  Licences  provided,  inspection,  sanitary  requirements  ;  register 
of  workers ;  ch.  779,  1914  (102-104). 

5.    EMPLOYMENT   OFFICES. 

(a)  General  Regulation. — Wisconsin:  Rules  of  the  Industrial  Com- 
mission concerning  employment  offices ;  Nos.  1-27,  1914  (228-232). 

(ft)  Public  Employment  Offices. — California :  Free  public  employ- 
ment offices  established  ;  ch.  302,  1915  (88). — Idaho :  Public  offices  are 
to  be  established  by  municipalities  having  a  population  of  5,000  and 
upward ;  small  fees  to  maintain  the  expenses ;  ch.  169,  1915  (138-139). — 
Illinois :  Free  public  employment  offices  are  created  in  cities  of 
50,000  inhabitants  ;  general  provisions  ;  p.  414,  1915  (142-144). — Iowa  : 
Establishment  of  the  State  Free  Employment  Bureau ;  §2477,  S  ^""3  >  19^5 
(162-163). — Louisiana  :  Free  public  employment  offices  created  ;  Act  307, 
1914  (92). — Maryland:  Free  pubUc  employment  oflftce  established  for  agri- 
cultural labour ;  ch.  429,  1914  (94). — Nebraska  :  The  board  of  pubUc  welfare 
may  establish  a  free  emplo3rment  bureau ;  ch.  75,  1915  (217). — New  Jersey  : 
Free  public  employment  offices  authorised  ;  ch.  47,  1915  (241). — New  York  : 
Free  public  employment  offices  established ;  ch.  181,  1914  (174  et  seq.), — 
Oklahoma :  Free  public  employment  branch  office  is  established  at  Tulsa  ; 
ch.  222, 1915  (310). — Pennsylvania  :  Establishment  of  a  free  bureau  of  employ- 
ment in  the  Department  of  Labour  and  Industry ;  general  provisions  ;  co- 
operation with  children's  emplo3rment  bureaus  ;  Act  373,  1915  (331-335). — 
Philippine  Islands  :  Establishment  of  emplo3rment  agencies  ;  fees  from  employers 
for  services  performed  by  an  agency ;  Act  2449,  1915  (363). 

(c)  Private  Employment  Offices. — Alaska  .-Licence  fees  ;  ch.  76,  1915 
{"^2).— California  :    Revocation  of  licences  ;  ch.  551,  1915  (g^).— Connecticut : 
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Limit  of  fee  :  lo  per  cent,  of  first  month's  wages  ;  ch.  238,  1915  (121). — Idaho  : 
Private  employment  offices  charging  fees  from  persons  seeldng  employment 
forbidden  ;  ch.  169, 1915  (138). — Maine  :  Fee  :  Si.25for  procuring  employment ; 
ch.  38,  1915  (177). — Nebraska  :  Licence  required  ;  registers  ;  fee  for  procuring 
employment  only ;  ch.  209,  1915  (222-225). — Oregon :  Licence  ;  limit  of  fees 
prescribed ;  receipt  schedide  ;  the  employment  agent  shall  not  share  the  fee 
with  any  employer  ;  ch.  128,  1915  (313-317). — Pennsylvania :  General  pro- 
visions :  Licence  required  ;  the  employment  agent  is  responsible  for  untrue 
statements  about  employer  ;  the  fee  not  to  be  (ivided  ;  immoral  employments 
forbidden;  Act  397,  1915  (335-338). — Rhode  Island:  Who  to  issue  licences; 
-ch.  1233,  1915  (368). — Tennessee  :  Annual  privilege  tax  ;  ch.  loi,  1915  (379). — 
Texas  :  Licence  required  ;  registration  fee,  $2  (maximum) :  immoral  employ- 
ments and  false  statements  forbidden ;  ch.  108,  1915  (391). — Washington : 
Fees  from  employees  forbidden ;  ch.  i,  1915  (397). — Wisconsin  :  Immoral 
emplo5mients  forbidden;  ch.  115,  1915  (421). 

6.     HOURS   OF    LABOUR. 

Alaska :  A  referendum  proposition  for  a  general  eight -hour  law  shall  be 
submitted  to  the  next  election ;  ch.  58,  1915  (66). — Arizona  :  Barbering  for- 
bidden on  Sundays  ;  ch.  56,  1915  (73). — Hawaii  :  Transportation  of  freight  to 
or  from  vessels  on  Sundays  permitted  ;  barber  shops  closed  on  Sundays  ;  Act  19, 
1915  (133). — Mississippi  :  Ten  hours  a  day  in  manufacturing  establishments ; 
in  cases  of  emergency,  10  hours  20  minutes  for  five  days,  but  60  hours  a  week ; 
ch.  168,  169,  1914  (150). — New  York  :  Sunday  labour  forbidden  ;  exemptions ; 
ch.  388,  396,  1914  (185) ;  70  hours  a  week  for  employees  in  any  pharmacy  or 
drug  store  ;  regulation  of  overtime  and  days  off ;  ch.  514,  1914  (186) ; 
Sunday  labour  exemptions  for  continuous  indi  stries ;  ch.  321 ;  and  for 
all  sorts  of  milk  branches,  butter  and  cheese  factories ;  ch.  357,  1913 
•(258) ;  weekly  day  of  rest  in  factories  and  mercantile  establishments  ;  exemp- 
tions ;  ch.  648,  1^15  (258,  259). — North  Carolina  :  Eleven  hours  a  day,  60  hours 
a  week  in  factories  ;  compensation  for  extra  hours  ;  exemption  ;  ch.  148,  1915 
(295). — Porto  Rico  :  Closing  time  in  industrial  and  mercantile  establishments ; 
•exceptions  ;  Sunday  labour  forbidden ;  Act  24,  1914  (199). — Texas  :  Weekly 
day  of  rest  for  firemen  in  cities  of  25.000  inhabitants  ;  ch.  9, 1915  (392). — Utah : 
Closing  time  for  mercantile  establishments  in  cities  with  10,000  inhabitants 
6  p.m.,  except  for  the  week  before  Christmas  ;  exemptions  for  mercantile  houses 
dealing  with  foodstuffs  and  for  drug  stores  ;  ch.  23,  1915  (393).  (This  Act  was 
declared  unconstitutional.) — Wisconsin :  Si  nday  rest  for  shops  of  groceries 
and  meats  in  cities  of  the  first  class  ;  ch.  296,  1915  (422). 

7.     WAGES. 

(a)  Payment  of  Wages. — California :  Foremen,  managers,  etc.,  are  not 
allowed  to  accept  fees  for  the  giving  of  employment  to  workmen ;  ch.  56, 
1915  (86) ;  provisions  concerning  p^^yment  of  Wi-ges  due  at  terminations  of 
employment ;  ch.  143,  1915  (87) ;  p.,yment  of  wi-ges  in  scrip ;  ch.  628,  1915 
(100) ;  semi-monthly  pay  day ;  ch.  657,  1915  (loi). — Florida  :  Payment  of 
wages  in  scrip ;  ch.  6914,  1915  (129). — Georgia  :  Payment  of  W£.ges  due  to 
deceased  employees  ;  p.  21,  1915  (131). — Iowa  :  Semi-monthly  pay  day  ;  §2110, 
Ai-62,  1915  (159) ;  tips  to  employees  forbic.cUn ;  §5028,  u-w,  1915  (168).— 
Kansas  :  Semi-monthly  pay  (.ay,  except  for  StUe  co.rpor£.tion  ;  ch.  165,  1915 
<i69). — Louisiana :  Semi-monthly  pi.yment  ;  Act  25,  1914  (86) ;  payment  of 
wages  due  discharged  employees  ;  Act  170,  1914  (88). — Maine  :  Weekly  pay 
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day ;  ch.  296,  1915  (178). — Massachusetts  :  Weekly  pay  day ;  ch.  247,  1914 
<I25) ;  gas  and  electric  companies  may  issue  employees'  stock ;  ch.  742,  1914 
<i4i). — Mississippi :  Semi-monthly  pay  day ;  ch.  166,  167,  1914  (150). — 
Nevada :  Foremen,  managers,  etc.,  are  not  allowed  to  accept  fees  for  the 
•employment  of  workmen ;  ch.  51,  1915  (227). — New  York :  Deductions  from 
earnings  of  employees  to  contribute  to  a  benefit  or  insurance  fund  in  mercantile 
establishments  forbidden  ;  ch.  320,  1914  (181). — South  Carolina :  Payment  of 
wages  in  scrip ;  Act  314,  1914  (203) ;  pajnnent  of  wages  due  on  discharge  of 
employees ;  Act  112,  1916  (373). — Texas :  Semi-monthly  pay  day ;  ch.  25, 
1915  (386). — Wisconsin :  Semi-monthly  pay  day ;  payment  of  wages  to  dis- 
charged employees  ;  ch.  114,  1915  (421). 
(6)  Protection  of  Wages. 

(c)  Assignment  of  Wages. — Connecticut :  S15  :  Wages  exempt  from 
attachment ;  ch.  196, 1915  (120). — Georgia :  Provisions  on  garnishment  of  wages ; 
p.  62,  1914  (31). — Hawaii :  Garnishment  of  wages  ;  Act  64,  1915  (133). — 
Idaho  :  Exemptions  of  wages  from  garnishment ;  ch.  24, 1915  (135). — Michigan  : 
$30 :  Wages  exempt  from  execution  if  the  defendant  is  a  householder  having  a 
fajnily,  in  other  cases  only  $15 ;  Act  314,  ch.  LXXVI.,  1915  (198,  19*9). — 
Minnesota  :  $35  :  Wages  exempt  from  execution;  ch.  202,  1915  (203). — New 
Jersey :  Exemption  of  wages  from  execution ;  ch.  266,  1915  (242). — New 
Mexico  :  80  per  cent,  of  the  last  30  days'  service  exempted  from  garnishment ; 
ch.  26,  1915  (249). — New  York  :  No  property  of  debtor  exempt  when  the  sum 
due  does  not  exceed  $100  ;  ch.  279,  1915  (254). — North  Dakota  :  No  property 
shall  be  exempt  when  the  debt  occurred  under  false  pretences  ;  ch.  155,  1915 
(297). — Oklahoma :  75  per  cent,  of  wages  exempt  from  execution ;  ch.  188, 
1915  (309)- — Oregon  :  No  property  exempt  from  execution ;  exemptions  ;  ch.  13, 

1915  (311)- 

{d)  Protection  of  Wages. — (i.)  General.    Maine:  Employers  may 

procure  a  licence  to  receive  employees'  deposits ;  ch.  112, 1915  (177). — Michigan : 

Licences  for  wage  brokers — general  provision  concerning  the  assignment  of 

wages ;  Act  228, 1915  (191-193) ;  W£.ges  as  preferred  claims  ;  Act  314,  ch.  XLII., 

1915  (198). — Mississippi :  Provisions  concerning  wage  brokers ;  the  rate  of 

interest  shall  not  exceed  20  per  cent. ;  ch.  112,  1914  (145) ;  discounting  of 

checks  for  the  payment  of  labour  prohibited ;  ch.  138,  1914  (145). — Nebraska  : 

Agreement  of  assignment  of  wages  to  be  acknowledged  by  husband  and  wife  ; 

ch.  171,  1915  (217) ;  general  provisions  concerning  the  assignment  of  wages  ; 

Wc.ge  brokers ;  interest  rate  10  per  cent. ;  licences  prescribed ;  ch.  204,  1915 

(219-222). — New  Jersey :  Licences  for  wage  brokers ;  provisions  concerning 

loans  on  wages  and  assignment  of  wages ;  ch.  49,  1914  (153-155). — New  York  : 

Concerning  assignments  of  wages  of  municipal  employees,  the  approval  of  head 

of  office  is  required ;  ch.  164,  1914  (174) ;  wages  as  preferred  claims  ;  ch.  360, 

1914  (182) ;  provisions  concerning  wi.ge  brokers  and  the  assignment  of  wages  ; 
appointment  and  duties  of  a  supervisor  of  personal  loans  ;  ch.  518,  1914  (187- 
190). — Ohio :  Provisions  concerning  wage  brokers  ;  interest  rate  8  per  cent. ; 
licences  ;  agreement  of  wife  for  assignments  of  wages  ;  p.  281, 1915  (301-304). — 
Oregon :  Annual  reports  of  employers  for  deductions  of  wages  for  hospitals, 
etc.,  funds  to  be  furnished  to  the  Commissioner  of  Laboiu"  Statistics  ;  ch.  329, 

1915  (317). — South  Carolina  :  Discounting  of  scrips  forbidden ;  Act  126,  1915 
-(374). — Texas  :  Provisions  concerning  assignments  of  wages  and  wage  brokers  ; 
the  wage  brokers  have  to  keep  a  register  of  all  transactions  which  shall  be  open 
for  inspection ;  consignment  of  wife  for  assignments  of  wages ;  ch.  28,  1915 
{386-388). — Vermoni :  Wages  debts  of  corporations  as  preferred  claims  ; 
Act  141,  1915  (395)-    (ii)  Women.     Arkansas :  Act  191,  1915  (79,  80). 
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8.    RIGHT    OF   COMBINATION. 

(a)  General  Provisions. — Massachusetts :  Agreements  not  unkwful : 
ch.  778,  1914  (142). 

(b)  Protection  of  Labour  Organizations. — California :  False  state- 
ments of  manufacturers  as  to  employment  of  union  labor  punishable  ;  ch.  487. 
1915  (91). — Louisiana  :  Act  294,  1914  (91) — United  States  :  Labor,  agriculturaL 
or  horticultural  organisations  are  exempted  by  the  prescriptions  of  the  anti- 
trust laws  ;  no  injunction  order  for  strikes,  picketing,  boycotting  and  strike 
benefits ;  Act  161,  212,  1914  (235) ;   Act  263,  1915  (439). 

(c)  Protection  of  Badges,  etc.  ;  Trade  Marks  of  Trade  Unio>:s. — 

(d)  Prohibition  of  Boycotting,  Blacklisting,  etc. — Arizona :  Black- 
list forbidden  ;  p.  8,  1915  (74). — Nevada  :  Statement  of  cause  ot  discharge  to 
be  given  to  employees  leaving  or  discharged  ;  ch.  186,  1915  (230). — Washing- 
ton :  Picketing  a  misdemeanour  ;  ch.  181,  1915  (398).* — United  States :  See  {b} 
Protection  of  laboiu"  organisations. 

9.     EMIGRATION    AND    IMMIGRATION. 

Philippine  Islands  :  Licence  fee  of  emigrant  agents  ;  free  passage  upon 
the  return  to  the  islands  ;  appointment  of  commissioners  to  arrange  the  differ- 
ences ;   Act  2486,  1915  (363-364)- 

10.    PUBLIC    WORKS    AND   CONTRACTS. 

(a)  General  Provisions. — Arizona :  The  Board  of  Control  may  establish 
(i)  vState  manufactures  for  any  natiu'al  product,  (2)  a  -State  banking  system, 
and  (3)  a  State  printing  plant ;  p.  19,  1915  (75,  76). — California :  G)ntract 
shall  provide  for  bonds  to  comply  with  laws  :  To  secure  the  eight  hours  day. 
the  minimum  wage  of  S2  a  day  and  to  avoid  Chinese  or  Mongolian  labour  : 
ch.  666,  1915  (102). — Idaho :  Provisions  for  unemployment  :  County  boards 
of  commissioners  are  authorised  to  provide  emergency  emplojmaent  (certam 
work  upon  public  highways,  etc.)  for  citizens  of  the  United  States,  who  have 
been  6  months  in  Idaho,  for  60  days  a  year ;  the  rate  of  pay  is  to  be  fixed 
by  county  commissioners  ;  conditions  of  application  ;  ch.  27,  1915  (135-137). — 
Massachusetts :  Preference  of  domestic  materials  for  use  on  public  works : 
ch.  541,  1914  (132). — Minnesota :  Preference  of  domestic  products  for  use  X)n 
public  buildings  ;  ch.  211,  1915  (203). — Montana :  Sale  of  intoxicants  near 
labour  camps  forbidden ;  ch.  79,  1915  (209). — New  Jersey :  Emplojrment  of 
poor  unskilled  labourers  by  citiesi  municipalities,  etc. ;  ch.  43,  1915  (240). — 
North  Dakota  :  Native  coal  to  be  used  in  public  buildings  ;  ch.  78,  1915  (295). 
— Oregon:  Preference  of  domestic  materials  for  public  works;  ch.'240,  1915 
(317). — Porto  Rico  :  Preference  of  domestic  materials  for  use  on  public  works  : 
Act  13,  1915  (365). 

(6)  Wages. — California :  Rates  of  wages  of  employees  of  State  printing 
office  ;  ch.  671,  1915  (103). — Hawaii :  Rates  of  wages  of  employees  on  public 
roads  ;  Act  9, 1915  (133). — Massachusetts  :  Current  rates  of  wages  for  mechanics 
prescribed;  ch.  474,  1914  (131). 

(c)  Hours  of  Labour.— Ca/t/orma ;  Leave  of  absence  during  15  working 
days  for  employees  in  public  service  ;  ch.  44,  1915  (85). — Hawaii :  2  weeks' 
leave  of  absence  for  public  employees,  upon  full  pay ;  Act  199,  1915  (134).— 
Massachusetts  :  Two  weeks'  leave  allowed  to  all  labourers  employed  by  cities 
or  towns,  without  loss  of  pay ;  ch.  217,  1914  (125) ;  ch.  60,  1915  (183). 

*  Referendum  has  been  file^  against  this  act.  and  its  operation  is  suspended  untiJ 
voted  upon  in  November,  1916. 


315 

(d)  Employees. — Arizona  :  Citizens  to  be  preferred ;  ch.  3,  1915  (73). — 
California  :  Citizens  to  be  preferred  ;  ch.  417,  1915  (89). — Massachusetts  :  Em- 
ployment of  citizens  preferred  ;  ch.474. — New  Hampshire  :  Resident  bidders  to 
be  preferred  in  the  award  of  contracts ;  ch.  45,  1915  (235). — New   York  : 
Citizens  to  be  preferred  ;  ch.  51,  1915  (251). 

(e)  Employers'  Liability  ;  Notification  of  Accidents. — Oregon  : 
Accidents  to  be  reported ;  ch.  76,  1915  (311). 

(/)  Payment  and  Protection  of  Wages. — Mississippi :  Semi-monthly 
pay  day ;  ch.  166,  167,  1914  (150). — Minnesota :  Semi-monthly  pay  day ; 
ch.  37,  1915  (201). — Wisconsin :  Provisions  concerning  exemption  of  wages 
from  execution ;  ch.  360,  1915  (422). 

(g)  Inspection. — Maine  :  Appointment  of  the  public  utilities  commission 
of  three  members  and  of  a  chiei  inspector  of  utilities  who  shall  be  a  practical 
rail-road  man ;  ch.  169,  1915  (177). 

11.    NATIVE    LABOUR. 

12.     WORK   IN   PRISONS    AND    INSTITUTIONS. 

California :  Sale  of  jute  bags  made  by  convicts ;  ch.  13,  1915  (55) ;  use 
of  convicts  on  highways ;  ch.  124,  1915  (56). — Connecticut :  Employment  of 
convicts  on  bridges,  highways,  etc. ;  employment  outside  prison  walls  under 
control ;  ch.  180,  278,  1915  (56). — Florida :  State  convicts  may  be  hired  to  the 
county  for  road  work,  charge  for  first -class  convicts  $10  per  month,  and  third- 
class  Si  ;  10  hours'  day ;  emplojrment  on  State  farms  ;  ch.  6915,  1915  (56). — 
Idaho :  Employment  of  convicts  on  highways  for  $5  per  month  and  other 
pubUc  work ;  ch.  64,  77,  141,  1915  (56). — Illinois :  Employment  of  convicts 
on  public  roads  ;  §555,  1915  (56). — Iowa  :  State  use  ;  those  in  charge  are  to 
keep  in  view  the  development  of  the  intellectual  and  moral  capacity  of  convicts, 
and  must  teach  them  useful  trades ;  a  part  of  the  compensation  for  labour 
may  be  sent  to  their  famiUes  ;  §57i8a,  11,  5718a,  iia,  1915  (56). — Kansas : 
Prohibition  of  the  employment  of  convicts  to  labor  for  private  citizens  outside 
the  prison  grounds  ;  ch.  58, 1915  (56). — Massachusetts  :  The  wages  of  employees 
of  prison  commissioners  are  fixed  per  day ;  ch.  458,  1914  (130) ;  Eight -hour 
day  for  employees  of  prisons,  etc.  ;  ch.  623,  1914  (134) ;  Employment  of 
convicts  on  highways  or  for  the  preparing  of  road  material  at  prison  camps  ; 
ch.  177,  260,  1915  (56). — Michigan :  Employment  of  convicts  on  highways ; 
Act  132,  1915  (56). — Minnesota :  EstabUshinent  of  county  work  farms  to 
employ  convicts ;  ch.  212,  1915  (56). — Missouri :  Manufacture  and  sale  of 
binder  twine  ;  State  use  ;  eight -hours'  day  ;  p.  216,  217,  1915  (56). — Montana  : 
Issue  of  bonds  for  the  establishment  of  a  twine  factory  to  be  operated  by 
State  convicts ;  ch.  106,  1915  (56). — Nebraska :  Employment  of  convicts  on 
new  buildings ;  State  use ;  earnings  may  be  allowed  convicts,  one-half  to  go^ 
to  their  faiTuUes,  etc. ;  ch.  129,  137,  180,  240,  285,  1915  (56,  57). — Nevada : 
Stone  for  the  new  penitentiary  shaU  be  cut  by  convict  labor ;  ch.  222, 1915  (57). 
— New  Jersey:  Convictsare  to  be  taught  farming  and  do  work  on  demonstration 
farms ;  ch.  360,  1915  (57). — New  York :  Farm  work ;  work  for  other  State 
institutions ;  allowances  to  convicts  of  10%  of  their  product,  not  over  20 
cents,  per  day ;  ch.  457, 282,  288,  1915  (57). — North  Carolina  :  Work  in  county 
farms  or  on  roads  ;  ch.  140,  1915  (57). — North  Dakota  :  Manufacture  and  sale 
of  bricks  and  work  on  highways ;  wages  paid  convicts  may  be  paid  in  the 
amount  of  one  half  to  their  dependants ;  ch.  190,  191,  1915  (57). — Ohio : 
Amendment  of  the  law  which  regulates  the  method  of  crediting  earnings  of 
convicts ;  road  work ;  p.  199,  574,  1915  (57). — Oklahoma :  Road  work,  pro- 
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duction  of  steel  work  for  bridges  and  public  buildings  of  the  State ;  com- 
pensation for  overtime ;  ch.  173,  57,  1915  (57). — Oregon :  Employment  in 
flax  mills  and  labor  on  highways ;  ch.  251,  1915  (57), — Pennsylvania  :  State 
use ;  eight -hour  day,  wages ;  10-50  cents,  per  day,  all  or  any  part  of  which 
may  be  paid  to  dependants  ;  work  on  highways  for  25  cents,  per  day,  digging 
minerals  on  State  lands,  except  coal ;  Act  289,  347,  359,  1915  (57). — SoiUh 
Dakota :  Leasing  of  convicts  prohibited ;  ch.  121,  1915  (57). — Vermont : 
G)imty  convicts  are  put  under  the  sherifE  alone  ;  one-half  of  earnings  of  convicts 
are  to  go  to  their  families  or  be  kept  for  the  prisoners  at  the  end  of  their  term 
of  service ;  Act  223,  1915  (58). — Virginia :  Road  works  for  convicts  ;  ch.  46, 
1915  (58). — Washington :  Work  on  streets  or  other  public  property  or  works 
in  cities  of  the  third  class ;  ch.  184,  1915  (58). 

18.    PROTECTION  OF  PERSONAL  RIGHTS :    EXERCISE  OF  FRANCHISE. 

Alaska  :  Time  to  vote  :  2  hours  ;  ch.  25,  1915  (65). — Arizona  :  Citizens 
to  be  preferred  by  employers  ;  80%  of  employees  to  be  citizens ;  p.  12,  1915 
(75). — California  :  Employers  not  to  interfere  from  their  employees  becoming 
candidates  for  public  office ;  unlawful  to  influence  or  threaten  employees ; 
ch.  38,  1915  (85). — Nevada :  Protection  of  employees  as  voters  ;  ch.  62,  1915 
(228) ;  Protection  of  railroad  employees  as  voters ;  ch.  285,  1915  (233). — 
Philippine  Islands :  Peonage,  kidnapping  to  service,  slavery  not  permitted ; 
penal  laws  of  United  States  adopted ;  Act  2300,  1913-1914  (197). — West 
Virginia :  Threats,  etc.,  forbidden ;  ch.  27,  1915  (418). 

II.  Protection  of  Women  and  Children 

(A)  EMPLOYMENT  OF  WOMEN. 

1.    PROHIBITION   OF   EMPLOYMENT. 

(a)  Mines. — West  Virginia :  Females  of  any  age  ;  ch.  10,  1915  (406). 

(b)  Sale  of  Intoxicating  Liquors. — Alabama :  Manufacture  and  selling 
forbidden  ;  Act  169,  1915  (60). — Florida  :  Ch.  6860,  1915  (129). — Michigan  : 
Act  255,  1915  (196). — Pennsylvania :  Act  177,  1915  (322). — Virginia  :  Manu- 
facture and  selling  forbidden  ;  ch.  158,  1914  (210). — Wyoming :  In  breweries 
and  in  any  locality  where  alcoholic  liquors  are  manufactured  or  sold  ;  ch.  77, 

1915  (437)- 

(c)  Employment  in  a  Standing  Position. — Connecticut :  Girls  under  16 

years  ;  ch.  195,  1915  (120). — Kentucky :  Females  under  21  years  ;  ch.  72,  1914 

(36). 

(d)  Street  Trades. — Alabama  :  Act  169, 1915  (60). — California  :  Ch.  625, 
1915  (98,  99). — Iowa:  §2477a  (i),  1915  (160). — Kentucky:  Ch.  72,  1914 
(37). — Maryland :  Ch.  27,  1914  (93). — Pennsylvania :  Act  177,  1915  (322).— 
Rhode  Island :  Ch.  1264,  1915  (369). — Virginia :  Ch.  339,  1914  (213). 

(e)  Dangerous  Works. — Pennsylvania :  Act  177,  1915  (322). 
(/)  Protection  of  Mothers. 

(g)  Mothers'  Pensions. — Arizona:  P.  10,  1915  (75). — Idaho:  Ch.  I35» 
1915  (138). — Illinois :  Only  for  citizens  of  the  United  States ;  p.  243,  1915 
(141). — Kansas :  Ch.  261,  1915  (170). — Montana :  Ch.  86,  1915  (209).— 
Nebraska :  Ch.  187,  1915  (217). — Nevada :  Ch.  131-,  1915  (229). — New  Hamp- 
shire :  Ch.  132,  1915  (236). — New  Jersey  :  Ch.  118,  238,  1915  (239,  240).— 
New  York :  Ch.  228, 1915  (252-254). — North  Dakota  :  Ch.  185, 1915  (297, 298).— 
Oklahoma  :  Ch.  183,  1915  {zo8).— Oregon :  Ch.  90,  1915  {312).— Pennsylvania : 
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Act  439,  1915  (340-342). — SoiUh  Dakota :  Ch.  251,  1915  (375). — Tennessee : 
Ch.  32,  1915  (378). — Utah :  Ch.  21,  1915  (393). — Washington :  Ch.  135,  1915 
<398)- — ^^^^  Virginia  :  Ch.  90,  1915  (418). — Wyoming :  Ch.  32,  1915  (435). 

2.    HOURS   OF   LABOUR. 

(a)  Under  18  Years. — Arkansas :  Occupation  prohibited  before  7  a.m. 
and  after  9  p.m.  ;  Act  191,  1915  (78). — Columbia  (District  of) :  Occupation 
prohibited  before  7  a.m.  and  after  6  p.m. ;  Act  60,  1914  (29). 

(b)  Under  21  Years. 

(c)  Without  Age  Limit. — Arkansas  :  9  hours  a  day,  54  a  week ;  time  for 
meals ;  exceptions  on  90  days  m  canning  factories ;  overtime  at  the  rate  of 
time  and  one  half  ;  Act  191,  1915  (78). — Columbia  :  8  hours  a  day,  48  a  week  ; 
Act  60,  1914  (29). — Maine :  9  hours  a  day,  54  a  week ;  except  in  the  week 
before  Christmas  and  Easter  Sunday ;  time  for  meals  after  6  hours ;  records 
for  inspector  ;  exceptions  for  canneries  ;  ch.  350, 1915  (181, 182). — Mississippi  : 

10  hours  a  day,  60  a  week ;  ch.  165,  1914  (149). — Nebraska  :  9  hours  a  day,  54 
a  week,  not  before  6  a.m.  and  after  10  p.m. ;  ch.  71,  1915  (217). — New  Hamp- 
shire :  ij  hours  for  dinner  in  mercantile  establishments,  and  for  employment 
after  8  p.m.,  J  hour  for  supper  ;  ch.  164, 1915  (237). — New  York  :  In  mercantile 
-establishments  9  hours  a  day,  54  a  week,  not  before  7  a.m.  and  after  10  p.m. ; 
exception  for  the  week  before  Christmas  ;  time  for  meals ;  ch.  331,  1914 
(182) ;  ch.  386,  1915  (258). — North  Carolina :  In  factories  ir  hours  a  day,  60 
a  week  ;  ch.  148, 1915  (295). — Ohio  :  9  hours  a  day,  exemptions  in  time  of  great 
disaster  with  double  payment ;  seats  for  female  employees ;  ch.  148,  1915 
(307). — Rhode  Island :  10  hours  a  day,  54  a  week ;  ch.  1218,  1915  (367). — 
South  Carolina :  12  hours  a  day,  60  a  week,  not  later  than  10  o'clock  p.m. ; 
Act  262,  1914  (203). — Texas  :  In  most  industries  9  hours  a  day,  54  a  week ; 
■exemption  in  case  of  extraordinary  emergencies  with  double  pajonent  and 
exemptions  for  stenographers  and  pharmacists  ;  in  laundries  54  hours  a  week, 

11  a  day ;  with  double  pay  for  the  2  hours'  overtime  ;  in  textile  trades  10 
hours  a  day,  60  a  week ;  seats  for  employees ;  ch.  56,  1915  (389-390). — 
Virginia  :  10  hours  a  day ;  ch.  158,  1914  (210). — Wyoming :  10  hours  a  day, 
56  a  week ;  rest  after  6  hours  ;  exemptions  for  telephone  offices  and  for  hotels 
operated  by  railroad  companies,  ch.  45,  1915  (436). 

8.    HYGIENE:    PREVENTION   OF    ACCIDENTS. 

Massachusetts :  Boxes,  baskets,  etc.,  which  with  their  contents  weigh 
75  lbs.  or  over  shall  be  provided  with  pulleys  ;  ch.  241, 1914  (125) ;  ch.  27, 1915 
(183) ;  medical  and  surgical  chest ;  ch.  557,  1914  (132).— New  York :  Rules 
•of  the  Industrial  Board  on  sanitation  in  core  rooms  where  females  are  employed  ; 
rules  582-585,  1915  (287,  288). — Pennsylvania :  Safety  standards  of  Industrial 
Board  on  employment  of  females  in  core  rooms  ;  No.  13, 1915  (359). — Vermont : 
Seats  for  female  employees;  Act  209,  1915  (396). — Wyoming:  Seats  for 
females  under  18  years ;  ch.  77,  1915  (437). 

4.    WAGES. 

Arkansas  :  Minimum  wage  rate  ;  Act  191,  1915  (79  80) ;  with  six  months' 
practical  experience,  $125  per  day ;  inexperienced  workeis,  $1  per  day. 
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(B)  EMPLOYMENT  OF  CHILDREN  AND  YOUNG  PERSONS. 

1.    PROHIBITION  OF  EMPLOYMENT. 

(a)  Under  Ten  Years. — Maryland  :  Boys  in  street  trades  in  cities  ^ith 
a  population  of  20,000 ;  ch.  217,  1914  (93). — Virginia  :  Boys  in  street  trades 
in  cities  with  a  population  of  5,000 ;  ch.  339,  1914  (213). 

(b)  Under  ii  Years. — Iowa  :  Boys  in  street  trades  ;  12477a  (i),  1915(160). 

(c)  Under  12  Years. — Alabama :  Boys  12  years  of  age  may  be 
employed  in  business  offices  in  cities  under  25,000  population,  not  during 
school-time  ;  Act  169,  1915  (59) ;  street  trades  (selling  of  newspapers,  etc.) 
forbidden  for  boys  in  cities  of  25,000  population,  except  on  fixed  routes  ;  Act 
169,  1915  (60). — Mississippi :  Boys  in  cotton  and  laiitting  mills ;  ch.  164, 
1914  (148). — North  Carolina :  Parents  hiring  their  children  to  factories  shall 
furnish  an  age  and  school  certificate  ;  ch.  148,  1915  (295). — Pennsylvania  : 
Boys  in  street  trades  ;  Act  177, 1915  (322). — Rhode  Island :  Boys  in  street  trades 
in  cities  with  over  70,000  inhabitants ;  ch.  1264,  ^915  (368). 

(d)  Under  14  Years  of  Age. — Alabama  :  Emplojonent  of  children  under 
13  years  after  1st  September,  1915  and  under  14  years  after  ist  September, 
1916,  in  any  gainful  occupation,  except  agriculture  or  domestic  service ;  Act 
169,   1915  (59). — Arkansas :  Emplo3anent  forbidden  in  any  remunerative 
occupation,  except  for  parents  or  guardians  and  controlled  by  them  during 
school  vacation  ;  Act  i,  1914  (81,  82,  of  1915). — California :  SCnors  14  years 
of  age  may  be  employed  upon  appHcation  to  school  authorities  and  with  age 
and  schooling  certificate,  outside  of  school  hours ;  ch.  625,  1915  (94  seq.). — 
Delaware  :  Blank  certificates  furnished  by  the  Labour  Commission ;  law  con- 
taining the  conditions  of  employment  to  be  posted ;  ch.  221,  1915  (125). — 
Florida  :  Compulsory  education  for  children  between  8  and  14  years,  exemptions 
for  poor  children  whose  services  are  necessary  for  the  support  of  parents ;  ch. 
6831,   1915   (129).— Georgia ;  In  mills,  factories,   laundries,  manufacturing 
establislunents  or  places  of  amusement ;  children  over  12  years  who  have 
widowed  mothers  dependent  upon  them  for  support,  or  orphan  children  may 
work  in  factories  and  manufactories ;  p.  88,  1914  (31). — Iowa :  Occupation 
forbidden  in  mines,  manufacturing  and  merchantile  establishments,  factories, 
mills,    laundries,    slaughter-houses,    etc. ;    §2477^,    1915    (160). — Kentucky : 
List  of  prohibited  employments ;  ch.  72,  1914  (33) ;  boys  in  street  trades,  ibid. 
(37). — Louisiana :  List  of  prohibited  emplojrments ;  Act  133,  1914  (88).— 
Maine  :  Occupation  forbidden  in  manufactuiing  or  mechanical  establishments 
and  at  any  business  for  hire  during  school  hours  ;  ch.  327,  1915  (178). — Mary- 
land :  Certificates  of  all  kinds  to  be  free  ;  ch.  840,  1914  (123). — Massachusetts  : 
(Certificates  issued  by  city  or  town  clerks  to  be  free,  ch.  316,  1914  (126) ;  no 
school  record  shall  be  issued   unless  the  child  has  attended  the  schools  for 
130  days  after  becoming  13  years  of  age  ;  ch.  580,  1914  (133). — Mississippi : 
Girls  in  cotton  and  knitting  mills  ;  ch.  164,  1914  (148). — New  Jersey  :  General 
provisions  on  school  attendance  certificates ;  employment  forbidden  in  any 
newspaper  plant,  pr inter y,  factory,  workshop,  miU,  commercial  laundry,  or 
the  manufacture  of  goods  in  mines  or  quarries,  in  mercantile  establishments ; 
ch.  60,  223,  236,  252,  253,  1914  (155,  162,  166,  167-171). — New  York :  Boys 
between  12  and  14  years  may  be  employed  after  the  close  of  school  till  6.30 
in  the  afternoon  to  distribute  newspapers ;  permit  and  badge ;  ch.  21,  1914 
(173). — Pennsylvania :    Employment    forbidden,    except     agriculture    and 
domestic  service ;  Act  177, 1915  (320,  321) ;  boys  as  bootblacks ;  Act  177, 1915 
(322). — South  Carolina :  School  attendance  required  between  the  ages  of  8 
and  14  years ;  exemption :  extreme  poverty ;   school  attendance  of  unem- 
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ployed  and  illiterated  children  i6  years ;  Act  98,  1915  (372.  J73). — Texas  : 
School  attendance  required  between  the  ages  of  8  and  14  years ;  exemption 
for  poor  children  above  12  years  who  have  satisfactorily  completed  4  of  the 
7  grades  of  the  elementary  school ;  occupation  forbidden  during  the  school 
hours ;  ch.  49,  1915  (388-389). — Utah :  Employment  forbidden  in  cigar  and 
tobacco  stores  and  pool  rooms ;  ch.  61,  1915  (393). — Virginia :  Issue  of 
certificates ;  occupation  forbidden  in  factories,  mines,  mercantile  establish- 
ments, laundries,  bakeries,  brick  or  lumber  yards ;  for  messenger  service ; 
<^li-  339»  1914  (212,  213). — West  Virginia :  Employment  forbidden  for  boys 
under  14  years  in  mines  and  for  all  women ;  ch.  10,  1915  (406). — Wyoming  : 
Messenger  services  forbidden  for  breweries  and  any  locality  in  which  alcoholic 
liquors  are  manufactured  or  sold ;  list  of  dangerous  employments  ;  ch.  77, 

1915  (437)- 

{e)  Under  15  Years  of  Age. — California  :  General  provisions  on  employ- 
ment of  children ;  any  occupation  forbidden,  except  minors  between  12-15 
years  during  regular  school  holidays  provided  with  a  vacation  permit ;  certi- 
ficates ;  agricultural  employment  aUowed ;  ch.  625,  1915  (94-105). — Michigan  : 
Occupation  forbidden  in  general  employments,  canneries  during  vacation 
exempted ;  registers  of  children  occupied ;  physical  tests ;  Act  255,  1915 
(196-198). — New  Jersey :  School  attendance  required  above  the  age  of  14 
years ;  birth  certificate  ;  ch.  223,  1914  (162).— iVeie;  York :  Boys  between  5 J 
and  8  hour  in  the  morning  to  distribute  newspapers  :  permit  and  badge  ;  ch. 

21,  1914  (173). 

(/)  Under  Sixteen  Years  of  Age. — Alabama  :  List  of  prohibited  employ- 
ments ;  Act  169,  1915  (60) ;  register  of  occupied  children  ;  school  attendance  ; 
certificates  ;  Act  169, 1915  (60  seq.). — Alaska  :  Boys  not  to  be  employed  under- 
ground in  a  mine  ;  ch.  69,  1915  (70). — Arkansas  :  List  of  prohibited  dangerous, 
etc.,  employments  (bar-rooms,  theatres,  machinery,  poisonous  processes,  mines, 
etc.) ;  certificates ;  Act  i,  1914  (81  of  1915). — California :  List  of  prohibited 
occupations  ;  school  attendance  for  unemployed  children  16  years ;  certificates ; 
ch.  625,  1915  (94-100). — Connecticut :  Acrobatic,  immoral,  etc.,  occupation 
forbidden  ;  ch.  175,  1915  (119) ;  dangerous  occupations  forbidden  and  employ- 
noent  in  a  standing*  position  for  girls  ;  ch.  195,  1915  (120). — Iowa :  Boys  with 
school  records  and  badges  in  street  trades  between  4  a.m.  and  7.30  p.m.  when 
the  schools  are  not  in  session  ;  §2477^  (i),  1915  (160) ;  dangerous  employments 
forbidden ;  524776,  1915  (161) ;  certificate  and  work  permit  required  ;  §2477^, 
1915  (161-162). — Keniucky :  Children  between  14  and  16  years  without  certi- 
ficate not  to  be  employed  ;  list  of  prohibited  empIo}anents  ;  boys  between  14 
and  16  years  in  street  trades  under  certain  conditions ;  ch.  72, 1914  (33-37). — 
Maine :  Work  permit  and  educational  test  for  children  between  14  and  16 ; 
^neral  provisions  for  the  employment  of  children  ;  ch.  327, 1915  (178  seq.). — 
Maryland :  Girls  in  street  trades  in  cities  with  a  population  of  20,000  ;  ch.  27, 
1914  (93). — New  Jersey :  School  attendance  16  years,  unless  the  child  is  regularly 
employed ;  ch.  223, 1914  (162) ;  age  and  schoolmg  certificate ;  list  of  occupations 
forbidden ;  registers ;  ch.  252,  1914  (168,  169) ;  children  under  16  years  not 
to  be  employed  in  mercantile  establishments  without  an  age  and  schooling 
certificate  ;  ch.  253,  1914  (170). — Ohio  :  Employment  of  males  only  with  age 
and  schooling  certificates ;  §7766,  1914  (191-193) ;  list  of  certified  children 
for  the  use  of  employers ;  S7771,  1914  (195). — Pennsylvania :  Employed 
children  between  14  and  16  years  l^ve  to  attend  school  for  8  hours  a  week  at 
least ;  list  of  prohibited  dangerous  employments ;  Act  177,  1915  (321) ;  pro- 
\iuons  concerning  emplo}anent  certificates,  physical  fitness,  proof  of  age,  etc. ; 
iUd.  (322-326). — Rhode  Island:  Appointment  of  two  physicians  for  the  medical 
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•examination  of  all  children  between  14  and  16  ;  girls  in  street  trades  in  cities 
with  over  70,000  inhabitants ;  boys  in  street  trades  only  with  a  permit  and 
badge ;  transfer  of  these  to  others  punishable ;  schools  lists  of  boys  with 
permits ;  ch.  1252,  1264,  1915  (368-370). — Tennessee :  In  tenements  permit 
for  emplojrment  of  children  ;  ch.  170, 1915  (382). — Vermont :  School  attendance 
of  children  between  8  £.nd  16  years  ;  Act  64,  1915  (395). — Virginia :  Files  of 
employed  children ;  girls  in  street  trades  in  cities  with  a  population  of  5,000  ; 
ch.  339,  1914  (213). — West  Virginia  :  Boys  between  14  and  16  years  in  mines 
during  school  time  ;  ch.  10,  1915  (406,  407). — Wisconsin :  School  attendance  of 
children  between  14  and  16  years  ;  5  hours  a  week  for  6  months  or  4  hours  a 
week  for  8  months  ;  ch.  266,  1915  (422). — Wyoming  :  Emplojonent  of  children 
as  actors  in  any  concert  hall  where  intoxicated  liquors  are  sold  forbidden ; 
ch.  77,  1915  (437). 

(g)  Under  17  Years  of  Age. — Ohio :  Employment  of  females  only  with 
age  and  schooling  certificates  ;  §7766,  1914  (191-193). — Wisconsin :  School 
attendance  for  employed  minors  between  16  and  17  years ;  5  hours  per  week 
for  6  months  or  4  hours  per  week  for  8  months ;  ch.  420,  1915  (423). 

(h)  Under  18  Years  of  Age. — Alabama  :  Girls  in  street  trades  ;  Act  169, 
1915  (60). — California  :  Register  of  employed  minors  prescribed  ;  street  trades 
forbidden  to  girls  ;  ch.  625,  1915  (98,  99) ;  theatrical  performances  allowed 
with  consent  of  Commissioner  of  the  Bureau  of  Labor  Statistics  ;  ch.  625,  1915 
(99). — Iowa  :  Girls  in  street  trades  ;  §2477a  (i),  1915  (160). — Kentucky : 
Girls  in  street  trades ;  ch.  72,  1914  {37). — Michigan :  Male  persons  between 
16  and  18  years  may  be  employed  in  any  occupation,  except  cleaning  of 
machinery  while  in  motion  and  any  occupation  with  alcoholic  Uquors  ;  Act  255, 
1915  (198). — Pennsylvania  :  List  of  prohibited  dangerous  employments ;  Act 
177,  1915  (322). — Wyoming :  Employment  forbidden  in  breweries  and  in  any 
locality  where  alcoholic  Uquors  are  manufactured  or  sold  ;  ch.  77,  1915  (437). 

(i)  Under  21  Years  of  Age. — Alabama :  Manufacture  and  selling  of 
intoxicating  Uquors  forbidden  ;  Act  169, 1915  (60). — Michigan  :  In  aU  localities 
where  intoxicating  Uquors  are  sold ;  Act  255,  1915  (196). — Pennsylvania : 
Sale  of  alcohoUc  Uquors  forbidden ;  females  in  street  trades  ;  Act  177,  1915 
(322). — Virginia  :  Manufacture  and  i»elUng  of  intoxicating  Uquors  f 01  bidden  ; 
ch.  158,  1914  (210). 

(/)  Without  Age  Limit. — Florida  :  Employment  of  minors  in  bar-rooms 
forbidden ;  ch.  6860,  1915  (129) ;  minors  in  pool  rooms,  billiard  rooms  and 
breweries  ;  ch.  6918,  1915  (129). — New  Jersey :  Employment  of  children  in 
dangerous,  unhealthy  and  immoral  occupations ;  ch.  246,  1915  (242). 

2.    HOURS   OF   LABOUR. 

(a)  Under  14  Years  of  Age. — Mississippi  :  Boys  in  cotton  and  knitting 
nulls  8  hours  a  day,  48  a  week;  employment  between  7  p.m.  and  6  a.m. 
prohibited ;  ch.  164,  1914  (148). — North  Carolina :  In  factories  emplojrment 
forbidden  before  5  a.m.  and  after  8  p.m. ;  ch.  148,  1915  (295). — Virginia  :  lo- 
hours  a  day ;  ch.  158,  1914  (210) ;  not  during  school  hours  and  not  after  7 
p.m. ;  ch.  339,  1914  (212). — Wyoming  :  9  hours  a  day,  56  a  week  ;  farm  work 
or  domestic  service  exempted ;  ch.  77,  1915  (437). 

(&)  Under  14^  Years. — Georgia :  Children  under  14J  years  between  7 
p.m.  and  6  a.m. ;  p.  88,  1914  (31). 

(c)  Under  16  Years  of  Age. — Alabama :  11  hours  a  day,  60  a  week  ;''not 
before  6  a.m.  and  after  6  p.m. ;  Act  169,  1915  (59) ;  in  street  trades  not  before 
5  a.m.  and  after  8  p.m. ;  a  badge  is  to  be  worn ;  Act  169, 1915  (60). — Arkansas  : 
8  hours  a  day,  48  a  week ;  not  before  6  a.m.  and  after  7  p.m. ;  Act  i,  1914 
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(82  of  1915). — Iowa  :  8  hours  a  day,  48  a  week ;  not  before  7  a.m.  and  after 
6  p.m. ;  time  for  meals :  30  minutes  after  five  hours ;  §24770,  IQ15  (r6i). — 
Kentucky :  8  hours  a  day,  48  a  week ;  not  before  7  a.m.  and  after  6  p.m. ; 
ch.  72,  1914  (35) ;  boys  between  14  and  16  years  in  street  trades  not  between 

8  p.m.  and  6  a.m. ;  ib.  (37). — Maine :  9  hours  a  day,  54  a  week ;  not  before 
6.30  a.m.  and  after  6  p.m. ;  exceptions  in  the  week  before  Christmas  and  Easter 
Sunday ;  records  of  minors  for  the  inspectors ;  exceptions  for  canneries ;  ch. 
350,  1915  (181-182). — Mississippi  :  Girts  in  cotton  and  knitting  mills  8  hours 
a  day,  48  a  week ;  employtnent  between  7  p.m.  and  6  a.m.  prohibited  ;  ch.  164, 
:i9i4  (148). — New  Jersey :  8  hours  a  day,  48  a  week ;  not  before  7  a.m.  and 
after  7  p.m.  ;  Simday  labour  forbidden ;  ch.  252,  1914  (169) ;  same  provisions 
for  mercantile  establishments  ;  ch.  252, 1914  (170). — New  York :  8  hours  a  day, 
48  a  week ;  not  before  8  a.m.  and  after  6  p.m. ;  ch.  331,  1914  (181). — Penn- 
sylvania :  9  hours  a  day,  51  a  week ;  not  before  6  a.m.  and  after  8  p.m. ;  Act 
177,  1915  (321,  322). — Rhode  Island :  10  hours  a  day,  54  a  week ;  ch.  1218, 
1915  (367) ;  boys  in  street  trades  not  before  5  a.m.  and  after  9  p.m. ;  ch.  1264, 
1915  (369). — Tennessee  :  57  hours  a  week ;  ch.  144,  1915  (379). — Virginia  : 
Sunday  labour  forbidden  ;  10  hours  a  day ;  not  before  7  a.m.  and  after  9  p.m. ; 

ch.  339»  X914  (213). 

(d)  Under  18  Years  of  Age. — Alabama  :  Messenger  service  forbidden  in 
cities  of  25,000  population  before  5  a.m.  and  after  9  p.m.,  and  in  cities  under 
25,000  population  before  5  a.m.  and  after  10  p.m. ;  Act  169,  1915  (59,  60). — 
Arkansas :  10  hours  a  day,  54  a  week ;  not  before  6  a.m.  and  after  10  p.m. ; 
Act  I,  1914  (82  of  zqis)'— California  :  8  hours  a  day,  48  a  week ;  not  before 
5  a.m.  and  after  10  p.m. ;  messenger  service  forbidden  before  6  a.m.  and  after 

9  p.m. ;  ch.  625, 1915  (96). — Iowa :  Transmission  or  delivery  of  goods  forbidden 
brfore  5  a.m.  and  aiter  10  p.m. ;  §2477^,  1915  (161). — Michigan :  10  hours  a 
day,  54  a  week ;  Act  255,  1915  (198). — Nevada  :  55  hours  a  week,  inclusive  the 
exemptions  of  Christmas  week.  Lost -time  through  accident  may  be  worked 
up,  with  a  maximum  of  loj  hours  a  day ;  ch.  164,  1915  (238). — Virginia : 
M^senger  service  forbidden  before  5  o'clock  a.m.  and  after  10  o'clock  p.m. ; 

ch.  339>  1914  (213). 

(e)  Under  21  Years  of  Age. — Kettiucky :  Messenger  service  forbidden 

between  9  p.m.  and  6  a.m. ;  ch.  72,  1914  (36). — Pennsylvania :  Messenger 
service  forbidden  before  6  a.m.  and  after  8  p.m. ;  Act  177,  1915  (322). 

(/)  Without  Age  Limit. — Mississippi  :  In  cotton  and  kmtting  mills  10 
hours  a  day,  60  a  week ;  ch.  164,  1914  (148). — New  York :  Groceries  appren- 
tices or  employees  over  16  years  11  hours  a  day,  70  a  week ;  sanitary  sleeping 
rooms ;  ch.  343,  1915  (254). — North  Carolina  :  In  factories  11  hours  a  day,  60 
a  week ;  ch.  148,  1915  (295). 

8.    APPRENTICESHIP.  , 

4.    HYGIENE:    PREVENTION   OF    ACCIDENTS. 

Alabama :  Sanitary  conditions  for  factories  wherein  minors  are  employed ; 
Act  169,  1915  (63). — Kentucky :  Lime-washing,  etc. ;  ch.  72,  1914  (36). — 
Mississippi :  Register  of  chilcbren  employed  in  cotton  and  knitting  mills ; 
visitation  of  health  officers ;  ch.  164,  1914  (149). — New  Jersey :  Register  of 
children  employed  in  mercantile  establishments ;  dangerous  employments ; 
ch.  253,  1914  (170,  171). — Virginia :  Duty  of  teachers  to  instruct  children 
about  accident  prevention ;  ch.  132,  1914  (209). — Wyoming :  Seats  for  females 
under  18  years ;  ch.  77,  1915  (437). 

5.    WAGES. 
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III.  Lq{islation  for  Particolar  Trades 

1     AGRICULTURE:    FISHERY. 

Washington :  Only  citizens  may  fish  for  profit ;  ch.  31,  1915  (397). 

2.    MINDrG. 

(a)  Prohibition  of  Employment. — Pennsylvania :  Boys  under  16  years 
of  age  ;  Act  177,  1915  (322). — West  Virginia  :  Females  of  any  age.,  boys  under 
14  years  in  coal  mines  ;  employment  of  boys  between  14  and  16  years  during 
school-time  equally  forbidden  ;  ch.  10,  1915  (406). 

(b)  Employees. — Alaska  :  Intoxicated  persons  and  liquors  not  allowed  to 
enter  a  tnme  ;  ch.  69,  1915  (70). — Illinois  :  Engineers  at  small  mines  ;  p.  505, 
1915  (146) ;  certificates  of  miners  required  ;  p.  525,  1915  (148). — Kentucky  : 
Foremen  to  pass  examination ;  ch.  79,  1914  (70). — MassachuseUs  :  Examina- 
tion and  licensing  of  hoisting-machine  operators  ;  ch.  211, 1915  (11). — Montana  : 
Examination  of  persons  employed  in  hoisting  men ;  ch.  104,  1915  (11) ;  sale 
of  intoxicants  near  mines  and  stone  quarries  forbidden  ;  ch.  79,  1915  (209). — 
Pennsylvania :  Certificate  of  qualification  for  foremen ;  Act  329,  1915  (330) ; 
appointment  of  foremen  required  for  anthracite  and  bituminous  mines  ;  Act 
329,  330,  1915  (330,  331). — West  Virginia  :  Appointment  of  foremen  and  their 
duties  ;  alcoholic  drinks  not  allowed ;  ch.  10,  1915  (408-414). — Wyoming : 
Examination  of  mine  bosses ;  ch.  67,  1915  (436). 

(c)  Hours  of  Labour. — Alaska  :  Eight -hour  day  in  mines,  smelters,  etc. ; 
ch.  6,  1915  (65). 

{d)  Payment  and  Protection  of  Wages. — Arkansas  :  Coal  not  to  be 
screened  before  weighing ;  Act  49,  1915  (77). — Ohio  :  Provisions  concerning 
the  weighing  of  coal,  payment  for  all  coal ;    §978,  1914  (193) ;  p.  350,  1915 

(304). 

(e)  Prevention  of  Accidents  ;  Hygiene. — Alaska :  Mine  regulations 

amended  :  Sanitary  provisions  ;  pillars  ;  ladderv^ys  ;  hoisting ;  safety  cages ; 
fireproof  doors;  l^hts ;  ventilation ;  signals;  provisions  for  accidents;  ex- 
plosives ;  boilers ;  ch.  69,  1915  (66-72). — Colorado :  Guards  at  shafts,  gates 
for  cages ;  ch.  119,  1915  (105). — Idaho :  Code  of  bell  signals  for  hoisting 
apparatus  ;  ch.  46,  1915  (137). — Illinois  :  Refuge  holes  ;  p.  505,  1915  (148).— 
Kansas :  Shot  firers ;  ch.  244,  1915  (169) ;  wash-rooms ;  ch.  245,  1915  (169) ; 
escape  shafts ;  ch.  246,  1915  (170). — Kentucky :  Exits,  ventilation,  safety 
lamps,  electrical  installation,  illuminating  oil;  ch.  79,  1914  (61  et  seq.). — 
Missouri :  Apparatus  for  sprinkling ;  p.  329,  1915  (206) ;  dressing  rooms  for 
zinc  and  lead  mines ;  p.  330,  1915  (207) ;  drinlang  devices  required ;  p.  331, 
1915  (207) ;  Wash  rooms  for  coal  mines ;  p.  332,  1915  (208)). — Nevada :  Supply 
of  drinkmg  water  ;  ch.  73,  1915  (228). — Ohio  :  Permit  required  for  coal  shoot- 
ing ;  first-aid  supplies  prescribed ;  §§  976,  934,  1914  (193). — Texas :  Bath- 
houses required  for  coal  mines  employing  10  or  more  men ;  ch.  51, 1915  (389). — 
West  Virginia  :  Detailed  provisions  about  prevention  of  accidents  and  hygiene : 
Plans,  ventilation,  air  supply,  dust,  speaking-tubes  for  shafts,  safety  lamps, 
two  exits  at  least,  storage  of  powder,  hoisting,  duties  of  foremen  ;  ch.  ro,  1915 
(399-416). — Wisconsin :  Orders  of  the  Industrial  Commission  concerning  zinc 
mines :  Hoisting,  ladders,  guards,  hghts,  explosives,  signal  system,  dressing 
room,  ventilation;  Ord.  300-314,  2223-2224,  1915  (425,  426), 
N|  (/)  Inspection. — Alaska :  Subordination  of  the  territorial  inspector  to 
federal  inspectors  is  removed ;  jurisdiction  of  territorial  inspectors  and  of 
federal  inspectors ;  ch.  69,  1915  (66).    Increase  of  salary  of  the  territorial 
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mine  inspector  ;  ch.  63,  1915  (66). — Illinois  :  County  inspectors  appointed ; 
p.  505>  1915  (146) ;  inspection  of  shafts ;  ibid.  (147). — Kentticky :  Duties  of 
inspectors ;  ch.  79,  1914  (53). — Missouri :  Inspections  for  dust ;  p.  329,  1915 
(206) ;  mines  to  be  closed  by  inspectors  when  dangerous  ;  p.  331,  1915  (208). — 
MofUana :  Ch.  96, 1915  (215). — Nevada  :  Annual  inspections  prescribed ;  ch.  8, 
1915  (227). — Tennessee :  Amendments  of  mine  regulations  concerning  in- 
spectors, statisticians,  etc. ;  ch.  169,  1915  (380). — West  Virginia :  Creation  of 
the  '*  Department  of  Mines  "  for  the  execution  and  enforcement  of  all  laws 
pertaining  to  the  inspection  of  mines  ;  detailed  provisions  about  organisation 
and  duties  of  this  department ;  ch.  10,  1915  (399,  416). 

(g)  Notification  of  Accidents  ;  Employers'  Liability. — West  Virginia  : 
Accidents  to  be  reported  ;  ch.  10,  1915  (409,  415).. 

8.    METAL   TRADES. 

Illinois  :  Examination  and  licensing  of  horse-shoers  ;  p.  428,  1915  (11). — 
}^ew  York  :  Rules  of  the  Industrial  Board  on  sanitation  in  foundries  :  Ventila- 
tion, cleaning,  water-closets,  washing  accommodation,  prevention  of  accidents, 
core  rooms  ;  Rules  550-599,  1915  (284-289). — Pennsylvania  :  Safety  standards 
of  the  Industrial  Board  for  foundries  ;  No.  13,  1915  (356-361). 

4.    MANUFACTURE    OF    BTACHINERY,    ETC.:    ELECTRICAL    WORKS. 

(a)  Licensing  of  Electricians. — Massachusetts :  Examinations,  licens- 
ing; ch.  296,  1915  (10). 

(6)  Prevention  of  Accidents. — Pennsylvania :  Safety  standards  of 
Industrial  Board  for  the  machine  industry ;  No.  3-6,  1915  (345-350). 

5.    CHEMICAL   INDUSTRY. 

6.    TEXTILE   TRADES. 

Mississippi :  Cf.  Protection  of  Women  and  Children. — South  Carolina  : 
Segregation  of  races  in  textile  factories  ;  Act  69,  1915  (371). 

7.    PAPER    TRADE. 

Wisconsin :  Orders  of  the  Industrial  Commission  concerning  paper  mills  ; 
Orders  61-66,  1915  (429). 

8.    WOOD    WORKS. 

Michigan :  Sale  of  intoxicants  near  lumber  camps  forbidden ;  Act  no, 
1915  (189). — Pennsylvania :  Safety  standards  of  Industrial  Board  concerning 
safeguards  for  woodworking  machinery ;  No.  8,  1915  (351). — Wisconsin  : 
Order  of  the  Industrial  Commission  concerning  swing  saws ;  Order  No.  205, 
1915  (429). 

9.    P0LY6RAPHIC   TRADES. 

9.    FOOD  AND  TOBACCO  INDUSTRIES. 

(a)  Bakeries,  Confectioners,  etc. — Georgia :  Sanitation,  etc.,  required ; 
p.  134,  1914  (32). — Maryland :  Sanitation,  etc.,  required  ;  ch.  678,  1914  (99  et 
seq.). — New  York :  Sanitary  rules  of  thfe  Industrial  Board  concerning  ventila- 
tion, ovens,  sleeping  and  dressing  rooms,  washing  conveniences ;  medical 
certificates  for  employees  ;  Rules  305-309,  319-329,  346,  1914  (270-272,  1915). 
—Oregon :  Sanitation,  etc.,  for  the  food  industries ;  ch.  343,  1915  (317). — 
Pennsylvania :  Fire-proofing  required  for  bakeries  or  businesses  in  which  fat 
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is  boiled  in  tenement  houses ;  Act  420,  1915  (339).  Safety  standards  of  the 
Industrial  Board  concerning  sanitation  in  bakeshops ;  No.  9,  1915  (352). — 
Wisconsin :  Rules  of  the  Industrial  Commission  concerning  bakeries :  Outer 
garments  and  cleanliness  of  workmen,  smoking  forbidden,  emplo3mient  of 
workmen  with  infectious  diseases  forbidden,  dressing-rooms,  etc. ;  Rules  83- 
118,  1915  (432-433). 

(&)  Preserves. — Delaware  :  Sanitation,  etc.,  required  in  canneries  ;  ch. 
228,  1915  (126,  127). — Maryland :  Sanitation,  etc.,  required ;  ch.  678,  1914 
(100).— New  York :  Sanitary  rules  of  the  Industrial  Board  for  cannery  labour 
camps  concerning  roofs  and  walls,  floors,  kitchens,  dining  and  sleeping  rooms, 
beds,  separate  toilets,  sinks,  water  supply,  etc. ;  Rules  200-232,  1914  (268- 
270,  1915). — Pennsylvania  :  Safety  standards  of  Industrial  Board  concerning 
sanitation  in  canneries ;  No.  11,  1915  (353-356). 

(c)  Tobacco. — Maryland  :  Standing  or  sitting  on  molds  in  cigar  factories 
forbidden ;  ch.  81, 1914  (93).    Examination  and  licensing  ;  ch.  779,  1914  (103). 

11.    CLOTHING    AND    CLEANING   TRADES. 

(a)  Laundries. — Delaware :  The  Board  of  Health  shall  supervise  the 
pubHc  laundries ;  sanitation,  ventilation ;  ch.  59,  1915  (123). 

(b)  Clothing. — Maryland :  Licence  at  making  clothing,  etc.,  in  lofts ; 
inspection,  sanitation ;  ch.  779,  1914  (103). 

(c)  Barbers. — Arizona :  Sunday  labour  forbidden ;  ch.  56,  1915  (73).— 
Connecticut :  Enforcement  of  laws  relative  to  barbers  shall  be  in  the  hands  of 
health  officers  ;  ch.  115,  1915  (9). — Georgia  :  Examination  and  licensing  ;  p.  75, 
1914  (8). — Utah :  Four  public  examinations  each  year  ;  the  State  Board  may 
revoke  licences  ;  ch.  18,  1915  (9). — Vermoni :  Sanitary  conditions  of  shops ; 
ch.  196,  1915  (9). — Wisconsin :  Appointment  of  the  examining  board ;  ex- 
amination and  licensing ;  fees ;  ch.  221,  1915  (9). 

12.    BUILDING   TRADES. 

(a)  General  Regulations.— ^iVete^  Jersey :  Provisions  concerning 
work  in  compressed  air.  Provisions  for  health  and  safety;  hospital  lock; 
daily  inspections ;  intemperate  employees  not  permitted  to  work ;  hours  of 
service  ;  decompression ;  ch.  121,  1914  (155-158). — Wisconsin :  Amended 
orders  of  the  Industrial  Commission  concerning  the  protection  of  employees 
on  buildings  :  Construction  of  scaffolds,  railings  at  openings,  ladders,  signals 
for  hoists,  temporary  floors,  etc. ;  Orders  3500-3519,  1914  (217-218). 

(b)  Licensing  of  Plumbers. — Florida  :  Ch.  6944,  1915  (11). — Kentttchy : 
Ch.  22,  1914  (8). — Oklahoma :  Ch.  163,  1915  (ri). — Massachusetts :  Ch.  287, 
1914  (8). — New  York :  Ch.  467,  1915  (12). — South  Carolina :  Act  386  and  8, 
1914  (8). 

(c)  Licensing  of  Masons. — Illinois :  P.  430,  1915  (12). 

{d)  Licensing  of  Structural  Engineers. — Illinois :  P.  432,  1915  (12). 

18.    TRADE    AND    COMMERCE. 

New  York  :  Provisions  concerning  inspection  and  regulation  of  mercantile 
establishments  :  Cleanliness,  drinking  water,  wash  and  dressing  rooms,  water- 
closets  to  be  separated  for  each  sex ;  ventilation ;  ch.  183,  1914  (178,  179). 
Detailed  rules  of  the  Industrial  Board  about  sanitation  in  mercantile  estab- 
lishments ;  Rules  100-197,  1915  (278-284). 
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14.    TRANSPORT   INDUSTRY. 

(.4)    RAILWAYS. 

(a)  General  Regulation. — Arkansas :  Rolling-stock  to  be  repaired 
within  the  State  ;  Act  220,  1915  (80). — California  :  Transmission  of  orders  ; 
ch.  494,  1915  (91). 

(b)  Prohibition  of  Employment. — Pennsylvania :  Boys  under  16  years 
of  age ;  Act  177,  1915  (322). 

(c)  Employees. — California :  Sufficient  crews  on  trains ;  ch.  501,  1915 
(91). — Iowa  :  False  charges  against  employees  of  railroads  ;  misdemeanours  ; 
I5028,  No.  1,  1915  (168). — Mississippi :  Sufficient  crews  for  trains ;  ch.  170 , 

1914  (150). — Nevada :  Sufficient  crews  for  trains  ;  exemption ;  ch.  86, 1915 
(229). — West  Virginia  :  Bonds  of  employees  in  any  position  of  trust ;  ch.  21, 

1915  (417). 

{d)  Hours  of  Labour. — Maryland :  Two  days  of  rest  per  month  to  be 
allowed  for  railroad  employees  ;  ch.  26,  1914  (93). — Massachusetts  :  Two  days- 
of  24  hours'  rest  to  be  allowed  for  railroad  employees ;  ch.  723,  1914  (140). 
Nine-hour  day ;  ch.  746,  1914. 

{e)  Payment  and  Protection  of  Wages. — Mississippi:  Discounting 
checks  for  pajmient  of  labour  prohibited  ;  ch.  138, 1914  (145). — North  Carolina  : 
Semi-monthly  pay-day ;  ch.  92,  1915  (295). — South  Carolina  :  Semi-monthly 
pay-day ;  Act  399,  1914  (204). 

(/)  Prevention  of  Accidents  ;  Safety  Apparatus  and  Brakes  ; 
Hygiene. — Arkansas  :  Block  signals  at  tunnels  required  ;  Act  74,  1915  (78). — 
California  :  Safety  provisions  ;  ch.  91, 1915  (86) ;  water-glasses  on  locomotives  ; 
ch.  499,  1915  (91). — Illinois :  Packages  for  first-aid  required ;  p.  559,  1915 
(149). — Kansas  :  Clearance  required  for  structures  near  tracks  ;  ch.  281,  1915 
(175). — Mimiesota :  Safe  clearance  along  roadway ;  ch.  171,  1915  (201). — 
Missouri :  Headlights  on  locomotives ;  p.  228,  1915  (205) ;  switch  lights ; 
p.  229,  1915  (205). — Nebraska :  Height  of  wires  above  tracks ;  ch.  202,  1915 
(218). — Nevada:  Headlights  on  locomotives;  ch.  128,  1915  (229). — New- 
Mexico  :  Headlights  on  locomotives ;  ch.-  37,  1915  (249). — South  Carolina : 
Warning  boards  to  be  erected  one  mile  from  all  stations,  drawbridges  and 
where  railroads  cross  at  grade ;  Act  401,  1914  (204) ;  shelters  to  be  erected 
for  employees  who  repair  or  construct  cars,  etc. ;  Act  403, 1914  (205). — Virginia  : 
Construction  of  carboose  cars ;  ch.  87,  1914  (208) ;  headlights  on  locomotives  ; 
ch.  89,  1914  (208). — West  Virginia :  Provisions  for  safety  of  employees  pre- 
scribed ;  ch.  8, 1915  (399). 

(g)  Inspection. — United  States :  Inspection  of  locomotives ;  Act  318, 

1915  (450). 

(A)  Notice  of  Accidents  ;  Employers'  Liabiuty. — California :  In- 
vestigations on  railway  accidents ;  ch.  91,  1915  (87). — Minnesota  :  Liability 
of  railroad  companies  ;  ch.  187,  1915  (202). — North  Dakota  :  Liability  of  em- 
ployers for  injuries ;  contributory  negligence  shall  not  bar  a  recovery,  but 
shall  be  measured  ;  ch.  207,  1915  (298,  299). — Oklahoma :  Hospitals  to  be  pro- 
vided for  employees  ;  ch.  30,  1915  (307).— Oregon  :  Accidents  to  be  reported  *, 

ch.  76,  1915  (311)- 

(B)      STREET  RAILWAYS. 

(a)  Hours  of  Labour. 

(b)  Employees. — ^Louisiana  :  Motormen  and  conductors  to  be  experienced 
men ;  Act  150,  1914  (88). 

(c)  Prevention  of  Accidents  ;  Hygiene. — Connecticut :  Seats  for  em- 
ployees ;  ch.  221,  1915  (121). — Iowa :  Vestibules  with  seats  required ;  toilet 
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iacilities  for  the  use  of  employees  at  some  suitable  location  upon  each  line ; 
§768*-/,  1915  (159). — Kansas  :  Toilet  conveniences  for  employees,  etc. ;  eh.  285, 
1915  (175). — Louisiana  :  Vestibules  required  ;     Act    16,    1914   (75). — South 
Carolina  :  Enclosed  vestibules  ;  Act  253,  1914  (203). 
{d)  Payment  of  Wages. 

(C)   SHIPPING. 

New  Hampshire :  Inspection  of  steam  vessels ;  ch.  117,  1915  (235).— 
Philippine  Islands :  Examination  and  licensing  of  masters,  mates  and  engi- 
neers of  coastwise  and  ocean-going  vessels ;  Act  2507,  1915  (11). — United 
States  :  The  appropriations  for  the  naval  service  shall  not  be  used  for  efficiency 
tests  and  bonuses  to  workmen ;  Act  271,  1915  (439).*  Detailed  provisions 
concerning  seamen  :  division  of  the  crew  and  officers  into  watches  ;  observance 
of  holidays ;  9  hours  of  labour  when  vessels  are  in  safe  harbours ;  coasting 
vessels  must  pay  wages  for  the  voyage  within  two  days,  and  ocean-going  vesseb 
within  24  hours  from  termination  of  contract ;  one-half  the  amount  due  must 
be  paid,  if  demanded,  at  any  port  touched,  inspection  of  vessels  in  foreign 
ports  on  complaint  by  officers  or  by  majority  of  crew ;  regulation  of  punish- 
ments of  seamen  for  offences  and  insubordination ;  no  attachment  of  wages 
may  be  made  ;  75  per  cent .  of  the  crew  must  be  able  to  understand  the  language 
in  which  orders  are  given,  and  65  per  cent,  must  have  rating  as  able  seamen ; 
-equipment  and  management  of  life-saving  apparatus ;  training  of  lifeboat 
men,  etc. ;  Act  302,  1915  (440-450) ;  inspection  of  steam  vessels  ;  certficates ; 
Act  267,  1915  (439)  ;  Act  333,  1915  (450). 

(D)   CARRIAGE. 

(a)  Licensing  of  Chauffeurs. — California :  Ch.  188,  1915  (10).— Con- 
necticut :  Ch.  231,  1915  (10). — Delaware :  Ch.  17,  1915  (10). — Idaho  :  Ch.  64, 
1915  (10). — Illinois  :  P.  584,  1915  (10). — Kentucky  :  Ch.  79,  1914  (7). — Massa- 
chusetts :  Ch.  II,  1915  (10). — Michigan :  Act  302,  1915  (10). — Minnesota : 
Ch.  33,  1915  (10). — Utah :  Ch.  80,  1915  (10). — Vermont :  Act  136,  1915  (10). 

(6)  Stationary  Engineers,  Firemen,  Engineers  of  Traction  Engines. 
— Louisiana :  Eight-hours  day  of  stationary  firemen ;  Act  201,  1914  (9i);-7 
Massachusetts :  Engineers  and  firemen  are  included  within  the  classified  civil 
service  ;  ch.  486, 1914  (131) ;  examination  and  Ucensing  of  stationary  engineers 
and  firemen ;  ch.  259,  1915  (10). — Pennsylvania :  Licensing  of  engineers  of 
traction  engines ;  intoxicated  drivers  of  traction  engines  are  punished ;  Act 
410,  1915  (II,  338). 

15.     HOTELS    AND    RESTAURANTS. 

Pennsylvania  :  Employment  of  diseased  persons  prohibited ;  Act  281, 
T915  (328). 

16.    MUSICAL    AND   THEATRICAL   PERFORMANCES. 

(a)  Licensing  of  Moving-Picture  Machine  Operators. — Connecticut : 
Ch.  76,  217,  1915  (11),— Florida  :  Ch.  6955,  1915  (11).— Maine :  Ch.  241,  1915 
(11). — Massachusetts  :  Ch.  791,  1914  (7). — New  Jersey :  Ch.  112,  1914  (7). 

(b)  Prevention  of  Accidents  ;  Hygiene. — Tennessee :  Ventilation  and 
sufficient  fire  protection  shall  be  maintained  ;  ch.  170,  1915  (382). 
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IV.   Admioistration 

1.    ESTABLISHMENT   ETC.,   OF  BUREAUX   OF   LABOUR. 

California :  Power  of  commissioner  of  the  Bureau  of  Labour  Statistics ; 
chu  484,  547, 1915  (90,  92) ;  appointment  of  two  deputies  ;  ch.  550, 1915  (92). — 
Connecticut :  A  State  Department  of  Labour  and  Factory  Inspection  is  created  ; 
ch.  255,  1915  (122). — Louisiana  :  Appointment  of  the  Commissioner  of  Labour 
and  of  two  Assistant  Commissioners;  Act  186,  1914  (90). — Massachusetts,- 
Annual  report  from  the  State  Board  of  Labour  and  Industries  required ;  ch. 
533,  1914  (132). — Michigan :  Salaries  of  the  officials  of  the  Department  of 
Labour  ;  Act  218,  1915  (190). — Nevada :  Office  of  Labour  Commission  of  the 
State  of  Nevada  is  created ;  general  provisions ;  biennial  reports ;  ch.  203^ 
1915  (231-233). — New  Jersey :  The  Bureau  of  Industrial  Statistics  is  con- 
solidated with  the  Department  of  Labour  ;  ch.  351,  1915  (246). — New  York  ; 
Provisions  concerning  the  Department  of  Labour  ;  ch.  i8r,  1914  (174-176). — 
West  Virginia :  Appointment  of  a  State  Commissioner  of  Labour ;  ch.  12, 
1915  (416). 

2.    COMMITTEE,    ETC.,    ON    SOCIAL    QUESTIONS. 

Arizona :  Establishment  of  the  Bureau  of  Mines ;  ch.  17,  1915  (73). — 
Colorado :  The  "  Industrial  Commission  of  Colorado "  was  created  with 
authority  to  inspect  factories  and  mines  and  enforce  laws  having  regard  to  the 
safety  of  employees.  The  Commission  may  adopt  rules,  supervise  employment 
agencies ;  is  charged  with  the  administration  of  the  compensation  law  of  the 
State  and  with  the  duty  of  arbitration  and  mediation  ;  ch.  180,  1915  (53,  105- 
118). — Delaware :  The  "  Labour  Commission  of  Delaware  "  is  created ;  the 
Child  Labour  Commission  is  abolished ;  powers  ;  annual  report ;  ch.  66,  1915 
(123). — Kansas :  Commission  created  by  the  name  "  Industrial  Welfare 
Commission  "  to  ascertain  the  wages  paid,  the  hours  and  sanitary  conditions 
of  labour  and  employment  in  the  industries  or  occupations  in  which  women, 
learners  and  minors  are  employed ;  ch.  275,  1915  (171-175). — Maryland  : 
Appointment  of  a  Commission  on  Mines  Regulations ;  ch.  460,  1914  (94) ; 
powers  of  State  Board  of  Health ;  ch.  675,  1914  (98). — Massachusetts  :  State- 
aid  for  procuring  homes ;  p.798, 1914  (143). — Montana  :  The  Industrial  Accident 
Board,  State  of  Montana,  is  created  for  the  inspection  and  regulation  of  places 
of  employment ;  general  provisions  concerning  accident  reports,  inspection, 
fees,  investigations,  etc. ;  ch.  95,  1915  (210-215). — New  York :  Organisation  of 
Boards  of  Child  Welfare ;  monthly  meetings ;  allowances  to  widows  with 
children  under  the  age  of  16  years ;  ch.  228,  1915  (252-254) ;  creation  of  the 
Industrial  Commission  which  shall  be  the  head  of  the  Department  of  Labour  ; 
general  provisions ;  ch.  574,  1915  (260-266). — Porto  Rico :  Commission  on 
housing  to  be  appointed  ;  joint  res.  No.  10,  1914  (199). — Rhode  Island  :  Com- 
mission on  Immigration  to  be  appointed  ;  ch.  1078,  1914  (201). — Washington  r 
The  Industrial  Welfare  Commission  is  authorised  to  establish  reasonable 
standards  of  wages,  hours  of  work  and  conditions  of  labour  for  women  and 
minors  employed  in  the  telephone  industry ;  ch.  68,  1915  (397). 

8.    INSPECTION   OF   LABOUR. 

Alabama  :  Inspection  of  factories  concerning  the  employment  of  children ; 
Act  i6q,  1915  (60,  63,  64), — California' :  Powers  of  the  State  Bureau  of  Labour 
Statistics  concerning  the  employment  of  children ;  ch.  625,  1915  (97-100). — 
Connecticut ;  Factory  inspection ;  ch.  255,  1915  (122). — Delaware  :  Powers  of 
Labour  Commission  concerning  inspection  of  labour  of  minors  and  females  ; 
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ch.  66,  1915  (124) ;  appointment  oi  a  female  inspector ;  ch.  220,  1915 
(124) ;  appointment  of  a  child  labour  inspector  ;  ch.  221,  1915  (125) ;  appoint- 
ment and  duties  of  a  cannery  inspector  ;  ch.  228,  1915  (125-128). — Florida  : 
Salary  of  State  labour  inspector  increased ;  ch.  6918,  1915  (129). — Illinois  : 
p.  431,  1915  (145). — Indiana  :  Creation  of  the  "  Industrial  Board  of  Indiana  " 
for  the  inspection  of  places  of  employment ;  the  Labour  Commission  is 
abolished  ;  ch.  106,  1915  (151). — Iowa  :  §2470,  1915  (160) ;  factory  inspection 
concerning  fire-escapes  ;  §4999-^10, 1915  (166, 167). — Maryland  :  Appointment 
of  a  female  inspector  and  two  assistant  inspectors  of  female  labour ; 
■ch.  382,  1914  (94) ;  powers  of  State  Board  of  Health ;  division  of , State  in  10 
sanitary  districts  ;  the  health  officers  are  authorised  to  inspect  any  workshop ; 
ch.  675,  1914  (98).  Inspection  and  regulation  of  factories  ;  ch.  678,  779,  1914 
(99-104). — Massachusetts  :  Inspector  to  be  appointed  for  explosives  ;  ch.  421, 

1914  (130) ;  inspectors  shall  not  be,  on  the  date  of  their  appointment,  over 
45  years  old  ;  ch.  74,  1915  (184). — Mississippi  :  Appointment  and  duties  of  a 
State  factory  inspector  ;  ch.  163,  1914  (147). — Montana :  Inspection  of 
hazardous  employments ;  ch.  96,  1915  (213). — New  Jersey :  Appointment  of 
an  inspector  of  mines  and  quarries ;  ch.  236,  1914  (166). — New  York :  Pro- 
visions concerning  the  mercantile  inspector  ;  ch.  333,  1914  (182).  Duties  of 
labour  commissioner  concerning  protection  against  fire  in  factories  ;  ch.  347, 

1915  (255-258). — Oregon :  Inspection  of  the  food  industries ;  ch.  343,  1915 
(317). — Pennsylvania :  Inspection  of  camps  for  unemployed  persons  and 
aliens  and  of  labour  camps  by  the  commissioner  of  labour  and  industry ;  Act 
397,  1915  (337). — Tennessee  :  Factory  inspection  ;  ch.  170,  1915  (381,  382).— 
Virginia :  Powers  of  commissioner  of  the  Bureau  of  Labour  and  Industrial 
Statistics  concerning  inspection ;  ch.  321,  1914  (211). — West  Virginia : 
Creation  of  the  "  Department  of  Mines  "  for  the  supervision  of  the  execution 
and  enforcement  of  all  laws  pertaining  to  the  inspection  of  mines ;  detailed 
provisions ;  ch.  10,  1915  (399-416) ;  appointment  of  two  factory  inspectors ; 
ch.  12,  1915  (417). — Wisconsin :  Inspection  of  steam  boilers  and  of  factories, 
etc.  ;  orders  of  the  Industrial  Commission  4000,  4011,  4123,  4134,  4135,  4138- 
4146,  4273,  5000-5006,  5115-5133,  5202,  5203,  5224,  5225,  5400-5404,  5406, 
5410,  5413-5415  of  1914  (218-228) ;  inspection  i.m,  regi.lation  of  factories ; 
Orders  of  the  Industrial  Commission  21-60,  6100-6112,  1915  (427-432. 

4.     ARBITRATION    AND    CONCILIATION. 

Colorado :  The  Industrial  Commission  of  Colorado  is  req-  ired  to  c'.o  all 
in  its  power  to  promote  the  voluntu"y  arbitration,  mediation  and  conciliation 
of  disputes  between  employers  and  employees  uid  to  avoid  the  necessity  of 
resorting  to  strikes,  lock-outs,  bLck-lists,  discrimini^tions  and  legj  proceed- 
ings in  matters  of  employment.  Employers  and  employees  are  directed  to 
give  notice  30  days  in  advance  of  any  intended  change  affecting  employment 
with  respect  to  wages  or  hours.  It  is  made  an  imlawf ul  act  for  any  employer 
to  declare  or  cause  a  lock-out,  or  for  any  employee  to  go  on  strike  on  account 
of  any  dispute  prior  to  or  during  an  investigc^tion,  hearing  or  arbitration  by 
the  Commission  or  an  arbitration  board  appointed  by  it,  and  both  parties  to  a 
dispute  are  forbidden  to  make  any  change  in  the  conditions  of  employment 
where  a  dispute  has  been  made  the  subject  of  an  arbitration,  hearing  or 
investigation  by  the  Commission  or  board  until  such  dispute  has  been  finally 
dealt  with.  The  findings  of  the  Commission  are  not  binaing  upon  the  parties 
unless  they  have  made  a  prior  agreement  in  writing  to  accept  and  be  bound 
Tjy  them.  Findings  of  the  (x>mmission  are  subject  to  review  by  the  courts  of 
appeal ;  ch.  180,  1915  (46,  105-118). — Indiana :  Arbitration  and  conciliation 
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of  labour  disputes  ;  ch.  ii8,  1915  (154-157). — Massachusetts  :  Appointment  of 
a  Wage  Board  to  inquire  into  the  wages  of  women  and  children,  and  to 
fix  the  minimum  wage  ;  ch.  368,  1914  (128) ;  provisions  concerning  mediation 
of  labour  disputes  by  the  board  of  arbitration  ;  ch.  681, 1914  (136). — Michigan  : 
Arbitration  and  conciliation  of  labour  disputes  by  the  State  Board  ;  Act  230, 
1915  (193-196). — Philippine  Islands  :  Appointment  of  an  attorney  of  bureau 
of  labour  ;  Act  2385,  1913-14  (198). 

V.   Employers*  Liability  aod  losuraoce 

Arizona  :  Almshouses  abolished  ;  old  age  pensions  for  poor  people  over  60 
years  and  mothers'  pensions  for  widows  with  children  imder  16  years ;  p.  10, 
1915  (74). — Iowa :  Liability  of  employers  for  injuries  to  employees  ;  §3593^, 
1915  (163). — Kentucky :  The  statute  provides  for  an  elective  compensation 
system  covering  an  extensive  list  of  emplo3rments  and  applicable  where  six  or 
more  persons  are  employed.  No  benefits  during  the  first  week,  except  medical 
aid.  Benefits  are  payable  on  the  basis  of  50  per  cent,  of  the  employee's  wages. 
Payments  may  not  exceed  $3,750,  nor  be  continued  during  more  than  six 
years.  Disputes  are  settled  by  the  G>mpensation  Board ;  ch.  73,  1914  (21, 
38-53). — Louisiana  :  Statute  of  an  elective  compensation  sj^tem,  compulsory 
415  to  State  and  municipahties  ;  the  law  applies  to  an  extensive  list  of  hazardous 
^mplojonents  ;  two  weeks'  waiting  time  ;  benefits  are  on  a  50  per  cent,  basis  ; 
death  benefits  continue  during  life  or  until  re-marriage  of  the  widow ;  disability 
benefits  during  400  weeks  ;  medical  aid  during  two  weeks  ;  Act  20,  1914  (75- 
86). — Maryland :  Ten  new  Sections  (154^-154/)  are  added  to  Art.  23  of  the 
Code  of  Public  General  Laws  pertaining  to  the  organisation  and  regulation  of 
mutual  insurance  associations ;  ch.  489,  1914  (95-98) ;  creation  and  duties 
of  the  State  industrial  accident  commission.  liabiUty  of  employers.  Classifica- 
tion of  industries.  Establishment  of  the  *'  State  Accident  Fund."  For  what 
extra-hazardous  employments  compensation  shall  be  paid.  Scale  of  com- 
pensation. Liability  of  third  parties  ;  ch.  800, 1914  (104-123). — Massachusetts  : 
Pension  for  labourers  of  the  fire  or  water  district  at  the  age  of  60  years  ;  ch.  352, 
1914  (128) ;  pensions  for  public  employees  after  15  years  of  continuous  service  ; 
<k.  419,  568, 1914  (130, 133) ;  liability  for  loss  of  insurance  company  absolute  ; 
ch.  464,  1914  (130) ;  no  liability  of  employers  for  injuries  caused  only  by  the 
negligence  of  the  employee  ;  ch.  553,  1914  (132) ;  provisions  concerning  State 
employees  retirement  association ;  ch.  582,  1914  (133) ;  Annual  Report  from 
the  Industrial  Accident.  Board  prescribed;  ch.  656,  1914  (135) ;  provisions 
concerning  compensation  of  workmen  for  injuries ;  ch.  708,  1914  (136-140) ; 
accilents  to  be  reported ;  ch.  742,  1914  (141) ;  Conunission  to  be  appointed 
for  investigation  on  rates  of  insurance  for  workmen's  compensation  ;  ch.  160, 
1914  (143).  Monthly  payment  required  on  accoimt  of  sickness  or  accident ; 
eh,  155,  1915  (185). — Michigan :  Unemployment  insurance  companies  for 
railway  and  street  railway  employees  created ;  *  Acts  37,  39,  1915  (187- 
189). — Mississippi  :  Liability  of  employers  for  injuries  to  employees  ;  ch.  156, 
1914  (147). — New  Hampshire :  Contributory  negligence  is  to  be  considered ; 
ch.  148,  1915  (237). — New  Jersey :  Compensation  for  death ;  ch.  244,  1914 
(167).  In  cities  of  the  first  class  employees  of  street  and  water  departments 
may  organise  pension  ftmds ;  general  provisions  ;  ch.  324,  1915  (243-246). — 

*  The  Statute  was  declared  unconstitutional  nth  December.  1914,  on  account 
-of  the  provision  that  if  an  employer  fails  to  accept  the  provisions,  the  three  usual  common 
law  defences  (fellow-servants*  fault,  contributory  negligence,  assumption  of  risk)  are 
vbogated  in  any  action  against  him  for  damages  (pp.  ax,  38). 
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New  York  :  Premium  rates  to  be  approved  ;  ch.  i6,  1914  (173) ;  scale  oi  com- 
pensation for  death ;  employer  may  assume  responsibility ;  ch.  316,  1914 
(179-181). — Pennsylvania :  Pensions  for  employees  with  20  years'  ser\dce  in 
counties  having  a  population  of  1,000,000-1,500,000 ;  under  50  years  only 
pensioned  unless  totally  disabled ;  Act  176,  1915  (320).  Pension  funds  for 
employees  of  cities  of  the  first  and  second  class  when  they  have  been  occupied 
there  during  20  years ;  pension  at  the  age  of  60  years ;  general  provisions ; 
Act  242,  259,  1915  (326-328).  Pensions  of  one-half  of  the  salary  for  disabled 
State  employees  with  25  years'  service  or  for  State  employees  of  70  years  ot 
age  with  20  years'  service  ;  Act  423,  1915  (339).  Amendment  to  constitution 
which  authorises  the  General  Assembly  to  enact  laws  requiring  the  payment  by 
employers  of  compensation  for  injuries  to  employees  and  for  occupational 
diseases  of  employees  ;  Res.  No.  3, 1915  (342). — Philippine  Islands  :  Liability 
of  employer  ;  Act  2473,  1915  {363). — South  Carolina  :  Mutual  associations  for 
the  purpose  of  aiding  in  times  of  sickness  and  death  authorised  ;  Act  393, 1914 
(204).  Mutual  insurance  companies ;  liability  of  employers ;  Act  81,  1915 
(371)- — Wyoming :  Liability  of  employers  for  inujries  to  employees  ;  compen- 
sation funds  provided  for  extra-hazardous  employments  ;  const,  art.  10,  1914 
(233). — Canal  Zone  :  New  system  of  compensation  to  workmen  for  injuries  : 
who  to  receive  compen^tion ;  waiting  time ;  compensation  for  permanent, 
temporary  and  partial  disability ;  benefits  are  75  per  cent,  of  wages  during 
three  months;  50  per  cent,  thereafter,  eight  years  maximum;  sick  leave; 
medical  aid ;  compensation  for  death ;  computation  of  pay ;  commuting  to 
lump  sum  ;  payments  to  whom  ^  notice  of  injury  ;  time  for  claifn,  etc.  ;  Exec- 
Order  of  1914  (237-245). 
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INTERNATIONAL. 

Arrangement  between  Italy  and  Germany  respecting  the  reciprocal  treatment 
oi  the  subjects  of  the  two  States  and  of  their  property  during  the  state 
of  war.     i2th-2ist  l^lay,    191 5.    p.  181,   £. 

AUSTRIA. 
1913.    7th  May.     O.   respecting  civil  engineers  and  civil  geometricians.     (R.G.B1., 

No.  77;  S.R.  1913,  II.,  225.) 
9th  June.     O.  to  determine  the  sphere  of  work  of  the  industrial  inspectorate 

as  regards  the  construction  of  the  waterways  in  Prague.     (R.G.BL,  No.  121  ; 

S.R.   1913,  II..  233.) 
ist  Sept.     A.  to  amend  the  A.  of  28th  Dec.,  191 1  (R.G.BL,  No.  244)9  respecting 

the  promotion  of  housing  schemes  by  the  State.     (R.G.BL,  No.  197  ;  S.R. 

1913,  II.,  282.) 
T7th  Oct.     O.  respecting  the  coming  into  operation  of  the  accident  insurance 

for  sea  shipping  undertakings  and  the  notification  of  these  undertakings. 

(R.G.BL,  No.  220;  S.R.  1913,  II.,  355.) 
17th  Oct.     O.  respecting  the  coming  into  operation  of  the  sickness  insurance 

for  persons  employed  in  sea  slupping  undertakings.     (R.G.BL,  No.  221  ; 

S.R    191 3,    11.,    3S6.) 
30th  Oct.     O.  respecting  the  granting  of  realisable  advances  at  interest  and  of 

short-term  loans  to  public  utility  building  societies  in  pursuance  of  the  A.  of 

1st  Sept.,  191 3  (R.G.BL,  No.  197),  to  amend  the  A.  of  28th  Dec.,  191  x  (R.G.B1. 

No.   244).  respecting  the  promoting  of  housing  schemes  by  the  State. 

(R.G.BL.  No.  230 ;  S.R.  1913,  II.,  395.) 
I  St  Dec.     O.  respecting  the  division  of  sea  shipping  undertakings  into  classes 

according  to  risk.     (R.G.B1.,  No.  255  ;  S.R.   19 13,  II.,  468.) 
17th  Dec.     Decree  of  the  Ministry  of  the  Interior  respecting  the  sale  of  colours 

and  cement  containing  lead.     p.  VII.,  67  T. 
20th  Dec.     O.  respecting  the  verification  and  notification  of  accidents  in  shipping. 

(R.G.B1.,  No.  270;  S.R.  1914,  II.,  I.) 

*  In  order  to  save  space  the  titles  of  a  number  of  laws  and  orders  not  given  in  the 
Bulletin  have  been  inserted  only  in  this  list.  In  such  cases  references  are  given  where 
these  laws,  etc.,  may  be  found. 
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19 14.  26th  May.     O.  to  establish  a  special  iiuspectorate  lor  the  construction  of  water- 

ways, with  headquarters  in  Cracow.  (R.G.B1..  No.  1 14 ;  S.R.  19 14,  II.,  289.) 
25th  June.  O.  respecting  the  pension  insurance  ot  employees,  p.  XXXI..  67  T. 
6th  July    O.  respecting  the  division  of  works  subject  to  compulsory  accident 

insurance  into  classes  according  to  risk,  and  the  fixing  of  the  percentages 

for  th'  difiE  rent  classes  for  the  period  from  ist  Jan.,  191 5,  to  31st  I>ec., 

1919.     (R.G.B1.,   No.    143 ;   S.R.    1914,   II.,   407.) 
28th  Aug.     O.  respecting  the  pension  insurance  of  employee^.     (R.G.BL,  No. 

225  ;  S.R.   1914,  II.,  462.) 
2nd  Sept.     O.   issuing  regulations  respecting  the  re-insumnce  of    sa'bstitute 

institutions  in  the  general  pensions  institute  for  employees.     (R.O.B1.. 

No.  231 ;  S.R.   1914,  II.,  465.) 
6th  Sept.     O.  respecting  authorisation  for  the  governing  bodies  of  sick  funds 

and  miners'  benefit  funds  and  for  the  committees  of  substitute  institntions 

for  pension  insurance  to  make  special  provision  during  the  state  of  war. 

p.  161  XL 
7th  Sept.     O.    respecting    the    adoption    of    resolutions    by    the    governing 

bodies  of  sick  tunds  and  the  committees  of  substitute  institutions  tor  pension 

insurance,     p.   161  Tl. 
19th  Sept.     O.    respecting    the    adoption    of   resolutions    by    the    governing 

bocues  of  miners*  benefit   funds  during  the  extraordinary  circumstances 

arising  from  the  war.    p.  161  Tl. 
22nd  Sept.     O.  respecting  the  notification  of  mining  undertakings  under  the 

accident  insurance.     (R.G.B1.,  No.  264 ;  S.R.  1914.  II.,  462.) 
28th  Sept.     O.  to  amend  the  O.  of  loth  Oct.,  1908  (R.G.B1.,  No.  223).  respecting 

the  arbitration  courts  for  pension  insurance.     (R.G.BI.,  No.  262  ;  S.K.  1914. 

II..  468.) 
29th  Sept.     O.  respecting  the  division  of  works  subject  to  compulsory  accident 

insurance  according  to  risk.     (S.R.  19 14,  II.,  437.) 
loth  Oct.     O.  to  empower  the  Government  to  issue  the  Orders  on  economic 

matters  rendered  necessary  by  the  extraordinary  circumstances  caused  by 

the  state  of  war.     p.  161  Tl. 
26th  Nov.     O.   respecting  the  arbitration  courts  of  the  Accident  Insurance 

Institute  for  Mmers.     (R.G.B1.,  No.  339 ;  S.R.  191 5,  II.,  17.) 
27th  Nov.     O.  to  carry  out  certain  provisions  affecting  the  law  relating  to  duties 

of  {87  of  the  O.  of  25th  June,  19 14  (R.G.BI.,  No.  138).  respecting  the  pension 

insurance  of  employees.     (R.G.B1.,  No.  323  ;  S.R.  191 5,  II.,  s*) 
29th  Nov.     O.  to  empower  the  public  insurance  institutes  to  use  funds  for 

extraordinary  purposes  during  the  state  of  war.     p.  161  Tl. 
4th  Dec.     O.  respecting  the  coming  into  force  of  the  accident  insurance  of  m-tners. 

(R.G.B1.,  No.  341  ;  S.R.  1915.  II.,  19.) 

191 5.  loth  Jan.     O.  respecting  the  application  of  the  Commerical  Assistants  A.  to 

persons  employed  in  architects'  offices  for  the  performance  of  commercial 

work  or  work  of  a  higher  order  not  being  commercial,    pp.  XVII.,  67  E. 
37th  March.     O.  respecting  the  trading  bonus  for  sea-going  merchant  ships  laid 

up  or  unfit  for  trade,     p.  161  T. 
24th  June.     O.  respecting  the  compulsory  insurance  of  students  at  technical 

institutes  and  training  institutes  allied  to  intermediate  schools.     (R.G.B1.. 

No.  178  ;  S.R.  1915.  II.,  67,) 
28th  June.     O.  respecting  the  regulation  of  the  use  of  grain  and  flour,     p.  162  T. 
nth  Sept.     D.  respecting  exceptional  permission  for  women  and  young  persons 

to  work  at  night  in  industrial  undertakings,     p.  31  T. 
1 6th  Sept.     O.  to  extend  the  provisions  of  §9  of  the  Miners*  Benefit  Societies 

A.  of  28th  July,  1889,  to  members  of  Miners*  Benefit  Societies  who  render 

to  the  German  Empire  directly  or  indirectly  military,  sanitary  or   similar 

service  during  the  present  war.     p.  162  Tl. 
28th  Sept.     O.  to  carry  out  the  Royal  O.  of  12th  June,  191 5,  respecting  the 

continued  payment  of  maintenance  allowances  expiring  under  the  Act  of 

26th  Dec.,  191 2,  and  to  grant  State  assistance  for  persons  serving  who  have 

become  inv^ided  and  their  dependants  and  for  the  survivors  of  persons 

serving,     p.  163  Tl. 
3rd  Oct.     O.  respecting  the  business  management  of  the  Mining  Associations 

established  in  pursuance  o  the  Act  of  14th  Aug.,  1896.     p.  163  TL 
2  ist  Oct.    D.  respecting  permission  to  employ  women  and  young  persons  at  night 

and  to  work  overtime  in  works  where  cotton  is  prepared,     p.  32  T. 
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28th  Nov.     O.  respecting  an  amendment  to  the  A.  of  8th  July.  1902 ;  (R.G.B1. 
No.  144).  respecting  privileges  for  bnildings  containing  healthy  and  cheap 
workmen*s  awellings.     (R.G.B1.,  No.  375.) 

17th  Dec.  O.  to  extend  time  limits  in  the  matter  of  the  pension  insurance  of 
employees,    p.  163  Tl. 

28th  Dec.  O.  respecting  the  regulation  of  Sunday  and  holiday  rest  in  com- 
mercial undertakings,     p.  33  T. 

30th  D«£.     O.  respecting  the  scale  of  contributions  of  the  Accident  Insurance 

Institution  for  Miners  for  the  first  year  of  operations.     (R.G.B1.,  No.  2.) 

1916.    8th  Feb.     O.  respecting  the  exemption  from  distraint  of  the  increases  granted  on 

account  of  the  extraordinary  circumstances  arising  from  the  war  to  the 

employees  of  the  State  and  of  the  State  Railway  Administration,     p.  163  Tl. 

29th  Feb.  O.  respecting  the  maintenance  during  the  war  of  contracts  of  service 
subject  to  the  Commercial  Assistants  A.     p.  163  T. 

19th  March.  O.  respecting  the  third  partial  amendment  of  the  general  Civil 
Code.     pp.  X.,  LIV.,  68  T. 

22nd  March.  O.  to  extend  the  sphere  of  application  of  the  O.  of  8th  Feb.,  191 6, 
respecting  the  exemption  from  distraint  of  the  increases  granted  on  account 
of  the  extraordinary  circumstances  arising  from  the  war  to  employees  of 
the  State  and  of  the  State  Railway  Administration,    p.  165  Tl. 

A  ustria-above-ihe'Enns . 

191 3.  14th  Oct.     O.   respecting  Sunday  rest.     (G.Bl.,  No.  21  ;  S.R.  1913,  II.,  380.) 

A  ustria-below-the'Enns, 
J913.  28th  Nov.  O.  putting  out  of  operation  the  O.  of  1 3th  Feb.,  1912  (G.BL,  No.  47), 
and  replacmg  it  by  a  new  O.  respecting  the  prevention  of  accidents  in 
working  agricultural  machinery.  ^.BL,  No.  148  ;  S.R.  191 3,  II.,  463.) 
loth  Dec.  Not.  fixing  the  exemptions  from  the  rule  ol  Sunday  rest  in  pursuance 
of  §SVII.,  IX.  and  XILa  of  the  A.  of  i6th  Jan.,  1895  (RO.Bl.,  No.  21),  or 
1 8th  July,  1905  (R.G.B1.,  No.  125),  respecting  the  regulation  of  Sunday  and 
holiday  rest  in  industrial  undertakings  in  the  manufactures  named  in  §7  of 
the  O.  of  1 2th  Sept.,  191 2  (R.G.BI.,  No.  186).  and  in  commercial  undertakings, 
and  also  as  regards  office  work  in  industrial  undertakings  of  all  kinds. 
(G.Bl.,  No.  149;  S.R.  1913,  II.,  474.) 

1 91 4.  23rd  May.     O.  respecting  the  closing  of  shops  as  regards  commercial  undertakings 

and  allied  businesses  in  the  town  of  Vienna.  (G.Bl.,  No.  41  ;  S.R.  191 4, 
II.,  302.) 

26th  July.  O.  putting  temporarily  out  of  operation  the  provisions  of  the  O.  of 
23rd  May,  19 1 4  (G.Bl.,  No.  41),  respectm^  the  closing  of  shops  as  regards 
commercial  undertakings  and  allied  busmesses  in  the  town  of  Vienna. 
(G.Bl.,  No.  95  ;  S.R.  1914,  II.,  396.) 
191$.  22nd  July.  O.  respecting  the  closing  of  shops  as  regards  commercial  under- 
takings and  allied  businesses  in  the  town  of  Vienna.  (G.Bl.,  No.  84 ;  S.R. 
1915.  II.,  114.) 

7th  Aug.  O.  respecting  Sunday  rest  for  public  dispensaries  in  the  Metropolis  and 
Residence  01  Vienna.     (G.Bl.,  No.  1025;  S.R.  1915,  II.,  1914.) 

Bohemia. 
T913.    8th  Nov.     O.  respecting  the  regulation  of  Sunday  and  holiday  rest  in  industrial 
undertakings.     (G.Bl.,  No.  69 ;  S.R.  1913.  II.,  487.) 

Bosnia  and  Herzegovina. 
191  o.    24th  Sept.     O.  respecting  regulations  for  the  working  for  purposes  of  gain  of  stone 

quarries,  clay,  and  sand  pits.     (G.Bl.,  No.  100;  S.R.  1914,  II..  76.) 
191 3.    loth  Nov.     O.  respecting  the  regulation  of  the  winning  of  minerals  not  coming 

under  the  mining  law.     (G.Bl.,  No.  147  ;  S.R.  1914.  II.,  84.) 

Buhowina. 

1913.  14th  Feb.     O.  respecting  Sunday  rest.     (G.Bl.,  No.  10,  S.R.  191 3,  II.,  49.) 

1914.  1 8th  May.     O.  fixing  the  exemptions  from  the  rule  of  Sunday  rest  in  pursuance 

of  SSVII.,IX.and  XILa  of  the  A.  of  i6th  Jan.,  1895  (R.G.B1.,  No.  21), or  of 
i8th  July,  1905  (R.G.B1.,  No.  125).  and  ako  in  pursuance  of  the  O.  of  24th 
April,  1895  (R.G.B1..  No.  58),  and  12th  Sept.,  1912  (R.G.BI.,  No.  186),  issued 
under  the  first-named  Act,  as  regards  the  manufactures  named  in  §7  of  the 
last-named  O.,  and  commercial  undertakings,  and  also  as  regards  office 
work  in  industrial  undertakings  of  all  kinds.  (G.BL,  No.  27 ;  S.R.  1914, 
II.,  269.) 
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CarifUkia. 

19 1 3.  nth  April.      Not.  respecting  hoors  ot  work  and  shop-closing  in  commercial 

undertakings  and  allied  businesses  in  the  urban  district  of  Laibach  and 
neighbourhood.  (G.BL,  No.  15  ;  S.R.  19 13,  II.,  146.) 
4th  June.  Not.  to  repeal  the  Not.  of  14th  June,  19 12  (G.Bl.,  No.  33)»  and  to 
amend  {XI.  of  the  Not.  of  25th  Oct.,  1905  (G.Bl.,  No.  14),  respecting  exemp- 
tions from  the  rules  concerning  Sunday  rest.  (G.BL,  No.  20;  S.R.  191 3, 
II.,  192.) 

19 14.  29th  May.     Not.  to  publish  exemptions  trom  the  rules  concerning  Sunday  rest. 

(G.bX,  No.  17 ;  S.R.  1914,  II.,  307.) 
29th  July.     Not.  respecting  hours  of  work  and  shop-closing  in  commercial  under- 
takings and  allied  businesses  in  the  urban  district  of  I^ibach  and  neighbour- 
hood.    (G.Bl.,  No.  27  ;  S.R.  1914,  II..  397.) 

Littoral,  Austrian  Ittyria, 

191 3.  loth  Jan.     O.  respecting  the  prevention  of  accidents  in  working  agricultural 

machinery.     (G.Bl.,  No.  4;  S.R.  191 3,  II.,  37.) 
nth  Aug.     Not.  to  amend  or  supplement  certain  provisions  of  the  Not.  of  25th 
Feb.,  1907  (G.BL,  No.  10) ;  17th  Nov.,  1909  (G.Bl.,  No.  30) ;  8th  February, 
191 1  (G.Bl.,  No.  10) ;  and  25th  Feb.,  1912  (G.BL,  No.  5),  respecting  Sunday 
rest  in  industrial  undertakings.     (G.Bl.,  No.  27  ;  S.R.  19 13,  II.,  281.) 

19 1 4.  5  th  Aug.     O.  putting  out  of  operation  for  the  duration  of  the  extraordinary 

circumstances  caused  by  the  war,  and  until  further  notice,  the  provisions  of 
the  O.  of  nth  July,  191 1  (G.Bl.,  No.  24),  and  of  19th  June,  1914  (G.Bl.,  No. 
19a),  respecting  the  closing  of  shops.     (G.Bl.,  No.  23  ;  S.R.  1914,  II.,  398.) 
19th  June.     O.  respecting  the  closing  of  shops  in  the  town  of  Trieste.     (G.BL, 
No.  27a ;  S.R.  1914,  II.,  330.) 

Moravia. 

19 1 3.  27th  Sept.     Not.  respecting  the  regulation  of  Sunday  jest  in  market  gardeners 

and  photographers*  businesses,  the  manufacture  and  sale  of  soda-water, 
the  manufacture  of  artificial  ice,  and  the  sale  of  ice.  (G.BL,  No.  41 ;  S.R. 
1913,  II..  327.) 

19 14.  26th  June.     O.  respectmg  the  closing  of  shops  as  regards  commercial  under- 

takings and  allied  businesses.     (G.BL,  No.  28  ;  S.R.  19 14,  II.,  331.) 
28th  Jnly.     O.  respecting  the  amendment  of  the  existing  regulations  relating  to 
Sunday  rest  and  shop-closing  as  regards  commercial  undertakings  and  aUied 
businesses.     (G.BL,  No.  41  ;  S.R.  1914,  II.,  398.) 

191 5.  23rd  Jan.     O.  prohibiting  the  holding  of  dancing  entertainments  immediately 

after  the  payment  of  wages  in  the  communes  bordering  on  the  Silesia  coal- 
field, Mahrisch-Ostrau,  Oderfurt  and  Witkowitz.  (G.BL,  No.  11;  S.R. 
191S,  II.,  49.) 

Salzburg. 

19 1 3.  15th  April  and  29th  Sept.     Not.  respecting  the  regulation  of  Sunday  work  in 

the  sale  of  certain  articles  at  certain  railway  stations  of  the  Crown  Lands 
while  the  summer  time-table  is  in  operation.  (G.BL ,  Nos.  22  and  37 ; 
S.R.  1913,  II.,  147  and  325.) 

26th  May.  Not.  respecting  the  regulation  of  Sunday  work  in  commercial  under- 
takings in  the  capital  town  of  Salzburg.     (G.BL,  No.  26 ;  S.R.  191 3*  11.,  191*) 

1st  Oct.  Not.  partially  amending  and  supplementing  the  Not.  of  30th  June, 
1907  (G.BL,  No.  36),  respecting  the  regulation  of  Sunday  work  in  industrial 
undertakings  in  pursuance  of  %j  of  the  O.  of  12th  Sept..  19 12  (R.G.BL, 
No.  186).     (G.BL,  No.  38;  S.R.  1913,  II.,  486.) 

19 14.  7th  April.     Not.   respecting  the  regulation  of  Sunday  work  in  commercial 

undertakings  in  the  capital  town  of  Salzburg.     (G.BL,  No.  12 ;  S.R.  1914* 
II..  266,) 
7th  April.     Not.  putting  out  of  operation  the  Not.  of  28th  March,  1919  (G.Bl., 
No.  31),  and  regulating  afresh  Sunday  work  in  shaving,  hair-dressing  and 
wig-making  businesses.     (G.BL,  No.  13  ;  S.R.  1914,  II.,  267.) 
2ist  July.     A.  ai>plying  to  the  capital  town  of  Salzburg  respecting  the  establisli- 
ment  of  a  sick  fund  for  domestic  servants  in  the  town  of  Salzburg.     (G.BL, 
No.  28  ;  S.R.  191 5,  II.,  9.) 
Silesia. 
1913*    7^h  Oct.     O.  supplementing  the  regulations  respecting  Sunday  rest.     (G*BL, 

No.  605  ;  S.R.  1913,  II.,  395.) 
19 1 4.    28th  July.     O.  respecting  hours  of  work  and  shop-closing  as  regards  commercial 
undertakings  and  afiied  businesses.     (G.BL,  No.  29;  S.R.  1914,  II.,  399-) 
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191 5-    iith  Jan«     O.  prohibiting  the  holding  ot  public  dancing  entertainments  im- 
mediately after  the  payment  of  wages  in  the  mining  undertakings  of  the 
Ostran-Karwin  mining  district  during  the  yeatx  191 5.     (G.Bl.  No.  4;  S.R. 
191 5,  II.,  so.) 
Styria, 

191 3.  14th  March.     O.  respecting  the  prevention  of  accidents  in  agriculture,  stone 

quarries,  clay,  and  sand  pits   worked   above   ground.      (G.Bl.,    No.   16; 
S.R.  1913,  II.,  93.) 

1 914.  23rd  June.     O.  respecting  the  closing  of  shops  as  regards  commercial  undertakings 

and  allied  busmesses  in  the  town  of  Graz  and  neighbourhood.    (G.  Bl. ,  No.  5  7  ; 
S.R.  19 14.  II.,  329.) 
29th  July.     O.  putting  temporarily  out  of  operation  the  O.  of  23rd  June,  1914 
(named  above).     (G.BL,  No.  61 ;  S.R.  1914,  II..  397.) 
TiroL 

19 1 3.  8th  Feb.     O.  respecting  the  prevention  of  accidents  in  the  working  of  agricultural 

machinery.     (G.BL,  No.  15  ;  S.R.  191 3,  II.,  100.) 
1 3th  May  and  4th  Sept.     O.  respecting  permission  for  Sunday  work  in  industrial 
undertakings.     (G.BL,  Nos.  39  and  62  ;  S.R.  1913,  II..  193  and  237.) 

1914.  24th  May.    O.  respecting  permission  for  Sunday  work  in  industrial  undertakings. 

(G.BL,  No.  59 ;  S.R.  1914.  II.  268.) 
31st  July.     O.  respecting  the  temporary  putting  out  of  operation  of  the  regula- 
tions concerning  shop-closing  as  regards  commercial  undertakings  and  allied 
businesses.     (G.BL,  No.  78  j  S.R.  19 14,  II.,  398.) 

BELGIUM. 

19 1 4.  ist  March.     D.  respecting  the  firing  of  bricks,     p.  166  T. 

191 5.  27th  March.     O.  respecting  contributions  to  the  Fund  to  provide  compensation 

for  industrial  accidents  during  191 5.     p.  166  T. 

14th  April.     O.  respecting  the  firing  of  bricks,     p.  166  T. 

5th  June.  O.  to  extend  the  term  61  office  of  the  assessors  of  the  boards  of 
arbitration  established  in  pursuance  of  the  A.  of  24th  Dec.,  1903,  respecting 
compensation  for  industrial  accidents,  and  the  O.  of  29th  Aug..  1904, 
respecting  the  general  regulation  of  accident  insurance,     p.  167  XL 

BRITISH  POSSESSIONS  : 
Ceylon. 

1908.  13th  Aug.  Not.  of  the  Governor  :  Rules  relating  to  mines,  pp.  XLVII.,  217  £. 
18th  Nov.  O.  to  amend  the  Mines  and  Machinery  Protection  O.,  1896  (No.  28). 
1 2th  Dec.     O.  regulating  the  emigration  of  natives  for  the  purpose  of  employment 

in  certain  capacities  outside  the  Island  (No.  32). 

1909.  O.  to  amend  O.  No.  13  of  1889,  intituled  "  An  O.  amending  the  Law  relating  to 

Indian  Coolies  employed  on  Ceylon  Estates.'*    m.  XLVIL,  218  £. 

1 910.  14th  May.     O.   to  amend   in  certain  particulars  •«The  Destitute  Immigrants 

Regulation  O.,  1907  "  (No.  3). 
1 8th  Aug.     O.  to  amend  the  O.  relating  to  the  medical  wants  of  immigrant 
labourers  in  planting  districts  (No.  12). 
X912.    2ist  June.     O.  to  prevent  the  spread  of  diseases  among  labourers  (No.  10). 

Cyprt^. 
1910.    nth  June.     Law  to  prohibit  the  manufacture,  sale  and  importation  of  matches 
made  with  white  phosphorus  and  for  other  purposes  in  connection  therewith, 
pp.  XLIX.,  219T. 

Federated  Malay  States. 
1910.    4th  Nov.     Enactment  to  amend  the  Netherlands  Indian  Labourers*  Protection 

Enactments,  1909.     pp.  XLVII.,  221  Tl. 
1912.    2 1  St   Sept.     Enactment   to   make   provision  for  matters  relating  to  labour. 

pp.  XXXIX.,  221  E. 

Hong-Konff. 

1908.  5th  March.     O.  to  amend  the  Chinese  Emigration  O.,  1889  (^o-  4)* 

1909.  2ist  May.     O.  further  to  amend  the  Merchant  Shipping  O.,  1899  (No.  9). 
29th  Oct.     O.  to  provide  for  the  periodical  inspection  of  steam  boilers  and 

Srime  movers  (No.  32). 
larch.  O.  to  make  provision  for  the  due  observance  of  General,  Public 
and  Bank  Holidays,  and  to  amend  and  consolidate  the  law  relating  to 
the  same.    pp.     XLIV.,     219  TL 
25th  Oct.     O.  to  amend  the  Merchant  Shipping  O.,  1899  (No.  34)- 
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1915*  3^^  Dec,  O.  to  amend  and  consolidate  the  law  relating  to  Chinese  passenger  shi^r 
as  defined  by  the  Chinese  Passengers  Act.  1855,  ^^^  concerning  Asiatic 
emigrants  generally,     pp.  XLVII.,  219  Tl. 

India :  (a)  Empire. 
19 10.    22nd  July.     A.  to  amend  the  Indian  Emigration  A.,  1908.     pp.  XLVII.,  219  TI. 
1915.    25th  March.     A.  further  to  amend  the  Assam  Labour  and  Emigration  A..  1901. 
pp.  XLVII.,  220  Tl. 

(b)  Provinces: 
Bengal 
19 1 2.    30th  March.     A.  to  provide  for  the  better  control  and  sanitation  of  Mining 
Settlements  in  Bengal  (No.  II.). 
Burma. 
19 1  o.      27th  July.     A.  to  amend  and  declare  the  law  relating  to  steam-boilers  and  prime- 
movers  attached  thereto  in  Burma  (No.  II.). 
28th  Oct.     Regulation  to  provide  for  the  control  of  the  petroleum  mining  industry 
in  Upper  Burma,    pp.  XLIX.,  220  Tl. 
1912.    22nd  June.     The  Burma  Factory  Rules,  1912.    pp,  XLI.,  220  £. 

Eastern  Bengal  and  Assam. 
1912.    30th  March.     A.  to  provide  for  the  keeping  of  registers  and  the  submission  of 
returns  by  employers  of  labour  in  the  district  of  Jalpaiguri  (No.  IL). 

Madras. 

1909.  7th  Jan.     A.  to  repeal  the  Madras  Labour  and    Emigration   A.,  1866  (Madras 

A.  No.  V.  of  1866)  (No.  II.). 

United  Provinces  of  Agra  and  Oudh. 
1912.    27th  June.     Rules  under  the  Indian  Factories  A.     pp.  XLL,  221  Tl. 

South  Australia. 

1912.  19th  Dec.     A.  to  make  better  provision  for  dealing  with  industrial  disputes 

and  for  purposes  consequent  on  such  provision,  including  certain  amend- 
ments of  the  Factories  Acts,  1907-10.     pp.  XIX.,  108  T. 
191 5.    23rd  Dec.     A.  to  make  further  provision  for  dealing  with  industrial  matters 
and  disputes,     pp.  XXI.,  131  T. 

Straits  Settlements. 
1902.    25th  July.     O.  to  amend  the  law  for  the  protection  of  Chinese   Immigrants 

(No.  XIX.). 
1907.    2nd  Dec.     O.  to  amend  the  Chinese  Immigrants  O.,  1902  (No.  XXVI.). 

1910.  Qth  April.    O.  to  amend  the  Chinese  Immigrants  O.,  1902  (No.  III.). 

14th  May.    O.  to  amend  the  law  relating  to  the  emigration  of  Asiatics  from  the 

Colony  (No.  XII.). 
26th  Oct.     O.  to  further  amend  the  Chinese  Imimgrants  O.,  1902  (No.  XXX.). 
iSth  Dec.     O.  to  amend  the  Holidays  O.,  1879.     pp.  XLV.,  221  TL 
23rd  Dec.     O.  to  consolidate  and  amend  the  Law  with  respect  to  Merchant 

Shipping,     pp.  L.,  221  Tl. 

19 11.  6th  May.     O.  to  provide  for  the  due  protection  of  the  health  of  labourers  em- 

ployed upon  agricultural  estates,     pp.  XLVIII.,  221  Tl. 

20th  May.  O.  to  repeal  and  re-enact  with  amendments  the  Law  for  the  estab- 
lishment, maintenance  and  administration  of  a  Fund  for  encouraging  the 
immigration  of  Tamil  labourers  (No.  XII.). 

30th  Nov.  O.  to  provide  for  the  prohibition  of  the  employment  of  classes  of 
labour  on  agricultural  estates  or  other  places  of  employment  for  which 
sufficient  supervision  has  not  been  provided,     pp.  XLVIII.,  221  Tl. 

19 1 3.  23rd  Dec.     O.  to  amend  the  State  Labourers  (Protection  of  Health)  O.,  191 1. 

pp.  XLVIII.,  221  Tl. 

19 14.  4th  April.     O.  to  amend  the  law  relating  to  contracts  of  labour,     pp.  221  Tl. 
4th  April.     O.  to  provide  for  the  registration  of  domestic  servants,     pp.  LIII., 

221  Tl. 

FRANCE. 

1910.    Aug.  23.     Instr.  respecting  permission  for  military  persons  to  work  lor  private 
persons.     (B.O.T.   19 14,  26*.) 

19 12.  4th  July.     O.  establishing  a  Committee  with  the  duty  of  preparing  a  pamphlet 

popularismg  the  laws  relating  to  social  insurance  and  nominating  the 
members  cf  this  Committee. 


337 

6th  Aug.     D.  to  amend  the  public  administrative  regulations  of  25th  March, 

1 91 1,  issued  in  pursuance  ox  the  A.  of  5th  April,  19 10,  respecting  pensions 
for  workers  and  peasants.     (B.O.T.   191 2,  1088.) 

17th  Aug.     D.  to  amend  the  public  administrative  regulations  of  24th  Aug., 

1908,  respecting  small  holdings  and  cheap  dwellings.     (B.O.T.  191 2,  12 12.) 
15th  Sept.     D.  to  supplement  the  provisional  measures  contemplated  in  the  D. 

of  12th  May,  191 2,  respecting  the  conditions  ot  work,  recruiting,  promotion 

and  discipline  of  the  register^  workers  at  arsenals  and  naval  establishments. 

(B.O.T.  1912,  1212.) 
15th  Sept.     O.  establishing  in  the  Ministry  of  Labour  a  Commission  of  Hygiene 

having  the  duty  of  supervising  the  sanitary  condition  of  offices  and  premises 

of  all  kinds.     (B. O.T.  1 9 1 2,  1 2 14. ) 
ist  Oct.     Circ.  in  pursuance  of  the  law  relating  to  small  holdings  and  cheap 

dwellings.     (B.O.T.  191 2,  1215.) 
25th  Oct.     Circ.  respecting  hygiene  in  the  offices  of  Ministerial  officials.  (B.M.T. 

1913*  13*) 
30th  Oct.     Circ.  respecting  the  work  of  military  co-operative  consumption 

societies.     (B.O.T.  1912,  1215.) 
6th  Nov.    D.  approving  the  amendments,  introduced  in  the  regulations  respect- 
ing employees'  pensions  on  the  State  railways,  of  13th  May,  191  x,  issu^  in 
pursuance  of  the  A.  of  28th  Dec.,  191 1,  supplementing  the  A.  of  2xst  July* 

1909,  respecting  employees'  pensions  on  tne  main  railway  lines.     (B.O.T. 

1912,  1365.) 

9th  Nov.     D.  respecting  the  constitution  of  family  property  not  liable  to  seizure 

in  New  Caledonia.     (B.M.T.  191 3,  184.) 
13th  Nov.     Circ.  respecting  the  inspection  of  the  pipes  of  steam  apparatus. 

(B.O.T.  1912,  1365.) 
28th  Nov.     D.  respecting  the  numbering  of  the  sections  of  Book  II.  of  the 

Code  of  Labour  and  the  bringing  into  operation  of  the  A.  of  26th  Nov.,  19 12. 

(B.O.T.  1912,  1342.) 
1 3th  Dec.     A.  to  maintain  for  a  further  period  of  five  years  the  rates  fixed  for  the 

contributions  to  the  guarantee  fund  of  non-registered  manufacturers,  as 

regards  industrial  accidents.     (B.M.T.  191 3,  68.) 
2 1  St  Dec.     O.  fixing  the  rate  of  the  subventions  to  free  municipal  employment 

bureaux  for  expenses  incurred  by  these  bureaux  in  the  first  half  01  the  year 

191 2.     (B.M.T.  1913,  70.) 
23rd  Dec.     A.  to  amend  and  supplement  the  A.  of  12th  April,  1906,  respecting 

cheap  dwellings,     pp.  XXII.,  XLVL,  LVIIL,  73  Tl. 
26th  Dec.     A.  authorising  the  Government  of  Indo-China  to  contract  a  loan  of 

90  miUion  in  order  to  carry  out  various  works  of  public  utility  and  of  general 

interest.  (B.M.T.  19 13,  69.) 
27th  Dec.     O.  fixing  the  rate  of  the  subventions  to  be  granted  to  funds  for  the 

relief  of  involuntary  unemployment  in  respect  of  benefits  paid  out  in  the  first 

half  of  1912..    (B.M.T.  1913,  71.) 
27th  Dec.     A.  to  amend  the  third  paragraph  of  §9  of  the  A.  of  5th  April,  19 10, 

respecting  pensions  for  workmen  and  peasants,     pp.  XXVI.,  XXvIIL,  73  T. 

28th  Dec.     D.  to  amend  the  D.  of  9th  Sept.,  1905,  respecting  subventions  to 
societies  for  the  relief  of  involuntary  unemployment,     pp.  XXXI.,  73  T. 

1913'    3fd  Jan.     O.  appointing  a  Commission  having  the  duty  of  studying  the  question 

of  organising  further  competitions  with  a  view  to  the  diffusion  of  ideas  and 

the  encouragement  of  organisations  for  social  insurance.     (B.M.T.  X9X  3,  301.) 
loth  Jan.     A.  to  allow  registered  seamen  in  the  service  of  fishing  undertakings  to 

take  into  account  the  whole  duration  of  voyages  made  l^tween  xst  Aug., 

1898,  and  ist  Jan.,  1908.     (B.M.T.  1913,  184.) 
15th  Jan.     Circ.  respecting  exemptions  from  simultaneous  rest  on  Sunday. 

p.  74  Tl. 
20th  Jan.     Circ.  respecting  the  centralising  in  the  Ministry  of  Labour  of  questions 

respecting  the  placing  of  workers.     (B.M.T.  19 1 3»  4 1 3« ) 
1 2th  Feb.     D.  determining  the  conditions  regulating  the  application  of  the 

provisions  of  Book  II.  of  the  Code  of  Labour  to  Martinique,     pp.  I.,  74  £. 
20th  Feb.     D.  to  allow  special  maternity  leave  to  women  in  the  service  in  the 

Colonies.     (B.M.T.  191 3,  301.) 
24th  Feb.     Circ.  to  amend  the  D.  of  29th  Nov.,  1904.  respecting  the  health  and 

safety  of  workers.     (B.M.T.  19 13,  414.) 
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6th  March.  D.  lowerixig  to  60  years  the  age  at  which  pensions  may  be  received 
by  workers  in  military  establishments  who  retire  voluntarily.     (B.M.T. 

1913.  409-) 
7th  March.     D.  to  amend  the  provisions  of  §100  of  the  public  administrative 

regulations  of  21st  Sept.,  1908,  respecting  the  safety  of  sea  shipping  and 

hygiene  on  board  merchant  ships  (lifeboats).     (B.M.T.  191 3,  410.) 

8th  Mar.  O.  opening  a  competition  with  a  view  to  encouraging  initiative  in 
the  matter  of  social  insurance.     (B.M.T.  191 3,  411.) 

15  th  and  20  Mar.  O.  and  Circ.  respecting  the  composition  of  the  patronage 
committees  on  cheap  dwellings  and  social  insurance.     (B.M.T.,  1913,  4x1-) 

2 1  St  March.  A.  to  admit  mutual  aid  societies  and  unions  to  benefit  from  State 
advances,  in  view  of  the  application  of  the  A.  of  loth  April,  1908.  relating 
to  small  property  and  cheap  dwellings,    pp.  XXII.,  78  Tl. 

25th  March.  D.  issuing  public  administrative  regulations  respecting  sea-shipping 
as  regards  registered  seamen  embarked  on  lighters  and  other  floating  arrange- 
ments.    (B.M.T.  1913,  410.) 

1st  April.  D.  to  amend  f  5  of  the  D.  of  12th  May,  191 2,  respecting  the  conditions 
of  work,  recruiting,  promotion  and  discipline  of  workers  in  arsensJs  and 
naval  establishments.     (B.M.T.  19 13,  509.) 

8th  April.  O.  to  amend  {9  of  the  O.  of  18th  May,  19 12,  respecting  the  rules  for 
auxiliary  workers  engaged  in  arsenals  and  navJal  establishments.     (B.91.T. 

19 1 3.  509.) 
8th  April.     O.  fixing  the  conditions  in  which  the  right  to  provisional  grants  or 

bonuses  from  the  State  shall  be  allowed  in  the  interests  of  persons  insured 

under  the  A.  respecting  pensions  for  workers  and  peasants  who  have  not 

yet  secured  the  definite  liquidation  of  their  pensions.     (B.M.T.  19 13,  509.) 
1 6th  April.     D.  issuing  public  administrative  rejgulations  in  pursuance  of  Sxo7 

of  the  Finance  A.  of  8th  April,  19 10,  as  far  as  concerns  temporary  overseers 

and  workers  in  State  works.     (B.M.T.  191 3,  509.) 
24th  ApriL     Circ.  respecting  the  development  of  mutual  insurance  and  the 

establishment  of  communal  mutual  aid  societies.     (B.M.T.  19 13,  516.) 
3rd  May.     Instr.  respecting  {{11-33  o^  ^^^  A.  of  23rd  Dec..  1912,  respecting 

cheap  dwellings.     (B.M.T.  191 3,  7*.) 
3rd  May.     Circ.  respecting  the  application  of  the  A.  of  23rd  Dec.,  19 12,  amending 

and  supplementing  the  A.  of  nth  April,  1906,  respecting  cheap  dwellings. 

(B.M.T.   1913,  9*.) 
3rd  May.     D.  to  amend  the  public  administrative  regulations  of  xoth  Jan.,  1907, 

issued  in  pursuance  of  the  A.  of  12th  April,  1906,  respecting  cheap  dwellings. 

(B.M.T.  1913,  5*.) 
3rd  May.     D.  to  amend  the  public  administrative  regulations  of  24th  Aug., 

1908,  issued  in  pursuance  of  the  A.  of   loth  April,  1908,  respecting  small 

holdings  and  cheap  dwellings.     (B.M.T.  19 13.  7*.) 
1 7th  May.     D.  organising  a  Commission  with  the  duty  of  preparing  a  programme 

of  studies  reUiting  to  the  physiology  of  work  in  trades,  the  conditions  of 

exist ence,aptitude  for  trades  and  the  development  of  such  aptitude  in  working- 
class  and  peasant  families.     (B.M.T.  191 3,  7.*) 
23rd  May.     D.  to  amend  the  D.  of  26th  Feb.,  1910,  issuing  public  administrative 

regulations  for  the  application  of  the  A.  of  nth  Tune,  1909,  respecting 

special  encouragement  to  be  given  to  the  breeding  of  silkworms  and  to  silk 

spinning  (relief  and  sickness  funds  established  for  the  benefit  of  silk  weavers). 

pp.  XXIV.,  78  Tl. 
25th  May.     D.  to  amend  the  D.  of  loth  Jan.,  1907,  respecting  the  organisation 

and  work  of  the  Superior  Council  on  Cheap  Dwellings.     (B.M.T.,  191 3,  y*.) 
27th  May.     D.  respecting  the  use  of  drag  nets  (filets  coulissants)  in  fishing  for 

sardines  and  mackerel.     (B.M.T.  191 3.  13*.) 
27th  May.     O.  regulating  the  use  of  drag  nets  in  fishing  for  sardines  and  mackerel. 

(B.M.T.  1913.  I4.») 
28th  May.     A.  to  create  in  favour  of  the  victim  of  an  accident  a  claim  to   the 

insurance  indemnity  due  to  the  person  causing  the  accdent  where  liability 

is  covered  by  insurance.     (B.M.T.  191 3.  i*.) 
14th  June.     Circ.  respecting  the  application  of  the  A.  of  21st  March»   191 3. 

concerning  the  extension  of  {30  of  the  A.  of  23rd  Dec.,  191 2,  relating  to  cheap 

dwellings*  to  mutual  aid  societies.     (B.M.T.  191 3,  25*.) 
t7th  June.     D.  to  apply  {139  of  the  Finance  Act  of  13th  July,  191 19  respecting 

miners  infected  wth  ankylostomiasis,     pp.  XXV.,  78  T. 
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1 7th  June.     A.  respecting  the  institution  of  and  fee  for  pension  postal  orders 

(mandat-retraite).     (B.M.T.  191 3,  17.*) 
20th  June.     O.  laying  down  the  conditions  under  which  advances  may  be  made 

to  workers'  production  and  credit  societies.     (B.M.T.  191 3,  4*.) 
29th  June.     O.  Axing  the  rate  of  subventions  to  be  allocated  to  funds  for  the 

relief  of  involuntary  unemployment  in  respect  of  benefits  paid  out  in  the 

course  of  the  second  half  of  the  year  191 2.     (B.M.T.  19 13.  47.*) 
29th  June.     O.  fixing  the  rate  of  subventions  to  be  allocated  to  free  municipal 

employment  bureaux  in  respect  of  expenses  incurred  by  such  bureaux  in 

the  course  of  the  second  half  of  the  year  191 2.     (B.M.T.  191 3.  48.*) 
ist  July.     D.  to  amend  the  D.  of  14th  March,  1903.  respecting  the  organisation 

of  the  Superior  Labour  Council,     pp.  XXIII.,  79  Tl.) 
1st  July.     I>.  to  establish  a  Commission  to  study  in  a  general  way  the  conditions 

under  which  the  medical  profession  should  co-operate  in  the  administration 

of  the  labour  laws.     (B.M.T.  191 3,  40.*) 
8th  July.     D.  to  apply  in  the  French  Colonies  and  Protectorates  under  the 

Ministry  for  the  Colonies  the  A.  of  17th  April,  1907,  respecting  the  safety  of 

the  sea -going  service,     pp.  XVIII.,  79  Tl. 
14th  July.     A.  respecting  assistance  for  large  families,     pp.  IV.,  79  £. 
20th  July.     Circ.  respecting  statistics  and  inquiries  relating  to  working-class  and 

rural  life.     (B.M.T.  1913,  ii6.*) 
22nd  July.     O.  to  amend  the  O.  of  20th  July,  191 3,  respecting  advances  granted 

to  workers'  productive  associations.     (B.M.T.  191 3,  48. ♦) 
22nd  July.     A.  respecting  sea-going  vessels  faring  partly  on  the  sea  and  partly 

on  rivers.     (B.M.T.  191 3,  35.*) 
24th  July.     Circ.  relating  to  the  application  of  the  A.  of  14th  July,  191 3,  respect- 
ing assistance  for  large  families,     pp.  IV.,  79  Tl. 
24th  July.     Circ.  respecting  the  employment  of  children  and  women  at  the 

outside  stalls  of  shops  and  stores,     pp.  XVI I.9  8o»  Tl. 
25th  July.     Instr.  respecting  the  application  of  {13  of  the  A.  of  14th  July,  191 3, 

relating  to  the  assistance  of  large  families,  as  far  as  concerns  cheap  dwellings. 

(B.M.T.  1913,  78.*) 
26th  July.     D.  laying  down  the  functions  of  controllers  of  pensions  for  workers 

and  peasants.     (B.M.T.  191 3,  79.*) 
26th  July.    D.  to  amend  the  public  administrative  regulations  relating  to  the 

application  of  the  A.  respecting  pensions  for  workers  and  peasants.     (B.M..T- 

19x3.  49*) 
30th  July.     f{68  to  75  of  the  Finance  A.  relating  to  assistance  for  lying-in 

women,     pp.  XXIV.,  80  T. 

30th  July.     S15  of  the  Finance  A.  relating  to  cheap  dwellings  offices.      (B.M.T. 

1913.  36.*) 
30th  July.     §34  of  the  Finance  A.  relating  to  pensions  for  the  staff  of  the  National 

Printing  Works.     (B.M.T.  191 3.  36.*) 
30th  July.    'f39  of  the  Finance  A.  respecting  pensions  for  the  Post  Office  staff. 

(B.M.T.  1913,  36.*) 
30th  July.     {40  of  the  Finance  A.  respecting  pensions  for  the  staff  of  the  Stamp 

Office.     (B.M.T.  1913,  S7,*) 
30th  July.     f4i  of  the  Finance  A.  respecting  pensions  and  benefits  for  the  staffs 

of  State  factories.     (B.M.T.  1913,  37.*) 
30th  July.     ^67  of  the  Finance  A.  respecting. advances  from  the  National  Old 

Old  Age  Pensions  Fund.     (B.M.T.  191 3,  37.*) 
30th  July.     {86  of  the  Finance  A.  respecting  small  holdings  and  cheap  dwellings. 

(B.M.T.  1913.  39.*) 
30th  July.     {87  of  the  Finance  A.  respecting  the  insurance  funds  regulated  by 

the  A.  relating  to  pensions  for  workers  and  peasants.     (B.M.T.  191 3,  40.*) 
31st  July.     Amnesty  A.     (B.M.T.  191 3.  55.*) 
31st  July.     {48  of  the  A.  respecting  railways  serving  local  needs  (conditions  of 

work  and  pensions  of  the  staff),     pp.  XVIII.,  81  T. 
9th  Aug.     D.  respecting  grants  for  the  maintenance  of  the  families  of  men  in  the 

active  Army  or  in  the  Reserves.     (B.M.T.  191 3.  87.*) 
9th  Aug.     Circ.  respecting  the  assistance  of  lying-in  women  [A.  of  17th   June, 

1913,  and  Finance  A.  of  30th  July,  191 3,  II68-75].      (B.M.T.  1913,  71.*) 
nth  Aug.     D.  issuing  public  administrative  regulations  for  the  execution  of  the 

provisions  of  Book  II.  of  the  Code  of  Labour  (Title  II.     Hygiene  and  safety 

of  workers),  as  far  as  concerns  the  sleeping  accommodation  of  the  staff  in  al 

estabUshments  subject  thereto,     pp.  VII.,  81  T. 
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1 2th  Aug.  Circ.  relating  to  the  application  of  the  A.  of  1 4th  July,  1 9 1 3 ,  respecting 
assistance  for  large  families  as  far  as  concerns  children  in  apprenticeship, 
pp.  IV.,  83  Tl. 

13th  Aug.  D.  of  the  Minister  of  Labour  issuing  the  terms  of  the  notice  pre- 
scribing hygienic  measures  for  the  prevention  of  tuberculosis  in  dormitories, 
pp.  VII..  83  Tl. 

15  th  Aug.  Circ.  of  the  Minister  of  Labour  respecting  the  compulsory  rest  on 
their  confinement  of  women  -working  in  other  people's  concerns,  pp.  ^XIV., 
83  TL 

1 8th  Aug.  Circ.  respecting  the  application  of  the  law  relating  to  cheap  dwellings 
and  small  holdmgs.     (B.M.T.  191 3,  79.* 

22nd  Aug.  D.  to  amend  the  D.  of  ist  July,  19 13,  establishing  a  Commission  to 
study  in  a  general  way  the  conditions  under  which  the  medical  profession 
should  co-operate  in  thj  administration  of  labour  laws.     (B.M.T.  1913*  76.*} 

22nd  Aug.  A.  respecting  the  list  of  trades  subject  to  the  fees  instituted  for  the 
purpose  of  constituting  a  guarantee  fund  in  the  matter  of  industrial  accidents 
at  the  reduced  rate  applicable  to  commercial  undertakings.     (B.M.T.  191 3, 

74.*) 
4th  and  7th  Sept.     D.  to  determine  the  conditions  under  which  Books  I.  and  XL 

of  the  Code  of  Labour  shall  apply  to  Guadaloupe.    pp.  I.,  83  £. 
2 1  St  Sept.    D.  bringing  into  operation  in  Algeria  the  three  D.  of  loth  Aug.,  1899, 

respecting  conditions  of  work  under  contracts  entered  into  in  the  name  of 

the  State,  the  departments,  the  communes,  and  public  benefit  institutions. 

(B.M.T.  1913,  S6.*) 
22nd  Sept.     D.  issuing  public  administrative  regulations  for  the  execution  ot  the 

provisions  of  Book  II.  of  the  Code  of  Labour  (litle  II. :  Health  and  safety  of 

workers),  as  far  as  concerns  special  measures  respecting  the  outside  stalls  of 

stores  and  shops,    pp.  XVIL,  84  T. 
22nd  Sept.     D.  to  replace  the  D.  of  17th  May,  1905,  respecting  the  organisation 

of  the  staff  of  inspectors  ox  labour,    pp.  XXIII.,  84  TL 
9th  Oct.     O.  giving  the  terms  of  the  notice  indicating  the  dangers  of  mercurial 

poisoning,  to  be  posted  up  in  fur-cutting  works,     pp.  VII.,  84  TL 
9th  Oct.     O.  determining  the  contents  of  the  bandage-box  contemplated  by  the 

D.  of  ist  Oct.,  191 3,  respecting  anthrax  infection,     pp.  VII.,  84  TL 
9th  Oct.     O.  giving  the  terms  of  the  notice  respecting  the  danger  of  anthrax 

infection,     pp.  VII.,  84  TL 
9th  Oct.     O.  giving  the  terms  of  the  notice  indicating  hygienic  precautions  to 

be  taken  in  the  use  of  cement,     pp.  VII.,  84  Tl. 
9th  Oct.     O.  determining  the  particulars  of  the  instruction  m  first-aid  for  the 

victims  of  electrical  accidents,     pp.  VII.,  85  Tl. 
9th  Oct.     O.  giving  the  terms  of  the  notice  respecting  the  duration  of  work  in 

compressed  air  and  the  treatment  to  be  given  in  certain  cases,    pp.  VII. ,  8 5  TL 

loth  Oct.     Circ.  respecting  recommendations  to  be  carried  out  in  the  executioa 

of  large  works.     (B.M.T.  1913,  ii8.*) 
22nd  Oct.     D.  to  reorganise  the  councils  of  arbitration  for  native  labour  in 

Madagascar,     pp.  XXI.,  85  TL 
29th  Nov.     Circ.  respecting  free  municipal  employment  bureaux ;  joint  repre- 
sentative committees.     (B.M.T.  1913,  III.*) 
3rd  Dec.     A.  respecting  the  application  of  the  sums  accruing  from  the  increase 

in  the  dues,  and  from  the  supplementing  of  the  advances  which  the  Bank  of 

Algeria  is  required  to  make  to  the  State  in  pursuance  of  the  A.  of  29th  Dec., 

191 1.     (B.M.T.  1914,  21. ♦) 
4th  Dec.    D.  issuing  public  administrative  regulations  for  the  application  of  the 

provisions  of  §2  of  the  A.  of  14th  July,  191 3,  relating  to  children  of  from 

13  to  16  years  of  age  placed  out  as  apprentices,     pp.  IV.,  85  TL 
17th  Dec.     D.  issuing  public  administrative  regulations  for  the  application  of 

the  A.  of  17th  June,  191 3,  respecting  the  period  of  rest  for  women  on  their 

confinement,     pp.  XXIV.,  85  T. 
1 8th  Dec.     O.  fixing  the  rate  of  subventions  to  be  allocated  to  funds  for  the 

relief  of  unemployment  in  respect  of  benefits  paid  out  during  the  first  half  of 

the  year  191 3.     (B.M.T.   1914,  3.*) 
24th  Dec.     O.  fixing  the  rate  of  subventions  to  be  allocated  to  free  municipal 

employment  bureaux,  in  respect  of  expenses  incurred  in  the  course  of  the  first 

half  of  the  year  191 3.     (B.M.T.  1914,  3.*) 
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24th  Dec.  Circ.  respecting  the  administration  of  the  D.  issuing  the  public 
administrative  regulations  of  17th  Dec.,  191 3,  relating  to  assistance  for 
lying-in  women.     (B.M.T.  1914,  10.  •) 

26th  Dec.  D.  issuing  public  administrative  regulations  in  pursuance  of  the  A. 
of  17th  June,  1913,  and  §f68-7S  of  the  Finance  A.  of  30th  July,  191 3,  as 
far  as  concerns  the  keeping  of  accounts  in  respect  of  the  assistance  of  lying- 
in  -women.     (B.M.T.  19 14.  9.*) 

30th  Dec.  D.  issuing  public  administrative  regulations  and  laying  down  the 
conditions  under  which  the  A.  respecting  the  period  of  rest  of  lying-in  women 
shall  apply  in  Paris.     (B.M.T.  1914,  10.*) 

1914.    13th  Jan.     D.  to  amend  the  D.  of  22nd  Sept.,  191 3,  relating  to  the  organisation 
of  the  staff  ot  inspectors  of  labour.     (B.M.T.  19 14,  23.*) 

20th  Jan.  D.  issuing  general  regulations  respecting  the  worldng  of  mines  other 
than  coal  mines.     (B.M.T.  1914,  27.*) 

31st  Jan.  Circ.  respecting  the  employment  of  children  and  women  at  outside 
stalls  (verification  of  the  temperature),    pp.  XVII.,  88  Tl. 

2nd  Feb.  Circ.  relating  to  the  summonses  addressed  to  the  members  of  the 
Administrative  Commissions  instituted  in  pursuance  of  the  D.  of  loth  Aug., 
1899.     (B.M.T.  1 9 14.  24.*) 

5th  Feb.  D.  to  amend  {5  of  the  D.  ot  3rd  Aug.,  1909.  issuing  public  adminis- 
trative regulations  in  pursuance  of  the  A.  of  14th  July,  1905,  respecting 
assistance  for  the  aged,  infirm  and  incurable.     (B.M.T.  1914,  34**) 

6th  Feb.  A.  to  entrust  to  the  Petitions  Chamber  (Chambre  des  requetes)  of  the 
Court  of  Cassation,  the  examination  of  appeals  on  electoral  questions. 
(B.M.T.  1914,  22.*) 

13th  Feb.  Circ.  respecting  the  application  of  the  law  relating  to  cheap  dwellings 
and  small-holdings.     (B.M.T.  1914.  34.*) 

25th  Feb.  A.  to  amend  the  A.  of  29th  June,  1894,  and  to  create  an  Autonomous 
Pensions  Fund  for  Miners,     pp.  XXVII.,  88  T. 

I2th  Mar.  Circ.  relating  to  empk>vees'  and  workers'  secuiities.  (B.M.T.  1914^ 
65.*) 

i6th  Mar.  Circ.  respecting  the  assistance  of  lying-in  women.  (B.M.T.  1914^ 
50.*) 

28th  Mar.  O.  authorising  the  National  Old  Age  Pensions  Fund  (special  section 
for  workers'  pensions)  to  accede  to  requests  for  loans  made  by  cheap  dwell- 
ings societies.     (B.M.T.  1914,  65.*) 

29th  Mar.  D.  prescribing  measures  to  be  taken  against  the  danger  of  alcoholism 
as  far  as  concerns  the  health  and  safety  of  workers,     p.  93  T. 

2nd  April.  A.  to  guarantee  the  securities  of  employees  and  workers,  pp.  IX., 
94I. 

2nd  April.  O.  nominating  the  members  oi  the  Commission  established  at  the 
Ministrvof  Labour  to  study  in  a  general  way  the  conditions  under  which  the 
medical  profession  should  co-operate  in  the  administration  of  the  labour 
laws.    (B.M.T.  1914,  59.*) 

4th  April.  A.  respecting  weekly  rest  in  the  central  markets  of  Paris,  pp. 
XVII.,  95  T. 

4th  April.  A.  to  repeal  paragraphs  3,  5,  6,  7,  8  and  9  of  §13  of  the  Act  of 
20th  July,  1886,  respecting  the  National  Old  Age  Pensions  Fund.  pp.  XXVI., 
96  Tl. 

4th  April.  O.  respecting  the  drawing  up  of  lists  of  trades  in  which  apprenticeship 
is  possible.     (B.M.T.  1915,  28.*) 

17th  April.  D.  to  amend  the  public  administrative  regulations  of  24th  Aug., 
1908,  issued  in  pursuance  of  the  A.  of  loth  April,  1908,  relating  to  small- 
holdings and  cheap  dwellings.     (B.M.T.  19 14,  60.*) 

2ist  April.  D.  to  amend  the  public  administrative  regulations  of  21st' Sept., 
1908,  respecting  safety  and  health  on  board  merchant-ships.  (B.M.T., 
1914,  60.  ♦) 

8th  May.  O.  of  the  Under-Secretary  of  State  for  the  Merchant  Service  respect- 
ing the  institution  of  an  inquiry  into  the  draft  Bill  for  a  Code  of  Laoour 
for  Ssamen.     pp.  XVIII.,  96  Tl. 

9th  May.  Circ.  respecting  the  application  of  the  A.  of  2nd  April,  19 14,  relating 
to  the  guaranteeing  of  employees*  and  workers'  securities.  (B.M.T.  1914,62.*) 

I2th  June.  Circ.  respecting  the  application  cf  the  A.  of  31st  Dec.,  19x3. 
relating  to  hours  ai  work  in  underground  work  in  fuel  mines  (addressed  to 
the  Chief  Mining  Engineers),     pp.  XV.,  97  Tl. 
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29th  June.  O.  fixing  the  rate  of  subventions  to  be  allocated  to  funds  for  the 
relief  of  involuntary  unemplcyment,  in  lespect  of  benefits  paid  out  in  the 
course  of  the  second  half  oi:  the  year  191 3.     (B.M.T.  1914,  6i.*) 

29th  June.  O.  fixing  the  rate  oi  subventions  to  free  municipal  emplo3rnient 
bureaux  in  respect  of  expenses  incurred  by  these  bureaux  in  the  course  of  the 
second  half  of  the  year  191 3.     (B.M.T.  1914,  74.*) 

30th  June.  D.  to  amend  the  D.  of  12th  May,  19 12,  respecting  the  conditions  of 
work,  of  recruiting,  of  promotion  and  of  discipline  of  the  registered  workers 
at  arsenals  and  naval  establishments.     (B.M.T.  19 14,  90.*) 

4th  July.  D.  to  amend  the  public  administrative  regulations  of  21st  Sept., 
1908,  concerning  the  safety  of  maritime  navigation  and  health  on  board 
merchant-ships;  ({104:  medical  and  pharmaceutical  material).  (B.M.T. 
1914,  90.*) 

6th  July.  Circ.  respecting  the  instructions  in  matters  01  hygiene  which  ought 
to  be  given  to  persons  benefiting  under  the  Act  instituting  assistance  for 
lying-in  women.     (B.M.T.    19 14.   87.  ♦) 

loth  July.  A.  to  open  credits  in  addition  to  the  provisional  credits  for  19 14 
with  a  view  to  the  reduction  of  hours  of  work  m  industrial  establishments 
under  the  Ministry  of  Finance  and  the  Ministry  of  War  (English  week). 
(B.M.T.  1914,  69.*) 

13th  July.  A.  to  amend  the  A.  of  29th  July,  1893,  respecting  the  admission  of 
associations  ot  French  workers  to  take  parts  in  contracts  for  work  to  be 
undertaken  and  goods  supplied,  to  be  concluded  on  account  of  the  communes, 
pp.  XIV.,  97  T. 

13th  July.  D.  issuing  public  administrative  regulations  in  pursuance  of  the  A. 
of  25th  Feb.,  19 14,  to  amend  the  A.  of  29th  June,  1894,  and  to  create  an 
autonomous  pensions  fund  for  miners.     (B.M.T.  19 14,  86.*) 

15th  July.  A.  to  supplement  the  A.  of  17th  June,  191 3,  respecting  the  assist- 
ance of  lying-in  women,  by  a  provision  giving  the  prefect ural  council  juris- 
diction to  decide  in  disputes  relating  to  the  domicile  for  the  purposes  of 
relief,  raised  in  connection  with  the  application  of  the  said  Act.  pp.  XXIV.. 
XXV.,  97  T. 

15th  July.  A.  to  extend  to  forestry  undertakings  the  provisions  of  the  A.  of 
9th  April,  1898,  respecting  industrial  accidents,     p.  97  T. 

15th  July.  §{53-56  of  the  Finance  A.  respecting  pensions  for  civil  employees 
in  military  establishments  and  registered  workers  in  war  establishments. 
(B.M.T.  1914,  71.*) 

15th  July.  i77  of  the  Finance  A.  respecting  the  insurance  funds  coming  under 
the  A.  relating  to  pensions  for  workers  and  peasants.     (B.M.T.  19 14.  72.*) 

15th  July.  {87  of  the  Finance  A.  relating  to  commercial  and  industrial  schools. 
(B.M.T.  1914.  73.*) 

1 5th  July.  {88  of  the  Finance  A.  relating  to  small-holdings  and  cheap  dwellings. 
CB.M.T.  1914,  73.*) 

30th  July.  A.  to  amend  {{2  and  11  of  the  A.  of  14th  July.  1908.  respecting 
pensions  from  the  Invalidity  Fund  for  Seamen,     pp.  XXVIII.,  100  T. 

2nd  Aug.  Circ.  authorising  the  supplementary  exemptions  provided  for  in 
{12&  of  Book  II.  of  the  Code  oi  Labour  in  Coal  Mine^.     p.  167  Tl. 

2nd  Aug.  Circ.  authorising  overtime  in  the  execution  of  work  in  the  interests  of 
National  Defence,     p.  167  TL 

5th  Aug.  Circ.  respecting  the  part  to  be  played  by  inspectors  in  assisting  to 
maintain  the  national  industry,    p.  167  Tl. 

6th  Aug.  D.  to  establish  a  superior  Conmussion  with  the  duty  of  studying  the 
question  of  re-victualling  the  civil  population,  the  measures  to  be  taken  as 
regards  agricultural  labour,  unemployment,  relief  and  hygiene,     p.  168  Tl. 

14th  Aug.  Circ.  of  the  Minister  of  Labour  respecting  exemptions  to  be  allowed 
in  enforcing  the  laws  regulation  work.     p.  168  T. 

20th  Aug.     Circ.  respe::ting  the  National  Unemployment  Fund.     p.  168  Tl. 

22nd  Aug.     Circ.  respecting  overtime,     p.  168  T. 

22nd  Aug.  Circ.  respecting  the  sending  mto  the  provinces  of  all  persons  out  of 
work  and  living  m  large  centres,     p.  169  Tl. 

25  th  Aug.  D.  respecting  the  subventions  to  be  granted  to  funds  for  the  relief 
of  involuntary  unemployment  in  respect  of  their  operations  in  the  course  of 
the  first  half  of  the  year  19 14.     (B.M.T.  1914,  73.  ♦) 

Aug.  26.  D.  i.ssuing  public  administrative  regulations  in  pursuance  of  {10  of  the 
A.  of  25th  Feb.,  19 1 4,  to  amend  the  A.  of  29th  June,  1894,  and  to  create  an 
autonomous  pensions  fund  for  miners.     (B.M.T.  19 14,  104.*) 
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7th  Sept.     D.  concerning  insurance  against  war  risks  by  the  National  Insurance 

Fund  in  case  of  death,     p.  169  TI. 
loth  Sept.     Circ.  respecting  subventions  to  municipal  and  departmental  un- 
employment insurance  funds,     p.  169  Tl. 
loth  Oct.     D.  to  adjourn  to  a  later  date  the  1914  session  of  the  Superior  Labour 

Council,     p.  169  Tl. 
14th  Nov.     Circ.  respecting  scales  of  wages  paid  by  contractors  working  for  war 

supplies  to  be  drawn  up.     p.  169  Tl. 
1 6th  Nov.     O.  creating  a  Central  Committee  on  the  placing  of  unemployed  persons 

and  refugees,     p.  169  Tl. 
7th  Dec.     D.  to  modify  the  division  of  the  departmental  inspectors  and  women 

inspectors  of  labour  amongst  the  different  classes  contemplated  by  the  D.. 

of  22nd  Sept.,  1913.     (B.M.T.  1914,  96.*) 
8th  Dec.     Circ.  to  bring  into  force  the  D.  of  24th  November,  19 14,  concerning 

the  conditions  to  be  satisiGied  by  the  departmental  and  communal  funds  in 

order  to  secure  subventions  from  the  National  Unemployment  Fund.    p. 

169  Tl. 
nth  Dec.     D.  to  postpone  the  election  of  miners*  delegates,     p.  169  Tl. 
19 1 5.    19th  Jan.     D.  to  bring  mto  force  in  Algeria  the  provisions  of  Book  l.  of  the  Code 

of  Labour,     pp.  IL,  100  T. 
31st  Jan.     D.  to  apply  to  Algeria  the  Act  of  12th  July,  1909,  respecting  the 

constitution  of  a  family  property  not  liable  to  seizure,     pp.  XXII.,  loo  T. 
14th  Mar.     A.  respecting  the  pension  rights  of  civil  functionaries  of  the  State 

who  perform  military  service  in  time  of  war,  and  ot  their  widows  or  orphans, 

in  the  case  of  injuries  or  death  resulting  from  the  performance  of  this  service. 

p.  170  Tl. 
9th  April.     D.  respecting  the  allocation,  in  191 5, of  the  pension  increments  of  the 

National  Old  Age  Pensions  Fund,  contemplated  by  the  A.  of  31st  Dec.,  1895. 

(B.M.T.  1915,  35.*) 
24th  April.     D.  to  supplement  the  O.  of  4th  April,  I9i4>  fixing  the  manner  of 

procuring  information  for  the  purpose  of  drawing  up  the  lists  of  trades  in 

which  apprenticeship  is  possible.     (B.M.T.   191 5,  27.*) 
27th  May.     D.  issuing  public  administrative  regulations  in  pursuance  of  f4  of 

the  A.  of  15  th  July,  19 14,  relating  to  the  extension  of  the  law  respecting 

industrial  accidents  to  forestry.     (RM.T.    1915,  42.*) 
27th  May.     D.  relating  to  the  notification  of  accidents  sustained  in  forestry. 

(B.M.T.  191  s,  43.*) 
28th  May.     D.  to  fix  the  amount  of  the  fees  to  be  paid  to  the  Industrial  Accidents 

Guarantee  Fund  for  19 16.     (B.M.T.  191 5,  43-*) 
5th  June.     A.  to  introduce  social  insurance  books  and  to  amend  the  law  affecting 

the  National  Insurance  Fund  in  case  of  death,     pp.  XXVIII.,  loi  Tl. 
20th  June.     D.  to  amend  the  list  of  dangerous,  unhealthy  or  noxious  trades. 

pp.  XVL.  loi  T. 
2 1  St  June.     Circ.  relating  to  the  application  of  two  D.  of  27th  May,   191 5, 

concerning  the  application  of  the  A.  of  isth  July,   19 14,  respecting  the 

extension  of  the  accident  law  to  forestry.     (B.M.T.  1915,  44'*) 
26th  June.     O.  fixing  the  rate  of  subventions  to  free  municipal  employment 

bureaux  in  respect  of  their  expenses  in  the  course  of  the  second  half  of  the 

year  19 14.     (B.M.T.   191 5,  29.*) 
30th  June.     O.  fixing  the  subventions  to  be  allocated  to  funds  lor  the  relief  of 

involuntary  unemployment  caused  by  lack  of  work,  in  respect  of  benefits 

paid  out  in'the  course  of  the  second  half  of  the  year  19 14.     (B.M.T.  191 5,  29.  *) 
30th  June.     D.  respecting  subventions  to  funds  for  the  relief  of  involuntary 

unemployment  caused  by  lack  of  work.     (B.M.T.  191 5,  28.*) 
4th  July.     Circ.  of  the  Under-Secretary  of  State  for  War    relating    to    the 

unification  of  the  position  of  workers  compelled  to  perform  military  duties. 

p.  170  Tl. 
15th  July.     Circ.  relating  to  local  supervision  over  the  application  of  the  A. 

respecting  pensions  for  workers  and  peasants.     (B.M.T.  191 5,  78.*) 
17th  July.     D.  to  amend  the  public  administrative  regulations  of  lolh  Jan., 

1907,  issued  in  pursuance  of  the  A.  of  12th  April,  1906,  relating  to  cheap 

dwellings.     (B.M.T.  191 5,  76.*) 
23rd  July.     Circ.  respecting  the  participation  of  "  detached  "  workers  in  trade 

unions,     p.  170  Tl. 
17th  Aug.     A.  to  amend  the  A.  of  5th  April,  i9io/27th  Feb.,  1912.  respecting 

pensions  for  workers  and  peasants,     pp.  XXVI.,  LXII.,  101  T. 
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19th  Aug.  Circ.  transmitting  a  Circ.  dated  22nd  May,  191 5,  and  relating  to 
measures  to  facilitate  the  entry  of  Spanish  workers  into  France,     p.  33  Tl. 

22nd  Aug.  Inst,  respecting  postponement  of  miJitary  service  to  be  granted*, 
(i)  to  threshing  contractors  and  threshing-machine  engineers;  (2)  to 
farmers,  blacksmiths  and  repairing  engineers  for  agriculturaJ  machines, 
during  the  time  of  harvest  and  autumn  ploughing,    p.  34  Tl. 

26th  Aug.  Inst,  respecting  leave  and  postponements  of  military  service  to  be 
granted  for  the  purpose  of  securing  supplies  of  wood  for  the  armies  and  for 
the  civil  population,     p.  34  TL 

31st  Aug.  Circ.  respecting  leave  and  postponements  of  military  service  to  be 
granted  for  the  purpose  of  securing  supplies  of  wood  for  the  armies  and  tor 
the  civil  population,     p.  34  Tl. 

18th  Sept.  Ijistr.  to  apply  $6  of  the  A.  of  17th  Aug.,  19 15,  to  coal-mining  under- 
takings,    p.  34  Tl. 

19th  Sept.  Instr.  to  apply.  {6  of  the  A.  of  17th  Aug.,  191 5,  as  far  as  concerns 
private  establishments,  workshops  and  undertakings  working  for  the 
national  defence,  other  than  coal^mining  undertakings,    p.  35  Tl. 

^4th  Sept.  D.  introducing  public  administrative  regulations  in  pursuance  of  the 
A.  of  loth  July,  191 5.  to  amend  Titles  III.  and  V.  of  the  first  book  of  the  Code 
of  Labour  (wages  of  women  home-workers  in  the  clothing  trade),  pp.  IX., 
iT. 

I  St  Oct.  Circ.  concerning  the  posting  up  of  rates  of  wages  (addressed  to  the 
District  Controllers  of  Labour),     p.  170  Tl. 

2nd  Oct.  Circ.  respecting  piece-work  wages  tor  the  departments  of  artillery', 
engineering,  powder  and  aviation,     p.  170TL 

2nd  Oct.     Circ.  respecting  the  lodging  and  feeding  of  certain  workers.       p. 

4th  Oct.     D.  to  create  a  mixed  Commission  on  Agricultural  Labour,     p.  35  Tl. 
5th  Oct.     Circ.  respecting  the  drawing  up  of  lists  by  trades  of  unemployed 

Belgian  and  French  refugees,     p.  35  Tl. 
15th  Oct.     Circ.  respecting  the  position  of  men  attached  to  private  establish 

ments,  workshops  or  undertakings  working  for  the  national  defence  in 

conformity  with  §6  of  the  Act  of  17th  Aug.,  191 5.     p.  35  Tl. 
1 8th  Oct.     D.  to  modify  the  conditions  for  recruiting  workers  enrolled  during 

or  after  hostilities,     p.  35  Tl. 
T9th  Oct.     Circ.  respecting  the  control  of  military  workers  (addressed  to  the 

inspectors  of  ironworks),     p.  170  Tl. 
.25  th  Oct.     Circ.  relating  to  the  employment  of  children  under  16  on  circular 

or  ribbon-saws.     p.  5  T. 
25th  Oct.     D.    respecting    the   establishment    and    functions   of   consoltative 

committees  on  economic  measures,     p.  35  Tl. 
25th  Oct.     Circ.  respecting  the  carrying  out  of  autumn  tillage,     p.  36  TL 
28th  Oct.     D.  to  extend  the  term  of  office  of  the  members  of  the   Superior 

Labour  Council,  and  to  fix  the  date  of  the  sittings  of  the  said  Council  daring 

hostilities,     p.  36  Tl. 
28th  Oct.     Circ.  respectmg  the  giving  of  free  travelling  passes  to  unemployed 

persons  and  refugees  in  the  event  of  their  procuring  employment,     p.  36  TL 
29th  Oct.     Circ.  respecting  the  drawing  up  oi  lists,  by  trades,  of  unemployed 

refugees,     p.  36  Tl. 
13th  Nov.     Circ.  respecting  the  co-operation  of  the  Labour  supervisors  for  the 

purpose  of  the  application  of  the  A.  respecting  pensions  for  workers,      p- 

171  TL 
19th  Nov.     A.  to  extend  the  term  of  office  of  the  members  of  the  Superior 

under  the  A.  respecting  pensions  for  workers  and  peasants  who  have  not  yet 

Council  on  Mut  lal  Aid  Societies,     p   y^  Tl. 
24th  Nov.     Circ.  respecting  the  position  of  men  attached  to  State  establishments. 

p.  36  TL 
ist  Dec.     Circ.  respecting  the  collaboration  of  the  inspectors  of  labour  with  the 

officials  of  ironworks,     p.  171  TL 
4th  Dec.     Circ.    t expecting    the    reorganisation    of  the     mixed    departmental 

Commissions  in  order  that  wo^'k  may  be  resumed  in  departmental  sub" 

committees  on  economic  education,     p.  171  Tl. 
4th  Dec.     D.    to  issue  public   administrative  regulations  on   the  matter  oi 

measures  to  be  taken  to  ensure  the  safety  of  workers   on  the  railroads  oi 

establishments  contemplated  by  §65  of  Book  II.  of  the  Code  of  Labour. 

pp.  XVIIL.  107  TL 
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1 2th  Dec.  D.  respecting  the  supervision  of  dangerous  or  unhealthy  undertakings 
working  for  the  national  d  ience.     p.  36  T. 

13th  Dec.  Circ  respecting  the  extension  of  the  provisions  of  §25  of  Book  I. 
of  the  Code  of  Labour  to  employers,  employees  and  workers  affected  by  the 
general  mobilisation,     p.  289  T. 

1 8th  Dec.  Circ.  respecting  assistance  to  be  rendered  by  the  officials  of  the 
Department  of  Ironworks,     p.  171  Tl. 

1 8th  Dec.  A.  to  extend  to  the  representatives  of  public  departmental,  communal 
and  colonial  administrations,  to  the  representatives  of  public  establishments 
and  of  certain  establishments  of  public  utility,  and  to  their  husbands  or 
wives,  the  benefits  of  the  provisions  of  the  A.  01  27th  March,  191 1»  relating 
to  the  National  Old  Age  Pensions  Fund.     pp.  XXVII.,  108  Tl. 

1 8th  Dec.  Order  fixing  the  rates  of  subventions  to  free  municipal  employment 
bureaux  in  respect  o|  expenses  incurred  by  these  bureaux  m  the  course  of 
the  first  half  of  the  year  1915.     (B.M-T.  1915,  105.*) 

22nd  Dec.     Circ.  respecting  agricultural  work  in  19 16.     p.  37  Tl. 

22nd  Dec.  O.  fixing  the  rates  of  subventions  to  be  allocated  to  funds  for  the 
relief  of  involuntary  unemployment  in  respect  of  benefits  paid  out  in  the 
course  of  the  first  half  of  the  year  191 5.     (B.M.T.  191 5,  io6.*) 

25th  Dec.  A.  to  widen  the  conditions  for  constituting  life  annuities  in  the 
National  Old  Age  Pensions  Fund.     pp.  XXVII.,  108  Tl. 

28th  Dec.  D.  to  establish  in  the  Ministry  of  Labour  an  Advisory  Committee  on 
International  Conventions  respecting  social  insurance  and  relief,  pp. 
XXIIL.  108  T. 

29th  Dec.  A.  to  open  in  the  Budget  for  19 16  provisional  credits  applicable  to  the 
first  half-year  of  191 6.     pp.  LIV.,  202  E. 

29th  Dec.  Circ.  respecting  the  public  employment  offices  for  workers.  p. 
171  Tl. 

31st  Dec.  A.  to  exempt  from  contributions  while  serving  persons  voluntarily 
insured  and  persons  for  whom  insurance  is  compulsory,  during  a  term  to 
be  measured  from  the  cessation  of  hostilities,     p.  171  T. 

31st  Dec.  A.  to  regularise :  (i)  the  D.  of  29th  Sept.,  19 14.  respecting  German, 
Austrian  and  Hungarian  societies  for  insurance  against  industrial  accidents 
and  life  insurance  societies ;  (2)  the  D.  of  i8th  Nov.,  1914,  respecting  the 
position  of  mobilised  insured  persons  under  the  A.  relating  to  old  age 

Sinsions  for  workers  and  peasants,    p.  37  T. 
ec.      Circ.  relating  to  contributions  paid  by  mobilised  persons  and  persons 

working  for  the  war.     (B.M.T.  19 16,  60.  •) 
1916.    4th  Feb.     Circ.  respecting  the  position  of  military  workers  as  regards  pensions 

and  industrial  accidents,     p.  286  Tl. 
loth  Feb.     Circ.  respecting  the  placing  of  men  discharged  as  unfit  and  crippled 

in  the  war.     p.  286  TL 
loth  Feb.     Circ.  respecting  the  participation  of  men  crippled  in  the  war,  in 

mutual  aid  societies  and  co-operative  societies,     p.  280  Tl. 
nth  Feb.     Circ.  respecting  the  application  of  the  D.  of  loth  Aug.,  18^,  and  of 

the  Labour  Laws  in  establishments  working  under  the  control  of   the 

Admiralty,     p.  286  T. 
15th  Feb.     D.  to  amend  the  D.  of  25th  March,  191 1,  issuing  public  administra- 
tive regulations  for  the  enforcement  of  the  Act  respecting  pensions  for 

workers  and  peasants  as  amended  by  the  D.  of  6th  Aug.,  1912,  and  5th  June 

and  26th  July,  191 3.     pp.  LXH.,  202  Tl. 
17th  Feb.     Circ.  respecting  the  application  of  the  A.  of  17th  Aug.,  191 5,  and  the 

D.  of  15th  Feb.,  191 6.     p.  203  TL 
2 3rd  Feb.     Circ.  respecting  the  application  of  the  A.  of  loth  July,  1 9 1 5 ,  respect ing 

the  wages  of  women  home-workers  in  the  clothing  trade,    pp.  XLVI.,  203  T. 
28th  Feb.     Circ.  respecting  the  employment  of  women  (in  munition  works) 

and  their  wages,     p.  287  T. 
29th  Feb.     Circ.  to  establish  a  National  Employment  Office  for  men  crippled  in 

the  war  and  those  discharged  as  unfit,     p.  289  T. 
I  St  March.     Circ.  respecting  the  placing  ol  crippled  men.     p.  289  TL 
2nd  March.     O.  respecting  the  National  Office  for  men  crippled  in  the  war  and 

those  discharged  as  unfit,     p.  289  TL 
^th  March.     Circ    respecting    departmental    employment    bureaux.     (KM.T. 

1916,  5o.») 
X2th  March.    D.  respecting  the  subventions  to  be  granted  to  public  employment 

bureaux,     pp.  LV.,  203  T. 
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14th  March.     D.  bringing  into  force  §1  of  the  A.  of  23rd   July»  1907,  respecting 

hygiene  and  health  in  tnines,  and  the  D.  of  14th  Jan.,  1909,  regnlatuig  the 

working  of  mines,     pp.  XLIX.,  206  TL 
20th  March.     Circ.  respecting  the  statistical  returns  from  war  relief  institutions, 

the  placing  of  men  crippled  in  the  war  and  those  discharged  as  unfit,  and  the 

constitution  of  departmental  committees  on  crippled  and  discharged  men. 

p.  290  Tl. 
24th  March.     Circ.  respecting  the  supervision  of  military  workers,     p.    290  Ti. 
31st  March.     D.  respecting  the  allocation  in  1916  of  the  pension  increments  of 

the  National  Old  Age  Pensions  Fund,  contemplated  by  the  A.  of  31st  Dec.. 

1895.     (B.M.T.  1916,  56.*) 
8th  April.     Circ.  respecting  the  operations  of  the  departmental  employment 

bureaux.     (B.M.T.  1916,  52.*) 
loth  April.     Circ.  respecting  the  application  of  the  pensions  law  in  establishments 

working  for  the  war.     (B.M.T.  1916,  51.*) 
15th  April.     A.   to  establish  dispensaries  of  social  hygiene  and  for   the   pre- 
vention of  tuberculosis,     pp.  XLVI.,  206  TL 
17th  April.     A.  to  reserve  under  special  conditions  certain  employments    for 

scldiers  and  sailors  discharged  in  Class  I.  or  pensioned  on  account  of  wounds 

or  infirmities  contracted  while  serving  in  tne  present  war.     p.  290  Tl. 
22nd  April.     Circ.  respecting  the  institution  of  a  committee  on  women's  work. 

p.  290  T. 
22nd  April.     Circ.  respecting  the  institution  of  a  Commission  for  the  organisa- 
tion of  work  in  certain  war  undertakings,     p.  291  Tl. 
22nd  April.     A.  respecting  the  fixing  of  cosd  prices  and  the  limitation  of  freights 

for  the  conveyance  of  coal  under  the  French  flag.     p.  289  £. 
22nd  April.     Circ.  respecting  ia/ormation  to  be  provided  concerning  employment 

offered  to  persons  crippled  in  the  war.     (B.M.T.  1916,  55.*) 
28th  April.     A.  to  grant  a  daily  allowance  to  civilian  victims  of  the  war.       p. 

291  T. 
Sth  Afciy.     D.  fixing,  for  the  year  19 17,  the  rate  of  fees  to  be  contributed  to  the 

guarantee  fund  in  the  matter  of  industrial  accounts.     (B.M.T.  1916,  93-*) 
8th  May.     Circ.  relating  to  the  inquiry  into  the  health  and  safety  of  women. 

p.  291  T. 
iith  May.     D.  respecting  the  organisation  of  the  department  for  placing  men 

crippled  in  the  war  or  discharged  as  unfit,  and  attaching  it  to  the  General 

Pensions  Department,     p.  291  Tl. 
nth  May.     Circ.  relating  to  the  organisation  of  the  department  for  placing 

men  crippled  in  the  war  or  discharged  as  unfit,  and  to  the  creation  of  a  branch 

of  this  department  in  each  district  (General  Pensions  Department),     p- 

291  Tl. 
13th  May.     Circ.  respecting  the  application  of  the  system  of  reduced  fares  for 

immigrant  workers.     (B.M.T.  1916,  138.*) 
20th  May.     A.  (i)  to  regularise  the  D.  of  nth  Dec,   1914,  relating   to    the 

adjournment  of  the  dection  of  miners*  safety  delegates ;  (2)  to  adjourn  the 

election  of  the  members  of  the  administrative  councils  of  miners'  benefit 

societies.     (B.M.T.  1916,  yj.*) 
22nd  May.     D.  determining  the  conditions  under  which  Books  I.  and  II.  of  the 

Code  of  Labour  shall  apply  to  Reunion,     pp.  XLI.,  207  T. 
25th  May.     Circ.  relating  to  the  employment  of  women's  labour,     p.  292  E. 
7th  June.     Circ.  respecting  the  hygienic  measures  to  be  adopted  as  far  as  concerns 

women  workers  in  works  working  for  the  national  defence,     p.  292  T. 
7th  June.     Circ.  respecting  the  inquiries  into  the  minimum  rates  of  wages  in  case 

of  objections  brought  before  the  Central  Commission,     p.  207  T. 
Sth  June.     O.  fixing  the  rate  of  subventions  to  free  public  employment  bureaux 

in  respect  of  expenses  incurred  by  these  bureaux  in  the  course  of  the  second 

half  of  the  year  191 5.     (B.M.T.  1916,  86.*) 
loth  June.     Circ.    relating   to   the  conditions   under   which   applications  for 

travelling  passes  should  be  made.     (B.M.T.  191 6.  140.*) 
13th  June.     Circ.  respecting  the  supervision  of  foreign  workers.     (B.M.T.  191^' 

130.*) 
15th  June.     O.  fixing  the  rate  of  subventions  to  be  allocated  to  funds  for  the 

relief  of  involuntary  unemployment,  in  respect  of  benefits  paid  out  in  the 

course  of  the  second  half  of  the  year  191 5.     (B.M.T.  1916,  87.*)    . 
16th  June.     Circ.  relating  to  the  application  of  the  A.  of  9th  June,  1916  (advance 

of  the  legal  time),     p.  292  Tl. 
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2oth  June.  D.  to  institute  the  administrative  commission  ot  the  Central 
Employment  Office  for  unemployed  persons  and  reifugees.  (B.M.T.  1916, 
86.») 

25th  June.  Circ.  relating  to  the  placing  of  men  discharged  as  unfit  and  crippled 
in  the  war.     (B.M.T.  1916,  130.*) 

29th  June.  Circ.  respecting  the  employment  of  women  on  night- work 
in  munition  works,     p.  292  T. 

June.  Circ.  relating  to  the  employment  in  artillery  and  powder  works  of 
men  di.<:charged  as  unfit  and  crippled  in  the  war.     (B.M.T.  1916,  132.*) 

3rd  July.  O.  relating  to  the  special  increments  in  life  annuities  contemplated 
by  the  A.  of  31st  Dec,  1895.     (B.M.T.  1916,  125.*) 

14th  July.  D.  issuing  public  administrative  regulations  respecting  the  employ- 
ments reserved  by  the  A.  of  17th  April,  19 16,  under  special  conditions,  for 
soldiers  and  sailors  discharged  as  unfit  in  Class  i ,  or  pensioned  by  reason 
of  infirmities  resulting  from  wounds  received  or  illnesses  contracted  on 
active  service  in  the  course  of  actual  warfare.     (B.M.T.  1916,  128.*) 

17th  July.  Circ.  respecting  the  inquiries  to  be  made  in  case  of  objections 
respecting  the  times  required  for  the  performance  of  work  done  in  quantities 
or  by  the  piece,  determined  by  a  committee  of  industrial  experts,  pp. 
XLVL,  209  T. 

1 8th  July.  Circ.  respecting  the  employment  of  women  on  night-work.  p. 
293  T. 

20th  July.  Circ.  concerning  the  scheme  of  district  outfittmg,  purchasing  and 
manufacture.     (B.M.T.  1916,  149.*) 

26th  July.  O.  completing  the  administrative  commission  of  the  Central 
Employment  Office  for  unemployed  persons  and  refugees.     (B.M.T.  19 16, 

II2.») 

29th  July.     A.  to  amend  §4  of  the  A.  of  20th  July,  1895,  respecting  savings 

banks,  and  §6  of  the  A.  of  12th  April,  1906,  respecting  cheap  dwellings. 

pp.  LVIII.,  212  T. 
31st  July.     Circ.  respecting  the  application  of  the  A.  of  19th  July,  1915,  relating 

to  the  wages  of  women  home-workers  in  the  clothing  trade,     pp.  XL VI., 

213  Tl. 
3 1  St  July.     O.  fi^cing  the  rate  of  subventions  to  be  allocated  to  public  employment 

bureaux  for  the  expenses  incurred  by  these  bureaux  in  the  course  of  the  first 

half  of  the  year  19 16.     (B.M.T.  19 16,  115.*) 
1 2th  Aug.     Circ.  respecting  the  functions  of  public  employment  bureaux  as 

regards  agricultural  labourers,     pp.  LV.,  213  Tl. 
12th  Sept.     Circ.  respecting  the  granting  of  travelling  passes  at  quarter  fares. 

(B.M.T.  1916,  140.*) 
20th  Sept.     Instr.  of  the  Central  Employment  Office  respecting  the  application 

of  the  Circ.  of  12th  Sept.,  1916.     (B.M.T.  1916,  141.*) 
2ist  Sept.     A.  to  supplement  and  amend  §f2  and  11  of  the  A   of  14th  July, 

T908,  relating  to  the  pensions  of  the  Marine  Invalidity    Fund,  §5  of  the 

Finance  A.  of  26th  June,  1909.  and  §38  of  the  Finance  A.  of  28th  Dec.,  1908, 

and  establishing  a  system  of  pensions  for  inspectors  of  marine  navigation  and 

harbour  officers  and  masters.     (B.M.T.  19 16,  137.*) 
2nd  Oct.     Circ.  relating  to  the  organisation  of  co-operative  restaurants.  (B.M .T. 

1916,  151. •) 
nth  Dec.     Circ.  relating  to  the  legal  position  of  military  persons  ordered  to 

work  in  factories.     (B.M.T.  1916,  162.*) 
nth  Dec.     D.  regulating  the  organisation  and  operations  of  mutual  aid  societies 

in  Indo-Chiaa.     (B.M.T.  1916,  i65.») 
12th  Dec.     O.  fixing  the  rate  of  subventions  to  be  allocated  to  funds  for  the 

relief  of  involuntary  unemployment  in  respect  of  benefits  paid  out  in  the 

course  of  the  first  half  of  the  year  191 6.     (B.M.T.  19 16,  i6o.*) 

FRENCH  COLONIES. 
Tunis. 
1910.    15th  June.     D.  regulating  work  in  industrial  and  c<fiiimercial  establishments, 
pp.  IL,  XV..  5  T. 
15th  June.     D.  laying  down  the  special  conditions  of  work  of  children  of  the 
male  sex  under  16  years  of  age  employed  in  underground  work  in  mines 
and  quarries,    pp.  1 1  T. 
15th  June.    D.  reguUting  the  payment  of  wages  of  workers  and  employees, 
pp.  X.,  12  T. 

miLLBTIN  B 
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1 5th  June.  D.  to  promulgate  the  International  Convention  respecting  the 
prohibition  of  the  use  of  white  (yellow)  phosphorus  in  the  nxatch  industry, 
pp.  XVI.,  13  T. 

GERMANY. 
(a)  Empire. 

1914.  (No  date.)     Statement  respecting  the  use  of  the  Imperial  funds  allocated  for  the 

assistance  of  the  communes  in  the  matter  of  war  relief,     p.  152  T. 

191 5.  13th  Sept.     Not.  respecting  the  reimbursement  of  maternity  benefits  paid  out 

dunng  the  war  to  the  iK^dies  paying  the  same.     p.  38  Tl. 
13  th  Nov.     Not.  respecting  the  effect  of  provision  for  the  dependants  of  persons 
taking  part  in  the  war  on  their  domicile  for  the  purposes  of  maintenance. 

£38X1. 
ec.     Not.  respecting  the  reduction  of  the  waiting  period  under  the  Em- 
ployees' Insurance  A.     p.  38  T. 
23rd  Dec.     Not.  respecting  the  calculation  of  periods  of  military  service  and 
the  maintenance  of  claims  to  benefits  under  the  invalidity  and  survivors' 
insurance,     p.  38  T. 
Dec.     Not.  respecting  hours  of  work  in  rag-tearing  works,     p.  40  T. 
Dec.     Not.  respecting  machines  driven  by  power  for  the  manufacture  of  clothing, 
p.  20  T. 

1 91 6.  7t)i  Jan.     Not.  respecting  proof  of  the  sums  paid  out  by  miners'  sick  funds 

lor  maternity  benefit  during  the  war.     p.  294  Tl. 
2ist  Jan.     Not.  respecting  the  maintenance  01  families  of  men  who  have  entered 

the  service,     p.       39  T. 
27th  March.     Not.  respecting  the  amendment  of  the  regulations  of  i8th  June, 

19 14,  relating  to  mdustrial  committees  for  home-work.     pp.  IX.,  57  T. 
4th  April.     Not.  respecting  the  regulation  of  work  in  branches  of  industry  where 

woven  materials,  hosiery  and  knitted  materials  are  prepared,     p.  152  T. 
4th  May.     Not.  respecting  the  administration  of  §8  of  the  Employees^  Insurance 

A.     p.  294  Tl. 
nth  May.     Not.  respecting  the  reimbursement  of  contributions  under  §398 

of  the  Employees'  Insurance  A.     p.  294  Tl. 
1 2th  May.     Not.  respecting  the  right  of  initiative  under  the  Invalidity  and 

Survivors'  Insurance,     p.  294  Tl. 
26th  May.     Not.  to  amend  the  Not.  respecting  the  preparation  ol  bread  and 

cake.    p.  294  T. 
26th  May.     Not.  of  the  Text  of  the  Not.  respecting  the  preparation  of  bread 

and  cake.     p.  295  T. 
26th  May.     Not.  respecting  the  reimbursement  of  contributions  to  the  Employees 
Insurance  to  persons  having  taken  part  in  the  war  who  are  incapable  of 
carrying  on  a  trade,     p.  295  Tl. 
12th  June.     A.    respecting    compensation    under    the    Invalidity    Insurance. 

pp.    LXIL,    213  T. 
14th  June.     Not.  to  put  out  of  operation  provisions  of  the  Imperial  Insurance 

Code  relating  to  accident  insurance,     p.  295  TL 
14th  June.     Not.  respecting  {214,  paragrapn  3,  of  the  Imperial  Insurance  Code. 

p.  295  TL 
14th  June.     Not.  respecting  the  carrying  out  of  §392,  paragraph  3,  No.  3,  of  the 
Employees'  Insurance  A.  in  favour  of  persons  having  taken  part  in  the  war 
who  are  incapable  of  carrying  on  a  trade,     p.  295  Tl. 
14th  June.     I>^ot.  respecting  employment  bureaux,    p.  295  T. 
14th  June.     Not.  respecting  the  limitation  of  hours  of  work  in   undertakings 

where  boots  and  shoes  are  manulactured.     p.  296  T. 
2 1st  June.     A.  to  amend  the  A.  relating  to  the  sale  of  potash,     p.  297  T. 
-   26th  June.     A.  to  amend  the  Associations  A.  of  19th  April,  1908.    pp.  LVI.. 
215  T. 
3rd  July.     Not.  respecting  the  determination  of  local  wages,     p.  297  TL 
3rd  July.     A.  respecting  the  payment  of  lump  sums  instead  of  war  relief  (Lump 

Sum  Settlement  A.),     p.  298  T. 
5th  July.     Not.  respecting  sickness  insurance  in  substitute  funds,     p.  299  Tl. 
8th  July.     Not.  concerning  administrative  'provisions  in  pursuance  of  the  A. 
respecting  the  payment  of  lump  sums  instead  of  vrar  relief  (Lump  Sum 
Settlement  A.),    p.  299  T. 
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(6)  Federal  States. 
Anhalt. 

1914.    8th  April.     Miners'  Benefit  Societies  A.     (G.S.,  p.  419.) 

Baden. 

1912.  2nd  July.     O.  to  repeal  the  Aid  Funds  A.     (G.Bl.,  p.  306.) 
1913*  28th  Jan.     O.  respecting  the  elections  for  the  Chambers  of  Handicrafts  and 
their  committees  of  assistants.     (G.Bl.,  p.  103.) 
2nd  Dec.     O.  respecting  public  contracts.     (G.Bl.,  p.  603.) 
1914.  i2th  Feb.     O.  respecting  home-work  in  the  tobacco  industry.     (G.BL,  p.  59.) 

loth  Aug.     O.  respecting  exceptions  to  the  restrictions  on  the  employment  of 

industrial  workers,     p.  1 59  Tl. 
1 2th  Aug.     O.  to  supplement  the  O.  of  30th  June,  1892,  respecting  societies  for 
the  distribution  of  war  benefits  and  the  maintenance  of  the  families  of  men 
entering  the  service,     p.  159  Tl. 
13th  Aug.     O.  respecting  the  maintenance  of  the  families  of  the  men  entering 
the  Service,    p.  159  Tl. 
1915*    30th  Jan.     O.  respecting  societies  for  the  distribution  of  war  benefits  and  for 
the  maintenance  of  the  families  of  men  having  entered  the  Service.       p. 
159  TL 

Bavaria, 

19 1 2.    2nd  April.     D.  respecting  anthrax.     (M.A.B1.,  p.  470.) 

3rd  ApriL     D.  respecting  the  carrying  out  of  the  Home  Work  A.     (M.A.B1., 

p.  463.) 
J 91 3.    26th  April.     Not.  respecting  the  carrying  out  of  the  Federal  Council's  regula- 
tions concerning  wages  books  for  the  clothing  industry.     (G.BL,  p.  171.) 

26th  April.     D.  respecting  wages  books  for  the  clothing  industry.     (M.A.B1., 
p.  368.) 

4th  June.     Not.  respecting  the  Court  for  the  Mining  Industry  in  Munich. 
(G.BL,  p.  205.) 

9th  June.     D.  respecting  housing  inspection.     (M.A.BL,  p.  567 ;  Reichsarbeits- 
blatt,  p.  621.) 

24th  Nov.     O.  respecting  the  organisation  and  functions  of  the  mining  authori- 
ties, in  this  case  the  business  of  the  surveyors  of  mines.     (G.BL,  p.  8x1.) 

28th  Nov.     Not.  respecting  the  administration  of  the  Imperial  Insurance  Code 
and  the  Mines  A.     (G.BL,  p.  812.) 

1914.  28th   March.     Not.   respecting   the  administration  of   the   Federal   Council's 

regulations  concernmg  home-work  in  the  tobacco  industry.     (G.BL,  p.  99.) 
nth  Aug.     Not.  respecting  the  administration  of  the  Imperial  A.  of  4th  Aug., 

19 14,  relating  to  exceptions  to  the  restrictions  on  the  employment  of 

industrial  workers,     p.    158  Tl. 
15th  Aug.     A.  to  amend  the  Mines  A.    pp.  XXIII.,  59  T. 
loth  Sept.     Not.  respecting  exceptions  to  the  restrictions  on  the  employment 

of  miners,     p.  158  T. 
26th  Sept.     Not.  respecting  empl03rment  bureaux.     (G.BL,  p.  607.) 
13th  NOv.     O.  respecting  the  reorganisation  of  the  Central  Office  for  Industry, 

Trade  and  Commerce.     (G.BL,  p.  641.) 

191 5.  29th  April.     O.  respecting  the  organisation  and  sphere  of  operations  of  the 

mining  authorities,  in  this  case  the  business  of  the  surveyors  of  mines. 
p.  178  TL 

Bremen.     . 

191 2.    30th  Jan.     A.  to  amend  the  A.  of  13th  Feb.,   1908,  respecting  the  sickness 
insurance  of  servants.     (G.BL.  p.  21.) 
7th  June.     O.   respecting  the  carrying  of  rescue  appliances  on  the  vessels 
belonging  to  the  Insurance  Institution  of  the  Shippmg  Association.     (G.BL, 
p.  152.) 
27th  Sept.    A.  to  amend  the  A.  of  13th  Dec,  1906,  respecting  the  right  of 
workers  employed  in  State  undertakings  to  wages  when  on  leave.     (G.BL, 
p.  284.) 
25th  Dec.     A.  respecting  the  claims  of  employees  in  undertakings  of  the  State 
and  of  the  municipality  of  Bremen  to  leave  pay  and  pensions  for  dependants. 
(G.BL.  p.  291.) 
3913.     i8th  July.     O.  to  amend  the  O.  of  31st  March,  1895  (G.BL,  p.  149),  respecting 
exemptions  from  Sunday  rest  in  industrial  undertakings  in  the  town  of 
Bremen.     (G.BL,  p.  261.) 
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1 8th  July.     O.  respecting  Sunday  rest  in  barbers',  hairdressers'  and  wig-makers' 

businesses  in  the  town  of  Bremen.     (G.Bl..  p.  262.) 
24th  Dec.     A.  respecting  the  sickness  insurance  of  servants.     (G.Bl..  p.  397.) 

1914.    2ist  Jan.     O.  respecting  the  registers  to  be  kept  under  §13  of  the  Home  Work  A. 

of  20th  Dec.,  191 1.     (G.Bl.,  p.  17.) 
9th  April.     O.  to  amend  the  O.  of  31st  March,  1895,  respecting  exemptions 

from  Sunday  rest  in  industrial  undertakings  (G.Bl.,  p.  149)*  and  to  repeal 

the  O.  of  6th  April,  1895  (G.Bl.,  p.  177),  and  8th  Dec,  1905  (G.Bl.,  p.  187). 

(G.Bl.,  p.   119.) 
2ist  June.     O.  respecting  the  closing  of  tobacco  and  cigarette  businesses  in  the 

town  of  Bremen  at  8.30.     (G.Bl.,  p.  154.) 
22nd  Aug.     A.  respecting  the  payment  of  salaries  and  wages  during  m.ilitary 

service  to  employees  engaged  under  private  contracts  and  workers  of  the 

State  and  of  the  town  of  Bremen,     p.  160  Tl. 
Hamburg, 

191 2.  31st  Jan.     Not.  respecting  hawking  on  Sundays  and  holidays.     (G.S.  II.,  p.  35.) 
1st  April.     Not.  respecting  the  carrying  out  of  the  Industrial  Code.     (G.S.  !.» 

p.  47') 
ist  April.     Not.  respecting  the  carrying  out  of  the  Home  Work  A.     (G.S.  I., 

p.  48) 
loth  May.     Not.  to  amend  the  O.  of  12th  Feb.,  1908,  respecting  the  protection 

of  workers  employed  on  high  buildings  from  dangers  to  life  and  health. 

(G.S.  I.,  p.  267.) 
31st  May.     A.  to  amend  the  A.  of  15th  Feb.,  1907,  respecting  the  benefit  fund 

for  State  employees  and  workers.     (G.S.  I.,  p.  378.) 
29th  June.     O.  respecting  soldering  work  on  cases  containing  celluloid.     (G.S. 

II.,  p.  121.) 
19th  July.     A.  to  amend  the  A.  of  15th  Feb.,  1907,  respecting  the  benefit  fund 

for  State  employees  and  workers.     (G.S.  I.,  p.  540.) 
2nd  Oct.  and  5th  Dec.     Not.  respecting  exemptions  from  the  shop-closing  regu- 
lations.    (G.S.  II.,  pp.  140  and  179.) 
23rd  Dec.     Not.  respecting  Sunday  rest  and  shop-closing.     (G.S.  II.,  p.  193.) 
23rd  Dec.     Not.  respecting  Sunday  rest  in  tombstone  businesses  in  the  town  of 

Hamburg.     (G.S.  II.,  p.  205.) 
23rd  Dec.     Not.  respecting  Sunday  rest  in  florists*  and  gardeners'  businesses  in 

the  suburb  oi  Onlsdorf.     (G.S.  II.,  p.  206.) 

191 3.  1 2th  Feb.     Not.  respecting  Sunday  rest  in  commercial  undertakings.     (G.S. 

II.,  p.  24.) 
5th  March.     Not.  respecting  wages  books  in  the  clothing  trade.     (G.S.  I.,  p.  35-) 
1 8th  April.     Not.  respecting  the  employment  of  women  and  young  persons  in 
glass-smelting  works,  glass-polishing  and  glass-etching  works  and  in  sand- 
blasting works.     (G.S.  I.,  p.  47.) 
2nd  May.     Instr.   to  the  authorities  respecting  the  making  of  public  levies. 

(G.S.  !•»  P-  49') 
23rd  May.     sickness  Insurance  A. for  servants.     (G.S.  I.,  p.  76,) 
26th  May.     Not.  respecting  the  establishment  and  management  of  zinc-smelting 

works  and  zinc  ore-roasting  works.     (G.S.  I.,  p.  82.) 
27th  May.     Not.  respecting  wages  books  for  the  clothing  industry.     (G.S.  1., 

p.  108.) 
4th  July.     Local  rules  respecting  Sunday  rest  in  commercial  undertakings  in  the 

town  of  Hamburg.     (G.S.  I.,  p.  119.) 
4th  July.     Not.  to  bring  into  force  the  local  rules  respecting  Sunday  rest  in 

commercial  undertakings  in  the  town  of  Hamburg.     (G.S.  I.,  p.  121.) 
9th  July.     Not.  respecting  Sunday  rest  in  commercial  undertakings  in  the  town 

of  Hamburg.     (G.S.  II.,  p.  123.) 
1 5th  and  29th  Sept.     Not.  respecting  Sunday  rest  in  commercial  undertakings 

in  the  town  01  Bergedorf.     (G.S.  II.,  pp.  156  and  179.) 
6th  Oct.     Not.  respecting  exemptions  |rom  the  general  shop-closing  for  the  year 

19 14.     (G.S.   fl.,  p.    190.) 
14th  Oct.     Police  O.  respecting  the  keeping  and  handing  in  of  the  home-workers' 

registers.     (G.S.  II.,  p.  193.) 
23rd  Oct.     Not.  respecting  the  keeping  of  public  places  of  sale  open  up  till 

10  o'clock  in  the  evening.     (G.S.  II.,  p.  198.) 
29th  Oct.     Not.  respecting  Sunday  rest  in  newspaper  publishing  and  distribution 

offices  in  the  to^vn  ot  Bergedorf.     (G.S.  II.,  p.  202.) 
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I  St  Nov.  Not.  respecting  the  fees  of  employment  agents  carrying  on  business 
for  profit.     (G.S.  II.,  p.  206.) 

lotU  Nov.  Not.  respecting  exemptions  from  the  general  shop-closing  for  the 
year  1914.     (G.S.  II.,  p.  213.) 

nth  and  13th  Nov.     O.  respecting  the  keeping  and  handing  in  of  the  home- 
workers*  registers.     (G.S.  II.,  pp.  215  and  216.) 
1 9 14.    2nd  Jan.     Not.  respecting  the  closing  of  shops  at  8  o'clock  in  the  town  of 
Hamburg.     (G.S.  I.,  p.  3.) 

3rd  Feb.  Not.  respecting  exemptions  from  the  shop-closing  regulations  for 
the  year  1914.     (G.S.  II.,  p.  11.) 

4th  March.  Not.  respecting  he  carrying  out  of  the  regulations  concerning  home- 
work in  the  tobacco  industry.     (G.S.  I.,  p.  41.) 

24th  March.  Not.  respecting  Sunday  rest  in  barbers'  and  hairdressers'  busi- 
nesses in  the  town  of  Hamburg.     (G.S.  II.,  p.  33.) 

29th  July.  Not.  respecting  Sunday  rest  in  commercial  estabishments  in  the 
municipality  of  Geesthacht.     (G.S.  II.,  pp.  115  and  116.) 

6th  Aug.  Not.  respecting  Sunday  rest  in  barbers'  and  hairdressers'  businesses 
in  the  municipality  of  Geesthacht.     (G.S.  II.,  p.   120.) 

7th  Aug.  A.  respecting  the  continued  payment  of  salaries  and  wages  to  State 
employees  and  workers  during  military  service,     p.   160  Tl. 

29th  Sept.  Not.  respecting  the  closing  lipur  in  barbers'  and  hairdressers' 
businesses  in  Cuxnaven.     (G.S.  II.,  p.  166.) 

22nd  Oct.  Not.  respecting  the  voluntary  or  continued  insurance  against  sickness 
and  invalidity  of  persons  taking  part  in  the  war  or  having  lost  their  employ- 
ment on  account  of  the  outbreak  of  war.     p.  160  Tl. 

31st  Oct.  Not.  respecting  the  closing  of  shops  at  10  o'clock  in  the  year  191 5. 
(G.S.  II..  p.  187.) 

19th  Nov.  Not.  respecting  the  keeping  of  public  places  of  sale  open  until  10 
o'clock  in  the  evening.     (G.S.  11.,  p.  201.) 

27th  Nov.  Not.  respecting  the  sickness  insurance  of  persons  taking  part  in  the 
war  and  unemployed  persons,     p.    160  Tl. 

19th  Dec.     Not.   respecting  Sunday  rest  in  commercial  undertakings.     (G.S. 
II.,  p.  233.) 
Hesse. 

1912.  15th  Feb.     O.  respecting  the  protection  of  the  workers  and  the  prevention  of 

accidents  on  high  buildings  and  excavation  work.     (Reichsarbeitsblatt  X. 

P-  378.) 
19 14    19th  Dec.     A.  respecting  simplified  dispossession  procedure  in  order  to  create 

opportunities  for  work  and  for  the   employment   of   prisoners  of   war, 
p.  159  Tl. 
19th  Dec.     A.  respecting  the  provision  of  means  for  the  purpose  of  providing 
openings  for  employment,     p.  159  Tl. 
Lubeck. 

1913-     15^^  Feb*     Second  supplement  to  the  O.  of  i6th  Jan.,   1895,  respecting  the 
Domestic  Servants'  Sick  Fund.     (Gesetze  u.  Verordnungen,  p.  33.) 
T8th  Nov.     A.  respecting  the  communal  sick  fund.     (Sammlung,  p.  203.) 
19 14.    13th  Aug.     A.  respecting  the  continued  payment  of  salaries  and  wages  to  State 
employees  and  workers  during  military  service,  with  a  supplement  9th  Dec. 
p.  160  Tl. 
22nd  Aug:     O.  respecting  the  presentation  of  statistical  data  by  employment 
agents  and  labour  exchanges  carried  on  for  profit  and  those  not  carried  on 
for  profit,     p.  160  TL 
Prussia. 

1913.  7th   Jan.     D.   respecting   the  ofilcial  functions  of   the  industrial  inspectors. 

(H.M.B1.  1 9 14.  p.  9.) 
28th  April.     D.  respecting  hours  of  work  in  butchers'  businesses.     (H.M.61., 

P-  37^') 
13th  May.     D.  respecting  accidents  to  seamen  on  German  and  Spanish  ships. 

(H.M.Bl.,  p.  352.) 
28th  May.     A.  to  grant  further  State  funds  for  improving  the  housing  conditions 

of  workers  employed  in  State  undertakings  and  of  the  lower-salaried  State 

officials  (No.  1 1 289).     (Preussische  G.S.,  p.  270.) 
28th  June.     D.  respecting  guilds  and  economic  disputes  between  employers  and 

workers.     (H.M.B1.,  p.  465.) 
4th  July.     D.  respecting  provision  for  workers  in  the  building  trade.     (H.M.B1., 

p.  564.) 
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2oth  Aug.     D.  relating  to  the  Agreement  with  Italy  respecting  accident  insurance. 

pp.  XXVI..  58  T. 
24th  l4ov.     D.  respecting  home-work  in  the  tobacco  industry.     (H.M.Bl..  p.  617.) 
8th  Dec.     O.  respecting  arbitration  procedure  in  disputes  in  miners'  benefit 

societies  (Arbitration  Courts  Order)  (No.  11326).     (Preuss.  G.S.,  p.  403.) 
8th  Dec.     O.  respecting  procedure  before  the  Higher  Arbitration  Court  m  miners* 

benefit  society  cases.     (Higher  Arbitration  Order)     (No.  11327).     (Preuss. 

G.S.,  p.  420.) 
loth  Dec.     D.  respecting  the  employment  of  women  and  young  persons  in  brick 

works,  etc.     (H.M.Bl.,  p.  636.) 

1914.  15th  Jan.     Building  and  works  regulations  for  light  railways  with  mechanical 

power  comparable  to  branch  railways.     (Deutscher  Reichs.-  u.  Kgl.  Preuss. 
Staatsanzeiger,  No.  35,  of  loth  Feb.,  19 14  ;  see  also  Reichs- Arbeitsblatt  XII.. 

No.  4>  p.  339-) 
3rd  July.     D.  respecting  the  establishment  and  management  of  metal-etching 

works.     (H.M.B1.,  p.  415.) 
4th  July.     A.  to  grant  further  State  funds  for  improving  the  housing  conditions 

of  workers  employed  in  State  undertakings  and  of  the  lower-salaried  State 

officials  (No.  1 1366.)     (Preuss.  G.S.,  p.  140.) 
2nd  Oct.     D.  respecting  the  restriction  ot  alcohol  drinking  amongst  workers  in 

the  building  trade.     (Min.-Bl.  f.  Mediz.  Angel. ,  p.  337,  and  Reichsarbeitsblatt 

XIII.,  No.  2,  p.  158.) 
3rd  Nov.     D.  respecting  the  establishment  and  management  of  works  for  the 

manufacture  of  nitro-compounds.     (H.M.B1.,  p.  530.) 
i4th-2ist  Dec.     D.  respecting  maternity  benefit  during  the  war.     p.  155X1. 
31st  Dec.     D.  respecting  the  Employment  Agents  Act.     p.   155  T. 

191 5.  Z2th  Jan.     D.  respecting  Sunday  rest  in  bakeries  and  confectionery  businesses. 

p.  1 56  T. 
26th  March.     Miners*  Benefit  Societies  War  A.     p.  41  T. 
28th  June.     D.  respecting  provision  in  case  of  accident  for  the  crews  of  ships 

during  the  war.     p.  156T. 
8th  Sept.     D.  respecting  provision  for  persons  invalided  in  the  war.     p.  42  Tl. 
9th  Sept.     D.  respecting  home-work  for  Army  requirements,     p.  157  T. 
9th,  13th,  x6th  Sept.     Instr.  respecting  the  maintenance  of  the  families  of  men 

who  have  entered  the  service,     p.  43  Tl. 
14th  Sept.     D.  respecting  the  supervision  of  communal  employment  bureaux. 

(H.M.B1.,  p.   273.) 
22nd  Sept.     D.  respecting  the  granting  of  war  bonuses  to  low-paid  State  officials. 

p.  43  Tl. 
25th  Sept.     O.  respecting  the  further  extension  of  the  O.  of  nth  Sept.,  1914, 

relating  to  a  simplified  dispossession  procedure  in  order  to  create  oppor- 
tunities for  work  and  for  the  employment  of  prisoners  of  war.     p.  43  T. 
I  ith-i6th  Oct.     D.  respecting  maternity  benefit  durins  the  war.     p.  43  Tl. 
14th  Oct.     Instr.  respecting  the  maintenance  of  the  ramilies  of  men  who  have 

entered  the  service,     p.  43  T. 
23rd  Oct.     Not.  to  extend  the  Miners'  Benefit  Societies  War  A.  of  26th  March, 

191 5,  to  subjects  of  the  Austro-Hungarian  Monarchy,     p.  43  T. 
1 8th  Nov.     D.  respecting  the  calculation  of  miners'  wages.     (H.M.B1.,  p.  375.) 
1 6th  Dec.     D.  respecting  employment  bureaux  not  carried  on  for  profit.      p. 

44  T. 

Saxony  {Kingdom  of). 

1913.  nth  July.  ,  Municipal  Rates  A.     (G.BI.,  p.  195.) 

23rd  Dec.     0.  respecting  sickness  benefits  for  State  officials.     (G.BI.,  p.  567.) 

1914.  1 2th  Jan.     O.  respecting  housing.     (Reichs- Arbeitsblatt,  p.  156.) 
17th  June.     Miners'  Benefit  Societies  A.     (G.BI.,  p.  171.) 

2 1  St  Nov.     D.  addressed  to  the  district  authorities  respecting     provisions  for 
unemployed,     p.  158TI. 

Saxe-  Weimar-Eisenach. 

1914.    24th  July.     O.  to  supplement  the  O.  of  22nd  Sept.,  1910,  respecting  the  businesses 
of  theatrical  emjAoyment  agents  carried  on  for  purposes  ol    gain.     (R.Bl.. 
p.  283.) 
26th  Sept.     O.  to  regulate  afresh  Sunday  rest  in  chemists'  businesses.       (R.B1., 

P-   339) 
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Upper  Bavaria. 
19 14.    30th  March.     Not.  respecting  the  eipployment  of  assistants  and  apprentices  in 
hotels  and  public-houses,  including  pensions  tor  foreigners,     p.  59  T. 
Waldeck. 
1 9 14.    1 6th  Feb.     Police  O.  respecting  the  handing  in  of  registers  of  home-workers. 
(R.B1..  p.  35) 
WurtUtnberg. 

30th  May.      Instr.  respecting  the  employment  of  women  and  young  persons  in 

rolling  mills  and  forges.     (R.B1.,  p.  154.) 
28th  June.     Instr.  respecting  the  constitution  of  the  Central  Office  for  Industry 

and  Commerce.     (R.B1.,  p.  204.) 
20th  July.     D.   respecting  the  establishment  and  management  of  industrial 

kitchens.     (A.M.I. .  p.  321.) 
14th  Aug.      D.  respecting  the  taking  into  account  of  the  protection  of  the  ^-orkers 
in  the  sanctioning  of  industrial  undertakings  by  the  building  or  industrial 
authorities.     (A.M.I.»  p.  326.) 
1 8th  Dec.     Instr.  respecting  the  registers  to  be  kept  under  the  Home  Work  A* 

(R.Bl.,  p.  912.) 
1 8th  Dec.     Instr.  respecting  building  lifts.     (R.Bl.,  p.  916.) 

1913.  nth  April.      Not.  respecting  the  German-Italian  agreement  concerning  workers' 

insurance.     (A.M. I.,  p.  325.) 

1914.  2nd  Feb.     Instr.  respecting  regulations  for  home-work  in  the  tobacco  industry. 

(R.B1.,  p.  32.) 

7th  May.     A.  respecting  provision  in  case  of  accident  for  the  officials  of  cor- 
porations.    (R.B1.,  p.  139.) 

30th  June.     O.  concerning  the  administration  of  the  A.  respecting  provision 
in  case  of  accident  for  the  officials  of  corporations.     (R.Bl.,  p.  297.) 

13th  Aug.     O.  respecting  exceptions  to  the  restrictions  on  the  employment  of 
industrial  workers,     p.   159  Tl. 
Cameroons. 
1912.    1 2th    July.     O.    respecting   the   repatriation   of    Europeans   without    means. 
(Amtsbl.f.d.  Schutzgebiet  Kamerun,  p.  284.) 

German  East  Africa, 

1912.    6th  July.     O  respecting  the  prevention  of  accidents,     pp.  VIII.,  61 T. 

loth  Oct.     Immigration  O.  for  the  German  East  African  Protectorate.     (Amtl. 

Anzciger  fiir  Deutsch-Ostafrika,  p.  192.) 
29th  Oct.     Adminstrative  regulations  under  the  Immigration  O.  of  loth  Oct., 
191 2.     (Amtl.Anzeiger.  p.  200.) 
X913.    5  th  Feb.     O.  respecting  the  recruiting  of  native  labourers  in  German  East  Africa 
(Recruiting  Order),     pp.  XIV.,  61  E. 
5  th  Feb.     O.  respecting  the  legal  position    of    native    labourers    (Labourers 
Order),     pp.  XIV.,  6  T. 

German' South' West  Africa. 

191 1.    i6th  Dec.     O.   respecting   the  recruiting  and  conditions  of  work  of  native 
labourers.     (Amtsbl.f.d.  Schutzgebiet  Deutsch-Sudwestafrika  1912,  p.  2.) 

GREAT  BRITAIN  AND  IRELAND. 

1916.      27th  Jan.     A.  to  amend  the  Munitions  of  War  A..  1915.     p.  44  T. 

6th  July.     O.  made  in  pursuance  of  {6  of  the  Munitions  of  War  (Amendment)  A.» 
19 1 6.     p.  302  T. 
Isle  of  Man. 
1904.      5  th  May.     A.  to  extend  and  regulate  the  liability  of  employees  to  make  com- 
pensation for  personal  injuries  5u£fered  by  workmen  in  their  service,    pp. 
LX.,  215  Tl. 
1908.     27th  Oct.     A.  for  the  regulation  of  factories  and  workshops  and  for  the  pro* 

tection  of  persons  employed  therein,     pp.  XLI.,  215  T. 

* 

GREECE. 

19 14.      26th  March/8 th  April.     A.  No.  185  to  amend  the  A.  No.  4030  respecting  the 
payment  of  the  daily  wages  of  workers  and  the  wages  of  servants  and 
employees,     pp.  X.,  13  T. 
28th  May/ioth  June.     D.  to  regulate  the  hours  of  work  of  workers  in  tobacco 

stores  and  tobacco  factories,     pp.  XVII.,  13  T. 
31st  Oct. /1 3th  Nov.     D.  to  add  a  paragraph  to  the  D.  to  regulate  the  hours  of 
work  of  workers  in  tobacco  stores  and  tobacco  factories,     pp.  XVII.,  14  Tl. 
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24th  Dec. /6th  Jan.  (1915).     D.  to  amend  the  D.  of  I4th-27th  September,  191 2, 

respecting  hours  of  work  in  bakeries,     pp.  XVT..  14 1. 
191 5.      i8th/3ist  Oct.     A.  respecting  the  provisional  suspension  of  the  operation  of 

all  or  some  of  the  provisions  of  the  labour  laws  in  case  of  mobilisation. 

p.  52  T. 
I2th/25th  Nov.     D.  respecting  the  administration  of  the  A.  relating  to  the 

suspension  of  terms  of  limitation,  time  limits  and  legal  proceedings  in  general 

during  moblisation.     p.  51  T. 

HUNGARY. 

191 5.  17th  Nov.     O.  respecting  the  conditions  of  service  of  called-up    commercial 

assistants  and  officials  in  commercial  and  industrial  undertakings,   p.  165  T. 

191 6.  19th  March.     A.  No.  XVI.  of  19 16  respecting  official  employment  bureaux  for 

industry,  mining  and  commerce,     p.  225  T. 
24th  June.     O.  respecting  the  prohibition  of  night- work  in  the  bakery  trade. 

p.  285  T. 
ITALY. 
<    191 5.     1st  April.      D.  respecting  new  measures  for  relieving  unemployment  amongst 

workers,     p.  172  Tl. 
ist  April.     D.  respecting  measures  to  expedite  the  execution  of  sanitary  works 

in  order  to  relieve  unemployment,     p.  172  Tl. 
15  th  July.     D.  respecting  the  insurance  of  the  crews  of  merchant  ships  re- 
quisitioned by  the  State,     p.  172  T. 
8th  Aug.     D.  to  extend  by  one  year  agricultural  contracts  between  ist  Aug. 

and  31st  Dec.,  1915.     p.  173  Tl. 
20th  Aug.     D.  to  establish  a  Commission  to  promote  and  regulate  the  manu- 
facture of  military  clothing  by  all  Italian  citizens,     p.  173  Tl. 
22nd   Aug.     D.    to  approve   the  appended   Regulations  respecting  industrial 

mobilisation,     p.    174TI. 
9th  Sept.     D.  to  regulate  the  compensation  in  cases  of  industrial  accidents,  of 

workers  in  the  service  of  the  miUtary  administration  in  the  war  zone. 

p.   174  T. 
26th  Sept.     D.  respecting  the  militarising  of  the  workers  employed  in  mititary 

establishments,     p.  174TI. 
30th  Sept.     D.  respecting  measures  to  extend  agricultural  contracts,     p.  lyd  £. 
30th  Sept.     D.  making  provision  for  the  work  during  the  war  of  the  Courts  of 

Arbitration  and  Boards  of  Conciliation  in  disputes  respecting  contracts  of 

works  in  rice  fields,     p.  175  Tl. 
ist  Oct.     Circ.  respecting  measures  to  extend  and  dissolve  agricultural  contracts 

p.  304  Tl. 
17th  Oct.     D.  concerning  the  insurance  of  the  crews  of  merchant  ships  against 

accidents  arising  from  their  employment,     p.  304  Tl. 
3  zst  Oct.     D.  to  postpone  the  partial  elections  of  the  Industrial  Courts,  p.  304  TL 
3  ist  Oct.     D.  respectmg  extra  premiums  for  war  risks  in  the  insurance  of  workers 

against  industrial  accidents,     pp.  ,  175T. 

nth  Nov.     D.  respecting  the  time  umits  for  extending  and  dissolving  agricul- 
tural contracts,     p.  304  Tl. 
nth  Nov.     D.  containing  provisions  to  facilitate  the  carrying  out  of  public 

works  on  behalf  of  the  State,  the  provinces  and  the  communes  during  the 

war.     p.  304  Tl. 
23rd  Dec.     D.  extending  until  the  end  of  the  war  the  term  laid  down  in  §12  of 

the  D.  of  2nd  May  respecting  emigration  for  the  purposes  of  work.  p.  304  TL 

23rd  Dec.     D.  extending  the  prohibition  to  fish  in  the  Ionian  Sea.     p.  304  TL 

1916.    2nd  Jan.     D.  giving  the  Government  power  to  subject  to  military  control  persons 

employed  in  loading  and  unloadmg  operations  and  undertakings  in  ports  of 

the  Kingdom,     p.  305  Tl. 
3rd  Feb.     D.  to  postpone  the  partial  re-election  of  the  Superior  Labour  Council. 

p.  305  TL 
24th  Feb.     D.  respecting  the  extension  of  agricultural  contracts,     p.  305  TL 
27th  Feb.     D.  respecting  provisions  to  facilitate  the  carrying  out  of  public  works 

on  account  of  the  State,  the  provinces  and  the  communes  dunng  the  war. 

p.  305  TL 
27th  Feb.     D.  conferring  upon  the  Prefect  of  the  Province  the  nomination  of  the 

representative  of  the  workers  employed  in  work  and  in  the  service  of  the 

Port  of  Genoa,     p.  305  Tl. 
28th  Feb.     D.  respecting  the  enrolment  in  the  National  Provident  Institution  of 

workers  called  to  the  Colours,     p.  305  T. 
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6th  April.  D.  to  authorise  extraordinary  credits  in  the  budget  of  the  Minstry 
oi  Agriculture,  Industry  and  Commerce  for  the  purpose  of  making  grants 
during  the  state  of  war  for  the  relief  of  unem^oyment,  to  employment 
bureaux  and  to  certain  classes  of  persons  meeting  with  accidents,     p.  306  T. 

30th  April.  Rules  for  the  payment  of  the  grants  contemplated  under  {c)  of  §1 
of  the  D.  of  6th  April,  1916,  No.  425.     p.  306  T. 

1st  May.  D.  respecting  measures  for  the  benefit  of  the  employees  of  private 
undertakings  called  up  for  military  service,     p.   176  T. 

JLUXEMBOURG. 

1914,  1 6th  June.     Resolution  putting  ^$7  and  47,  No.  3,  of  the  A.  respecting  old 

age  and  invalidity  insurance  conditionally  out  of  operation  in  favour  of 

German  subjects,    pp.  XXIX.,  isT. 
2 1  St  Aug.     Resolution  in  pursuance  of  §§4,  5,  6,  8  and  9  of  the  A.  of  21st  Aug., 

191 3,  respecting  the  weekly  day  of  rest  for  employees  and  workers,     pp.  V., 

16  T. 
I4t}i  Dec.     A.  to  amend  the  A.  of  29th  May,  1906,  respecting  cheap  dwellings. 

pp.  XXIII..  18  Tl. 

1915.  2nd  April.     Resolution  respecting  the  maintenance  of  workers  involuntarily 

unemployed  in  consequence  of  the  war.     p.  52  T. 
6th  July.     Resolution  respecting  the  increasing  of  the  flour  or  bread  ration 
for  persons  engaged  in  heavy  work.     p.  54  T. 

NETHERLANDS. 

1 9 14.  1 6th  Oct.  A.  containing  provisions  respecting  per^na  employed  in  loading  and 

unloading  seagoing  snips,     pp.  XLIX.,  225  T. 

19 1 5.  19th  June.     A.  to  amend  the  Safety  A.     pp.  VIII.,  18  Tl. 

2nd  July.     D.  publishing  the  text  of  the  Safety^  A.     pp.  VIII.,  18  T. 

NORWA  y. 

191 5.  6fh  Aug.     A.  respecting  sickness  insurance,     pp.  LVI,,  LIX.,  236  T. 

19 1 6.  9th  June.     A.  respecting  compulsory    arbitration    in     industrial     disputes. 

181  T. 

PANAMA. 

1914.  29th  Oct.     A.  No.  6  to  regulate  the  work  of  workers  and  commercial  employees. 

pp.  v.,  24  T. 

SWEDEN. 

191 2.      31st  Dec.     Not.  respecting  the  prohibition  of  the  employment  of  young  persons 

in  certain  dangerous  branches  of  work.     pp.  IV.,  25  T. 
19 1 6.      7th  April.     Not.  respecting  the  prohibition  of  the  employment  of  women 

under  21  years  01^ age  in  loading,  stowing  and  unloadmg  goods  on  certain 

vessels,     pp.  XLII.,  263  T. 
19th  May.     Not.  respecting  the  assistance  of  unemployed  persons  without  means, 

and  contributions  from  State  funds  for  the  purpose,    pp.  LUX.,   263  T. 
17th  June.     A.  to  amend  §§13,  16  and  41  of  the  A.  of  29th  June,  19 12,  in  regard 

to  the  protection  of  labour,     pp.  XLII.,  265  T. 
17th  June.     A.  respecting  the  extended  right  to  employ  male  minors  of  a  certain 

age  in  certain  work.     pp.  XLII.,  267  T. 
1 7th  June.     A.  respecting  insurance  against  industrial  accidents,     pp.  LX.,  267  T. 
30th  June.     Not.  respecting  subsidies  from  State  funds  in  order  to  cover  a 

certain  part  of  the  travelling  expenses  of  persons  without  means  seeking 

work.     pp.  LI  v.,   277  T. 
30th  June.     Not.  respecting  grants  from  State  funds  towards  the  encouragement 

and  organisation  of  public  employment  bureaux  in  the  Kingdom,     pp.  LIV., 

278  T. 

SWITZERLAND. 

Confederation* 

191 5.  4th  Oct.    Circ.  of  the  Federal  Council  respectmg  the  administrative  provisions 

to  be  drawn  up  by  the  Cantons  in  pursuance  of  the  new  Factory  A.     pp.  XXI. , 

26  T. 
6th  Dec.     Federal  resolution  to  amend  the  resolution  respecting  permission  to 

organise  work  in  an  exceptional  manner  in  factories,     p.  54  T. 
6th  Dec.     Circ.  addressed  to  all  Cantonal  Governments  respecting  permission 

to  organise  work  in  an  exceptional  manner  in  factories,     p.  54  T. 
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Glarus. 

zgiC.      7th  May.     A.  respecting  State  Old  Age  and  Disablement  Insurance  for  the 
Canton  of  Glarus.     pp.  XXIX.,  137  T. 
Zurich. 

19 1 6.      17th  Aug.     O.  respecting  apprenticeship  in  the  confectionery  business,    pp. 
XLIII.,  279  T. 

UNITED  STATES  OF  AMERICA. 
{A)  Union. 
1915*      3rd  March.     A.  No.  271.     Efficiency  tests  and  bonuses  in  the  Naval  Service. 

pp.  XLVL,  185  T. 
19 1 6.      4th  March.     A.  No.  302.     Seanxen.     pp.  XLVL,  LL.  185  £. 

1st  Sept.     A.  to  prevent  inter-state  commerce  in  the  products  of  child  labour 

and  for  other  purposes,  pp.  XLIII. ,  188  T. 
3rd-5th  Sept.  A.  to  establish  an  eight-hour  day  for  employees  of  carriers 
engaged  in  inter-state  and  foreign  commerce,  and  for  other  purposes,  pp. 
XL  v.,  190  T. 
7th  Sept.  A.  to  provide  compensation  for  the  employees  of  the  United  States 
suffering  injuries  while  in  the  performance  of  their  duties,  and  for  other 
purposes,     pp.  LXL,   191  T. 

{B)  States : 

Colorado, 

19 1 5.      1 2th    April.     A.,    Ch.    180.     Industrial    Commission — Safety   of    Employees. 

pp.  LVIIL,  199  T. 
Idaho. 
19 1 5.      1st  March.     A.,  Ch.  27.     Provisions  for  unemployment — public  works,     pp. 

LI  v.,  201  T. 

URUGUAY. 

191 5.  1 7th  Nov.    A.  limiting  the  daily  work  of  workers,  employees,  etc.,  t«  eight  hours 

throughout  the  territory  of  the  Republic,     pp.  VI.,  29  T. 

1916.  31st     Jan.      Regulations  made  under  the  A.   respecting  the  eight-hour  day 

throughout  the  Republic,     pp.  VI.,  144  T. 
2 1st  Feb.     D.  to  supplement  the  D.  of  31st  Jan.,  19 16,  with  provisions  respectmg 

rest  for  bank  clerks,     pp.  VII.,  149  T. 
22nd  Feb.     Resolution  respecting  the  application  of  the  rules  respecting  periods 

of  rest  to  workers  in  bakeries,     pp.  VII.,  149  T. 
25th  Feb.     D.  establishing  an  eight-hour  day  in  the  Guild  of  Boot  and  Shoe 

Makers,     p.   149  T. 
22nd  March.     D.  respecting  the  method  of  reckoning  the  periods  of  six  days  for 

the  purpose  of  the  hours  of  work  referred  to  in  §3  of  th^  relevant  Act.     p. 

ISOT. 


II.  SUBJECT  INDEXES 


(a)  Laws  and  Orders  io  Vol.  XI.  of  the  English 
Edition  of  the  Bulletin  of  the  International 
Labour  Office. 

List  of  Abbreviations. — A.  and  O.  =  Agra  and  Oudli ;  Aus.  =  Austria  ;  Bad.  =  Baden  p 
Bav.  =  Bavaria ;  Bel.  =  Belgium ;  Bre.  =  Bremen  ;  Bur.  =  Burma  ;  Cey.  = 
Ceylon ;  CoL  =  Colorado ;  Cyp.  =  Cyprus ;  F.M.S.  =  Federated  Malay  States ; 
Fr.  =  France  ;  Ger.  =  Germany  ;  G.E.A.  =  German  East  Africa  ;  Glar.  = 
Glarus  ;  Gr.  =  Greece ;  Guad.  =  Guadaloupe  ;  Ham,  =  Hamburg  ;  Hes.  = 
Hesse ;  H.K.  =  Hong  Kong ;  Hun.  =  Hungary ;  Id.  =  Idaho  ;  I.M.  =  Isle  of 
Man. ;  Ind.  =  India  ;  It.  =  Italy  ;  Lu.  =  Lubeck  ;  Lux.  =  Luxemberg  ;  Mart.  = 
Martinique ;  Neth.  =  Netherlands ;  Nor.  =  Norway ;  Pan.  =  Panama ;  Pr.  = 
Prussia ;  Sax.  =  Saxony ;  S.  AustrL  =  South  Australia  ;  Swe.  =  Sweden. :: 
Switz.  =  Switzerland  ;  Tu.  =  Tunis  ;  U.K.  =  United  Kingdom  ;  Uru.  = 
Uruguay  ;  U.S.A.  =  United  States  of  America  ;  Wiirt.  =  Wurttemberg ;  Zur.  = 
Zurich. 


ACCIDENTS. 

Compensatiott  far  (Fr.)  XXV..  97  ;  (I.M.) 
LX.,  215  ;  (Tu.)  II.;  (U.S.A.)  LIIL. 
LXI.,  191.  [See  also  Insurance f  Acci- 
dent.] 

First' Aid  in  case  of :  (Fr.)  VIII.,  85. 

Notification  of :  (Bur.)  XLI.,  220 ;  (Cey.) 
XLVIII. ;  (G.E.A.)  VIII..  61  ;  (Neth.) 
20 ;   (Swe.)   273. 

Prevention  of:  (Bur.)  XLI..  XLIX., 
220;  (Cey.)  XLVIIL.  218;  (Fr.) 
XVIIL.  5.  8s  ;  (G.E.A.)  VIII.,  61  ; 
(Ger.)  XXV..  LIX. ;  (I.M.)  217; 
(Mart.)  75  ;  (Neth.)  VIIL.  L.,  18  et 
sea.,  229;  (Swe.)  IV.,  25;  (Tu.)  II., 
III..  8  ;  (U.S.A.)  LIL  [See  also  under 
Dangerous  and  Unhealthy  Trades.l 
ADMINISTRATION  :  (Bur.)  220;  (Col.) 

LVxIL  ;  (Fr.)  VIL,  IX..  XXIII.,  XXIV., 

XL  VI..    LI  v.,    79,    84,    108,    206,    207, 

209;    (G.E.A.)   66;    (Neth.)   L..    226   et 

seq.;  (Switz.)  XXL.   26;   (Tu.)  IL,  9; 

(U.S.A.)   XLIV.,   LL,   LXL.    189,    190. 

[See  al.so  under  Inspection.] 
AGRICULTURE  :  (Fr.)  213 ;  (Ger.)  LIX. ; 

(S.S.)  XLVin..  221. 
AIR   SPACE:   (Bur.)   XLL.    220;    (Fr.) 

81 ;  (Neth.)  VIIL,  19  ;  (U.S.A.)  LL.  LIL 
ALCOHOL,  prohibition  of,  in  workplaces  : 

(Fr.)  VIIL.  93. 
ANKYLOSTOMIASIS :  (Fr.)  XXV..  78. 
APPRENTICESHIP:    (Alg.)    IL,     100; 

(Fr.)  IV.,  83,  85  ;  (Reun.)  207  ;  (Zur.) 

XLIIL,   279.      [See  also  under   Young 

Persons,  employment  of.] 


ARBITRA  TION  A ND  CONCILIA  TION  ; 

(Col.)    LVIIL.    199;    (Fr.)    XXL,    85; 

(Nor.)    LVL,  181  ;    (S.    Austrl.)    XIX., 

108  et  seq.,  131  et  seq. ;  (Switz.)  XXL,  27. 
A  SSI  ST  A  NCE  FOR  LA  RGE  FA  MI  LIES: 

(Fr.)  IV.,  79,  83.  85. 
ASSOCIATION,  right  of  :  (Gei.)  LV.,215, 

(S.  Austrl.)  131. 

BAKERIES:  (Gr.)  XVL.  14;  (I.M.)' 
XLIL.  217;  (Lux.)  v.,  16;  (Uru.)  VIL. 
149. 

CERTIFICATES:  of  age  (Mart.)  76:— 
ot  employment  (Aus.)  71  ; — of  fitness- 
(Ft.)  78;  (Guad.)  I.;  (Mart.)  I..  74? 
(Tu.)  IIL  ;  (Zur.)  XLIIL,  279  [see  also- 
under  Medical  Examinations]  ; — of  school 
attendance  (Tu.)  q. 

CHILDREN :  employment  of  (Guad.)  I. :; 
(I.M.)  XLL,  216 ;  (Mart.)  I.,  74 ;  (Reun.)« 
XLL.   207;  (Swe.)  XLIIL;    (Tu.)  IIL. 
7;  (U.S.A.)  XLIIL.   188;   in  dangerous 
trades  (Fr.)  XVL,  5  ;  (Tu.)   8  ;  in  heavy 
work  (Pan.)  VL.  25  ;  (Tu.)  IIL,  XV..  7  ;: 
in  hotels  and  public-houses   (Pan.)  VI.. 
25  ;  in  performing  (Guad.)   II. ;  (Mart.)- 
IL,   75;   (Tu.)  IIL,   7 ;   in    shops   (Fr.) 
XVIL.  80.  88  ;  (Lux.)  17  ;   (Pan.)  25  ;— 
•  recruiting  of  (G.E.A.)  XIV..  61. 

CLEANLINESS  :  (Bur.)  XLI. ;  (Fr.)  82  ; 
(Mart.)  75  ;  (Neth.)  L..  229  ;    (Tu.)  8. 

CLOAKROOMS  AND  MEAL  ROOMS: 
(G.E.A.)  64;  (Neth.)  VIIL,  19;  (Swe.)« 
266. 
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CLOTHING  TRADE:  (Fr.)  XLVI.,  i, 
203,  208,  209,  213;  (Lux.)  17. 

COMMERCIA  L  EST  A  BLISHMENTS, 
[See  Shops,"] 

COMMISSIONS  :  on  compensation 
(U.S.A.)  196  ; — on  hours  of  work  (U.S.A.) 
XLV..  190;— industrial  (Col.)  LVIII.,  199. 

COMMITTEES :  on  dock  labour  (Neth.) 
L.,  231; — industrial  (Fr.)  IX.,  79; 
(Ger.)  IX.,  57  ;  (Mart.)  77  ; — on  inter- 
national conventions  (Fr.)  XXIII.,  108  ,* 
— ^workmen\s  (Bav.)  XXIII.,   59. 

CONFECTIONERY  INDUSTRY :  (Zur.) 
XLIIL,  279. 

CONTRACTS  OF  WORK :  (Aus.)  X.,  67. 
68  ;  (Cey.)  218  ;  (F.M.S.)  XXXIX.,  221. 
224;  (Fr.)  Q4;  (G.E.A.)  XIV..  62; 
(S.S.)  221  ;  (Tu.)  IV..  8  ;  (U.S.A.)  L., 
LII.  ; — collective  (S.   Austrl.)   118. 

DANGEROUS  AND  UNHEALTHY 
TRADES  :  (Fr.)  XVI..  101  ;  (Mart.)  76  ; 
(Neth.)  VIII.,  20;  (Swe.)  25  ;  (Tu.)  III., 
8  ;— Anthrax  (Fr.)  VIII.,  84  ;--cement 
(Fr.)  VIII.,  85  ; — circular  saws  (Fr.) 
XVI.,  5  ; — compressed  air  (Fr.)  VIII., 
85  ; — electrical  works  (Fr.)  VIII..  85  ; — 
lead  (Aus.)  VII.,  67 ; — mercury  (Fr.) 
VII..  84;— -mining  (Fr.)  XXV.,  78. 
[See  also  Accidents,  prevention  of  ;  Phos- 
phorus.'] 

DOCK  LABOUR:  (Neth.)  XLIX.,  225 
et  seq. ;  (Swe.)  XLII.,  26^. 

DOMESTIC  SERVICE:  (F.M.S.)  XL, 
223:  (G.E.A.)  XIV.;    (S.S.)  LIIL.  221. 

DRINKING  WATER,  supply  of:  (Bur.) 
XLL,  220  ;  (Fr.)  82  ;  (G.E.A.)  64  ;  (Neth.) 
L.,  20,  229;  (S.S.)  XLVin. 

DUST:  (Neth.)   20. 

EMIGRATION  AND  IMMIGRATION  : 

(F.M.S.)     XXXIX..     XL..     221.     223; 

(H.K.)    XLVIL.    219;    (Ind.)    XLVIL, 

219.  220;  (S.S.)  XLVIIL 
EMPLOYMENT BUREA  UX  :  (Fr.)  LIV., 

202.  203,  213  ;  (Hun.)  LIV.,  225  ;  (Swe.) 

LIV.,   277,   278. 

FACTORY  ACT  :  (A.  and  O.)  221  ;  (Bur.) 

XLL,     220;    (F.M.S.)    XXXIX..    221; 

(Guad.)  I..  83  ;  (I.M.)  XLL,  215  ;  (Mart.) 

L.  74;   (Neth.)  18;  (Swe.)  XLIL,  265; 

(Tu.)  IT..    5. 
FIRE,  precautions  against :  (Bur.')  XLIX. ; 

(Fr.)    XVI.,     101  ;    (Neth.)    VIIL.    IX.. 

19.  20. 
FOREIGN    WORKMEN  :  (Pan.)  V..  24; 

(Reun.)  207. 
FORESTRY:    (Fr.)    XXV.,   97. 
FUMES  AND    GASES:  (Neth.)   20. 
FUR-CUTTING  :   (Fr.)  84. 

HOLIDAYS:  (Bav.)  XIX.,  60;  (F.M.S.) 
XL..  222;  (Fr.)  XVIIL.  96;  (H.K.) 
XLIV.,  219;  (Lux.)  v.,  16;  (S.S.) 
XLV.    221  ;    (Tu.)  IL 


HOMEWORK  :  (Fr.)  IX.,  XLVI..   i.  T02. 

203,    208.    209,    213 ;    (Ger.)   IX..    57. 
HOTELS  AND  REST  A  URANTS  :  (Bav.) 

XVIIL,     59;     (Pan.)   VI..    2;;     (Uru.) 

VIL,   150. 
HOURS  OF  WORK:  (Bav.)  XVIIL.  59  ; 

(F.M.S.)  XXXIX.,  XL..  221,  222;  (Fr.) 

XV.,  XVIL,  85.  97;  (G.E.A.)  63;  (Gr.) 

XVIL.  13.  14  ;  (Guad.)  L  ;  (I.M.)  XLL. 

215,    216;    (Mart.)   L,    75;    (Neth.)   L., 

228;  (Pan.)V..VI..  24;  (Swe.)  XLIL.  266: 

(Tu.)  IIL,  XV.,  6-8,  II.  12  ;  (Uru.)  VI.. 

VIL,  29,  144,  149,  150;  (U.S.A.)  XLIIL. 

XLV..  LIL,  188,  190;  (Zur.)  279.    [See 

also  under  Meal  Times.] 
HOUSING:    (Alg.)     XXIL,     100;    (Fr.) 

XXIL,    LVIIL.    73.    78.    212;     (Lux.) 

XXIL,   18. 

INQUIRIES  :  (Fr.)  XVIIL.  96. 
INSPECTION  :  (A.  and  O.)  XLL  ;  (Alg.) 
XLL  ;  (Bur.)  XLVIIL.  220 ;  (Cey.) 
XLVIIL.  217;  (F.M.S.)  XL..  222; 
(Fr.)  XXIIL.  84 ;  (Guad.)  L.  S3  ;  (Mart.) 
I.,  76 ;  (Neth.)  L.,  20 ;  (Reun.)  XLL, 
207  ;  (Tu.)  IL,  IV.,  10 ;  (Uru.)  VI.,  30. 
INSURANCE  : 

Accident :    (Ger.)    XXV..    LIX.  ;    (Pr.) 

XXVL,  58  ;  (Swe.)  LX..  267. 
Maternity  :  (Nor.)  LIX.,  243.     [See  also 

under   Women.] 
Old  Age  and  Invalidity  :  (Aus.)  XXXI., 
67  ;  (Ger.)  LXL.  213  ;  (Glar.)  XXIX., 
137  ;  (Lux.) XXIX.,  15.  [See  also  Pen- 
sions.] 
Sickness  :  (Fr.)  XXIIL.  78  ;  (Nor.)  LIX.. 

236, 
Unemployment.      [See  under    Unemploy- 
ment.] 
INTERNATIONAL  AGREEMENTS :  13. 
58. 

LAUNDRIES :  (LM.)   XLIL.    216. 

LA  V A  TORY  ACCOMMODATION  :  (Fr.) 
82.  ;  (U.S.A.)  LIL 

LIGHTING  OF  WORKPLACES  :  (Mart.) 
7S;  (Neth.)  19;  (lu.)  8;  (U.S.A.)  LL. 
LIL 


MACHINERY :  (Swe.)  IV.,  25;  (Tu.)  8. 

MEAL  TIMES:  (F.M.S.)  222;  (Gr.) 
XVIL.  14  ;  (LM.)  XLL.  21 5,  216  ;  (Mart.) 
75;  (Neth.)  L.,;  (Swe.)  266;  (Tu.)  III.. 
6  ;  (Uru.)  VIL,  147,  149.  [See  also  under 
Cloakrooms  and  Meal  Rooms.] 

MEDICAL  ATTENDANCE  :  (Aus.)  XIL. 
69;  (F.M.S.)  XLL,  221,  224;  <Fr.) 
XXV..  78,  8s  ;  (G.E.A.)  XV.,  64 ;  (S.S.) 
XLVIIL;  (Tu.)  IL 

MEDICAL  EXAMINATIONS  :  (F.M.S.) 
XLVIL  ;  (H.K.)  XLVIL  ;  (Neth.)  IX. 
.    20;   (Swe.)   XLIL,   XLIIL;    (Tu.)    7. 
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MIXES  AND  MINING  :  (Alg.)  XLVIII.. 
206;  (Bav.)  XXIII..  59;  (Bur.)  XLIX., 
220;  (Cey.)  XLVIIL,  217;  (F.M.S.) 
223;  (Fr.)  XV..  XXV..  XXVII..  78,  88, 
97;  (Reun.)  XLL,  207;  (Swe.)  266; 
(Tu.)  III.,  XV.,  7,  II. 


NATIVE  LABOUR  :  (Cey.)  XLVIL.  218  ; 
{FT.)  XXL.  8s  ;  (G.E.A.)  XIV.,  61  ; 
(S.S.)  XLVIII.,  221. 

NIGHT-WORK :  (Bav.)  60;  (Gr.)  XVI., 
14;  (Quad.)  I..  83;  (I.M.)  215.  217; 
(Lux.)  18 ;  (Mart.)  I.,  75  ;  (Pan.)  VL, 
25  ;  (Reun.)  XLL,  207  ;  (Swe.)  XLIL, 
266;  (Tu.)  III..  7  ;  (Uru.)  147  ;  (U.S.A.) 
XLIV..    188. 

NOTICES  TO  BE  AFFIXED  IN  WORK- 
PLACES :  (Bur.)  XLL,  221:  (F.M.S.) 
223;  (Fr.)  VIL,  82,  84.  85;  (I.M.) 
XLIL.  216;  (Mart.)  76;  (Neth.)  20; 
(Tu.)  IV.,  9. 


OFFICES.     [Spe  under  Shops.] 


PENSIONS  :    (Ft.)  XXVL.  LXIL,  73,  81, 

88,  96,    100,    loi,   108,   202.      [See  also 

Insurance,  Old  Age] 
PHOSPHORUS:     (Cyp.)     XLIX.,     219; 

(Tu.)  XVL,  13. 
PUBLIC  WORKS  AND  CONTRACTS  : 

(Ft.)   XIV..   97  ;   (Id.)   201  ;   (Pan.)   24  ; 

(U.S.A.)  XLVL,    185.    191. 


RAILWA  Y  SERVICE  :  (Fr.)  XVIIL,  81  ; 

(Urn.)  VIL,   150;   (U.S.A.)  XLV.,   190. 
REGISTERS  :  of  persons  employed  (Bav.) 

XIX.,    60;    (Bur.)    XLL,    220;    (Cey.) 

XLVIL  ;  (LM.)  XLIL,  217  ;  (Mart.)  76 ; 

(Tu.)  IL,  9; — of  wages  (G.E.A.)  65. 
RULES   OF  EMPLOYMENT :    (Neth.) 

20. 


SANITATION  :  (Aus.)  70;  (Bur.)  XLL, 
220;  (Cey.)  XLVIIL;  (F.M.S.)  XLL, 
234;  (Fr.)  82.  83  ;  (G.E.A.)  64;  (Mart.) 
75  ;  (Neth.)  L.,  19,  229  ;  (S.S.)  XLVIII.  ; 
(Tu.)  8. 

SAVINGS  BANKS  :  (Fr.)  LVIIL,  212. 

SCHOOL  ATTENDANCE  :  (Swe.)  266; 
(Zur.)  279. 

SCIENTIFIC  MA  NA  CEMENT  :  (U.S.A. ) 
XLVL,   185. 

SEAMEN.     [See  under  Shipping.] 

SEATS  IN  WORKPLACES  :  (Mart.)  76  ; 
(Tu.)  IV.,  9. 

SECURITIES  OF  EMPLOYEES  :  (Fr.) 
IX.,  94. 

SHIPPING  :  (Fr.)  XVIIL,  XXVIIL,  79. 
q6.  100 ;  (S.S.)  L..  221  ;  (U.S.A.)  L.,  185. 

SHOPS,  OFFICES,  Etc.  :  (Aus.)  XVII. . 
67  ;  (Fr.)  XVIL.  80,  84.  88,  95  ;  (Lux.) 
16 ;  (Mart.)  76 ;  (Pan.)  VI..  25  ;  (Tu.) 
III..  8,  9 ;  (Uru.)  VIL,  148,  149. 

SILK  INDUSTRY:  (Fr.)  XXIIL,  78. 

SLEEPING  ACCOMMODATION :  (Fr.) 
VIL,  8t,  83. 

STRIKES.     [See  under  Trades  Disputes.] 


SUNDAY  WORK;  WEEKLY  DAY  OF 

REST  :  (Bav.)  60  ;  (Fr.)  XVIL.  74,  95  ; 

(Guad.)  IL  ;  (H.K.)  XLIV.,  219;  (Lux.) 

v..  16 ;  (Mart.)  IL,  75  ;  (Neth.)  L..  228  : 

(Pan.)   v.,   24.   25  ;   (Tu.)   IL 
TEMPERATURE  OF  WORKPLACES: 

{Ft.)  XVIL,  84,  88  ;  (Neth.)  20;  (U.S.A.) 

LI. 
TOBACCO  WORKS  :  (Gr.)  XVIL.  13,  14. 
TRADE  DISPUTES  :  (Col.)  LVIIL.  199  ; 

(S.  Austrl.)  XIX.,  loS  et  sea.,  131  et  seg.  ; 

(Nor.)  LVL  ;  (Switz.)  XXL,  28. 
TRADE  UNIONS:  (Ger.)  LV.,  215. 
TRANSPORT  UNDERTAKINGS  :  (Tu.) 

IIL.  8  ;  (U.S.A.)  XLV..   190. 
TRUCK    SYSTEM:      (Alg.)     IL,     100; 

(F.M.S.)  XL.,   223;  (G.E.A.)  63;  (Gr.) 

X.,    13 1    (Tu.)    X.,    12. 
TUBERCULOSIS,    prevention    of;    (Fr.) 

VIL,  XLVL,  82.  83,  206. 

UNEMPLOYMENT :  (Fr.)  XXXL.  73; 
(Id.)  LIV.,  201  ;  (Swe.)  LIIL,  263.  277. 

VENTILA  TION  :  (Bur.)  XLL.  220  ;  (Cey.) 
XLVIIL  ;  (Fi.)  81  ;  (Mart.)  75  ;  (Neth.) 
IX.,  20;  (Tu.)  8;  (U.S.A.)  LL,  LIL 

WAGES  :  deductions  from  (Cey.)  XLVIL, 
218  ;  (F.M.S.)  223  ;  (Gr.)  X.,  13  ; — mini- 
mum (F.M.S.)  XXXIX.,  221  ;  (Fr.)  IX., 
XLVL,  I,  203,  207,  209.  213  ; — ^payment 
of  (Aus.)  XL,  69  ;  (Cev.)  XLVIL,  218  ; 
(F.M.S.)  XXXIX.,  22^3;  (G.E.A.)  63; 
(Gr.)  X..  13  ;  (Neth.)  L.,  229.  230 ;  (Tu.) 
X.,  12  ;  (U.S.A.)  L.,  LIL,  185  et  seq.  ; — 
during  illness  (Aus.)  6 ; — for  overtime 
(F.M.S.)  XL.,  222  ;  (G.E.A.)  63  ;  CPan.) 
24;  (U.S.A.)  XLV.,  191. 

WOMEN  :  assistance  for,  on  confinement 
(Fr.)  XXIV.,  80,  85,  97  [see  also  Insur- 
ance, Maternity]; — employment  of  (Guad.) 
I. ;  (LM.)  215  J  (Mart.)  L,  75  ;  before  and 
after  confinement  (Ft.)  80,  83 ;  (LM.) 
XLL,  2x6;  (Tu.)  IV.,  8;  in  dangerous 
trades  (Mart.)  76 ;  (Tu.)  8  ;  in  laundries 
(I.M.)  216;  at  docks  (Neth.)  L.,  227; 
(Swe.)  XLIL,  263  ;  in  mines  (Tu.)  IIL, 
7  ;  at  night  (Guad.)  I.  ;  (I.M.)  XLL,  215  ; 
(Mart.)  I.,  75  ;  (Tu.)  IIL,  7  ;  in  shops 
(Fr.)  XVIL,  80,  88  ;  (Tu.)  9  ;— provision 
for  nursing  intants  (Tu.)  IV.,  8  ; — ^re- 
cruiting of  (G.E.A.)  XIV.,  61  ; — seats  foi 
(Mart.)  76;  (Tu.)  IV.,  9: — wages  of 
(Fr.)  IX..  XLVI.,  I,  203,  207,  209,  213. 

WORKBOOKS:  (lu.)  IV.,9;  (Swe.)XLII. 

YOUNG  PERSONS,  employment  of 
(F.M.S.)  XXXIX..  XL.,  222;  (I.M.) 
XLL.  215  ;  (Mart.)  75  ;  (Swe.)  XLIL. 
266,  267  ;  (Tu.)  7,  8  ; — in  confectionery 
industry  (Zur.)  XLIIL,  279 ; — in  con- 
tinuous processes  (Swe.)  26(3;  (Tu.)  IIL, 
6 ; — in  dangerous  and  unhealthy  trades 
(Mart.)  76 ;  (Swe.)  IV.,  25  ; — at  docks 
(Neth.)  L.,  227 ; — in  hotels  and  public- 
houses  (Bav.)  XIX..  60 ;  (Pan.)  VL.  25  ; 
—in  mines  (Cey.)  XLVIIL.  218  ;  (Tu.) 
XV.,  7,  8.  11;— at  night  (Bav.)  60; 
(Guad.)  I. ;  (LM.)  215  ;  (Mart.)  L,  7«;  ; 
(Swe.)  XLIL.  266;  (Tu.)  IIL,  XV..  7; 
(U.S.A.)  XLIV..  188. 


(b) 


War  Measures  in  regard  to  Labour  Legis- 
lation in  Vol.  XI.  of  the  English  Edition  of 
the  Bulletin  of  the  International  Labour 
Office. 


ACCIDENTS :    compensation    for  (Bel.) 

i66,  167  ;  (Gr.)  52  ;  (It.)  306 ;  (Pr.)  156. 

[See  also  under  Insurance,} 
ADMINISTRATION :    (Fr.)     171,     290, 

291,  293  ;  (It.)  305. 
AGRICULTURE:  (Aus.)    162;   (Fr.)   35. 

36,  37,  168  ;  (It.)  173,  174,  304,  305. 
A  RBITRA  TION  A  ND  CONCILIA  TION  : 

(It.)  173.  178;  (Nor.)  181  ;  (U.K.)  47. 
ASSISTANCE  FOR  DEPENDANTS  OF 

MEN    SERVING:    (Aus  )  163  ;    (Bad.) 

159;  (Ger.)  38,  39,  151  ;  (It.)  175  ;  (Pr.) 

43- 
ASSOCIATION,  right  of:  (Ger.)  297. 

BAKERIES:    (Ger.)    294,    295;    (Hun.) 

285  ;  (Pr.)  156. 
BRICKFIELDS :  (Bel.)  166. 

^CIVILIANS,    assistance    of:    (Fr.)    291; 

(Ger.)  151;  (It.)  173;  (Lux.)  52;  (Sax.) 

158. 
'CLOAKROOMS  AND  MEAL  ROOMS: 

(Fr.)  292,  293. 
CLOTHING    TRADE:    (Ger.)    40,    152; 

(It.)  173. 
^COMMITTEES :  on  Discharged  Soldiers 

(Fr.)  290  ; — Economic  (Fr.)  35  ; — on 
Education  (Ft.)  171  ;— on  Munitions 
(Fr.)  291 ; — on  Unemployment  (Fr.) 
169  ;  (Lux.)  52  ;— on  Women's  Work 
(Fr.)  290,  293. 

^CONGRESS :  of  Austrian  workers  (Aus.) 
284. 

'CONTRACTS  OF  WORK:  (Aus.)  163; 
(Fr.)  289 ;  (Ger.-It.)   181  ;  (Hun.)   165  ; 

(It.)  176;  (U.K.)  44. 
<:OTTON  WORKS:  (Aus.)  32. 

COUNCIL:  of  Labour  (Fr.)  36,  169; 
(Gr.)  52  ;  (It.)  305  ;— on  mutual  aid 
societies  (Fr.)  36. 

•COURTS :  Industrial  (It.)  304. 

'CRIPPLED  SOLDIERS,  [See  under  Dis- 
charged Soldiers,] 

DANGEROUS      AND       UNHEALTHY 

TRADES :  (Fr.)  36. 
DISCHARGED  SOLDIERS,  assistance  of  : 

(Fr.)    286,    289,    290,    291  ;    (Ger.)   298, 

299 ;  (Pr.)  42. 
DOCK  LABOUR :  (It.)  305. 


EMIGRATION  AND  IMMIGRATION  : 
(It.)  304. 

EMPLOYMENT  BUREAUX  :  (Fr.)  171. 
286,  289,  290;  (Ger.)  295;  (It.)  306; 
(Lub.)  160;  (Pr.)  44,  155. 

EXEMPTIONS,  from  regulation  of  em- 
ployment :  (Aus.)  31,  32,  33  ;  (Bad.) 
159;  (Bav.)  158;  (FT.)  36.  168;  (Gr.) 
5?;  (Pr.)  156;  (Switz.)   54,  55;  (Wurt.) 

159- 

FOREIGN  WORKMEN,  employment  of : 

(Fr.)  33. 
FORESTRY :  (Fr.)  34. 

HOME-WORK:  (Ger.)  154;  (Pr.)  157. 
HOURS   OF    WORK:    (Aus.)    32;    (Fr.) 

167,  168,  287,  292,  293  ;  (Ger.)  40,  152. 

296;  (Switz.)  54.  S5;    (U.K.)  302.     [See 

also  under  Meal  Times,} 

INQUIRY:     into    women's    work     (Fr.) 

291. 
INSPECTION:    (Fr.)     167.     171,    286; 

(U.K.)  49. 
INSURANCE : 
Accident:    (Fr.)    37,    286;    (Ger.)   295; 

(Ger.-It.)  181  ;  (It.)  172,  175.  304 
Employees :  (Ger.)  38,  294.  295. 
Invalidity  and  Old  Age  :  (Ger.)  38,  294 ; 

(It.)  173,  305. 
Life  :  (Fr.)  37. 
Maternity  :  (Ger.)  38,  294 ;  (Pr.)  43,  i55- 

[See  also  under  Women,} 
Sickness:  (Aus.)   161,   162;  (Ger.)  299; 

(Ger.-It.)  181  ;  (Ham.)  160;  (Pr.)  4'. 

43. 
War  Risks  :  (Fr.)  169  ;  (Pr.)  156. 

LA  VATORY  ACCOMMODATION :  (Fr.) 

292. 
LODGING  OF  WORKERS :  (Fr.)  35- 

MEAL  TIMES  :  (Fr.)  293.   [See  also  under 

Cloakrooms  and  Meal  Rooms,} 
MILITARY  SERVICE,  exemption  from: 

(Fr.)  34. 
MINES  AND  MINING  :  (Aus.)  161.  162  ; 

(Bav.)    158;    (Fr.)    34.    167,     169.    289; 

(Ger.)  294;  (Pr.)  41,  43. 


36i 


MUNITIONS,  production  of:  (Fr.)  170, 
2Z6,  287.  291,  292,  293;  (It.)  174; 
(U.K.)  44.. 302. 

NATIONAL  WORK,  maintenance  of: 
(Fr.)  289. 

NIGHT  WORK :  (Aus.)  31,  32;  (Fr.)  292. 
293  ;  (Ger.)  29s  ;  (Hun.)  285  ;  (Pr.)  156 ; 
(Switz.)  54.  55. 

NOTICES  TO  BE  AFFIXED  IN  WORK- 
PLACES: (Get.)  155. 

OVERTIME.    [See  under  Hours  of  Work.} 

PENSIONS:  (Aus.)   161,    163;   (Fr.)   37. 

170,  171,  286.  291,  292. 
POTASH,  sale  of :  (Ger.)  297. 
POWERS,   special   on   account   of   War: 

(Aus.)  161  ;  (Gr.)  52. 
PRICES,  regulation  of  :  (Fr.)  289. 
PUBLIC  WORKS  AND  CONTRACTS: 

(Aus.)  163,  165  ;  (Fr.)  36,  286 ;  (It.)  304. 

305- 

REFUGEES,  relief  of :  (Fr.)  35,  36,  169. 
RESOLUTIONS  :  International  281  ;— on 

war  conditions  (Aus.)  284;  (Ger.)  299, 

301  ;  (Hun.)  281. 

€ 

SANITATION :  (Fr.)  292. 

SEAMEN:  (Aus.)    162;   (It.)    172,    304; 

(Pr.)  156. 
SHIPS,  bonuses  for :  (Aus.)  161. 
SHOPS,  OFFICES,  Etc. :  (Aus.)  33.  163, 

164 ;  (Hun.)  165. 


SUNDAY  WORK:  WEEKLY  DAY  OF 
REST  :   (Aus.)  33;  (Pr.)  156;  (Switz.) 

54.  55- 
SUPPLIES,  measures  for  the  maintenance 

and  distribution  of :   (Aus.)    162 ;   (Fr.) 

168;    (Ger.)    40,    152,    294,    29s,    296; 

(Lux.)  54. 

TRADE   DISPUTES:    (Gr.)    51;    (Nor.) 

181.     . 
TRADE  UNIONS  :  (Fr.)  170. 

UNEMPLOYMENT :  (Fr.)  3s.  36.  168, 
169;  (Ger.)  152;  (Ham.)  160;  (Hes.) 
159;  (It.)  172,  304.  305,  306;  (Lux.) 
52  ;  (Pr.)  43  ;  (Sax.)  158  ;  (Switz.)  56. 

WAGES  :  determination  of  (Ger.)  297  ; — 
fair  (Fr.)  286,  289  ;  (Ger.)  40,  152,  154 — 
increases  in  (Aus.)  163,  165  ;  (Pr.)  43  ; — 
minimum    (U.K.)     303  ; — ^payment     of 

•  during  military  service  (Bre.)  160 ; 
(Ham.)  160;  (It.)  176;  (Lub.)  160;  for 
overtime  (Switz.)  54,  55  ; — publication 
of  (Fr.)  170; — scales  of  (Fr.)  169  ;— of 
women  (Fr.)  287,  292  ;  (U.K.)  303. 

WOMEN  :  assistance  for,  on  confinement 
(Ger.)  151  ; — Committee  on  work  of  (Ft.) 
290; — employment  of  (Ft.)  291,  292; 
before  and  after  confinement  (Fr.)  293  ; 
in  munitions  (Fr.)  287,  292  ;  (U.K.)  302  ; 
at  night  (Aus.)  31,  32 ;  (Fr.)  292.  293  ;— 
provision  for  nursing  infants  (Fr.)  272. 


YOUNG  PERSONS:  employment  of. 
night  (Aus.)  31,  32  ;  (Fr.)  293. 
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Abktlrzungen,  Abreviations,  Abbreviations: 
A  =  Annalen  des  Deutschen  Reiches  fQr  Gesetz- 

Sebung,  Verwaltung  und  VolkswirtschaA, 
IQnchen. 

AA  =  Annals  of  the  American  Academy  of  poli- 
tical and  social  science,  Philadelphia. 

AAS  =  Archiv,  Allgemeines  Statistiscnes. 

Ah*t  =  Abstinent,  Wien. 

i4Ca£/i  =  Association  cathoHque,  Paris. 

AccB  ^  Accident  Bulletin,  Washington. 

i4  DGZ  =  Allgemeine  Deutsche  Giirtner-Zeitung, 
Berlin. 

il£s  Archiv  fHr  Eisenbahnwesen,  Berlin. 

AEK  =  American  Economic  Review.  Princeton. 

AF- American  Federationist,  Washington. 

AGH  —  Annalen  des  GewerbebefBrderungs- 
dienstes  des  k.  k.  Handelsministeriums. 
WIen. 


AgrW  =  Agrarpolitische  Wochenschrifl. 

AGZ  -  Arbeitgeber-Zeitung,  Wien. 

il/f3f  =  Annales  d'hvgiene  publique  et  de  mede- 
cine  legale,  Paris. 

AI  =  American  Industries,  of,  by  and  for  the 
Manufacturers  of  the  United  States. 

A/iir  =  Archiv  fOr  innere  Kolonisation. 

AINP  =  Anales  del  Instituto  Nacional  de  Previ- 
sion, Madrid. 

^JPH  =  American  Journal  Public  Health. 

AJS  =  American  Journal  of  Sociology,  Chicago 
and  New  York. 

AKS  —  Archiv  fQr  kaufmflnnische  Sozialpolitik, 
Hamburg. 

ALLR  =  American  Labour  Legislation  Review, 
New  York. 

Am  =  Ameise,  Charlottenburg. 

AA'a(  =  Action  nationale.  Pans. 
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ANMI^  Amtliche  Nachricbten  dts  Mi  nisteriums 
des  Innem,  Wien. 

ASRV  ^  Amtliche  Nachrichten  des  Refchs-Ver- 
sicbeniDgsomtes,  Berlin. 

AO^  AMociation  ouvri^re,  Paris. 

AP£  =  American  Photo-Engraver,  Chicago. 

i4P^  =  Armenpflege,  Wien. 

ilFSA  =  American  Political  Science  Review. 

i4A  s  Allgemeine  Rundschau,  Leizig. 

Ard  =  Arfoeiter,  Mfknchen. 

ArbA  —  De  Arbeid,  Amsterdam. 

ArfrB  =  Arbeit,  Bochum. 

4rfrf>  =:  Arl>eiterfreund,  Berlin. 

ArfrCr  =  Arbeit^el>er,  Berlin. 

ArbGA  =  Arbejdsgiveren,  Amsterdam. 

ArbJ  =  Arbeiteijugend,  Wien. 

ArbM  =  Arbeitsmarlct,  Berlin. 

ArbS  -  Arbeitsnachwels,  Troppau. 

ArfrP  =  Arbeiterprftses,  Berlin. 

4rfrA  =  Arbeitsrecht,  Stuttgart. 

Arbsk  ss  Arbetarslcvddet,  Stoclcholm. 

j4rl»$/ =  Arbeiterstimme,  Bern. 

Arb V = Arbei ter- Versorgung,  Grunewald-Berlin. 

4rfrVZ=  Arbeiterversicherung,  Vollcstaml.  Zeit- 
schrill  f&r,  Berlin. 

Art  W=  Arbeit,  Wien. 

ArbWM  -  Arbeiterwohl,  MOnster. 

ArbZ  =  Arbeiterlnnenzeitung,  Wien. 

ArchMH  s  Archiv  f&r  soziale  Medizin  und  Hy- 
giene, Leipzig. 

ArcAV^  Archiv  mr  VolkswohlfSiihrt,  Berlin. 

ARD  =  Annates  de  la  r6gie  dlrecte,  Geneve. 

ArfnA  =  The  Armv  Review,  Ix>ndon. 

ArztE  =  Arzt  als  Erzieher,  MQnchen. 

AentVBl  =  Aerztliches  Verelnsblatt. 

AS  =  Arbeiterschutz,  Wien. 

ASA  =  Archiv  flQr  die  Geschichte  des  Sozialis- 
mus  und  der  Arbeiterversicherung  (GrQn- 
berg*s),  Leipzig. 

A 5F=  Action  sociale  de  la  femme,  Paris. 

ASG  -  Annalen  fQr  Sozialpolitik  und  Gesetz- 


gebung,  Berlin. 


ASP  =:  Annales  des  sciences  politiques,  Paris. 
ASS  =  Archiv  fQr  SozialwissenschaA  und  Sozial- 
politik, Ttlbingen. 
Afs  =  Assicurazione,  Roma. 
AStZ  =s  Allgemeine  Steinsetzer-Zeitung,  Berlin. 
ATFin  =  Arbetsstatistik  Tidskrift,  Helsingfors. 
ATL  =  Arbeit,  die  (le  Travail,  il  Lavoro),  ZOrich. 
Ais  =  Azione  sociale,  Bergamo. 

B  s  Blfttter  fllr  Armenwesen,  Graz. 
BadBZ  s  Badische  Beamtenzeitung. 
BAEA  «  Bulletin  of  the  American  Economical 
Association. 

Bolr  =  Bakkersbode,  Amsterdam. 

BALCh  -  Bulletin  de  I'Association  intemationale 

pour  la  lutte  contre  le  chdmage,  Paris. 
BArb  s=  Bergarbeiter,  Oberhausen  (Rheinland). 
BArg  =  Boletin  de  la  Union  industrial  argentina, 

Buenos  Aires. 

BAS  =  Bulletin  des  assurances  sociales,  Paris. 
BAVA  =  Bureau-Angestellte  und  VolkstQmllche 

Zeitschrift  f&r  praktische  Arl>eiterversiche- 

rung,  Berlin. 

BBL  =  Bulletin  of  the  Bureau  of  Labor,  Wa- 
shington. 

BBLO  =  Bulletin  of  the  Bureau  of  Labor  Sta- 
tistics, Ohio,  Cincinnati. 

BBM  ^  Bulletin  of  the  Bureau  of  Mines, 
Washington. 

BBRB  =  Bulletin  du  Bureau  ofHciel  de  rensei- 
gnements  sur  le  Br6sll,  Geneve. 

BBS  =  Bulletin,  blbllographisches,  derSchweiz, 
Bern. 

BBSI  =s  Bulletin  p^riodique  du  Bureau  socia- 
llste  international,  Bruxelles. 

BBT  =  Bulletin  de  la  F^d^ration  nationale  du 
bfltiment  et  des  travaux  publics,  Paris. 

BBZ  s  Beamtenbauzeilung,  Wien. 


I  BCC  =  Bulletin  de  colonisation  oomparfe,  Bru- 
xelles. 

fiCh  =  Bulletin  de  la  Chambre  de  commerce, 
Paris. 

BChA  =  Bulletin  officiel  de  la  Chambre  de  com- 
merce  argentine  en  France,  Paris. 

BCT  =■  Bulletin  du  Comity  central  du  travail 
industriel,  Bruxelles. 

BDET=  Boletim  do  Departamento  Estadual  do 
Trabalho,  Sao  Paulo. 

Bi>r  =  Boletin  del  Departamento  Nacional  del 
Trabajo,  Buenos  Aires. 

BE  =  BoUettino  dell'  emlgnudone,  Roma. 

BEI  =  BoUettino  del  lavoro  per  Temigrante 
italiano  in  Europa,  Ginevra. 

BErtt  ^  Bericht-Erstatter,  Berlin. 

Bew  =  Beweging,  Amsterdam. 

BF  =  Boulangene  fran^ise,  Paris. 

BFIF^  Bulletin  mensuel  de  la  FM^ratlon  des  In- 
dustriels  et  des  commer^ants  francs,  Paris. 

BG  s  BlJIttcr  fQr  Genossenschallswesen,  Berlin. 

BGeti^  =  Baugewerkschafl,  Beiiin. 

BHa  =  BauhOlftarbeiter,  Hamburg. 

BHd  =  Bauhandwerker,  Magdebuig. 

BHZ  -  Bauhandwerker,  Zfkrich. 

BICW  =  Bulletin  of  the  Industrial  Commission 
of  Wisconsin,  Madison. 

BiL  =:  BoUettino  dell*  Ispettorato  del  lavoro, 
Roma. 

BfUZ=Bildhauer-Zeitung,  Berlin. 

B/n/C7H=  Bulletin  der  intemationalen  Union 
der  Holzarbeiter,  Berlin. 

BIT=  Bulletin  de  Tlnspectlon  du  travail,  Paris. 

BJ  =  Beamten-Jahrbucn,  Stuttgart. 

B/C  =  Bergknappe,  Essen-Ruhr. 

BKK  =  Betriebskrankenkasse,  Essen-Ruhr. 

BIA  =  Blumenarbeiter,  Berlin. 

BIB  -  Blaubuch,  Berlin. 

BLC  =  Bulletin  de  la  Soci6t6  de  legislation  com- 
par6e,  Paris. 

BL/r  =BoUetino  della  Lega  industriale  dl  To- 
rino, Torino. 

BISA  ^  BlAtter  fllr  soziale  Arbeit,  Karlsruhe. 

BLSA  =  Bulletin  des  Ligues  sociales  d'acheteuis. 

BJf  =  Bankers  Magazine. 

BJ#Ar=  Bulletin  medical  d.  accidents  du  travail. 

BMIES  =  Bulletin  mensuel  des  institutions 
^conomiques  et  sociales  (InsUtut  interna- 
tional d'agriculture),  Rome. 

BJ#P  =  Bulletin  des  maladies  professionnelles, 
Milan. 

BJ#S  =  Boletin  del  Museo  Social,  Barcelona. 

BJfr  =  Bulletin  du  Minist^re  du  Travail,  Paris. 

BN  =  Basler  Nachrichten,  Basel. 

BiVCP=  BoUettino  dl  notlzie  sul  credito  e  suUa 
previdenza,  Roma. 

Bo  =  Bode,  Amsterdam. 

Bod  =s  Bodenreform,  Berlin. 

BOTCh  =  Boletin  de  la  Oficina  del  Trab^Jo, 
Santiago  de  Chile. 

BOTV  =  Boletin  de  la  Oflclna  del  TrabiOo, 
Uruguay,  Montevideo. 

Boaiv  —  Bouwvakarbeider,  Amsterdam. 

BP  =  Bulletin  de  la  pr^voyance,  Bruxelles. 

BPA  ==  Bulletin  of  the  Pan-American  Union,  Wa- 
shington. 

BPB  =  Bulletin  de  la  participation  aux  bto^fices. 

BR  =  Belang  en  Recnt,  Amsterdam. 

BrMZ  =  Brauerei-  u.  MQUerei-Verbandszeltung, 
Berlin. 

BRS  =  Boletin  del  Instituto  de  Reformas  So- 
ciales, Madrid. 

BBV=  BlAtter  fllr  vergleichende  Rechtswissen- 
scliafl  und  Volkswirtschaftslehre,  Berlin. 

BSEL  =  Bulletin  de  la  Society  d'^tudes  l^isla- 
lives,  Paris. 

BSFM  =  Boletin  de  la  secretaria  de  fomento, 
Mexico. 

BSHO  =  Bulletin  des  Soci6t6s  d'habitations  ou- 
vri^res,  Bruxelles. 

BSfB- Buletinul  Statistical  RomAniei,  Bucarest. 
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Ba  =  Bundesblatt,  Schwelzerisches,  Bern. 
B&  =  BfkntelAjogi  DOntv^nytar,  Budapest. 
Bueha  —  Buchhandlungsangestellte,  Wien. 
^acftW=BuchhAndler-Warte,  Berlin. 
BUL  »  Bollettino  dell*  UfRclo  del  lavoro,  Roma. 
BVL  (NS)  =  BolletUno  deU'  Ufficio  del  lavoro 

(Nuova  serie),  Roma. 
BVSi^  Bulletin  officiel  de  I'Union  syndicale  des 

mattres  imprimeurs  de  la  France,  Paris. 
BV  =  Basler  Vorwfirts,  Basel. 

<7=  Concordia,  Berlin. 

CALB  =  C>>mmonwealth   of  Australia  Labour 

Bulletin,  Melbourne. 
Cfi  =  Coop^rateurs  beiges. 
CGD  —  Correspondenzblatt  der  Generalkommis- 

sion  d.  GewerkschaAen  Deutschlands,  Berlin. 
Ch  =  Charities. 
CHFs  Correspondent  fllr  die  Arbeiter  und  Ar- 

beiterinnen  der  Hut-  und  Filzwarenindustrie, 

Altenburg. 
Chi  ^  ChemTsche  Industrie. 
Cli/ =:  Chambers*  Journal,  London. 
C/ =  Cooperazione  italiana,  Milano. 
Cin/s  La  Construction  Internationale,  Bruxelles. 
CL  =  Contratto  di  lavoro,  Roma. 
Cof/f  =  Coiffeurgehilfen-Zeitung,  Bern. 
Com  ^  Comune,  Milano. 
ConfL  —  Confederazione  del  lavoro,  Milano. 
Qaur  =  Courier,  Publikationsorgan  d.  Deutschen 

Transportarbeitei^Verbandes,  Berlin. 
COY^  Central  Orgaan  voor  de  Ongevallen-Ver- 

zekeringen  anoere  Werldiedenverzekerinffen. 
COW  —  Centraal-Orgaan  voor  de  Werklieaen- 

Verzekering. 
C/l«p  =  Contemporary  Review,  London. 
CrS  =  Critica  sociale,  Milano. 
CSA  =  Correspondenzblatt  Klt  Schweizer  Aerzte, 

Basel. 
Cr=Cape  Times- Weekly,  Capetown. 
CnltS  =:  Coltura  sociale,  Roma. 

/>A  =  Deutsche  Arbeit,  COln. 

DaehZ  ^  Dachdecker-Zeitung ,  FrankfUri  a.  M. 

Dag  =  Dagny,  Stockholm. 

DAGZ  =  Deutsche  Arbeitgeber-Zeitung,  Berlin. 

DAiZ  =  Deutsche  Arbeiterinnenzeitung,  Berlin. 

DfiXZ»  Deutsche  BAcker-  und  Konditoren-Zei- 
tung,  Hamburg. 

DBZ  =  Deutsche  BOttcher-Zeitung,  Bremen. 

DC  =s  Dominion  of  Canada,  Labour  Gazette  (Do- 
minion du  Canada,  Gazette  du  Travail), 
Ottawa. 

Ddt  ss  Dekorateur,  Wien. 

Den  SB  Deutschland,  Berlin. 

Deo  »  Devoir,  Paris. 

DP=  Dokumente  des  Fortschritts,  Berlin,  Paris. 

DG  s  Deutscher  Gewerkschallsfahrer,  Wien. 

DGZ  =  Deutsche  Gfirtner-Zeitung,  Berlin. 

DHW-  Deutsche  Handels-Wacht,  Hamburg. 

DIBZ  =  Deutsche  Industriebeamten-Zeitung. 

DiaS  =s  Divenire  sociale.  Roma. 

Db= Dtzlonario  di  Legislazione  sociale,  Modena. 

D/Z=  Deutsche  Industrie-Zeitung,  Berlin. 

DJZ  =■  Deutsche  Juristen-Zeitung,  Berlin. 

DKA  =  Deutscher  Kauftnann  im  Auslande,  Ham- 
bui«. 

DKZ  =  Deutsche  Kolonial-Zeitung. 

DM  s  Deutscher  Maler,  Dtlsseldorf. 

DMA  =  Deutscher  Metallarbeiter,  Duisburg. 

DMH^  Deutscher  Maschinist  und  Heizer,  Berlin. 

/>Ps  Documents  du  Progr^s,  Paris. 

DrP  —  Droit  des  Femmes,  Paris. 

DSfZs  Deutsche  Stfldtezeitung,  Berlin. 

DTZ  =  Deutsche  Techniker-Zeitung. 

DVTW  =  VerOffentlichungen  des  DeutschenVer- 
eins  fur  VersicherungswissenschaA,  Berlin. 

DWZ  »  Deutsche  Wirtscnaftszeitung,  Berlin. 

DZth  B  Deutscher  Zelchner,  Berlin. 

JVs  Economist,  'sGravenhage. 

RA  s  Bconomista  Argentlno,  Buenos  Aires. 


Ec  —  Economist,  London. 

EcFt  =  Economiste  fran^ais,  Paris. 

Eco  ■=■  Economista,  Firenze. 

EcR  =  Economic  Review,  London. 

EF  =  Epicerie  fran^ise,  Paris. 

£/  =  Eiche,  Berlin. 

EiA  —  Einigungsamt,  Berlin. 

Elnd  =  Eisenbahn  und  Industrie,  Wien. 

Eii  =  Eisenbahner,  Wien. 

Ei»M  =  Eisenbahner,  Mflnchen. 

EJ  =  Economic  Journal,  London. 

EM  =  Engineering  Magazine,  New  York. 

Eng  ^  Engineer,  Lonoon- 

ER  —  Edinburgh  Review,  London. 

ERG  -  Editorial  Railroad  Gazette. 

ESF^Ekonomiska  Samftindet  i  Finland,  Hel- 

singfors. 
EugR  =  Eugenics  Review. 
ET=:  Ekonomisk  Tidskrifl,  Upsala. 
£f=  Etudes  professionnelles,  Paris. 
EoFrZ  -  Ev&ngeliache  Frauenzeitung. 
EW  a  The  Englishwoman,  London. 
Exp  =  Export,  Berlin. 
JSZ=  Oesterreichische  Eisenbahnzeitung,  Wien. 


f  =  Der  Filialleiter,  Berlin. 

FCM  =  Fachzeitung  fQr  Civilmuslker,  Berlin. 

FFS  =  Feuille  f6d6rale  Suisse,  Bern. 

Fa  =  Fachgenosse,  Berlin. 

Fh  =  Fabrik-  und  Handarbeiter,  Burg. 

FtnskT  =Finsk  Tidskrifl. 

F7  =  Fleischer,  Berlin. 

FL  =  American  Federation  of  Labor,  Weekly 

News  Letters,  Washington. 
Fir  =  FlQgelrad,  Luzem. 
FR  =  Fortnightly  Review,  London. 
Ft  -  Frauenoewegung,  Berlin. 
FrK  =  Freie  Kunst,  Berlin. 
FrkZ  =  Frankfurter  Zeitung,  Frankflirt. 
FS  =■  Fachzeitung  fQr  Schneider,  Berlin. 
FSR  =  Fachblatt    der    Sattler    und    Riemer, 

Wien. 
FSW=  Fachzeitung  fllr  Schneider  und  Wfische- 

arbeiter,  Berlin. 
FT  =F6d6ration  typographique. 
FTid  =  FArsAkringsf&reningens  Tidskrifl. 
FTV  =  General  Federation    of  Trade    Unions, 

London. 
FZ  =  Friseuiigehilfen-Zeitung,  Berlin. 

O  =  Gewerkverein,  Berlin. 

GastrZ  —  Gastronomische  Zeitschrift,  Hannover. 

GB  =  Gemeentebelangen,  Amsterdam. 

GEc  =  Giomale  degli  Economisti,  Roma. 

GeinW  =  Gemeinwohl,  Elberfeld. 

Gen  =  Genossenschafl,  Wien. 

Ges  =  Gesundheit,  Leipzig. 

Gew  =  Gewerkschafl,  Berlin. 

GetvAD  =  Gewerbe-Archiv   fQr   das   Deutsche 

Reich,  Berlin. 
GewR  =  Gewerberichter,  Wien. 
GewSt  =  Gewerkschaftsstimme,  Mdnchen. 
6G  s  Gastwirtsgehilfe,  Berlin. 
GKG  =  Gewerbe-  und  Kauftnannsgericht,  Berlin 

und  Frankflirt  a.  M. 
Gl  =  Gleichheit,  Stuttgart. 
GIZ  =  Glaser-Zeitung,  Karlsruhe. 
GP=Graphische  Presse,  Berlin. 
GR  =  Gesetz  und  Recht,  Breslau. 
6r  =s  Grundstein,  Hamburg. 
GrA  =3  Grundstflck-Archiv,  Berlin. 
GrR  =  Grande  Revue,  Paris. 
GRS  =  Gewerkschaflliche   Rundschau  fllr  die 

Schweiz,  Bern. 
GrSfs  Graph ische  Stlmmen,  KOln. 
GrQ  =  Grtltlianer,  Zarich. 
GrW  =  Graflsch  Weekblad,  Amsterdam. 
Grzfi  s  Grenzbotcn,  Leipzig. 
Gseh  =  Gewerkschaft,  Wien. 
GSfsGewerkschaflsstimme  (christl.),  Aschaffen- 

burg. 
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GV  =  Geno&senschaftllches  Volksblatt,  Basel. 

Giv  =  Gegenwart,  Berlin. 

GW  =Gemeentewerkman,  Amsterdam. 

B  =  Handelsstand,  Hamburg. 

HA  =  Heimarbeiterin,  Berlin. 

Ha  =  Hafenarbeiter,  Hamburg. 

Handm  =  Handschuhmacher.  Berlin. 

HASG  =  Heimarbeiter,  St.  Gallen. 

HaTr  =  Handels-  und  Transportarbeiter,  WIen. 

HBM=  Handelskamnier  zu  Berlin,  Mitteilungen, 

Berlin. 
HC  =  Hygiene  contemporaine,  Sofia. 
HG  =  Handel  und  Gewerbe,  Berlin. 
HGZ=  HandlungsgehQlfenzeitung,  Berlin. 
H[  =  Handel  una  Industrie,  MQnchen. 
Hi  =  Hilfe,  Berlin. 

HibbJ  =  The  Hibbert  Journal,  London. 
HiD  =  Hiteljogi  D0ntv6nytar,  Budapest. 
HM  =  Handelsmuseum  W ien. 
HO  =  Hygiene  ouvriftre. 
HolzA  =  Holzarbelter,  KAln. 
//o/tAW=  Holzarbelter,  Wien. 
HolzAZ  -  Holzarbeiterzeitung,  Berlin. 
ifo/xAZS = Holzarbeiterzeitung,  Schweizerische, 

Zttrich. 
Hot  =  Hoteldiener. 
//$  =  Huszadik  Sz^zad,  Budapest, 
//r  =  Helvelische  Tvpographia,  Basel. 
HTr  =  Handel  und  Transport,  ZQrich. 
Hut  =  Hutarbeiter,  Wien. 

/  =  International,  London. 

lAV  —  Invaliditfits-  und  Altersversicherung  im 
Deutschen  Reiche,  Mainz. 

/F/B  =  Illinois  Factor>'  Inspection  Bulletin, 
Chicago. 

IM  =  Italia  modema,  Roma. 

IMR  =■  Internationale  Metallarbelter-Rundschau, 
Stuttgart. 

IndG  =  New  South  Wales  Industrial  Gazette, 
Sydney. 

IndL  =  Industria,  London. 

//id  W=  Industrie,  Wien. 

InstSoc  =  Institut  de  Sociologie  (Solvay),  Bru- 
xelles. 

IntG = Internationales  Genossenschafts-BuUetin, 
London. 

/nfrF= Internationale  Transportarbeiter-  Fede- 
ration, Berlin. 

IntW  =■  Internationale  Wochenschrift. 

IR  —  Independent  Review. 

ItG  =  Italica  Gens,  Torino. 

•7  =  JugendfQrsoi^e,  Berlin. 

JAng  =  Jahrbucn  der  Angestelltenbewegung, 

Berlin. 
JXr6  =  Jugendlicher  Arbeiter,  Wien. 
Jfi/igr =Tne  Journal  of  the  Board  of  Agriculture. 
JBH==  JahrbOcher  ftlr  Berg-  und  Hftttenwesen. 
yC  =  Journal  des  Correspondents. 
JCC  =  Journal  des  Chambres  de  commerce  et 

d'industrie,  Paris. 
JEc  =  Journal  des  Economistes,  Paris. 
Jfr  =  Jouet  fran^is,  Paris. 
Ja  =  Jogtudomdnyi  KOzlOny,  Budapest. 
JLNZ=  Journal  of  the  Department  of  Labour, 

New  Zealand,  Wellington. 
J.V  =  Jem-og  Metalarbeideren,  Kristiania. 
JNSt  =  Jahrbacher  fttr  NationalOkonomie  und 

Statistik,  Jena. 
Jog  =  Jogdllam,  Budapest. 
JPE  =  Journal  of  Political  Economy,  Chicago. 
JRStS  =:  Journal  of  the  Royal  Statistical  Society, 

London. 
JSA  =  Journal  of  the  Society  of  Aris,  London. 
JSCL  =  Journal  of  the  Society  of  Comparative 

Legislation,  London. 
JSStP  =  Journal  de  la  Soci6t^  de  Statistique  de 

Paris,  Paris. 


K  =  Kampf,  Wien. 

KBl  =  Korrespondenzblatt  d.  Verbandes  der  Ta- 

pezierer  und  verwandter  Berufearten,  Beriin. 
KF=  Kultur  der  Familie,  Berlin. 
KfR  =  Kaufmflnnische  Rundschau,  Berlin. 
KL  VL  =  Korrespondenz-Blatt  der  schweiz.  Liga 

far    die   Verbiliigung    der    Lebenshaltung, 

ZtLrich. 
KolM  =  Koloniale  Monatsblfttter. 
KolR  =  Koloniale  Rundschau. 
liTor  =  Korrespondent  fQr  Deutschlands  Buch- 

drucker  und  Schriftgiesser,  Leipzig. 
iiCorJ?= Apologetische  Korrespondenz  oes  Volks- 

vereins   fQr   die  Katholiken  Deutschlands, 

Mdnchen-Gladbach. 
KP  =  Kommunale  Praxis,  Dresden. 
KPfl  =  Krankenpfleger,  Berlin. 
KPB  =  Kommunal-politische  Blfitter. 
KR  =  Konsumgenossenschaftliche  Rundschau, 

Hamburg. 
KrZ  =  Krankenkassenzeitung,    Schweizerische, 

ZQrich. 
KStAZ  -  Keram-  u.  Steinarbeiter-Zeitung,  KOln. 
KSW=Katholisch  Sociaal  Weekblad. 
Ku  =  Kupferschmied. 
Kult  -  Kulturfragen,  MQnchen. 
Ktlr  =  Ktkrschner,  Berlin. 
KArR  =  KQrschner-Rundschau,  Wien. 
X V  =  Konsumverein,  Wien. 
KvA  =  Kamer  van  Arbeid. 
KZ  =  Kunstgewerbezeichner,  Berlin. 

X  =  I^voro,  Milano. 

LA  =  Lederarbeiter,  Berlin. 

LB  -  Landwirtschaftliche   Blftlter  fQr  Boden- 

kredit,    Landeskultur,   innere   Kolonisation 

und  Versicherungswesen. 
LBC  —  Labour  Bulletin  of  the  Commonwealth 

Bureau  of  Census  and  Statistics,  Melbourne. 
LdA  =  Landarbeiter,  Berlin. 
LG  =  Board  of  Trade  Labour  Gazette,  London. 
LHZ  -  Lagerhalter-Zeitung,  Leipzig. 
LL  =  Labour  Leader,  London. 
LMass  =  Labor  Bulletin  of  the  Commonwealth 

of  Massachusetts,  Boston. 
LZ  =  Lederarbeiter-Zeitung,  Berlin. 

M=Mutualidad,  Madrid. 
Mag  =  Maganjogi  DOnlv^nytar,  Budapest. 
MAS  =  Medicina  delle  assicurazioni  social!. 
Mas  =  Masius*  Rundschau,  Blfltter  fQr  Yersiche- 

rungs-Wissenschaft,  Leipzig. 
MaurW  =  Maurer,  Wien. 
3f/iV  =  Monatsblfttter  fQr  Arbeiterversichenmg, 

Berlin. 
Mb  =  Metaalbewerker,  Amsterdam. 
MBNY  =  Stale   of  New  York    Department    of 

Labor  Monthly  Bulletin,  Albany. 
MCBS  =  Maandschrift  van  het  Centraal  Bureau 

voor  de  Statistiek,  *sGravenhage. 
MchrS  =  Monatsschrift  fQr  christliche   Sozial- 

reform,  Basel. 
MDH  -  Mitteilungen  des   Deutschen    Handels- 

tages,  Berlin. 
Mic  =  Monde  Sconomique,  Paris. 
Med  =  Meddelelsesblad,  Kristiania. 
MeddNA  =  Meddelelser  fra  norsk  Arbejdsgiver- 

forening. 
Afec/S  =  Medicina  social,  Barcelona. 
MFK  =  Mitteilungen     des    Ministeriums     des 

Innern  Qber  FQrsorge  fQr  Kriegsbeschildigte, 

Wien. 
MFM  =  Mitteilungen  des  k.  k.  Finanzmlnlste- 

riums,  Wien. 
MGB  -  Mitteilungen    fQr    die    Gehilfenschaft 

des  Buch-,  Kunst-  und  Musikalienhandels, 

Wien. 
MGM  =  Mitteilungen  des  Gewerbchygienischen 

Museums,  Wien. 
MGSz  =  Magyar  Gazddk  Szeml^je. 
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MHss  Mitteilungen  der  Grossherzogl.  Hessischen 
Zentralstelle  fQr  die  Londesstatlstik,  Darm- 
stadt 

MHF  &:MitteUungen  der  Handelskammer  zu 
Frankfurt,  FrankAirt. 

Jtf/G  =:  Mitteilungen  des  Institutes  fQr  Gewerbe- 
hygiene,  FrankAirt. 

MUnw  =■  Mljnwerker,  Heerlen. 

MIL  s  Medici  e  Ispettorato  del  Lavoro, 
Cusana. 

MiM  s  Moniteur  des  int^rdts  mat^riels,  Bru- 
xelles. 

Jtfin  =  Ministerialblatt  der  preussischen  Handels- 
ttnd  Gewerbeverwaltung,  Berlin. 

MJ  =  Municipal  Journal,  London. 

Momee  =  Momento  economico,  Milano. 

MoR  =:  Moniteur  Commercial  Roumain,  Buca- 
rest. 

MouoEc  —  Mouvement  6conomique,  Bucarest. 

MouaSoe  =  Mouvement  social,  Paris. 

MReu  =  Monthly  Review. 

Af ALB  =  Monthly  Review  of  the  U.  S.  Bureau 
of  Labor  Statistics,  Washington. 

MRVK=  Mitteilungen  des  Rheinischen  Vereins 
fQr  Klelnwohnungswesen,  DQsseldorL 

MS  AM  =  Mitteilungen  des  Statistischen  Amtes 
MQnchen. 

MS(Ann)  =  Mus^e  Social  (Annales),  Paris. 

MtkrS  -  Maanedskrift  for  Sundhedspleje. 

MSO  =  Moniteur  des  syndicats  ouvners,  Paris. 

JkfSoc  —  Mouvement  social,  Paris. 

MSSi  =  Maanedskrift  for  Socialstatistik. 

.If Sf  =  Metallarbetaren,  Stockholm. 

Mrs  =  Magyar  T&rsadalomtudomanyi  Szemle. 

MOhtZ  •=■  MQnlenarbeiter-Zeltung,  Altenburg. 

Jfun  =  MunkAsflgyl  Szemle,  Budapest. 

MZDS  <=  Mitteilungen  der  Zentralstelle  des 
Deutsches  StAdtetages,  Berlin. 

MZPL  ^  Mitteilungen  der  Zentralstelle  der  Preus- 
sischen Landwirtschaftskammem,  Berlin. 

MZWOe  =  Mitteilungen  der  Zentralstelle  fQr 
Wohnungsreform  in  Osterreich,  Wien. 

*V=  Nation,  New  York. 

SA  =  Nuova  Antologia,  Roma. 

SAR  =  North  American  Review,  New  York. 

.Vaf r  =s  Nationalekonomisk  Tidsskrift,  KJeben- 
havn. 

NB  s  Neue  Bahnen,  Leipzig. 

Arc  s  Nineteenth  Century  and  after,  London. 

SCFR  ^  National  Civic  Federation  Review,  New 
York. 

SFr  =  Neues  Frauenleben. 

SL^Neuea  Leben,  Wien. 

Sot  =  Notenstecher,  Leipzig. 

.VA  =  National  Review. 

SRC  —  Nieuwe  Rotterdamsche  Courant,  Rotter- 
dam. 

SSt—   New  Statesman,  London. 

SSt(S)  =  New  Statesman,  Supplement,  London. 

iVr=  Nieuwe  Tijd,  Amsterdam. 

STB  =:  NA  6s  TArsadalom.  Budapest. 

STF  =  Nordlsk  Tidsskrift  for  Fsengselsvsesen. 

SZ  =  Neue  Zeit,  Stuttgart. 

SZZ  s  Neue  ZQrcher  Zeitung,  ZQrlch. 

Os  Outlook,  London. 

OeEZ^  Oesterreich.  Eisenbahnbeamten-Zeitung, 

Wien. 
OeGAZ  —  Oesterreichische  gewerbliche  Arloelt- 

tfelMrzeitung,  Wien. 
Oeind  s  Bund  Oesterreich.  Industrieller,  Wien. 
OeJf  =  Oesterreichischer  Metallarbeiter,  Wien. 
OeMH  s  Oesterr.  Maschinist  und  Heizer,  Wien. 
OeOek  «  Oesterreichischer  Oekonomist,  Wien. 
OeR  =  Oesterreichische  Rundschau,  Wien. 
OeSa  =s  Oesterreichisches  Sanitfitswesen,  Wien. 
OeUE  =  Oesterreich  isch-ungarisches  Eisenbahn- 

blatt,  Wien. 
OerZ = Oesterreichisch-ungarischerZOndwaren- 

ikbrikant,  Holtowitz  (BOhmen). 


OeV  =  Oesterreich.  Verwaltungsarchiv,  Wien 

und  Leipzig. 
OeVZ  =  Oesterreichische  Versicherungszeitung, 

Wien. 
OeZdpV»  Oesterreich.  Zeitschrift  fQr  Qffentliche 

und.  private  Versicherung,  Wien. 
01f  =  Ouvrier  mineur. 
ON  =s  Obzor  nArodohospod^ysky,  Praha. 
Org  s  Organisator,  Hamburg. 

OSC   =   Odoborov^    sdruXeni    )^eskoslovank6, 

^  Praha. 
Osiv^O^wiata,  Posen. 
OV=Ouvrier  en  voiture,  Paris. 

P  =  Prolelarier,  Hannover. 

Pa  r=  Papeterie. 

PB  =  Patrie  beige,  Bruxelles. 

PBZ  =  Privat-Beamten-Zeitung,  Magdeburg. 

PCS/=  Progress  civic,  social,  industnal,  London. 

PG  =  Peuple,  Geneve. 

PhH  =  Photographischer  Hillsarbeiter,  Berlin. 

PAg  =  Physiokrat,  Berlin. 

PJ  =  Preussische  JahrbQcher,  Berlin. 

PJC=Politik  och  Kultur,  Helsingfors. 

Pm  =  Patrimonium,  Amsterdam. 

PO  =  Parlement  et  Opinion,  Paris. 

Poi  =  Posamenter,  Liestal. 

PQ  ==  Political  Quarterly,  London. 

Pr  =  Pi'ehled,  Praha. 

PRtv  =  Pokrokovi  Revue. 

Pri  =  II  Prisma,  Torino. 

PS  =  Paix  sociale. 

PSQ  -  Political  Science  Quarterly,  New  York. 

PVB  =  Preussisches  Verwaltungsblatt,  Berlin. 

PW  =  ProfessionaRnij  Wjestnik,  Petersburg. 

Px  -  Paix  par  le  droit,  Paris-Ntmes. 

QIG  =  Queensland  Industrial  Gazette,  Brisbane. 

Q/£c=  Quarterly  Journal  of  Economics,  Cam- 
bridge, Mass. 

QP  =  Questions  pratiques  de  legislation  ou- 
vridre  et  d'^conomie  sociale,  Paris. 

QP^SM  =  Quarterly  Publications  of  the  Ameri- 
can statistical  Association. 

QA  =  Quarterly  Review,  London. 

B  =  Regulator,  Berlin. 

RA  =  Reichsarbeitsblatt,  Berlin. 

Ram  -  Ramazzini,  Firenze. 

/{AP=  Revue  de  Taction  populaire,  Paris-Reims. 

RassM  ■=■  Rassegna  mineraria,  Torino. 

iLir=  Revue  des  accidents  du  travail. 

RBI  =  Revue  bleue,  Paris. 

AfiP=Ri vista  delta  Beneficenza  pubblica. 

/{C£= Re  vista  de  Ciencias  Economicas,  Buenos 

Aires. 
RCol  —  Ri vista  coloniale,  Roma. 
RCP  =  Ri  vista  dei  comuni  e  delle  provlncie, 

Firenze. 
RDC  —  Rivista  di  diritto  commerciale,  Indu- 

striale  e  marittimo,  Milano. 
RDIP=  Revue  du  droit  International  priv6. 
RE  ^  Revue  d'^conomie  politique,  Paris. 
Re  =  Recht,  Wien. 
Re/AVsReformblatt  fOr  Arbeiterversicherung, 

FrankfUrt  a.  M. 
Ri/Ec  =  R^forme  ^conomicrue,  Paris. 
RefSoc  -  R^forme  sociale,  Paris. 
Rep  =  Repertoire  du  Journal  ofBciel,  Paris. 
Rev  B  Revue   (ancienne  Revue   des   Revues), 

Paris. 
ReuBord  =  Revue  ^conomique  de  Bordeaux, - 

Bordeaux. 
ReuC  =  Revisia  cat61ica  de  las  cuestiones  so- 

ciales,  Madrid. 
ReoEeC  =  Revue     ^conomique     canadienne, 

Paris. 
RevEclnt  =  Revue  ^conomique  Internationale, 

Paris. 
RevGin  =  Revue  gen^rale,  Bruxelles. 
Reolnt  =  Revue  Internationale   de  sociologie, 

Paris. 
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RevM  =  Revue  des  deux  mondes,  Paris. 
/?«»P=  Revue  de  Paris, 

ReoPM  =  Revue  de  la  pr^voyance  et  de  la  mu- 
tuality, Paris. 
ReoSHA  -  Revista  social  hispano-americana. 
RevStat  =  Revue  de  statistioue,  Paris. 
ReoTr  =  Revue  du  travail,  Bnixelles. 
RG  -  Railroad  Gazette,  New  York. 
RIC  =  Revue  intemationale  du  chdmage,  Paris. 
RifSoc  =  Riforma  sociale,  Torino-Roma. 
RIL  =  Rivista  di  diretto  e  giurisprudenza,  pato- 

logia  sociale  e  medicina  forense  sugll  infor- 

tuni  del  lavoro  e  suUe  disgrazie  accidental!, 

Roma. 
RISS  =  Rivista  intemazionale  di  scienze  social! 

e  discipline  ausiliari,  Roma. 
RIt  -  Rivista  d'ltalia,  Roma. 
RLM  =  Revue  de  Idffislation  des  mines  et  sta- 

tistique  des  houllT^res  en  France  et  en  Bel- 

gique,  Lille  et  Bnixelles. 
Ails: Revue  maritime,  Paris. 
RN  =  Rassegna  nazionale,  Firenze. 
RP  =  Rivi^a  popolare  di   politica,   lettere   e 

scienze  sociali,  Roma. 
RPP  —  Revue  politique  et  parlementaire,  Paris. 
RPRO  ^  Revue  pratique  des  retraites  ouvri^res, 

Paris. 
RS  =  Revue  scientifique. 
/{S/ir=s  Revue  Suisse  des  accidents  du  travail, 

Gendve. 
RSC  s  Revue  socialiste  catholique,  Louvain. 
RSoc  =  Revue  socialiste,  Paris. 
RSR  =  Rivista  social,  Rio  de  Janeiro. 
RSgnd  s  Revue  syndicaliste,  Paris. 
Rt  =  R^veil  des  Tisseurs,  St.-Etienne. 
RT  =  The  Round  Table. 
RTL  =  Rivista  tecnico-legale,  Palermo. 
RUM  =  Revue  universelle  des  mines. 
AW^Recht  und  WirtschaA. 
RgN  =  Railway  News,  London. 


d(  =  Spettatore,  Roma. 

Sii=sSuomen  AmmattljAijestO,  Helsinki. 

SafA  =  Saturday  Review,  London. 

SAZ  =  Schweizerische    Arbeitgeber-Zeltung  = 

Journal  des  Associations  patronales,  Zflrich. 
SB  =  Staats-Bfkrger,  Leipzig  und  Berlin. 
SBHI=  Schweizerische  BlAtter  Ar  Handel  und 

Industrie  (Bulletin  commercial  et  industriel 

Suisse),  Genf. 
Sch  =  Schuhmacherfochblatt,  Gotha. 
Sehi  =  Schiffahrt,  Berlin. 
Schil  B  Schilder,  Amsterdam. 
SchmJB  =3  Jahrbuch   Ar   Gesetzgebung,  Ver- 

wallung  und  Volkswirtschaft  im  Deutschen 

Reiche,  Leipzig  (Schmoller). 
SchmZ  =  Schmiede-Zeitung,  Hamburg. 
SchwEis  =  Schwflbische  Eisenbahner,  Stuttgart. 
SehZ  =s  Schiffs-Zlmmerer,  Hamburg. 
ScS=s  Science  sociale,  Paris. 
SD  =  Social  Democrat,  London. 
SDEZ  =  Sftddeutsche  Eisenbahnzeitung. 
SE  3s  Szakszervezeti  ErtesitO,  Budapest. 
SEZ  =  Schweiz.  Eisenbahn-Zeitung,  Burgdorf. 
SF  =Sozialer  Fortschritt,  Leipzig. 
SG  =  Socialistische  Gids,  Maandschrift  der  So- 

ciaal-democratische  ArbeiderspartiJ,  Amster- 
dam. 
SGF  —  Soziale  Gesetzgebung  und  die  Frauen, 

Breslau. 
SGZ  —  Schweizerische  Gewerbezeitung,  Bern. 
SH  ^  Schweizerisches  Handelsamtsblatt,  Bern. 
SHM  =  Soziale  Hygiene  und  Medizin,  Berlin. 
Sip  B  Sigarenmaker,  Amsterdam. 
SZ/sLa  Sigurezza  e  I'lgiene  nell' Industria. 
SInd  =  Sfichsische  Industrie. 
S/i>S=:  StatistischeJahrbQcherdeutscherStfldte, 

Breslau. 
SJZ  =  Schweiz.  Juristen-Zeitung,  ZQrich. 
SK  =  Soziale  Kultur,  M.-Gladbach. 


SKC  =  Schweiz.  kaufinfinnisches  Centralblatt, 

Zfkrich. 
S£r  =  Samftindels  Krav,  KJebenhavn. 
SiiTV  =  Schweiz.  Konsumvereln,  Basel. 
SM  =  Sozialistische  MonaUheAe,  Berlin. 
SMedd  —  Sociala  Meddelanden,  Stockholm. 
SMJY= Soziale  Medizin  und  Hygiene,  Hamburg. 
SocF  =  Social  Forsorg,  Kopenhagen. 
SocMedd  =  Sociale  Meddelelser,  Kristiania. 
Sol=  Solidaritflt,  Berlin. 
So/H=  Solidarity  horlog^re,  Chaux-de-fonds. 
SolZ  -  Solothumer  Zeitung,  Solotbum. 
SozK  »  Sozialpolitische    Korrespondenz    des 

Volksvereins  fllr  das  katholische  Deutsch- 

land,  M.-Gladbach. 
SozR  ~  Soziale  Revue,  Essen. 
SP=:  Soziale  Praxis,  Berlin. 
Spar  =■  Sparkasse,  Hannover. 
SpBNY  =  State    of  New  York   Department  of 

Labor  Special  Bulletin,  Albany. 
SR  :s  Soziale  Rundschau,  Wien. 
SRV  =  Soziale  Rundschau  (Wochenbeilage  zum 

»Vaterland«),  Wien. 
St  =  Steinarbeiter,  Leipzig. 
Sr=Sozial-Technik,  Berlin. 
StA  =  Steinarbeiter,  ZQrich. 
StatMGB  =:  StatisHsche  Mitteilungen  fiber  das 

Grossherzogtum  Baden,  Karlsruhe. 
StaW=:  Steinarbeiter,  Wien. 
S/B==Strassenbahner,  Berlin  (Bellage  des  Cou- 
rier). 
StE  =r  Stahl  und  Eisen,  DQsseldorf. 
StI  =  Stickerei-Industrie,  Buchs-Werdenberg. 
SUBBttk  =  Statistisches  Jahrbuch  d.  Bukowma. 
SUBEL  =  Statistisches   Jahrbuch   fOr   Elsass- 

Lothringen. 
Snd  =  Social  TidskriA,  Stockholm. 
Sf/C  =  Statistische  Korrespondenz,  Berlin. 
StM  —  Statistische  Monatsschrifl,  BrQnn. 
S^Afff  =  Statistische  Mitteilungen,  BrQnn. 
SmW  ^  Statistische   Monatsschrift   der   Stadt 

Wiesbaden. 
StT  =  Statsakonomisk  Tidskrift. 
Stu  —  Stukadoor,  Schoten  b/Haarlem. 
StVB  =  Statistische  VierteUahrs-Berichte   des 

Kantons  Basel-Stadt,  Basel. 
StW  =  Sanitfltowarte,  Berlin. 
Surv  =  Survey,  New  York. 
SuE  s  Svensk  Export. 
SW==Sociaal  Weekblad. 
SWS  =  Schweizerische  Blfltter  fQr  Wirtschafls- 

und  Sozialpolitik,  Bern. 
Sz  —  Schneiderzeitung,  COln. 
SZ  »  Sattler-  und  PortefeulUei^Zeitung,  Berlin. 
SZG=:  Schweiz.  Zeitschrift  fQrGemeinnQtzigkeit, 

ZQrich. 
SzS  =s  Szoczialpolitikai  Szemle,  Budapest. 


r  =  Times  (ES  •=■  Engineering  Supplement ;  LS 

-  Literary  Supplement),  Lonaon. 
TA  =  TidskriA  for  Arbejderforsikring,  li^eben- 

havn. 
Tab  =  Tabakarbeiter,  Leipzig. 
TahZ-  Deutsche  Tabakarbeiter-Zeitung,  DQssel- 

dorf. 
rilW  =  Tonarbeiter,  Wien. 
TB  =  Textilarbeiter,  Bern. 
TD  -  Travail  et  Droit,  Bruxelles. 
rc  =  Temps,  Paris, 
rw  =  Telegraph,  Bochum. 
reN  =  Temps  nouveaux,  Paris. 
Ttx  =  Textilarbeiter,  Berlin. 
r«cW=Textllarbeiter,  Wien. 
TexZ  -  Deutsche  Textilarbeiterzeitung,  Sprem. 

berg. 
rF=  TidskriA  for  Forsergelsesviesen. 
Tq  -  Tag.  Berlin. 
ThA  =  ThQnen-Archiv,  Organ  Air  exakte  Wirt- 

schaAsforschung,  Jena. 
TI  -  TidskriA  for  Industria. 
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r/Z  =  Tonindustrie-Zeituiig,  Berlin. 

Tjf  =  TUdschrift  van  bet  Centraal  Bureau  voor 
de  Statistiek,  *sGravenhage. 

TMB  =  TAnadalmi  Muzeum  ErtesitOje,  Buda- 
pest. 

TMN  =  TiJdschrUl  der  MaatschappiJ  van  Nijver- 
held. 

TV  =  Travail  national,  Paris. 

TOe  s  Der  Textilarbeiter  in  Oesterreich,  Wien. 

T6  =  Tftpfer,  Berlin. 

TR  =  Technische  Rundschau,  Berlin. 

7Vi4  =:  Transport-Arbeider,  Amsterdam. 

TrB  -  Transportbode. 

TrCh  =  Travail  Chretien. 

TSH  =  Tijdschrift  voor  sociale  Hygiene. 

TSP  s  Tidskrift  fOr  den  svenska  Pensions- 
fOrsflkrintfen,  Stockholm. 

TU  -  Trait  die  I'union,  Li^e. 

7kiW==Technik  und  Wirtschaft. 

TW  =  Technisch  Weekblad. 

Tup  B  Typograph,  Berlin. 

7Z  =:  Textilarbeiter^Zeitung,  DQsseldorf. 

r^^Umschaa,  FrankAirt  a.  M. 

i;ff=UitkiJk,  Rotterdam. 

Um  =  Umanitaria,  Milano. 

VMM  «=  Union  des  industries  m^tallurgiques  et 

mlniires,  Paris. 
Un  =  Uni8o,  Rio  de  Janeiro. 
UP  =  Union  postale,  Berne. 

r=Vorwftrts,  Berlin. 

Filnz  =  Vereinsanzelger,  Hamburg. 

VB  =■  Versicherungsbote,  Oldenbuiv. 

VBl  =  Volkswirtschaftliche  Blfitter,  Berlin. 

VBF  »Verbandsblatt  (Brauer  und  Fassbinder), 

Wien. 
YBM  ss  Verbands-Zeitung  der  Brauerei-  und 

MQhlenarbeiter,  Berlin. 
Var  =■  Die  Vereinigung.  KOln. 
Verb  s  Verbandsblfitter.    Oivan  des  Verbandes 

deutscher    Handlungsgehilfen    und    seiner 

Kassen  zu  Leipzig. 
Yerw  -  Verwaltung  and  Statistik. 
VJ  =  Vita  industriale,  Temi. 
V/NsVie  intematioDale»  Bruxelles. 
YMV  =  Volkswirtschaftliche  Mitteilungen  aus 

Ungam,  Budapest. 
VO  =  Vie  ouvriire. 
FP  sVoix  du  peuple,  Paris. 
YRY  =  VierteQahrsrundschau  Qber  das   Ver- 

slcheningswesen»  Berlin. 
FrWsVrede  en  Welvaart. 
VS  =  Vie  syndicale,  Reims. 
VSf  =  VierteUahrshefte  z.  StaUstik  d.  Deutscben 

Reiches,  Berlin. 
F$TF=  VieHeUahrsschrift  fQr  Sozial-  und  Wirt- 

schaftsgeschichte. 
YT  3  Vragen  des  tijds,  Haarlem. 
Yd  s  Volksverein,  MQnchen-Gladbach. 
YW  =  Volkswirtschaftl.  Wochenschrift,  Wien. 
Fz  a  Vox  do  Povo,  Rio  de  Janeiro. 

M'iis  Wiener  Arbeiterzeitung. 

WArch  -  Weltwirtschaftliches  Archiv. 

WAZs  Westdeutsche  Arbeiterzeitung,  M.-Glad- 

bach. 
WE  ~  Weckruf  der  Eisenbahner,  Berlin. 
WdtW^  Weltverkehr.  und  Weltwirtschaft. 
Wer  =  Christelijke  Werkman,  Enschede. 


WG  =  Weckruf  der  Gemeindearbeiter,  Wien. 
W/  —  Werkmelstei^    und    Industriebeamten- 

zeitung,  Reichenberg. 
W/N=E  Women's  Industrial  News,  London. 
WLLs  World's  Labour  Laws,  London. 
Wl^G  =  Wochenschrift   des   niederOsterreich. 

Gewerbevereins. 
W/{ep  =  Westminster  Review,  London. 
WTU  -  Women's  Trade  Union  Review,  London. 
WW  eWorld's  Work.  New  York. 
WZ  s  Werkmeisterzeitung,  DQsseldorf. 

YR  s  Yale  Review,  New  Haven. 

Z=Zimmerer,  Hamburg. 
ZA  —  Zeitschriit  Ar  Armenwesen,  Berlin. 
ZB  -  Zeltschrift  fOr  Bergrecht,  Berlin. 
ZBHS  =  Zeltschrift  fOr  das  Berg-,  Htltten-  und 
Salinenwesen  im  preuss.  Staate,  Berlin. 

ZblGH=  Zentralblatt  flir  Gewert>ehygiene,Frank- 

ftirt. 
ZblR  s  Zentralblatt    fQr    Relchsversicherung, 

FrankfUrt  a.  M. 
ZBStB  s  Zeltschrift  des  Kgl.  Bayrischen  Sta- 

tistischen  Bureaus,  MQnchen. 
ZCGD  =  Zentralblatt  der  christlichen  Gewerk- 

schaften  Deutschlands,  KOln. 
Z£il»Zentralorgan  deutscher  Eisenbahn-Werk- 

stfittenarbeiter,  Elberfeld. 
ZGH  =  Zeltschrift  ftir  Gewerbehygiene,  UnCnll- 

verhfltunfl    und   ArbeiterwobuiEihrtseinrich- 

tungen,  wien. 
ZG (7  s  Zeltschrift  ftkr  gewerblichen  UnterHcht, 

Leipzig. 
Z/  =s  Zimmerer,  Wien. 
Z/B  =s  Zimmerer,  Basel. 
ZIE  =  Zeltschrift  filr  den  Intemationalen  Eisen- 

bahntransport,  Bern. 
ZKJ-  Zeltschrift  flkr  Kinderschutz  und  Jngend- 

ftlrsorge,  Wien. 
ZOH  a  Zentralorgan  des  Verbandes  der  Haus- 

angestellten  Deutschlands,  Berlin. 
ZP=  Zeltschrift  flIr  Politik,  Berlin. 
ZPrSfL  =  Zeltschrift   des  Ktfl.   Preuss.   Stati- 

sllschen  Landesamtes,  Berlin. 
ZR  =  Zeitrad,  Wien. 

ZS  =  Zeltschrift  fllr  Sozialwissenschaft,  Berlin. 
ZSM  =  Zeltschrift  ftlr  soziale  Medizln.  Leipzig. 
ZSSt^  Zeltschrift  ftIr  Schweiz.  Statistik  (=  Journal 

de  Statistique  Suisse). 
ZSSiL  =  Zeltschrift  des  Kal.  Sftchsischen  Statl- 

stischen  Landesamtes,  Dresden. 
ZSt  =  Zeltschrift  ftir  die  gesamte  Staatswissen- 

schaft,  TObingen. 
ZSfrAW=s  Zeltschrift  flIr  die  gesamte  Strafrechts- 

wissenschaft. 
3^  s  Zukunft,  Berlin. 
ZFD/=  Zeltschrift  des  Vereins  Deutscher  Inge 

nleure,  Berlin. 
ZFers  »  Zeltschrift  Ar  die  gesamte  Verslche 

rungswissenschaft,  Berlin. 
ZYSV  =  Zeltschrift  filr  Volkswirtschaft,  Sozial 

politik  und  Verwaltung,  Wien,  Leipzig. 
ZW  »  Zeltschrift  Ar  Wohnungswesen,  Berlin 
ZWB»  Zeltschrift  f.  Wohnungswesen  in  Bayem 

MQnchen. 
ZW/f=  Zeltschrift  Ar  weibliche  Handlungsge 

hilfen,  MQnchen. 
ZX  =  Zeltschrift  Ar  Xylographen,  Berlin. 


1.  Arbeiterschutzgesetzgebuns.  —  L^slation   protectrice  du  travail.  — 

Labour  Legislation. 


A.  International. 

1.  International  Legislation   for  the  Protection   of  Workers.     (3sprachig). 
1916.  X.  2,  4-6. 

2.  Kampffmeyer,  P.     Internationale  Vereinbarungen   und  Arbeiterklasse. 
1915.  XXI.  12. 


IMR 


SM 
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3.  Arbeiterschutzgesetzgebung  des  Auslands  im  Jahre  1914.  AS  1915.  XXVI.  7. 

4.  Social  Legislation  in  various  Countries.  (Ssprachig).  IMR  1915.  X.  1-6. 

B.  National, 
a)  Allgemein«  —  En  g^n^ral.  —  General. 

5.  Der  Arbeiterschutz  in  Deutschland  im  Jahre  1913.  AS  1915.  XXVI.  20. 

6.  Der  deutsche  Arbeiterschutz  im  Jahre  1913.    CGD  1915.    XXV.   34.    Stat.  Bei- 
lage  Nr.  2. 

7.  Beknopt  overzicht  van  de  voornaamste  maatregelen  in  het  buitenland  genomen 
in  verband  met  de  oorLogscrisis.  MCBS  1915.  X   2,  4 — ^9. 

8.  Ueber  die  Organisation  des  Arbeiterschutzes.  SP  1915.  XXIV.  50. 

9.  BeitrSge  zum  Ausbau  des  Arbeiterschutzes.  C  1915.  XXII.  16. 

10.  Rambousek,  J.  Unsere  nachsten  Ziele  und  Wege  im  Arbeiterschutz  und  in 
der  Gewerbehygiene.  C  1915.  XXII.  15. 

11.  Bender,  A.    Arbeiterschutz  und  (Jewerbeinspektion.  ST  1915.  XIV.  23. 

12.  Morgner.     Studium  und  Arbeiterschutz.    ZblGH  1915.  III.  2. 

13.  Kleeis,  F.  Schutz  des  Menschen  als  lebendiger  Wertquelle.  SM  1915.  XXI. 
III.  Oktober— Dezember. 

14.  Schonende  Behandlung  der  Arbeiter  als  lebendiger  Wertquelle  auch  wahrend 
des  Krieges.  ST  1915.  XIV.  14. 

15.  Arbeiterschutz  und  Krieg.  Typ  1915.  XXIV.  1. 
16.'Art)eiterschutz  und  VS^ehrf&higkeit  P  1915.  XXIV.  3. 

17.  Grundsatze  fur  die  gewerbliche  Beschafligung  von  Kriegsgefangenen.  CGD  1915. 
XXV.  11. 

18.  Emergency  Laws  in  Germany  and  Austria.  WLL  1915.  IV.  4. 

19.  Labor  Legislation  1915   MRLB  1915.  1.  1. 

20.  Elk  us,  A.J.  Labor  Legislation  and  the  Constitution  (Discussion  by  Owen 
R.  Lovejoy  and  John  B.  Andrews).  ProAcadPolSci  1915.  January. 

21.  Gregory,  St.  S.     Labor  and  the  Law.  AF  1915.  XXII.  12. 

22.  Arbeiterschutzgesetzgebung  in  den  Vereinigten  Staaten  von  Amerika,  Z  1915. 
XXVII.  21. 

23.  Arbeiterschutzgesetzgebung  in  den  Vereinigten  Staaten.  AS  1915.  XXVI    17. 

24.  Arbeiterrecht  in  den  Vereinigten  Staaten  von  Amerika.  Z  1915.  XXVII.  22. 

25.  Labor  Provisions  of  the  proposed  Constitution  of  the  State  of  New  York.  MR 
LB  1915.  I.  4. 

26.  Steward,  M.  W.     Some  Buried  Labor  Laws.  AF  1915.  XXII.  6. 

27.  New  Legislation  relating  to  Convict  Labor.  MRLB  1915.  I.  6. 

28.  Unsain,  M.  La  proteccion  legal  a  los  trabajadores  en  la  Republica  Argen- 
tina. RCE  1915.  in.  25-26. 

29.  Proyectos  de  legislacion  nacional.  BDT  1915.  31. 

30.  Legislacion  nacional.  BDT  1915.  31. 

31.  El  proyecto  de  ley  sobre  higiene  y  seguridad  en  las  fabricas  y  talleres ;  obser^ 
vaciones  de  la  Union  Industrial  Argentina.  BArg  1915.  XXIX.  562. 

32.  Wunschheim,  0.  von.  Die  den  Arbeiterschutz  in  Oesten'eich  betreffenden 
wichtigeren  amtiichen  Verfugungen  des  Jahres  1913.    ZblGH  1915.  III.  8. 

33.  Kaffy  S.  Sozial-  und  Wirtschaftsgesetzgebung  in  Oesterreich  wahrend  der 
Kriegszeit.  CGD  1915.  XXV.  11. 

34.  Munkasvedo  t6rv6nyhoz&s  1914-ben.  Mun  1915.  VI.  15—16. 

.35.  Labour  Legislation  in   the  occupied  Territories  of  Belgium.   WLL  1915.  IV.  4. 

36.  Oppermann,  W.     Das  belgische  Arbeitsgesetz.  ArbR  1915.  II.  1. 

37.  Smith,  H.     Den  sociale  Lovgivning  i  1915.  SKr  1915.  XV.  5. 

38.  Chronique  legislative.  Chambre:  La  proposition  de  la  loi  relative  a  la  saisie 
arrfit  des  salaires.  —  Projet  de  loi  relatif  a  Textension  aux  exploitations  agri- 
coles  de  la  legislation  sur  les  accidents  du  travail.  BMT  1915.  XXII.  5—6. 

39.  Till  yard,  F.     Non-Parliamentery  Industrial  Legislation.  EJ  1915    XXV.  99. 

40.  Haynes,  D.  Woman's  Share  in  Recent  Industrial  Legislation.  WIN  1915. 
XIX.  New  Series.  68. 

41.  Gompers,  S.     Australasian  Labor  Regulating  Schemes.  AF  1915.  XXIL  4. 

42.  Dominion  Legislation,  affecting  Labour  1915  =  Legislation  federale  affectant  le 
travail  1915.  DC  1915.  XV.  11. 
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43.  Alberta,  British  Columbia,  New  Brunswick,  Quebec  Legislation  affecting  Labour. 
—  L^slation  de  TAlberta,  Colombie  Britannique,  du  Nouveau  Brunswick, 
Quebec  affectant  le  travail.  DC  1916.  XVL  2,  4. 

44.  Labour  Legislation  in  British  Columbia  =  Legislation  ouvri^re  de  la  Colombie- 
Britannique.  DC  1915.  XV.  7. 

45.  Legislazione.  BUL  1915.  XXIIL  1-5.  XXIV.  1-6. 

46.  Norsk  social  lovgivning  i  1915.  SocMedd  1915.  5. 

47.  Castberg,  J.    Norsk  social  lovgivning.  SKr  1915.  XV.  4. 

48.  Beknopt  overzicht  van  de  voornaamste  maatregelen,  genomen  in  verband  met 
de  oorlogscrisis.  MCBS  1915.  X.  1—12. 

49.  Arbeiterschutzgesetzgebung  in  den  Niederlanden.  AS  1915.  XXVI.  6. 

50.  Protection  of  Workmen  in  Finland.  MRLB  1915.  I.  2. 

51.  Den  nya  yrkesfarelagen  och  dess  tillampning.  ATFin  1915.  IX.  2. 

52.  Motioner  i  sociala  fr&gor  vid  1915  ars  riksdag.  SMedd  1915.  VII.  6. 

53.  Verschlechterung  des  gesetzlichen  Arbeiterschutzes  wahrend  der  Kriegszeit. 
GRS  1915.  VII.  10. 

54.  Legislagao  operaria.  Regulamentacao  do  trabalho  fabril  na  Suissa.  Lei  Fede- 
ral de  18  de  Junho  de  1914.  BDET  1915.  IV.  17. 

55.  New  Swiss  Labour  Law.  LG  1915.  XXIII.  3. 

56.  Swiss  Factory  Law.  MRLB  1915.  I.  2. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

57.  The  Statute  Law  of  Industrial  Import  in  the  State  of  New  South  Wales  (second 
series):  Miners  (General),  Miners  (Coal  and  Shale).  —  Seamen.'  IndG  1914/1915, 
1915.  VII,  VIII.  1—7,  1-6. 

58.  Medici  di  Marignano,  F.  La  legge  sulia  tisi  dei  minatori  vigente  nell' 
Unione  Sud-Africana  e  la  sua  applicazione  agli  operai  italiani.  BE  1915.  XIV.  6. 

59.  Bender.    Ueber  den  Arbeiterschutz  in  Gliihlampenfabriken.  C  1915.  XXII.  4—5. 

60.  Die  neue  Backereiverordnung  vom  5.  Januar  1915.  KR  1915.  XII.  3. 

61.  Proyecte  de  reglementacio  del  treball  an  els  forns  de  pa.  BMS  1915.  VI.  31. 

62.  Der  Arbeiterschutz  im  Zurcher  Backergewerbe.  GRS  1915.  VII.  8. 

63.  Der  Bauarbeiterschutz  in  der  Schweiz.  Gr  1915.  XXVIII.  16. 

64.  The  Seamen's  Act  and  its  possible  Effects.  Nation' sBusiness  1916.  July. 

65.  Protezione  dei  lavoratori  dei  porti.  L  1916.  VIII.  1. 

66.  Dutch  Law  for  the  Protection  of  Dock  Labourers.  LG  1915.  XXIII.  6. 

2.  Arbeiter-  and  Arbeitskammern.  —   Conseils  du  travail.  Labour 

Councils. 

67.  Le  camere  del  lavoro  nei  mesi  di  gennaio— dicembre  1916.  BULfNSJ  1916.  IIL 
1—24. 

3.  Arbeiter-   und  Arbeiterschutzkongresse.   —    Congr&s  ouvriers  et  de 

protection  ouvri^re.  —  Labour  Congresses. 

A.  International. 

a)  AUgemein.  —  En  g^n^ral.  —  General. 

b)  Beruflich.  —  Par  professions.   —  Particular  Trades. 

B.  National. 

a)  AUgemein.  —  En  g^n6ral.  —  General. 

68.  »Erhaltung  und  Mehrung  der  deutschen  Volkskraft«.  (Die  VIII.  Konferenz  der 
ZentralsteUe  fur  Volkswohlfahrt).  SP  1915.  XXV.  5. 

69.  Praktische  Fragen  der  Arbeiterernahrung.  (Kriegstagung  des  Zentralvereins 
fur  das  Wohl  der  arbeitenden  Klassen).  SP  1915.  XXV.  6. 

70.  Versammlung  der  Deutschen  Vereinigung  ftir  Kruppelfiirsorge  am  8.  Februar 
1915.  C  1915.  XXII.  4—5. 

71.  Allgemeine  deutsche  Tagung  iiber  soziale  Filrsorge  fiir  Kriegerwitwen  und 
Kriegerwaisen  am  16.  und  17.  April  1916.  C  1915.  XXII.  9.  —  (Lederer,  M.) 
ZKJ  1915.  VII.  5. 
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72.  V.  Versammlung  des  Preussischen  Landesverbandes  fiir  Kruppelfursorge  am 
18.  Dezember  1914  zu  Berlin.  C  1915.  XXII.  2-^. 

73.  Die   34.  Jahresversammlung   des   amerikanischen   Arbeiterbundes.    Gsch  191 5 
XVII.  2. 

74.  Department  of  Labor  Conference  on  Employment  held  at  San  Francisco,  August 
2  to  6,  1915.  MRLB  1915.  I.  4. 

75.  Annual  Convention  of  the  Trades  and  Labour  Congress  of  Canada  =  Reunion 
annuelle  du  Congr^s  des  Metiers  et  du  Travail  du  Canada.   DC  1915.  XVI.  4. 

76.  ProtokoU  der  Hauptversammlung  der  schweizerischen  Liga  fur  die  VerfoiUiguog 
der  Lebenshaltung.  KLVL  1915.  L  13. 

77.  Bericht  iiber  die  IV.  Jahresversammlung  der  Gesellschaft  schweizerischer  Un- 
fallarzte.    RSAT  1915.  IX.  8-9. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

78.  12.  Oeneralversammiung  des  Deutschen  Metallarbeiterverbandes  in  Berlin,  den 
28.  Juni  bis  3.  Juli  1915.  CGD  1915.  XXV.  30. 

79.  Die   11.  Bezirksleiterkonferenz  des  Verbandes   der  Bureauangestellten  Deutsch- 
lands  in  BerUn  am  3.  Oktober  1915.  BAVA  1915.  XXI.  2a 

80.  Die  Uelegiertenversammlung  des  Schweizerischen  Kaufman nischen  Vereins  zu 
Olten  am  20.  Juni  1915.    (Auch  franzosisch).  SKC  1915.  XIX.  26—28. 

4.  Arbeiter-  und  Arbeiterschutzorganisationen.  Soziale  Vereine.  —  OKani- 
sations  ouvri&res  et  organisations  de  protection  ouvri&re*  Ugues  sociales. 

*  —  Labour  Organisations,  Societies,  etc 

A.  International. 

a)  Allgemein.  —  En  g^n^ral.  —  GeneraL 

81.  Braun,  A.   Internationale  Verbindung  der  Gewerkschaften.  ASS  1915.  XXXIX.  3. 

82.  Kampffmeyer,   P.     Die  intemationalen  Verbindungen  der  Gewerkschaften. 
SM  1915.  XXI,  III.  Oktober-Dezember. 

83.  Win  nig,  A.     Der  Krieg  und  die  gewerkschaftliche  Internationale.   SM  1915. 
XXI.  1. 

84.  Die  europ&ischen  Gewerkschaflen  w&hrend  der  Kriegszeit.  Gr  1915.  XXVIII.  11. 

85.  Die  Starke  und  Leistungsffihigkeit  der  intemationalen  Gewerkschaften  Oester- 
reichs  im  Jahre  1914.  Gsch  1915.  XVII.  28. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

86.  Die  Metallarbeiter  der  Vereinigten  Staaten  und  der  Internationale  Metallarbeiter- 
Bund.  (Dreispracbig).  IMR  1915.  X.  10. 

87.  Re  id,  W.  H.    Aus  der  Geschichte  der  » International  Union  of  Timberworkers« 
in  Amerika.  (4sprachig).  BIntUH  1915.  XII.  4. 

B.  NationaL 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

88.  Schneider,  H.   Zukunflsfragen  der  Gewerkschaftsbewegung.  NZ  1915.  XXXID, 

II.  26. 

89.  Braun,  A.     Politische  V^urzeln  des  Syndikalismus.  NZ  1915.  XXXIII,  II.  22. 

90.  Severing,  K.   Die  politische  Bedeutung  der  Gewerkschaftsbewegung.  51f  1915. 
XXI,  III.  Oktober— Dezember. 

91.  Umbreit,  P.     Die  Gewerkschaflen  in  der  Arbeiterbewegung.    SM  1915.   XXI, 

III.  Oktober— Dezember. 

92.  Leipart^  Th.     Carl  Legien  und  die  Gewerkschaftsbewegung.   SM  1915.   XXI, 
III.  Oktober— Dezember. 

93.  Heiuemann,  H.    Die  Gewerkschaflen  und  das  Vereinsrecht.  iSAf  1915.  XXI,  IL 
Juni— September. 

94.  Kloth,  E.     Weltwirtschaft,  Krieg  und  Gewerkschaften.  SM  1915.  XXI.  1. 

95.  Legien,  C.     Die  Gewerkschaften  als  Organe  des  nationalen  Wirtschaftslebens. 
SM  1915.  XXI.  4. 

96.  Die  Gewerkschaftsbewegung  im  Jahre  1914  und  die  sozialpolitische  Situation 
bis  zu  Beginn  des  Krieges.  ASS  1915.  XXXIX.  2. 
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97.  Die  Gewerkscbaften  am  Schluss  des  ersten  Kriegsjahres.  CGD  1915.  XXV.  39. 

98.  Die  Arbeiterverb&nde  und  der  Krieg.  RA  1915.  XIII.  12. 

99.  Die  Kriegsbeschadigten  und  die  Berufsorganisationen.  SP  1915.  XXV.  2. 

100.  FranckeyE.    25  Jahre  deutscber  Gewerkscbaflsbewegung.  SP  1915.  XXV.  7. 

101.  Heine,  W.    Die  deutscben  Gewerkscbaften.  SM  1915.  XXI,  III.  Oktober— De- 
zember. 

102.  Die  Gewerkscbaftsorganisationen  im  Deutscben  Reiche  im  Jahre  1914.    CGD 
1915.  XXV.  46.    Stat.  Beilage  Nr.  4. 

103.  Die  deutscben  Gewerkscbaftskartelle  im  Jabre  1914.  CGD  1915.  XXV.  49.  Stat. 
Beilage  Nr.  5. 

104.  Kampffmeyer,  P.     Die  freien  Gewerkscbaften  Deutscblands  und  der  Krieg. 
ASG  1915.  IV.  1—2. 

105.  Klotb,  £.    Die  Gewerkscbaften  als  Vertreter  der  Arbeiterklasse  im  heutigen 
Staat.  SM  1915.  XXI,  III.  Oktober— Dezember. 
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1048.  Anfange  der  Genossenschaftsbewegung  in  Griechenland.  SKV  1916.  XV.  33. 

1049.  Elsas,  F.  Arbeits-  und  Pachtgenossenschaflen  in  Itelien.  VBl  1916.  XIV.  19—22. 

1060.  Forbrukersamvirked  i  Norge.  SocMedd  1916.  4. 

1061.  Griinfeld,  J.  Der  Krieg  und  die  landwirtschaftlicbe  Genossenschaftsbewegung 
in  Russiand.  NZ  1915.  XXXIII  1.  23. 

1062.  Kooperativa  forbundets  verksamhet  under  ar  1914.  SMedd  1915.  VIII.  8. 

1053.  Die  genossenschaftliche  Gutervermittlung  und  der  Krieg.  SKV  1916.  XV.  8. 

1054.  Die  schweizerische  Genossenschaftsbewegung  im  Jahre  1914.  SKV  1915.  XV.  30. 

1065.  Bohm,  J.  Arbeiter-Produktivgenossenschaften  in  der  Schweiz.  VBl  1915.  XIV. 
19-22. 

1056.  Die  Detailpreise  der  schweizerischen  Konsumvereine.  SKV  1916.  XV.  40,  Beilage. 

1057.  Die  Versicherungsanstalt  schweizerischer  Konsumvereine  im  Jahre  1914.  SKV 
1915.  XV.  11. 

1058.  Der  Verband  schweizerischer  Konsumvereine  im  Jahre  1914.  SKV  1916.  XV. 
13,  14. 

1069.  Die  26.  ordentliche  Delegiertenversammlung  des  Verbandes  schweizerischer 
Konsumvereine  in  Lausanne,  12.  and  13.  Juni  1915.  SKV  1915.  XV.  26. 

1060.  Der  Allgemeine  Konsumverein  Basel  im  Kriegsjahr  1914.    SKV  1915.    XV.  16. 

18.  Oewerbehygiene.  Oewerbliche  Oifte.  —  Hygiene  induttrielle.  Poisons 
industriels.  —  Industrial  Hygiene.    Industrial  Poisons. 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

1061.  Koelsch,F.  Gewerbehygienische  Uebersicht.  ZGF 1914/1915.  XXI-XXII.  7-22. 

1062.  Hanauer,  W.  Gewerbehygienische  Rundschau.  ST  1916.  XIV.  21. 

1063.  Bernard.  Gewerbehygiene.  ST  1915.  XIV,  19. 

1064.  Weber,  E.  Arbeit  und  Ermudung  nach  neuen  Untersuchungen.  C  1916. 
XXII.  2 3. 

1066.  Die  Ermudung  bei  der  Arbeit.  ZGH  1916.  XXII.  17—18. 

1066.  Entstaubungs-  und  Entnebelungs-Aniagen.  ST  1916.  XIV.  6.  (Duchting,  W) 
—  9.  (Boeder,  A.) 

1067.  Industrial  Hygiene.  MBNY  1916.  I.  3.  —  MRLB  1916.  I.  2. 

1068.  Andrews,  J.  B.  Phy.sical  Examination  of  Employees.  AJPH  1915.  V.  12. 

1069.  Bayer,  K.  Der  Fussboden  in  den  Arbeitsraumen.  ZGH  1914/1915.  XXI— XXII. 
7—8. 

1070.  SeguranQa  e  hygiene  no  trabalho.  0  apparelho  Pataureau.  Conselhos  &s  mul- 
heres  gr&vidas.  BDET  1915.  IV.  17. 

1071.  Patologia  ed  igiene  del  lavoro.  BUL  1915.  XXIII/XXIV.  1—5. 

1072.  Patologia  ed  igiene  del  lavoro.  BUL(NS)  1916.  III.  1—3,  8,  10. 

1073.  Rambousek,  J.  Warum  ist  die  Bekampfung  der  Gewerbekrankheiten  fur  die 
Erhaltung  der  Volkskraft  besonders  bedeutungsvoU?  C  1916.  XXII.  23. 

1074.  Eine  neue  Gewerbekrankheit  ?  P  1915.  XXIV.  13. 

1075.  Hamilton,  A.  Occupational  Disease  Clinic  of  New  York  City  Health  Depart- 
ment. MRLB  1916.  I.  6. 

1076.  Hanson,  W.  C.  Industrial  Health-Hazards  in  Ohio.  AER  1916.  V.  2. 

1077.  VerhQtung  einer  Berufskrankheit.  ZGH  1915.  XXII.  23-24. 

1078.  Berufszeichen  an  der  Haut.    AS  1915.  XXVI.  14.  —  ZGH  1916.  XXII.  21-22. 

1079.  Berufsmissbildungen  der  Knochen.  AS  1915.  XXVI.  14. 

1080.  Kraus,  M.  Berufliche  und  gewerbliche  Veranderungen  an  den  ZSfanen  als 
Folgen  gewerblicher  und  beruflicher  Beschfiftigung.  OeSa  1916.  XXVII.  47—50. 
Beilage. 

1081.  Lejars.  Les  anevrismes  professionnels  de  la  main.  RSAT  1915.  IX.  5 — 6. 

1082.  Diseases  of  Occupation.  LG  1916.  XXHI.  7—12. 

1083.  Tempini,  M.  Neuralgic  da  occupazione.  L  1915.  VIII.  4. 

1084.  —  Sopra  due  casi  di  artrite  del  carpo  in  rapporto  colla  professione.  L  1915. 
VIH.  2. 

1085.  Ciovini,  M.  A  proposito  di  ricerche  sopra  I'influenza  del  lavoro  muscolare 
suUa  colesterina  nel  sangue  e  nelle  capsule  surenali.  L  1915.  VIII.  1. 
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1066.  Tempini,  M.  II  genu  valgum  nella  sua  preparazione  e  nelle  ricognizioni  pro- 
fessional!. L  1915.  VIII.  1. 

1087.  Devoto,  L.  La  Glinica  del  lavoro  di  Milano.  II  P  quadriennio  di  attivita. 
L  1915.  VIII.  2,  3,  4. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

1068.  Amaglio,  P.  Lo  stato  del  cuore  nei  lavoratori  dei  campi  controUato  con  un 
nuovo  metodo  di  indagine  semeiotica.     L  1915.  VIII.  6. 

1089.  Schlapfer.  Unfall-  und  Vergiftungsgefahren  sowie  chronische  Scbadigungen 
in  der  Arbeit  unter  Tag.    ZhlGH  1915.  III.  6,  6. 

1090.  Koelsch  und  Arnstein.  Die  Lungenerkrankungen  der  Steinhauer.  ZblGH 
1915.  III.  11. 

1091.  Leymann.  Die  Gesundheitsverhaltnisse  der  Arbeiter  der  keramischen  In- 
dustrie und  besonders  der  Porzellanarbeiter.     ZblGH  1915.  III.  7,  8,  9. 

1092.  Parravicini,  F.  Morbosita  fra  i  mombellesi  addetti  alia  ceramica  di  Laveno. 
L  1915.  VIII.  6. 

1093.  Berufskrankbeiten  der  Glasarbeiter  in  der  Provinz  Siena.    AS  1915.  XXVI.  17. 

1094.  Sommerfeld,  Tb.     Hygiene  der  Acbatschleiferei.     C  1915.  XXII.  13. 

1095.  Die  gesundbeitlicben  Verbaltnisse  in  den  Vergoldereien.     ZblGH  1915.  III.  12. 

1096.  Beck,  W.    Berufskrankbeiten  der  Elektrotecbniker.     ST  1915.  XIV.  24. 

1097.  Floret  Erfahrungen  mit  verscbiedenen  Handereinigungsmitteln  bei  Arbeitern 
in  der  cbemiscben  Industrie.     ZblGH  1915.  III.  10. 

1098.  Wittgen.  Beitrag  zu  den  Gesundbeitsverbaltnissen  der  Arbeiterinnen  in 
Lumpensortieranstalten.     ZblGH  1915.  III.  10. 

1099.  Bublitz.     Entnebelung  in  Farbereien.     ZblGH  1915.  III.  6. 

1100.  Undersokning  rorande  vissa  hygieniska  forballanden  inom  cellulosaindustrien. 
II  Mindrefabriker.    SMedd  1915.  VIII.  9. 

1101.  Brauerkrankbeiten  einst  und  jetzt.     ZGH  1915.  XXII.  23—24. 

1102.  Hygiene  of  tbe  Fur,  »Hatters  Fur«,  and  Felt-Hat  Industries  in  New  York  City. 
MRLB  1915.  I.  6. 

1103.  Koelsch,  F.     Arbeiten  in  Pressluft.     ZblGH  1915.  III.  4,  5. 

1104.  Berufskrankbeiten  im  Transportgewerbe,  ihre  Entstehung  und  Verbutung.  ZGH 
1914/1915.  XXII.  11—12. 

1105.  Rubino,  G.     Glicosurie  e  diabete  nei  ferrovieri.    L  1915.  VIII.  2,  3. 

1106.  Eisenhardt,  L.    Telephondienst  und  Nervenleiden.    BJ  1915.  II.  3. 

1107.  Eine  Berufskrankheit  der  Zabnarzte.     AS  1915.  XXVI.  23. 


1108.  Der  Arbeiterschutz  in  den  Bleiweissfabriken.    P  1915.  XXlV.  11. 

1109.  Zauner.     Erkrankungen  in  Bleibetrieben.     ZblGH  1915.  III.  4,  5. 

1110.  Leymann.   Die  Gesundbeitsverhfiltnisse  der  Arbeiter  der  keramischen  Industrie 
und  besonders  der  Porzellanarbeiter.     ZblGH  1915.  III.  6. 

1111.  Verbot  des  Bleiweissanstrichs  in  Deutschland.     SP  1915.  XXV.  4. 

1112.  Streine,  0.  Eine  Bundesratsverordnung  gegen  die  Verwendung  von  Bleiweiss 
und  Leinol  im  Malergewerbe.     CGD  1915.  XXV.  45. 

1113.  Proposed  Prohibition  of  Lead  Paints  in  Great  Britain.    MRLB  1915.  I.  5. 

1114.  Preti,  L.     Meningite  asettica  di  origine  saturnina.    L  1915.  VIII.  2. 

1115.  Fr&nkel,  S.  und  Teleky,  L.    Ueber  die  Bleivergiftung  bei  Glasbi&sern.   OeSa 
1915.  XXVIL  47—50,  Beilage. 

1116.  Enquete  betreffend   die  Bleivergiftungen   in  der  keramischen  Industrie.     ZGH 
1914/1915.  XXI-XXII.  7-8. 

1117.  Nicolosi,  A     Saturnismo  cronico.     L  1915.  VIII.  3. 

1118.  Verbot  von  Giftfarben.     VAnz  1915.  XXIX.  24. 

1119.  Der  Verband  der  Fabrikarbeiter  und  die  Giftgefahr  in  der  cbemiscben  Industrie. 
P  1915.  XXIV.  4. 

1120.  Rossi,  A.  e  Alberti,  0.     L'azzurrofilia  nelle  intossicazioni.    L  1915.  VIII.  8. 

1121.  Verbot  der  Verwendung  von  Weissphosphor  in  Kanada.     AS  1915.  XXVI.  20. 

1122.  Vailardi.  Der  derzeitige  Stand  der  Frage  der  chronischen  Phosphorvergiftung 
in  Italien.     ZblGH  1915.  III.  1. 

1123.  Staub,  H,  und  Zangger,  H.    Ueber  einen  Fall  von  Vergiftung  durch  nitrose 
Gase  bei  bestehender  Lungentuberkulose.     ZblGH  1915.  lU.  10. 
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1124.  Floret.     Klinischer  Beitrag  zur  gewerblichen  Brommethylvergiftung.     ZblGH 

1915.  III.  7. 

19.  Heimarbeit    Schwitzarbeit,  Mindestldhne.  —  Travail  k  domicile. 
Sweating-system,  Minimum  de  salaire.  —  Home  Work.  Sweating  System, 

Minimum  Wages. 

1125.  Mehr  Heimarbeiterschutz !     SP  1915.  XXIV.  48. 

1126.  1st  die  Beseitigung  der  Heimarbeit  in  der  Lederwarenindustrie  moglich?     SZ 

1916.  XXIX.  35. 

1127.  Brauer,  K.   Hausindustrie  und  Heimarbeit  mit  besonderer  Biicksicht  auf  das 
rheinisch-mainische  Wirtschaftsgebiet.     ZS  1915.  VI.  2. 

1128.  He  is  8,   Gi.     Die  Heimarbeit  im  rhein-mainischen  Wirtschaftsgebiet.     SchtnJB 
1915.  XXXIX.  2. 

1129.  Die    Heimarbeit    in    der   Blumenindustrie    im    Konigreich    Sachsen.    P    1915. 

XXIV.  1. 

1130.  Simon,    H.     Die  Berliner  Notstandsarbeit   und   die   Heeresbekleidung.     SP. 
1915.  XXIV.  18. 

1131.  Trabajo  k  domicilio  en  la  capital  federal.     BDT  1915.  30. 

1132.  0  trabalho  domiciliar.   Sens  inconvenientes  e  perigos.    dSuppressfio  ou  regula- 
mentacao.c(    BDET  1915.  IV.  17. 

1133.  Concurs  de  monografies  sobre  '1  treball  a  domicili.     BMS  1915.  VI.  32. 

1134.  L'exposicio  del  treball  a  domicili.     BMS  1915.  VI.  35. 

1135.  Brown,   G.  B.     Home  Industries   in  the   Scottish  Highlands  and  Islands.    EJ 
1915.  98 

1136.  Les  industries  domestiques  dans  les  Highlands  et  dans  les  lies  d'Ecosse.  BMIES 
1915.  VI.  9. 

1137.  Devoto,   L.     Insegnanti  e  medici  nella  guerra  e  dopo.   —   III.  Leggi  sociali, 
lavoro  delle  donne  e  dei  fanciuUi  e  lavoro  a  domicilio.    L  1915.  VIII.  7. 

1138.  Fraschetti,  V.     Lavoro  a  domicilio  e  tubercolosi.     L  1915.  VIII.  7. 

1139.  Esteva,  A.  A.    El  trabajo  a  domicilio.     BSFM  1914.  I.  9. 

1140.  Norskt  forslag  till  lag  om  hemindustriellt  arbete.     SMedd  1915.  VII.  4. 

1141.  Minimum-Wage  Legislation  1915.     MBLB  1915.  L  2. 

1142.  Minimum  Wage  Boards.     MRLB  1915.  I.  1. 

1143.  Marot,    H.  Trade   Unions   and   Minimum   Wage   Boards.    AF  1915.  XXII.  11. 

1144.  The  Case  for  the  Minimum  Wage.     ^ui^  1915.     February. 

1145.  Minimum-Wage  Hate   based   on  Cost  of  Living  for  unskilled  Laborers  of  New 
York  City.     MRLB  1915.  I.  4. 

1146.  Minimum-Wage  Law  of  Kansas.     MRLB  1915.  I.  5. 

1147.  Minimum- Wage  for  Women  in  Retail  Stores  in  Massachusetts.  MRLB  1915.  I.  5. 

1148.  Effect  of  the  Minimum-Wage  Decree  on  the  Brush  Industry  in  Massachusetts. 
MRLB  1915.  L  6. 

1149.  Effect  of  Minimum- Wage  Determinations  in  Oregon.    MRLB  1915.  I.  3. 

1150.  Taylor,    A.    W.     Minimum   Wage   Law    in   the   State    of  Washington.     AER 
1915.  V.  2. 

1151.  Potthoff,    H.     Die   Sicherung  des   Existenzminimums.     SP   1915.   XXIV.   53. 

1152.  Mindestwochenlohne  in  der  Militarbekleidungsindustrie.     Kur  1915.  XX.  6. 

1153.  Regelung  der  Heim€urbeitsl6hnft  bei  Heereslieferungen.     SP  1915.  XXIV.  87. 

1154.  Hammond,  M.  B.    Social  and  Economic  Results  of  Wage  Boards.    QJEc  1915. 
XXIX.  3. 

1155.  Minimum-Wage  Law  in  France.     MRLB  1915.  I.  6. 

1156.  Lohnamter  fiir   die  Heimarbeiterinnen   im  Bekleidungsgewerbe   in  Frankreich. 
SP  1915.  XXV.  9. 

1157.  New  Legal  Minimum  Rates.     WIN  1915.  XIX.  70,  New  Series. 

1158.  Miners'  Minimum  Wage  in  Yorkshire.     Eng  1915.  January. 

1159.  Copeland,  M.  T.     Wages  Boards  in  Australia     QJEc  1915.  May. 

1160.  Hammond,  M.  B.     Wages  Boards  in  Australia.    JLNZ  1915.  XXIII.  May.  — 
QJEc  1916.  XXIX.  2,  3. 

1161.  Beeby,    G.   S.     The    Artificial  Regulation   of  Wages   in   Australia.     EJ  1915. 

XXV.  99. 
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1162.  Sierra  y  Dominguez,  R.  El  primer  paso  —  Como  se  establecieron  el  regla- 
mento  y  la  tarifa  minima  de  salaries  en  las  f&bricas  de  hilados  y  tejidos  de 
algod6n.     BSFM  1914.  I.  7—9. 

20.  Kinderarbeit.  Jugendliche.  Lehrlingftwesen.  —  Travail  des  enfanto.  Jeunes 
oovriere.  Apprentissage.  —  Employment  of  Chfldren  and  Young  Persons. 

Apprenticeship. 

1163.  Kinderarbeit  in  England  und  Deutschland.    HA  1915.  XY.  6. 

1164.  Bardenheuer,  R.     Kinderarbeit.     Fr  1915.  XXI.  18. 

1166.  Rambousek,  J.  Kinderarbeit,  ihre  Schadlichkeit  und  Hygiene.  C  1915. 
XXII.  11. 

1166.  Arbeitslosigkeit,  Kinderarbeit  und  Kindererziehung.     SP  1915.  XXIV.  23. 

1167.  Kinderarbeit  und  Jugendliche  im  deutschen  Gewerbe.  SWS  1915/1916.  XXII.  2. 

1168.  Administration  of  the  Child  —  Labor  Laws  of  Connecticut.  MRLB  1915.  1.  1. 

1169.  Recke,  F.  Kataster  der  Anstalten  und  Einrichtungen  fur  Kinderschutz  und 
Jugendfiirsorge  in  Wien,  im  iibrigen  Niederosterreich,  Oberosterreich,  Salzburg 
und  Steiermark.     C  1915.  XXII.  11. 

1170.  Child  Labour  and  the  War.    NSt  1915.  V.  106,  Blue  Book  Supplement. 

1171.  Hibbs,  H.  H.  The  Influence  of  Economic  and  Industrial  Conditions  on  Infant 
Mortality.     QJEc  1915.  XXX.  1. 

1172.  Kvinnors  och  minderarigas  anvandande  inom  industrien  in  Sverige  ar  1913. 
SMedd  1915.  VIII.  7. 

1173.  Tschudi,  R.  Erwerbstatigkeit  und  Schlaf verb altnisse  bei  Basler  Schulkindern. 
SchweizerischePddagogischeZeitschrift  1915.  5 — 6. 


1174.  Siemering,  H.    Zweckmassige  Beschafligung  und  berufliche  Ausbiidung  der 
Jugend  wahrend  der  Kriegszeit.    SP  1915.  XXIV.  16.  —  ZKJ  1915    VII.  6. 

1175.  Heiss,  CL   Die  jugendlichen  Arbeiter  in  Deutschland.   Sc/im/JB  1915.  XXXIX.  2. 

1176.  Klumker.    Ein  Reichsgesetz  uber  die  oflfentliche  Jugendfiirsorge.    FrkZ  1915. 
LX.  279,  280. 

1177.  Die  bisherige  Tatigkeit  der  Deutschen  Zentrale  fur  Jugendfiirsorge  wahrend  der 
Kriegszeit.     BISA  1915.  VII.  1. 

1178.  Liszt,  E.  von.     Jugendfiirsorge  im  Kriege.     BISA  1915.  VII.  6. 

1179.  Wagner-Roemmich,   KL    Jugendheim  und  Jugendamt  als  Oberbegnffe  in 
der  Organisation  der  Jugendwohlfahrt.     C  1915.  XXII.  8. 

1180.  Die   Schweizensche   Zentrale  fiir  Jugendfursorge,    Kinder-  und   Frauenschutz. 
ZKJ  1915.  VII.  7.  

1181.  Apprentissages,  enseignement  theorique  et  employes  de  commerce  a  T^tranger. 
SKC  1915.  XIX.  6. 

1182.  Der  Lehrvertrag  und  der  Krieg.     ArbG  1915.  XV.  3. 

1183.  Schultz,  L.   Der  Krieg  und  das  gewerbliche  Lehrverhaltnis.   SP  1915.  XXV.  8. 

1184.  Biischel,   H.     Das   deutsche  Fachschulwesen   und  seine  Aufgaben  nach  dem 
Kriege.     Gw  1915.  XLIV.  32. 

1185.  Martell,  P.   Die  Lehrlingsausbildung  in  der  Grossindustrie.   ZS  1915.  VL  11. 

1186.  Statistik   iiber  die  gewerblichen    und   kaufmannischen  Fortbildung^schulen   in 
Gross-Berlin  und  im  Rheinisch-Westfalischen  Industriegebiet.   RA  1915.  XIII.  11. 

1187.  Kogler,  A.    Ueber  Lehrlingsfiirsorge.    Unter  besonderer  Beriicksichtigung  der 
Einrichtungen  in  Schlesieri.     ZKJ  1915.  VII.  2. 

1188.  Das  Lehrlingswesen  in  den  Vereinigten  Staaten  von  Nordamerika.    ZGH  1915. 
XXII.  17 18 

1189.  Bannan,  L.'  Zeitpramien  fur  Lehrlinge.     ZGH  1915.  XXIL  19-20. 

1190.  Die  Lehrlingsausbildung  in  einem  Grossbetrieb.     ZGH  1915.  XXII.  15 — 16. 

1191.  Lehrzeitverkiirzung  fiir  die  vor  dem  stellungspflichtigen  Alter  zum  Landsturm- 
dienst  einberufenen  Lehrlinge.     ZKJ  1915.  VII.  7. 

1192.  Organisation  de  Tenseignement  technique,  industriel  et  commercial.  BCh  1915. 
XXII.  30-32. 
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21.  Schieds-,  Oewerbe-,  Kaufman ntgerichte  and  Einigun^sAmter. 
Rechtssprechung.  —  Conteilt  de  prud'hommet.  Tribunaux  d^rbitrage  et 
de  conciliation  etc   Jurisprudence.  —  Courts  off  Arbitration,  Industrial 

and  Commercial  Courts,  Conciliation  Boards.    Legal  Decisions. 

1193.  Prenner.    26  Jahre  Gewerbegerichtsgesetz.     SP  1915.  XXIV.  46 

1194.  Schulz,  M.  voD.     26  Jahre  Gewerbegerichtsgesetz.     GKG  1916.  XX.  12. 

1195.  —  25  Jahre  Gewerbegerichtsgesetz.  Das  gewerbegerichtliche  Einigungsamt.   EiA 

1915.  III.  8. 

1196.  Hartmann,  G.    Brauchen  wir  ein  Reichseinigungsamt?    EiA  1916.  III.  9. 

1197.  Kleeis,   F.     Einigungsamter  fttr  wirtschaftliche  Kampfe.     SM  1916.  XXI.   7. 

1198.  Braun.  W.  und  Hirschfeld,  M.  Kaufmannsgerichtsbeisitzer  ziir  Frage  der 
Gehaltskiirzungen,     GKG  1916.  XX.  10. 

1199.  Liitkeinann,    K.  W.     Die  weitere  Ausbildung  des  Giiteverfahrens.     SP  1915. 

XXIV.  26. 

1200.  Erfahrungen  mit  den  Mietseinigungsamtern.     KPB  1915.  VL  11. 

1201.  Aull.   Erfahrungen  aus  der  Praxis  eines  Mieteinigungsamts.   SP  1915.  XXIV.  52. 

1202.  Erdmannsdorffer  und  Steinitz,  K.  Aus  der  Praxis  der  Mieteinigungs- 
amter.    SP  1915.  XXIV.  63. 

1203.  Martell,  P.     Ueber  Mieteinigungsamter.     MRVK  1915.  XI.  2. 

1204.  HeisSy  CI.  Die  Mieteinigungsamter  und  andere  Probleme  des  Wohnungswesens 
wahrend  des  Krieges.     SK  1915.  XXXV.  5. 

1205.  Lindecke.  Mietunterstiitzungen  und  EinigungsSmter  aus  Anlass  des  Krieges. 
MRVK  1915   XI.  3. 

1206.  Die  Ausgestaltung  der  Mietsamter.     SP  1915.  XXIV.  41. 

1207.  Die  Errichtung  eines  Einigungsamts   fur  den   Bergbau.     BK  1915.  XX.  8,  11. 

1208.  Einigungsamt  im  Bergbau.     EiA  1916.  III.  5-7. 

1209.  Schlichtungskommission  fur  die  Textiiindustrie.     Tex  1916.  XXVII.  4. 

1210.  Conciliation  Work  of  the  Department  of  Labor.    MRLB  1916.  I.  1,  4,  6. 

1211.  Compulsory  Industrial  Disputes  Investigation  Act  of  Colorado.    MRLB  1916.  I.  6. 

1212.  Rhode  Island  Wage  Arbitration.     ElecRyJoum  1915.  October  30. 

1213.  Der  Einfluss  des  Krieges  auf  die  Gewerbegerichte.     Gsch  1915.  XVII.  40. 

1214.  Az  ipari  bir6s&gok.     SzS  1914.  IV.  Marz,  April. 

1215.  Us  sing,  C.     Den  faste  Voldgiftsret  i  Denmark.     SocF  1916,  XI.  7. 

1216.  Compulsory  Arbitration  in  Danmark.     MRLB  1915.  I.  2. 

1217.  The  Industrial  Disputes  Investigations  Act,  1907.  Proceedings  under  the  Act.  =  La 
loi  des  enqu^tes  en  matiSre  de  diff^rends  industriels  de  1907.  Procedures  en 
vertu  de  cette  loi.    DC  1915.  XV,  XVI.  7—12,  1—6. 

1218.  The  Industrial  Disputes  Investigations  Act  1907.  Proceedings  for  Eight  Years. 
Period  and  for  Year  1914 — 1915.  =  La  loi  des  enquStes  en  matiSres  de  difite- 
rends  industriels,  1907.  Procedures  pendant  la  periode  de  8  ans  et  pendant 
I'annee  1914-1915.     DC  1915.  XV.  11. 

1219.  Jurisprudencia  relativa  aos  accidentes  no  trabalho.  —  Canada.  BDET  1915. 
IV.  17. 

1220.  Records  of  Conciliation  Committees.     IndG  1914/1916.  VII.  1. 

1221.  Russell,   F.   A.  A.     Industrial  Arbitration   in   New   South   Wales.    EJ  1916. 

XXV.  99. 

1222.  Tribunali  del  lavoro  e  istituti  per  la  conciliazione.    BUL  1916  XXIII  XXIV.  1—5. 

1223.  Schiedsgerichtlicher  Einigungszwang  in  Norwegen.     CGD  1915.  XXV.  20. 

1224.  Industrial  Arbitration  in  Norway.     MRLB  1915.  I.  5. 

1225.  Statens  forlikningsmans  formedling  i  arbetstvister  verksamhet  ar  1914.   SMedd 

1916.  VIII.  9. 

1226.  Einigungskommissionen  zur  Schlichtung  von  Streitigkeiten  uber  Lohnkui*zungen 
und  Dienstentlassungen.     SKC  1916.  XIX.  4. 

1227.  Die  gewerblichen  Schiedsgerichte  in  der  Schweiz.     GRS  1915.  VH.  10. 


1228.  Rechtsprechung.     GKG  1915.  XX.  4—9. 

1229.  GewerberechUiche  Entscheidungen,     6T  1915.  XIV.  1—24. 

1230.  Rechtsprechung.   Deutsche  Gewerbe-  und  Berufungsgerichte.   Recht  des  Arbeits- 
vertrages  eta     GKG  1915.  XX/XXl.  10-12,  1—3. 

1231.  Warschauer,  E.  Rechtsprechung  uber  das  Arbeits recht  1913.  ArbR  1915.  U.  1. 


_    41     — 

1232.  —  Rechtsprechung  ilber  das  Arbeitsrecht  1914.    ArbR  1915.  II.  2. 

1233.  —  Die  Rechtsprechung  uber  das  Gerichtsverfahren  in  Arbeitsstreitigkeiten  ui\d 
uber  Arbeitskampfe  1913/14.  —  Die  Rechtsprechung  iiber  das  Arbeitsrecht. 
ArbR  1916.  II.  3—4. 

1234.  Tatigkeit  der  Gewerbe-  und  Kaufmannsgerichte.   Urteile.  BA  1916.  XIII.  7-12. 

1235.  Fortzahlung  des  Gehalts  fiir  Einberufene.  (Gerichtsentscheidungen.)  SP  1916. 
XXIV.  36. 

1236.  Die  Rechtsprechung  uber  den  Dienstvertrag.    JAng  1914/1915.  VIII. 

1237.  Uebersicht  uber  die  Entscheidungen  auf  dem  Gebiete  des  Arbeiterversicherungs- 
rechte.     JAng  1914/1916.  VIII. 

1238.  Hoch,  G.  Grundsatzliche  Entscheidungen  des  Reich.sversicherungsamts.  BAVA 
1916.  XXI.  3,  6,  9,  11. 

1239.  Kleeis,  F.  Die  Rechtsprechung  des  Reichsversicherungsamts  nach  seinem 
letzten  Jahresbericht.     BAVA  1916.  XXI.  16. 

1240.  Einige  Entscheidungen  des  Reichsversicherungsamtes  in  Beschwerdesachen  von 
Betriebsinhabern  gegen  von  der  Berufsgenossenschaft  verfiigte  Geldstrafen.  ST 
1916.  XIV.  19. 

1241.  Aus  der  Statistik  der  Rechtsprechung  in  Unfall-,  Invaliden-  und  Hinterbiiebenen- 
versicherungssachen.     RA  1916.  XIII.  9.* 

1242.  Decisions  in  Disputed  Cases.    MBNY  1916   I.  1—3. 

1243.  New  York  Court  Decisions  concerning  Labor  Laws  from  October  1913  to  January 
1916.  LBNY  1916.  70. 

1244.  La  idler,  H.  W.  The  Kansas  Labor  Statute  Case  and  the  Supreme  Court.  AF 
1916.  XXII.  4. 

1246.  Jurisprudencia.    BBS  1915.  XII.  Julio. 

1246.  Jurisprudence.    BMT  1915.  XXII.  1—12. 

1247.  Conciliation  and  Arbitration  Cases.     LG  1916-  XXIII.  1—12. 

1248.  Legal  Cases  affecting  Labour.    LG  1916.  XXIII.  1-12. 

1249    Prosecutions  under  the  Trade  Boards  Act.     WTU  1915.  XV.  98. 
1250.  Recent  Legal  Decisions  affecting  Labour  =  Recentes  d^isions  judiciaires  affec- 
tant  le  travail.    DC  1915.  XV,  XVI.  7-12,  1-6. 

1261.  An  Osborne  Decision  in  Australia.    NSt  1914.  IV.  90. 

1262.  Judicial  and  Quasi-judicial  Proceedings.  IndG  1914/1916,  1916.  VII,  VIII.  1—7, 
1—6. 

1263.  Awards  made  under  and  continued  by  the  Industrial  Arbitration  Act,  1912,  to 
81st  December,  1914;  to  May  1916.  IndG  1914/1915,  1916.  VII,  VIII.  1—7, 
1-6. 

1264.  Junghann,  H.  Das  Streikverbot  im  Zwangsschiedsgerichtsgesetz  des  Staats 
Neu-Sud-Wales  (Australien).    BRV  1914/1916.     X.  6-7. 

1256.  Recent  Legal  Decisions.    JLNZ  1916.  XXIII.  January— December. 

1266.  Giurisprudenza.  BULfNSJ  1916.  III.  1-12.  --  BUL  1916.  XXIII/XXIV.  1—6. 
-  BIL  1916.  VI.  1—12. 

1257.  Rechteriijke  beslissingen.    MCBS  1916.  X.  1—12. 

1268.  Statistiek  van  de  berechting  der  overtredingen  van  de  Arbeids-,  Veiligheids- 
en  Steenhouwerswetten  1913.     MCBS  1915.  X.  1. 

1259.  Lofmark,  E.  Hogsta  domstolens  prejudikat  ar  1914.  1916.  Arbsk  1915.  III. 
J,  3,  6,  8,  10. 

1260.  Jurisprudence.     (Accident  du  travail.)    BSAT  1915.  IX.  1—2. 

1261.  Gerichtliche  Entscheide  (iber  Arbeitsunfalle  =  Jurisprudence  sur  les  accidents 
du  travaiL    RSAT  1915.  IX.  7-10. 

22.  Sozialpolitiky  allgemeine.  —  Politique  sociale  (en  g^n6ral)«  —  Social 

Legislation  (General). 

1262.  Sozialpolitische  Kriegsfiirsorgemassnahmen  im  Ausland.  SP  1916.  XXIV.  47, 
51,  62. 

1263.  Die  SozialpoUtik  des  Auslandes  im  Kriegsjahr  1914.  G  1916.  XLVH.  3-6. 

1264.  Mackeprang,  E.  Udlandets  Maksimalpriser  og  Prisreguieringsbestemmelser. 
NatT  1916.  Lin.  1. 

1266.  —  Udlandets  prisregulering.  NaiT  1915.  LIII.  4-6. 


—     42     — 

1266.  Scbmoller,  G.  Die  Entstehung  der  deutschen  Volkswirtschaft  und  der  deut- 
schen  Sozialreform.  SchmJB  1916.  XXXIX.  4. 

1267.  Fran  eke,  E.  Eriniierung  und  EnK'artung  (25  Jahre  sozialer  Reformen).  SP 
1916.  XXIV.  19. 

1268.  Dokumente  zur  Sozialpolitik.  JAng  1914/1916.  Vlll. 

1269.  Rauecker,  B.  Qualit&tsarbeit  und  Sozialpolitik.  SP  1916.  XXIV.  52. 

1270.  Deutschlands  Volkswohlfahrt  und  sozialpolitische  Zukunftsarbeit.  SP  1915. 
XXIV.  23. 

1271.  Heyde,  L.  Die  Beamten  und  die  kiinftige  Sozialpolitik.  BJ  1916.  II.  2. 

1272.  Mayr,  G.  von.  Staatssozialismus  im  Krieg  und  Frieden.   RW  1916.  IV.  10. 

1273.  Rost,  H.  Der  Krieg  als  sozialer  und  volkswirtschaftlicher  Lehrmeister.  SozR 
1916.  XV.  4. 

1274.  Aufhauser.  Kriegssozialpolitik.  JAng  1914/1915.  VIII. 

1275.  Krieg  und  Kommunalpolitik.  Gew  1915.  XIX.  12. 

1276.  Soziale  Kriegshilfe.  Gew  1915.  XIX.  4. 

1277.  Wolff,  H.  Die  Arbeiterfiirsorge  im  Kriege  1914.  INSt  1916.  XLIX.  4,  5. 

1278.  Die  sozialpolitischen  Errungenscbaften  der  Kriegszeit  und  die  sich  daraus  er- 
gebenden  Folgerungen.  Gew  1916.  XIX.  4. 

1279.  Potthoff,  H.  Soziale  FortschritCe  durch  den  Krieg.  Fr  1916.  XXI.  10. 

1280.  Klein,  F.  Sozialisierungen  des  Krieges.  FrkZ  1916.  LIX.  94.  Erstes  Morgen- 
blatt. 

1281.  Kleeis,  F.  Der  Mann  von  vierzig  Jahren  in  der  deutschen  Sozialpolitik  und 
im  Kriege.  BAVA  1915.  XXI.  6. 

1282.  Soziale  Pflichten  der  Gegenwarl.  BAVA  1915.  XXI.  9. 

1283.  Ein  Arbeitgeber  fiber  Sozialpolitik  und  WohlfahrtspHege.  C  1916.  XXII.  2—3. 

1284.  Becker,  J.  Sozialpolitische  Aufgaben  nach  dem  Kriege.  SozR  1915.  XV.  3. 
1286.  Die  Wirtschaftsordnung  der  Zukunft.  Gew  1916.  XIX.  16. 

1286.  Bailed,  C.  Die  Volksernahrung  in  Krieg  und  Frieden.  SchmJB  1915.  XXXIX.  1. 

1287.  Wurm,  E.  Die  Volksernahrung  im  Kriege.  NZ  1916.  XXXIII  1.  21. 

1288.  Lohse.  Die  Volksspeisung  im  Kriege.  SP  1916.  XXV.  4. 

1289.  Zur  Frage  der  Volksernahrung.  CGD  1915.  XXV.  2,  3,  5,  6. 

1290.  Die  Sorge  fur  die  Volksernahrung.  CGD  1916.  XXV.  22,  23. 

1291.  Albrecht,  H.  Ernahrungsfragen.  C  1915.  XXII.  10. 

1292.  Kali  sky,  J.  Produktionssicherung  und  Konsumentenfursorge  in  der  Volkser- 
nahrung. SM  1915.  XXI  III.  Oktober— Dezember. 

1293.  Ein  Fortschritt  in  der  Ernahrungspolitik.  SP  1916.  XXV.  5. 

1294.  Die  Gemeindeaufgaben  zur  Aufklarung  fiber  Volksernalirung.  KPB  1916.  VI.  2. 
1296.  Mattutat,  H.  Die  kommunale  Lebensmittelversorgung.  SM  1916.  XXI.  4. 

1296.  Die  Lebensmittelversorgung  der  Gemeinden.  C  1915.  XXII*.  13. 

1297.  Bichtlingen,  CI.  von  Die  Volksernahrung  in  deutschen  StSdten  wahrend 
des  Krieges.  SozR  1915.  XV.  5. 

1298.  Kommunale  Massnahmen  gegen  Lebensmittelverteuerung,  insbesondere  uber- 
massig  hohe  Gemfise-  und  Obstpreise:  Die  Notwendigkeit  gemeinsamen  und 
einheitlic.hen  Vorgehens.  KPB  1915.  VI.  8. 

1299.  Zur  Organisation  der  Lebensmittelversorgung.  KPB  1915.  VI.  6. 

1300.  Zitzen,  E.  G.  Die  Organisation  der  LebensmittelbeschaflfUng.  SP  1916.  XXIV. 
28,  29. 

1301.  —  Die  Zenti-alisation  der  Lebensmittelversorgung.  SP  1915.  XXV.  11. 
1802.  Die  Lebensmittelversorgung  im  zweiten  Kriegsjahr.  CGD  1915.  XXV.  29,  30. 

1303.  Neuere  Massnahmen  zur  Lebensmittelversorgung.  CGD  1915.  XXV.  41,  42. 

1304.  Zimmermann,  W.  Gerechte  Lebensmittelpreise.  SP  1915.  XXIV.  51. 

1306.  Preiswerte  Lebensmittelversorgung.  SP  1916.  XXIV.  46,  47. 
1.306.  Lebensmittelwucher  und  Preisprufungsstellen.  SP  1915.  XXV.  3. 

1307.  Der  Kampf  gegen  die  Teuerung.  BAVA  1915.  XXI.  15. 

1308.  Wurm,  E.  Die  Bekampfung  der  Teuerung.  NZ  1916.  XXXIII  11.  19. 

1309.  Der  Kriegsausschuss  fur  Konsumenteninteressen.  SP  1916.  XXIV.  35,  .36. 

1310.  Gerlach,  H.  von.  Der  Kiiegsausschuss  fOr  Konsumenteninteressen  und  die 
Beamten.  BJ  1916.  II.  1. 

1311.  Heiss,  CI.  Der  Konsumentenschutz  und  seine  Organisation.  VBl  1916.  XIV. 
13—18. 

1312.  M  filler,  J.  Der  Krieg  und  die  Konsumenten.  BiSA  1915.  VIL  3. 


—     43     — 

1313.  Fischer,  E.  Die  Sozialisierung  des  Rrotes.  SM  1915.  XXIII.  Juni— September. 

1314.  —  Das  Milchmonopol.  SM  1916.  XXI  II.  Juni— September. 

1315.  Kiister,  E.  und  Hiinseler.  Die  Bedeutung  der  KartofTel  fiir  unsere  Ernah- 
rung  und  die  En*ichtung  von  Kartoffeltrocknungsanlagen,  eine  Kriegsaufgabe 
fiir  die  Gemeinden.  KPB  1915.  VI.  6. 

1316.  Francke,  E.  Die  fiinfte  Kriegstagung  des  Reichstages.  (Die  Anerkennung  der 
Gewerkschaflen  und  das  Vereinsgesetz  etc.)  SP  1915.  XXIV.  48. 

1317.  Sozialpolitische  Beschliisse  der  fiinften  Kriegstagung  des  Reichstags.  SP  1915. 
XXIV.  49. 

1318.  Die  Sozialpolitik  in  der  Kriegstagung  des  Reichstags.  ZCGD  1915.  XV.  7. 

1319.  Sozialpolitisches  aus  dem  Heichstage.  SP  1915.  XXIV.  36. 

1320.  Sozialpolitische  Kriegsfragen  im  sachsischen  Landtag.  SP  1915.  XXIV.  43. 

1321.  Gillin,  J.  L.  The  Social  Survey  and  its  further  Development.  QPAStA  1915. 
XIV,  111. 

1322.  Die  Sozialpolitik  im  Jahre  1914.  Gsch  1915.  XVII.  1. 

1323.  Sozialpolitische  Ausstrahlungen  des  Krieges.  AS  1915.  XXVI.  9. 

1324.  Die  osterreichische  Sozialpolitik  im  Jahre  1914.  AS  1915.  XXVI.  3. 

1325.  Zizek,  F.  Theoretische  Bemerkungen  zur  gegenwartigen  Teuerungs-  und  Ap- 
provisionierungsfrage  in  Oesterreich.  ZVSV  1915.  XXIV.  4 — 6. 

1326.  Szter^nyi,  J.  A  h&bord  scocialpolitik&ja.  Mun  1915   VI.  5 

1327.  Die  deutsche  Sozialpolitik  in  Belgien.  Gsch  1915.  XVII.  13,  14. 

1328.  Cotacfto  dos  generos  de  primeira  necessidade.  BDET  1915.  III.  12    13. 

1329.  Mirabal,  A.  de.  Gr6nica  social  espaflola.  RevC  1915.  XXI.  Enero — Junio. 

1330.  Regulation  of  Food  Prices  in  Spain.  LG  1915.  XXIII.  6. 

1331.  Guyot,  Y.  Les  probl^mes  economiques  apr^s  la  guerre.  JEc  1915.  Aout, 
septembre. 

1332.  Rowntree,  S.  Home  Problems  after  the  War.  CRev  1^15.  November. 

1333.  Eggleston,  F.  W.  The  Australian  Democracy  and  its  Economic  Problems 
EJ  1915.  September. 

1334.  Berger,  K.  Die  Sozialpolitik  in  Australien.  AS  1915.  XXVI.  4,  5. 

1335.  Per  la  mobilitazione  igienico-sociale  del  paese.  L  1915.  VIII.  9. 

1336.  Nogen  track  av  engelsk  socialpolitik.  SocMedd  1915.  5. 

1337.  Vissa  atgarder,  vidtagna  i  Finland  i  anledning  af  krigsutbrottet  A  TFin  1915.  IX.  1. 

1338.  Vissa  statliga  och  kommunala  atgarder  under  kristiden.  SMedd  1915.  VII— VIII. 
2  -  9,  12. 

1339.  Pfliiger,  P.  Massnahmen  des  Bundes,  der  Kantone  und  der  Gemeinden  zur 
Linderung  der  durch  den  Krieg  bewirkten  Notstande.  GRS  1915.  XII.  3,  4. 

1340.  Preisgesetzgebung  in  geschichtlicher  Beleuchtung.  KLVL  1915.  I.  13. 

1341.  Zur  Frage  der  gesetzlichen  Preisregelung.  KLVL  1915.  I.  11. 

23.  Subniisslonswesen.  —  Marches  de  travaux  publics.  —  Public  Contracts. 

1342.  Schindler,  E.  Die  Verdi ngungsamter  der  Handwerkskammern.  VBl  1915. 
XIV.  1—2. 

1343.  Misstande  in  den  Betrieben  fUr  Heereslieferungen.  HolzAZ  1915.  XXIII.   15,  16. 

1344.  Ashley,  P.  Dawson,  (W.  H.)  Municipal  Life  and  Government  in  Germany.  EJ 
1915.  XXV.  100. 

1345.  Richter,  F.  E.  Seasonal  Fluctuation  in  Public  Works.  ALLR  1915.  V.  2. 

1346.  O'Hara,  Fr.  Redistribution  of  Public  Work  in  Oregon.  ALLR  1915.  V.  2. 

1347.  State  and  Municipal  Enterprise.  NSt  1915.  V.  109,  Special  Supplement. 

1348.  Fair  Wages  Schedules  in  Government  Contracts  awarded  June-December  1915 
=  Liste  des  justes  salaires  dans  les  contrats  du  Gouvernement  accordes  juin- 
d6cembre  1915.  DC  1915.  XVI.  1-6. 

1349.  Fair  Wages  Schedules  in  Government  Contracts  awarded  during  the  month  of 
December  1914  — May  1915  =  Liste  des  justes  salaires  dans  les  contrats  du 
Gouvernement  accordes  en  decembre  1914  jusqu'au  mois  de  mai  1915.  I)C 
1915.  XV.  7 12. 

1350.  La  poliUca  dei  lavori  pubblici.  CrS  1915.  XXV.  6,  7,  10—12,  16. 

1351.  PoUtica  del  lavoro  delle  pubbliche  amministrazioni.  BUL  1916.  XXIII/XXIV.  1— 5. 

1352.  Scheidegger,  J.  Das  Submissionswesen.  Seine  Misstande,  ihre  Ursachen 
und  deren  Beseitigung.  SGZ  1915.  XXXII.  28—30. 


—     44     — 

1353.  Submissionswesen  und  Arbeitslage  in  den  Gewerben.  Enquete  des  schweize- 
rischen  Gewerbevereins.  SGZ  1915.  XXXII.  37  -40,  42,  43,  45—47. 

1354.  Zur  Regelung  des  Submissionswesens  in  Basel.  SGZ  1915.  XXXII.  24,  25. 

24.  Versicherung.  —  Assurances.  —  Insurance. 

A.  AUgemein.  —  En  general.  —  General. 

1355.  Die  Unfall-,  Invaliden-  (Alters-)  und  Hinterbliebenenversicherung  im  Jahre  1913. 
ZCGD  1915.  XV.  13. 

1356.  Schmid.  Zivilrechtlicher  Inhalt  der  R.  V.  0.  auf  dem  Gebiete  der  Unfall-, 
Kranken-  und  Invalidenversicherung.  Zulassigkeit  des  Vergleichs  und  Verzicht 
nach  der  R.  V.  0.     A  1915.  XL VIII.  6. 

1357.  Schwiedland,  E.     Die  Versicherungen.     SK  1915.  XXXV.  1. 

1358.  Gruner.    Beitrag  zur  Frage  eines  Versicherungsmonopols.   ZVers  1915.  XV.  3. 

1359.  Piloty.     Die  Sozialversiclierung  der  Selbstandigen.     ZVers  1915.  XV.  4. 

1360.  Die  Arbeiterversicherung  in  Deutschland  im  Jahre  1913.     AS  1915.  XXVI.  23. 

1361.  Die  Wirkungen   der  deutschen  Sozialversicherung.     BAVA  1915.  XXI    23,  24. 

1362.  Hoch,  G.   Zur  Wurdigung  der  Arbeiterversicherung.  NZ  1915.  XXXIII,  2.  11. 

1363.  Hitze.   Zur  W'iirdigung  der  deutschen  Arbeiterversicherung.   SK  1915.  XXXV.  6. 

1364.  Arbeiterversicherung  und  Volkswohlfahrtspflege.     C  1915.  XXII.  11. 

1365.  Die  deutsche  Arbeiterversicherung  im  Jahre  1913.  CGD  1915.  XXV.  35,  Stati- 
stische  Beilage  Nr.  3. 

1366.  Frankenberg,  H.  von.  Das  Reichsversicherungsamt  im  Kriegsjahre  1914. 
SP  1915.  XXIV.  29. 

1367.  Die  Kriegsfiirsorge  der  Landesversicherungsanstalten.     C  1915.  XXII.  8. 

1368.  Freund,  R.  Die  Tatigkeit  der  deutschen  Landesversicherungsanstalten  wah- 
rend  des  Krieges.     RW  1915.  IV.  12. 

1369.  Die  Landesversicherungsanstalten  und  die  Kriegswohlfahrtspflege.  C  1915. 
XXII.  14. 

1370.  Die   deutsche  Sozialversicherung  wahrend   des  Krieges.    RA  1915.  XIIL  7,  8. 

1371.  Witowski.  Die  deutsche  Arbeiterversicherung  und  der  Krieg.  DJZ  1915.  XX. 
21—22. 

1372.  Hanauer,  W.   Der  Krieg  und  die  deutsche  Arbeiterversicherung.  JNSt  1915.  L. 

1373.  Die  Arbeiterversicherung  w&hrend  des  Krieges  in  Deutschland.  AS  1915. 
XXVI.  22. 

1374.  Hartmann,  K.  Die  Mobilmachung  der  Deutschen  Arbeiterversicherung.  ST 
1915.  XIV.  1. 

1375.  Die  Volksversicherung  einschliesslich  der  jiingsten  Kriegsversicherung  in  Deutsch- 
land.   RA  1915.  XIII.  2. 

1376.  Wertheimer,  S.  Die  deutsche  Sozialversicherung  im  Kriege.  OeZopV  1916. 
V.  4—5. 

1377.  Frankenberg,  von.  Kriegsfiirsorge  durch  Sozialversicherung.  ZVers  1915. 
XV.  5. 

1378.  Witowski.    Das  soziale  Versicherungsrecht  wahrend  des  Krieges.  RW  1915. 

IV.  4. 

1379.  Hoffmann.     Kriegsfragen  der  Sozialversicherung.     ZVers  1915.  XV.  3. 

1380.  Lange,  F.  Die  Leistungen  der  deutschen  Sozialversicherung  im  Kriege.  OeZopV 
1915.  V.  4—5. 

1381.  Luttenberger,  K.  Die  deutschen  Kriegssterbekassen  und  die  Sozialversiche- 
rung im  Rahmen  der  Kriegssozialfiirsorge.     OeZopV  1915.  VI.  1. 

1382.  Versicherungspflicht  der  infolge  des  Krieges  in  Deutschland  zuruckgehaltenen 
auslandischen  Arbeiter  und  Beamten.  CGD  1915.  XXV.  20,  Arbeiterrechts- 
beilage. 

1383.  Den  tyske  socialforsikrings  virkninger.     SocMedd  1915.  5. 

1384.  Bramsnaes,  G.  V.  Tysklands  Socialforsikring  under  Krigen.  NaiT  1915. 
LIII.  4—5. 

1385.  Hahn,  E.  Die  osterreichische  Sozialversicherung  und  der  Krieg.   OeZopV  1915. 

V.  6. 

1386.  Braun,  A.     Versicherung  und  Krieg.    K  1915.  VIIL  10. 

1387.  Kriegsversicherung  der  im  Felde  Stehenden.     ZKJ  1915.  VII.  8—9. 


—    45     — 

1388.  A  munkdsbiztositAsi  joggydkorlat     Mun  1916.  Vl.  19-20. 
1H89.  Die  Arbeiterversicherung  in  Ungarn.     AS  1916.  XXVI.  11. 

1390.  Martell,  P.    Die  soziale  Versichening  in  den  Balkan staaten.    ZS  1915.  VI.  6.' 

1391.  Dansk  forslag  til  folkeforsikring.     SocMedd  1916.  4. 

1392.  Colding,  R.  E.   K0benhavn8  Forsorgelsesvaesen  1914— 1915.   S'ocF  1916.  XI.  9. 

1393.  La  segunda  Conferencia  de  las  Cajas  de  ahorros  y  el  Institute  Nacional  de 
Prevision.     AJNP  1914.  VI.  19. 

1394.  La  guerra  y  el  seguro.     AJNP  1914.  VI.  21-25. 

1395.  Seiihac,  L.  de.  Revue  des  questions  ouvri^res  et  de  pr6voyance.  RPP  1915. 
LXXXIII.  247. 

1396.  Un  nouveau  projet  de  loi  sur  I'assurance  sociale  (France).   BMIES  1915  VI.  8. 

1397.  Industrial  Insurance.  NSt  1915.  IV.  101,  Special  Supplement  on  Industrial 
Insurance. 

1398.  National  Civic  Federation.  Enquiry  into  Social  Insurance,  by  L.  L.  Price. 
EJ  1915   XXV.  99. 

1399.  Assicurazioni  sociali.    BUL  1915.  XXIV.  3-4. 

1400.  Assicurazioni  sociali.    BULfNS)  1915.  III.  9,  12. 

1401.  Gobbi,  U.     La  guerra  e  le  assicurazioni  operaie.    L  1915.  VIII.  9. 

1402.  De  volksverzekering  in  Nederland.     MCBS  1916.  X.  1. 

1403.  Feb  linger,  H.  Die  neuen  Arbeitsversicherungsgesetze  der  Niederlande.  BAVA 
1915.  XXI,  1. 

1404.  Las  leyes  del  seguro  social  en  Rusia.     AJNP  1914.  VI.  21. 

1405.  Riksforsakringsanstaltens  verksamhet  under  ar  1913.     SMedd  1916.  VII.  1. 

1406.  Den  svenske  folkeforsikring.    SocMedd  1915.  6. 

B.  Erankenversicherung.  —  Assurance-maladie.  —  Sick  Insurance. 

1407.  Las  Sociedades  obreras  de  mutuo  socorro  y  el  seguro  colectivo  obrero  en 
Espa&a  6  Italia.     AJNP  1914.  VI.  20. 

1408.  Krankenversicherung.  A.  Hauptergebnisse  fiir  das  Deutsche  Reich,  1911 — 1913. 
B.  Die  Zahl  der  Kassen  und  der  Mitglieder  in  den  einzelnen  deutschen  Staaten, 
1913.    RA  1916.  XIII.  3. 

1409.  Die  Krankenversicherung  im  Deutschen  Reiche  im  Jahre  1913.   RA  1915.  XIII.  4. 

1410.  Hoch,  G.   Zur  Statistik  der  Krankenversicherung.  BAVA  1916.  XXI.  13,  14,  17. 

1411.  —    G.    Die  Gewerkschaften  und  die  Krankenversicherung.  BAVA  1915.  XXI.  5. 

1412.  Die  Rechte  und  Aufgaben  der  Arbeitnehmervertreter  in  den  Vorstanden  und 
Ausschiissen  von  Krankenkassen  mit  besonderer  Berucksichtigung  der  Betriebs- 
krankenkassen.    P  1915.  XXIV.  7,  8. 

1413.  Die  Krankenversicherung  in  den  Knappschaftskassen  und  -vereinen  1913.  VSt 
1915.  XXIV.  2. 

1414.  Knappschaftssorgen  und  -reformen.    SP  1916.  XXV.  7. 

1416.  Gaebel,  K.  Die  neuen  Ortssatzungen  fur  die  Krankenversicherung  der  Haus- 
gewerbetreibenden.    SP  1916.  XXIV.  42. 

1416.  Lehmann,  H.  Die  statutarische  Regelung  der  hausgewerblichen  Krankenver- 
sicherung.    CGD  1915.  XXV.  14. 

1417.  Krankenversicherung  der  Hausgewerbetreibenden.     CGD  1916.  XXV.  25. 

1418.  Cohn,  J.  Zur  Wiedereinfuhrung  der  hausgewerblichen  Krankenversicherung 
im  Gemeindebezirk  Berlin.     BAVA  1915.  XXL  3. 

1419.  Krankenfdrsorge.     C  1915.  XXII.  10 

1420.  Henkel,  M.     Hauspflege.    BISA  1915.  VII.  5. 

1421.  Kleeis,  F.  Krankengeld  fur  nicht  Srztlich  bescheinigte  Arbeitsunfahigkeit. 
BAVA  1915.  XXL  12. 

1422.  Stier-Somlo.  Die  Krankenversicherung  wahrend  des  Krieges  und  das  Ein- 
greifen  des  Reichs  auch  in  Friedenszeiten.    ZVet's  1915.  XV.  2. 

1423.  Frassdorf,  J.  Die  Wirkungen  des  Krieges  auf  die  Deutsche  Krankenver- 
sicherung.    OeZdpV  1915.  VI.  2—3. 

1424.  Die  Ftirsorge  der  Krankenkassen  fur  die  Angehorigen  der  einberufenen  Ange- 
stellten.    BAVA  1916.  XXI.  14,  16. 

1426.  Krankenversicherung  und  Wochenhilfe  wahrend  des  Krieges.  CGD  1915.  XXV,  7. 
1426.  Kleeis,  F.     Die  neueste  Regelung  der  Krankenversicherung  und  der  Reichs- 
wochenhilfe  wahrend  der  Kriegszeit.    BAVA  1915.  XXI.  4. 


-     46     - 

1427.  —  Die  Geschaftsberichte  der  Ortskrankenkassen  fur  1914.   BAVA  1916.  XXI.  19, 

1428.  Die  Konferenz  der  Ortskrankenkassen  in  Berlin.     BAVA  1915.  XXI.  4. 

1429.  Die  Altersgliederung  der  mannlichen  Mitglieder  der  Berliner  Ortskrankenkasse 
wahrend  des  Krieges.     BA  1915.  XIII.  11. 

1430.  Lobnstatistik  auf  Grund  des  Materials  der  Ortskrankenkassen  zu  Lubeck,  Piauen 
und  Strassburg  i/E.     BA  1916.  XIII.  2. 

1431.  Die  Lobnklassenstatistik  der  Leipziger  Oi'tskrankenkasse.  —  Lobnstatistik  auf 
Grund  des  Materials  der  Ortskrankenkassen  zu  Liibeck  und  Strassburg  i/E. 
BA  1916.  XIII.  9,  10. 

1432.  Die  Lobnklassenstatistik  der  Leipziger  Ortskrankenkasse.  BA  1915.  XIII.  3,  5. 

1433.  Rubinow,  J.  M.   Standards   of  Sickness  Insurance.  JPE  1915.    March,  April. 

1434.  Dougherty,  N.  F.  Mutual  Benefit  Association  on  the  Pennsylvania  (Railroad 
Employees).     ByAgeGaz  1915.  December  10. 

1435.  Die  Krankenversicberung  wahrend  des  Krieges.    AS  19l5.  XXVI.  6. 

1436.  Bericbt  der  Allgemeinen  Arbeiterkranken-  und  Unterstutzungskasse  in  Wien. 
AS  1915.  XXVI.  13. 

1437.  Daniel,  H.     Sygekassernes  DriftsudgiOer.     SocF  1915.  XI.  1. 

1438.  Wittrup,  F.     Den  ny  Sygekasselov.    SocF  1915.  XI.  1. 

1439.  La  nouvelle  loi  danoise  sur  les  caisses  de  prevoyance  contre  les  maladies. 
BMIES  1915.  VI.  12. 

1440.  Les  secours  verses  par  la  Chambre  syndicale  typographique  parisienne.  BMT 
1915.  XXII.  5—6. 

1441.  Sykeforsikringsloven.     SocMedd  1915.  2—3. 

1442.  Registrerade  sjukkassor  1911  och  1912.     SMedd  1915.  VIII.  9. 

C  Unfallversicherung.  —  Assurance-accidents.  —  Accident  Insurance. 

1443.  Hauptergebnisse  der  Unfallversicherung  1913.  BA  1915.  XIII.  6. 

1444.  Werneburg.  Die  rechtliche  Natur  des  Haflpflicht-Versicherungsanspruchs. 
ZVers  1915.  XV.  6. 

1445.  Graebke,  E.    Die  voreilige  Abfindung  in  Haftpflichtfallen.    ST  1916.  XIV.  16. 

1446.  —  Die  Einschatzung  der  Betriebe  in  den  Gefahrtainf  der  Berufsgenossenschafl. 
ST  1916.  XIV.  17. 

1447.  Jannott,  K.  Der  AuTbau  des  deutschen  Berufsgenossenschafts-Beitrages. 
OeZopV  1915.  VI.  2—3. 

1448.  Haftpflichtversicherungsgesellschaft  und  Berufsgenossenschafl.  Sri915.  XIV.  21. 

1449.  Die  Knappschaftsberufsgenossenschaft  im  Jahre  1914.  ZGH  1916.  XXII.  19—20. 
1460.  Aus  dem  Jabresberichte   der  Berufsgenossenschaft  der  chemischen  Industrie 

fur  1914.  ZGH  1915.  XXII.  17—20. 
1451.  Die  Lagereiberufsgenossenschaft  im  Jahre  1914.  ZGH  1916.  XXII.  19—20. 
1462.  Dolleschel,   H.    Wahrung   der   Rechtsmittel    fiir   Unfallverletzte    durch    die 

Krankenkassen.  BAVA  1916.  XXI.  16. 

1453.  Runderlass  des  Reichsversicherungsamtes  Abteilung  fur  Unfallversicherung,  an 
die  Vorstande  der  dem  Reichsversicherungsamt  unterstellten  Berufsgenossen- 
schaften  (iber  die  Beschaftigung  Kriegsbeschadigter  vom  30.  August  1916.  ST 
1915.  XIV.  21. 

1454.  Fuld.  Einwirkung  des  Kriegs  auf  die  Unfallversicherung.  ZVers  1915.  XV.  4. 

1455.  Laquer,  B.  Aus  der  deutschen  und  osterreichischen  Kriegsblindenfursorge. 
SP  1916.  XXV.  1. 

1456.  Christian.  Das  zukiinftige  Schicksal  der  Kriegsbeschadigten  im  Lichte  der 
sozialen  Forschung.  C  1915.  XXII.  12. 

1457.  Fiirsorge  fiir  Kriegsbeschadigte  und  heimkehrende  Krieger.  SP  1916.  XXV. 
1,  3,  4,  7. 

1468.  Ziele  und  Organisation  der  Kriegsbeschadigten  fur  sorge.    BAVA  1915.  XXI.  13. 

1459.  Die  Organisation  der  Kriegsbeschadigtenfursorge.  C  1914.  XXII.  10. 

1460.  Organisationsfragen  der  Kriegsbeschadigtenfursorge.  C  1916.  XXII.  20. 

1461.  Die  Kriegsbeschadigtenfursorge  durch  Arl.eitsgemeinschaften.  SP  1916.  XXV.  10. 

1462.  Cassau,  Th.  0.  Die  Fursorge  fiir  die  Kriegs verletzten,  eine  neue  Aufgabe  der 
Sozialpolitik.  SP  1916.  XXIV.  21. 


—    47     — 

1463.  Die  Fursorge  fur  Kriegsbeschadigte.  RA  1916.  XIII.  4.  —  ST  1916.  XIV.  11. 
—  1916.  XIV.  20.  (Rothe,  F.)  —  1915.  XIV.  22.  (Stoeckle,  G.)  —  SP  1915. 
XXiV.  38.  —  1915.  XXV.  7.  (Heiss,  CI.)  —  CGD  1916.  XXV.  19.  —  TIZ  1915. 
XXXIX.  69,  60.  —  yl  1915.  XLVIII.  7.  (Frankenberg,  H.  von).  —  ilW  1916. 
IV.  10.  (Waldschmidt.  W.) 

1464.  Christian.  Kriegskriippelfiirsorge.  C  1915.  XXII.  1. 

1465.  Hartmann,  K.  Technische  Gesichtspunkte  der  Kriegsbeschadigtenfiirsorge. 
ST  1915.  XIV.  10. 

1466.  Herbst.  Zur  Frage  der  Kriegsbeschadigtenfiirsorge.  ZS  1915.  VI.  6. 

1467.  Wygodzinski.  Kriegsverletztenfiirsorge  und  Kleinhandel.  SP  1916.  XXIV.  43. 

1468.  Zehrfeld.  Soziale  und  wirtschattliche  Fragen  der  Kriegsbeschadigtenfursorge. 
SK  1915.  XXXV.  Juli-Dezember. 

1469.  Heiss,  CI.  Arbeitsmoglichkeiten  fiir  Kriegsbeschadigte  in  der  Grossindustrie. 
C  1916.  XXII.  20. 

1470.  Talbot)  G.  Kriegsbeschadigten-Fiirsorge  in  der  Grossindustrie.  DWZ  1915. 
XI.  17. 

1471.  Woldt,  R.  Der  industrielle  Kriegskhippel.  NZ  1916.  XXXIII  2.  1. 

1472.  Syrup,  F.  Die  Fiirsorge  fiir  kriegsverletzte  gewerbliche  Arbeiter.  JNSt  1916. 
GV  III.  Folge  L.  Band.  3. 

1473.  Wild  en,  J.  Kriegsverletztenfiirsorge  des  Handwerks.  SP  1916.  XXIV.  28. 

1474.  Leitsatze  der  Pnvatangestellten  zur  Kriegsbeschadigtenfursorge.  BAVA  1916. 
XXI.  11. 

1476.  Einheitliche  Organisation  der  Kriegsbeschadigtenfursorge  in  Preussen.  SP  1916. 
XXIV.  39. 

1476.  Fiirsorge  fur  Kriegsverletzte  in  den  deutschen  Bundesstaaten.  SP  1916.  XXIV.  17. 

1477.  Soziale  Fiirsorge  fiir  die  Kriegsbeschadigten :  Allgemeine  Grundsatze  und  Richt- 
linien.  Organisation  der  Kriegsbeschadigtenfiirsorge  in  Bayern,  Wiirttemberg, 
Baden,  Sachsen,  Hessen  etc.  KPB  1916.  VI.  8. 

1478.  Rubinow,  J.  M.  A  Standard  Accident  Table  as  a  Basis  for  Compensation  Rates. 
QPAStA  1916.  XIV.  March. 

1479.  Workmen's  Compensation  and  Insurance  Commissions.  MRLB  1916.  I.  1.  , 

1480.  Legal  Aspects  of  Compensation.  MBNY  1915.  I.  2,  3. 

1481.  Parkinson,  T.  J.  The  Future  ot  the  Workmen's  Compensation  Amendment 
(Discussion  by  Henry  R.  Seager  and  F.  Hampden  Dougherty).  ProAcadPolSci 
1915.  January. 

1482.  Workmen's  Compensation  Legislation  in  the  United  States.    MBLB  1915.  I.  3. 

1483.  Fisher,  W.  C.  The  Scope  of  Workmen's  Compensation  in  the  United  States. 
QJEc  1915.  XXX.  1. 

1484.  —  Field  of  Workmen's  Compensation  in  U.  S.  AER  1916.  V.  2. 

1486.  Compensation  for  Accidents  to  Employees  of  the  United  States  =  Compensation 
pour  accidents  aux  employes  des  Etats-Unis.  DC  1915.  XV.  9. 

1486.  Clark,  L.  D.  Workmen's  Compensation  in  the  Federal  Congress.  JPE  1915. 
October. 

1487.  Annual  Meeting  of  National  Association  of  Accident  Boards  and  Commissions 
Report  of  Committee  on  Statistics  and  Compensation  Insurance  Cost.  MRLB 
1915.  I.  6. 

1488.  Hoffmann,  L.  S.  Some  practical  Workmen's  Compensation  Questions.  Elec 
RyJoum  1915.  December  18. 

1489.  Stockton,  F.  T.  Indiana  Workmen's  Compensation  Act.  AER  1916.  V.  2. 

1490.  Massachusetts  Workmen's  Compensation  Experience  June  1,  1912,  to  September 
30,  1914.  MRLB  1915.  I,  3. 

1491.  Seguros  contra  accidentes  del  trabajo.  BDT  1915.  30. 

1492.  Die  oesterreichische  Industrie  in  ihren  Leistungen  fiir  Kriegsfiirsorgezwecke. 
ZGH  1915.  XXIL  23-24. 

1493.  Zur  Organisation  der  Kriegsbeschadigtenfiirsorge.  Die  Aufgaben  der  Arbeiter- 
Unfall-Versicherungs-Anstaiten.  ZGH  1915.  XXII.  17—18. 

1494.  Die  Kriegsbeschadigten.  Gsch  1915.  XVIL  22,  23. 
1496.  Kriegsbeschadigtenfursorge.  ZGH  1915.  XXII.  21—22. 

1496.  Die  Wirksamkeit  der  Arbeiterunfallversicherungsanstalt  fur  das  Konigreich 
Bohmen  in  den  26  Jahren  von  1889  bis  1914.  RA  1915.  XIU.  10. 

1497.  26  Jahre  Arbeiter-Unfall-Versicherung  in  Bohmen.  AS  1915.  XXVI.  12. 


-    48    - 

1498.  Hartmann,  K.  A  h&bor&  rokkantjairol  valo  gondoskodas.    Mun  1915.  VI.  12. 

1499.  Hahn,  D.    A  baleseti  s^rul^sek  kovet-kezm^nyeinek  megszokftsa.    Mun  1915. 
VI.  11,  12. 

1500.  Danskt  forslag  till  lag  om  olycksfallsforsakring.  SMedd  1915.  VII.  4. 

1501.  L'assurance  contre  les  accidents  du  travail  agricole  dans  ces  derniers  temps. 
(Danemark).  BMIES  1915.  VI.  5. 

1502.  La  commission  d*assurance  et  de  pr^voyance  sociales  at  les  accidents  du  tra- 
vail causes  par  les  hostilites.  PO  1915.  V.  2. 

1503.  La  legislation  sur  les  accidents  du  travail  et  la  guerre.  PO  1915.  V.  10. 

1504.  Disabled  Sailors  and  Soldiers  Committee.  LG  1915.  KXIII.  5. 

1505.  Ontario  Workmen*s  Compensation  Act  =  Loi  de  compensation  aux  ouvriers 
d'Ontario.  DC  1915.  XV.  9. 

1506.  Workers'  Compensation  Act.  JLNZ  1915,  XXIII.  January — December. 
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1514.  Kappeler,  H.  Ueber  Vergiftungsfalle  in  der  Unfall-Versicherung.  RSAT  1915. 
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RSAT  1915.  IX.  7. 

1517.  Harttung,  H.  Kasuistischer  Beitrag  zur  Lehre  der  hysteriscbeo  Kontrakturen 
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1518.  Scheidegger,  J.  Die  Gefahrenklassen  der  Schweizeriscben  Unfallversiche- 
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benen versicberung.  Verw  1915.  V.  11,  12. 
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1560.  Elliot,  H.  Invaliditetsbegreppet  enligt  pensionsforsakringslagen  och  invali- 
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1565.  Die  Abkiirzung  der  Wartezeit  in  der  Angestelltenversicherung.  BAVA  1915.  XXI.  22. 

1566.  Jahn,  G.  Die  Heilfiirsorge  der  deutschen  Angestelltenversicherung.  OeZopV 
1915.  V.  4—5. 
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1596.  Schelliorn.  Die  deutsche  Kriegswochenhilfe.  A  1915.  XLVIIL  7.  —  Teoj  1915. 
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1599.  Die  Militarhinterbliebenenversorgung.  CGD  1915.  XXV.  24.  Arbeiterrechts- 
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1603.  Soziale  Fiirsorge  fiir  Kriegerwitwen  und  Kriegerwaisen  im  Deutschen  Reiche. 
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fallener.    SM  1915.  XXI.  6. 
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XXV.  4.  —  KPB  1916.  VI.  9.  —  CGD  1915.  XXV.  18. 
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1618.  Versorgungsgeniisse  fiir  Witwen  und  Waisen  nach  Militarpersonen  im  Mobili- 
tatsverhaltnisse.     AS  1916.  XXVI.  24. 
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I.  Amtliohe  Verdflbntliohungeii.  —  Pnblioations  offloielles.  —  Official 

Publioatioiuu 

1.  Amtliche  Arbeiterstatistik,  Crhebungen  und  analoge  Verftffentlicfauiigen 
betr.  den  Arbeiterachutz*  —  Statiatiques  ouvri^res  offficiellesy  enqu^tes 
adniniatratives  et  publications  analogues  concemant  la  protection  ouvri^re. 
—  Official  Labour  Statistics,  Official  inquiries  and  analogous  Publications 

concerning  Labour  Legislation. 

1.  Allemagne.  —  Deutsches  Reich.  —  German  Empire.  Kaiserliches 
Statistisches  A  int.  Statistiscbes  Jafarbuch  fiir  das  Deutscbe  Reicb.  XXXVI. 
Jabrgang  1915.  XXXVI  +  480  + 114  p.  +  6  Tabellen.  Berlin,  Puttkammer  &  Mubl- 
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2.  —  Beitrage  zur  Statistik  der  Arbeitslobne,  der  Stellenvermittlung  und  der  Ar- 
beiteransiedelung.    57  p.     Berlin,  Heymann,  1915. 

3.  —  Streiks  und  Aussperrungen  im  Jahre  1915.  (Statistik  des  Deutschen  Reicbes 
Band  280.    20  +  27  p.    Berlin,  Puttkammer  &  Mublbrecbt,  1916.     M.  l.~. 
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5.  —  Abteilung  fur  Arbeiterstatistik:  Die  Tarifvertr&ge  im  Deutscben  Reicbe  am 
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6. Die  Verbande  der  Arbeitgeber,  Ange&tellten  und  Arbeiter  im  Jabre  1913. 
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7. Bautatigkeit  und  Wobnungsmarkt  in  den  deutschen  Stadten  im  Jabre  1914. 

24  p.    Berlin,  Heymann,  1915. 
8. I.:  Bautatigkeit  und  Wobnungsmarkt  in  deutschen  St&dten  im  Jabre  1915. 

II.:    Krankenkassen  und  Wobnungsfursorge.     III.:    Die  Leistungen  der  Landes- 

versicberungsanstalten  auf  dem  Gebiete  des  Arbeiterwohnungsbaus.  35  p.  Berlin, 

Heymann,  1916. 
9. Erbebungen  von  Wirtschaftsrecbnungen  in  Deutscbland ;  1)  von  Brutzer ; 

2)  Brumstedt:  Kruppsche  Arbeiterfamilien.     27  p.     Berlin,  Heymann,  1915. 

10.  Reicbsamt  des  Inner n.  Die  Arbeiterscbutzvorschriflen  im  Deutschen  Reicb 
zur  Durcbfiibrung  der  ^  120,  120a  bis  120c  beziebungsweise  auf  Grund  der 
H  120e  und  f,  sowieder  gS  139  a  und  139  h  der  Gewerbeordnung.  XVni  +  559  p. 
Berlin,  Heymann,  1915.     M.  6. — . 

11.  Denkscbrift  Uber  Massnabmen  auf  dem  Gebiete  des  Arbeitsnachweises.  (Ver- 
handlungen  de^  Reichstags  13.  Legislatur-Periode,  II.  Session  1914 — 1915. 
Dnicksacben  Nr.  151.)    32  p.    Berlin,  Heymann,  1915.     M.  — .40. 

12.  1.  Bericht  (Teilbericht)  der  10.  Kommission  zur  Beratung  aller  das  Wobnungs- 
wesen  betreffenden  Antrfige  und  Petitionen.  26  p.  Berlin,  Heymann,  1916.  M.  —.40. 

13.  Preussen.  Statistiscbes  Landesamt  Statistiscbes  Jabrbucb  fur  den 
preussischen  Staat.  Jabrgang  12,  1914.  XXXVni+706p.  Berlin,  Selbstverlag, 
1915.     M.  1.60. 

14  —  Statistisches  Jahrbuch  fur  den  Preussischen  Staat.  Jabrgang  13,  1915. 
XXXII +  466.    Berlin,  Selbstverlag,  1916.    M.  1.60. 
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15.  —  Monats-  und  Jahrespreise  wichtiger  Lebens-  und  Verpflegungsmittel  ein- 
schliesslicb  lebenden  Viehs  in  Preussen  ira  Jnhre  1914.  Mit  einer  Einleitung 
von  F.  Kiihnert.    XV +  218  p.     Berlin,  Selbstverlag,  1916.     M.  6.—. 

16.  Bericht  uber  die  Tatigkeit  der  technischen  Aufsicbtsbeamten  im  Jahre  1914. 
3  p.    Magdeburg,  Baensch,  1915. 

17.  Frankfurt  a.  M.  Statistisches  Amt.  Statistische  Uebersichten  uber  die 
Geschaftstatigkelt  der  offentlicben  Arbeitsvermittlungestelleo  des  Mitteldeutschen 
Arbeitsnachweisverbandes  im  Geschaftsjahr  1913A914.  XXVI  p.  Frankfurt  a  M. 
Selbstverlag. 

18.  Dusseldorf.  Statistisches  Amt.  Zur  wirtschaftlichen  und  soziaien  Ent- 
wickiung  Diisseldorfs  im  Jahre  1914.  Jahresbericht.  47  p.  Dusseldorf,  Voss 
&  Co.,  1916. 

19.  Bayer n.  5.  Jahresbericht  des  bayerischen  Landesgewerbeai*ztes.  Miinchen 
1914. 

20.  Miinchen.  Stadtisches  Arbeitsarat.  XIX.  Geschaftsbericht  1914.  XX.  Ge- 
schaftsbericht  1915     36,  36  p.    Miinchen,  Selbstverlag. 

21.  —  Statistisches  Amt  Hygiene  und  soziale  Fiirsorge  in  Miinchen.  Statis- 
tische Skizzen  oflTentlicher  und  privater  Wohlfahrlseinrichtungen  nebst  einer 
Auswahl  von  Bildem.  1914.  36  +  61  p.     Miinchen,  Lindauer,  1916.  M.  — .60. 

22.  Sachsen.  Finanzministerium.  Jahrbiich  fiir  das  Berg-  und  Hiittenwesen 
im  Konigreich  Sachsen.  Jahrgang  1915.  Statistik  vom  Jahr  1914;  bearbeitet  von 
C.  Menzel.     VII +  7 +  266  +  39  p.    Freiberg,  Graz  &  Gerlach,  1915.  M.  9.—. 

23.  Leipzig.  Statistisches  Amt.  Statistisches  Jahrbuch  der  Stadt  Leipzig. 
3.  Jahrgang  1913     207  p.    Leipzig,  Duncker  &  Humblot,  1915. 

24.  Dresden.  Statistisches  Amt.  Statistisches  Jahrbuch  der  Stadt  Dresden 
fiir  1913.  XV.  Jahrgang.  Verwaltungsstatistischer  Anbang  fur  die  Jahre  1911, 
1912  und  1913.  VIII +  301  + IV +  67  p.  Dresden,  Zahn  &  Jaensch,  1915.  M.1.-. 

25.  Gewerbekammer  Plauen.  Bericht  iiber  das  Geschdftsjahr  1913  und  einen 
Teil  des  Jahres  1914.     VI +144  p.     Plauen,  Selbstverlag,  1915. 

26.  Wiirttemberg.  Ministerium  des  Innern.  Vorschriften  sar  Sicherung 
der  Volksernahrung.  Kriegsbeilage  Nr.  1  zum  Amtsblatt,  Jahrgang  1915.  236  p. 

27.  Baden.  Statistisches  Landesamt.  Statistisches  Jahrbuch  fQr  das  Gross- 
herzogtom  Baden,  1914  und  1915.  XLI.  Jahrgang.  611  p.  Kai4sruhe,  Mack- 
lot'sche  Buchdruckerei,  1915.    M.  2. — . 

28.  Denkschrift  der  Grossherzoglich  Badischeu  Staatsregierung  iiber  die  wirtschaft- 
lichen Massnahmen  wahrend  des  Krieges.  120  p.  Karlsruhe,  Braun,  1915. 

29.  Jahresbericht  des  badischen  Obergewerbearztes.     Miinchen  1914. 

30.  Braunschweig.  Statistisches  Amt.  Stand  und  Entwicklung  der  landwirt- 
schaftlichen  Betriebs-  und  Bevolkerungsverhaltnisse  im  Herzogtum  Braunschweig, 
von  F.  W.  R.  Zimmermann.  (Beitrage  zur  Statistik  des  Herzogtums  Braun- 
schweig, Heft  27).    73  p.    Braunschweig,  Schulbuchhandlung,  1914.  M.  3.—. 

31.  Hamburg.  Die  Gewerbebetriebe  im  hamburgiscben  Staat  am  12.  Juni  1907 
(Statistische  Mitteilungen  uber  den  hamburgiscben  Staat  4).  203  p.  Hamburg, 
Liitcke  &  Wulflf,  1915.    M.  3.-. 

32.  Die  Bevolkerung  des  hamburgiscben  Staates  am  12.  Juni  1907  nach  dem 
Beruf  und  dem  Geburtsort.  (Statistische  Mitteilungen  iiber  den  hamburgiscben 
Staat  3.)  279  p.  Hamburg,  Lutcke  &  Wulff,  1915.    M.  3.—. 

33.  H  a  f e  n  i  n  s  p  e  k  t i  o  n.  Jahresbericht  fur  1914.  7  p.  Hamburg,    Selbstverlag,  1916. 

34.  Elsass-Lothringen.  Denkschrift  der  elsass-lothringischen  Landesregierung 
iiber  ihre  wirtschaftlichen  Massnahmen  wahrend  des  gegenwartigen  Krieges. 
1916.     115  p.     Strassburg,  Strassburger  Druckerei,  1916. 

35.  Am^rique  (Etats-Unis  d').  —  Vereinigte  Staaten  von  Amerika.  — 
United  States  of  America.  Department  of  Labor.  Bureau  of 
Labor  Statistics.  Second  Annual  Report  of  the  Secretary  of  Labor.  Fiscal 
Year  ended  80th  June  1914.  Reports  on  the  Work  of  Bureau.  Washington, 
Government  Printing  Office. 

36.  —  Union  Scale  of  Wages  and  Hours  of  Labor  May  1,  1914.  (Bulletin  Whole 
Number  171.)    336  p.     lb.,  1915. 

37.  —  Union  Scale  of  Wages  and  Hours  of  Labor  May  1,  1915.  (lb.  No.  194.)  295  p. 
lb.,  1916. 
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38.  —  Wages  and  Hours  of  Labor  in  the  Ck>tton,  Woolen,  and  Silk  Industries  1907 
to  1914.  (lb.  No.  190.)    241  p.    lb.,  1916. 

39.  ~  Wages  and  Hours  of  Labor  in  the  Boot  and  Shoe  Industry  1907  to  1914. 
(lb.  No.  178.)    89  p.     lb.,  1915. 

40.  —  Wages  and  Hours  of  Labor  in  Printing  and  Binding  Trades.  129  p.  lb.,  1916. 

41.  —  Wages  and  Hours  of  Labor  in  the  Men's  Clothing  Industry  1911  to  1914. 
(lb.  No.  187.)     130  p.    lb.,  1916. 

42.  —  Wages  and  Hours  of  Labor  in  the  Hosiery  and  Underwear  Industry  1907  to 
1914.  (lb.  No.  177.)     153  p.    lb.,  1915. 

43.  —  Report  of  British  Departmental  Committee  on  the  Danger  in  the  Use  of 
Lead  in  the  PainUng  of  Buildings,  (lb.  No.  188.)    207  p.     lb.,  1916. 

44.  —  Decisions  of  Courts  afTecting  Labor:  1915.  (lb.  No.  189.)    345  p.    lb.,  1916. 

45.  —  Effect  of  Minimum-Wage  Determinations  in  Oregon.     1()8  p.     lb.,  1915. 

46.  —  Proceedings  of  the  American  Association  of  Public  Employment  Offices.  (lb. 
No.  192.)     177  p.     lb.,  1916. 

47.  —  Regularity  of  Employment  in  the  Women's  Ready-to-Wear  Garment  Indu- 
stries,   (lb.  No.  183.)    155  p.     lb.,  1916. 

48.  —  Unemployment  among  Women  in  Department  and  other  Retail  Stores  of  Boston, 
(lb.  No.  182.)     72  p.     lb.,  1916. 

49.  —  Short-Unit  Courses  for  Wage-Earners  and  a  Factory  School  Experiment  (lb. 
No.  159.)    93  p.     Ib„  1915. 

50.  ~  Index  Numbers  of  Wholesale  Prices  in  the  United  States  and  Foreign  Coun- 
tries,   (lb.  No.  173.)    329  p.     lb.,  1915. 

51.  —  Foreign  Food  Piices  as  affected  by  the  War.  (lb.  No.  170.)  128  p.  lb., 
1915. 

52.  —  Retail  Prices  1907  to  December  1914.  (lb.  No  156.)    397  p.     lb.,  1915. 

53.  —  Retail  Prices  1907  to  June  1915.     (lb.  No.  184.)    413  p.    lb.,  1916. 

54.  —  Retail  Prices  1907  to  December  1915.  (lb.  No;  197.)    381  p.     lb.,  1916. 

55.  —  Division  of  Publications  and  Supplies.  Publications  of  the  Depart- 
ment of  Labor  available  for  Distribution  May  15,  1916.    11  p.     lb.,  1916. 

56.  —  Public  Health  Service.  Annual  Report  of  the  Surgeon  General  of  the 
Health  Service  of  the  United  SUtes  for  the  Fiscal  Year  1915.  398  p.  lb.,  1915. 

57. Tuberculosis  among  Industrial  Workers ;  Report  of  an  Investigation  made 

in  Cincinnati  with  Special  Reference  to  Predisposing  Causes.  143  p.  lb.,  1916. 

58.  —  Children's  Bureau.    Child  Labor  Legislation  in  the  United  States  (Helen 
L.  Sumner  and  Ella  A.  Merritt).   (Industrial  Series  No.  1.)     1131  p.     lb.,  1915. 
59. Child- Welfare  Exhibits:  Types  and  Children.     58  p.     lb.,  1915. 

60.  —  Bureau  of  Immigration.  Immigration  Laws.  Rules  of  November  15, 
1911.  Edition  of  February  12,  1916,  with  AmendmenU  to  Rules  6,  12,  19, 
22  and  28.    71  p.    lb.,  1916. 

61.  Congress.  (Senate.)  Committee  on  Immigration.  Regulation  and  Res- 
triction of  Immigration.  (Report  to  Accompany  H.  R.  10384.  64th  Congress. 
First  Session.)    20  p.     lb.,  1916. 

62.  Congress  (House).  Committee  on  Immigration  and  Naturaliza- 
tion. Restriction  of  Immigration.  Hearings  before  the  Committee  on  Immi- 
gration and  Naturalization  (House  of  Representatives.  Sixty-Fourth  Congress, 
first  Session  on  H.  R.  558  January  20,  21.  1916.)    Ten  Parts.     lb.,  1916. 

63.  —  Committee  on  Labor.  Commission  to  Study  Social  Insurance 
and  Unemployment.  Minimum  Wage  Bill.  Report  to  Accompany  H.  R.  11876. 
(Report  742.)     17  p.     Washington,  1916. 

64.  -  -  —  Method  gf  Directing  the  Work  of  Government  Employees:  Hearings  be- 
fore the  Committee  on  Labor,  on  H.  R.  8665,  a  Bill  to  regulate  the  Method  of 
Directing  the  Work  of  Government  Employees.  368  p.     Washington,  1916. 

65. Products  of  Convict  Labor  in  Interstate  Commerce.    Report  to  Accompany 

H.  R.  6871.     (Report  75.)    5  p.    Washington,  1916. 

66.  —  —  Convict  Labor  Bill:  Hearing  before  the  Committee  on  Labor,  on  H.  R. 
6871,  a  Bill  to  limit  the  Effect  of  the  Regulation  of  Interstate  Commerce 
between  the  States  in  Goods,  Wares,  and  Merchandise  Wholly  or  in  Part 
manufactured,  mined,  or  produced  by  Convict  Labor,  or  in  any  Prison  or  Re- 
formatory.    24  p.    Washington,  1916. 
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67.  —  Committee  on  the  Judiciary.  Limiting  Activity  of  certain  Officers  and 
Ei||ployees  of  the  Government.  Hearing  before  the  Committee  on  the  Judiciary 
(House  of  Representatives,  64th  Congress  First  Session.  H.  R.  9S20  Ser.  32). 
2  Volumes.     lb.,  1916. 

68.  —  Committee  on  the  District  oT  Columbia.  Authorizing  and  direc- 
ting the  Department  of  Labor  to  make  an  Inquiry  into  the  Cost  of  Living  in 
the  District  of  Columbia:  He€u*ings  before  the  Committee  on  the  District  of  Co- 
lumbia (House  of  Representatives,  Sixty-fourth  Congress  First  Session,  on  H.  1. 
Res.  91),  a  Resolution  authorizing  and  directing  the  Department  of  Labor  to 
make  an  Inquiry  into  the  Cost  of  Living  in  the  District  of  Columbia,  and  to 
report  thereon  to  Congress  as  early  as  practicable.    29.  p.     lb.,  1916. 

69.  Treasury  Department  Public  Health  Service.  Studies  in  Vocational 
Diseases.  1.  The  Health  of  Garment  Workers  (J.  W.  Schereschewsky).  2.  The 
Hygienic  Conditions  of  Illumination  in  Workshops  of  the  Women*s  Garment 
Industry  (J.  W.  Schereschewsky  and  D.  H.  Tuck).     224  p.     lb.,  1915. 

70.  Department  of  the  Interior;  Bureau  of  Mines.  Fifth  Annual  Report  ior 
the  Fiscal  Year  ended  June  30,  1915.     106  p.     lb.,  1915. 

71.  —  United  States  Mining  Statutes  Annotated.  Part  I:  Sections  and  Statutes 
relating  to  Metalliferous  and  Coal  Mining.  Part  II:  Miscellaneous  Mining  Sub- 
jects (J.  W.  Thompson).     XXXIX -h  860 -|- XXXV -|- 912  p     lb.,  1915. 

72.  —  Coal-Mine  Fatalities  in  the  United  SUtes  1870—1914,  with  SUtistics  of  Coal 
Production,  Labor  and  Mining  Methods  by  States  and  Calendar  Years  (Albert 
H.  Fay).     VIII  +  370  p.     lb.,  1916. 

73.  —  Metal  Mining  Accidents  in  the  United  States  during  the  Calendar  Year  1914. 
96  p.     lb.,  1916. 

74.  —  Coal-Mine  Fatalities  in  the  United  SUtes,  1915.     80  p.     lb.,  1916. 

75.  —  Accidents  at  Metallurgical  Works  in  the  United  States,  during  the  Calendar 
Years  1913  and  1914  (Albert  H.  Fay).    28  p.     lb.,  1915. 

76.  —  Coke-oven  Accidents  in  the  United  States;  during  the  Calendar  Years  1913 
and  1914  (Albert  H.  Fay).     lb.,  1915. 

77.  —  Monthly  Statement  of  Coal-Mine  Fatalities  in  the  United  States  (Albert  H. 
Fay).     lb..  1916. 

78.  —  Report  of  the  Selby  Smelter  Commission.    528  p.     lb.,  1915. 

79.  —  How  a  Miner  can  avoid  some  Dangerous  Diseases.     22  p.     lb.,  1916. 

80.  —  What  a  Miner  can  do  to  Prevent  Explosions  of  Gas  and  of  Coal  Dust 
(George  S.  Rice)     24  p.     lb.,  1916. 

81.  —  Methods  of  Preventing  and  Limiting  Explosions  in  Coal  Mines  (George  S. 
Rice  and  L.  M.  Jones).     45  p.     lb.,  1915. 

82.  —  Effects  of  Atmospheres  Deficient  in  Oxygen  on  Small  Animals  and  on  Men. 
12  p.     lb.,  1915. 

83.  —  Resuscitation  from  Mine  Gases.  Report  of  the  Committee  a.  s.  o.  (Technical 
Paper  No.  77.)     lb. 

84.  —  Pulmonary  Disease  among  Miners  in  the  Joplin  District,  Missouri  and  its 
Relation  to  Rock  Dust  in  the  Mines  (A.  J.  Lanza  and  Edwin  Higgins.)  48  p- 
lb.  1916. 

85.  —  Safety  in  Stone  Quarrying  (Oliver  Bowles).    48  p.    lb.,  1916. 

86.  —  Houses  fur  Mining  Towns  (Joseph  H.  White.)  (Bulletin  No.  87.)  64  p.  lb., 
1914. 

87.  -  Miner's  Wash  and  Change  House.  (Joseph  H.  White.)  27  p.  lb.,  1915. 

88.  Interstate  Commerce  Commission.  Accident  Bulletin  No.  55:  Collisions, 
Derailments  and  other  Accidents  resulting  in  Injury  to  Persons,  Equipment  or 
Roadbed  arising  from  the  Operation  of  Railways  used  in  Interstate  Commerce. 
January,  February,  March  1915.    67  p.     lb.,  1915. 

89.  Department  of  Commerce.  Bureau  oT  the  Census.  Thirteenth  Census 
of  the  United  States  1910,  Vol.  IV:  Population-Occupation  SUtistics.  1914. 
Washington,  Government  Printing  Oftlce. 

90.  —  Negroes  in  the  United  States.    207  p.     lb.,  1915. 

91.  —  Index  to  Occupations.     414  p.     lb.,  1916. 

92.  Department  of  Agriculture.  Social  and  Labor  Needs  of  Farm  Women. 
Report  No.  103.     lb.,  1914. 
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93.  —  Domestic  Needs  of  Farm  Women.    Report  No.  104.     lb.,  1914. 

94.  —  Educational  Needs  of  Farm  Women.     Report  No.  105.    lb.,  1914. 

96.  —  Economic  Needs  of  Farm  Women.    Report  No.  106.     100  p.    lb.,  1914. 

96.  —  The   Normal   Day*s   Work   of   Farm   Implements    Workmen,   and  Crews  in 
^Western  New  York  (H.  H.  Mowry.)   (BuUeUn  No.  412.)     16  p.     lb.,  1916. 

97.  Commission  on  Industrial  Relations.  Final  Report  of  the  Commission 
on  Industrial  Relations.    XV -|- 448  p.    Washington,  The  Commission,  1915. 

98.  Bureau  of  Education.  Report  of  the  Commissioner  of  Education  for  the 
Year  ending  June  80,  1915.  (2  Volumes.)  Washington,  Government  Printing 
Office,  1915. 

99.  Civil  Service  Commission.  Thirty-second  Annual  Report  for  the  Fiscal 
Year  ended  June  30,  1915.    211  p.     lb.,  1915. 

100.  Panama  Canal  Zone.  Manual  of  Information  concerning  Employees  for  the 
Panama  Canal  Service,  revised  April  27,  1916.     30  p.    Washington,  1916. 

101.  War  Department.  Chief  of  Ordnance.  The  Taylor  System  of  Shop  Ma- 
nagement at  the  Watertown  Arsenal:  Premiums  Earned  during  the  Month  of 
June  1915.  (Appendix:  Report  of  the  Chief  of  Ordnance.  1915.)  53  +  60  p. 
lb.,  1915. 

102.  Library  of  Congress.  List  of  References  on  Prison  Labor.  (Hermann  H.  B. 
Meyer.)    74  p.    lb.,  1915.     10  c. 

103.  Alabama.  Inspector  of  Coal  Mines.  Annual  Report  of  Coal  Mines,  1914. 
100  p.    Birmingham,  1915. 

104.  Alaska.  Bureau  of  Mines.  Report  of  the  Territorial  Mine  Inspector  of  the 
Government  of  Alaska  for  the  Year  1915.    35  p.    Juneau,  Alaska,  1916. 

105.  Arizona.  State  Mines*  Inspector.  Fourth  Annual  Report  for  the  Year  ending 
September  30,  1915.    72  p.    Phoenix,  1916. 

106.  Arkansas.  Bureau  of  Mines,  Manufactures  and  Agriculture.  Elev- 
enth Biennial  Report,  1913,  1914.    366  p. 

107.  California.  Bureau  of  Labor  Statistics.  Labor  Laws  of  California  (John 
P.  McLaughlin).    246  p.    California,  State  Printing  Office,  1915. 

108.  Industrial-Accident  Commission.  Decisions  of  the  Industrial-Accident 
Commission  of  California.    Vol.  II,  Nos  12,  13.     San  Francisco,  1915. 

109.  —  General  Safety  Orders  issued  by  the  Industrial  Accident  Commission  of  the 
State  of  California,  effective  January  1,  1916.     15  p.    Sacramento,  1915. 

110.  —  Engine  Safety  Orders.  Effective  August  1,  1916.  —  Laundry  Safety  Orders. 
—  Woodworking  Safety  Orders.    8,  6,  7  p.    Sacramento,  1916. 

111.  —  Tentative  Elevator  Orders,  prepared  by  a  Subcommittee  representing  various 
Interests,  relating  to  the  Manufacture,  Use,  and  Inspection  of  Elevators,  at  the 
Request  of  the  Industrial  Accident  Commission  of  the  State  of  California  for 
the  Criticisms  or  Suggestions  of  Employers,  Employees  and  others  Interested. 
37  p.   Sacramento,  1916. 

112.  Industrial  Welfare  Commission.  Report  on  Wage  Board  in  the  Fruit 
and  Vegetable  Canning  Industry.     16  p.    S.  Francisco,  1916. 

113.  State  Library.  Laws  of  Interest  to  Women  and  Children;  Supplement  1913 
—1915.    96  p.    Sacramento  1916. 

114.  Commission  of  Immigration  and  Housing.  An  A  6  C  of  Housing.  15  p. 
Sacramento,  1915. 

115.  —  The  Home  Teacher.  The  Act  with  a  Working  Plan  and  40  Lessons  in  Eng- 
lish.    50  p.     Sacramento,  1915. 

116.  —  Report  on  Unemployment.  Supplement  to  First  Annual  Report  1914.  Cali- 
fornia, State  Printing  Office. 

117.  Municipal  Free  Employment  Bureau,  Los  Angeles.  Second  Annual 
Report  1914  -15.     16  p.    Los  Angeles,  1915. 

118.  Colorado.  Committee  on  Unemployment  and  Relief.  Report  1915* 
47  p.    Denver  1916. 

119.  Connecticut.  Report  of  the  Bureau  of  Labor  on  the  Conditions  of  Wage- 
Earning  Women  and  Girls.  (Hollo way,  C.  M.)     Hartford,  Conn.,  1915. 

120.  Iowa.  Industrial  Commissioner.  First  Biennial  Report,  Period  ending 
June  30,  1914.    50  p.    Des  Moines,  1915. 
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121.  Illinois.  Bureau  of  Labor  Statistics*  Seventeenth  Annual  Report  of  the 
Bureau  of  Labor  Statistics,  of  the  Illinois  Free  Employment  Offices  and  the 
Supervision  of  Private  Employment  Agencies  for  the  Year  ending  September  30, 
1915.    70  p.    Springfield,  1916. 

122.  —  Laws  governing  Free  Employment  Offices  and  Private  Employment  A|^ncies 
in  Illinois.  (As  amended  in  Force  on  and  from  July  1,  1915.)  15  p.  Spring- 
field, 1915. 

123.  Industrial  Board.  Second  Annual  Report,  June  30,  1915.  39  p.  Spring- 
field, 1915. 

124.  Department  of  Factory  Inspection.  Twenty-second  Annual  Report  of  the 
Chief  State  Factory  Inspector  of  Illinois  for  the  Year  July  1,  1914  to  June  30. 
1915.    235  p.    Springfield,  Illinois  State  Journal  Co.,  1915. 

125.  State  Board  of  Arbitration.  Report,  March  1,  1915.  52  p.  Springfield, 
1915. 

126.  —  Report,  March  1,  1916.     112  p.     Springfield,  1916. 

127.  State  Mining  Board.  Thirty-fourth  Annual  Report,  1915.  295  p.  Spring- 
field, 1915. 

128.  Miners*  and  Mechanics*  Institutes.  Mine  Gases  and  Safety  Lamps  (R.  Y. 
Williams  and  H.  E.  Smith.)  —  Ventilation.  (Instruction  Pamphlet  No.  3.)  58, 
64  p.  Urbana,  University  of  Illinois,  1915. 

129.  Kansas.   Department  of  Labor  and  Industry.     Thirtieth   Annual  Report. 

1914.  328  p.    Topeka,  1915 

130.  Kentucky.  Department  of  Mines.  .Annual  Report  for  1915;  Part  3:  Meth- 
ods of  Mining  and  Preparation  of  Coals  for  Market  in  Inspection  District 
No.  8.     108  p.     Frankfort,  1916. 

131.  Louisiana.  Bureau  of  Labor  and  Industrial  Statistics.  Report  of 
the  Commissioner  of  Labor  and  Industrial  Statistics.  30  p.  New  Orleans,  1916. 

132.  Bureau  of  Agriculture  and  Immigration.  Seventeenth  Biennial  Report 
of  the  Commissioner  of  Agriculture  and   Immigration   for  the  Years  1914  and 

1915.  92  p.     Baton  Rouge,  1916. 

133.  Maryland.  Bureau  of  Statistics  and  Information.  Twenty-third  Annual 
Report  1914.    273  p.     Baltimore,  1915. 

134.  Bureau  of  Immigration.  Report,  November  1,  1915.  30  p.    Baltimore,  1916. 

135.  Massachusetts.     Bureau  ot   Statistics.     Sixth  Annual  Report   an    Lat)or 
Organization  for  the  Year  1913.  (Labor  Bulletin  No.  105.)    63  p.    Boston,  Wright 

&  Potter,  1915. 

136.  —  Seventh  Annual  Report  of  Labor  Organizations  for  the  Year  1914.  (Labor 
Bulletin  No.  112.)    63  p.     lb.,  1915. 

137.  —  Fourteenth  Annual  Directory  of  Labor  Organizations  in  Massachusetts,  1915. 
(Labor  Bulletin  No.  106.)     58  p.     lb.,  191.5. 

138.  —  Fifteenth  Annual  Directory  of  Labor  Organizations  in  Massachusetts,  1916. 
59  p.     lb.,  1916. 

139.  —  Labor  Legislation  in  Massachusetts  1915;  with  Index  to  Bill  affecting  Labor 
introduced  during  the  Session  and  other  Matter  bearing  on  the  Labor  Legisla- 
tion of  the  Year.  (Labor  Bulletin  No.  110.)     108  p.     lb.,  1915. 

140.  —  Forty-sixth  Annual  Report  on  the  Statistics  of  Labor  for  the  Year  1915. 
lb.,  1915. 

141.  —  Fifth  Annual  Report  on  Union  Scale  of  Wages  and  Hours  of  Labor  in  Mas- 
sachusetts 1914.     (Labor  Bulletin  No.  107.)     102  p.     lb.,  1915. 

142.  —  Wages  and  Hours  of  Labor  in  the  Manufacture  of  Paper  Products  in  Mas- 
sachusetts.    (Labor  Bulletin  No.  109.)     146  p.     lb.,  1915. 

143.  —  Ninth  Annual  Report  on  the  State  Free  Employment  Offices  for  the  Year 
ending  November  30,  1915.     43  p.     lb.,  1916. 

144.  —  Twenty-eighth  Quarterly  Report  on  Unemployment  in  Massachusetts,  Decern* 
her  1914.     lb.,  1916. 

145.  —  Twenty-ninth  Quarterly  Report  on  Unemployment  in  Massachusetts;  Quarter 
ending  March  31,  1915.     11  p.     lb.,  1915. 

146.  —  Thirtieth  Quarterly  Report  on  Unemployment  in  Massachusetts.  Quarter  end- 
ing June  30,  1915.     11  p.     lb.,  1915. 

147.  —  Thirty-first  Quarterly  Report  on  Unemployment  in  Massachusetts;  Quarter 
ending  September  30,  1915.     12  p.     lb.,  1915. 
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148.  —  Report  on  the  Power  Laundries  in  Massachusetts,  1913.     lb. 

149.  —  Immigrant  Aliens  destined  for  and  Emigrant  Aliens  departed  from  Massa- 
chusetts 1914.     (Labor  Bulletin  No.  108.)    12  p.    lb.,  1916. 

150.  —  Handbook  of  the  Labor  Laws  of  Massachusetts.  (Labor  Bulletin  No.  104.) 
347  p.     lb.,  1916. 

161.  The  Massachusetts  Bureau  of  Statistics  1869—1916 ;  a  Sketch  of  its  History , 
Organization  and  Functions  together  with  a  List  of  its  Publications  etc.  (Gettemy, 
Ch.  F.)  115  p.  lb.,  1915. 

152.  Board  of  Labor  and  Industries.  Manual  of  the  Labor  Laws  enforced  by 
State  Board  of  Labor  and  Industries.     129  p.    lb ,  1916. 

153.  —  A  New  Method  of  Gathering  Statistics.  Report  of  Subcommittee  of  the  Re- 
lief Agencies*  Committee  of  the  Massachusetts  State  Committee  on  Unemploy- 
ment.   April,  1916.     13  p.     lb.,  1916. 

154.  —  Licensed  Workers  in  Industrial  Home  Work  in  Massachusetts;  Analysis  of 
Current  Records  under  the  Auspices  of  the  Bureau  of  Research  W^omens'  Edu- 
cational and  Industrial  Union.     (Industrial  Bulletin  No.  4.)     153  p.     lb.,    1916. 

155.  —  Industrial  Accident  Board.  General  Safety  Rules  and  Regulations  (Ten- 
tative Draft).    9  p.     lb.,  1916. 

1.56.  Minimum  Wage  Commission.  Third  Annual  Report  for  the  Year  ending 
December  31,  1915.     143  p.     lb.,   1916. 

157.  —  Wages  of  Women  in  Paper-box  Factories  in  Massachusetts.  88  p.  lb.,  1915. 

158.  —  Wages  of  Women  in  Hosierv  and  Knit-goods  Factories  in  Massachusetts. 
37  p.     lb.,  1916. 

159-  State  Board  of  Conciliation  and  Arbitration.  Annual  Report  for  the 
Year  ending  December  31,  1915.     237  p.     lb.,  1916. 

160.  Commission  on  Economy  and  Efficiency.  Report  relative  to  the  Hours 
of  Labor  of  Public  Employees  and  to  Saturday  Half-holidays.    58  p.    lb.,  19^6. 

161.  District  Police.  Repoi*t  for  the  Year  ending  October  81,  1915,  including 
the  Detective,    Building  and  Doiier  Inspection  Departments.     274  p..   lb.,  1915. 

162.  Michigan.  Department  of  Labor.  Thirty-second  Annual  Report  1915. 
Free  Employment  Offices,  Employed  and  Unemployed,  Vocational  Trcuning  and 
Guidance,  Factory  Inspection  etc.  Lancing,  Wynkoop,  Hallenbeck  Crawford  Co. 

163.  Inspector  of  Mines.  Annual  Report  of  the  Inspector  of  Mines.  1913 — 14 
and  1914-15.     68  p     Gogebic  County,  1915. 

164.  Missouri.  Bureau  of  Labor  Statistics.  Missouri  Red  Book,  1914.  222 p. 
Jefferson  City,  1916. 

165.  Board  of  Public  Welfare,  Kansas  City.  Sixth  Annual  Report,  April  21, 
1914— April  20,  1915.     206  p.     Kansas  City,  1916. 

166.  Nevada.  Bureau  of  Industry,  Agriculture  and  Irrigation.  Biennial 
Report  1913-14.    22  p.     Carson  City,  1915. 

167.  New  Hampshire.  Bureau  of  Labor.  Eleventh  Biennial  Report  of  the 
Bureau  of  Labor  for  the  Fiscal  Period  ending  August  31,  1915.  Part  one.  95-1-1  p. 
Concord,  1915. 

168.  New  Jersey.  Bureau  of  Industrial  Statistics.  Thirthy-seventh  Annual 
Report  of  the  Year  ended  31st  October,  1914.  Statistics  of  Manufactures,  Wages, 
Employment,  Accidents  etc.  on  Steam  Railroads,  Retail  Prices  of  Food  etc. 
Camden,  Chew,  Sons  &  Co. 

169.  Department  of  Labor.  Standard  Safeguards;  Transmission  Machinery.  26  p. 
Trenton,  1916. 

170.  New  Mexico.  State  Mines  Inspector.  Fourth  Annual  Report  for  the  Year 
ending  October  31,  1915.    46  p.,  Gallup,  1915. 

171.  Department  of  Industrial  Education.  Annual  Report  of  the  State  Di- 
rector of  Industrial  Education  to  the  Superintendent  of  Public  Instruction,  1915. 
218  p.     Las  Vegas,  1915. 

172.  New  York.  Department  of  Labor.  Annual  Report  of  the  Commissioner 
of  Labor.    359  p.    Albany,  Lyon,  1915. 

173.  —  Statistics  of  Industrial  Accidents,  1914.    77  p.     lb.,  1916. 

174.  -  New  York  Labor  Laws  of  1916.    67  p.     lb.,  1915. 

175.  —  Industrial  Accident  Prevention.    64  p.    lb.,  1916. 

176.  —  European  Regulations  for  Prevention  of  Occupational  Diseases.  77  p.  lb., 
1916. 
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177.  —  Statistics  of  Trade  Unions  in  1914.     146  p.     lb.,  1915. 

178.  —  Direction  of  the  Industrial  Commissioa.  New  York  Court  Decisions 
concerning  Labor  Laws  from  October  1913  to  Januaiy  1915.  118  p.     lb.,  1915. 

179. Idleness  of  Organized  Wage  Earners  in  the  first  Balf  of  1915.    (Labor 

Bulletin  Whole  No.  73.)     14  p.     lb..  1915. 

180.  Department  of  Education.  Preparation  for  Trades:  Manhattan  Trade  School 
for  Girls;  Vocational  School  for  Bovs,  Murray  HiU  Vocational  School  for  Boys. 
99  p.     1915. 

181.  New  York  City.  Department  of  Finance.  The  Municipal  Lodging 
Houses;  Advisory  Social  Service  Committee.  The  Men  we  lodge:  A 
Report  to  the  Commissioner  of  Public  Charities,  City  of  New  York.  42  p.  New 
York,  1915. 

182.  Joint  Board  of  Sanitary  Control.  Five  Years'  Work  and  Progress  of  the 
Joint  Board  of  Sanitary  Control  of  the  Cloak,  Suit  and  Skirt  and  the  Dress  and 
Waist  Industries;  an  Experiment  in  Industrial  Self  ControL  (October  31,  1910 
—October  31,  1915)  (BuUetin  No.  7).     15  p.    New  York  City. 

183.  North  Carolina.  Department  of  Labor  &  Printing.  Twenty-ninth  An- 
nual Report.    477  p.     Raleigh  1915. 

184.  Ohio.  Department  of  Investigation  and  Statistics.  Industrial  Com- 
mission. Rates  of  Wages,  Hours  of  Labor  and  Fluctuation  of  Employment 
in  Ohio  in  1914.    317  p.    Columbus,  1915. 

185. Union  Scale  of  Wages  and   Hours  of  Labor  in  Ohio  on  May  15,  1915. 

107  p.    Columbus,  1916. 

186. Work  of  the  Free  Labor  Exchanges  of  Ohio   for  the  Year  ending  June 

30,  1915.  (Report  No.  15.)    88  p.    Columbus,  1915. 

187. Physical  Examination  of  Wage  Earners  in  Ohio  in  1914.  29  p.  Co- 
lumbus, 1915. 

188.  —  Division  of  Mines:  Fortieth  Annual  Mine  Report  for  the  Year  ending 
December  31,  1914.    413  p.     Columbus,  1915. 

189!  —  Department  of  Public  Welfare,  Cleveland.  Annual  Report  of  the 
Division  of  Employment  and  Immigration,  Department  of  Public  Welfare  of  the 
City  of  Cleveland,  for  the  Year  ending  December  31,  1914.  31  p.  Cleveland, 
1915. 

190.  —  Report,  1915.    Cleveland,  1916. 

191.  Oklahoma.  Department  of  Labor.  Labor  Laws  of  the  State  of  Oklahoma. 
34  p.     Oklahoma  City,  1915. 

192.  Oregon.  Department  of  Public  Works.  Report  on  the  Problem  of  Un- 
employment during  the  Winter  1914 — 15.    18  p.    Portiand  1915. 

193.  Pennsylvania.  Bureau  of  Industrial  Statistics.  Forty-first  Report  1915. 
125  p.    Harrisburg,  1915. 

194.  Department  of  Labor  and  Industry.  Second  Annual  Report  of  the  Com- 
missioner of  Labor  and  Industry  of  the  Commonwealth  of  Pennsylvania,  1914. 
Part  1 :  Production,  Wages,  Employees,  Welfare  and  Education  Work.  579  p. 
Harrisburg,  1915. 

195.  —  Safety  Standards  of  the  Industrial  Board:  Boilers.  Operative  on  and  after 
July  1,  1916.     104  p.     Harrisburg,  1915. 

196.  —  Addresses  and  Discussions  at  the  Industrial  Accident  Prevention  Conference. 
March  23,  1916.  (Monthly  Bulletin  Volume  III  1916,  No.  5).  66  p.  Harrisburg, 
Stanley  Ray,  1916. 

197.  Department  of  Mines.    Report  1914.     2  Volumes      Harrisburg,  1915. 

198.  Penal  Commission.  Employment  and  Compensation  of  Prisoners  in  Penn- 
sylvania. Report  of  the  Penal  Commission  appointed  under  Authority  of  an 
Act  approved  July  25,  1915.     112  p.     Harrisburg,  1915. 

199.  Housing  Commission,  Philadelphia.  Fourth  Annual  Report  of  the  Phi- 
ladelphia Housing  Commission.     Philadelphia,  Housing  Commission,  1914. 

2(X).  Emergency  Aid  Committee,  Philadelphia.    Special  Report  of  the  Bureau 

of  Employment  of  the  Home  Relief  Division  of  the  Emergency  Aid  Committee. 

21  p.     Philadelphia,  1915. 
201.  Philippine  Islands.    Department  of  Commerce  and  Police.    Bureau 

of  Labor.     Sixth   Annual  Report  of  the  Bureau  of  Labor  for  the  Fiscal  Year 

1914.    41  p.    Manila,  Bureau  of  Printing,  1916. 
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202.  Porto  Rico.  Department  of  Labor,  Charities,  and  Correction.  Fourth 
Annual  Report    41  p.     San  Juan,  1916. 

203.  Rhode  Island,  Twenty-second  Annual  Report  of  Factory  Inspection  made  to 
the  General  Assembly  at  its  January  Session  1916.  (J.  Ellery  Hudson.)  161  p. 
Providence,  Freeman,  1916. 

204.  South  Carolina.  Department  of  Agriculture,  Commerce  and  In- 
dustries. Labor  Division.  Seventh  Annual  Report.  144+1  P-  Columbia, 
1916. 

205.  Tennessee.  Mining  Department.  Twenty-fourth  Annual  Report.  (Geo.  E. 
Sylvester.)     1914.    147  p.     Nashville,  Williams  Printing  Company,  1915. 

206.  Texas.  Bureau  of  Labor  Statistics.  Third  Biennial  Report  1913—1914. 
Wages,  Labor  Organisations,  Factory  Inspection,  Accidents  etc.  Austin.  Von 
Beckmann-iones  Co. 

207.  State  Mine  Inspector.     Fourth  Annual  Report.     24  p.     Austin,  1915. 

206.  Virginia.  Bureau  of  Labor  and  Industrial  Statistics.  Eighteenth  An- 
nual Report,  1915.    190  p.    Richmond,  1915. 

209.  Board  of  Public  Employment  Bureau  Commissioners.  First  Annual 
Report  of  the  Public  Employment  Bureau  ot  the  City  of  Richmond ;  for  the 
Year  ending  December  31,  1915.    5  p.     Richmond,  1916. 

210.  Washington.  Bureau  of  Labor.  Special  Report  on  the  Salmon  Canning 
Industry  in  the  State  of  Washington  and  the  Employment  of  Oriental  Labor. 
16  p.    Olympia,  1915. 

211.  West  Virginia.  Department  of  Mines.  Annual  Report  1914.  336  p. 
Charleston  1915. 

212.  Department  of  Agriculture.  State  Road  Bureau.  Rules  for  Prison 
Camps,  Surveys  and  Records,  and  a  List  of  Standard  Forms.  (Joint  Bulletin 
No.  17,  1915.)    37  p.    Charleston,  1915. 

213.  Wisconsin.  Industrial  Commission.  Report  on  Allied  Functions  for  the 
Year  ending  June  30,  1915.    51  p.    Madison,  1915. 

214.  Citizens'  Committee  on  Unemployment,  Milwaukee.  Fourth  Annual 
Report  of  the  Citizens'  Committee  on  Unemployment  and  the  Public  Employ- 
ment Bureau  of  Milwaukee  to  the  Common  Council,  City  of  Milwaukee,  Board 
of  Supervisors,  County  of  Milwaukee  and  the  Industrial  Commission  of  Wis- 
consin, Year  ending  October  31,  1915.    9  p.    Milwaukee,  1915. 

215.  Argentine.  —  Argentinien«  —  Argentina,  Departamento  Nacional 
del  Trabajo.  Divisi6n  de  Estadistica.  Anuario  estadistico  del  trabajo. 
AiKo  1913.    264  p.    Buenos  Aires,  Martino,  1915. 

216. Anuario  estadistico  del  trabajo.  Alio  1914.  516  p.  Buenos  Aires,  1916. 

217.  Autriche.  —  Oesterreich.  —  Austria,  K.  K.  Ministerium  fiir  offent- 
liche  Arbeiten.  Die  Bergwerksinspektion  in  Oesterreich.  Berichte  der  k.  k. 
Bergbehorden  iiber  ihre  Tatigkeit  im  Jahre  1911  bei  Handhabung  der  Bergpo- 
lizei  und  Beaufsichtigung  der  Bergarbeiterverhaltnisse.  I.  Teil:  Berichte  der 
Berghauptmannschaften  und  Revierbergamter.  20.  Jahrgang  1911.  510  p.  Wieti, 
Manz,  1914. 

218.  K.  K.  Handelsministerium.  Arbeitsstatistiscbes  Amt.  Die  Arbeitsein- 
stellungen  und  Aussperrungen  in  Oesterreich  wahrend  des  iahres  1914.  95 -f- 
76  p.    Wien,  H61der,  1916. 

219.  —  Die  kollektiven  Arbeits-  und  Lohnvertrfige  in  Oesterreich.  Abschliisse  und 
Emeuerungen  des  Jahres  1913.     178  p.    Wien,  Holder,  1916. 

220.  —  Arbeitszeit-Verlftngerungen  (Ueberstunden)  im  Jahre  1914  in  fabrikmassigen 
Betrieben  Oesterreichs.  28  p.  Wien,  Hof-  und  Staatsdmckerei,  1916.  M.  — .  50. 

221.  —  Bleivergiftungen  in  hiittenmannischen  und  gewerblichen  Betrieben.  Ursachen 
und  Bek&mpfung.  IX.  Teil :  Protokoll  uber  die  Expertise  betreffend  gewerbliche 
Betriebe,  in  welchen  Arbeiten  zur  Herstellung  oder  Verzierung  von  Tonwaren 
alter  Art  erfolgen.    52  p.    Wien,  Holder,  1915. 

222.  —  liericht  iiber  die  T&tigkeit  des  k.  k.  arbeitsstatistischen  Amtes  im  Handels- 
ministerium wahrend  des  Jahres  1915.  18  p.  Wien,  Hof-  und  Staatsdmckerei, 
1916.    M.  1.—. 
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283.  —  K.  K.  Statistische  ZeDtralkommission.  Bemfintattstik  nach  den  Er- 
^ebnissen  der  Volkszahlung  Tom  31.  Dexember  1910  io  deo  im  Beichnate  ver- 
treCenen  Koaigreichen  und  Laodern.  3.  Heft  des  m.  Bandes  der  Tolksxahluiigs- 
ergebDisse:  Oberosterreicfa  uDd  Salzbui)^  4.  Heft:  Steiennark.  &  Heft:  Kiniteii 
uDd  Krain.  &  Heft:  Kualenlaiid  ond  Dalmatieii.  7.  Heft:  Tirol  UDd  Yoiariberg. 
a  Heft:  Bohmeo.  90,  106,  84,  tdl,  125,  351  p.  Wien,  K.  Gerolda  Sohn,  1915. 
1916. 

224.  K.  K.  Gewerbeinspektnren.  Bericht  der  k.  k.  Gewerbe-lnspektoreo  uber 
ibre  Amtotatigkeit  im  Jahre  1914.  CLXXXXV4-692  p.  Wieo,  Hof-  und  Staats- 
druckerei,  1915.     H.  4.— . 

225.  K.  K.  Kriegsmioisterium.  Bestimmungeo  fur  die  Beistellung  kriegsgefaoge- 
Der  Arbeiter  in  Oesterreich  (guHig  ab  1.  HI.  1916).  IV +  48  4- 3  p.  Wien,  Hof- 
und  Staatsdruckerei,  1916.    M.  —.30. 

226.  Denkacbrifl  uber  die  von  der  k.  und  k.  Begierung  aus  Anlass  des  Krieges  ge- 
troffenen  Massnabmen;  bis  Ende  Juni  1915.  IX +  371  p.  Wien,  Hof-  und  Staats- 
druckerei, 1915.    H.  5. — . 

227.  Ministerium  des  Innern.  Mitteilungen  uber  Fursorge  fur  Kriegsbescbadigte 
Juli-Dezember  1915.     14  p.     Wien.  Hof-  und  Staatsdruckerei,  1915.  M.  2.—. 

228.  Wien.  Ein  Jahr  Kriegsfursorge  der  Gemeinde  Wien.  161  p.  Wien,  Gerlach  & 
Wiedling,  1915.     M    1.-. 

229.  Bohmeii.  Statistisches  Landesamt  Oeffentlicb-recbtUcbe  Arbettsrerniitt- 
lung  und  Tatigkeit  der  Natural verpflegungsstationen  im  Konigreicb  Bdhmen  in 
den  Jahren  1911,  1912  und  1913.  94  p.  Prag,  Selbstverlag.  1915.  Kr.  3.^. 

2.%.  Deutsche  Landeskommission  fur  Kinderscbutz  and  Jugendfur- 
sorge  in  Mahren.  1.  Jahrbuch  der  deutschen  Landeskommission  fur  Kinder- 
scbutz und  Jugendfursorge  in  Mahren  1913/1914.  VI -|- 240  p. -|- 5  Tafeln.  Bruno, 
Selbstveriag,  1915.     M.  5—. 

281.  Hongrie.  —  Ungarn.  —  Hungary.  A  Kereskedelemugyi  M.  Kir.  Mi- 
nister. A  magyar  szent,  korona  orsz&gai  Gy&riparlinak  uzemi  es  munkis-sta- 
tisztik&ja  az  1910.  Evrol.  140  4-  426  p.  Budapest.  Az  Athenaeum  irodalmi  es 
nyamdai  reszvenytArsuIat  nymisa^  1915. 

232.  Br^sil.  —  Brasilien.  —  Brazil.  S.  Paulo.  Departamento  Estadual 
do  Trabalho.  Os  Accidenles  no  Trabaiho  em  1913.  79  p.  S.  Paulo,  Both- 
schiid,  1914. 

233.  —  A  immigracao  e  as  condicoes  do  trabalho  em  Sao  Paulo.  76  p.  S.  Paulo. 
Bothschild,  1915. 

2.H4.  —  Mercado  de  trabalho,  salarios,  procuras,  prego  de  terras,  etc.  I.  Trimestre 
de  1915.     29  p.     S.  Paulo,  Rothschild,  1916. 

235.  —  Mercado  de  trabalho.  Salarios  e  procuras.  IV.  Trimestre  de  1915.  18  p. 
S.  Paulo,  Rothschild,  1916. 

236.  Cuba*  Secretaria  de  Hacienda.  Seccion  Estadistica.  Inmigracion  y  mo- 
vimiento  de  pasajeros  en  el  ado  1915.    23  p.    Havana,  1916. 

237.  Danemark,  —  DAnemark.  —  Denmark.  Statistiske  Oepartement 
Statistisk  Aarbog  1915.    20de  Aargang.    XXI  +  230  +  5  p.    K0benhavn,  Gyldendal. 

1915.  Kr.  2-  . 

238.  —  Arbejderoverenskomster  i  Danmark  den  1.  August  1915.  134  p.  K^benhavn, 
Gyldendal,  1916.    Kr.  1.50. 

239.  —  Tyende-  og  Daglejerl0nnen  i  landbruget  1915.  50  p.    K0benhayn,  Gyldendal, 

1916.  Kr.  —.75. 

240.  —  Produktionsstatistik  for  Aaret  1913.  Haandvaerks-og  Industritaellingen  af 
1914.  Ill  Beklaednings-og  Laederindustrien.  IV.  Sten-,  Ler  >og  Glasindustrien. 
40,  50  p.     K0benhavn,  Gyldendal  1916   Kr.  —.50,  Kr.  -.60. 

241.  Reretning  fra  arbejdsraadet  for  tiden  fra  1.  oktober  1914  til  30.  September  1915. 
52  p.     K0bcnhavn,  Schultz,  1915.     Kr.  — J30. 

242.  Direktoratet  for  Arbejds-og  Fabriktilsy net.  Beretning  om  art)ejds-og 
fabriktilsynets  virksomhed  i  aaret  1914. 46  p.  K0benhavn,  Schultz.  1915.  Kr.  — .50. 

243.  Arbejd8l08het8in8pekt0r.  Indberetning  til  Indenrigsministeriet  for  regn- 
skabsaaret  1914—15.  (1.  April  1914-31.  Marts  1915.)  17  p.  K0benbavn  1915. 
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844.  Espagne,  —  Spanien.  —  Spain.  Legislacion  del  trabajo.  Ap^ndice  d^cimo 

1914.  Legislacion.  Proyectos  de  reforma.    4d3  p.    Madrid,  Minuesa  de  los  FUos, 

1915.  P.  1.60. 

246.  Memoria  general  de  la  inspeccion  del  trabajo  correspondiente  al  alio  1913. 
403  p.  Madrid,  Minuesa  de  los  Rios,  1916.  P.  1.50. 

246.  Estadistica  de  los  Accidentes  del  trabajo  ocurridos  en  el  alio  1913.  37  p. 
Madrid,  Minuesa  de  los  Rios,  1915.     P.  1. — . 

247.  Museu  Social  de  Barcelona.  Anuari  d'estatistica  social  de  Gatalunya  1914. 
173  p.  Reus-Barcelona,  1915. 

248.  —  Memoria  dels  treballs  fets  durant  Tany  1915.  30  p.  Barcelona.  1916. 

249.  EsUdistica  de  las  huelgas  1913.  192  p.  Madrid,  Minuesa  de  los  Rios,  1915. 
P.  1  75. 

260.  La  buelga  en  la  industria  textil  de  B^jar  1913—1914.  Arbitraje  del  Instituto. 
62  p.     Madrid,  Minuesa  de  los  Rios,  1915.     P.  — .50. 

251.  France.  —  Frankreich.  —  France.  Minist^re  du  Travail  et  de  la 
Pr^voyance  sociale.  Annuaire  statistique.  Trente-troisi6me  volume  1913. 
(Statistique  g^n^rale  de  la  Prance.)  LIX -f  338  +  239  p.  Paris,  Imprimerie  Na- 
tionale,  1914. 

252.  —  Direction  du  Travail.  Travaux  des  commissions  mixtes  d^partementales 
pour  le  maintien  du  travail   national  (ann^e  1915).    X  -|- 148  p.    Paris,  Berger, 

1916.  Fr,  1.80. 

253.  —  —  AUaitement  maternel  au  magasin  et  a  Tatelier.  (Rapport  de  M.  Craissac, 
proc^s-verbaux,  enqudte  et  documents).  (24e  session.)  XX  -\-  24  p.  Paris,  Berger, 
1916.     Fr.  1.—. 

254.  Grande  Bretagne  et  Irlande.  —  Grossbrltannien  und  Irland.  — 
Great  Britain  and  Ireland.  Board  of  Trade.  Department  of  Labour. 
Report  on  the  State  of  Employment  in  the  United  Kingdom  in  October  1914. 
(Cd.  7703.)    London,  Wyman,  1915.    41/8  d. 

255.  —  Report  on  the  State  of  Employment  in  the  United  Kingdom  in  December 
1914.  (Cd.  7756.)    London,  Wyman,  1915.    V/t  d. 

266.  —  Report  on  the  State  of  Employment  in  the  United  Kingdom  in  February 
1916.  (Cd.  7850.)     London,  Wyman,  1915.   21/2  d. 

2.57.  —  Boiler  Explosions:  Report  to  the  Board  of  Trade  upon  the  Working  of  the 
Boiler  Explosions  Acts  18B2  and  1890,  during  the  Year  ending  June  30th  1914 
with  appendices.  (Cd.  7797.)    London,  Wyman,  1915.    2V«  d. 

258.  —  Rocket  Life- Saving  Apparatus.    Report  on  the  Life-Saving  Apparatus  on  the 
Coasts  of  the  United  Kingdom.    Year  ended  30th  June  1915.  (Cd.  8088.)  London, 

Wyman,  1915.     31/2  d. 

259,  —  Reports  of  the  Departmental  Committee  to  inquire  into  the  Causes  of  the 
Present  Rise  in  the  Retail  Price  of  Coal  sold  for  Domestic  Use.  (Cd.  7866,  7923.) 
London,  Wyman,  1915.     IV2  d.,  2  s.  3  d. 

260  —  Railways.  Railway  Accidents.  General  Report  of  the  Board  of  Trade  upon  the 
Accidents  that  have  occurred   on   the  Railways   of  the  United  Kingdom  during 

1914.  (Cd.  8069.)     London,  Wyman,  1915.    21/2  d. 

261.  —  Railway  Accidents.  Summary  of  Accidents  and  Casualties  for  the  three 
Months  ending  30th  September  1914  with  Report  upon  certain  Accidents  which 
were  inquired  into.  (Cd.  7802.)    London,  Wyman,  1915.    8  d. 

262.  —  Railway  Accidents.  Summary  of  Accidents  and  Casualties  reported  to  the 
Board  of  Trade  during  the  three  Months  ending  31st  December  1914.  With 
Reports  upon  Certain  Accidents  which  were  inquired  into.  (Cd.  7950.)  London. 
Wyman.  1915.     W/t  d. 

263.  —  Railway  Accidents.  Summary  of  Accidents  and  Casualties  during  the  three 
Months  ended  31st  March  1915,  together  with  Reports  upon  certain  Accidents 
which  were  inquired  into.  (Cd.  8031.)    London,  Wyman,  1916,     Is.  2d. 

264.  —  Railway  Accidents.  Summary  of  Accidents  and  Casualties  reported  to  the 
Board  of  Trade  during  the  three  Months  ended  30th  June  1915,  with  Report.s 
upon  certain  Accidents  which  were  inquired  into.  (Cd.  8114.)  London,  Wyman. 

1915.  7V«  d. 
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265.  —  Railway  Companies.  (Staff  and  Wages):  Return  showing  the  Average  Weekly 
Number  of  Staff  employed  and  the  Average  Weekly  Amount  of  Salaries  and 
Wages  paid  to  such  Staff  by  the  several  Railway  Companies  of  the  United 
Kingdom  dunng  1913.  (H  C  470.)     London,  Wyman,  1914.    2V«  d. 

266.  Home  Office.  Annual  Report  of  the  Chief  Inspector  of  Factories  and  Work- 
shops, 1914.     (Cd.  8051.)  London,  Wyman,  1915.     1  s.  2  d. 

267.  —  Report  on  Conference  between  Employers,  Operatives,  and  Inspectors,  con- 
cerning Precautions  necessary  for  Health  and  Safety  in  Tinplate  Factories.  (J. 
H.  Rogers  )     12  p.     London,  Wyman,  1914.     2  d. 

268  —  Memorandum  on  Chains  and  other  Lifting  Appliances  (G.  S.  Taylor,  inspec- 
tor of  Factories).    52  p.     London,  Wyman,  1915.    6  d. 

269.  —  First  Report  of  the  Departmental  Committee  on  Lighting  in  Factories  and 
Workshops.  Vol.  1.  Report  and  Appendices.  (Cd  8000.)  Vol.  2.  Minutes  of 
Evidence  etc.  (Cd.  8001.)  Vol.  3.  Records  of  Observations  in  Factories.  67, 
198,  190  p.    London,  Wyman,  1915.     11  d.,  1  s.  7  d.,  7  s.  6  d. 

270.  —  Report  of  the  Departmental  Committee  appointed  to  investigate  the  Danger 
attendant  on  the  Use  of  Paints  containing  Lead  in  the  Painting  of  Buildings. 
(Cd.  7882.)     134  p.     London,  Wyman,  1915.     1  s.  2  d. 

271.  —  Interim  Report  on  an  Investigation  of  Industrial  Fatigue  by  Physiological 
Methods  (A.  F.  Stanley  Kent).  (Cd.8056.)  34  p.  London,  Wyman,  1915.  A^id, 

272.  —  Thirty-ninth  Annual  Report  of  His  Majesty's  Inspector  of  Explosives  for  the 
Year  1914.     137  p.     London,  Wyman,  1915. 

273.  —  Sevenlh  Report  of  the  Explosions  in  Mines  Committee  submitting  Report  on 
the  Effects  of  inhaling  Dusts  applicable  for  Stone-Dusting  in  Coal-Mines.  (J.  S. 
Hal  dan  e.)  (Cd.  8122.)    22  p.     London,  Wyman,  1915.    2  d. 

274.  —  Shops  Committee.  Report  of  Committee  to  consider  the  Conditions  of 
Retail  Trades  which  can  best  secure  that  the  further  Enlistment  of  Men  or 
their  Employment  in  other  National  Services  may  not  interfere  with  the  Opera- 
tions of  that  Trade.  (Cd.  8113.)     London,  Wyman,  1915.     iVs  d. 

275.  —  —  Report  of  Committee  to  consider  the  Conditions  of  Clerical  and  Commer- 
ci€U  Employment  with  a  View  to  advising  what  steps  should  be  taken,  by  the 
Employment  of  Women  or  otherwise,  to  replace  Men  withdrawn  for  Service  in 
the  MiliUry  Forces.  (Cd.  8110.)     London,  Wyman,  1915.     IVa  d. 

276.  —  Report  of  the  Departmental  Committee  appointed  to  inquire  into  the  Con- 
ditions prevailing  in  the  Coal-Mining  Industry  due  to  the  War.  Part  I.  Report. 
(Cd.  7939 )  Part.  II.  Minutes  of  Evidence  and  Index.  (Cd  8009.)  54,  248  p. 
London,  Wyman,  1915.     5^2  d.,  2  s. 

277.  —  Chief  Inspector  of  Mines.  Mines  and  Quarries.  General  Report,  with 
Statistics  for  1913.  Part  II:  Labour.  (Cd.  7721.)  Part  III:  Output  (Cd,  7741.) 
Part  IV:  Colonial  and  Foreign  Statistics  for  1912.  (Cd.  7732.)  London,  Wyman, 
1914.    1  s.  4  d.,  1  8.  4  d.,  1  s.  7  d. 

278. Mines  and  Quarries,  1914.  Part  I :  Divisional  Statistics.  Persons  employed, 

Output,  Accidents  etc.  (Cd.  8035.)  London,  Wyman,  1915.  7  d. 

279. Mines  and  Quarries,  1914.  District  Reports.  Scotland  Division  No.  1.  (Cd. 

8023.)  South  Wales  Division  No.  5  (Cd.  8023— IV.)  Lancashire,  North  Wales 
and  Ireland  Division  No.  4.  (Cd.  8023— III.)  Midland  and  Southern  Division 
No.  6.  (Cd.  8023— V).  Northern  Division  No.  2.  (Cd.  8023—1.)  York  and  North 
Midland  Division  No.  3.  (Cd.  8023  -  II.)  London,  Wyman,  1915.  8Vt  d.,  8  d., 
8  d.,  9  d.,  9Vs  d.,  10  d. 

280. Mines   and  Quarries.    Minerid  Report  with  Statistics  for   1914.    Part  II. 

Labour.  (Cd.  8185.)     100  p.    London,  Wyman,  1915.    b^i  d, 

281.  Local  Government  Board.  Forty-third  Annucd  Report  of  the  Local  Govern- 
ment Board  1913—1914.  Part  II:  Housing  and  Town  Planning.  (Cd.  7610.).  Part 
III:  a)  Public  Health  and  Local  Administration,  b)  County  Council  Administra- 
tion, c)  Local  Taxation  and  Valuation.  (Cd.  7611.)  London,  Wyman  1915.  9  d., 
2  s.  2d. 

282.  —  Forty-third  Annual  Report  of  the  Local  Government  Board  1913—1914.  Sup- 
plement containing  the  Report  of  the  Medical  Officer.  (Cd.  7612.)  London, 
Wyman,  1915.     1  s.  11  d. 
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283.  —  Housing  and  Town  Planning.  Memorandum  (No.  4)  relative  to  the  Operation - 
of  the  Housing  and  Town  Planning  etc.  Act  1909  and  the  earlier  Housing  Acts 
as  amended  by  that  Act.  (Cd.  7760.)    London,  Wyman,  1915.  V/t  d. 

284.  —  Housing  by  Local  Authorities.  Return  requiring  particulars  as  to  the  Gust  of 
the  Provision  made  by  the  London  County  Council,  the  Town  Councils  of 
County  Boroughs  and  Metropolitan  Borough  Councils  for  Housing  Persons  of 
the  Working  Classes.  (H  C  114.)    London,  Wyman,  1915.    2^2  d. 

285.  -  Report  on  the  Special  Work  of  the  Local  Government  Board  arising  out  of 
the  War.  Up  to  31st  December  1914.  (Cd.  7763.)  London,  Wyman,  1916.  41/2  d. 

286.  —  Report  of  the  Committee  appointed  by  the  Local  Government  Board  upon 
the  Provision  of  Employment  for  Sailors  and  Soldiers  disabled  in  the  War. 
(Cd.  7915.)    8  p.     London,  Wyman,  1915.     IV2  cl. 

287.  —  The  War,  Women  and  Employment.  Interim  Report  of  the  Central  Com- 
mittee on  Women's  Employment.  (Cd.  7848.)  London,  Wyman,  1915.    4V>  d- 

288.  Ministry  of  Munitions.  Notes  on  the  Employment  of  Women  on  Munitions 
of  War.  With  an  Appendix  on  Training  of  Munition  Workers.  (George,  D. 
Lloyd.)    94  p.    London,  Ministry  of  Munitions,  1916. 

289.  —  Government  Belgian  Refugees'  Committee.  Departmental  Committee 
of  the  Local  Government  Board  to  consider  and  report  on  Questions  arising  in 
Connection  with  the  Reception  and  Employment  of  the  Belgian  Refugees  in  this 
Country.  Minutes  of  Evidence.  (Cd.  7779.)  London,  Wyman,  1915.  1  s.  10  d. 

290.  Board  of  Agriculture  and  Fisheries.  Introduction  and  Part  I  and  II  of 
the  Final  Report  of  the  Departmental  Committee  appointed  by  the  President  of 
the  Board  of  Agriculture  and  Fisheries  to  consider  the  Settlement  or  Employ- 
ment on  the  Land  in  England  and  Wales  of  Discharged  Sailors  and  Soldiers. 
(Cd.  8182  and  Cd.  8277.)  (2  Volumes.)  30,  39  p.  London,  Wyman,  1916. 
6  d.,  4  d. 

291.  —  Annual  Report  on  Sea  Fisheries  for  the  Year  1914.  Part  1  and  II:  Number 
of  Vessels,  Number  of  Men  and  Boys  employed  etc.  (Cd.  8102.)  London,  Wy- 
man, 1915.    8>/s  d. 

292.  Census  of  England  and  Wales  1911.  Vol.  X.  Appendix.  Classified  and  Alpha- 
betical Lists  of  Occupations  and  Rules  adopted  for  Classification.  (Cd.  7660.) 
London,  Wyman,  1915.    3  s. 

293.  Post  Office.  Fifth  Annual  Report  of  the  Standing  Committee  on  Boy  Labour 
in  the  Post  Office.  (Cd.  8019.)    London,  Wyman,  1915.    2V8  d. 

294.  —  Report  on  the  Findings  of  the  Select  Committee  on  Post  Office  Servants. 
First  Report  of  the  Committee  appointed  to  examine  the  Issues  arising  out  of 
the  Report  of  the  Select  Committee  of  the  House  of  Commons  on  Post  Office 
Servants.  (Cd.  7995.)    London,  Wyman,  1915.     2  d. 

295.  Board  of  Education.  School  Attendance  and  Employment  in  Agriculture. 
Summary  of  Returns  supplied  by  Local  Education  Authorities  for  the  Period 
1st  September  1914  to  31st  January  1915.  (Cd.  7881.)  London,  Wyman,  1916.  3  d. 

296.  —  School  Attendance  and  Employment  in  Agriculture.  Summary  of  Returns 
supplied  by  County  Local  Education  Authorities  for  the  Period  1st  September 
1914  to  30lh  April  1916.  (Cd.  7932.)     London,  Wyman,  1915.     1  d. 

297.  —  Child  Labour  and  the  War.  Correspondence  relating  to  School  Attendance 
between  the  Board  of  Education  and  certain  Local  Education  Authorities  since 
the  Outbreak  of  War.     (Cd.  7803.)    London,  Wyman,  1916.    2^2  d. 

298.  —  Fifty-seventh  Report,  for  the  Year  1913,  of  the  Chief  Inspector  of  Reform- 
atory  and  Industrial  Schools  of  Great  Britain.  (Cd.  7776.)  London,  Wyman, 
1916.    3  d. 

299.  Education  Committee,  Birmingham.  War  Conditions  and  Juvenile  Employ- 
ment.   7  p.     Birmingham,  Author,  1915. 

300.  Education  Committee,  Bradford.  Juvenile  Employment  Special  Subcom- 
mittee.   Report  for  the  Year  ended  July  31,  1915.     17  p.    Bradford,  1915. 

301.  Local  Government  Board  for  Scotland.  Twentieth  Annual  Report  of  the 
Local  Government  Board  for  Scotland,  1914.  (Cd.  8041.)  London,  Wyman,  1916.> 
2s.  3d. 

302.  Fishery  Board  of  Scotland.  Thirty-third  Annual  Report  of  the  Fishery 
Board  of  Scotland,  1914.  Persons  employed.  Casualties,  Barrel  and  Basket  Making 
etc.    (Cd.  7976.)     London,  Wyman,  1916.     1  s.  8  d. 
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303.  First  Report  of  the  Ck)ininittee  appointed  by  the  Secretary  fgr  Scotland  to  con- 
sider how  far  and  by  what  Means  it  will  be  practicable  so  to  readjust  the  Ckrndi- 
tions  of  Employment  in  the  Distributing  Trades,  both  Wholesale  and  Retail,  in 
Scotland,  as  to  release  a  larger  Number  of  Men  for  Enlistment  or  other  National 
Services,  with  the  Minimum  of  Interference  with  the  Necessary  Operations  of 
those  Trades     (Gd.  7d87.)    Lbndon,  Wyman,  1915.     V/t  d. 

304.  Increases  in  Rental  of  Small  Dwelling  Houses  in  Industrial  Districts  in  Scot- 
land. Report  of  Departmental  Ck>mmittee  appointed  by  the  Secretary  of  Scot- 
land.    (Cd.  8111.)     London,  Wyman,  1916.     1  d. 

305.  War  Organisation  in  the  Distributing  Trades  in  Scotland.  First  Report  of  the 
Departmental  Committee.    London,  Wyman,  1915.    2  d. 

306.  Ireland.  Department  of  Agriculture  and  Technical  Instruction. 
.\gricultural  Statistics  Ireland  1914.  Report  and  Tables  relating  to  Irish 
Agricultural  Labourers.  (Cd.  8036.)  Agricultural  Statistics  Ireland,  1915.  General 
Abstracts  showing  the  Acreage  under  Crops  and  the  Numbers  and  Descriptions 
of  Live  Stock  in  each  County  and  Province  1914 — 15.  (Cd.  8049.)  London, 
Wyman,  1916.    2V«  d.,  2d. 

307.  —  Report  on  the  Sea  and  Inland  Fisheries  of  Ireland  1913.  (Cd.  7751.)  London, 
Wyman,  1914.    S^t  d. 

308.  —  Report  on  the  Sea  and  Inland  Fisheries  of  Ireland,  1914.  Vessels  and  Crews 
engaged,  Loans  to  Fishermen  etc.   (Cd.  8084.)    London,  Wyman,  1915.    IVs  d. 

309.  Congested  Districts  Board  for  Ireland.  Twenty-third  Report  1914—15. 
Fisheries,  Industries,  Loans  for  Purchase  of  Dwellings  and  Live  Stock  etc. 
(Cd.  8076)    London,  Wyman,  1916.    b^t  d. 

310.  Local  Government  Board  fo»  Ireland.  Annual  Report  of  the  Local  Go- 
vernment Board  for  Ireland:  Year  ended  31st  March,  1915.  (Cd.  8016.)  London* 
Wyman,  1915.     2  s. 

311.  —  Emigration  Statistics  of  Ireland  for  the  Year  1914.  Number,  Occupation  etc. 
(Cd   7883.)     London,  Wyman,  1915.     2V«  d. 

312.  Labourers'  Cottages.  Return   showing  the  Number  of  Cottage  and   Allotments 
provided,  Rents,  Advances  made  etc.  under  the  Irish  Land  and  Labourers  (Ire- 
land) Acts.  (H.  C.  280.)    London,  Wyman.    2yt  d. 

313.  Labourers*  Cottages  (Ireland).  Return  showing  Number  of  Cottages  Built  and  in 
Course  of  Construction,   Loans  etc.  for  the  Year  ending  31st  March  1915.    (H 
C.  281.)     London,  Wyman,  1915.     2  d. 

314.  Inde*  —  Indlen.  —  India.  Department  of  Mines.  Report  of  the  Chief 
Inspector  of  Mines  in  India  under  the  Indian  Mines  Act  (VIII  of  1901)  for  the 
Year  ending  31st  December  1914.  (G.  F.  Adams.)  IV  +  81  p.  Calcutta,  Super- 
intendent Government  Printing,  1915. 

315.  —  Report  of  the  Chief  Inspector  of  Mines  in  India  under  the  Indian  Mines  Act 
(VIII  of  1901)  for  the  Year  ending  31st  December  1915.  (G.  F.  Adams.)  77  p. 
Calcutta,  Superintendent  Government  Printing,  1916. 

316.  Department  of  Statistics.  Prices  and  Wages  in  India.  31st  Issue,  1913. 
Agricultural  Statistics  of  India  1912—13.  Vol.  II.  Area,  Area  under  Crops,  Live 
Stock  etc.  —  Statistical  Abstract  for  British  India  Vol.  I.  Commercial  Sta- 
tistics 7th  Issue  1915.  Industrial  Census,  Mining  and  Textile  Industries  etc 
Calcutta,  Government  Printing.    3  s.,  1  s.  6  d.,  2  s.  3  d. 

317.  Enquiry  into  the  Rise  of  Prices  in  India.  5  Vols.  1914.  Calcutta,  Government 
Printing  Office,  1914. 

318.  Statement  exhibiting  the  Moral  and  Material  Progress  and  Condition  of  India 
during  the  Year  1913—1914.  Fiftieth  Number.  Mineral  Production  and  Mining, 
Manufactui*es,  Prices,  Wages,  Factory  and  Mining  Inspection  etc.  (H.  C.  298.) 
London,  Wyman.     Is.  2d. 

319.  Assam  and  Bengal.     Annual  Report  on  the  Working  of  the  Indian  Factories 
*        Act  in  Bengal,  Bihar  and  Orissa  and  Assam  for  the  Year  1914.  (R.  P.  Adams.) 

11  -f-  XLVI  p.    Calcutta,  Bengal  Secretariat  Press,  1915. 

320.  Annual  Report  on  the  Working  of  the  Indian  Factories  Act  in  Bengal,  Bihar 
and  Orissa  and  Assam  for  the  Year  1915.  (R.  P.  Adams.)  XXXI  p.  Calcutta, 
Bengal  Secretariat  Press,  1916. 
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321.  Resolution  on  Immigrant  Labour  in  Assam  for  the  Year  1914—1916.  ShiUong, 
Assam  Secretary  Printing  Office,  1915.     1  s.  6  d.  =  l  Rupee. 

322.  Burma.  Annual  Report  on  the  Working  of  the  Indian  Factories  Act  1911  in 
Burma  for  the  Year  1914.  15  p.  Rangoon,  Government  Printing  Office,  1915. 
1  s.  "4  d. 

323.  Annual  Report  on  the  Working  of  the  Indian  Factories  Act  1911  in  Burma  for 
the  Year  1915.    14  p.    Rangoon,   Government  Printing  Office,   1916.     Is.  4  d. 

324.  Central  Provinces  and  Berar.  Report  on  the  Working  of  the  Indian  Fac- 
tories Act  (XII  of  1911)  in  the  Central  Provinces  and  Berar  for  the  Year  1915. 
21  p.    Nagpur,  Government  Press,  1916 

325.  Punjab.  Annual  Report  on  the  Working  of  the  Indian  Factories  Act  1911,  in 
the  Punjab,  Delhi  and  North- West  Frontier  Provinces  for  the  Year  1914.  (L.  H. 
Taffs.)     Lahore,  Government  Printing,  19f5.     7  d. 

326.  Madras.  Judicial  Department.  Factories  Report  1915.  Recording  the  Re- 
port on  the  Working  of  the  Indian  Factories  Act,  1911,  during  the  Year  1915. 
16  p.    1916. 

327.  Colonies.  —  Kolonien*  —  Colonies.  South  Africa.^  1.  Report  of  the 
Railway  Commission  of  Inquiry,  November  1914.  2.  Supplenaent  to  the  Report 
of  the  General  Manager  of  Railways  and  Harbours  1913.  Containing  Statements 
and  Memoranda  submitted  to  the  Commission  of  Inquiry.  Pretoria,  Government 
Printing  and  Stationery  Office. 

328.  Egypt.  Statistical  Department.  Annuaire  Statistique  de  TEgypte,  1915. 
7ine  ann^.    XXXIII  -|-  388  p.    Caire,  1916. 

329.  Canada.  Department  of  Labour.  Report  of  the  Department  of  Labour  for 
the  Fiscal  Year  ending  March  31,   1915.     124  p.    Ottawa,  Tache,  1916.     10  c. 

330.  —  Registrar  of  Boards  of  Conciliation  and  Investigation.  Eighth  Re- 
port of  Proceedings  under  the  Industrial  Disputes  Investigation  Act  1907  for 
the  Fiscal  Year  ending  March  31,  1915.    354  p.    Ottawa,  Tach6,  1915. 

331.  —  Fourth  Annual  Report  on  Labour  Organization  in  Canada  for  the  Calendar 
Year  1914.    238  p.    Ottawa,  Government  Printing  Office,  1915. 

332.  —  The  Rise  in  Prices  and  the  Cost  of  Uving  in  Canada,  1900—1914.  83  p. 
OtUwa,  1915. 

333.  Census  and  Statistics  Office.  The  Canada  Yearbook,  1914.  XVI +  698  p. 
Ottawa,  1915. 

334.  Board  of  Inquiry  into  the  Cost  of  Living.  Report  of  the  Board.  2  Volumes. 
Ottawa,  1915. 

336.  British  Columbia.  Royal  Commission  on  Labour.  Report.  Unemploy- 
ment and  Employment  Agencies,  Wages,  Hours  of  Labour,  Sanitation  etc.  Victoria, 
Cullin,  1915. 

336.  Ontario.  Bureau  of  Labour.  Fifteenth  Report  of  the  Bureau  of  Labour  1914. 
Wages  and  Hours,  Trade  Disputes,  Trade  Unions,  Labour  Legislation  etc.  Toronto, 
Cameron. 

337.  —  Sixteenth  Report  of  the  Bureau  of  Labour  of  the  Province  of  Ontario  for  the 
Year  ending  December  31st,  1916.    267  p.    Toronto,  Wilgress,  1916. 

338.  Bureau  of  Mines.    Twenty-fourth  Annual  Report  1914.    25  p.  Toronto,  1916. 

339.  Commission  on  Unemployment.  Interim  Report  July  20th,  1915.  Toronto, 
Cameron. 

340.  V.  Report  of  the  Ontario  Commission  on  Unemployment.  334  p.  London,  King, 
1916.    2  s.  6  d. 

341.  Saskatchewan.  Bureau  of  Labour.  Fourth  Annual  Report  of  the  Bureau 
of  Labour  1914.  Industries,  Wages  of  Farm  Labourers  and  Female  Labour, 
Accidents,  Factory  Inspection,  etc.    Regina,  Reid,  1915. 

342.  —  Fourth  Annual  Report  of  the  Bureau  of  Labour  of  the  Department  of  Agri- 
culture of  the  Province  of  Saskatchewan  1914.    35  p.    Regina,  Reid,  1915. 

343.  Commonwealth  of  Australia.  Monthly  Summary  of  Australian  Statistics. 
Trade  Unions,  Industrial  Disputes,  Changes  in  Wages,  Unemployment  etc.  Mel- 
bourne, McCarron,  Bird  &  Co.,  1915. 

344.  New  South  Wales.  Department  of  Labour  and  Industry.  Report  on 
the  Working  of  the  Factories  and  Shops  Act,  1912,  during  the  Year  1915.  71  p. 
Sydney,  Gullick,  1916.     2  s.  6  d 
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345.  —  The  Industrial  Aj-bitraUon  Reports  1914.  Vo].  XIII.  Part  4,  6  and  6.  Sydney, 
Gullick. 

346.  —  Industrial  Arbitration.  Reports,  Vol.  XIV.  ParU  1  and  2.  174.  Sydney, 
GuUick,  1915. 

347.  Victoria.  Report  of  the  Chief  Inspector  of  Factories  and  Shops  1914.  Deter- 
minations of  Wages  Boards,  Averages  Wages  paid  in  other  than  Board  Trades, 
Accidents,  Prosecutions  etc.     Melbourne,  MuUett,  1915. 

348.  Report  on  some  of  the  Effects  of  Labour  Legislation,  and  Suggestions  for  at- 
taining Greater  Industrial  Efficiency.    16  p.    Melbourne,  Mullett,  1916. 

349.  Twenty-eighth  Annual  Report  on  Trade  Unions,  1913.     Melbourne,  MuUett,  1916. 

350.  Queensland.  Department  of  Labour.  Report  of  the  Director  of  Labour 
and  Chief  Inspector  of  Factories  and  Shops  for  Year  ended  30th  June  1915. 
139  p.    Brisbane,  Gumming,  1915. 

351.  South  Australia.  Report  of  Chief  Inspector  of  Factories  for  the  Year  ended 
December  3l8t  1914.    35  p.    Adelaide,  1915. 

352.  Report  of  Chief  Inspector  of  Factories,  1914.  List  of  Wages  Boards,  Epitome 
of  Determinations  in  Force,  Accidents,  Working  Hours  and  Overtime  etc 

353.  New  Zealand.  Department  of  Labour.  Twenty-fourth  Annual  Report  of 
the  Department  of  Labour  1915.  Disputes,  Conciliation  and  Arbitration,  Condi- 
tion of  Employment  and  Trade,  Accidents  etc.  43 -|- 10 -h  5  p.  WeUington. 
Mackay,  1915. 

354.  —  Twenty-fifth  Annual  Report  1916;  including  Return  H — 11a  (showing  Member- 
ship of  Industrial  Unions)  and  H  — 11  b  (re  Workers  Dwellings).  21  p.  WeUington. 
Marks,  1916. 

355.  —  Awards,  Agreements  and  Decisions  under  the  Industrial  Conciliation  and 
Arbitration  Act.     Vol   XV,  1914.     Wellington,  Mackay. 

356.  —  Awards,  Agreements  and  Decisons  under  the  Industrial  Conciliation  and 
Arbitration  Act.     Vol.  XVI.  1915.    WeUington,  Mackay. 

357.  Return  of  the  Number  of  Members  registered  under  the  Industrial  Conciliation 
and  Arbitration  Act  (1908)  to  31st  December  1914.    W^eUington,  Mackay,   1915. 

358.  Registrar  General's  Office.  Report  on  the  Cost  of  Living  in  New  Zealand, 
1891  >  1914.    168  p.    Wellington,  1915. 

359.  Italie.  —  Italien.  —  Italy.  Ministero  di  Agricoltura,  Industriae  Com- 
mercio.  Ufficio  del  Lavoro.  Atti  del  Consiglio  Superiore  del  Lavoro.  XXU 
Sessione  —  Aprile  1915.    335  p.    Roma,  Cecchini,  1915. 

360.  —  I  pubblici  spettacoU  e  le  provvidenze  di  legislazione  sociale.  (Ettore 
Re  in  a.)    163  p.    Roma,  Cecchini,  1915. 

361.  —  Statistica  degli  scioperi  avvenuti  in  Italia  negU  anni  1908  e  1909.  376  p. 
Roma,  Bertero,  1915. 

362.  -^  Statistica  degli  scioperi  avvenuti  in  Italia  nell'anno  1913.  XV -|- 602  p.  Roma. 
Cecchini,  1916. 

363.  —  Le  correnti  periodiche  di  migrazione  interna  osservate  in  Italia  negli  anni 
1910  e  1911.     LXXIV-h550  p.    Roma,  Tip.  Nazionale,  1915.    L.  5.-. 

364.  —  Provvedimenti  di  carattere  sociale  emanati  aU'estero  durante  la  guerra  europea 
fino  al  30  aprile  1915.  (Supplemento  al  BoUettino  deU' Ufficio  del  Lavoro  No.  26.) 
109  p.     Roma,  Offlcina  Poligrafica  Italiana,  1915. 

365.  —  Dati  statistic!  sui  rimpatriati  per  causa  di  guerra  e  sulla  disoccuppazione. 
XXII  +  156  p.     Roma,  Cecchini,  1915. 

366.  —  SuUa  prevenzione  dei  pericoli  derivanti  dal  trasporto  e  dalla  manipolazione 
del  ferrosiUcio.    Roma,  Cecchini,  1914. 

367.  —  Direzione  Generale  del  Credito  e  della  Previdenza.  Infortuni  sul 
lavoro;  Giurisprudenza  giudiziaria  nell'anno  1914.    345  p.    Roma,  1915. 

368.  —  Direzione  della  statistica  e  del  lavoro.  Ufficio  centrale  di  sta- 
tistica. Statistica  della  emigrazione  italiana  per  Testero  negli  anni  1912  e 
1913,  con  una  appendice  di  confronti  intemazionali.  XXIII -|- 176  p.  Roma, 
Cecchini,  1915. 

369.  Ministero  degli  affari  esteri:  commissariato  dell'  emigrazione.  Le- 
gislazione suir  emigrazione.  Vol.  L  V  +  368  p.  Roma,  Tip.  Society  Cartiere  Cen- 
trale, 1915.     L.  2.  -  . 
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370.  Japon.  —  Japan.  Departmentof  Agriculture  and  Commerce.  Thirtieth 
Statistical  Report  of  the  Department  of  Agriculture  and  Commerce  1915.  Course 
of  Wages  and  Prices  of  Commodities  1900-1913.    Tokio,  1915. 

371.  Luxembourg.  —  Luxemburg.  Chambre  de  Commerce.  Rapport  g^n^ral 
sur  la  situation  de  Tindustrie  et  du  commerce  pendant  I'ann^  1914.  96  p. 
Luxembourg,  Bdck,  1915. 

372.  Norv^ge.  —  Norwegen.  —  Norway.  Statistisk  Centralbyraa.  Sta- 
tistisk  Aarbok  for  kongeriket  Norge,  34te  aargang  1914.  196  p.  Kristiania, 
Aschehoug,  1915.     Kr.  1. — . 

373.  —  Norges  bergverksdrift  1914.  (Norges  officielle  statistik  VI,  60.)  78  p.  Kristiania 
Aschehoug,  1916.     Kr.  —  60.  ^ 

374.  ~  Fabriktaellingen  i  Norge  1909.  *  Fjerde  hefte :  Produktionsstatistik.  (Norges 
officielle  statistik  VI,  50.)  120  +  88  +  148  +  79  p  Kristiania,  Aschehoug,  1915. 
Kr.  l.~. 

375.  —  Norges  Fiskerier  1915.  Utgit  av  Fiskeridirekt0ren.  (Norges  officielle  sta- 
tistik VI,  28.)    27  + 132  p.    Kristiania,  Aschehoug,  1915.    Kr.  —.50. 

376.  —  Beretnhig  om  de  norske  jernbanersdrift,  1.  Juli  1913  —  30.  Juni  1914.  (Norges 
officielle  statistik  VI,  37.)    328  p.     Kristiania,  Aschehoug,  1915. 

977.  —  De  offentlige  jernbaner.  Beret ning  om  de  norske  jernbanersdrift  1.  Juli  1914 

—  30.  iuni  1915.   (Norges  officielle  statistik  VI,  73 )  LXXXV  +  330  p.    Kristiania, 

Aschehoug,  1916.    Kr.  1. — . 
378.  —  Husholdningsregnskaper  for  handelsfunktionaerer.   (Norges  officielle  statistik 

VI,  44.)    44  p.    Kristiania,  Aschehoug,  1915.     Kr.  — .50. 
879.  Departementet  for  sociale  saker,  handel,  industri  og  fiskeri.   Aars- 

beretninger  fra  Arbeidsraadet  for  1912—  1914  og  fra  Fabrikinspekt0rerne  for  1912 

og  1913.    290  p.    Kristiania,  Fabrltius,  1915. 

380.  —  Arbeidsledighet  og  arbeidsledighetskasser.  (Norges  officielle  statistik  VI,  34.) 
71  p.    Christiania,  1915. 

381.  —  Den  norske  Arbeiderbruk-  og  boligbank.  En  soctalstatistik  unders0kelse  av 
laantagernes  0konomiske  forhold.  56  +  294  p.  Kristiania,  Aschehoug,  1916. 
Kr.  1.-. 

382.  —  Om  barns  erhvervsmaessige  arbeide.  (Tillaegshefte  til  » Sociale  Meddelelser« 
1916.)    163  p.    Kristiania,  Aschehoug,  1916. 

383.  Kirke-ogUndervisningsdepartementetFagskolestatistik  1911/12-1913/14. 
(Norges  officielle  statistik  VI,  40.)  71  p.   Kristiania,  Aschehoug,  1915.   Kr.  — .50. 

384.  Statistiske  Kontor,  Kristiania.  Husholdningsregnskaper  fort  av  mindre 
bemidlede  familier  i  Kristiania,  Bergen,  Trondhjem,  Drammen,  Kristianssund  og 
Hamar  i  aaret  1912-13.    L)CXIX  +  179  p.    Kristiania,  1915. 

385.  Arbeidskontor  Kristiania.  Aarsberetning.  Norges  OffenUige  Arbeidsfor- 
midling.    27  p.     Kristiania,  1916. 

386.  Pays-Bas.  —  Niederlande.  — Netherlands.  Departement  van  Land* 
bouw,  Nijverheid  en  Handel.  Directie  van  den  Arbeid.  Centraal-Verslag 
der  arbeidsinspectie  in  het  koninkrijk  der  Nederlanden  over  1913.  VI  +  677  + 
18  p.    VGravenhage,  Belinfante,  1915.    Fl.  2.50. 

387.  —  Centraal-Verslag  der  arbeidsinspectie  in  het  koninkrijk  der  Nederlanden 
over  1914.  XXXVII  +  473  + 13  p.  +  6  Tafeln.  's-Gravenhage,  Belinfante,  1916 
Fl.  2.50. 

388.  —  Verslag  over  het  haventoezicht  uitgeoefend  in  1914.  XH  +  84  p.  's-Gravenhage, 
Algemeene  Landsdrukkerij,  1915. 

389.  —  De  arbeid  van  vrouwen  en  meisjes  in  het  winkelbedrijf,  benevens  eenige 
mededeelingen  omtrent  dit  laatste.  80  p.  's-Gravenhage,  Algemeene  Lands- 
drukkerij, 1916.     Fl.  -  .50. 

390.  —  De  handvlasserij  in  Friesland.  36  p.  's-Gravenhage,  Algemeene  Lands- 
drukkerij, 1915.     Fl.  —.25. 

391.  —  Oorlogszeeongevallenwet  1915.  Met  uitvoeringsmaatregelen.  55  p.  +  2  tab. 
'8-Gravenhage,  Gebr.  van  Cleef,  1915.    Fl.  —.25. 

392.  —  WerkstaJdngen  en  uitsluitingen  in  Nederland  gedurende  1913.  (Bijdragen 
tot  de  statistiek  van  Nederiand  N.  V.  216.)  LIII  +  207  p.  's-Gravenhage,  Belinfante, 
1916.    Fl.  —.30. 
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393.  —  Werkstakingen  en  aitsluitingen  in  Nederland  gedurende  1914.  (Bijdragen  tot 
de  statistiek  van  Nederland.  N.  V.  224.)  LX  p.  *8-GraTenhage,  Belinfante,  1914. 
Fl.  —.15. 

394.  —  Statistiek  van  de  loonen  en  den  arbeidsduur  der  volgens  de  Ongevallenwet 
1901  verzekerde  werklieden  in  de  metaalindustrie  in  1910.  (Bijdragen  tot  de 
statisUek  van  Nederland.  N.  V.  212.)  XCIX  + 129  p.  's-Gravenhage,  BeUnCante, 
1914.    Fl.  —.30. 

395.  —  Beknopt  overzichl  van  den  omvang  der  vakbeweging  op  1.  Januari  1914. 
(Bijdragen  tot  de  statistiek  van  Nederland.  N.  V.  213.)  32  +  40  p.  's-Gravenhage. 
BeUnfante,  1915.     Fl.  —.15. 

396.  —  Beknopt  Overzicht  van  den  omvang  der  vakbeweging  op  1.  Januari  1915.  (Bij- 
tragen  tot  de  statistiek  van  Nederland.  N.  V.  222.)  36  4-32  p.  's>Gravenbage, 
Belinfante,  1916.    FL  —.15. 

397.  —  Statistiek  van  de  berecbtning  der  overtredningen  van  de  arbeids-,  veiligheids- 
en  steenhouwerwetten  in  1913.  (Bijdragen  tot  de  statistiek  van  Nederland.  N.  V. 
214.)    54  p.     *s-Gravenbage,  Belinfante,  1914.     Fl.  —.15. 

398.  —  Overzicht  van  de  minimum-loonen  der  volwassen  bekwame  werklieden  en 
van  den  maximum-arbeidsduurf  volgens  de  bepalingen  in  de  bestekken  van  ge- 
meente-en  provinciale  werken.    35  p.     's-Gravenhage,  Belinfante,  1915.    10  Cts. 

399.  Stuwadoorswet.     Ontwerpen   van  algemeene  maatregelen  van  bestuur,   als  be-  1 
doeld  bij  de  artt.  6,  9,   12,  17,   19  en  betreflende  bet  register  van  stuwadoors- 
ondernemingen  en  de  uitreiking  van  arbeidskaarten.   Met  toelichting.  6  Stukken. 
*s-Gravenhage,  Belinfante,  Fl.  — .25. 

400.  Verslagen  der  kamers  van  arbeid  over  1914.  LXI -f- 356 -f- 4  p.  *s-Gravenbage, 
Belinfante,  1915.     Fl.  1.-. 

401.  Algemeen  verslag  van  bet  goen  met  betrekking  tot  verbetering  der  volkshuis- 
vesting  in  de  gemeenten  is  verricht  in  bet  jaar  1912.  Ingevolge  art  52  4de  lid 
der  woningwet  van  regeeringswege  samengesteld.  204  p.  's-Gravenhage,  Al- 
gemeene Landsdrukkeri,  1914. 

402.  Jaai'verslag  van  bet  bedrijf  der  staatsmijnen  in  Limburg  over  bet  jaar  1914. 
35  p.     's-Gravenhage,  Van  Cleef,  1915.     Fl.  —.50. 

403.  Jaarboek  van  bet  mijnwezen  in  Nederlandsch  Oost-lndie  41ste  jaargang  1912. 
Vll  -I-  376  p.    *s-Gravenhage,  Nijhoff,  1914.    Fl.  2.50. 

404.  iaarboek  van  bet  mijnwezen  in  Nederlandsch  Oost-lndie.  42ste  jaargang  1913. 
VlI  +  353p.  +  8Tafeln.     's-Gravenhage,  Nijhoff,  1915.     Fi.  1.—. 

405.  Jaarboek  .van  bet  departement  van  iandbouw,  nijverheid  en  handel  in  Neder- 
landsch-Indie  1913.    XXII +  340  p.    's-Gravenhage,  Nijhoff,  1914.    Fl.  2.—. 

406.  Portugal.  Further  Correspondence  respecting  Contract  Labor  in  Portuguese 
West  Africa.    (Cd.  7960.)    87  p.    London,  1915. 

407.  Russie.   —    Russland.   —   Russia.     MHHHCTepcTBo    ToproBJiH   h 

IIpOHIiimJieHHOCTH.      CbOA^    OT^eTOBT)    (j[>a6pH^HbIXl>    BHCneKTOpOBT>.     8a 

1913  rojTB.    317  p.    IIeTporpa;ri>,  1914. 

408.  Direction  gen^rale  de  Torganisation  agraire  et  de  Tagricuiture. 
L'industrie  agricole  en  Russie.    252  p.     Petrograd,    Golicke  &  Vilboi^,    1914. 

409.  Finlande.  —  Finnland.  Yrkesinspektoremas  i  Finland.  Arsberattelser  (or 
ar  1914.    404  p.    Helsingfors,  Kejserliga  Senatens  Tryckeri,  1916. 

410.  SuMe.  —  Schweden.  —  Sweden.  K.  Sociaistyrelsen.  Yrkesinspek- 
tionens  verksamhet  ar  1914.    149  p.     Uppsala,  Alroquist  &  Wiksell,  1915. 

411.  —  Sveriges  officiella  statistik.  Socialstatistik.  Arbetsinstallelser  i 
Sverige  under  ar  1914.    68  p.    Stockholm,  Norstedt,  1915. 

412.  —  —  Arbetsinstallelser  i  Sverige  under  ar  1915.  VIII  -|-  47  p.  Stockholm, 
Norstedt,  1916. 

413. KoUektivavtal  i  Sverige  ar  1914.    39  p.     Stockholm,  Norstedt,  1915. 

414. Olycksfall  i  arbete  1910,  1911  och  1912.    221  p.    Stockholm,   Beckman, 

1915. 
415. Statens  forlikningsmans  formcdling  i   arbetstvister  verksamhet  under  ar 

1914.    69  p.     Stockholm,  Norstedt,  1915. 
416. Undersokning   rorande  vissa  hygieniska  forhallanden  inom   cellulosain- 

dustrien  i  Sverige.    90  p.     Stockholm,  Norstedt,  1915. 
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417. Arbetartillgang,   arbetstid  ocb  arbetslon  inom  Sveriges  jordbruk  ar  1914. 

40  p.     Stockholm,  Norstedt,  1916. 
418.  —  —  Hamnarbetaryrket  i  Sverige.     120  p.     Stockholm,  Norstedt,  1916. 
419. Ut- och  invandring  ar  1914.    VI +  45  p.  Stockholm,  Nordiske  Bokhandel, 

1916.    Kr.  —.26. 

420.  Bostadskommission.  Bostadsfr&gan  i  utlandet.  (Bostadskommissionens 
Utredningar.  7)  D  1.  Tyskland.  D  2.  Belgien,  Danmark,  England,  Finland,  Frank- 
rike,  Forenta  Staterna,  Holland,  Norge,  Schweiz  och  usterrike.  (Sjostrand, 
E.)  XVII  +  624  p,  X  -f  420  p.  Stockholm,  Nordiska  bokh,  1916.  Kr.  3.60, 
Kr.  3.  — . 

421.  Statens  Livsmedelskommission.  Folknaringens  tryggande  under  radande 
kns.    2  vols.     Stockholm,  1915,  1916. 

422.  Suisse.  —  Schweiz.  ~  Switzerland.  Schweizerisches  Volkswirt- 
schaftsdepartement  =  D^partement  Suisse  de  l^^conomie  publique. 
Berichte  der  Kantonsregierungen  ilber  die  Ausfuhrung  des  Bundesgesetzes  be- 
treffend  die  Arbeit  in  den  Fabriken  1913  und  1914  =  Rapports  des  gouverne- 
ments  cantonaux  sur  I'ex^cution  de  la  loi  f<^4rale  concernant  le  travail  dans 
les  fabriques  1913  et  1914.    116  p.     Aarau,  Sauerlander,  1915. 

423.  —  Berichte  der  schweizerischen  Fabrik-  und  Bergwerksinspektoren  iiber  ihre 
Amtstatigkeit  in  den  Jahren  1914  und  1915  =  Rappoi*ts  des  inspecteurs  suisses 
des  fabriques  et  des  mines  sur  leurs  fonctions  offtcielles  dans  les  ann^es  1914 
et  1916.     174  p.    Aarau,  Sauerlander,  1916. 

424.  Schweizerisches  Finanzdepartement  =  D^partement  Suisse  des 
finances.  Statistisches  Jahrbuch  der  Schweiz.  XXIV.  Jahrgang  1916  =  An- 
nuaire  statistique  de  la  Suisse.  XXIVe  ann^e  1916.  312  p.  Bern,  Francke, 
1916.     Fr.  4.-. 

425.  Stadt  Zurich.  Statistisches  Amt.  Statistisches  Jahrbuch  der  Stadt  Zurich. 
Vlll.  u.  IX.  Jahrgang  1912  und  1913,  zum  Teil  auch  1914  und  1915.  534  p.  + 
11  Tafeln.     Zurich,  Rascher,  1916.     Fr.  2.—. 

426.  —  Statistische  Unterlagen  fur  den  Ideenwettbewerb  zur  Erlangung  eines  Be- 
bauungsplanes  der  Stadt  ZCirich  und  ihrer  Vororte.  VII  -f  48  p.  +  XII  Tafeln. 
Zurich,  Rascher,  1916.     Fr.  1  — . 

427.  Stadtisches  Arbeitsamt.  Geschaftsbericht  fiir  das  Jahr  1914.  41  p.  Zurich, 
Genossenschaftsdruckerei,  1915. 

428.  —  Geschaftsbericht  fiir  das  Jahr  1916.  32  p.  ZQrichf  Genossenschaftsdruckerei, 
1916. 

429.  Basel-Stadt.  Statistisches  Amt  Die  Wohnungen  des  Kantons  Basel- 
Stadt  am  1.  Dezember  1910.  191  p.  +  Tabellen,  Diagramme  etc.  Basel,  Lendorff, 
1916. 

430.  ~  Bautdtigkeit  und  Wohnungsmarkt  im  Kanton  Basel-Stadt  1913  und  1914. 
(Or.  0.  H.  Jenny.)    (2  Hefle.)    24,  24  p.     Basel,  Lendorlf,  1915. 

431.  —  Baut&Ugkeit  und  Wohnungsmarkt  im  Kanton  Basel-Stadt  1915.  (Dr.  0.  H. 
Jenny.)    24  p.     Basel,  Lendorff,  1916. 

432.  St.  Gallen.  Stadtisches  Arbeits-  und  Wohnungsamt.  XI.  Jahresbericht 
1916.    St.  Gallen,  ZoUikofer,  1916. 

433.  Kanton  Aargau.  Statistisches  Bureau.  Vierteljahrliche  Statistik  der  Preise 
der  baupts&chlichsten  Lebensmittel  und  einiger  anderer  Grebrauchsartikel.  (P. 
Gross.)    4  p.    Aarau,  Selbstverlag,  1916. 

434.  Uruguay.  Anuario  estadistico  de  la  Repdblica  Oriental  del  Uruguay  a&os  1911 
7  1912,  libro  XXIII.  (Julio  M.  Llamas.)  XIV +  736  p.  Montevideo,  Arduino, 
1915. 

2*  Atntliche  Verdffentlichungen  betr.  Arbeiterversicherung.  —  Publications 
offfdelles  concernant  les  assurances  ouvri^res.  —   Employers'  Liability 

and  insurance. 

435.  Allemagne.  -  Deutsches  Reich.  —  Germany.  Reichsversicherungs- 
amt.  Geschaftsbericht  jftir  das  Jahr  1914.  31  +  2  P*  Berlin,  Selbstverlag,  1916. 
M»  — .60. 
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436.  —  Statistik  der  Heilbehandlung  bei  den  Versicherungsanstalten  und  Sonderan- 
stalten  der  InvalidenversicheruDg  fiir  das  Jahr  1914.  130  p.  fierlin,  Behrend, 
1915.    M.  4.50. 

437.  Bericht  des  Direktoriums  der  Reichsversicherungsanstalt  fur  Angestellte  uber 
das  Geschaftsjahr  1915.    55  p.     Berlin,  Reichsdruckerei,  1916. 

438.  Entscheidungen  und  Mitteilungen  des  Reichsversicherungsamtes,  herausgegeben 
von  Mitgliedern  desselben.  3.  Band.  XII +  439  p.  Berlin,  Behrend,  1915. 
M.  7.50. 

439.  Die  Kriegsge.setze  betreffend  die  Krankenkassen  und  die  Wochenhilfe  vom 
4.  August,  3.  Dezember  1914  und  28.  Januar  1915.  Amtliche  Fassung.  24  p. 
Berlin,  Schwarz,  1915.     M.  1. — . 

440.  Reichsamt  des  Inner n.  Zusammenstellung  der  fiir  die  soziale  Ktiegsinva- 
lidenfiirsorge  geschaffenen  Einrichtungen.  30  p.  Berlin,  Heymann,  1915.    M.  —.25. 

441.  Landesversicherungsanstalt  Berlin.  Verwaltungsbericht  fiir  das  Rech- 
nungsjahr  1914.     193  p.    Berlin,  Loewenthal,  1915. 

442.  Statistisches  Amt  Berlin.  Die  Arbeiterkrankenversicberung  in  Berlin  und 
Vororten  im  Jahre  1913.    IV  -f  44  p.    Berlin,  Loewenthal,  1916.     M.  1.—. 

443.  Allgemeine  Ortskrankenkasse  der  Stadt  Berlin.  Bericht  ftir  das  Ge- 
schaftsjahr 1914.     130  p.    Berlin,  Selbstverlag,  1915. 

444.  Landesversicherungsanstalt  Posen.  Verwaltungsbericht  Uber  das  Ge- 
schaftsjahr 1914.    66  p.     Posen,  Decker,  1915. 

445.  Bayern.  K.  Bayerische  Staatseisenbahnen.  Unfall?erhUtungsvorschriflen. 
(Heft  1.)    Ausgegeben  im  April  4915.    Miinchen,  Selbstverlag,  1915. 

446.  Staatsministerium  des  Innern.  Bayerische  Kriegsinvalidenfursorge.  46  p. 
MCinchen,  Straub,  1915. 

447.  Landesversicherungsanstalt  Oberbayern.  Verwaltungsbericht  des  Vor- 
standes  fiber  das  Geschaftsjahr  1913.     176  p.  -f  45  Tabellen. 

448.  —  Verwaltungsbericht  des  Vorstandes  iiber  das  Geschaftsjahr  1914.  160  p. 
Miinchen,  Selbstverlag,  1916. 

449.  Sachsen.  Landesversicherungsamt.  Geschaftsbericht  des  koniglich  sacli- 
sischen  Landesversicherungsamtes  auf  das  iahr  1914.  2  p.  Dresden,  Selbst- 
verlag, 1915. 

450.  Baden.  Badischer  Landesausschuss  fur  KriegsinvalidenfOrsorge. 
Richtlinien  fur  die  Kriegsinvalidenfiirsorge  im  Grossherzogtum  Baden.  April 
1915.    60  p.    Karlsruhe,  Braun,  1915.    M.  —.30. 

451.  Hesse n.  Reichs-  und  hessische  Ausfiibrungsvorschriflen  zur  Reichsversiche- 
rungsordnung  vom  19.  Juli  1911.  (Amtliche  Handausgabe.)  (Griif.)  XVUI-f 
604  p.    Darmstadt,  Grossberzoglich  Hessischer  Staatsverlag,  1914.    M.  5. — . 

452.  Landesausschuss  fiir  die  Kriegsbesch&digtenfiirsorge  im  Gross- 
herzogtum Hesse n.  Ftirsorge  fiir  die  Kriegsbeschadigten.  EIn  Leitwort  ftir 
die  Kriegsbeschadigten  sowie  fiir  die  hessischen  Organisationen  fQr  die  Kriegs- 
beschadigten fUrsorge.    8  p.    Darmstadt,  Selbstverlag,  1915. 

453.  Elsass-Lothringen.  Landesversicherungsanstalt.  Bericht  des  Vor- 
standes iiber  die  Verwaltung  der  Landesversicherungsanstalt  Elsass-Lothringen 
fur  das  Jahr  1913.    97  p.    Strassburg,  Selbstverlag,  1914. 

454.  Amerique  (Etats-Unis  d').  —  Vereinigte  Staaten  von  Amerika.  — 
United  States  of  America.  Department  of  Labor.  Bureau  of  Labor 
Statistics.  Compensation  Legislation  of  1914  and  1915.  (Bulletin  Whole 
No.  185.)    408  p.     Washington,  Government  Printing  Office,  1916. 

455.  —  Opinions  of  the  Solicitor  for  the  Department  of  Labor  dealing  with  Workmen's 
Compensation.    From  August,  1908,  to  April,  1915.    811  p.  Washington,   1915. 

456.  Congress  House.  Committee  on  Labor.  Commission  to  Study  So- 
cial Insurance  and  Unemployment.  Hearings  before  the  Committee  on 
Labor,  on  H.  J.  Res.  159,  a  Resolution  for  the  Appointment  of  a  Commission 
to  prepare  and  recommend  a  Plan  for  the  Etablishment  of  a  National  Insu- 
rance Fund  and  for  the  Mitigation  of  the  Evil  of  Unemployment.  April  6  and 
11,  1916.    306  p.    Washington,  1916. 

457.  Senate.  Committee  on  the  Judiciary.  Accident  Compensation  to  Govern- 
ment Employees.  Hearing  before  the  Subcommittee  of  the  Committee  on  the 
Judiciary.    57  p.     Washington,  1916. 
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458.  Treasury  Department.  Public  Health  Service.  Health  Insurance:  Its 
Relation  to  the  Public  Health.    76  p.    Washington,  1916. 

459.  California.  Social  Insurance  Commission.  Social  Insurance  in  Cali- 
fornia.   8  p.     Sacramento,  1916. 

460.  Industrial  Accident  Commission.  Rules,  Procedure,  Form,  Workmen's 
Compensation,  Insurance,  and  Safety  Act.    40  p.    Sacramento,  1916. 

461.  Massachusetts.  Industrial  Accident  Board.  Reports  of  Cases  under 
the  Workmen's  Compensation  Act,  determined  by  Committees  of  Arbitration,  the 
Industrial  Accident  Board,  and  the  Supreme  Judicial  Court,  July  1,  1914  to 
December  31,  1914,  inclusive.    821  p.     Boston,  1916. 

462.  Montana.  Industrial  Accident  Board.  Rep<frt  for  the  three  Months  ending 
September  30,  1916,  Workmen^s  Compensation  Act,  in  Effect  July  1,  1915.  224  p. 
Helena,  1915. 

463.  Nebraska.  Department  of  Labor.  Report  upon  the  Operation  of  the  Work- 
men's Compensation  Law  for  the  Year  ending  November  30,  1915.  164  p.  Lincoln, 
1916. 

464.  New  Jersey.  Commission  to  investigate  Pensions,  for  State  and 
Municipal  Officers  and  Employees.  Report;  Tabulation  of  Pension  Laws 
of  New  Jersey,  with  Additional  New  Jersey  Pension-Laws.     14  p. 

465.  New  York  Insurance  Department.  Proceedings  of  the  Joint  Conference  on 
Workmen's  Compensation  Insurance  Rates,  1915.    39  p.    Albany,  1915. 

466.  Department  of  Labor.  New  York  State  Labor  Law,  the  Industrial  Code,  the 
Workmen's  Compensation  Law;  with  Amendments,  Additions  and  Annotations  to 
July  1,  1915.    ^  p.     Albany,  Department  of  Labor,  1915. 

467.  State  Library.  Mothers'  Pension  Legislation  in  New  York  and  other  States. 
(William  E.  Hannan.)    41  p.     Albany,  1916. 

468.  New  York  City.  Department  of  Finance.  Bureau  of  Municipal  In- 
vestigation and  Statistics.  Report  relative  to  proposed  Legislation  provi- 
ding Pensions  to  Widows  with  Children.    26  p.    New  York,  1915. 

469.  Pennsylvania.  Department  of  Labor  and  Industry;  Workmen's  Com- 
pensation Bureau.  Rules  and  Rulings  of  the  Pennsylvania  Workmen's  Com- 
pensation Board.     Harrisburg,  1916. 

470.  West  Virginia.  Workmen's  Compensation  Fund.  Report  July  1,  1913 
to  June  30,  1914.    210  +  HI  p.    Charleston,  1915. 

471.  Autriche.  —  Oesterreich.  —  Austria.  Ministerium  des  Innern- 
Generalindex  fCir  die  Jahrg&nge  1910  bis  1914  der  Amtlichen  Nachrichten  des 
k.  k.  Ministeriums  des  Innern  betreiTend  die  Unfallversicherung  und  die  Kranken- 
versicherung  der  Arbeiter.  (Roman  Nussbaumer.)  188  p.  Wien,  Hof-  und 
Staatsdruckerei,  1915. 

472.  ~  Die  (jebarung  und  die  Ergebnisse  der  Krankheitsstatistik  der  nach  dem  Gesetze 
vom  30.  M&rz  1888  R.  G.  BL  Nr.  33,  betreffend  die  Krankenversicherung  der 
Arbeiter  eingerichteten  Krankenkassen  in  den  Jahren  1912  und  1913.  IV  -|- 135  p. 
Wien,  Hof-  und  Staatsdruckerei,  1916.    M.  3. — . 

473.  Verband  der  Genossenschaflskrankenkassen  Wiens  und  Nieder- 
osterreichs.    Bericht  fur  das  Jahr  1913.    51  p.    Wien,  Selbstverlag.    1915. 

474.  Ungarisches  Invalidenamt.  Das  Invalidenwesen  in  Ungarn.  145  p.  Buda- 
pest, Rauschburg,  1916.    M.  1.60. 

475.  Danemark.  —  D&nemark.  —  Denmark.  Sygekasseinspekt^rens  Indbe- 
retning  til  Indenrigsministeriet  for  Aaret  1914.  61  p.  K0benhavn,  Thcnnseu,  1915. 

476.  Sygekasseinspekt^rens  Indberetning  til  Indenrigsministeriet  for  Aaret  1915.  41  p. 
K0benhavn,  Thomsen,  1916. 

477.  Indenrigsministeriets  Arbejderforsikringsraadet.  Forslag  til  Lov  om 
Forsikring  mod  Folger  af  Ulykkestilfaelde.  136  p.  K^benhavn,  Gad,  1915. 
Kr.  —50. 

478.  Beretning  fra  Arbejderforsikringsraadet  for  Aaret  1914.  Fiskeriafdeling.  —  In- 
dustriafdeling.  —  Landbrugsafdeling.  .  —  Sofartsfdeling.  52,  294,  304,  48  p. 
K0benhavn,  Gad,  1915.    Kr.  —.25,  1.—,  1.—,  —.35. 

479.  —  Beretning  fra  Arbejderforsikringsraadet  for  Aaret  1915.  Fiskeriafdeling.  — 
Industrieafdeling.  —  Landbrugsafdeling.  —  Sofartsafdeling.  42,  308,  276,  44  p. 
K0benhavn,  Gad,  1916.    Kr.  —.25,  1.—,  1.—,  —.25. 
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480.  Invaliditets- og  Alderdomsforsikrings -Kommissionen.  Betaenkning 
afgivet  af  Invaliditets-  og  Aiderdomsforsikrings-Kommissionen.  Med  Bilag.  212  + 
560  p.     K0benhavn,  Schuitz,  1915.    Kr.  8.~. 

481.  Grande  Bretagne  et  Irlande.  —  Grossbritannien  und  Irland.  — 
Great  Britain  and  Ireland.  Home  Office.  Statistics  of  Compensation 
and  of  Proceedings  under  the  Workmen's  Compensation  Act  (190B)  and  the  Em- 
ployers' LiabiUty  Act  (1880)  during  the  Year  1914.  (Cd.  8079.)  17  p.  London. 
Wyman,  1916.    2V«  d. 

482.  Local  Government  Board.  Forty-third  Annual  Report  1913—1914.  Part  1. 
Administration  of  the  Pc^r  Law,  the  Unemployment  Workmen  Act  and  the  Old 
Age  Pensions  Acts.    (Cd.  7444.)    London,  Wyman.    Is.  Id. 

4R3.  National  Health  Insurance  Commission.  Reports  of  Decisions  on  Ap- 
peals and  Applications.    Part  I.    (Cd.  7810.)    London,  Wyman.    4  d. 

484.  National  Insurance  Acts  1911  to  1913:  List  of  Institutions  approved  by  the 
Welsh  Insurance  Commissioners  for  the  Treatment  of  Persons  suffering  from 
Tuberculosis  and  resident  in  Wales  (including  Monmouthshire).  (Cd.  7804.) 
London,  Wyman.     */*  <*• 

485.  National  Insurance  Act  1911  (Part  II  —  Unemployment  Insurance):  Unemploy- 
ment Fund  Account,  1912-13.    (H  of  C  138.)    London,  Wyman.     l^/t  d. 

486.  Instructions  under  the  National  Insurance  Acts  as  they  Apply  to  serving  Seamen 
and  Mariners  and  to  Members  of  the  Naval  Reserves  undergoing  training  1914. 
45  p.     London,  H.  M.'s  Stationery  Office,  1914. 

487.  Scheme  for  Allowances  from  Navy  and  Army  Funds  to  Dependants  of  Deceased 
Sailors  and  Soldiers.     (Cd.  7682.)     London,  Wyman.     ^  d. 

488.  Chief  Registrar  of  Friendly  Societies.  Reports  for  the  Year  ending 
31st  December  1913.  Part  A:  General  Report.  Friendly  Societies,  Industrial 
and  Provident  Societies,  Trade-Unions  etc.     H.  C.  121.)    London,  Wyman.    2  s. 

489.  —  Reports  for  the  Year  ending  31st  December  1913.  Part  C:  Trade-Unions. 
XXIII  + 115  p.     London,  Wyman,  1915.     Is.  2d. 

490.  —  Reports  for  the  Year  ending  31st  December  1914.  Part  A:  Appendix  (A). 
Particulars  of  Valuation  Returns.  Part  D :  Building  Societies.  37,  133  p.  London, 
Wyman,  1916.    4  d.,  Is.  3d. 

491.  —  Reports  for  the  Year  ending  31st  December  1914.  Part  A:  General  Report. 
250  p.     London,  Wyman,  1916.    2  s. 

492.  —  Reports  for  the  Year  ending  31st  December  1914.  Part  B:  Industrial  and 
Provident  Societies.    87  p.    London,  Wyman,  1915.    9^8  d. 

493.  —  Reports  for  the  Year  ending  31st  December  1914.  Part  C:  Trade-Unions. 
XXV  -h  10  p.     London,  Wyman,    1916.    3V«  d. 

494.  Reports  for  the  Year  ending  31st  December  1915.  Part  A :  General  Report.  160  p. 
London,  Wyman.  1916.    Is.  5  d. 

495.  Scotland.  National  Health  Insurance  Commission.  Handbook  for  the 
Use  of  Insurance  Committees  in  Scotland,  1st  October,  1915.  256  p.  Edinburgh, 
1915. 

496.  Ireland.  Outworkers'  Committee.  Report  of  Committee  with  Regard 
to  the  Application  of  the  National  Insurance  Act  to  Outworkers  in  Ireland.  Vol.  II: 
Evidence  and  Appendices.    (Cd.  7686.)    London,  Wyman.    1  s.  3  d. 

497.  Colonies.  —  Kolonien.  —  Colonies.  Victoria.  Registrar  of  Friendly 
Societies.    Report  for  the  Year  1914.    7  p.    Melbourne,  1915. 
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563.  Modificazioni  ed  aggiunte  al  teste  unico  delle  leggi  riguardanti  la  Cassa  di  pre- 
vi(Jienza  per  le  pensioni  a  favore  dei  segretari  ed  altri  impiegati  dei  comuni, 
delle  province  ecc.:  legge  20  dicembre  1914  n.  1382.  Milano,  Pirola,  1915. 
L.  —.40. 

664.  Wiesener,  G.  Lov  om  Forsorg  for  Bam  av  10.  April  1915  og  Pleiebarnsloven 
af  29.  April  1905.    38  p.    Kristiania,  Cappelen,  1916.     Kr.  —.66. 

665.  Wet  van  den  5  mei  1889,  Stbl.  no.  48,  zooals  die  wet  is  gewijzigd  (laatstelijk) 
bij  de  wet  van  7  October  1911,  Stbl.  no.  314,  houdende  bepalingen  tot  het  te- 
gengaan  van  overmatigen  en  gevaarlijken  arbeid  van  jeugdige  personen  en  van 
vrouwen.    (Arbeidswet  1911.)    192  p.    ZwoUe,  Tjeenk  Willink,  1916.    FL  —.60. 

666.  Verzamling  van  verordningen  en  regelingen  vastgesteld  door  het  Gemeentebe- 
stuur  van  Amsterdam  betreffende  arbeidszaken.  432  p.  Amsterdam,  Drukkerij 
der  Gemeente,  1915. 

567.  Steinmann,  A.  Bundesgesetz  betreffend  die  Arbeit  in  den  Fabriken  vom 
18.  Juni  1914.  Gesetzestext  mit  Auszeichnung  der  neuen  Bestimmungen  und 
Nachschlageregister.     IV +  39  p.    Zurich,  Bopp,  1916.    Fr.  1.60. 

568.  Bundesgesetz,  betreffend  die  Arbeit  in  den  Fabriken  vom  18.  Juni  1914.  Text- 
ausgabe  mit  Einleitung  und  Sachregister.  (Fritz  St u der.)  101  p.  Zurich, 
Orell  Fiissli,  1915.     Fr.  2.50. 


—    79    — 

569.  Pfluger,  P.  Massnahmen  des  Bundes,  der  Kantone  und  der  Gemeinden  zur 
Linderung  der  durch  den  Krieg  bewirkten  NotstSnde.  22  p.  Ziirich,  Griitli- 
verein,  1916,     Fr.  —.60. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

570.  Liibbert,  E.  Die  kaiserliche  Bergverordnung  fur  Deutsch-Sudwestafrika  vom 
8.  August  1905  und  die  kaiserliche  Bergverordnung  fiir  die  afrikanischen  und 
Sudsee-Schutzgebiete  mit  Ausnahme  von  Deutsch-Sudwestafrika  vom  27.  Februar 
1906  einschliesslich  der  dazu  ergangenen  Ausfiihrungsverftigungen,  erlfiutert. 
IX +  218  p.     Berlin,  Reimer,  1914.     M.  16.-. 

571.  Coleccion  legislatiVa  de  Minas.  — -  Contiene  todas  las  disposiciones  vigentes  que 
rigen  en  esta  materia,  y  un  repertoriocompleto  de  la  leyes  y  ordenanzas  an- 
tiguas  que  ban  regido  en  los  dominios  espaiioles.  349  p.  Madrid,  Angel,  1914. 
P.  3.60. 

572.  Prats  Garcia-Olalla,  J.  y  HermAndez  Pintefio,  J.  Enciclopedia  Juridica 
minera.  P.  2  o  ap^ndice  que  contiene  todas  las  reformas  legislativas  publi- 
cadas  hasta  31  de  diciembre  de  1914.    1023  p.    Madrid,  Reus,  1915.    P.  16.-. 

573.  Ungeheuer,  M.  Berggesetzgebung  und  Bergwirtschaft  im  Grossherzogtum 
Luxemburg.    134  p.    Luxemburg,  Biick. 

574.  De  steenhouwerswet  en  het  steenhouwersbesluit  benevens  de  ministerieele  be- 
schikkingen.     (G.  Broerse  jr.)     IV +  66  p.    Zutpben,  Thieme,  1916.    Fl.  —.60. 

675.  DermoClt-Visser,  G.  A.  Wat  een  naaister,  modiste  en  kleermaker  van  de 
arbeids-en  veiligheidswetten  weten  moet.  40  p.  Gorinchem,  Noorduyn  &  Zoon. 
F.  —.26. 

576.  Potthoff,  H.  Entwurf  eines  Gesetzes  Uber  den  Dienstvertrag  der  Angestellten : 
Angestelltengesetz.  Mit  einer  Einleitung:  Einheitliches  Dienstrecht  fur  Ange- 
stelite.    2.  Auflage.     Stuttgart,  Hess.     M.  -.30. 

577.  Mayer,  F.  Die  Kriegsnovelle  zum  Handlungsgehilfengesetz.  Kaiserliche  Ver- 
ordnung  vom  29.  Februar  1916,  R.  G.  Bl.  Nr.  58,  iiber  die  Aufrechterhaltung  von 
Dienstverhaltnissen,  die  dem  Handlungsgehilfengesetz  unterliegen,  wahrend  des 
Krieges.    46  p.     Wien,  Manz,  1916.    M.  —.70. 

578.  Prowedimenti  a  favore  degli  impiegati  delle  aziende  private  richiamati  in  ser~ 
vizio  militare:  d.  1.  1.  maggio  1916,  n.  490.     13  p.    Napoli,   Pietrocola,    1916 

579.  Eisenbahnerschutz.  Antrdge  und  Erlauterungen,  welche  fiir  den  intemationalen 
Kongress  fiir  gesetzlichen  Arbeiterschutz  in  Bern  1914  bestimmt  waren.  79  p. 
Wien,  »Vorwarts«,  1914. 

580.  State  Regulation  of  Public  Utilities.  300  p.  Philadelphia,  American  Academy 
of  Political  and  Social  Science,  1914.     $  1.—. 

581.  Macarthur,  W.  Handbook,  Navigation  Laws  of  the  United  States.  97  + XIII  p. 
San  Francisco,  Barry  Co.,  1916.    $  1. — . 

582.  Ontwerp  nieuwe  schipperswet  met  uitvoeringsmaatregelen.  162  p.  's-Gravenhage, 
Algemeene  Landsdruckkerij.     P.  — .50. 

583.  Malm^n,  C.  Lagar  och  forfattningar  om  sjofartssakerheten.  Stockholm,  Norstedt, 
1916. 

584.  Urban,  J.  M.  Von  der  Notwendigkeit  und  dem  Inhcdt  eines  Reichstheaterge- 
setzes.  Die  privatrechtlichen  Probleme  des  Buhnenrechts  nach  geltendem  Rechte 
und  den  deutschen  und  osterreichischen  Gesetzentwiirfen.  86  p.  Munchen, 
Schweitzer,  1915,     M.  2.20. 


2.  Arbeiter-  und  Arbeitskammeni.  —   Conseils  du  travail.         Labour 

Councila. 

Amtliche  YerdfTentlichungen  —  Publications  officielles  —  Official  Publications: 

Nr.  400. 
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3.  Arbeiter-  und  ArbeiterschutzkongreMC*   —   Congrte  ouvriers  et  de 

protection  ouvri^re.  —  Labour  Congreases. 

Amtliche  Veroffentlichungen.  —  Publications  officielles.  —  Official  Publications: 

Nr.  196,  267. 

A.  International. 

a)  AUgemein.  —  En  g^n^ral.  —  Genei*ai. 

685.  International  Council  of  Women  =  Conseil  international  des  femmes 
=  Internationaler  Frauenbund.  Report  of  the  quinquennial  Meeting  = 
Rapport  de  Tassembl^  quinquennale  =  Bericht  iiber  die  Generalversammlung 
Rom  1914.  (Edited  by  the  Countess  of  Aberdeen.)  XII +  515  p.  Karlsruhe, 
Braun,  1915.     M.  5.20. 

B.  National. 

a)  AUgemein.  —  En  g^n^ral.  —  General. 

586.  Hauptverband  deutscher  Ortskrankenkassen.  Bericht  iiber  die  Ver- 
sammlung  der  Unterverbande  des  Hauptverbandes  deutscher  Ortskrankenkassen 
am  11.  Oktober  1915  in  Frankfurt  a.  M.  30  p.  Dresden,  Verlag  des  Haupt- 
verbandes, 1915. 

587.  Die  Vlll.  Konferenz  der  deutscheu  Kruppelpflegeanstalten  der  inneren  Mission. 
Kriegstagung  am  16.  und  17.  Mai  zu  Berlin.  Mit  einem  Literaturrerzeichnis 
und  einer  Liste  der  Kriegsbeschadigtenfursorgestellen.  64  p.  Gutersloh,  Bertelsmann, 
1916.    M.  1.20. 

588.  Soziale  Fursorge  fur  Kriegerwitwen  und  Kriegerwaisen.  AUgeraeine  Tagung, 
einberufen  vom  deutschen  Verein  fiir  Armenpflege  und  Wohltatigkeit  am  16. 
und  17.  Mai  1915.  (Stenographischer  Bericht  iiber  die  Yerhandlungen.)  XL  + 
178  p.     Munchen,  Duncker  &  Humblot,  1915.     M.  5.60. 

589.  Aus  der  Praxis  der  Kriegshinterbliebenenfiirsorge.  Referate  erstattet  auf  der 
II.  Tagung  des  Hauptausschusses  der  Kriegerwitwen-  und  Waisenfursorge  am 
27.  November  1915  im  Reichstagsgeb&ude  in  Berlin.  VII  +  78  p.  Berlin,  Heymann, 
1916.    M.  1.—. 

590.  Yerhandlungen  der  aussergewohnlichen  Tagung  der  deutschen  Vereinigung  fur 
Kruppelfursorge  im  Reichstagsgebaude  am  7.  Februar  1916.  198  p.  Leipzig, 
Voss,  1916.     M.  3.20. 

591.  Verhandlungsniederschrift  der  Tagung  des  Kriegsausschusses  fiir  Konsumenten- 
interessen  am  16.  Mai  1915.    32  p.     Berlin,  Selbstverlag,  1915. 

592.  Die  Erhcdtung  und  Mehrung  der  deutschen  Volkskraft.  Yerhandlungen  der  8. 
Konferenz  der  Zentralstelle  fiir  Yolkswohlfahrt  in  Berlin  vom  26. — 28.  Oktober 

1915.  YII  +  291  p.     Berlin,  Heymann,  1916.    M.  7.—. 

593.  Yolksemahrung.  Massenspeisung.  Yerhandlungen  des  Zentralvereins  fur  das 
Wohl  der  arbeitenden  Klassen.  Berlin,  28.  Oktober  1915.  (Berichte  von  Rubner, 
Stein  und  anderen.)    109  p.    Berlin,  Simion,  1916.    M.  1. — . 

594.  Praktische  Durchfiihrung  von  Massenspeisungen.  Ausserordentliche  Tagung  der 
Zentralstelle  fQr  Yolkswohlfahrt  in  Gemeinschaft  mit  dem  Zentralverein  fur  das 
Wohl  der  arbeitenden  Klassen  im  Reichstagssitzungssaal  zu  Berlin  am  3.  und 
4.  Juli  1916.    YTU-hll8  p.     Berlin,  Heymann,  1916.     M.  3.--. 

595.  Konferenz  deutscher  evangelischer  Arbeitsorganisationen.  Bericht  iiber  die  Be- 
griindungsversammlung  am  22.  Februar  1916  in  Berlin.    39  p.    Berlin,  Zillessen, 

1916.  M.  —.60. 

596.  Berichte  der  9.  Tagung  deutscher  Berufsvormiinder  in  ZCirich  am  21. — 23.  Juni 
1914.  Zur  Frage  der  Berufsvormundschaft.  IX  -\-  YIII  +  245  p.  Dresden,  Bohmert, 
1914.    M.  3.60. 

597.  Bericht  iiber  die  XYIII.  Generalversammlung  des  Rheinischen  Yereins  fur  Klein- 
wohnungswesen  am  27.  November  1915  im  grossen  Sitzungssaale  des  Stande- 
hauses  zu  Diisseldorf.    103  p.    Diisseldorf,  Bagel,  1916. 

598.  Bezirkskartell  der  Gewerkschaften  von  Wiirttemberg  und  Hohen- 
z oiler n.  ProtokoU  der  ausserordentlichen  Landeskonferenz  am  14.  Februar 
1915  in  Stuttgart.  Anhang :  Satzung  fiir  Arbeitslosenunterstiitzung ;  Mustersatzung 
fCir  Kriegskrankenhilfe.    29  p.     Stuttgart,  Haarer,  1915. 
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599.  American  Federation  of  Labor.  Report  of  the  Proceedings  of  the  Thirty- 
Fourth  Annual  Convention  of  the  American  Federation  of  Labor  held  at  Phila- 
delphia, November  9  to  21  inclusive  1914.  612  p.  Washington,  The  Law  Re- 
porter Printing  Company,  1914. 

600.  McCulloch,  J.  E.  Rattling  for  Social  Betterment.  (Proceedings  of  the  Southern 
Sociological  Congress,  Memphis,  Tenn.  May  6 — 10,  1914.)  Nashville,  Southern 
Sociological  Congress,  1915.    $  2.—  . 

601.  Trade  Unions'  Congress.  Report  of  Proceedings  of  the  47th  Annual,  held  in  Rristol 
6.  — 11.  September  1915.    429  p.    London,  Cooperative  Printing  Society  Ltd.,  1915. 

602.  Independent  Labour  Party.  Report  of  the  Annual  Conference  held  at  New- 
castle-on-Tyne,  April  1916.     104  p.    London,  The  Author,  1916. 

603.  II  Congresso  nazionale  delle  amministrazioni  comuuali  e  provincial!  socialiste, 
Bologna,  16—17  gennaio  1916.  Resoconto  stenograflco.  303  p.  Milano,  Avanti, 
1916.    L.  3.—. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

604.  Giessereiverband.  Erste  Hauptversammlung  des  Giessereiverbandes  zu 
Berlin;  am  17.  April  1915.    Berlin,  Giessereiverband,  1915. 

605.  Deutscher  Metallarbeiterverband.  Die  XII.  onlentliche  Generalversamm- 
lung  des  deutschen  Metallarbeiterverbandes   in  Berlin  vom  28.  Juni  —  3.  Juli 

1915  im  Gewerkschaftshaus.     (ProtokoU  der  Verhandlungen  etc.)    277  p.    Stutt- 
gart, Schlicke,  1915.     M.  3.—. 

606.  Norsk  Jem-  og  Metalarbeider  Forbund.  Dagsorden  og  Protokol  fra  15. 
Landsm0te  i  Kristiania  30.  August  —  5.  September  1915.  (Oscar  Pedersen.) 
69  +  VII  -I- 122  p.     Kristiania,  Arbeidernes  Aktietrykkeri,  1916. 

607.  Deutscher  Textilarbeiterverband.  ProtokoU  der  XIL  Generalversammlung 
des  Deutschen  Textilarbeiterverbandes  18. — 23.  Mai  1914  in  Dresden.  312  p. 
Berlin,  Hubsch,  1915. 

606.  ProtokoU  der  Konferenz  der  organisierten  Textilarbeiter  Sachsens   am  4.  Juni 

1916  in  Dresden.    23  p.     BerUn,  Maurer  &  Dimmick,  1916. 

609.  ProtokoU  dber  die  Verhandlungen  zur  Schaffung  eines  Reichstarifs  fiir  das  Leder- 
ausriistungsgewerbe,  abgehalte^n  vom  26.  Januar  bis  1.  Februar  1915  zu  BerUn. 
27  p.    BerUn,  Vorw&rts,  1916. 

610.  Gemeinsame  F6rderung  des  Gewerbes  durch  die  Verb&nde  der  Arbeitgeber  und 
der  Arbeiter  in  der  Holzindustrie.  Bericht  uber  die  Verhandlungen  der  Konferenz 
von  Vertretern  des  Arbeitgeberschutzverbandes  fur  das  deutsche  Holzgewerbe, 
des  deutschen  Holzarbeiterverbandes,  des  Zentralverbandes  christUcher  Holz- 
arl>eiter  und  des  Gewerkvereins  der  Holzarbeiter  H.-D.  am  10.  und  11.  April 
1916  zu  BerUn.    71  p.     Berlin,  Deutscher  Holzarbeiterverband,  1916.    M.  — .75. 

611.  Norsk  Traearbeider forbund.  ProtokoU  over  Norsk  Traearbeiderforbunds. 
17.  Ordinaere  Landsmdte  21.— 25.  August  1916  i  KrisUania.  (Optat  ved  Journalist 
E.  Li  an.)    65  p.     Kristiania,  Arbeidernes  Aktietrykkeri,  1916. 

612.  Krankenunterstutzungsbund  der  Schneider.  ProtokoU  uber  die  Ver- 
handlungen der  XVI.  ordentUchen  Generalversammlung,  27. — 30.  September  in 
Hamburg.    116  p.     Braunschweig,  Selbstverlag,  1915.     M.  —.20. 

613.  Verband  der  Maler,  Lackierer,  Anstreicher,  Tuncher  und  Weiss* 
binder  Deutschlands.  ProtokoU  der  Verhandlungen  der  XV.  ordenUichen 
Generalversammlung;  abgehalten  am  14.  und  15.  Februar  1916  in  Berlin.  96  p. 
Hamburg,  Streine,  1916. 

4*  Arbeiter-  und  Arbeiterschutzorganisationen.  Soziale  Vereine.  —  Organi- 
sations ouvri^res  et  organisations  de  protection  ouvri^re.  Ligues  sooales. 

—  Labour  Organisations,  Societies,  etc 

.Amtliche  VeroffentUchungen  —  Publications  officielles  —  Official  Publications: 
Nr.  6,  177,  179,  206,  238,  331,  336,  343,  349,  395,  396. 

A.  InternationaL 
a)  AUgemein.  —  En  g^n^ral.  —  General. 

614.  Internationales  Jahrbuch  fQr  PoliUk  und  Arbeiterbewegung.  Jahrgang  1915. 
4  Hefte.     275  p.     Berlin,  Prager,  1915.     M.  12.—. 
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615.  Bra un,  A.  Internationale  Verbindung  der  Gewerkschaften.  IY  +  61p.  Tubingen, 
Mohr,  1916.     M.  —.60. 

616.  Bernstein,  E.  Die  Internationale  der  Arbeiterklasse  und  der  europaische  Krieg. 
IV +  66  p.    Tubingen,  Mohr,  1916.    M.  —.60. 

617.  Guiilaume,  J.  Karl  Marx  pangermaniste  et  TAssociation  Internationale  des 
travaiileurs  de  1864  k  1870.     IV  + 107  p.    Paris,  CoUn,  1916. 

b)  Beruflich.  —  Par  professions.   —  Particular  Trades. 

618.  Schrimsbaw,  St.  History  of  Bricklayer's,  Mason's  and  Plasterer's  International 
Union  of  America.    Wisconsin,  University,  1915. 

619.  Deutscher  Metallarbeiterverband.  Internationale  Verbindungen  der  Ge- 
werkschaften.   31  p.     Hamburg,  Koch,  1916. 

620.  Zentralverbande  der  Maler  und  verwandter  Berufe.  Vierter  inter- 
nationaler  Bericht  der  Zentralverbande  der  Maler  und  verwandten  Berufe  1914. 
39  p.    Hamburg,  Streine,  1915. 

B.  National, 
a)  Allgemein.  —  En  g^n^ral.  —  General. 

621.  Landau,  J.  Die  Arbeiterfrage  in  Deutschland  im  XVII.  und  XVIII.  Jahrhundert 
und  ihre  Behandlung  in  der  deutscben  Kameralwissenschaft.  (Studien  zur  Frage 
der  Entstehung  und  des  Ursprungs  arbeiterpolitischer  Probleme  und  Ideen  der 
Neuzeit.)    (Diss.)     XVI +  299  p.     Zurich,  1915. 

622.  Umbreit,  P.  Soziale  Arbeiterpolitik  und  Gewerkschaften.  143  p.  Berlin, 
Vorwarts,  1916.     M.  —.60. 

623.  Festschrift  zum  25jahrigen  Bestehen  des  Gesamtverbandes  Evangelischer  Arbeiter- 
vereine  Deutschlands.    284  p.     Hattingen,  Hundt's  Wwe.,  1915. 

624.  Umbreit,  P.  26  Jahre  deutscher  Gewerkschaftsbewegung  1890 — 1916.  Erinne- 
rungsschrift  zum  26jahrigen  Jubilaum  der  Begrundung  der  Generalkommission 
der  Gewerkschaften  Deutschlands.   VI  + 186  p.  Berlin,  Vorwarts,  1916.  M.  3. — . 

625.  Generalkommission  der  Gewerkschaften  Deutschlands.  Geschails- 
und  Kassenbericht  vom  1.  Juni  1914  bis  20.  Juni  1916.  106  p.  Berlin,  Selbst- 
verlag,  1916. 

626.  —  Geschafts-  und  Kassenbericht  vom  1.  Juni  1915  bis  31.  Mai  1916.  28  p. 
Berlin,  Selbstverlag,  1916. 

627.  Jahrbuch  der  christlichen  Gewerkschaften  fur  1915.  VIII.  Jahrgang.  197  +  5  p. 
Coin,  ChrisUicher  Gewerkschaftsverlag,  1916.    M.  1.—. 

628.  Jahrbuch  des  Hauptverbandes  deutscher  gewerblicher  Genossenschafben  1913. 
X.  Jahrgang.   LXIV  +  141  p.    BerUn,  Puttkammer  &  Muhlbrecht,  1916.    M.  4.—. 

629.  Zimmermann,  W.  Der  Krieg  und  die  deutsche  Arbeiterschaft.  Bekenntnisse 
und  Betrachtungen  aus  der  organisierten  Arbeiterwelt.  230  p.  Jena,  Fischer, 
1915.    M.  2.—. 

630.  Braun,  A.  Gewerkschaften.  Betrachtungen  und  Ueberlegungen  wahrend  des 
Weltkrieges.    127  p.   Leipzig,  Leipziger  Buchdrucker-AktiengeselLschaft.   M.  1.60. 

681.  Jan  son,  W.  Arbeiterinteressen  und  Kriegsergebnis.  Ein  gewerkschaftliches 
Kriegsbuch.    IV +  167  p.    Berlin-Karlshorst,  Baumeister,  1916.     M.  3.—. 

632.  Die  katholischen  Arbeitervereine  Westdeutschlands  und  der  Weltkrieg.  36  p. 
M.-Gladbacb,  Volksverein,  1916.     M.  —.30. 

633.  Thimme,  Fr.  und  Legien,  G.  Die  Arbeiterschaft  im  neuen  Deutschland.  VI  + 
232  p.     Leipzig,  Hirzel.  1916.     M.  2.-. 

634.  Sanders,  W.  St.  Trade  Unionism  in  Germany.  Preface  by  Sidney  Webb. 
London,  Fabian  Research  Department.     7  d. 

636.  Gesch&ftsbericht  des  Gewerkschaflskartells  Frankfurt  a.  M.  fur  das  Jahr  1914. 
79  p.     Frankfurt  a.  M.,  Gewerkschaftskartell,  1916.     M.  1. — . 

636.  Jahrbuch  der  Kolner  Gewerkschaften.  Kriegsjahr  1916.  99  p.  Koln,  Kartell 
der  freien  Gewerkschaften,  1916. 

637.  Bericht  iiber  die  Tatigkeit  des  Gewerkschaflskartells  zu  Rostock  fur  das  Jahr 
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Elenbaas,  D.  Kooiman,  van  Ommem.  28  p.  Alpben,  Samson,  1915.  Fl.  — .75. 
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Fischer,  1916.     M.  4.-. 

1047.  Yorschlage  fiir  die  Beseitigung  der  Trustnot  im  deutschen  Tabakgewerbe.  10  p. 
Dresden,  Uhlig,  1914. 

1048.  Tatigkeitsbericht  des  Vorstandes  des  deutschen  Arbeitgeb^rbiindes  fur  das 
deutsche  Baugewerbe  fur  das  Jahr  1914.    31  p.    Berlin,   Selbstverlag,   1916. 

1049.  Der  deutsche  Buchbinderverband  im  Jahre  11^16.  80  p.  Berlin,  Selbstverlag, 
1916. 

1060.  Das  VI.  Geschaftsjahr  des  Verbandes  ThilringiBcher  Industrieiler.  30  p.  Weimar, 
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1.  National  Labour  Legislation 

1,0.    Labour  Legislation  of  General  Application 

1-00.     FACTORIES  AND  WORKSHOPS. 

FRANCE.  Volume  VIII.,  p.  LXXI.oi  the  Bulletin  contained  a  detailed 
description  of  the  circumstances  under  which  Book  I.  oi  the  French  Code  of 
Labour  was  applied  to  the  Colony  oi  Martinique.  Two  of  the  further  Draft 
Orders  for  the  protection  of  the  workers  there  mentioned  have  meanwhile 
been  brought  into  operation,  namely,  a  Decree  of  9th  November,  1912, 
setting  up  a  Court  of  Arbitration  in  Fort  de  France,  and  a  Decree  of  12th 
February,  1913  (Extract  E.B.  XI.,  p.  74),  respecting  the  application  of  Book  II. 
of  the  Code  of  Labour  (conditions  of  work,  health  and  safety  of  the  workers, 
inspection)  to  the  Colony.  On  the  other  hand,  a  Draft  Order  respecting  the 
apphcation  of  the  two  Books  of  the  Code  of  Labour  to  Guadeloupe,  in  accordance 
with  the  wishes  of  the  Committee  on  Colonial  Labour  Legislation.was  submitted 
to  the  General  Council  of  the  Colony  in  question,  and  resulted  in  the  issue  of 
the  Decrees  oi  4th  and  7th  September,  1913.     (Extract  E.B.  XL,  p.  83.) 

As  far  as  Book  I.  of  the  Labour  Code  is  concerned,  the  regulations  of 
Martinique  and  Guadeloupe  are  identical.  With  reference  to  Book 
II.,  there  is  a  difEerence,  namely,  in  Martinique  night-work  begins 
at  9  p.m.  and  finishes  at  5  a.m.  ;  while  the  Guadeloupe  law  goes 
further,  and  work  between  8  o'clock  in  the  evening  and  6  o'clock 
in  the  morning  counts  as  night -work.  The  system  oi  inspection  is 
also  somewhat  differently  regulated.  The  essential  points  in  common  in  the 
regulations  are  : — ^The  age  oi  admission  lor  children  is  fixed  at  13  years  ;  but 
the  age  limit  may  be  reduced  to  12  years  on  completion  oi  the  prescribed 
elementary  education  (certificates  of  fitness  required).  Childien  ^mder  18 
years  and  women  may  not  be  employed  for  more  than  10  hours  a  day  in  fac- 
tories, workshops,  or  stone  quarries ;  the  inspector  may  grant  exceptions  for 
not  more  than  two  hours  on  not  more  than  30  days  in  the  year.  Children 
under  18  years  and  women  may  not  be  employed  on  night-work  in  factories, 
workshops,  or  stone  quarries,  and  they  must  have  a  minimum  night's  rest 
of  II  hours.    Sunday  work  is  also  prohibited  to  these  protected  classes.  Ch'Jdren 
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under  13  years  of  age  may  not  be  employed  in  public  performances.  Whereas 
in  Martinique,  the  controllers  of  bridges  and  roads  are  entrusted  with  the 
carrjdng  out  of  these  regulations,  in  Guadeloupe  the  necessary  officials  are 
selected  from  the  body  of  metropoUtan  inspectors,  or  appointed  by  competi- 
tion. 

The  scope  of  the  application  of  Book  I.  of  the  Code  of  Labour  has  also 
been  extended  to  Algeria.  The  only  two  variations  in  the  existing  law  allowed 
by  the  Decree  of  19th  January,  1915  (Text  E.B.  XI.,  p.  100,  No.  44),  by  which 
this  extension  was  introduced,  are  to  the  effect  that,  under  certain  conditions 
to  be  laid  down  by  the  Governor-General,  the  estabUshment  or  maintenance 
of  truck  shops  may  be  allowed  in  works  far  removed  from  victualling  centres, 
and  also  that  the  existing  fees  for  the  registering  of  contracts  of  apprenticeship 
shall  be  maintained. 

TUNIS^  The  first  step  towards  the  introduction  of  labour  legislation 
in  Tunis  was  taken  in  1908,  when  a  Labour  Office  with  the  duty  of  preparing 
such  legislation  was  created  in  the  Department  of  Agriculture,  Commerce  and 
Colonisation — ^a  reform  for  which  the  workers  had  been  pressing  for  many 
years.  The  creation  of  the  Labour  Office  met  likewise  with  the  approval  of 
the  Italian  Colony  ;  the  Italian  Consul-General  had,  indeed,  lost  no  opportunity 
of  pointing  out  that  the  immigration  of  Italian  workers  might  be  checked  if 
they  were  not  given  adequate  protection. 

On  17th  July,  1908  (see  Bulletin  de  VOffice  du  Travail,  1908,  765),  two 
Decrees  were  issued  by  the  Bey  of  Tunis  respecting  the  weekly  day  of  rest 
and  the  prevention  of  accidents. 

The  Decree  respecting  the  day  of  rest  contains  the  loUowing  essential 
points  : — Every  occupier  of  a  commercial  or  industrial  undertaking  must 
grant  his  workers  or  employees  52  days  of  rest  yearly.  The  distribution  of 
the  days  of  rest  is  left  to  the  employer,  provided  that  workers  or  employee 
drawing  yearly  or  monthly  salaries  must  have  at  least  one  whole  holiday,  or 
two  half -holidays,  every  14  days.  The  remaining  days  of  rest  may  be  allowed 
all  together  in  one  continuous  holiday.  For  workers  or  employees  working 
by  the  day,  the  work  must  be  so  organised  that  they  are  granted,  every  14 
days,  two  whole  hoUdays  or  one  whole  and  two  half-days  free.  Both  dasses 
must  be  allowed  at  least  26  whole  days  of  rest  in  a  year.  The  owner  of  the 
estabUshment  must  keep  a  register  showing  the  names  of  the  persons  con- 
cerned and  the  days  of  rest  granted  to  them.  The  Decree  respecting  accidents 
makes  the  employer  liable,  in  the  case  of  industrial  accidents,  to  b^r  the  cost 
of  medical  attendance  and  medicines  from  the  first  day  after  the  accident,  and 
funeral  expenses  in  the  case  of  death  resulting  from  the  accident.  The  choice 
of  doctor  is  free  ;  the  employer  has  only  to  defray  the  costs,  in  accordance 
with  a  fixed  scale. 

In  1909  a  system  of  inspection  was  instituted  (one  man  and  one  woman 
inspector).  A  Decree  dated  22nd  July,  1909,  fixed  the  doctors'  fees  for  their 
services  in  respect  of  industrial  accidents.  (Cf .  Bulletin  de  VOffice  du  TravttU, 
1910,  1228).  At  the  same  time  a  scale  of  charges  for  hospitak  and  chemists 
was  fixed.  The  question  of  workmen's  compensation  has  been  investigated, 
with  the  result  that  the  regulation  of  this  matter  on  the  plan  of  voluntary 
insurance,  in  accordance  with  the  principles  of  the  French  Act  of  12th  April, 
1906  (Text  E.B.  I.,  p.  183),  is  recommended. 

Further  progress  was  made  by  the  Decrees  of  15th  June,  1910,  especially 
the  Decree  reejulating  work  in  industrial  and  commercial  establishments  (Text 
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E.B.  XI.,p.  5*).  This  Decree  was  modelled  onthe  corresponding  French  legis- 
lation. The  Decree  is  equivalent  to  the  Act  of  1848,  supplemented  by  the  Act 
oi  30th  March,  1900,  and  the  Decree  of  28th  March,  1902  (Text  F.B.  I ,  p.  269) ; 
the  Act  of  2nd  November,  1892,  respecting  the  employment  of  women  and 
children  ;  the  Berne  Convention  respecting  the  prohibition  of  the  night -work 
of  women,  dated  26th  September,  1906  (Text  E.B.  I.,  p.  272) ;  and  the  Act  of 
29th  December,  1900,  respecting  seating  accommodation.  Even  some  pro- 
visions of  the  Government  Bill  of  1906  were  included  ;  but  the  Decree  provides 
for  a  larger  number  of  exceptions  than  the  Frencl^  legislation.  The  scope  of 
the  Act  covers  factories,  workshops,  yards,  mines,  and  quarries  Excep- 
tions are  only  allowed  for  domestic  wortehops  where  motor  power  is  not  used, 
and  the  work  carried  on  is  not  classed  as  dangerous.  The  hours  of  work  are 
fixed  at  10  hours,  with  breaks  of  at  least  one  hour's  duration  altogether.  On  60 
(in  the  case  of  open-air  industries,  on  90)  days  in  the  year  workers  of  either 
sex  over  16  years  of  age  may  be  employed  for  not  more  than  two  hours'  over- 
time. For  workmen  employed  in  connection  with  machines  and  cleaning 
machinery,  one  hour's  extension  of  work  is  admissible.  Special  exceptions 
to  the  regulations  respecting  the  daily  hours  of  work,  breaks  for  rest,  and 
night-work  may  be  allowed  for  adult  men  and  boys  in  continuous  industries. 
The  Director  of  Agriculture,  Commerce,  and  Colonisation  has  power  to  grant 
these  exceptions,  after  consultation  with  a  technical  commission,  which  is  to 
be  created.  In  order  to  prevent  imminent  accidents,  or  in  the  case  of  force 
majei^re,  the  employer  may  extend  thehouisof  work;  if  the  normal  period  of 
employment  is  increased  on  more  than  two  consecutive  days,  the  inspector 
must  be  informed.  In  addition,  when  an  establishment  has  been  compelled 
to  suspend  work,  the  hours  of  work  of  the  stafE  may  be  temporarily  extended 
by  two  hours  on  not  more  than  20  days  in  the  year.  Children  may  not  be 
employed  without  certificates  of  fitness.  The  inspectors  of  labour  have  the 
right  to  require  the  removal  of  children  under  12,  if  the  work  is  beyond  their 
strength.  They  have  the  same  right  as  regards  children  of  from  12  to  16  years 
oi  age,  if  supported  by  a  medical  report.  Children  under  16  and  women  may 
not  be  employed  at  night  (between  9  o'clock  p.m.  and  5  o'clock  a.m.) ;  the 
night's  rest  of  women  must  consist  of  11  consecutive  hours,  including  the 
period  stated  above.  Children  under  12  may  not  be  employed  in  public  per- 
formances, and  under  16  they  may  not  take  part  in  acrobatic  teats.  Girls 
and  women  may  not  be  admitted  to  work  underground  in  mines  and  quarries  ; 
the  employment  of  boys  is  to  be  regulated  by  Decree  (see  below).  In  mines 
and  quarries  specified  by  the  Director-General  of  Public  Works  as  those  for 
which,  by  reason  of  their  natural  conditions,  exemption  irom  the  provisions 
respecting  the  prohibition  of  night-work  is  necessary,  children  may  be  per- 
mitted to  work  from  4  o'clock  in  the  morning  until  midnight,  under  the  express 
condition  that  such  children  will  not  be  employed  for  more  than  eight  hours 
of  actual  work,  nor  remain  in  the  mine  for  more  than  10  hours  in  24.  In 
commercial  establishments  the  daily  work  of  all  persons  must  be  followed  by 
an  uninterrupted  period  of  rest  of  not  less  than  10  hours.  Transport  under- 
takings (other  tluin  railways  and  sea-navigation  enterprises)  must,  within 
six  months  from  the  promulgation  of  the  Decree,  arrange  for  a  lo-hour  day 
and  submit  employment  tables  to  the  authorities.  The  classes  of  work  pro- 
hibited to  women  and  children,  and  those  permitted  only  under  certain  con- 
ditions, are  to  be  laid  down  by  Order.     According  to  regulations  contained 
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in  Part  III.,  respecting  measures  for  the  protection  of  health  and  safety,  women 
may  cease  to  work  for  eight  weeks  altogether  before  and  after  their  confinement, 
without  the  employer  being  at  liberty  to  regard  this  as  a  breach  of  contract. 
Women  must  be  aUowed  to  nurse  their  infants  in  a  special  room  attached  to 
the  workplaces  ;  a  special  room  for  nursing  infants  must  be  provided  in  all 
imdertakings  employing  at  least  50  women.  In  shops,  seats  equal  in  number 
to  that  of  the  women  employed  must  be  provided.  The  parents  or  guardians 
of  children  of  European  nationality,  under  16  years  of  age,  must  be  given  an 
identification  book,  which  the  heads  of  undertakings  must  keep,  and  produce 
to  the  inspector  on  request.  In  charitable  institutions  a  complete  statement 
of  the  names  of  the  children  brought  up  there,  and  their  hours  of  work,  must 
be  kept,  and  presented  to  the  inspector  on  request.  Particulars  of  the  hours 
of  work  must  be  posted  up  in  ail  industrial  and  commercial  establishments 
subject  to  the  Decree.  The  heads  of  the  Labour  Office  and  the  inspectors 
have  the  duty  of  supervising  the  observance  of  the  law,  under  the  authority 
of  the  Director  of  Agriculture,  concurrently  with  the  officers  of  the  judicial 
police. 

1-01.    PROTECTION   OF  CHILDREN,   YOUNQ   PER80N8   AND    WOMEN; 

APPRENTICESHIPS. 

FRANCE.  By  the  Decree  dated  14th  July,  1913  (extract  E.B.  XL, 
p.  79,  No.  11),  the  assistance  of  large  families  was  regulated  in  France  in  such 
a  maimer  that  the  departments,  with  the  assistance  of  the  communes  and 
the  State,  are  required  to  make  arrangements  to  administer  the  law.  An 
annual  grant  of  from  60  to  90  francs  for  each  child  under  13  years  of  age  is 
made  to  all  heads  of  famiUes  of  French  nationality  having  more  than  three 
children  under  the  age  of  13  years  to  provide  for,  and  whose  means  are  not 
sufficient  to  bring  them  up.  Apprentices  of  from  13  to  16  years  of  age  are 
treated  as  children  under  13.  In  the  case  of  the  death  or  disappearance  of  the 
father,  the  benefit  is  payable  to  every  child  after  the  first.  The  municipal 
council  may  decide  that  the  grant  shall  be  given  in  the  form  of  a  contribution 
to  the  rent,  or  in  kind.  The  Act  follows,  in  its  main  features,  the  lines  of  the 
Act  of  14th  July,  1905  (Text  F.B.  IV.,  p.  377),  respecting  the  assistance  of  the 
aged.  The  Act  further  requires  the  communes  to  make  use  of  the  cheap- 
dwellings  societies,  especially  in  the  case  of  large  families  ;  in  this  case  the  State 
subsidy  amounts  to  one-half  of  the  municipal  subsidies  ;  the  municipal  subsidy 
may,  foi  30  years,  amount  to  as  much  as  2  per  cent,  of  the  cost  price  of  the 
building.  The  expenses  of  administering  the  Act  are  to  be  borne,  to  the  extent 
of  two-fifths,  by  the  State,  and  three-fifths  by  the  departments  and  communes. 
A  Circular,  dated  24th  July,  1913  (Title  E.B.  XL,  p.  79,  No.  12),  explains  the 
whole  Act ;  and  another,  dated  12th  August,  1913  (Title  E.B.  XL,  p.  83,  No.  17), 
deals  with  questions  arising  in  connection  with  the  privileges  mentioned  above 
granted  in  case  of  children  of  from  13  to  16  years  of  age  who  are  legally  appren- 
ticed. A  Decree  of  4th  December,  1913  (Title  E.B.  XL,  p.  85,  No.  30),  contains 
more  detailed  provisions  as  regards  the  form  of  the  contracts  of  apprenticeship, 
the  drawing  up  of  lists  of  trades  in  which  apprenticeship  is  customary,  the 
regular  production  of  evidence  respecting  the  continuation  of  the  apprentice- 
ship, etc. 

SWEDEN,  An  Order,  dated  31st  December,  1912  (Text  E.B.  XL,  p.  25), 
issued  in  pursuance  of  §§17  and  52  of  the  Act  of  29th  June,  1912  (Text  E.B.  VIII, 
p.  84),  respecting  the  protection  of  labour,  provides  that  young  persons  under 
the  age  of  18  years  must  not  be  employed  in  charge  of  steam  boilers  or  motors, 
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or  in  cleaning  or  oiling  machinery  or  driving  bands  in  motion,  or  in  removing 
bands  irom  or  putting  them  on  to  shafting  in  motion,  unless  the  occupier  has 
adopted  some  special  mechanical  apparatus  for  this  purpose. 

[See  also: — I'oo,  France  (Martinique.  Gaadeloupe,  Algeria,  Tunis);  1*02,  Luxem" 
bourg;  1*04,  France;  i*o8,  German  East  Africa;  I'li,  France  (Tunis);  1*14,  France* 
1*19  Germany  (Bavaria). 

VOi.     HOURS  OF  WORK  ;  SUNDAY  REST. 

LUXEMBURG,  A  resolution,  dated  21st  August,  1914  (Text  E.B.  XI., 
p.  16,  No.  2),  for  the  enforcement  of  §|4,  5, 6,  8,  and  9  of  the  Act  of  21st  August, 
1913,  respecting  the  day  of  rest  (Text  E.B.  IX.,  p.  106),  contains  a  number  of 
detailed  regulations  of  which  only  the  most  important  can  be  mentioned  here. 
As  a  rule  (c/.  §4  of  the  Act),  persons  employed  in  retail  businesses  and  ministerial 
offices  may  work  on  Sundaj^  for  four  hours,  namely,  between  the  hours  of 

8  a.m.  and  12  noon.  On  six  festivals  all  employment  is  prohibited ;  on  six 
special  Sundays  persons  in  retail  businesses  may  be  employed  from  8  a.m. 
until  6  p.m.  In  a  number  of  trades  the  employment  of  persons  at  hours  other 
than  between  8  a.m.  and  12  noon  may  be  allowed  ;  for  instance,  in  bakeries 
and  confectionery  businesses,  from  4  a.m.  until  midday ;  in  town  cookshops 
and  in  imdertakers'  businesses,  for  eight  hours  in  the  period  between  8  a.m. 
and  8  p.m. ;  in  the  sale  of  newspapers  and  books  inside  raUway  stations,  between 
7  a.m.  and  7  p.m. ;  in  public  bathing  establishments,  from  6  a.m.  until  midday  ; 
in  barbers'  shops,  from  7  a.m.  until  2  p.m. ;  in  photographic  workshops,  from 

9  a.m.  until  6  p.m.  Exemptions  from  the  prohibition  of  Sunday  work  in 
industrial  and  commercial  undertakings  laid  down  in  §1  of  the  Act  (c/.  §5  of 
the  Act)  are  granted  by  the  Order  for  undertakings  using  wind  or  water  power 
as  well  as  brickfields  and  preserving  factories,  so  that  they  may  employ  their 
workers  on  10  Sundays  a  year  ;  in  addition,  clothing  and  millinery  workrooms 
may  employ  their  workers  on  12  Sundays  in  the  year  ;  and,  provided  they 
notify  the  industrial  inspector  and  the  police,  they  may  employ  their  staff 
on  Stmdays  for  not  more  than  10  hours  in  the  case  of  mourning  orders.  None 
of  these  exceptions  and  modifications  apply  to  children  under  16  years  of  age. 
According  to  §7  (8)  of  the  Act,  exceptions  to  the  prohibition  of  Sunday  work 
may  be  granted  to  "  industries  in  which,  owing  to  their  nature,  the  work  cannot 
be  interrupted  or  delayed."  In  pursuance  of  this  Section,  the  resolution 
mentions  a  number  of  processes  in  blast  furnaces,  pottery  factories,  and  brick- 
fields, cement  factories,  breweries  and  maltworks,  powder  and  explosive  fac- 
tories, which  may  be  performed  on  Sundays.  Workers  and  employees  who,  in 
consequence  of  one  of  the  exceptions  mentioned,  are  employed  on  Sundays 
otherwise  than  as  a  temporary  arrangement,  for  more  than  three  hours,  must 
be  granted  in  rotation  a  compensatory  rest,  which  must  consist  either  of  24 
hours  every  two  weeks,  or  two  half -holidays  every  two  weeks. 

PANAMA.  By  an  Act,  dated  29th  October,  1914  (Text  E.B.  XI.,  p.  24), 
an  eight -hour  day  for  workers  and  commercial  employees  was  introduced  in 
Panama  ;  nevertheless,  owners  of  establishments  in  which,  from  their  nature, 
a  larger  number  of  hours  of  work  is  necessary  may  make  agreements  with  their 
workers  to  work  overtime  for  which  they  are  specially  paid.  A  clause  must 
be  included  in  all  public  contracts  to  the  effect  that  the  contractors  must 
employ  at  least  50  per  cent,  of  national  workers.  Workers  may  only  be 
employed  on  Sundays  with  their  own  consent ;  but  this  lule  does  not  apply 
to  works  in  which  continuous  work  is  essential,  or  in  which  interruption 
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liable  to  cause  injury  to  public  interests,  or  in  the  case  of  force  majeure.  Com- 
mercial establishmen'rs  must  allow  their  employees  at  least  12  hours'  rest,  and 
a  break  of  two  hours  in  the  middle  of  the  day.  Shops,  etc.,  must  remain 
closed  between  9  o'clock  p.m.  and  5  o'clock  a.m.,  and  on  Sundays.  Exceptions 
may  be  granted  for  the  sale  of  articles  of  daily  necessity  and  newspapers,  and 
in  the  case  of  chemists'  shops  in  which  adult  male  persons  serve.  Owners  ol 
commercial  establishments  in  which,  from  their  nature,  night -work  is  necessary 
must  keep  two  shifts  of  employees.  Night -work  must  not  amount  to  more 
than  eight  hours.  In  hotels,  restaurants  and  hairdressers'  and  cigar  shops 
which  remain  open  after  9  p.m.,  customers  must  be  served  by  the  owner  or  by 
employees  who  have  especially  contracted  to  do  so.  The  employment  of 
young  persons  under  14  years  of  age  is  prohibited  in  arduous  work,  in  public 
houses,  restaurants,  or  commercial  establishments,  and  of  young  persons 
under  18  years  of  age  in  establishments  where  intoxicating  liquors  are  sold. 

URUGUAY,  By  a  Decree,  dated  17th  November,  1915  (Text  E.B.  XI. 
p.  29),  containing  only  eight  Sections,  the  eight -hour  working  day  was  intro- 
duced in  Uruguay.  The  Decree  apphes  very  widely,  namely,  to  factories, 
works  of  construction,  industrial  and  commercial  establishments,  and  works 
on  behalf  of  the  State.  In  special  cases,  by  giving  notice  to  the  authorities, 
the  daily  hours  of  work  may  be  extended,  subject  to  the  limit  of  48  hours  per 
week.  If  workers  are  employed  by  more  than  one  estabhshment,  the  total 
number  of  hours  worked  per  day  must  not  exceed  the  number  allowed  by  the 
Act.  Twenty -five  inspectors  are  to  supervise  the  observance  of  the  Act.  The 
first  Section  of  a  comprehensive  administrative  Order,  dated  31st  January,  1916, 
(Text  E.B.  XI.,  p.  144),  dej&nes  the  time  of  '*  actual  work  "  more  exactly 
and  contains  provisions  respecting  the  calculation  of  the  hours  of  work  oi 
persons  with  supervisory  duties,  overseers,  engineers,  and  stokers  in  non- 
continuous  industries,  and  of  persons  engaged  on  works  of  construction  who 
have  to  cover  a  considerable  distance  in  order  to  reach  the  workplace.  The 
Order  excludes  from  the  Act  agriculture,  personal  service,  and  cab-driving,  and 
also  the  managers  of  undertakings  not  bound  to  keep  regular  hours  of  work, 
and  workers  or  employees  who  share  in  the  profits  of  the  undertaking,  and 
whose  earnings  amount  to  at  least  3,000  pesos  a  year.  In  order  that,  in  small 
\mdertakings,  a  shareholder  may  not  be  regarded  as  a  worker  or  employee,  his 
minimum  share  must  amoimt  to  a  definite  percentage  of  the  profits  of  the 
principal,  for  which  purpose  §8  of  the  Order  contains  a  detailed  scale.  If,  as  a 
result  of  special  circumstances,  the  workers  cannot  cease  work  after  eight 
hours,  the  work  may  be  continued,  provided  that  not  more  than  48  hours  are 
worked  in  six  days.  In  such  cases  a  notification  must  be  sent  to  the  administra- 
tive authority  stating  the  reasons  for  the  overtime  and  the  maximum  number 
of  hours  of  uninterrupted  work.  In  the  case  of  the  following  persons  regular 
hours  of  work  are  not  compulsory,  provided,  however,  that  the  48-hour  week 
is  not  exceeded  : — ^Workers  in  salting  and  refrigerating  works,  brick  kilns,  and 
coasting  boats ;  commercial  travellers,  etc. ;  and  other  employees  who  act 
with  rdative  independence  away  from  the  principal  place  of  business  ;  vehicle 
drivers  who  are  not  excepted  by  the  Act ;  the  staffs  of  railway  trains  and  trams ; 
workers  who  are  employed  in  cases  of  force  majeure,  or  In  technically  continuous 
processes  ;  and  workers  employed  in  the  loading  and  unloading  of  sea -going 
ships.  The  workers  may  be  employed,  subject  to  their  own  consent,  for  not 
more  than  nine  hours  a  day  on  five  days  in  the  week,  in  businesses  in  which 
they  are  required  to  work  only  three  hours  on  the  sixth  day.  Workers  engaged 
in  work  requiring  uninterrupted  manipulation  or  attention  must  be  allowed 
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at  least  one  hour's  rest  after  not  more  than  five  hours'  work ;  in  factories  and 
workshops,  likewise,  not  more  than  five  hours  may  be  worked  without  inter- 
ruption, and  the  workers  must  be  allowed  a  minimum  rest  oi  at  least  two  hours 
before  the  conclusion  of  the  eight -hour  working  day.  Commercial  employees 
who  work  less  than  eight  hours  must  be  allowed  a  break  of  at  least  one  hour 
after  four  hours'  work.  For  further  details  of  the  method  of  regulating  the 
breaks  reference  should  be  made  to  the  text  of  the  Order.  The  inspectors  may 
enter  establishments  during  hours  of  work,  and  question  the  employers  and 
woi  kers.  They  are  required,  in  carrying  out  their  duties,  to  take  care  to  cause 
as  little  disturbance  as  possible  to  the  work. — ^A  Decree  of  21st  February,  1916 
{Text  E.B.,  XL,  p.  149,  No.  2),  regulates  the  period  of  rest  of  bank  employees  by 
requiring  that,  in  the  case  of  eight  hours'  work,  the  breakfast  interval  shall 
count  as  a  legal  break,  and  amount  to  at  least  one  and  a  half  hours  ;  but,  on 
the  other  hand,  in  the  case  of  six  hours'  work,  which,  as  a  rule,  does  not  begin 
until  after  breakfast,  half  an  hour's  break  has  to  be  inserted  in  the  six  hours' 
period  of  employment. — In  order  to  prevent  abuses  in  the  distribution  of  hours 
of  work  and  breaks  in  bakeries,  a  ministerial  decision,  dated  22nd  February, 
1916  (Text  E.B.  XL,  p.  149,  No.  3),  provides  that  the  interval  for  rest  in  this  in- 
dustry shaU  not  exceed  two  hours,  and  shall  be  so  arranged  that  the  hours  of 
work  and  breaks  together  amount  to  not  more  than  10  hoiu'S  in  the  day. — In  a 
further  Decree,  dated  25th  February,  1916,  the  President  ordered  the  intro- 
duction of  the  eight -hour  system  in  the  shoe  industry,  because  the  workers 
would  not  give  their  consent  to  nine  hours  on  five  days  and  three  hours  on 
the  sixth  day. — Finally,  a  Decree,  dated  22nd  March,  1916,  lays  down  the 
rule  that  Sundays  and  festivals  shall  not  be  reckoned  within  the  "  period  of 
six  days  "  Vdthin  the  meaning  of  the  Act,  except  as  fai  as  concerns  businesses 
carried  on  continuously,  such  as  railways,  caf  6s,  and  hotels. 

1*03.    INDUSTRIAL  HYQIENE  ;   PREVENTION  OF  ACClDENTa. 

AUSTRIA-HUNGARY :  Austria,  A  Ministerial  Decree,  dated  17th 
December,  1913  (Text  E.B.  XI.,  p.  67,  No.  i),  requires  stricter  supervision  of 
the  enforcement  of  the  Order  dated  26th  April,  1909  (Text  E.B.  IV.,  p.  71, 
No.  8),  which  allows  the  importation  and  sale  of  lead  colours  and  cement 
only  on  condition  that  the  fact  that  they  contain  lead  is  clearly  indicated. 

FRANCE,  The  Decree,  dated  28th  July,  1904  (Text  E.B.  III.,  p.  326, 
No.  3),  respecting  the  sleeping  accommodation  of  the  stafb  of  industrial  and 
commercial  establishments  coming  under  the  Act  of  12th  June,  1893,  respecting 
the  health  and  safety  of  workers  in  industrial  establishments  was  adapted 
by  a  Decree,  dated  nth  August  1913  (Text  E.B.  XL,  p.  81,  No.  16),  both  to 
the  Act  of  26th  November,  1912  (Title  E.B.  VIII.,  p.  288,  No.  35),  respecting 
Book  II.  of  the  Code  of  Labour,  and  also  to  the  amendments  introduced  into 
the  said  Code  by  the  Act  of  31st  December,  1912  (Text  E.B.  VilL,  p.  288, 
No.  37).  The  principal  point  of  the  Decree  is  the  addition  of  a  Section  fixing 
minimum  time  limits  for  carrying  out  the  official  instructions  of  the  laboiir 
inspectors.  The  other  amendments  affect  merely  the  form  of  already-existing 
provisions. — In  pursuance  of  §11  of  the  Decree,  the  text  of  a  notice  respecting 
measures  for  the  prevention  of  tuberculosis  in  dormitories  was  issued  by  an 
Order,  dated  13th  August,  1913  (Title  E.B.  XL,  p.  83,  No.  18). 

In  pursuance  of  the  Decrees  dealing  with  industrial  hygiene  dated  ist 
October,  1913  (c/.  the  statement  contained  inE.B.  IX.,  p.  XIV.),  ministerial 
Orders  were  issued  on  9th  October,  1913  (Titles  E.B.  XL,  p.  84,  Nos.  23-28), 
five  of  which  contained  the  text  of  notices  (dangers  of  mercurial  poisoning  in 
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fur-cutting  works,  dangers  of  anthrax  infection,  precautions  to  be  taken  in  the 
use  of  cement,  instruction  in  first  aid  for  the  victims  of  electrical  accidents, 
duration  of  work  in  compressed  air,  and  the  treatment  of  compressed  air 
illness),  whilst  the  sixth  contains  detailed  regulations  respecting  the  contents 
of  the  bandage  box  prescribed  for  the  prevention  of  anthrax. 

Sections  8  and  i8  of  the  Decree  dated  loth  July,  1913,  which,  in  pursuance 
of  Book  II.  of  the  Code  of  Labour,  prescribes  the  measures  to  be  adopted  in  the 
interests  of  safety  and  health,  were  supplemented  by  a  Decree  dated  2gth 
March,  1914,  respecting  the  dangers  of  alcoholism.  In  the  first  place  it  is 
prohibited  in  principle  to  bring  alcoholic  drinks  into,  and  distribute  them  in, 
works  coming  under  the  Act  (manufactories,  factories,  works,  yards,  workshops, 
laboratories,  kitchens,  cellars,  stores,  shops,  offices,  loading  and  unloading 
works,  theatres,  circuses  and  other  show  places).  The  only  drinks  exempted 
from  the  prohibition  are  the  so-called  "  hygiene  alcoholic  drinks  "  mentioned 
in  §1  of  the  Act  of  29th  December,  1897,  to  repeal  the  municipal  tolls,  namely, 
wine,  beer,  cider,  perry  and  hydromd.  In  the  second  place,  the  Decree 
requires  employers  to  keep  drunken  persons,  whether  workers  or  outsiders, 
away  from  workplaces  coming  under  the  Act. 

GERMANY  :  German  East  Africa.  The  so-called  "  Accident  Preven- 
tion Order,"  dated  6th  July,  1912  (Text  E.B.  XL,  p.  61.  No.  i),  requires  the 
occupier  of  an  industrial  undertaking  to  maintain  the  workrooms,  working 
appliances,  machines  and  tools,  and  to  organise  the  undertaking  in  such  a 
manner  that  the  workers  are  protected  from  danger  to  health  and  life,  so  far 
as  the  nature  of  the  undertaking  permits,  taking  into  consideration  the  special 
local  circumstances.  In  particular,  he  must  install  appliances  \o  protect 
workers  from  coming  into  dangerous  contact  with  machinery,  or  other  dangers 
arising  from  the  industry.  The  local  administrative  authority  has  power  to 
order  the  adoption  of  measures  to  this  end.  Serious  accidents  must  be  reported 
by  the  occupier  without  delay. 

NETHERLANDS,  The  so-called  ''  Safety  Act  "  of  20th  July,  1805,  k.s 
been  amended  by  an  Act  dated  19th  June,  1915,  the  particular  object  of  which 
was  to  strengthen  the  provisions  of  the  Act  respecting  protection  against 
accidents  caused  by  fire,  prevention  of  occupational  diseases,  protection  against 
poisoning  and  infectious  diseases.  The  Government  brought  their  Bill  before 
Parliament  on  September  12th,  1914;  the  Second  Chamber  adopted  it  on 
19th  May,  1915;  the  First  Chamber  on  i8th  Jime,  1915.  The  text  of  the 
Safety  Act  in  itsnewformis  published  by  the  Decree  of  2nd  July,  191S  The  prin- 
cipal amendments  are  the  following  (c/.  Maandschrift  van  het  Centraal  Bureau 
voor  de  Statistick  1916,  482)  — In  §1  which  defines  factories  and  workshops, 
Sub-section  (i)  is  amended  so  that  now  rooms  where  work  is  carried  on  in  or  on 
behalf  ot  some  undertaking  where  five  (formerly  10)  persons  are  present  come 
within  the  scope  of  the  Act .  The  number  five  originated  in  a  compromise  moved 
byTienstra  in  opposition  to  a  motion  of  Albar da  and  Schaper,  which  woiild  have 
brought  the  number  down  to  two.  Further,  Sub-section  (2),  which  subjected 
flax-breaking  and  swingling  to  the  Act,  has  been  extended  to  all  closed  rooms, 
where  in  or  on  behalf  of  some  imdertaking  flax  is  broken  or  swingled,  even  when 
such  rooms  belong  to  agricultural  undertakings.  Finally,  in  a  lourth  Sub-sec- 
tion, land  drainage  installations  are  included.  To  the  questions  which  can  be 
regtdated  by  Order,  the  Act  adds  the  provision  of  cloakrooms  and  the  height  cf 
workplaces,  whilst  those  respecting  renewal  of  air  have  been  deleted.  On  the 
other  hand,  the  Act  includes  the  following  amongst  the  points  as  regards  which 
measures  to  be  adopted  by  the  owner  or  manager  of  the  works  when  required 
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to  do  so  by  the  chief  inspector  cf  factories  for  the  district  may  be  laid  down  by 
Order,  the  provision  of  adequate  ventilation  without  injurious  draught,  the 
provision  of  facilities  for  escape  in  case  of  fire,  and  the  prevention  of  poisoning, 
infection,  or  occupational  diseases.  There  is  likewise  a  new  regulation  requiring 
the  owner  or  manager  of  a  factory,  in  conformity  with  instructions  given  by 
the  chief  inspector  of  labour  for  the  district,  to  provide  facilities  for  persons  to 
be  medically  examined  without  any  other  person  being  present.  Finally,  turf 
works  are  no  longer  excluded  from  the  Act.  In  §28  a  provision  is  added  to  the 
effect  that,  although  The  Act  does  not  apply  to  agriculture,  forestry,  horti- 
culture, or  cattle-keeping,  it  applies  to  factories  in  which  products  of  these 
undertakings  are  manipulated  (such  as  dairies,  factories  for  the  manufacture 
of  potato  meal,  strawboard,  beetroot  sugar,  chicory  and  yarn,  grain  mills,  grain 
and  seed  cleaning  and  sifting  works).  A  motion,  introduced  by  Albarda  and 
Schaper,  to  bring  agriculture,  horticulture,  forestry  ajid  cattle-keeping  under 
the  Act  was  rejected  by  45  to  13  votes. 

[See  also  : — i-oo,  France  (Tunis) ;    I'Oi,  Sweden  ;    1.12,  France  ;     1-17,  France 
I  18,  France.] 

1-04.     HOMEWORK. 

FRANCE.  A  decree  Dated  24th  September,  1915  (Text  E.B-  XI.,  p.  i), 
contains  public  administrative  regulations  in  pursuance  of  the  Act  of  loth  July, 
1915  (Text  E.B.  X.,  p.  201),  respecting  the  wages  of  women  home-workers  in 
the  clothing  trade.  They  regulate  the  publication  of  the  decisions  of  the 
various  authorities,  such  as  the  labour  councils,  departmental  wages  com- 
mittees and  committees  of  industrial  experts,  the  appointment  and  work  of 
the  Central  Commission,  and  financial  questions  connected  with  the  work  of 
the  Central  Commission. 

GERMANY,  The  Order  of  i8th  June,  1914  (Text  E.B.  IX.,  p.  292), 
establishing  industrial  committees  for  home-work,  excluded  persons  not  belong- 
ing to  the  trade  (thus  including  trade  \mion  secretaries)  from  being  nominated 
as  representatives  of  the  workers.  A  Notification,  dated  27th  March,  1916 
(Text  E.B.  XL,  p.  57),  removes  this  restriction  and  merely  provides  that  the 
representatives  of  the  employers  or  home-workers  shall  be  of  German  nation- 
ality and  have  completed  the  thirtieth  year  of  their  age.  Industrial  employers, 
that  is,  industrial  contractors  who,  as  a  rule,  employ  at  least  one  home-worker, 
may  not  be  appointed  as  representatives  of  home-workers. 

1-OB.     PAYMENT  AND  PROTECTION  OF  WAQE8;   MINIMUM  WAQE. 

FRANCE.  An  Act  dated  2nd  April,  1914  (Text  E.B.  XI.,  p.  94,  No.  35), 
which  originated  in  the  draft  bills  introduced  by  Armez  and  A.  Weber,  requires 
all  owners  of  commercial  or  industrial  undertakings  who  require  their  workers 
or  employees  to  deposit  as  security  sums  of  money  amounting  to,  or  less  than, 
1,500  francs,  to  mention  the  exact  sums  thus  deposited  in  a  special  register 
signed  by  the  worker  or  employee,  and  to  pay  these  sums  within  five  days,  in 
the  names  of  the  workers  or  employees,  into  a  special  account  of  the  National 
Savings  Bank,  or  some  other  savings  bank.  The  register  must  be  placed  at 
the  disposal  of  the  inspector  of  labour  on  request.  The  Justice  of  the  Peace 
may  authorise  the  employer  to  draw  out  from  the  deposits  the  sums  necessary 
to  make  good  a  debt.  The  employees  must  be  informed  of  this  authority  and 
given  five  days  in  which  to  raise  an  objection.  In  this  case  the  Justice  of  the 
Peace  must  summon  both  parties  to  appear  before  him,  and  decides  without 
appeal.  If  the  employer  refuses  to  restore  the  deposit  book  the  employee  may 
appeal  to  the  Justice  of  the  Peace.     Secmities  exceeding  1,500  francs  in  ready 
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money  or  payable  to  bearer  most  be  entered  in  tbe  repster  and  be  deposited 
within  five  days  in  the  Deposit  Fund  by  the  employer,  with  a  statement  of  the 
nature  of  the  deposit  and  its  special  purpose. 

Tunis.  A  Decree  dated  15th  June,  1910  (Teict  E.B.  XI.,  p.  12),  requires 
the  payment  of  wages  to  be  made  in  legal  currency.  The  wages  of  workers 
must  be  paid  twice  a  month  (at  intervals  of  not  more  than  16  days),  those  of 
employees  once  a  month.  Piece-workers  have  the  right  to  receive  instalments 
every  14  days,  and  must  be  paid  in  full  during  the  f<yrtnight  following  the 
completion  of  the  work.  Wages  may  not  be  paid  in  public-houses  or  retail 
shops. 

GREECE,  The  Act  of  24th  January/ 6th  February,  1912  (Text  E.B. 
VII.,  p.  290),  respecting  the  payment  of  the  daily  wages  of  workers  and  tbe 
salaries  of  servants  and  employees  was  modified  by  the  Act  of  26th  March/8th 
April,  1914  (Text  E.B.  XI.,  p.  13,  No.  i),  in  so  far  as  deductions  from  wages 
are  concerned.  Deductions  from  wages  for  articles  of  food  or  other  important 
necessities  supplied  by  the  employer  may  accordingly  be  made  with  tbe 
permission  of  the  Superior  Labour  Council,  provided  that  certain  conditions 
have  been  observed.  The  amending  Act  also  modifies  the  rule  respecting  the 
use  to  which  fines  are  to  be  put.  These  fines  must  be  deposited  in  a  workmen's 
benefit  fund  existing  in  the  undertaking,  one-half  of  the  administrators  of 
which  are  representatives  of  the  workers,  or  in  the  '*  Workmen's  Pro\'ident 
Fund  "  in  the  Bank  of  Greece,  the  use  of  which  is  to  be  regulated  by  a  special 
Act. 

[See  also: — i-oo,  France  (Algeria);  1-07,  Austria;  i-o8,  German  East  Africa.] 

1.06.    OONTRACTS  OF  WORK. 

AUSTRIA  'HUNGARY :  Austria,  The  amendment  of  the  law 
relating  to  contracts  of  service  which  had  been  under  consideration 
for  some  15  years  was  effected  in  connection  with  the  revision 
of  the  general  Civil  Code.  The  general  Civil  Code  of  Austria  dates 
from  the  year  1811.  In  the  course  of  years  it  was  indeed  supplemented 
in  various  respects  by  special  Acts,  but  the  Bill  of  1907  (XVIII, ,  Session 
1907,  Appendix  No.  29,  House  of  Lords)  was  the  first  to  extend  to 
all  parts  of  the  civil  law.  The  special  Act  of  1901  to  supplement 
the  regulations  as  regards  the  contracts  of  service  of  persons  employed  in 
hospitals,  of  teachers  and  other  persons  engaged  in  domestic  or  personal 
services  of  a  higher  order  (XVII.,  Session  1901,  Appendix  No.  1104,  House  ot 
Representatives)  had  prepared  the  way  for  the  proposed  amendments  as 
regards  contracts  of  service.  In  the  Bill  of  1907  the  provisions  respecting 
contracts  of  service  formed  Part  VII.  (§§150-180).  The  Government  Bill  of 
1907  to  amend  and  supplement  certain  provisions  of  the  general  Civil  Code 
was  then  twice  submitted  to  Parliament  by  the  Government  without  modifica- 
tion. The  House  of  Lords  concluded  their  consideration  of  the  matter  in 
1912  (cf.  the  report  of  the  Commission  XXI.,  Session  1912,  Appendix  No.  78, 
House  of  Lords).  The  House  of  Representatives  was  prevented  from  dealing 
with  the  Bill  by  the  outbreak  of  the  war.  It  is  consequently  the  resolutions 
of  the  House  of  Lords  which  form  the  basis  of  the  Imperial  Order  of  19th 
March,  1916  (Extract  E.B.  XL,  p.  68,  No.  4),  which,  in  addition  to  provisions 
relating  to  personal  and  family  matters  and  inheritance,  contains  chiefly 
provisions  relating  to  real  property  and  obligations,  and  in  ][MLrticular  entirely 
remodels  the  regulatio\i  of  contracts  of  work  and  service  in  Title  9. 
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The  Government  report  contains  the  following  statement  as  regards  this 
amendment  of  the  law  relating  to  contracts  of  service  :  "  Another  immediate 
necessity  in  connection  with  the  amendment  of  the  law  of  obligations  is  that 
of  the  up-to-date  regulation  of  contracts  of  service,  which  are  regulated  in 
the  Civil  Code  in  a  manner  which  no  longer  corresponds  in  the  least  to  existing 
conditions,  and  in  respect  of  which  the  law  needs  to  be  thoroughly  amended 
in  its  general  principles  in  order  to  provide  a  firm  general  basis  in  accordance 
with  present  views  for  the  necessarily  special  treatment  of  contracts  of  work 
in  the  different  branches  of  business  "  (p.  6i  of  Appendix  No.  29,  House  of 
Lords).  For  this  purpose,  as  is  pointed  out  in  the  Government  report,  the 
proposals  contained  in  the  special  Bill  of  1901  could  be  used  in  great  part. 
"  They  correspond  approximately  to  what  applies  as  regards  contracts  of 
service  at  the  present  day  in  the  German  Empire,  with,  however,  this  difference, 
that  the  protective  provisions  of  the  Bill,  especially  those  relating  to  minimum 
terms  of  notice,  unlike  those  contained  in  the  German  Civil  Code,  are  to  be 
compulsory,  since  optional  provisions  of  this  kind  would  in  practice  be  of  less 
value  to  persons  placed  in  a  weak  economic  position  for  whose  benefit  they 
are  intended  "  (p.  141,  Appendix  No.  29,  House  of  Lords). 

The  provisions  of  the  amending  Act  relating  to  contracts  of  service*  apply 
to  contracts  of  service  existing  on  ist  January,  1917.  They  do  not  apply  to 
the  contracts  of  service  of  persons  engaged  as  officials  or  servants  of  the  Court, 
of  the  State,  of  a  State  Institution,  of  a  province,  district,  commune  or  pubUc 
fund.  The  application  of  the  existing  special  Acts  is  likewise  not  affected, 
namely,  those  of  the  general  Mining  Act,  of  the  Industrial  Code,  of  the  Act  of 
28th  July,  1902  (Text  G.B.  I.,  p.  405,  No.  3),  respecting  the  regulation  of  the 
working  conditions  of  persons  employed  in  railway  works  undertaken  on 
behalf  of  the  State  and  in  works  subsidiary  to  the  same,  of  the  Commercial 
Assistants  Act  of  i6th  January,  1910  (Text  E.B.  V.,  p.  202),  of  the  Estates 
Officials  Act,  dated  13th  January,  1914  (Text  E.B.  IX.,  p.  109,  No.  i),  of  the 
Servants  and  Domestic  Code,  and,  as  regards  the  supervisory  and  disciplinary 
rights  of  the  railway  authorities,  of  the  regulations  of  the  Railway  Management 
Order  and  the  organisation  rules  for  the  State  railway  administration. 
But  the  new  Civil  Code  supplements  the  law  regulating  even  these  branches 
of  service,  since  §153  provides  that  "  in  so  far  as  no  provisions  respecting  the 
contract  of  service  are  included  in  the  existing  special  legal  regulations  for 
specified  services  the  provisions  of  §150  shall  apply." 

The  interval  at  which  salaries  must  be  paid  (§§1154,  ^^54^)  is  fixed  by 
agreement  or  by  the  custom  prevailing  in  employments  of  the  land  in  question. 
In  the  case  of  time  wages,  the  amending  Act  fixes  particular  periods  for 
payment,  in  accordance  with  which  the  sabiry  must  be  paid  at  the  conclusion 
of  each  period  of  work,  or  at  the  end  of  every  calendar  month  according  to 
whether  the  salary  is  calculated  by  the  month  (or  shorter  periods)  or  in  respect 
of  longer  periods.  Salaries  calciilated  by  the  hour,  by  the  piece,  or  for  particular 
services,  have  to  be  paid  as  regards  each  piece  of  work  already  completed  at 
the  end  of  each  calendar  week,  or  in  the  case  of  services  of  a  higher  order,  at 


*  Amongst  the  general  provisions  as  regards  contracts  §90  of  the  Order  is  worthy  of 
note,  which  broadens  the  rule  contained  in  $879  of  the  General  Civil  Code  respecting  the 
invalidity  of  contracts.  In  future  a  contract  is  void  "  if  any  person  exploits  the  frivolity, 
constrained  position,  mental  deficiency,  inexperience,  or  mental  excitement  of  another 
person  by  causing  h^  to  promise  to  grant  to  himself  or  to  a  third  person,  in  return  for  a 
consideration,  a  counter-consideration,  the  value  of  which  is  in  stnking  disproportion  to 
the  value  of  the  consideration."  This  provision  applies,  as  is  stated  in  the  Keport  of  the 
House  of  Lords  Commission  (p.  142),  also  to  wages  contracts. 
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the  conclusion  of  each  calendar  month.     Employees  paid  by  the  piece,  or  ior 
particular  services,  may  demand  advances.  Although  the  service  has  not  been 
performed  the  employee  is  entitled  by  §ii54&  to  receive  his  salary  if  he  was 
prevented  from  working  (a)  after  at  least  14  days'  service,  on  account  of 
sickness  or  accident  not  caused  by  his  own  deliberate  act  or  gross  negUgence, 
for  a  comparatively  short  period,  not  exceeding  one  week ;    or  (b)  in  con- 
sequence of  other  serious  reasons  for  which  he  is  not  to  blame.     Notwith- 
standing the  employer  may  deduct  a  certain  part  of  the  sickness  benefit  received 
by  the  worker.    Attempts  to  include  this  §ii54&  among  the  compulsory 
provisions  wh'ch,  in  the  Committee  on  Judicial  Affairs,was  supported  especially 
by  Dr.  Fn  IClein  (who  was  at  the  time  President  of  the  Austrian  Section  of 
the  International  Association  for  Labour  Legislation)  met  with  no  success. 
The  Committee  adhered  in  this  case,  as  in  others,  to  the   principle.  **that 
even  undertakings  which  are  subject  to  the  standard  laid  down  by  the  general 
Civil  Code  show  incalculable  differences  and  that  consequently,  although  it 
is  expedient  for  legislation  to  lay  down  certain  regulations  affecting  the  form 
of  the  contracts,  yet  there  are  objections  to  making  these  regulations  absolute 
in  all  cases  "  (pp.  217-220,  Appendix  No.  78,  House  of  Lords).  In  accordance 
with  §1155,  the  employee  is  entitled  to  his  salary  even  if  he  is  prevented  from 
performing  his  services  by  circumstances  depending  upon  the  employei,  but 
in  such  cases  allowance  may  be  made  for  anything  saved  or  earned  as  a  result 
of  the  non-pertormance  of  the  services,  or  for  anything  which  he  deliberately 
neglected  to  earn.     Sections  1156  and  1156a  regulate  the  duties  of  employers 
in  case  of  the  illness  of  the  employee.     Where  the  employee  is  accommodated 
in  the  household  of  the  employer,  the  latter  is  bound  in  case  of  illness  to  provide 
him  with  the  requisite  attendance  and  medical  treatment  and  the  necessary 
medicaments  for  a  period  not  exceeding  14  days  if  the  service  has   already 
lasted  14  days,  and  for  four  weeks  if  it  has  lasted  half  a  year.      Instead  of 
treatment  in  a  hospital,  which  the  employee  is  entitled  to  demand  if  the  nature 
of  the  illness  makes  this  necessary,  the  attendance  and  treatment    may  be 
provided  through  a  third  person  if  the  employee  agrees.  Cash  expenditure  in 
respect  of  these  benefits  may  be  deducted  from  money  payments  due  to  the 
employee  ;   sums  received  by  the  employee  out  of  any  system  of  public  in- 
surance are  only  to  be  deducted  in  part.     Section  1157  lays  upon  the  employer 
the  duty  of  caring  for  the  health  and  safety  of  his  employees,  without,  however, 
any  penalty  being  imposed  for  failure  to  observe  this  duty.    The  termination 
of  contracts  of  service  is  regulated  in  §1158.     As  a  rule  the  contract  of  service 
comes  to  an  end  on  the  expiration  of  the  time  for  which  it  was  concluded.  A 
contract  entered  into  on  probation,  or  only  for  the  period  of  a  temporary  need, 
may  be  determined  by  either  party  during  the  first  month.     A  contract  entered 
into  for  the  hf etime  of  a  person,  or  for  more  than  five  years,  may  be  determined 
by  the  employee  on  the  expiration  of  five  years  after  giving  six  months'  notice. 
Contracts  of  service  containing  no  agreement  as  regards  time  can  be  dissolved 
by  notice.    The  term  of  notice  must,  under  §1159^,  be  the  same  for  both 
parties  ;  if  unequal  terms  are  agreed  upon,  the  longer  term  applies  to  both 
parties  ;  in  other  respects  a  distinction  is  made  between  ordinary  ser\dces  and 
those  of  a  higher  order.     In  the  case  of  services  not  being  of  a  higher  order 
(§1159),  notice  is  permissible  :   (i)  if  the  remuneration  is  reckoned   by  the 
hour,  by  the  day,  by  the  piece,  or  for  particular  services,  at  any  time,  to  apply 
the  following  day  ;   (2)  if  the  contract  has  already  lasted  three  months,  or  if 
the  remuneration  is  paid  by  the  week,  at  latest  on  the  first  day  of  the  week, 
to  apply  at  the  end  of  the  week  ;  (3)  in  all  other  cases,  14  days'  notice  is  required. 
Notice  may  not  be  given  in  the  case  of  piece-work,  or  of  particular  services, 
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before  the  completion  of  the  work  in  hand  at  the  time  when  notice  was  given. 
In  the  case  of  services  of  a  higher  order  (fiisga),  if  the  contract  has  already 
lasted  three  months,  or  the  salary  is  paid  by  the  year,  at  least  four  weeks' 
notice  must  be  given,  and  in  other  cases  14  days'  notice.  In  connection  with 
the  question  of  notice,  §1160  regulates  the  granting  of  leisure  to  seek  a  new 
situation  by  providing  that  the  employee  must  be  given  a  reasonable 
time  off  for  this  piu"pose  without  any  reduction  in  his  salary,  if 
he  is  accommodated  in  the  employer's  household,  or  if  he  is  prevented 
by  the  conditions  of  service  from  seeking  a  new  situation.  The 
contract  of  service  may  be  prematurely  dissolved  by  either  party  for 
serious  reasons  (§1162) ;  unlike  the  special  Acts,  the  amending  Act 
does  not  designate  these  reasons  in  detail.  If  an  employee  leaves  his  service 
unlawfully  or  is  dismissed  for  serious  reasons  (§11620),  he  is  bound  to  pay 
damages  for  breach  of  contract ;  in  the  first -named  case  the  employer  can 
require  the  employee  to  resume  his  service  as  well  as  pay  compensation  (com- 
pulsory completion  of  service).  The  employee  also  loses  his  claim  to  remunera- 
tion for  services  which  have  lost  their  vdue  to  the  employer  on  account  of  the 
premature  termination  of  the  contract.  If  an  employee  is  unlawfully  dis- 
missed or  leaves  the  employment  for  serious  reasons  for  which  the  employer 
is  responsible  (§11626),  he  is  entitled  :  (i)  To  receive  the  contracted  remunera- 
tion in  respect  of  the  remainder  of  the  term  of  the  contract  or  of  the  term  of 
notice,  according  to  circumstances  ;  and  (2)  to  compensation  for  any  further 
damages.  But  he  must  allow  any  sums  to  be  deducted  which  he  may  have 
saved  as  a  result  of  his  not  performing  the  service,  or  which  he  has  earned 
or  has  deliberately  neglected  to  earn  in  other  employment.  If  the  remaining 
period  diuing  which  the  contract  should  r\m  is  not  more  than  three  months, 
the  employee  may  claim  his  whole  salary  for  such  period  without  deduction. 
The  question  of  whether  any  damages  are  payable  and  their  amount  is  decided 
at  the  discretion  of  the  judge  (§11620).  Under  §1163,  the  employee  is  given 
the  right,  on  the  determination  of  the  contract  of  service,  to  demand  a  written 
certificate  showing  the  diu"ation  and  nature  of  the  services  rendered.  No 
entries  or  notes  may  be  made  on  this  certificate  which  would  hinder  the 
employee  in  securing  a  new  situation. 

In  conclusion,  the  compulsory  provisions  of  the  new  Code  may  be  sum- 
marised as  follows  (cf.  Dr.  Griinberg,  '*  Die  neue  Gestaltimg  des  allgemeinen 
Dienstvertragsrechtes  in  Oesterreich,"  contained  in  **  Gewerbe-  und  Kaut- 
maimsgericht,"  1916,  p.  257) : — ^Therule  that  "in  any  case  the  remuneration 
already  earned  shall  fall  due  on  the  determination  of  the  contract  of  service  " 
(§1154,  paragraph  3  ;  but  not  those  regulating  in  general  the  intervals  at 
which  wages  are  to  be  paid) ;  the  provisions  respecting  the  duties  of  the 
employer  in  case  of  the  illness  of  the  employee,  viz.,  §§1156  and  1156a,  and 
the  corresponding  provisions  (§11566)  to  secure  the  just  application  of  those 
sections  ;  the  requirements  respecting  the  duty  of  the  employer  to  protect 
the  life  and  health  of  his  employees  (§1157) ;  the  most  important  provisions 
respecting  the  determination  of  the  contract  of  service  (§§ii58-ii59b),  and 
respecting  the  legal  effects  of  the  premature  dissolution  of  contractual  relations 
(§§ii62a-ii62i) ;  the  rule  respecting  certificates  (§1163)  and  that  respecting 
leisure  for  searching  for  a  new  situation  (§1160). 

[See  also: — i*oo,  France  (Martinique,  Guadeloupe,  Algeria);    I'OS,  German  East 
Africa;   i*i6,  Austria.] 
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1-07.    PUBLIC  WORKS  AND  CONTRACTS. 

FRANCE.  The  Act  dated  13th  Jiily,  1914  (Text  E.B.  XI.,  p.  97,  No.  40), 
to  amend  the  Act  of  29th  July,  1893,  respecting  the  admission  of  associations 
of  French  workers  to  participate  in  contracts  for  the  performance  of  work 
and  delivery  of  goods  concluded  on  behalf  of  the  communes,  entitles  the  said 
associations  to  conclude  contracts  not  only  with  communes,  but  also  with 
"  public  charitable  and  benefit  institutions." 

[See  also: — 1'02,  Panama.] 

1-08.    NATIVE  LABOUR. 

GERMANY :  German  East  Africa,  Two  Orders  dated  5th  February, 
1913  (Extract  Text  E.B.  XL,  p.  61,  Nos.  2  and  3),  amend  two  earlier  Orders 
of  27th  February,  1909  (Title  E.B.  V.,  p.  6,  Nos.  2  and  3),  namely, 
the  Recruiting  Order  and  the  Labourers  Order,  in  essential  points  (c/.  Reichs- 
Arbeitsblatt ,  1913, 427).  Thus  the  new  Recruiting  Order  prohibits  the  recruiting 
of  women  and  children,  but  recruited  workers  may,  with  the  sanction  of  the 
administrative  authority,  take  their  wives  and  children  with  them,  provided 
that  their  repatriation  without  charge  is  guaranteed.  Sanction  may  only 
be  refused  for  important  reasons.  The  recruiting  certificate  which  it  is  neces- 
sary for  recruiters  to  have  in  order  to  carry  on  their  work  is,  under  the  later 
Order,  to  be  issued  subject  to  the  condition  that  the  person  authorised  is 
entitled  to  recruit  in  one  district  only.  Only  for  important  reasons  may  the 
Governor  allow  further  recruiters  in  the  same  district  ;  in  addition,  the  owners 
and  managers  ol  plantation  or  industrial  undertakings  may  be  given  permission 
to  recruit  a  specified  number  of  workers  for  their  own  undertalangs  for  a 
specified  time  outside  their  administrative  district.  The  recruiting  certificate 
is  issued  in  the  first  place  for  one  year ;  if  the  permit  is  not  revoked  six  months 
before  its  expiry,  it  is  extended  by  two  further  years.  The  collection  of 
fees  on  the  part  of  the  recruiter  may  in  future  be  carried  on  only  subject  to  a 
limit,  the  amount  of  which  is  laid  down  in  the  recruiting  certificate  ;  on  the 
other  hand  commissions  must  neither  be  demanded  nor  given.  The  fee  to 
be  deposited  by  the  recruiter  is  reduced  from  5  to  2  Rps.  for  each  worker. 
In  order  to  avoid  the  depopulation  of  particular  districts,  the  Governor  may 
prohibit  or  restrict  recruiting  in  the  parts  of  the  protectorate  in  question. 
Where  one  or  more  central  bureaux  for  procuring  workers  are  opened,  the 
Governor  may  order  that  recruiters  shall  procure  workers  only  through  the 
medium  of  the  central  bureau.  The  remaining  provisions  of  the  old  Order, 
relating  to  the  duties  of  recruiters,  the  withdrawing  of  the  recruiting  certifi- 
cates, etc.,  are  left,  together  with  the  penalties,  unaltered  in  essential  resjjects. 

The  new  Labourers  Order  covers  also  domestic  services,  which  were 
formerly  excluded.  The  rule  that  contracts  of  work  for  a  term  exceeding 
30  days  must  be  concluded  in  the  presence  of  the  district  commissioner  or 
another  authorised  official,  is  retained.  On  the  other  hand,  the  term  for 
which  a  contract  of  work  may  be  concluded  is  extended  from  seven  months  to 
one  year.  The  duties  of  employers,  which,  as  far  as  the  payment  of  wages 
and  the  accommodation  and  boarding  of  labourers  are  concerned,  retain 
their  old  form,  are  extended  in  the  sense  that  labourers  who  do  not  live  in  the 
district  have  under  the  new  Order  a  claim  to  be  returned  without  charge  by 
the  employer  on  whose  behalf  they  were  recruited,  to  the  place  from  which 
they  were  recruited.  In  addition,  the  employer — ^as  under  the  Recruiting  Order 
for  South  West  Africa,  dated  i6th  March,  1911  (Title  E.B.  VII.,  p.  185,  No.  i)— 
is  bound  to  maintain  in  readiness  for  every  undertaking  in  which  he  per- 
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manently  employs  more  than  loo  labourers,  a  sick  room  of  the  necessary  size 
and  suitable  lor  the  purpose  and  also,  in  case  of  need,  a  room  for  infectious 
illnesses,  unless  the  sick  persons  are  transferred  to  a  public  hospital.  Where 
more  than  loo  labourers  are  employed  there  must  be  at  least  one  trained 
coloured  medical  attendant ;  where  more  than  500  are  employed  at  least  one 
European  employee  trained  in  the  care  of  the  sick,  and  where  more  than 
1,500  are  employed  at  least  one  trained  European  medical  attendant,  imless 
there  is  a  public  hospital  in  the  place  where  the  undertaking  is  carried  on. 
If  there  are  more  than  10  sick  persons  on  an  average,  a  coloured  cook  must  be 
kept.  Sufficient  medical  supplies  must  also  be  provided.  The  provisions 
respecting  the  claims  of  sick  employees  against  their  employers  and  respecting 
the  premature  termination  of  a  contract  of  work  are  the  same  as  formerly ; 
on  the  other  hand  the  penal  provisions  of  the  Order  have  been  strengthened  in 
so  far  as  persons  who  induce  native  labourers  to  break  a  contract,  or  who 
employ  native  labourers  who  have  broken  their  contracts,  are  now  liable  to  a 
fine  not  exceeding  3,000  Rps.  (formerly  1,000  Rps.),  or  to  imprisonment  for  a 
term  not  exceeding  3  months  (formerly  one  month).  Both  Orders  came  into 
force  on  ist  October,  1913,  in  place  of  the  earlier  Orders  of  27th  February, 
1909. 

[See  also  1-32,  France.] 


1.1.  Labour  Legislatioa  of  General  Applicatioa 

1-10.    AQRICULTURE  AND  FORESTRY. 
[See  under: — 1*02,  Uruguay;  1*03,  Netherlands  ;  3*2,  France,  Germany.] 

1-11.    MININQ,  Etc. 

FRANCE.  A  Circular  dated  12th  June,  1914  (Title  E.B.  XI.,  p.  96, 
No.  39),  addressed  by  the  Minister  of  Labour  to  the  Chief  Mining  Engineer, 
contains  a  detailed  statement  on  the  application  of  the  Act  of  31st  December, 
1913  (Text  E.B.  IX.,  p.  5),  respecting  hours  oi  woik  in  underground  work 
in  coal  mines. 

Tunis.  In  pursuance  of  §12,  paragraph  2  of  the  Decree  of  15th  June,  1910 
(Text  E.B.  XI.,  p.  5),  regulating  work  in  industrial  and  commercial  establish- 
ments, a  Decree  was  issued  on  the  same  date  (Text  E.B.  XI.,  p.  11,  No.  2), 
laying  down  the  special  conditions  of  work  of  children  of  the  male  sex,  under 
16  years  of  age,  employed  in  underground  work  in  mines  and  quarries.  The 
hours  of  work  of  boys  under  16  in  the  underground  galleries  of  mines  and 
quarries  may,  accordingly,  not  exceed  eight  hours  per  shift  in  24  hours  (the 
time  taken  in  descending  and  leaving  the  mine,  and  in  going  to  and  from  the 
works,  and  the  breaks  for  rest,  amounting  to  at  least  one  hour,  are  not  included 
in  the  period  of  employment).  Boys  may  be  employed  below  groimd  in 
screening  and  loading  the  mineral,  operating  and  rolling  trollies,  in  charge  of 
and  operating  ventilation  doors,  in  operating  ventilators  worked  by  hand,  and 
other  accessory  work  not  exceeding  their  strength ;  they  may  not  work  venti* 
lators  by  hand  for  more  than  half  the  day,  broken  by  a  period  of  at  least 
half-an-hour  for  rest.  The  Decree  also  sdlows  the  adoption  in  mines  and 
quarries  in  which  the  work  is  carried  on  in  double  shifts  and  the  work  of  one 
shift  consists  in  removing  rubbish,  of  the  special  arrangement  contemplated 
in  512,  paragraph  3,  of  the  Decree  mentioned  above  (Text  E.B.  XI.,  p.  5), 
accor^ng  to  which  the  employment  of  children  is  allowed  between  4  a.m. 
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and  midnight,  provided  that  no  child  may  be  employed  lor  more  than  eight 
hours  of  actual  work,  nor  remain  in  the  mine  for  more  than  lo  hours  in  24. 

[See  also: — 1*00  France  (Martinique.  Guadeloupe,  Tunis);   1-02,  Luzemboig;  1-5, 
3-2,  3-3.  France.] 

1-110.    STONE  AND  EARTH  INDUSTRIES. 

[See  under  : — 1-02,  Luxemburg,  Uruguay;  3-2,  Germany.] 

1-12.    CHEMICAL  INDUSTRY. 

FRANCE-  The  list  of  dangerous,  unhealthy  or  noxious  trades,  which 
had  already  been  amended  17  times  (Decree  of  3rd  May,  1886),  was  agadn 
amended  by  a  Decree  dated  20th  June,  1915  (Text  E.B.  XI.,  p.  loi.  No.  47), 
which  alters  the  classification  of  the  storage  of  fireworks,  and  of  the  manu- 
facture and  storage  of  miUtary  cartridges. 

1-1S.    MANUFACTURE  OF  LIQHTINQ  MATERIALS. 

FRANCE  :  Tunis.  The  International  Agreement  respecting  the  prohibi- 
tion of  the  use  of  white  (yellow)  phosphorus  in  the  match  industry  concluded 
at  Berne  on  26th  September,  1906  (Text  E.B.  I.,  p.  275),  was  promulgated  in 
Tunis  by  the  Decree  of  15th  June,  1910  (Text  E.B.  XI.,  p.  13,  No.  4),  after 
the  Swiss  Federal  Council  had  been  notified  of  the  adhesion  of  the  colony  to 
the  international  agreement  by  a  Note  of  the  French  Embassy  dated  isth 
January,  1910  (c/.  E.B.  V.,  p.  XVIII.). 

1-130.    TEXTILE  INDUSTRY. 

[See  under: — 1-03;  3*0,  France;  3 '2,  Germany.] 

1-14.     WOOD  AND  CARVINQ  INDUSTRY. 

FRANCE.  Since  doubt  existed  as  to  whether  the  rule  contained  in  the 
Decree  of  21st  March,  1914  (Text  E.B.  X.,  p.  103),  prohibiting  the 
employment  of  children  under  16  on  circular  or  ribbon-saws  applied  to  those 
engaged  in  putting  the  wood  within  reach  of  the  workman  and  in  removing 
the  sawn  wood,  the  Minister  of  I-abour  referred  the  question  to  the  Con- 
sultative Committee  of  Arts  and  Manufactures,  which  came  to  the  conclusion 
that  "  children  shall  not  be  regarded  as  working  at  circular  or  ribbon-saws, 
if  their  function  is  to  pass  the  wood  to  the  workman  engaged  in  its  manipulation, 
or  to  remove  it  when  sawn,  provided  that  eveiy  precaution  is  taken  to  prevent 
them  from  approaching  the  sawing  bench." 

1-16.    PREPARATION  OF  FOOD.  Etc. 

GREECE.  A  Decree,  dated  24th  December /6th  January,  1915  (Text 
E.B.  XL,  p.  14,  No.  4),  amended  the  bakery  regulations  of  I4th/27th  Sep- 
tember, 1912  (Text  E.B.  VIII.,  p.  304,  No.  2),  which  had  prohibited  night -work 
as  a  general  rule  (except  on  Friday  nights),  in  a  very  important  respect  by 
authorising  the  Minister  of  National  Economy  to  allow  fancy  bakeries,  pro- 
ducing no  ordinary  bread,  to  work  on  a  system  of  three  shift3,  in  which  case 
the  provisions  of  the  Decree  of  1912,  respecting  periods  of  rest,  cease  to  apply 
to  such  bakeries,  and  are  replaced  by  the  rule  that  each  individual  worker 
shall  not  work  for  more  than  eight  hours,  and  the  work  shall  be  so  arranged 
that  the  night  shift  shall  work  as  a  day  shift  the  following  week.  Biscuit 
bakeries  may  also,  with  the  permission  of  the  Minister  of  National  Economy, 
be  exempted  from  the  regulation  of  hours  of  work  under  the  Bakery  Decree 
of  1912. 
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The  conditions  of  work  in  tobacco  stores  and  factories  were  regulated 
by  Decrees  dated  28th  May/ioth  June  and  31st  October /13th  November,  1914 
(Text  E.B.  XL,  p.  13,  No.  2,  and  p.  14,  No.  3).  In  tobacco  factories  work 
may  not  be  carried  on  in  summer  (April  to  September)  for  longer  periods  than 
from  6.30  to  12  a.m.  and  2  to  6  p.m.,  and  in  winter  (October  to  March)  for 
longer  than  from  7.30  to  12  a.m.,  and  from  i  to  5.30  p.m  ,  and  in  tobacco  stores 
work  is  limited  to  nine  and  a  half  hours  in  summer  or  eight  hours  in  winter, 
with  midday  breaks  of  two  and  a  half  hours  or  one  hour,  respectively.  In 
the  case  of  extraordinary  pressure  of  work,  the  prefect  may  allow  not  more 
than  two  hours'  overtime  on  not  more  than  60  days  in  the  year. 

[See  under: — 1.02,   Luxemburg.   Uruguay;   3-2,   Germany.] 

1-160.     OLOTHINa  AND  CLEANINtt  TRADia. 

[See  under: — 1'02,  Luxemburg;  i'04,  Ftance.] 

1*16.    BUILDINa  TRADE6. 

AUSTRIA.  The  Imperial  Order,  dated  loth  January,  1915  (Text  E,B. 
XI.,  p.  67,  No.  3),  carries  out  the  desire,  repeatedly  expressed  by  various 
organisations  of  architects'  employees,  for  the  extension  of  the  Commercial 
Assistants'  Act  of  i6th  January,  1910  (Text  E.B.  V.,  p.  202),  to  persons 
employed  on  technical  work  in  architects'  offices.  But,  for  the  protection  of 
architects  from  unfair  competition,  §3,  which  was  adopted  in  agreement  with 
the  associations  of  employees  concerned,  prohibits  the  employees  from  com- 
peting with  their  employers. 

[See  also: — 1'02,  Uruguay;  1-03,  Austria,  France.] 

1-17.    TRADE  AND  COMMERCE. 

FRANCE.  The  employment  of  women  and  children  at  the  outside  stalls 
of  stores  and  shops  was  regidated,  both  as  regards  hours  of  work  and  the  tem- 
perature of  the  air,  by  the  Decree  of  21st  Jime,  1913  (Text  E.B.  VIII.,  p.  295). 
A  Circalar,  dated  24th  July,  1913  (Title  E.B.  XI.,  p.  80,  No.  13),  explains  the 
new  provisions  ;  the  prefects  are  specially  requested,  in  the  Circidar,  to  inquire 
into  the  question  of  whether  the  closing  hour  on  the  eves  of  Sundays  and 
holidays  shoiild  not  be  advanced  from  8  to  9  o'clock. — ^A  further  Circular, 
dated  31st  January,  1914  (Title  E.B.  XL,  p.  88,  No.  32),  requires  the  outside 
temperature  to  be  verified  (where  the  temperature  is  below  o**C.,the  employment 
of  young  persons  and  women  is  prohibited),  and  urges  that  too  wide  a  use  should 
not  be  made  of  the  hmits  of  latitude  (o**  to  3®C.)  allowed  in  an  earlier  Circular, 
in  view  of  local  conditions,  the  kind  of  thermometer  in  use,  etc. 

In  contrast  to  the  Decree  of  21st  June,  1913  (Text  E.B.  VIII.,  p.  295), 
which  affords  a  certain  amount  of  protection  only  to  children  and  women 
employed  at  the  outside  stalls  of  shops,  the  regulations  of  the  Decree  of  22nd 
September,  1913  (Text  E.B.  XI.,  p.  84,  No.  21),  issued  in  pursuance  of  §67  of 
Book  II.  of  the  Code  of  Labour,  benefit  the  whole  staff  of  persons  so  employed. 
This  Decree  provides  that  outside  stalls  must  be  provided  with  shelters,  and 
that  in  cold  weather  sufficient  means  of  warming  shall  be  arranged  for  the 
employees  inside  the  establishment. 

That  part  of  Book  II.  of  the  Cx)de  of  Labour  which  deals  with  the  weekly 
day  of  rest  was  supplemented  by  the  Act  of  4th  April,  1914  (Text  E.B.  XL, 
p.  95,  No.  36),  forming  S§5i«  ^o  51A  of  the  Cx)de,  by  provisions  respecting  the 
day  of  rest  in  the  central  markets  of  Paris.  The  wholesale  sale  halls  of  the 
markets,  and  businesses  attached  to  them,  are  required  by  the   Act  to  dose 
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one  day  a  week  either  during  the  whole  year  or  part  of  the  year.  It  is  the 
business  of  the  prefect  of  poUce  to  fix  for  each  class  of  business  the  parts  oi 
the  year  and  days  to  which  this  rule  shall  apply. 

The  same  closing  day  has  to  be  fixed  for  all  businesses  engaged  in  the 
same  branch  of  trade.  No  sales  may  be  effected  and  no  persons  may  be  em- 
ployed while  the  business  is  closed.  Exceptions  are  allowed  only  in  the  case 
of  the  staff  engaged  exclusively  in  watching  the  premises,  in  receiving  and 
despatching  goods  at  the  station  and  in  annexed  stores,  in  despatching  empty 
cases,  and  in  delivering  fresh  milk,  fresh  cream,  and  fresh  unsalted  white 
cheese  ;  these  persons  must  be  given  a  compensatory  rest  of  24  consecutive 
hours  within  the  following  six  days.  During  the  part  of  the  year  when  no 
complete  day  of  rest  is  prescribed,  businesses  must  close  at  midday  on  Sunday, 
and  the  employees  must  be  allowed  a  compensatory  rest  of  one  day  a  fortnight 
in  rotation.  If  clerical  workers  are  kept  at  work  in  exceptional  circumstances 
on  Sunday  afternoon,  they  must  be  given  a  compensatory  holiday  of  one  day 
a  week  in  rotation.  The  compensatory  rests  may  be  deferred,  and  replaced 
by  a  prolonged  holiday  at  another  time  of  the  year.  The  supervision  of  the 
observance  of  these  rules  is  to  be  organised  by  Order. 

[See  also: — i-oo,  France  (Tunis);  1*02,  Luxemburg,  Panama,  Uruguay.] 

1-18.    CARRYING  TRADE. 

FRANCE,  A  Decree,  dated  8th  July,  1913  (Title  E.B.  XI.,  p.  79,  No.  10), 
extends  the  application  of  the  Act  of  17th  April,  1907  (Extract  E.B.  II.,  p.  246), 
respecting  the  safety  of  sea-shipping,  to  the  G)lonies  and  Protectorates  imder 
the  Ministry  for  the  G)lonies. 

An  Order,  dated  8th  May,  1914  (Title  E.B.  XI.,  p.  96,  No.  38),  submits 
to  public  consideration  the  draft  Bill  for  a  Code  of  Labour  for  Seamen,  printed 
in  the  Journal  offlciel  of  i6th  May,  1914  (Annexes  administratives,  pp.  697-712), 
with  the  report  of  the  committee  on  the  Bill.  The  trade  organisations  con- 
cerned are  asked  to  express  their  views,  if  any,  on  the  Bill. 

The  Act  of  31st  July,  1913  (Extract  E.B.  XI.,  p.  81,  No.  15),  respecting 
local  railways,  provides  in  §48  that  the  contracts  or  specifications  appended 
to  the  document  certifying  to  the  public  utility  of  a  local  railway,  must  include 
provisions  relating  to  the  conditions  of  work  and  pensions  of  the  staff. 

Special  safety  regulations  of  a  technical  nature  were  laid  down  for  factory 
railways  by  the  Decree  of  4th  December,  1915  (Title  E.B.  XI.,  p.  107,  No.  49). 
These  regulations  have  to  be  observed  independently  of  the  general  measures 
to  ensure  safety,  prescribed  by  the  Decree  of  loth  jftily,  1913  (Text  E.B.  IX., 
p.  63). 

[See  also: — I'OO,  Flrance  (Tunis);  1*02,  Uruguay,;  3*2  Germany.] 

1-19.     HOTELS  AND  RE3TAURANT8. 

GERMANY  :  Upper  Bavaria,  A  Notification  issued  by  the  Government  of 
Upper  Bavaria  on  30th  March,  1914  (Text  E.B.  XI.,  p.  59),  lays  down  the  follow- 
ing rules  for  the  employment  of  assistants  and  apprentices  in  hotels  and  public- 
houses,  and  also  pensions  for  foreigners,  in  Munich.  Assistants  or  apprentices 
over  16  years  of  age  must  be  allowed  in  every  week  at  least  seven  uninter- 
rupted periods  of  rest  of  at  least  eight  hours  ;  those  under  16  years  must  be 
similarly  allowed  nine  hours'  rest.  The  time  between  two  periods  of  rest, 
which  includes  time  on  duty  and  breaks  for  rest,  must  not  exceed  16  or  15 
hours,  respectively.  This  period  may  be  extended  on  not  more  than  60  occa- 
sions in  the  year,  provided  that,  even  in  such  cases,  the  work  must  be  inter- 
rupted by  seven  periods  of  rest,  of  the  prescribed  duration.    Instead  of  one  of 


XIX. 

the  periods  of  rest  o{  eight  or  nine  hours,  an  uninterrupted  hoUday  of  at  least  24 
hours  must  be  allowed  in  every  second  week,  and  in  the  alternate  weeks  at 
least  one  period  of  six  hours'  rest  must  be  allowed  between  the  hours  of  8  a.m. 
and  10  p.m.,  in  addition  to  the  usual  break  of  eight  or  nine  hours,  as  the  case 
maybe  ;  in  pensions  for  foreigners  employing  less  than  five  persons  a  period  of 
rest  of  at  least  16  hours  must  be  allowed  every  week,  beginning  not  later  than 
2  p.m.  Employers  are  bound  to  keep  a  register  of  periods  of  rest  and  over- 
time. Assistants  and  apprentices  under  16  may  not  be  employed  between 
10  a.m.  and  6  a.m.,  and  girls  between  16  and  18  years  of  age,  not  belonging 
to  the  family  of  the  employer,  may  not  be  employed  between  those  hours  in 
serving  the  guests. 

[See  ako  : — 1-02,  Panama,  Uruguay.] 

M90.    THEATRICAL  AND  OTHER  PERFORMAN0E8. 

[See  under : — i-oo,  France  (Martinique,  Guadeloupe,  Tunis).] 

1-191.    MILITARY  AND  OIVIL  $ERVIOE. 

[See  under: — 1-02,  Uruguay;  S'S,  FKince.] 

MM.    DOMESTIC  SERVICE. 

[See  under: — 1-02,   Uruguay.] 


1.2.    Unemployment  and  Employment  Boreaox 

[See  under: — 3-4,  France.] 

1-20.     UNEMPLOYMENT. 

[See  under: — 3-4,  France.] 

1.3.    Industrial  Coorts ;  Right  of  Combination ;  Conciliation  and 

Arbitration 

1-30.    INDUSTRIAL  COURTS. 

[See  under : — i  -oo,  France  (Martinique).] 

1-31.     RIQHT  OF  COMBINATION. 

[See  under: — 1-32,  South  Australia.] 

1-32.    ARBITRATION  AND  CONCILIATION. 

AUSTRALIA  :  South  Australia,  In  adopting  the  Conciliation  Act  of 
1894  (the  Kingston  Act),  South  AustraUa  was  the  first  of  the  Australian  States 
to  attempt  to  prevent  trade  disputes  by  a  system  of  conciliation  set  up  by 
law.  After  an  amending  Act  had  come  to  nothing  in  1911,  on  accoimt  of 
essential  differences  of  opinion  between  the  Legislative  G)uncil  and  the  House 
of  Assembly,  the  Peake  Cabinet  re-introduced  the  Bill  during  the  next  Session, 
in  an  amended  form.  In  support  of  the  Bill  the  following  statement  waj 
made  (c/.  Parliamentary  Debates,  Legislative  Council,  IQ12,  p.  282) : — 

"The  previous  conciliation  law  had,  indeed,  in  §§03  and  64,  prohibited 
strikes  and  lock-outs ;  but,  since  industrial  disputed  within  the  meaning  of 
the  Act  could  only  break  out  between  registered  organisations,  and  neither 
employers  nor  workers  applied  for  registration,  the  law  remains  ineffective." 

The  new  Industrial  Arbitration  Act  of  igth  December,  1912  (Text  E.B. 
XL,  p.  108),  which  repeals  the  Act  of  1894,  is  divided  into  nine  parts.     In 
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Part  I.  (Preliminary)  the  comprehensive  definitions  of  "  Industry,"  "  Indus- 
trial matters/'  "Strike,"  and  "  Lock-out  "  (the  last  two  on  the  model  of  the 
New  Zealand  Act  of  1908),  should  be  noted  (§3).    The  Court  of  Industrial 
Appeals  constituted  by  the  Factories  Act  of  21st  December,  1907   (Text  E.B. 
IV.,  p.  230),  is  abolished  (§7) ;  in  its  place  an  *'  Industrial  Court "  is  established 
under  §8  ;    the  amendments  to  the  Factories  Act  necessitated  by  the  new 
arrangement  are  set  out  in  the  Schedule  to  the  Industrial  Arbitration  Act. 
Part  II.  contains  provisions  respecting  the  Industrial  Court.    This  Court  has 
jurisdiction  to  deal  with  all  industrial  matters  and  disputes  in  respect  oi  which 
there  is  no  wages  board  competent  to  act  (§9) ;  it  also  acts  as  a  Court  oi  Appeal 
in  place  of  the  abolished  "  Court  of  Industrial  Appeals  "  under  the  Factories 
Act.    The  President  of  the  Court  can  also  act  as  a  mediator  (§10) ;   he  is  en- 
dowed, on  the  hnes  of  the  Conunonwealth  legislation  on  this  subject,  with 
power  to  summon  the  parties  to  confer  with  him  (§11).    The  Court  may  have 
matters  submitted  to  it  not  only  by  the  parties  to  the  dispute,  but  also  by  the 
Minister  or  the  Industrial  Registrar  in  cases  affecting  the  public  interest  (§13). 
As  regards  procedure,  the  Act  provides,  in  §14,  that  the  Court,  when  sitting 
for  the  purpose  of  finally  adjudicating  upon  a  dispute,  may  be  assisted  by  two 
assessors  representing  the  employers  and  the  workers,  respectively  (on  the 
analogy  of  §127  of  the  Factories  Act  of  1907)       Under  §15  the  Court  is  required, 
in  the  first  place,  to  attempt  to  bring  about  an  amicable  settlement  of  the 
dispute  ;   the  Court  does  not  proceed  to  make  an  award  imtil  such  efforts 
havf  failed.     Awards  of  the  Court  have  effect  for  not  more  than  three  years.   A 
provision  inserted  in  the  Bill  by  the  House  of  Assembly  (§22)  Is  to  the  effect 
that  the  Court  shall  not  have  power  to  prescribe  wages  which  do  not  secure 
to  the  employee  affected  a  living  wage.     Part  III.  deals  with  Industrial  Agree- 
ments, which  must  be  filed  in  the  office  of  the  Registrar.    The  most  imix)rtant 
division  of  the  Act  is  Part  IV.,  which  prohibit ;  strikes  and  lock-outs.   Section  38 
makes  persons  or  associations  who  contravene  tliis  prohibition  liable  to  fines 
not  exceeding  £500,  and,   in  the  case  of  persons,  to  imprisonment,  with  or 
without  hard  labour,  for  terms  not  exceeding  three  months.    For  this  purpose, 
an  association  is  held  to  be  guilty  if  a  majority  of  its  members  are  parties  to 
the  breach  of  the  law  (§40).     Section  41  expressly  declares  sympathetic  strikes 
or  lock-outs  to  be  punishable.     Where  any  conditions  of  work  are  laid  down 
by  an  award  or  order  of  the  Court  or  a  wages  board,  refusal  to  employ  persons 
or  to  work  under  such  conditions  is  held  to  be  an  illegal  lock-out  or  strike,  as 
the  case  may  be  (§422).     Picketing  in  industrial  disputes  is  unlawful,  under  §42, 
and  pimishable  by  fine  not  exceeding  £20  and  imprisonment  for  not  more  than 
three  months.     When  fines  are  imposed  for  striking,  they  can  be  made  a  charge 
upon  such  part  of  the  workers'  wages  as  is  in  excess  of  £2  a  week  in  the  case  of 
married  persons  or  widows  or  widowers  with  children,  and  £1  a  week  in  the  case 
of  single  persons  ;  the  employer  is  required  to  pay  these  sums  direct  to  the 
Industrial  Court  (§45).     If  members  of  an  association  become  hable  to  penalties, 
the  association  may  be  compelled  to  contribute  towards  the  payment  of  the 
fine,  unless  it  is  proved  that  the  association  made  reasonable  efforts  to  prevent 
its  members  from  contravening  the  law  (§46).     Section  47  provides  that,  when 
a  dispute  is  impending,  the  Court  may  summon  before  it  all  persons  and  associa- 
tions suspected  of  having  committed  any  offence  under  the  Act,  and  impose 
penalties  if  they  are  proved  guilty.     Part  V.  lays  down  the  penalties  for  con- 
travening orders  of  the  Industrial  Court  and  other  contraventions  (other  than 
strikes  or  lock-outs).      In  this  part  the  provision  corresponding  to  §123  of 
the  Factories  Act  should  be  noted,  namely,  to  the  effect  that  the  rates  of  wages 
fixed  by  an  award  of  the  Court  must  be  paid  in  money,  without  any  dedxiction 
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(§5o).  Section  51  imposes  penalties  for  penalising  workers  or  employers  on 
account  of  their  membership  or  non-membership  01  an  association,  etc. ;  this 
Section  is  modelled  on  the  Commonwealth  Act  of  1909.  In  Part  VI.  (Miscel- 
laneous) the  rule  respecting  representation  by  solicitor  or  agent  shoald  be 
noted ;  whereas  the  Bill  01  1911  woidd  have  entirely  excluded  legal  repre- 
sentation, this  is  permissible  under  §57  of  the  new  Act,  **  by  the  direction  of 
the  Court,  or  with  the  consent  of  both  parlies  "  (corresponding  to  §132  of  the 
Factories  Act).  If  a  fine  imposed  upon  an  association  is  not  paid  within  one 
month,  the  individual  members  may  be  made  liable,  to  the  extent  of  not  more 
than  £5  each. 

An  amending  Act,  dated  23rd  December,  1915  (Text  E.B.  XL,  p.  131,  No.  2), 
adds  to  the  Principal  Act  provisions  respecting  the  registration  of  associations 
of  workers.  The  Government  (the  Vaughan  Administration,  belonging  to 
the  Labour  Party)  had  wished  originally  to  give  the  Bill  a  much  wider  scope, 
and  had  intended  not  only  to  extend  the  Industrial  Arbitration  Act  to  Agri- 
culture and  State  officials,  but  also  to  delete  a  whole  series  of  the  most  important 
provisions  of  the  Principal  Act  to  the  maintenance  of  which  the  employers 
and  the  Liberal  Party  attached  great  importance.  Thus,  in  §§38  and  39,  the 
alternative  penalty  of  imprisonment  for  strikes  or  lock-outs  was  to  have  been 
removed.  In  adcHtion,  it  was  proposed  to  repeal  §42  (making  the  refusal  to 
employ  or  to  work,  in  accordance  with  an  award  of  the  Court,  punishable),  I43 
(illegality  of  picketing),  §45  (assignment  of  the  wages  of  workers,  in  excess  of 
certain  amount,  for  the  purpose  of  paying  fines).  Section  46,  making  associa- 
tions liable  for  some  part  of  the  fines  imposed  upon  individual  members,  wa& 
to  be  amended  in  the  sense  that  an  association  was  only  to  be  ordered  to 
pay  if  it  were  proved  that  a  substantial  number  of  members  had  been  guilty 
of  a  breach  of  the  law,  and  that  the  association  should  be  exempt  if  it  had 
made  reasonable  efforts  to  prevent  its  members  from  contravening  the  Act.  In 
addition,  the  Government  Bill  would  have  deleted  §57,  allowing  solicitors  to 
appear  in  proceedings  before  the  Court  in  certain  circtunstances,  and  §63  which 
makes  the  individusd  members  of  an  organisation  jointly  liable,  up  to  a  certain 
amount,  for  the  failure  ot  an  organisation  to  pay  fines  imposed  upon  it.  Finally, 
the  Government  wished  to  exclude  all  objections  to  the  competence  of  the 
Industrial  Court.  The  House  of  Assembly  supported  the  proposals  of  the 
Government.  But  the  Legislative  Co\mcil  rejected  them  all,  as  an  attempt 
**  to  spoil  the  Act  of  1912  "  (Parliamentary  Debates,  p.  1318),  and  thus  there 
remained  only  the  undisputed  provisions  respecting  the  registration  of  workers' 
associations,  the  object  of  which  is  to  endow  these  with  a  corporate  capacity, 
with  the  resulting  rights  and  duties. 

FRANCE.  The  councils  of  arbitration  for  native  laboui  in  Madagascai 
were  re-organised  by  the  Decree  of  22nd  October,  1913  (Title  E.B.  XL, 
p.  85,  No.  29). 

SWITZERLAND.  In  accordance  with  §83,  paragraph  i,  the  enforce- 
ment of  the  Federal  Factory  Act  of  i8th  June,  1914  (Text  E.B.  IX.  p.  269), 
and  the  Orders  of  the  Federal  Council  in  pursuance  of  the  same,  rests  with 
the  cantons.  The  cantons  themselves  have  to  i^sue  administrative  regulations 
on  certain  subjects.  A  Circular  of  the  Federal  Coimcil,  dated  12th  October, 
1915  (Text  E.B.  XL,  p.  26),  explains  these  powers  ;  the  Circular  deals  in  par- 
ticular with  §29  of  the  Act,  which  is  concerned  with  jurisdiction  and  procedure 
in  civil  disputes,  and  §§30-35,  which  lay  down  the  principles  for  the  establish- 
ment by  the  cantons  of  permanent  concihation  boards  for  the  settlement  of 
collective  disputes  between  factory  owners  and  workers. 
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1.4.  Hoosing 

FRANCE,    The  Act  oi  12th  April,  1906,  respecting  cheap  dwellings 
(Text  E.B.  I.,  p.  442)  was  amended  and  supplemented  by  an  Act  dated  23rd 
December,  1912  (Title  E.B.  XI.,  p.  73,  No.  i).    The  following  are  the  principal 
innovations  introduced  by  this  Act  (cf.  Bulletin  du  Ministre  du  Travail,  1913, 
188) :  as  is  well  known,  the  advantages  given  by  the  Act  are  attached  to  the 
condition  that  the  rent  of  the  cheap  dwellings  shall  not  exceed  a  certain  amount. 
In  this  respect  the  following  reforms  have  been  introduced  :  the  graduation  of 
the  maximum  tenantable  value  in  accordance  with  the  size  and  equipment  of 
the  buildings  (not  only  according  to  the  population  of  the  locality  in  which 
they  are  bmlt) ;  (2)  increase  in  the  rate  of  rent  for  large  dwellings,  i.e.,  those 
vnih  three  or  more  'nhabitable  rooms  ;   (3)  a  new  method  of  calculating  the 
tenantable  value  (for  houses  for  one  family,  occupied  by  the  owner,  the  tenant- 
able  value  is  calculated  at  4.75  per  cent,  of  the  net  cost  01  the  building,  instead  of 
5.66  per  cent.,  as  formerly).  In  addition,  the  Act  contemplates  the  wit  hclrawalof 
the  certificate  of  sanitation  (certificat  de  salubrity),  and  the  advantages  attached 
to  it,  in  the  case  of  houses  which  no  longer  satisfy  hygienic  requirements.    The 
exemption  from  taxes  is  extended  to  societies  for  providing  shower-baths  and 
workmen's   gardens   and  land-credit  societies,  which  have    undertaken  to 
carry  out  the  Act  of  loth  April,  1908   (Text  E.B.  IV.,  p.  9,  No.  3.),  relating 
to  small  ownership  and  cheap  dwellings.    The  Act  makes  it  unlawful  for  a 
society  not  recognised  by  the  Minister  of  Labour  to  take  the  appellat'on, 
"  Society  for  Cheap  Dwellings."     Further  amendments  deal  with  the  amount 
of  the  working  capital  of  the  building  societies  and  the  funds  of  charitable 
societies,  savings'  banks,  etc.,  which  can  be  devoted  to  building  purposes.    The 
most  important  innovation  introduced  by  the  Act  consists,  however,  in  the 
creation  of  communal,  inter-communal,  or  departmental  public  offices  with 
the  duty  of  providing  and  administering  immovable  properties  satisfying 
hygienic  requirements,  and  of  making  existing  properties  sanitary,  ana  planning 
garden  cities  or  suburbs.    The  funds  necessary  for  these  public  offices  (offices 
publics  d'habitations  k  bonmarch6)  are  to  be  contributed  by  the  communes  and 
departments  and  by  the  Deposit  Fund,  the  savings  banks,  and  public  charitable 
institutions.     Finally,  the  communes  are  authorised  to  undertake  direct  the 
providing  of  cheap  dwellings  for  large  families  ;  such  dwellings  are  to  be  admin- 
istered by  the  PubUc  Housing  Committees  and  Societies  for  Cheap  Dwellings. — 
A  further  amending  Act,  dated  21st  March,  1913  (Title  E.B.  XI.,  p.  78,  No.  6), 
extends  the  privileges  of  the  Act  conferred  upon  recognised  public  utility 
societies,  \mder  certain  conditions,  to  mutual  societies  and  unions. 

About  the  same  time  as  the  introduction  of  Book  I.  of  the  French  Code 
of  Labour  in  Algeria,  the  scope  of  the  Act  of  12th  July,  1909  (Title  E.B.  IV., 
p.  302),  respecting  the  constitution  of  a  family  property  not  liable  to  seizure, 
was  also  extended  to  that  colony.  The  Decree  of  31st  January,  1915  (Text 
E.B.  XL,  p.  100,  No.  45),  which  effected  this,  merely  introduces  restrictions 
affecting  certain  native  Mussulmen  and  their  properties.  In  addition,  the 
rule  that  foreigners  may  benefit  from  the  privileges  conferred  by  the  Act,  when 
they  are  authorised  imder  §13  of  the  Civil  Code  to  take  up  their  domicile  in 
France  (§1,  paragraph  i  of  the  French  Act),  does  not  apply  in  Algeria. 

LUXEMBURG.  Section  6,  paragraph  i,  of  the  Act  of  29th  May,  1906 
(Title  E.B.  I.,  p.  305,  No.  i),  respecting  cheap  dwellings,  excluded  from  the 
loans  which  the  savings  banks  are  allowed  to  make  tmder  the  Act  for  the 
purpose  of  building  cheap  dwellings,  not  only  persons  being  already  the  owners 
of  a  house,  but  also  those  who  pay  rates  on  incomes  of  a  certain  amount,  and 
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fixed  the  amount  of  the  rates  in  question.  An  amending  Act  dated  14th 
December,  1914  (Title  E.B.  XI.,  p.  i&),  deletes  the  fixed  rate  from  the  Act 
and  provides  that  the  rat^  to  be  taken  into  consideration  shall  be  determined 
by  public  administrative  regulations. 

[See  also  i*oi,  France.] 

1.5.  Administration 

FRANCE.  The  Decree  of  14th  March,  1903  (Text  F.B.  II.,  p.  165), 
respecting  the  organisation  of  the  Superior  Labour  Council,  which  had  already 
been  repeatedly  amended  was  further  amended  by  the  Decree  of  ist  July,  1913 
(Title  E.B.  XI.,  p.  79,  No.  9).  The  number  of  members  of  the  Council  is 
increased  by  four.  The  Decree  provides  for  the  polygraphic  trade  to  form  a 
^oup  to  itself,  with  one  representative  each  of  the  employers  and  workers. 
In  addition,  the  Decree  gave  representation  to  commercial  travellers,  which 
made  it  necessary  to  enlarge  the  employers'  side  by  increasing  the  group  of 
representatives  of  commerce  and  banking  by  one  member. 

The  organisation  of  the  staff  of  inspectors  of  labour  in  France  is  regulated 
by  the  Decree  of  22nd  September,  1913  (Title  E.B.,  XI.,  p.  84,  No.  22),  which 
repealed  the  earUer  Decree  of  17th  May,  1905,  and  which  has  itself  since  been 
amended  by  Decrees  dated  13th  January  and  7th  December,  1914,  and  ist 
January,  1916.  The  number  of  inspectors  is  at  present  144,  namely  11  district 
inspectors,  114  departmental  inspectors,  and  19  women  departmental  in- 
spectors. 

A  Decree  dated  28th  December,  1915  (Text  E.B.  XI.,  p.  108,  No.  52), 
sets  up  in  the  Ministry  of  Labour  an  Advisory  Committee  on  International 
Conventions  respecting  social  insurance  and  relief,  consisting  of  the  heads  of 
the  various  administrative  Departments  concerned.  The  Committee  is  to 
meet  when  convened  by  the  President,  who  is  appointed  by  the  Minister  of 
Labour  in  agreement  with  the  Minister  of  Foreign  Affairs.  The  Committee 
is  empowered,  with  the  special  authorisation  of  the  Minister  of  labour,  to 
uadertake  inquiries  and  taJfie  evidence. 

GERMANY :  Bavaria,  An  Act  datea  15th  August,  1914  (Text  E.B. 
XL,  p.  59),  to  amend  the  Mines  Act  of  13th  August,  1910  (Extract  E.B., 
v.,  p.  333),  provides  that  the  miners'  representatives,  who  imder  §79  of  the 
Principal  Act  are  to  be  appointed  by  the  workmen's  committees  in  mines 
with  at  least  50  workers,  shall  only  be  chosen  from  amongst  the  members 
of  the  workmen's  committee  elected  by  the  workmen  themselves. 

[See  also  I'OO,  Prance  (Martinique,  Guadeloupe,  Tunis);  i'02,  Uruguay.] 

2.  International  Workmen's  Insurance 

[See  under: — 1*5,  France;  3*2,  Germany  (Prussia).]' 

3.  National  Workmen's  Insurance 

3-0.    SICKNESS  INSURANOE. 

FRANCE,  In  pursuance  of  §4,  paragraph  5,  of  the  Act  to  promote  the 
breeding  of  silk-worms,  dated  nth  Jime,  1909  (Extract  E.B.  IV.,  p.  300,  No.  18), 
a  deduction  of  6  per  cent,  is  made  from  the  total  amount  of  the  premiums 
devoted  to  the  support  of  the  silk-spinners,  for  the  purpose  of  forming  a  sickness 
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fund  for  the  benefit  of  the  persons  employed,  and  this  sum  is  distributed 
amongst  the  workers'  mutual  aid  societies.  A  Decree  dated  26th  February, 
1910  (Title  E.B.  v.,  p.  236,  No.  20),  fixed  the  n^ethod  of  distribution.  A 
Decree  dated  23rd  May,  1913  (Title  E.B.  XI.,  p.  78,  No.  7),  adds  expenditure 
involved  in  keeping  little  cluldren  in  crdches,  etc.,  to  the  Ust  of  benefits  granted 
by  funds  which  may  be  taken  into  consideration  for  the  purposes  of  the  distri- 
bution (viz.,  medical  and  pharmaceutical  benefits,  sickness  benefit,  maternity 
benefit,  funeral  benefit,  extraordinary  grants  for  orphans,  unemployment 
benefits).  In  addition,  the  advance  for  working  expenses  made  to  the  funds 
from  the  State  is  increased  from  5  frcs.  to  10  frcs.  per  member. 

[See  also  3-2,   France.] 

3-1.    MATERNITY   INSURANCE. 

FRANCE.  Section  8  of  the  Act  of  17th  June,  1913  (Text  E.B.  VIII., 
p.  294),  respecting  the  rest  of  women  on  their  confinement,  provides  that  the 
ways  and  means  for  assuring  the  proper  working  of  the  arrangements  (allow- 
ances for  women  on  confinement)  instituted  by  the  Act,  are  to  be  fixed  by  the 
Finance  Act.  In  pursuance  of  this  Section  the  Chamber  of  Deputies,  in  its 
first  sitting  on  29th  July,  1913,  inserted  the  necessary  administrative  provisions 
in  the  Finance  Act.  These  were  adopted  on  the  same  day  by  the  Senate  and 
constitute  §§68-72  and  74-75  of  the  Finance  Act  dated  30th  July,  1913  (Text 
E.B.  XI.,  p.  80,  No.  14).  Among  the  regulations  adopted  by  the  Chamber  oi 
Deputies  the  Senate  deleted  the  one  to  the  effect  that  the  allowance  shall  not 
be  granted  or  maintained  unless  the  recipient  has  not  only  given  up  her  tisual 
occupation,  but  also  rests  as  far  as  is  compatible  with  the  exigencies  oi  domestic 
life,  and  likewise  takes  the  necessary  care  of  the  health  of  the  child  and  also  of 
her  own  health.  The  Chamber  01  Deputies  re-inserted  the  Section,  which 
after  being  adopted  by  the  Senate  formed  §73  of  the  Finance  Act.  The 
provision  of  assistance  for  lying-in  women  during  their  period  of  rest  is  in- 
cumbent upon  the  departments,  with  the  participation  of  the  communes  and 
the  State.  The  amount  of  the  daily  allowance  is  decreed  for  each  commune 
by  the  municipal  council,  subject  to  the  approval  of  the  general  council  and 
the  prefect.  The  allowance  may  not  be  less  than  0.50  frcs.,  nor  more  than 
1.50  frcs.  ;  any  excess  is  payable  exclusively  by  the  commune.  The 
allowance  is  increased  by  050  frcs.  a  day  after  the  confinement  if  the 
mother  nurses  her  infant  herself.  It  is  compulsory  for  the  conunune 
or  department  to  pay  the  expenses  arising  from  allowances  in 
respect  of  lying-in  women  having  their  domicile  for  the  purposes 
of  relief  in  the  commune  or  in  the  department  respectively.  Women 
who  have  lived  for  at  least  a  year  in  the  commune  are  entitled  to  receive 
communal  benefit,  and  women  are  entitled  to  departmental  assistance  if  they 
have  lived  in  the  department  (although  in  different  communes)  for  not  less 
than  a  year.  The  communes  meet  their  expenses  by  means  of  special  re- 
sources arising  from  endowments  or  donations  made  in  view  of  the  period  of 
rest  of  Ijnng-in  women,  or  by  the  participation  of  the  charities  board  and  the 
hospital.  If  these  are  not  sufficient,  the  department  must  make  a  subvention 
of  a  certain  amount  and  also  the  ordinary  communal  rates,  levies,  or  fees  may 
be  used.    The  departments  meet  their  expenses  by  similar  means,  and  if  these 

are  not  sufficient,  by  a  subvention  from  the  State. ^By  a  supplementary 

Act  dated  15th  July,  1914  (Text  E.B.  XI.,  p.  97,  No.  41),  disputes  relating  to 
the  domicile  for  the  purposes  of  relief  are  to  be  decided  by  the  prefectural 

council  of  the  department  where  the  person  concerned  resides. A  Circular 

dated  15th  August,  1913  (Title  E.B.  XI.,  p.  83,  No.  19),  explains  the  provisions 
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of  the  Act.  It  instiucts  the  men  and  women  inspectors  to  see  that  the  new 
arrangementi  are  fully  understood  both  by  employers  and  the  women  concerned. 
A  Decree  dated  17th  December,  1913,  issued  administrative  provisions  and 
regulates  claims  to  assistance,  supervision,  the  withdrawal  of  the  assistance 
and  the  f\mctions  of  the  maternity  benefit  societies  and  charitable  institutions. 

S-2.    AOCIDENT  IN$URANCE. 

FRANCE.  Section  139  of  the  Finance  Act  of  13th  July,  1911  (Text 
E.B.  VII.,  p.  376,  No.  54),  required  mine-owners  to  bear  the  cost  of  the  treat- 
ment of  miners  sufiering  from  ankylostomiasis,  and  provided  that  the  workmen 
affected  with  the  disease  should  receive  accident  compensation.  A  Decree 
dated  17th  Jime,  1913  (Text  E.B.  XI.,  p.  78,  No.  8),  contains  more  detailed 
provisions  respecting  the  procedure  to  be  adopted  In  this  connection.  In  prin- 
ciple, the  worker  has  the  choice  between  treatment  in  a  works  infirmary  or 
in  a  hospital  approved  by  the  prefect.  If  hospital  treatment  is  impossible, 
the  worker  may  be  treated  at  home  by  a  medical  man  selected  by  himself. 
The  employer  may,  however,  have  the  state  of  the  sick  person  examined  by 
his  own  medical  representative  in  the  presence  of  the  doctor  treating  the  case. 
Where  the  two  doctors  disagree  as  regards  the  possibility  of  the  workman 
resuming  his  work,  the  matter  is  referred  to  the  Justice  of  the  Peace. 

At  their  sitting  of  15th  February,  1909,  the  French  Chamber  of  Deputies 
adopted  a  Bill  containing  two  clauses,  wluch  extended  the  provisions  of  the 
Act  of  9th  April,  1898,  respecting  industrial  accidents,  to  forestry.  This  BiU, 
which  in  the  course  of  the  debates  assumed  a  very  different  form,  was  finally 
adopted  as  the  Act  of  15th  July,  1914  (Text  E.B.  XI.,  p.  97,  No.  42).  The 
legal  hability  of  the  employer  under  this  Act  applies  in  respect  of  feUing, 
lopping,  transporting  and  (when  performed  on  the  site  of  the  felling)  the 
work  of  cutting  up,  shaping,  sawing,  piling,  wood-barking  and  distillation. 
Wooded  groimd  such  that  not  more  than  3  hectares  are  in  the  occupation  of 
one  tenant,  and  work  not  done  for  profit  in  connection  with  trees  planted 
outside  woods,  and  the  cutting  of  wood  for  personal  use  by  the  tenant  or 
occupier,  and  the  making  of  clearings  in  plantations  of  less  than  20  years' 
standing,  are  excluded  from  the  Act.  As  a  rule,  the  owner  of  the  wood  is 
liable  unless  the  operations  are  undertaken  by  a  contractor  in  pursuance  of  a 
contract  of  sale  or  an  agreement.  The  liability  covers  all  workers  or  employees 
of  the  enterprise,  provided  that  they  can  prove  that  they  were  engaged  to  do 
the  work.  If  the  victim  of  the  accident  was  not  paid  by  the  person  liable  to  pay 
compensation,  or  if  he  drew  no  fixed  wage,  the  compensation  is  reckoned  on  th  e 
basis  of  the  average  wage  of  agricultural  wage-earners  in  the  department. 

GERMANY :  Empire.  The  German  Imperial  Insurance  Ofl&ce  has 
sanctioned  the  following  rules  for  the  prevention  of  accidents  adopted  by 
trade  associations  (abbreviated  as  T.A.)  : — 

A.  On  4th  July,  1914  : 

I.     First  supplement  to  the  rules  of  the  West  German  Inland  Shipping 
T.A. 

B.  On  loth  May,  1915  : 

1.  Rules  of  the  German  Printing  T.A. 

2.  Rules  for  agricultural  undertakings  of  the  T.A.  for  Agriculture  and 
Forestry  of  Reuss-a-L. 

3.  First  supplement  to  the  rules  of  the  T.A.  for  Agriculture  and  Forestry 
of  Reuss-a-L. 
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C.  On  26th  July,  1915  : 

1.  Rules  of  the  T.A.  lor  Dairies,  Distilleries  and  Starch  Works. 

2.  Rules  of  the  Silk  T.A.,  1915. 

3.  Rules  of  the  Peat  T-A. 

4.  Rules  of  the  Horticultural  T.A. 

D.  On  22nd  November,  1915  : 

1.  First  supplement  to  the  rules  of  the  Anhalt  Agricultural  T.A. 

2.  Second  supplement  to  the  rules  of  the  Anhalt  Agricultural  T.A. 
for  the  principal  work  of  undertakings. 

3.  Rules  of  the  Lippe  T.A.  for  the  use  of  electric  currents. 

4.  First  supplement  to  the  rules  of  the  Lippe  Agricultural  T.A- 

£.    On  28th  February,  1916  : 

1.  Rules  for  agricultural  undertakings  of  the  Hesse-Nassau  Agricultural 
T.A. 

2.  First  supplement  to  the  rules  of  the  Hesse-Nassau  Agricultural  T.A 

3.  Rules  of  the  Paper-making  T.A. 

Prussia.  A  Ministerial  Decree  dated  20th  August,  1913  (Text  E.B. 
XI.,  p.  58),  contains  more  detailed  regulations  as  regards  the  manner  in  which 
the  Italian  Consular  authorities  within  the  meaning  of  Article  16  of  the 
German-Italian  Agreement  respecting  Accident  Insurance  concluded  on 
31st  July,  1912  (Text  E.B.  VIII.,  p.  99),  are  to  be  enabled  to  follow  accident 
inquiry  proceedings  affecting  ItaMan  subjects  (by  being  supplied  with  a  copy 
of  the  Report  of  the  Proceedings,  etc.). 

[See  also  i*oo,  Tunis.] 

3-3.    OLD  AGE,  INVALIDITY  AND  8URVIV0R$'  IN$URANCE. 

FRANCE.  Section  9  of  the  Act  respecting  pensions  for  workers  and 
peasant "5,  dated  5th  April,  1910  (Text  E.6.  V.,  p.  361),  which  had  already 
been  amended  by  the  Finance  Act  of  27th  February,  1912  (Text  E.B.  VII., 
p.  386,  No.  67),  dealt  with  annuity  subsidies  in  the  case  of  complete  and  per- 
manent incapacity,  The  Act  of  27th  December,  1912  (Text  E.B.  XI.,  p.  73, 
No.  2),  amends  this  Section  by  deleting  the  words  "  three  times  the  sum 
assessed,"  and  thus  puts  a  stop  to  the  conflict  between  its  provisions  and  those 
of  §152  of  the  Administrative  Order  of  25th  March,  1911,  which  fixed  the  max- 
imum amoimt  of  these  subsidies  at  20  frcs.  per  annum. A  second  compre- 
hensive amending  Act  was  debated  by  the  Chamber  of  Deputies  on  2gth  July, 
1913,  debated  and  adopted  by  the  Senate  on  25th  June  and  22nd  July,  and 
finally  approved  by  the  Chamber  on  13th  August,  and  passed  into  law  on  17th 
August,  1915  (Text  E.B.  XL,  p.  loi).  The  object  of  the  Bill  was  summarised 
as  follows  by  the  Minister  of  Labour  during  the  general  debate  :  "  Only  minor 
amendments  are  involved  which  leave  intact  the  principles  laid  down  by  the  Act 
of  1910,  which  are  of  no  serious  importance  from  the  point  of  view  of  the  budget, 
and  which  are  intended  to  simplify  the  legal  machinery  and  to  introduce 
improvements  not  of  great  importance,  but  nevertheless  appreciable  .  .  . 
such,  for  example,  as  the  unification  of  stamps  or  the  facilities  given  for  paying 
contributions."  For  the  details  of  the  Act  reference  should  be  made  to  the 
text. 

The  Act  of  4th  April,  1914  (Title  E.B.  XL,  p.  96,  No.  37),  to  repea 
paragraphs  3,  5,  6,  7,  8  and  9  of  §13  of  the  Act  of  20th  July,  1886,  respecting 
the  National  Old  Age  Pensions  Fund,  removed  the  former  rtile  that  payments 
made  to  the  National  Old  Age  Pensions  Fund  during  marriage  by  one  party 
to  the  marriage  should  be  divided  into  two  equal  parts  attributed  to  the  two 
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parties  respectively.  This  compulsory  division  of  the  contributions  between 
the  husband  and  wife  had  proved  especially  onerous  in  the  case  of  married 
depositors  who,  although  they  were  themsdves  insured  for  old  age  by  some 
other  means,  had  to  pay  double  contributions  to  the  fund  if  they  wished  to 

secure  an  old  age  pension  for  their  wives. The  Act  of  27th  March,  1911 

(Text  E.B.  VII.,  p.  368,  No.  32),  amending  the  Act  of  20th  July,  1886,  respecting 
the  National  Old  Age  Pensions  Fund  had  provided  that  officials  of  public  admin- 
istrative bodies  not  entitled  to  pensions,  and  their  wives,  should  not  be  subject 
in  their  old  age  insurance  to  the  legal  limitation  of  1,200  frcs.  An  Act,  dated 
i8th  December,  1915  (Title  KB.  XI.,  p.  107,  No.  50),  extends  this  privilege 
to  the  officials  of  pubUc  departmental,  communal  and  colonial  administrations, 
of  pubUc  estabhshments  and  of  certain  establishments  of  public  utility,  and  to 

their  wives. In  addition,  the  Act  of  25th  December,  1915  (Title  E.B.  XI., 

p.  108,  No.  51),  raised  quite  generally  the  maximum  life  annuity  for  any 
person  from  1,200  frcs.  to  2,400  frcs.,  and  increased  the  maximum  contribution 
which  may  be  paid  in  one  year  from  500  frcs.  to  4,000  frcs. 

In  accordance  with  the  Act  of  2gth  June,  1894,  the  old  age  insurance  of 
miners  was  effected  either  through  the  National  Old  Age  Pensions  Fund 
(Caisse  nationale  des  retraites  pour  la  vieiUesse)  or  in  a  recognised  works  or 
trade  union  old  age  insurance  fund,  under  State  supervision.  An  Act  dated 
25th  February,  1914  (Text  E.B.  XI.,  p.  88,  No.  33),  created  an  Autonomous 
Pensions  Fund  for  Miners  (Caisse  autonome  des  retraites  des  ouvriers  mineurs) 
and  repealed  the  previous  legislation  on  this  matter.  The  new  Act  originated 
in  a  Bill  submitted  by  the  Deputy  Albert  Thomas,  the  delxites  on  which  began 
in  the  Chamber  on  nth  July,  1912,  and  concluded  on  25th  February,  1913,  with 
the  unanimous  adoption  of  the  text  resulting  from  the  discussions  of  the  Senate 
and  the  Chamber.  The  most  important  amendment  which  was  introduced 
into  the  Bill  by  the  Senate  consisted  in  the  exclusion  of  slate  quarrymen  who 
were  included  \mder  the  original  Bill.  But  the  Minister  of  Labour,  M^tin,. 
declared,  in  reply  to  a  question  put  by  Jaurte,  that  **  I  pledge  myself  again  to 
endeavour  by  all  the  means  in  my  power  to  induce  .  .  .  the  Committee 
of  the  Senate  which  has  to  consider  the  deleted  provision  to  adopt  a  system 
of  separate  old  age  insurance  for  slate  quarrymen.*' 

The  new  Act  required  an  **  Autonomous  Pensions  Fund  for  Miners  *'  to 
be  set  up  within  six  months  of  the  adoption  of  the  Act.  This  Fund  is  ad- 
ministered by  a  Council  consisting  ol  six  representatives  each  ot  the  mineowners, 
the  workers,  and  the  State  (and  three  substitutes  for  each  group).  For  the 
purpose  ol  lorming  a  basic  capital  for  the  pensions,  the  mineowners  are  required 
to  pay  into  the  fund  every  month  4  per  cent,  of  the  wages  of  their  workers  or 
employees,  for  which  purpose  earnings  in  excess  of  3,000  frcs.  a  year  are  not 
reckoned.  The  contribution  is  borne  one-half  by  the  employers  and  one-halt 
by  the  workers.  In  addition,  a  special  fund  is  to  be  formed  by  collecting 
from  the  employers  and  workers  contributions  not  exceeding  i  per  cent,  each 
on  the  wages.  The  miners  may  increase  their  pensions  by  voluntary  extra 
contributions.  The  right  to  draw  an  old  age  pension  begins  at  the  age  of  55 
years.  Miners  who  can  prove  that  they  have  worked  for  wages  for  at  least 
30  years  and  on  at  least  7,920  working  <]b.ys  (days  on  which  no  work  was  done 
as  a  result  of  injury  or  illness  counting  as  working  days)  in  French  mines  have 
the  right,  in  addition,  to  a  State  allowance  of  100  frcs.  and  bonuses  from  the 
special  fimd.  Woikers  who,  through  no  deliberate  fault  of  their  own,  become 
absolutely  and  permanently  incapacitated  are  entitled  to  draw  their  pensions 
and  the  allowances  and  bonuses  imder  the  Act,  regardless  ot  their  age.  All 
miners  and  their  widows  and  children  benefit,  in  addition,  from  all  the  other 
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advantages  provided  by  the  Old  Age  Pensions  Acts  of  5th  AprQ,  1910  (Text 
E.B.  v.,  p.  361),  and  27th  December,  1912  (Text  E.B.  XL,  p.  73,  No.  2).    The 
wives,  not  being  wage-earners,  of  miners  may  secure  pensions  for  themselves 
under  the  provisions  relating  to  voluntary  insurance  of  the  general  Old  Age 
Pension  Act  of  5th  April,  1910,  and  the  Finance  Act  of  27th  February.  1912 
(Text  E.B.  VII.,  p.  386,  No.  6y),  independently  of  their  husbands'  pensions.  The 
benefits  payable  out  of  the  special  fund,  into  which  an  annual  State  subsidy  of  at 
least  two  million  francs  and  donations,  legacies  and  so  forth,  are  paid,  as  well  as 
the  contributions  of  the  employers  and  workers  (not  exceeding  i  per  cent,  of  the 
wages)  are  as  lollows  : — (i)  Persons  formerly  in  receipt  of  pensions  or  allow- 
ances are  to  be  assured  bonuses  and  allowances  not  less  ihan  those  recdved 
hitherto  ;  (2)  miners  who  have  worked  for  wages  for  30  years  and  on  at  least 
7,920  working  days  in  French  mines,  are  to  receive  sJlowances  bringing  their 
pensions  up  to  a  maximum  of  730  frcs.  per  annum,  calculated  in.  proportion 
to  a  wage  based  upon  the  best  six  years  ;  (3)  the  widows  of  persons  in  receipt 
of  pensions  or  grants  are  to  receive  allowances  equal  to  at  least  one-half  of  the 
pension  or  allowance  of  their  husbands  up  to  a  maximum  of  365  frcs.  per 
annum  ;  (4)  allowances  calculated  at  the  rate  of  12  frcs.  for  every  year  of  work 
in  the  mine  are  to  be  made  to  former  miners  not  entitled  to  pensions  or  grants, 
having  left  work  before  the  Act  came  into  force,  being  at  least  55  years  of  age, 
and  having  worked  for  wages  for  at  least  30  years,  including  15  years  in  mines ; 
(5)  the  widows  of  former  miners  coming  tmder  (4)  and  of  miners  who  die  in  the 
course  of  acquiring  a  right  to  a  pension,  are  ensured  allowances  of  50  frcs.  a 
month  for  three  months  ;  (6)  the  orphans  of  miners  are  given  allowances  equal 
to  those  granted  in  case  of  the  death  of  the  worker  under  the  Old  Age  Pensions 
Act  of  5th  April,  1910.    If  a  widow  re-marries,  her  claims  are  settled  for  a 
sum  down  equal  to  three  times  the  annual  amount  of  her  previous  allowance. 
If  a  mineowner  has  ensured,  at  his  own  expense,  to  his  workers  and  their 
dependants,  by  means  of  a  collective  agreement,  the  same  advantages  as  those 
provided  under  the  Act,  both  he  and  his  workers  are  exempt  from  the  payment 
of  contributions  to  the  special  fund,  on  condition  that  the  burden  assumed  is 
not  less  than  the  i  per  cent,  of  wages  which  would  be  his  contribution  under 
the  Act.   Miners'  delegates  and  their  substitutes  are  placed  on  exactly  the  same 
footing  as  workers  for  the  purposes  of  the  Act.     For  details  reference  should 
be  made  to  the  Act  itself.    In  accordance  with  §1,  the  general  provisions 
respecting  old  age  pensions  apply  likewise  to  foreign  workers  employed  in 
French  mines  ;  but  they  are  only  entitled  to  the  State  allowances  and  bonuses 
from  the  special  fund   if  a  treaty  with  their  native  coimtry  guarantees  the 
same  privUeges  to  French  subjects  there.    The  pensions  and  grants  imder  the 
Act  are  non-transferable  and  not  liable  to  seizure,  except  in  the  interests  of 
public  hospitals  for  the  payment  of  any  charges  for  treating  the  recipient  of  a 
pension. 

An  Act  dated  14th  July,  1908  (Text  E.B.  III.,  p.  358,  No.  6),  respecting 
pensions  from  the  invalidity  fund  for  seamen,  was  amended  in  certain  respects 
by  the  Act  of  30th  July,  1914  (Text  E.B.  XI.,  p.  100,  No.  43).  These  amend- 
ments improve  the  position  of  the  widows  and  orphans  of  seamen  who  die 
when  entitled  to  a  proportional  pension  under  §11  of  the  Act.  Thus  the 
pension  is  now  payable  to  dependants  from  the  day  of  the  seaman's  death. 
The  new  rule  was  given  retroactive  effect  as  from  ist  January,  1908. 

An  Act  dated  5th  June,  1915  (Title  E.B.  XI.,  p.  loi,  No.  46),  introduces 
the  use  of  "  social  insurance  books  "  (livret  d'assurances  sociales)  for  persons 
who  at  the  same  time  as  they  insure  for  a  pension  in  the  National  Old  Age 
Pensions  Fund  wish  to  arrange  for  their  dependants  to  receive  a  sum  down 
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upon  their  death  ;  the  National  Deposit  Fund  is  entrusted  with  the  duty  of 
receiving  the  premiums  and  of  carrying  out  the  necessary  formalities.  In 
addition,  the  Act  introduces  various  amendments  into  the  existing  provisions 
respecting  the  National  Life  Insurance  Fund,  as  contained  in  the  Act  of  nth 
July,  1868,  '*  to  create  two  insurance  funds,  one  for  life  insurance  and  the 
other  for  insurance  against  industrial  accidents.'*  The  most  important  of  these 
amendments  are :  The  annual  premiums  may  now  be  paid  in  half-yearly, 
quarterly  or  monthly  instalments.  Insurances  entered  upon  less  than  two 
years  before  the  death  of  the  insured  person  remain,  as  before,  without  effect, 
except  (this  provision  being  new)  in  the  case  of  violent  death  resulting  from  a 
physical  injury.  If  an  insurance  becomes  void  the  persons  who  would  have 
been  entitled  to  benefit  from  the  insurance  are  now  given  the  right  to  the 
reimbursement  of  the  premiums  without  interest,  whereas  formerly  interest  at 
the  rate  of  4  per  cent,  was  paid.  The  time  limit  of  two  years  mentioned  above 
is  reduced  by  one-half  if  the  total  amount  insured  is  less  than  500  frcs. 
Whereas  the  Principal  Act  provided  that  the  sums  insured  shall  be  exempt 
from  seizure  or  attachment  up  to  one-half  of  their  amount,  the  amending  Act 
makes  an  exception  in  so  far  as  the  whole  amount  of  the  sums  insured  may 
now  be  diverted  to  the  repayment  of  debts  to  housing  societies,  land  credit 
societies,  savings  banks,  agricultural  credit  funds,  insurance  funds  under  the 
Act  of  5th  April,  1910,  or  other  recognised  national  credit  institutions.  The 
age  at  which  the  insurance  may  begin  is  put  back  from  16  to  12  years. 

LUXEMBURG.  The  Act  of  6th  May,  1911  (Text  E.B.  VI.,  p.  270, 
No.  i),  respecting  old  age  and  invalic^ty  insurance,  provides  in  §37  that  the 
claims  of  foreigners  entitled  to  benefits  who  give  up  their  residence  in  the 
Grand  Duchy,  may  be  finally  settled  by  the  payment  of  three  times  the  amoimt 
of  the  annuity,  and  in  §47  (3)  that  the  right  to  draw  an  invalidity  or  old  age 
pension  shall  expire  so  long  as  the  person  entitled  to  benefit  ceases  to  have 
his  regular  residence  in  the  Grand  Duchy,  unless  he  resides  abroad  for  the  sake 
of  his  health.  These  two  provisions  were  put  out  of  operation  by  a  Decree 
dated  i6th  June,  1914  (Text  E.B.  XI.,  p.  15),  in  favour  of  German  subjects 
who  reside  in  the  German  Empire,  since  §1317  of  the  Imperial  Insurance 
Code  and  the  Resolution  of  13th  October,  1900,  grant  reciprocity  to  insur  ed 
Luxemburg  subjects. 

SWITZERLAND :  Glarus.  The  National  Assembly  of  the  Swiss  Canton  of 
Glarus  introduced  a  system  of  State  old  age  and  invalidity  insurance  in 
the  Canton  by  the  Act  of  7th  May,  1916  (Text  E.B.  XI.,  p.  137).  When 
on  20th  May,  1900,  the  Federal  Bill  respecting  sickness  and  accident  insurance 
in  Switzerland  (the  so-called  lex  Forrer)  was  rejected  by  the  referendum 
cf.  E.B.  VII.,  p.  CXXXI.),  in  the  canton  of  Glarus  (which  was,  moreover,  the  only 
canton  where  the  vote  was  in  favour  of  the  Federal  Act)  the  resolution  of 
the  National  Assembly  which  had  been  adopted  on  6th  May,  1889,  to 
provide  for  this  contingency,  came  into  force.  This  resolution  required 
the  State  Council  to  institute  the  necessary  inquiries  with  a  view  to  the 
introduction  of  a  cantonal  system  of  old  age,  and  invalidity  insurance. 
The  work  of  preparing  a  cantonal  Act  dragged  out  over  a  number  of  years. 
For  the  actuarial  basis,  apart  from  various  expert  opinions,  the  recommenda- 
tions of  the  international  conference  of  1908  were  followed  ;  at  this  conference 
eight  cantons  were  represented,  and  the  following  general  principles  for  old  age 
and  invalidity  insurance  were  agreed  upon :  Compulsion ;  old  age  and 
invalidity  insurance  for  both  sexes  ;  the  payment  of  premiums  to  begin  at  the 
age  of  18  years,  and  of  old  age  pensions  at  least  at  the  age  of  65  ;  special  legal 
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provisions  to  be  taken  into  account  as  regards  invalidity ;  a  waiting  period  of 
five  years  ;  annual  pensions  of  at  least  300  frcs. ;  the  acceptance  oi  voluntary 
insurances  in  accordance  with  a  scale  ;  and  the  most  simple  State  administration. 
In  addition  use  was  made  of  the  experience  gained  by  the  developed  system 
of  sickness  funds  in  Glarus  and  by  comparable  systems  of  foreign  legislation, 
especially  the  German  Imperial  Insurance  Code. 

The  main  principles  contained  in  the  Act  of  7th  May,  1916,  are  :  Com- 
pulsion ;  Effective  contributions  from  the  Canton  and  the  Communes,  and 
uniformity  of  payments  and  benefits  (as  already  existed  in  the  case  of  the 
voluntary  sickness  insurance  J.  ''Although,  from  the  technical  point  of  view," 
says  the  Report  of  the  State  Council  (p.  12),  "  a  graduation  of  contributions 
according  to  classes  of  risk  may  be  more  correct,  an  element  of  social  equality 
well  justified  by  experience  exists  in  the  (what  may  well  be  called)  peculiarity 
of  the  Glarus  system,  which  not  only  makes  it  possible  to  adopt  the  most 
simple  system  01  administration  conceivable,  but  also,  on  account  of  its  demo- 
cratic basis,  makes  the  extension  of  the  insurance  a  very  easy  matter."  The 
insurance  is  compulsory  for  all  persons  between  17  and  50  years  of  age  who 
have  their  legal  domicile  in  the  Canton.  Persons  who  remove  to  another 
Canton  may  remain  in  insurance  by  paying  an  increased  annual  contribution  ; 
persons  who  settle  abroad  leave  the  insurance,  but  if  they  return  to  Switzerland 
within  four  years  they  may  re-enter  the  insurance  by  paying  an  increased 
contribution  in  respect  of  the  period  of  their  absence.  The  funds  are  raised  : 
(i)  by  an  annual  contribution  from  the  Canton  of  85,000  frcs.,  together  with 
the  interest  from  the  Old  Age  and  Invalidity  Insurance  Fimd  and  other  associa- 
tions ;  (2)  by  an  annual  contribution  from  the  Communes  of  i  frc.  per  head 
of  the  population  ;  (3)  by  an  annual  contribution  of  6  frcs.  from  each  insured 
person.  The  obligation  to  pay  contributions  ceases  on  reaching  the  age  of  65. 
The  annual  contributions  may  be  commuted  by  making  a  single  payment 
ranging  from  125  frcs.  at  the  age  of  17  to  470  frcs.  at  the  age  of  49.  Disable- 
ment pensions  are  payable  to  persons  who,  having  been  insured  for  five  years, 
become  incapable  of  work  on  account  of  illness  or  other  infirmities  for  at  least 
one  year,  regardless  of  their  age.  Old-age  pensions  are  payable  from  the 
age  of  65.  The  right  to  draw  an  old-age  pension  is  conditional  upon  the 
insured  person  having  paid  altogether  at  least  400  frcs.  {i.e.,  33  years'  contribu- 
tions plus  interest),  otherwise  the  pension  is  reduced  accordingly.  The  amount 
of  the  annual  invalidity  pension  begins  at  150  frcs.,  and  increases  annually 
by  10  frcs.  up  to  a  maximum  of  300  frcs.  for  men  and  250  frcs.  for  women.  The 
amount  of  the  annual  old  age  pension  is  : 

Men.  Women. 

At  the  beginning  of  the       66th  year     . .        180  frcs.   . .     140  frcs, 

67th    „  210    „     . .     160 

68th   „       . .  240    „     . .     180 

69th  . .         270    „     . .     210 

70th  and  onward    300    „     ..     250 

The  difference  that  is  made  between  men  and  women  as  regards  the  amount 
of  the  pension  is  justified  on  p.  37  of  the  Report  of  the  State  Council,  where  it 
is  shown  that  there  exists  a  higher  sickness  and  invalidity  frequency  amongst 
insured  women  under  the  Glarus  sickness  insurance,  which  is  in  the  proportion 
of  4'3  as  compared  to  the  rates  for  men.  A  claim  to  a  pension  lapses  if  the  in- 
sured person  takes  up  his  residence  abroad  after  beginning  to  draw  his  pension ; 
in  this  case  the  person  concerned  may  demand  the  reimbursement,  without 
interest,  of  the  contributions  he  has  paid.    The  State  Council  is  authorised 


,,      ,,       68th  „   . .    240  ,,  . .  180  „ 

„  ,,  69th  .  .         270    „     .  .     210    „ 

,,  ,,  70th  and  onward    300    „     ..     250    „ 
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to  revoke  the  exclusion  from  insurance  in  the  case  of  foreign  States  whose 
legislation  gives  Swiss  subjects  a  corresponding  privilege.  The  insurance  is 
effected  through  the  State  Old  Age  and  Invalidity  Insurance  Institution. 
Special  provisions  regulate  voluntary  insurance,  to  which  persons  of  from  one 
to  17  years  of  age  may  be  admitted. 

3-4.     UNEMPLOYMENT  INSURANCE. 

FRANCE,  The  Decree  of  9th  September,  1905  (Text  E.B.  I.,  p.  14) 
respecting  the  subsi(Jising  of  unemployment  funds,  which  had  already  been 
amended  repeatedly,  was  again  amended  by  the  Decree  of  28th  December,  191 2 
(Text  E.B.  XI.,  p.  73,  No.  3).  Whereas,  under  the  former  §5,  unemployment 
funds  did  not,  as  a  rule,  acquire  the  right  to  a  subvention  imtil  they  had  been 
operating  for  six  months,  in  future,  subject  to  certain  conditions,  even  new 
funds  can  be  granted  assistance  to  ^n  amount  not  exceeding  100  frcs.  <  The 
subvention  is  in  future  to  be  calculated  on  the  basis  of  a  benefit  of  2.50  frcs.  a 
day  (formerly  2  frcs.)  [§9.].  If  the  unemployment  contributions  of  the  mem- 
bers do  not  amount,  during  a  half-year,  to  at  least  one-third  of  the  benefits 
paid  (a  circumstance  which,  under  the  former  §11,  altogether  excluded  a  State 
subvention),  a  State  grant  of  not  more  than  20  per  cent,  of  the  contributions 
may  be  given. 

3-S.    INSURANCE  OF  EMPLOYEES  AND  OFFICIALS. 

AUSTRIA,  By  an  Imperial  Order  respecting  the  pension  insurance  of 
employees,,  dated  25th  June,  1914  (Title  E.B.  XI.,  p.  67,  No.  2),  the  Act  of 
i6th  December,  1906  (Text  E.B.  I.,  p.  398,  No.  5),  respecting  the  pension 
insurance  of  employees  in  private  service,  and  of  certain  employees  in  public 
service,  was  amended  in  essential  respects.  The  text  of  the  Act,  as  amended 
by  the  Order,  is  published  in  the  Soziale  Rundschau,  1914,  II.,  p.  332. 

I.  The  scope  of  the  compulsory  insurance  is  newly  defined.  Insurance 
is  consequently  compulsory  (we  follow  here  the  particulars  given  in  the  Soziale 
Rundschau,  1914,  I.,  p.  305)  for  employees  working  in  Austria,  who  have  the 
character  of  officials  on  account  of  the  nature  of  their  position,  or  who  are 
regularly  engaged  in  duties  of  a  preponderately  intellectual  character,  and 
whose  total  annual  income  under  one  and  the  "same  employer  amoimts  to 
at  least  600  kr.  For  the  purposes  of  the  Act,  duties  of  a  preponderately 
intelLectual  character  are  to  include,  especially,  employment  in  education  or 
instruction  ;  the  exercise  of  the  free  arts,  regardless  of  the  artistic  value  of  the 
work  ;  all  employments  on  the  lines  of  previous  studies  of  persons  who  have 
finished  studies  which  exempt  them  frqm  the  three  years'  compulsory  service 
under  the  Defence  Act,  and  of  persons  who  have  completed  studies  beyond  that 
standard  ;  the  management  of  works  or.  departments  of  works  ;  supervision 
over  the  work  of  other  persons ;  and  finally,  service  on  the  staffs  of  offices 
and  counting-houses,  and  employment  on  important  business  outside  the 
premises.  Salesmen  and  persons  employed  in  warehouses  come  under  the 
compulsory  insurance  only  if  they  have  received  the  higher  education  referred 
to,  or  if  they  are  entrusted  with  the  management  of  works,  or  the  supervision 
of  the  work  of  other  persons!  In  particular,  insurance  is  not  compulsory  in 
the  case  of  domestic  service  and  direct  co-operation  as  workers  or  apprentices 
in  the  production  of  goods  in  industry,  mining,  agriculture,  and  forestry.  These 
groups  of  employments  which  give  rise  to  or  exclude  the  obligation  to  insure 
arc  explained  in  the  Order  by  numerous  examples  coming  within  the  various 
groups.  In  contrast  to  the  original  Act,  the  new  measure  contains  a  compre- 
hensive exemplifying  Ust  of  duties  of  a  preponderately  intellectual  character. 
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The  former  requirement  that  the  remimeration  must  take  the  customary  iorm 
of  a  monthly  or  yearly  salary  has  been  dropped.  Notice  of  employment  tor 
which  insurance  is  compulsory  has  to  be  given  by  the  employer  or  the  employee 
within  14  days  (formerly  four  weeks).  If  the  notice  is  not  given  in  due  time, 
or  not  at  all,  the  contribution  period  begins  from  the  month  within  which  the 
notice  was  afterwards  given,  or  within  which  the  obUgation  to  insure  was 
ofl&cially  established. 

As  under  the  old  Act,  persons  who  do  not  enter  an  employment  to  which 
the  insurance  applies  until  they  are  55  years  of  age,  persons  who  are  already 
provided  for  to  an  amount  equal  to  the  fixed  part  of  a  pension  in  the  case  ot 
the  salary  class  in  which  such  employees  would  have  been  entered  in  accordance 
with  their  salary  on  their  entry  to  the  pension  insurance,  and  the  employees 
of  the  Court  and  of  the  State  and  of  State  institutions,  are  exempt  from  the 
obligation  to  insure.  The  conditions  under  which  public  officials  are  exempt 
from  the  insurance  in  other  respects  are  newly  drafted,  and  in  this  connection 
the  general  expression  *'  public  service  "  has  been  replaced  by  a  definition 
of  the  class  of  employer  (State,  G)mmune,  educational  and  trainii^  institu- 
tions, etc.)  whose  employees  do  not  come  under  the  complusory  insurance  H 
other  provision  is  already  made  for  them. 

The  group  of  these  pubUc  officials  who  are  conditionally  exempt  from 
insurance  is  at  the  same  time  extended  to  the  employees  of  pubUc  compulsory 
organisations,  such  as  chambers  of  commerce  and  industry,  exchanges,  trade 
associations,  workmen's  sick  funds,  accident  insurance  institutions,  since  in 
all  these  cases  the  purpose  of  the  Act  is  achieved  by  the  security  given  in  the 
nature  of  the  employment,  in  so  far  as  the  employees  possess  regular  claims 
to  pensions.  In  addition,  the  employees  of  railway  undertakings  servingthc 
public,  who  were  formerly  absolutely  exempt  from  the  insurance,  are  nov 
excluded  from  the  obligation  to  insure  only  on  condition  that  regular  provision 
is  made  for  them. 

As  compared  to  the  Principal  Act,  an  entirely  new  provision  is  that  which 
exempts  from  the  obligation  to  insure  employees  who  are  either  near  relatives 
of  the  employer  (children,  husbands,  and  wives)  or  who  belong  to  the  manage- 
ment of  a  company  or  society ;  persons  whose  occupation  in  a  position  inirolving 
the  obligation  to  insure  is  only  subsidiary  to  another  permanent  remunerative 
occupation  providing  a  higher  income  ;  articled  clerks  of  advocates  and  notaries 
and  the  medical  officers  of  hospitals ;  employees  of  the  Austria-Hungarian 
Bank;  ordinary  students  at  higher  schools  and  secondary  schools,  during  their 
studies ;  artistes  employed  in  foreign  theatrical  and  orchestral  enterprises; 
the  employees  of  foreign  firms  having  no  branch  in  Austria  ;  the  employees 
of  commercial  undertakings  engaged  exclusively  in  export  of  industrial  goods, 
with  the  exception  of  the  persons  engaged  in  book-keeping  or  as  cashiers.  The 
exclusion  of  the  articled  clerks  of  advocates  and  notaries  and  of  the  medical 
officers  of  hospitals  from  the  obhgation  to  insure  had  already  been  provided 
for,  subject  to  a  time  limit,  in  the  Order  of  28th  December,  1908  (Text  E.B 
IV.,  p.  67,  No.  3). 

11.  Salary  Classes, — Persons  for  whom  insurance  is  compulsory  are,  as 
before,  divided  into  six  salary  classes,  according  to  whether  their  salaries 
range  from  600-900  kr.,  from  900-1,200,  from  1,200-1,800,  from  1,800-2,400, 
or  from  2,400-3,000,  or  are  over  3,000.  For  the  purposes  of  classification 
into  the  salary  classes,  lodging  allowances,  gratuities,  and  official  perquisites 
and  any  agreed  variable  sums  (commissions)  are  calculated  at  the  minimum 
allowed,  or  by  an  average  taken  over  the  last  three  years  ;  but  at  least  one-fifth 
of  the  actual  amount  drawn,  and  finally,  payments  in  kind  of  whatever  nature, 
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calculated  according  to  the  local  average  prices,  are  to  be  included  in  the 
salary.  The  value  oi  lodging  is  to  be  estimated  at  20,  25,  or  40  per  cent, 
(formerly  15,  20,  and  33 J  per  cent.)  of  the  net  salary,  according  to  whether 
the  lodging  is  provided  alone,  whether  it  includes  free  heating  and  lighting,  or 
in  addition  full  board.  An  employee  who  is  employed  by  several  employers 
for  separate  salaries  is,  as  under  the  Principal  Act,  only  required  to  insure  in 
respect  of  the  principal  employment,  which  is  held  to  be  the  one  which  is  most 
highly  paid. 

III.  Object  of  the  Insurance. — ^The  object  of  the  insurance  is,  as  for- 
merly, to  build  up  a  right  to  an  invalidity  or  old-age  pension  for  the  insured 
person  himself,  and  to  pensions,  educational  grants,  or  single  sums  for  the 
dependants  (widows,  children,  or  impecunious  mothers). 

IV.  Waiting  Period. — In  order  to  acquire  a  right  under  the  Act,  it  is,  as 
a  rule,  necessary  for  a  waiting  period  to  have  expired  amounting  to  10  years 
for  a  full  pension,  and  five  years  for  a  reduced  pension  (a  new  provision).  In 
order  that  a  period  of  service  shall  be  included  in  the  waiting  period,  it  is  essen- 
tial for  notice  to  have  been  given  in  respect  of  it  to  the  insurance  authorities 
(a  new  provision).  By  reducing  the  waiting  period  to  five  years,  persons  who 
do  not  enter  a  position  for  which  insurance  is  compulsory  for  a  large  number 
of  years,  and  until  they  have  reached  an  advanced  age,  are  enabled  to  benefit 
partly  from  the  Act ;  by  making  notice  compulsory,  the  Act  relieves  the 
insurance  authorities  from  the  risk  formerly  arising  in  respect  of  neglect  to 
give  notice  and  of  contributions  paid  on  too  low  a  scale.  In  the  case  of  the 
incapacity  or  death  of  an  insured  person  resulting  from  an  accident  sustained 
in  the  exercise  of  his  services  and  arising  out  of  the  employment,  it  is,  as  for- 
merly, not  necessary  that  any  waiting  period  at  all  shall  have  expired.  Acci- 
dents which  will  presumably  cause  incapacity  for  a  longer  period  than  that 
for  which  sickness  benefit  is  legally  payable,  must  be  notified  by  the  owner 
of  the  undertaking  within  eight  days. 

V.  Amount  of  the  legal  benefit,  acquisition  and  loss  of  claim  to  the  same, 
beginning  and  ending  of  the  benefit. — ^The  invalidity  benefit  is  payable  always 
in  case  of  incapacity  for  work,  and  in  addition  (a  new  provision)  if  an  insured 
person,  after  his  65th  year  of  age,  ceases  to  work  in  an  employment  for  which 
insurance  is  compidsory.  Incapacity  has  to  be  proved  by  medical  certificate,  in 
which  connection  the  insurance  institution  may  require  the  applicant  to  be 
examined  by  a  medical  man  of  their  choice.  Persons  whose  fiuther  earnings 
amount  to  more  than  600  kr.  and  (a  new  provision)  two-thirds  of  the  average 
of  the  earnings  counted  for  the  purpose  of  the  insurance  during  the  last  five 
years,  have,  however,  no  claim  to  the  invalidity  benefit ;  if  the  earnings  and 
invalidity  benefit  together  exceed  the  said  average  the  invalidity  pension  is 
correspondingly  reduced. 

The  old  a^e  pension  is  payable  without  further  conditions  in  the  case  of 
insured  men,  either  after  40  years  of  contributions,  or  (a  new  provision)  after 
five  years  of  contributions  when  the  insiu"ed  person  has  reached  70  years  of 
age,  and  in  the  case  of  insured  women  either  after  35  years  of  contributions 
and  reaching  the  age  of  55  years  of  age,  or  after  five  years  of  contributions 
when  the  insured  person  has  reached  the  age  of  65.  The  more  favourable 
conditions  for  procuring  the  old  age  pension  in  the  case  of  women  was  intended 
to  make  up  for  the  failure  of  the  Act  to  make  any  provision  for  widows.  If 
the  right  to  an  invalidity  or  old  age  pension  accrues  after  a  lo-years  waiting 
period  or  earlier,  as  a  result  of  an  accident,  the  benefits  consist  of  a  fixed  part 
and  in  the  first  case  also  of  a  scale  of  increments.  The  fixed  part  of  the  pension 
amounts  for  the  six  salary  classes  mentioned  above  to  180,  270,  360,  540,  720 
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and  900  kr.  The  fixed  part  is  determined  in  accordance  with  the  salary  dass 
corresponding  to  the  annual  average  earnings  counted  for  the  purpose  oi  the 
insurance,  during  the  last  two  years  (formerly  the  salary  class  at  the  time  oi 
the  concltision  of  the  waiting  period,  or  of  the  accident).  This  sum  must, 
however  (a  new  provision)  amount  to  at  least  one-quarter  of  the  premiums 
paid  up  to  the  conclusion  of  the  waiting  period.  The  increments  are  now 
calculated  at  one-eighth  of  the  premiums  due  in  respect  of  the  time  after  the 
conclusion  of  the  lo-years  waiting  period.  The  reduced  pension  (see  above) 
amounts  to  two-thirds  of  the  fixed  part,  but  not  less  than  one-sixth  of  the 
premiums  due  up  to  the  date  when  the  pension  becomes  payable.  The  insured 
persons  begin  to  draw  the  pension,  as  formerly,  on  the  first  day  of  the  month 
following  that  in  which  a  pension  falls  due,  or  the  notice  of  incapacity  is  given, 
or  in  the  case  of  sickness  benefit,  or  of  a  claim  to  the  continuation  of  the  former 
salary,  20  weeks  after  these  sums  fall  due.  The  right  to  an  invalidity  pension 
expires  on  the  death  of  the  insured  person,  or  when  he  recovers  his  earning 
capacity,  or  is  able  to  earn  the  same  as  formerly. 

A  widow's  pension  is  payable  to  the  widow  of  an  insured  person  who  drew 
an  invalidity  or  old  age  pension  during  his  life,  or  has  acquired  a  right  to  such 
a  pension.  It  amounts  to  half  of  the  pension  paid  or  payable  to  the  Insured 
person.  In  order  to  make  good  a  claim  ^o  a  widow  s  pension  it  is  necessary 
for  the  person  concerned  to  have  been  married  for  six  months,  the  age  of  the 
insured  person  being  under  50  ;  in  addition,  at  the  time  of  the  marriage  the 
insured  person  must  not  have  drawn  any  invalidity  benefit.  The  widow  loses 
her  claim  if  she  has  been  legally  separated  from  her  husband,  or  the  marriage 
has  been  dissolved,  or  if  she  is  proved  by  penal  proceedings  to  have  been  respon- 
sible for  the  death  of  the  insured  person.  The  widow's  pension  expires  on  her 
re-marriage,  in  which  case  she  is  entitled  to  a  sum  down  amounting  to  three- 
times  the  annual  benefit. 

An  educational  bonus  is  payable  to  any  legitimate  01  legitimatised  orphan 
under  18  years  of  age,  born  of  a  marriage  before  an  invalidity  pension  was 
\ydLid,  provided  that  the  deceased  parent  had  drawn  an  invalidity  or  old  age 
pension  at  the  time  of  his  death,  or  had  acquired  a  right  to  such  a  pension. 
Illegitimate  children  have  the  same  right  on  the  death  of  their  insured  mother. 
The  educational  bonus  amounts  to  one-third  of  the  fixed  part  of  the  pension 
payable  to  the  deceased  parent  in  the  case  of  each  child  orphaned  of  one 
parent ;  to  two-thirds  of  the  sum  down  payable  to  the  deceased  person  for 
each  child  orphaned  of  both  parents,  if  only  one  parent  was  insured  ;  and 
finally  (a  new  provision),  to  the  full  amount  of  the  sum  down  payable  to  the 
most  highly-insured  parent,  if  both  parents  were  insured.  The  amoimt  of  the 
educational  bonuses  lor  orphaned  children  is  limited  in  twx)  respects  :  it  may 
not,  on  the  one  hand,  exceed  50,  70,  or  200  per  cent,  of  the  said  fixed  part  ol 
the  pension,  according  to  whether  the  mother  or  father  alone  or  both  parents 
are  dead,  and  on  the  other  hand,  the  pension  which  the  deceased  person  would 
have  drawn,  or  to  which  he  would  have  had  a  claim  if  he  had  lived.  The 
claims  of  the  widow  or  the  orphans  are  settled  by  a  single  sum  down,  if  the 
deceased  person  had  not  at  the  time  established  a  right  to  a  pension,  but  the 
other  conditions  for  drawing  a  widow's  or  orphan's  pension  are  satisfied.  A 
new  provision  is  one  which  gives  a  claim  to  a  surviving  impecunious  mother, 
provided  that  there  is  no  widow  or  child  and  that  the  insured  person  contri- 
buted to  his  mother's  maintenance.  The  claims  and  rights  of  insiu"ed  persons 
and  the  members  of  their  families  may  only  be  transferred  or  assigned  in  two 
cases  (a  new  provision). 
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VI.  Payment,  Supervision  and  Expiry  of  Benefits :  Consequences  of 
drawing  Benefits  to  which  a  person  is  not  entitled, — Pensions  and  educational 
bonuses  are  payable  monthly  in  advance  on  the  production  of  the  necessary 
proofs.  Invalidity  and  widows'  pensions  and  also  educational  bonuses  are 
suspended  whilst  the  person  concerned  is  drawing  accident  insurance  com- 
pensation ;  all  pensions  and  educational  bonuses  are  suspended  while  the  person 
entitled  to  draw  the  same  (but  not  also  other  members  of  the  family  entitled 
to  maintenance)  is  undergoing  a  term  of  imprisonment,  and  also  for  as  long  as 
the  person  drawing  the  benefit  is  absent  abroad,  without  the  consent  of  the 
insurance  institution  ;  in  the  latter  case  the  claim  may  be  settled  for  a  single 
sum.  The  claim  to  enjoy  benefits  expires  m  accordance  with  the  provisions 
of  the  General  Civil  Code ;  notwithstanding,  the  time  hmit  for  the  expiry  of  rights 
amoimts  to  lo  years  as  regards  the  establishing  of  a  claim,  and  one  year  as 
regards  a  single  instalment.  Provision  is  made  for  the  withdrawal  of  sums 
received  unlawfully ;  except  in  the  case  of  educational  bonuses,  such  sums 
have  to  be  repaid,  with  4  per  cent,  (formerly  3i  per  cent.)  interest. 

VII.  Medical  Treatment, — The  provisions  as  regards  medical  treatment 
which  are  imitated  from  the  German  Employees'  Insurance  Act,  are  entirely 
new.  The  insurance  institutions  are  accordingly  entitled,  in  order  tore-estab- 
lish the  earning  capacity  of  the  recipient  of  an  invalidity  pension,  to  remove 
the  person  concerned,  at  their  own  costs  and  in  certain  cases  even  without 
his  permission,  to  an  institution  (hospital  or  sanatorium)  or  to  some  other 
place  suitable  for  treatment,  and  to  suspend  the  payment  of  the  invalidity 
pension  wholly  or  partly  during  such  treatment.  If,  however,  the  insured 
person  contributed  to  a  substantial  extent  towards  the  maintenance  of  the 
members  of  his  family,  such  persons  must  be  granted  at  least  half  of  the  pension 
due  to  the  insured  person.  If  the  recipient  of  the  pension  refuses  to  submit 
to  medical  treatment  for  which  his  consent  is  not  necessary,  the  invalidity 
pension  may  be  temporarily  suspended. 

VIII.  Expiry  of  the  Compulsory  Insurance  :  Re-imbursement  of  Premiums : 
Re-entry  into  Compulsory  Insurance. — ^The  obligation  to  insure  ceases  as  soon 
as  the  conditions  making  insurance  compulsory  are  no  longer  present,  or  the 
person  concerned  begins  to  draw  an  invalidity  or  old-age  pension  ;  never- 
theless, rights  under  the  insiurance  are  maintained  for  18  months.  If  the 
compulsory  or  voluntary  insurance  ceases,  and  the  persons  concerned  remain 
ior  at  least  six  months  (formerly  three  months)  without  being  employed  in 
an  occupation  for  which  insurance  is  compulsory,  they  have  a  claim  to  the 
re-imbursement  of  the  premiums  paid  by  them,  without  interest  and  up  to 
the  maximum  amount  of  the  premium  reserve.  Special  provisions  (new) 
regulate  the  amount  to  be  re-imbursed  in  the  case  of  voluntary  payment  for 
past  years  of  service,  or  of  the  temporary  voluntary  continuation  of  the  insur- 
ance. If  an  insured  woman  marries  within  two  years  after  leaving  the 
insurance,  or  leaves  the  insurance  within  two  years  after  her  marriage,  the 
sum  re-imbursed  is  brought  up  to  80  per  cent,  of  the  actual  premiums  paid 
by  her  (a  kind  of  limited  dowry  insurance).  These  claims  are  likewise  exempt 
from  transference  or  assignment :  they  may  only  be  made  good  by  the  insured 
person  within  three  years,  and  expire  if  the  applicant  has  again  become  liable 
to  compulsory  insurance  in  the  meantime.  Claims  already  established  pass 
to  the  heirs  (a  new  provision).  A  partial  re-imbursement  of  the  premiums 
paid  in  counts  as  a  complete  settlement  if  it  is  equal  to  or  exceeds  the  amount 
of  the  premium  reserve.  In  other  cases  it  results  in  a  reduction — ^in  the  pro- 
portion of  the  re-imbursed  amount  to  the  accumulated  premium  reserve— K)f  the 
acquired  rights,  or  of  the  period  of  contributions  counting  for  the  purposes  of  the 
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insurance.  In  the  case  oi  re-entry  into  the  insurance,  the  new  rights  acquired 
are  held  to  be  an  extension  oi  the  rights  formerly  acquired,  whether  unreduced 
or  curtailed,  ii  the  interruption  of  the  insurance  was  caused  by  the  payment  of 
invalidity  benefits,  or  lasted  not  more  than  12  years  from  the  date  on  which 
the  last  premium  fell  due.  In  other  cases  not  more  than  five  years  of  any  waiting 
period  which  has  already  expired  is  counted  on  re-entry  into  the  insurance.  The 
rights  acquired  from  at  least  10  years'  insurance  may,  on  the  expiry  of  the 
compulsory  insurance,  be  maintained  by  the  payment  of  a  recognition  fee 
of  4  kr.  per  annum  without  limit  of  time  (a  new  provision),  so  long  as  the 
insured  person  is  not  more  than  six  months  on  an  average  in  arrears. 

IX.  Voluntary  Insurance. — ^When  the  compulsory  insurance  expires, 
the  insurance  may  be  continued  voluntarily.  In  addition,  apart  from  the 
previous  existence  of  compulsory  insurance,  private  teachers  liing  under  45 
years  of  age  and  having  a  total  income  of  less  than  600  kr.  may  be  admitted  to 
voluntary  insurance  according  to  special  scales  (a  new  provision).  Persons 
voluntarily  insured  have  to  pay  the  whole  premium.  Failure  to  pay  the 
premiums  for  six  months  and  permanent  residence  abroad,  otherwise  than  in 
the  capacity  as  employee  of  an  Austrian  firm,  results  in  the  expiry  of  the  volun- 
tary insurance  in  the  same  manner  as  an  express  notice  of  withdrawal.  The 
claim  of  insured  persons  to  an  increase  in  their  rights  by  taking  years  of  service 
into  account  is  maintained,  but  now  without  the  former  time  limit  as  regards 
notification  and  the  extent  of  the  period  to  be  reckoned  in,  and  only  in  the 
case  of  the  transference  from  a  miners'  benefit  society  to  the  pension  insurance, 
and  of  transference  from  the  public  service  into  an  occupation  for  which  insur- 
ance is  compulsory. 

X.  Method  of  Procuring  the  Legal  Rights. — ^The  benefits  are  secured  by 
the  payment  of  fixed  premiums,  out  of  which  the  premium  reserve  and  a  gua- 
rantee fund,  in  accordance  with  the  surpluses,  are  formed.  For  the  six  salary 
classes,  fixed  premiums  are  payable  every  month  of  6,  9,  12,  18,  24,  and  30  kr. 
respectively,  of  which  the  employee  pays  one-third  or  one-half  (in  the  two  highest 
classes)  and  the  employer  the  remainder.  It  is  only  in  the  case  of  an  annual 
income  of  more  than  7,200  kr.  that  the  employee  has  to  pay  the  whole  premium 
himself.  The  premiums,  which  have  to  be  paid  on  the  first  day  of  each  calendar 
month,  in  advance,  are  indivisible.  Several  successive  employers  within  a 
month,  for  the  purposes  of  contribution,  are  each  liable  for  the  premium  to 
the  amount  fixed  in  the  salary  class  in  each  case.  Several  employers  employing 
the  same  employees  by  mutual  agreement,  even  when  they  pay  separate 
salaries,  are  liable  for  the  premium  due  in  respect  of  the  joint  salary  (a  new 
provision).  On  the  other  hand,  if  in  such  a  case  an  employee  is  employed  by 
several  employers  at  the  same  time,  the  employer  in  the  principal  emplo5anent 
is  liable  to  pay  the  premiums.  The  question  of  which  shall  be  regarded  as  the 
principal  employment  is  decided  by  considering,  in  the  first  place,  the  amount 
of  the  salary,  and,  in  the  case  of  services  remimerated  at  the  same  rate,  the 
more  or  less  close  connection  of  one  or  other  of  the  employments  with  the 
former  occupation  or  training  of  the  employee  ;  then  the  length  of  the  employ- 
ment is  considered  ;  and  finally,  any  other  pertinent  circumstances  (a  new 
provision).  The  person  paying  a  premium  has  a  claim  to  re-imbiu"sement 
from  other  employers  in  proportion  to  the  amount  of  his  loss  (a  new  provision). 
The  period  within  which  claims  for  the  payment  of  contributions  and  the  right 
to  establish  the  existence  of  claims  for  premiums  expires  is  three  years.  An 
employer  who  is  bound  to  pay  the  premiums  has  a  right  to  deduct  the  em- 
ployee's share  from  his  salary.  Premiums  paid  unlawfully,  and  also  premiums 
paid  in  arrears,  are  charged  with  4  per  cent,  interest  :  in  this  connection  (a 


XXXVIL 

new  provision),  in  the  former  case  the  re-imbnrsement  of  the  part  due  to  the 
employee  must  be  paid,  at  his  request,  direct  to  himself.  The  payment  of 
premiums  in  arrears  may  be  judicially  enforced,  and,  in  case  of  bankruptcy,  are 
placed  in  the  same  preferential  position  as  arrears  of  taxes.  Failure  to  recover 
arrears  does  not,  in  general,  result  in  the  loss  of  the  claims  arising  out  of  the 
insurance. 

XI.  The  Administration  of  the  Insurance  rests,  as  formerly,  with  the 
Pension  Institution  and  its  local  offices.  The  insurance  may  be  effected  m  a 
recognised  substitute  institution  or  by  substitute  contracts.  In  order  that  a 
substitute  institution  may  in  future  be  recognised,  it  is  necessary  that  the 
value  of  the  claims  secured  to  persons  compulsorily  insured  and  their  dependants 
(calculated  in  accordance  with  the  technical  principles  of  insurance)  shall 
exceed  by  at  least  one-fifth  the  value  of  the  rights  granted  by  the  Pensions 
Institution,  for  which  purpose  the  rights  to  invalidity,  old  age,  and  widows' 
pensions  and  to  educational  bonuses  must  not,  in  any  case,  be  less  than  a 
minimum  amotmt  fixed  for  the  salary  class  for  the  time  being,  and  settlements 
for  a  sum  down  must  be  in  accordance  with  the  Imperial  Order.  The  contribu- 
tions of  members  for  whom  insurance  is  compulsory  must  not  exceed  the  sum 
corresponding  to  the  benefits  guaranteed,  use  being  made  of  the  principles  of 
calculation  and  of  the  formula  for  the  distribution  of  burdens  drawn  up  by  the 
Pensions  Institution. 

Permanent  courts  of  arbitration,  representative  of  both  parties,  which 
are  established  in  connection  with  each  df  the  provincial  offices  of  the  Pension 
Institution,  have  the  duty  of  deciding  claims  raised  by  the  insured  persons 
or  the  members  of  their  families  against  the  insurance  institutions. 

All  regulations  respecting  the  pension  insurance  are  of  a  compulsory 
nature.  Provision  is  made  for  fines  not  exceeding  i,ooo  kr.,  or  imprisonment 
for  a  term  not  exceeding  three  months,  in  the  case  of  incorrect  notices  being 
given  by  the  employers  or  employees,  and  of  failure  to  give  notice,  without 
prejudice  to  the  application  of  the  general  penal  law  where  this  is  warranted 
by  the  circumstances. 

The  transitory  provisions  contemplate  the  possibility  of  concluding  inter- 
national agreements  to  deal  with  mutual  relations  arising  from  the  pensions 
insurance. 

The  ist  October,  1914,  was  intended  to  be  the  date  when  the  Imperial 
Order  should  come  into  force  ;  but,  in  view  of  the  outbreak  of  the  European 
War,  an  Order,  dated  24th  August,  1914,  provided  inter  alia  that  the  employees 
and  their  dependants  should  b^in  to  benefit  under  the  Order  of  2Sth  July,  1914, 
as  early  as  ist  August,  1914.  The  titles  of  various  Ministerial  Orders  on 
points  of  detail  in  connection  with  the  employees'  insurance  will  be  given  in 
the  index  to  this  volume. 
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1 .  National  Labour  Legislation 

I.O.  Labour  Leglslatioa  of  Geaeral  Applicatioa 

1-00.     FACTORIES   AND    WORKSHOPS. 

FEDERATED  MALAY  STATES.  An  Act,  dated  2ist  September, 
1912  (Extract  E.B.  XI.,  p.  221,  No.  2),  known  as  the  "  Labour  Code,  1912," 
codifies  all  the  enactments  relating  to  industrial  regulation  adopted  in  the 
separate  or  federated  States'  during  the  years  1899-1909.  Part  II.  of  the 
Act  regulates  immigration,  and  contains,  in  the  first  place,  general  provisions 
relating  to  the  arrival,  examination  and  detention  of  immigrants  (Chap.  III.). 
Chapters  IV.  and  V.  are  devoted  specially  to  the  immigration  of  Chinese  and 
Indian  persons  respectively.  Amongst  the  provisions  relating  to  the  immigra- 
tion of  Indians  the  definition  of  a  ''  day's  work  "  as  a  day  of  9  hours,  or  an 
equivalent  task  subject  to  revision  by  the  Controller,  should  be  noted  (see 
§100  on  p.  222).  Indian  labourers  are  competent  to  enter  into  contracts  from 
the  age  of  15  years.  Contracts  may  be  concluded  in  respect  of  the  following 
operations :  Agriculture  (including  the  treatment  of  produce),  road-making, 
canal-making,  railway  construction  and  maintenance,  mining,  quarrjdng  an^ 
stone-breaking,  brick-making.  The  contract  may  either  be  concluded  for  an 
indefinite  period  determinable  on  one  month's  notice,  or  else  for  a  definite 
number  of  days'  work  (not  exceeding  600  working  days).  No  contract  may 
continue  in  operation  more  than  three  years. 

The  employer  must  post  up  on  the  6ist  day  of  each  week  particulars  of  the 
number  of  days'  task  work  performed  by  each  labourer  diu'ing  the  preceding 
week  and  since  the  contract  began.  The  Chief  Secretary  has  power  to  fix  the 
minimum  rates  to  be  paid  to  labourers  in  Indian  currency,  and  also  the  scale 
of  rations  to  be  issued.  Until  a  Notification  increasing  them  is  issued  the  fol- 
lowing rates  of  pay  and  rations  are  prescribed  : — (a)  for  adult  men,  5  annas  a 
day  and  rations  amounting  to  i^  Ite.  of  rice  a  day,  2  lbs.  of  dhall  a  month, 
2  lbs.  of  salt  fish  a  month,  i  lb.  of  ghee  (butter)  or  oil  a  month,  i  lb.  of  salt  a 
month,  whether  work  is  done  or  not ;  (b)  for  adult  women  .or  boys  between  15 
and  18,  3  annas  a  day,  and  the  same  rations  ;  (c)  for  children  between  12  and 
15  who  work,  at  least  three-fourths  of  the  minimum  rate  for  adult  women 
and  full  rations  ;  {d)  for  children  under  12  who  work,  at  least  one-half  of  the 
minimum  rate  for  women  and  three-quarter  rations  ;  (e)  for  children  under  10, 
one-third  of  the  rations  of  adults ;  the  employer  may  deduct  the  cost  of  the 
rations  for  the  children  from  the  fourth  onwards  from  the  immigrant's  wages. 


XL. 

An  officer  deputed  by  the  Government  of  Madras  has  the  same  powers  oi 
supervision  as  the  Controller  of  the  Straits  Settlements.  Part  III.  contains 
general  provisions  respecting  the  conditions  of  work,  and  regulates,  in  Chapters 
VI.  and  VII.,  contracts  of  work,  in  particular,  which  may  be  of  two  kinds : 
agreements  for  a  period  of  not  more  than  30  days  or  the  performance  of  a  piece 
of  work ;  and  contracts  for  a  period  exceeding  30  days,  but  not  exceeding  300 
days,  which  must  be  in  writing  and  which  cannot  be  determined  without  the 
consent  of  the  Controller.  Provision  is  made  for  transferring  the  contract. 
In  the  absence  of  any  agreement  to  the  contrary,  the  month's  wages  must  be 
paid  on  each  occasion  not  later  than  the  loth  day  of  the  following  month ; 
when  the  contract  comes  to  an  end  all  wages  in  hand  must  be  paid  out  at 
once.  Contract  labourers  paid  by  time  may  absent  themselves,  without  any 
deduction  from  wages,  on  two  days  a  month,  and  also  on  the  holidays  cus- 
tomary in  their  race  and  religion  ;  but  these  absences  must  not  exceed  five  days 
a  month.  Chapter  VIII.  (General)  fixes  the  age  at  which  a  person  becomes 
competent  to  enter  into  a  contract  at  16  for  nwJe  persons  and  15  for  female, 
persons.  In  the  absence  of  anything  to  the  contrary  in  the  contract,  no 
labourer  is  bound  to  work  on  more  than  six  days  in  the  week  or  more  than 
6  consecutive  hours  or  more  than  9  hours  a  day ;  if  overtime  is  worked  at  the 
request  of  the  employer,  the  labourer  must  be  paid  for  such  extra  work  at  the 
rate  of  not  less  than  one-eighteenth  part  of  his  ordinary  wages  for  each  half- 
hour's  work.  The  employer  may  require  the  labourer,  over  and  above  the 
work  he  has  contracted  to  do,  to  perform  any  reasonable  and  customary  labour 
coimected  with  the  care  of  animak,  the  cleaning  and  repairing  of  machinery, 
and  the  observance  of  sanitary  regulations.  In  addition,  labourers  employed 
exclusively  in  factory  work  may  be  required,  in  case  of  need,  to  work  not  more 
than  3  hours'  overtime  in  any  one  day,  provided  he  is  paid  extra  for  every  half- 
hour  of  such  work  at  the  rate  of  one-eighteenth  part  01  his  ordinary  daily  wage. 
The  remainder  of  this  chapter  consists  of  detailed  provisions  respecting  the 
supply  of  food,  supervision  and  the  registration  of  headmen  and  labourers. 
Part  IV.  contains  regulations  affecting  particular  classes  of  labour  ;  Chapter  IX. 
deals  with  kung-pai,  the  Labour  Working  Board  of  Chinese  Labourers,  on 
which  the  work  performed  by  each  individual  labourer  must  be  recorded  every 
second  day ;  the  tshim-tu  or  Chinese  pocket  account  book,  with  which  every 
labourer  must  be  provided ;  and  the  posting  up  of  an  abstract  of  Chinese 
labour  law  affecting  Chinese  labour  in  all  Imes.  Chapter  X.  regulates  the 
conditions  of  employment  of  domestic  servants  (including  coachmen,  grooms, 
motor-car  drivers,  gardeners,  water-carriers  and  other  house,  stable  or  garden 
servants  employed  in  or  in  connection  with  the  domestic  services  of  any  public 
or  private  dwelling-house  or  eating-house).  The  provisions  respecting  agree- 
ments and  contracts  of  work  apply  equally  to  domestic  servants. 

Part  V.  (Chapters  XL  and  XIL)  deak  with  the  priority  of  labourers' 
wages  and  the  truck  system,  as  regards  which  reference  should  be  made  to  the 
extract  given  on  p.  223  of  this  volume.  Part  VI.  contains  the  regulations 
respecting  the  immigration  of  Indian  labourers  from  the  Madras  Presidency, 
and  deak  especially  with  the  Indian  Inmiigration  Fund.  This  Fund,  with 
which  the  existing  Tamil  Immigration  Fund  k  incorporated,  k  formed  from  the 
contributions  of  employers  of  Indian  contract  labourers,  and  k  used  for  asskting 
towards  the  pajrment  of  free  passages  for  Indian  labourers,  their  recruiting  in 
the  Madras  Presidency,  the  maintenance  of  a  home  for  decrepit  Indian 
labourers  and  other  expenses  involved  in  procuring  Indian  labour.  Part  VII. 
conskts  of  two  chapters  containing  provkions  regulating  the  emplojrment  of 
labourers  in  mines  (see  the  Extract  given  on  pp.  223-4  01  thk  volume).    Part 
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VIIL  deals  with  the  protection  of  the  health  of  assistants  and  labourers, 
especially  as  regards  house  accommodation,  water  supply,  sanitary  arrange- 
ments, hospital  accommodation  and  so  forth.  Part  IX.  contains  special 
provisions  relating  to  places  unfit  for  the  employment  of  labour.  Parts  X- 
and  XI.  are  concerned  with  offences,  penalties  and  procedure. 

FRANCE :  Riunion.  The  extension  of  the  French  labour  laws  (Books 
I.  and  II.  of  the  &)de  of  Labour)  to  the  &)lonies,  already  described  in  the 
Bulletin,  Vol.  VIII.,  p.  LXXI.  (Martinique)  and  Vol.  XI.,  p.  I.  (Guadeloupe), 
has  made  further  progress,  namely,  to  the  Colony  of  Reunion  [Decrees  of 
22nd  May,  1916  (Extract  E.B.  XI.,  p.  207,  Nos.  8  and  9),  based  on  the  recom- 
mendations of  a  local  Commission],  These  Decrees  differ  in  very  few  respects 
from  the  text  adopted  for  Martinique.  The  period  between  8  p.m.  and  6  a.m. 
is  held  to  be  night -work,  as  in  the  Guadeloupe  law,  which  differs  in  this  respect 
from  the  Martinique  regulations.  Mines  and  pits  are  added  to  the  list  of 
undertakings  in  which  the  employment  of  children  under  13  is  prohibited. 
The  stafi  of  inspectors  is  to  be  selected  locally  from  amongst  the  ofiicials  of 
various  departments  by  competition. 

INDIA  :  Burma  ;  Agra  and  Oudh,  In  pursuance  of  §37  of  the  Indian 
Factory  Act  of  24th  March,  1911  (Text  E.B.  VI.,  p.  71),  Factory  Rules  were 
issued  in  Burma  on  22nd  June,  1912  (Extract  E.B.  XI.,  p.  220,  No.  2)  ;  these 
Rules  took  the  place  of  the  various  Orders  issued  under  §59,  13  and  18  (i),  of 
the  Indian  Factory  Act  of^  1881.  They  came  into  force  on  ist  July,  1912. 
The  Rules  deal  with  the  keeping  of  the  register  of  factories,  inspection  (every 
factory  must  be  inspected  at  least  once  yearly,  and  every  seasonal  factory  once 
during  each  season),  and  the  duties  of  certifying  surgeons.  The  division 
headed  *'  Sanitary  Provisions  "  contains  rules  respecting  the  lime-washing  or 
painting  of  workrooms  and  the  removal  of  refuse.  There  must  be,  as  a  rule, 
for  every  person  36  square  feet  of  floor  space,  500  cubic  feet  of  air  space,  and 
10  square  feet  of  window  to  open.  Further  provisions  deal  with  sanitary 
accommodation,  the  provision  of  drinking  water,  the  fencing  of  machinery, 
etc.,  notice  of  accidents,  the  register  of  ctoldren,  notices  to  be  af&xed,  etc. — 
Rather  stricter  Rules  were  issued  for  the  Provinces  of  Agra  and  Oudh  on  27th 
June,  1912  (Title  E.B.  XL,  p.  221).  These  Rules  require  the  factory  inspector 
to  visit  every  factory  at  least  twice  a  year,  and  seasonal  factories  at  least  once 
in  every  season. 

ISLE  OF  MAN.  For  the  sake  of  completeness  an  extract  from  the  Isle 
of  Man  Factory  Act  of  27th  October,  1908,  is  given  in  the  Bulletin,  Vol.  XI., 
p.  215,  No.  2.  Under  tins  Act,  children  under  14  may  not  be  employed  in  any 
factory  or  workshop.  Young  persons  (persons  of  from  14  to  18  years  of  age) 
and  women  may  not  be  employed,  except  on  one  day  in  the  week,  before 
6  o'clock  in  the  morning  or  after  8  o'clock  in  the  evening  ;  this  rule  does  not 
apply,  however,  if  a  system  of  employment  in  shifts  or  sets,  approved  by  the 
inspector,  is  in  operation.  As  regards  the  daily  period  of  employment,  women 
and  young  persons  may  not  work  more  than  11  hours  a  day  on  three  days  in 
the  week,  nor  more  than  13  hours  on  a  fourth  day,  or  15  hours  on  a  fifth  ;  the 
remaining  day  must  be  a  half -holiday,  with  only  6^  hours'  work.  On  the  half- 
holiday  a  break  of  at  least  half-an-hour  must  be  allowed,  and  on  the  other  days 
at  least  2  hours ;  not  more  than  5  hours'  continuous  employment  is  allowed. 
The  Local  Government  Board  has  power  to  allow  exemptions  from  the  hours 
of  work  provisions.  The  occupier  of  a  factory  is  prohibited  from  knoMringly 
employing  a  woman  or  girl  for  four  weeks  after  her  confinem^t.  Under 
certain  conditions  women  may  work  overtime  amounting,  in  general,  to  2  hours 
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a  day  on  not  more  than  40  days  in  the  year  ;  in  laundries  the  overtime  may 
amount  to  4  hours  on  Saturday  and  2  hours  on  the  other  days  of  the  week,  on 
not  more  than  50  days  in  the  year,  provided  that  it  must  not  exceed  100  hours 
altogether  in  the  year.  Permission  to  work  overtime  may  only  be  granted  ii 
the  articles  or  materials  concerned  are  of  a  perishable  nature  or  liable  to  be 
spoiled  by  the  weather,  or  in  order  to  meet  a  press  of  work  which  recurs  regu- 
larly or  is  due  to  unforeseen  events.  The  intervals  for  rest  must  be  stated  in  a 
notice  posted  up  in  some  conspicuous  place  ;  the  occupier  of  a  factory  or  work- 
shop may  be  required  to  keep  registers  of  the  women  and  young  persons 
employed.  Amongst  the  regulations  applying  to  bakehouses,  it  should  be 
noted  that  from  ist  October  to  ist  May  night-work  between  10  p.m. 
and  4  a.m.  is,  as  a  rule,  prohibited  ;  but  on  the  day  preceding  a  Bank  Holiday 
and  on  one  other  day  in  each  week,  emplo5rment  is  permitted  from  midnight, 
and  on  one  further  day  from  3  a.m. 

1-01.    PROTECTION    OP   OHILDREN,    YOUNQ    PER80N8   AND    WOMEN; 

APPRENTI0E8HIP. 

SWEDEN,  A  Notification,  dated  7th  April,  1916  (Text  E.B.  XI.,  p.  263. 
No.  i),  issued  in  pursuance  of  §§21  and  52  of  the  Labour  Act  of  29th  June,  1912 
(Text  E.B.  VIII.,  p.  84),  prohibits  the  employment  of  women  under  21  in 
loading,  stowing  or  unloading  goods  on  board  decked  vessels  of  a  net  tonnage 
of  80  registered  tons  or  more.  The  employer  is  required  to  procure  proof  of 
the  ages  of  the  women  employed  by  him. 

Two  Acts,  dated  17th  June,  1916  (Text  E.B.  XI.,  pp.  265  and  267,  Nos. 
3  and  4)  amend  §§13, 16  and  41,  and  the  last  of  the  transitory  provisions  of  the 
Labour  Act  of  29th  June',  1912  (Text  E.B.  VIII.,  p.  84),  in  order  to  permit  oi 
certain  exceptions  being  allowed  to  the  provisions  of  the  Act  affecting  young 
persons.  The  amendments  deal  with  the  prohibition  of  the  night -work  01 
young  persons,  and  with  the  provisions  respecting  age  limits,  work  books 
and  medical  examinations  at  work,  which  are  carried  out  under  very  unfa\'our- 
able  conditions.  Under  §13^  of  the  Principal  Act,  the  night -work  of  male 
young  persons  over  16  was  allowed  regardless  of  the  nature  01  the  undertaldng, 
provided  that  the  hours  of  work  did  not  exceed  8  a  day  and  fell  between  the 
hours  of  II  p.m.  and  5  a.m.  at  most  every  third  week.  Under  §16  the  King 
could  allow  exceptions  to  this  rule,  where  necessary,  in  the  case  of  male  young 
persons  over  16,  for  work  in  large  works  where  work  is  carried  on  day  and  night 
for  technical  reasons,  or  which  must  at  certain  times  be  expedited.  The  last 
of  the  transitory  provisions  allowed  §8  (i)  of  the  Act  of  17th  October,  1900, 
respecting  the  employment  of  minors  and  women  (extension  of  houis  of  work 
in  continuous  processes,  up  to  12  hours  a  day,  taken  at  hours  not  falling 
between  6  a.m.  and  7  p.m.)  to  continue  to  apply  to  male  persons  of  15  years 
of  age  up  to  the  end  of  1915. 

The  first  Act  of  17th  June,  1916,  amends  §13  of  the  Labour  Act  in  such  a 
way  as  to  allow — still  subject  to  the  condition  that  the  hoiu^  of  work  shall  not 
exceed  8  a  day — ^young  persons  to  be  employed  between  7  p.m.  and  6  a.m. 
even  when  the  work  falls  between  11  p.m.  and  5  a.m.  more  often  than  every 
third  week ;  the  condition  attached  to  this  permission  is  merely  that  the  work 
shall  be  arranged  in  a  manner  recognised  by  the  competent  inspector  of  mines 
or  factories  as  equivalent  to  the  usual  rule.  This  amendment  was  adopted  in 
consequence  of  a  statement  issued  by  the  State  Department  of  Social  Questions, 
to  the  effect  that,  inter  alia,  in  glass  works  and  ore  enriching  works, 
the  existing  rule  "  impeded  the  emplojmnient  of  young  persons  in  otherwise  suit- 
able work  in  a  quite  unnecessary  manner,  in  view  of  the  prescribed  arrangement 
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of  shifts  "  in  such  works.  The  amendments  introduced  by  §§i6  and  41  empower 
the  King — ^in  view  of  the  prevailing  shortage  of  fuel — ^to  allow  exemption  from 
the  observance  of  certain  provisions  respecting  tlie  minimum  age  for  employ- 
ment (prohibition  of  the  employment  of  children  under  12),  duty  of  giving 
notice,  and  medical  examination,  in  the  turning  and  stacking  of  peat  or  similar 
light  work  which  is  carried  on  in  the  open  air  and  not  regulated  in  conjunction 
with  working  processes  carried  on  by  mechanical  power. 

The  second  amending  Act  extends  the  application  of  the  last  transitory 
provision  of  the  Principal  Act,  mentioned  above,  to  the  end  of  1917  in  the  case 
of  male  young  persons  of  16  years  of  age.  The  object  of  this  amendment  was, 
in  particular,  to  give  the  iron  industry  a  longer  period  for  adapting  itself  to  the 
law. 

SWITZERLAND  :  Zurich.  By  an  Order,  dated  17th  August,  1916 
(Text  E.B.  XI.,  p.  279),  the  State  Council  of  the  Swiss  Canton  of 
Zurich  regulated  apprenticeship  in  the  confectionery  industry.  The  Order 
supplements  the  provisions  of  the  Act  of  22nd  April,  1906  (Text  E.B.  I.,  p.  58).. 
respecting  Apprenticeship,  and  the  Order  of  14th  September,  1906  (Title  E.B.  I., 
p.  555,  No.  2),  in  several  respects.  Every  apprentice  entering  into  apprentice- 
ship must  prove  by  a  medical  certificate  that  he  is  in  good  health.  No  business 
may  keep  more  than  three  apprentices  at  the  same  time  ;  a  third  apprentice 
may  not  be  taken  until  the  first  is  in  his  last  year  of  apprenticeship,  nor  imless 
at  least  one  worker  is  employed.  The  apprenticeship  must  last  at  least  three 
years.  If  the  apprentice  is  absent  for  more  than  eight  weeks  on  military  service 
or  on  account  of  illness,  the  master  may  require  the  lost  time  to  be  made  up. 

UNITED  STATES  OF  AMERICA.  Under  the  Constitution  of  the 
United  States,  Congress  has  power  to  regulate  interstate  commerce  in  the 
public  interest.  This  power  has  been  used,  for  instance,  in  the  Lottery  Act, 
the  Food  and  Drugs  Act,  and  the  Act  to  combat  the  white  slave  traffic.  The 
Supreme  Court  has  repeatedly  protected  these  measiu"es  from  attacks  on  the 
ground  that  they  are  unconstitutional.  The  new  Federal  Child  Laboiu*  Law 
of  1st  September,  1916  (Text  E.B.  XL,  p.  188,  No.  3),  is  based  on  the  same 
constitutional  principle.  This  law  prohibits  interstate  traffic  in  the  product 
of  any  mine  in  which  children  under  16  have  been  employed,  or  of  any  factory 
in  which  children  under  14  have  been  employed  at  all,  or  where  children  between 
14  and  16  years  of  age  have  been  employed  for  more  than  8  hours  a  day  or  on 
night -work.  "Congress  has  the  power  to  enforce  what  it  beUeves  to  be  a 
proper  standard  of  public  health  of  public  morals,  of  pubUc  safety,  and  public 
welfare,  to  enforce  it  by  regulation  of  interstate  commerce,  and  it  does  not 
make  the  slightest  bit  of  difference  whether  the  persons  who  are  primarily 
engaged  in  the  transactions  which  violate  that  ideal  or  standard  happen  to  be 
on  one  end  of  the  line  or  the  other  end  of  the  line."  (Parkinson's  opinion  in 
Report  No.  46,  to  prevent  Interstate  Commerce  in  the  Products  of  Child 
Labour,  p.  15,  House  of  Representatives,  64th  Congress,  ist  Session,  January 
17th,  1916).  The  Act  is  the  outcome  of  many  years'  agitation  which  first  found 
^expression  in  Congress  on  23rd  January,  1907,  in  Senator  Beveridge's  Bill, 
wMch  applied  only  to  the  district  of  Columbia.  In  the  63rd  Congress  the 
Palmer-Owen  Bill  overcame  the  opposition  in  the  House  of  Representatives, 
but  was  not  passed  by  the  Senate.  In  the  following  Congress,  Congressman 
Keating  introduced  a  similar  Bill  which,  with  the  strong  support  of  President 
Wilson,  was  adopted  in  the  House  of  Representatives  by  334  votes  to  46,  and 
in  the  Senate  by  52  votes  to  12.  Opposition  to  the  Bill  both  inside  and  outside 
Congress  came  chiefly  from  the  cotton  manufacturers  of  the  States  of  Virginia, 
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North  Carolina,  South  Carolina  and  Alabama  (Hearings  beiore  the  Committee 
on  Labour,  H.o.R.,  64th  Congress,  ist  Session,  H.R.  8234,  Jan.  10,  11  and  12. 
1916),  who  were  met  by  the  fact  that  Massachusetts,  the  State  with  the  most 
important  textile  industry  had  successfully  adopted,  four  years  ago,  an  8-hour 
day  for  children  under  16  (Report  No.  46,  p.  7).  The  Farmers'  Educational 
and  Co-operative  Union,  which  includes  all  the  Southern  States  and  the 
American  Federation  of  Labour,  were  amongst  the  supporters  of  the  Bill. 
On  the  basis  of  the  census  of  1910,  and  leaving  out  of  account  most  recent 
improvements  in  legislation  in  the  States,  it  may  be  said  that  the  number  of 
children  benefiting  from  the  Act  in  mining  will  be  2,260  between  the  ages  of 
10  and  13,  and  15,411  of  14  and  15  years  of  age  ;  and  in  factories,  etc.,  27,005 
between  10  and  13  and  176,137  of  14  and  15.  The  night -work  of  children 
under  16  formerly  only  existed  in  the  glass  industry. 

The  Act  excludes  from  interstate  traffic  (i)  the  product  of  any  mine  or 
quarry  in  which  any  children  under  16  have  worked  within  30  days  preceding 
the  transportation  of  such  product,  and  (2)  the  product  of  any  factory,  etc., 
in  which,  within  30  days  preceding  its  transportation,  (a)  children  under  14 
have  worked,  or  (b)  children  between  14  and  16  years  of  age  have  worked  more 
than  8  hoiu"s  a  day  or  six  days  in  the  week,  or  between  7  p.m.  and  6  a.m.  The 
administration  of  the  Act  rests  with  the  Labour  Department  in  collaboration 
with  the  authorities  of  the  separate  States.  The  Attorney-General,  the 
Secretary  of  Commerce  and  the  Secretary  of  Labour  form  a  board  to  make 
uniform  rules  and  regulations  for  carrying  out  the  Act.  The  Secretary  oi 
Labour  or  any  ofiicial  authorised  by  him  has  power  to  carry  out  the  necessary 
visits  of  inspection  at  any  time.  The  district  attorneys  must  take  proceedings 
without  delay  in  the  proper  courts  in  respect  of  all  violations  of  the  Act  reportwl 
to  them  by  the  Secretary  of  Labour  or  the  inspecting  authorities  of  the  separate 
States,  including  inspectors  of  factories,  mines  and  quarries,  commissioners  of 
labour,  medical  inspectors  and  school  attendance  officers.  The  enforcement 
of  the  Act  is  f acihtated  by  a  system  of  guarantees,  under  which  dealers  cannot 
be  prosecuted  if  they  have  protected  themselves  by  a  guaranty  issued  by  the 
manufactiu'er  to  the  effect  that  the  goods  handled  were  not  produced  or 
manufactured  in  a  place  where  children  were  being  illegally  employed. 

[See  also  : — I'oo,  France  (R6union),  Isle  of  Man  ;  i-ii,  Ceylon  ;  i«i6,  Netherlands ; 
I -30,  Germany;  2-0,  Norway.] 

1-02.     H0UR8   OP    WORK  ;   8UNDAY   WORK. 

BRITISH  COLONIES  :  Hong-Kong.  An  Ordinance,  dated  8th  March. 
1912  (Title  E.B.  XL,  p.  219,  No.  i),  fixed  the  following  days  as  "  General 
HoUdays,"  which  must  be  observed  by  banks,  educational  establishments, 
public  offices  and  Government  Departments  :  (i)  all  Sundays ;  (2)  the  first 
weekday  of  January ;  (3)  the  Chinese  New  Year's  Day,  or  if  this  falls  on  a 
Sunday,  the  following  day ;  or  if  in  future  the  Chinese  adopt  the  Gregorian 
calendar,  the  second  weekday  in  January ;  (4)  Good  Friday ;  (5)  Easter 
Saturday ;  (6)  Easter  Monday ;  (7)  Whit  Monday ;  (8)  the  first  Monday  in 
August  ;  (9)  the  second  Monday  in  October  ;  (10)  the  Monday  faUing  on  or 
nearest  to  the  9th  November  ;  (11)  Christmas  Day,  or  if  this  falls  on  a  Sunday, 
the  following  day ;  (12)  the  26th  December  or,  if  this  falls  on  a  Sunday,  the 
following  day,  unless  Christmas  Day  falls  on  a  Sunday,  in  which  case  the 
Tuesday  following  must  be  a  hoUday ;  (13)  the  King's  Birthday,  unless  it  is 
decreed  that  the  King's  Birthday  shall  be  celebrated  on  another  day.  In 
addition,  Empire  Day — i.e.,  the  24th  May,  or  if  this  falls  on  a  Sunday,  the 
following  day — must   be  observed  as  **  Public  Holidays  "   by  educational 
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establishments,   public  ofFxes  and  Government   departments,   but  not   by 
hanks. 

Stratis  Settlements.  An  Ordinance,  dated  15th  December,  1910  (Title 
E.B.  XI.,  p.  221,  No.  i),  fixed  the  following  as  public  holidays  :  ist  January, 
Good  Friday  and  the  following  day,  the  birthday  of  the  reigning  Sovereign,, 
the  Saturday  before  the  first  Monday  in  August,  a  day  to  be  fixed  by  the 
Governor  in  September  or  October,  the  Satiu"day  after  the  9th  November 
and  the  Monday  following  that  Saturday,  Christmas  Day  and  the  following  day. 
If  any  of  these  days  falls  on  a  Sunday  the  holiday  must  be  given  on  the  following 
Monday.  The  Ordinance  abolished  the  holidays  on  the  anniversary  of  the 
founding  of  Singapore  and  Penang,  Coronation  Day  and  the  birthday  of  the 
Prince  of  Wales. 

UNITED  STATES  OF  AMERICA,  At  the  beginning  of  1916  the 
railwaymen  demanded  an  8-hour  day  for  all  railway  employees.  They  refused 
to  submit  this  and  other  demands  to  arbitration.  Thereupon  President  Wilson 
summoned  the  workers  to  a  conference  in  Washington,  to  which  he  also 
invited  the  directors  and  chairmen  of  the  railway  companies.  The  efforts  of 
the  President  were  aimed  at  inducing  the  companies  to  consent  to  give  the  8- 
hour  day  and  to  submit  the  remaining  points  in  dispute  to  arbitr^ion.  But 
the  companies  would  not  consent,  and  a  strike  seemed  unavoidable.  The 
President  submitted  the  matter  to  a  joint  session  of  Congress,  and  recom- 
mended :  (i)  That  the  Senate  should  immediately  pass  the  law  to  reorganise 
the  Interstate  Commerce  Commission  and  to  extend  its  fxmctions ;  (2)  that  a 
law  should  be  adopted  to  introduce  an  8-hour  day  for  persons  employed  on 
trains  used  for  interstate  traffic ;  (3)  that  the  President  should  establish  a 
Commission  to  observe  the  working  of  the  8-hour  day  ;  (4)  that  Congress  should, 
in  principle,  consent  to  the  Interstate  Commerce  Commission,  allowing  an 
increase  in  freights  on  account  of  the  8-hour  day ;  (5)  that  no  strikes  and 
lock-outs  should  be  allowed  on  the  railways  until  the  railwaymen 's  grievances 
had  been  investigated  ;  (6)  that  the  Government  should  be  empowered  to  take 
measures  to  ensure  the  train  service  in  case  of  military  necessity.  The  rail- 
waymen rejected  point  (5).  Point  (2)  was  carried  into  effect  by  the  Act  of 
3rd-5th  September,  1916  (the  Adamson  Act ;  Text  E.B.  XL,  p.  190,  No.  4), 
which  was  adopted  in  the  House  of  Representatives  by  239  votes  to  56,  and  in 
the  Senate  by  43  votes  to  28. 

The  Act  provides,  in  general,  that  from  ist  January,  1917,  onwards  8 
hours  shall  be  deemed  to  be  a  day's  work  in  the  labour  contracts  of  railway 
employees.  Overtime  is  not  prohibited,  but  must  be  paid  for  in  proportion 
to  the  daily  wage.  The  President  is  required  to  appoint  a  Commission  of  three, 
with  the  duty  of  observing  the  operation  of  the  8-hour  standard  work-day 
from  6  to  9  months  and  of  reporting  within  30  days  thereafter.  Pending  the 
appearance  of  this  report  and  for  30  days  thereafter  the  wages  of  railway 
employees  may  not  be  reduced  below  the  existing  standard  day's  wage.  Thus — 
unlike  the  law  prescribing  the  8-hour  day  in  public  works  (Act  of  1868  with 
later  amendments)  and  the  Act  limiting  the  working  day  of  railway  employees 
to  16  hours,  which  limits  the  hours  of  railway  telegraphists  and  telephonists  to 
9  and  13  hours,  and  certain  8-hour  laws  of  separate  States — ^this  Act  does  not 
prohibit  overtime  ;  it  merely  provides  for  overtime  to  be  specially  remunerated. 

[See  also: — 1*00,  France  (Reunion),  Federated  Malay  States,  Isle  of  Man;  i»oi, 
Sweden,  United  States  of  America;  i«ii,  Ceylon;  i-i6,  Netherlands,  United  Stater  of 
America.] 
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1.03.     INDUSTRIAL     HYGIENE;     PREVENTION     OF    ACCIDENTS;     INDUSTRIAL 

POISONS. 

FRANCE.  Under  the  Act  of  15th  April,  1916  (Title  E.B.  XI.,  p.  206, 
No.  6)  public  dispensaries  of  social  hygiene  and  for  the  prevention  of  tuber- 
culosis may  be  established  with  the  duty  of  educating  the  public  as  regards 
means  of  preventing  tuberculosis,  of  giving  prophylactic  and  hygienic  advice, 
of  arranging  for  persons  suffering  from  infectious  diseases  to  be  cared  for  in 
hospitals,  of  providing  facilities,  where  possible,  for  the  public  to  disinfect 
clothing  and  rooms,  and  also  of  providing  the  indigent  sick  with  medical 
treatment  and  medicaments.  The  services  of  the  public  dispensaries  may. 
under  certain  conditions,  be  placed  at  the  disposal  of  friendly  societies  and 
charitable  institutions.  The  public  dispensaries  are  treated  as  public  institu- 
tions. Approximately  the  same  administrative  regulations  apply  to  them  a> 
those  to  which  the  public  cheap  dwelling  offices  are  subjected  by  the  Act  oi 
23rd  December,  1912  (Title  E.B.  XI.,  p.  73).  They  will  be  established  by 
Decree  after  consultation  with  the  general  and  communal  councils.  An 
administrative  coimcil  including  representatives  of  the  authorities,  medical 
science,  housing  and  school  authorities,  mutual  aid  societies  and  welfare 
institutions,  supervises  the  work  of  these  dispensaries.  The  funds  requirec* 
for  establishing  and  maintaining  them  are  raised  from  private  persons  and 
public  bodies  (commimes,  departments,  and  the  State).  Mutual  aid  societies 
having  anti-tuberculosis  dispensaries  may  open  these  also  to  non-members: 
such  dispensaries  are  entitled  to  subventions  and  have  credit  facilities.  ^Vhen 
within  the  districts  of  one  or  more  communes  the  number  of  deaths  exceeds 
the  average  mortaUty  during  five  consecutive  years,  the  establishment  of  an 
anti-tuberculosis  dispensary  may  be  made  compulsory. 

[See  also  : — i-oo,  Burma  ;  i-io,  Straits  Settlements;  i-ii,  Burma, Ceylon,  France 
Algeria);   i-i2,  Cyprus;   i'i6.  United  States  of  America.] 

1-04.     HOMEWORK. 

[See  under  105,  France.] 

1-06.    PAYMENT    AND   PROTECTION    OF    WAQE8 ;    MINIMUM    WAQE. 

FRANCE,  The  following  further  Orders  have  been  issued  under  the  Act 
of  loth  July,  1915  (Text  E.B.  X.,  p.  201,  No.  i),  respecting  the  wages 
of  women  home-workers  in  the  clothing  trade  :  A  Circiilar,  dated  23rd  February. 
1916  (Text  E.B.  XI.,  p.  203,  No.  4),  which  presses  for  more  promptitude  in 
fixing  the  minimum  rates  ;  two  Circulars,  dated  respectively  the  7th  June  and 
17th  July,  1916  (Text  E.B.  XI.,  p.  207,  No.  10,  and  p.  208,  No.  11),  the  first  of 
which  contains  detailed  instructions  as  regards  the  manner  in  which  the 
Department  of  Labour  Inspection  has  to  carry  out  inquiries  in  connection  with 
objections  raised  against  decisions  made  by  wages  committees  and  committees 
of  industrial  experts  ;  while  the  second  lays  down  the  rules  to  be  followed  by 
the  Department  of  Labour  Inspection  in  inquiries  required  in  connection  with 
objections  raised  to  the  times  for  the  performanceof  workdone  in  quantities  or 
by  the  piece,  fixed  by  a  committee  of  industrial  experts ;  and  finally,  a  Circular, 
dated  31st  July,  1916  (Title  E.B.  XI.,  p.  213,  No.  13),  which  deals  with  the  date 
when  the  scales  of  wages  drawn  up  by  the  wages  committees  should  come  into 
force. 

UNITED  STATES  OF  AMERICA.  The  Acts  Nos.  271  and  272  of  yi 
and  4th  March,  1915  (Extract  E.B.  XL,  p.  185,  No.  i  and  note),  mark  a  victor} 
of  the  organised  workers  in  their  resistance  to  the  Taylor  system.  These  Acts 
provide  that  no  part  of  the  appropriations  made  in  them  for  the  Naval  service 
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and  arsenak  shall  be  used  for  paying  persons  engaged  in  making  a  time  study 
of  any  job  with  a  stop-watch,  or  for  paying  any  bonuses  in  addition  to  regular 
wages. 

[See  also  : — i-oo,  Federated  Malay  States  ;  i'02,  United  States  of  America  ;  1*07, 
•Ceylon ;  1-16,  Netherlands,  United  States  of  America.] 

1-Oe.     CONTRACTS    OF    WORK. 

[See  under: — i-oo.  Federated  Malay  States;    1-02,  United  States  of  America  ; 
1-07,  Ceylon,  Straits  Settlements  ;  i-i6.  United  States  of  America.] 

1-07.     MIGRATION;    NATIVE    LABOUR. 

CEYLON.  The  Ordinance  of  i8th  May,  1909  (Extract  E.B.  XI.,  p.  218, 
No.  2),  amended  and  supplemented  the  Ordinance  No.  13  of  1889  regulating 
the  emplo3rment  of  Indian  coolies  on  Ceylon  estates.  The  amendments  concern 
chiefly  the  payment  of  wages.  Wages  must  be  paid  every  month  ;  in  the  case 
of  daily  work,  wages  must  be  paid  in  respect  of  every  day  on  which  the  labourer 
was  able  and  wilUng  to  work,  regardless  of  whether  or  not  the  employer  was 
able  to  provide  him  with  work  ;  but  this  only  applies  to  six  days  in  the  week. 
The  wages,  less  any  advances  made  and  the  value  of  any  allowances  in  kind 
which  the  employer  is  not  legally  required  to  supply  at  his  own  expense,  must 
be  paid  either  in  full  directly  to  the  labourer  himself  or  at  least  to  the  amount 
of  one-half  to  the  labourerand  the  other  half  to  some  person  expressly  authorised 
by  the  labourer  to  receive  it.  The  provisions  added  by  the  later  Ordinance 
deal  with  the  immunity  of  labourers  from  arrest  and  the  prohibition  to  employ 
labourers  without  a  discharge  ticket  or  certificate.  They  require  the  labourer 
to  give  notice  in  person,  the  employer  to  make  declarations  that  wages  have 
been  duly  paid,  to  keep  registers  of  labourers  and  to  issue  discharge  tickets. 

FEDERATED  MALAY  STATES,  The  regulations  issued  by  the  several 
Malay  States  in  1909  for  the  protection  of  Netherlands  Indian  Labourers  (The 
Netherlands  Indian  Labourers'  Protection  Enactment,  1909)  were  supplemented 
on  4th  November,  1910  (Title  E.B.  XL,  p.  221,  No.  i)  by  a  provision  requiring 
the  labourers  to  undergo  an  official  medical  examination  in  the  port  of  departure, 
and  were  also  amended  in  a  few  other  minor  respects. 

HONG  KONG.  A  comprehensive  Ordinance,  dated  3rd  December,  1915 
(Title  E.B.  XL,  p.  219,  No.  2),  repeals  the  Ordinance  of  1889,  and  regulates 
afresh  the  emigration  of  Asiatic  emigrants.  Emigrant  ships  may  not  sail 
without  an  official  permit.  Detailed  provisions  regulate  the  medical  examina- 
tion of  emigrants  as  well  as  the  work  of  emigration  officers  and  emigration, 
boarding-houses  and  hotels  ;  these  two  businesses  may  not  be  carried  on  without 
an  official  licence.  Schedules  4-6  contain  detailed  rules  as  regards  the 
construction  and  equipment  of  the  various  kinds  of  emigrant  ships. 

INDIA,  the  Act  of  22nd  July,  1910  (Title  E.B.  XL,  p.  219,  No.  i),  by 
amending  §5  of  the  Indian  EnMgration  Act,  1908,  gave  the  Governor-General 
power  to  prohibit,  by  Ordinance,  emigration  to  any  countries  whatever  if  he 
considered  that  sufficient  groimds  existed  for  such  prohibition.  Under  the 
Act  of  1908  emigration  could  only  be  prohibited  for  quite  specific  reasons, 
€.g.,  on  account  of  epidemics.    The  Act  originated  in  the  discontent  aroused  on 

account  of  the  treatment  of  emigrants  from  British  India  to  Natal. ^The 

Assam  Labour  and  Emigration  Act  of  9th  March,  1901,  which  had  already 
been  amended  several  times,  was  again  amended  on  25th  March,  1915  (Title 
E.B.  XL,  p.  220,  No.  2).  The  most  important  innovation  introduced  by  this 
Act  was  the  creation  of  the  Assam  Labour  Board,  which  has  the  duty  of  super- 
vising the  local  agents  and  the  recruiting,  engaging  and  emigration  of  native 
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Indian  labourers.  The  Board  consists  of  i6  members  (one  ofiBcial  nominated 
by  the  Government  as  chairman  and  15  representatives  of  various  tea  com- 
panies).   The  Board  may  appoint  as  many  inspectors  as  it  thinks  fit. 

STRAITS  SETTLEMENTS.  An  Ordmance,  dated  4th  April,  1914 
(Title  £.B.  XI.,  p.  221,  No.  6),  repealed  a  number  of  provisions  contained  in 
other  Ordinances  (The  Labour  Contracts  Ordinance,  1882  ;  The  Chinese  Im- 
migrants Ordinance,  1902 ;  The  Emigration  Ordinance,  1910). 

I.I.  Laboor  Legislatioo  for  Particolar  Trades 

1-10.    AGRICULTURE    iMO    FORESTRY. 

STRAITS  SETTLEMENTS,  Two  Ordinances  of  the  year  1911  reguhtt 
the  emplo3rment  of  agricultural  labourers.  One  of  these,  dated  30th  Novem- 
ber, 1911  [Title  E.B.  XI.,  p.  221,  No.  4  ;  The  Estate  Labourers  (Supervision  of 
Labour)  Ordinance,  1911]  gives  the  Government  power  to  prohibit  the  em- 
plo3rment  of  any  classes  of  labour  on  agricultural  estates  or  other  places  oi 
employment  for  which  sufficient  supervision  has  not  been  provided  to  prevent 

the  labourers  from  bad  treatment. ^The  other,  dated  6th  May,  191X  [Title 

E.B.  XL,  p.  221,  No.  3  ;  The  Estate  Labourers  (Protection  of  Health)  Ordinance, 
1911]  contains  regulations  respecting  the  dwelling  places  of  labourers,  thr 
provision  of  drinkmg  water  and  the  sanitary  arrangements  and  hospital  accom- 
modation to  be  provided  for  them.  This  Ordinance  was  amended  in  important 
respects  by  the  Ordinance  of  23rd  December,  1913  (Title  E.B.  XL,  p.  221,  No.  5). 
which  exempts  the  employers  in  those  parts  of  the  Colony  where  this  seems 
expedient,  from  the  duty  of  providing  and  maintaining  special  hospitals  ;  and 
requires  such  employers  instead  to  contribute  a  sum  (not  exceeding  $3  per 
acre)  in  proportion  to  the  area  cultivated  by  them,  towards  the  establishment 
and  equipment  of  general  rural  hospitals,  and  also  an  annual  sum  (not  exceeding 
50  cents  per  acre)  towards  their  upkeep. 

[See  also  1-07,  Ceylon.] 

1-11.    MINES. 

CEYLON.  In  pursuance  of  §4  of  the  Mines  and  Machinery  Protection 
Ordinance,  No.  2  of  1896,  the  Governor  repealed  the  Mines  Regulations  oi 
I2th  April,  1904,  loth  January,  1906,  and  5th  October,  1906,  and  replaced 
them  by  rules  dated  13th  August,  1908  (Extract  E.B.  XL,  p.  217,  No.  i). 
The  Governor  is  empowered  to  appoint  the  necessary  inspectors.  Every 
plumbago  mine  must  be  inspected  at  least  once  in  six  months.  No  youn^ 
person  under  15  may  be  employed  in  a  plumbago  mine,  and  persons  under  i^ 
or  over  55  may  not  be  employed  in  blasting  in  the  tunnels  and  galleries  oi 
plumbago  mines.  Further  provisions  deal  with  the  timbering  of  pits,  winding 
apparatus,  sanitary  arrangements,  the  notification  of  accidents,  ventilation, 
explosives,  the  fencing  of  pit -mouths,  signalling,  maximum  weights  for  loads 
to  be  raised,  safety  lamps,  etc.  The  inspectors  may  prohibit  persons  from 
entering  mines  which  are  badly  ventilated  or  dangerous  in  other  respects. 

FRANCE :  Algeria,  §1  of  the  Act  of  23rd  July,  1907  (Text  E.B.  II.. 
p.  384,  No.  13),  respecting  hygiene  in  mines  (which,  in  amending  §50  of  the 
Mines  Act  of  21st  April,  1810,  requires  the  prefect  to  take  such  action  as  is 
needful  if  prospecting  or  mining  works  are  of  such  a  nature  as  to  endanger 
public  safety,  the  condition  of  the  mine,  the  safety  or  the  health  of  the 
working  miners,  the  condition  of  the  roads,  or  of  mineral  waters  in  the 
neighbourhood,  the  stability  of  dwelling  houses,  or    the  use  cf    springs 
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supplying  towns)  and  the  corresponding  Decree  of  14th  January,  1909  (Text 
E.B.  IV.,  p.  83),  regulating  mines,  were  extended  to  Algeria  by  a  Decree 
dated  14th  March,  1916  (Title  E.B.  XI.,  p.  206). 

INDIA  :  Burma,  The  Regulations,  dated  28th  October,  1910  (Title 
E.B.  XI.,  p.  220,  No.  i),  to  provide  ior  the  control  of  the  petroleum-mining 
industry  in  Upper  Burma,  are  of  interest  from  the  point  of  view  of  labour 
legislation  in  so  far  as  they  contain  detailed  provisions  for  the  prevention  of 
lire  and  respecting  accident  inquiries. 

[See   also: — i-oo.    Federated    Malay   States,  France  (Reunion);    i-oi,  Sweden, 
United  States  of  America.] 

1-110.    STONE    AND    EARTH    INDUSTRIES   (GLASS). 
[See  under  I'Oi,  Sweden,  United  States  of  America.] 

1-12.     MANUFACrrURE    OF    LIGHTING    MATERIALS    (PHOSPHORUS). 

CYPRUS,  The  White  Phosphorus  Prohibition  Act  of  Cyprus,  dated 
iith  June,  1910  (Text  E.B.  XI.,  p.  219)  corresponds  in  all  respects  to  the  laws 
adopted  on  this  subject  in  the  other  British  Colonies. 

1-13.    TEXTILE    HIDUSTRY. 

[See  under  i*oi.  United  States  of  America.] 

1-14.    PREPARATION   OF    FOOD,    ETC 

[See  under  : — 1*00,  Isle  of  Man  ;  i*oi,  Zurich.] 

1-15.    CLOTHING   AND    CLEANING   TRADES. 

[See  under  : — i-oo.  Isle  of  Man  ;  1*05,  France.] 

1-1S.    CARRYING   TRADE. 

NETHERLANDS.  The  Dutch  Stevedores  Act  of  i6th  October,  1914 
<Text  E.B.  XI.,  p.  225),  which  came  into  force  on  ist  November,  is  the  first 
Act  in  existence  which  regulates  dock  labour  completely  and  uniformly.  The 
Bill  introduced  by  the  Kupyer  Ministry  contained  provisions  respecting  the 
loading  and  imloading  of  ships.  This  Bill  was  dropped  when  that  Ministry 
resigned  in  1905  ;  but  a  victoi y  was  won  in  that  year,  in  the  appointment  of 
dock  inspectors,  whose  annual  reports  provided  valuable  material  for  judging 
oi  existing  conditions  of  work  at  the  docks.  In  the  year  1911  the  Minister 
Talma  introduced  a  new  Stevedores  Bill  in  the  Second  Chamber.  The  Bill  was 
greatly  weakened  by  Talma's  successor,  Trent,  but  eventually  became  law  as 
the  Act  of  i6th  October,  1914. 

The  scope  of  the  Act  was  extended  by  a  Social-Democratic  amendment. 
The  Bill  covered  merely  work  on  a  sea-going  ship  and  the  handling  of  goods  on 
shore  or  in  the  vessel  directly  connected  therewith.  Under  the  Act,  "  steve- 
dore's work  "  includes  all  operations  necessary  in  the  unloading  or  loading  of  a 
ship  and  work  in  connection  therewith  on  the  quay,  in  warehouses  and  store- 
places  and  in  a  vessel  if  the  goods  are  loaded  into  the  ship  or  removed  from  it 
directly  from  or  to  such  vessel.  The  working  of  apparatus  or  tools  for  these 
purposes  and  the  coaling  of  ships  and  loading  oi  ballast  are  also  included. 
Warships  and  fishing-boats  are  excluded  from  the  Act.  The  Act  covers  all 
lightermen  (whether  permanently  or  casually  employed),  hoist  attendants, 
cranemen,  weighers,  gangers,  controllers,  etc.,  in  so  far  as  they  are  employed 
in  connection  with  the  loading  and  unloading  of  a  sea-going  ship.  Seamen 
who  help  in  the  loading  or  unloading  do  not  come  under  the  Act.  No 
"'  stevedore's  undertaking  "  may  be  carried  on  without  being  officially  regis- 
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ter#d.  The  heads  of  the  undertaking  must  see,  inter  alia,  that  no  stevedore's 
work  is  done  on  their  behalf  by  women  or  by  male  persons  under  i8  years  oi  age. 
Every  dock  labourer  must  be  provided  every  year,  for  purposes  of  supervision, 
with  a  labour  card  for  which  a  fee  of  50c.  is  charged.  The  most  important 
provisions  from  the  point  of  view  of  social  legislation  are  those  relating  to 
hours  of  work  (the  Dock  Inspection  Report  of  1914  showed  that  in  Rotterdam 
there  had  been  189  cases  of  men  working  24  hoiurs  on  end,  17  cases  of  36  hours, 
and  one  case  where  50  consecutive  hours  were  worked).  The  hours  of  work  are 
limited  to  10  hours  in  24  as  a  rule.  But  permission  to  work  overtime  may  be 
granted  in  extraordinary  circumstances  for  specified  groups  of  workers,  who 
may  then  work  as  long  as  24  hoiurs,  including  breaks  for  rest  of  6  hours  or  less. 
In  addition,  in  the  period  from  6  a.m.  on  Monday  to  midnight  between  Satur- 
day and  Simday  not  more  than  60  hours  may  be  worked.  The  pro\Tsions 
respecting  hoius  of  work  are  to  be  revised  in  five  years'  time.  On  Sundays 
(to  be  acciurate,  from  midnight  on  Saturday  to  6  o'clock  on  Monday  morning) 
no  work  may  be  done  by  dock  labourers  without  a  Ministerial  permit.  Another 
section  imposes  upon  the  heads  of  stevedore's  undertakings  certain  duties 
(which  are  to  be  defined  in  greater  detail  by  Order)  as  regards  the  prevention 
of  accidents  and  injury  to  health,  the  provision  of  drinking  water  and  sanitary 
conveniences,  and  cleanliness.  Wages  may  only  be  paid  to  the  worker  himsei 
(except  only  in  the  case  of  a  judicial  award  ordering  them  to  be  paid  to  a  third 
person).  In  order  to  avoid,  as  far  as  possible,  disputes  as  regards  the  wages 
and  the  amoimt  of  work  done  in  the  case  of  piece-work,  the  head  of  the  under- 
taking is  bound  to  give  the  inspecting  officials,  on  demand,  a  written  statement 
of  the  actual  amount  loaded,  from  which  the  wage  is  deduced.  The  Act  is  to 
be  enforced  by  officials,  whose  functions  are  to  be  regulated  in  greater  detail 
by  administrative  Order.  In  addition  to  them,  advisory  committees  for  dock 
laboiir  may  be  appointed,  consisting  of  an  impartial  president  (and  vice- 
president),  and  representatives  of  stevedore's  undertakings  and  dock  labourers 
in  equal  numbers.  These  committees  have  the  duty  of  advising  the  Minister, 
the  authorities  of  provinces  and  communes  and  the  inspectors  on  all  subjects 
affecting  dock  labour. 

STRAITS  SETTLEMENTS.  An  Ordinance,  dated  23rd  December. 
1910  (Title  E.B.  XI.,  p.  221,  No.  2),  repealed  all  former  enactments  respecting 
merchant  shipping  (38  Orders),  and  re-enacted  them  with  certain  amendments 
in  a  uniform  text  consisting  of  475  Sections.  (The  Merchant  Shipping  Ordin- 
ance, 1910.) 

UNITED  STATES  OF  AMERICA.  American  legislation  for  the  pro- 
tection of  seamen*  began  with  a  resolution  adopted  in  the  first  Session  oi 
the  first  Congress  "  that  a  Committee  be  appointed  to  bring  in  a  Bill  or  BiDs 
providing  for  the  establishment  of  hospitals  for  sick  and  disabled  seamen." 
The  work  of  this  Committee  resulted  nine  years  later  in  the  Act  of  1798.  In 
the  meantime,  on  20th  July,  1790,  a  law  was  passed  for  the  government  and 
regulation  of  seamen  in  the  merchant  service.  The  object  of  this  Act  was  to 
protect  seamen  from  bad  treatment  and  injustice,  and  on  the  other  hand  to 
protect  the  owners  and  captains  against  desertion  and  wrongdoing  on  the 
part  of  the  seamen.  It  required  a  written  contract  between  the  seaman  and 
his  employer.     In  the  absence  of  such  a  contract  the  seaman  was  entitled  to 

♦  See  "The  Seamen's  Act  of  1915  ":  Address  delivered  at  the  Ninth  Annual 
Meeting  of  the  American  Association  for  Labour  Legislation,  held  in  Washington.  D.C., 
on  28th  December,  19 15,  by  Henry  W.  Farnam ;  64th  CoAgress,  ist  Session. — Senate- 
Doc.  No.  333,  Washington :  Government  Printing  Office,  19 16. 


LI. 

claim  the  highest  wages  paid  at  the  same  port  for  a  similar  voyage  during  the 
previous  three  montte.  The  Act  also  provided  for  the  investigation  of  alleged 
imworthiness  in  ships.  One-third  of  the  wages  due  had  to  be  paid  at  every 
port  where  cargo  was  discharged,  and  the  remainder  at  the  end  of  the  voyage. 
Every  ship  was  required  to  carry  a  medicine-chest  and  certain  supplies.  For 
every  day  of  short  rations  the  crew  were  entitled  to  a  day's  wages.  The 
following  penalties  were  imposed  upon  a  seaman  for  absenting  himself  or 
desertion  if  he  failed  to  come  on  board  at  the  time  fixed  in  the  contract :  one 
day's  wages  was  forfeited  for  every  hour  he  was  late  ;  if  he  absented  himself 
without  leave,  but  returned  within  48  hours  he  lost  three  days'  pay  for  each 
day  of  absence  ;  if  absent  for  more  than  48  hours,  he  forfeited  all  his  wages  and 
also  any  property  he  might  have  on  board  the  ship.  If  the  seamen  deserted  at 
a  port  he  might,  on  conviction,  be  imprisoned  until  the  vessel  was  ready  to  sail 
or  the  master  required  his  discharge. 

The  Act  of  7th  June,  1872,  supplemented  that  of  1798.  It  created 
"  shipping  commissioners,"  to  look  after  the  interests  of  the  seamen.  These 
commissioners  had  to  see  that  the  contracts  of  service  were  properly  made. 
It  gave  the  seamen  a  hen  upon  the  ship  for  the  payment  of  wages,  and  provided 
that  the  wages  should  not  be  dependent  upon  the  earning  of  freight  by  the 
ship.  In  order  to  protect  seamen  from  so-called  **  land  sharks  "  the  Act 
prohibits  any  person  from  boarding  a  vessel  before  its  actual  arrival  in  port 
and  from  soliciting  lodgers  among  the  seamen.  The  Act  of  1872  was  incor- 
porated in  the  revised  statutes  of  1878,  and  afterwards  supplemented  by  a 
series  of  Acts,  amongst  which  those  of  1884,  1886,  1895,  1897,  1898  and  1906 
may  be  noted. 

The  Act  of  26th  June,  1884,  prohibited,  inter  alia,  the  payment  of  seamen's 
wages  in  advance  of  being  earned  or  the  advancing  of  wages  otherwise  than  to 
an  authorised  officer.  But  an  exception  was  allowed  in  the  case  of  the  allot- 
ment of  wages  to  the  mother,  wife  or  other  relative  of  the  seaman.  An 
amending  Act  of  1886  allowed,  in  addition,  allotment  to  an  original  creditor  for 
board  and  clothing  to  an  amount  not  exceeding  $10  a  month.  The  Act  of 
2nd  March,  1895,  contained  the  first  regulations  respecting  space.  It  required 
every  newly-buUt  ship  to  contain  for  each  member  of  the  crew  72  cubic  feet  of 
space  and  12  square  feet  of  deck  or  floor  room,  properly  lighted,  drained, 
ventilated  and  heated.  A  comprehensive  Seamen's  Act  was  passed  on  21st 
December,  1898,  which  regulated  in  detail  the  questions  of  wages  and  discipline. 
It  altered  the  penalties  prescribed  under  the  Act  of  1872  in  many  respects. 
If  abolished  the  offence  of  combining  to  disobey  lawful  commands  or  to  neglect 
one's  duty  or  to  impede  the  navigation  of  the  vessel  or  the  progress  of  the 
voyage.  In  other  cases  the  penalties  are  reduced.  Imprisonment  for  desertion 
or  wflful  disobedience  is  only  allowed  if  the  ship  is  in  a  foreign  port,  and  the 
maximum  term  of  imprisonment  for  this  offence  is  reduced  from  two  months 
to  one.  In  an  American  port  the  offender  merely  loses  his  property  and  wages. 
For  continued  wilful  disobedience  the  seaman  may,  at  the  option  of  the  master, 
either  be  put  in  irons  on  bread  and  water,  or  if  in  a  foreign  port  he  may  be 
imprisoned  for  three  months  (formerly  six  months).  The  Act  of  28th  June, 
1906,  provides  a  penalty  for  "  shanghaiing  " — ».^.,  inducing  people  by  threat 
or  force,  or  while  the  person  is  intoxicated  or  under  the  influence  of  drugs,  to 
go  on  board  a  vessel  or  sign  an  agreeemnt.  The  Act  imposed  a  penalty  not 
exceeding  $1,000  or  one  year  s  imprisonment  on  persons  guilty  of  this  offence. 

The  Act  of  4th  March,  1915  (Extract  E.B.  XI.,  p.  185,  No.  2)  "  represents 
in  part  the  result  of  efforts  made  for  years  to  improve  the  status,  quality  and 
working  conditions  of  the  sailors,  in  part  the  desire  for  greater  safety.    .    .    ." 
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The  question  ot  safety  had  been  considered,  especially,  by  the  international 
conference  which  was  held  in  consequence  of  the  sinking  of  the  liner  "  Titanic  " 
on  14th  April,  1912.  This  conference  was  attended  by  representatives  of  a 
number  of  States  ;  it  sat  from  12th  November,  1913,  until  20th  January,  1914, 
and  di^ussed  all  questions  affecting  the  safety  of  shipping,  but  only,  in 
general,  as  far  as  concerned  passenger  ships.  As  a  result,  an  agreement  in  74 
articles  was  drawn  up,  together  with  an  elaborate  series  of  regulations. 

Out  of  the  20  sections  of  the  new  Act,  10  (namely,  §§i,  3.  4,  5,  6,  7,  8, 
9, 14  and  19)  are  amendments  to  earlier  legislation.  A  large  part  of  the  Act  is 
taken  up  with  §14,  which  contains  detailed  regulations  respecting  the  size, 
•equipment  and  numbers  ol  lifeboats,  life-rafts,  lifebelts,  etc.,  based  in  the  main 
upon  the  work  of  the  International  Conference  of  1913-14. 

The  principal  provisions  of  the  Act  may  be  summarised  as  follows  : — 

(i)  Provisions  respecting  the  conditions  of  work  or  living  at  sea. 
The  daily  water  ration  is  increased  from  4  to  5  quarts,  the  daily  butter  ration 
from  I  to  2  ounces.  On  all  merchant  vessels  of  the  United  States,  for  every 
man  there  must  be  allowed,  as  a  rule,  120  cubic  feet  of  space  and  at  least 
16  square  feet  on  deck.  The  Act  requires,  in  addition,  a  separate  berth  ior 
•each  seaman,  and  proper  lighting,  draining,  heating,  ventilation  and  washing 
rooms,  and  also  the  fumigation  of  forecastles  at  suitable  intervals.  Sailors 
must  be  divided,  at  sea,  into  at  least  two  watches,  and  fo'emen,  oilers  and  water- 
tenders  into  at  least  three.  In  safe  harbours,  the  hours  of  work  may  not  exceed  9 
hours  a  day,  and  seamen  may  not  be  required  to  work  on  Sundays  and  five  speci- 
fied holidays.  Seamen  may  not  be  employed  alternately  in  the  fire-room  and  on 
deck,  nor  may  men  engaged  for  deck  service  be  transierred  to  the  fire-room,  or 
vice  versd.  The  provisions  regulating  the  payment  of  wages  now  apply  to 
vessels  engaged  in  the  coasting  trade,  as  well  as  those  sailing  between  Atlajitic 
and  Pacific  ports.  Formerly  wages  had  to  be  paid  on  inter -coastal  tra^ 
within  two  days  after  the  termination  of  the  agreement ;  this  time  limit  is  now 
reduced  to  24  hours.  In  the  case  of  foreign  voyages  wages  had  formerly  to 
be  paid  within  three  days  of  the  delivery  of  the  cargo  or  five  days  of  the  sea- 
man's discharge,  whichever  happened  first.  The  new  Act  reduces  these  time 
limitsto  one  day  and  four  dajrs  respectively,  and  the  penalty  for  contraventions 
has  been  increased.  Seamen  are  entitled  under  the  new  Act  to  receive  one- 
half  instead  of  only  one-third  of  their  wages  at  every  port  at  which  cargo  is 
loaded  or  delivered,  and  they  caimot  contract  out  from  this  rule,  which  applies 
also  to  seamen  on  foreign  ships  in  harbours  of  the  United  States.  The  courts 
of  the  United  States  are  also  opened  to  foreign  seamen,  so  that  vessels  with  a 
foreign  crew  are  not  given  any  advantage  over  American  vessels  in  foreign 
ports.  The  Act  facilitates  the  making  of  complaints  of  the  unseaworthiness  of 
a  ship,  or  as  regards  its  supplies.  Corporal  punishment  is  prohibited,  under  a 
penalty  of  from  three  months'  to  two  years'  imprisonment.  Flowing  had 
abready  been  prohibited  by  the  Act  of  September  28th,  1850,  but  no  penalty 
had  been  provided  for  contraventions.  The  penalties  for  certain  oiiences  at 
sea  had  likewise  been  mitigated  by  the  Act  of  1898.  The  new  Act  reduces 
some  of  these  penalties  stiU  further.  But  for  wilful  disobedience  at  sea  the 
offender  may  still  be  put  in  irons  on  bread  and  water,  with  full  rations  every 
fifth  day  at  the  option  of  the  master,  and  upon  arrival  in  port  may  be  im- 
prisoned for  not  more  than  three  months ;  while  it  is  made  the  duty  of  consular 
officers  to  discountenance  insubordination  by  every  means  in  their  power. 

(2)  The  wage  contract  is  modified  by  the  provision  already  mentioned, 
which  requires  one-half  of  the  wages  earned  to  be  paid  out  in  every  port  in  which 
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cargo  is  loaded  or  delivered,  and  also  by  the  abolition  of  all  penalties  ior  deser- 
tion except  the  forfeiture  of  property  left  on  board  and  of  wages  due. 

(3)  The  Act,  in  addition,  lays  down  certain  new  standards  as  regards 
the  competence  of  members  of  the  crew.  This  part  of  the  Act  applies  to  vessels 
of  100  gross  tons  and  upwards,  excluding  shipping  on  rivers  and  the  smaller 
inland  lakes.  In  future,  no  ship  may  leave  a  port  of  the  United  States  unless 
at  least  75  per  cent,  of  the  crew  '*  in  each  department  thereof  are  able  to  under- 
stand any  order  given  by  the  officers  of  such  vessel,  nor  unless  40  per  cent,  in 
the  first  year,  45  per  cent,  in  the  second  year,  50  per  cent,  in  the  third  year, 
55  per  cent,  in  the  fourth  year  after  the  passage  of  this  Act,  and  thereafter 
65  per  cent,  of  her  deck  crew,  exclusive  of  licensed  officers  and  apprentices, 
are  of  a  rating  not  less  than  able-seamen."  "  Able-seamen  "  are  defined  as 
seamen  at  least  19  years  of  age  who  have  had  three  years'  service  on  deck  at 
sea  or  on  the  Great  Lakes,  in  order  to  be  qualified  for  service  at  sea  ;  lor  service 
on  the  Great  Lakes  only  18  months'  service  on  deck  is  required.  Graduates  of 
school  ships  can  quaUfy  2s  *'  able-seamen  "  after  12  months'  service  at  sea. 
Provision  is  made  for  the  examination  of  their  eyesight,  hearing  and  physical 
condition. 

(4)  The  provisions  respecting  life-saving  apparatus  (§14)  take  up  two 
thirds  of  the  Act.    They  cannot  be  described  in  detail  here. 

(5)  International  relations  are  regulated  by  §§i6  and  17,  which  require 
the  abrogation  of  all  articles  in  treaties  providing  for  the  arrest  and  imprison- 
ment of  officers  and  seamen  deserting  or  charged  with  desertion  from  merchant 
vessels  of  the  United  States  in  foreign  ports.  The  President  is  directed  to 
give  notice  to  that  effect  to  the  Governments  concerned  within  90  days  of  the 
passage  of  the  Act.  Upon  the  expiration  of  the  periods  required  by  such 
treaties  and  of  one  year  m  the  case  of  the  Congo  State,  the  articles  in  question 
are  to  be  deemed  to  have  expired  and  §§5280  and  4081  of  the  revised  statutes 
wall  be  repealed. 

(6)  The  liability  of  ships  is  regulated  by  §20,  which  provides  that  in 
proceedings  to  recover  damages  for  injury,  seamen  having  command  shall  not 
be  held  to  be  "  fellow  servants  "  with  those  under  their  authority. 

[See  also: — i-oi,  Sweden;  1.02,  1-05,  2'i,  United  States  of  America.] 

1-17.     DOMESTIC   SERVICE. 

STRAITS  SETTLEMENTS,  An  Ordinance  entitled  the  "  Domestic 
Servants  Ordinance,"  which  was  issued  on  4th  April,  1914  (Title  E.B.  XI., 
p.  221,  No.  7)  provides  for  the  registration  of  domestic  servants  (including 
cooks  and  water-bearers,  but  excluding  outdoor  servants,  such  as  coachmen, 
chauffeurs  and  gardeners). 

[See  also  i-oo.  Federated  Malay  States.] 

M8.    MILITARY   AND   CIVIL   SERVICE. 

[See  nnder  2*1,  United  States  of  America.] 

1.2.  Unemploymeot  and  Employment  Boreaox 

1-20.     UNEMPLOYMENT. 

SWEDEN.  Out  oi  the  Orders  ior  the  reUef  oi  unemployment  issued  in 
1916  in  Sweden,  the  following  are  published  in  this  volume  of  the  Bulletin  : 

(i)  The  Notification  of  igth  May,  1916  (Text  E.B.  XI.,  p.  263,  No.  2), 
which  gives  communes  or  county  councils  the  right,  under  certain  conditions, 
to  claim  State  subventions  towards  the  assistance  granted  by  them  to  unem- 
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ployed  persons.  The  State  subvention  may  not  exceed  75  5re  a  day  ior  a 
man  and  wife  together,  50  ore  a  day  for  a  single  person  over  18,  30  ore  a  day 
for  a  single  person  between  15  and  18  years  of  age,  and  15  ore  a  day  for  every 
child,  whether  legitimate  or  ^legitimate. 

(2)  The  Notification  of  30tb  June,  1916  (Text  E.B.  XI.,  p.  277,  No.  6), 
which  grants  to  public  employment  bureaux  one-half  of  the  travelling  expenses 
advanced  by  them  to  persons  seeking  work. 

(3)  The  Notification  of  the  same  date  (Text  EB..  XI.,  p.  278,  No.  7), 
which  grants,  under  certain  conditions  (free  services,  impartiality,  adoption  oi 
the  methods  prescribed  by  the  Social  Department),  State  subventions  towards 
employment  bureaux  established  by  county  councils,  economic  unions,  and 
communes. 

UNITED  STATES  OF  AMERICA  :  Idaho.  The  Act  of  ist  March, 
1915  (Extract  E.B.  XI.,  p.  201)  respecting  the  prevention  of  unemployment 
through  public  works,  is  noteworthy  in  so  far  as,  in  §2,  it  recognises  in  a  sense 
the  "  right  to  work."  This  Section  provides  that  every  citizen  of  the  United 
States  who  has  been  resident  in  the  State  of  Idaho  for  an  uninterrupted  period 
of  not  less  than  six  months,  and  who  does  not  possess  property  worth  more 
than  $1,000,  shall  be  entitled  to  60  days'  emergency  employment  in  road- 
mending  or  some  other  pubUc  work.  Applications  for  employment  have  to  be 
made  to  the  county  commissioners,  who  fix  the  remimeration  for  such  work. 
Any  person  who  fails  or  ref uises  to  perform  the  work  assigned  to  him  is  to  be 
suspended  from  such  employment  for  a  week  for  the  first  offence,  and  for  a 
second  offence  is  disqualified  from  the  benefit  of  emergency  employment  for  a 
year. 

1.21.     EMPLOYMENT    BUREAUX. 

AUSTRIA-HUNGARY :  Hungary.  An  Act  dated  19th  March,  1916 
(Text  E.B.  XI.,  p.  225)  requires  towns  and  commimes  designated  for  the  pur- 
pose to  provide  official  employment  bureaux  for  industry,  mining  and 
commerce.  The  towns  or  commimes  affected  may  be  granted  annual  sub- 
ventions for  employment  bureaux  the  operations  of  which  extend  beyond 
their  own  territory.  The  official  employment  bureaux  may  not  charge  fees 
to  either  employers  or  workers.  The  Minister  of  Commerce,  in  agreement  with 
the  Minister  of  the  Interior,  decides  which  towns  and  communes  shall  be 
required  to  open  the  prescribed  bureaux. 

FRANCE.  According  to  the  report  of  the  Minister  of  Labour  (A.  Metin) 
on  the  subsidising  of  the  free  commimal  employment  bureaux  in  1914  (Bulletin 
du  Ministdre  du  Travail  1915,  p.  298),  the  French  municipal  bureaux  ha\'e, 
during  the  last  few  years,  extended  their  operations  more  and  more  beyond 
their  own  districts  (for  instance,  in  Nancy  and  Lyons).  In  Paris,  where  the 
district  (arrondissement)  bureaux  proved  ineffective,  a  special  departmental 
bureau  was  established — the  "Office  departmental  du  placement  et  cle  la 
statistique  du  travail."  On  26th  October,  1914,  the  Ministries  of  the  Interior 
and  of  Labour,  in  order  to  relieve  the  unemployment  arising  from  the  influx 
of  refugees,  established  a  Central  Employment  Bureau  (Office  central  de 
placement) ;  and  a  number  of  departments  (on  ist  December,  1916,  the  number 
was  86)  afterwards  opened  departmental  bureaux  especially  to  assist  liiieni- 
ployed  refugees  and  other  unemployed  persons  who  had  lost  their  means  of 
Uvelihood  in  consequence  of  the  war.  Legislation  has  taken  account  of  these 
new  conditions  as  follows  : — 

Section  15  of  the  Act  of  29th  December,  1915  (Extract  E.B.  XL,  p.  202, 
No.  I),  to  open  provisional  credits  in  the  Budget  for  the  first  half-year  of  1916 
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amends  the  first  paragraph  of  §119  oi  the  Financial  Act  of  13th  July,  1911 
(Extract  E.B.  VII.,  p.  376,  No.  52),  in  view  of  the  creation  of  departmenta 
bureaux,  by  changing  the  expression  **  municipal  employment  bureaux  "  to 

'*  public  employment  bureaux." A  Decree  dated  12th  March,  1916  (Text 

E.B.  XL,  p.  203,  No.  5),  repeals  the  old  regulations  of  25th  October,  1911 
(Text  E.B.  VII.,  p.  380,  No.  60)  and  24th  May,  1912  (Text  E.B.  VIII.,  p.  284, 
No.  19),  and  regulates  afresh  the  system  of  allocating  subventions  to  public 
employment  bureaux.  Under  certain  conditions,  corresponding  in  general 
with  those  formerly  prescribed  (joint  representative  management  ;  continuation 
oi  operations  during  trade  disputes,  applicants  being  informed  of  the  circum- 
stances), both  departmental  and  municipal  bureaux  are  now  entitled  to 
subventions.  The  subventions  are  now  divided  into  three  parts  and  are  granted 
as  follows,  in  respect  of  :  (a)  the  general  expenses  of  the  bureau,  ranging  from 
20  per  cent,  to  40  per  cent,  of  those  expenses,  according  to  the  number  of  places 
filled ;  (b)  the  cost  of  correspondence  (postage,  telegraphic  and  telephonic 
communication  between  towns),  not  exceeding  50  per  cent,  of  such  expenses  ; 
(c)  the  travelling  expenses  of  representatives  of  the  bureaux,  not  exceeding 

50  per  cent,  of  such  expenses. ^A  circular  dated  12th  August,  1916  (Title 

E.B.  XI.,  p.  213,  No.  14)  defines  the  functions  of  public  employment  bureaux 
as  regards  agricultural  labourers  (seasonal  workers,  foreign  and  colonial 
workers). 

[Sec  also   i*20,  Sweden.] 

1 .3.  Industrial  Courts ;  Right  of  Combination ;  Conciliation  and 

Arbitration. 

1-30.     RIGHT    OF   COMBINATION. 

GERMAN  EMPIRE.  Associations  of  employers  and  of  workeis  foi  the 
purpose  of  procuring  better  conditions  of  work  and  wages — i.e.,  trade  unions, 
etc. — come  under  the  Associations  Act  of  19th  April,  1908  (Text  E.B.  III., 
p.  I,  No.  i).  In  the  absence  of  any  express  exception  in  their  favour,  such 
associations  were  accordingly  regarded  as  political  associations  and  subjected 
to  the  corresponding  special  provisions  [§§3,  17,  18  (i),  (5),  (6)]  if  they  came 
under  the  definition  of  a  political  association  contained  in  §3,  paragraph  i,  as 
an  association  "  formed  for  the  purpose  of  influencing  pubUc  affairs ". 
Practical  developments  (the  State  regulation  of  labour  conditions,  workmen's 
insurance  and  home-work ;  economic  activities  of  trade  unions  in  connection 
with  consumers'  leagues,  insurance,  etc.)  on  the  one  hand,  and  the  line  taken 
by  legal  decisions  on  the  other,  had  the  result  that  the  associations  in  question 
could,  in  practice,  only  carry  out  their  most  immediate  and  special  objects 
with  difficulty  or  in  an  incomplete  manner,  without  concerning  themselves 
with  matters  usiially  held  to  be  political.  When  the  Associations  Act  was 
under  consideration  the  Reichstag  anticipated  this  difficulty  and  endeavoured, 
by  introducing  variotis  amendments  urged  by  trade  unions  and  industrial 
associations,  to  put  these  bodies  in  a  special  position,  but  the  Government 
opposed  these  proposals.  After  complaints  had  been  raised  of  the  Associations 
Act  having  been  appUed  contrary  to  the  interests  of  the  trade  unions,  in  some 
of  the  Federal  States,  both  in  their  Parliaments  and  also  in  the  public  Press, 
the  Reichstag  took  up  the  question  again  in  1915  and  adopted  a  Bill  to  effect 
the  reqiiired  change  on  27th  August,  1915  (Reichstag  papers,  No.  56,  IV.  and 
v.).  During  the  debates  in  committee  on  this  Bill  a  representative  of  the 
Imperial  Department  of  the  Interior  stated  that  no  position,  whether  for  or 
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against,  could  be  taken  at  present  on  behalf  of  the  Federated  Governments, 
as  regards  the  repeal  of  the  so-called  "  language  section  "  (proceedings  to  be 
conducted  in  the  German  language,  §12)  and  the  so-called  **  young  persons 
section  "  (prohibition  of  membership  of  persons  under  18,  §17).  On  the  other 
hand,  the  Imperial  Government  was  already  inquiring  into  the  question  oi 
what  legislative  measures  ought  to  be  adopted  in  order  to  ensure  to  trade  union.^ 
as  associations  the  freedom  necessary  for  them  to  carry  on  their  economic 
work  and  efforts  to  improve  conditions.  This  declaration  was  confirmerl  in 
the  plenary  sitting  of  the  Reichstag  on  i8th  January,  1916.  A  Government 
Bill  to  amend  the  Associations  Act  in  the  sense  proposed  was  introduced  in 
the  Reichstag  on  ist  May,  1916  (Reichstag  papers.  No.  276),  and  was  adopted 
without  amendment  on  26th  June,  1916  (Text  E.B.  XI.,  p.  215,  No.  2). 

In  its  single  Section  the  Act  provides  that  the  provisions  of  §3  (requiring 
the  rules  and  list  of  members  to  be  submitted  to  the  police)  and  §17  (exclusion 
of  young  persons  from  membership)  of  the  Associations  Act  respecting  political 
associations  and  their  meetings  shall  not  be  applied  to  societies  of  employers 
and  workers  having  the  object  of  securing  more  favourable  conditions  of  wages 
or  work  merely  because  such  societies  work  for  such  measures  of  social  or 
economic  legislation  as  are  connected  with  the  demanding  or  securing  of  more 
favourable  conditions  of  wages  or  work  or  with  the  protection  or  promotion 
of  economic  or  industrial  measures  in  favour  of  their  members  or  with  trade 
questions  in  general.  Consequently,  for  the  future,  trade  unions  may  admit 
young  persons  imder  18  as  members,  and  do  not  need  to  trouble  themselves 
about  the  very  tiresome  rules  as  regards  giving  notice  of  the  proceedings  of  an 
association,  even  when  in  their  meetings  they  deal  with  social  and  economic 
questions. 

The  Government  gave  their  consent  to  this  amendment  of  the  Associations 
Act  on  conditionthat  all  further  demands  of  the  Reichstag  for  the  amendment 
of  the  Act  should  be  postponed  until  after  the  war.  But  the  Reichstag 
Committee,  and  afterwards  the  Reichstag  itself,  resolved  that  the  most  urgent 
of  all  desired  reforms,  namely,  the  repeal  of  the  "  language  sections  "  [§§12, 
14  (i)  and  (6),  19  (3)]  should  be  embodied  in  a  special  Bill  (No.  2,  Reichstag 
papers.  No.  351).  This  Bill  was  adopted  in  the  Reichstag  on  5th  June,  1916, 
by  265  votes  to  74,  but  has  not  yet  become  law. 

1.31.    CONCIUATION   AND    ARBITRATION. 

NORWA  Y.  The  events  which  gave  rise  to  the  adoption  of  the  Norweigan 
Trade  Disputes  Act  of  6th  August,  1915  (Text  E.B.  X.,  p.  308),  were 
described  in  the  Bulletin,  Vol.  X.,  pp.  XCVII.-XCVIII.  It  will  be  remem- 
bered that  in  view  of  the  strong  opposition  of  organised  labour  the  (iovernment 
agreed  to  drop  the  proposed  system  of  compulsory  arbitration  in  trade  disputes 
until  after  the  war.  But  this  decision  was  not  adhered  to.  After  a  threatened 
strike  on  account  of  a  dispute  over  wages  in  the  building  trade,  which  seemed 
likely  to  be  very  widespread,  had  been  averted  in  the  summer  of  1915  with  the 
help  of  a  Conciliator  appointed  by  the  Government,  a  serious  dispute  broke  out 
again  in  1916,  caused  this  time  chiefly  by  new  wages  demands  in  the  mining 
and  iron  industries  and  other  branches  of  work.  In  the  course  of  the  concilia- 
tion proceedings,  which  were  conducted  in  the  manner  provided  by  the  Act  ot 
1915,  an  agreement  was  come  to  between  the  representatives  of  the  parties 
as  far  as  the  dispute  related  to  the  mining  and  iron  industries.  But  the  rank- 
and-file  rejected  the  agreement.  Consequently  the  conciliation  proceedings 
were  broken  of!  for  the  other  industries  concerned  as  well,  and  the  employers 
replied  to  the  miners'  rejection  of  the  State  Conciliator's  settlement  proposal  in 
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^lay,  1916,  by  resolving  to  extend  the  lock-out  to  joiners'  shops,  saw-mills, 
cellulose,  paper  and  wood  pulp  fpxtories,  electrical  works,  textile,  boot  and 
shoe  and  tobacco  factories,  breweries  and  branches  of  the  building  trade, 
including  about  40,000  workers.  The  notice  expired  on  3rd  June.  But  the 
actual  date  of  the  beginning  of  the  general  lock-out  was  afterwards  postponed 
a  little.  Altogether  the  lock-out  threatened  over  70,000  workers.  The 
workers  not  affected  resolved,  if  necessary,  to  strike  in  sympathy,  and  Pan- 
Scandinavian  Trade  Union  Congress  began  at  once  to  discuss  the  question  of 
maintaining  the  strikers. 

In  these  circumstances  the  Government  felt  unable  to  refrain  any  longer 
from  intervening  by  legislation  and  from  introducing  at  least  a  temporary 
measure  of  compulsory  arbitration.  On  the  proposal  of  the  Department  of 
Justice  the  Government  resolved,  on  26th  May,  1916,  to  submit  to  Parliament  a 
Bill  respecting  compulsory  arbitration  in  trade  disputes  arising  during  the 
European  War  and  endangering  important  public  interests  (No.  44,  1916). 
On  the  Social  G)mmittee  of  the  Storthing  four  members  voted  for,  and  two 
members  against,  the  Government's  Bill,  while  one  member  recommended  the 
conversion  of  the  compulsory  procedure  into  a  voluntary  system. 

The  working  classes  maintained  their  opposition  on  principle  to  compulsory 
arbitration,  even  when  limited  to  the  duration  of  the  war.  At  a  meeting  of  all 
the  trade  union  leaders  it  was  decided  to  organise  a  strike  in  protest  on  the 
day  on  which  the  Bill  was  being  debated  in  the  Odelsthing  (6th  June).  At 
the  same  time,  however,  negotiations  between  the  miners  and  the  mineowners 
and  an  agreement  in  the  metal  industry,  resulted  in  an  almost  general  resump- 
tion of  work,  so  that  the  protest  strike  became  merely  a  demonstration.  When 
the  Act  was  adopted  by  the  Storthing  accordingto  the  proposals  of  the  majority 
on  the  Committee  (Odelsthing  Proceedings  1916,  pp.  450-515  ;  and  Lagthing 
Proceedings,  pp.  150  et  seq.),  an  extraordinary  Trade  Union  Congress  declared 
that  the  object  of  the  protest  strike  had  come  to  an  end,  and  the  demonstration 
was  continued  merely  by  a  resolution  to  inform  the  Government  that  the 
Congress  refused  to  nominate  the  representatives  appertaining  to  trade  unions 
on  the  Court  of  Arbitration. 

The  Act,  which  received  the  Royal  Assent  on  9th  June,  1916  (Text  E.B. 
XI.,  p.  181),  empowers  the  Government  to  settle  by  compulsory  arbitration 
trade  disputes  which  have  arisen  or  may  arise  during  the  present  European 
War,  and  which  are  liable  to  endanger  important  public  interests.  Until  the 
arbitration  award  is  issued,  prevailing  conditions  of  work  and  wages  continue 
in  operation.  The  Court  of  Arbitration  consists  of  a  President  and  four  other 
members.  The  Government  appoints  the  President  and  two  of  the  members 
and  their  substitutes ;  the  other  two  members  (and  their  substitutes)  are 
appointed,  one  each  by  the  national  organisations  of  employers  and  workers, 
if  either  party  fails  to  make  use  of  this  right  of  appointment  within  the  legal 
time  limit  the  Government  appoints  the  member  in  question.  Importance  is 
attached  to  securing  the  greatest  possible  promptitude  in  bringing  the  pro- 
cedure into  operation.  The  initiation  or  continuance  of  a  lock-out  and 
participation  in  strikes  or  the  continuation  of  strikes  contrary  to  the  legal 
prohibition,  are  made  liable  to  penalties.  The  Award  of  the  Court  of  Arbitra- 
tion lays  down  the  conditions  under  which  work  shall  be  carried  on  for  a  period 
fixed  in  the  award.  The  position  is  therefore  the  same  as  if  a  collective 
agreement  had  been  come  to  between  the  parties  containing  the  same  terms 
as  the  award.  But  the  period  fixed  in  the  award  must  not,  as  a  rule,  exceed 
three  years.  The  award  does  not,  any  more  than  a  collective  agreement, 
compel  either  the  employer  to  continue  to  carry  on  his  business  if  he  does  not 
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wish  to  continue  it  in  accordance  with  the  terms  oi  the  award,  nor  the  worker 
to  remain  in  emplojnnent  under  these  terms.  The  closing  of  an  undertaking 
or  failure  to  resume  work  after  the  Court  of  Arbitration  has  issued  its  award 
only  become  unlawful  if  it  has  the  character  of  a  strike  or  lock-out,  in  so  far  as 
the  object  is  to  secure,  during  the  period  for  which  the  award  is  in  force,  other 
conditions  of  work  or  to  enforce  some  particular  interpretation  of  the  award, 
or  demands  raised  in  view  of  the  conditions  awarded. 

UNITED  STATES  OF  AMERICA  :  Colorado.  For  some  years  the 
attempt  has  been  made  in  the  United  Statesto  convert  the  Bureaus  of  Labour 
Statistics  into  permanent  Commissions  with  the  duty  of  assisting  in  the 
enforcement  of  labour  laws  as  well  as  preparing  for  their  introduction.  Such 
Industrial  Commissions  were  established  in  Wisconsin  in  1911,  in  Ohio  in  1913, 
in  New  York  in  1913  and  1915,  in  Pennsylvania  in  1913,  and  in  Colorado  in 
IQ15.  By  an  Act  dated  12th  April,  1915  (Extract  E.B.  XL,  p.  199)  the  scope 
01  the  Colorado  Industrial  Commission  was  extended  so  as  to  include  power  to 
intervene  in  trade  disputes  on  the  lines  of  the  Canadian  Act  of  1907.  The 
Industrial  Commission  may  require  the  parties  to  a  dispute  to  appear  before  it 
and  give  evidence.  Is  may  also  issue — ^not  enforceable — ^awards.  Asunder 
the  Canadian  Act,  no  changes  in  conditions  of  employment  may  be  made  or  a 
strike  or  lock-out  begun  without  giving  30  days'  notice,  nor  until  proceedings 
before  the  Commission  have  finally  failed  to  bring  about  a  settlement. 
(Penalty  for  employers  $100-1,000,  for  workers  810-50,  for  every  day  of  a 
lock-out  or  strike.)  The  Colorado  Act  goes  further  than  the  Canadian  Act, 
in  so  far  as  it  does  not  apply  only  to  pubUc  utilities,  and  mining,  but  covers  all 
undertakings  with  at  least  four  workers,  with  the  exception  of  domestic  and 
agricultural  emplojnnent. 

1.4.  Housing 

FRANCE.  Under  the  existing  legislation  (§6,  last  paragraph,  of  the  Act 
respecting  cheap  dwellings  of  12th  April,  1906 ;  Text  E.B.  I.,  p.  442),  as 
amended  by  the  Act  of  23rd  December,  1912  (Title  E.B.  XL,  p.  73,  No.  i), 
the  Deposit  Fund  might  invest  the  savings  bank  reserves  and  guarantee  ivnds 
to  the  amount  of  two-fifths  in  negotiable  bonds  of  societies  for  the  building  oi 
cheap  dwellings,  or  for  giving  loans  for  the  purchase,  building  or  renovating 
of  cheap  dwelUngs.  An  amending  Act,  dated  29th  July,  1916  (Text  E.B.  XL 
p.  212,  No.  12),  amends  this  provision  in  the  sense  that  in  future  the  Deposit 
Fund  is  required  to  devote  the  reserve  and  guarantee  funds  and,  failing  these, 
the  funds  deposited  by  savings  banks,  up  to  100  million  francs,  to  making  loans 
to  public  cheap  dwelling  offices  and  the  societies  referred  to.  At  the  same 
time,  §4  of  the  Act  of  20th  July,  1895,  respecting  savings  banks  was  amended 
by  increasing  the  maximum  amount  which  might  be  deposited  by  any 
individual  from  1,500  fr.  to  3,000  fr.,  and  the  maximum  deposits  of  mutual 
aid  societies,  etc.,  from  15,000  fr.  to  25,000  fr. 

1.5.  Administration 

[See  under  : — i«oo.  Burma,  Agra  and  Oudh,  Federated  Malay  States,  France 
(Reunion);  I'Oi,  United  States  of  America;  1-05.  France;  1*07,  India;  i*io,  Stnits 
Settlements;    I'li,  Ceylon,  France  (Algeria);  I«i6,  Netherlands.] 
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2.  National  Workmen's  Insurance 

2-0.    SICKNESS   INSURANCE. 

NORWAY.  The  Sickness  Insurance  Act  of  6th  August,  1915  (Text 
E.B.  XI.,  p.  236),  repealedthe  existing  legislation  relating  to  sickness  insurance, 
namely,  the  Act  of  i8th  September,  1909  (Text  E.B.  V.,  p.  45)  and  the 
Amending  Act  oi  ist  April,  1911  (Text  E.B.  IX.,  p.  162).  The  new  Act 
regulates  afresh  the  system  of  sickness  insurance,  foUowing  closely  the  lines 
of  the  earlier  legislation.  The  most  important  iimovation  made  by  the  Act 
(which  goes  back  to  the  Bill  of  1913,  No.  35  of  191 3)  is  the  extension  of  the  legal 
maternity  benefit  (maternity  insurance).  Formerly,  women  members  of  sick 
funds,  on  their  confinement,  received  sickness  benefit  (at  least  i  Kr.  a  day) 
for  six  weeks,  and  also,  if  necessary,  medical  attendance.  The  new  Act  gives 
maternity  benefit  (at  least  i  Kr.  a  day)  for  six  weeks  after  and  two  weeks 
before  the  confinement — ^that  is,  altogether  for  eight  weeks — ^and  also  gives 
midwives'  services  free.  In  addition,  the  wives  of  insured  men,  even  if  they 
are  not  themselves  insured,  are  granted  free  attendance  by  a  midwife  and  a 
maternity  benefit  of  30  Kr.  For  these  purposes  the  appointment  of  permanent 
sick  fund  midwives  attached  to  particular  official  districts  is  contemplated. 
If  no  aimual  salary  is  agreed  upon  the  midwives  are  paid  in  accordance  with 
a  scale  to  be  fixed  by  the  board  of  management  of  the  sick  fund.  In  the  case 
of  disagreement  between  the  fimd  and  the  midwife  as  regards  the  amoimt  of 
remuneration,  the  matter  is  to  be  settled  by  the  magistrate.  At  the  request 
of  the  board  of  management  of  a  sick  fund,  the  State  Insurance.  Institution 
may  allow  cash  benefit  to  be  given  instead  of  free  attendance.  It  should  be 
noted,  in  addition,  that  the  circle  of  insured  persons  has  been  widened  by 
raising  the  limit  of  income  for  exemption  from  insurance,  Erom  1,200  Kr.  in 
the  country  and  1,400  Kr.  in  towns,  to  1,600  Kr.  and  1,800  Kr.  respectively. 
Similarly,  admission  to  voluntary  insurance  is  facilitated  by  raising  the  former 
income  limits  of  800  or  1,000  Kr.  to  1,600  or  1,800  Kr.  respectively.  Corres- 
ponding to  these  higher  income  limits,  the  number  of  classes  into  wluch  insured 
persons  are  divided  according  to  income  and  for  the  purposes  of  benefit,  is 
increased  from  four  to  five.  Proposals  contained  in  the  Bill  to  raise  the  State 
grant  for  voluntary  insurance  from  two-tenths  to  three-tenths  of  the  premiums, 
and  to  include  the  stopping  of  teeth  amongst  the  medical  benefits,  were  not 
adopted.    The  Act  came  into  force  on  3rd  January,  1916. 

[See  also  2*i,  Sweden.] 

2-1.    ACCIDENT  INSURANCE. 

GERMAN  EMPIRE.    The  German  State  Insurance  Office  has  sanc- 
tioned the  following  Rules  for  the  prevention  of  accidents  issued  by  trade 
associations : — 
On  2Sth  February,  1916 : 

(i)  Rules  for  undertakings  included  in  the  Agricultural  Trade 
Association  for  the  Schwarzwald  district  of  Wiirttemberg. 

(2)  Ditto  for  the  Jagst  district. 

(3)  Ditto  for  the  Neckar  district. 
On  sih  July,  1916  ; 

(i)  Rules  of  the  Poseii  Agricultural  Trade  Association  (Part  I.:  Revised 
rules  for  agricultural  machinery ;  Part  II.  :  Other  rules  for  agricultural 
undertakings). 

(2)  Rules  of  the  North  German  Textile  Trade  Association. 
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(3)  Riiles  of  the  Textile  Trade  Association  of  Alsace-Lorraine. 
On  i$th  January,  1917  ; 

Rules  of  the  South  German  Textile  Trade  Association. 

ISLE  OF  MAN^  In  the  Isle  of  Man  a  "  Compensation  Act"  was  adopted 
on  5th  May,  1904,  which  is  now  referred  to  in  the  Bulletin  for  the  sake  of 
completeness  (Title  E.B.  XI.,  p.  215,  No.  i). 

SWEDEN.  The  Swedish  Accident  Compensation  Act  of  5th  July,  1901, 
and  the  provisions  of  the  Railway  Liability  Act  of  12th  March,  1886,  relating  to 
industrial  accidents,  were  repealed  by  the  Act  of  17th  June,  1916  (Text  E.B. 
XL,  p.  267,  No.  5)  respecting  insurance  against  industrial  accidents.  The 
principal  innovations  introduced  by  this  Act  consist  in  the  establishment  of 
compulsory  insurance,  the  raising  of  the  benefits  and  their  determination  in 
accordance  with  earnings,  and  the  extension  of  the  benefits  of  the  law  to  all 
workers,  not  only  those  in  industrial  occupations.  The  Act  will  come  into 
force  on  ist  January,  1918. 

While  the  old  system  of  insurance  was  limited  to  the  majority  of  workers 
in  industrial  occupations,  the  new  Act  covers  all  workers,  except  home-workers, 
the  children  and  parents  of  the  employer,  persons  whose  earnings  exceed 
5,000  Kr.  a  year,  children  under  12,  persons  casually  employed  in  work  by 
non-industrial  employers,  and  (if  exempted  by  the  King)  persons  employed  in 
work  on  account  of  the  State  or  the  communes  and  who  are  consequently 
ensured  compensation  to  an  equivalent  extent.  The  number  of  persons  who 
will  come  under  the  insurance  is  estimated  at  900,000  men  and  450,000  women— 
*-^->  1,350,000  persons  altogether. — ^The  insurance  is  effected  through  the 
State  Insurance  Institution,  or  employers'  accident  insurance  societies  organised 
on  the  principle  of  mutual  liability. — ^The  cost  of  the  insurance  is  met  by  a 
State  grant  and  insurance  premiums  paid  by  the  employers  (of  whom  there  will 
be  about  300,000). — The  benefits  are  : — 

(i)  In  case  of  illness  caused  by  an  accident  :  After  the  conclusion  of 
the  waiting  period  of  35  (formerly  60)  days,  the  injured  person  receives  money 
benefit  amounting  to  two-thirds  of  the  daily  earnings  in  case  of  total  incapacity 
for  work,  or  a  smaller  proportion  in  case  of  partial  incapacity,  i.e.,  reduction 
of  capacity  for  work  by  at  least  one-fourth  (formerly  the  benefit  vvas  only  i  Kr. 
a  day) ;  in  addition  he  receives  medical  attendance  and  medicaments.  Until 
a  system  of  compulsory  sickness  insurance  is  introduced,  injured  persons  are 
to  receive  during  the  waiting  period  of  35  days  a  daily  allowance  varying  from 
1-2-50  Kr.,  according  to  the  assessment  of  his  income  for  the  purposes  of  the 
general  pensions  insurance,  provided  that  the  illness  lasts  more  than  three 
days  and  that  the  amount  is  reduced  in  accordance  with  the  principles 
mentioned  above  where  the  incapacity  is  only  partial. 

(2)  In  case  of  invalidity  (permanent  loss  or  diminution  of  working 
capacity) :  A  life  annuity  of  two-thirds  of  the  annual  earnings  in  case  of  total 
incapacity  for  work  (formerly  300  Kr.),  and  a  correspondingly  lower  proportion 
in  case  of  partial  incapacity  (which  must  amount  to  a  loss  of  working  capacity 
of  at  least  one-tenth).  The  life  annuities  are  calculated  from  the  date  of  the 
loss  of,  or  reduction  in,  capacity  for  work  (under  the  old  Act,  at  earliest  from 
the  conclusion  of  the  waiting  period). 

(3)  In  case  of  death  resulting  from  the  accident  :  (a)  Funeral  benefit 
amounting  to  one-tenth  of  the  annual  earnings,  but  not  less  than  60  Kr. 
(formerly  60  Kr.  in  all  cases) ;  (b)  annuities  for  the  widow  or  widower  amounting 
to  one-quErter  of  the  annual  earnings  for  so  long  as  the  recipient  does  not  re- 
marry, and  a  lump  sum  of  three-quarters  of  the  aimual  earnings  if  the  widow 
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or  widower  re-marries  before  reaching  60  years  of  age  (under  the  old  Act,  an 
annuity  of  120  Kr.  for  the  widow  for  so  long  as  she  did  not  marry  again) ; 
(c)  children's  annuities,  for  each  child  under  15,  whether  legitimate  or  iUegiti- 
mate,  amounting  to  one-sixth  of  the  annual  earnings,  until  the  child  reaches 
the  age  of  15  (under  the  old  Act,  60  Kr.) ;  {d)  annuities  for  the  father  or  mother, 
or  both  together,  amounting  to  one-quarter  of  the  annual  earnings  ;  if  they 
were  dependent  upon  the  deceased  person  and  there  are  no  other  persons 
entitled  to  annuities.  If  the  dependants*  annuities  would  amoimt  altogether 
to  more  than  two-thirds  of  the  annual  earnings  (under  the  old  Act,  more  than 
300  Kr.)  the  various  annuities  are  reduced  in  proportion.  The  claims  of  foreign 
persons  and  those  not  resident  in  Sweden  may  be  settled  by  a  lump  sum 
amounting  to  from  20-50  per  cent,  of  the  capital  value  of  the  annuity  ;  in  the 
case  of  the  death  of  an  injured  foreigner  not  resident  in  Sweden  nofimeral 
benefit  is  payable  imless  the  accident  results  in  death  within  three  months, 
and  no  annuities  or  lump  sums  are  payable  to  foreign  dependants  imless  they 
were  resident  in  Sweden  at  the  time  of  the  accident  ;  the  King  may  allow 
exceptions  to  these  provisions,  in  case  of  reciprocity,  in  favour  of  the  subjects 
oi  certain  countries.  Appeals  he  to  the  Insurance  Council  (formerly,  to  the 
ordinary  courts). 

UNITED  STATES  OF  AMERICA.  The ''  Act  to  provide  compensation 
ior  employees  of  the  United  States  suffering  injuries  while  in  the  performance 
of  their  duties,"  which  was  approved  by  the  President  of  the  U.S.A.  on  7th 
September,  1916  (Text  E.B.  XI.,  p.  191,  No.  5),  repeals  the  Act  of  1908,  under 
which  approximately  one-quarter  of  the  480,000  employees  of  the  United 
State  benefited,  as  well  as  various  laws  and  orders  regulating  the  accident 
compensation  of  postal  employees  and  employees  of  the  Panama  Canal  or  the 
Panama  Railroad  Company  and  of  the  Alaskan  Engineering  Commission. 
The  new  Act  is  based  on  a  Bill  drafted  by  the  American  Association  for  Labour 
Legislation  and  the  United  States  Bureau  of  Labour  Statistics.  The  com- 
pensation amounts  to  two-thirds  of  the  employee's  wages  during  total  disability. 
In  case  of  partial  disability  the  compensation  is  two-thirds  of  the  loss  of  earning 
capacity.  The  widow's  compensation  ceases  on  her  death  or  re-marriage,  and 
that  of  the  children,  when  they  reach  the  age  of  18,  except  when  the  child  is 
incapable  of  self-support.  The  compensation  in  case  of  total  disability  must 
not  exceed  866-67  nor  be  less  than  $33-33  a  month.  No  compensation  is  pay- 
able for  the  first  three  days,  but  medical  treatment  must  be  provided  im- 
mediately. The  provisions  of  the  Bill  respecting  compensation  for  industrial 
diseases  were  dropped  out  of  the  Act.  But  from  the  Monthly  Review  of  the 
Bureau  of  Labour  Statistics  (III.,  444),  it  appears  that  this  question  is  likely  to 
be  reconsidered  by  the  Commission  set  up  by  §28  to  administer  the  Act. 
[See  also  1*16,  United  States  of  America.] 

2-2.    OLD  AQE,  INVALIDITY  AND  SURVIVORS'  INSURANCE. 

GERMAN  EMPIRE.  When  the  Imperial  Insurance  Code  was  under 
consideration  in  1910,  the  Government  refused  to  lower  the  age  limit  for  pensions 
from  70  to  65,  for  financial  reasons.  The  Reichstag,  however,  insisted  that  this 
matter  should  be  reconsidered  not  later  than  the  end  of  1915  (see  Soz.  Praxis 
XXV.,  649).  Although  in  the  meantime  65  had  been  adopted  as  the  age  Umit 
in  the  Employees'  Insurance  Act,  the  Government,  in  their  Memorandum  of 
loth  November,  1915  (Reichstag,  No.  144)  still  refused  to  give  way,  on  the 
ground  that  the  change  would  be  too  great  a  burden  both  for  the  Empire  and 
t  he  insured  persons.  The  Society  for  Social  Reform  thereupon,  at  the  beginning 
of  Decembcar,  addressed  a  petition  to  the  Reichstag,  to  the  effect  that  the  old 
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demand  for  the  lower  age-limit  should  be  brought  forward  again.  This  was 
done  on  15th  January,  1916,  and  the  Secretary  of  State  for  the  Interior  |a^o- 
mised  that  the  matter  should  be  reconsidered.  On  4th  April,  1916,  a  Bill  was 
introduced  in  the  Reichstag  respecting  old  age  and  orphans'  annuities,  which 
satisfied  the  demand  for  the  lower  age  limit  for  old  age  annuities  (Reichstag. 
No.  257).  In  the  argument  in  support  of  the  Bill,  the  Government  confessed 
frankly  that  the  extra  burden  upon  the  Empire  and  the  insurance  carriers  had 
been  over-estimated  in  the  official  calculations,  and  was  now  put  down  at  about 
5,000,000  marks.  The  Bill  became  law  on  12th  June,  1916  (Text  E.B.  XL, 
p.  213,  No.  i).  The  Act;  in  addition  to  lowering  the  age  limit  for  old  age 
insurance  to  65,  increases  the  pensions  for  orphans,  which  was  also  demanded 
in  the  Society  for  Social  Reform's  petition.  The  orphans'  pensions  are,  as 
before,  in  the  case  of  the  first  child,  three-twentieths  of  the  basic  amount  and 
of  the  supplementary  increase  of  the  invalidity  pension  drawn  by  the  bread- 
winner, but  in  the  case  of  each  additional  child  the  proportion  is  increased  from 
one-fortieth  to  three-twentieths.  The  weekly  insurance  contributions  are 
increased  by  2  pf .  in  all  wage  classes.  The  former  limit  to  the  amount  of 
widows'  and  orphans'  pensions  (§§1294,  1295  of  the  Imperial  Insurance  Code) 
is  abolished. 

FRANCE.  The  administrative  Order  dated  25th  March,  1911  (Title 
E.B.  VII.,  p.  368,  No.  30),  in  pursuance  of  the  Act  of  5th  April,  1910,  respecting 
pensions  for  workers  and  peasants  (E.B.  V.,  p.  361)  was  amended  by  the 
Decree  of  15th  February,  1916  (Title  E.B.  XI.,  p.  202,  No.  2),  in  a  manner 
corresponding  to  the  amendment  of  the  Act  itseli  eflEected  by  the  Act  of  17th 
August,  1915  (Text  E.B.  XI.,  p.  loi,  No.  48).  A  comprehensive  Circular 
of  the  Minister  of  Labour,  dated  17th  February,  1916  (Title  E.B.  XI.,  p.  203. 
No.  3)  explains  the  changes  introduced. 

[See  also  : — 2'i,  Sweden,  United  States  of  America.] 
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International  Labour  Legislation 

Convenio  etUre  S.M.  CcUolica  el  Rey  de  Espana  y  el  Excmo.  Sr,  Presidente  de 
la  Repablica  de  Liberia  para  el  rechttamierUo  de  braceros  en  dicha  Republica 
para  trabajar  en  la  Colonia  de  Fernando  Poo.  22  de  Mayo/ 12  de  Junio 
de  1914.     (B.I.R.S.  XII.,  I.,  130.) 

Convention  between  HX.M.  the  King  of  Spain  and  bis  M.E.  tbe  President  of 
the  Republic  of  Liberia  as  to  tbe  recruiting  of  labourers  in  tbe  said  RepubUc 
to  work  in  tbe  Colony  of  Fernando  Po.    (22nd  May /12th  June,  1914.*) 

1.  The  Government  of  the  Republic  of  Liberia,  with  the  consent  of 
H.C.M.  the  King  of  Spain,  shall  nominate  a  Consul  of  the  said  Republic  at 
Santa  Isabel,  Fernando  Po. 

2.  The  Government  of  the  RepubUc-  of  Liberia  shall  nominate  in  each 
port  used  for  the  embarkation  of  lalx)urers,  an  agent,  to  be  called  **  Labour 
Agent,"  who  shall  be  under  the  inspection  of  the  Custom  House  Authorities 
of  the  Republic. 

3.  The  general  administration  of  the  Spanish  possessions  of  the  Gulf  of 
Guinea  shall  nominate  recruiting  agents  who  shall  be  subject  to  the  laws  of 
Siberia,  or  a  Recruiting  Agency  under  the  inspection  and  control  of  the  Spanish 
Consul  at  Monrovia,  shall  be  established  in  the  ports  used  ;  the  nominations 
of  the  said  recruiting  agents,  and  the  organisation  of  the  agency  when  it  Li 
established,  shall  be  submitted  for  the  approval  of  the  Liberian  Government. 

4.  For  so  long  as  the  said  recruiting  agents  are  not  nominated  by  the 
Government  of  Fernando  Po,  or  the  recruiting  agency  is  not  established,  the 
Government  of  the  Republic  of  Liberia,  on  the  request  of  that  of  Spanish 
Guinea,  shall  unofficially  indicate  four  persons  to  exercise  the  functions  of 
recruiting  agents,  without  such  indication  involving  the  Government  of  the 
Republic  in  any  responsibihty ;  and  the  Government  of  Fernando  Po  shall 
nominate  a  Commission  of  agriculturists  approved  by  the  Government  of  the 
Republic,  who  shall  go  to  Monrovia,  to  come  to  an  agreement  with  the  said 
recruiting  agents,  with  the  object  of  organising  the  immigration  of  Liberian 
labourers  into  the  Island  of  Fernando  Po.  This  Commission  shall  be  duly 
authorised  and  shall  present  itself  to  the  State  Secretariate. 

*  The  exchange  of  ratifications  took  place  on  22nd  May,  191 5. 


5.  The  recruiting  agents  and,  for  its  part,  the  Recruiting  Agency  when 
it  is  nominated,  shall  present  in  quaduplicate,  to  the  Labour  Agent  of  the  port 
of  embarcation,  a  summary  (relacidn)  of  the  contracts  which  have  been  made, 
which  shall  be  vis6d  by  the  Labour  Agent ;  one  shall  remain  in  the  custody 
of  the  Custom  House  Authorities  for  the  receipt  of  the  fees,  another  shall  tie 
sent  to  the  Department  of  State  of  the  RepubUc  ;  another  shall  be  sent  to  the 
Liberian  Consul  at  Santa  Isabel  de  Fernando  Po,  and  the  fourth  shall  be  sent 
to  the  Governor-General  of  the  Spanish  possessions  in  the  GuU  of  Guinea. 

These  simimaries  shall  state  clearly  the  name  and  surname  of  the  labourer, 
the  province,  town,  district  and  tribe  to  which  he  belongs,  and  the  name  oi 
its  chief  ;  the  term  for  which  the  labourer  is  bound  to  serve  in  Fernando  Po 
and  the  date  when  the  term  expires. 

These  summaries  shall  be  presented  to  the  Labour  Agent  at  least  three 
days  before  the  sailing  of  the  steamer  in  which  the  labourers  have  to  embarL 

If,  after  the  presentation  of  the  abstracts  to  the  Labour  Agent,  any 
difficulty  shall  arise  because  one  of  those  boimd  to  serve  in  Fernando  Po  does 
not  wish  to  embark,  or  does  not  present  himself  at  his  proper  time,  the  Recruit- 
ing Agent  shall  inform  the  Labour  Agent  thereof.  The  Liberian  Consul  in 
Fernando  Po  shall  inform  the  authorities  of  the  port  of  embarcation  or  those 
of  Monrovia,  by  the  same  steamer  in  which  these  labourers  ought  to  embark, 
of  the  fact  that  they  are  not  coming ;  in  this  case,  the  fees  for  embarcation 
and  the  cost  of  the  seal  of  the  passport  of  those  who  have  not  embarked  shaD 
be  remitted  to  the  agent  or  person  who  had  wished  to  embark  the  labourers 
on  the  next  embarcation  of  labourers. 

The  fees  and  the  cost  of  the  seal  of  the  passport  shall  be  paid  in  advance, 
on  the  embarcation  of  the  labourers,  and  the  amount  of  these  shall  be  stated 
in  the  summaries. 

6.  In  the  labourers'  indentures  a  maximum  time  of  two  years  and  a 
minimum  of  one  shall  be  fixed  ;  this  time  shall  commence  to  run  from  the  day 
on  which  the  labourer  shall  have  entered  into  his  contract  before  the  Colonial 
Curator  (Curador)  in  Fernando  Po. 

In  each  of  the  two  cases  the  authorities  of  Fernando  Po  shall  undertake 
that  no  labourer  shall  remain  in  the  said  Island  a  longer  time  than  he  bound 
himself  to  serve  in  Fernando  Po  before  his  departure  from  Liberia. 

7.  The  recruiting  of  labourers  shall  not  be  permitted  to  any  person  or 
company  who  is  not  authorised  by  the  Government  of  Spanish  Guinea  and 
does  not  possess  the  sanction  of  the  Government  of  Liberia  for  the  impor- 
tation of  labourers  into  Fernando  Po. 

The  names  of  the  recruiting  agents  who  from  time  to  time  are  authorised 
by  the  Liberian  Government  to  recruit  labourers,  shall  be  notified  to  the 
Government  of  Fernando  Po. 

8.  Labourers  may  not  be  recruited  in  Liberia  to  work  on  definite  planta- 
tions in  Fernando  Po. 

The  labourers  shall  be  sent  direct  to  the  Liberian  Consul  at  Santa  Isabel 
together  with  the  summaries  referred  to  in  §5. 

When  the  steamer  which  brings  the  labourers  arrives  at  Santa  Isabel, 
the  Liberian  Consul  and  Colonial  Curator  shall  go  on  board  with  some  soldiers 
of  the  special  guard  of  the  Curator's  Ofl&ce  (curaduria) ;  the  Consul  ha\Tng 
deUvered  the  labourers  to  the  Curator,  the  latter  shall  take  them  on  shore 
and  lodge  and  board  them  till  the  next  day  at  the  sole  cost  of  the  master  who 
hires  them. 


^very  labourer  sent  to  Fernando  Po  shall  be  put  at  the  disposition  of  the 
Curator  by  the  Liberian  G>nsul,  so  that  he  in  turn  may  contract  them  out 
to  persons  or  agriciilturists  who  want  them. 

9.  On  the  day  following  the  arrival  of  the  labourers  and  at  an  hour 
which  has  been  agreed  upon,  the  Liberian  Consul  shall  go  to  the  Curator's 
Oflftce  and  in  his  presence  the  contracts  of  the  labourers  shall  be  made,  in  which 
shall  be  set  out  the  particulars  prescribed  for  contracts  in  the  Colony  (Official 
Bulletin  No.  15  of  ist  August,  1912). 

Four  summaries  shall  be  made  of  these  contracts  if  possible  by  the  masters ; 
one  of  these  copies  shall  remain  in  the  custody  of  the  Liberian  Consul,  another 
in  the  Curator's  Office  to  be  entered  in  his  books,  another  shall  be  sent  to  the 
Secretary  of  State  of  the  RepubUc  of  Liberia  and  another  to  the  Labour  Agent 
of  the  port  of  embarcation  of  the  labourers.  These  summaries  shall  be  signed 
by  the  Liberian  Consul  and  the  Colonial  Curator. 

10.  The  Colonial  Curator  shall  not  contract  any  labourer  to  persons 
who  are  not  solvent,  unless  other  solvent  persons  are  sureties  for  them. 

In  this  case  the  latter  shall  bind  themselves  in  writing  to  guarantee  good 
treatment,  good  food  and  good  pay  for  the  labourers,  malang  themselves 
responsible  for  the  default  of  those  for  whom  they  are  sureties,  and  if,  for  any 
cause,  the  surety  withdraws  his  guarantee,  he  shall  at  once  inform  the  Curator 
and  the  Liberian  Consul,  the  former  of  whom  shall  withdraw  the  labourer 
from  the  person  whose  guarantee  has  been  withdrawn. 

11.  The  Colonial  Curator  shall  not  contract  out  any  labourer  for  a  longer 
time  than  that  for  which  he  bound  himself  on  leaving  Liberia,  and  which  is 
stated  in  the  summary  sent  by  the  Labour  Agent. 

If  any  contract  of  a  Liberian  subject  is  made  for  a  longer  time  than  that 
for  which  he  bound  himself  to  serve  in  Fernando  Po,  the  contract  shall  be 
deemed  void  ;  the  labourer  shall  be  withdrawn  from  his  master,  to  be  con- 
tracted out  to  another  until  the  end  of  the  time  for  which  he  boimd  himself 
to  serve,  and  the  authorities  of  Fernando  Po  shall  proceed  against  the 
Colonial  Curator. 

12.  All  the  contracts  now  in  force  and  those  which  are  confirmed  up 
to  the  time  when  a  Liberian  Consul  in  Fernando  Po  is  nominated  and  this 
convention  is  ratified,  shall  be  vaUd ;  the  authorities  of  Fernando  Po  shall 
undertake  that,  while  the  Liberian  Consul  is  not  nominated,  no  new  contract 
of  Liberian  subjects  shall  be  authorised  which  involves  serving  for  more  than 
two  years  in  Fernando  Po  ;  as  soon  as  the  Liberian  Consul  is  nominated,  the 
Curator  shall  furnish  him  with  a  summary  of  all  the  contracts  of  Liberian 
subjects  then  in  force  and  unexpired,  stating  the  date  of  the  contract,  that  of 
its  termination,  its  number,  the  name  of  the  master  and  the  wages  at  which 
the  labourer  was  contracted. 

13.  The  Government  of  the  Spanish  possessions  of  the  Gulf  ot  Guinea 
guarantees  the  due  pajmient  of  the  labourers'  wages,  and  the  moiety  of  the 
said  salary  which  he  ought  to  receive  at  the  termination  of  the  contract  shall 
be  changed  into  pounds  sterling  and  silver  money  of  the  United  Kingdom  by 
the  Curator's  Ofl&ce,  and  deUvered,  with  a  list  of  the  labourers  who  have  been 
]>aid  off,  to  the  captain  of  the  steamer  which  is  to  take  them  to  Monrovia. 

On  arrival  at  the  said  port,  the  Labour  Agent  shall  go  on  board ;  and 
t  he  captain  ol  the  steamer,  in  his  presence  and  in  accordance  with  the  summary 
which  is  produced,  shall  pay  the  workmen,  who  immediately  thereupon  shall 
be  taken  on  shore  by  the  Labour  Agent,  who  shall  certify  in  the  summaries 
that  the  labourers  specified  there  have  been  paid  the  amounts  therein  expressed. 


These  amounts  shall  be  expressed  in  pesetas  and  pounds  sterling,  and  at 
the  foot  of  the  summary  shall  be  stated  the  rate  of  exchange  at  the  place 
certified  by  the  Liberian  Consul. 

The  other  moiety  of  the  wages  shall  be  paid  monthly  to  the  labourer, 
under  the  inspection  of  the  authorities  and  in  accordance  with  the  provisions 
in  force  in  the  Colony  (Official  Bulletin,  No.  i6  of  the  15th  August,  1913). 

14.  The  Liberian  Consul  shall  be  present  at  the  settlement  with  the 
labourers  who  are  Liberian  subjects  and  shall  certify  at  the  foot  of  the  siunmarie? 
that  those  stated  there  have  been  paid  off  and  at  the  current  rate  of  exchange. 

One  of  these  summaries  shall  remain  in  the  Curator's  Office  ;  another  ir. 
the  custody  of  the  Consul ;  another  shall  be  sent  to  the  Secretary  of  State 
of  Liberia ;  the  fourth  to  the  Labour  Recruiting  Agent  ;  and  the  fifth  shall 
be  deUvered,  with  the  amount  of  the  payment,  to  the  captain  of  the  steamer 
who  has  to  take  the  labourers  to  Moiu*o\Ta. 

15.  The  Liberian  Consul  may  present  himself  at  the  Curator's  Office 
as  representative  of  the  labourers  who  are  Liberian  subjects  in  order  to  make 
whatever  complaint  he  thinks  proper  on  account  of  his  countrymen,  and  he 
may  also  report  to  the  Curator  any  bad  treatment  of  which  the  Liberian 
subjects  complain. 

On  the  complaint  being  made  to  the  Curator,  he  shall  begin  a  speedy 
investigation,  and  give  notice  in  writing  to  the  Liberian  Consul  of  its  result : 
and  if  the  Consul  does  not  approve  of  the  said  decision,  he  may  present  an 
appeal  to  the  Governor -General  against  the  decision  come  to  by  the  Curator. 

16.  In  judicial  proceedings  in  which  Liberian  subjects  are  involved,  ii 
the  Liberian  Consul  shall  ask  for  an  attested  copy  of  the  judgment,  this  shall 
be  allowed  by  the  examining  magistrate. 

17.  The  Liberian  Consul,  with  the  previous  authorisation  of  the  owners 
or  their  representatives,  may  visit  the  plantation  in  Fernando  Po  to  inform 
himself  of  the  conditions  under  which  the  labourers  who  are  Liberian  subjects 
work,  and  he  shall  bring  to  the  knowledge  of  the  Colonial  Curator  any  defect 
that  he  notes  in  things  which  affect  his  coimtrymen. 

18.  The  Government  of  the  Spanish  Colony  guarantees  the  observance 
of  the  provisions  in  force  relating  to  the  treatment  of  the  labourers,  and  thost 
which  may  be  issued  hereafter  for  their  benefit. 

19.  All  labourers  contracted  by  agents  authorised  by  the  Government 
of  Guinea,  who  leave  Liberia  to  go  and  work'in  Fernando  Po,  shall  be  taken 
to  Santa  Isabel  in  all  cases  only  in  Spanish  mail  steamers  and  not  in  any 
steamer  imder  a  foreign  flag.  Their  passages  shall  be  paid  for  at  Fernando  ?v 
at  the  agency  of  the  Transatlantic  Company  by  the  masters,  when  the  labourers 
are  contracted.*  All  labourers  on  completing  their  contracts  shall  be  repatri- 
ated by  means  of  Spanish  steamers  only. 

20.  In  order  to  facilitate  the  embarcation  of  labourers  whose  destination 
is  Fernando  Po,  and  to  carry  out  the  preceding  article,  the  Government  ol 
H.C.M.  the  King  of  Spain  shall  make  an  arrangement  with  the  Spanish  Trans- 
atlantic Company  that  their  steamers  shall. touch  at  the  different  ports  in 
Liberia  where  the  embarcation  of  labourers  is  permitted  ;  for  this  purpose  the 
Liberian  Government  shall  as  early  as  possible  communicate  the  names  of  the 
said  ports  to  the  Government  of  H.C.M.  the  King  of  Spain. 

21.  In  the  event  of  the  death  of  a  labourer  and  on  its  notification  in  the 
Official  Bulletin,  the  Liberian  Consul  may  reclaim  in  the  Curator's  Office  the 
sums  due  to  and  effects  of  the  deceased,  which  he  shall  remit  to  the  Liberian 
State  Department,  to  be  delivered  over  to  the  deceased's  family. 


22.  For  every  contract  made  before  the  Curator,  vis6d  by  the  Consul, 
the  master  shall  pay  the  latter  two  shillings,  and  for  the  registration  of  each 
Liberian  labourer  on  his  being  repatriated  the  master  shall  pay  four  shillings 
to  the  Consulate. 

23.  This  Convention  shall  remain  in  force  until  one  of  the  contracting 
parties  denounces  it  by  six  month's  previous  notice. 


National  Labour  Legislation 

1.  UWS  AND  ORDERS 


I.  Denmark 

Lov  om  Forsikring  mod  Folger  af  Ulykkestilfalde.    Den  6te  Juli  1916.    (Nr.  205- 
1916.) 

Aei  (Na  205, 1916)  respeeUng  Insurance  against  the  eonsequenees  of  accidents. 
(Dated  6th  July,  1916.) 

Chapter  I. — General  Provisions, 

1.  If  a  person  insured  in  pursuance  of  this  Act  meets  with  an  accident 
which  reduces  his  earning  capacity  temporarily  or  permanently,  he  shall  be 
insured  against  the  consequences  of  the  accident  in  the  manner  and  to  the  extent 
provided  below.  If  the  accident  results  in  death,  his  survivors  shall  be 
insured  in  the  same  manner  against  the  loss  of  their  breadwinner. 

Injurious  effects  lasting  at  most  some  few  days,  which  are  due  to  the 
work  or  the  conditions  under  which  it  is  carried  on  and  which  result  in  a 
reduction  of  earning  capacity  or  death,  shall  be  treated  as  accidents. 

2.  The  State  and  the  communes  shall  grant  their  employees  and  workers 
comp)ensat ion  in  accordance  wit h  the  provisions  of  this  Act .  As  regards  persons 
employed  by  the  State,  the  said  provisions  may,  however,  be  adapted  by 
Royal  Order  to  their  special  conditions  ;  the  same  shall  apply  in  the  case  of 
persons  who  are  paid  out  of  the  State's  annual  grant  to  the  King ;  the  opinion 
of  the  Workers'  Insurance  Council  shall,  in  such  cases,  be  first  procured. 

Provisions  as  regards  the  liabihty  of  other  employers  in  respect  of  insurance 
and  as  regards  admission  to  voluntary  insurance  are  contained  in  the  sixth, 
seventh,  eighth  and  ninth  chapters. 

3.  The  insurance  shall  cover  accidents  sustained  by  insured  persons 
in  the  occupations  contemplated  in  this  Act  or  arising  from  the  conditions 
under  which  they  are  carried  on.  In  addition,  the  insurance  shall  cover 
accidents  shown  to  have  been  caused  by  the  insured  person's  attempt  to  save 
human  life,  to  prevent  accidents  or  to  avert  serious  loss  to  property  or  culture, 
provided  it  occurs,  whether  in  or  outside  the  workplace,  in  connection  with 
such  occupation. 

Accidents  which  the  insured  person  has  himself  brought  about  deUberately 
shall  be  excluded  from  the  insurance.  The  compensation  may  be  reduced  or 
confiscated  if  the  insured  person  has  himself  either  brought  the  accident  about 
or  contributed  to  an  essential  degree  towards  it,  by  gross  negligence,  by 
neglecting  to  observe  regulations  which  are  properly  in  force,  or  by  drunkenness. 
In  such  a  case  the  Worka^'  Insurance  Council  shall  expressly  state  this  fact 
in  the  award. 
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4-  If  the  injured  person  or  the  survivors  have  established  a  legal  claim 
under  provisions  giving  compensation  for  accidents  other  than  those  contained 
in  this  Act,  they  shall  not  be  entitled  to  claim  imder  the  present  Act  at  the  same 
time  or  at  a  later  date  or  to  demand  an  award  from  the  Council,  imless  the 
Council,  after  having  examined  the  details  of  the  case,  gives  its  consent. 

When  an  insured  person  or  his  survivors  have  received  benefits  xmder  this 
Act,  they  shall  thereby  relinquish  all  legal  rights  to  proceed  at  the  same 
time  or  later  against  the  employer  or  any  other  person  xmder  the  provisions 
mentioned  above.  Notwithstanding,  this  shall  not  apply  if  the  Council  is  oi 
opinion  that  the  insured  person  or  his  survivors  has  cause  to  sue  the  employer 
or  any  other  person  and  gives  the  person  concerned  written  notice  of  this  fact. 
In  such  case  the  legal  proceedings  shall  not  affect  the  claims  of  the  insured 
person  or  his  survivors  under  this  Act,  but  in  so  far  as  accident  compensation 
is  awarded  to  them  by  the  court  they  shaU,  so  far  as  it  suffices,  reimburse 
to  the  insurance  society  (employer)  concerned  what  may  have  been  paid  out 
under  this  Act.  If  proceedings  are  instituted,  the  Council  shall  arrange  for 
the  applicants  to  be  given  the  right  to  take  action  without  fee. 

5.  Agreements  between  persons  bound  to  insure  and  persons  entitled  to 
be  insured  shall  be  void  if  they  would  have  the  effect  of  putting  any  provisions 
of  this  Act  out  of  operation  or  of  requiring  the  insured  person  to  pay  an  insurance 
premium  which  it  is  the  duty  of  the  employer  to  pay  under  this  Act,  or  oi 
calculating  compulsory  benefits  not  in  accordance  with  this  Act.  Agreements 
to  withhold  wages  in  respect  of  insurance  under  this  Act  shaU  likewise  be  void. 

6.  The  claims  of  insured  persons  or  their  survivors  under  this  Act  shall 
not  be  transferable  or  liable  to  seizure  or  to  become  the  object  of  legal  pro- 
ceedings for  the  satisfaction  of  creditors. 

7.  The  Ministry  of  the  Interior  shall,  after  procuring  an  opinion  from  the 
Workers*  Insurance  Council,  issue  regulations  respecting  the  extent  to  which 
the  provisions  of  this  Act  shall  apply  to  workers  who  are  temporarily  employed 
in  Iceland,  Greenland  and  the  Danish  West  Indian  Islands  in  undertakings 
which  have  their  headquarters  or  management  in  Denmark. 

The  Government  shall  have  power  to  conclude  mutual  agreements  with 
foreign  countries  as  regards  the  extent  to  which  the  provisions  of  this  Act  or 
the  corresponding  provisions  in  force  in  the  foreign  country  shall  apply  to 
undertakings  the  business  of  which  is  also  carried  on  in  the  other  country,  and 
to  insured  persons  who  are  temporarily  employed  within  the  territory  of  the 
other  country. 

Chapter   II. — The  Workers*  hisurance  Council. 

8.  A  Workers'  Insurance  Council  shall  be  set  up  to  regulate  the  conditions 
arising  xmder  this  Act. 

The  Workers*  Insurance  Council  shall  have  its  headquarters  in  Copenhagen, 
but  its  sphere  of  operations  shall  extend  over  the  whole  country,  and  it  may  be 
summoned  by  the  President  to  meet  anjnvhere  in  Denmark. 

9.  Within  the  Coimcil  there  shall  be  established  a  section  to  deal  with 
matters  affecting  industry,  handicrafts,  commerce,  conditions  in  private 
service,  etc.  (Chapter  6),  a  shipping  section  (Chapter  7),  a  section  for  fishing  and 
small  shipping  (Chapter  8)  and  an  agricultural  section  (Chapter  9).  Each 
section  shall  deal  with  the  matters  coming  under  the  chapters  referred  to, 
except  that  matters  affecting  accidents  sustained  by  persons  employed  on  a 
ship  used  for  fishing  shall  be  dealt  with  by  the  section  for  fishing  and  small 
shipping,  regardless  of  whether  the  ship  concerned  belongs  in  other  respects 
imder  the  provisions  of  Chapter  7. 


Each  section  shall  consist  of  the  President  of  the  Council  and  two  mem- 
bers, who  may  have  seats  in  other  sections  also.  These  three  members  shall 
be  nominated  by  the  King  ;  one  of  them  shall  be  a  medical  man  and  one  must 
satisfy  the  conditions  for  appointment  as  a  judge  or  for  becoming  an  attorney 
(Sagforer).  In  addition,  each  section  shall  consist  of  representatives  of  persons 
bound  to  insure  and  insured  persons,  chosen  by  the  Ministry  of  the  Interior 
in  accordance  with  the  following  rules  : — 

(a)  As  members  of  the  section  for  industry,  handicrafts,  commerce, 
etc.  (Industrial  Section)  there  shall  be  chosen  two  employers  and  two  workers 
belonging  to  the  occupations  coming  under  §49,  together  with  a  representative 
of  persons  volimtarily  insured  under  §53.  The  last-named  shall  only  have 
a  vote  on  questions  affecting  volimtary  insurance. 

(b)  As  members  of  the  Shipping  Section  there  shall  be  chosen  two 
representatives  of  shipowners  boxmd  to  insure,  and  two  representatives  of 
workers  insured  xmder  §54. 

(c)  As  members  of  the  section  for  fishing  and  small  shipping  (Fishing 
Section)  there  shall  be  chosen  two  employers  bound  to  insure,  two  workers 
and  a  representative  of  persons  volxmtarily  insured  under  §66.  The  last- 
named  shall  only  have  a  vote  on  questions  affecting  voluntary  insurance. 

(d)  As  members  of  the  Agricultural  Section  there  shall  be  chosen 
two  employers  boimd  to  insure,  engaged  in  agriculture,  forestry  or  horti- 
culture, who  are  the  owners  or  tenants  of  property  which  is  assessed  at  over 
8,000  Kr.  for  the  purposes  of  the  State  property  tax,  two  workers  in  the 
above-named  occupation,  together  with  two  representatives  of  persons 
voluntarily  insured  under  §73.  The  last-named  shall  only  have  a  vote  in 
connection  with  the  consideration  of  questions  affecting  voluntary  insurance 
and  the  insurance  of  workers  on  property  which  is  assessed  for  the  purposes 
of  the  State  property  tax  at  8,000*  Kr.  or  less. 

The  right  of  making  nominations  for  vacant  places  shall  rest — 

As  regards  the  choice  of  the  employers'  representatives  on  the  Indus- 
trial Section,  the  Shipping  Section  and  the  Agricultural  Section  and  of  the 
representatives  of  owners  or  tenants  of  small  holdings  :  with,  respectively, 
the  "  Danish  Employers'  and  Masters'  Association  "  (Dansk  Arbejdsgiver- 
og  Mesterforening),  the  "  Joint  Board  for  Danish  Shipping  "  (FaeUesrepre- 
sentationen  for  dansk  Skibsfart),  the  "  Federated  Danish  Agricultural 
Associations  "  (Samvirkende  danske  Landboforeninger)  and  the  "  Federated 
Danish  Smallholders'  Associations "  (Samvirkende  danske  Husmands- 
foreninger) ; 

As  regards  the  choice  of -the  representatives  of  insured  persons  in  the 
Industrial  and  Shipping  Sections  :  with  the  *'  Federation  of  Trade  Unions  of 
Denmark  "  (Samvirkende  Fagforbimd  i  Danmark) ;  in  the  Fishing  Section  : 
with  the  **  Danish  Fishery  Association  "  (Dansk  Fiskeriforening),  which 
shall  make  its  nominations  from  amongst  wage-earning  fishermen  ;  and  in 
the  Agricultural  Section  :  with  the  **  Sick  Fund  Board  "  (Sygekassen- 
naevnt)  (Act  No.  10  of  1915,  §27) ; 

As  regards  the  choice  of  representatives  of  voluntarily  insured  persons 
in  the  Fishing  Section:  with  the  "Danish  Fishery  Association"  (Dansk 
Fiskeriforening). 

The  bodies  entitled  to  make  nominations  shall  propose  three  persons 
for  each  place,  from  amongst  whom  the  Ministry  of  the  Interior  shall  choose. 

Substitutes  shall  be  chosen  for  all  the  representatives  in  accordance  with 
the  rules  laid  down  for  the  choice  of  the  members. 
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Where  organisations  of  employers  or  workers  other  than  those  named 
above  request  the  Ministry  to  give  them  the  right  to  make  nominations  for  the 
choice  of  representative  members  on  the  Workers'  Insurance  Council,  the 
Minister — ^after  consulting  the  Council — may,  if  the  organisation  making  the 
request  is  found  to  represent  a  sufficiently  large  number  of  persons  bound  to 
insure  or  of  insured  persons,  grant  it  the  same  right  to  make  nominations  to  the 
section  of  the  Council  in  question  as  is  given  to  the  before-mentioned  organisa- 
tions of  employers  and  workers. 

The  Inspector  of  Sick  Funds  and  the  Director  of  the  Labour  and  Factory 
Inspection  Department,  or  an  official  belonging  to  the  said  Department,  may 
be  nominated  by  the  Minister  of  the  Interior  to  the  Council  or  any  of  it<i 
sections. 

10.  The  President  of  the  Council  and  the  other  members  shall  be  ap- 
pointed for  six  years.  One  ol  the  representatives  of  employers  and  of  workers 
in  the  Industrial,  Shipping  and  Agricultural  Sections  and  of  owners  or  tenants 
of  small  holdings  shaU  retire  every  third  year  ;  which  of  those  appointed  on  the 
commencement  of  the  Act  shall  retire  after  serving  for  only  three  years,  shall 
be  decided  by  drawing  lots.  One  of  the  three  representatives  in  the  Fishing 
Section  shall,  in  like  manner,  retire  every  other  year.  The  same  rules  shall 
apply  to  the  substitutes. 

Appointments  of  representatives  or  substitutes  which  take  place  in  the 
course  of  the  term  of  office  shall  be  made  only  for  the  remaining  part  of  the 
said  term. 

The  President  shall  receive  a  salary  of  6,000  Kr.,  rising  every  fourth  yesx 
by  a  service  increment  of  500  Kr.  up  to  8,000  Kr.  The  other  members  and  the 
representatives  shall  receive  an  annual  honorarium.  The  substitutes  shaU 
receive  a  daily  allowance  for  each  day  they  attend  a  meeting.  Travelling 
expenses  to  and  from  the  place  of  meeting  shall  be  allowed  on  a  scale  approved 
by  the  President. 

The  general  regulations  respecting  the  salaries  and  pensions  of  officials 
and  their  duty  to  contribute  towards  survivors'  pensions,  shall  apply  to  the 
post  of  President  of  the  Council,  provided  that  the  appointment  as  President 
shall  carry  with  it  the  right  to  a  pension  under  the  Act  of  5th  January,  1851, 
even  in  the  case  where  a  President  is  not  reappointed  at  the  conclusion  of  the 
period  for  which  the  appointment  was  made. 

More  detailed  provisions  respecting  the  business  procedure  for  each  of  the 
sections  of  the  Council  shall  be  included  in  rules  of  procedure  drawn  up  by  the 
Minister  of  the  Interior  on  the  proposition  of  the  CoimciL 

11.  A  secretary  and  office  manager  shall  be  appointed  for  the  Council  by 
the  King  at  a  salary  of  4,500  Kr.  per  annum,  rising  every  fourth  year  by  500  Kr. 
to  6,000  Kr.  In  addition,  two  Heads  of  Sections  shall  be  appointed  by  the 
King  at  a  salary  of  4,000  Kr.  per  annum,  rising  every  fourth  year  by  500  Kr. 
to  5,500  Kr.,  and  also  an  accountant  shall  likewise  be  appointed  by  the  King 
at  a  salary  of  3,200  Kr.  per  annum,  rising  every  fourth  year  by  300  Kr.  to 
4,400  Kr. 

Four  head  clerks  shall  be  appointed  by  the  Minister  of  the  Interior  at  a 
salary  of  2,400  Kr.  per  annum,  rising  every  fourth  year  by  300  Kr.  to  3,600  Kr. 
Two  of  the  head  clerks  may  be  allowed  the  official  secretaries'  honorarium  of 
600  Kr.  per  annimi,  which  shall  not  be  included  in  calculating  pensions. 

In  calculating  the  service  increments  of  the  secretary  and  office  manager, 
his  period  of  service  as  head  of  a  section  shall  be  included.  In  calculating  the 
service  increments  of  the  heads  of  sections,  the  accountant  and  the  head  clerks. 
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half  of  their  periods  of  service  as  head  clerk  and  assistant  respectively,  but  not 
more  than  four  years  shall  be  included. 

Seven  assistants  shall  be  appointed  by  the  Minister  of  the  Interior  at  a 
salary  of  1,200  Kr.  annually,  rising  every  second  year  by  200  Kr.  to  2,200  Kr. 
In  addition,  four  assistants  may  receive  pension-giving  bonuses  of  from  300  to 
600  Kr.  per  annum.  The  number  of  head  clerks  and  assistants  may  be  altered 
in  the  annual  Finance  Act. 

The  subordinates  appointed  by  the  Council  (record-keepers,  book-keepers 
and  the  messenger)  shall  each  receive  a  salaiy  of  1,000  Kr.  per  annum,  rising 
every  second  year  by  100  Kr.  to  1,900  Kr.  Where  subordinates  are  appointed 
to  be  assistants  their  service  as  subordinates  shall  be  included  in  calculating 
their  service  increments.  Subordinates  shall  be  appointed  by  the  Council 
vdth  the  approval  of  the  Ministry  of  the  Interior. 

In  calculating  the  service  increments  of  persons  who  are  appointed  to 
serve  the  Council  on  the  coming  into  force  of  the  Act,  their  service  in  the  position 
held  at  that  date  shall  be  included  ;  in  the  case  of  assistants  and  subordinates 
the  time  spent  in  the  service  of  the  Council  shall  be  included. 

Head  clerks  shall  be  entitled  to  pensions  under  the  Pensions  Act  of  5th 
January,  1851,  and  shall  make  provision  for  their  widows  in  accordance  with 
the  Provision  for  Widows  Act  of  the  same  de.te.  Notwithstanding,  in  cal- 
culating the  pension  a  period  of  service  before  the  age  of  25  shall  not  be  taken 
into  account. 

Assistants  and  subordinates  shall  enjoy  pension  rights  in  accordance  with 
the  provisions  of  the  same  Pensions  Act,  if  after  completing  their  25th  year  of 
age  they  have  served  for  10  years,  so  that  the  pension-giving  period  of  service 
shall  be  reckoned  from  that  date.  The  pension-giving  period  of  service  shall 
be  credited  to  the  person  concerned  if  he  is  transferred  to  another  position 
carrying  pension  rights. 

If  assistants  or  subordinates  are  married  5  per  cent,  shall  be  deducted 
from  their  salaries  to  be  used  for  making  provision  for  their  widows.  A 
person  may  be  exempted  wholly  or  in  part  from  this  deduction,  if  the  Ministry 
of  Finance  is  satisfied  that  the  widow  is  assured,  in  some  other  manner,  of  an 
annual  income  during  her  lifetime.  If  the  amount  deducted  is  used  for 
securing  a  survivor's  pension  for  the  widow  in  the  Insurance  Institution 
guaranteed  by  the  State,  the  said  pension  shall  be  secured  under  the  same 
conditions  as  apply  imder  the  Act  of  5th  January,  1851,  to  the  survivors' 
pensions  secured  by  officials  for  their  wives. 

The  provisions  of  the  Pensions  Act  of  5th  January,  1851,  shall  apply  to 
the  survivors  of  head  clerks,  assistants  and  subordinates,  provided  that  .the 
maintenance  of  children  shall  rest  with  the  Minister  of  Finance. 

Periods  of  service  in  former  positions  as  head  clerk  under  the  Council 
shall  be  included  in  calculating  pensions ;  in  the  case  of  assistants  and  sub- 
ordinates the  period  during  which  they  were  in  the  service  of  the  Council  before 
this  Act  came  into  force  shall  be  included  in  calculating  pensions,  subject  to 
the  limits  laid  down  above. 

The  Council  shall  engage  the  necessary  medical  assistants  and  any  further 
assistants  that  may  be  necessary  outside  the  ofl&ce  staff  mentioned  above. 
The  expenses  incurred  by  the  Council  shall  be  sanctioned  in  the  aimual  Finance 
Act. 

One  of  the  members  of  the  Council,  who  shall  be  appointed  by  the  King, 
or  one  of  the  Council's  appointed  officials  may  be  appointed  by  the  Minister 
ol  the  Interior  to  serve  on  the  Labour  Council  established  by  the  Act  No.  143 
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of  29th  April,  1913,*  respecting  work  in  factories,  etc.,  and  the  public  inspection 
of  the  same. 

No  member  of  the  Gjuncil,  or  of  the  staff  in  the  regular  ser\dce  of  the 
Council  shall,  for  more  than  one  year  after  the  coming  into  force  of  this  Act, 
be  employed  by  or  take  part  in  the  management  of  any  accident  insurance 
company  carrying  on  operations  in  this  country,  approved  under  this  Act. 

12.  The  sections  of  the  Council,  after  having  collected  all  necessary 
information  and  given  the  approved  insurance  company  or  employer  and 
other  persons  concerned  the  opportunity  of  acquainting  themselves  with  the 
information  available  and  of  expressing  their  views  on  the  case,  shall,  each 
within  its  sphere,  decide  on  the  following  questions  : — 

(a)  Whether  an  undertaking  or  certain  conditions  of  employment 
come  under  this  Act,  and  if  so  ; 

(b)  Who  is  to  be  regarded  as  the  employer  bound  to  insure  ; 

(c)  Whether  a  person  is  entitled  to  enter  upon  volimtary  insurance 
under  this  Act ; 

(d)  Whether  a  notified  case  gives  ground  for  a  claim  under  the  Act  ; 

(e)  As  regards  the  amount  and  nature  of  the  benefits  due  to  the 
insured  person  or  his  survivors  ; 

(/)  Doubts  concerning  daily  allowances  and  fees  for  medical  certi- 
ficates. 

13.  The  amoimt  fixed  by  the  Council  imder  §12  (e)  shall  not  be  later 
reduced  or  increased  by  it,  unless  within  a  period  of  one  month  (6  weeks  or 
three  months  under  §14)  the  Council  is  satisfied  that  the  information  on  the 
basis  of  which  the  decision  was  made  was  seriously  inadequate  or  incorrect. 

14.  If  the  Council  lias  failed  to  observe  the  prescribed  procedure,  appeal 
may  be  made  against  the  decisions  contemplated  in  §12,  to  the  ilinister  of  the 
Interior,  who  may  revoke  the  decision  come  to,  and  refer  the  case  back  for 
re-consideration  and  a  fresh  decision. 

In  other  cases  appeal  may  be  made  against  the  decisions  contemplated 
under  (a),  (b),  (c)  and  (d),  to  the  Minister  of  the  Interior,  whilst  no  appeal  shall 
He  from  the  decisions  contemplated  under  (e)  and  (/). 

Appeals  may  be  brought  before  the  courts  against  the  decisions  of  the 
]VIinister  of  the  Interior  on  the  questions  contemplated  under  (a),  (b)  and  (c)  of 
§12.  More  detailed  provisions  respecting  procedure  may  be  issued  by  Roj^l 
Order,  with  the  object  of  ensuring  the  prompt  settlement  of  the  cases. 

In  other  cases,  no  appeal  shall  lie  to  the  courts  against  the  decisions  of 
the  Minister  of  the  Interior  or  the  Council. 

The  time  Umit  for  making  an  appeal  to  the  Minister  of  the  Interior  and 
for  bringing  the  decisions  of  the  Minister  of  the  Interior  before  the  courts, 
shall  be  14  days  from  the  announcement  of  the  decision ;  notwithstanding, 
in  the  case  of  injured  persons  or  their  survivors  who  are  in  Europe  outside 
Denmark  at  the  date  in  question,  the  time  Umit  shall  be  6  weeks ;  if  they 
are  in  the  Faroe  Islands,  Iceland  or  outside  Europe,  the  time  Hmit  shall  be 
three  months. 

15.  Where  there  exists,  in  an  accident  insurance  policy  not  coming  under 
this  Act,  an  agreement  between  the  policy  holder  and  an  approved  insurance 
company  {§18)  to  the  effect  that  compensation  shall  be  paid  in  conformity 
with  the  Act,  and  that  the  parties  shall  subject  themselves  to  the  decisions  of 
the  Council,  accidents  coming  under  such  insurance  policy  shall  be  treated  as 


*  Text  E.B.  VIII.,  p.  324. 
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coming  under  this  Act.    The  Minister  of  the  Interior  shall  fix  an  allowance  to 
cover  the  Council's  expenses  in  this  connection. 

i6.  The  Coxmcil  shall  send  in  annually  to  the  Minister  of  the  Interior  a 
report  on  the  work  of  each  of  its  sections.  The  report,  which  shall  be  printed 
and  presented  to  Parliament,  shall  be  put  on  sale  at  a  low  price  fixed  by  the 
Minister  of  the  Interior. 

Chapter  III. — The  Organisation  of  the  Insurance, 

17.  The  State  and  the  Communes  shall  not  be  required  to  insure  their 
risks  under  the  present  Act ;  the  same  shall  apply  to  the  civil  list. 

18.  It  shall  be  incumbent  upon  employers  boimd  to  insure  under  this 
Act,  if  they  are  not  members  of  an  insurance  society  (c/.  §§64  and  66),  to  cover 
their  risks  in  a  company  approved  for  this  purpose  by  the  Minister  of  the 
Interior,  with  mutual  liability  or  with  limited  liability.  Where  an  approved 
insurance  company  has  undertaken  the  risks  of  an  employer  bound  to  insure, 
the  company  shall  be  liable  even  if  the  insurance  agreement  was  based  upon 
incorrect  estimates. of  the  nature  and  extent  of  the  risks  to  be  covered  by 
the  insurance. 

Approval  of  mutual  companies  shall  be  carried  with  the  Minister  of  the 
Interior's  confirmation  of  the  rules,  which  shall  contain  the  necessary  provisions 
as  regards  the  observance  by  the  members  of  the  joint  obligations  incumbent 
upon  them. 

The  rules  of  the  company  shall  contain  the  necessary  provisions  respecting 
the  form  of  notice  for  joining  und  resigning,  the  calcub.tion  of  the  insurance 
premiums,  their  collection  and  administration,  time  limits  for  giving  notice, 
supervision  together  with  responsible  medical  treatment,  the  giving  of  security, 
etc. 

Approval  of  limited  liability  companies  shall  be  granted  on  conditions 
laid  down  in  detail  by  the  Minister  of  the  Interior  for  each  separate  company. 

The  fact  that  a  company  is  approved  shall  be  published  in  each  case  by 
the  Minister.  Approval  may  be  withdrawn  by  him,  which  fact  shaU  likewise 
be  published. 

In  accordance  with  the  proposal  of  the  Workers'  Insurance  Council,  the 
Minister  of  the  Interior  may  exempt  an  employer  coming  under  the  Act  from 
transferring  his  risks  to  an  approved  company,  provided  that  he  furnishes 
security — ^to  be  determined  in  detail  by  the  Minister  of  the  Interior — for 
the  fulfilment  of  his  obligations  in  the  event  of  accidents.  Such  exemption 
may  be  withdrawn  at  any  time  if  the  Workers'  Insurance  Council  proposes 
this  course  to  the  Minister. 

19.  An  employer  coming  under  this  Act  who  has  undertaken  to  carry 
out  certain  work,  shall  be  regarded  as  the  employer  also  in  the  case  of  workers 
transferred  to  him  for  the  purpose  by  the  contractor. 

If  an  undertaking  is  divided  amongst  several  persons,  each  of  the  parties 
shall  be  regarded  as  the  employer  of  the  workers  he  pays. 

The  person  who  carries  on  an  undertaking  or  performs  work  in  respect 
oi  which  insurance  is  compulsory  shall  be  regarded  as  the  employer  of  all 
workers  employed  in  the  imdertaking  or  for  the  work,  regardless  of  whether 
they  are  engaged  by  another  person  who  has  undertaken  to  carry  out  certain 
processes  forming  part  of  the  same,  imless  the  latter  has  insured  his  workers 
himself. 

20.  Premiums  which  an  employer  bound  to  insure  owes  to  an  approved 
company  or  an  insurance  society,  may,  it  not  duly  paid,  be  enforced  by  dis- 
traint.   In  the  event  of  the  employer's  bankruptcy  the  claim  for  premiums 
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due  shall  be  placed  in  the  same  position  as  the  claims  contemplated  in  §33  (2) 
of  the  Bantaruptcy  Act  of  25th  March,  1872. 

21.  If  an  employer  fails  to  fulfil  his  obligation  to  insure  tmder  this  Act, 
an  injured  person  entitled  to  be  insured  or  his  survivors  shall  have  a  claim 
against  him  under  this  Act.  This  shall  be  a  preferential  claim  against  the 
estate  in  the  same  manner  as  the  claims  specified  in  §33  (2)  of  the  Bankruptcy 
Act  of  25th  March,  1872,  and  may  be  enforced  by  distraint  by  order  ol  the 
Council. 

In  so  far  as  the  persons  concerned  fail  to  procure  the  satisfaction  of  their 
claims  from  the  employer  or  his  estate  at  the  time  when  the  insurance  benefit 
falls  due  (cf.  §4^),  the  sum  missing  shall  be  advanced  by  the  Workers' 
Insurance  Council.  The  benefit  paid  in  this  way  by  the  Council,  with  whatever 
is  recovered  from  the  employer  deducted,  shall  be  apportioned  for  each  calendar 
year,  amongst  all  recognised  insurance  companies  in  proportion  to  the  pre- 
miums they  receive  in  respect  of  compulsory  accident  insurance  and  amongst 
the  employers  who  have  procured  exemption  under  §18  from  the  transference 
of  their  risks,  in  proportion  to  an  amount  of  premiums,  calculated  in  the 
discretion  of  the  Council,  corresponding  to  the  said  employers'  risks  under  the 
Act,  and  in  return  the  rights  under  the  first  paragraph  of  this  Section  shall  he 
transferred  to  the  said  companies  and  employers.  More  detailed  regulations 
for  this  apportionment  shall  be  drawn  up  by  the  Minister  of  the  Interior  on 
the  proposition  of  the  Council. 

Chapter  IV. — Insurance  Claims, 

22.  The  benefits  under  this  Act,  in  addition  to  medical  treatment,  etc., 
in  certain  circumstances,  shall  consist  of  : 

(a)  daily  compensation ; 

(b)  invalidity  compensation ; 

(c)  compensation  for  survivors ; 

(d)  funeral  allowance. 

23.  It  shall  be  incumbent  upon  the  insurance  company  (employer)  to 
provide  bandages,  artificial  Umbs,  spectacles  and  similar  aids  to  recovery 
which,  while  the  case  is  being  dealt  with  by  the  Council,  seem  to  the  Council 
to  be  necessary  in  order  to  ensure  the  success  of  the  medical  treatment  and 
to  diminish  the  effects  of  the  accident  or  to  define  more  exactly  the  degree  oi 
invalidity. 

Where  the  injured  person  is  a  member  of  a  sick  fund  approved  by  the 
State,  and  lives  in  Denmark,  it  shall,  in  addition,  be  incumbent  upon  tlic 
company  (employer)  to  defray  the  expenses  of  special  medical  treatment,  which 
it  is  not  incumbent  upon  the  sick  f imd  to  provide  under  its  rules,  and  which 
the  Council  considers  necessary  in  order  to  secure  the  best  possible  cure. 

Assistance  granted  to  the  injured  person  from  public  monies  whilst  the 
case  is  being  dealt  with  by  the  Coxmcil,  for  the  purposes  of  medical  treatment 
in  connection  with  an  accident  coming  under  this  Act,  shall  not  have  the 
effect  of  poor  relief  upon  the  person  assisted. 

24.  The  right  to  daily  compensation  shall  depend  upon  the  diminution 
of  earning  capacity. 

Such  diminution  shall  be  held  to  obtain  for  so  long  as  the  injured  person 
is,  as  a  result  of  the  injury,  not  in  a  position  to  resume  his  work  to  essentially 
the  same  extent  as  formerly. 

Daily  compensation  shall  not  be  granted  to  the  employer's  children  living 
with  him,  if  the  injured  person  meets  with  the  accident  before  he  has  completed 
liis  14th  year  of  age. 
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During  the  time  when  an  injured  person  is  performing  his  military  service, 
his  claim  to  daily  compensation  shall  lapse.  If,  in  the  meantime,  there  are 
any  persons  who  would  be  entitled  to  full  compensation  in  the  event  of  his 
death  (§35),  such  persons  shall  have  a  claim  to  the  daily  compensation  which 
he  would  otherwise  receive. 

The  same  shall  apply  in  respect  of  the  time  during  which  an  injured  person 
is  in  prison. 

25.  Where  the  injured  person  is  a  member  of  a  sick  fund  approved  by 
the  State,  the  daily  compensation  shall  begin  to  run  from  the  date  when  the 
money  benefit  from  the  sick  fund  ceases,  but  not  later  than  from  the  beginning 
of  the  fourteenth  week  after  the  accident  occurred.  If  the  injured  person  is 
not  a  member  of  a  sick  fund  approved  by  the  State,  the  daily  compensation 
shall  run  from  the  beginning  01  the  fourteenth  week. 

26.  The  daily  compensation  shall  amoimt  to  two-thirds  of  the  injured 
person's  daily  wage  (cf,  §41),  but  shall  not  exceed  3  Kr.  or  be  less  than  i  Kr. 
a  day.  Daily  compensation  shall  be  paid  in  respect  of  seven  days  in  each 
week. 

Partial  daily  compensation  shall  not  be  granted. 

27.  If  the  accident  results  in  only  temporary  diminution  of  earning 
capacity,  the  daily  compensation  shall  cease  as  soon  as  the  conditions  for 
receiving  the  same,  laid  down  in  §24,  cease  to  exist. 

If  the  accident  results  in  permanent  diminution  of  earning  capacity,  the 
daily  compensation  shall  continue  to  run  under  the  conditions  laid  down  in 
§24,  untilthe  Workers'  Insurance  G)uncil's  decision  on  the  question  of  invalidity 
is  issued. 

If  the  accident  results  in  death,  the  daily  compensation  shall  run  under 
the  same  conditions  imtil  the  day  of  the  death. 

In  no  case  (except  that  contemplated  in  §34,  second  paragraph)  shall  daily 
compensation  continue  for  longer  than  until  the  anniversary  of  the  accident. 

28.  As  far  as  possible  the  daily  compensation  shall  be  paid  to  the  injured 
person  every  Friday  for  the  preceding  seven  days,  and  for  the  first  time  on 
the  first  Friday  after  the  day  on  which  the  right  to  daily  compensation  began. 

29.  At  the  time  when  the  right  to  daily  compensation  can  begin,  the 
injured  person  shall  send  in  to  the  approved  insurance  company  concerned 
(insurance  society)  or  the  employer,  if  the  Minister  of  the  Interior  has  exempted 
him  from  transferring  his  risks  to  an  insurance  company  (insurance  society), 
a  medical  certificate  shewing  whether  the  conditions  for  establishing  a  right 
to  daily  compensation  are  present.  This  medical  certificate  shall  be  paid  for 
by  the  insurance  company  (employer). 

The  insurance  company  shall  have  the  right  to  require  a  fresh  medical 
certificate  to  be  furnished  every  week,  provided  that  it  pays  the  fee  fixed  for 
such  medical  certificates. 

30.  It  shall  be  incumbent  upon  the  insurance  company  (employer) 
concerned,  to  inform  the  Council  of  the  time  during  which  and  the  amount 
to  which  daily  compensation  has  been  paid  out  in  each  separate  case. 

31.  If  the  employer  pays  the  injured  person  full  wages  although  his 
earning  capacity  is  essentially  diminished,  he  shall  have  the  right  to  receive 
for  the  period  in  question,  the  injured  person's  daily  compensation.  If  the 
daily  compensation  exceeds  the  wages,  the  worker  shall  have  a  claim  to  the 
amount  in  excess. 
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32.  Invalidity  compensation  shall  be  granted  where  an  accident  comiag 
under  this  Act  results  in  a  permanent  diminution  of  earning  capacity  oi  5% 
or  more,  and  the  compensation  shall  be  reckoned  as  such  percentage  of  the 
following  basic  amounts  as  corresponds  to  the  diminution  : 

Invalidity.  Basic  amount. 

From  5  to  15%  5  times  the  yearly  wages. 

„    16    ,,   35%  5  times  the  yearly  wages  for  the  first  15%  and  8 

times  for  the  rest. 
„     36    „   60%  6  times  the  yearly  wages  for  the  first  30%  and  10 

times  for  the  rest. 
,,    61    „   90%  8  times  the  yearly  wages  for  the  first  60%  and  12 

times  for  the  rest. 
„     91    ,,   100%  8  times  for  the  yearly  wages  for  the  first  60%,  u 

times  for  the  next  30%,  and  16  times  for  the  last 

10%. 

In  determining  the  degree  of  invalidity  the  Coimcil  shall,  to  the  extent 
that  seems  reasonable,  take  into  account  the  special  skill  required  in  the  usual 
occupation  of  the  person  concerned,  and  any  diminution  of  earning  capacity 
having  previously  arisen,  which  may  be  held  to  accentuate  the  results  of  the 
accident  taken  together  with  the  defects  caused  by  the  earlier  accident. 

33.  The  compensation  which  would  be  payable  imder  §32  to  an  injured 
person,  shall,  notwithstanding,  not  exceed  the  amount  which  he  could  buy- 
in  accordance  with  the  scales  in  force  for  acquiring  life  annuities  in  the  State 
Life  Insurance  Institution — ^in  the  said  Institution,  a  life  annuity  corresponding 
to  the  percentage  of  the  yearly  earnings  (§41),  which  the  invalidity  percentage 
produces. 

34.  When  one  year  has  expired  since  the  accident,  without  its  being 
yet  possible  to  determine  its  final  results,  a  decision  shall  be  made,  as  far  a> 
possible,  by  the  Council,  which  shall  then  determine  the  amount  of  the  com- 
pensation on  the  best  possible  estimate  of  the  results  of  the  accident.  If  it 
is  not  possible  to  come  to  a  final  decision  on  such  an  estimate,  the  Council 
may  issue  a  provisional  decision,  after  which  the  case  may  be  re-opened,  but 
not  more  than  two  years  after  the  first  decision. 

If  special  circumstances  make  this  expedient,  the  Council  may  postpone 
the  decision,  but  not  for  more  than  i  J  years  after  the  accident  occurred,  anc 
the  daily  compensation  shall  then  be  continued  until  this  decision  is  issued 
provided  that  the  conditions  contemplated  in  §24  are* still  present. 

33.  If  death  results  from  the  accident  the  survivors  named  below  shall 
be  given  a  lump  sum  corresponding  to  five  times  the  deceased  person's  yearly 
wages  reckoned  in  accordance  with  §41,  but  not  less  than  3,000  Kr.,  and  not 
more  than  6,000  Kr. 

36.  The  following  rules  shall  apply  as  regards  the  survivors'  claims  to 
compensation: 

(fl)  If  the  depeased  person  leaves  a  husband  or  wife,  and  if  the  deceasei' 
person  is  a  man  the  compensation  shall  be  payable  to  the  widow  unless  the 
marriage  was  contracted  after  the  accident  occurred,  or  the  couple  were 
.  living  apart  when  the  accident  occurred,  and  the  man  was  not  granting 
maintenance  to  the  wife,  and  the  latter  had  ho  legal  claim  to  the  same  or 
there  was  before  the  accident  desertion  on  the  part  of  the  wife. 

If  the  deceased  person  is  a  woman,  who  contributed  regularly  and 
to  an  essential  extent  to  the  family  earnings,  the  same  rules  shall  apply  witli 
reference  to  the  surviving  husband. 
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(b)  If  in  addition  to  a  husband  or  wife  entitled  to  compensation,  any 
children  are  left  whom  the  deceased  person  was  bound  to  support,  or  whom  he 
was  actually  supporting,  when  the  accident  occurred,  or  illegitimate  children 
to  whose  support  the  deceased  actually  contributed,  the  Coimcil  may,  if 
the  circumstances  so  require,  provide  that  part  of  the  compensation  shall 
accrue  to  these  children. 

(c)  If  the  deceased  person  leaves  no  husband  or  wife  entitled  to 
compensation,  the  compensation  shall  accrue  to  the  children  whom  the 
deceased  person  was  bound  to  support,  or  whom  he  was  actually  supporting 
when  the  accident  occurred,  or  to  whom  the  provisions  of  §9  of  the  Order 
of  21st  May,  1845,  apply.  If  the  deceased  person  has  contributed  towards 
the  maintenance  of  children  whom  he  was  not  bound  to  support,  the  Coimcil 
may  allocate  to  them  such  part  of  the  amount  which  would  have  accrued  to 
them  in  the  event  of  total  dependency,  as  corresponds  to  the  amount  of  the 
said  contribution. 

{d)  If  the  deceased  person  leaves  no  survivors  entitled  to  compensation 
in  accordance  with  the  above  provisions,  or  if  the  compensation  under  (c) 
isonly  partially  used,  the  Council  shall  decide  whether  the  compensation  or 
the  remaining  part  of  the  same  shall  be  allocated  wholly  or.  in  part  to  other 
persons  whom  the  deceased  person  supported  or  to  whose  support  he  was 
contributing  when  the  accident  occurred. 

{e)  If  the  deceased  person  leaves  several  persons  entitled  to  com- 
pensation, the  Coimcil  shaU  determine  how  the  sum  payable  shall  be 
distributed  amongst  them. 

37.  The  survivors  shall  only  have  a  claim  under  the  above  provisions 
if  they  are  either  Danish  subjects  or  are  resident  in  Denmark,  in  Iceland, 
Greenland  or  the  Danish  West  Indian  Islands.  Notwithstanding,  the  Govern- 
ment may  allow  exceptions  to  this  rule  in  favour  of  the  survivors  of  the  subjects 
of  other  States  or  parts  of  States,  in  so  far  as  a  mutual  agreement  is  come  to 
between  the  States  concerned. 

38.  In  so  far  as  the  employer  is  not  required  under  any  other  Act  to 
defray  the  funeral  expenses,  the  survivors  or  other  private  persons  who  have 
paid  for  the  deceased  person's  burial  (cremation)  shall  be  given  an  allowance 
of  120,  100  or  80  Kr.  respectively  according  to  whether  the  burial  (cremation) 
takes  place  in  Copenhagen  and  Frederiksberg,  or  in  a  market  town  or  in  the 
country. 

39.  If  the  Workers'  Insurance  Coimcil,  with  reference  to  an  accident 
notified  to  the  Council,  has  announced  to  the  parties  that  it  must  be  held  to 
be  without  consequences  entitling  to  compensation  under  §32,  a  claim  in  respect 
of  the  same  shall  not  be  raised  more  than  one  year  after  the  date  of  the 
announcement. 

Where  a  decision  respecting  an  accident  notified  to  the  Coimcil  cannot 
be  come  to  for  reasons  arising  from  the  conduct  of  the  person  entitled  to 
compensation,  the  claim  shall  lapse  when  three  years  have  expired  since  the 
day  of  the  accident. 

40.  If  the  State  grants  the  injured  person  or  the  survivors  a  pension  or 
any  other  annual  maintenance  as  compensation  for  the  consequences  of  an 
accident,  such'  person  or  persons  shall  only  have  a  claim  to  the  amount  in 
excess  thereof.  The  Coimcil  shall  decide  whether  and  how  large  an  amount 
in  excess  is  due.  The  same  shall  apply  in  the  case  of  insured  persons  employed 
by  Communes,  the  governing  bodies  of  which  have  drawn  up  rules  respecting 
pensions  or  maintenance  approved  by  the  Minister  of  the  Interior  after  pro- 
curing an  opinion  from  the  CounciL 
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If,  in  addition,  a  pension  or  maintenance  provided  by  the  employer  or  other 
benefits  irom  the  employer  accrue,  in  respect  of  an  accident,  to  the  injured 
person  or  the  survivors  imder  any  Danish  or  foreign  law  or  agreement,  the 
employer  shall  have  the  right,  in  accordance  with  the  more  detailed  regulations 
of  the  Workers'  Insurance  Council,  to  receive  the  compensation  under  this 
Act,  wholly  or  in  part,  due  consideration  being  given  to  the  estimated  value  oi 
the  benefits  in  question  to  the  injured  person  or  the  survivors  in  comparison 
with  what  he  or  they  are  entitled  to  claim  under  the  present  Act. 

The  provisions  of  this  Section  shall  not  apply  to  voluntary  insurances 
entered  into  under  this  Act. 

Accidents  which  form  the  grounds  for  claims  under  the  compulsory  insur- 
ance provided  by  this  Act,  shall  not  be  made  the  grounds  for  claims  under  the 
provisions  respecting  voluntary  insurance. 

41.  In  the  case  of  insured  persons  other  than  those  named  in  the  3rd 
and  4th  paragraphs  of  this  Section,  the  yearly  wages  shall  be  held  to  be  the 
total  amount  earned  by  the  person  concerned  in  work  during  the  course  of  the 
year  preceding  the  day  of  the  accident,  including  any  shares  in  profits,  the 
use  of  a  house,  rent  allowance,  payments  in  kind,  etc.  If  he  has  not  been 
employed  during  the  whole  of  the  said  period  in  the  same  position  or  ^ith  the 
same  wages  for  the  usual  hours  of  work  in  the  undertaking  in  question,  ii  he 
has  been  out  of  work,  or  if  he  has  been  employed  in  an  imdertaking  which, 
from  its  nature,  does  not  carry  on  operations  all  the  year  round,  his  yearly 
earnings  shall  be  estimated  by  the  Council. 

After  procuring  opinions  from  the  organisations  of  employers  and  workers 
which  have  the  right  of  nomination  to  the  Industrial  and  Agricultiffal  Sections 
xmder  §9,  the  Minister  of  the  Interior  shall  determine  the  values  of  board  and 
lodging  for  workers  (servants,  apprentices,  etc.)  who  live  with  the  employer, 
in  which  determinations  a  distinction  may  be  made  between  Copenhagen  and 
Frederiksberg,  market  towns  and  the  country. 

Where  an  insured  person  has  received  no  wages,  or  where  his  yearly  wages 
are  less  than  600  Kr.,  the  calculation  shall  be  effected  on  the  basis  of  this 
amount. 

In  the  case  of  persons  who  have  entered  into  voluntary  insurance  under 
the  provisions  of  §53,  compensation  shall  be  calculated  on  the  basis  of  yearly 
earnings  of  900  Kr. ;  and  in  the  case  of  persons  who  have  entered  into  voluntary- 
insurance  imder  §§66  or  73,  on  the  basis  of  yearly  earnings  of  800  Kr. 

In  calculating  invalidity  compensation  (§32)  the  yearly  wages  shall  in  no 
cases  be  taken  to  be  more  than  1,200  Kr. 

Daily  wages  shall  be  ascertained  by  dividing  by  300  the  yearly  earnings 
calculated  in  accordance  with  the  above  rules.  In  the  case  of  persons  under 
18  they  shall  be  calculated  on  the  basis  of  the  yearly  wage  actually  earned, 
whether  this  has  reached  600  Kr.  or  not. 

42.  The  Council  shall  inform  the  insurance  company  (employer)  con- 
cerned of  the  amount  of  the  compensation  for  permanent  incapacity  for  work 
or  death,  which  it  has  awarded  to  the  injured  person  or  the  survivors.  The 
compensation  shall  be  paid  to  the  Council  as  soon  as  possible,  and  at  lateit 
within  14  days  of  the  notification.  If  on  account  of  an  appeal  or  for  any 
other  reason,  payment  is  not  made  until  after  that  term,  interest  at  the  rate 
of  5%  per  annum  on  the  compensation  from  the  date  of  the  notification  shall 
be  paid  at  the  same  time  as  the  compensation. 

It  shall  be  incimibent  upon  the  chiefs  of  police  (politimester)  outside 
Copenhagen  to  assist  the  Coimcil  in  pajring  out  sums  due  as  compensation. 
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Daily  compensation  shall  be  paid  out  direct  to  the  persons  concerned, 
unless  the  Council,  where  the  circumstances  make  this  desirable,  provides 
that  the  daily  compensation  shall  be  paid  over  to  it  to  be  handed  over  after- 
wards to  the  injured  person.  The  Council  may  in  such  case  also  pay  the 
daily  compensation  to  the  injured  person  in  accordance  with  the  rules  issued 
and  thereafter  collect  the  sum  paid  out  from  the  insurance  company  (employer). 

Fimeral  allowances  shall  be  paid  direct  to  the  survivors  or  the  private 
persons  who  have  defrayed  the  expenses  of  the  deceased  person's  burial 
(cremation). 

43.  The  sums  due  to  persons  under  age  shall  be  devoted  to  their  benefit 
in  whatever  manner  the  Council  may  order.  The  same  shall  apply,  where  the 
Council,  in  view  of  the  invalid's  condition,  is  of  opinion  that  it  is  inadvisable 
to  pay  it  out  in  cash. 

If  the  circumstances  make  this  advisable,  and  especially  if  it  is  recom- 
mended by  the  Commune  in  which  the  person  concerned  is  domiciled  for  the 
purposes  of  relief,  the  Council  may  order  that  the  compensation  shall  be 
converted  into  a  life  annuity,  or  may  issue  other  special  orders  with  respect 
to  its  disposal.  A  life  annuity  shall  be  given  as  a  rule  if  the  degree  of  invalidity 
is  more  than  70%  and  the   person  concerned  is  over  50  years  of  age. 

The  Council  may  instruct  the  insurance  company  (employer)  concerned 
to  pay  the  injured  person  or  the  survivors  an  advance  in  respect  of  the  com- 
pensation, if  the  payment  of  the  compensation  is  delayed  for  some  reason  or 
other. 

Chapter  V. — Notification  of  Accidents. 

44.  Every  accident  which  may  be  expected  to  give  rise  to  a  claim  undei 
this  Act  shall  be  notified  to  the  Council  as  soon  as  posuble,  and  at  latest  within 
eight  days  (c/.,  however,  §61).  If  the  accident  results  in  death,  even  if  the 
accident  has  been  already  notified  to  the  Council,  an  announcement  oi  the 
death  shall  be  sent  to  the  Council  within  48  hours  of  the  death.  The  duty  of 
giving  notice  sh?.ll  rest  with  the  occupier  of  the  imdertaking  or  the  person  who 
is  managing  the  xmdertaking  on  his  behalf,  at  the  time  of  the  accident ;  or,  if 
the  injured  person  had  insured  himself,  with  him  or  his  survivors.  If  the 
accident  is  met  with  abroad,  the  notice  shall  be  given,  within  the  said  time 
limit,  to  a  Danish  Consul,  who  shall  send  it  immediately  to  the  Council.  The 
notice  shall  state  as  accurately  as  possible  : 

(i)  the  cause  of  the  accident  and  details  of  the  circumstances  in  which 
it  occurred ; 

(2)  the  state  of  the  injured  person,  and  the  time  that  elapsed  from 
the  occurrence  of  the  accident  until  the  first  medical  treatment ; 

(3)  the  place  where  the  injured  person  is  being  treated,  and  by 
what  medical  man ; 

(4)  whether  the  injured  person  is  a  member  ot  a  sick  fund  approved 
by  the  State,  and,  if  so,  of  which ; 

(5)  whether  the  injured  person  is  insured,  and,  if  so,  in  what  com- 
pany. 

The  notice  shall  be  accompanied  by  the  certificate  of  the  medical  man 
attending  the  case,  for  which  the  insurance  company  (employer,  §18,  last 
paragraph)  shall  pay. 

The  Coimcil  shall  prescribe  the  form  which  shall  be  used  for  the  notice 
and  for  the  medical  certificate  necessary  for  dealing  with  the  case. 

45.  If  the  employer  or  the  person  whose  duty  it  is  to  give  notice  in  his 
stead  fails  to  give  notice  as  prescribed,  this  shall  not  prevent   the  injured 
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person  or  his  survivors  from  making  a  claim  for  compensation,  provided  this 
is  done  within  the  course  of  one  year  after  the  day  on  which  the  accident 
occurred. 

46.  The  Minister  of  the  Interior  shall  determine,  on  the  proposition  01 
the  Council,  the  fees  for  the  medical  certificates  generally  used  in  dealing 
with  the  cases. 

The  medical  certificate  which  is  necessary  to  elucidate  a  case  brought 
before  the  Coimcil,  and  which  is  desired  by  the  G)uncil,  by  the  employer,  or 
by  the  insurance  company,  shall  be  paid  for  by  the  company  concmied ;  or, 
where  the  insurance  is  not  effected  through  an  approved  insurance  company, 
by  the  employer. 

47.  The  Council  shall  have  the  right  to  require  employers,  workers,  and 
other  parties  concerned,  including  sick  funds,  clinics,  hospitals,  medical  men 
in  attendance,  etc.,  to  furnish  any  information  in  connection  with  the  accident, 
and  also  to  require  the  injured  person  to  submit  himself  to  medicsd  examination, 
and  to  require  evidence  to  be  taken  and  a  report  of  the  same  to  be  made,  and 
to  require  post-mortem  examinations  to  be  uiuiertaken.  These  shall  be  carried 
out  in  accordance  with  the  rules  for  lawful  post-mortem  examinations.  The 
Council  shall  defray  the  expenses  of  the  post-mortem  examinations  which  it 
requires. 

48.  If  an  injured  person  wishes  to  make  a  claim  for  benefits  under  this 
Act,  he  must  arrange  as  soon  as  possible  to  be  examined  by  a  medical  man 
and  thereafter  submit  to  the  medical  treatment  which  is  found  necessary.  li 
this  is  not  done,  or  if  the  injured  person  hinders  his  cure  by  disobe5ang  the 
doctor's  orders,  he  shall  forfeit  his  claim  wholly  or  in  part,  according  to  cir- 
cumstances. 

In  like  manner,  the  survivors  may  forfeit  their  claims  if  they  obstruct  a 
post-mortem  examination  desired  by  the  Council. 

The  insurance  company  (employer)  shall  have  the  right,  at  its  own  expense, 
to  have  the  injured  person  examined  by  a  medical  man. 

Chapter   VI. — Industry,   Handicrafts,    Commerce,    Conditions  in  Private 

Service,  etc» 

49.  Any  person  who,  in  Denmark,  carries  on  an  imdertaking,  whether 
for  purposes  of  gain  or  not,  or  who  employs  others  in  his  ser\'ice — e.g.,  workers, 
officials,  office  or  shop  employees,  servants,  etc. — shall  be  bound  to  insure  the 
workers  employed  by  him  in  accordance  with  the  provisions  of  Chapters  i 
to  5  and  of  this  chapter,  in  so  far  as  this  duty  is  not  laid  upon  him  under 
Chapters  7, 8,  or  9,  or  imless  he  is  exempted  from  such  duty  imder  those  chapters. 
Persons  who,  without  employing  workers  entitled  to  be  insured  under  any 
other  provisions  of  this  Act,  employ  assistance  only  of  an  occasional  and  quite 
temporary  nature  in  their  househoL  s  or  on  personal  service,  shall  not  be  bound 
to  insure  in  respect  of  such  assistance. 

50.  Every  person  who  is  engaged,  for  wages  or  as  an  unpaid  assistant, 
on  permanent  or  temporary  work,  including  work  in  the  employer's  personal 
household  in  washing,  cleaning,  or  private  service  for  himself  and  his  family, 
shall  be  insured  under  the  provisions  of  this  chapter.  Notwithstanding, 
persons  exercising  supervision,  office  employees,  etc.,  whose  annual  remunera- 
tion in  the  imdertaking  exceecs  3,000  kr.,  as  well  as  the  casual  assistance  men- 
tioned in  §49,  shall  be  excepted. 

51.  The  insurance  contemplated  in  the  preceding  Section  shall  apply 
likewise  to  members  of  the  employer's  family — except  the  wife — ^in  so  far  as, 
in  view  of  the  nature  and  scope  of  their  functions  in  the  employer's  business 
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carried  on  for  purposes  of  gain,  they  may  be  regarded  as  being  in  the  same 
position  as  other  workers,  and  provided  they  have  completed  their  tenth 
year  of  age. 

52.  As  regards  the  workers  insured  under  §49,  the  insurance  shall  apply 
during  the  performance  of  every  kind  of  work  for  the  employer. 

53.  An  employer  coming  under  §49,  as  well  as  every  person  who,  without 
employing  assistants  entitled  to  be  insured,  carries  on  business  for  purposes  of 
gain  which  comes  imder  this  chapter,  shall  have  the  right  to  enter  upon  volun- 
tary insurance,  carrying  a  State  subsidy  in  an  approved  insurance  company, 
in  his  own  interests,  provided  that  his  yearly  income,  as  estimated  for  the 
purposes  of  income  tax  to  the  State,  is  less  than  1,200  Kr.  in  the  country,  1,500 
Kr.  in  market  towns,  and  1,800  Kr.  in  G)penhagenandFrederiksberg.  In  con- 
nection herewith  he  may  enter  into  an  insurance  for  his  wife,  if  she  takes  part 
to  an  essential  extent  in  her  husband's  business.  The  persons  concerned  shall 
then  be  insured,  in  accordance  with  the  provisions  of  this  Act,  agamst  the 
consequences  of  accidents  which  they  meet  with  when  carrying  on  their 
business. 

An  insurance  entered  into  under  the  provisions  of  this  Section  shall  remain 
in  operation  even  if,  after  the  insurance  has  commenced,  the  insured  person's 
income  rises  above  the  stated  amount ;  but  the  State  bonus  shall  cease. 

Chapter  VII. — Skipping, 

54.  The  owners  of  ships  registered  in  conformity  with  the  provisions  of 
the  Shipping  Act  of  ist  April,  1892,  and  the  Ships  Registration  Act  of  the  same 
date  or  which  may  hereafter  be  registered  in  the  Danish  Shipping  Register, 
shall  be  bound,  in  accordance  with  the  provisions  of  Chapters  i  to  5  and  of 
this  Chapter,  to  insure  their  crews  as  well  as  persons  who  may  be  taken  on 
in  an  inland  harbour  or  in  the  Danish  Customs  District  for  temporary  work 
on  or  about  the  ship  or  vessel. 

The  owner's  duty  to  insure  shall  not  be  affected  by  the  question  whether 
the  persons  concerned  are  engaged  by  the  owner  or  master  of  the  ship,  or  by 
other  persons  (as,  for  instance,  in  the  case  of  bakers,  cooks,  waiters,  barbers, 
steward's  assistants,  book-keepers,  medical  officers,  sick  nurses,  etc.). 

In  the  case  of  ships  of  under  300  registered  tons,  the  compulsory  insurance 
shall  cover  the  master,  even  if  he  himself  owns  the  ship  wholly  or  in  part. 

Notwithstanding,  any  person  whose  money  remuneration  in  the  service 
of  the  ship  exceeds  2,700  Kr,  a  year  shall  be  excluded  from  the  insurance. 

55.  In  the  case  of  persons  insured  under  §34,  the  right  to  be  insured 
shall  continue  in  the  case  where  a  person  is  sent  home  under  §§66  and  98  ot 
the  Shipping  Act  of  ist  April,  1892. 

56.  The  insurance  shall  apply  to  all  employment  in  the  undertaking 
for  which  the  ship  or  vessel  is  used,  including  work  on  or  about  the  ship,  loading 
and  imloading  01  the  ship's  cargo  and  both  bringing  it  to  land  and  on  board  ; 
conveyance  to  and  from  the  ship,  as  well  as  getting  on  board  and  landing ; 
work  at  sea  in  saving  human  life  or  in  salving  goods  ;  expeditions  on  land  on 
errands  for  the  ship  as  well  as  navigation  in  the  vessel  outside  the  actual 
undertaking. 

57.  If  the  medical  certificate  contemplated  in  §29  cannot  be  furnished, 
the  right  to  daily  compensation  must  be  established  in  some  other  manner  held 
to  be  satisfactory  by  the  Workers'  Insurance  Coxmcil. 
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58.  If  an  injured  person  is  treated  and  nursed  abroad  under  the  guarantee 
of  a  Danish  Consul  for  payment,  the  daily  compensation  shall  be  paid  to  the 
Consul  concerned,  who  shall  deduct  therefrom  the  expenses  of  treatment  and 
nursing  and  pay  any  surplus  to  the  injured  person. 

39.  If  the  employer  on  his  own  account  provides  treatment  and  nursing 
for  the  injured  person  abroad,  he  shall  have  the  right  to  receive  for  the  period 
in  question  the  daily  compensation  due  to  the  injured  person  from  the  insurance- 
society  (§64) ;  notwithstanding,  the  amount,  if  any,  by  which  the  daily  com- 
pensation exceeds  the  expenses  of  treatment  and  nursing  shall  be  paid  over 
to  the  injured  person. 

60.  The  Minister  of  the  Interior  shall,  after  procuring  an  opinion  from 
the  Joint  Board  for  Danish  Shipping,  fix  the  value  of  board  and  lodging  on 
board  (cf.  §41)  for  the  crews  of  steamships  and  sailing  ships  respectively. 

61.  If  an  accident  occurs  outside  a  harbour  or  anchorage,  the  time 
limit  for  giving  notice  fixed  in  §44  shall  be  reckoned  from  the  time  when  the 
ship  comes  into  connection  with  the  land.  If  the  accident  occurs  in  a  foreign 
harbour  where  there  is  a  Danish  Consul,  or  if  the  ship  or  crew  comes  firet 
after  the  accident  to  such  a  harbour,  the  notice  shall  be  given  to  the  Consul. 

62.  It  shall  be  incumbent  upon  the  ship's  master  or  the  person  who 
is  in  command  of  the  ship  on  his  behalf  to  enter  in  the  ship's  log  the  date  whev. 
a  person  belonging  to  the  crew  becomes  incapacitated  for  work  and  the  duU 
when  he  again  becomes  capable  of  work.  The  ship's  master  shall  provide  the 
necessary  medical  treatment. 

63.  If  a  maritime  declaration  or  maritime  inquiry  is  made  in  connection 
with  an  accient  which  has  occurred  to  any  member  of  the  crew  on  a  Danish 
ship,  a  copy  of  the  declaration  or  results  of  the  inquiry  shall  be  presented  to 
the  Workers'  Insurance  Coxmcil. 

If  there  is  a  Danish  Consul  in  a  foreign  harbour  where  the  accident  occurs 
or  to  which  the  ship  or  the  crew  goes  first  after  the  accident  has  occurred,  a 
maritime  declaration  shall  be  made,  not  only  if  this  is  necessary  in  order  to 
comply  with  the  requirements  of  the  Shipping  Act,  but  also  if  the  Consul 
considers  that  special  circumstances  so  require.  In  so  far  as  a  maritime  declar- 
ation is  not  necessary,  the  Consul  shall  make  an  inquiry  or  declaration  without 
putting  the  witnesses  on  oath.  If  necessary,  he  may  entrust  this  duty  to  a 
competent  person  acting  on  his  behalf.  A  copy  of  the  maritime  declaration, 
the  declaration  or  the  results  of  the  inquiry,  shall  be  presented  to  the  Workers' 
Insurance  Council,  which  shall  defray  the  expenses  oi  the  same. 

If  there  is  no  Danish  Consul  in  a  foreign  harbour  where  the  accident  occurs 
or  to  which  the  ship  or  crew  go  first  after  the  accident  has  occurred,  and  a 
maritime  declaration  is  not  required  by  the  Shipping  Act,  the  ship's  master 
shall,  if  the  voyage  will  not  be  delayed  thereby,  arrange  for  an  inquiry  to 
be  undertaken,  or  a  declaration  made,  in  order  to  elucidate  the  circumstances 
of  the  accident,  by  the  authority  competent  for  this  purpose  in  the  place,  or 
by  a  person  authorised  for  the  purpose  by  the  nearest  Consul.  A  copy  of  the 
results  of  the  inquiry  or  the  declaration  shall  be  sent  to  the  nearest  Consul,  or, 
if  the  case  would  thereby  be  delayed  unnecessarily,  direct  to  the  Council. 
The  expenses  thus  involved  shall  be  defrayed  by  the  Council. 

Danish  Vice-Consuls  shall  also  be  included  under  the  title  "  Consul  *' 
in  the  above  Sections. 

64.  Owners  who  are  bound  to  insure  shall,  as  such,  be -members  of  a 
mutual  liability  insurance  society  which  shall  be  established  to  undertake  the 
risks  to  which  the  ships  and  vessels  named  in  §54  are  liable  imder  this  Act. 


23 

Membership  shall  begin  from  the  time  when  the  person  concerned  becomes 
the  owner  of  a  ship  contemplated  above. 

The  society  shall  have  a  lien  for  the  members'  premiimis,  on  the  ship  and 
the  freight,  in  accordance  with  §268  (2)  of  the  Slipping  Act. 

The  rules  of  the  insurance  society  shall  be  confirmed  by  the  Minister  of 
the  Interior.  The  rules  shall  contain  provisions  respecting  the  members' 
duty  to  notify  their  entry  into  the  society,  the  pajmnent  of  insurance  premiums 
by  members,  supervision  together  with  responsible  medical  treatment,  etc. 

65.  In  every  ship  coming  under  this  chapter  there  shall  be  posted  up 
in  a  place  accessible  to  the  whole  crew  an  abstract  of  this  Act,  containing  its 
provisions  resi)ecting  the  rights  and  duties  of  the  crew.  This  abstract  shall 
be  drawn  up  by  the  Minister  of  the  Interior  ;  an  English  translation  shall 
be  attached  to  it.  Printed  copies  of  the  abstract  shall  be  supphed  free  by 
the  muster  authorities. 

On  every  such  ship  the  master  shall  be  in  possession  of  at  least  one  bound 
copy  of  the  Act.  Every  member  of  the  crew  shall  have  the  right  to  require 
this  copy  to  be  lent  to  him  for  perusal. 

Chapter  VIII. — Fishing  and  Small  Shipping. 

66.  Every  owner  or  charterer  of  a  Danish  ship,  vessel,  etc.,  of  a  gross 
toimage  of  at  least  4  registered  tons  and  whose  owner  is  not  bound  to  insure 
under  Chapter  7,  shall  be  bound  to  insure  under  this  Chapter  to  the  same  extent 
and  in  accordance  with  the  same  rules  as  in  the  case  of  the  owners  contemplated 
in  §54.  The  owners  or  charterers  shall,  at  the  same  time  as  they  enter  into 
the  position  involving  the  obligation  to  insure  under  this  Chapter  and  for 
so  long  as  they  remain  in  that  position,  be  members  of  the  Insurance  Society 
for  Danish  Fishermen  and  Seamen,  which  shall  be  established  to  undertake 
the  risks  arising  from  their  own  insurance  or  that  of  the  persons  they  employ. 

Any  person  living  in  Denmark,  who — ^without  being  bound  to  insure 
under  §54  or  the  first  paragraph  of  this  Section — supports  himself  in  this 
country,  wholly  or  partly  by  means  of  fishing,  shipping,  boating,  ferr5ring, 
lighterage,  towing,  dredging  for  stones,  sand-digging  carried  out  in  the  water, 
the  raising  of  wreckage  from  the  bottom  of  the  sea,  piloting,  sailing  as  a  coast 
pilot  outside  pilot  water  or  as  an  employee  on  a  pleasure  yacht,  in  diving 
and  salvage  work,  ice-cutting,  worm-digging,  baiting,  cleaning,  packing,  and 
smoking  of  the  catch,  in  transporting  the  catch  or  bait  to  or  from  the  railway, 
at  work  in  connection  therewith  on  the  railway,  or  on  other  work  similar  to  the 
profitable  businesses  named,  shall  have  the  right  to  be  admitted  a  member  of 
the  Insurance  Society  for  Danish  Fishermen  and  Seamen,  whereupon  he  shall 
be  insured  in  accordance  with  the  provisions  of  Chapters  1-5  and  of  the  present 
chapter. 

The  insurance  contemplated  in  the  preceding  paragraph  may  likewise 
be  entered  into  in  such  a  way  as  to  cover  also  the  husband  or  wife  or  children 
of  the  person  concerned,  if  they  take  part  in  the  undertaking  in  question. 

67.  The  rules  of  the  Insurance  Society  for  Danish  Fishermen  and 
Seamen  shall  be  drafted  by  the  governing  bodies  of  the  Accident  Insurance 
Association  for  Danish  Fishermen  (Ulykkesforsikringsforening  for  danske 
Fiskere),  established  by  the  Act  No.  71  of  3rd  April,  1900,  with  the  addition 
of  three  fishing  representatives  from  the  Section  for  Fishing  and  Small  Shipping 
of  the  Workers'  Insurance  Council,  together  with  the  shipping  representatives 
of  the  Shipping  Section  of  the  Council.  They  shall  be  confirmed  by  the 
Minister  of  the  Interior  after  procuring  an  opinion  from  the  Workers'  Insurance 
Co  uncil. 
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Chapter  IX — Agriculture,  Forestry,  Horticulture,  etc. 

68.     Employers,  both  individuals  and  companies,  carrying  on  : 
(i)    Agricidtnre,  forestry,  and  horticultiure  ; 

(2)  Trade  in  horses  and  cattle,  studs,  dairies,  turf -cutting,  reed- 
cutting,  marl  works,  threshing  works,  straw-pressing,  pond  culti\'ation, 
wind  and  water  mills ; 

(3)  Super \nsion,  ad\dsory  work,  etc.,  in  connection  with  under- 
takings of  the  kinds  named  above — shall  be  bound  to  insure  in  ^tccordance 
with  the  provisions  of  Chapters  1-5  and  of  the  present  chapter,  in  respect  oi 
the  workers  employed  in  the  said  undertakings. 

On  the  proposition  of  the  Workers'  Insurance  Coimcil,  the  Minister  of  the 
Interior  may,  by  Notification,  include  under  this  chapter  undertakings  which 
can  be  regarded  as  similar  to  those  named  above. 

I  ]  69.  The  obligation  to  insure  shall  apply  likewise  in  respect  of  workers 
in'undertakings  carried  on  as  an  extra  source  of  profit  subsidiary  to  the  con- 
cerns coming  imder  §68,  such  as  brickworks,  gravel  and  marl  pits,  driving, 
stonebreaking,  sawmills,  trade  in  horses  and  cattle,  etc. 

70.  Horticulture,  under  this  Act,  shall  mean  horticulture  carried  on  as  a 
business  (including  ornamental  gardening),  as  well  as  work  in  parks,  ornamental 
and  other  gardens,  belonging  to  the  State  or  commune,  or  in  connection  with 
agr  culture  and  forestry,  and  in  private  gardens  of  at  least  one  hectare  in 
size. 

71.  The  compulsory  insurance  shall  apply  to  every  person  who  is  engaged 
for  wages  or  by  the  job  or  as  an  unpaid  assistant,  in  Denmark,  to  work  per- 
manently or  temporarily  in  the  \mdertakings  coming  imder  tlje  present  chapter ; 
and  also  to  persons  supervising  the  undertakings  named  in  §§68  and  69  provided 
that  their  money  remuneration  does  not  exceed  2,000  Kr.  per  annum.  The 
insurance  shall  apply  likewise  to  members  of  the  employer's  family — except 
the  wife — ^in  so  far  as,  in  view  of  the  natiu"e  and  scope  of  their  functions  in  the 
undertaking,  they  may  be  held  to  be  in  the  same  position  as  other  workers,  in 
so  far  as  necessary  maintenance  for  life  (Aftcegt)  is  not  properly  secured  to 
them  on  the  property  on  which  they  are  employed,  by  a  rent  charge  on  the 
property,  or  in  some  other  proper  way. 

72.  The  insurance  shall  apply  in  respect  of  the  carrying  out  of  all  work 
in  the  undertakings  named  in  the  present  chapter,  including  driving,  even 
where  carried  on  outside  the  the  scope  of  the  undertaking,  work  on  railways 
for  the  business,  work  on  roads,  rivers  and  waterways,  the  repairing  of  build- 
ings, etc.,  done  in  the  interests  of  the  business,  or  which  is  incumbent  upon 
the  owner,  as  well  as  work  in  the  employer's  private  household — ^unless  this 
is  entirely  separated  from  the  business,  in  which  case  §50  shall  apply — and  in 
the  personal  service  of  the  employer  and  his  family. 

73.  The  owners  or  tenants,  occupiers  of  land  on  which  agriculture,  hor- 
ticulture, or  forestry  is  carried  on  for  profit,  and  which  is  assessed  for  the 
purposes  of  property  tax  to  the  State  at  8,000  Kr.  or  less,  may  enter  into  volun- 
tary insurance  for  themselves  and  their  wives  in  accordance  with  the  provisions 
of  §§1-5  and  the  present  chapter  of  this  Act,  in  respect  of  accidents  met  with 
when  working  for  their  own  agriculture,  forestry,  or  horticulture,  regardless 
of  the  size  of  the  undertaking. 

Chapter  X. — State  Subsidy. 

74.  The  State  shall  grant  to  approved  insurance  companies,  in  accordance 
with  duly  authenticated  accoimts,  a  subsidy  towards  the  reduction  of  pre- 
miums for  persons  entering  upon  the  insurance  who  carry  on  a  business  coming 
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tinder  the  provisions  of  the  sixth  and  ninth  chapters,  and  who  prove  that  their 
yearly  income,  as  estimated  for  the  purposes  of  income  tax  to  the  State,  is 
less  than  1,200  Kr.  in  the  country,  1,500  Kr.  in  market  towns,  and  1,800  Kr.  in 
Copenhagen  and  Frederiksberg,  and  who,  in  the  K^ase  of  businesses  coming 
under  the  ninth  chapter,  prove  that  the  land  used  by  them  is  assessed  at  not 
more  than  8,000  Kr.  The  sut^idy  shall  be  devoted  to  the  insurance  of  the 
persons  in  question,  both  of  their  workers  and  of  themselves  and  their  wives, 
under  §§53  and  73.  The  State  subsidy,  which  shall  be  used  exclusively  for 
reducing  the  premiums  of  these  members,  shall  amount  to  two-fifths  of  the 
premium  which  they  would  have  been  bound  to  pay  without  such  subsidy. 

The  State  shall,  in  addition,  reimburse  to  the  approved  insurance  com- 
panies (societies),  in  accordance  with  duly  authenticated  accounts,  one-half 
of  the  amount  of  compensation  which  they  have  paid  out  uaider  this  Act : 

(a)  to  persons  insured  under  Chapter  7,  who  are  employed  by  the  owners 
or  charterers  of  ships,  which — ^apart  from  motor  engines  for  an  auxiliary  screw — 
are  moved  exclusively  by  sail  and  are  not  used  for  yachting  ; 

(b)  to  persons  insured  under  Chapter  8. 

Notwithstanding,  in  the  cases  contemplated  under  (a)  and  (b),  the  State 
subsidy  shall  be  conditional  upon  the  income  limit  named  in  the  first  paragraph 
of  this  Section  not  being  exceeded.  If  this  is  exceeded  the  insurance  shall 
continue  to  be  valid,  but  the  State  subsidy  shall  cease.  The  insured  person 
shall  be  bound  to  inform  the  insurance  society  of  the  fact  directly  he  declares 
to  the  taxing  authorities  a  taxable  income,  or  the  said  authorities  assess  his 
income  for  the  purposes  of  taxation,  at  an  amount  in  excess  of  the  sum  named 
above. 

The  State  subsidy  shall  be  used  exclusively  for  the  reduction  of  the  com- 
pulsory or  voluntary  premiums  of  the  insured  persons  named  above. 

The  State  shall  reimburse  to  every  approved  insurance  company  or  insur- 
ance society  compensation  paid  in  respect  of  accidents  sustained  in  attempting 
to  save  human  iSe  (c/.  §3). 

Chapter  XI. — Concluding  Provisions  and  Penalties. 

75.  All  documents  concerning  insurance  under  this  Act  shall  be  free  of 
stamp  duty. 

76.  Approved  insurance  companies  shall  send  to  persons  bound  to 
insure,  at  the  same  time  as  the  receipts  for  premiums  paid,  an  insurance  certi- 
ficate approved  by  the  Minister  of  the  Interior,  on  which  shall  be  printed  the 
company's  name  and  which  shall  contain  a  statement  respecting  the  length  of 
time  for  which  the  insurance  effected  will  hold  good.  This  certificate  shall, 
in  all  undertakings  employing  more  than  three  workers,  be  posted  up  in  the 
workplace  in  a  conspicuous  place  easily  accessible  to  all  the  workers  concerned. 
In  all  other  cases  the  person  bound  to  insure  shall  keep  the  insurance  certificate 
while  the  insurance  is  in  operation  and  shall  produce  it  to  the  insured  persons 
on  demand. 

It  shall  be  the  duty  of  the  inspecting  staff  appointed  under  the  Factory 
Act  of  29th  April,  1913,*  including  the  communal  inspectors,  to  see  that  there 
is  a  proper  insurance  certificate  in  the  concerns  under  their  inspection.  If 
there  are  any  deficiencies  the  inspector  shall  report  the  matter  to  the  chief  of 
police  in  the  place.  In  the  case  of  other  undertakings,  the  inspection  in 
question  shall  be  carried  out  by  the  police. 

Other  arrangements  for  supervising  the  persons  bound  to  insure  may  be 
adopted  by  Royal  Order  after  an  opinion  has  been  procured  from  the  Workers' 

•  Text  E.B.  VIII.,  p.  324. 
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Insurance  Council.    In  this  connection,  other  State  and  communal  authorities 
may  be  required  to  co-operate. 

77.  An  employer  who  fails  to  carry  out  his  duty  to  enter  upon  insurance 
in  an  approved  company  or  who  fails  to  keep  the  insurance  in  operation  shall 
be  liable  to  a  fine  of  from  50  to  500  Kr. 

An  employer  or  a  person  acting  on  his  behalf  who  fails  to  give  due  notice 
under  §§44  and  61  respecting  an  accident  that  has  occurred  or  who  prevents 
medical  treatment  being  given  in  due  time  under  §48,  and  also  who  fails  to 
furnish  the  information  contemplated  under  §47,  shall  be  liable  to  a  fine  of 
from  15  to  200  Kr. 

The  cases  shall  be  treated  as  public  police  cases. 

78.  This  Act  shall  come  into  force  on  ist  April,  1917  ;  notwithstanding, 
the  Minister  of  the  Interior  may  bring  the  provisions  of  §11  into  operation  at 
an  earher  date.  From  the  coming  into  force  of  the  Act,  the  following  Acts 
shall  be  repealed  (cf.  however,  as  regards  the  Faroe  Islands,  §80)  : 

The  Act  No.  4  of  7th  January,  1898,  respecting  the  insurance  of  workers 
against  the  consequences  of  accidents  in  certain  undertakings ; 

The  Act  No.  71  of  3rd  April,  1900,  respecting  the  accident  insurance  ot 
Danish  fishermen ; 

The  Act  No.  114  of  15th  May,  1903,  to  supplement  the  Act  No.  4  of  7th 
January,  1898; 

The  Act  No.  54  of  ist  April,  1905  respecting  the  insurance  of  seamen 
against  the  consequences  of  accidents  in  shipping  enterprises ; 

The  Act  No.  65  of  30th  March,  1906,*  to  extend  the  Act  No.  71  of  3rd 
April,  1900,  so  as  to  include  other  shipping  enterprises,  etc. ; 

The  Act  No.  151  of  27th  May,  1908,  t  respecting  insurance  against  the 
consequences  of  accidents,  in  agriculture,  forestry,  horticulture,  etc. ; 

The  Act  No.  267  of  ist  December,  1913,  to  amend  the  Act  No.  4  of  7th 
January,  1898 ;  and 

The  provisions  in  the  two  last  paragraphs  of  §29/.  of  the  Act  No.  167  of 
27th  May,  1908,  respecting  the  regulation  of  the  State  railways. 

Even  where  an  employer  who  has  entered  into  insurance  with  an  approved 
insurance  company  under  the  Insurance  Acts  named  above,  covers  his  risks 
under  the  present  Act  by  entering  into  insurance  in  another  approved  company 
or  insurance  society,  the  insurance  agreement  concluded,  before  this  Act 
came  into  force,  with  the  first -named  company  shall  remain  in  force  until  it 
expires,  and  without  the  duties  and  rights  of  either  party  being  altered,  unless 
another  arrangement  is  made  by  volxmtary  agreement.  Disputes  which  may 
arise  in  this  connection  shall  be  decided  upon  by  the  Workers'  Insurance 
Council  subject  to  the  rules  contained  in  this  Act  for  appeals  to  the  Minister 
of  the  Interior. 

Cases  which  are  in  course  of  being  dealt  with,  when  the  Act  comes  into 
force,  by  the  different  sections  of  the  then  Workers'  Insurance  Council,  shall 
be  finished  by  the  corresponding  sections  of  the  Council  established  by  this 
Act. 

79.  Until  other  provisions  are  issued  under  §46,  the  fees  for  general 
medical  certificates  presented  by  the  Minister  of  the  Interior's  Circular  of  30th 
June,  1903,  shall  hold  good. 

80.  The  Government  shall  have  power  to  bring  this  Act  into  force,  by 
Royal  Order,  in  the  Faroe  Islands,  with  alterations  necessitated  by  the  special 
circumstances  prevailing  on  those  Islands. 

♦  Text  E.B.  II.,  p.  370. 
t  Text  E.B.  III.,  p.  342. 
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Until  this  is  done,  the  Act  of  ist  April,  1905,  shall  apply  to  seamen  em- 
ployed by  shipowners  of  the  Faroe  Islands,  and  the  Acts  of  3rd  April,  1900, 
and  30th  March,  1906,  to  fishermen  of  the  Faroe  Islands,  provided  that,  as 
regards  risks  and  accounts,  these  shall  form  a  special  section  of  the  Insurance 
Society  for  Fishermen  and  Seamen. 


II.  Japan 

I.    KojohO'Sekorei, 

Ordier  in  pursuance  of  the  Factory  Act    Dated  2nd  August,  1916. 

Chapter  i. — Oeneral  Provisions. 

1.  The  Factory  Act*  shall  not  apply  to  undertakings  carrying  on 
exclusively  the  trades  mentioned  below,  except  as  regards  undertakings  which 
use  the  machines  driven  by  mechanical  power  which  shall  be  specified  by  the 
Minister  for  Agriculture  and  Trade  : 

The  making  of  cakes,  barley  syrup  (ame)  and  bread. 

The  making  of  gelatine,  kogorikonnyaku  (a  foodstuff  made  from  the 
root  of  conophoUus  konjak)y  frozen  tofu  (a  kind  of  bean  jeUy), 
jmba  (a  kind  of  bean  jelly),  vermicelli  or  fu  (a  substance  made 
from  flour  and  water). 

The  making  of  pure  rice-wine  (sake),  impure  rice-wine,  white  rice- 
wine,  sweet  rice-wine  (mirin),  brandy,  vinegar,  soy  (shoyu)  and 
miso  (bean  curds). 

The  making  of  travelling-baskets,  curtains,  baskets,  Japanese  screen- 
frames,  and  other  articles  made  by  hand  out  of  willow-rods^ 
wistaria,  bamboo,  reeds,  chip,  any  other  creepers,  stalks  and 
straw. 

The  making  of  articles  from  plaited  straw  and  wood. 

The  making  of  hats  from  f ormosa  grass  (atan)  and  panama-grass  as 
well  as  from  other  materials  of  the  same  nature,  and  the  making 
of  other  articles  out  of  the  said  materials. 

The  making  of  shutting  and  fixed  fans,  Japanese  umbrellas  and 
lanterns. 

The  making  of  toys  or  artificial  flowers,  consisting  chiefly  of  paper, 
thread,  cotton-wool,  bamboo  or  woven  materials. 

The  making  of  cardboard-boxes  and  cardboard  models  (katagami), 
as  well  as  the  paper -twines  known  as  motoyui  and  mizuhiki.if 

The  making  of  clothes,  socks  and  other  articles  out  of  woven 
materials. 

The  making  of  passementerie  goods  with  the  hand  alone. 

Needlework,  the  making  of  lace,  button-lace  and  drawn-work. 

2.  The  Factory  Act  shall  not  apply  to  undertakings  to  which  the  Mines 
Act  applies. 

3.  The  undertakings  contemplated  in  §1,  paragraph  i,  No.  (2),  of  the 
Factory  Act  shall  include  factories  in  which  the  trades  mentioned  below  are 
carried  on  : 

The  making  of  poisonous  substances  or  poisonous  chemicals. 
The  stuffing  and  preparation  of  animals. 

♦Dated  28th  March,  191 1  ;  Text  E.B.  VI.  p.  267. 

t  Women  use  the  former  for  tying  their  hair ;  the  latter  is  used  for  tying  up  little 
parcels. — Ed.  .__._.  ..  __ 
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The  smelting  or  refining  of  metals. 

The  making  oi  measuring  appliances  in  which  mercury  is  used. 

The  making  oi  matches. 

The  making  oi  gunpowder,  explosives  or  fireworks  ;  the  handling  ol 

the  said  articles. 
The  making  oi  paints  or  pigments. 
The  making  oi  ether. 

The  making  oi  indiarubber  articles  with  the  use  oi  solvents. 
The  refining  oi  oils  and  iats,  the  production  oi  oils  and  iats  with  the 

use  oi  solvents. 
The  making  oi  boil-oil. 
The  distilling  or  refining  oi  mineral  oil. 
The  making  oi  imitation  leather  irom  paper  pulp  or  oi  waterproof 

paper  materials  with  the  use  oi  dried  oil  or  a  solvent. 
Industries  in  which  sulphurous  gases,  chlorine,  or  hydrogen  are  used. 
The  dr5dng  or  polishing  oi  metals,  bones,  horns  or  shells. 
The  making,  etching,  irosting  or  grinding  oi  glass. 
The  napping  oi  woven  goods  or  hosiery. 
The  malong  oi  cotton-wool. 
Hemp-combing. 
Every  other  trade  which  may  be  specified  by  Order  oi  the  Minister 

ior  Agriculture  and  Trade. 

Chapter  2. — The  Assistance  of  Workers  and  of  the  Dependants  of  Deceased 

Workers. 

4.  Where  a  worker  ialls  ill,  is  injured  or  killed  in  consequence  oi  his 
work,  the  employer  shall — except  in  the  case  oi  negligence  or  deliberate  inten- 
tion on  the  part  oi  the  worker,  to  which  special  provisions  apply — ^pay  com- 
pensation to  the  person  concerned  in  accordance  with  the  provisions  oi  this 
chapter.  Notwithstanding,  ii  the  person  entitled  to  compensation  has  drawn 
compensation  ior  the  same  reason  imder  the  Civil  Code,  the  employer  shall  only 
be  required  to  pay  the  compensation  reduced  by  the  amount  oi  the  said 
compensation. 

In  the  absence  oi  any  regulations  to  the  contrary,  the  iact  that  the  worker 
leaves  the  employment  shall  not  release  the  employer  irom  his  obligation  to 
pay  the  compensation  contemplated  in  the  preceding  paragraph. 

5.  Where  a  worker  is  injured  or  ialls  ill,  the  employer  shall  provide  the 
necessary  treatment  at  his  own  cost  or  undertake  the  absolutely  necessan' 
expenses  oi  such  treatment. 

6.  Ii  the  worker  is  drawing  no  wages,  because  he  is  incapable  oi  work, 
being  in  need  oi  treatment,  the  employer  shall  be  bound,  during  the  whole  time 
that  the  worker  is  unable  to  work,  as  a  result  oi  his  need  oi  treatment,  to  pay 
him  compensation  amounting  to  more  than  one-hali  oi  the  daily  wage.  Not- 
withstanding, when  the  compensation  has  been  paid  ior  more  than  three  months, 
it  may  be  reduced,  at  the  conclusion  ot  the  said  period,  to  one-third  oi  the 
daily  wage. 

7.  The  employer  shall  pay  compensation  in  accordance  with  the  f  ollo^^'ing 
scale,  when  the  injury  or  illness  oi  the  worker  is  cured,  but  he  is  leit  with 
physical  infirmities  coming  imder  one  oi  the  ioUowing  classes  : 

(i)  A  person  who,  ior  the  rest  oi  his  liie,  is  incapable  oi  looking  aitei 
his  bodily  necessities  himseli — compensation  amounting  to  more  than  170 
days'  wages; 
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(2)  A  person  who  for  the  rest  of  liis  life  is  unable  to  work — compensa- 
tion amounting  to  more  than  150  days'  wages  ; 

(3)  A  person  who  is  no  longer  capable  of  performing  the  work  on  which 
he  was  formerly  engaged,  and  who  has  not  recovered  his  former  state  of  health, 
and  a  woman  whose  features  are  disfigured — compensation  amounting  to- 
more  than  100  days'  wages  ; 

(4)  A  person  who,  although  he  has  suffered  physical  injury,  is  able  to 
resume  his  former  work,  but  who  has  nevertheless  not  recovered  his 
former  state  of  health — compensation  amounting  to  more  than  30  days' 
wages. 

8.  In  the  case  of  the  death  of  a  worker,  the  employer  shall  pay  to  the 
deceased  person's  family  compensation  amounting  to  more  than  170  days*^ 
wages. 

9.  In  the  case  of  the  death  of  a  worker,  the  employer  shall  pay  the  de- 
ceased person's  family  the  sum  of  10  yen  as  a  funeral  allowance. 

ID.  As  regards  the  compensation  of  dependants,  the  worker's  wife  shall 
have  the  first  claim. 

If  there  is  no  wile,  the  compensation  may  be  granted  to  those  relatives  in 
direct  ascending  or  descending  line  who  were  living  in  the  deceased  person's 
household  at  the  time  of  his  death.  As  regards  the  precedence  of  the  relatives, 
the  nearer  relations  shall  have  preference  over  the  others.  If  the  degree  of 
relationship  between  relatives  in  ascending  line  and  those  in  descending  line 
is  the  same,  the  relatives  in  descending  line  shall  have  preference  over  those  in 
ascending  line. 

11.  The  following  provisions  shall  apply  as  regards  the  manner  of  ascer- 
taining the  precedence  of  relationship  between  persons  of  the  same  degree  of 
relationship  under  paragraph  2  of  the  preceding  Section  : 

(i)  The  family  heir  or  head  of  the  family  shall  have  precedence  over 
all  other  persons. 

(2)  Male  persons  shall  have  precedence  over  female  persons. 

(3)  As  far  as  concerns  relatives  in  direct  descending  line,  of  a  male 
and  a  female  person  the  elder  shall  be  preferred  to  all  others.  A  legitimate 
child  shall  have  preference,  regardless  of  sex,  over  the  child  of  a  concubine 
or  over  an  illegitimate  child.  The  child  of  a  concubine  shall,  even  if  it  is  of 
the  female  sex,  have  preference  over  an  illegitimate  child. 

(4)  Of  persons  who  are  placed  on  an  equality  nnder  (2),  the  elder 
shall  be  preferred. 

12.  It  there  is  no  person  satisfying  the  conditions  laid  down  in  §10, 
the  compensation  shall  be  paid  to  one  01  the  persons  named  below.  Notwith- 
standing, if  one  of  the  persons  named  below  has  been  designated  for  the  purpose 
by  the  last  wiU  of  the  worker,  or  by  a  previous  notification  to  the  employer,  the 
compensation  shall  be  paid  to  such  person  : 

(i)  Heir  or  head  of  the  deceased  person's  family. 

(2)  Brother  or  sister  of  the  deceased  person,  living  in  his  household  at 
the  time  of  his  death. 

(3)  Relatives  of  the  worker  or  other  persons  who  were  Hving  in  his 
household  at  the  time  of  his  death  and  who  were  dependent  upon  his  earnings 
for  their  maintenance. 

13.  &)mpensation  under  §6  shall  be  paid  at  least  once  a  month.  The 
same  shall  apply  to  the  expenses  contemplated  in  §5. 

14.  Where  a  worker  who  is  drawing  compensation  under  §5  is  not  cured 
of  his  injury  or  illness  on  the  expiration  of  three  years  from  the  day  on  which 
his  treatment  began,  the  employer  may  cease  to  pay  compensation  within  the 
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meaning  of  the  present  chapter,  and  instead  pay  a  lump  sum  down,  amoimting 
to  more  than  170  days'  wages. 

15.  The  employer  shall  not  be  required  to  pay  the  compensation  pre- 
scribed in  the  present  chapter  in  the  following  cases  : 

(i)  If  apphcation  for  compensation  is  not  made  for  one  year  aiter 
the  worker's  dismissal  This  shall  not  apply  where  the  application  relates 
to  an  injury  or  illness  for  which  the  worker  has  already  drawn  compensation 
at  an  earUer  date,  nor  where  the  application  relates  to  an  injury  or  illness 
in  respect  of  which  compensation  has  been  asked  for  before  the  worker  was 
dismissed  or  within  one  year  of  his  dismissal. 

(2)  If  after  the  worker's  dismissal  the  injury  or  illness  reappears 
after  it  has  once  been  cured  and  the  worker  has  received  compensation. 

16.  The  wage  to  be  taken  as  a  basis  for  the  calculation  of  compensation 
under  the  provisions  of  §§6~8  and  14,  shall  be  held,  in  each  of  the  cases  nanied 
below,  to  be  as  follows  : 

(i)  If  the  wage  is  expressed  as  a  fixed  sum  :  the  said  sum. 

(2)  If  the  wage  is  fixed  in  accordance  with  the  amount  of  work  or 
the  hours  of  work  :  the  average  wages  for  the  30  completed  working  days 
reckoned  from  the  day  before  the  diagnosed  commencement  of  the  illness, 
where  an  illness  is  in  question.  If  the  date  when  the  illness  began  is  un- 
known, the  seven  days  preceding  the  day  on  which  the  diagnosis  took  place 
shall  be  deducted.  In  the  case  of  injury  or  instant  death,  the  day  on  which 
such  occurred  shall  be  deducted.  If  the  work  had  not  lasted  30  daj's,  the 
average  wage  shall  be  calculated  on  the  basis  of  the  full  days  worked. 

(3)  If  the  basic  wage  cannot  be  calculated  in  accordance  with  the 
rules  laid  down  for  the  two  cases  named  above,  the  wage  shall  be  held  to  be 
of  the  amount  fixed  in  the  compensation  regulations.  If  the  regulations 
contain  no  provisions  covering  the  case,  the  district  president  (chUiojokan) 
shall  determine  the  basic  wage. 

17.  In  the  calculation  of  the  basic  wage  in  accordance  with  the  provisions 
laid  down  for  the  cases  coming  under  (i)  and  (2)  of  the  preceding  Section, 
allowances  in  kind  and  other  allowances  made  by  the  employer,  may  be  included 
in  the  amount  in  question. 

18.  The  district  president  may,  on  his  own  initiative  or  on  application, 
investigate  individual  cases  or  settle  amicably  all  differences  of  opinion  on 
questions  concerning  the  injury,  the  illness,  or  the  cause  of  the  worker's  death, 
the  degree  of  the  physical  injury  as  contemplated  in  §7,  and  the  compensation. 

In  the  cases  contemplated  in  the  preceding  paragraph  a  medical  opinion 
may  be  procured,  if  necessary,  or  a  medical  man  may  be  called  into  assist  in  the 
investigation. 

19.  The  employer  shall  draw  up  a  set  of  compensation  regulations,  and 
fix  in  them  the  amounts  of  compensation,  the  formaUties  to  be  observed  and 
all  other  points  in  connection  with  the  system  of  compensation.  He  shall 
submit  the  regulations  to  the  district  president.  The  same  procedure  shall 
apply  where  the  compensation  regulations  are  amended. 

If  the  district  president  considers  this  necessary,  he  may  require  the 
<:ompensation  regulations  to  be  amended. 

20.  Special  rules  shall  be  drawn  up  as  regards  compensation  for  workers 
employed  in  State  undertakings. 

Chapter  3. — Engagement  and  Dismissal  of  Workers, 

21.  The  employer  shall  draw  up  registers  of  the  names  of  the  workers, 
to  be  kept  in  every  workshop.    More  detailed  regulations  as  regards  the 
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particulars  to  be  entered  in  the  register  oi  workers  shall  be  drawn  up  by  the 
Minister  for  Agriculture  and  Trade. 

22.  The  wages  oi  the  workers  shall  be  paid  at  least  once  a  month  in 
legal  currency. 

23.  On  the  death  or  dismissal  of  a  worker  and  in  the  cases  determined 
by  the  Minister  of  Agriculture  and  Trade,  the  employer  shall  pay  the  wages 
immediately  upon  the  application  of  the  person  entitled  to  the  same. 

In  the  cases  contemplated  in  the  preceding  paragraph,  the  employer 
shall  immediately  give  up  any  monies  of  whatever  nature  given  to  him  to  keep 
or  deposited  as  security  or  savings. 

24.  The  employer  shall  not  weaken  the  provisions  of  the  two  preceding 
Sections  as  regards  the  engagement  of  workers,  by  contract,  nor  shall  he  fix 
in  advance  by  contract  the  fines  or  compensation  to  be  paid  to  him  in  the 
event  of  the  worker  breaking  his  contract.  Notwithstanding,  this  rule  shall 
not  apply  if  the  consent  of  the  district  president  has  been  obtained,  and  a 
scheme  has  been  drawn  up  on  the  following  matters  : 

(i)  Causing  the  worker  to  save  or  providing  other  benefits  in  favour 
of  the  worker,  which  replace  part  of  his  wages ; 

(2)  Respecting  the  deduction  of  the  part  corresponding  to  the 
employer's  contributions  from  the  worker's  savings,  in  the  case  of  his 
breaking  the  contract  of  employment  or  being  dismissed  as  a  result  of  a 
fault. 

25.  If  the  worker's  savings  are  administered  by  the  employer,  the  latter 
shall  draw  up  in  advance  a  scheme  providing  the  necessary  security  and 
procure  the  sanction  of  the  district  president  for  the  same. 

26.  If  children  of  school  age  and  who  have  not  completed  their  elementary 
education  are  employed,  the  employer  must  make  suitable  arrangements  to 
enable  these  children  to  attend  school,  and  procure  the  sanction  of  the  district 
president  for  the  same. 

27.  The  employer  shall  pay  the  necessary  travelling  expenses  for  yoimg 
persons  or  women  dismissed  at  his  pleasure  or  for  workers  drawing  compen- 
sation under  §5  or  §6,  or  for  workers  to  whom  (i)  and  (2)  of  §7  apply,  and 
who  have  been  dismissed,  if  they  return  to  their  homes  within  15  days  after 
their  dismissal.  The  same  shall  apply  as  regards  persons  whose  compensation 
has  been  stopped  \mder  §14  and  who  return  to  their  homes  within  15  days 
of  the  cessation  of  the  payments. 

The  provisions  of  §18  shall  also  apply  as  regards  the  travelling  expenses 
contemplated  in  the  preceding  paragraph. 

Chapter  4. — Apprentices, 

28.  The  following  conditions  shall  be  observed  as  regards  the  keeping 
of  apprentices  in  factories  : 

(i)  The  apprentices  may  only  be  employed  in  work  serving  exclusively 
to  enable  them  to  acquire  the  knowledge  and  skill  necessary  for  a  particular 
trade  ; 

(2)  The  instruction  and  training  of  the  apprentices  shall  take  place 
under  the  direction  and  supervision  of  a  person  specially  appointed  for  the 
purpose ; 

(3)  The  apprentices  shall  be  subjected  to  definite  and  constant 
supervision  as  regards  the  development  of  their  moral  character  ; 

(4)  The  apprenticeship  shall  correspond  to  the  terms  of  the  permit 
to  be  granted  by  the  district  president. 
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29-  Every  employer  who  wishes  to  procure  the  permit  contemplated 
luider  (4)  of  the  precedmg  Section  shall  give  the  following  particulars  in  his 
application : 

(i)  Number  of  apprentices  ; 

(2)  Age  of  the  apprentices ; 

(3)  Capacity  of  the  person  having  the  duty  of  directing  the  appren- 
tices' training ; 

(4)  Subject  of  instruction  and  training  and  duration  of  the  appren* 
ticeship ; 

(5)  System  of  work  and  number  of  daily  hours  of  work ; 

(6)  Particulars  of  days  of  leave  and  intervals  for  rest ; 

(7)  Method  of  supervision  as  regards  the  training  of  the  apprentices* 
moral  character ; 

(8)  Nature  of  the  payments  made  by  the  employer ; 

(9)  Rules  in  pursuance  of  §30 ;     * 

(10)  Terms  of  the  contract  of  apprenticeship. 

30.  If  the  apprentices  are  under  age  or  of  the  female  sex,  the  measures 
for  the  prevention  of  risks  and  injuries  to  health  prescribed  by  the  jM'ovisiOTS 
of  the  Factory  Act  respecting  the  employment  of  persons  under  15  and  women, 
shall  be  adopted. 

The  provisions  of  §26  and  the  corresponding  penalties  shall  apply  also 
in  respect  of  the  employment  of  apprentices. 

31.  If  the  district  president  finds  that  an  employer  is  not  complying 
with  the  provisions  of  §28  (4),  or  that  he  is  not  in  a  position  to  fulfil  the  object 
of  the  apprentices'  instruction,  he  may  issue  the  necessary  orders  to  modify 
or  withdraw  the  permit  granted  under  §28  (4). 

32.  The  provisions  of  the  Factory  Act  and  of  the  present  Order  respecting 
workers,  shall  apply  to  all  persons  who  do  not  satisfy  the  conditions  laid  down 
in  §28  even  if  the  employer  treats  them  as  apprentices. 

The  same  shall  apply  in  respect  of  apprentices,  in  cases  where  the  permit 
contemplated  in  §28  (4)  has  been  withdrawn. 

Chapter  5. — Penalties. 

33.  The  employer  shall  be  liable  to  a  fine  not  exceeding  200  yen  in  the 
following  cases  : 

(i)  li  he  contravenes  the  orders  of  the  district  president  as  regards 
the  modification  of  the  compensation  regulations  ; 

(2)  If  he  is  guilty  of  deceit  in  connection  with  the  engagement  of  a 
workei  ; 

(3)  If  he  contravenes  the  provisions  of  §24  or  the  conditions  attached 
to  the  granting  of  exceptions  under  the  said  Section ; 

(4)  If  he  dishonestly  avoids  or  attempts  to  avoid  carrying  out,  wholly 
or  in  part,  his  obligation  to  pay  compensation ; 

(5)  If  he  dishonestly  avoids  or  attempts  to  avoid,  wholly  or  in  part, 
carrying  out  his  obligation  to  pay  wages  and  to  pay  back  the  worker's 
savings  or  the  obligation  laid  upon  him  by  §27,  paragraph  i ; 

(6)  If  he  undertakes  the  administration  of  the  workers*  savings 
without  having  procured  the  sanction  contemplated  in  §25  or  without 
having  conformed  to  the  sanctioned  scheme  ; 

(7)  If  he  employs  children  of  school  age  who  have  not  completed 
their  elementary  education  without  the  sanction  contemplated  in  §26. 

(8)  If  he  contravenes  the  orders  of  the  district  president  issued  m 
pursuance  of  §28  (4)  and  §31. 
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Any  person  who  uses  deceitful  means  in  favour  of  an  employer  in  con- 
nection with  the  emplojnnent  of  a  worker  or  who  fraudulently  enables  or 
attempts  to  enable  an  employer  to  avoid  carrying  out  the  obligations  referred 
to  under  (4)  or  (5)  of  the  preceding  paragraph,  shall  be  liable  to  the  ^nalty 
mentioned  in  the  preceding  paragraph.  Notwithstanding,  this  shall  not  apply 
where  the  employer  or  his  representative  is  liable  for  the  fine  under  the  pro- 
visions of  §22  of  the  Factory  Act  as  regards  acts  of  the  said  persons. 

34.  Any  person  who  is  guilty  of  deceit  in  connection  with  the  placing  of 
workers,  shall  be  liable  to  a  fine  not  exceeding  200  yen. 

35.  In  the  following  cases,  the  employer  shall  be  liable  to  a  fine  not 
exceeding  100  yen : 

(i)  If  he  fails  to  make  and  keep  the  register  of  workers  in  the  work- 
shop ; 

(2)  If  he  fails  to  draw  up  the  compensation  regulations    and    to 
submit  them  to  the  district  president ; 

(3)  If  he  fails  to  pay  wages  in  legal  currency. 

36.  The  present  Order  sihall  apply  to  the  employer  or  his  representative 
even  in  cases  where  the  Penal  Law  or  other  laws  and  regulations  apply  to  the 
employer  or  his  representative,  the  head  of  his  family,  his  dependants,  members 
of  his  household,  his  employees  or  other  servants,  on  the  ground  that  the  iicts 
contemplated  in  the  present  Order  come  at  the  same  time  under  the  provisions 
of  the  Penal  Law  respecting  fines  or  other  laws  and  regulations. 

Supplementary  Provisions. 

37.  The  present  Order  shall  come  into  force  on  ist  September,  1916. 

38.  For  a  period  of  ,one  year  from  date  of  the  coming  into  force  of  the 
present  Order,  the  provisions  of  §24  shall  not  apply  in  respect  of  contracts 
signed  before  the  said  date. 

If  there  exists  a  trade  custom  as  regards  terms  for  the  payment  of  wages, 
contrary  to  the  provisions  of  §24,  the  employer  may,  with  the  authorisation  of  * 
the  district  president,  during  a  period  of  three  years  from  the  coming  into  force 
of  the  present  Order,  regulate  the  terms  for  the  pa3mient  of  wages  by  contract, 
provided  that  the  term  shall  not  be  longer  than  that  provided  for  by  the  said 
trade  custom. 

39.  Employers  subject  to  the  Factory  Act  when  the  present  Order 
comes  into  force,  may  deviate  from  the  provisions  of  §§19,  21,  22,  25  ^nd  26, 
during  a  term  of  4  months  after  the  coming  into  force  of  this  Order. 

Employers  who,  on  the  coming  into  force  of  this  Order,  are  administering 
workers'  earnings,  employing  children  of  school  age  who  have  not  completed 
their  compulsory  education,  or  keeping  apprentices,  and  who  have  applied, 
within  the  time  Umit  contemplated  in  the  preceding  paragraph,  for  the  sanction 
of  the  district  president  under  §§25,  26  or  30,  paragraph  2,  may  continue  as 
tisual  mrtil  the  necessary  administrative  measures  have  been  taken. 

The  provisions  of  the  preceding  paragraph  shall  also  apply  in  respect  of 
applications  for  authorisation  under  the  second  paragraph  of  the  preceding 
Section. 

40.  In  so  far  as  the  Orders  in  force  at  the  time  are  not  contrary  to  the 
Factory  Act  or  the  present  Order,  they  shall  not  go  out  of  operation  in  con- 
sequence of  the  coming  into  force  of  the  present  Order. 

41.  Apart  from  the  provisions  contained  in  the  present  Order,  the  com- 
petent Minister  of  State  or  the  district  president  may  issue  Orders  respecting 
supervision  over  the. engagement,  dismissal  and  placing  of  workers,  and  adopt 
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any  further  measures  which  may  be  necessary  fcrr  the  administration  oi  the 
present  Order, 

42.  In  the  departmental  prefecture  of  Tokyo  the  district  president 
shall  mean  the  police  prefect. 

2.  Kojoho  dainijo  dainiko  ni  yoru  shugyo  kyoka  ni  kwansuru  ken. 

Regulations  respecting  permits  for  work  under  §2,  paragraph  2,  of  the  Factory 
Act  Instructions  No.  10  of  the  Ministry  for  Agriculture  and  Trade  to  the 
departmental  pref ectures,  eitcept  that  of  the  administrative  district  of  Tokyo. 
Dated  2nd  August,  1916. 

In  dealing  with  the  cases  in  which,  in  accordance  with  §2,  paragraph  2, 
of  the  Factory  Act,  the  employment  of  children  over  10  but  under  12  years  oi 
age  may  be  permitted,  the  following  regulations  shall  be  observed  : — 

1.  The  following  shall  be  held  to  be  light  and  simple  occupations  : 

(i)  Packing  in  boxes  and  cases,  wrapping  or  afhxing  labels  in  con- 
nection with  the  making  of  confectionery,  cigarettes  and  matches  in  which 
no  yellow  phosphorus  is  used  (provided  that  an  exception  may  be  allowed 
for  the  yellow  phosphorus  match  industry  during  a  period  of  two  years  from 
the  date  of  the  coming  into  force  of  the  Factory  Act),  and  also  in  the  making 
of  brushes  and  buttons. 

(2)  Sticking  boxes,  in  the  making  of  cardboard  boxes  or  match- 
boxes. 

(3)  Folding  paper  in  printing  works  and  in  bookbinding  or  in  the 
paper  industry. 

(4)  Sorting  the  refuse  in  the  silk-thread  industry. 

(5)  Putting  the  warp  on  looms,  spinning  yarn  by  hand,  spooling  yarn 
in  weaving  mills. 

2.  Where,  in  view  of  local  circumstances,  the  question  arises  of  employing 
children  in  simple  and  light  occupations  not  coming  under  those  named  in  the 
jM^eceding  Section,  the  permission  of  the  Minister  for  Agriculture  and  Trade 
shall  first  be  procured. 

3.  Permission  shall  be  granted  subject  to  the  following  minimum  con- 
ditions : 

(i)  The  daily  period  of  employment  shall  ndt  exceed  six  hours. 
(2)  If  the  daily  period  of  employment  exceeds  three  hours,  a  break 
of  at  least  half-an-hour  shall  be  allowed. 

{3)  At  least  four  days  of  rest  a  month  shall  be  iixed. 

3.  KojohO'Sekokisoku. 

Regulations  in  pursuance  of  the  Factory  Act   Order  No.  19  of  the  Ministry  for 
Agriculture  and  Trade.    Dated  3rd  August,  1916. 

1.  Machines  driven  by  steam  engines,  steam  turbines,  gas  engines,  petrol 
motors,  turbine  water-mills,  pelton  water-mills  and  electrical  motors  shall  be 
held  to  be  machines  driven  by  mechanical  power  within  the  meaning  of  §1 
of  the  Order  in  pursuance  of  the  Factory  Act. 

2.  AppHcations  for  permission  under  §2,  paragraph  2,  of  the  Factory 
Act  shall  be  addressed  to  the  district  president.  The  same  shall  apply  as 
regards  applications  for  permits  or  sanction  and  declarations  under  §8  of  the 
said  Act. 

3.  In  the  case  of  the  machine  silk-thread  industry  and  work  in  silk 
weaving  mills  engaged  in  export  trade,  the  employer  may,  in  factories  specified 
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by  the  district  president,  extend^  the  period  oi  employment  for  workers  under 
15  and  women,  during  a  period  of  five  years  irom  the  date  oi  the  coming  into 
force  oi  the  Factory  Act,  to  not  more  than  14  hours  a  day  and  during  the 
fallowing  10  years  to  not  more  than  13  hours. 

In  the  case  oi  weaving  and  hosiery  works  the  employer  may,  during  a 
term  oi  two  years  irom  the  date  oi  the  coming  into  iorce  oi  the  Factory  Act, 
extend  the  period  oi  employment  ior  persons  under  15  and  women  to  14  hours 
a  day. 

4.  The  iollowing  shall  be  held  to  be  processes  coming  under  §5,  para- 
graph I,  oi  the  Factory  Act  : 

(i)  In  the  manuiacture  oi  fish  and  shell-fish  preserves,  the  processes 
oi  salting,  smoking,  cooking  or  drying  fishes  and  shell-fishes,  as  well  as  alt 
other  processes  necessary  to  prevent  the  raw  material  irom  rotting  or  decom- 
posing. 

Work  in  the  manuiacture  oi  iruit  preserves  and  in  iermenting  iruit 
juices. 

(2)  Work  in  newspaper  printing  works. 

5.  The  restrictions  on  work  contemplated  in  §9  oi  the  Factory  Act  shall 
apply  to  the  iollowing  : 

(i)  The  work  oi  cleaning,  oiling,  examining  or  repairing  machines 
in  motion  by  means  oi  mechanital  power,  oi  electrical  and  other  machines 
or  fly-wheels,  cranks,  connecting-rods,  crossheads,  piston-rods  attached  to 
machinery  ior  the  transmission  oi  -  motor  power,  and  *commutators  on 
electrical  motors,  rollers,  sharp  cutters,  cog-wheels,  driving  pullays,  shaiting, 
cap-rings  or  other  dangerous  parts  oi  machinery. 

(2)  The  work  oi  putting  on  or  taking  off  driving  belts  or  cables  on 
machinery  in  motion  or  on  machinery  ior  the  transmission  oi  motor  power 
■which  involves  danger, 

(3)  Stoking  work  ior  steam  boilers  and  the  manipulating  oi  water- 
valves,  steam  valves  and  saiety-valves. 

(4)  The  manipulation  oi  electric  motors,  resistance  apparatus  or 
alectro-motive  converters  and  the  connecting  oi  wires  in  electrical  high 
tension  lines.  ' 

(5)  The  work  of  putting  the  wood  into  sawing  machines. 

(6)  Work  carried  on  in  the  immediate  neighbourhood  oi  cog-wheels, 
driving  pulleys,  flywheels,  drivirig  belts  or  cables,  and  other  dangerous 
work,  ii  the  workers  are  not  protected  by  iencing  in  good  condition  and 
other  appliances  ior  the  prevention  oi  accidents. 

(7)  Work  in  the  line  oi  transmission,  on  scaffolding  and  in  other 
similar  places,  where  there  is  no  iencing  in  good  condition  or  other  appliance 
ior  the  prevention  oi  accidents. 

6.  The  restrictions  on  work  contemplated  in  §10  oi  the  Factory  Act  shall 
Apply  to  the  iollowing  : 

(i)  Work  in  which  arsenic,  mercury  or  their  chemical  compounds, 
yellow  phosphorus,  sulphide  oi  phosphorus,  prussic  acid,  cyanide  oi  potas- 
sium, fluorhydric  acid,  sulphuric  acid,  nitric  acid,  hydrochloric  acid,  caustic 
soda,  carboUc  acid  and  other  similar  substances  oi  a  poisonous  or  caustic 
nature  are  manipulated.    , 

(2)  Work  necessitating  the  manipulation  oi  potash,  sodium,  super- 
oxide oi  sodium,  ether,  petroleum  benzine,  alcohol,  bisulphide  oi  carbon, 
and  other  similar  explosive  or  inflammable  substances. 

(3)  Work  at  places  where  gimpowder,  explosives  or  fireworks  are 
handled. 
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(4)  Work  at  places  where  a  considerable  amount  of  dust  or  powder  is 
generated  from  metals,  ores,  clays  and  stones,  bones,  horns,  rags,  animal 
hair,  cotton-wool,  hemp,  straw,  etc. 

(5)  Work  at  places  in  which  dust,  fumes  or  gases  are  generated  from 
arsenic,  mercury,  yellow  phosphorus,  lead,  prussic  acid,  fluorine,  aniline, 
chrome,  chlorine  or  their  chemical  compounds  or  from  other  similar  poisonoic 
substances. 

(6)  Work  requiring  the  manipulation  of  very  hot.  substances  in 
large  masses  and  work  at  very  hot  places,  as  in  metal  and  ore-smelting  works 
or  brick  works  and  potteries,  as  well  as  work  in  drjdng  rooms  with  a  hi^ 
temperature,  or  at  other  similar  very  hot  places. 

7.  The  provisions  of  §10  of  the  Factory  Act  shall  apply  to  women  over 
15  years  of  age  as  regards  the  work  named  under  (5)  and  6)  of  the  preceding 
Section. 

8.  The  employer  shall  not  allow  persons  suffering  from  the  diseases 
named  below  to  work.  Notwithstanding,  this  shall  not  apply  if,  in  the  case  of 
persons  suffering  from  the  infectious  diseases  named  under  (4)  and  (5),  measures 
are  taken  to  prevent  infection  : 

(i)  Mental  diseases ; 

(2)  Leprosy,  tuberculosis,  laryngeal  tuberculosis ; 

(3)  Erysipelas,  ague,  measles,  cerebro-spinal  meningitis,  and  other 
acute  fevers ; 

(4)  Syphilis,  itch  and  other    infectious  skin  diseases  ; 

(5)  Conjunctivitis  and  trachoma  (where  liable  to  be  infectious)  and 
other  similar  infectious  diseases  of  the  eye. 

The  employer  shall  not  allow  persons  to  work  who  are  suffering  from 
acute  pleurisy,  heart  disease,  beri-beri,  inflammation  of  the  joints,  inflammation 
of  the  sheath  of  a  tendon,  and  diseases  of  the  iu"inary  and  sex  organs,  and 
whose  state  is  likely  to  be  rendered  worse  by  the  work. 

The  employer  shall  not  allow  persons  to  work  who  are  suffering  from  a 
severe  or  infectious  disease  even  after  the  disappearance  of  the  symptoms, 
so  long  as  their  health  is  not  fully  restored ;  notwithstanding,  this  shall  not 
apply  if  the  worker's  medical  attendant  is  of  opinion  that  he  may  resume 
work  without  risk. 

9.  The  employer  shall  not  allow  women  to  work  for  5  weeks  after  their 
confinement. 

Notwithstanding,  a  woman  may  return  to  work  for  which  her  medical 
attendant  considers  her  fit,  as  early  as  three  weeks  after  her  confinement. 

10.  Apart  from  the  cases  contemplated  in  the  two  preceding  Sections,  the 
district  president  may  issue  orders  restricting  or  prohibiting  the  emplojnmem 
of  sick  persons  and  women  after  confinement. 

11.  The  oflicial  credentials  named  in  §14  of  the  Factory  Act  shall  be  in 
accordance  with  Form  i  in  the  schedule. 

12.  The  employer  shall  post  up  in  a  conspicuous  place  a  notice  stating 
the  hours  of  work,  periods  for  rest,  and  days  of  rest. 

13.  The  employer  shall  draw  up  an  easily  legible  notice  containing  the 
principal  regulations  as  regards  compensation,  and  shall  bring  it  to  the  loiow- 
ledge  of  all  workers  in  a  suitable  manner. 

14.  If  a  worker,  during  his  work  or  within  a  factory  or  within  its  curtilage, 
sustains  an  injury,  contracts  a  disease,  or  is  killed,  the  employer  shall  without 
delay  arrange  for  a  medical  examination  or  inquest. 

15.  If  the  manner  of  calculating  the  sum  contemplated  under  (i)  of  §16 
of  the  Order  in  pursuance  of  the  Factory  Act  and  the  payment  contemplated 
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in  §17  of  the  same  Order,  is  not  determined  either  by  contract  or  by  trade 
custom,  the  amount  of  the  daily  wage  or  the  daily  allowance  shall  be  ascer- 
tained by  dividing  the  yearly  amount  by  360  and  the  monthly  amount  by  30. 

16.  The  entries  in  the  register  oi  workers  shall  be  made  in  accordance 
with  Form  2  in  the  schedule. 

17.  The  registers  oi  workers  shall  be  kept  for  five  years  after  the  death 
or  dismissal  of  the  workers. 

18.  If  the  employer,  either  in  the  factory  itself  or  by  transference  to  a 
workplace  outside  the  factory,  has  effected  a  change  in  the  position  of  the 
workers  in  the  undertaking,  this  shall,  for  the  purposes  of  entries  in  the  register 
oi  workers,  be  held  to  amount  to  the  engagement  or  dismissal  of  these 
workers. 

19.  The  records  of  the  engagement  and  dismissal  of  workers  and  respecting 
compensation  sh^ll  be  kept  separately  for  every  workplace  affected. 

All  records  of  the  engagement  and  dismissal  of  workers,  as  contemplated 
in  the  preceding  paragraph,  shall  be  kept  for  three  years  after  the  dismissal 
or  death  oi  the  workers.  Similarly,  the  compensation  records  shall  be  kept 
for  three  years  after  the  compensation  has  ceased. 

20.  The  employer  shall  pay  the  workers  their  wages  in  pursuance  of  §23 
oi  the  Order  in  pursuance  of  the  Factory  Act,  or  reimburse  their  savings,  in 
the  following  cases  : 

(i)  if  a  worker  returns  home  for  more  than  one  month ; 

(2)  if  a  worker  needs  his  money  in  order  to  meet  the  expenses  of  a 
wedding  or  a  funeral  • 

(3)  in  other  cases  to  be  determined  by  order  of  the  district  president. 

21.  If  an  employer  wishes  to  procure  sanction  for  the  appointment  of 
the  factory  manager,  he  shall  submit  to  the  district  president  a  written  applica- 
tion enclosing  an  account  of  the  appointed  manager's  career. 

22.  The  employer  shall  notify  the  district  president  as  soon  as  : 

(i)  a  factory  manager  is  appointed  in  pursuance  of  the  exception 
allowed  under  §18,  paragraph  3,  01  the  Factory  Act  ; 

(2)  a  factory  manager  dies  or  is  dismissed  ; 

(3)  the  records  which  must  be  kept  in  accordance  with  §17  or  §19, 
paragraph  2>  are  lost  or  destroyed. 

23.  If  the  employer  wishes  to  modify  the  compensation  regulations,  he 
must  notify  the  district  president  thereof  one  month  in  advance. 

24^  In  a  factory  in  which  more  than  50  workers  are  regularly  employed, 
the  employer  must  notify  the  district  president,  in  the  form  prescribed  in  No.  3 
of  the  schedules,  once  a  month,  and  before  the  20th  day  of  the  following  month, 
oi  diseases  contracted  or  injuries  sustained  by  the  workers  or  of  any  deaths 
amongst  them. 

25.  Any  person  who  contravenes  the  provisions  of  §§8,  9,  12-14,  i^> 
17  or  ig,  or  who  fails  to  comply  with  those  of  §10,  or  who  omits  to  make  entries 
in  the  register  of  workers,  or  who  makes  false  entries,  shall  be  liable  to  a  fine 
not  exceeding  100  yen. 

26.  Any  person  who  fails  to  give  notice  under  §§22-24,  or  who  presents 
false  notices,  shall  be  liable  to  a  fine  not  exceeding  50  yen. 

27.  The  present  regulations  may  apply  to  an  employer  or  his  repre- 
sentative even  if  the  Penal  Law  or  other  laws  and  regulations  apply  to  the 
employer,  his  representative,  the  head  of  his  family,  his  dependants,  members 
oi  his  household,  his  employees  or  other  servants,  who  have  contravened  the 
provisions  oi  the  present  regulations,  because  the  acts  committed  likewis 


38 

come  under  the  penal  provisions  of  the  Penal  Law  or  other  laws  and  regu- 
lations. 

Supplementary  Provisiom, 

28-  The  present  regulations  shall  come  into  force  on  ist  September. 
1916. 

29.  An  employer  coming  under  the  Factory  Act  when  the  present  regula- 
tions come  into  force,  may  deviate  from  the  provisions  of  §§12,  13,  and  24  ior 
a  period  of  four  months  from  the  day  of  the  coming  into  force  of  the  present 
regulations. 

30.  An  employer  who,  at  the  time  of  the  coming  into  force  of  the  Factory- 
Act  wishes  to  continue  to  employ  persons  over  10  but  under  12  years  of  agi. 
shall  notify  the  district  president  by  30th  September,  1916,  of  the  names, 
sex,  dates  of  birth  and  dates  of  engagement  of  the  said  persons. 

Any  person  who  fails  to  give  notice  as  contemplated  in  the  preceding 
paragraph,  or  who  makes  false  statements  in  the  notice,  shall  be  liable  to  a 
fine  not  exceeding  50  yen. 

31.  In  the  departmental  prefecture  of  Tokyo  the  district  president 
under  the  present  Act  shall  mean  the  police  prefect. 

Schedules. 

[Form  No.  i.  —  Form  No.  2  :  Notes  on  the  entries  in  the  register  «{ 
workers.  —  Form  No.  3  :  Notes  on  the  entries  in  the  monthly  report  of  sick 
or  injured  workers.] 


111.  Spain 


1.  Real  decreto  disponiendo  que,  desde  su  publicacion'  qtiede  equiparado  rt 

Brasil  d  los  demds  paises,  en  cuanto  d  la  entigracion  se  refine.  5  dt 
enero  de  1912.  (Boletin  del  Instituto  de  Reformas  Sociales=: 
B.I.R.S.  VIII.,  II.,  209.) 

Royal  Order  providing  that,  from  the  date  of  its  publication,  Brasil  shall  be 
put  in  the  same  position  as  other  countries  as  regards  emigration.  Dat^ 
5th  January,  1912. 

2.  Real  orden-circular  dedarando  hallarse  vigente  la  ley  de  igde  Mayo  de  1908 

sobre  Tribunales  industriales.  26  de  Febrero  de  1912.  (B.I.R.S.  VIII.. 
II.,  326.) 

Royal  Circular  declaring  that  the  Act  of  19th  May,  1908,*  respecting  Industrial 
Courts,  shall  remain  in  operation.    Dated  26th  February,  1912. 

3.  Real  decreto  aprobando  el  Reglamento  provisioHal  para  la  aplicacion  de  lo 

ley  de  27  de  Diciembre  de  1910,  fijando  la  Jornada  maxima  de  trabajv 
en  las  minas.    29  de  Febrero  de  1912.     (B.I.R.S.  VIII. ^  II.,  328.) 

Royal  Decree  approving  the  provisional  regulations  for  the  application  of  the 
Act  of  the  27th  December,  1^10,t  fixing  the  maximum  worldng  day  in 
mines.    Dated  29th  February,  1912. 

[The  following  regulations  are  approved.] 

*  Text  E.B.  IV.,  p.  142,  No.  6. 
.  t  Text  E.B.  VI.,  p.  29. 
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Chapter  i — General. 

1.  In  these  regulations  "employer  "  means  the  individual  or  company 
who  owns  the  mine  or  work?  where  the  work  is  carried  on. 

li  the  work  is  carried  on  under  a  contract,  the  contractor  shall  be  con- 
sidered to  be  the  employer. 

For  the  purposes  of  this  Section,  the  State,  ptovincial  deputations  and 
local  authorities  shall  be  held  to  be  equivalent  to  individuals,  companies  and 
contractors. 

2.  *'  Workmain  "  means  every  person  who  for  someone  else  does  the 
work  specified  in  §4,  excluding  the  technical  employees  and  officials  of  the 
undertakings. 

3.  These  Regulations  shall  apply  to  work  in  mines,  peat-cutting,  stone 
quarries,  undertakings  fot  extracting  building  materials  whether  above  or 
below  ground,  sea  salt  and  rock  salt  works,  and  the  getting  of  underground 
mineral  and  medicinal  waters. 

4.  The  kinds  of  work  referred  to  in  the  preceding  Section  are  : 

(i)  Underground  work  :  The  underground  work  of  investigation, 
preparation  for  the  extraction  and  the  extraction  of  mineral  substances 
destined  for  direct  use,  by  means  of  shafts,  galleries,  adits,  etc.,  and  generally 
all  work  of  excavation  below  the  surface  of  the  soil  necessary  for  the 
undertaking; 

The  transporting  in  the  mine,  that  is  to  say  underground,  of  persons, 
material,  rubbish  or  minerals,  and  the  work  of  conveying  the  substances 
and  persons  to  the  outside,  i.e.,  to  the  open-air  ; 

Drainage  and  works  for  security  and  hygiene  necessitated  by  the 
previously  mentioned  work ; 

Setting-up,  running  and  service  of  machines  for  the  generation  of 
energy,  machinery  necessary  to  lower  and  bring  up  the  persons  or  materials, 
extraction  of  products,  drainage,  transport,  ventilation,  lighting  and  the 
carrying  out  of  all  the  operations  which  the  before-mentioned  underground 
works  require,  and  generally,  all  operations  exclusively,  directly,  immediately 
and  necessarily  connected  with  the  said  underground  works. 

(2)  Surface  work  :  Excavation,  levelling,  and  generally,  the  moving 
of  earth  and  extraction  of  every  kind,  necessary  for  the  undertaking  and 
carried  on  in  the  open-air  ; 

The  loading  within  the  works  of  the  necessary  products  of  excavation 
for  the  purposes  of  transportation  by  ordinary  road,  rail  or  overhead  means 
of  conveyance ; 

The  service  of  the  machines  necessary  for  the  said  operations. 

5.  These  Regulations  shall  not  apply  to  : — 

(i)  Workshops  for  the  preparation  of  minerals  by  a  mechanical 
process  where  th^y  are  cleaned,  washed,  concentrated,  purified  and  classified, 
and  generally,  all  establishments  which  receive  mineral  substances  in  a  raw 
or  natural  state  and  prepare  them,  without  changing  their  chemical  condition, 
in  order  to  utilise  them  in  the  arts  or  in  the  metallurgical  industry. 

(2)  Furnaces  for  calcining  and  smelting,  and  generally,  those  having 
the  object  of  producing  from  the  ore  other  mineral  substances. 

(3)  Factories,  workshops  or  metallurgical  establishments  for  the 
treatment  of  minerals  in  order  to  obtain  from  them  (directly  or  combined 
with  other  substances  and  by  any  process),  products  or  sub-products,  and 
their  transformation  into  commercial  products. 
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(4)  Outside  works,  i.e.,  not  underground,  in  ofi&ces  or  workshops 
similar  to  those  in  other  industries,  although  they  are  exclusively  concerned 
in  the  service  of  mining  undertakings. 

(5)  Transporting  outside  or  in  the  open  air,  including  loading  and 
unloading. 

Chapter  2. — Working  Day, 

6.  In  the  underground  works  defined  in  group  (i)  of  §4  the  ordinary 
working  day  shall  not  exceed  9  hours. 

This  time  shall  begin  to  be  reckoned  from  the  moment  when  the  first 
workmen  enter  the  shaft,  adit,  or  gallery,  without  dieducting  from  it  the  time 
taken  in  getting  to  the  place  where  they  have  to  work,  and  shall  end  with  the 
arrival  at  the  pit's  mouth  of  the  first  workmen  of  the  shift  which  is  returning 
to  the  surface. 

This  provision  shall  relate  solely  to  the  entering  at  the  beginning  of  the 
day's  work  and  to  the  exit  at  the  end  of  it,  but  not  to  entrances  and  exits 
wiuch  may  take  place  diiring  the  day's  work  for  breakfast  and  dinner  or  for 
any  other  purpose. 

7.  In  the  duration  of  the  day*s  work  in  undergroimd  work,  there  shall 
not  be  included  the  times  off  in  the  interior  of  the  mine  appointed  for  meals 
and  the  workmen's  periodic  breaks  for  rest. 

These  times  off  shall  be  arranged  by  mutual  agreement  between  the 
workmen  and  the  employers  ;  in  default  of  this,  by  the  custom  of  the  locality ; 
and  in  default  of  this,  by  a  special  regulation  approved  by  the  Governor  after 
hearing  the  employers  and  workmen  and  the  mining  authorities  (Jefatura  de 
minas). 

The  agreement  shall  form  part  of  the  special  regulations  of  the  under- 
taking. 

8.  Interruptions  of  work,  independent  of  the  will  of  the  workmen,  due 
to  the  needs  of  the  work  shall  be  deemed  to  be  included  in  the  working  day. 

9.  The  maximum  working  day  in  the  surface  work,  and  the  various  kinds 
of  work  connected  with  it  enumerated  in  group  (2)  of  §4,  shall  have  an  average 
annual  duration  of  9  J  hours,  the  time  table  being  regulated  during  the  difierent 
seasons  of  the  year  according  to  the  daylight,  and  so  that  in  no  case  it  exceeds 
ten  hours. 

10.  In  surface  works  the  employer  may  fix  the  time  table,with  the  co) jseitt 
of  the  workmen  and  subject  to  the  Umits  stated  in  the  preceding  Section,  and 
he  shall  include  it  in  the  special  regulations  of  his  xmdertaking,  which  are 
approved  by  the  Civil  Governor. 

11.  In  cases  where  a  working  day  is  found  to  have  been  established  in 
certain  undertakings  by  the  Regulations  there  in  force,  by  special  agreement, 
or  local  custom,  shorter  than  the  maximum  fixed  by  the  Act  oi  27th  December, 
1910,  and  the  present  regulations,  its  duration  shall  not  be  increased. 

12.  In  surface  works,  the  day's  work  shall  comprise  the  period  from 
the  roll  call  or  whatever  may  be  the  method  of  registering  a  man's  entry  up 
to  the  cessation  of  work  at  the  face,  subtracting  from  this  period  the  time 
occupied  in  the  intermediate  times  of!  for  meals  and  rest. 

On  the  other  hand,  interruptions  due  to  the  needs  of  the  work  shall  be 
considered  as  part  of  the  time  forming  the  working  day. 

13.  In  the  maximum  legal  working  day  of  mechanics,  stokers  and, 
generally,  of  persons  engaged  in  working  all  kinds  of  machines  and  in  the 
kinds  of  work  included  in  §4,  the  time  required  to  start  or  stop  the  machines 
shall  not  be  included. 
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14-  When,  by  reason  of  some  damage  or  accident  that  has  happened 
to  the  stairs,  winding  apparatus,  trucks,  cages,  machinery  and  apparatus 
used  for  taking  the  workmen  from  the  outside  of  the  mine  to  the  undergroimd 
workings,  and  away  from  these  up  to  the  surface,  the  time  occupied  in  getting 
to  the  place  of  work  is  longer  than  usual,  the  length  of  the  working  day  may 
be  increased. 

15.  The  increase  in  the  length  of  the  working  day  to  which  the  previous 
Section  refers  must  not  exceed  two  hours  and  shall  only  take  place  during 
the  days  strictly  necessary  for  repairing  the  damage. 

16.  The  extension  to  which  the  two  preceding  Sections  refer  shall  be 
made  on  the  responsibihty  of  the  employer,  lessee  or  contractor,  who  shall 
have  the  duty  of  at  once  communicating  this  incident,  its  cause  and  remed}'^    ' 
to  the  Civil  Governor  and  the  mining  authorities  of  the -province. 

17.  The  workmen  may  repeat  the  .working  day  within  the  24  hours 
in  the  following  cases  : — 

(i)  When  the  work  cannot  be  interrupted  without  producing  serious 
alterations  in  a  pine  or  part  thereof  ; 

(2)  In  those  undertakings  where,  with  the  approval  of  the  workmen 
employed  in  them,  there  exists  an  established  custom  for  a  day's  work  of 
two  shifts  succeeded  by  a  complete  day's  rest ; 

(3)  In  gangs  for  doing  urgent  repairs,  if  in  order  to  avoid  work  on 
Sunday,  they  agree  to  do  it  on  the  previous  Saturday. 

18.  In  the  three  cases  referred  to  in  the  preceding  Section,  the  shifts 
for  the  same  workmen  must  be  separated  by  an  interval  of  at  least  four  hours. 

19.  In  order  that  the  workmen  may  repeat  the  working  day  in  one  day 
in  the  manner  and  in  the  cases  provided  in  §17,  the  owners,  lessees  or  con^ 
tractors  of  the  undertaking  must  ask  for  and  obtain  an  authorisation  before- 
hand, in  the  first  case  from  the  Civil  Governor  of  the  Province  on  the  previous 
advice  of  the  mining  authorities,  and  in  the  third  case  from  the  Mayor,  President 
of  the  local  municipality. 

20.  The  duration  of  the  working  day  may  be  increased  in  the  following 
cases  : — 

(i)  When  there  is  imminent  danger  to  persons  or  property  or  an 
accident  has  occurred  which  necessitates  immediate  assistance  to  remedy  it ; 

(2)  In  those  mining  imdertakings  where,  on  account  of  their  typo- 
graphical situation  or  the  cUmatic  conditions  of  the  locaUty,  it  is  not  possible 
to  work  more  than  six  months  in  the  year  ; 

(3)  When  for  technical  causes  it  is  not  possible  to  keep  to  the  maximum 
legal  working  day  and  to  continue  working  the  mine. 

21.  In  case  (i)  of  the  preceding  Section  as  well  as  in  cases  of  force  majeure 
and  always  when  it  is  necessary  to  prevent  an  actual  or  impending  danger, 
the  employers,  concessionaires,  or  contractors  of  the  work  can,  on  their  own 
responsibility,  increase  the  length  of  the  working  day,  provided  that  they 
bring  the  matter  at  once  to  the  knowledge  of  the  Civil  Governor  of  the  Province 
in  order  that  he  may  issue  the  necessary  decision  on  the  previous  advice  of 
the  mining  authorities  of  the  Province,  and  the  Provincial  Committee  of 
Social  Reform.  The  increase'  in  the  working  day  must  be  stopped  as  soon  as 
the  cause  for  it  disappears. 

In  cases  (2)  and  (3)  the  extra  hours  shall  not  exceed  one  a  day  or  six 
a  week.  The  exception  will  be  granted  by  the  Ministry  of  Labour  on  the 
previous  advice  of  the  Council  of  Mines  (Consejo  de  mineria),  and  the  Institute 
of  Social  Reform. 
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The  concession  provided  for  under;  §  {3)  shall  be  of  a  temporary  character 
for  a  period  of  six  months  ;  in  case  of  proved  exceptional  necessity  this  period 
may  be  renewed. 

22.  When  as  a  consequence  of  the  provisions  of  §§13-21  of  these  Regula- 
tions, the  maximum  working  day  is  increased  by  overtihie,  this  shall  be  paid 
for  pYo  rata  as  fractions  of  the  daily  wage,  subject  to  any  special  agreements 
made  between  the  employer  and  workmen  j,  in  case  differences  arise  between 
the  parties  in  regard  to  this,  they  shall  be  determined  by  the  Civil  Governor 
of  the  Province,  on  the  advice  of  the  mining  authorities  and  the  Provincial 
Committee  of  Social  Reform.  The  decision  of  the  Governor  may  be  appealed 
from  in  the  manner  provided  by  §28. of  these  Regulations. 

23.  Workmen  shall  not  work  more  than  six  hours  a  day : — 

(i)  In  the  parts  or  places  of  underground  'jvorks  where  the  mean 
temperature  under  the  normal  conditions  of  work  equals  or  exceeds  33®  C. 

(2)  In  the  parts  or  places  of  the  works  in  which  the  workmen  have 
to  work  with  their  lower  extremities  always  submerged  in  water  or  mud. 

(3)  In  the  underground  workings  and  in  the  imhealthy  processes 
outside  of  the  mines  of  Almadfe. 

24.  In  those  parts  or  places  of  undergroimd  workings  Where  the  temper- 
ature exceeds  42^  C,  work  may  be  done  only  as  an  exception  and  in  case  ol 

*  unavoidable  necessity  or  imminent  danger,  and  information  properly  justifying 
this  course  must  always  be  given  to  the  Civil  Governor  of  the  Province  and 
the  mining  authorities  in  order  that  the  proper  steps  may  be  taken. 

25.  In  special  cases  of  injury  to  health  which  may  occur  in  the  worb 
comprised  in  these  Regulations,  the  Ministry  of  the  Interior  shall  have  power 
to  diminish  the  ordinary  maximum  working  day,  on  the  advice  of  the  Council 
of  Mines  and  the  Royal  Sanitary  Council. 

This  diminution  shall  subsist  as  long  as  the  reasons  for  it  subsist ;  so  soon 
as  normal  conditions  are  re-established  in  the  works,  there  shall  be  a  return 
to  the  ordinary  conditions  of  work. 

26.  In  urgent  cases,  as  often  as  excessive  humidity,  impurity  of  the 
atmosphere  or  circumstances  causing  exceptional  injury  to  health,  the  nature 
of  the  mineral  or  of  the  seams,  the  presence  of  a  general  danger,  or  other  cause 
whatever,  whether  dependent  or  not  on  the  action  of  the  employer,  shall 
make  it  dangerous  to  the  life  or  health  of  the  persons  employed  to  carry  on 
for  an  excessive  duration  the  works  comprised  in  §4  of  these  Regulations, 
the  Civil  Governors,  on  the  proposal  and  advice  of  the  mining  authorities 
may  fix  a  duration  of  the  working  day  below  the  normal,  but  the  emplo}^t 
shall  not  on  this  account  reduce  the  daily  wage  which  his  workmen  were  getting 
at  the  date  of  the  Regulation. 

In  these  cases  the  reduction  of  the  working  day  shall  be  limited  to  thosr 
places  or  sections  which  do  not  satisfy  the  indispensable  conditions  of  security 
and  health,  and  shall  last  so  long  as  the  cause  which  occasions  it. 

27.  The  Institute  of  Social  Reform  may  report  to  the  Ministry  of  tlie 
Interior  and  the  Governors  cases  contemplated  in  §§23-26,  in  order  that  they, 
with  the  advice  of  the  mining  authoi  ities,  may  issue  the  necessary  orders. 

28.  An  appeal  shall  lie  from  the  Governing  Authority  referred  to  in 
§26  to  the  Ministry  of  the  Interior  within  a  space  of  30  days,  commencing 
from  its  communication  to  the  interested  party,  but  without  this  having  the 
effect  of  staying  its  operation. 

The  Ministry  of  the  Interior  shall  determine  the  Appeal  after  hearing 
the  Council  of  Mines  and  the  Royal  Sanitary  Council. 
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29.  In  the  cases  contemplated  in  §§23-26  double  shifts  for  fhe  same 
workmen  are  prohibited. 

Chapter  3. — Work  of  Women  and  Children. 

30.  Underground  work  of  every  kind  is  prohibited  for  children  under 
16  and  women  of  any  age. 

The  employment  of  males  under  18  in  underground  workings  for  the 
extraction  of  minerals  and  in  all  work  carried  on  by  means  of  explosives  is 
prohibited. 

31.  For  surface  work  performed  by  children  under  16  and  women  the 
provisions  of  the  Act  of  13th  March,  1900,  and  those  contained  in  the 
Royal  Decree  of  25th  January,  1908,*  shall  apply,  provided  that  in  no  case 
shall  the  working  day  exceed  in  the  works  here  referred  to  the  9J  hours 
mentioned  in  §9,  allowed  by  the  Act  and  tlie  provisions  abovp  referred  to- 
and  by  these  Regulations.  v 

32.  The  provisions  of  the  Act  of  13th  March,  1900,  and  of  the  Royal 
Decree  of  25th  January,  1908,  shall  regulate  surface  work  classified  as 
unhealthy  or  dangerous,  and  night -work. 

Women  under  18  working  on  the  surface  may  only  be  employed  in  sortings 
washing  or  cleaning,  and  not  in  any  kind  of  transport  or  carriage  of  minerals 
and  metals. 

Chapter  4.— Contraventions  and  Responsibility. 

33.  The  owners,  lessees  or  contractors  (if  the  undertaking  shall  have 
been  contracted  for),  whether  individuals  or  companies,  shall  be  responsible 
for  failure  to  comply  with  the  Act  of  27th  December,  1910,!  and  these 
Regulations. 

34.  Contraventions  of  the  Act  of  27th  December,  1910,  or  of  the  present 
Regulations  shall  be  punished  by  a  fine  of  from  50  to  2,500  pesetas  recoverable 
from  the  owners,  lessees  or  contractors  of  the  undertaking,  unless  it  is  proved 
that  they  were  not  responsible. 

A  second  offence  within  a  year  shall  be  punished  with  a  fine  double  that 
previously  imposed. 

35.  Contraventions  of  the  Act  of  27th  December,  1910,  and  of  these 
Regiilations  shall  be  reported  by  the  mining  engineers  agents  of  the  Mining 
Inspection  Department  and  by  the  provincial  or  local  Factory  Inspectors. 

These  reports  shall  be  sent  to  the  Civil  Governor  who  will  determine 
the  proceedings  to  be  taken  in  accordance  with  the  provisions  of  the  preceding 
Section. 

36.  Without  prejudice  to  the  provisions  of  §35  any  person  may  report 
a  breach  of  the  present  Regulations  and  the  Act  under  which  they  are  made. 

Reports  shall  be  made  in  writing  and  on  ordinary  official  paper,  signed 
by  the  informer,  who,  at  the  time  of  presenting  it,  shall  show  his  identification 
warrant,  and  they  shall  be  presented  to  the  Chief  Engineer  of  Mines  or  the 
provincial  or  regional  Inspector  of  Labour,  who  shall  send  them  duly  verified 
SLnd  reported  on  to  the  Civil  Governor  for  his  decision. 

37.  In  certain  cases  the  complaint  referred  to  in  the  preceding  Section 
may  be  made  to  the  Engineer  of  Mines  for  the  district  or  to  the  provincial 
or  local  Factory  Inspector  while  engaged  on  a  visit  of  inspection.  In  such 
a  case  the  officials  shall  at  once  proceed  to  verify  the  complaint,  communicating 
it,  with  the  result  of  their  investigation,  to  the  Civil  Governor  in  order  that  he 
may  deal  with  it  and  a  decision  be  issued. 

•  Text  E.B.  rv.,  p.  138,  No.  2. 
t  Text  E.B.  VI.,  p.  29. 
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■  38.  The  Civil  Gk)vernors  shall  have  cognizance  oi  breaches  ol  the  Act 
of  27th  December,  1910,  and  these  Regulations,  after  ha\dng  heard  the  Office 
of  Mines  of  the  I^ovince,  and  the  Provincial  Committee  of  Social  Reform. 

39.  The  judgment  delivered  by  the  Civil  Governor  shall  be  notified  to 
the  interested  parties  in  a  written  document,  which  shall  set  it  out  verbatim, 
and  shall  state  the  manner  in  which  appeal  may  be  made  against  it  and  the 
place  where  such  appeal  shall  be  lodged  ;  the  interested  party  to  whom  it  is 
directed  shall  sign  the  receipt  for  the  notification  and  in  the  case. where  he 
is  unable  or  unwilling  to  sign,  this  shall  be  done  by  two  witnesses  called  in  for 
the  purpose. 

In  the  case  where  the  party  interested  to  whom  the  information  ought 
to  be  given  has  no  address  or  his  address  is  unknown,  the  iudgment  of  the 
Governor  shall  be  published  in  the  Official  Bulletin  of  the  Province,  a  cop>' 
of  which  shall  be  sent  to  the  Mayor  of  the  Town  where  the  person  concent 
last  resided,  so  that  the  Mayor  may  publish  it  by  edict. 

40.  From  the  decisions  of  the  Civil  Governor  appeal  shall  lie  to  the 
Ministry  of  the  Interior  which  shall  determine  the  matter  finally  after  hearing 
the  Institute  of  Social  Reform. 

This  appeal  must  be  lodged  within  the  30  days  following  that  on  which 
the  judgment  of  the  Governor  is  notified  to  the  interested  party,  through  the 
same  Governor,  who  shall  send  it  with  a  report  to  the  Tribunal  of  Appeal 

41.  If  the  owners,  lessees  or  contractors  of  the  works  have  lodged  an 
appeal  against  a  judgment  of  the  Governor,  the  amount  of  fines  imposed  shall 
not  become  effective  until  the  Ministry  of  the  Interior  shall  have  definitely 
decided  on  the  matter,  which  must  be  done  in  the  space  of  30  days,  after  the 
Institute  of  Social  Reform  has  been  heard. 

The  Institution  of  Social  Reform,  in  giving  its  advice,  may  suggestan 
increase  of  10  per  cent,  in  the  ajnount  of  the  fine  imposed  by  the  Governor. 

42.  The  judgments  delivered  by  the  Ministry  of  the  Interior  shall  be 
operative  at  once,  and  may  only  be  suspended  by  order  of  the  Tribunal 
(Tribimal  de  lo  Contencioso),  in  an  appeal  lodged  in  the  proper  legal  form. 

43.  A  copy  of  the  Act  of  27th  December,  1910,  and  these  Regulations 
shall  be  affixed  in  a  place  where  it  can  be  clearly  seen  by  all  the  workers  in 
the  imdertaking. 

Chapter  5. — Transitory  Provision, 

The  Governor  may  provisionally  suspend  the  application  of  the  Act  and 
these  Regulations  in  cases  of  extreme  urgency,  on  the  ground  that  national 
interests  would  be  endangered. 

In  order  that  the  suspension,  always  of  a  provisional  character,  shall 
become  definite,  the  previous  consent  of  the  Institute  of  Social  Reform  and 
the  Council  of  State  shall  be  necessary. 

4.  Ley  reformando  la  de  19  de  Mayo  de  1908  sohre  Tribunates  indmiriaUs 

22  de  Julio  de  1912.     (B.I.R.S.,  IX.,  I.,  145.) 

Act  to  amend  the  Act  of  19th  May,  1908,  relating  to  Industrial  Courts.    Dated 
22nd  July,  1912. 

5.  Real  or  den  dictando  reglas  para  la  eleccion  de  Jurados  de  las  Tribundes 

industriales,     14  de  Diciembre  de  1912.     (B.I.R.S.  IX.,  I.,  589.) 

Boyal][OTder  issuing  regulations  for  the  election  of  arbitrators  for  the  Industrial 
Courts.    Dated  14th  December,  1912. 
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6.  Real  decreto  dispaniendo  que  los  servicios  afectos  a  la  Direccion  de  Comercto 

Industria  y  Trabajo  se  organicen  con  arreglo  al  cuadro  de  distribucim 
de  servicios  que  se  publica.    7  de  Febrero  de  1913.      (B.I.R.S.  IX.,  II., 

231) 
Rof al  Decree  providing  that  the  services  attached  to  the  Departments   of 

Commerce,  Industry  and  Labour  shall  be  organised  in  accordance  with  the 

published  service  organisation  table.    Dated  7th  February,  1913. 

7.  Real  decreto  dejando  sin  efecto  la  prohibicion  temporal  de  emigrar  d  Pananuir 

ordenada  en  12  de  Noviembre  de  1908.    4  de  Abril  de  1913.     (B.I.R.S. 
IX.,  II.,  544.) 

Royal  Decree  putting  out  of  operation  the  temporary  prohibition  of  emigration 
to  Panama,  issued  on  12th  November,  1908.    Dated  4th  April,  1913. 

8.  Real  orden  declarando  quel  el  trabajo  realizado  por  camareros,    pinches^ 

cocineros,  criadoSy  etc.,  en  hoteles,  restaurants  y  cafSs,  se  halle  incluido 
en  el  caso  de  excepcion  senalado  en  el  art  4^  del  Reglatnento   para   la 
apiicacidn  de  la  ley  del  descanso  en  domingo.    7  de  Mayo  de  1913. 
(B.I.R.S.  IX.,  II.,  554) 

Royal  Order  declaring  that  the  work  of  winters,  lads,  cooks,  servants,  etc.,  in 
hotels,  restaurants  and  cafes  shall  be  included  under  the  exception  con- 
templated in  §4  of  the  regulations  in  pursuance  of  the  Act  relating  to 
Sunday  rest.    Dated  7th  May,  1913. 

9.  Real  decreto  dictando  reglas  al  objeto  de  corregir  las   deficiencias   que   la 

prdctica  ha  puesto  de  relieve  en  el  funcionamiento  del  Consejo  Superior 
de  Emigracidn.    23  de  Mayo  de  1913.     (B.I.R.S.,  IX.,  II.,  651.) 

Royal  Decree  issuing  rules  with  the  object  of  removing  defects  to  which  practice 
has  given  rise  in  the  working  of  the  Superior  Council  of  Emigration.  Dated 
23rd  May,  1913. 

10.  Real  orden  declarando  comprendidas  en  los  beneficios  consignados  en  los 

pdrrafos  2^  y  siguientes  del  art  9^  de  la  Ley  de  13  de  Marzo  de  1900,  y  en 
'    d  art.  19  Reglamento  para  su  apiicacidn,  a  las  mujeres  que   trabajan  a 
destajo  en  toda  clase  de  industrias  y  tengan  hijos  en  el  periodo   de  la 
lactancia.    28  de  Junio  de  1913.     (B.I.R.S.  X.,  I.,  65.) 

Rofyal  Decree  declaring  that  women  working  by  the  piece  in  all  industries  and 
having  infants  they  are  nursing,  shall  benefit  from  the  privileges  conferred 
by  the  second  and  following  paragraphs  of  §9  of  the  Act  of  13th  March, 
1900,  and  by  §19  of  the  regulations  in  pursuance  thereof.  Dated  2Sth 
June,  1913. 

(i)  The  privileges  provided  by  the  second  and  following  paragraphs 
oi  the  Act  oi  13th  March,  1900,  and  by  §19  in  the  regulations  in  pursuance 
thereof  shall  extend  to  women  working  by  the  piece  in  all  industries. 

(2)  In  order  to  carry  out  the  above  rule,  the  employer  shall  pay  the 
women  concerned,  in  addition  to  the  wage  due  for  the  piecework  done,  an 
amoimt  equivalent  to  the  result  of  dividing  the  said  wage  by  the  number  of 
hours  devoted  to  the  work. 

11.  Real  decreto  autorizando  al  Ministro  de  la  Gobernacion  para  que  presente 
.  d  las  Cortes  un  proyecto  de  Ley  sobre  regimen  de  trabajo  en  la  industria 

textil.    23  de  Octubre  de  1913.     (B.I.R.S.  X.,  I.,  458.) 

Royal  Decree  authorising  the  Ministry  of  the  Interior  to  introduce  in  Parliament 
a  Bill  to  regulate  work  in  the  textile  industry.    Dated  23rd  October,  1913. 
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Sole  Section. — ^The  regulation  oi  the  normal  working  day  in  the  textile 
industry  shall  conform  fully  to  the  provisions,  of  the  Royal  Order  oi  24th 
August,  1913,*  supplemented  and  extended  in  accordance  with  the  proposal 
-of  the  Institute  of  Social  Reform  there  referred  to. 

12.  Real  orden  encomendando  al  InstittUo  de  Rejormas  Sociales  la  redaccion 

de  un  proyecto  de  Ley  acerca  de  las  condiciones  de  trabajo  en  la  indusiria 
textil,    22  de  Abril  de  1914.     (B.I.R.S.  X.,  II.,  542.) 

Royal  Order  instructing  the  Institute  of  Soeial  Reform  to  draft  a  Bill  respecting 
conditions  of  work  in  the  textile  industry.    Dated  22nd  April,  1914. 

13.  Real  decreto  modificando,  en  el  sentido  que  se  publican,  los  articulos  que 

se  mencionan  del  Reglamento  de  30  de  Abril  de  1908  para  la  aplicacior, 
de  la  Ley  de  Efnigracion^  al  objeto  de  dotar  las  Inspecciones  con  el  personal 
auxiliar  necesario ;  producir  positives  beneficios  al  cmigrante  al 
,  evitarle  costosas  explotaciones  por  parte  de  los  ganchos  ;  informar  it 
aquSllos  respecto  de  los  trdmites  que  deben  cumplirse  para  emigrar  a 
ciertos  paisesy  donde  exigen  requisites  especiales  ;  suprimir  las  molestias 
que  antes  existian,  producidas,  en  su  mayor  parte,  por  la  complicadj 
tramitacion  del  billete,  y  someter  al  emigrante  a  un  solo  criterio  y  a  un:i 
sola  jurisdiccidn,  para  determinar  si  puede  0  no  embarcar.  6  de  Novi- 
embre  de  1914.      (B.I.R.S.   XL,  I.,  489^) 

Rdyal  Decree  to  amend,  in  the  sense  stated,  the  specified  Sections  of  the  Regula- 
tions of  30th'  April,  1908,  t  in  pursuance  of  the  Emigration  Act,  with  the 
object  of  giving  the  inspectors  the  necessary  assistants,  of  conferring  positive 
benMts  upon  the  emigrants  to' protect  them  from  costly  exploitation  on  the 
part  of  the  recruiters  ;  of  informing  the  latter  of  the  provisions  which  must 
be  complied  with  as  regards  emigration  to  certain  countries  where  spedai 
requirements  are  in  force ;  of  removing  the  formerly^  existing  dSificulties 
caused,  for  the  most  part,  by  the  complicated  regulation  of  tickets  ;  and  of 
placing  emigrants  under  a  single  rule  and  a  single  authority  to  determine 
whether  or  not  theV  may  embark.    Dated  6th  November,  1914. 

• 

14.  Ley  concediendo  amnistia  a  todos  los  sentenciados,  procesados  0  sujeUi 

de  cualquier  modo  a  responsabilidad  criminal^  en  razon  de  deliio  realizad^^ 
por  medio  de  la  imprenta,  el  grabado  u  otra  forma  de  publicidad,  por 
medio  de  la  palabra  en  reuniones  ptiblicas  0  con  ocasion  de  las  kucJ^iis 
de  obreros,  siempre  que  no  se  trate  de  los  delitos  de  injuria  y  calumnui 
contra  particulares,  y  en  las  huelgas  obreras  de  los  delitos  comunes,  ni 
del  insulto  0  agresion  a  la  fuerza  armada,  5  de  Diciembre  de  IQ14 
(B.I.R.S.  XI.,  I.,  635.) 

Act  to  grant  amnesty  to  all  persons  convicted,  prosecuted  or  rendered  liable  in 
any  way  to  criminal  proceedings,  by  reason  of  offences  committed  by  print- 
ing, engraving  or  other  forms  of  publication,  by  reason  of  speeches  uttered 
in  public  meetings  or  in  connection  with  strikes  of  workmen,  provided  that 
there  is  no  question  of  offences  or  calumny  against  individuals,  and  in  the 
case  of  strikes,  of  joint  offences,  nor  of  insults  or  aggression  directed  against 
the  armed  forcss.    Dated  5th  December,  1914. 


•  Text  E.B.   X..  p.  212. 

t  Text  E.B.  IV.,  p.  142.  No.  5. 


/^ 


47 

15.  Ley  modificando  el  art,  21  de  kk  de  12  de  Junt  de  1911  sobre  el  rigimen 

de  casas  batatas.    29  de  Diciembre  de  1914.     (B.I.R.S.  XI.,  II.,  68.) 

Aet  to  amend  §21  of  the  Aet  0!  12th  June,  1911,  respei^ting  cheap  dwellings. 
Dated  29th  December,  1914. 

16.  Real  orden  confiriendo  a  la  comision  qtie  se  indica  el  encargo  de  reglanteniar 

el  trabajo  a  bordo  de  los  buques  mercantes,     28  de  Junio  de  1915-  (B.I.R.S. 
XII.,  I.,  67.) 
Royal  Order  to  confer  upon  the  Commission  named  the  duty  of  regulating  work 
on  board  merehant  ships.    Dated  28th  June,  1915. 

17.  Real  decreto  estableciendo  que  no  podrd  exigirse  a  los  obreros  cantidad  alguna 

pot  reconocimiento  mtdico,  impuesto  por  los  patronos  antes  0  despues 
de  la  admision  de  aqueUos  al  trabajo.  13  de  Enero  de  1916.  (B.I.R.S. 
XII.,  II.,  loi.) 

Royal  Decree  providing  that  no  payment  shall  be  exacted  from  the  workers  for 
the  medical  certificates,  which  the  employer  is  required  to  procure  before 
or  after  their  admission  to*  work.    Dated  13th  January,  1 91 6. 

18.  Real  decreto  fijando  las  condiciones  que  deben  reunir  los  andamios  total  0 

parcialmente  colgados,  usados  para  el  revoco  0  reparacidn  de  fachadas. 
23  de  Enero  de  1916.     (B.I.R.S.,  XII.,  II.,  204.) 

Royal  Decree  laying  down  the  conditions  whiQh  must  be  satisfied  by  scaffolding, 
wholly  or  partly  suspended,  used  in  decorating  or  repairing  facades.  Dated 
23rd  January,  1916. 

19.  Real  orden  dictando  reglas  que  faciliten  la  inspeccion  del  trabajo ,  a  fin 

de  asegurar  el  cumplitnie'nto  de  las  Leyes  obreras,  26  de  Febrero  de 
1916.     (B.I.R.S.  XII.,  II.,  306.) 

Royal  Order  making  regulations  to  facilitate  the  inspection  of  work  in  order 
to  ensure  that  the  Labour  Laws  may  be  carried  out.  Dated  26th  February, 
1916. 

1.  The  governing  authorities  oi  all  grades  and  the  heads  oi  the  general, 
provincial  or  municipal  offices,  shall  give  to  the  iactory  iijspectors  the  support, 
assistance,  aid  and  protection  which  is  necessary  for  the  performance  01  their 
duties  as  finally  established  by  §33  and  by  the  corresponding  §§30,  31,  34  and 
35  of  the  Regulations  for  the  Department  of  Inspection  promulgated  by  Royal 
Decree  oi  ist  March,  1906.* 

2.  The  local  and  provincial  Committees  of  Social  Reform  shall  carry 
out  exactly  the  duties  which  are  entrusted  to  them  by  the  instructions  approved 
by  the  Royal  Order  of  the  2nd  July,  1909,!  under  the  control  of  the  Institute 
oi  Social  Reform,  as  is  provided  in  the  additional  Section  of  the  Act  of- 
19th  May,  1908, J  relating  to  Industrial  Courts,  in  the  fourth  additional 
provision  of  the  Act  relating  to  the  same  matter  of  22nd  July,  1912,**  and 
§1  of  the  said  instructions. 

3.  The  penalties  proposed  to  the  Committees  of  Social  Reform  by  the 
iactory  inspectors,  in  conformity  with  the  penal  provisions  of  the  Regulations, 
shall  be  fixed  and  steps  taken  to  enforce  them  without  delay  by  the  said  bodies, 

♦  Text  E.B.  I.,  p.  428,  No.  2. 
t  Text  E.B.  VI.,  p.  308. 
tText  E.B.  IV.,  p.  142,  No.  6. 
♦♦  Title  E.B,  XII.,  p.  44,  No.  4. 
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Tinder  the  superintendence  oi  the  respective  authorities,  in  order  that  the 
penalties  which  are  agreed  upon  may  be  made  effective  without  delay  within 
the  time  limits  designated  by  law  (§§77v,  82,  83,  84  and  85  of  the  Regidations 
respecting  the  inspection  of  labour.) 

4.  The  Presidents  of  the  local  and  provincial  Committees  of  Social  Reform 
shall  make  a  monthly  report  to  the  Minister  of  the  Interior  of  the  number 
of  sittings  held,  the  questions  discussed,  and  the  decisions  come  to,  and  con- 
taining a  record  of  the  cases  of  breaches  of  the  law  reported  by  their  respective 
committees  and  of  the  visits  made  by  the  Inspectors  of  Labour,  specifying 
dates,  reasons,  the  procedure  followed,  and  the  fines  imposed. 

5.  The  Institute  of  Social  Reform  shall  make  a  periodical  report  to  the 
Ministry  of  the  Interior  on  the  relations  which  the  G)mmittees  maintain  with 
it,  ^s  well  as  of  the  efficacy  of  their  assistance. 

6.  In  particular,  the  authorities  shall  taice  steps  with  all  possible  speed 
to  stop  obstruction  on  the  part  of  employers,  talang  immediate  action  in 
regard  to  the  complaints  which  the  Factory  Inspectors  make  to  them  in  this 
respect. 

7.  The  local  authorities  shall  as  far  as  possible  restrict  the  use  of  the 
discretional  power  given  to  them  by  §6  of  the  Act  regulating  the  conditions 
of  work  of  women  and  children,  to  allow  minors  to  perform  in  public  spectacles. 

8.  The  authorities  shall  superintend  the  scaffoldings  used  in  constructing 
and  repairing  buildings  so  that  they  shall  satisfy  the  requisite  conditions  for 
security,  they  shall  take  steps  to  stop  the  work  when  an  inspection  made  by 
the  Municipal  Architect  or  the  Factory  Inspector  does  not  prove  clearly  that 
the  safety  of  the  workmen  is  guaranteed  as  is  provided  by  the  regulations  in 
force. 

9.  The  authorities  shall  see  that  the  Act  relating  to  Simday  rest  is  strictly 
complied  with,  and  shall  apply  the  penalties  provided  most  rigorously. 

10.  Within  a  period  of  15  days,  which  must  not  be  exceeded,  the  local 
and*  provincial  Committees  shall  send  to  the  Institute  of  Social  Reform  a 
statement  of  the  number  of  cases  in  which  they  have  started  proceedings  in 
respect  of  breaches  of  the  labour  laws  before  the  period  in  question,  and  every 
two  months  from  the  date  of  this  Circular,  shall  issue  a  proper  decision  in  such 
proceedings  communicating  it  immediately  to  the  Ministry. 

11.  Any  person  may  complain  of  a  breach  of  the  laws  relating  to  con- 
ditions of  work.  A  written  complaint  shall  not  require  sealed  paper,  stamp 
or  any  other  formality.  Every  agent  of  the  authority  shall  be  bound  to 
receive  verbal  complaints  and  to  transmit  them  within  twenty-four  hours  in 
the  proper  authenticated  form  to  the  Local  Committee  of  Social  Reform. 

20.  Real  orden  dictando  reglas  para  evitar  ciertos  abusos  de  que  vienen  siendo 

ohjeto  los  emigrantes.    6  de  Abril  de  1916.     (B.I.R.S.  XII.,  II.,  502.) 

Royal  Order  issuing  regulations  to  prevent  certain  abuses  to  whieh  emigrants 
are  subject.    Dated  6th  April,  1916. 

21.  Real  orden  dictando  normas  para  la  aplicacibn  del  Real  decreto  de  20  df 

Enero  del  ana  actual,  referente  a  las  reglas  de  seguridad  a  que  hansdi 
sujetarse  los  andamiajes.     29  de  Abril  de  1916.     (B.I.R.S.  XII.,  H  • 

507-) 
Royal  Order  laying  down  principles  for  the  application  of  the  Royal  Decree  of 
20th  January  of  the  present  year,*  relating  to  the  safety  rules  for  the  use  of 
scaffolding.    Dated  29th  April,  1916. 

♦  Text  E.B.  XIl!  p.  47  No.  18.   (The  date,  23rd  January,  there  given  is  that  of  th 
Decree  itself ;  that  given  here,  2uth  January,  is  the  date  of  the  preamble  to  the  Decree.) 
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IV.  Switzerland 

(A)   CONFEDERATION.  . 

Bundesratbeschluss  betreffend  die  Organisation  der  Schweizerischen  Fabrik- 
inspekiion.  Vom  13  Januar,  1917.  (Schweiz.  Gesetzsammliing  1917, 
Nr.  2,  S.  15.) 

Resolatton  of  the  Federal  Council  respecting  the  organisation  of  the  Swiss 
Factory  Inspectorate.    (Dated  l^h  January,  1917.) 

1.  For  the  purpose  of  supervising  the  observance  of  the  federal  provisions 
in  force  respecting  work  in  factories,  four  Swiss  factory  inspection  offices  shall 
be  established. 

2.  The  fiaictory  inspection  offices  shall  be  subject  to  the  Swiss  Department 
oi  National  Economy,  Industrial  Section. 

3.  The  following  districts  shall  be  made  for  the  purposes  of  the  factory 
inspection  offices  : — 

District  I. — The  Cantons  of  Berne  .(French  part),  Fribourg,  Vaud,  Valais, 
Neuchatel,  Geneva. 

District  II. — ^The  Cantons  of  Berne  (German  part),  Solothurn,  Basle 
(Town),  Basle  (Rural),  Aargau.  . 

PiSTRiCT  III. — ^The  Cantons  of  Zurich,  Lucerne,  Uri,  Sdiwyz,  Obwalden, 
Nidwalden,  Zug,  Tessin. 

District  IV. — ^The  Cantons  of  Glarus,  Schaifhausen,  Appenzell-A-Rh., 
AppenzeU-I-Rh.,  St.  Gall,  Graubiinden,  Thurgau. 

4.  The  factory  inspection  offices  shall  be  situated  in  : 

Lausanne  for  District    I. 
Aargau       „  „      II. 

Zurich        „  „      III. 

St.  Gall      „  „      IV. 

The  Depailment  of  National  Economy  may  allow  a  period  of  transition  for 
the  purpose  of  removing  an  existing  official  centre. 

5.  The  staff  in  each  district  shall  consist  of  a  factory  inspector,  two 
assistants  of  Grade  I.  or  II..  and  one  clerk  of  Grade  I.  or  II. 

The  Federal  Act  respecting  the  remimeration  of  the  Feder^  officials  and 
employees,  dated  2nd  Jtdy,  1897,  and  the  Federal  Act  of  24th  June,  1909,  to 
amend  the  same,  shall  apply  to  these  officials. 

The  officials  shall  be  placed  in  the  following  salary  classes  : — 

Factory  Inspectors         . .         . .         . .         . .     Salary  Class  I. 


Assistants  :  Grade  I. 

»  >>      -ii-' 

Clerks :    Grade  I. 

II. 
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II. 
III. 

V. 
VI. 


The  maximum  salaries  shall  be  those  fixed  in  the  Federal  Act  of  24th  June, 
1909. 

6.  §84  (Supreme  supervision  by  the  Federal  Council ;  Inspectorate)  of 
the  Federal  Act  of  ^iSth  June,  1914,*  respecting  work  in  factories  shall  apply. 

7.  This  Resolution  shall  come  into  force  on  ist  March,  191;?. 

The  Department  of  National  Economy  is  charged  with  its  administration. 
Until  this  is  organised,  the  existing  system  of  factory  inspection  shafl  remain  in 
operation. 


♦  Text  E.B.  IX.,  p.  281. 
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{B)  CANTONS. 

Zurich. 

BcscUuss  des  Regierungsrates  hetreffend  Sonntagsarbeit  in  den  Kinematographen 
theatern.    Vom  21  August  1913. 

Resolutioii  0!  the  State  Couneil  respectiiig  Sunday  work  in  dnematograph 
theatres.    (Dated  2l8t  August,  1913.) 

I.  Cinematograph  theatres  m  the  territory  of  the  Canton  of  Ziirich 
shall  be  entirely  closed  on  Good  Friday,  Easter  Sunday,  Whitsun  Day,  the 
Federal  Day  of  Prayer,  and  the  first  day  of  Christmas  ;  on  the  other  hand,  they 
may  be  opened  on  the  other  public  days  of  rest  from  3  o'clock  in  the  afternoon 
to  10  o'clock  at  night. 

II.  The  hours  of  work  of  assistants,  employees  and  workers  on  public 
days  of  rest  shall  not  exceed  9  hours.  They  shall  be  given  whole  holidays 
on  52  days  in  the  year,  12  of  which  must  fall  upon  the  public  days  of  rest. 

III.  Cinematograph  owners  shall  keep  record  books  for  their  under- 
takings, containing  the  names  of  all  of  their  own  employees,  and  showing  on 
which  public  days  of  rest  and  for  how  long  each  employee  is  required  to  work 
and  when  the  holida}^  were  allowed  them  in  compensation  for  the  lost  Sunday 
rest. 

The  record  book  shall  be  made  available  for  inspection  in  the  office  at  any 
time  to  the  Cantonal  and  Communal  authorities  and  officials,  and  to  the  persons 
employed. 
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'National  Labour  Legislation 


1.  LAWS  AND  ORDERS 


L  Attstria 

I.    Kaiserliche   Verordnung  beireffend  Aenderung  dcs  Krankenversicherungs 
gesetzes,    Vom  4.  Januar  1917.    (R.G.BL,  Nr.  6.) 

Imperial  Order  to  amend  the  Sickness  Insurance  Act.    Dated  4th  January,  1917. 

Section  I. 

The  following  provisions  shall  be  substituted  for  §§6,  7,  9,  25-30,  40,  47  (8) 
and  49,  last  paragraph,  oi  the  Act  oi  30th  March,  1888  (R.G.B1.,  No.  33), 
respecting  the  Sickness  Insurance  of  Workers : — 

§6.  The  object  ol  the  insurance  named  in  §1  shall  be  to  provide  sickness 
benefits,  maternity  benefits  and  funeral  allowances.  The  minimum  benefits 
shall  be  as  follows  : 

(i)  From  the  beginning  of  the  illness,  free  medical    attendance, 

including  attendance  at  childbirth  and  midwives'  services,  as  well  as  the 

necessary  medicaments  and  other  therapeutic  requirements  (medical  benefit). 

(2)  If  the  sick  person  is  incapable  of  work,  sickness  money  from  the 

third  day  of  illness  amounting  to  at  least — 

o*6o  Kr.  a  day  in  Wages  Class 
0-90  Kr. 


1*20  Kr. 
150  Kr.' 
I  80  Kr. 
210  Kr. 
2-50  Kr. 
300  Kr. 
3-60  Kr. 
420  Kr. 
5  00  Kr. 
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A  non-working  day  shall  not  count  as  the  first  or  last  day  o!  sickness 
Sickness  benefit  [(i)  and  (2)]  shall  be  granted  for  so  long  as  tht 

sickness  lasts,  or,  ii  it  does  not  end  sooner,  for  26  weeks  ;  the  sickness  money 

shall  be  paid  weekly. 

(3)  For  lying-in  women,  maternity  benefit  of  the  same  amount  as  the 
sickness  money  for  not  more  than  six  weeks  after  confinement,  so  long  as 
they  refrain  from  wage-earning  work. 

(4)  For  lying-in  women  who  nurse  their  infants  themselves — regardlea 
of  any  sickness  or  maternity  beneut  they  may  receive — an  allowance 
amounting  to  half  the  sickness  money  until  the  conclusion  of  the  12  weelis 
following  their  confinement  (nursing  bonus). 

(5)  In  the  event  of  the  death  of  an  insured  person  whose  right  to  sick- 
ness benefit  has  not  expired  more  than  six  months  previously,  thirty  times 
the  average  daily  wage,  but  not  less  than  30  Kr.  for  his  dependants  (funeral 
allowance). 

If  there  are  no  dependants  the  funeral  allowance  shall  be  used 
to  cover  the  funeral  expenses  up  to  the  amount  of  such  expens^. 

§6a  (i).  Any  change  in  the  wages  class  occurring  not  more  than  ioux 
weeks  before  the  beginning  of  the  illness  or  during  the  illness  shall  not  affect 
the  calculation  of  the  amount  of  the  sickness  benefit  in  respect  of  that  illness. 

(2)  In  calculating  the  duration  of  the  sickness  benefit  any  period  of 
illness  before  the  sick  person  was  incapable  of  work,  during  which  only  medical 
benefit  was  provided,  shall  not  be  included.  The  right  to  medical  benefit 
shall  in  any  case  continue  for  so  long  as  the  right  to  sickness  benefit  exists. 

(3)  Renewcjd  incapacity  for  work  in  consequence  of  an  illness  for  which 
sickness  benefit  has  already  been  received  shall  be  regarded  as  a  continuation 
of  that  illness  for  the  purposes  of  calculating  the  duration  of  sickness  benefit 
only  if  it  begins  not  more  than  eight  weeks  after  the  sickness  benefit  ceased. 

§66,  As  a  general  rule,  the  first  day  of  illness  shall  be  held  to  be  the 
date  on  which  notice  of  sickness  is  given.  Sickness  benefit  shall  in  no  case 
be  allowed  in  respect  of  any  period  preceding  this  date  by  more  than  two 
weeks,  and  otherwise  shall  only  be  allowed  it  the  insured  person  was  pre- 
vented from  giving  due  notice  and  proves  incont  est  ably  that  the  illness 
causing  incapacity  for  work  and  medical  treatment  began  at  an  earlier  date. 

§6c.  (i)  The  sick  funds  shall  make  adequate  arrangements  for  pro- 
viding the  benefits  named  under  §6  (i).  If  the  provision  of  all  or  some  oi 
these  benefits  is  transferred  to  an  association  of  fimds,  the  fund  shall  only 
be  relieved  of  its  obligations  in  so  far  as  the  arrangements  made  by  the 
association  are  adequate. 

(2)  As  regards  the  medical  treatment,  sick  members  may  be  required 
to  go  to  particular  medical  men,  and  the  fund  (or  association  of  f imds)  may 
make  a  rule  to  the  effect  that  all  claims  for  expenses  incurred  in  calling  in 
other  medical  men  shall  be  rejected  except  in  urgent  cases. 

(3)  Sick  insured  persons  may  also  be  allowed  to  choose  amongst  the 
medical  men  of  the  district  covered  by  the  fund  who  undertake  to  give 
medical  treatment  imder  conditions  agreed  upon  with  the  sickJiuid  or 
association  (organised  free  choice  of  medical  attendant). 

§6i.  (i)  The  sick  funds  (associations)  shall  conclude  with  the  medical 
men  engaged  to  treat  their  members  [§6c  (2)  and  (3)]  written  contracts 
concerning  the  rights  and  duties  of  the  two  parties. 

(2)  These  contracts  must  regulate  in  all  cases  the  remimeration 
(medical  honorarium)  due  to  the  medical  man  for  his  services,  the  nature 
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and  extent  of  the  obligations  of  the  two  parties,  the  commencement  of  the 
<:ontract  and  the  manner  of  dissolving  the  same. 

(3)  Existing  contracts  or  service  rules  regulating  the  conditions  of 
service  of  a  medical  man  (official  service  regulations  and  such  like)  shall 
not  be  affected  in  so  far  as  they  satisfy  the  preceding  conditions. 

(4)  The  instructions  respecting  the  fimd  medical  service  in  operation 
ior  a  fund  (or  association  of  f imds)  shall  not  be  contrary  to  the  terms  of  the 
•contracts.  These  instructions  shall  be  brought  to  the  knowledge  of  every 
medical  man  on  his  entering  upon  a  contract  with  the  fund.  The  medical 
men  working  for  the  fimd,  or  their  confidential  representatives,. shall  be 
•consulted  before  any  changes  are  made  in  the  instructions  or  any  other 
arrangements  affecting  the  medical  service  of  the  fund. 

§6e.  (i)  Sick  funds  (associations  of  iunds)  may  make  agreements 
with  the  medical  men's  organisation.s  of  their  dLtricts  as  regards  the  terms 
o*  the  contracts  to  be  concluded  with  individual  medical  men  '(model 
contracts,  contract  schemes).  The  individual  contracts  shall  be  based 
upon  the  model  contract  (contract  scheme). 

(2)  In  the  case  of  sick  funds  which,  in  the  absence  of  contractual 
arrangements,  cannot  guarantee  that  proper  medical  service  will  be  pro- 
vided,the  political  authorities  of  the  Province  (mining  authorities — BerghauJ>t- 
ntannschaji)  may  allow,  as  an  exception  while  the  said  circumstances  exist, 
the  duty  of  providing  medical  benefit  to  be  fulfilled  by  raising  the  sickness 
benefit  by  at  least  75  heller  a  day. 

§6/.  (i)  In  the  event  of  disputes  or  differences  of  opinion  arising 
between  a  sick  fund  (association  of  funds)  on  the  one  hand  and  the  medical 
men  attached  to  the  fund  or  groups  of  medical  men,  as  regards  the  execution 
of  a  contract,  a  conciliation  commission  shall  be  convened  to  arrange  a  settle- 
ment at  the  request*  of  one  of  the  parties  concerned,  of,  failing  this,  by  the 
poUtical  authorities  of  the  Province,  where  appropriate,  in  agreement  with  the 
mining  authorities. 

(2)  The  conciliation  commissions  may  also  be  convened  if  the  parties 
are  unable  to  agree  upon  the  principles  of  a  new  model  contract  (contract 
scheme)  or  the  amendment  of  an  old  one. 

(3)  The  decisions  of  the  conciliation  commission  shall  only  be  binding 
upon  both  parties  if  they  were  come  to  with  the  consent  of  the  parties  to  the 
dispute,  or  if  the  parties  afterwards  approve  them. 

(4)  The  political  authorities  of  the  Province  shall  issue  regulations 
respecting  the  composition,  appointment  and  convening  of  the  conciliation 
-commissions.  Provision  shall  be  made  for  the  equal  representation  of  the 
parties  at  the  proceedings.  The  president  of  the  commission  shall  either  be 
-chosen  by  lot  or  be  appointed  in  advance  for  a  considerable  term  by  the 
poHtical  authorities  of  the  Province  (where  appropriate,  in  agreement  with 
the  mining  authorities)  from  the  ranks  of  public  officials  not  being  medical 
men. 

§6g.  (i)  The  arbitration  courts  of  Workmen's  Accident  Insurance 
Institutes  established  in  pursuance  of  §38  of  the  Act  of  28th  December,  1887 
-(RG-Bl.  No.  I  ex  1888),  and  in  the  case  of  miners' sick  funds,  in  pursuance  of 
§15  of  the  Imperial  Order  of  7th  April,  1914  (R.G.B1.,  No.  80),  shall  have 
jurisdiction  exclusively  in  thfe  settlement  of  disputed  claims  arising  out  of  the 
contractual  relations  between  a  sick  fimd  (association  of  funds)  and  a  medical 
man,  in  so  far  as  no  other  court  of  arbitration  is  agreed  upon  ior  the  purpose 
in  the  contract. 
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(2)  Notwithstanding,  in  place  of  the  assessors  there  contemplated, 
there  shall  be  iour  assessors  to  be  selected  on  each  occasion,  two  of 
whom  shall  be  chosen  by  each  of  the  two  parties  to  the  dispute. 
The  assessors  appointed  by  the  sick  fund  (association  of  funds)  concerned 
shall  not  be  either  members  of  the  governing  body  or  employees  of  such 
institution.-    If  no  assessors  are  appointed  within  a  time  limit  fixed  by  the^ 

-  President,  he  shall  appoint  the  assessors. 

(3)  Local  jurisdiction  shall  be  determinedby  reference  to  the  domicile 
of  the  sick  fund  (association  of  f  imds)  concerned.  If  the  operations  of  a  sick 
fund  (association)  extend  into  the  districts  of  several  courts  of  arbitration, 
the  case  may  be  brought  before  one  of  these  courts  at  the  option  of  the 
plaintiff. 

(4)  In  other  respects  the  regulations  appl5dng  to  the  arbitration  courts 
of  the  Workmen's  Insurance  Institutes  shall  apply  correspondingly. 

§7-  For  the  purposes  of  the  insurance  the  insured  persons  shall  be  divided 
into  wages  classes  according  to  their  earnings  in  conformity  with  the  following 
table  : — 


Earnings. 

Wages 

Class. 

The  average 

Daily. 

Or  Weekly. 

Or  Monthly. 

Daily  Earnings 
held  to  be : 

I 

up  to 

1*25 

up  to  7-50 

up  to  31*25 

I-OO 

2 

over 

'  1*25     „ 

1-75 

over    7*50    „     10-50 

over  31-25     „     43-75 

1*50 

3 

17s            M 

2-25 

„     10-50     .,     13-50 

4375     »     56*25 

2-00 

4 

2-25     „ 

275 

,.     13-50     ».     16-50 

56-25     „     68-75 

2-50 

5 

2-75     M 

3-25 

16-50     „     19*50 

68-75   s,     81-25 

3-00 

6 

325            M 

375 

19*50     „     22-50 

81-25     ..     9375 

3-50 

7 

375     .. 

4-50 

„     22-50    „     27-00 

93-75     .>   112-50 

4*12 

8 

4-50     ». 

5.50 

„     27-00     „     33-00 

112-50     „   137-50 

5-00 

9 

5-50     M 

6-50 

„     33-00     „     39-00 

137-50     .,   162-50 

6-00 

xo 

6-50     „ 

7-50 

„     39*oo     „     45 'Oo 

162-50     „  187-70 

7-00 

II 

7-50 

,.     45 -oo 

187-50 

8'30 

§7a.  (i)  The  earnings  shall  include  also  any  regularly  granted  share 
in  profits,  fees  and  payments  in  kind,  and  also  payments  received  from  third 
persons  in  so  far  as  the  fact  that  such  payments  are  usual  is  taken  into 
consideration  in  fixing  wages. 

(2)  The  value  of  payments  in  kind  shall  be  estimated  in  accordance 
with  the  local  average  prices. 

(3)  Apprentices,  volunteers  and  improvers  who  receive  no  cash  wage 
or  salary  shall  be  allocated  to  the  first  wages  class. 

(4)  The  political  authorities  of  first  instance  shall  have  power,  after 
hearing  the  views  of  representative  persons  having  the  confidence  of 
employers  and  insured  persons,  to  fix  the  value  of  payments  in  kind,  and 
also  to  determine  the  wages  class  in  the  case  of  the  first  three  wages  classes 
for  particular  groups  of  workers  within  which  the  wages  do  not  differ  to  an 
essential  extent.  This  power  shall  rest  with  the  district  mining  boards 
(Revierbergamt)  in  the  case  of  works  under  the  supervision  of  the  mining 
authorities. 

(5)  In  the  case  of  persons  insured  under  the  regulations  respecting 
the  pension  insurance  of  employees,  their  earnings  shall  be  held  to  mcluck 
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« 

the  amounts  taken  into  consideration  under  the  present  provisions  ior  the 
purpose  oi  allocat  ion  to  wages  classes. 

fjb.  (i)  For  the  purpose  oi  allocation  to  a  wages  class  the  earnings 
assured  to  the  insured  person  for  a  definite  period  (time  wage)  shall  be  the 
determining  factor. 

(2)  If  the  wage  is  calculated  on  some  other  basis  (job  work,  piece 
wages,  payments  from  third  persons)  the  wages  class  shall  be  determined 
in  accordance  with  the  anticipated  average  or  usual  amount  earned  in  a 
week  or  a  month. 

(3)  A  change  in  the  earnings  shall  not  involve  any  alteration  in  the 
wages  class  until  the  beginning  of  the  following  period  for  the  payment  of 
insurance  contributions.  Temporary  variations  not  expected  to  last  longer 
than  four  weeks  shall  not  be  taken  into  account. 

§7c.  (i)  Employers  shall  be  bound  to  provide  the  sick  fund  with  the 
data  necessary  for  the  piu'pose  of  allocaticni  to  a  wages  class  at  the  same 
time  as  notice  of  ent^ljig  insurance  is  given,  and  all  alterations  in  these  dates 
shall  be  notified  at  latest  one  week  after  the  conclusion  of  the  corresponding 
period  for  the  payment  of  contributions.  Section  67  shall  apply  to  contra- 
ventions. 

(2)  If  the  particulars  necessary  for  determining  the  wages  class  can 
only  be  estimated  [§76  (2)]  the  corrected  particulars  shall  be  provided  later 
if  the  estimate  afterwards  proves  to  be  inacciu'ate. 

I9.    The  benefits  may  be  extended  by  the  rules  beyond  the  minimum 
limits  designated  in  §§6-8  to  the  following  extent  : 

(i)  The  daily  sickness  benefit  may  be  increased  in  the  first  wages 
class  to  not  more  than  8oh.,  in  the  other  wages  classes  to  not  more  than 
90  per  cent,  of  the  lowest  limit  of  daily  earnings  in  the  class,  provided  that 
this  is  not  more  than  5Kr.  5oh. ;  the  funeral  allowance  to  45  times  the 
average  daily  earnings. 

(2)  In  the  case  of  insured  persons  w^ose  earnings  exceed  gKr.  a  day 
<54Kr.  a  week,  225Kr.  a  month),  a  special  class  with  sickness  benefit  of  6Kr. 

'    a  day  may  be  introduced. 

(3)  The  duration  of  the  sickness  benefit  may  be  extended  in  general 
or  for  insured  persons  having  been  members  for  a  considerable  time,  beyond 
26  weeks  up  to  one  year. 

(4)  The  sickness  benefit  may  be  granted  to  insured  women  who  are  in 
a  state  of  advanced  pregnancy  and  who  give  up  their  wage-earning  work 
in  view  of  their  condition,  for  a  definite  period,  not  exceeding  four  weeks 
before  their  confinement,  unless  apart  from  this  they  have  a  claim  to  sickness 
benefit. 

(5)  Nursing  bonuses  may  be  granted  for  an  extended  period  not 
exceeding  26  weefe. 

(6)  Where  sick  persons  or  lying-in  women  are  niirsed  at  home,  trained 
nurses  may,  with  their  consent,  be  provided  for  them;  and  lying-in  women 
may,  with  their  consent,  be  attended  in  a  maternity  home  or  in  some  similar 
institution.  In  these  cases  the  expenses  involved  may  be  deducted  from 
the  sickness  benefit  so  as  to  reduce  it  by  not  more  than  one-half. 

§9^.  (i)  The  rules  may  give  a  claim  to  benefits  from  the  fimd  to 
members  of  the  insured  person's  family  who  live  with  him  and  who  are  not 
themselves  compulsorily  insured  (family  insurance).  Family  insurance  may 
cover  medical  benefit,  fimeral  allowances  and  maternity  benefit. 

(2)  Insured  persons  whose  taxable  annual  income  exceeds  a  specified 
limit  shall  not  be  admitted  to  family  insurance.    This  limit  shall  be  4,8ooKr. 
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in  Vieima,  4,200  Kr.  in  places  in  the  first  class  for  the  purposes  oi  fiill  pay 
increases  ior  State  officials  ;  3,6ooKr.  in  places  in  the  second  class ;  3,oooKr. 
in  places  in  the  third  class  ;  2,40oKr.,  in  places  in  the  fourth  class.  The 
insured  person's  place  of  residence  shall  be  the  determining  factor  in  this 
connection.  In  so  far  as  insured  persons  have  already  been  admitted  to 
family  insurance  they  may  continue  therein. 

(3)  The  conditions  for  exclusion  from  family  insurance  may  be  laid 
down  in  general  or  for  classes  of  insured  persons;  by  Order  of  the  Mnister  of 
the  Interior.  • 

(4)  §§6c  to  6g  shall  apply  correspondingly  to  family  insurance. 

(5)  The  Minister  of  the  Interior,  in  agreement  witli  the  Ministers 
concerned,  may  declare  family  insurance  to  be  a  compulsory  benefit  within 
the  meaning  of  §6  of  this  Imperial  Order,  for  districts  in  which  the  necessary 
conditions  prevail,  and  he  may  regulate  the  administration  of  the  same. 

§96.  (i)  Special  sums  (Fonds)  may  be  set  aside  for  purposes  in 
connection  with  the  sickness  insurance. 

(2)  These  special  sums  may  be  used  in  parficular  for  the  purpose  of 
granting  optional  benefits,  for  special  arrangements  for  the  care  of  sick  and 
convalescent  persons  beyond  the  ordinary  insurance  benefits,  and,  in 
addition,  for  the  prevention  of  national  epidemics  (tuberculosis,  alcoholism, 
venereal  diseases),  including  the  supporting  of  efforts  towards  this  end. 

(3)  In  so  far  as  other  means  are  not  available,  special  contributions 
may  be  levied  upon  the  insured  persons  for  the  purpose  of  raising  these 
special  sums.  These  contributions  shall  be  collected  in  the  same  way  as  the 
other  contributions.  It  shall  not  be  permissible  to  collect  contributions  from 
employers  unless  the  repre^ntatives  of  employers  in  the  general  meeting 
voting  separately  have  agreed  thereto  by  a  simple  majority. 

§9C.    (i)  The  rules  may  provide  : 

(i)  that  in  the  case  of  sick  insured  persojis  who  live  outside  the 
district  of  the  fund  during  their  illness,  the  benefits  designated  in  §6  (r) 
(medical  benefit)  may,  in  general  or  under  certain  conditions,  be  replaced 
by  an  increase  of  at  least  75h.  in  the  sickness  benefit ; 

(ii.)  that  sickness  benefit  shall  not  be  granted  at  all,  or  that  only 
part  shall  be  paid,  to  insured  persons  who  have  brought  the  illness  upon 
themselves  purposely  or  by  blameworthy  participation  in  fights  or  brawls, 
or  whose  illness  proves  to  be  the  direct  result  of  diunkenness ; 

(iii.)  that  in  the  case  of  insured  persons  who  are  at  the  same  time 
insured  against  sickness  in  some  other  maimer  and  who  fail  to  inform 
the  fund  of  this  other  insurance  within  three  days  after  the  illness  begins, 
the  sickness  benefit  shall  be  reduced,  so  that  together  with  the  benefit 
derived  from  the  other  insurance  it  does  not  exceed  the  insured  persons* 
cash  wages  ; 

(iv.)  that  in  the  case  of  insured  persons  who  have  the  right  to  claim 

from  their  employer  their  full  wages  or  salary  during  illness,  no  sickness 

"  benefit  at  aU,  or  not  the  whole  benefit,  shall  be  granted  whUe  such  claim 

subsists,  in  which  case  the  contributions  in  respect  of  such  insured  persons 

shall  be  reduced  accordingly  ;  x 

(v.)  that  the  benefit  designated  in  §6  (3)  shall  only  be  granted  to 
l5nng-in  women  who  have  been  in  an  occupation  for  which  insurance  is 
compulsory  for  at  least  six  months  in  the  course  of  the  twelve  months 
immediately  preceding  the  date  of  the  confinement. 

(2)  Finally,  the  rules  may  fix  reasonable  maximvmi  amounts  for 
particular  medicaments   and  therapeutic  requirements,  so  that  the  fund 
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shall  only  incur  expenses  or  make  advances  towards  the  procuring  of  such 
requirements  up  to  such  maximum  amounts.  The  Minister  of  the  Interior 
may  modify  the  maximum  amounts  fixed  in  the  rules  at  his  discretion. 

§25.  (i)  The  means  needed  according  to  the  technical  principles  of 
insurance  to  cover  the  insurance  benefits  to  be  granted  by  the  district  sick 
funds  in  accordance  with  this  Act  and  their  rules,  and  the  costs  of  adminis- 
tration, and*  for  contributing  towards  the  reserve  funds  and  for  any  con- 
tributions to  an  association  of  sick  funds,  shall  be  raised  by  means  of 
contributions.  , 

(2)  No  contributions  shall  be  levied,  nor  shall  the  assets  of  the  fund 
be  used,  for  any  purposes  other  than  those  designated  above  and  in  §96. 

(3)  In  so  lar  as  the  contributions  serve  to  cover  the  requirements 
^designated  in  paragraph  (i),  they  shall  be  fixed  for  the  different  wages  classes 
in  proportion  to  the  average  earnings  attribiAed  to  those  classes,  but  in 
calculating  the  contributions  the  expenses  of  medical  benefit  may  be  specially 
estimated,  altogether  or  partly,  without  reference  to  the  wages  classes. 

(4)  The  total  weekly  contributions  for  an  insured  person  shall  not 
exceed  four -tenths  of  the  average  daily  earnings  in  his  wages  class  (§7). 

§26.  (i)  The  contributions  may  be  graduated  by  the  rules  according 
to  classes  of  members  between  whom  experience  shows  that  there  exists  an 
essential  difference  as  regards  the  risk  of  illness. 

(2)  In  particular,  this  graduation  may  be  according  to  the  sex  and 
occupation  of  members,  or  according  to  the  land  of  undertaking,  for  persons 
not  permanently  employed  or  for  apprentices. 

(3)  In  particular,  the  rules  may  fix  higher  contributions  for  persons 
employed  in  the  construction  of  roads,  railways,  canals,  river  works  and 
dams. 

(4)  Contributions  shall  not  be  graduated  according  to  age  except 
in  the  case  of  voluntary  members. 

§27.  (i)  In  the  case  of  persons  employed  in  an  undertaking  which 
fails  to  conform  to  existing  regulations  in  matters  of  hygiene,  the  sickness 
insurance  contributions  may  be  increased  for  so  Ipng  as  such  conditions  exist 
by  imposing  an  additional  contribution  which  shall  not  exceed  50  per  cent, 
of  the  ordinary  contribution,  and  which  shall  be  paid  entirely  by  the  employer 
concerned. 

(2)  The  imposition  of  an  additional  contribution  shall  rest  with  the 
governing  body  and  may  be  disputed  before  the  supervisory  authorities 
within  14  days.  These  authorities  may  also  take  such  measures  on  their 
own  initiative.  Where  industrial  undertakings  are  in  question,  the  industrial 
inspector  must  first  be  consulted. 

§28.  (i)  The  excess  of  income  over  expenditure  shall  be  devoted  to 
the  formation  and  increa^^ing  of  the  reserve  lund. 

(2)  The  reserve  fund  shall  be  the  excess  of  all  assets  of  the  sickness 
insurance  fund  over  the  liabilities. 

(3)  It  shall  be  brought  up  to  an  amount  equal  to  at  least  the  simple 
average  expenditiu'e  during  the  past  three  years,  and  when  necessary  it 
shall  be  increased  again  up  to  this  amount. 

§29.    (i)  Moneys  belonging  to  the  fund  which  are  not  needed  for 
immediate  expenses  shall  be  profitably  invested. 
(2)  They  may  only  be  invested : 

(i.)  in  securities  permitted  by  law  for  the  investment  of  trust 
moneys ; 
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(ii.)  in  mortgages  in  which  trust  moneys  may  be  invested  ; 
(iiii)  in  the  post  office  savings  bank  and  the  Austrian  savings  banls 
established  under  the  Savings  Banks  Regulations  of  2nd  September,  1844. 

(3)  Moneys  which  are  to  be  kept  available  for  management  expenses, 
up  to  the  average  requirements  of  four  months,  may  be  deposited  in  reliable 
Austrian  credit  institutions. 

(4)  With  the  approval  of  the  supervisory  authorities^  real  p^oprty 
may  also  be  acquired  if  it  is  not  mortgaged  to  more  than  one-half  01  the 
cost  of  acquisition  and  is  used  as  the  offices  of  the  fund  or  as  curative 
(convalescent)  institutions. 

§30.  (i)  If  it  appears  from  the  aimual  balance  sheet  of  a  fund  that 
the  income  is  not  sufficient  to  cover  the  expenditure,  and  if  the  reserve  fund 
has  not  reached  the  amount  named  in  §28  (3),  or  if,  as  a  result  of  the  expendi- 
ture exceeding  the  income,  the  reserve  fund  has  fallen  below  that  amount, 
a  resolution  shall  be  adopted  either  to  increase  the  contributions  or  to  reduce 
the  fund  benefits,  subject  to  the  legal  minima  (§§6-8),  unless  an  improvement 
is  anticipated  in  the  near  future  by  reason  of  a  change  in  the  management  or 
in  the  method  of  supervising  the  sick  members. 
I  (2)  If  the  annual  balance  sheet  shows  a  surplus,  and  if  the  reserve 

'  fund  has  not  yet  reached  the  amount  named  in  §28  (3),  the  contributions 
shall  not  be  reduced  nor  the  benefit  (§9)  increased,  unless  the  annual  increase 
in  the  reserve  fund  has  amounted  during  the  last  three  years  to  at  least  10 
per  cent,  of  the  contributions  paid  to  the  fund.  On  the  other  hand,  if  the 
reserve  fund  has  already  reached  the  amoimt  named  in  §28  (3),  and  if  still 
further  surpluses  may  be  expected  from  the  annual  balance  sheet,  in  additioa 
to  or  instead  of  any  reductioh  of  contributions,  corresponding  allocations 
may  be  made  from  the  amount  in  reserve  in  exce^  of  the  legal  amount 
[§28  (3)]  to  the  sums  set  aside  or  to  be  set  aside  imder  §96,  or  for  the  purpose 
of  increasing  the  insurance  benefits  (§9)  in  pursuance  of  the  provisions 
contained  in  the  rules  on  this  subject'. 

(3)  If  no  resolutions  are  adopted  in  accordance  with  paragraph  (i), 
the  supervisory  authority  having  the  duty  of  sanctioning  rules  shall  insist 
upon  the  adoption  of  a  resolution  on  the  matter.  If  this  order  is  not  com- 
plied with,  the  said  authority  shall  take  official  action  with  binding  effect 
to  bring  about  the  necessary  change  in  the  rules  of  the  fund. 

§40.  (i)  The  poUtical  authorities  of  the  Province  may  order  a  district 
sick  fund  to  be  dissolved  : 

(i.)  if  the  number  of  members  has  fallen  permanently  below  100; 
(ii.)  if  it  appears  from  the  annual  balance  sheet  that  even  after  the 
contributions  have  been  raised  to  the  maximum  named  in  §25  (4),  the 
legal  minimum  benefits  cannot  be  covered  ; 

(iii.)  if  the  general  meeting  recommends  that  the  fund  be  dissolved. 
(2)  The  necessary  arrangements  shall  be  made  to  continue  the 
insurance  of  the  members  directly  the  order  of  dissolution  is  issued. 

§4oa.  (i)  The  winding-up  of  the  affairs  of  a  dissolved  district  sick 
fund  shall  be  transferred  to  the  district  sick  fund  in  whose  district  that  of  the 
dissolved  fund  is  incorporated.  If  that  district  is  divided  amongst  several 
district  sick  funds,  that  district  sick  fund  shall  be  selected  to  wind  up  the 
affairs  which  seems  the  most  suitable  in  view  of  its  financial  position  and  the 
number  of  members  taken  over  from  the  dissolved  fund. 

(2)  The  fimd  entrusted  with  the  vsdnding-up  of  affairs  shall,  on  the 
assets  (it  any)  of  the  dissolved  fimd  being  transferred,  take  over  the  settlement 
of  the  debts  and  undertake  to  satisfy  the  claims  to  benefit  arising  .before  the 
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dissolution.  H  all  these  obligations  exceed  the  assets  transierredl  or  if  there 
were  no  such  assets,  the  deficit  shall  be  divided  amongst  the  district  sick  funds 
concerned  in  proportion  to  the  number  of  members  taken  over  from  the 
dissolved  fund,  and  made  good  to  the  fund  in  charge  of  the  winding-up  of  affairs. 

(3)  The  political  authorities  of  the  Province  may  in  this  case  authorise 
the  governing  bodies  of  the  funds  concerned  to  increase  the  contributions  • 
for  members  from  the  district  of  the  dissolved  fund  up  to  the  legal  maximum, 
in  order  to  cover  the  deficit  wholly  or  in  part.  Any  surplus  over  after  the 
affairs  have  been  woimd  up  shall  be  distributed  in  the  proportion  fixed  above 
amongst  the  funds  concerned. 

(4)  If  in  the  distribution  of  a  deficit  or  surplus  the  funds  concerned 
are  unable  to.ag^e  the  political  authorities  of  the  ^Province  shall  decide. 

(5)  The  preceding  provisions  may  be  applied  correspondingly  when 
the  district  of  a  fund  is  altered  [§I2  (3)]. 

§47.  (8)  If  the  legal  minimum  benefits  [§§6-8]  are  not  covered 
by  the  contributions  after  these  have  been  increased  up  to  the  legal  maximum 
[§25  (4)]  the  owner  of  the  works  must  himself  pay  the  additional  ampunts 
necessary  to  cover  them. 

§49  last  paragraph.  The  reserve  fund  remaining  over  after  all 
liabiUties  have  been  met  shall,  in  so  far  as  it  does  not  exceed  the  legal  minimum 
amount  [§28  (3)],  be  divided  in  proportion  amongst  those  funds  to  which  the 
members  of  the  dissolved  fund  were  admitted.  Any  further  assets  remaining 
over  and  any  other  moneys  of  the  works  sick  fund  shall  be  used  exclusively 
for  the  purposes  of  assisting  and  providing  welfare  institutions  for  the  workers 
and   employees    of    the    works. 

Section  II. 
The  following  paragraph  shall  be  added  to  §8  : 

Maternity  hospitals  shall  not  be  held  to  be  hospitals  within  the 
meaning  of  the  preceding  provisions.  Inebriate  homes  shall  be  treated  as 
public  hospitals. 

Section  III. 
The  rules  of  the  sick  funds  named  in  §11  may  contain  regulations  respect- 
ing the  notification  of  illness,  and-ihe  behaviour  and  supervision  of  sick  persons, 
and  may  make  persons  who  contravene  them  liable  to  have  their  sickness 
benefit  reduced  by  not  more  than  one-half  for  a  period  of  one  week  in  the  case 
of  each  contravention- 

Section  IV. 
(i)  The  sick  funds  named  in  §11  domiciled  within  the  administrative 
district  of  the  political  authority  of  a  Province  in  pursuance  of  a  resolution  of 
their  general  meetings  consenting  thereto,  and  works  sick  funds  and  miners* 
sick  f imds,  with  the  consent  of  the  owners  of  works  concerned,  may  also 
unite  in  associations  for  the  purpose  of  promoting  common  objects  within 
the  scope  of  their  functions  as  regards  the  care  of  sick  persons,  or  they  may 
join  such  associations.  The  Minister  of  the  Interior,  in  agreement  with  the 
Ministers  concerned,  may  allow  an  association  to  extend  over  several 
administrative  districts  or  parts  of  the  same. 

.  (2)  The  said  objects  shall  be  in  particular  : 

(i.)  The  conclusion  of  joint  contracts  with  medical  men,  chemists 
and  hospitals ; 

(ii.)  The  provision  of  medical  requirements  and  applicances  for 
sick  persons,  including  those  which  it  is  not  compulsory  for  the  sick 
funds  to  provide  [§6  (i)] ; 
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(iii.)  Joint  arrangements  for  supervising  sick  persons ; 

(iv.)  Measures  having  the  object  of  preventing  illness  ; 

(v.)  The  establishment  and  management  of  joint  curative  (con- 
valescent) institutions,  and  of  dispensaries  in  accordance  with  Part  HI. 
of  the  Act  of  i8th  December,  1906  [R.G.B1.  No.  5,  ex  1907] ; 

(vi.)  The  appointment  of  joint  officials  and  supervisory  bodies ; 

(vii.)  The  compilation  of  statistics. 

(3)  Resolutions  to  bring  into  effect  the  objects  named  under  (v.) 
shall  require  the  sanction  of  the  supervisory  authority  in  each  case. 

(4)  The  associations  shall  be  under  State  supervision,  which  shall  be 
exercised  by  the  political  authority  of  the  Province  having  jurisdiction  in  the 
domicile  of  the  association,  and  on  appeal  by  the  Ministry  of  the  Interior. 
In  this  connection  the  provisions  of  §§19-21  shall  apply  correspondingly. 

(5)  Associations  which  include  only  f  imds  which  are  not  subject  to  the 
final  authority  of  the  Ministry  of  the  Interior  shall  be  supervised  by  the 
authorities  competent  in  respect  of  such  fimds. 

(6)  In  exercising  State  supervision  over  the  sick  funds,  especially  as 
regards  the  inspection  of  the  books  of  a  fund,  the  supervisory  authorities 
may  make  use  of  the  co-operation  of  the  associations.  Associations  shall  be 
bound  to  comply  with-  requests  to  this  end. 

(7)  The  organisation  of  the  association,  in  particular  its  sphere  oi 
action,  administration,  business  management  and  representation,  and  the 
raising  of  money  for  the  purposes  of  the"^  association,  shall  be  regulated  m  a 
special  set  of  rules,  which,  as  well  as  any  later  alterations  in  the  same,  shall 
need  the  sanction  of  the  supervisory  authority  before  becoming  valid. 

(8)  The  employers  shall  be  given  reasonable  representation  in  the 
administrative  and  supervisory  bodies  of  the  association.  The  political 
authorities  of  the  Province,  in  order  to  ensure  that  the  employers  siiall  be 
fairly  represented,  may  retain  to  themselves  the  right  to  nominate  not  more 
than  one-quarter  of  the  representatives.  In  other  respects  the  repre- 
sentatives of  the  employers  on  the  governing  bodies  of  the  associations  shall 
have  the  right  to  choose  the  said  representatives. 

(9)  The  rules  shall  also  contain  provisions  respecting  the  conditions  on 
which  separate  funds  may  leave  the  association  and  the  manner  of  disposing 
of  the  assets  in  the  event  of  dissolution,  as  well  as  the  settlement  of  any 
disputes  arising  in  the  association. 

(10)  The  liability  of  a  fund  on  withdrawing  from  an  association  shall 
not  go  beyond  the  liability  to  pay  an  amount  not  exceeding  the  average 
annual  contribution  paid  diu'ing  the  last  three  years.   ' 

(11)  The  rules  of  the  association  may  require  the  funds  belonging  to 
it  to  co-operate  in  carrying  out  the  work  of  insurance,  and  in  particular  may 
provide  that  one  fund  belonging  to  the  association  shall  undertal^e  to  give 
sick  insured  persons  their  insurance  benefits  on  l)ehalf  of  another  fund. 

(12)  TTie  assets  of  a  dissolved  association  shall  not  be  used  for  any 
purposes  other  than  those  of  assisting  the  sick. 

(13)  In  the  event  of  an  association  going  beyond  its  sphere  of  work  as 
laid  down  in  the  rules,  it  may,  if  it  has  been  warned  in  vain,  be  dissolved  by 
the  supervisory  authority. 

Section  V, 

(i)  Associations  of  district  sick  funds  established  in  pursuance  of 
§39  of  the  Sickness  Insurance  Act  shall  be  dissolved.  Any  assets  of  the 
associations  remaining  over  after  meeting  all  their  liabilities  shall  be  di\Tded 


.    6i 

amongst  the  fiinds  belonging  to  the  associations  in  proportion  to  the  con- 
tributions paid  by  them  to  the  association  after  deducting  the  grants  received. 
.» (2)  Other  associations  oi  sick  funds  shall  adapt  themselves  in 
accordance  with  §IV.  within  a  time  limit  to  be  fixed  by  the  supervisory 
authority,  and  shall  otherwise  be  dissolved.    * 

Section  VI. 

The  rules  of  district  sick  fimos  may  provide  that  compulsorily  insured 
members  continuing  in  the  emplojmient  giving  rise  to  their  membership  shall 
only  be  allowed  to  leave  the  fund  at  the  conclusion  of  each  calendar  half-year, 
and  if  they  have  given  notice  of  resignation  at  least  a  month  before  the  date 
in  question. 

Section  VII. 

(i)  §§5. 10,  24,  39,  50  and  61  of  the  Act  of  30th  March,  1888  (R.G.B1: 
No.  33)  are  repealedi 

(2)  The  term  of  20  weeks  prescribed  in  §4  of  the  said  Act,  as  amended 
by  the  Act  of  4th  April,  1889  (R.G.Bl.,  No.  39),  shall  be  extended  to  26  weeks. 

(3)  §75>  paragraph  (i),  of  the  said  Act  shall  apply  correspondingly 
4o  contracts  between  sick  funds  (associations  of  funds)  and  medical  men. 

(4)  §§9»  9^»  9^»  9^  and  25-30  shall  apply  correspondingly  to  co- 
operative, miners*  and  union  sick  funds. 

(5)  §§6<i-6g  shall  not  apply  to  the  sick  funds  named  in  §§52  and  53, 
and  they  shall  not  apply  to  other  works  sick  funds  and  miners'  sick  funds, 
in  so  tar  as  medical  treatment  is  given  by  medical  men  appointed  by  the 
employer  at  his  own  expense. 

(6)  The  extent  to  which  the  provisons  of  the  present  Imperial 
Order  shall  apply  to  sick  fxmds  for  seamen  shall  be  the  subject  of  special 
regulations. 

Section  VIII. 

(i)  This  Imperial  Order  shall  come  into  force  three  months  after  its 
promulgation. 

(2)  At  the  same  time,  the  legal  provisions  contrary  to  it  shall  go  out 
of  operation,  but  the  existing  rules  of  sick  funds  respecting  the  calculation 
of  money  benefits  and  insurance  contributions  shall  remain  in  operation  imtil 
the  insured  persons  ar^  classified  in  tlie  wages  classes  (§1.).  The  time  limits 
for  the  first  giving  of  the  notices  prescribed  in  §70,  paragraph  (i),  for  effecting 
the  classification,  and  for  introducing  the  necessary  modifications  in  the 
rules  of  sick  funds  shall  be  fixed  by  Order.  Rules  not  brought  into  con- 
formity with  this  Imperial  Order  in  due  time  shall  be  amended  as  far  as 
necessary  by  official  action,  having  binding  effect. 

(3)  TTie  provisions  of  this  Order  shall  apply  to  insurance  cases  in 
which  the  sick  funds  are  sfill  liable  to  give  benefits  under  the  former 
provisions  when  this  Imperial  Order  comes  into  force,  in  so  far  as  they  are 
more  favourable  for  the  recipients. 

Section  IX. 

My  Minister  of  the  Interior,  in  agreement  with  My  other  Minister^ 
concerned,  is  charged  with  the  enforcement  of  this  Imperial  Order. 
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2.  Kaiserliche  Verardnung  (R.G.BL,  No,  7)  beireffend  die  Abdnderung  urd 
Ergdnzung  der  §§94  und  121  der  Gewerheordnung.  Vom  4  Januar  1917. 
(Soziale  Rundschau  1917,  IL,  i.)  « 

Imperial  Order  to  amend  and,  supplement  §§94  and  121  of  the  Industrial  €ode. 
Dated  4th  January,  1917. 

Section  L 

§94,  paragraph  5,  of  the  Industrial  Code  as  amended  by  the  Act  oi  8th 
March,  1885  (R.G.B1.,  No.  22)  shall  be  amended  and  read  as  follows  : — 

Women  shall  not  be  employed  in  regular  industrial  employments  ior 
six  weeks  after  their  confinement. 

Section  II. 

§121  of  the  Industrial  Code,  as  amended  by  the  Act  of  5th  February,  1907* 
(R.G.B1.,  No.  26),  shall  be  amended  as  follows  : —    ^ 

Paragraph  i  shall  read  :  Guilds  may  establish  and  support  their  ovm 
institutions  (sick  funds)  for  the  maintenance  of  their  associates  (assistants 
and  apprentices)  in  case  of  illness  and  to  provide  maternity  benefits  and 
funeral  allowances,  or  they  may  affiliate  to  existing  funds  instituted  in 
pursuance  of  the  Act  of  30th  March,  1888  (R.G.BL,  No.  33). 

Paragraph  4  shall  be  repealed. 

Paragraph  6  (now  5)  shall  read  :  For  the  rest,  the  provisions  of  §§9, 
Qfl,  gh,  gc,  25  to  30,  and  58,  paragraphs  i  and  2,  of  the  Act  of  30th  March. 
1888  (R.G.Bl.,  No.  33),  as  amended  by  the  Act  of  4th  April,  1889  (R.G.B1.. 
No.  39),  and  by  the  Imperial  Order  of  ^t4i  January,  1917!  (R.G.BL,  No.  6), 
and  also  the  provisions  of  §§II,  III,  IV.,  V.,  paragraph  2,  VII.  and  VIII., 
of  the  said  Imperial  Order  shall  apply  to  guild  sick  funds. 

Section  III, 

This  Imi^erial  Order  shall  come  into  force  three  months  after  its  promulga* 
tion. 

Section  IV. 

My  Minister  of  Commerce,  in  agreement  with  My  Minister  of  the  Interior, 
is  entrusted  with  the  enforcement  of  this  Imperial  ()rder. 


IL  Hungary 


Verordnung  des  kgl.  ungar.  Handelsminister$  Z,  90226  jIV.  ex  1916,  betreffcfii 
Ausnahmsbestimmungen  zutn  kihperlichen  Schutze  und  zur  ErhaUun^ 
der  Gesundheit  der  in  ZUndkolzchenfabriken  (ZUndholzchen  erzeugenden 
Beirieben)  beschdftigten  Arbeiter.  Vom-  28.  Dezember  1916.'  (Soziak 
Rundschau  1917,  II.,  ii.) 

Order  of  the  Royal  Hungarian  Minister  of  Oommerce  respecting  excipptioDal 
provisions  for  the  physical  ptotection  and  maintenance  of  health  of  workers 
*  employed  in  match  factories  (works  for  the  manufacture  of  matches) 
(Dated  28th  December,  1916.) 

The  Order,  Z.  24929,  of  27th  March,  1898,  respecting  the  jnaintenance  oi 
the  health  of  workers  employed  in  match  factories,  which  was  issued  by  the 
Minister  of  the  Interior,  in  agreement  with  my  predecessor  in  office,  having 

♦  Extract  E.B.  11. ,  p.  189. 
t  Text  E.B.  XIL,  p.  51,  Ko.  i. 
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been  put  entirely  out  oi  operation  by  the  Minister  of  the  Interior  on  31st 
March,  1917,  I  hereby  order  in  pursuance  of  §1  of  Act  XXVIII.  of  the  year 
1893  and  §116,  paragraph  a,  of  Act  XVII.  of  the  year  1884,  as  follows  : — 

1.  Substances  such  as  red  phosphorus,  chlorate  of  potash,  sulphurretted 
antimony,  etc.,  used  in  match  factories  ^(works  for  the  manufacture  of  matches) 
for  makmg  the  igniting  mixture  shall  only  be  kept  in  lightly  covered,  fire- 
proof stores,  entirely  separated  from  the  workrooms.  Every  room  in  which 
the  producer  stores  chlorate  of  potash  must  be  provided  with  a  door  leading 
into  the  open-air,  and  be  likewise  separated  from  places  used  for  keeping 

h  the  other  substances.    Only  chlorate  of  potash  shall  be  kept  in  this  room. 

2.  Chlorate  of  potash  shall  be  taken  from  the  store  into  the  workrooms 
only  in  a  closed  vessel,  immediately  before  the  beginning  of  the  process  and 
in  such  a  quantity  that  it  will  be  used  on  the  same  day. 

Any  quantity  not  used  up  shall  -be  returned  to  the  sto^e  as  soon  as  the 
igniting  mixture  (paste)  is  prej&red. 

3.  The  preparation  of  the  igniting  mixture  (paste)  and  the  removal  of 
the  substances  necessary  for  this  purpose  from  the  store-rooms  shall  only  be 
entrusted  to  completely  reliable  workers  conversant  with  the  precautionary 
measures  to  be  observed. 

4.  Chlorate  of  potash  and  all  the  substances  used  in 'the  manufacture  of 
matches  shall  be  kept  and  used  in  such  a  manner  that  their  dust  cannot 
penetrate  into  the  air  of  the  work-room. 

Chlorate  of  potash  shall  only  be  mixed  in  a  finely  powdered  damp  state, 
Nvithout  being  thrown  about  or  struck,  and  care  being  taken  to  prevent  rubbing, 
with  the  other  likewise  finely-powdered  substances  such  as  sulphuretted 
antimony,  red  phosphorus,  etc. 

5.  The  mixtiire  (paste)  for  the  striking  surfaces  must  be  prepared  in  a 
separate  room  serving  exclusively  for  this  purpose.  This  room  may  be  con- 
nected by  a  door  or  a  window  with  the  room  used  for  the  preparation  of  the 
igniting  mixture  (paste),  but  no  materials  shall  be  removed  from  one  room  to 
^he  other,  nor  shall  the  implements  use^  in  the  one  room  be  taken  into  the 
other. 

6.  In  the  rooms  in  which  the  igniting  mixture  (paste)  or  the  mixture 
used  for  the  striking  surfaces  are  made,  the  furnaces  shall  be  surrounded  to  a 
height  of  one  metre  and  at  a  distance  of  at  least  30  cm.  with  a  fixed  metal 
screen. 

7.  From  the  nature  of  the  process,  the  matches  must  be  dried  in  chambers 
specially  devoted  to  this  purpose. 

The  drying  chambers  must  be  properly  ventilated.  The  ventilating 
apparatus  must  be  so  arranged  that  it  can  be  set  in  operation  also  from  outside. 

The  producer  must  see  that  the  drying  chamber  is  properly  ventilated 
before  the  workers  enter  it  for  the  purpose  of  putting  the  matches  into  it  or 
removing  them  from  it. 

8.  All  work«rooms  must  have  sufficient  fire-proof  entrances  and  exits, 
which  shall  be  of  adequate  size  and  be  suitably  lit  as  soon  as  it  is  dark  until 
the  workers  leave  the  rooms. 

All  workrooms  must  be  so  arranged  that  they  can  be  thoroughly  aired 
as  required. 

During  the  breaks  in  work  the  work-rooms  must  always  be  carefully  aired, 
and  they  shall  be  thoroughly  cleared  up  every  day  after  the  close  of  work. 

The  igniting  materials  collected  in  clearing  up,  and  alsq  the  refuse,  con- 
taining materials  used  for  the  igniting  surfaces,  shall  be  burned  at  once  in  a 
suitable  place  with  proper  precautions. 
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g.  In  every  match  factory  a  pump  in  good  working  order  provided  with 
a  sufficiently  long  hose  must  be  kept  in  readiness. 

10.  The  workers  employed  in  preparing  the  mixture  for  the  igniting 
surfaces  and  the  igniting  mixtiire  (paste)  and  in  dipping  the  matches  (in  the 
paste)  must  remove  their  ordinary  clothes  before  beginning  work  and  put  on 
the  overalls  (smocks)  covering  other  clothes  or  wortoig  clothes  to  be  placed 
at  their  disposal  by  the  employer.  The  employer  must  provide  a  suitaUc 
room  fitted  with  pegs,  in  which  clothes  can  be  changed  and  for  keeping  the 
workers'  ordinary  clothes  and  storing  the  working  clothes  after  the  close  of 
work.  < 

11.  A  special  lavatory  must  be  provided  in  the  immediate  neighbourhood 
of  the  work-rooms.  In  the  lavatory  washing  appliances  milst  be  fitted  in 
such  number  or  so  arranged  that  at  least  one-fifth  of  the  workers  can  wash 
at  the  same  time.  The  washing  appliances  must  be  fitted  with  taps ;  it  must 
be  possible  for  the  dirty  water  to  run  off,  alid  the  workers  must  be  supplied 
with  clean  running  water. 

12.  The  employer  shall  see  that  the  workers  employed  in  the  processes 
named  in  §9  wash  their  hands  caref\illy  and  remove  the  clothes  worn  during 
work  before  taking  a  meal  and  })efore  leaving  the  factory. 

13.  The  employer  shall  not  allow  the  workers  to  bringfood  or  drink  into 
or  remove  it  from  the  workrooms. 

The  employer  shall  provide  a  special  meal-room  for  liis  workers  and  sbaB 
sec  that  the  workers  keep  in  it  any  food  they  may  bring  with  them. 

14.  Workers  under  16  years  of  age  shall  not  be  employed  in  preparing 
the  igniting  mixture  (paste)  and  the  mixture  for  the  igniting  surfaces  (paste), 
in  dipping  the  matches,  nor  finally  in  putting  the  matches  into  the  drymg 
chambers  and  removing  them  therefrom. 

15.  The  employer  shall  see  that  no  outsiders,  including  non-employed 
dependants  x)i  persons  employed,  are  admitted  to  the  work-rooms. 

16.  In  building  and  fitting  up  new  match  factories,  not  only  must  the 
above  requirements  be  satisfied,  but  also  provision  must*  be  made  for  all  \vork-» 
rooms  in  the  new  factories  to  be  at  least  4.5  metres  high,  light,  and  suitable 
for  ventilation  from  the  outset. 

Rooms  used  for  preparing  the  igniting  paste,  the  dipping  of  matches 
and  the  drying  of  dipped  matches,  and  for  the  first  packing  01  the  matches, 
must  be  so  built  or  fitted  up  that  an  outbreak  of  fire  is  prevented  from  spreading. 

17.  A  copy  of  this  Order  and  of  the  following  notice  shall  be  posted  up 
in  all  work-rooms  in  an  easily  accessible  place  : — 

Notice. 

**  The  chlorate  of  potash  used  in  the  manufacture  of  matches  without 
phosphorus  causes  a  violent  explosion  when  rubbed  with  wood,  flour,  sugar, 
spice,  etc.,  in  a  word,  with  orgjanic  substances,  and  also  with  sulphur,  coal 
phosphorus,  metal  dust,  if  it  is  jolted  or  heated.  Even  a  very  small  quantity 
of  chlorate  of  potash  mixed  with  the  materials  mentioned  may  cause  a 
serious  accident.  Every  worker  must  consequently  take  the  greatest  care 
to  see  that  imauthorised  persons  do  not  come  into  contact  with  chlorate 
of  potash.  And  every  worker  who  has  to  do  with  chlorate  of  potash  must 
take  care  that  chlorate  of  potash  is  not  disseminated. 

"  Chlorate  of  potash  must  only  be  bought  out  of  the  store-room  into 
the  work-room  immediately  before  its  use.  The  vessel  must  alwaj'S  be 
covered  so  that  no  organic  dust,  or  sulphur,  coal,  metal  d"ust,  sugar,  flour, 
etc.,  can  come  into  contact  with  it. 
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It  is  prohibited  to  take  fire  near  the  vessel  containing  chlorate  of 
potash  or  that  part  of  the  work-room  in  which  it  is  being  used  ;  to  take  or 
warm  the  vessel  near  a  fire  or  fiirnace.  In  addition  all  fats  and  oils  must 
be^kept  away  itgm  this  room. 

"  Vessels  and  receptacles  of  any  kind  containing  chlorate  of  potash 
•shall  not  be  allowed  to  fall  to  the  ground,  to  knock  against  any  object  of 
whatever  kind  or  be  violently  shaken." 

i8.  Any  person  who  fails  to  comply  with  this  Order  shall,  imless  the 
offence  is  a  contravention  of  any  of  the  laws  or  of  the  Commercial  Code,  be 
punished  in  pursuance  of  §37  of  Act  XXVIII.  of  the  year  1893,  and  an  employer 
contravening  the  provisions  of  the  administrative  Order  under  §37,  paragraph  2 
or  paragraph  3, 01  the  Act  in  question  shall  be  pxmished  by  a  fine  not  exceeding 
200  Kr.,  or  600  Kr.  respectively,  and  an  employee  by  a  fine  not  exceeding 
200  Kr. 

The  authorities  designated  in  §13  of  the  Act  XX.  of  the  year  1901,  acting 
as  a  police  criminal  court,  shall  deal  with  contraventions  of  this  Order. 

19.    This  Order  shall  come  into  force  on  ist  April,  1917. 


HI.  Ecuador 

Ley  sobre  Jornada  de  ocho  horas.  4  de  septiembre  de  1916.  Aprohddo  11  de 
septiembre  de  1916.  • 

Eight  Hour  Law.  (Dated  4th  September,  1916.  Approved  11th  September 
1916.)  [Monthly  Review  of  the  U.S.  Bureau  of  Labor  Statistics,  Vol.  IV., 
No.  1,  p.  151.] 

1.  No  labourer,  mechanic,  employee  in  any  commercial  establishment, 
office,  industrial  enterprise,  and,  in  general,  no  employee,  whatever  may  be 
the  nature  of  his  service,  shall  be  compelled  to  labour  more  than  8  hours  daily, 
six  days  per  week,  nor  shall  he  be  required  to  perform  any  labour  on  Sundays 
or  legal  holidays. 

2.  No  contract  or  stipulation  entered  into  for  the  purpose  of  evading 
the  provisions  of  §1  shall  be  of  any  force  or  effect. 

3.  If  upon  request  any  labourer,  mechanic,  clerk,  etc.,  shall  perform 
labour  in  excess  of  the  hours  as  provided  for  in  §1,  he  shall  be  paid  for  such 
excess  worked  during  the  day  wages  increased  by  20  per  cent,  of  the  regular 
wages  ;  increased  by  50  per  cent,  for  hours  worked  between  6  o'clock  p.m.  and 
12  o'clock  midnight,  and  100  per  cent,  after  the  last-named  hour. 

These  increases  shall  be  based  upon  one-eighth  of  the  daily  wages,  and 
shall  be  paid  for  each  hour  worked  in  excess  of  the  8  hours  provided  by  this 
Act. 

4-  The  provisions  of  §3  shall  apply  to  persons  working  by  shifts  only  to 
the  extent  to  which  their  labour  is  prolonged  beyond  the  8  hour  shift,  in  which 
case  they  shall  be  paid  the  increased  wages  for  each  hour  of  overtime  as  herein 
provided. 

5.  No  employer  shall  discharge  an  employee,  nor  shall  an  employee 
quit  the  service  of  an  employer,  without  having  given  30  days'  notice  of  his 
intention  so  to  do.  Any  employer  who  discharges  an  employee,  or  any  em- 
ployee leaving  the  service  of  an  employer,  without  having  given  the  notice 
herein  required  shall  be  liable  to  the  other  in  a  suit  for  damages. 
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6.  Judges  of  the  police  court  and  parish  justices  of  the  peace  sbaH  be 
competent  to  hear  and  deteiJmine  such  suits.  The  courts  shaU  render  their 
decisions  summarily  and  without  delay  and  without  appeal  except  as  to  matter 
of  fact. 


IV.  Spain 


I.  Real  orden,  reiterando  lo  dispuesto  en  la  de  s  ^  enero  de- 1912  y  diclando 
reglas  encaminadas  a  evitar  la  propagacion  de  la  anqailostomiasis  y  su 
extincion  ei/^  las  zonas  invadidas,  9  de  Agosto  de  1916.  (j^letin  del 
Instituto  de  Reformas  Sociales  =  B.I.R.S.  XIII.,  i.,  218.) 

Royal  Order  reaffirming  the  provisions  eontained  in  that  of  8rd  January,  1912, 
and  making  regulations  with  the  object  of  preventing  the  spread  of  anky- 
lostomiasis and  of  stamping  it  out  in  the  affected  areas.  (Dated  9th  August, 
1916.) 

1.  The  above-mentioned  Royal  Order  of  3rd  Janiiary,  1912,  is  re- 
affirmed. 

2.  The  sanitation  of  mines  and  the  treatment  of  diseased  persons  shall 
be  placed  under  the  control  of  the  local  Health  Inspection  Authorities  (In- 
speccion  de  Sanidad  del  campo)  working  in  conjunction  with  the  Mining 
Authorities  of  the  districts  infected  with  ankylostomiasis,  until  the  disease  has 
been  stamped  out. 

3.  In  order  to  attainthe  end  which  this  Ministry  desires,  those  companies 
and  societies  which  work  ntiinerals,  besides  carrying  out  rigorously  the  in- 
structions of  the  above-mentioned  Royal  Order  shsJl  equip  a  laboratory  in 
each  infected  mining  district,  placing  it  at  the  disposition  of  the  local  Health 
Inspectors  and  supplying  them  with  the  mean^  and  the  assistants  necessary; 
for  analysis  and  the  efficacious  hygienic  and  curative  treatment  of  the  disease ; 
the  said  authorities  shall  be  assisted  by  the  doctors  which  every  mine  or 
company  is  required  to  have  in  accordance  with  §23  of  the  regulations  for  the 
inspection  of  mines. 

4.  At  the  laboratory  or  other  suitable  place  which  the  companies  or 
imdertakings  which  work  mines  shall  in  hke  manner  provide  with  the  necessary 
appointments,  the  local  Health  Inspectors  shall  give  practical  lectures,  using. 
if  necessary,  graphs,  drawings  and  a  magic-l^tern,  causing  the  greatest 
possible  number  of  workers  to  attend,  in  order  to  spread  among  them  a 
knowledge  of  the  disease,  how  it  is  transmitted,  the  means  which  each  indi- 
vidual should  adopt  to  avoid  it,  the  necessity  ol  submitting  oneself  at  once 
to  a  radical  treatment,  and  how  much  it  concerns  them  to  attainthe  ends  aimed 
at  by  this  Royal  Order,  which  are  to  rid  our  mines  of  a  disease,  now  happily 
avoidable,  that  can  put  thousands  of  workmen  into  a  condition  of  inferior 
physique  when  they  can  and  pught  to  be  strong  and  healthy  for  the  hard  work 
of  an  occupation  which  adds  so  much  to  the  wealth  of  the  country. 

5.  The  proper  measures  shall  be  taken — ^if  considered  convenient — bythe 
necessary  instructions  being  issued  bythe  Chief  Mining  Engineer  and  the  local 
Inspector-General  of  Health,  so  that  if  it  is  necessary,  the  inspectors  of  the 
districts  bordering  on  the  infected  areas  may  take  part  in  or  help  the  district 
Health  Inspector  of  Western  Andalusia  in  this  interesting  service  in  order  that 
the  provisions  which  are  issued  may  remain  constantly  and  efficaciously  in 
operation  until  the  desired  results  are  attained. 


6? 

2.  Real  decreto  declarando  que  las  Companias  o  Empresas  indusiriales  que,  en 
virtud  de  concesion  del  Estado,  tengen  a  su  cargo  servicios  puhlitos,  estan 
obligadas  a  reconocer  la  personalidad  de  las  Asociaciones  y  Sindicatos  que 
legcdmente  constituyan  sus  empkudos  y  ohreros,  i,q  de  Agosto  de  1916. 
(B.I.R.S.  XIII.,  I.,  161.) 

Royal  Decree  declaring  that  comiianles  or  industrial.  Undertakings,  which 
perform  public  services  under  a  concession  from  the  State,  are  obliged  to 
recognise  the  associations  or  trade  unions  which  are  legally  formed  by 
their  employees  and  workmen.    (Dated  10th  August,  1916.) 

1.  Companies  or  industrial  undertakings  which  perform  public  services 
under  a  concession  from  the  State  shall  be  obliged  to  recognise  the  associations 
or  trade  unions  which  are  legally  formed  by  their  employees  and  workmen. 

2.  In  all  cases  when  a  legally  constituted  workers'  association  presents 
any  request  or  claim  to  the  company  or  undertaking  in  whose  service  it  is,  it 
shall  be  an  essential  requisite  that  the  representatives  act  by  virtue  of  a  special 
authority  of  the  members,  granted  in  accordance  with  the  conditions  required 
by  the  Regulation  made  for  the  carrying  of  this  Decree  into  effect  and  by  the 
rules  of  the  association  concerned. 

3.  If  the  companies  or  imdertakings  referred  to  in  this  Decree  fail  to 
reply  to  the  requests  formulated  by  legally  constituted  associations  or  trade 
unions  through  their  authorised  representatives  or  by  a  legally  qualified  repre- 
sentation of  a  group  of  workers,  the  latter  shall  inform  the  Government,  by 
means  of  a  reasoned  communication  of  the  said  petitions,  as  well  as  of  the 
date  on  which  they  were  presented  to  the  company  or  imdertaking.  The 
Government  shall  have  the  power  of  recognising  the  demands  formulated 
in  order  to  open  proper  negotiations  with  the  undertakings  and  to  obtain  from 
them  a  suitable  reply  with  a  view  to  avoiding  social  conflicts  if  possible. 

4.  When  by  reason  of  the  relations  between  any  companies  or  undertak- 
ings and  legally  authorised  associations  or  trade  unions  and  representatives  of 
their /espective  workers,  a  break  occurs  between  the  two  parties,  the  company 
or  workers'  representatives  who  consider  that  negotiations  can  no  longer  be 
carried  on,  shall  bring  this  to  the  notice  of  the  Government  by  means  of  a 
reasoned  communication. 

5.  In  either  of  the  cases  provided  for  in  the  preceding  Sections,  if  the 
negotiations  undertaken  by  the  Government  to  obtain  an  agreement  between 
the  parties  do  not  produce  the  desired  result,  the  Government  shall  submit  the 
matter  in  dispute  to  the  consideration  of  the  Institute  of  Social  Reform,  and 
when  it  has  received  their  report  shall  take  such  steps  within  the  powers  given 
by  law  to  the  executive  authorities  as  the  preservation  of  the  public  good 
requires. 

6.  After  th'  publication  of  this  Decree  it  will  be  necessary,  in  order  that 
legal  cognisance  may  be  taken  of  the  previous  notification  of  the  declaration  of 
strike  referred  to  in  the  Act  of  27th  April,  1909,  in  the  case  of  strikes  affecting 
the  public  services  and  of  those  which,  though  not  strictly  of  this  nature,  are 
included  in  paragraphs  i  and  2  of  §5  of  the  said  Act,  for  the  strike  to  be  notified 
to  the  Authority  by  workers'  representatives  expressly  and  specially  empowered 
for  the  purpose  and  which  prove  the  extent  and  legality  of  this  representation  in 
accordance  with  §2  of  this  Royal  Decree  and  of  the  Regulations  made  for 
carrying  it  into  effect. 

7.  The  President  of  the  Council  of  Ministers,  after  consulting  the  Institute 
of  Social  Reform,  and  with  the  advice  of  the  G)imcil  of  State,  shall  make 
definite  regulations  for  carrying  out  this  Decree. 

4ULLBTIN  a  . 
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8.    The  Government  shall  report  on  this  Decree  to  the  Cortes  as  soon  as 
possible. 

3.  Ley  autorizando  al  Minisiro  de  esU  depqrtamento  para  arrendar  separada- 
mente,  y  a  entidades  distintas,  la  fabricacion  y,  la  venta  de  cerillas  y  toda 
clase  de  fdsforos,  con  arreglo  a  las  bases  que  se  publican.  23  de  diderobie 
de  1916.    (B.I.R.S.  XIV.,  II.,  84,) 

Act  authorising  the  Ministry  of  Finanee  to  lease  separately  and  as  distinet  eon- 
cems  the  manufacture  and  sale  of  wax  matches  and  all  kinds  of  pbosphoms 
matches  in  accordance  with  terms  publish^  below.  (Dated  23rd  Decem- 
ber, 1916.) 

[Extract.] 


Term  2.  The  set  oi  conditions  approved  by  the  Council  of  Ministers 
shall  determine  the  rights  and  obligations  of  the  contractor,  including  specially 
the  following  points : 


9,  The  conditions  affecting  contracts  of  work  shall  be  fixed  in  accordance 
with  the  laws  in  force  and  shall  require  the  most  scrupulous  observance  of  the 
laws  for  the  health  and  protection  of  workers  and  of  the  Berne  International 
Agreement  of  the  26th  September,  i9<}6.* 

•  «  •  •  •  •  • 

§4.  The  Royal  Decree  of  9th  February,  1911,  establis^g  the  direct 
exploitation  by  the  State  of  the  match  monopoly  as  provided  by  the  Act  0I 
29th  July,  1910,  is  annulled. 

§5.  The  Ministry  of  Finance  shall  report  to  the  Cortes  on  the  administra- 
tion  of  the  present  Act  and  make  regulations  for  carrying  it  into  effect. 


V.  Great  Britain  and  Ireland 

1.  Order  of  the  Board  of  Trade,  dated  28rd  February,  1911,  under  {5  (2)  of 
the  Trade  Boards  Act,  4909  (9  Edw.  7,  e.  22),  making  Minimum  Rates  for 
making  Hand-Hammered  Chain  obligatory.  (Statutory  Rules  and  Orders 
(S.R.O.)  1913,  No.  1334.) 

2.  Order  of  the  Board  of  Ti:ade,  dated  24th  May,  1911,  under  {5  (2)  of  the 
Trade  Boards  Act,  1909  (9  Edw.  1,  c.  22),  making  Minimum  Rates  (or 
making  Hand-Hammered  Chain  (Country  Braneh)  obligatory.  (S.R.O. 
1913,  No.  1335.) 

8.  Order  of  the  Board  of  Trade,  dated  2nd  August,  1911,  under  §5  (2)  of  tbe 
Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Additional  Minimum 
Rates  for  making  Hand-Hammered  Cliain  (Country  Brapch)  obligatory. 
(S.R.O.  1913,  No.  1336.) 

4.  Order  of  the  Board  of  Trade,  dated  2nd  August,  1911,  under  §5  (2)  of  the 
Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Minimum  Rates  for 
making  Dollied  or  Tommied  Chain,  and  for  Hand-Hammered  Chain  of  f ' 
diameter  and  over  up  to  17/32''  inclusive  obligatory.  (S.R.O.  1913,  No. 
1337.) 


♦  Text  E.B.  L,  p.  375. 
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5.  Order  of  the  Board  of  Tr^e,  dated  19th  February,  1912,  under  §5  (2)  of 
the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Minimum  Rates  for 
maldiig  Machine-made  Lace  and  Fancy  Net  Finishing  obligatory.  (S.E.O. 
1913  No.  1338.) 

6.  Order  of  the  Board  of  Trade,  dated  12th  September,  1912,  under  §5  (2)  of 
the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  2^,  making  Minimum  Rates  for 
Female  Workers  in  Great  Britain  for  Making  Boxes,  or  parts  thereof,  made 
wholly  or  partially  of  Paper,  Cardboard,  Cliip,  or  similar  material,  obligatory. 
(S.R.O.  1913,  No.  1339.) 

7.  Order  of  the  Board  of  Trade,  dated  16tl^  September,  1912,  under  §5  (2)  of 
the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Minimum  Rates  for 
maldng  Machine-made  Lace  and  Fancy  Net  Finishing  (Warp  Section) 
obligatory.    (S.R.O.  1913,  No.  1340.) 

S.  Order  of  the  Board  of  Trade,  dated  20th  February,  1913,  under  §5  (2)  off 
the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Minimum  Rates  for 
those  branches  of  the  Readymade  and  Wholesale  Bespoke  Tailoring  Trade 
in  Great  Britain  which  are  engaged  in  making  garments  to  l>e  worn  by  male 

persons  obUgatory.    (S.R.O.  1913,  No.  1341.) 

« 

9.  Order  of  the  Board  of  Trade,  dated  6th  May,  1913,  under  §5  (2)  of  the 
Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Minimum  Rates  for 
female  workers  in  Ireland  for  making  Boxes,  or  parts  thereof,  made  wholly 
or  partially  of  paper,  cardboard,  chip  or  similar  material,  obligatory. 
(S.R.O.  1913,  No.  1342.) 

10.  Order  of  the  Board  of  Trade,  dated  7th  July,  1913,  under  §5  (2)  of  the 
Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  minimum  Rates  tor 
male  workers  in  Great  Britain  for  making  boxes,  or  parts  thereof,  made 
wholly  or  partially  of  paper,  cardboard^  chip  or  similar  material,  obligatory. 
(S.R.O.  1913,.  No.  1343.) 

11.  An  Act  to  amend  Parts  I.  and  III.  of  the  National  Insurance  Act,  1911. 
(3  and  4  Geo.  5,  c.  87.)     15th  August,  1913. 

. 

12.  An  Act  to  confirm  certain  Provisional  Orders  made  by  the  Board  of  Trade 
under  the  Trade  Boards  Act,  1909.  (8  and  4  Geo.  5,  c.  CLXn.)  (15th 
August,  1913.)  ^ 

1.  The  Orders  set  out  in  the  Schedule  hereto  shall  be  and  the  same  arc 
hereby  confirmed  and  all  the  provisions  thereof  shall  have  fuU  validity  and 
force. 

2.  This  Act  may  be  cited  as  the  Trade  Boards  Provisional  Orders 
Confirmation  Act  1913. 

SCHEDULE, 
Orders  Confirmed. 

/. — Provisional  Order  made  in  pursuance  o/  §i  of  the  Trade  Boards  Act,  1909,  with  respect 

to  the  Sugar,  Confectionery  and  Food  Preserving  Trade, 

Article  i.  The  Trade  Boards  Act,  1909.  shall  apply  to  the  trade  specified  in  the 
Appendix  to  this  Order. 

Article  2.  This  Order  may  be  cited  as  the  Trade  Boards  (Sugar,  Confectionery 
■and  Food  Preserving)  Order,  19 13. 
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Appendix. 

Trade. 
Sugar,  confectionery  and  food  preserving — that  is  to  say  :  The  making  of  sagar, 
confectionery,  cocoa,  chocolate,  jam,  marmalade,  preserved  fruits,  fruit  and  table  jelUes^ 
meat  extracts,  meat  essences,  sauces  and  pickles,  the  preparation  of  meat,  poultry,  game, 
fish,  vegetables  and  fruit  for  sale  in  a  preserved  state  in  tins,  pots,  bottles  and  similar 
receptacles,  the  processes  of  wrapping,  filling,  packing  and  labelling  in  respect  of  articles 
so  made  or  prepared. 

//. — Provisional  Order  made  in  pursuance  of  %i  of  the  Trade  Boards  Act,  1909.  with  respect 

to  the  Shirt-making  Trade. 

Article  i.     The  Trade  Boards  Act,  1909,  shall  apply  to  the  trade  specified  in  the 
Appendix  to  this  Order. 

Article  2.     This  Order  may  be  cited  as  the  Trade  Boards  (Shirt-making)  Order, 

1913- 

Appendix. 

Trade. 
Shirt-making — That  is  to  say  :  The  making  from  textile  fabrics  of  shirts,  pyjamas, 
aprons  and  other  washable  clothing  worn  by  male  persons,  excluding  articles  the  making 
of  which  is  iaeluded  in  paragraph  i  of  the  Schedule  to  the  Trade  l&ards  Act,  1909,  and 
excluding  articles  which  axe  knitted  or  are  made  from  knitted  fabrics. 

///. — Provisional  Order  made  in  pursuance  0/  §1  of  the  Trade  Boards  Act,  1909,  with  respect 

of  the  HoUovo-ware-making  Trade. 

Article  i.     The  Trade  Boards  Act,  1909,  shall  apply  to  the  trade  specified  in  the 
Appendix  to  this  Order. 

Article  2.     This  Order  may  be  cited  as  the  Trade  Boards  (Hollow-ware)  Or^er, 

1913- 

Appendix. 

Trade. 
Hollow-ware-making — That   is  to  say :    The   making  of  hollow-ware   (including 
boxes  and  canisters)  from  sheet-iron,  sheet  steel  or  tinplate,  including  the  processes  of 
galvanising,  tinning,  enamelling,  painting,  japanning,  lacquering  and  varnishing. 

IV. — Provisioned  Order  made  in  pursuance  of  %i  of  the  Trade  Boards  Act,  1909,  with  respect 

to  the  Linen  and  Cotton  Embroidery  Trade. 

Article  i.     The  Trade  Boards  Act,  1909,  shall  apply  to  the  trade  specified  in  the 
Appendix  to  this  Order. 

Article  2.     This  Order  may  be  cited  as  the  Trade  Boards  (Linen  and  Cotton 
Embroidery)  Order,  19 13. 

Appendix. 

Trade. 
Linen  and  cotton  embroidery — ^That  is  to  say  :    Those  branches  of  the  trade  of 
making-up  articles  of  linen  or  cotton,  or  mixed  linen  and  cotton,  which  are  engaged  in 
the  processes  of  hand-embroidery,  drawn  thread-work,  thread-drawing,  thread-dippings 
top-sewing,  scalloping,  nickelling  and  paring. 

13.  General  Regulations,  dated  0th  September,  1913,  made  by  the  Secretary 
of  State,  under  §86  of  the  Goal  Blines  Aet,  1911  (1  and  2  Geo.  5,  c  50),  applying 
to  Mines  in  whieh  Ganister  is  being  worlted.    (S.R.O.  I9I3,  No.  974)) 

In  pursuance  of  §86  of  the  Coal  Mines  Act,  1911,  I  hereby  roalce  the 
following  Regulations,  and  direct  that  they  shall  apply  to  all  mines  under  tliat 
Act  in  which  ganister  is  worked. 

These  Regulations  shall  come  into  force  on  15th  September,  1913. 

I.  During  the  process  of  drilling  holes  in  ganister,  water*  or  other 
efficient  means  shall  be  used  to  prevent  the  escape  of  dust  into  the  air. 


♦  When  a  drill  worked  by  mechanical  power  is  used,  a  water  jet  or  spray  or  other 
means  equally  efficient  must  be  used — see  §78  01  the  Coal  Mines  Act,  19x1. 
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2.  After  a  shot  has  been  fired  in  any  place  for  the  purpose  of  breaking 
ganister,  no  person  shall  return  to  that  place  until  the  air  in  such  place  has 
been  cleared  of  the  dust  arising  therefrom,  or  unless  he  uses  an  efficient 
respirator  or  other  apparatus  to  prevent  the  inhalation  of  dust. 

Blasting  of  ganister  shall  as  far  as  practicable  be  so  arranged  that  men 
wofkifig  in  other  places  shall  be  exposed  as  little  as  possible  to  the  dust. 

3.  No  person  shaU,  in  any  part  of  the  mine,  remove  or  cause  or  allow 
to  be  removed  the  stone  broken,  if  dry  and  dusty,  unless  it  has  been  effectively 
damped  so  as  to  prevent  the  escape  of  dust  into  the  air  during  removal. 

4.  Except  where  the  stone  is  so  satiu"ated  that  dust  is  not  given  off  in 
the  breaking,  all  stone-breaking  machines  used  at  the  mine  shall  be  provided 
and  kept  provided  with  an  efficient  watering  or  other  arrangement  to  prevent  ' 
the  escape  of  dust  into  the  air,  and  no  person  shall  work,  or  cause  or  allow  to 
be  worked,  any  such  machine  unless  such  arrangement  is  provided  and 
effectively  used. 

5.  It  shall  be  the  duty  of  the  manager  to  see  that  all  appliances  or  other 
things  necessary  to  enable  the  above  Regulations  to  be  carried  out  are  provided 
and  are  maintained  in  working  order. 

6.  It  shall  be  the  duty  of  all  persons  employed  in  the  mine  to  comply  with 
the  requirements  of  the  Regulations,  and  with  such  instructions  as  shall  be 
given  to  them  by  the  officials  with  a  view  to  such  requirements  being  carried 
out,  and  it  shall  be  the  duty  of  all  persons  employed  in  the  mine,  whether 
workmen  or  officials  of  the  mine,  to  report  any  breach  of  these  Regulations  to 
the  manager. 

14.  Order  of  the  Board  of  Trade,  dated  8th  December,  1918,  under  §5  of  the 
Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Minimum  Rates  for 
Male  Workers  in  Ireland  for  making  Boxes,  or  parts  thereof,  made  wholly 
or  partially  of  paper,  cardboard,  chip,  or  similar  material  obligatory. 
(S.R.O.*1913,  No.  1344.) 

15.  Regulations,  dated  28rd  December,  1918,  made  by  the  Board  of  Trade, 
under  §11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c  22),  with  respect  to 
the  constitution  and  proceedings  of  the  Trade  Board  for  the  Sugar  Confec- 
tionery and  Food  Preserving  Trade  (Great  Britain).  (S.R.O.  1913,  No. 
1333.) 

1.  A  Trade  Board  shall  be  established  in  Great  Britain  for  the  branches 
of  trade  covered  by  the  Trade  Boards  (Sugar  Confectionery  and  Food  Pre- 
serving) Order,  1913  (that  is  to  say,  the  making  of  sugar  confectionery,  cocoa, 
chocolate,  jam,  marmalade,  preserved  fruits,  fruit  and  table  jeUies,  meat 
extracts,  meat  essences,  sauces  and  pickles  ;  the  preparation  of  meat,  poultry, 
game,  fish,  vegetables  and  fruit  for  sale  in  a  preserved  state  in  tins,  pots,  bottles 
and  similar  receptacles  ;  the  processes  of  wrapping,  filling,  packing  and  labelling 
in  respect  of  articles  so  made  or  prepared),  excluding  the  covering  and  filling  of 
biscuits,  wafers  and  cakes  with  chocolate  or  sugar  confectionery. 

2.  The  Trade  Board  shall  consist  of  not  less  than  47  and  not  more  than 
57  persons,  of  whom  three  shall  be  appointed  members  and  the  remainder 
representative  members.  The  representative  members  shall  be  members 
representing  employers  and  workers,  respectively,  in  equal  proportions. 

3.  The  chairman  and  deputy-chiirman  shall  be  appointed  by  the  Board 
of  Trade  from  among  the  members  of  the  Trade  Board,  and  each  of  them  shall 
(provided  that  he  continues  to  be  a  member  of  the  Trade  Board)  hold  office 
i  or  such  period  as  the  Board  of  Trade  may  deteimine. 
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4-  The  appointed  members  shall  be  such  of  the  appointed  members  oi 
Trade  Boards  as  may  from  time  to  time  be  directed  by  the  Board  of  Trade  to 
act  on  the  Trade  Board,  provided  that  not  more  than  three  shall  act  on  the 
Trade  Bpard  at  any  one  time. 

5.  The  selection  and  appointment  of  representative  members  shall  be  as 
follows  : — 

(a)  Twenty-two  membeis  representing  employers  in  the  trade  shall 
be  chosen  by  the  Board  of  Trade  after  considering  names  supplied  by  such 
employers. 

{b)  Twenty-two  members  representing  workers  in  the  trade  shall  be 
chosen  by  the  Board  of  Trade  after  considering  names  sapplied  by  such 
workers. 

6.  The  Board  of  Trade  may,  if  they  think  it  necessary  in  order  to  secure 
proper  representation  of  any  classes  of  employers  or  workers,  after  giving  the 
Trade  Board  an  opportunity  to  be  heard,  nominate  additional  representative 
members  ol  the  Trade  Board  to  serve  for  such  period,  not  exceeding  three 
years,  as  may  be  determined  by  the  Board  of  Trade.  The  number  of  such 
additional  representative  members  shall  always  be  an  even  number,  not 
exceeding  10  in  all,  of  whom  half  shall  be  representatives  of  employers  and 
half  shall  be  representatives  of  workers. 

7.  Any  member  representing  employers  who  ceases  to  be  an  employer 
and  becomes  a  worker  at  the  trade  shall  vacate  his  seat.  Any  member  repre- 
senting workers  who  becomes  an  employer  in  the  trade  shall  vacate  his  seat. 
The  question  of  fact  shall  in  each  case  be  determined  by  the  Board  of  Trade 

8.  Any  representative  member  who  in  the  opinion  of  the  Board  of  Trade 
fails  without  reasonable  cause  to  attend  one  half  ot  the  total  number  of  meetings 
in  a  calendar  year  shall  vacate  his  seat. 

9.  If  in  the  opinion  of  the  Board  of  Trade  any  representative  member 
shall  be  incapable  of  acting  as  a  member  of  the  Trade  Board,  the  Board  of 
Trade  may  determine  his  appointment  and  he  shall  thereupon  vacate  his  seat. 

10.  At  the  end  of  one  year  from  the  date  of  the  establishment  of  the 
Trade  Board  seven  representative  members  to  be  chosen  by  lot  from  among 
the  members  representing  employers  and  seven  representative  members  to 
be  chosen  by  lot  from  among  the  members  representing  workers  (in  each  case 
excluding  additional  representative  members  nominated  imder  paragraph^ 
of  these  Regulations)  shall  retire  from  the  Trade  Board. 

11.  At  the  end  of  two  years  from  the  date  of  the  establishment  of  the 
Trade  Board  eight  representative  members  to  be  chosen  by  lot  from  amon§^ 
the  members  representing  employers  and  eight  representative  members  to  be 
chosen  by  lot  from  among  the  members  representing  workers  (in  each  case 
excluding  additional  members  nominated  under  paragraph  6  of  these  Regula- 
tions and  excluding  members  filling  the  vacancies  created  by  the  operation  oi 
paragraph  10)  shall  retire  from  the  Trade  Board. 

.    12.     Subject  to  the  provisions  of  paragraphs  6,  7,  8,  9, 10  and  11,  the  term 
of  office  of  a  representative  member  shall  be  three  years,  provided  that — 

(i.)  a  member  appointed  to  fill  a  casual  vacancy  shall  sit  only  for  the 
unexpired  portion  of  the  term  of  office  of  his  predecessor  ;  and 

(ii.)  a  seat  rendered  vacant  by  effluxion  of  time  shall,  in  the  event  ot 
delay  occmring  in  filling  it,  be  temporarily  occupied  by  the  retiring  member 
until  a  successor  is  appointed. 
13.     Any  person  vacating  his  seat  on  the  Trade  Board  und^  any  of  the 
preceding  paragraphs  or  for  any  other  reason  shall  be  eligible  to  be  re- 
appointed as  a  member  of  the  Trade  Board. 
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14.  A  vacancy  among  representative  members  shall  be  filled  in' the  same 
manner  as  in  the  case  of  the  original  appointment  to  the  vacated  seat. 

15.  Every  member  of  the  Trade  Board  shall  have  one  vote.  If  at  any 
meeting  of  the  Board  the  numbers  of  members  present  representing  employers 
and  workers,  respectively,  are  imequal,  it  shall  be  open  to  the  side  which  is  in 
the  majority  to  arrange  that  one  or  more  of  their  members  shall  refrain  from 
voting,  so  as  to  preserve  equality.  Failing  such  an  arrangement ,  the  chairman, 
or  in  his  absence  the  deputy-chairman,  may,  if  he  thinks  it  desirable,  adjourn 
the  voting  on  any  question  to  another  meeting  of  the  Board. 

16.  The  Trade  Board  shall  continue  in  existence  for  three  years  and 
thereafter  until  dissolved  by  order  of  the  Board  of  Trade. 

17.  The  Trade  Board  may  be  known  under  the  short  title  of  "  The  Sugar 
Confectionery  and  Food  Preserving  Trade  Board  (Great  Britain)." 

18.  Any  question  upon  the  construction*  or  interpretation  of  these 
Regulations  shall  in  the  event  of  dispute  be  referred  to  the  Board  of  Trade  for 
decision. 

16.  Regulations,  dated  26th  Deeember,  1913,  made  by  the  Board  of  Trade  under 
§11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c  22)  with  respect  to  the 
eonstitatlon  and  proceedings  of  the  Trade  Board  tor  the  Shirtmaking  Trade 
(Great  Britain).    (S.B.O.  1913,  No.  1360.) 

17.  Order  of  the  Secretary  of  State,  dated  80th  December,  1918,  applying  the 
provisions  of  §116  of  the  Factory  and  Workshop  Act,  1901  (1  Edw.  7,  c.  22), 

'  with  modifications,  to  works  in  which  Iron  or  Steel  Founding  is  carried  on 
so  tar  as  concerns  the  work  of  Moulders.    (S.B.O.  1913,  No.  1388.) 

In  pursuance  of  §116  of  the  Factory  and  Workshop  Act,  1901,  I  hereby 
make  the  following  OSrder  : — 

The  provi3ions  of  the  said  Section  shall  apply,  subject  to  the  modifications, 
hereinafter  contained,  to — 

Non-Textile   Factories   and   Workshops    in   which   Iron   or    Steel 
Founding  i3  carried  on,  so  far  as  concerns  the  work  of  all  persons 
employed  as  Moulders. 
The  said  Section  shall  be  modified  so  as  to  read  as  follows  : — 
(i)  The  occupier  or  contractor  shall,  for  the  purpose  of  enabling  each 
worker  who  is  paid  by  the  piece  to  compute  the  total  amount  of  wages  payable 
to  him  in  respect  of  his  work,  cause  to  be  published  particulars  of  the  work  and 
rate  of  wages  applicable  thereto,  as  follows  : — 

(a)  He  shall  furnish  every  worker  with  written  particulars  of  the 
rate  of  wages  apphcable  to  the  work  done  by  him  at  or  before  the  time  of  his 
first  employment  on  the  work  and  on  every  subsequent  occasion  when  the 
rates  are  fixed  or  altered  ;  or  he  shall  exhibit  such  particulars  in  a  placard  or 
book  in  the  factory  or  workshop.  Provided  that  if  the  rates  are  not  ascer- 
tainable before  the  work  is  given  out,  the  particulars  shall  be  furnished  to 
the  worker  in  writing  when  the  work  is  completed. 

(b)  Such  particulars  of  the  work  to  be  done  as  affect  the  amount  of 
wages  paj^ble  to  each  worker  shall  be  furnished  to  him  in  writing  when  the 
work  is  given  out  ;  or,  at  the  option  of  the  employer,  such  particulars  as 
aforesaid  of  work  done  may  be  fiu'nished  in  writing  at  or  before  the  time 
when  pa3anent  is  made  for  such  work. 

(2)  Where  the  work  is  done  in  common  by  a  gang  of  workers  it  shall  be 
sufficient  if  the  particulars  of  the  work  done  by  the  gang  and  of  the  rate  of  wages 
applicable  thereto  are  furnished  to  the  member  of  the  gang  to  whom  the  wages 
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of  the  gang  are  paid  by  the  employer  ;  or,  when  the  share  oi  each  member  is 
paid  direct  to  him  by  the  employer,  to  the  leader  of  the  gang,  but  in  the  last- 
mentioned  case  the  particulars  furnished  of  the  rate  of  wages  shall  mclude 
particulars  of  the  proportion  according  to  which  the  shares  of  the  several 
members  of  the  gang  are  calculated. 

(3)  The  particulars,  either  as  to  rate  of  wages  or  as  to  work,  shall  not  be 
expressed  by  means  of  symbols  ;  but  this  shall  not  prevent  the  occupier  or 
contractor  from  describing  any  work  which  is  of  a  standard  kind  known  to  the 
persons  employed  by  a  particular  figure,  number,  letter  or  name,  or  combination 
thereof,  by  means  of  such  figure,  number,  letter  or  name,  or  combination  thereof. 

(4)  Any  placard  or  book  exhibited  in  pursuance  of  the  foregoing  provisions 
shall  contain  no  other  matter  than  particulars  of  rates  of  wages  and  shall  be 
affixed  or  kept  as  the  case  may  be  in  such  a  position  as  to  be  easily  accessible 
to  and  read  by  all  peisons  to  whose  work  the  particulars  relate. 

(5)  If  the  occupier  or  contractor  fails  to  comply  with  the  requirements  oi 
this  Section,  he  shall  be  liable  for  each  offence  to  a  fine  of  not  more  than  ten 
poimds,  and,  in  the  case  of  a  second  or  subsequent  conviction  within  two  yean 
from  the  last  conviction  for  that  offence,  not  less  thain  one  poimd. 

(6)  If  anyone  engaged  as  a  worker  in  the  aforesaid  class  of  work,  having 
received  such  particulars,  whethei:  they  are  furnished  directly  to  him  or  to  a 
fellow-workman,  discloses  the  particulars  for  the  purpose  of  divulging  a  trade 
secret,  he  shall  be  liable  to  a  fine  not  exceeding  ten  pounds. 

(7)  If  anyone  for  the  purpose  of  obtaining  knowledge  of  or  divulging  a 
trade  secret,  soUcits  or  procures  a  person  so  engaged  to  disclose  such  particulars, 
or  with  that  object  pays  or  rewards  any  such  person,  or  causes  any  person  to  be 
paid  or  rewarded  for  so  disclosing  such  particulars,  he  shall  be  liable  to  a  fine 
not  exceeding  ten  poimds. 

This  Order  shall  come  into  force  on  ist  March,  1914. 

18.  Regulations,  dated  10th  January,  1914,  made  by  the  Board  of  Trade  under 
§11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  with  respect  to  tbe 
constitution  and  proceedings  of  a  Trade  Board  for  certain  branches  of  the 
Tailoring  Trade  (Great  Britain).    (S.R.O.  1914,  No.  25.) 

19.  Regulations,  dated  16th  March,  1914,  made  by  the  Board  of  Trade  n  nder 
§11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  with  respect  to  the 
constitution  and  proceedings  of  the  Trade  Board  for  MacUne-made  Laee 
and  Net-finishing,  other  than  the  flnisUng  of  the  product  of  Plain  Net 
machines,  but  including  the  finishing  of  Hair  Nets,  Veilings  and  Quiltings, 
whether  made  on  Plain  Net  or  other  Macliines.    (S.R.O.  1914,  No.  318.) 

20.  Regulations,  dated  19th  March,  1914,  made  by  the  Board  of  Trade  under 
§11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  with  respect  to  the 
constitution  and  proceedings  of  the  Trade  Board  for  the  Shirtmaking  Trade 
(Ireland).    (S.R.O.  1914,  No.  349.) 

21.  Regulations,  dated  21st  March,  1914,  made  by  the  Board  of  Trade,  under 
§11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  with  respect  to  the 
constitution  and  proceedings  of  the  Trade  Board  for  the  Sugar  Confectionery 
and  Food  Preserving  Trade  (Ireland).    (S.R.O.  1914,  No.  351.) 

22.  Regulations,  dated  4th  April,  1914,  made  by  the  Secretary  of  State  under 
§79  of  the  Factory  and  Worltshop  Act,  1901  (1  Edw.  7,  e.  22),  to  apply  to 
the  Construction  and  Repair  of  Ships  in  Shipbuilding  Yards.  (S.R.O.  1914, 
No.  461.) 
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In  pursuance  of  §79  of  the  Factory  and  Workshop  Act,  1901.  I  hereby 
make  the  following  Regulations  and  direct  that  they  shall  apply  to  the  con- 
struction and  repair  of  ships  in  shipbuilding  3^rds. 

Provided  that  these  Regulations  shall  not  apply  to  the  construction  or 
repair  of  a  ship  not  exceeding  150  feet  in  length  hieajiured  from  the  tore  part 
of  the  stem  to  the  after  part  of  the  stern-post  on  the  range  ol  the  upper  deck 
beams  except  in  awning  or  shelter  deck  vessels  in  which  cases  the  length  is 
to  be  measured  on  the  range  of  the  deck  beams  next  below  the  awning  or 
shelter  deck. 

The«e  Regulations  shaU  come  into  force  on  ist  May,  1914. 

Duties. 

It  shall  be  the  duty  of  the  occupier  to  comply  with  Part  I.  cX  theie  Regula- 
tions. 

It  shall  be  the  duty  of  all  persons  eftiployed  to  comply  with  Part  II.  of 
thftse  Regulations. 

PART  I. — Duties  of  Occupiers. 

1.  A  sufficient  supply  of  sound  and  substantial  material  shall  be  available 
in  a  convenient  place  or  places  for  the  construction  of  all  stages. 

2.  All  uprights,  thwarts  and  bther  supports  used  for  the  erection  of 
stages,  and  as  far  as.  reasonably  practicable  the  stages  themselves,  shall  be 
erected  by  competent  persons  specially  but  not  necessarily  exclusively  em- 
ployed for  that  purpose  by  the  occupier  :  Provided  that  this  part  of  the 
Regulation  shall  not  apply  to  such  adjustment  or  shifting  of  the  staging  from 
time  to  time  by  any  workman  as  may  be  necessary  to  meet  the  varying  require- 
ments of  his  work. 

All  stages  shall  be  securely  constructed  of  soimd  and  substantial  mateiial, 
and  shall  be  of  sufficient  width,  as  is  reasonable  in  all  the  circumstances  ot  the 
case,  to  secure  the  safety  of  the  persons  working  thereon. 

3.  When  any  plank  or  planks  forming  a  stage  extend  Igss  than  one  foot 
beyond  the  inside  edge  of  the  support  upon  which  they  rest  they  shall  be 
securely  fastened  to  prevent  slipping. 

4.  The  main  gangway  giving  access  to  the  upper  parts  of  the  ship  shall 
be  securely  protected  by  upper  and  lower  hand-rails  on  each  side  ;  and  there 
shall  be  safe  means  ot  access  to  all  places  in  which  any  person  is  required  to  be 
employed. 

5.  All  ladders  used  shall  be  of  soimd  material  and  of  sufficient  length  to 
give  safe  access  to  the  part  they  are  intended  to  reach.  They  shall  be  main- 
tained in  good  condition  and  be  adequately  secured  to  prevent  slipping. 

6.  J^  ventilator  holes,  manholes  and  dangerous  parts  of  othei  opening 
in  decks  shall  be  provided  with  temporary  covers  in  good  repair,  or  other 
sufficient  protection,  which  shall  be  maintained  in  position  except  when  neces- 
sarily removed  in  the  course  ot  work. 

7.  All  parts  of  a  ship  on  which  work  is  being  carried  on,  and  the  approaches 
to  such  parts,  shall  be  efficiently  lighted  in  such  manner  as  is  reasonable  in  all 
the  circumstances  of  the  case  to  secure  the  safety  of  the  persons  employed. 
If  portable  lamps,  including  hand-lamps  carried  by  the  workmen,  are  used 
for  any  part  of  such  lighting,  they  shall  be  maintained  in  good  condition.  Oil 
lamps  shall  be  provided  with  properly  fitting  screw  lids  or  stoppers. 

8.  'When  a  stage  has  to  be  dismantled  and  in  all  cases  where  materials 
or  articles  have  to  be  lowered  from  a  height,  adequate  precautions  shall  be 
taken  to  secure  the  safety  of  persons  employed  or  passing  below. 
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9.  Suitable  means  of  removing  injured  persons  from  the  place  of  accident 
shall  be  provided,  and  suitable  arrangements  shall  be  made  for  first-aid  treat- 
ment. 

10.  A  competent  person  or  persons  shall  be  appointed  to  exercise  super- 
vision  with  regard  to  the  requirements  of  these  Reguktions,  and  to  enforce  the 
observance  of  them. 

PART  II. — ^Duties  of  Persons  Employed. 

11.  Every  person  employed  who  becomes  aware  of  any  delect  in  the 
plant  or  gear  which  he  is  using  or  may  be  required  to  use  shall  forthwith  leport 
the  same  to  the  occupier  or  has  manager  or  foreman  or  any  person  appointed 
in  pursuance  of  Regulation  lo. 

12.  No  i^rson  employed  shall  leave  any  loose  articles  or  materials 
Ijdng  about  in  any  place  from  which  they  may  fall  on  persons  working  oi  passinjg. 

13.  No  person  employed  shall  throw  down  tools,  planks  or  loose  material 
from  the  stages,  decks  or  other  parts  of  the  vessel,  without  observing  the 
precautions  required  in  pursuance  of  Regulation  8. 

28.  General  Regulations,  dated  19th  May»  1914,  made  by  the  Secretary  of  State 
under  §§85  and  86  of  the  Coal  Kines  Act,  1911  (1  and  2  Geo.  6,  e.  50),  amend- 
ing the  General  Regulations  dated  lOth  July,  1913.    (S.R.0. 1914, 
No.  710.) 

24.  Regulations,  dated  12th  June,  1914,  made  by  the  Board  of  Trade,  under 
§11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  with  respect  to  the 
constitution  and  proceedings  of  the  Trade  Board  for  the  Tin  Box  Trade 
(Great  Britain).    (S.R.O.  1914,  No.  875.) 

25.  Order  of  the  Secretary  of  State,  dated  Ist  July,  1914,  extending  the  pro- 
visions of  §8  of  the  Workmen's  Compensation  Act,  1906  (6  Bdw.  7,  c.  58), 
to  other  diseases.    (S.R.O.  1914,  No.  1007.) 

In  pursuance  oi  the  power  conferred  on  me  by  §8,  Sub-section  (6),  oi  the 
Workmen's  Compensation  Act,  1906,  I  hereby  make  the  following  Order  :- 

(i)  The  provisions  of  §8  of  the  Workmen's  Compensation  Act,  1906,  shall 
extend  and  apply  to  the  diseases,  injuries  and  processes,  specified  in  the  first 
and  second  columns  of  the  Schedule  annexed  to  this  Order,  as  if  the  said 
diseases  and  injuries  were  included  in  the  first  colunm  of  the  Third  Schedule 
to  the  Act,  and  as  if  the  said  processes  were  set  opposite  in  the  second  colunm 
of  that  Schedule  to  the  diseases  or  injuries  to  which  they  are  set  opposite  in  the 
second  column  of  the  Schedule  annexed  hereto. 

(2)  So  much  of  the  Order  made  by  me  on  30th  July,  1913,  under  Sub- 
section (6)  of  the  said  Section,  as  applies  to  "  epitheUomatous  cancer  0: 
ulceration  of  the  skin  or  of  the  corneal  surface  of  the  eye,  due  to  pitch,  tar  or 
tarry  compounds  "  is  revoked  except  as  regards  cases  arising  before  the  date  oi 
this  Order. 

Schedule* 


Description  of  Disease  or  Injury. 


EpitheUomatous  cancer  or  ulceration  of  the  skin  or 
of  the  corneal  surface  of  the  eye,  due  to  tar,  pitch, 
bitumen,  mineral  oil  or  paraffin,  or  any  compound, 
product  or  residue  of  any  of  t  hese  substances. 


Description  oi  Process. 


Handling  or  use  of  tar,  pitch. 
bitumen,  mineral  oil  or 
parafiin,  or  any  compound 
product  or  residue  of  any  of 
these  substances. 
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26.  Regulations,  dated  6th  July,  1914,  made  by  the  Board  of  Trade  under  §11 
of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  2(2),  with  respect  to  the  con- 
stitution and  proceedings  of  a  Trade  Board  for  the  Hollow-ware  Trade 
(Great  Britain).    (S.B.O.  1914,  No.  1035.) 

27.  Order  of  the  Board  of  Trade,  dated  20th  July,  1914,  under  §6  (2)  of  the  Trade 
Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  obligatory  the  Hlnimum  Rates,, 
as  varied,  tor  making  Hand-hammered  and  DoUIed  or  Tommied  Chain» 
(S.R.O.  1914,  No.  1076.) 

28.  Order  of  the  Board  of  Trade,  dated  4th  August,  1914,  under  §6  (2)  of  the 
Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  making  Obligatory  Minimum 
Rates  of  Wages  for  male  and  female  workers  in  those  branches  of  the  Ready* 
made  and  Wholesale  Bespoke  Tailoring  trade  in  Ireland,  which  are  engaged 
in  making  garments  to  be  worn  by  male  persons,  and  in  those  branches  of 
:the  Bespoke  Tailoring  trade  in  Ireland  which  are  engaged  in  making  gar- 
ments to  be  worn  by  male  persons,  and  in  whieji  at  least  three  persons  or 
two  female  persons  (in  both  cases  exclusive  of  cutters)  are  engaged  in  making 
one  garment.    (S.R.O.  1914,  No.  1121.) 

29.  Regulations,  dated  8th  October,  1914,  made  by  the  Board  of  Trade,  under 
§11  of  the  Trade  Boards  Act,  1909  (9  Edw.  7,  c.  22),  with  respect  to  the 
constitution  and  proceedings  of  a  Trade  Board  for  the  making  of  boxes 
or  parts  thereof  made  wholly  or  partially  of  paper,  cardboard,  chip  or 
similar  material  in  Ireland.    (S.B.O.  1914,  No.  1482.) 

80.  Regulations,  dated  24th  November,  1914,  made  by  the  Board  of  Trade, 
varying  the  Regulations  of  22nd  July,  1910,  under  §12  of  the  Trade  Boards 
Act,  1909  (9  Edw.  7,  c.  22),  as  to  the  Constitution  of  District  Trade  Com- 
mittees.   (S.R.O.  1914,  No.  1704.) 

The  Board  of  Trade,  in  pursuance  of  the  powers  conferred\upon  them  by 
the  Trade  Boards  Act,  1909,  and  of  every  power  them  hereunto  enabling, 
hereby  vary  the  Regulations  as  to  the  Constitution  of  Distiict  Trade  Com- 
mittees, dated  22nd  July,  1910,  to  the  extent  and  in  the  manner  set  out  below, 
in  the  case  of  any  District  Trade  Committees  which  may  be  established  by 
Trade  Boards  established  xmder  the  following  Regulations,  namely,  the 
Regulations  dated  23rd  December,  1913,  with  respect  to  the  constitution  and 
proceedings  of  the  Trade  Board  for  the  S  gar  Confectionery  and  Food  Pre- 
serving Trade  (Great  Britain),  the  Regulations  dated  26th  December,  1913,  with 
respect  to  the  constitution  and  proceedings  of  the  Trade  Board  for  the  Shirt- 
making  Trade  (Great  Britain),  and  the  Regulations  dated  loth  January,  1914, 
with  respect  to  the  constitution  and  proceedings  of  a  Trade  Board  for  certain 
branches  of  the  Tailoring  Trade  (Great  Britain). 

In  the  case  of  District  Trade  Committees  established  by  a  Trade  Board 
established  under  any  of  the  above-mentioned  Regulations,  the  following 
Regulations  shall  be  added  at  the  end  of  Regulation  8  of  the  said  Regulations 
dated  22nd  July,  1910,  hereinafter  referred  to  as  the  original  Regulations  : — 

I.  (a)  The  term  of  office  of  a  representative  member  shall  not  exceed 
three  years,  provided  that  a  seat  rendered  vacant  by  effluxion  of  time  or 
by  the  operation  of  paragraphs  {b)  and  (c)  of  this  Regulation  shall,  in 
the  event  of  delay  occurring  m  filling  it,  be  temporarily  occupied  by  the 
retiring  member  until  a  successor  is  appointed. 
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(b)  At  the  end  ol  one  year  from  the  date  of  establishment  oi  a  District 
Trade  G)mmittee  one-third  of  the  representative  members,  other  than 
the  additional  representative  members  nominated  under  Regulation  5 
of  the  original  Regulations,  to  be  chosen  by  lot  as  to  one-half  of  such 
one-third  Irom  among  the  members  representing  local  employers  and  as 
to  the  other  half  of  such  one-third  from  among  the  members  representing 
local  workers,  shall  retire  from  the  District  Trade  Committee,  andtheir 
F&ces  shall  be  filled  as  provided  by  paragraph  (g)  of  this  Regulation. 

(c)  At  the  end  of  two  years  from  the  date  of  establishment  oi  a 
District  Trade  Committee  one-third  of  the  total  number  of  representative 
members,  other  than  the  additional  representative  members  nominated 
under  Regulation  5  of  the  original  Regulations,  to  be  chosen  by  lot  as 
to  one-half  of  such  one-third  from  among  the  members  representing 
local  employers  and  as  to  the  other  half  of  such  one-third  from  among 
the  members  representing  local  workers  (but  not  including  in  such 
choice  by  lot  mejnbers  filhng  the  vacancies  created  by  the  operation  of 
paragraph  i  (b)  above),  shall  retire  from  the  District  Trade  Committee, 
and  their  places  shall  be  filled  as  provided  by  paragraph  (g)  of  this 
Regulation. 

(d)  If  in  the  opinion  of  the  Board  of  Trade  any  representative 
member  of  a  District  Trade  Committee  shall  be  incapable  of  acting  as 
a  member  of  the  District  Trade  Committee,  the  Board  of  Trade  may 
determine  his  appointment  and  he  shall  thereupon  vacate  his  seat. 

(e)  A  member  appointed  to  fill  a  casual  vacancy  shall  sit  only  for 
the  imexpired  portion  of  the  term  of  office  of  his  predecessor. 

(/)  Any  person  vacating  his  seat  on  a  District  Trade  Committe^i 
for  any  reason,  otherwise  than  under  paragraph  {d)  ol  this  Regulation, 
shall  be  eligible  to  be  reappointed  as  a  member  of  the  District  Trade 
Committee. 

(g)  A  vacancy  among  representative  members  shall  be  filled  in  the 

same  manner  as  in  the  case  of  the  original  appointment  to  the  vacated 

seat. 

In  the  case  of  District  Trade  Committees  established  by  a  Trade  Board 

established  imder  the  Regulations  of  26th  December,  1913,  with  respect  to  the 

constitution  and  proceedings  of  the  Trade  Board  for  the  Shirtmaking  Trade 

(Great  Britain)  or  imder  the  Regulations  of  loth  January,  1914,  with  respect 

to  the  constitution  and  proceedings  of  the  Trade  Board  for  certain  branches 

of  the  Tailoring  Trade  (Great  Britain),  the  following  Regulation  shall  be  added 

at  the  end  ol  Regulation  9  of  the  original  Regulations  : — 

f  (2)  Provided  always  that  the  chairman,  or  in  his  absence  the  deputy- 

'    chairman,  may,  if  he  think  it  desirable,  and  shall  at  the  request  of  more  than 

j    half  of  the  members  representing  employers  or  workers,  take  a  vote  of  the 

j    representative  members  by  sides,  and  in  such  a  case  the  vote  of  the  majority 

of  members  of  either  side  present  and  voting  shall  be  the  vote  of  that  side. 

f    In  such  a  division  the  appointed  members  shall  not  vote,  but  in  the  event 

;    of  the  division  resulting  in  a  disagreement  the  question  may,  and,  if  it  refer 

to  a  matter  on  which  the  Committee  exercises  powers  and  performs  duties 

delegated  to  it  by  the  Trade  Board,  shall  be  decided  by  the  votes  of  the 

appointed  members  present,  and  failing  a  decision  by  vote  of  th^  appointed 

members  the  chairman  shall  report  to  the  Trade  Board  that  the  Committee 

are  unable  to  make  a  recommendation.     Provided  always  that  in  all  cases 

in  which  such  a  report  or  a  report  or  recommendation,  under  Sub-sectioas 

(3)  or  (4)  of  §12  of  the  Trade  Boards  Act,  1909,  is  made  to  the  Trade  Board 
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there  shall  be  transmitted  with  the  report  or  recommendation  for  the 
consideration  of  the  Trade  Board  gjiy  sepaiate  reports  and  recommendations 
that  may  be  presented  by  eithe**  side  or  by  any  member  or  members  oi  the 
Committee. 

(3)  The  Regulation,  dated  nth  May,  1911,  varying  the  Regulations  of 
22nd  July,  1910,  as  to  the  Constitution  of  District  Trade  Committees,  is 
hereby  revoked. 

31.  Order  in  GouneU  amending  Order  in  Couneil  under  the  Merchant  Shipping 
Act,  1894  (57  and  bS  Vict.»  c.  60),  prescribing  alternative  form  of  indenture 
of  apprentieesliip  to  the  Sea-fishing  Service.  10th  February,  1915.  (S.B.O. 
1916.  No.  146.) 

32.  Order  of  the  Board  of  Trade,  dated  8rd  Hay,  1915,  under  §5  (2)  of  the  Trade 
Boards  Act,  1909  (9  Edw.  7,  c  22),  making  Minimum  Rates  of  Wages  for 
certain  sections  of  the  Maclilne-^made  Lace  and  Net-flnisliing  Trade  obli- 
gatory.   (S.R.O.  1915,  No.  391.) 

33.  Order  of  the  Secretary  of  State,  dated  7th  July,  1915,  extending  the  pro- 
visions of  §8  of  the  Workmen's  Compensation  Act,  1006  (6  Edw.  7,  0. 58), 
to  other  diseases.    (S.R.O.  1915,  No.  660.) 

In  pursuance  of  the  power  conferred  on  me  by  §8,  Sub-section  (6),  of  the 
Workmen's  Compensation  Act,  1906,  I  hereby  make  the  following  Order  : — 

The  provisions  of  §8  of  the  Workmen's  Compensation  Act,  1906,  shall 
extend  and  apply  to  the  diseases,  injuries  and  processes,  specified  in  the  first 
and  second  columns  of  the  Schedule  annexed  to  this  Order,  as  if  the  said 
diseases  and  injuries  were  included  in  the  first  column  of  the  Third  Schedule 
to  the  Act,  and  as  if  the  said  processes  were  set  opposite  in  the  second  column 
of  that  Schedale  to  the  diseases  or  injuries  to  which  they  are  set  opposite  in  the 
second  column  of  ^he  Schedule  annexed  hereto. 


Description  of  Disease  or  Injury. 


Dope  poisoning  :  that  is,  poisoning  by  tetiachlorethane 
or  any  other  substance  used  as  or  in  conjunction 
vith  a  solven  for  acetate  of  cellulose,  or  its  sequelae. 


Description  of  Process. 


Any  process  in  the    manufac- 
ture of  aircraft. 


34.  Order  of  the  Secretary  of  State,  dated  27th  November,  1915,  applying  the 
provisions  of  §73  of  the  Factory  and  Workshop  Act,  1901  (1  Edw.  7,  c.  22), 
to  eases  of  Toxic  Jaundice  in  Factories  and  Workshops.  (S.R.O.  1915, 
No.   1170.) 

In  pursuance  ol  Sub-section  (4)  oi  §73  ol  the  Factory  and  Workshop  Act, 
1901,  I  hereby  apply  the  provisions  oi  the  said  Section  to  all  cases  oi  Toxic 
Jaundice  occurring  in  a  iactory  or  workshop  :  that  is,  jaundice  due  to  tetra- 
chlorethane  or  nitro-  or  amido-  derivatives  oi  benzene  or  other  poisonous 
sabstance. 

This  Order  shall  come  into  iorce  on  ist  day  oi  January,  1916. 

35.  Order  of  the  Board  of  Trade,  dated  8th  December,  1915,  under  §5  (2> 
of  the  Trade  Boards  Act, .  1909  (9  Edw.  7,  c  22),  making  Minimum 
Rates  of  Wages,  for  the  Sugar  Confectionery  and  Food  Preserving  trade 
in  Gieat  Britain,  obUgatory.    (S.R.O.  1916,  No.  1172.) 
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36.  Order  of  the  Board  of  Ttade,  dated  6th' January^  1918^  under  §5  (2)  o(  the 
Trade  Boards  Act,  1909  (9  Edw* !» e.  22),  making  Minimum  Rates  of  Wiges 
tor  female  workers  in  the  Sliirtmaking  trade  in  Great  Britain  obligatory. 
(S.R.O.  1916,  No.  7.) 

37.  Order  of  the  Board  of  Trade,  dated  20th  January,  1916,  under  §§  (2)  of  the 
Trade  Boards  Act,  1909  (9  Edw.  7,  e.  22),  making  Minimum  Rates  of  Wages 
for  certain  branches  of  the  Tailoring  trade  in  Great  Britain  obligatory. 
(S.R.O.  1916,  No.  20.) 

The  Board  of  Trade,  in  pursuance  of  the  powers  in  them  vested  as  before 
recited,  do  by  this'  Order  make  the  said  minimum  time-rates  as  varied  and  as 
fixed  by  the  said  new  Trade  Board  and  set  out  in  the  said  Schedule  hereto 
obligatory  in  cases  in  which  they  are  applicable  on  all  persons  empbying 
labour  and  on  all  persons  employed  in  the  said  trade. 

SCHEDULE. 

I. — ^Minimum  Time  Rates  for  Female  Workers. 

PART  I. — Ready-made  and  Wholesale  Bespoke  Branches  of  the 

Trade. 
Variation  of  Minimum  Rates, 
The  Trade  Board  established  under  the  above  Act  for  certain  branches  oi 
the  Tailoring  trade  in  Great  Britain  which  are  engaged  in  making  garments  to 
be  worn  by  male  persons;  as  defined  in  the  Regulations  made  by  the  Board  oi 
Trade  and  dated  loth  January,  1914,  have  varied  the  minimum  time- 
rates  fixed  on  19th  August,  1912,  set  out  in  the  notice  of  that  date,  and 
made  obligatory  by  the  Board  of  Trade  on  20th  February,  1913,  for  female 
workers  in  those  branches  of  the  Ready-made  and  Wholesale  Bespoke  Tailoring 
irade  in  Great  Britain  which  are  engaged  in  making  garments  to  be  worn  by 
male  persons,  such  variations  being  as  shown  in  Appendix  II.  of  this  notk». 
-set  out  below  and  held  as  incorporated  herewith,  the  minimum  rates  as  hereby 
varied  being  as  shown  in  Appendix  I.  of  this  notice  also  held  as  incorporated 
lierewith. 

PART   II. — Retail   Bespoke   Branche*   of  the  Trade. 

Minimum  Rates  Fixed. 
The  Trade  Board  established  imder  the  above  Act  for  certain  branches  oi 
the  Tailoring  trade  in  Great  Britain  which  are  engaged  in  making  garments  tn 
be  worn  by  male  persons,  as  defined  in  the  Regulations  made  by  the  Board  oi 
Trade  and  dated  loth  Januaty,  1914,  have  fixed  minimum  rates  for  femalt 
workers  in  those  branches  of  the  retail  bespoke  Tailoring  trade  in  Great  Britain 
which  are  engaged  in  making  garments  to  be  worn  by  male  peisons  and  in 
which  at  least  three  persons  or  two  female  persons  (in  both  cases  exclusive 
of  cutters  and  trimmers)  are  engaged  in  making  one  garment,  the  minimum 
rates  as  fixed  being  as  shown  in  Appendix  I.  of  this  notice  ^et  out  below  and 
held  as  incorporated  herewith. 


APPENDIX   I. 

Minimum  Time  Rates  of  Wages  for  Female  Workers. 

§1. 
The  minimum  (or  lowest)  time  rates  for  female  workers  in  certain  branches 

oi  the  Ready-made  and  Wholesale  Bespoke  Tailoring  trade  in  Great  Britab 

<as  fixed  and  set  out  in  the  notice  dated  19th  August,  1912,  and  varied  as  stated 
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in  Appendix  II.  of  this  notice),  and  in  certain  branched  ol  the  Retail  Bespoke 
Tailoring  trade  in  Great  Britain  as  fixed  in  Part  II.  of  this  notice  and  as 
specified  in  §3  of  this  Appendix  shall  (subject  to  the  prQvisions  of  this  notice 
as  to  female  learners)  be  as  follows,  clear  of  all  deductions  : — 

id)  For  female  workers  other  than  home-workers . .     sjd.  an  hour. 
(b)  For  female  homeworkers  3id.        „ 

Learners, 

§2. 

(a)  In  lieu  of  the  above  rates  female  "  learners  '*  (as  hereinafter 
defined)  shall,  subject  to  the  provisions  of  this  Section,  receive  the  following 
minimum  or  lowest  time  rates  clear  of  all  deductions,  that  is  to  say  : — 


LeARNBRS  COMMBNCING  AT 

14  and     . 

15  and 

16  and 

under  15  j 

under  16 

under  21 

2 1  years  of  age 



years  of    | 

years  of 

years  of 

and  over. 

age.       ; 

1 

age. 

age. 

¥ 

Column 

Column 

Column 

Column 

I. 

11. 

III. 

TV. 

per  week. 

per  week. 

per  week. 

per 

week. 

s.    d. 

s.    d. 

s.    d. 

, 

s.     d. 

During  ist  six  months 

3    0 

3'    8 

5     2 

ist  three  months 

6    9 

of  employment. 

Daring  2nd  six  months 

♦4    6 

5     2 

6    9 

2nd  three  months 

8     4 

of  employment. 

During  3rd  six  months 

6    0 

7     3 

9     5 

3rd  three  months 

10  XI 

of  employment. 

* 

During  4th  six  months 

7     3 

8  10 

12    6 

4th  three  months 

12     6 

of  employment. 

During  5th  six  months 

8     4 

10  II 

— 

of  employment. 

' 

During  6th  six  monthr^ 

9  .  5 

12     6 

— 

— 

of  employment. 

t 

Daring  7th  six  months 

II     5 

— 

— 

of  employment. 

During  8th  six  months 

12    6 

— 

— 

of  employment. 

(6)  The  minimum  or  lowest  time  rate  for  learners  under  14  years  of 
age  shall  be  3s.  a  week.  Such  learners  shall  afterwards  be  entitled  to  the 
amounts  shown  above,  all  employment  prior  to  the  age  of  14  being  dis- 
regarded. 

(c)  The  learners'  rates  are  weekly  rates  based  on  a  week  of  50  hours, 
but  they  shall  be  subject  to  a  proportionate  deduction  or  increase  according 
as  the  number  of  hours  actually  spent  by  the  learner  in  the  factory  or  work- 
shop in  any  week  is  less  or  more  than  50.  , 

(d)  The  advances  to  be  given  to  learners  commencing  at  under  21 
years  oi  age  shall  become  due  as  from  the  first  Monday  in  January  and  July 
of  each  year,  the  learner  being  entitled  to  her  first  advance  on  the  first 
Monday  in  January  or  July,  as  the  case  may  be,  provided  that  she  has  been 
in  the  trade  at  least  t:  ree  months. 
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{e)  A  learner  shall  cease  to  be  a  learner  and  be  entitled  to  the  full 
minimum  time-rate  for  a  worker,  applicable  to  her  under  §i.  upon  the 
fulfilment  of  the  following  conditions  : — 


Age   of   entering   upon 
Employment. 

CONDITIONS. 

Under  1 5  years  of  age 

th^  completion  of  not  less  than  3  years'  employment. 

and  the  attainment  of  the  age  of  18  years. 

• 

15  and  under  16  years  of  age   . . 

the  completion  of  not  less  than  2  years'  employment. 
and  the  attainment  of  the  age  of  18  years. 

16  and  under  21  years  of  age  . . 

the  completion  of  2  years'  emplo3rment. 

21  years  of  age  and  over 

the  completion  of  i  year's  employment. 

(/)  No  female  learner  shall  be  held  to  be  entitled  to  the  full  minimum 
rate  under  §1  until  she  has  attained  the  age  of  18  years  notwithstandinf 
any  employment  she  may  have  had.  Provided  that  in  determining  the  age 
of  entry  and  the  length  of  employment,  all  service  prior  to  the  age  oi  14 
shall  be  disregarded. 

(g)  Any  female  who  has  been  previously  employed  in  any  branch  oi 
the  Tailoring  trade,  whether  or  not  such  branch  be  covered  by  the  Regula- 
tions made  by  the  Board  of  Trade  and  dated  loth  January,  1914,  shall  count 
the  whole  period  of  such  previous  employment  for  the  purpose  of  claiming 
the  time  rate  at  which  she  is  to  be  paid. 

§  (3). 
The  above  rates  apply  to  all  female  workers  who  are  employed  during  tk- 

whole  or  any  part  oi  their  time  in  those  branches  of  the  Ready-made  and 

Wholesale  Bespoke  Tailoring  trade  in  Great  Britain  which  are  engaged  in 

making  garments  to  be  worn  by  male  persons  and  in  those  branches  of  the  Retail 

Bespoke  Tailoring  trade  in  Great  Britain  which  are  engaged  in  making  garments 

to  be  worn  by  male  persons  and  in  which  at  least  three  persons  or  two  femak 

persons  (in  both  cases  exclusive  of  cutters  and  trimmers)  are  engaged  in  making 

one  garment. 

In  the  application  of  this  Section  the  following  provisions  shall  apply:— 

{A)  In  respect  to  the  above-mentioned  branches  of  the  Retail  Bespoke  TaUorin: 

Trade, 
I.  Notwithstanding  an5rthing  hereinbefore  contained  the  above-men- 
tioned minimum  rates  shall  not  apply  in  the  case  of  the  emplo5rment  of  thref 
persons  in  the  making  of  one  garment  in  a  workshop  where  the  general  system 
prevailing  therein  is  to  make  the  various  garments  {i.e.,  Coats,  Vests  and 
Trousers)  throughout  by  one  person,  and  where  such  three  persons  are  (a)  a 
Tailor,  (b)  an  Apprentice  Tailor,  and  (c)  a  second  Apprentice  Tailor  or  a 
General  Machinist. 

For  the  purpose  of  this  Section  : 

(i)  A  Tailor  means  a  person  who  has  been  taught  to  make  the  various 
garments  throughout,  and  who  is  actually  engaged  in  making 
the  whole  of  a  garment,  and  with  whom  either  two  Apprentice 
Tailors  or  an  Apprentice  Tailor  and  a  General  Machinist  and 
no  other  person  (other  than  a  Cutter  or  Trimmer)  may  be 
working. 
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(2)  An  Apprentice  Tailor  is  a  person  who  is  under  contract  to  learn, 

and  whose  employer  is  under  contract  to  teackhim,the  making 
of  the  various  garments  throughout. 

(3)  A  General  Machinist  is  a  person  who  machines  the  minor  parts  of 

garments  already  prepared  in  the  workshop,  and  who  does  no 
other  machining. 

(4)  A  workshop  means  a  room  or  place  in  which  no  mechanical  power 

is  used  for  the  purposes  of  the  trade  as  covered  by  this  Section. 
•  II.  Notwithstanding  anything  hereinbefore  contained,  the  above- 
mentioned  minimum  rates  shall  not  apply  in  the  case  of  the  employment  of 
two  female  persons  in  the  makiiig  of  one  garment  in  a  workshop  where  the 
general  system  prevailing  therein  is  to  make  the  various  garments  {i,e,.  Coats, 
Vests  and  Trousers)  throughout  by  one  person,  and  where  such  two  female 
persons  are : 

1.  (a)  A  Tailoress,  and  (b)  a  Female  General  Machinist ;  or 

2.  (a)  A  Tailoress,  and  (b)  an  Apprentice  Tailoress. 
For  the  purpose  of  this  Section  : 

(i)  A  Tailoress  means  a  female  worker  who  has  been  taught  to  make 
the  various  garments  throughout,  and  who  is  actually  engaged 
in  making  the  whole  of  a  garment,  and  with  whom  an  Appren- 
tice Tailoress  or  a  General  Machinist  and  no  other  person  (other 
than  a  Cutter  or  Trimmer)  may  be  working.  j 

(2)  An  Apprentice  Tailoress  is  a  person  who  is  under  contract  to  learn, 
and  whose  employer  is  under  contract  to  teach  her,  the  making 
of  the  various  garments  throughout. 

(j)  A  General  Machinist  is  a  person  who  machines  the  minor  parts  of 
garments  already  prepared  in  the  workshop,  and  who  does  no 
other  machining.  * 

(4)  A  workshop  means  a  room  or  place  in  which  no  mechanical  powef  is 
used  for  the  purposes  of  the  trade  as  covered  by  this  Section. 

{B)  In  respect  to  the  above-mentioned  branches  of  the  Ready-made  and  Wholesale 
Bespoke  Tailoring  trade  and  of  the  Retail  Btspoke  Tailoring  trade. 

Notwithstanding  anything  hereinbefore  contained,  the  above-mentioned 
minimum  rates  shall  not  apply  to  any  persons  engaged  merely  as  Clerks, 
Messengers,  Persons  engaged  in  work  ordinarily  carried  on  in  the  stockroom  or 
vtarehouse.  Saleswomen,  Travellers,  Packers,  Parcellers,  Persons  engaged  in 
cleaning  premises  or  to  any  other  persons  whose  work  stands  in  a  relationship 
to  the  trade  similar  to  that  of  the  foregoing  excluded  classes. 

§  (4)- 
A  female  learner  is  a  worker  who  : 

(a)  Is  employed  during  the  whole  or  a  substantial  part  of  her  time  in 
learning  any  branch  or  process  of  the  trade  by  an  employer  who  provides 
the  learner  with  reasonable  facilities  for  such  learning,  and 

(6)  has  received  a  certificate  or  has  been  registered  in  accordance  with 
rules  from  time  to  time  laid  down  by  the  Trade  Board,  and  held  subject  to 
compliance  with  the  conditions  contained  in  this  Section,  or  has  made  an 
application  for  such  certificate  or  registration,  which  has  been  duly  acknow- 
ledged and  is  still  imder  consideration.  Provided  that  the  certification  or 
registration  of  a  learner  may  be  cancelled  if  the  other  conditions  of  learner- 
ship  are  not  complied  with.  ^ 

OUIXBTIN  3 


84 

Provided  that  an  employer  may  employ  a  female  learner  on  her 
first "emplojmipit,  in  the  branch  or  brs^ches  of  the  trade  as  above  described, 
without  a  certificate  or  registration  for  a  probation  period  not  exceeding  four 
weeks,  but  in  the  event  of  such  learner  being  continued  thereafter  at  her 
employment  the  probation  period  shall  be  included  in  her  period  of  leamer- 
ship. 

Provided  that  notwithstanding  compliance  with  the  conditions  contained 
in  this  Section  a  person  shall  not  be  deemed  to  be  a  leamer  if  she  works  in  a 
room  used  for  dwelling  purposes  and  is  not  in  the  emplo3rment  of  her  parent  or 
guardian. 

§(5). 
In  totalling  up  any  reckonings,  in  the  aggregate  arrived  at  when  payingthe 
rates  fixed  hereunder,  every  fraction  of  a  farthing  shall  count  as  a  farthing. 

§(6). 

The  expression  homeworker  shall  be  held  to  mean  a  worker  who  works  in 
her  own  home  or  in  any  other  place  not  under  the  control  or  management  of 
the  employer. 

APPENDIX  II. 

Variation  of  Minimum  Rates  in  the  Ready-made  and  Wholesau 

Bespoke  Branches  of  the  Trade. 

Variation  of  Minimum  Rates  for  female  workers : — 

(a)  For  female  workers  other  than  homeworkers,  from  3jd.  an  hour 

to  3^d.  an  hour. 
(6)  For  female  homeworkers,  from  3jd.  an  hour  to  3jd.  an  hour. 
Variation  of  certain  clauses  in  the  above-mentioned  Notice  dated  igth 
August,  1912,  with  regard  to  learners  and  to  the  applicability  of  the  minimum 
rates  as  shown  in  Column  I.  below,  so  as  to  read  as  shown  in  Column  II.  below. 


Column  I. 


Clauses  in  the  notice  dated  19th  August, 
19 1 2,  fixing  minimum  rates  ior  female 
workers. 


<(2)  Learners :  Application  of  Minimum 
Rates  : 
(a)  The  minimum  or  lowest  time-rate 
for  Learners  under  14  years  of*  age 
shall  be  3s.  a  week,  and  on  reaching 
the  age  of  14  they  shall  be  entitled  to 
the  amounts  shown  in  column  I.  above 
as  if  they  had  commenced  at  14  : 

{h)  No  female  learner  shall  be  held  to  be 
entitled  to  the  full  minimum  rate 
under  §(i)  until  she  has  attained  the 
age  of  18  years  notwithstanding  any 
employment  she  may  have  had  : 


Column  II. 


Clauses  as  varied. 


The  minimum  cr  lowest  time-rate  for 
Learners  under  14  years  of  age  shall  be 
3s.  a  week.  Such  learners  shall  afterwards 
be  entitled  to  the  amounts  shown  alMve* 
all  employment  prior  to  the  age  of  14  bdog 
disregarded. 

No  iemale  leamer  shall  be  held  to  be 
entitled  to  the  full  minimum  rate  ander 
§(i)  until  she  has  attained  the  age  <A  iS 
years  notl^ithstandin^  any  employment  she 
may  have  had.  Provided  that  in  detennio- 
ing  the  age  of  entry  and  the  length  of 
employment,  all  service  prior  to  tht  age  d 
14  shail  be  disregarded. 
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Column  I. 


Column  II. 


{c)  Any  female  who  has  been  previously 
employed  in  any  branch  of  the  trade 
as  described  in  §(i)  and  has  not  held 
a  certificate  or  certified  copy  certifi- 
cate and  is  subsequently  taken  on  as  a 
learner  shall  count  the  whole  period 
of  such  previous  employitient  for  the 
purpose  of  claiming  the  time-rate  at 
which  she  is  to  be  paid,  and  shall  have 
such  period  of  employment  entered 
upon  her  certificate  or  certified  copy. 

id)  The  advances  to  be  given  to  learners 
shall  be  paid  on  the  first  pay  days  in 
January  and  July,  the  learner  being 
entitled  to  her  first  advance  on  the 
first  of  such  pay  days  following  her 
entry  into  the  trade  provided  that 
she  lias  been  in  the  trade  at  least 
three  months. 

^3)  Applicability  of  Minimum  RaLs  : 

The  above  rates  shall  apply  to  all 
female  workers  as  specified  above  who 
are  employed  during  the  whole  or  any 
part  ot  their  time  in  any  branch  of 
the  Ready-made  and  Wholesale  Be- 
spoke Tailoring  trade  which  is  en- 
gaged in  making  garments  to  be  worn 
by  male  persons,  but  they  shall  i)Ot 
apply  to  any  persons  engaged  merely 
as  Clerls,  Messengers,  Stockroom 
Assistants,  Warehouse  Assistants, 
Saleswomen,  Travellers,  Packers,  Par- 
cellers.  Distributors,  Cleaners  or  to  any 
other  persons  whose  work  stands  in 
a  relationship  to  the  trade  similar 
to  that  of  the  foregoing  excluded 
classes. 

<4  Definition  of  "  Learner  "  ; 

A  female  learner  is  a  worker  who  : 
Has  received  a  certificate  or  certi- 
fied copy  certificate  issued  in  accord- 
ance with  rules  from  time  to  time  laid 
down  by  the  Trade  Board  and  held 
subject  to  compliance  with  the  con- 
ditions contained  in  this  Section,  or 
lias  made  an  application  therefor 
which  has  been  duly  acknowledged 
and  is  still  under  consideration.  The 
Trade  Board  may,  if  any  condition 
contained  in  this  Section  is  not  in  fact 
complied  with,  cancel  the  original 
certificate,  whereupon  any  copy 
thereof  shall  Become  cancelled.  Notice 
<d  such  cancellation  shall  forthwith 
be  given  to  the  learner  and  her  em- 
f)loyer. 


Any  female  who  has  been  previously 
employed  in  any  branch  of  the  tailoring 
trade  whether  or  not  such  branch  be 
covered  by  the  Regulations  made  by  the 
Board  of  Trade  and  dated  loth  January. 
19 14,  shall'  count  the  whole  period  qi  such 
previous  employment  for  the  purpose  of 
claiming  the  time-rate  at  which  she  is  to  be 
paid. 


The  advances  to  be  given  to  learners 
commencing  at  under  21  years  of  age  shall 
become  due  as  from  the  first  Monday  in 
January  and  July  of  each  year,  the  learner 
being  entitled  to  her  first  advance  on  the 
first  Monday  in  January  or  July  as  the  case 
may  be  provided  that  she  has  been  in  the 
trade  at  least  three  months. 


The  above  rates  shall  apply  to  all  female 
workers  as  specified  above  who  are  em- 
ployed during  the  whole  or  any  part  of  their 
time  in  any  branch  of  the  Ready-made  and 
Wholesale  Bespoke  Tailoring  trade  which 
is  engaged  in  making  garments  to  be  worn 
«  by  male  persons,  but  they  shall  not  apply 
to  any  persons  engaged  merely  as  Clerks, 
Messengers,  Persons  engaged  in  work 
ordinanly  carried  on  in  the  stock  room  or 
warehouse.  Saleswomen)  Travellers,  Packers, 
Parcellers,  Persons  engaged  in  cleaning 
premises  or  to  any  other  persons  whose  work 
stands  in  a  relationship  to  the  trade  similar 
to  that  of  the  foregoing  excluded  classes. 


A  female  learnor  is  a  worker  who  : 
Has  received  a  certificate  or  has  been 
registered  in  accordance  with  rules  from 
time  to  time  laid  down  by  the  Trade  Board 
and  held  subject  to  compliance  with  the 
conditions  contained  in  this  Section,  or  lias 
made  an  application  for  such  certificate  or 
registration,  which  has  been  duly  acknow- 
Ideged  and  is  still  under  consideration. 
Provided  that  the  certification  or  registra- 
tion of  a  learner  may  be  cancelled  if  the 
other  conditions  of  learnership  are  not 
complied  with. 
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Column  I. 


Column  II. 


Provided  that  an  employer  may 
employ  a  female  learner  oh  her  fii'st 
employment,  in  the  branch  or 
branches  of  the  trade  as  above 
dscribed,  without  a  certificate  for 
a  probation  period  not  exceeding 
four  weeks,  but  in  the  event  of  such 
learner  being  continued  thereafter 
at  her  employment  the  probation 
period  shall  be  included  in  her 
period  of  leamership. 


Provided  that  an  employer  may  employ 
a  female  learner  on  her  first  emplojrment.  is 
the  branch  or  branches  of  the  tiade  as  abort 
described,  without  a  certificate  or  regtstn- 
tibn  for  a  probation  period  not  exceeding 
four  weeks,  but  in  the  event  of  suchlearoff 
being  continued  thereafter  at  her  employ- 
ment the  probation  period  shall  be  indfaded 
in  her  period  of  learnership. 


The  above  minimum  time-rates  are  without  prejudice  to  workers  who  arc 
earning  higher  rates  of  wages. 

II. — ^Minimum  Time-rates  for  Male  Workers. 

Section  A. 

The  minimum  (or  lowest)  time-rates  for  male  workers  in  those  branches 
of  the  Retail  Bespoke  Tailoring  trade  in  Great  Britain  which  are  engaged  m 
making  garments  to  be  worn  by  male  persons  and  in  which  at  least  three  persons 
or  two  female  persons  (in  both  cases  exclusive  of  Cutters  and  Trimmers)  ar? 
engaged  in  malang  one  garment,  shall  (subject  to  the  provisions  of  this  Notice 
as  to  Male  Learners)  be  as  follows  clear  of  all  deductions  : — 


6d.  an  hour. 
6d.     „ 


(i)  For  male  workers  other  than  homeworkers 
(2)  For  male  homeworkers        

Learntrs, 

Section  B. 

(i)  In  lieu  o^  the  above  rates  male  "  learners  *'  (as  hereinafter  defintc 
shall  receive  the  following  minimum  or  lowest  time-rates  clear  of  all 
deductions ;  that  is  to  say  : 

s.  d. 
When  employed  under  15  years  of  age  , .       42a  week. 

When  employed  at  15  and  under  16 
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Learners  commencing  employment  in  the  Tailoring  trade  at  and  overtb 
age  of  19  may  serve  a  period  of  six  months  at  15s.  8d.  per  week  and  thereaftf 
a  period  of  six  months  at  19s.  lod.  per  week.  They  shaU  then  receive  sucl 
rates  as  their  age  may  entitle  them  to  under  the  foregoing  provisions. 

(2)  The  learners'  rates  are  weekly  rates  based  on  a  week  of  50  hours,  but 
they  shall  be  subject  to  a  proportionate  deduction  or  increase  according  as  tk 
number  of  hours  actually  spent  by  the  learner  in  the  factory  or  workshop  in  an) 
week  is  less  or  more  than  50. 
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Section  C. 
The  above  rates  apply  to  all  male  workers  as  specified  above  who  are 
engaged  during  the  whole  or  any  part  of  their  time  in  any  branch  of  the  Retail 
Bespoke  Tailoring  Trade  which  is  engaged  in  making  garments  to  be  worn  by 
male  persons  and  in  which  at  least  three  persons  or  two  female  persons  (in  both 
cases  exclusive  of  cutters  and  trimmers)  are  engaged  in  making  one  garment, 
but  they  shall  not  apply  to  any  persons  engaged  merely  as  Clerks,  Messengers, 
Persons  engaged  in  work  ordinarily  carried  on  in  the  stock  room  or  warehouse, 
Salesmen,  Travellers,  Packers,  Parcellers,  Mechanics,  Engineers,  Carpenters, 
Persons  engaged  in  cleaning  premises,  and  to  others  whose  work  stands  in  a 
relationship  to  the  trade  similar  to  that  of  the  above  excluded  classes.  Provided 
that  notwithstanding  anything  hereinbefore  contained  the  above-mentioned 
minimum  rates  shall  not  apply  in  the  case  of  the  employment  of  three  persons 
in  the  making  of  one  garment  in  a  workshop  where  the  general  system  prevailing 
therein  is  to  makethe  various  garments  (i.e.,  coats,  vests  and  trousers)  through- 
out by  one  person  and  where  such  three  persons  are  (a)  a  Tailor,  (6)  an 
Apprentice  Tailor,  and  (c)  a  second  Apprentice  Tailor  or  a  General  Machinist. 
For  the  purpose  of  this  Section  : — 

(i)  A  Tailor  means  a  person  who  has  been  taught  to  make  the  various 
garments  throughout  and  who  is  actually  engaged  in  making 
the  whole  of  a  garment  and  w;;ith  whom  either  two  Apprentice 
Tailors  or  an  Apprentice  Tailor  and  a  General  Maclunist  and 
no  other  person  (other  than  a  Cutter  or  Trimmer)  may  be 
working. 
(2)  An  Apprentice  Tailor  is  a  person  who  is  under  contract  to  learn 
and  whose  emplo5rer  is  under  contract  to  teach  him  the  making 
of  the  various  garments  throughout. 
<3)  A  General  Machinist  is  a  person  who  machines  the  minor  parts  of 
garments  already  prepared  in  the  workshop  and  who  does  no 
^  other  machining. 
(4)  A  Workshop  means  a  room  or  place  in  which  no  mechanical  power 
is  used  for  the  purposes  of  the  trade  as  covered  by  this  Section. 

Section  D. 
A  male  learner  is  a  worker  who  : — 

(i)  Is  employed  during  the  whole  or  a  substantial  part  of  his  time  in 
learning  any  branch  or  process  of  the  trade  by  an  employer 
who  provides  the  learner  with  reasonable  facUities  for  such 
learning,  and 

(2)  has  received  a  certificate  or  has  been  registered  in  accordance  with 
rules  from  time  to  time  laid  down  by  the  Trade  Board  and  held 
subject  to  compliance  with  the  conditions  contained  in  this 
Section,  or  has  made  an  application  for  such  certificate  or 
registration  which  has  been  duly  acknowledged  and  is  still 
under  consideration.  Provided  that  the  certification  or  regis- 
tration of  a  learner  may  be  cancelled  if  the  other  conditions 
of  learnership  are  not  complied  with. 

Provided  that  an  employer  may  employ  a  male  learner  on  his  first 
employment,  in  the  branch  or  branches  of  the  trade  as  above 
described,  without  a  certificate  or  registration  for  a  probation 
period  not  exceeding  four  weeks,  but  in  the  event  of  such 
learner  being  continued  thereafter  at  his  employment  the 
probation  period  shall  be  included  in  his  period  of  learnership. 
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Provided  that  notwithstanding  compliance  with  the  conditions  contained 
in  this  Section  a  person  shall  not  be  deemed  to  be  a  learner  if  he  works  in  a 
room  used  for  dwelling  purposes  and  is  not  in  the  employment  T)f  his  parent  or 
guardian. 

Section  E. 

In  totalling  up  any  reckonings,  in  the  aggregate  arrived  at  when  paying 
the  rates  fixed  hereunder,  every  fraction  of  a  f  artlung  shall  count  as  a  fartlung. 

Section  F. 

The  expression  homeworker  shall  be  held  to  mean  a  worker  who  works  in 
his  own  home  or  in  any  other  place  not  imder  the  control  or  management  of  the 
employer. 

The  above  minimum  time-rates  are  without  prejudice  to  workers  who  are 
earning  higher  rates  of  wages. 

88.  Order  of  the  Secretary  of  State,  dated  6th  May,  1916,  extending  the  pre- 
visions of  §8  of  the  Workmen's  Compensation  Act,  1906  (6  Edw.  7,  e«  58), 
to  othwr  diseases.    (S.R.O.  1916  No.  286.) 

In  pursuance  of  the  power  conterred  on  me  Dy  §8,  Sub-section  (6),  pf  the 
Workmen's  Compensation  Act,  1906,  I  hereby  make  the  following  Order  :— 

(i)  The  provisions  of  §8  of  the  Workmen's  Compensation  Act,  1906,  shall 
extend  and  apply  to  the  diseases,  injuries  and  processes,  specified  in  the  first 
and  second  columns  of  the  Schedule  annexed  to  this  Order,  as  if  the  saiJ 
diseases  and  injuries  were  included  in  the  first  colimih  of  the  Third  Schedule 
to  the  Act,  and  (where  processes  are  specified  in  the  second  column  of  the 
annexed  Schedule)  as  if  the  said  processes  were  specified  in  the  Schedule  to  the 
Act  and  were  set  opposite  to  the  diseases  or  injuries  to  which  they  are  set 
opposite  in  the  second  column  of  the  Schedule  annexed  hereto. 

(2)  A  person  suffering  from  any  of  the  diseases  described  in  the  Schedule 
as  ulceration  of  the  skin,  or  any  dermatitis,  produced  by  dust  or  liquids,  or 
ulceration  of  the  mucous  membrane  of  the  nose  or  mouth  produced  by  dust. 
shall  not  be  entitled  to  compensation  imder  the  provisions  of  the  said  Section 
on  account  of  the  said  disease  if  he  is  disabled  only  for  employment  in  the 
particular  process  in  which  the  disease  has  been  contracted. 

(3)  So  much  of  the  Order  made  by  the  Secretary  of  State  on  30th  July. 
1913,  under  Sub-section  (6)  of  the  said  Section,  as  applies  to  "  poisoning  by 
nitro-  and  amido-  derivatives  of  benzene  (dinitro  benzol,  anilin  and  others). 
or  its  sequelae  "  and  **  Eczematous  ulceration  of  the  skin  produced  by  dost  or 
liquids,  or  ulceration  of  the  mucous  membrane  of  the  nose  or  mouth  produce^! 
by  dust  "  is  revoked  except  as  regards  cases  arising  before  the  date  of  this  Order 


Description  of  Disease  or  Injury. 


Poisoning  by  nitro-  and  amido-derivatives  of  benzene 
and  its  homologues  (trinitrotoluene,  anilin,  and 
others),  or  the  sequelae. 


Ulceration  of  the  skin,  or  any  dermatitis,  produced  by 
dust  or  liquids,  or  ulceration  of  the  mucous  mem- 
brane of  the  nose  or  mouth  produced  by  dust. 


Description  of  Process. 


Any  process  in .  the  maoo* 
facture,  or  involving  the  usf . 
al  any  nitro-  or  amido- 
derivative  of  beoxene  of 
any  of  its  homologues. 
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89.  An  Aet  to  amend  Enaetments  relating  to  the  Police  and  certain  other 
iSnactments  with  the  administration  of  which  the  Secretary  of  State  for 
the  Home  Department  is  concerned.  (6  and  7.  Geo.  6,  ch.  31.)  3rd  August, 
1916.  ^ 

[EXWACT.] 

PART  I.— Police  [i— 6.] 
PART  II. — ^Factories  and  Workshops. 
7-  (i)  Where  it  appears  to  the  Secretary  of  State  that  the  conditions 
and  circumstances  of  emi^oyment  or  the  nature  of  the  processes  carried  on  in 
any  factory  or  workshop  are  such  as  to  require  special  provision  to  be  made  at 
the  factory  or  workshop  for  securing  the  welfare  of  the  workers  or  any  class  of 
wcMrkers  employed  therein  in  relation  to  the  matters  to  which  this  Section 
applies,  he  may  by  Ordef  require  the  occupier  to  make  such  reasonable  provision 
therefor  as  may  be  specified  in  the  Order,  and  if  the  occupier  fails  to  comply 
with  the  requirements  of  the  Order  or  any  of  them,  the  factory  or  workshop 
shall  be  deemed  not  to  be  kept  in  conformity  with  the  Factory  and  Workshop 
Act,  igoi. 

(2)  The  following  shall  be  the  matters  to  which  this  Section  applies  : — 
Arrangements  for  preparing  or  heating,  and  taking,  meals ;  the 

supply  of  drmking  w|iter  ;  the  supply  of  protective  clothing ;  ambulance 
and  first-aid  arrangements  ;  the  supply  and  use  of  seats  in  workrooms ; 
facilities  for  washing ;  accommodation  for  clothing ;  arrangements  for 
supervision  of  workers. 

(3)  Orders  may—    • 

(a)  be  made  for  a  particular  factory  or  workshop,  or  for  factories 
or  workshops  of  any  class  or  group  or  description  ; 

(b)  be  made  contingent  in  respect  of  particular  requirements  upon 
application  being  made  by  a  specifted  number  or  proportion  of  the  workers 
concerned,  and  may  prescribe  the  manner  in  which  the  views  of  the  workers 
are  to  be  ascertained  ;     . 

(c)  provide  for  the  workers  concerned  being  associated  in  the 
management  of  the  arran^merits,  accommodation  or  other  facilities  for 
which  provision  is  made,  m  any  case  where  a  portion  of  the  cost  is  con- 
tributed by  the  workers  ;  but  no  contribution  shall  be  required  from  the 
workers  in  any  factory  or  workshop,  except  for  the  purpose  of  providing 
additional  or  special  benefits  which,  in  the  opinion  of  the  Secretary  of 
State,  could*not  reasonably  be  required  to  be  provided  by  the  employer 
alone,  and  unless  two-third^  at  least  of  the  workers  affected  in  that  factory 
or  workshop,  on  their  views  being  ascertained  in  the  prescribed  manner, 
assent. 

{4)  If,  in  the  case  of  any  order  proposed  to  be  made  for  a  particular 
factory  or  workshop,  the  occupier,  or,  in  the  case  of  an  order  for  factories  or 
workshops  of  a  particular  class  or  group  or  description,  the  majority  of  the 
occupiers  of  factories  or  workshops  of  that  cli-ss  or  group  or  description,  dispute 
the  reasonableness  of  the  requirements  in  the  proposejd  order  or  any  of  them, 
the  objection  shall  be  referred  for  settlement  to  a  referee  selected  in  accordance 
with  rules  made  under  this  Section,  but  the  Secretary  of  State  may  so  refer  any 
objection  though  not  made  by  a  majority  of  the  occupiers  if  he  thinks  desirable. 

(5)  Save  as  otherwise  expressly  provided  in  the  Order,  the  occupier 
of  a  factory  or  workshop  sh^U  not  make  any  deduction  from  the  sum  contracted 
to  be  paid  by  him  to  any  workman  or  receive  any  payment  from  any  workman 
in  respect  of  any  provision  made  in  pursuance  of  an  Order  under  this  Section, 
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and,  if  he  makes  any  such  deduction  or  receives  any  such  payment,  he  shall  be 
guilty  of  an  offence  agjainst  the  Truck  Act,  1831,  and  shall  be  liable  to  the 
penalties  imposed  by  §9  of  that  Act  as  if  the  offence  were  an  offence  mentioned 
in  that  Section. . 

(6)  The  Secretary  of  Statejnay^ake  rules  as  to  the  time  within  whkb, 
and  the  manner  in  which,  notice  of  objection  to  any  Order  may  be  made,  and 
as  to  the  selection  of,  Sind  the  procedure  before,  a  referee  and  the  cost  of  the 
proceedings  before  a  referee  (including  the  remxmeration  of  the  referee). 

(7)  Any  Order  made  under  this  Section  may  be  revoked  at  any  time 
in  whole  or  in  part  by  the  Secretary  of  State,  without  prejudice  to  the  making 
of  a  further  Order. 

(8)  This  Section  shaU  not  apply  to  domestic  factories  or  workshops. 

(9)  The  Secretary  of  State  may  by  a  special  Order  made  in  accordance 
with  the  provisions  of  §126  of  the  Factory  and  Workshop  Act,  1901,  extend  the 
matters  to  which  this  Section  applies  to  matters  other  than  those  nientk)ned 
in  this  Section. 

8.  (i)  After  the  expiration  of  one  month  from  the  passing  of  this  Act  it 
shall  cease  to  be  the  duty  of  certifying  surgeons  to  investigate  the  nature  and 
cause  of  death  or  injury  caused  by  accidents  in  factories  and  workshops  or  in 
premises  to  which  the  provisions  of  the  Factory  and  Workshop  Acts,  1901  to 
1911,  relating  to  accidents,  are  applied,  or  to  sen(^to  the  inspector  of  the 
district  reports  thereof  : 

Provided  that  nothing  in  this  Section  shall  affect  Sub-section  (3)  of  §73 
of  the  Factory  and  Workshop  Act,  1901,  relating  to  the  investigation  by 
certifying  surgeons  of  diseases  occurring  in  factories  and  workshops  : 

Provided  also  that  it  shall  continue  to  be  the  duty  of  the  certif ying^urgeon 
to  investigate  and  report  upon  cases  of  injury  caused  by  exposure  to  gas,  fumes, 
or  other  noxious  substances  or  due  to  any  other  special  cause  specified  in 
instructions  of  the  Secretary  of  State  as  requiring  investigation,  and  the 
Secretary  of  State  shall  issue  instructions  defining  the  causes  of  injury  to  which 
this  provision  is  to  apply  and  requiring  the  inspector  of  the  district  to  refer  to 
the  certifying  surgeon  all  such  cases  reported  to  him.  It  shall  also  be  the 
duty  of  the  certifying  surgeon  to  investigate  and  report  upon  any  case  oi 
injury  which  the  insp^or  of  the  district  in  pursuance  of  any  general  or  special 
instructions  of  the  Secretary  of  State  may  refer  to  him  for  that  purpose.  The 
certifying  surgeon  shall  have,  for  the  purpose  of  the  investigation  in  anysuch 
case,  the  same  powers  and  shall  be  entitled  to  receive  the  same  iee  as  he  would  if 
the  case  had  been  a  case  to  which  §73  applies. 

(2)  As  from  the  same  date  the  enactments  mentioned  in  the  Scheduk 
to  this  Act  shall  be  repealed  to  the  extent  mentioned  in  the  Schedule  to  this  Act. 

9.  This  Part  of  this  Act  shall  be  construed  as  one  with  the  Factory  and 
Workshop  Acts,  1901  to  1911. 

PART  III. — ^Miscellaneous  and  General.   [10—13.] 

13.  This  Act  may  be  cited  as  the  Police,  Factories,  etc.,  (Miscellaneous 
Provisions)  Act,  191 6. 
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SCHEDULE. 


Ehactmsnts  Repealed. 

Session  and  Chaper. 

Short  Title. 

Extent  of  Repeal. 

Edw.  7.  C.  22 
Edw.  7.  c.  53     .. 

The  Factory  and  Work- 
shop Act,  1 00 1. 

The  Notice  of  Accidents 
Act,   1906. 

§20  and  Sub-section  (3)  of  §124 

except  so  far  as  they  are  ap^ 

'     plied  by  Sub-section  <3)  of  §73. 

* 

Sub-section  (x)  of  §4  from  the 
words  "  and  also  in   the  case 
of  accidents  "  to  the    end  ol 
the  Sub-section. 

• 

VI.  United  States  of  Mexico 

COAHUILA  DE  ZaRAGOZA. 

I.  Decreto  No,  28  que  establece  la  Seccidn  del  Trahajo  dependiente  del  Gobierno 
del  Estado  Libre  y  Sober ano  de  Coahuila  de  Zaragoza.  {28  de  Sept- 
iembre  de  1916.) 

Decree  to  establish  a  Labour  Department  under  the  Government  of  the  free  and 
sovereign  State  of  Coahuila  de  Zaragoza.    (Dated  28th  September,  1916.) 

[Extract.] 

1.  An  office  called  the  Labour  Department  shall  be  established  under  the 
State  Government, 

2.  It  shall  be  the  duty  of  the  Department  to  collect,  collate  and  publish 
documents  and  information  relating  to  labour  conditions  in  the  whole  State. 

The  Department  shall  act  as  a  board  of  arbitration  or  conciliation  in 
all  disputes  breaking  out  between  workers  or  their  organisations  and  industrial 
capitalists,  if  it  is  appealed  to  for  this  purpose  by  one  party  or  both  parties 
at  the  same  time.  It  shall  also,  at  the  request  of  one  of  the  two  parties,  act 
in  a  conciliatory  capacity  in  the  conclusion  of  contracts  between  workers 
and  capitalists. 

3.  The  Labour  Department  shall  concern  itself  with : 
The  organisation  of  the  different  trades  into  Guilds. 

The  psirticipation  of  the  same  in  evening  schools.  The  Department 
shall  arrange  for  the  workers  regularly  recurring  lectures  on  citizen  rights, 
guilds,  and  in  general  all  things  likely  to  raise  tiie  intellectual  standard  of 
the  workers. 

4.  The  Labour  Department  shall  draft  and  present  the  necessary  parha- 
mentary  bills  to  improve  directly  the  economic,  moral  and  material  position 
of  the  workers,  and  in  this  connection  shall  concern  itself  with  the  fair  calcu- 
lation of  wages,  the  regulation  of  hours  of  work,  the  regulation  of  conditions 
in  workshops  and  factories,  and  all  measures  having  the  object  of  ensuring 
the  personal  welfare  and  interests  of  the  workers,  in  order  that  they  may  share 
in  the  prosperity  to  which  they  are  entitled,  in  so  far  as  this  can  be  reasonably 
secured  and  is  in  conformity  with  their  needs. 

5.  The  economic  work  of  the  Labour  Department  shall  be  divided  into 
three  Sections,  namely,  for  : 

Statistics,  publications  and  organisation ; 
Conciliation  and  the  protection  of  workers; 
Legislation. 
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6.    The  duties  of  the  Sections  named  in  the  preceding  shall  be : 

The  first  Section,  on  statistics,  publications  and  organisation  sball 
be  concerned  principally  with  the  collecting,  collating  and  publicatioii  of 
all  docuinents  an*  information  relating  to  labour  conditions  in  the  whok 
State,  the  organisation  of  workers'  guilds,  and  the  lectures  in  connectioD 
with  the  same,  and  shall  endeavour  to  secure  the  attendance  oi  workers 
at  evening  schools.  ^ 

The  second  section  on  conciliation  and  the  protection  of  workers, 
shall  devote  itself  to  the  prevention  of  disputes  between  workers  and  em- 
ployers by  acting  as  a  board  of  conciliation  or  of  arbitration  in  the  settle- 
ment of  such  differences,  when  the  parties  to  the  dispute  so  desire. 

The  third  Section,  on  legislation,  shall  have  the  duty  of  examining 
and  proposing  parliamentary  bills  to  be  submitted  to  the  State  Government 
under  §4  of  the  present  Decree. 
7 — II.    [Functions  and  duties  of  the  various  officials  of  the  Labour 
Departnlent.] 

12.    This  Decree  shall  come  into  force  on  the  day  of  its  publication. 

2.    Decreto  No,  30  ;  Ley  del  contraio  de  irabajo.    (27  de  Octubre  de  1916.) 
Deeree  No.  80 :  Act  regulating  eontraets  of  Work.  (Dated  27th  October,  1916.) 

[Extract.] 
Chapter  I. — General  Provisions, 

1.  [Contract  oi  work  defined  as  a  contract  concluded  between  an  em- 
ployer and  workers  or  employees  respecting  the  performance  of  personal 
services  in  return  for  definite  wages.] 

2.  [Where  the  worker  provides  materials,  the  contract  comes  under  the 
Act  if  the  latiour  is  its  principal  object.  Contracts  for  wages  in  the  form 
of  a  share  in  profits  are  contracts  of  work.]  ' 

3.  [In  the  case  of  gangs  the  employer  is  bound  by  contracts  concludexl 
between  the  head  of  the  gang  and  the  other  workers.] 

4.  [Contracts  may  not  be  concluded  for  a  longer  term  than  3  years, 
and  are  held  to  be  for  one  year  in  the  absence  of  a  definite  agreement] 

5.  [Contracts  may  be  oral  or  in  writing.  Contracts  of  persons  under 
18  must  be  in  writing.     Contracts  concluded  through  intermediaries  invalid.] 

6.  [In  the  absence  of  a  contract  a  worker  is  to  be  treated  like  other 
workers.     Workers  may  not  work  as  volunteers  without  pay.] 

7.'  [Points  which  must  be  contained  in  the  contract.]- 

8.  [List  of  contracts  which  are  void.  Inter  alia  contracts  under  which 
the  worker  is  exploited  by  being  paid  a  wage  obviously  below  the  value  0: 
the  services  rendered  ;  in  such  cases  the  worker  may  claim  the  same  wages 
as  those  received  by  workers  performing  similar  services.] 

9.  On  pain  of  a  fine  of  trom  $20  to  $100,  or  a  corresponding  term  of 
imprisonment,  no  person  shall  employ  a  child  imder  12  in  work  unless  all  the 
following  conditions  are   satisfied  : 

(i)  The  work  must  be  performed  above  groimd  and  not  require  great 
effort  or  exertion. 

(2)  The  work  must  not,  in  view  of  its  nature,  the  place  in  which  it 
is  carried  out,  or  aity  other  circumstance,  either  have  an  injurious  effect 
upon  the  child's  development,  or  be  detrimental  to  his  health  or  morals. 

(3)  It  must  be  possible  for  the  work  to  be  carried  out  without  inter- 
fering with  the  child's  schoolmg. 
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(4)  The  local  authorities  must  give  their  permission  after  ascertaining:, 
the  circunastances  and  procuring  the  approval  of  the  parents,  guardians, 
persons,  or  institutions  in  whose  charge  the  child  is. 

10.    Night  work  in  factories  or  workshops  or  in  agricultural  employments 
shall  be  prohibited,  subject  to  the  same  penalties  as  those  named  in  the  pre- 
ceding Section,  in  the  case  ol  young  persons  between  I2  and  i6  years  of  age,  ^ 
or  women  of  any  age. 

In  addition,  women  shall  not  be  employed  in  mines 
f  II.  -  [Persons  of  i8  years  or.  more  competent  to  conclude  contracts  of 
work.] 

12.  [Persons  between  12  and  18  years  ol  age  require  the  permission  of 
parents  or  guardians,  or  failing  them  of  the  magistrate.] 

13.  [Employers  to  give  notice  to  the  authorities  within  24  hours  of  the 
conclusion  of  contracts  with  minors.]  \ 

14.  [Permission  of  fjarents,  etc.,  can  only  be  revoked  by  appeal  to  the 
courts.] 

15.  [Claims  under  a  contract  of  work  lapse  as  a  rule  in  one  year.]   i 

16.  [Workers  leaving  an  employer  entitled  to  demand  from  him  a  state-^ 
naent  respecting  their  employment.] 

17.  [No  stamp  duties  on  contracts  6f  work.] 

Chapter  II. — RigJd^  and  Duties  of  Employers  and  Workers, 

18 — ^25.  [Inter  alia  the  employer  must  see  that  the  work  is  carried  out 
in  as  healthy  and  clean  a  maimei  as  possible  ;  he  must  take  the  prescribed 
measuies  for  the  prevention  of  accidents  and  the  provision  of  first-aid ;  he 
mtist  not  make  any  difference  in  treatment,  wages,  etc.,  between  workers  of 
different  nationalities ;  he  must  compensate  the  workers  for  injury  or  loss 
due  to  his  negligence  ;  he  may  not  require  workers  to  rent  particular  dweUings. 
Inler  alia  the  worker  must  work  carefully,  behave  well,  etc.,  he  must  work 
beyond  the  legal  hmits  in  case  of  danger  or  accident  in  return  for  higher 
wages ;  he  must  respect  trade  secrets.] 

Chapter  III. — Maximum  Working  Day  and  Minimum  Wage, 

26.  [Maximum  working  day  in  tactories,  workshops,  agricultural  work 
and  mining,  8  hours  a  day ;  in  offices  and  commercial  establishments,  ^  hours. 
In  other  occupations  and  night  work,  maximum  hours  to  be  prescribed  by 
the  Labour  Etepartment  (Seccion  del  Trabdjo).] 

27.  [Working  day  begins  when  the  worker  reaches  the  workplace,  and 
ceases  when  h^  ceases  work ;  meal  times  not  included,  nor  time  ol  going  to 
and  home  from  work.[ 

28.  [Overtime,  not  exceeding  3  houis  a  day  on  not  more  than  60  days 
in  the  year,  permissible  in  extraordinary  circumstances,  accidents  involving- 
danger  to  workers  or  the  public,  and  where  a  cessation  of  work  would  cause 
serious  loss  to  the  undertaking.] 

29.  For  nwnors  between  12  and  18  years  of  age  the  legal  working  day 
shall  be  6  hours ;  such  minors  shall  in  no  case  work  overtimel 

30.  A  day  of  rest  shall  be  allowed  in  every  six  days. 

Where  the  day  of  rest  is  prescribed  in  a  special  Act,  that  day  shall  be 
allowed.  In  other  cases  the  day  of  rest  shall  be  fixed  in  the  workshop  rules, 
or  failing  that  the  day  of  rest  shall  be  Sunday  in  every  week. 

31.  In  addition  to  the  weekly  day  ot  rest,  ist  May  and  16th  September 
in  each  year  shall  be  holidays. 
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32.  Women  shall  not  be  employed  for  40  days  after  their  confinement, 
and  employers  who  have  engaged  such  women  must  pay  them  their  wages 
while  they  are  prevented  from  working. 

While  nursing  their  infants  women  shall  be  allowed  a  break  of  haU-an-faonr 
both  in  the  morning  and  in  the  afternoon  for  feeding  their  infants. 

33.  The  wages  shall  be  agreed  upon  freely  in  the  contract,  provided  that 
in  no  case  shall  a  wage  be  fixed  which  fails  to  satisfy  the  most  indispensaUe 
material  needs  ot  the  worker  and  to  provide  what  is  necessary  for  leading  a 
proper  Ufe. 

The  wages  for  night-work  and  overtime  work  shall  never  be  less  than  the 
wage  for  a  corresponding  working  day  of  noritial  hours  increased  by  50  per  cent 

If  no  wage  is  stated  in  the  contract  the  employer  shall  pay  what  the  worker 
asks,  provided  that  this  is  not  higher  than  the  wages  of  the  best-paid  workers 
of  the  same  category. 

34.  The  Labour  Department  shall  fix  every  year  a  minimum  wage  lor 
«very  district  and  every  industry  in  accordance  with  the  first  paragraph  ol 
the  preceding  Section,  taking  into  consideration  the  conditions  of  employment 
and  the  cost  of  living  in  each  district  of  the  State. 

35.  [Where  wages  are  calculated  by  measure,  weight,  etc.,  the  worker 
has  the  right  to  check  such  measures  in  person  or  through  a  representative.] 

36.  [Wages  must  be  paid  in  cash,  except  that  in  agriculture  not  more 
than  halt  the  wages  may  be  paid  in  kind.] 

37.  [In  the  absence  of  agreement  to  the  contrary;  wages  to  be  paid  every 
week,  and  in  no  case  at  longer  intervals  than  15  days,  or  in  domestic  service 
one  month.] 

38.  [Wages  not  to  be  paid  in  pubHc-houses,  shops,  etc.] 

39.  [No  deductions  from  wages  permissible  except  by  order  of  the  courts 
or  authorities.] 

40.  [Wages  not  exceeding  20  pesos  a  week  may  not  be  attached,  and 
higher  wages  only  up  to  one-fitth  of  their  amount.] 

41.  [Payments  of  wages  to  miners  between  12  and  18  lawful  unless 
parents  or  guardians  object] 

42.  [Agreements  to  spend  wages  in  particular  places,  void.] 

Chapter  IV. — Workshop  Rules. 

43.  [Workshop  rules  must  be  posted  up  in  a  conspicuous  place  in  all 
hidustrial,  commercial,  or  agricultiu'al  undertakings,  and  in  permanent  labour 
camps.     Such  rules  must  be  sanctioned  by  the  Labour  Department.] 

44.  [Rules  to  state  inier  alia  wages,  hours  of  work,  terms  of  notice, 
measures  to  be  adopted  for  the  prevention  of  accidents,  penalties.] 

45.  [Rules  must  not  be  contrary  to  the  law  or  contracts.] 

46.  [Workers  must  obey  rules.] 

47.  [Changes  in  the  rules  to  be  submitted  to  the  workers ;  if  they  dis- 
agree with  the  employer  the  Labour  Department  decides ;  rules,  once  sanc- 
tioned, come  into  force  after  being  posted  up  for  8  days,  except  rules  respecting 
safety  and  health  which  come  into  force  at  once.] 

49.  [Penalties  for  breach  of  rules  to  be  fixed  in  the  rules ;  workers  may 
appeal  to  the  magistrate.] 

50.  [Register  of  fines  imposed  to  be  kept.] 

51.  [Penalties  may  be  rescinded  in  certain  cases.] 
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Chapter  V. — Determination  of  the  Contract, 

52.  [Cases  in  which  a  contract  is  terminated,  including  fdrce  majeure.} 

53.  [Force  majeure '  defined  as  including  fire,  explosion,  earthquake, 
war,  etc.,  if  the  work  must  cease  for  more  than  30  dajrs,  in  which  case  the 
worker  has  the  right  to  wages  for  30  days.] 

54 — 57.  [Reasons  for  which  a  'worker  may  be  dismissed  or  nvay  leave 
the  employment  before  the  conclusion  of  the  agreed  term.] 

58.  The  circumstance  that  an  employer  or  a  worker  joins  an  employers' 
or  a  workers'  organisation  or  exercises  his  natural  civic  or  political  rights 
shall  never  be  held  to  be  a  yalid  reason  for  the  dismissal  of  a  worker  by  his  em- 
ployer or  for  a  worker  to  leave  the  employment. 

It  shall  be  assumed  that  the  worker's  dismissal  by  the  employer  on  the 
worker's  leaving  contravenes  this  provision  if  the  dismissal  or  leaving,  as  the 
case  may  be,  takes  place  in  the  course  of  the  15  days  following  that  on  which 
the  person  concerned  joined  the  association  or  exercised  the  said  rights. 

59.  [Employer  exempted  from  liabiUty  if  he  dismisses  the  worker  for 
the  specified  reasons,  and  likewise  the  worker  if  he  leaves.] 

60.  ['  ^se  must  be  made  within  8  days  of  the  right  to  dismiss  or  to  leave*} 

61.  (Compensation  payable  if  employer  wrongfully  dismisses  a  worker, 
or  a  worker  leaves  unlawfully.] 

62.  [Wages  cease  with  the  emplojrment  where  the  dismissal  or  leaving 
is  lawful.] 

CiiAPTER  VI. — Collective  Contracts  of  Work, 

63 — 79.  [Collective  contracts  defined ;  persons  on  whom  a  collective 
contract  is  binding  (members  of  the  organisations  concerned  unless  they  with- 
draw within  8  days,  etc.) ;  conditions  as  regards  size  and  constitution  which 
must  be  satisfied  before  an  organisation  may  lawfully  take  part  in  collective 
contracts ;  collective  contracts  must  be  in  writing  and  officially  registered  ; 
register  to  be  open  to  general  inspection  ;  collective  contracts  not  to  be  con- 
cluded for  more  than  three  years,  and  may  be  concluded  in  respect  of  special 
groups  of  workers  or  localities ;  a  collective  contract  overrules  terms  contrary 
to  it  in  individual  contracts  ;  in  case  of  a  breach  of  contract  damages  may  be 
claimed  either  by  an  organisation  affected  or  by  individual  members ;  the 
property  of  organisations  is  liable  in  case  of  breach  of  contract.] 

VII.— Pro/i^sAaring. 

80 — 89.  [Profit-sharing  scheme  must  be  governed  by  rules ;  workers 
not  to  share  in  losses;  profits  to  be  distributed  annually;  profit-sharers  re- 
quired to  appoint  a  person  to  audit  the  books  and  verify  the  profits  to  be 
distributed ;  profit-sharers  n  t  necessarily  to  share  in  the  management  of 
the  works ;  if  the  profit-sharing  scheme  has  a  philanthropic  or  educational 
purpose,  or  is  intended  as  a  means  of  saving,  the  workers  must  share  inits 
management.] 

Chapter  VIII. — Conciliation  and  Arbitration. 

90.  In  the  absence  of  an  inspector  of  the  Labour  Department,  the  duties 
of  inspection,  superintendence  and  conciliation  laid  upon  those  inspectors 
shall  be  exercised  by  the  president  of  the  municipality  within  his  official 
district. 

91 — 93.    [Procedure  in  arbitration  and  conciliation.] 
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Chapter  IX. — Supplemeniary  Provisions. 

94.  [Arrears  of  wages  may  be  claimed  within  a  year  and  are  classed 
as  preferential  debts  under  the  common  law.]    . 

95.  [Common  law  means  the  Civil  Code  or  the  Commercial  Code.] 

96.  [Jurisdiction  of  courts.] 

97.  [Disputes  re  contract  01  work  to  be  settled  by  summary  procedure ; 
and  simple  procedure  provided  in  case  of  minors  or  married  women  applying 
for  leave  to  conclude  contracts  of  work.] 

98.  .  [Refusal  to  submit  to  arbitration  after  agreeing  to  it  held  to  amount 
to  breach  of  contract.; 

99.  [Time  limits:^ 

100.  [Time  limits  for  expiry  of  claims  do  not  apply  in  case  of  em^jloyers 
or  workers  called  up  for  compulsory  service.] 

loi.  [Workers  removed  more  than  20  km.  to  their  work  must  be  returned 
to  their  homes  at  the  employer's  expense  in  certain  cases.J 

102.  [Enforcement  of  the  Act  rests  with  Labour  Department  (Secci6n 
del  Traba]o)  under  the  General  Secretariat  of  the  State  Government  (Secre- 
taria  General  del  Gobiemo  del  Estado).  Duties  of  inspectors  of  the  Depart- 
ment.] 

103.  [No  shops  or  canteens  of  any  kind  may  bp  set  up  in  factories,  mines 
and  other  works  by  persons  having  any  power  over  the  workers  in  view  ot 
i:heir  conditions  of  employment.  Thus  the  businesses  known  as  **  tiendas  de 
naya  "  are  prohibited.  Penalty :  fine  of  from  200 — ^1,000  pesos  or  cones- 
ponding  imprisonment  together  with  the  closing  of  the  business.] 

.  104.  [Businesses  for  supplying  the  workers  are  exempted  from  the 
above  if  :  (i)  the  workers  are  free  to  buy  the  goods  or  not ;  (2)  the  prices  of 
the  principal  articles  are  posted  up  conspicuously,  and  submitted  to  the 
poUtical  authorities ;  (3)  the  workers  are  not  refused  the  goods  tmless  ibey 
voluntarily  leave  the  employment,  or  are  dismissed  for  serious  reasons ;  (4) 
the  goods  are  sold  at  cost  price  ;  (5)  the  political  authorities  are  notified.  These 
authorities  may  close  a  business  not  observing  the  rules.] 

105 — ^iio.  [In  agricultural  undertakings,  labour  camps,  etc.,  including 
more  than  10  famihes  or  20  workers,  outside  any  place,  faciHties  must  be 
allowed  for  shops,  stalls,  meetings  and  entertainments,  and  also  cemeteries 
and  primary  schools.  Free  traffic  must  not  be  interfered  with,  nor  personal 
liberty  infringed  in  any  way.  If  there  is  no  public  authority  the  employer  ^ 
representative  must  arrest  criminals  and  notify  the  nearest  authorities  at  once] 

111.  [Disputes  respecting  the  interpretation  of  the  Act  to  be  settled 
by  the   Labour  Department.] 

112,  113.     [Penalties.] 

114.  Three  months  allowed  for  bringing  workshop  rules  into  confornuty 
with  the  Act. 

Chapter  X. — Industrial  Accidents, 

I.     Undertakings  Liable, 

115.  [Employer  is  liable  for  accidents  sustained  by  workers  arising  ont 
of  or  in  the  exercise  of  their  employment.] 

116.  [This  applies  to  factories,  etc.,  using  power  and  with  more  than  five 
workers ;  mines,  etc. ;  the  bbilaing  trades,  railway  works  and  works  ot 
construction;  metal  works;  loading  and  imloading^ operations;  works  where 
injurious,  poisonous,  explosive  and  inflammable  materials  are  used;  agri- 
cultural operations  where  power  is  used ;  mills,  etc. ;  sewerage  works ;  gas  and 
electricity  works ;  theatres,  etc.] 
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//.     Civil  Liability, 

117.  [Employer  to  provide  immediate  medical  attention  and  to  pay 
the  whole  wages  for  the  duration  of  the  illness  up  to  six  months,  and,  if 
necessary,  fimeral  expenses.]-.  ' 

118.  [In  addition,  the  employer  must  pay :  (i.)  In  case  of  total  but 
temporary  incapacity  from  any  work,  compensation  amounting  to  the  whole 
wages  from  the  time  when  the  mjury  is  healed  until  work  can  be  resumed,  but 
not  for  more  than  two  years ;  (ii.)  in  case  of  total  incapacity  for  the  usual 
work  but  not  for  all  work,  half  the  wages  from  the  day  when  the  injury  is 
healed  imtil  the  usual  work  can  be  resumed,  but  not  for  more  than  one  year 
and  six  months ;  (iii.)  in  case  of  permanent  and  total  incapacity,  the  whole 
wages  for  tw(J  years  from  the  time  whei)  the  injury  is  heakd.] 

119.  [In  case  of  death,  the  widow,  descendants  under  18  and  dependent 
ascendants  receive  the  full  wages  of  the  deceased :  (i.)  For  two  years  if  both 
widows  and  children  are  left ;  (ii.)  for  18  months  if  only  children  are  left ; 
(iii.)  for  one  year  if  only  a  widow  is  left.  A  totally  incapacitated  widower 
receives  the  same  as  a  widow ;  (iy.)  for  10  months  where  no  widow  or  de- 
scendants are  left.] 

120.  [If  an  incapacitated  worker  »dies  when  in  receipt  of  compensation, 
the  compensation  is  paid  to  the  dependints  for  the  period  during  which  he  was 
entitled  to  it,  but  not  for  more  than  the  periods  named  in  §119.] 

121.  [Children's  compensation  transferred  to  the  widow  when  they  reach 
the  age  of  16.] 

122.  [No  compensation  payable  for  incapacity  of  less  than  three  days;] 
T23.    [Workers  in  receipt  of  yearly  earnings  exceeding  1,000  pesos  only 

entitled  to  one-fifth  of  the  usual  compensation.] 

124.  [The  worker's  medical  attendant  to  report  at  once  to  the  Labour 
Department.] 

///.    Exemption  from  Civil  Liability, 

125.  [No  liability  in  case  of  force  majeure  unconnected  with  the  work ; 
inexcusable  negligence  on  the  part  of  the  injured  person  ;  the  delibeiate 
intention  of  the  worker  to  do  himself  injury ;  the  worker's  failure  to  observe 
the  workshop  rules.  Burden  of  proof  of  exemption  on  these  grounds  Vests 
with  the  employer.] 

IV,    Procedure. 

126.  127.  [Labour  Department  to  see  that  the  employer  fulfils  his 
obligations,  and  to  intervene  in  case  of  dispute.] 

128.  [Agreements  between  employers  and  workers  respecting  accident 
compensation  invalid,  unless  approved  by  the"  Labour  Department,  in  so  far 
as  theyare  unfavourable  to  the  worker.] 

129-135.    [Jurisdiction  and  procedure.] 

V.    General  Provisions, 

136.  [The  present  Act  does  not  affect  liability  under  the  penal  laws,  but 
compensation  paid  under  this  Act  may  be  deducted  from  other  penalties 
imposed.] 

1 37-    [The  employer  may  claim  reimbursement  from  a  liable  third  person.] 

138.  [If  a  decision  is  reversed  on  appeal  the  applicant  may  claim  the 
reimbursement  of  sums  paid^.] 

139.  £The  rights  granted  by  the  Act  are  personal  and  cannot  be  forfeited 
or  modified  by  agreement.] 

140.  [Compensation  cannot  be  assigned  for  the  pajtoent  of  debts.] 
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141.  [Claims  iov  compensation  lapse  within  two  years  of  the  accident.] 

142.  All  works  named  in  §116  must  have  workshop  rules;  in  the  absence 
of  such  rules  the  compensation  must  be  paid  without  question. 


VIl.  Netherlands 

I.     Besluit  van  19  Scptefnber  1916,  No,  7,  hetrefftndt  den  Dienst  der  Wefk- 
loosheidsverzekering  en  Arbeidsbemiddeling.    (Staatscourant  No.  226.) 

Deeree  respecting  the  Department  of  Unemployment  Insnranee  and  Bnyrtoyment 
Exchanges.    (Dated  19th  September,  1916.) 

I-  A  Department  of  Unemplos^ment  and  Employment  Exchaxiges  shall 
be  established  at  The  Hague. 

2.    The  f imctions  of  the  Department  named  in  |t  shall  be  the  following : 

(A)  Unemployment  Insurance, 

The  promotion  of  Imemployment  insurance  by  making  money  grants 
to  unemployment  f imds  and  by  other  means ; 

the  preparation  and  administration  of  Regulations  in  the  matter  d 
unemployment  insurance. 

(B)  Employment  Exchanges, 

The  promotion  of  employment  exchanges,  including  inter-commraui 
and  international  emplojmient  exchanges,  by  making  money  grants  tr- 
employment  exchanges  or  by  other  means  ; 

the  management  of  inter-conununal  employment  exchanges  and  <r 
central  institutions  of  a  general  natiire  or  for  special  branches  of  work ; 

the  preparation  and  administration  of  Regulations  in  the  matter  rt 
emplo5rment  exchanges.  * 

■ 

(C)  Other  Matters  concerning  the  Prevention  aHd  Combating  of  UnemploymiC 
or  the  Mitigation  of  the  Results  of  Unemployment. 

^.  At  the  head  of  the  Department  named  in  §1  there  shall  be  a  Directo' 
appointed  and  dismissed  by  Us,  who  shall  be  xmder  Our  Minister  of  Waterways 

4.  Officials  and  employees  shall  be  appointed  to  work  in  the  Department 
under  the  Director. 

These  officials  and  employees  shall  have  the  same  designations  as  th 
officials  in  the  general  administrative  departments.  If  it  is  deemed  necessary 
to  give  them  any  other  designation,  they  shall  on  their  appointment  be  placri^ 
in  the  same  position  as  departmental  officials  or  employees  receiving  the  saiin 
salaries. 

The  provisions  of  Our  Decree  of  21st  April,  1913  (Staatsblad  No.  ^. 
as  amended  by  Our  Decree  of  17th  March,  1916  (Staatsblad  No.  133),  shall 
apply  to  the  aforesaid  officials  and  employees. 

5.  The  Director  shall  be  responsible  for  the  carr5ring  out  of  the  f unction.^ 
of  the  department. 

He  shall  correspond  direct,  for  the  purposes  of  procuring  and  providing 
mformation,  with  public  departments,  authorities,  particular  associations  and 
persons. 

6.  In  so  far  as  no  provision  is  made  in  the  present  Decree  in  respect  of  any 
matter  touching  the  powers  and  duties  of  the  Director,  the  netessary  Regula- 
tions shall  be  issued  by  Our  Minister  of  Waterways. 
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2.    Besluii  van  den  13  den  October  1916,  houdende  aanvuUing  van  het  Mijn» 
reglement  1906.    (Staatsblad  No.  474.) 

Deeree  to  supplement  the  Mines  Regulations  of  1906.      (Dated  13th  October, 
1916.) 

The  Mines  Regulations  shall  be  amended  as  follows : 
The  following  shall  be  inserted  after  §272  : 

"  Chapter  XVa. — Labour  Controllers, 

272a.  In  addition  to  the  officials  named  in  §253,  at  least  two  labour 
controllers  shall  have  the  duty  of  supervising  the  observance?  of  these  Regu- 
lations in  underground  workings ;  the  said  controllers  shall  "be  appointed  by 
Our  Minister  on  each  occasion  for  five  years,  and  may  be  suspended  and 
discharged  by  him.  ' 

272&.  On  each  occasion  before  the  appointment  of  a  labour  controller 
three  persons  shall  be  proposed  by  the  workmen's  committees  in  a  joint  meeting 
presided  over  by  the  Chief  Mining  Engineer  or  an  official  chosen  by  him  from 
the  State  Department  of  Mines  Inspection.  Our  Minister  may  reject  these 
nominations.  He  shall  not  proceed  to  make  the  appointment  without  hearing 
the  views  on  the  nominations  of  the  owners  ot  the  mines  the  workers' 
committees  of  which  took  part  in' making  the  nominations. 

272c.  No  persons  shall  be  appointed  as  labour  controllers  other 
than  Dutch  subjects  who  have  reached  the  age  of  30,  have  not  been  deprived 
by  a  judicial  decision  of  the  control  of  their  property,  and  who  have  worked 
as  independent  hewers  during  the  preceding  ten  years  underground  in  mines 
and  during  the  preceding  four  ypars  at  least,  in  Dutch  mines.  They  must  be 
able  to  read,  write  and  reckon.  Neither  the  labour  controller  nor  members  of 
his  household  shall  heep  an  inn  or  shop,  or  carry  on  any  business. 

272^.    It  shaU  be  the  duty  of  the  labour  controllers  : 

(a)  to  inspect  the  imderground  workings  regularly  with  a  view  to  the 
health  and  safety  of  the  workers  during  their  work ; 

(6)  to  investigate  accidents  occurring  below  ground. 

In  carrying  out  their  duties  they  shall  be  under  the  supervision  of  the 
Chief  Mining  Engineer,  who  may  give  them  orders. 

272^.  The  labour  controllers  shall  receive  salaries  from  State  funds, 
the  amount  of  which  shall  be  fixed  by  Us. 

272/.  More  detailed  Regulations  shall  be  issued  by  Our  Minister 
respecting  the  manner  of  convening  the  workmen's  committees  and  the  making 
of  nominations  for  the  appointment  of  labour  controllers." 

Our  Minister  of  Agriculture,  Industry  and  Commerce  is  charged  with  the 
carrying  out  of  this  Decree,  etc. 

3.  Besluit  van  den  2  den  December  191 6,  tot  vaststelling  van  algemeene  regelen 
voor  het  verleenen  van  subsidien  ten  beho&ve  van  werkloozenkassen.  (Staats- 
blad No.  522.) 

Deeree  issuing  general  Regulations  for  the  ^anflng  ot  subsidies  to  Unemployment 
Funds.    (Dated  2nd  December,  1916.) 

Chapter  I. — General  Provisions, 
I.     In  this  Decree  : 

"  Unemployment  fund  "  shall  mean  the  fund  of  an  association  of 
workers  or  employees  raised  by  the  contributions  of  members,  and 
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having  the  object  of  providing  such  members  with  an  allowance  m 
case  of  involuntary  unemployment 

"  G)ntributions  "  shall  mean  the  contributions  fixed  in  the'  rules  of  the 
unemployment  fund,  and  paid  by  the  members  with  the  object  of 
securing  the  allowances. 

'*  Commime  "  shall  mean  any  commune  which  adopts  the  Regulations 
contained  in  this  Decree. 

"  Our  Minister  "  shall  mean  Our  Mmister  charged  with  the  administra- 
tion of  this  Decree. 

"  Director  "  shall  mean  the  Director  of  the  Department  of  Unemploy- 
ment Insurance  and  Emplosntnent  Exchanges. 

Chapter  II. — Subsidies  to  Unemployment  Funds, 

2.  (i)  For  the  purposes  of  imemployment  funds  whose  rules  are  approved 
by  Our  Minister  and  which  satisfy  in  other  respects  the  requirements  laid  down 
by  him,  subsidies  may  be  granted  from  the  State  in  conjunction  with  the 
communes,  to  associations  concerned 'by  which  the  unemployment  funds  are 
organised. 

(2)  Th^  order  whereby  the  right  to  a  subsidy  is  recognised  shall  state 
the  date  from  which  this  right  shall  begin. 

3.  If  desired  by  Our  Minister,  the  governing  body  of  a  subsidised  associa- 
tion shall,  within  a  stated  term,  introduce  sjich  amendments  to  the  rules  oi 
the  unemplo5rment  fund  as  he  deems  neces^ry, 

4.  (i)  One-half  of  the  subsidy  shall  be  paid  by  the  State  and  the  other 
half  by  the  commune  within  which  the  members  01  the  unemployment  fund 
reside. 

.  (2)  The  amount  of  the  subsidy  shall  be  fixed  in  relation  to  the 
contributions  actually  paid  in  the  communes  contemplated  in  Sub-section  (i), 
and  sjiall,  as  a  rule,  not  exceed  100  per  cent,  of  the  same. 

(3)  A  higher  percentage  may  be  fixed  if  extraordinary  circumstances 
of  a  temporary  nature  make  this  necessary. 

(4)  The  places  of  residence  contemplated  in  Sub-section  (i)  shaD  be 
held  to  be  the  actual  places  of  residence  of  the  members  on  the  first  day  of  the 
week  in  respect  of  which  the  contributions  forming  the  basis  of  the  subsidy,  a^^ 
stated  in  the  same  Sub-section,  are  paid. 

(5)  Where  the  operations  of  an  unemployment  fund  extend  over 
more  than  one  commune,  each  of  these  communes  shall  pay  the  same  percentage 
of  the  contributions  actually  received  from  members  residing  within  their 
respective  districts. 

5.  (i)  The  subsidy  shall  be  placed  under  the  direct  control  of  the  gpvemins 
body  of  the  association  and,  except  as  regards  the  monej^s  necessary  fcr 
immediate  payments,  shall  be  invested  by  the  said  governing  body  in  accord- 
ance with  the  provisions  of  the  following  Section. 

(2)  If  a  governing  body,  as  aforesaid,  fails  to  observe  Regulations- 
issued  in  pursuance  of  the  following  Section  as  regards  investments,  or  if  there 
are  other  circumstances  which  might  result  in  the  withdrawal  of  the  subsidy, 
the  subsidy  shall  only  be  paid  in  so  far  as  the  assets  of  the  unemployment 
fund  are  insufficient  to  pay  the  benefits. 

(3)  The  governing  body  named  above  shall  be  notified  immediately 
hereof  by  registered  letter. 

6.  (i)  Every  year  Our  Minister  shall  publish  a  list  of  stocks  in  which  the 
moneys  belonging  to  unemployment  funds  may  be  invested. 
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(2)  No  such  moneys  shall  be  invested  in  any  manner  other  than  that 
■contemplated  in  Sub-section  (i),  without  the  special  authority  of  Our  Minister 
aforesaid. 

7.  (i)  The  right  to  a  subsidy  may  be  withdrawn  by  Our  Minister  if  it 
appears  that : 

(a)  the  provisions  contained  either  in  the  rules  of  the  unemploy- 
ment fund,  or  in  this  Decree,  or  in  the  rules  issued  or  decisions  come  to 
in  pursuance  of  this  Decree,  are  being  contravened ; 

(6)  the  supervision  exercised  by  the  governing  body  of  the  fund  is 
inadequate. 

(2)  The  withdrawal  shall  be  announced  in  a  communication  giving 
the  reasons  for  the  same,  and  stating  the  date  from  which  no  further  subsidy 
will  be  paid. 

Chapter  III. — Contribidions  of  Insured  Persons, 

8.  (i)  The  amount  of  the  members'  contributions  shall  be  fixed  in  the 
rules  of  the  unemployment  fund. 

(2)  They  must  be  sufficient,  together  with  the  subsidies  to  be  received, 
to  provide  the  members  with  the  benefits  prescribed  in  the  rules  of  the  fund 
and,  in  addition,  to  put  aside  a  sufficient  amount  for  paying  benefits  in  case  of 
extraordinary  unemployment. 

Chapter  IV. — Benefits. 

9.  (i)  The  governing  body  of  a  subsidised  association  ^ shall  decide 
whether,  and  if  so  what,  benefit  shall  be  granted,  and  also  whether* the  payment 
of  benefit  shall  be  continued. 

(2)  In  view  of  the  provisions  of  §19,  the  governing  body  shall  give  notice 
of  its  decision  to  the  council  of  the  commune  in  which  the  person  who  is  to 
receive  the  benefit  resides,  on  the  first  day  of  the  week  in  fespect  of  which  the 
benefit  is  paid. 

(3)  The  notice  named  in  the  preceding  Sub-section  shall  state  the 
reasons  for  which  the  decision  was  come  to  by  the  governing  body,  if  it  concerns 
a  member  to  whom  work  has  been  offered  through  the  pubUc  employment 
exchange  or  any  other  bureau  recognised  as  equivalent  by  Our  Minister  and 
who  has  refused  such  work.  * 

10.  (i)  A  communal  council  which  has  any  objection  to  raise  against  a 
decision  to  grant  benefit  as  contemplated  in  the  first  or  third  Sub-section  of  the 
preceding  Section,  shall  give  notice  of  the  same  as  soon  as  possible  by  registered 
letter  to-  the  governing  body  of  the  Association. 

(2)  After  receiving  the  notice  contemplated  in  the  preceding  Sub- 
section, the  governing  body  of  the  association  shall  pay  out  no  more  benefit 
to  the  insured  person  concerned. 

(3)  The  comnnmal  council  may  require  any  benefit  which  in  its 
opinion  has  been  unlawfully  paid  to  be  repaid  to  the  unemployment  fund 
within  Sl  term  to  be  prescribed  at  the  same  time.  The  council  shall  notify  the 
governing  body  of  the  association  of  th^s  decision  in  the  same  manner  as  is 
contemplated  at  the  end  of  the  first  Sub-section  of  this  Section. 

(4)  The  Director  likewise  shall  have  power  to  order  that  no  further 
benefit  shall  be  paid  or  that  benefit  paid  out  shall  be  returned  to  the  un- 
employment fund  within  a  term  to  be  fixed  by  him.  The  end  of  the  preceding 
Sub-section  shall  apply  in  this  case. 

11.  (i)  The  governing  body  of  an  association  which  objects  to  any 
decision  of  the  conununal  coimcil  or  the  Director,  as  contemplated  in  the 
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preceding  Section,  may  appeal  therefrom  to  Our  Minister,  who  shall  not  make 
any  decision  without  having  heard  the  opinion  ol  tha  Commission  named  in  I25. 
(2)  The  Minister's  decision,  together  with  the  reasons  for  the  same, 
shall  be  published  in  the  Staatscourant. 

12.  No  person  shall  claim  benefit  at  the  same  time  from  more  than  one 
unemplo5mfient  fund  belonging  to  a  subsidised  association. 

13.  (i)  In  the  case  of  a  member  of  the  imemployment  fund  of  a  subsidised 
association  who  is  at  the  same  time  a  member  of  one  or  more  unemployment 
funds  of  non-subsidised  associations,  the  total  daily  benefit  shall  not  exc^^. 
70  per  cent,  of  his  average  daily  earnings. 

(2)  If  it  is  impossible  to  calculate  the  average  daily  earnings  of  the 
member,  these  shall  be  held  to  be  the  daily  earnings  of  workers  of  the  same  kind, 
either  in  the  same  place  or,  failing  this,  in  communes  with  an  agreed  standard 
of  wages. 

(3)  If  the  total  daily  benefit  exceeds  the  percentage  stated  in  the 
first  Sub-section  of  this  Section,  the  benefit  from  the  subsidised  association 
shall  be  reduced  accordingly,  so  that  the  maximum  of  70  per  cent,  is  not 
exceeded. 

14.  Members  whose  actual  places  of  residence  are  in  communes  which 
have  not  adopted  the  Regulations  contained  in  this  Decree,  shall  not  receive 
from  the  unemployment  fund  benefit  exceeding  one-half  of  the  amount  fixed 
in  the  rules  of  the  unemployment  fund  for  members  in  communes  which  havi 
adopted  the  said  Regulations. 

Chapter  V. — Dissolution  and  Amalgamation  of   Unemployment  Funds. 

15.  (i)  Resolutions  to  dissolve  a  subsidised  association  as  well  as  ib 
imemployment  fund,  and  also  resolutions  to  incorporate  a  subsidised  associatior 
with  its  unemplo3mient  fund  into  another  such  association,  must  be  notified 
to  Our  Minister  within  eight  days  of  the  date  of  their  adoption. 

(2)  Resolutions  to  incorporate  an  association  contemplated  in  tht 
preceding  Sub-section  shall  require  the  sanction  of  Our  Minister. 

(3)  The  incorporation  of  a  subsidised  association  with  its  unemploy- 
ment fimd  into  a  non-subsidised  association  shall,  for  the  purposes  of  this 
Decree,  be  held  to  be  equivalent  to  dissolution. 

16.  (i)  If  a  subsidised  association,  together  with  its  imemployment  fund, 
is  dissolved  or  if  the  right  to  a  subsidy  is  forfeited,  the  association  shall  pay 
one-half  of  the  amount  of  the  subsidy  remaining  under  the  control  of  its 
governing  body  at  the  time  of  the  dissolution  or  lorf eiture  over  to  the  oflke  0: 
the  State  Paymaster  concerned  in  return  for  a  receipt,  which  document  shall 
be  sent  in  to  Our  Minister  without  delay,  and  the  other  haU  shall  be  paid  in 
to  the  office  of  the  communal  collector  concerned,  or  if  the  communal  subsidy 
was  paid  by  more  than  one  commune,  to  the  offices  of  the  communal  collecto^^ 
concerned  in  proportion  to  the  number  of  members  of  the  fund  actually  residing 
in  each  commune  at  the  date  of  the  dissolution  or  forfeiture. 

(2)  The  amoimt  of  the  subsidy  referred  to  in  the  preceding  Sub-sectior 
shall  be  held  to  be  one-half  of  the  difference  between  the  funds  in  hand  on  the 
date  of  the  dissolution  or  forfeiture,  and  the  funds  of  the  unemplojntnent  fund 
in  hand  on  the  date  from  which  the  subsidy  was  granted,  unless  Our  Minister 
shall  prescribe  otherwise  in  special  cases. 

CilAPTER  VI. — Administration  of  the  Unemployment  Funds. 

17.  The  governing  body  of  a  subsidised  association  shall  be  bound  t*- 
administer  the  unemployment  fund  in  a  proper  manner. 
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i8.  A  subsidised  association  may  be  granted  from  the  State  an  allowance 
towards  administrative  expenses. 

Chapter  VII. — Supervisiofu 

19.  The  communal  council  shall  exercise  supervision  over  the  unemploy- 
ment funds  whose  members  reside  exclusively  within  the  commune,  and  over 
the  operations  of  other  unemployment  funds  in  respect  of  the  members  of  the 
same  who  reside  within  the  commune.* 

20.  (i)  The  governing  body  of  a  subsidised  association  shall  be  bound  : 
(a)  to  allow  Our  Minister  and  the  councils  of  communes  in  which 

members  of  the  unemployment  fund  reside,  as  well  as  authorised  representa- 
tives appointed  by  the  former  or  the  latter,  to  inspect  on  demand  the  books, 
documents  and  records  relating  to  the  operations  of  the  unemployment  fund 
and  to  give  them  all  necessary  explanations ; 

(&)  to  send  to  Our  Minister  on  a  date  to  be  fixed  by  him  an  annual 
report  of  their  work,  together  with  a  statement  of  accounts  relating  to  the 
preceding  financial  year,  in  both  cases  as  far  as  concerns  the  unemployment 
fund  attached  to  the  association. 

Chapter  VIII. — Advisory  Commission. 

2T.  (i)  An  AdvisorJ^  Commission  on  Unemployment  Insurance  shall  be 
estabUshed. 

(2)  It  shall  be  the  duty  of  this  Commission  to  advise  Our  Minister 
on  the  administration  of  this  Decree. 

(3)  The  Commission  may  make  proposals  to  Our  Minister. 

22.  (i)  The  Commission  shall  consist  of  at  least  12  members,  who,  together 
with  an  equal  number  of  substitutes,  shall  be  appointed  by  Our  Minister  for  a 
term  of  three  years,  one-half  being  representatives  of  subsidised  associations 
and  orie-half  being  representatives  of  the  State  and  of  the  commimes.  Retiring 
members  shall  be  immediately  re-eligible. 

(2)  As  regards  the  appointment  of  the  representatives  of  subsidised 
associations  the  governing  bodies  of  the  central  trade  unions  to  which  the 
associations  belong  shall  be  invited  to  send  to  Our  Minister  a  list  of  the  persons 
recommended  by  them. 

(3)  An  invitation  as  contemplated  in  the  preceding  Sub-section  may 
also  be  addressed  by  Our  Minister  to  the  governing  bodies  of  subsidised 
associations  not  belonging  to  central  trade  unions. 

23.  (i)  The  Chairman  of  the  Commission,  together  with  his  substitute, 
shall  be  appointed  by  Our  Minister  from  amongst  the  members  \  he  shall  have 
a  casting  vote  in  case  ot  equality  of  votes. 

(2)  The  Secretary  of  the  Commission  shall  be  appointed  by. Our 
Minister,  who  must  receive  through  the  Commission  the  recommendations  of 
three  persons.     He  may  be  given  a  salary,  which  shall  be  fixed  annually. 

(3)  The  members  of  the  Commission  and  their  substitutes  shall  receive 
allowances  for  attendance,  in  addition  to  the  reimbursement  of  travelling  and 
boarding  expenses  ;  the  amoimt  of  such  allowances  shall  be  prescribed  by  Us. 

24.  The  Director  shall  have  the  right  to  attend  the  meetings  ot  the 
Commission  and  to  be  represented  thereat  by  one  or  more  officials  attached 
to  the  Department  of  Unemployment  and  Employment  Exchanges. 

.     25.    (i)  A  Commission  of  three  persons  shall  be  appointed  for  the  purpose 
of  exercising  the  function  named  in  §11. 
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(2)  The  Chairman  oi  the  Advisory  Commission  named  in  |2i  or  his 
substitute  shall  serve  as  a  member,  and  likewise  as  Chairman.  In  addition, 
two  members,  and  their  substituttes,  shall  be  chosen  from  the  said  Connnissbn 
by  Our  Minister  for  a  term  of  one  year,  one  from  amongst  the  representatives 
of  the  State  and  of  communes  and  the  other  from  amongst  the  representatives 
of  associations ;  on  the  expiration  oi  their  term  of  office  they  shall  not  be 
again  eligible  for  the  same  period. 

(3)  Our  Minister  shall  provide  the  Conmiission  with  a  secretary,  who 
shall  be  given  a  salary  to  be  determined  annually. 

(4)  The  members  of  the  Conunission  shall  receive  allowances  for  attend- 
ance, in  addition  to  the  reimbursement  of  travelling  and  boarding  expenses : 
the  amount  of  such  allowances  shall  be  prescribed  by  Us. 

Chapter  IX. — Concluding  Provisions. 

26.  In  the  cases  contemplated  in  §§2  (i),  3, 4  (3),  7  (i),  15  <2),  Our  Minister 
shall  not  issue  any  decision  otherwise  than  in  accordance  with  the  advice  oi 
the  Commission  named  in  §21,  nor,  in  so  far  as  such  decision  afiEects  an  unem- 
ployment fund  the  operations  of  which  extend  to  only  one  commune,  without 
hearing  the  views  of  the  communal  council  concerned. 

27.  (i)  The  lules  contained  in  this  Decree  may  be  referred  to  as  the 
"  Unemployment  Decree,  1917." 

(2)  They  shall  be  revised  within  two  years  of  the  date  of  their  commg 
into  force. 

Our  Minister  of  Waterways  is  charged  with  the  carrying  out  of  this  Decree, 
which  shall  be  inserted  in  the  Staatshlad  and  in  the  Staatscouranl^  and  a  copy 
of  which  shall  be  presented  to  the  State  Council. 

Vlll.  Switzerland 

Zurich. 

EinfUhrungsgesetz  zum  Bundesgesetz  iiber  die  Kranken-  und  Unfallversichtrun^. 
Vbm  10.  Dezember  1916. 

Act  to  bring  into  operation  the  Federal  Act  respecting  sickness  and  accident 
insurance.    (Dated  10th  December,  1916.) 

A. — Compulsory  Sickness  Insurance. 

r.  The  political  communes  shall  have  power,  in  accordance  with  the 
Federal  Act  of  13th  June,  1911,  respecting  sickness  and  accident  insurance, 
and  with  the  provisions  here  following,  to  introduce  compulsory  sickness 
insurance. 

Neighbouring  political  communes  may  unite  ^in  a  joint  system  of  insurance. 

Moreover,  the  State  Council  reserves  to  itself  the  right  to  declare  the 
insurance  compulsory  for  persons  belonging  to  cantonal  institutions  and  itselt 
to  establish  public  funds. 

2.  The  compulsory  insurance  must  make  provision  at  least  for  medical 
attendance  and  medicine  ;  a  person  who  is  a  member  of  a  recognised  pri\^te 
sick  fund  shall  nevertheless  be  held  to  be  insured. 

3.  The  following  persons  living  in  the  commune  shall  be  declared  com- 
pulsorily  insured  : 

(a)  families  including  children  over  or  under  age  who  are  not  liable 
to  taxes,  if  their  total  annual  income  does  not  exceed  i,5oofr. ; 
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(b)  individual  persons  whose  annual  income  does  not  exceed  i,20ofr. ; 
solitary  persons  under  age,  in  so  far  as  the  people  liable  for  their  support 
possess  incomes  of  not  more  than  i,5ooir. 
Taxed  earned  income  and  the  produce  reckoned-  at  4  per  cent,  of  taxed 
property  up  to  io,ooofr.  shall  be  held  to  be  income. 

4.  The  communes  shall  have  power  to  extend  the  compulsory  insurance 
beyond  the  benefits  named  in  §2  and  to  persons  with  higher  incomes  than  those 
named  in  §3.  Notwithstanding,  the  insurance  shall  not  be  compulsory  in  the 
case  of  persons  who  pay  taxes  on  more  than  io,ooofr.  of  property,  or  whose 
annual  taxable  income  from  earnings  and  property  exceeds  3,ooofr, 

5.  Communes  may  apply  the  compulsory  insurance  also  to  employees  and 
workers  who  live  oiltside  the  commune  but  within  the  territory  of  the  canton 
of  Zurich,  if  they  work  in  undertakings  within  the  coxnmime»  provided  that 
such  persons  are  ijot  compukorily  insured  in  their  commimes  of  residence. 

6.  The  communes  shall  determine  at  what  date  after  settlement  within 
their  territory  an  inhabitant  shall  begin  to  be  compulsorily  insured.  They 
may  exclude  sick  persons  or  persons  over  a  certain  age  from  the  compulsory 
insurance  ;  they  may  also  exempt  subjects  of  f  oreijgn  States  from  the  compulsory 
insurance. 

7.  The  communes  sh?.ll  determine  what  official  bodies  shall  decide  the 
question  of  whether  insurance  is  compulsory.  Appeal  against  their  decisions 
shall  lie  in  first*  instance  to  the  Department  of  National  Economy,  and  in 
second  instance  to  the  State  Council. 

8.  The  communes  may  entrust  the  sickness  insurance  to  private  recog* 
nised  sick  funds  or  associations  of  such  sick  funds  (contract  sick  funds) ;  every 
recognised  sick  fund  whose  sphere  of  operations  includes  the  commune  shall 
havfe  the  right  to  participate  in  such  arrangements  in  so  far  as  it  fulfils  the 
obligations  arising  therefrom. 

If  a  commune  fails  to  organise  the  insurance  through  contracts  with  private 
sick  f  imds,  it  shall  f  oimd  one  or  more  public  sick  funds.  A  commune  may  also 
make  arrangements  for  another  commune  to  join  in  its  sick  fund. 

9.  Contracts  made  by  communes  with  private  sick  funds  shall  be  subject 
to  the  sanction  of  the  Department  of  National  Economy. 

Public  sick  funds  shall  require  the  recognition  of  the  Federal  Council. 

The  communes  shall  be  liable  for  deficits  in  the  working  accoimts  of  public 
sick  funds.  If  such  deficits  appear  and  if  it  is  shown  that  the  fixed  contribu- 
tions of  the  insured  persons  are  insufficient,  the  communes  shall  consider 
whether  the  members'  contributions  should  be  increased  sufficiently  to  ensure 
the  expenses  of  the  f imd  being  covered. 

10.  Public  and  contract  sick  funds  must  provide  compulsorily  insured 
members  with  at  least  those  benefits  which  are  declared  compulsory  by  the 
commune.  They  mayextend  the  benefits,  e.g.,  to  provide  sanatorium  treatment 
or  money  benefit  to  a  higher  amount  than  the  compulsory  benefit. 

11.  The  communes  may  allow  persons  who  are  not  compulsorily  insured 
to  become  members  of  public  sick  funds. 

12.  A  person  who  is  not  a  member  of  a  recognised  sick  fund,  but  who, 
in  accordance  with  a  resolution  of  the  commune,  must  be  insured,  shall  be 
of  right  a  member  .of  the  public  sickf  und  or  of  that  fund  to  which  the  commune 
has,  by  contract,  entrusted  the  insurance  of  compulsorily  insured  persons. 

If  a  compulsorily  insured  person  already  belongs  to  more  than  one  non- 
recognised  sick  fund,  he  must  give  up  his  membership  of  one  of  these  (§26  of 
the  Federal  Act). 
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13.  Employers  may  be  required  by  the  communes  to  see  to  the  payment 
of  the  contributions  oi  their  workers  who  are  compulsorily  insured  in  puldk 
funds ;  but  employers  shall  not  be  required  to  pay  contributions  themselves 
[§2  (c)  of  the  Federal  Act]. 

14.  The  public  and  contract  sick  funds  shall  not  on  that  accotmt  exclude 
from  the  insurance,  nor  reduce  the  minimum  legal  benefits  (§2)  of,  compulsorily 
insured  members  who  cannot  pay  their  contributions  on  account  of  poverty. 
The  communes  shall  be  bound  to  pay  to  the  public  and  contract  sick  funds 
the  contributions  which  cannot  be  recovered  from  such  members,  subject  to 
the  right  to  reclaim  them  from  the  members  in  question ;  in  this  case  the 
communes  may  require  these  members  to  be  placed  in  the  class  with  tjie  lowest 
contributions. 

15.  The  regulations  issued  by  the  communes  in  pursuance  of  this  Act 
shall  be  subijiitted  to  the  State  Council  for  ratification.  The  Federal  Council's 
right  of  sanction  within  the  meaning  of  §2,  paragraph  3,  of  the  Federal  Act,  is 
reserved. 

16.  If  the  membership  of  a  public  fund  is  so  small  that  it  seems  likely 
the  fund  will  be  unable  to  fulfil  its  obligations,  the  Department  of  National 
Economy  may  cause  the  fund  to  be  united  with  that  of  a  neighbouring 
commune.  If  this  is  not  possible  or  feasible,  and  if  the  position  cannot  be 
improved  by  any  other  means,  the  State  Council  may,  on  the  proposition  of  the 
Department  of  National  Economy,  order  the  fund  to  be  dissolved. 

Where  a  public  sick  fund  is  dissolved,  the  State  Council  shall  at  the  same 
time  adopt  a  resolution,  within  the  limits  of  §28  of  the  Federal  Act,  respecting 
the  appUcation  of  any  moneys  still  in  hand,  and  respecting  the  continuance 
of  the  insurance  of  the  compulsorily  insured  persons  formerly  in  the  dissolved 
fund. 

17.  The  canton  shall  grant  to  recognised  ofiicial  and  private  sick  fund5, 
in  addition  to  the  grants  made  to  them  by  the  Federal  Government,  i  franc 
per  annum  for  every  person  compulsorily  insured  for  medical  treatment  antl 
medicines. 

In  addition,  the  canton  shall  pay  the  commimes  in  resf)ect  of  the  outhy 
involved  in  paying  the  contributions  of  impecunious  persons  compulsorily  in- 
sured (§14)  grants  equivalent  to  one-third  of  the  said  outlay. 

B. — Provisions  in  Execution  of  the  Federal  Act, 

18.  Non -recognised  sick  funds  shall  be  subject  t6  the  supervision  of  the 
Department  of  National  Economy,  and  recognised  funds  only  in  so  far  as  con- 
cerns their  capacity  as  pubUc  funds  or  the  administration  of  the  compulsory 
insurance. 

19.  The  State  Council  shall  designate  by  Order  under  §25  of  the  Federal 
Act  the  arbitration  tribunals  to  have  jurisdiction  in  disputes  be.tween  funds  and 
medical  men  or  chemists,  and  shall  prescribe  the  procedure  before  such  tribunals. 

The  arbitration  tribunal  shall  have  the  duty,  in  addition,  of  deciding 
disputes  between  non-recognised  sick  funds  and  medical  men  or  chemists,  ii 
the  parties  expressly  appeal  to  the  arbitration  tribimal. 

20.  The  cantonal  Insurance  Court  shall  adjudicate  upon  the  disputes 
iiamed  in  §120  of  the  Federal  Act. 

It  shall  have  the  duty  of  adjudicating  upon  private  law  disputes  between 
recognised  or  non-recognised  sick  funds  amongst  themselves  or  with  their 
members  or  outsiders  on  insurance  matters,  if  the  rules  of  the  sick  fund  or 
contracts  provide  therefor  (§30  of  the  Federal  Act). 
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21.  The  Insurance  Court  shall  consist  of  three  members  and  two 
substitutes.  The  High  Court  shall  choose  the  President  and  his  Deputy 
irom  their  own  body ;  the  cantonal  council  shall  choose  the  two  other  members 
and  their  substitutes. 

The  office  work  shall  be  carried  out  by  the  office  of  the  High  Court. 
The  members  -of  the  Insurance  Court  chosen  by  the  cantonal  council  and 
their  substitutes  shall  receive  a  daily  allowance  fixed  by  the  cantonal  council. 

22.  Disputes  concerning  amounts  not  exceeding  30of r.  shall  be  decided 
by  the  President'  of  the  Insurance  Court  acting  as  a  single  judge  ;  disputes 
concerning  amounts  exceeding  30ofr.  and  disputes  such  that,  from  their  nature, 
the  amounts  involved  cannot  be  estimated,  shall  be  decided  by  the  Insurance 
Court  with  three  judges  sitting. 

23.  Complaints  shall  be  made  direct  to  the  Insurance  Court  by  handing 
in  a  statement,  which  must  be  presented  in  duplicate  and  contain  the  names 
of  the  parties,  the  request  for  a  judicial  decision  and  a  short  account  of  the 
actual  grounds  on  which  the  claim  is  based.  The  evidence  shall  be  named 
and  documents  attached. 

Impecunious  persons  shall,  on  request,  be  allowed  to  take  proceedings 
without  fee  and  shall  be  given  legal  assistance.  It  shall  not  be  lawful  for  the 
reimbursement  of  costs  and  fees  out  of  moneys  received  as  insurance  benefits 
to  be  claimed  subsequently  (§96  of  the  Federal  Act). 

The  decision  of  the  Insurance  Court  shall  be  communicated  to  the  parties 
within  two  weeks  after  the  decision  is  issued. 

In  other  respects  the  provisions  of  the  Act  respecting  the  judicature  in 
general  and  those  of  the  Civil  Procedure  Code  respecting  ordinary  procedure 
shall  apply  to  the  Insiu"ance  Court.  The  cases  shall  be  dealt  with  summarily 
(§108  of  the  Civil  Procedure  Code).  •  ^ 

24.  The  only  appeal  against  the  decisions  of  the  cantonal  Insurance 
Court  and  of  the  single  judge  shall  be  by  the  method  of  reconsideration  (Wieder- 
herstellung)  [Civil  Procedure  Code,  §§35i-35S]  and  by  appeal  to  the  Federal 
Insurance  Court. 

If  application  is  made  to  the  cantonal  Insuranqe  Court  or  to  the  single 
judge  in  private  law  disputes  between  funds  and  their  members  or  outsiders 
(§20,  paragraph  2),  the  only  appeal  against  the  decision  shall  be  by  the  method 
of  reconsideration  and  that  of  annulment  cases  before  the  High  Court. 

25.  The  magistracies  and  police  authorities  of  the  canton  and  of  com- 
munes shall,  at  the  request  of  the  Swiss  Accdent  Insurance  Institution  in 
Lucerne  or  of  the  insured  person  or  his  dependants,  undertake  the  inquiries 
necessary  to  establish  facts  concerning,  and  the  causes  and  results  of,  an 
accident  (S71  of  the  Federal  Act). 

C. — Adtninistration  and  Penalties,  i 

26.  The  State  Council  is  entrusted  with  the  administration  of  this  Act 
and  shall  issue  the  necessary  Orders  for  this  purpose. 

27.  Contraventions  of  the  Act  or  of  the  Orders  issued  by  the  State 
Council  in  pursuance  of  the  same,  or  of  instructions  given  by  the  competent 
supervisory  authorities,  shall  be  punished  by  police  fine  not  exceeding  loofr. 

28.  The  Police  Act  for  journeymen  craftsmen,  apprentices,  factory  wor- 
kers, day  labourers  and  servants,  dated  i6th  December,  1844,  is  hereby 
repealed. 

29.  This  Act  shall  come  into  force  after  it  has  been  adopted  by  the  refer- 
endum and  approved  by  the  Federal  Council. 


War  Measures  in  regard  to  Labour 

Legislation 


1.  Spain 


Real  decrUo  disponiendo  se  consideren  comptendidos  en  el  Art.  221  de  la  Ley  de 
RecltUamiento  y  Reemplazo  del  Ejercito  los  abreros  empleados  en  el  arranque 
de  tnineral  de  las  minas  de  huUa,  y  declarando,  con  carader  provisional, 
en  suspenso,  en  la  parte  que  se  indica,  la  Ley  de  27  diciembre  de  1910, 
que  fija  la  Jornada  maxima  en  el  trabajo  minero  y  el  Reglamento  para 
su  ejecucifm^    (B.I.R.S.  XII.,  II.,  301.) 

Royal  Decree  to  provide  that  workers  employed  in  hewing  in  coal  mines  shall 
come  unde^  §221  of  the  Act  relating  to  recraiting  and  substitution  in  the 
army,  and  to  declare,  as  a  provisional  measure,  the  suspension  oi  the 
parts  indicated  of  the  Act  of  27th  December,  1910,  fixing  the  maximum! 
working  day  in  mines,  and  of  the  regulations  issued  in  pursuance  thereof. 
Dated  4th  February,  1916. 

I.  Workers  employed  in  hewing  in  coal  mines  shall  be  held  to  come  under 
§221  of  the  Act  relatmg  to  recruiting  and  substitution  in  the  Army.  Notwith- 
standing, if  the  Government  considers  it  expedient  in  view  of  the  mternational 
position,  persons  who  are  liable  to  compulsory  service  and  are  employed  in  the 
said  work,  may  continue  in  that  work.  The  time  spent  by  them  in  this  position 
shall  be  reckoned  as  service  in  the  active  units  of  the  Army,  without  the  persons 
concerned  having  been  in  any  army  units.  Notwithstanding,  they  shall  be 
subject  to  the  courts-martial  as  if  they  were  with  their  regiments. 

2.-  The  Act  of  27th  December,  1910,  fixing  the  maximum  working  day  in 
mines  and  the  administrative  Order  in  pursuance  thereof  is  hereby  temporarily 
and  partially  suspended.  The  suspension  shall  relate  solely  and  exclusively 
to  those  provisions  of  both  enactments  which  prohibit  the  emplojnment  of 
persons  between  16  arid  18  years  of  age  in  hewing  operations  below  ground, 
and  shall  apply  only  to  workers  employed  in  i.oal  mines. 

3.  The  liCnister  of  War  shall  have  power  to  issue  suitable  regulations  for 
carrying  oul  the  provisions  of  §1  of  the  present  Roj^l  Decree. 

II.  Switzerland 

Bitndesratsbeschluss  betreffend  die  Festsetzung  von  Mindeststichpreisen  und  von 
Mindeststundenlohnen  in  der  Stickereindustrie.  Vom  2  Marz  1917. 
(Schweiz.  Gesetzsammlung  191 7,  Nr.  11,  S.  99.) 

Resolution  of  the  Federal  Council  respecting  the  fixing  of  minimum  piece  lates 
and  minimum  hourly  rates  in  the  embroidery  industry.  Dated'2nd 
March,  1917. 


no 

/. — Provisions  respecting  Machine-made  Embroidery  (SchiffKmaschinen). 

1.  The  lowest  prices  at  which  embroidery  by  "  Schiffli  "  machines  may 
be'given  out  and  undertaken  are  fixed  as  follows  : — 

Per  loo  Stitches. 

(a)  for  good  "  4/4  Rapport  lo-yards-Ware  "  with  ordinary 

thread  and  the  normal  use  oi  thread . .         . .         . .  43  Rp 

(b)  for   good   "  4/4  Rapport   lo-yards-Aetzware  "   with 

ordinary  thread  and  the  normal  use  of  thread  . .        40  Rp. 

(c)  extra  for  mercerised  thread  "  4/4  Rapport  lo-yards  "  4  Rp 

Even  when  the  standard  for  "  4/4  Rapport  lo-yards-Ware  "  should  Iv 
more  favourable  to  the  embroiderer  than  in  the  case  of  good  normal  ware,  tk 
work  must  not  be  given  out  and  undertaken  below  the  above-named  prices  per 
stitch. 

2.  The  occupier  shall  pay  persons  employed  by  him  waees  for  the 
following  operations  which  will,  also  in  the  case  of  piece-work,  produce  on  aii 
average  the  corresponding  minimum  hourly  wages  : — 

Per  Hour. 

(a)  for  pantograph  embroidering      . .         . .         . .         . .         60  Rp. 

(b)  for  fooking  after  pantograph  machines  . .         . .         . .         30  Rp. 

(c)  for  looking  after  automatic  machines     . .  . .         42  Rp. 

(d)  for  Schiffli-filling 22  Rp. 

(e)  for  mending  . .         . .         . .         . .         . .         . .         28  Rp 

3.  The  minimum  hourly  wages  shall  apply  to  all  persons  not  belonging 
to  the  family  of  the  occupier,  who  are  at  least  16  years  of  age  and  have  been 
employed  for  at  least  one  month  in  a  similar  imdertaking  and  at  least  thret- 
months  in  similar  work. 

In  the  case  of  individual  persons  who  on  accoimt  of  their  state  of  health 
or  their  age  ar^  not  fully  capable  of  work,  the  payment  of  lower  wages  shall  \^ 
jyermissible  as  an  exception.  In  such  cases  the  cantonal  Department  must 
be  notified  of  the  circums^nces  and  their  approval  obtained. 

//. — Provisions  respecting  Hand-Machine   Embroidery. 

4.  The  lowest  price  at  which  embroidery  by  hand-embroidery  machines 
may  be  given  out  and  undertaken,  in  the  case  of  ordinary  white  ware  (bandes, 
entre-deux,  etc.)  on  raw  material  with  raw  or  half -bleached  thread,  shall  be 
as  follows : 

{a)  for  "3/4  Rapport "      . .         . .     45  Rp-  per  100  stitches,  including 

thread. 
{b)  for  ''  4/4  Rapport  "      , .         . .     38 
(c)  for  **  6/4  Rapport "  and  over  . .     35 

5.  The  cost  of  wool,  silk  and  metals  shall  be  a  charge  upon  the  person 
giving  out  the  order,  and  not  upon  the  person  taking  it. 

Notwithstanding,  for  purposes  of  supervision,  fiiese  costs  nrfay  be  formally 
charged  to  the  person  taking  the  order  and  subsequently  written  off. 

6.  The  Commercial  Department  of  St.  Gall  shall  publish  periodically  iii 
a  suitable  form  the  prices  for  the  most  usual  numbers  of  hand-machine  threads. 

Ill, — General  Provisions. 

7.  Agreements  which  are  contrary  to  the  provisions  of  §§i  and  4  or  ih 
rates  drawn  up  in  pursuance  of  §13  by  the  Swiss  Department  of  National 


if  >>  " 

fi   .  a  it 


Economy  shall  be  void. 


The  difference  between  the  agreed  and  the  prescribed  wages  shall  be  paid 
afterwards. 

8.  As  regards  classes  of  goods  not  named  in  §§i  and  4,  the  parties  shall 
agree  upon  piece  rates  in  proper  relation  to  those  prescribed  there  or  to  the 
minimum  piece  wages  modified  in  pursuance  of  §13  (a). 

9.  Au  provisions  respecting  piece  rates  shall  apply  likewise  to  goods  given 
out  by  the  piece  to  middlemen. 

If  the  latter  pass  on  the  work  to  embroiderers,  the  minimum  piece  wage  at 
which  it  may  be  given  out  and  undertaken  shall  be  not  more  than  2  Rp. 
altogether  below  the  rates  named  in  §§i  and  4. 

SpeciaHties  shall  not  come  under  the  present  Section. 

10.  Civil  disputes  (except  those  relating  to  wages)  arising  out  ot  the 
application  of  the  Resolution  shall  be  decided  for  the  territory  of  the  cantons 
of  Ziv^ich.  Schwyz,  Appenzell-A-Rh.,  St.  Gall  and  Thurgau,  by  the  Trade 
Tribunal  for  the  embroidery  industry  in  St.  Gall. 

Disputes  respecting  wages  shall  be  decided  by  the  competent  cantonal 
judges. 

The  Cantonal  Court  of  St.  Gall  may  in  case  of  need  supplement  the  staff 
of  the  Trade  Tribunal  from  inhabitants  of  the  above-named  cantons. 

The  Trade  Tribunal  shall  act  when  the  amount  in  dispute  exceeds  5oofr. 

11.  The  judgments  of  the  Trade  Tribunal  given  in  pursuance  of  §10 
shall  be  enforceable  over  the  whole  territory  of  Switzerland  and  shall  be  treated 
as  enforceable  judicial  judgments  within  the  meaning  of  §80  of  the  Federal 
Act  of  nth  April,  1889,  respecting  the  recovery  of  debts  and  bankruptcy 

The  St.  Gall  Act  of  i6th  May,  1899,  respecting  the  Trade  Tribunal  for  the 
embroidery  industry  shall  apply  correspondingly. 

12.  A  Trade  Commission  presided  over  by  a  representative  of  the  Depart- 
ment shall  be  appointed  by  the  Swiss  Department  ot  National  Economy  in 
order  to  advise  on  questions  respecting  the  carrying  out  ot  this  Resolution. 

13.  The  Swiss  Department  of  National  Economy  shall  have  power,  on 
the  basis  ot  the  reconunendations  of  the  Commission  named  in  §12 — 

(a)  to  modify  the  minimum  piece  rates  and  hourly  rates  of  wages 
prescribed  in  this  Resolution ; 

(b)  in  case  of  need  to  fix  minimum  piece  rates  of  wages,  in  accordance 
with  the  principle  named  in  §8  for  particular  classes  of  goods  not  named 
in  §§i  and  4 ; 

(c)  to  declare  that  the  provisions  of  this  Resolution  shall  not  apply 
to  particular  localities. 

14.  Contracts  respecting  the  execution  ot  embroidery  work  concluded 
Ixifore  the  minimum  piece  rates  of  wages  come  into  force  shall  be  carried  out 
even  if  they  provide  for  lower  rates  than  those  prescribed.  Notwithstanding, 
in  so  far  as  there  is  no  delay  in  dehvery,  the  corresponding  extra  payments  shall 
l>e  made  for  piece-work  performed  more  than  two  months  after  the  rates  come 
into  force. 

15.  Any  person  who  deUberately  or  negligently  contravenes  the  pro- 
visions of  §§1-5  and  9  or  disregards  the  rates  fixed  by  the  Swiss  Department  o\ 
National  Economy  under' §13, 

any  person  who  openly  and  deliberately  contravenes  §8, 
any  person  who  dehberately  evades  the  prescribed  piece-work  prices 
by  demanding  or  making  unjustifiable  deductions  or  excessive  charges 

for  materials  in  damaged  goods 

shall  be  punished  by  a  fine  not  exceeding  io,ooofr.,  or  by  imprisonment  for  a 
term  not  exceeding  three  months.    The  two  penalties  may  be  combined. 
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i6.  Both  parties  shall  be  criminally  liable  lor  contra\''entions  oi  the 
provisions  respecting  minimum  piece  rates  oi  wages,  and  the  occupier  oi  the 
undertaking  for  contraventions  of  the  provisions  respecting  minimum  hourly 
wages. 

The  first  Part  of  the  Federal  Act  of  4th  February,  1853,  respecting  the 
criminal  law  of  the  Swiss  G)nfederationshall  apply. 

The  administration  of  the  provisions  of  this  Resolution  and  the  supple- 
mentary provisions  issued  by  the  Svnss  Department  of  National  Economy 
and  the  prosecution  of  contraventions  shall  rest  with  the  cantonal  authorities, 

17.  This  Resolution  shall  come  into  force  on  15th  March,  1917.  The 
Department  of  National  Economy  is  charged  with  the  carrying  out  of  the  same. 
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National  Labour  Legislation 

1.  LAWS  4ND  ORDERS 

« 

I.  United  States  of  America 

i 

An  Act  to  regulate  the  immigration  of  aliens  to,  and  the  residence  of  aliens  in» 
the  United  States.  l8t/5th  February,  1917.  (No.  301,  64th  Ck)ngre&s  ; 
H.R.  10384.) 

II.  Austria 

Gesetz  beireffend  die  Abdnderung  etniger  Bestimmungen  iiber  die  Unfallver- 
sicherung  der  Arbeiter.  Vom  2i.  AugVist,  1917.  (Reichsgesetzblatt  1917, 
Nr.  363,  S.  963.) 

Act  to  amend  certain  provisions  relating  to  the  accident  insurance  of  workers. 
•(Dated  2lBt  August,  1917. f) 

III.  Netherlands 

Beduit  van  den  2i$ten  Augustus  1916,  tot  intrekking  van  het  Koninklijk  besluit 
van  27  Juni  1913  (Staatsblad  Nr.  317),  gewijzigd  bij  Koninklijk  besluit 
van  20  April  1914  (Staatsblad  Nr.  185)  en  tot  vaststelling  van  een  algemeenen 
maatregel  van  bestuur,  als  bedoeld  bij  de  artikelen  6  en  y  der  Veiligheidswet. 
(Staatsblad  Nr.  418.) 

Decree  to  repeal  the  Royal  Decree  of  27th  June,  1913}  (Staatsblad  Nr.  317), 
as  amended  by  the  Royal  Decree  of  20th  April,  1914  (Staatsblad  Nr.  185), 
and  to  issue  general  administrative  regulations  in  pursuance  of  §§6  and  7 
of  the  Safety  Act.    (Dated  2l8t  August,  1916.**) 

♦  In  order  to  make  up  arrears  01  the  English  Edition  promptly,  it  has  been  decided 
t<)\)mit  all  the  notes  on  Laws  and  Orders  which  appear  in  Nos.  6-7  and.i  1-12  of  the  German- 
ICdition,  and  to  print  only  the  titles  of  most  of  the  Laws  and  Orders  appearing  in  Nos.  8- 
10  of  that  edition. — Ed. 

tThe  text  of  this  Act  is  printed  in  the  German  Edition  of  the  Bulletin,  Vol.  XVI., 
p.  160. 

J  Extract  E.B.  IX.,  p.  IX.,  p.  232,  No.  16. 
**  Those  provisions  which  are  .the  same  as  in  the  old  Decree  are  omitted.  , 
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[Extract.] 

PART  I. — General  Provisions. 

Workrooms  in  factories  and  workshops  are  differentiated  and  referred  to 
in  this  Decree  as  follows : 

1.  Injurious,  by  which  are  understood  the  following,  subject  to  the 
provisions  of  II.,  B.  : 

Class  C. 

Workrooms  in  which  there  are  disseminated,  as  a  rule,  dust  or 
vapours  which  may  have  a  poisonous  effect  by  reason  of  their  properties,  such 
as  acrolein  ',  .  .  benzol  and  homologues,  bromide  of  methylene,  phenol 
.     .     .     picric  acid,  tetrachlorethane,  tetrachloride  of  carbon.     .     .     . 

Class  M.J 

Workrooms  where,  in  consequence  of  the  use  of  an  oven,  a  high  tempera- 
ture is  generated,  such  as :  bread,  biscuit  and  cake  bakeries,  confectionery 
works,  muffle-furnaces  (Moffelijen),  earthenware,  porcelain  and  tile  works, 
enamelling  works. 

PART  II. — Conditions  Prescribed  for  Factories  and  Workshops  in 

VIRTUE  OF  §6  OF  THE  SAFETY  ACT. 

I. — The  height  of  workrooms  and  the  free  air  space  required  for  every  worker 
in  relation  to  the  height  of  the  workrooms. 

2.  (i)  In  pursuance  of  ttie  provisions  contained  in  §§3*7  (inclusive),  the 
following  regulations  shall  apply : 

(a)  [The  same  as  §2  (i)  (a)  of  the  old  Decree.*] 

(b)  [The  same  as  §2  (i)  (c)  of  the  old  Decree.] 

(c)  [The  same  as  §2  (i)  (d)  of  the  old  Decree.] 

(2)  The  provisions  contained  in  §§3-7  (inclusive)  shaH  not  apply  to 
open  sheds  or  other  structures  of  which  more  than  one-sixth  of  the  wall  surface 
is  open. 

3.  (i)  [The  same  as  §3  of  the  old  Decree.] 

(2)  Where  a  workroom  of  the  kind  contemplated  in  the  first  Sub- 
section was  in  use  as  such  before  ist  October,  1916,  in  calculating  the  free  air 
space  of  the  workroom  taken  as  a  whole,  as  well  as  of  any  portion  of  the  said 
room  of  more  than  i.8om.  in  height  the  portions  less  than  2m.  in  height  shall 
not  be  taken  into  account.  In  other  cases  portions  less  than  3m.  in  height  shall 
not  be  taken  into  accountt 

4.  (i)  [The  same  as  §4  of  the  old  Decree.] 

(2)  Where  a  workroom  of  the  kind  contemplated  in  the  first  Sub- 
section was  in  use  as  such  before  ist  October,  1916,  iiv  calculating  the  free  air 
space  of  the  workroom  taken  as  a  whole,  as  weU  as  of  any  portion  of  the  said 
room  of  more  than  i.8om.  in  height,  the  portions  less  than  2m.  in  height  shall 
not  be  taken  into  account.  In  other  cases  portions  less  than  2.50m.  in  height 
shall  not  be  taken  into  account. 

5.  (i)  [The  same  as  §5  of  the  old  Decree.] 

(2)  The  provisions  of  the  second  Sub-section  of  §4  shall  apply. 

6.  (i)  [The  same  as  §6  of  the  old  Decree,  with  the  words  "  or  Class  M  '* 
added  after  the  words  **  Class  K,  6."]  ^ 

(2)  The  provisions  of  the  second  Sub-section  of  §4  shall  apply, 

♦  See  E.B.   IX.,  p.  236. 
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7*  (i)  Injurious  workrooms  forming  part  of  a  factory  or  workshop  in 
which  10  or  more  persons  are  usually  present  shall  have  a  free  air  space  for 
each  worker  of  at  least  7  cub.  m.,  at  least  2.80  cub.  m.  of  which  shall  be  over 
1. 80m.  in  height. 

(2)  Injurious  workrooms  forming  part  of  a  factory  or  workshop  in 
which  less  than  10  persons  are  usually  present  shall  have  a  free  air  spalce  for 
each  worker  of  at  least  6  cub.  m.,  at  least  2.40  cub.  m.  of  which  shall  be  over 
1. 80m.  in  height. 

(3)  In  calculating  the  free  air  space  of  a  workroom  taken  as  a  whole, 
as  well  as  of  any  portion  of  the  said  room  of  more  than  i.8om.  in  height,  the 
portions  less  than  2m.  in  height  shall  not  be  taken  into  account  for  the  purposes 
of  this  Section. 

2. — Lighting^ 

8  and  9.     [The  same  as  §§8  and  9  of  the  old  Pecree.] 
10.  (i)  [The  same  as  §10  (i)  of  the  old  Decree  with  the  opening  phrase. 
*  In  factories  and  workshops    .     .     .  •  ist  January,  1897  "  omitted.] 

(2)  In  the  case  of  workrooms  which  were  in  use  as  such  before  ist 
October,  1916,  the  requirements  of  the  first  Sub-section  shall  only  apply  in  so 
far  as  their  observance  is  possible.  If,  in  such  rooms,  it  should  not  be  possible 
to  provide  the  light  openings  required,  the  workroom  shall  be  sufficiently 
lighted  by  electricity,  or  if  any  other  artificial  light  is  used,  the  products  of 
combustion  thereby  arising  must  be  conducted  out  of  the  room. 
II — 14.     [The  same  as  §§11-14  of  the  old  Decree.] 

3. — Prevention  of  Fire  Generally. 
15 — 24.     [The  same  as  §§15-24  of  the  old  Decree.] 

4. — Prevention  of  fire  in  places  where  there  exist  volatile  liquids  the  flash-point 
of  which,  determined  by  the  Abel-Pensky  apparatus,  is  below  21X.,  and 
which  may  develop  vapours,  forming  explosive  mixtures  with  atmospheric 
air.  I 

25.  [The  same  as  §25  of  the  old  Decree.] 

26.  (i)  [The  same  as  §26  of  the  old  Decree.] 

(2)  This  Section  shall  not  apply  in  respect  of  alcohol. 

27.  In  the  workroom,  covers  shall  be  available  at  suitable  places  and  in 
a  sufficient  number  for  closing  the  vessels,  vats  and  apparatus  in  which  the 
liquids,  other  than  alcohol,  are  contained,  in  addition  to  fireproof  cloth  covers. 
In  addition,  a  quantity  of  sand  must  be  at  hand,  equivalent  to  the  quantity  of 
liquids  present,  as  well  as  a  suitable  shovel.  Notwithstanding,  the  quantity  of 
sand  shall  in  no  case  be  required  to  exceed  i  cub.  m.,  and  shall  never  be  less  than 
0.025  cub.  m. 

28.  (i)  The  dissemination  of  vapours  from  the  aforesaid  vessels,  vats  or 
apparatus,  shall  be  prevented  or  arrested  as  far  as  possible. 

(2)  and  (3).     [The  same  as  §28  (2)  and  (3)  of  the  old  Decree.] 
(4)  Electric  sparks  must  be  prevented  as  far  as  possible  where  wool, 
silk  or  other  fibrous  substances  are  treated  with  liquids. 

29.  (i)  The  liquids  must  only  be  kept  in  factories  and  workshops  in  such 
a  place  and  manner  as  to  avoid  the  risk  of  explosion  as  far  as  possible. 

(2)  Liquids  which  will  not  mix  with  water  at  all  or  not  in  all  propor- 
tions, such  as  ether,  benzine,  benzol,  bisulphide  of  carbon,  or  compounds  con- 
taining one  or  more  of  these  liquids,  such  as  rubber  solutions,  collodion,  paints 
and  coatings  for  ships,  shall,  in  so  far  as  nothing  to  the  contrary  is  contained 
in  the  third  and  fourth  Sub-sections,  always  be  stored  in  : 
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(a)  closed  metal  cans  or  drums  of  a  maximum  content  of  lo litres; 

(b)  metal  casks  or  barrels  containing  at  least  70  and  at  most  300 
litres ; 

(c)  underground  tanks 

(d)  tanks  above  ground. 

(3)  Ether  and  bisulphide  of  carbon  and  compounds  containing  one  of 
these  substances  may,  in  addition  to  the  methods  prescribed  in  the  second 
Sub-section,  be  stored  in  : 

(a)  glass  bottles  closed  with  stoppers  each  separately  enclosed  in  a 
strong  basket  provided  with  handles  ; 

(6)  closed,  thick  and  sufficiently  strong  metal  vessels  of  suitable 
construction  and  of  any  size,  provided  that  adequate  attention  is  paid  to 
the  extent  of  the  hquid  in  filling  them. 

(4)  Paints  and  coatings  for  ships  may,  in  addition  to  the  methods 
prescribed  in  the  second  Sub-section,  be  stored  in  metal  vessels  of  any  size. 

30.  When  storing  more  than  50  litres  of  the  liquids  mentioned  in  the 
second  Sub-section  of  §29,  in  metal  cans  or  drums,  in  bottles  covered  with 
basket-work  or  in  vessels  that  may  be  used  in  pursuance  of  the  third  Sub- 
section under  (6),  or  the  fourth-Sub-section  of  §29,  the  following  rules  shall  be 
observed : 

(a)  The  said  cans,  drums,  bottles  or  vessels  must  be  kept  in  one  or 
more  storeplaces  (kluis),  above  ground  and  outside  any  building,  and 
constructed  of  reinforced  concrete  or  masonry,  provided  with  one  or  more 
doors  and  ventilation  openings  in  the  side  wall  on  the  ground  and  on  the 
top,  yhich  must  be  fitted  with  Davy  gauze,  or  in  one  or  more  watertight 
pits  made  in  the  ground  of  fireproof  material,  provided  with  one  or  more 
covers  and  at  least  two  ventilation  pipes  separated  from  each  other  as 
widely  as  possible,  beginning  5cm.  above  the  ground  and  the  top  openings 
of  which  must  be  at  height^  differing  by  at  least  0.50m. 

(b)  The  doors  and  covers  must  be  fireproof  and  so  constructed  that 
in  opening  and  shutting  no  iron  strikes  or  rubs  on  iron  or  stone,  which  might 
give  rise  to  sparks.  ^ 

(c)  No  storeplace  or  pit  shall  contain  more  than  24  can^  or  drums  of 
10  litres  contents  each,  or  such  number  of  bottles  covered  with  basket-work, 
or  so  many  vessels  that  the  total  contents  thereof  exceed  200  litres  in  the 
case  of  the  liquids  mentioned  in  the  third  Sub-section  of  §29,  or  400  litres 
in  the  case  of  paints  and  coatings  for  ships.  The  cans,  drums,  bottles  and 
vessels  shall  not  be  placed  on  top  of  one  another.  No  pit  shall  be  more 
than  0.50m.  deep. 

(d)  The  ground  around  every  storeplace  above  ground  must  be  such 
that  within  a  distance  not  exceeding  2m.  there  is  sufficient  space  to  take  all 
the  liquid  stored  there. 

{e)  Every  storeplace  or  pit  shall  be  at  a  distance  of  at  least  im.  from 
fences  or  buildings,  unless  the  fence  or  the  wall  of  the  building  is  fireproof 
and  there  is  no  door,  window  or  other  opening  on  the  side  of  the  pit  or  store- 
place  within  a  distance  of  2m.  measured  horizontally.  In  addition,  the 
places  where  the  liquids  are  stored  must  be  so  arranged  that  nothing  pre- 
vents adequate  ventilation.  If  the  place  is  enclosed  on  all  sides  by  thick 
walls  or  fences  more  than  3m.  high,  the  floor-space  must  amount  to  at  least 
6  sq.m.  in  every  such  place  or  pit. 

(/)  Unless  the  storing  place  is  in  an  enclosure  accessible  only  to  the 
staff  whose  duty  it  is  to  handle  the  liquids,  there  must  be  around  each  store- 
place  or  group  of  storeplaces,  at  a  distance  of  at  least  2m.,  a  trellis-work 
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fitted  with  strong  iron  gauze,  or  else  a  sheet-iron  fence,  unless  fences  or  walls 
make  this  impossible  or  unnecessary.  The  said  trelhs-work  or  the  said 
fence  shaU  be  at  least  2m.  high,  and  the  space  within  shall  be  accessible 
only  by  means  of  a  door,  closed  and  kept  locked  as  long  as  there  is  no  need 
to  enter  the  said  space. 

(g)  Within  the  trellis-work,  fence,  or  enclosure  no  open  fire  and  no 
artificial  light,  unless  completely  insulated,  shall  ever  be  used  ;  moreover,  no 
highly  inflammable  substances  other  than  the  liquids  named  in  the  second 
Sub-section  of  §^9  shall  be  stored /there. 

(h)  Bisulphide  of  carbon  shall  ngt  be  kept  in  the  same  storeplace  or 
pit  with  other  liquids. 

(i)  Near  the  storeplaces,  in  a  suHable  position,  a  quantity  of  sand 
of  at  least  25  cub.  m.,  with  two  suitable  shovels,  shall  be  kept. 

31.  In  addition  to  the  manner  prescribed  in  §30,  liquids  kept  in  metal 
cans  or  drunis,  in  bottles  covered  with  basket-work  or  in  the  vessels  contem- 
plated in  that  section  may  also  be  stored  in  buildings  used  exclusively  for  that 
purpose  and  sufficiently  isolated  and  without  upper  floors,  pro\dded  that  the 
following  rules  are  observed  : 

(a)  The  buildings  must  be  constructed  of  fireproof  material  and 
provided  with  the  necessary  ventilation  openings  at  various  heights  and  on 
different  sides.  They  must  be  properly  secured  against  being  struck  by 
lightning. 

(b)  Each  building  must  be  surrounded  by  a  watertight  dam  of 
sufficient  height  so  that  the  space  inside  could  contain  all  the  liquid. 

(c)  The  building  must  stand  in  an  entirely  enclosed  plot  of  ground 
exclusively  devoted  to  the  storage  of  the  liquids. 

{d)  The  walls  and  roof  must  be  so  constructed  that  the  rooms  are 
kept  cool. 

(e)  Bisulphide  of  carbon  shall  not  be  stored  in  the  same  building  with 
other  liquids. 

32.  \Vher^  the  liquids  named  in  the  second  Sub-section  of  §29  are  kept 
in  casks  or  barrels  the  following  rules  shall  be  observed  : 

{a)  The  storing  place  must  be  at  least  3m.  from  the  boundary  of  the 
undertaking  (erfscheidingen).  In  addition,  they  must  be  at  a  distance  of  at 
least  5m.  from  inflammable  fences  and  buildings,  unless — 

(i)  the  wall  of  the  building  is  fireproof  and  there  is  no  opening  in 
the  side  of  the  storeplace,  or  ^ 

{2)  the  building  is  fireproof  and  forms  part  of  the  factory  or  work- 
place and  there  is  no  fire  or  any  artificial  hght  not  completely  screened. 

(6)  Tlie  casks  or  barrels  must  be  kept  either  in  a  hole  dug  in  the 
ground  or  in  a  room  surrounded  by  a  watertight  dam,  which  hole  or  space 
can  contain  all  the  liquid  kept. 

(c)  The  casks  must  be  protected  by  a  fireproof  roof  from  the  heat  of 
the  sun. 

(i)  Unless  the  storeplaCe  i§  in  an  enclosure  accessible  only  to  the 
staff  whose  duty  it  is  to  handle  the  liquids,  there  must  be  round  the  dam  or 
hole,  at  a  distance  of  at  least  3m.  from  the  casks,  a  trellis-work  fitted  with 
strong  iron  gauze  or  else  a  sheet-iron  fence.  The  trellis-work  or  fence  must 
be  at  least  2m.  high,  and  the  space  within  must  be  accessible  only  by  a 
door  closed  and  kept  locked  as  long  as  there  is  no  need  to  enter  the  said  space. 

(e)  [The  same  as  §30  (g)  above.] 

(/)  Near  the  storeplace,  in  suitable  position,  a  quantity  of  sand  of  at 
least  I  cub.  m.,  with  two  suitable  shovels,  shall  be  kept. 
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(g)  Unless  pipe  lines  ar^  fitted  for  the  purpose,  the  liquid  shall  be 
removed  from  the  storeplace  to  other  parts  of  the  factory  or  workshop  in 
metal  cans  or  drums  containing  not  more  than  lo  litres,  and  suitable  utensils 
for  pumping  or  syphoning  into  other  vessels  shall  be  available. 

{h)  If  the  storing  place  holds  more  than  400  litres  of  liquid,  the 
emptying  or  filling  of  a  cask  or  barrel  shall  only  be  done  in  an  entirely 
separate  and  fireproof  part  of  the  place  used  for  storing. 

{i)  The  place  where  the  liquid^  is  pumped  or  syphoned  or  otherwise 
emptied  out  from  or  poured  into  other  vessels,  must  be  such  that  it  can  be 
properly  ventilated. 

33.  Where  liquids  named  in  the  second  Sub-section  of  §29  are  kept  in 
underground  tanks  the  following  rules  shall  be  observed  : 

(a)  the  tanks  must  be  solidly  constructed  and  fitted,  and  so  that  no 
metal  can  come  into  contact  with  them  ;  they  must  be  covered  by  at  least 
50cm.  of  earth.        , 

(b)  [The  same  as  §33  (b)  of  the  old  Decree.] 

(c)  [The  same  as  §33  (c)  of  the  old  Decree.*] 

34.  Where  liquids  n^med  in  the  second  Sub-section  of  §29  are  kept  in 
tanks  above  ground,  the  following  rules  shall  be  observed  : 

(a)  the  tanks  must  be  solidly  constructed  and  fitted,  be  sufficiently 
strong  and  properly  protected  against  lightning,  from  any  undesirable 
stress,  and  the  dissemination  of  fumes  both  on  changes  of  temperature  and 
in  filhng  and  emptying. 

(b)  The  tanks  must  be  at  a  distance  of  at  least  50m.  from  wooden 
buildings  and  storeplaces  for  inflammable  materials  liable  to  give  off  sparks 
when  burning  and  at  least  25m.  from  chimneys.  There  must  never  be  any 
fire  or  artificial  light,  unless  entirely  isolated,  within  a  distance  of  25m.  from 
the  tank. 

(c)  The  pipe-lines  and  fittings  for  the  conveyance  of  the  liquids  must 
ensure  a  simple  and  safe  means  of  conveyance  and  must  offer  adequate 
guarantees  against  leakage. 

{d)  In  so  far  as  means  are  available  in  practice  for  the  prevention  of 
fire  and  explosion,  these  shall  be  made  use  of. 

(e)  The  tanks,  either  each  separately  or  in  groups,  shall  be  placed  in 
a  pit  or  surrounded  by  a  wall  within  which  pit  or  enclosure  there  is  sufficient 
room  for  all  the  liquid  stored. 

{/)  Unless  the  tanks  are  in  an  enclosure  entirely  shut  off  and  carefully 
watched,  there  shall  be  fitted  on  or  round  the  dam  or  round  the  pit  trellis- 
work  provided  with  strong  iron  gauze  or  a  sheet-iron  fence.  The  trellis- 
work  or  fence  must  be  at  least  2m.  high  and  the  space  enclosed  must  be 
accessible  only  by  a  door  closed  and  kept  locked  so  long  as  it  is  not  necessary 
to  enter  the  place. 

5. — The  prevention  of  fire  through  electric  wiring  and  apparatus.     [§§35-75.] 
[§§35-75  are  practically  the  same  as  §§35-75  of  the  old  Decree.] 

6. — The  prevention  of  accidents  in  case  of  fire. 

[§§76-78  are  the  same  as  §§76-78  of  the  old  Decree.] 

79.  (i)  If  a  portion  of  the  passage-way  referred  to  in  the  first  Sub-section 
of  §78  under  (b)  and  (c),  or  of  the  ways  referred  to  in  the  second  Sub-section 
of  the  said  Section,  is  formed  by  stairs,  and  if  the  workrooms  were  first  used 
on  or  after  ist  January,  1897,  the  said  stairs,  unless  they  are  outside  the 
building  in  the  open  air,  shall  be  lined  on  their  undersides  and  sides  with  fire- 
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proof  material,  and — if  the  workrooms  were  first  used  on  or  after  ist  October, 
1916 — they  shall  always  be  enclosed  by  walls  of  stone  or  other  firepr  of 
material.  The  other  portions  of  the  said  way  or  ways  shall  be  so  arranged  as 
to  offer  every  guarantee  for  persons  to  leave  the  building  in  safety  ;  in  par- 
ticular, the  windows  passed  by  stairways  outside  the  building  must  be  closed 
with  wired  glass. 

(2)  The  material  with  which  stairs  are  covered  in  accordance  with  the 
first  paragraphsmust — if  they  are  not  enclosed  by  walls  as  there  provided — he 
non-conducting  as  well  as  fireproof.  It  shall  not  be  necessary  to  line  the  stairs 
with  fireproof  or  non-conducting  material  if  they  are  themselves  constructed 
of  such  material  and  the  supports  and  steps  are  close  and  fitted  together. 

80.  (i)  [The  same  as  the  first  paragraph  of  §80  of  the  old  Decree,  down 
to  the  words  *'  emergency  stair."] 

(2)  The  entrances  to  the  passage-way  required  in  the  first  Sub-section 
must  be  indicated  clearly  on  the  wortiroom  side  by  the  words  "  Emergency 
exit." 

81.  [The  same  as  §81  of  the  old  Decree.] 

82.  (i)  (a)  [The  same  as  §82  (i)  (a)  of  the  old  Decree.] 

(b)  If  there  are  more  than  100  persons  in  the  workplace,  or  if  the 
number  of  persons  remaining  in  it  added  to  the  number  of  persons  who 
must  go  through  it  in  order  to  reach  the  ground  outside  the  building 
exceeds  100. 

(2)  [The  same  as  §82  (2)  of  the  old  Decree.]  ' 

(3)  If  the  floor  of  a  workplace  contemplated  in  the  first  Sub-section 
is  more  than  3m.  above  the  surrounding  ground,  §79  shall  apply  to  one  of  the 
passage-ways  there  contemplated, 

83.  (i)  [The  same  as  §83  of  the  old  Decree.] 

(2)  [The  same  as  §84  of  the  old  Decree  with  the  reference  to  §§78-83 
replaced  by  a  reference  to  *'  the  first  Sub-section  of  §78,"  and  the  reference 
under  (a)  to  §83  replaced  by  a  reference  to  "  the  first  Sub-section." 

84.  (i)  [The  same  as  §85  of  the  old  Decree.] 

(2)  [The  same  as  §86  of  the  old  Deeree,  omitting  the  reference  to  §85.] 
85  and  86.     [The  same  as  §§87  and  88  of  the  old  Decree.] 

7. — Dressing-rooms,  lockers  and  eating-rooms. 

87.  [The  same  as  §89  of  the  old  Decree.] 

88.  (i)  [The  same  as  §90  of  the  old  Decree,  with  "  §87  "  substituted  for 
-  §89."] 

(2)  These  rooms  shall  not  form  part  of  the  injurious  workrooms 
contemplated  in  §87,  nor  of  eating-rooms. 

89.  [The  same  5s  §91  of  the  old  Decree.] 

90.  (i)  In  the  case  of  workers  employed  in  an  injurious  workroom  named 
in  Class  A,  Nos.  i  to  16  inclusive,  and  No.  18,  Class  B,  Class  C,  Class  D,  Nos.  i, 
2,  4,  5,  6  and  7,  Class  E,  Class  F  and  Class  L  of  §1,  as  well  as  of  workers 
employed  in  the  furnace-room  of  a  glass  factory,  if  such  workroom  forms 
part  of  a  factory  or  workplace  in  which  10  or  more  persons  are  usually  present, 
there  shall  be  available  for  use  during  meal  times  and  where  the  workers  can 
take  food  when  in  the  factory  or  workplace,  a  suitable  eating-room,  properly 
arranged  and  lighted,  which  shall  be  kept  clean  and  adequately  warmed  in 
cold  weather.  This  room  shall  not  be  used  at  the  same  time  as,  or  conmiunicate 
directly  with,  an  injurious  workplace  belonging  to  one  of  the  class  named  in 
this  Section  or  the  furnace-room  of  a  glass  factory,  nor  shall  it  be  used  as  a 
store-room. 
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(2)  Similarly,  an  eating-room  as  prescribed  in  the  first  Sub-section 
must  be  provided  in  a  factory  or  workshop  in  which  lo  or  more  persons  are 
usually  present, -when  workers  are  employed  there  who  cannotv  in  consequence 
of  the  position  of  the  factory  or  workshop  in  relation  to  their  homes,  in  con- 
junction with  the  arrangement  of  the  hours  of  work  or  rest,  take  their  principal 
meal  at  home,  or  who  cannot  leave  the  factory  or  workshop  for  a  long  enough 
time  for  the  purpose  in  consequence  of  the  requirements  of  the  work. 

91.  [The  same  as  §93  of  the  old  Decree,  with  the  word  "  injurious^' 
inserted  before  the  word  ''workroom  "  in  the  last  line.] 

92.  [The  same  as  §94  of  the  old  Decree,  with  references  to  §§90  (i)  and  91 
substituted  and  the  following  sentence  added — 

"  Section  go  (2)  shall  likewise  not  apply  when  such  a  place  is  avail- 
able where  the  workers  here  contemplated  can  take  their  principal  meal.'*] 

8. — Privies. 
[§§93-99  are  the  same  as  §§95-101  of  the  old  Decree.] 

PART  III. — Regulations  with  which  the  Owners  or  Managers  of 
Fajctories  and  \\x)rkshops  must  comply  in  pursuance  of  §7  of 
THE  Safety  Act. 

I. — Requirements  relating  to  cleanliness, 
[§§100-108  are  the  same  as  §§102-110  of  the  old  Decree.] 
109.  (i)  In  a  factory  or  workshop  where  the  workers  are  exposed  to  great 
heat,  dust  or  dirt,  there  must  be  provided  for  them,  separate  for  the  two  sexes, 
suitably  arranged  lavatories  situated  within  the  building. 

(2)  The  number  of  washing  appliances  must  be  at  least  one'  for  every 
10  of  the  workers  named  in  the  first  Sub-section,  who  have  the  same  times  for 
rest  and  meals,  if  the  dust  or  dirt  is  not  of  a  poisonous  nature  and  can  be  easily 
removed,  and  in  other  cases  at  least  one  for  every  five  workers. 

no.  In  every  lavatory  there  must  be  a  sufficient  quantity  of  running 
water,  clean  and  where  necessary  heated.  It  must  be  possible  for  the  used 
water  to  run  away.  Soap  and  towels,  and,  where  necessary,  nail-brushes, 
must  be  provided  in  sufficient  quantity,  for  each  lavatory. 

111.  In  a  factory  or  workshop  where  there  are  workers  whose  work,  from 
its  nature,  involves  bodily  uncleanliness  extending  beyond  the  head  and  hands, 
in  addition  to  the  lavatories  named  in  §109,  properly  arranged  and  equipped 
baths  must  be  provided  for  them  in  sufficient  quantity  at  the  rate  of  not  less 
than  one  for  every  20  or  lesser  number  of  such  workers. 

112.  [The  same  as  §116  of  the  old  Decree.]      , 

2. — Maintenance  of  a  bearable  temperature  and  ventilaiion, 
[§§113-123  are  the  same  as  §§118-128  of  the  old  Decree.] 
124.  (i)  In  every  workplace  adequate  arrangements  must  be  made  to 
ensure  the  proper  influx  of  fresh  air  and  the  removal  of  impure  air,  while 
avoiding  injurious  draughts.  In  any  case,  in  every  workroom  where  proper 
ventilation  is  not  ensured  by  mechanical  means,  the  total  area  of  the  openings 
connecting  directly  with  the  open  air  must  amount  to  at  least  5  sq.dm.  per 
person  and  not  less  than  40  sq.dm.  altogether,  not  including  the  door  openings 
used  for  entering  the  workrooms. 

(2)  At  least  one-third  of  the  openings  reqtiired  in  the  first  Sub-section 
must  be  situated  at  a  height  of  more  than  i.8om.  above  the  floor,  or  where  this 
is  not  possible  they  must  be  in  or  so  close  as  possible  to  the  upper  limit  of 
the  workroom.    This  part  of  the  openings  must  open  independently  of  th 
remaining  parts. 
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125-  (i)  During  the  breaks  for  rest  the  workrooms  must  be  continuously 
aired  as  far  as  possible  by  opening  the  openings  named  in  §124. 

{2)  During  working  hours -care  must  be  taken  to  ensure  adequate 
ventilation  by  a  suitable  use  of  the  openings  naijied  in  §124  and  mechanical 
apparatus.  ^ 

3. — Injurious  or  noxious  fumes  and  gases  ;  dust. 
[§§126-131  are  the  same  as  §§129-134  of  the  old  Decree.] 

4. — Prevention  of  accidents  caused  by  machinery,  parts  of  machinery,  driving 
gear,  means  of  conveyance,  utensils,  by  falling  or  by  jailing  articles,  by 
solid,  liquid  or  gas-producing  substances  which  are  corrosive  or  explosive 
or  which  have  a  high  temperature. 
[§§132-148  are  practically  the  same  as  §§135-151  of  the  old  Decree.] 
149.  (i)  When  using  fast  or  loose  belt  pulleys  in  connection  with  a  machine 
or  a  group  of  machines  which  are  dangerous  if  brought  into  operation  unex- 
pectedly, if  no  other  adequate   measures  are  taken  to  obviate  this  danger, 
the  loose  pulley  shall  be  fitted  on  a  separate  spindle  or  box,  entirely  independent 
of  the  driven  or  driving  shaft,  if  such  loose  pulley  is  fitted : 

(a)  and  (b)  [The  same  as  §152  (i)  (a)  and  [b)  of  the  old  Decree.] 
(2)  [The  same  as  §152  (2)  of  the  old  Decree.] 
[§§150-183  are  the  same  as  §§153-186  of  the  old  Decree.] 

184.  [The  same  as  §187  of  the  old  Decree,  with  the  "  §186  "  replaced  bv 

^'§183."] 

185.  Every  pipe  or  tank  ift  which  there  is  steam  or  hot  liquids  must  be 
suitably  protected  as  far  as  is  necessary  in  order  to  prevent  any  part  of  a 
person's  body  from  coming  into  contact  with  it. 

186.  Every  pipe  or  tank  in  which  there  is  liquid  or  gas,  the  escape  of  which 
would  involve  danger,  must  be  protected  from  damage  as  far  as  necessary. 

187;  In  the  case  of  all  work  involving  danger  of  accident  caused  by.  solids 
or  liquids  which  are  corrosive  or  of  a  high  temperature,  proper  protective 
appUances  must  be  provided  for  the  use  of  the  workers,  and  care  must  be 
taken  to  ensure  that  the  workers  shall  use  them  so  long  as  this  is  uecessa^}^ 

[§§188  and  189  are  the  same  as  §§190  and  191  Of  the  old  Decree.] 

190.  Apparatus  in  which  acetylene  is  produced  must  be  constructed  and 
provided  with  safety  appliances  in  such  a  way  as  to  avoid  the  escape  of  gas,  as 
far  as  possible,  except  through  an  exhaust  pipe  to  the  open  air. 

191.  The  apparatus  mentioned  in  the  preceding  Section,  unless  it  is 
movable  plant  used  temporarily  in  a  factory  or  workshop  for  the  autogenous 
cutting  or  welding  of  fixed  objects  or  objects  difficult  to  move,  shall  be  set 
up  in  the  open  air  or  outside  any  workplace,  in  a  well-ventilated  room,  used 
exclusively  for  such  apparatus,  at  such  a  distance  from  open  fire  or  other  than 
well  isolated  artificial  light  that  there  is  no  danger  of  explosion  in  the  event 
o'  any  escape  of  gas. 

[§§192  and  193  are  the  same  as  §§192  and  193  of  the  old  Decree.] 

5. — Prevention  of  accidents  by  electric  mains  and  apparatus. 
[§§194-231  are  approximately  the  same  as  §§194-231  of  the  old  Decree.] 

-    6. — The  provision  of  assistance  in  case  of  accidents. 
[§§232-236  are  approximately  the  same  as  §§232-236  of  the  old  Decree.] 

7. — The  provision  of  opportunities  for  escape  in  case  of  fire. 
237.     In  factories  and  workshops  where  the  stairs,  ways  and  exits  pre- 
scribed in  Division  6  of  Part  II,,  either  in  view  of  the  construction  or  the  position 
of  the  building  or  of  the  workplaces  or  of  the  materials  in  the  building,   fail  to 
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ensure  sufficiently  that  in  case  of  fire  the  workers  wdll  be  able  to  reach  the 
ground  outside  the  building  in  safety,  a  sufficient  number  of  suitable 
safely  accessible  windows,  doors  or  openings  must  be  properly  arranged,' s«) 
as  to  serve  as  emergency  exits.  It  must  be  possible  to  reach  the  surroundbf: 
ground  outside  the  buUding  in  safety  along ,  these  emergency  exits,  either 
directly  or  throujjh  or  over  neighbouring  buildings.  As  far  as  necessary  the 
following  measures  shall  be  adopted  to  this  end : 

(a)  A  sufficient  number  of  firerstairways  or  fire-ladders,  which  can  be 
used  with  safety  and  which  make  it  possible  to  reach  the  surrounding 
ground  outside  the  building,  must  be  provided  in  suitable  places  ; 

.{b)  a  sufficient  number  of  appliances  of  a  sufficiently  safe  construction 
by  means  of  which  several  persons  at  once  can  be  let  down  safely  from  an 
upper  floor  to  the  surrounding  ground,  must  be  provided  and  kept  in  a  good 
state  of  repair. 

8. — The  prevention  of  poisoning,  infection  and  industrial  diseases. 

238.  (i)  hi  injurious  workplaces  named  in  Class  D  of  §1  and  in  workplaces 
where  materials  liable  to  putrefaction  are  manufactured  or  prepared,  the  flocc 
must  be  so  constructed  that  it  can  be  disinfected.  Whenever  there  is  danger 
of  infection,  the  place  must  be  properly  disinfected. 

(2)  In  injurious  workplaces  named  in  Class  D,  Nos.  5  and  6,  of  Ji 
the  walls  must  be  whitewashed  or  covered  with  glazed  tiles  to  a  height  of  a: 
least  1. 20m. 

239.  (i)  In  a  factory  or  workshop  where  there  are  workers  employed  ii 
injurious  workplaces 'named  in  Classes  A,  B,  C,  D,  E,  F,  H,  K,  Nos.  2,  3  or  4. 
and  L  of  §1,  suitably  arranged  washing  facilities  within  the  building  must  Ix 
provided  for  the  workers,  separate  for  the  two  sexes. 

(2)  The  number  of  washing  appliances  must  be  at  least  one  for  each 
five  workers  named  in  the  first  Sub-section  who  have  their  breaks  for  rest  and 
meals  at  the  same  time.  There  need,  however,  be  only  one  such  appliance 
for  every  10  workers  if  they  work  exclusively  in  the  injurious  workplaces  named 
in  Classes  M  or  K,  Nos.  2,  3  or  4,  of  §1. 

(3)  Sections  no,  in,  112  shall  apply. 

240.  In  a  factory  or  workshop  where  there  are  workers  employed  in 
injurious  workplaces  named  in  Class  A,  Nos.  i  to  14  inclusive,  16,  17  and  i^ 
Class  B,  Class  D,  Nos.  3;  4  or  5,  Class  E  or  Class  L,  of  §1,  each  worker  whft> 
clothes  or  hair  are  liable  to  be  dirtied  or  contaminated  by  injurious  materials, 
must,  as  far  as  necessary,  be  provided  on  the  first  workday  of  each  week.  0: 
more  often  if  necessary,  with  a  marked  and  properly  washed  and  dried  overall 
and  head  covering  reserved  exclusively  for  his  use,  which  shall  be  worn  at  work 
on  that  day  and  the  following  workdays. 

241.  In  cotton  and  linen  weaving  mills  the  covers  must  be  so  arranged 
that  the  thread  cannot  be  sucked  through. 

242.  Bottles,  cans,  crocks,  pots,  drums  and  casks  which  contain  paints, 
varnishes  or  coatings  containing  poisonous  lead-compounds  or  poisonous 
organic  liquid  solvents,  must  be  labelled  with  a  clear  and  conspicuous  notici 
showing  that  they  contain  poisonous  materials. 

243.  In  the  case  of  occupations  in  which  the  workers  are  exposed  i:- 
the  injury  to  health  indicated  under  (a),  (6)  and  (c),  the  protective  appliance^ 
named  thereunder  must,  as  far  as  fiecessary,  be  available,  and  care  must  bt 
taken  to  see  that  the  workers  make  use  of  them  : 

(a)  against  the  injurious  effects  of  flame  in  autogenous  welding  and 
cutting  *.  proper  means  of  protecting  the  eyes  ; 
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ip)  against  the  skin  coming  into  contact  with  substances  having  an 
injurious  effect  thereon  :  proper  hand  and  arm  coverings. 

(c)  against  the  inhahng  of  poisonous  or  corrosive  fumes,  gases  or  dust : 
proper  breathing  apparatus,  helmets  or  respirators. 

244.  No  food  shall  be  taken  in  a  workplace  named  in  Class  A,  Nos.  1-16 
inclusive,  and  18,  Class  B,  Class  C,  Class  D,  Nos.  i,  2,  4,  5,  6  and  7,  Class  E, 
Class  F  and  Class  L,  of  §1,  nor  in  the  furnace-room  of  a  glass  factory. 

245.  No  injurious  workplace  shall  be  used  as  a  sleeping-room  either 
during  or  outside  working  hours. 

9. — Presence  in  roomk  with  a  high  or  low  temperature,  or  where  injurious  fumes, 
gases  or  dust  are  evolved  or  where  there  is  a  danger  of  poisoning. 

246.  The  Chief  Inspector  of  Labour  for  the  district  may  issue  require- 
ments concerning  the  time  during  which  persons  may  remains  in  • 

(a)  ovens,  kilns,  drying  stoves,  drying  apparatus,  steam  boilers,  warm 
chambers  of  sugar  factories  or  other  more  or  less  enclosed  rooms  where 
there  is  a  temperature  of  more  than  32°  Celsius ; 

(6)  rooms  where  owing  to  artificial  cooling  the  temperature  is  less 
than  70**  Celsius ; 

(c)  workplaces  named  in  Classes  A,  B,  C  and  G,  Nos.  i,  2  and  3  of 
§1,  from  which  injurious  fumes  or  gases  or  dust  are  not  completely  drawn  off ; 

(i)  rooms  in  which  white  lead  ,is  prepared  or  poisonous  lead  com- 
pounds are  handled  in  powder  form  or  in  which  paints  containing  lead  are 
chipped  or  scraped  off  from  painted  surfaces  ; 

(e)  rooms  in  which  glaze  for  pottery  is  prepared,  ground,  sifted,  mixed 
or  glazed  or  put  on  to  objects,  if  such  glaze  contains  more  than  i  per  cent, 
of  its  weight  in  a  dry  condition  in  a  form  other  than  sulphide  of  lead  (galena, 
lead  ore). 

10. — Provision  of  good  drinking  water, 

247.  [The  same  as  §238  of  the  old  Decree.] 

PART  IV. — Special  Regulations  for  certain  Specified  Factories  or 

Workshops.    [§§248-269.] 

[This  Part  is  approximately  the  same  as  Part  IV.  of  the  old  Decree.] 

PART   V. — Concluding    Provisions.    [§§270-272.] 

[§§270-272  contain  administrative  provisions  similar  to  those  of  the  old 
Decree.]         1 

IV.  Switzerland 

Canton  of  Geneva. 

Loi  revisant  la  hi  sur  le  repos  hebdomadaire  du  lerjuin  1904.     (Du  17  juin  1916.) 

Act  to  amend  the  Act  of  1st  June,  1904,  relating  to  the  weekly  rest.     (Dated 
17th  June,  1916.) 

[The  German  text  of  this  Act  is  given  m  the  G.B.,  Vol.  XVI.,  p.  197.] 
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INTERNATIONAL. 

Convention  between  Spain  and  Liberia  respecting  the  recruiting  of  labouro:^ 
Liberia  to  work  in  the  Colony  of  Fernando  Po.  22nd  May/ 12th  June.  19: 
p.  i.T. 

AMERICA  :  United  States  of, 

1917.     ist/5thFeb.     Immigration  Act.  p.  ii3,TL 

AUSTRIA. 

19 1 7.    4th  Jan.  Order  to  amend  the  Sickness  Insurance  Act.     p.  51,  T. 

4th  Jan.  Order  to  amend  the  Industrial  Code.     p.  62,  T. 

2 1st  Aug.  Act  to  amend  the  Accident  Insurance  Act.  p.  113,  Tl. 

DENMARK. 

Act  respecting  insurance  against  the  consequences  of  accidents.  6tli  ]•.' 
1916.     p.  7,  T. 

ECUADOR, 

19 16.    4th  Septembir.     Eight-Hour  I^w.     p.  65,  T 

4^REA  T  BRIT  A  IN  (S-  IRELA  xWD, 

191 1-1915.     Titles  of  Orders  making  minimum  rates  of  wages  for  various  tradcMii 

the  Trade  Boards  Act.     pp.  68-80. 
^913-    15th  August.     Act  to  amend  the  National  Insurance  Act,  191 1.     p.  69.  I. 
1 5  th  August.     Act  to  confirm  certain  provisional  Orders  under  the  Trade  Be. 

Act.     p.  69,  T. 
9th  September.     Regulations  under  the  Coal  Mines  Act,  19 1 1.     p.  70,  T, 
23rd  December.  Regulations  with  respect  to  the  constitution  and  proc^^^ ;; 

of  the  Trade  Board  for  the  Sugar,  Confectionery  and  Food  Preserving  Tr: 

p.  71,  T. 
26th  December.     Ditto  for  the  Shirtmaking  Trade,     p.  73,  Tl. 
30th  December.     Order  applying  §r  16  of  the  Factory  and  Workshop  Act  i/ 

to  works  in  which  iron  and  steel  founding  is  carried  on.'    p.  JS^"^- 
19  H*    Titles  of  Regulations  with  respect  to  the  constitution  and  proceedings  o:  :r 

boards  for  various  industries,     pp.  74,  76,  77, 
4th  April.     Regulations  under  §79  of  the  Factory  and  Workshop  Act.  10 

apply  to  theconstructionand  repair  of  shipsinshipbuildingyards.  p.  :j. 
19th  May.     Regulations  under  the  Coal  Mines  Act,  191 1.     p.  76.  Tl. 
1st  July.     Order  extending  §8  of  the  Workmen's  Compensation  Act  to    : 

diseases,     p.  76,  T. 
24th  November.     Regulations  under  the  Trade  Boards  Act  as  to  the  constit :. 

of  District  Trade  Committees,     p.  77,  T. 
1915.     loth  February.    Order  in  Council  prescribing  alternative  form  of  indent:r- 

apprenticeship  to  the  ^ea-fishing  service,     p.  79,  Tl. 
7th  July.     Order  extending  §8  of  the  Workmen's  Compensation  Act  to  <  i 

diseases,      p.  79,  T. 
27th  November.     Orderapplying  J73  of  the  Factory  and  W'orkshop  Act  m^  - 

of  toxic  jaundice,     p.  79,  T. 
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igi6.  20th  Jannary.  Order  making  minimum  rates  of  wages  for  certain  branches  of 
the  tailoring  trade  in  Great  Britain  obligatory,     p.  8o»  T. 

6th  May.  Order  extending  §8  of  the  Workmen's  Compensation  Act  to  Other 
diseases,     p.  8S,  T. 

3rd  August.     Police,  Factories,  etc.  (Miscellaneous  Provisions),  Act.   p.  89,  T. 

Hl'NGARY. 

1 9 16.    28th  December.     Order  respecting  the  protection  of  workers  employed  in  match 
factories,     p.  62,  T. 
J  A  PA  N. 

1916.    2nd  August.     Order  in  pursuance  of  the  Factory  Act.     p.  27,  T. 

2nd  August.     Regulations  respecting  permits  for  work  under  §2,  paragraph  2. 

of  the  Factory  Act.     p.  34,  T. 
3rd  August.     Regulations  in  pursuance  of  the  Factory  Act.     p.  34,  T. 

MEXICO  ( United  States  of)  : 
Coahuila  de  Zaragoja. 

19 16.    28th  September.     Decree  to  establish  a  Labour  Department,     p.  91,  E. 
27th  October.     Act  regulating  contracts  of  work.     p.  92,  E. 

XKTHERLANDS. 

1916.     19th  September.     Decree    respecting    the    Department    of    Unemployment 
Insurance  and  Employment  Exchanges,     p.  98,  T. 
13th  October.     Decree  to  supplement  the  Mines  Regulations  of  1906.     p.  99,  T. 
2nd  December.     Decree  issuing  regulations  for  the  granting  of  subsidies  tO: 
unemplojrment  funds,     p.  99,  T. 
19 16.    2 1st  August.     Decree  to  amend  the  Decree  issuing  general  administrative 
reg\ilations  under  §§6 and  7  of  the  Safety  Act.     p.  1 13,  E. 
SPAIN. 

191 2.  5th  January.     Royal  Order  providing  that  Brazil  shall  be  put  in  the  same 

position  as  other  countries  as  regards  emigration,     p.  38,  Tl. 
26th  February.   Royal  Order  declaring  that  the  Act  respecting  industrial  courts 

shall  remain  in  operation,     p.  38,  Tl. 
29th  February.     Royal  Decree  approving  the  provisional  regulations  for  the 

application  of  the  Act  fixing  the  maximum  working  day  in  mines,     p.  38,  T, 
22nd  July.     Act  to  amend  the  Act  relating  to  industrial  courts,     p.  44,  Tl. 
14th  December.  Royal  Order  issuing  regulations  for  the  election  of  arbitrators 

for  the  industrial  courts,     p.  44,T1. 

1 9 1 3.  7th  February.   Royal  Decree  respec  ting  the  organisation  of  the  Department  of 

Commerce,  etc.     p.  45,Tl. 
4th  April.     Royal  Decree  putting  out  of  operation  the  temporary  prohibition  of 

emigration  to  Panama,     p.  45.  Tl. 
7th  May.     Royal  Order  declaring  that  the  work  of  waiters,  etc.,  in  hotels,  etc.. 

shall  be  included  under  the  exception  contemplated  in  §4  of  the  regulations 

relating  to  Sunday  rest.     p.  45,T1. 
23rd  May.     Royal  Decree  issuing  rules  to  remove  defects  in  the  working  of  the 

Superior  Council  of  Emigration,     p.  45,  Tl. 
28  th  J  une.     Royal  Decree  declaring  the  women  working  by  the  piece  and  having 

infants  they  are  nursing  shall  benefit  from  the  privileges  conferred  by  §9 

of  the  Act  of  13th  March,  1900.  etc.     p.  45,  T. 
23rd  October.     Royal  Decree  authorising  the  introduction  in  Parliament  of  a 

Bill  to  regulate  work  in  the  textile  industry,     p.  45,  T. 

1 9 14.  22nd  April.     Royal  Order  instructing  the  Institute  for  Social  Reform  to  draft  a 

Bill  respecting  conditions  of  work  in  the  textile  industry,     p.  46,  Tl. 
6th  November.     Royal  Decree  to  amend  certain  Sections  of  the  Regulations  in 

pursuance  of  the  Emigration  Act.     p.  46,  Tl. 
5th  December.     Act  to  grant  amnesty  to  persons  convicted  of  certain  offences 

in  connection  with  strikes,     p.  46,  Tl. 
29th  December.     Act  to  amend  the  Act  respecting  cheapdweUings.     p.47,Tl. 

191 5.  28th  June.     Royal  Order  to  confer  upon  a  Commission  the  duty  of  regulating 

workon  board  merchant  ships,     p.  47,  Tl. 

1916.  1 3th  January.     Royal  Decree  providing  that  no  payment  shall  be  exacted  from 

the  workers  for  the  medical  certificates  which  the  employer  is  required  to  pro- 
cure before  or  after  their  admission  to  work.     p.  47,  Tl. 
23rd  Jan.     Royal  Decree  laying  down  the  conditions  which  must  be  satisfied 
by  suspended  scaffolding  used  in  decorating  facades,     p.  47,  Tl. 
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20th  February.     Royal  Order  to  facilitate  the  inspection  of  work.    p.  47,  T. 
4th  February.     Decree  suspending  parts  of  the  Act  fixing  the  maximum  working 

day  in  mines,  etc.  (as  a  "ivar  measure)*    p.  109,  T. 
6th  April.     Royal  Order  to  prevent  certain  abuses  to  whichemigrantsaresnbjeci. 

p.  48,T1. 
29th  April.     Royal  Order  for  the  application  of  the  Royal  Decree  relating  to  tb- 

safety  rules  for  the  use  of  scaffolding,     p.  48 ,  Tl. 
9th  August.     Royal  Order  respecting  thepre vention  of  ankylostomiasis,  p.  6^'.  F. 
loth  August.     Royal  Order  requiring  undertakings  which  perform  services  under 

a  concession  from  the  State  to  recognise  associations  or  trade  unions  le^ jy 

formedby  their  employees  or  workmen,     p.  67, T. 
23rd  December.     Act  authorising  the  Ministry  of  Finance  to  lease  separately 

and  as  distinct  concerns  the  manufacture  and  sale  of  wax  matches  and  ail 

kinds  of  phosphorus  matches,     p.  68,  E. 

SWITZERLAND  : 
Confederation  : 

19 1 7.     13th  January.     Resolution  respecting  the  organisation  of  the  Swiss  Factorv 
Inspectorate.     p.  49,  T. 
2nd  March.     Resolution  fixing  minimum  piece  rates  and  minimum  hourly  rate^ 
inthe  embroidery  industry,     p.  109,  T. 
Cantons : 
Geneva. 

1916.    17th  June.     Act  to  amend  the  Act  relating  to  the  weekly  rest.     p.  I23,T1. 
Zurich. 

19 1 3.    2 1st  August.     Resolution  respecting  Sunday  work  in  cinematograph    theatre- 

p.  50,  T. 
1916.    loth  December.     Act  to  bring  into  operation  the  Federal  Act  respectingsickne-^ 
and  accident  insurance,     p.  104,  T. 


II.  SUBJECT  INDEX  OF  LAWS  AND  ORDERS 
IN  VOL.  XII.  OF  THE  ENGLISH  EDITION 
OF  THE  BULLETIN  OF  THE  INTER- 
NATIONAL LABOUR  OFFICE 

List  of  Abbreviations  : — Aus.  —  Austria  ;  Den.  =  Denmark  ;  Ec.  =  Ecuador  • 
Hun.  =  Hungary ;  Jap.  -=  Japan  ;  Lib.  =  Liberia ;  Mex.  =  Mexico  ;  Neth.  =  Nether- 
lands ;  Sp.  =  Spain  ;  Switz.  =  Switzerland  ;  U.K.  =  United  Kingdom  ;  U.S.A.  =  United 
States  of  America  ;  Zur.  =  Zurich. 
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.rCCIDENTS  : 
Compensation  for  :  (Jap.)  28  ;  (Mex.)  93, 
96 ;  (U. K. )  76,  79,  88.    [See  also  Insur- 
ance, Accident.] 
First' Aid  in  case  of  :  (Mex.)  95  ;  (Neth.) 

121  ;  (U.K.)  76,  89. 
Prevention  of  :  (Jap.)  35  ;  (Mex.)  93,  94  ; 
(Neth.)  99.  121  ;  (Sp.)  47.  48  ;  (U.K.) 
70.  75»  7^*     [See  also  Dangerous  and 
Unhealthy  Trades.] 
.ADMINISTRATION  ;  (Mex.) 91  ;  (Neth.) 
98  ;  (Sp.)  45  ;  (U.K.)  77,  90.     [See  also 
Inspection^ 
AIR  SPACE  :0l\xTi.)6^\  (Neth.)  114,115 
ANKYLOSTOMIASIS  :  (Sp.)  66. 
APPRENTICESHIP  :  (Jap.)  31;  (U.K.) 

79- 
ARBITRA  TIONA  ND  CONCILIA  TION: 

(Mex.)  91.  9S• 
.-/550C/^^/0^^,rightof  :  (Mex.)9S  ;  (Sp.) 

4^,  67. 


CHILDREN,  employment  of:  (Jap.)  31, 

34 ;   (Mex. )  92  (See  also  Young  Persons)  ; 

— school  attendance  of  (Mex.)  93. 
CLOAKROOMS    AND    MEALROOMS : 

(Hun.)64  ;  (Neth.)  119  ;  (U.K.)  89. 
CLOTHING  TRADE  :  (U.K.)  70,  80. 
COMMERCIAL  ESTABLISHMENTS. 

[See  Shops  J\ 
COMMITTEES :  Workmen's  (Neth.)  9Q. 

[See  also  Trade  Boards.] 
COMPENSATION.     [See  Accidents  and 

Diseases.] 
CONTRACTS'      [See   Public   Works   and 

Contracts.] 
CONTRACTS    OF    WORK:    (Ec.)    65; 

(Mex.) 92;  (Sp.-Lib.)i; — collective  (Mex.) 

95. 


DANGEROUS      AND       UNHEALTHY 

TRADES:  (Hun.)  62;  (Jap.)g27,   35; 

(Neth.)  113  ;(Sp.)66.  68;(U.K.)75.   76. 

79,  88.        [See  also  Accidents,  prevention 

of.] 
DISEASES  :  compcnsatiqn  for  (U.K.)  76. 

79,    88;    investigation    of    (U.K.)    90; 

notification  of  (Jap.)  ^7  ;  (U.K.)  79. 
DRINKING  WATER,  supply  of  :  (Neth.) 

123;  (U.K.)  89. 
i)(/Sr;  (Neth.)  114,  123. 

EMIGRATION  AND  IMMIGRATION  : 
(Sp.)38.45.4^.48MSp.-Lib.)i  ;(U.SA.). 

"3- 
EMPLOYMENT  EXCHANGES  :  (Neth.) 
98. 

FACTORY  ACT  :  (Jap.)  27  ;  (U.K.)  89. 
FIRE,   precautions   against  :    (Hun.)   63  ; 

(Neth.)  115. 
FOOD,  preparation  of  ;  (Jap.)  35  ;  (U.K.) 

6q,  7t. 
FOREIGN  WORKMEN,  employment  of  : 

(Mex.)  93. 
FUMES  AND  GASES  :  (Neth.)  122,  123. 

//OL/D^y5;(Mex.)93. 
HOURS  OF  WORK  :  (Ec.)  65  ;  (Jap.)  34  ; 
(Mex.)  93  ;  (Sp.)  38.  46.  109;  (Ziir.)  ;o. 
HOUSING  :(Sp.)47. 

INDUSTRIAL  COURTS  ;(Sp.)  z^,  44. 
IMMIGRA  TION  :  [See  Emigration.] 
IRONFOUNDING  :{V.K.)7Z. 
INSPECTION  :    (Neth.)    99;    (Sp.)    47; 

(Switz.)  49. 
INSURANCE  : 

Accident :  (Aus.)  113  ;  (Den.)  7. 
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Maternity  :  (Aus.)  51.     [See  also  under 

Women,  wages  during  absence,] 
Sickness  :  (Aus.)  51  ;  (Zur.)  104. 
Unemployment  :  (Neth.)  98. 

LAVA  TOR  Y    A  CCOMMODA  TION  : 
(Hun.)  64;  (Neth.)  120,  122  ;  (U.K.) 89. 

LIGHTING  OF  WORKPLACES  :  (Hun.) 
63  ;(Neth.)  115. 

MACHINERY  :  (Jap.)  34;  (Neth.)  ^21. 
MA  TCHES.     [See  Phosphorus,] 
MEAL-ROOMS.     [See  Cloak-rooms,] 
MEDICAL  ATTENDANCE  :  (Sp.)  66. 
MEDICAL  EXAMINATIONS  :     (Jap.) 

36;  (Sp.)47. 
MINES    AND    MINING:    (Mex.)    93; 

(Neth.)  99  ;  (Sp.)  38.  66,  109  ;  {U.K.)  70. 

76. 

NATIVE  LABOUR  :  (Sp.-Lib.)  l. 

NIGHT-WORK  :  (Jap.)  35  ;  (Mex.)  93. 

NOTICES  TO  BE  AFFIXED  IN  WORK- 
PLACES :  (Hun.)  64  ;  (Jap.)  36  ;  (Mex.) 
94;  (U.K.)  73. 

OFFICJ^.     [See  Shops.]      • 
OVERALLS,  ETC,  :  (Hun.)  64;  (Ne.h.) 
122;  (U.K.)  89. 

P//0SP7/0i? {75  .-(Hun.) 62;  (Jap.)  28,  34; 
(Sp.)  68. 

PRINTING  WORKS  :  (Jap.)  35. 

PROTECTIVE  CLOTHING.  [See  Over- 
alls.] 

PUBLIC  WORKS  AND  CONTRACTS  : 
(Sp.)67,68. 

REGISTERS  :  of  persons  employed  (Jap.) 

30,  37  ;  (Zur.)  50. 
RULES  OF  EMPLOYMENT  :  (Mex.)  94. 

SEATS  IN  WORKPLACES  :  (U.K.)  89. 


SHIPBUILDING  ;  (U.K.)  75. 
SHIPPING  :  (Sp.)  47  ;  (U.K.)  79. 
SHOPS, OFFICES, ETC  :(Ec.)65  ;{Mex.) 

93. 
SUN  DA  Y  WORK  ;  WEEKLY  DA  Y  OF 

REST  :  (Ec.)  65  ;  (Geneva)  123;  (Mex.) 
93;  (Sp.)'45;  (Zur.)  50- 

TEMPERATURE  OF  WORKPL.iCES 

(Neth.)  114, 120,  123  ;  (U.K.)  89. 
T^kTILE    INDUSTRY:    (Nelh.)i::; 

(Sp.)45- 
TRADE  BOARDS  :  (U.K.)  68  et  seq. 

TRUCK  SYSTEM  :  (Mex.)  96. 
UNEMPLOYMENT  .(Neth.)  98,  99. 
VENTILATION  :  (Hun.)  63  ;  (Neth.)  i:- 

WAGES:    Deductions    from    (Jap.)   31 
(Mex.)94  ; — minimum  (Mex.  )94  ;<Sttiu.' 
109  ;    (U.K.)  68  et  seq.  ; — i>articular>  ^i 
(U.K.)  7$  ; — payment  of  (Jap.)  31.  37; 
(Mex.)  94;  (Sp.-Lib.)  3  ; — for  overt. ir. 
(Ec.)65  ; (Mex.) 94. 

WAR   MEASURES:   (Sp.)i09;   (Switz 
109. 

WELFARE  INSTITUTIONS  :[V. K. )  - .. 

WOMEN  :  Employment  of  (Jap.)  3 1;  bet;  t 
and  after  confinement  (Jap.)  36;  (M  \ 
93;    (Sp.)    45;    in    dangerous   and   u- 
healthy  trades  (Jap.)  36  ;  in  mines  (Mf\ 
93;    (Sp.)   43;    at    night    (Mex.)  93;- 
facilities  for  nursing  infants  (Mex.)  04. 
(Sp.)  45  ; — wages  for,  during  absencv  «> 
account  of  childbirth  (Mex.)  94. 

YOUNG   PERSONS  :      Employment   < 
(Mex.)  93  ;  in  dangerous  and  unhealil  • 
trades  (Hun.)  64;  (Jap.)  36; — in  min^ 
(Sp.)     43;— at   night    (Mex.)   93.    l> 
also  ChUdren.] 
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Index  alphaMtique  frangais. 

Les  chiffres  en  regard  des  titres  indiquent  les  sections  de  la  bibliographie. 

Accidents  du  travail  11.  —  Administration  du  travail  13.  —  Apprentissage  20.  —  Assu- 
rances 24.  —  Ch6mage  8.  —  Cit^s-Jardins  25.  —  Colonisation  15.  —  Conciliation  et  arbitrage  21. 

—  Conditions  du  travail  5.  —   Congrds  ouvriers  et  de  protection  ouvri^re  3.   —   ConseDs  de 

Brud'hommes  21.  —  Conseils  du  travail  2.  —  Contrat  coliectif  12.  —  Contrat  du  travail  IZ  — 
i^l^^s  ouvriers  9.  —  Diff(6rends  du  travail  10.  —  Droit  de  coalition  12.  —  Dur^e  du  travail  14. 

—  Emigration  15.  —  Habitations  ouvriires  6.  —  Hygiene  industrielle  18.  ^  Immigration  15.  — 
Jeunes  ouvriers  20.  —  Jurisprudence  21.  —  Ligues  sociales  4  D.  —  Marches  de  travaux  publics  2S. 

—  March^  du  travail  8.  —  migrations  15.  —  Minimum  de  salaires  19.  --  Mode  de  remuneration  IZ 

—  Organisation  scientifique  du  travail  12.  —  Organisations  ouvri^res  ou  de  protection  ouvri^re  4. 

—  Organisations  patronales  7.  ~  Placement  8.  —  Politique  sociale  22.  —  Poisons  industriels  18. 

—  Prevention  des  accidents  11.  —  Pr6voyance  25.  —  Protection  des  m^res  24  F.  —  Protection 
legale  des  travailleurs  1.  ~  R^glements  du  travail  0.  —  Repos  et  repos  hebdomadaire  14.  — 
Secours  contre  le  ch6mage  8.  —  Societis  cooperatives  17.  ~  StatistiqUe  des  salaires  et  statisttque 
sociale  5.  —  Sweating  system  19.  —  Secretariats  ouvriers  4  C.  —  Travail  k  domicile  19.  — 
Travail  des  enfants  20.  —  'Travail  des  femmes  16.   ~   Utilite  publique  25. 

English  alphabetical  List  off  Subjects. 

The  figures  following  each  subject  refer  to  the  numbered  sections  into  which  the  Bibliography 

is  divided. 

Accidents  11.  —  Accident  Insurance  24  G.   —  Administration  of  Labour  Laws  13.  —  Ap- 
prenticeship 20.  —  Arbitration  21.  —  Children  (Emplojrment  of)  20.  —  Children's  Insurance  20  F. 

—  Combination  (Right  of)  12.  —  Committees  (Workmen's)  9.  —  Conciliation  21.  —  Conditions  of 
Work  5.  —  Congresses  3.  —  Contracts  (of  Work)  12,  (Collective)  12,  (Public)  23.  —  Co-opera- 
tion 17.  —  Courts  (Industrial  and  Commercial)  21.  —  Decisions  (Legal)  21.  —  Emigration  and 
Immigration  15.  —  Employees' Insurance  24  E.  —  Employment  (Rules  of)  9.  —  Employment 
Bureaus  18.  —  Garden  Cities  25.  —  Home  Work  19.  —  Hours  of  Work  14.  —  Housing  6.  — 
Hygiene  18.  —-  Insurance  24.  —  Invalidity  Insurance  24  D.  —  Labour  Councils  2.  —  Labour 
Departments  13.  —  Labour  Legislation  1.  — -  Labour  Market  8.  —  Labour  Offices  4C.  —  Mana- 

Sement  (Scientific)  12.  —  Maternity  Insurance  24  G.  —  Minimum  Wage  19.  —  Old  Age  Insurance 
fD.  —  Organisations  (Labour)  4.  (Employers')  7.  —  Orphans'  Insurance  24  F.  —  Poisons  18.  — 
Remuneration  (Methods  of)  12.  —  Sickness  Insurance  24  B.  —  Social  Legislation  (General)  22.  — 
Societies  4D.  —  Statistics  5.  —  Sunday  Work  14.  —  Sweating  System  19.  —  Thrift  25.  —  Trade 
Disputes  10.  —  Unemplovment  8.  —  Unemployment  Insurance  24  F.  —  Wages  5, 12.  —  Welfare  25. 

—  widows'  Insurance  24 F.  ~  Women's  work  16.  —  Young  Persons  (Employment  oO  20. 
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Abkttrzungen,  Abr6viations,  Abbreviations: 
A  s  Annalen  des  Deutschen  Reiches  fQr  Gesetz- 

gebung»   Verwaltung   und   Volkswirtschaft, 

Mfinchen. 
AA  -  Annals  of  the  American  Academv  of  poli- 
tical and  social  science,  Philadelphia. 
AAS  =  Archiv,  Allgemeines  Statistiscnes. 
Abst  —  Abstinent,  Wien. 
ACath  =&  Association  catholique,  Paris. 
AccR  =  Accident  Bulletin,  Washington. 
iiD6Z=  AUgemeine  Deutsche  Gftrtner-Zeitung, 

Berlin. 
AE  =  Archiv  fQr  Eisenbahnwesen,  Berlin. 
AER  =  American  Economic  Review,  Princeton. 
XF=  American  Federationist,  Washington. 
AGH  =s  Annalen    des    GewerbebefSrderungs- 

dienstes    des    k.    k.   Handelsministeriums, 

Wien. 


AgrW  =  Agrarpolitische  Wochenschrift. 

AGZ  :=Arbeitgeber^Zeitung,  Wien. 

AHM  =:  Annales  d'hvgi^ne  publique  et  de  m6de- 

cine  legale,  Paris. 
AI  =  American  Industries,  of,  bv  and  for  the 

Manufacturers  of  the  United  States. 
AIK  =  Archiv  fQr  innere  Kolonisation. 
AINP=:  Anales  del  Instituto  Nacional  de  Prevl- 

si6n,  Madrid. 
AJPH  ^  American  Journal  Public  Health. 
AJS  =  American  Journal  of  Sociology,  Chicago 

and  New  York. 
AKS  =  Archiv  ftlr  kaufhiAnnische  Sozialpolitik, 

Hamburg. 
ALLR  =  American  Labour  Legislation  Review, 

New  York. 
Am  =  Ameise,  Charlottenburg. 
ANat  =  Action  nationale.  Pans. 
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ANMI=  Amtliche  Nachrlchten  des  Ministeriums 
des  Innem,  Wien. 

AiVi{V=  Amtliche  Nachrlchten  des  Reichs-Ver- 
slcherungsamtes,  Berlin. 

AO  =  Association  ouvri^re,  Paris. 

APE  =  American  Photo-Engraver,  Chicago. 

APfl  =  Armenpflege,  Wien. 

APSR  =  American  Political  Science  Review. 

AR  =  Allgemeine  Rundschau,  Leizig. 

Arb  =s  Aroeiter,  MQnchen.  . 

Art  A  -  De  Arbeid,  Amsterdam. 

Ar&Bs  Arbeit,  Bochum. 

-Arftfy  =  Arbeiterfreund,  Berlin. 

Ar&G  s  Arbeitgeber,  Berlin. 

ArbGA  =  Arbejdsgiveren,  Amsterdam. 

ArhJ  =  Arbeiteijugend,  Wien. 

ArhM  =  Arbeitsmarkt,  Berlin. 

ArfrN  =  Arbeitsnachweis,  Troppau. 

ArftP  =s  Arbelterprflses,  Berlin. 

ArhR  =  Arbeitsrecht.  Stuttgart. 

Arbik  =  Arbetarskvadet,  Stockholm. 

Ar6S/ =:  Arbeiterstimme,  Bern. 

ArbV=Arbeiter-Versorffung,  Grunewald-Berlin. 

Ar5V2  =  Arbeiterversicnerung,  VolkstOml.  Zeit- 
schrift  jRlr,  Berlin. 

ArfcW=  Arbeit,  Wien. 

Ar5WV  =  Arbeiterwohl,  Mtlnster. 

ArbZ  sArbeiterinnenzeitung,  Wien. 

Archtfffs  Archiv  fl&r  soziale  Medizin  und  Hy- 
giene, Leipzig. 

ArcAFs  ArcUv  mr  VolkswohUkhrt,  Berlin. 

ABD  s  Annales  de  la  r^gle  directe,  Geneve. 

ArmR  »  The  Annv  Review,  London. 

AritE  s=  Arzt  als  firzieher,  MQnchen« 

AentVBl  -  Aerzaiches  Vereinsblatt. 

A5  =  Arbeiterschutz,  Wien. 

ASA  =  Archlv  fAr  die  Geschichte  des  Sozialii- 
mus  und  der  Arbeiterverticherung  (GrOn- 
berg*s),  Leipzig. 

ASF  s  Action  sociale  de  la  femme,  Paris. 

ASG  ~  Annalen  fl&r  Sozialpolitlk  und  Gesetz- 
gebung,  Berlin. 

ASP  s  Amiales  des  sciences  poUtiques,  Paris. 

ASS  s  AiM^v  fl&r  Sozialwissenschaft  und  Sozial- 
politlk, TQbingen. 

Ass  s:  Assicurazione,  Ronuu 

AStZ  s  Allgemeine  Steinsetzer-Zeltung,  Berlin. 

ArPTn  s  Arbetsstatlstik  Tidskrift,  Helslngfors. 

ATL  «  Arbeit,  die  Oe  Travail,  11  Lavoro),  Zdrlch. 

Axa  a  Azione  sociale,  Bergamo. 

B  s  Blfttter  fl&r  Armenwesen,  Graz. 

BadBZ  s  Badische  Beamtenzeitung. 

BAEA  a  Bulletin  of  the  American  Economical 
Association. 

Bair  -  Bakkersbode,  Amsterdam. 

BALCh  ==  Bulletin  de  1' Association  intemationale 
pour  la  lutte  contre  le  chAmage,  Paris. 

BArb  3=  Bergarbeiter,  Oberhausen  (Rheinland). 

BArg  —  Boletin  de  la  Union  industrial  argentlna, 
Buenos  Aires. 

BAS  s  Bulletin  des  assurances  soclales,  Paris. 

BAY  A  =  Bureau-Angestellte  und  Volksttbnliche 
Zeitschrifl  f&r  praktische  Arbeiterversiche- 
rung,  Berlin. 

BBL  =  Bulletin  of  the  Bureau  of  Labor,  Wa- 
shington. 

BBLO  =  Bulletin  of  the  Bureau  of  Labor  Sta- 
tistics, Ohio,  Cincinnati. 

BBAf  =  Bulletin  of  the  Bureau  of  Mines, 
Washington. 

BBRB  s  Bulletin  du  Bureau  officiel  de  rensei- 

Snements  sur  le  Br^il,  Geneve. 
=  Bulletin,  bibliographisches,  derSchweiz, 
Bern. 
BBS/ =  Bulletin  p^riodique  du  Bureau  soda- 

liste  international,  Bruxelles. 
BB7  =  Bulletin  de  la  F6d6ration  natlonale  du 

bdtlment  et  des  travaux  publics,  Paris. 
BBZ  s  Beamtenbauzeitung,  Wien. 


BCC  =  Bulletin  de  colonisation  compart  Bni- 
xelles. 

BCh  =  Bulletin  de  la  Chambre  de  commerce, 
Paris. 

BChA  =  Bulletin  officiel  de  la  Chambre  de  com- 
merce argentine  en  France,  Paris. 

BCT  =  Bulletin  du  Comit6  central  du  travail 
industriel,  Bruxelles. 

BDET  =  Boletim  do  Departamento  Estadual  do 
Trabalho,  Sao  Paulo. 

BDr  =  Boletin  del  Departamento  Nacional  del 
Trabajo,  Buenos  Aires. 

BE  =  BoUettino  dell'  emigrazione,  Roma. 

B£/ =  BoUettino  del  lavoro  per  remigiaiite 
italiano  in  Europa,  Ginevra. 

BErst  s  Bericht-Erstatter,  Berlin. 

Bew  =  Beweging,  Amsterdam. 

BF  =  Boulangene  fran^aise,  Paris. 

BFIF'^  Bulletin  mensuel  de  laF6d£ration  des  in- 
dustriels  et  des  commer^nts  fhm^s,  Paris. 

BG  =  Blatter  f&r  Genossenschaflswesen,  Berlin. 

BGew  B  Baugewerkschaft,  Berlin. 

Bffa  =  Bauhllftarbeiter,  Hamburg. 

BHd  =  Bauhandwerker,  Magdebuiig. 

BHZ  s  Bauhandwerker,  Zarich. 

BICW  =  Bulletin  of  the  Industrial  Commissioii 
of  Wisconsin,  Madison. 

BIL  =  BoUettino  dell*  Ispettorato  del  lavoro, 
Roma. 

B/IdZ  e=Bildhauer-Zeitung,  Berlin. 

B/nfUff  =  Bulletin  der  intenuitional«n  Union 
der  Holzarbeiter,  Berlin. 

B/7=  Bulletin  de  I'lnspection  du  travail,  Paris. 

B/sBeamten-Jahrbucn,  Stuttgart 

BITsBergknappe,  Essen-Ruhr. 

B£ir  sBetriebskrankenkasse,  Esseo-Ruhr. 

BLA  s  Blumenarbeiter,  Berlin. 

BIB  =  Blaubuch,  Berlin. 

BLC  -  Bulletin  de  la  Soci6t6  de  legislation  com- 
par^e,  Paris. 

BUT^  BoUetino  della  Lega  Industrlale  di  To- 
rino, Torino. 

BISA  =  BUtter  fOr  soziale  Arbeit,  Karlsruhe. 

BLSA»  Bulletin  des  Ugues  soclales  d'acheCeurs. 

BM  =  Bankers  Magazine. 

Btf  A  Tb  Bulletin  medical  d.  accidents  du  travalL 

BMIES  =  Bulletin  mensuel  des  institntioDS 
6conomique8  et  soclales  (Institut  interna- 
tional d'agriculture),  Rome. 

BMP  —  Bulletin  des  nialadles  professlonnelles, 
Milan. 

BMS  ^  Boletin  del  Museo  Social,  Baroelooa. 

BMT=  BuUettn  du  Minlst&re  du  TravaU.  Paris. 

BN»Basler  Nachrlchten,  Basel. 

BNCP-  BoUettino  di  notizie  sul  credito  e  sulla 
prevldenza,  Roma. 

Bos  Bode,  Amsterdam. 

Bod  =s  Bodenreform,  Berlin. 

BOTCh  =  Boletin  de  la  Oficlna  del  Trabajo, 
Santiago  de  Chile. 

BOTV  »  Boletin  de  la  Oflcina  del  TralMgo, 
Uruguay,  Montevideo. 

Bootv  ss  Bouwvakarbeider,  Amsterdam. 

BP «  Bulletin  de  la  pr6voyance,  Bruxelles. 

BPA  -  BuUetin  of  the  Pan-American  Union,  Wa- 
shixigton. 

BPB  -  Bulletin  de  la  participation  aux  benefices. 

BR  r^  Belang  en  Recnt,  Amsterdam. 

BrAfZ=sBrauerei-  u.  MOllerei-Verbandsseitung, 
Berlin. 

BRS  B  Boletin  del  Instituto  de  Reformas  So- 
clales, Madrid. 

BRV  =  Blfttter  fllr  vergleichende  Rechtswissen- 
schaft  und  Volkswirtschaflslehre,  Beriin. 

BSEL  ^  Bulletin  de  la  Societ6  d'^tudes  legisla- 
tives, Paris. 

BSFM  =  Boletin  de  la  secretaria  de  fomento, 
Mexico. 

BSHO  =  Bulletin  des  Societ^s  d'habltations  on- 
vri&res,  BruxeUes. 

BS£R=Buletinul  Statistic  al  Romftniel,  BuearesL 
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BTIP=  Boletim  do  Trabalho  Industrial,  Lisboa. 
Bn  =  Bundesblatt,  Schweizerisches,  Bern. 
Bfi  =  BtlntetAjogi  DAntv^nytar,  Budapest. 
Bueha  ^  Buchhandlungsangestellte,  Wlen. 
J}achW=Buchhandler-Warte,  Berlin. 
BUL  »  BoUettino  dell'  UfBcio  del  lavoro,  Roma. 
BVL  (NSJ  =  BoUetHno  dell'  Ufficio  del  lavoro 

(Nuova  serie),  Roma. 
BVSI  -  Bulletin  ofBdel  de  I'Union  syndicale  des 

mattres  imprimeurs  de  la  France,  Paris. 
By==Basler  Vorwflrts,  Basel. 

C7  =  Concordia,  Berlin. 

CALB  =  Commonwealth  of  Australia  Labour 

Bulletin,  Melbourne. 
CB  =  Coop^rateurs  beiges. 
CGD  =  Correspondenzmatt  der  Generalkommis- 

sion  d.  Gewerkschaften  Deutschlands,  Berlin. 
Ch  =  Charities. 
CHF=  Correspondent  jRlr  die  Arbelter  und  Ar- 

beiterinnen  der  Hut-  und  Filzwarenindustrie, 

Altenburg. 
Chi  =3  Chemlsche  Industrie. 
CA/=  Chambers'  Journal,  London. 
C/  =  Cooperazione  itallana,  Milano. 
C(it/=La  Construction  Internationale,  Bruxelles. 
CL  =  Contralto  di  lavoro,  Roma. 
Coiffss  CoiiTeurgehilfen-Zeitung,  Bern. 
Com  B  Comune,  Milano. 
Con/L  =  Confederazione  del  lavoro,  Milano. 
Goor  s  Courier,  Publikatlonsorgan  a.Deutschen 

Transportarbeiter-Verbandes,  Berlin. 
COV  s=  Central  Orgaan  voor  de  Ongevallen-Ver- 

zekeringenanoereWerkliedenversekerintfen. 
COW  =s  Centraal-Orgaan  voor  de  Werklleden- 

Venekering. 
CAep  B  Contemporary  Review,  London. 
GrS  sCritica  sociale,  Milano. 
CSA  s  Correspondenzblatt  Stir  Schwelzer  Aerzte, 

Basel. 
Cr=sCape  Times- Weekly,  Capetown. 
Cults  s  Cultura  sociale,  Roma. 

JDA  B  Deutsche  Arbeit,  COln. 

DacAZsDachdecker-Zeitung,  FrankAirt  a.  M. 

Dog  =  Dagny,  Stockholm. 

DAGZ  s  Deutsche  Arbeitgeber-Zeitung,  Berlin. 

DX/Zs  Deutsche  Arbeiterinnenzeitung,  Berlin. 

DBKZ'B  Deutsche  BAcker-  und  Konditoren-Zei- 
tung,  HambuK. 

DBZ  =  Deutsche  B(lttcher-Zeitung,  Bremen. 

DC  =:  Dominion  of  Canada,  Labour  Gazette  (Do- 
minion du  Canada,  Gazette  du  Travail), 
Ottawa. 

Deir  =  Dekorateur,  Wien. 

Deti  s  Deutschland,  Berlin. 

Deo  =  Devoir,  Paris. 

DF=  Dokomente  des  Fortschritts,  Berlin,  Paris. 

DG  =  Deutscher  Gewerkschaftsflihrer,  Wlen. 

DGZ  =  Deutsche  Gflrtner-Zeitung,  Berlin. 

DHW  s  Deutsche  Handels-Wacht,  Hamburg. 

DIBZ  =s  Deutsche  Industriebeamten-Zeitung. 

DipS  =  Divenire  sociale.  Roma. 

Dlz=Dizionario  di  Legisiazione  sociale,  Modena. 

D/Z=  Deutsche  Industrie-Zeitung,  Berlin. 

DJZ  B  Deutsche  Juristen-Zeitunff,  Berlin. 

DKA  =  Deutscher  Kauftnann  im  Auslande,  Ham- 
burg. 

DKZ  =:=  Deutsche  Kolonial-Zeitung. 

DM  s  Deutscher  Maler,  DUsseldorf. 

DMA  =  Deutscher  Metallarbeiter,  Duisbui^. 

DMH™  Deutscher  Maschinist  und  Heizer,  Berlin. 

DP  =  Documents  du  Progr^s,  Paris. 

/)rF=:  Droit  des  Femmes,  Paris. 

DS^=  Deutsche  Stftdtezeitung,  Berlin. 

DTZ  »  Deutsche  Techniker-Zeitung. 

DVVW=  VerOflTentlichungen  des  DeutschenVer- 
eins  fthr  Versicherungswissenschaft,  Berlin. 

DWZs  Deutsche  Wirtschaftszeitung,  Berlin. 

DZch  =  Deutscher  Zeichner,  Berlin. 


Vs=  Economist,  'sGravenhage. 

EA  =  Economista  Argen|ino,  Buenos  Aires. 

Ee  =  Economist,  London. 

EcFr  =  Economlste  fran^is,  Paris. 

JSco  =s  Economista,  Firenze. 

EcR  B  Economic  Review,  London. 

EP  =  Epicerie  fran^se,  Paris. 

Ei  =  Eiche,  Berlin. 

EiA  =  Elnigungsamt,  Berlin. 

£/nd  =  Eisenbahn  und  Industrie,  Wien. 

Ei»  =  Eisenbahner,  Wien. 

EUM  -  Eisenbahner,  MQnchen. 

EJ  =  Economic  Journal,  London. 

EM  =  Engineering  Magazine,  New  York. 

Eng  s  Engineer,  Lonoon. 

ER  =  Edinburgh  Review,  London. 

ERG  =  Editorial  Railroad  Gazette. 

£SF=  Ekonomiska  Samftmdet  1  Finland,  Hel- 

singfors. 
EugR  =  Eugenics  Review. 
ET=  Ekonomisk  Tidskrift,  Upsala. 
Et  s  Etudes  professionnelles,  Paris. 
EoFrZ  =  Evangelische  Frauenzeitung. 
EW  a  The  Englishwoman,  London. 
Earn  =  Export,  Berlin. 
£z  B  Oesterreichische  Eisenbahnzeltung,  Wien, 

J'=Der  Filialleiter,  Berlin. 

PCM  B  Fachzeitung  fAr  Civilmusiker,  Berlin. 

PPS  B  Feuille  £6d6rale  Suisse,  Bern. 

Fjgr  B  Fachgenosse,  Berlin. 

FlfBFabrik-  und  Handarbeiter,  Burg. 

FTii«Jtr=Finsk  Tidskrift. 

FE  B  Fleischer,  Berlin. 

FLb  American  Federation  of  Labor,  Weekly 

News  Letters,  Washington. 
Fir  B  Fltlgelrad,  Luzem. 
PR  B  Fortnightly  Review,  London. 
F>*  s  Frauenbewegung,  Berlin. 
F>*irBFreie  Kunst,  Berlin. 
F>*IcZb  Frankfurter  Zeitung,  FrankfUrt. 
PS  B  Fachzeitung  ftlr  Schneider,  Berlin. 
PSR  B  Fachblatt    der    Sattler    und    Riemer. 

Wlen. 
FSWb  Fachzeitung  f&r  Schneider  und  Wftsche- 

arbeiter,  Berlin. 
FTBF^d^ration  typographique. 
PTld  B  FArsftkringsforeningens  Tidskrift. 
FTUb  General  Federation    of  Trade    Unions, 

London. 
PZ  =  Friseurgehilfen-Zeitung»  Berlin. 

€IF  B  Gewerkverein,  Berlin. 

Gos^Z  B  Gastronomische  Zeitschrift,  Hannover. 

GB  B  Gemeentebelangen,  Amsterdam. 

GEcBGiomale  degli  Economisti,  Roma. 

Gem  WBGemeinwohl,  Elberfeld. 

Gen  B  Genossenschaft,  Wlen. 

Ges  B  Gesundheit,  Leipzig. 

Gew  B  Gewerkschaft,  Berlin. 

GewAD  -  Gewerbe-Archiv  fllr  das   Deutsche 

Reich,  Berlin. 
GewR  B  Gewerberichter,  Wien. 
GewSt  B  Gewerkschaftsstimme,  Mtknchen. 
GG  B  Gastwirtsgehilfe,  Berlin. 
GKG  -  Gewerbe-  und  Kauftaumnsgericht,  Berlin 

und  Franlcftirt  a.  M. 
Gl  B  Gleichheit,  Stuttgart. 
GIZ  B  Glaser-Zeitung,  Karlsruhe. 
GP  B  Graphische  Presse,  Berlin. 
Gi{  BGesetz  und  Recht,  Breslau. 
Gr  B  Grundstein,  Hamburg. 
GrA  B  Grundsttkck-Archiv,  Berlin. 
GrR  B  Grande  Revue,  Paris. 
GRS  B  Gewerkschaftliche   Rundschau  ftlr  die 

Schweiz,  Bern. 
GrSt  B  Graphische  Stlmmen,  KAln. 
Gra  B  Gratlianer,  ZQrich. 
GrW  B  Graflsch  Weekblad,  Amsterdam. 
GrzB  B  Grenzboten,  Leipzig. 
Gsch  B  Gewerkschaft,  Wien. 
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GSf=Gewerkschaftsstimme  (christl.)f  Aschaffen- 

burg. 
GV  =  Genossenschallliches  Volksblatt,  Basel. 
Giv  =  Gegenwart,  Berlin. 
GW  =  Geineentewerkmaii,  Amsterdam. 

H  =  Handelsstand,  Hamburg. 

HA  =  Heimarbeiterin,  Berlin. 

Ha  =  Hafenarbeiter,  Hamburg. 

Handm  =  Handschuhmacher.  Berlin. 

HASG  =  Heimarbeiter,  St.  Gallen. 

HaTr  =  Handels-  und  Transportarbeiter,  Wien. 

HBAf  =Handelskammer  zu  Berlin,  Mitteilungen, 

Berlin. 
HC  —  Hygiene  contemporaine,  Sofia. 
HG  =  Handel  und  Gewerbe,  Berlin. 
HGZ  =  HandlungsgehQlfenzeitung,  Berlin. 
HI  -  Handel  una  Industrie,  Mtlnchen. 
Hi  =  Hilfe,  Berlin. 

HibbJ  =  The  Hibbert  Journal,  London. 
HiD  =  Hiteljogi  DOnlv^nytar,  Budapest. 
HM  =  Handelsmuseum  wien. 
HO  =  Hygiene  ouvridre. 
HolzA  =  Holzarbeiter,  Kfiln. 
f/o/zAW=  Holzarbeiter,  Wien. 
HolzAZ  -  Holzarbeiterzeitung,  Berlin. 
Ho/zAZS= Holzarbeiterzeitung,  Schweizerische, 

Zflrich. 
Hot  =  Hoteldieuer. 
f/.S  =  Huszadik  Szdzad,  Budapest. 
f/r=Helvetische  Typographia,  Basel. 
HTr  =  Handel  und  Transport,  Zflrich. 
Hut  =  Hutarbeiter,  Wien. 

J  =  International,  London. 

7.4 V  =  Invaliditats-  und  Altersversicherung  im 
Deutschen  Heiche,  Mainz. 

/F/B  =  Illinois  Faclorj'  Inspection  Bulletin, 
Chicago. 

IM  =  Italia  modema,  Roma. 

IMR  =  Internationale  MetallarbeiteivRundschau, 
Stuttgart. 

IndG  =  New  South  Wales  Industrial  Gazette, 
Sydney. 

IndL  =  Industria,  London. 

/ndH'=  Industrie,  Wien. 

InstSoc  =  Institut  de  Sociologie  (Solvay),  Bru- 
xelles. 

IntG  =  Internationales  Genossenschafts-BuUetin, 
London. 

IntTF-  Internationale  Transportarbeiter-  Fede- 
ration, Berlin. 

/jnfW=  Internationale  Wochenschrift. 

IR  =  Independent  Review. 

ItG  =  Italica  Gens,  Torino. 

t7  =  Jugendftkrsorge,  Berlin. 

JAng  =  Jahrbuch  der  Angestelltenbewegung, 

Berlin. 
JArb  =  Jugendlicher  Arbeiter,  Wien. 
JBAgr~Tne  Journal  of  the  Board  of  Agriculture. 
JBH  =  JahrbQcher  fQr  Berg-  und  HQttenwesen. 
JC  =  Journal  des  Correspondents. 
jTCC  =  Journal  des  Chambres  de  commerce  et 

d*industrie,  Paris. 
J£c  =  Journal  des  Kconomistes,  Paris. 
J  fir  =  Jouet  fran<^is,  Paris. 
/X  =  Jogtudom^yi  KOzlOny,  Budapest. 
JLNZ  =  Journal  of  the  Department  of  Labour, 

New  Zealand,  Wellington. 
JM  =  Jem-og  Metalarbeideren,  Kristiania. 
JNSt  -  Jahrbtlcher  fQr  NationalOkonomie  und 

Statistik,  Jena. 
Jog  =  Jogikllam,  Budapest. 
JPE  -  Journal  of  Political  Economy,  Chicago. 
JRStS  =  Journal  of  the  Royal  Statistical  Society, 

London. 
JSA  —  Journal  of  the  Society  of  Arts,  London. 
JSCL  =  Journal  of  the  Society  of  Comparative 

Legislation,  London. 


JSStP  =  Journal  de  la  Soci6t6  de  Statistique  de 
Paris,  Paris. 

K  -  Kampf,  Wien. 

KBl  =  Korrespondenzblatt  d.  Verbandes  der  Ta- 

pezierer  und  verwandter  Berufiuuien,  Berlio. 
KF=  Kultur  der  Familie,  Berlin. 
KfR  =  Kaufmfinnische  Rundschau,  Berlin. 
kLVL  =  Korrespondenz-Blatt  der  schweiz.  Liga 

fftr    die   Verbilligung    der   Lebenshaltung, 

Ztlrich. 
KolM  =  Koloniale  Monatsbliltter. 
KolR  =  Koloniale  Rundschau. 
iiCor  =  Korrespondent  fQr  Deutschlands  Bach* 

drucker  und  Schriflgiesser,  Leipzifl. 
KorK = Apologetische  Korrespondenz  des  Volks- 

vereins   fQr   die   Katholiken   Deutschlands, 

MQnchen-Gladbach. 
JSTP  =  Kommunale  Praxis,  Dresden. 
KPfl  =  Krankenpfleger,  Berlin. 
KPB  =  Kommunal-politische  Blfitter. 
KR  =  KonsumgenossenschafUiche  Rundschau, 

Hamburg. 
KrZ  =  Krankenkassenzeitung,    Schweizerische, 

ZQrich. 
KStAZ=  Keram-  u.  Steinarbeiter-Zeitung,  Kain. 
OW=Katholisch  Sociaal  Weekblad. 
Ku  =  Kupferschmied. 
Kult  =  Kulturfragen,  MQnchen. 
KQr  =  KQrschner,  Berlin. 
KQrR  =  KQrschner-Rundschau,  Wien. 
KV  =  Kousumverein,  Wien. 
KvA  =  Kamer  van  Arbeid. 
KZ  -  Kunstgewerbezeichner,  Berlin. 

X  =  Lavoro,  Milano. 

LA  =  Lederarbeiter,  Berlin. 

LB  =  I^ndwirtschaftliche  Bliltter   fQr  Boden- 

kredit,   Landeskultur,  innere   Kolonisation 

und  Versicherungswesen. 
LBC  —  Labour  Bulletin  of  the  Commonwealtli 

Bureau  of  Census  and  Statistics,  Meli^ouine. 
LdA  —  Landarbeiter,  Berlin. 
LG  =  Board  of  Trade  Labour  Gazette,  London. 
LHZ  =  Lagerhalter-Zeitung,  Leipzig. 
LL  =  Labour  Leader,  London. 
LMass  =  Labor  Bulletin  of  the  Commonwealtli 

of  Massachusetts,  Boston. 
LZ  =  Lederarbeiter-Zeitung,  Berlin. 

M  =  Mutualidad,  Madrid. 
Mag  =  Maganjogi  D0ntv6nytar,  Budapest 
MAS  —  Medici na  delle  assicurazioni  sociali. 
Mas  =  Masius'  Rundschau,  BlStter  fClr  Veisiche- 

rungs-Wisscnschait,  Leipzig. 
MaurW  =  Maurer,  Wien. 
AfAV=:Monatsblfitter  fQr  Arbeiterversichemn^ 

Berlin. 
Mb  =  Metaalbewerker,  Amsterdam. 
AfBNF=  State   of  New  York    Department  of 

Labor  Monthly  Bulletin,  Albany. 
MCBS  -  Maandschrift  van  het  Centraal  Bureau 

voor  de  Statistiek,  'sGravenhage. 
MchrS  =  Monatsschrift  fQr  christUche  Sozial- 

reform,  Basel. 
MDH  =  Mitteilungen  des  Deutschen    Handels- 

tages,  Berlin. 
M^c  =  Monde  6conomique,  Paris. 
Med  =  Meddelelsesblad,  Kristiania. 
MeddNA  =:  Meddelelser  fhi  norsk  Arbejdsgiver- 

forening. 
MedS  ==  Medicina  social,  Barcelona. 
MFK  =  Mitteilungen    des    Ministeriums    de^ 

Innem  Qber  FtU^orge  fQr  Kriegsbeschftdigte, 

Wien. 
MFM  -  Mitteilungen  des  k.  k.  Finanzministe- 

riums,  Wien. 
MGB  =  Mitteilungen    fQr    die    GehiUenschaft 

des  Buch-,  Kunst-  und  Musikalienbandels, 

Wien. 
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If GJIf  =  Mitteilungen  des  Gewerbehyglenischen 

Museums,  Wien. 
MGSz  =  Magyar  GazdAk  Szeml^Je. 
Af//==  Mitteilungen  der  Grossherzogl.  Hessischen 

Zentralstelle  ftlr  die  Landesstatlstik,  Darm- 
stadt. 
AfHF=  Mitteilungen   der   Handelskammer   zu 

Frankfurt,  FrankiUrt. 
MIG  s  Mitteilungen  des  Institutes  fCkr  Gewerbe- 

hygiene,  Frankftirt. 
MUnw  =  Mijnwerker,  Heerlen. 
MIL  =  Medici    e     Ispettorato     del     Lavoro, 

Cusana. 
MIM  =  Moniteur  des  int^rfits  mat^riels,  Bru- 

xelles. 
Min  =  Ministerialblatt  der  preussischen  Handels- 

und  Gewerbeverwaltui^,  Berlin. 
MJ  ==  Municipal  Journal,  London. 
Momec  =  Momento  economico,  Milano. 
MoR  =  Moniteur  Commercial  Roumain,  Buca- 

rcst. 
MouuEe  —  Mouvement  ^conomique,  Bucarest. 
AfonvSoc  =  Mouvement  social,  Paris. 
Mi{ep  =  Monthly  Review. 
MRLB  =  Monthly  Review  of  the  U.  S.  Bureau 

of  Labor  Statistics,  Washington. 
MA VJr=  Mitteilungen  des  Rheinischen  Vereins 

f&r  Kleinwohnungswesen,  DQsseldorf. 
MSAM  =  Mitteilungen  des  Statistischen  Amies 

MQnchen. 
MS(Ann)  =■  Mus^e  Social  (Annales),  Paris. 
MskrS  =  Maanedskrift  for  Sundhedspleje. 
MSO  =  Moniteur  des  syndicats  ouvners,  Paris. 
AfSoc  =  Mouvement  social,  Paris. 
MSSt  =:  Maanedskrift  for  Socialstatlstik. 
AfSf  =  Metallarbetaren,  Stockholm. 
MTS  =  Magyar  Tdrsadalomtudomanjri  Szemle. 
MahlZ  =  Mtkhlenarbeiter-Zeitung,  Altenburg. 
Jfan  =  Munk^sflgyl  Szemle,  Budapest. 
MZDS  -  Mitteilungen    der    Zentralstelle    des 

Deutsches  Stfidtetages,  Berlin. 
MZPL^  Mitteilungen  der  Zentralstelle  der  Preus- 
sischen Landwirtschaftskammem,  Berlin. 
MZWOe  =  Mitteilungen    der   Zentralstelle   fl&r 

Wohnungsreform  in  Osterreich,  Wien. 

iir=  Nation,  New  York. 

NA  =  Nuova  Antologla,  Roma. 

NAR  =  North  American  Review,  New  York. 

.Va/r  s  Nationalekonomisk  Tidsskrift,  KJeben- 
havn. 

NB  =  Neue  Bahnen,  Leipzig. 

NC  s  Nineteenth  Century  and  after,  London. 

NCFR  »  National  Civic  Federation  Review,  New 
York. 

NFr  s  Neues  Frauenleben. 

NL  ss  Neues  Leben,  Wien. 

Not  =  Notenstecher,  Leipzig. 

NR  -  National  Review. 

ATilC  =  Nieuwe  Rotterdamsche  Courant,  Rotter- 
dam. 

NSl=   New  Statesman,  London. 

NSt(S)  s  New  Statesman,  Supplement,  London. 

NT  =  Nieuwe  Tijd,  Amsterdam. 

NTB  a  NA  £s  TArsadalom.  Budapest. 

NTF  =  Nordisk  Tidsskriil  for  FsengselsvKsen. 

NZ  =  Neue  Zeit,  Stuttgart. 

NZZ=  Neue  ZQrcher  Zeitung,  Zarich. 

0  =  Outlook,  London. 

OeEZ=  Oesterreich.  Eisenbahnbeamten-Zeitung, 

Wien. 
OeGAZ  =  Oesterreichische  gewerbliche  Arbeit- 

geberzeitung,  Wien. 
Oefnd  =  Bund  Oesterreich.  Industrieller,  Wien. 
OeM  a  Oesterreichischer  Metallarbeiter,  Wien. 
OtMH  »  Oesterr.  Maschlnist  und  Heizer,  Wien. 
OtOek  =  Oesterreichischer  Oekonomist,  Wien. 
OeA  s  Oesterreichische  Rundschau,  Wien. 
OtSa  ss  Oesterreichisches  Sanitfitswesen,  Wien. 


OeCf£»  Oesterreichisch-ungarisches  Eisenbahn* 

blatt,  Wien. 
OtVZ = Oesterreichisch-ungarischerZandwaren- 

fiibrikant,  HoYowitz  (BAhmen). 
OeV  =  Oesterreich.  Verwaltungsarchlv,   Wien 

und  Leipzig. 
OtVZ  =  Oesterreichische  Versicherungszeitung, 

Wien. 
OeZdpV= Oesterreich.  Zeitschrift  fAr  Affentliehe 

und  private  Versicherung,  Wien. 
OAf  —  Ouvrier  mineur. 
ON  ^  Obzor  nArodohospod^ysky,  Praha. 
Or^r  =  Organisator,  Hamburg. 

OSC   =   Odoborov^    sdruleni    ^eskoslovank^, 

.^  Praha. 
O  sui  =  O^wiata,  Posen. 
0V  =  Ouvrier  en  volture,  Paris. 

P=:Proletarier,  Hannover. 

Pa  =  Papeterie. 

PAPS  =  Proceedings  of  the  Academy  of  Political 

Science,  New  York. 
PB  =  Patrie  beige,  Bruzelles. 
PBZ  =  Privat-Beamten-Zeitung,  Magdeburg. 
PCSI=  Progress  civic,  social,  inaustrial,  London. 
PG  =  PeupTe,  Geneve. 

PhH  -  Photographischer  Hilfsarbeiter,  Berlin. 
Phg  =  Physiokrat,  Berlin. 
PJ  =s  Preussische  JahrbQcher,  Berlin. 
PIC  =Politlk  och  Kultur,  Helsinf^ors. 
Pm  =  Patrimonium,  Amsterdam. 
PO  =  Parlement  et  Opinion,  Paris. 
Po»  =  Posamenter,  Liestal. 
PQ  -  Political  Quarterly,  London. 
IY  =  P?chled,  Praha. 
PReo  -  PokrokovA  Revue. 
iVf  =  II  Prisma,  Torino. 
PS  =  Paix  sociale. 

PSQ  =  Political  Science  Quarterly,  New  York. 
PYa  =  Preussisches  Verwaltungsblatt,  Berlin. 
PW-Professionallnij  WJestnik,  Petersburg. 
Px  =  Paix  par  le  droit,  Paris-Ntmes. 

OIG  =  Queensland  Industrial  Gazette,  Brisbane. 

QJEe  =  Quarterly  Journal  of  Economics,  Cam- 
bridge, Mass. 

QP  =  Questions  pratiques  de  legislation  ou- 
vriire  et  d'^conomie  sociale,  Paris. 

QPAStA  =  Quarterly  Publications  of  the  Ameri- 
can statistical  Association. 

Qi{  =  Quarterly  Review,  London. 

B  =  Regulator,  Berlin. 

RA  =  Reichsarbeitsblatt,  Beriin. 

Ram  =  Ramazzini,  Firenze. 

ilAP=  Revue  de  Taction  populaire,  Paris-Reims. 

RassM  =  Rassegna  minerarla,  Torino. 

iLir=  Revue  des  accidents  du  travail. 

ilB{  =  Revue  bleue,  Paris. 

RBP  =  Rivista  delta  Beneficenza  pubblica. 

i{C£= Revista  de  Ciencias  Economicas,  Buenos 

Aires. 
RCol  a  Rivista  coloniale,  Roma. 
RCP  =  Rivista  del  comuni  e  delle  provincie, 

Firenze. 
RDC  s  Rivista  di  dlritio   commerciale,  indu- 

striale  e  marittimo,  Milano. 
RDIP  =:  Revue  du  droit  international  priv6. 
RE  =  Revue  d'^conomie  politique,  Paris. 
Re  =  Recht,  Wien. 
Ae/AV=Reformblatt  fAr  Arbeiterverslcherung, 

Frankftirt  a.  M. 
RifEc  =  R6forme  6conomique,  Paris. 
RefSoc  =  R6forme  sociale,  Paris. 
Rep  -  Rdperloire  du  Journal  ofBciel,  Paris. 
Reo  -  Revue    (ancienne  Revue   des   Revues), 

Paris. 
ReuBord  =  Revue  ^conomique  de  Bordeaux, 

Bordeaux. 
RepC  s  Revista  cat61ica   de  las  cuestiones  so- 

ciales,  Madrid. 
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ReoEcC  =  Revue     ^conomique     canadlenne, 

Paris. 
ReuEcInt  =  Revue  ^conomique  Internationale, 

Paris. 
ReuGin  =■  Revue  g^n^rale,  Bruxelles. 
Reoint  =  Revue  Internationale   de  sociologle, 

Paris. 
RevM  =  Revue  des  deux  mondes,  Paris. 
ReuP  =  Revue  de  Paris. 

ReuPM  s  Revue  de  la  pr^voyance  et  de  la  mu- 
tuality, Paris. 
RevSHA  =  Revista  social  hispano-americana. 
AevStaf  =  Revue  de  statistioue,  Paris. 
ReoTr  =  Revue  du  travail,  Bruxelles. 
RG  =  Railroad  Gazette,  New  York. 
Arc  =  Revue  intemationale  du  ch6mage,  Paris. 
iU/Soc  -  Riforma  sociale,  Torino-Roma. 
RlL  —  Rivista  di  diretto  e  giurisprudenza,  pato- 

logia  sociale  e  medicina  forense  sugli  infor- 

tuni  del  lavoro  e  sulle  disgrazie  accidentall, 

Roma. 
11755  =  Rivista  intemazionale  di  scienze  social! 

e  discipline  ausiliari,  Roma. 
RIt  =  Rivista  d'ltalia,  Roma. 
RLM  =  Revue  de  legislation  des  mines  et  sta- 

tistique  des  houlllferes  en  France  et  en  Bel- 

gique,  Lille  et  Bruxelles. 
AAr  =  Revue  maritime,  Paris. 
i?N  =  Rassegna  nazlonale,  Firenze. 
RP  s  Rivista  popolare  di  politica,   lettere   e 

scienze  sociali,  Roma. 
RPP  '=  Revue  politique  et  parlementaire,  Paris. 
RPRO  =  Revue  pratique  des  retraites  ouvriires, 

Paris. 
RS  =  Revue  scientifique. 
ASiir^  Revue  Suisse  des  accidents  du  travail, 

Gen&ve. 
RSC  s  Revue  socialiste  catholique,  Louvaln. 
RSoc  =  Revue  socialiste,  Paris. 
RSR  =s  Rivista  social,  Rio  de  Janeiro. 
RSgnd  =  Revue  syndicaliste,  Paris. 
Rt  =  R^veil  des  llsseurs,  St.-Etienne. 
RT  =  The  Round  Table. 
RTL^  Rivista  tecnico-legale,  Palermo. 
7{C7ilf=  Revue  universelle  des  mines. 
1?W  =  Recht  und  Wirtschaft. 
AyNs  Railway  News,  London. 


iS  s  Spettatore,  Roma. 

SA  s  Suomen  Ammattlj&rjestO,  Helsinki. 

^itR  s  Saturday  Review,  London. 

SAZ  =  Schweizerische    Arbeitgeber-Zeitung  — 

Journal  des  Associations  patronales,  ZQrlch. 
SB  -  Staats-BQrger,  Leipzig  und  Berlin. 
SBH/=  Schweizerische  Blatter  far  Handel  und 

Industrie  (Bulletin  commercial  et  industriel 

Suisse),  Genf. 
Sch  =  Schuhmacherfochblatt,  Gotha. 
Sehi  :=  SchiflTahrt,  Berlin. 
Schil  —  Schilder,  Amsterdam. 
SchmJB  =  Jahrbuch   f&r   Gesetzgebung,  Ver- 

waltung  und  Volkswirtschaft  im  Deutschen 

Reiche,  Leipzig  (Schmoller). 
SchmZ  =  Schmiede-Zeitung,  Hamburg. 
SchwEis  =s  Schwftbische  Eisenbahner,  Stuttgart. 
SchZ  =:  SchifTs-Zimmerer,  Hamburg. 
ScS  s  Science  sociale,  Paris. 
SD  ss  Social  Democrat,  London. 
SDEZ  ^  Saddeutsche  Eisenbahnzeitung. 
5£  =  Szakszervezeti  ErtesitO,  Budapest. 
SEZ  =  Schweiz.  Eisenbahn-Zeitung,  Burgdorf. 
SF=Sozialer  Fortschritt,  Leipzig. 
SG  =  Socialistische  Gids,  Maandschrifl  der  So- 

ciaal-democratische  ArbeiderspartiJ,  Amster- 
dam. 
SGF  Bs  Soziale  Gesetzgebung  und  die  Frauen, 

Breslau. 
SGZ  ss  Schweizerische  Gewerbezeitung,  Bern. 
SH  =:  Schweizerisches  Handelsamtsblatt,  Bern. 
SHM  =■  Soziale  Hygiene  und  Medlzin,  Berlin. 


S(a  s  Sigarenmaker,  Amsterdam. 

S//b  La  Sigurezza  e  I'lgiene  nell'  Indostria. 

SInd  s  Sftchsische  Industrie. 

S/DS=StatistischeJahrbacherdeutscherStIdte, 

Breslau. 
S/Z»  Schweiz.  Juristen-Zeitung,  Zflrich. 
SiiTs  Soziale  Kultur,  M.-Gladbach. 
SKC  =  Schweiz.  kaui^ftnnisches  Centralblatt, 

Zarich. 
S/&  =:  SamAindets  Krav,  KJabenhavn. 
SJrVs  Schweiz.  Konsumverein,  Basel. 
SM  s  Sozialistische  Monatshelle,  Berlin. 
SMedd  =  Sociala  Meddelanden,  Stoclcholm. 
SMHs  Soziale  Medizin  und  Hygiene,  Hamburg. 
SocFb  Social  Forsorg,  Kopexmagea. 
SocMedd  -  Sociale  Meddelelser,  Kristiania. 
Sol  =  Solidaritfit,  Berlin. 
5o2H=Solidarite  horlogire,  Chaux-de-fonds. 
SoIZ  =  Solothumer  Zeitung,  Solothum. 
SozK  =  Sozialpolitische    Korrespondenz    des 

Volksverelns  fOr  das  katholische  Deutsche 

land,  M.-Gladbach. 
SozR  =  Soziale  Revue,  Essen. 
5Ps  Soziale  Praxis,  Berlin. 
Spar  =s  Sparkasse,  Hannover. 
SpBNY  =  State    of  New  York   Department  of 

Labor  Special  Bulletin,  Albany. 
SR  —  Soziale  Rundschau,  Wien. 
SRV^  Soziale  Rundschau  (Wochenbellage  zum 

»Vaterland«),  Wien. 
Sf  =  Steinarbeiter,  Leipzig. 
ST  s  Sozial-Technik,  BerUn. 
StA  =  Steinarbeiter,  ZQrich. 
StatMGB  =  Statistische  Mitteilungen  fiber  das 

Grossherzogtum  Baden,  Karlsruhe. 
5taW=  Steinarbeiter,  Wien. 
StB  s  Strassenbahner,  Berlin  (Beilage  des  Cou- 
rier). 
SiE  =  Stahl  und  Eisen,  Dfisseldorf. 
StI  B  Stickerei-Industrie,  Buchs-Werdenberg. 
StlBBak  =  Statistisches  Jahrbuch  d.  Bukowuis. 
StJBEL  B  Statistisches  Jahrbuch    fOr   Elsass- 

Lothringen. 
STid  =  Social  Tidskrifl,  Stockholm. 
S//^  =  Statistische  Korrespondenz,  Berlin. 
StM  =  Statistische  Monatsschrifl,  Brfinn. 
SfAr/f  =  Statistische  Mitteilungen,  BrOnn. 
StMW  s  Statistische   Monatsschriit    der  Stadt 

Wiesbaden. 
StT  =  Statsekonomisk  Tidskrift. 
Sfu  =  Stukadoor,  Schoten  b/Haarlena. 
StVB  ^  StaUstische  VierteUahrs-Berichte  des 

Kantons  Basel-Stadt,  Basel. 
StW  -  Sanitfltswarte,  Berlin. 
Surv  =  Survey,  New  York. 
S&£  =  Svensk  Export. 
SW  =  Sociaal  Weekblad. 
SWS  =  Schweizerische  Blfttter  fOr  Wirtschalls- 

und  Sozialpolitik,  Bern. 
Sx  =■  Schneiderzeitung,  COln. 
SZ  =  Sattler-  und  Portefeuiller-Zeitung,  Beriin. 
52G  =:  Schweiz.  Zeitschrift  ffirGemeinnfitzigkeit, 

Zfirich. 
Sz5  s  Szoczialpolitikal  Szemle,  Budapest. 


T  =  Times  {ES  »  Engineering  Supplement;  LS 
=  Literary  Supplement),  London. 

Tab  ^  Tabakarbeiter,  Leipzig. 

7afrZ= Deutsche  Tabakarbelter-Zeitung,  Dfissel- 
dorf. 

TAW  =  Tonarbeiter,  Wien. 

TB  =  Textilarbeiter,  Bern. 

TD  =  Travail  et  Droit,  Bruxelles. 

7e:=  Temps,  Paris. 

7e2  =  Telegraph,  Bochum. 

TeN  =  Temps  nouveaux,  Paris. 

7ex  :=  Textilarbeiter,  Berlin. 

rea:W  =  Textilarbeiter,  Wien. 

TexZ  =  Deutsche  Textilarbeiterzeitung,  Sprem- 
berg. 
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TF  =  Tidskrifl  for  Forsffrgelsesvssen. 

TV  3  Tag,  Berlin. 

ThA  =  TnQneii-Archiv,  Organ  f&r  exakte  Wirt- 
schaflsforschung,  Jena. 

r/=Tldskrift  for  Industria. 

r/Z»Tonindustrie-Zeitung,  Berlin. 

2y  -  TUdschrift  van  het  Centraal  Bureau  voor 
de  Statistlek,  'sGravenbage. 

TME  =  TArsadalmi  Muzeum  ErtesitAje,  Buda- 
pest. 

TMN  =  TUdschrift  der  MaatschapplJ  van  Nijver- 
heid. 

7W=:  Travail  national,  Paris. 

TOe  =  Der  Textilarbeiter  in  Oesterreich,  Wien. 

r4  =  T0pfer,  Berlin. 

TR  =  Techniscbe  Rundschau,  Berlin. 

TrA  —  Transport-Arbeider,  Amsterdam. 

TrB  -  Transportbode. 

TrCh  =  Travail  chr^tien. 

rStf^TiJdschrift  voor  sodale  Hvgiene. 

TSP  =  Tidskrifl  f5r  den  svenska  Pensions- 
fOrsflkringen,  Stockholm. 

rU  =  Trait  de  I'union,  Li^ge. 

7kiW»Technik  und  Wirtschafl. 

TW  =  Technisch  Weekblad. 


Tap  =  Typograph,  Berlin. 
7Z  =  Texnlarbeiter-Zeitung, 


DQsseldorf. 


ITsUmschau,  Frankftirt  a.  M. 

Orf=UitkiJk,  Rotterdam. 

Um  —  Umanitaria,  Milano. 

VMM  =  Union  des  industries  m6tallurglques  et 

minidres,  Paris. 
TJn  ss  UniSo,  Rio  de  Janeiro. 
UP  =  Union  postale,  Berne. 

FsVorwarts,  Berlin. 

VAnx  =  Vereinsanzeiger,  Hamburg. 

VB  SB  Versicherungsbote,  Oldenburg. 

VBF  =Verbandsbiatt  (Brauer  und  rassbinder), 

Wien. 
FBI  =  VolkswirtschaAliche  BUtter,  Berlin. 
VBM  sr  Verbands-Zeitung  der  Brauerei-  und 

Mflhlenarbeiter,  Berlin. 
Ver  s  Die  Vereinigung,  Kfiln. 
Verb  s=  Verbandsbifitter.    Organ  des  Verbandes 

deutscher    Handlungsgehilfen    und    seiner 

Kassen  zu  Leipzig. 
Verw  -  Verwaltung  und  Statistik. 
VI »  Vita  industriale,  Temi. 
V/ATssVie  Internationale,  Bruxelles. 
VMU  s:  Volkswirtschafllicbe  Mitteilungen  aus 

Ungam,  Budapest. 
VO  =  vie  ouvriire. 
VP=Voix  du  peuple,  Paris. 
VRV  s  Vierteljahrsrundschau  tiber  das   Ver- 

sicherungswesen,  Berlin. 
VrWsVrede  en  Welvaart. 
VS  =  Vie  syndlcale,  Reims. 
FSr  =  VierteUahrshefle  z.  Statistik  d.  Deutscben 

Reiches,  Berlin. 
FSWs  Vierteliahrsschrifl  ftlr  Sozial-  und  Wirt- 

schaflsgeschichte. 
yjsVragen  des  tijds,  Haarlem. 
Vv  =■  Volksverein,  MQnchen-Gladbach. 
VW  s  VolkswirtschaAl.  Woehenschrift,  Wien. 
Yz  =  Voz  do  Povo,  Rio  de  Janeiro. 

WA  s  Wiener  Arbeiterzeitung. 

WArch  =  Weltwirtschaflliches  Archiv. 

WAZ  =  Westdeutsche  Arbeiterzeitung,  M.*Glad- 

bach. 
WB  =  Weckruf  der  Eisenbahner,  Berlin. 


WdtW^  Weltverkehr-  und  Weltwirtschafl. 
Wer  =  Christeiyke  Werkman,  Enschede. 
WG  =  Wecknif  der  Gemeindearbeiter,  Wien. 
Wl  S3  Werkmeister-    und    Industriebeamten- 

zeitung,'  Reichenbeiv. 
WIN  s  women's  Industrial  News,  London. 
WLL  s  World's  Labour  Laws,  London. 
WNG  s  Woehenschrift   des   niederOsterreich. 

Gewerbevereins. 
WRep  »  Westminster  Review,  London. 
WTU  ^  Women's  Trade  Union  Review,  London. 
WW »  World's  Work,  New  York. 
WZ  s  Werkmeisterzeitung,  DQsseldorf. 

TR  =  Yale  Re\iew,  New  Haven. 

^:=:Zimmerer,  Hamburg. 

ZA  s  Zeitschrift  f&r  Armenwesen,  Berlin. 

ZB  =  Zeitschrift  ft&r  Bergrecht,  Berlin. 

ZBHS  =  Zeitschrift  f&r  das  Berg-,  Htltten-  und 

Salinenwesen  im  preuss.  Staate,  Berlin. 
ZblGH^  Zentralblatt  ftlr  Gewerbehygiene,Frank- 

ftirt. 
ZblR  =  Zentralblatt    ftlr    Reichsversicherung, 

FrankfUrt  a.  M. 
ZBStB  =  Zeitschrift  des  Kgl.  Bayrischen  Sta- 

tistischen  Bureaus,  Mflnchen. 
ZCGD  s  Zentralblatt  der  christlichen  Gewerk- 

schaften  Deutschlands,  Kfiln. 
Z£A  sZentralorgan  deutscher  Eisenbahn-Werk- 

stflttenarbeiter,  Elberfeld. 
ZGH  =  Zeitschrift  ftlr  Gewerbehygiene,  Unfiill- 

verhtktung    und   Arbeiterwohlmhrtseinrlch- 

tungen,  wien. 
ZGI7=  Zeitschrift  ftlr  gewerblichen  Unterricht, 

Leipzig. 
Z/  =  Zimmerer,  Wien. 
ZtB  s  Zimmerer,  Basel. 
ZIE  =  Zeitschrift  ftlr  den  Intemationalen  Eisen- 

bahntransport,  Bern. 
ZKJ  =  Zeitschrift  fllr  Kinderschutz  und  Jugend- 

fQrsorge,  Wien. 
ZKK  s  Zeitschrift  ftlr  Kommunalwirtschafl  und 

Kommunalpolitik. 
ZOff  s=  Zentralorgan  des  Verbandes  der  Haus- 

angestellten  Deutschlands,  Berlin. 
ZP=  Zeitschrift  ftlr  Politik,  Berlin. 
ZPrStL  »   Zeitschrift   des  Kgl.   Preuss.   Stati- 

stischen  Landesamtes,  Berlin. 
ZR  =  Zeitrad,  Wien. 

ZS  »  Zeitschrift  fQr  Sozialwissenschaft,  Berlin. 
ZSM  =■  Zeitschrift  ftlr  soziale  Medizin.  Leipzig. 
ZSSt= Zeitschrift  ftlr  Sch weiz.  Statistik  (=  Journal 

de  Statistique  Suisse). 
ZSStL  »  Zeitschrift  des  Kgl.  Sflchsischen  Statl- 

stischen  Landesamtes,  Dresden. 
ZSt  =3  Zeitschrift  ftlr  die  gesamte  Staatswissen- 

schafl,  Tllbingen. 
ZSfrBW= Zeitschrift  fUr  die  gesamte  Straf^chts- 

wissenschafl. 
Zn  =3  Zukunft,  Berlin. 
ZVDI  =  Zeitschrift  des  Vereins  Deutscher  Inge- 

nieure,  Berlin. 
ZVert  s  Zeitschrift  ftlr  die  gesamte  Versiche- 

rungswissenschafl,  Berlin. 
ZVSV  =  Zeitschrift  fQr  Volkswirtschaft,  Sozial- 

politik  und  Verwaltung,  Wien,  Leipzig. 
ZW  s  Zeitschrift  fUr  Wohnungswesen,  Berlin. 
ZWB = Zeitschrift  f.  Wohnungswesen  in  Bayem, 

MAnchen. 
ZtFH=  Zeitschrift  ftlr  weibliche  Handlungsge- 
hilfen, Mdnchen. 
ZZ  =  Zeitschrift  ftlr  Xylographen,  Berlin. 
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1.  Arbeitertchuizgesetzgebung.  —   L^lslation   protectrice  dtt  travail.  - 

Labour  Legislation. 

A.  InternationaL 

1.  Schiff,  W.     Internationale  Studien   liber  den  Stand  des  Arbeiterschutzes  bei 
Beginn  des  Weltkrieges.    ASG  1916.  IV. 

2.  Hue,  0.    Intemationaier  Ai*beiterschutz.  Vorwarts  (Basel).  1916.  XIX.  298,  299. 

B.  National. 

a)  AUgemein.  —  En  g^n^ral.  —  General. 

3.  Beknopt   overzicht   van   de   voornaamste  maatregelen   in   bet  buitenland  ge- 
nomen  in  verband  met  de  oorlogscrisis.    MCBS  1916.   XI.    1 — 12. 

4.  Griinwald,  J.     Arbeiterschutz  in  »Mitteleuropa.«     K  1916.  IX.  4. 

5.  Die  Arbeiterschutzvorschriften  im  Deutschen  Reich.  ZblGH  1916.  IV.  1. 

6.  Kleeis,  F.    Der  Arbeiterschutz  in  der  Kriegszeit.     NZ  1916.  XXXV.  I.  2. 

7.  Fragen  des  Arbeiterinnenschutzes  im  Reichstag.     Fr  1916.  XXII.  10. 

8.  Der  vaterlandische  Hilfsdienst.    Der  Gesetzentwurf  und  seine  Begrundung.    SP 
1916.  XXVI.  9. 

9.  Elster,  L.    Das  Gesetz  ilber  den  vaterlandischen  Hilfsdienst  vom  5.  Dezember 
1916.    JNSt  1916.  LII. 

10.  Zum  Gesetzentwurf  iiber  den  » Vaterlandischen  Hilfsdienstc.  CGD 1916.  XXVI.  49. 

11.  S eager,  H.  R.    American  Labor  Legislation.    ALLR  1916.  VI.  1. 

12.  Rosenbaum,  S.   Labor  Legislation  in  the  United  Staates.  JSCL  1916.  January. 
18.  Principles  of  Labor  Legislation.     MRLB  1916.  III.    1. 

14.  Labor  Legislation  of  1915.    MRLB  1916.  II.  2. 

15.  Dunlap,  J,  R.  Dangerous  Labor  Legislation  now  before  Congress.  EM  19l6i 
April. 

16.  Labor  Legislation  of  New  York  in  1916.    MRLB  1916.  III.  3. 

17.  Labor  Legislation  in  Massachusetts  in  1916.    MRLB  1916.  III.  2. 

18.  Sikes,  E.  W.  Social  and  Economic  Legislation  in  North  Carolina  during  the 
Civil  War.  Pro  Sixteenth  Annual  Session.  State  Lit.  and  Hist.  Assoc.  ofN.C.  1916. 

19.  Mehr  Arbeiterschutz!  Gsch  1916.  XVIII.  8. 

20.  Arbeiterschutz  in  den  Kolonien.     AS  1916.  XXVIL  22. 

21.  Jay,  R.    Le  d^veloppement  de  la  l^islation  du  travaiL    PO  1916.  VI.  12. 

22.  Aufhebung  von  Arbeiterschutzbestimmungen  in  Italien.     AS  1916.  XXVIL  5. 

23.  New  Norwegian  Factory  Act.     LG  1916.  XXIV.  3. 

24.  Norsk  social  lovgivning  i  1916.     SocMedd  1916.  6. 

25.  Meerwarth,  R.  Die  nordische  Gesetzgebung  auf  dem  Gebiete  des  Tarif- 
vertrags  und  des  Einigungswesens  und  ihre  Bedeutung  fur  Deutschland.  J\St 
1916.  LII.  4,  5. 

26.  Den  nya  nor^ka  arbetarskyddslagstiflningen.     SMedd  1916.  IX.  1. 

27.  Arbeiterschutz.     SWS  1915/1916.  XXII.  3. 

28.  MuUer,  E.  H.  Fabrikgesetz  und  Fursorge.  Schweizer RundscJiau  fiir Medizin 
1911.  33. 

29.  Provisorische  Massnahmen  des  schweizenschen  Bundesrates  beziiglich  der 
Ueberzeitarbeiten  in  den  Fabriken  und  der  dafCir  zu  bezahlenden  Lohnzuschlage. 
SWS  1915/1916.  XXU.  8. 

30.  Massnahmen  gegen  Lohnkiirzungen.     SKC  1916.  XX.  1,  6. 

31.  Stoll,  K.  Massnahmen  gegen  Lohnkurzungen.  Umfrage  betreffend  Lobn- 
kiirzungen  und  Anstellungsverhaltnisse  im  Handel.  —  Mesures  pnses  contre 
les  reductions  de  salaires.  Enquete  concernant  les  reductions  de  salaire 
et  les  conditions  de  placement  dans  Je  commerce.  (Rapport.)  SKC  1916.  XX. 
28,  29. 

32.  Gemeinsame  Eingabe  des  Gewerkschaftsbundes  und  des  Gewerbevereins  an  den 
Schweizenschen  Bundesrat  beziiglich  Durchfiihrung  von  Schutzmassnahmen  zu 
Gunsten  der  Arbeiter  und  Gewerbetreibenden.     SWS  1915/1916  XXII.  2. 

33.  Schutzmassnahmen  zu  Gunsten  der  Arbeiter  und  Gewerbetreibenden.  SWS 
1915/1916.  XXIL  4. 
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34.  Die  Stellungnahme  des  Schweizerischen  Gewerbevereins  zu  einem  gewerblichen 
Arbeiterschutzgesetz  (aus  dem  Jahresbericht  1916  des  Schweiz.  Grewerbevereins). 
SGZ  1916.  XXXIII.  21. 

36.  Thurgauisches  Lehrlingsgesetz.    SKC  1916.  XX.  2,  3. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

36.  Zum  Knappschaftskriegsgesetz.     ZCGD  1916.  XYI.  4. 

37.  Die  Notwendigkeit  eines  Reichsknappschaftsgesetzes.     ZCGD  1916.  XYI.  3. 

38.  Die  Regeiung  der  Arbeitsverhaltnisse  im  Reichsgesetze  vom  21.  Juni  1916  betr. 
Aenderung  des  Gresetzes  iiber  den  Absatz  von  Kalisalzen.  RA  1916.  XIV.  7. 

39.  Arbeiterscbutz  in  den  Steinbriicben  in  Bobmen.     AS  1916.  XXYII.  13. 

40.  Smid,  J.    De  Stuwadoorswet.     SG  1916.  I.  12. 

41.  Bucke ridge,  G.  G.  Tbe  Need  for  Legislation  concerning  articled  Clerks. 
International  Law  Notes  1916.  I.  2. 

42.  Die  osterreicbiscbe  Kriegsnovelle  zum  Handlungsgebilfengesetz.  BAVA  1916. 
XXII   8 

43.  Farnam,  H.  W.    The  Seamen's  Act  of  1915.     ALLR  1916.  VI.  1. 

44.  Furusetb,  A.     The  Seamen's  Law  and  its  GriUcs.    ALLR  1916.  VI.  1. 

2.  Arbeiter-  und  Arbeitskammern.  —  Consells  du  travail.         Labour 

Councils. 

45.  Le  camere  del  lavoro.    BUL(NSJ  1916.  1—24. 

3>  Arbeiter-  und  Arbeiterschutzkongresse.   —   Congr^s  ouvriers  et  de 

protection  ouvri^re.  —  Labour  Congresses. 

A.  InternationaL 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

46.  Die  Internationale  Gewerkschaftskonferenz.     GRS  1916.  VIII.  11—12. 

47.  Third  Annual  Meeting  of  tbe  International  Association  of  Accident  Boards  and 
Commissions.    MRLB  1916.  II.  6. 

48.  Special  Meeting  of  the  Safety 'Conmiittee  of  the  International  Association  of 
Industrial  Accident  Boards  and  Commissions.    MRLB  1916.  III.  3. 

b)  Beruflich.  —  Par  professions.  -^  Particular  Trades. 

B.  National. 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

49.  VI.  Jahrestagung  des  Hauptausscbusses  nationaler  Arbeiter-  und  Berufsver- 
bande  Deutschlands.     ArbG  1916.  20. 

60.  XIX.  Ordentlicber  Verbandstag  der  Deutschen  Gewerkvereine  (H-D).  G  1916. 
XLVIIL  49—52. 

51.  Blochy  W.  X.  Tagung  Deutscher  Berufsvormunder  und  Tagung  des  Evan- 
gelischen  Erziebungsamts  der  Innern  Mission,  Leipzig,  13.  u.  14.  September 
1916.    C  1916.  XXIII.  22. 

52.  III.  Hauptversamralung  des  Verbandes  fur  handwerksmassige  und  facbgewerb- 
liche  Ausbildung  der  Frau.     CGD  1916.  XXVI.  45. 

53.  Verhandlungen  der  XXI.  Ordentlicben  Hauptversammlung  des  Vereins  Deutscher 
Revisions-Ingenieure  am  20.  November  1915  in  Charlottenburg.  ST  1916. 
XV.  6,  8. 

54.  XIII.  ordentlicber  Genossenschaftstag  des  Zentral verbandes  deutscher  Konsum- 
vereine  am  19.  und  20.  Juni  1916  in  Hannover.    KR  1916.  XIII.  28—34. 

55.  Die  dritte  Generalversammlung  der  Volksfursorge ;  am  22.  Juni  1916  in  Ham- 
burg.    CGD  1916.  XXVI.  27. 
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66.  III.  Generalversammlung  der  Yolksfursorge.  GewerkschafUich-Genossenschaft- 
liche  Versicherungsaktiengesellschaft  in  Hamburg.    KR  1916.  XIII.  27. 

57.  Der  Kolner  Kongress  fur  Kriegsbescbadigtenfursorge.    ZCGD  191&  XYI.  19. 

68.  Albrecbt,  H.  Der  Reicbsausscbuss  fiir  Eriegsbeschadigtenfursorge.  (Kongress 
vom  21.— 26.  August  1916  in  Koln.)     C  1916.  XXIII.  17. 

59.  Die  Tagung  fur  die  Kriegsbesch&digtenfursorge  in  Koln.  CGD  1916.  XXVI.  36. 

60.  Ausserordentliche  Tagung  der  Deutschen  Yereinigung  fur  Kruppelfursorge  zq 
Berlin  am  7.  Februar  1916.     C  1916.  XXIII.  4. 

61.  Luck  en.  Erwerbs-  oder  Gemeinwirtschaft.  Ein  Nachwort  zur  Kriegstagung 
des  Yereins  fur  Kommunalwirtscbatt  und  Konmiunalpolitik.  ZKK  1916.  YI.  3-4. 

62.  Fifth  Annual  Safety  Congress  of  the  National  Safety  GounciL  MRLB  1916. 
III.   4. 

63.  Safety  Congress  Report.    MBNY  1916.  II.  3. 

64.  Fifth  Annual  Conference  of  the  National  Housing  Association,  October  9 — 11  at 
Providence,  R.  I.    MRLB  1916  III.  6. 

66.  Conference  on  Social  Insurance  to  be  held  at  Washington,  December  b  to  9, 

66.  Annual  Convention  of  the  Association  of  Governmental  Lai>or  of&cials.  MRLB 
1916.  III.  3. 

1916.    MRLB  1916.  III.  6. 

67.  Employment  Managers'  Conference,  Boston,  May  10,  1916.  MRLB  1916.  HI.  1. 

68.  Employment  Managers'  Conference  held  in  Minneapolis  January,  1916.  MRLB 
1916.  III.  2. 

69.  Yierte  osterreichische  Wohnungskonferenz.  (5. — 6.  Februar  1916  in  Wien.) 
AS  1916.  XXYII.  4.  —  AIK  1916/17.  IX.  3,  4. 

70.  Zentralstelle  fur  Kinderschutz  und  Jugendftirsorge  in  Wien.  (YIU.  ordentliche 
VoUversammlung  vom  3.  Juni  1916.)    ZKJ  1916.  VUI.  7. 

71.  Annual  Convention  of  the  British  Columbia  Federation  of  Labor.  DC  191& 
February. 

72.  Congressi  e  voti.    BULfNSJ  1916.  1—24. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

4.  Arbeiter-  und  Arbeiterschutzorganisationen.  Soziale  Vereine*  —  Organi* 
sations  ouvri^res  et  organisations  de  protection  ouvriire.  Ugues  sodalcti 

—  Labour  Organisations,  Societies,  etc. 

A.  International. 

a)  Allgemein.  —  En  g^n^raL  —  General. 

73.  International  Trade-Union  Statistics.    MRLB  1916.  H.  6. 

74.  Die  Starke  und  Leistungsfahigkeit  der  internationalen  Gewerkschaflen  Oester- 
reichs  im  Jahre  1915.     Gsch  1916.  XYIII.  29. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

76.  Lei  part,  Th.  Die  Internationale  Union  der  Holzarbeiter  wahrend  des  Krieges. 

(viersprachig.)  BIntUH  1916.  XIH.  2. 

76.  Umbreit,  P.  Soziale  Arbeiterpolitik  und  GewerkschaOen.  CGD  1916.  XX\X 
7—18. 

B.  National. 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

77.  Fischer,  E.  Die  Gewerkschaft  als  Element  der  Sozialisierung.  SM  191S. 
XXII.  17. 

78.  Zimmerman n,  W.  Mehr  Bewegungsfreiheit  fur  die  Berufsvereine.  SP  1916. 
XXV,  32; 

79.  Brauer,  Th.  Entwicklungstendenzen  in  der  Arbeiterbewegung.  SozR  1916. 
XVI.    1. 

80.  Sinzheimer,  H.     Einheitliche  Arbeiterorganisation?  ArbR  1916.  HI.  4. 
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81.  Umbreit,  P.  Gemeinsame  Arbeit  der  Behorden  und  der  Gewerkschaften. 
SM  1916.  XXII,  III.  26. 

82.  Stuhmer,  H.  DieBedeutungder  Arbeitsgemeinschaften.  SAf  1916.  XXII,  II.  13. 
88.  Braun,  A.    Gewerkscbaften  und  Produktionsprozess.  iSTZ  1916.  XXXI V,  II.  14. 

84.  Die  Frau  in  der  gewerkschafUichen  Organisation.     CGD  1916.  XXYI.  30. 

85.  Mattutat,  H.  Die  Einfiihrung  des  Sparzwanges  fiir  minderjabrige  Arbeiter 
und  die  Gewerkscbaften.    NZ  1916.     XXXV,  I.  13. 

86.  Beyschwang^  H.  Die  Gewerkschaften  und  die  schwerborigen  Arbeiter.  NZ 
1916.    XXXIV,  II,  a 

87.  Die  Gewerkschaften  im  Reichsvereinsrecht.     CGD  1916.  XXVI.  28. 

88.  von  Schulz.  Der  Entwurf  der  Novelle  zum  Reichsvereinsgesetz  und  die 
Berufsvereine.     GKG  1916.  XXI.  9. 

89.  Die  Deutschen  Gewerkvereine.  (H-D).    SP  1916  XXV.  38,  39. 

90.  Die  Gewerkschaftsorganisationen  im  Deutschen  Reiche  im  Jahre  1916.  CGD 
1916.  XXVI.  43.     Stat.  Beilage  Nr.  4. 

91.  Die  deutschen  Gewerkschaftskartelle  im  Jabre  1916.  CGD  1916.  XXVI.  32. 
Stat.  Beilage  Nr.  2. 

92.  Die  cbristlicb-nationale  Arbeiterbewegung  im  neuen  Deutschland.  SP  1916. 
XXVI.  3,  4.  Zimmermann,  W.  —  SozR  1916.  XVI.  6.  Retzbach,  A.  — 
DA  1916.  I.  9. 

93.  Die  christlicben  Gewerkschaften  im  Jabre  1915.     ZCGD  1916.  XVI.  19. 

94.  Bericht  des  Ausschusses  des  Gesamtverbandes  Christlicher  Gewerkschaften  fur 

1915.  ZCGD  1916.  XVI.  9. 

95.  Walterbach,  G.     Katholische  Arbeiterschaft  und  Jugend.    SozR  1916.  XVI.  3. 

96.  Mil  Her,  0.    Die  kathoiischen  Arbeitervereine.     DA  1916.  I.  5. 

97.  Schabl,   J.    Unsere  kathoiischen   Arbeitervereine  nach   dem    Kriege.     SozR 

1916.  XVI.  1. 

98.  Kampffmeyer,  P.     Die  freien  Gewerkschaften  und  der  Krieg.   ASG  1916.  IV. 

99.  Win  nig,  A.    Die   deutsche  Arbeiterbewegung  und  der  Krieg.   ASG  1916.  IV. 

100.  Umbreit,    P.      Die    deutschen    Gewerkschaften    im    Weltkrieg.    SM   1916. 
XXII,  I.  2. 

101.  Oh  lb  of,  F.    Die   Angestelltenbewegung   wahrend   der   Kriegszeit.    NZ  1916. 
XXXIV,  II.  6. 

102.  Die  Verbande  der  Arbeitgeber,  Angestellten  und  Arbeiter  im  Jahre  1914'  mit 
besonderer  Beriicksicbtigung  der  Kriegswirkungen.    RA  1916.  XIV.  10,  12. 

103.  Fehlinger,  H.     Die  Gewerkschaften   Deutschlands   im  ersten  Kriegsjahr.    A 
1916.  XLIX.  1—2. 

104.  Bergmann,    J.     Kriegsfursorgetatigkeit   der   christlicben    Gewerkschaften.    C 
1916.  XXIII.  5. 

105.  Loopuit,  J.    Vijf-en-Twintig  jaren  Duitsche  Vakbeweging.    SG  1916.  I.  4. 

106.  Pothuis,  S.  J.     Enkeie  gegevens  omtrent  de  Duitsche  vakbeweging  in   oor- 
logstijd.    SG  1916.  I.  10. 

107.  Barnett,  A.  P.     Growth  of  Labor  Organization  in   the  United  States  1897 — 
1914.     QJEc  1916.  XXX.  4. 

108.  WolmaUy  L.    The  Extent  of  Labor  Organization  in  the  United  States  in  1910. 
QJEc  1916.  XXX.  3,  5. 

109.  Bogliolo,  R.     Los  sindicatos  obreros.    RCE  1916.  III.  36. 

110.  Li  11,  F.    Eine  gewerkschaftlicbe  Ideologie.    K  1916.  IX.  4. 

111.  Fischer,   Cb.     Die    Entwicklung    der    sozialdemokratiscben    Gewerkschaften 
Oesterreichs.     SozR  1916.  XVI.  6. 

112.  Die  Zentral verbande  im  Jalire  1915.     Gsch  1916.  XVIII.  4—9. 

113.  Tatigkeitsbericht  der  Reich sgewerkscbaftskommission  fur  das  Jahr  1916.  Gsch 
1916.  XVIII.  3. 

114.  Der  Wiederaufbau  (der  Gewerkschaften).     Gsch  1916.  XVIII.  9—12. 

115.  Hinojosa.  J.  de.    La  asociacion  profesional  obrera.    RevC  1916.    XXII.    253, 
256,  268,  263. 

116.  Boix,   J.  M.     El  sindicalismo    revolucionario  y  su  actuacion   en   Barcelona. 
Revista  Social  1916.  Mayo,  Julio. 

117.  Aus  der  engliscben  Arbeiterbewegung.    SP  1916.  XXV.  14,  15. 

118.  Labour's  Task  in  Australia.    NSt  1916.  VII.  160. 

119.  Organizzazione  operaie.    BUL(NS)  1916.  1-24. 
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120.  Pagliari,  F.    Le  organizzazioni  operaie  e  il  problema  del  dopo  guerra.  CrS 
1916.  XXVI.  22—24. 

121.  Oprichting,    ophefllng,    samensmelting  van   vakorganisaties.    Vooraaamste  be- 
sluiten  der  vakorganisaties.    MCBS  1916.  XI.  1 — 12. 

122.  Yoogd,  P.    Ontwikkeling  en  organisatie  der  jonge  arbeiders.  SG  1916.  I.  11. 

123.  Die  schweizerischen  Gewerkschaften  im  Jahre  1915.     GRS  1916.  VIII.  8. 

124.  Die    Lohnbewegungen   der    schweizerischen   Gewerkschaften   im    Jahre    1915. 
GRS  1916.  VIII.  11—12. 

126.  Sigg,  J.  Du  mouvement  des  idees  dans  la  classe  ouvri^re  suisse.  Bibliotheque 
Universelle  et  Revue  Suisse  1916.  LXXXIII,  LXXXIV.  247,  248. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

126.  Barnett,  G.  E.    The  Stonecutters'  Union  and  the  Stone-planer.  JPE  1916.  May. 

127.  Organisierte  Metallarbeiter  in  den  Jahren  1912,  1913  und  1914.  (dreisprachig.) 
IMR  1916.  XI.  1. 

128.  Steinmayer,   0.     Fiinfundzwanzig    Jahre    deutscher    Metallarbeiter- Yerbaod. 
(3sprachig).  IMR  1916.  XI.  7. 

129.  Stecker,  M.  L.    The  National  Founders'  Association.    ,QJEc  1916.  XXX.  2. 

130.  Zur  Verschmelzung   der   Gewerkschaften   der  Metallindustrie   Amerikas.  (drei- 
sprachig).    IMR  1916.  XI.  2,  3. 

131.  Vereinigungsbestrebungen  der  franzosischen  Metallarbeiter.  (dreisprachig).  IMR 
1916.  XI.  4,  6. 

132.  Fiinfundzwanzig    Jahre     norwegische    Metallarbeiterbewegung.    (dreisprachig;. 
IMR  1916.  XI.  6. 

133.  Aus   dem  Bericht  des   Schwedischen  Metallindustriearbeiterverbandes   fur  das 
Jahr  1915.  (dreisprachig).     IMR  1916.  XI.  10. 

134.  Die  Vereinigungsbestrebungen  der  schweizerischen  Metallarbeiter.  (dreisprachig). 
IMR  1916.  XI.  6. 

135.  Die   Lohnbewegungen   des   Deutschen    Bauarbeiterverbandes   im   Jahre   1915. 
CGD  1916.  XXVI.  31. 

.186.  Riedel,    0.     Die   Rechtsbewegung   der   Staatsarbeiterverbande.    ArhR   1916. 
III.  2-3. 

137.  Flu  gel,  W.     Die  wirtschaftspolitische  Organisation  der  Beamten.    BJ  1916. 
III.  1—2. 

C.  Arbeitersekretariate. 

138.  Die  Arbeitersekretanate  im  Deutschen  Reich  im  Jahre  1915.    CGD  1916.  XXM. 
48.  Statistische  Beilage  Nr.  5. 

139.  Schweizerisches  Arbeitersekretariat.     Die  Rechtsauskunft   der  lokalen 
Arbeitersekretariate  der  Schweiz  im  Jahre  1915.     GRS  1916.  VIII.  9. 

D.  Soziale  Vereine.  —  Ligues  sociales.  —  Societies. 

140.  AssociacSo  Internacional  de  Proteccao  Legal  aos  Trabalhadores. 
Os  resultados  de  suas  sete  primera^  assembleas.     BDET  1915.  IV.  15. 

• 
5.  Arbeiterverhftltnisse  und  -statistik.  —  Conditions  du  travaiU  stadstiqoes 
dessalaires  et  statistiquesociale.  — Conditions  of  Workt  Wages,  Labour 

Statistics. 

A.  Allgemein.  —  En  g^n^ral.  —  General. 

141.  Labour  in  Foreign  Countries.    LG  1916.  XXIV.  2. 

142.  Die  Teuerung  im  Auslande.     SP  1916.  XXV.  22. 

143.  Die  Lebensmittelteuerung  im  Ausland.     RA  1916.  XIV.  8. 

144.  Horlacher,  M.    Die    Lebensmittelteuerung    im    Ausland    wahrend    der    bis- 
herigen  Kriegszeit.     ZBStB  1916.  XLVIII.  2. 

145.  Retail  Prices  of  Food  in  Foreign  Countries.     MRLB  1916.  II,  lU.  3,  1. 

146.  De  stijging   der  prijzen    in   de  verschillende  landen  gedurende  oorlogscrisis. 
MCBS  1916.  XI.  6. 
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147.  livsmedelsprisernas  fluktuationer  i  vissa  lander  efter  krigsutbrottet.  SMedd 
1916.  IX.  8. 

148.  Prices  in  Great  Britain,  United  States,  Australia  and  New  Zealand.  DC  1916.  May. 

149.  Labour  in  the  British  Dominions  Oversea  and  in  Foreign  Countries.  LG  1916. 
XXIV.  1,  3—12. 

150.  English  and  German  Food  Production.    LG  1916.  XXIV.  a 

151.  Prisstigningen  paa  livsforn0denheter  i  Norge,  Sverige  og  Ej0benhavn  fra  juli 
1914  til  juli  1916.     SocMedd  1916.  4. 

152.  Minuthandelspriser  a  livsmedel  i  Stockholm,  Kristiania  och  Kopenhamn.  SMedd 
1916.  IX.  12. 

153.  Landsberg,  0.  Die  Ergebnisse  der  deutscben  Berufs-  und  Betriebszahlung 
in  ihrer  Bedeutung  fur  die  Sozialpolitik.    ASG  1916.  IV. 

.154.  Meerwarth,  R;  Ueber  gewerbliche  Produktionsstatistik.  ZPrStL  IdlG.  LVI.  1. 
155.  Leipart,  Th.     Qualitatsarbeit  und  Arbeiterklasse.     SM  1916.  XXII.  15. 
156    Luders,  E.     Der  Aufstieg  der  Begabten.     SP  1916.  XXVI.  8. 

157.  Wohlmannstetter,  H.     Schule  und  Arbeiter.    DA  1916.  I.  8. 

158.  Erman,  H.     Bodenfrage  und  Arbeiterinteresse.     DA  1916.  I.  12. 

159.  Pohle,  L.     Schadigt  der  Kapitalexport  die  Arbeiterschaft?  ZS  1916.    VII.  11. 

160.  Industrie  und  Arbeiterschaft  in  der  Kriegszeit.    SP  1916.  XXV.  21. 

161.  Severing,  G.  Deutschlands  Zukunft  und  die  deutsche  Arbeiterklasse.  SM 
1916.  XXII,  III.  24. 

162.  Giinther,  A.  Arbeiter,  Angestellte  und  die  wirtschaftlichen  Friedensziele. 
PJ  1916.  CLXIV.  2. 

.163.  G  i  e s  b  e  r t  s ,  J.  Unser  Koramunalprogramm.  Kommunale  Mitwirkung  bei  Neu- 
gestaltung  der  Arbeiterverhaltnisse.    KPB  1916.  VII.  2. 

164.  Fran  eke,  E.     Kriegsergebnis  und  Arbeiterinteressen.     SP  1916.  XXV.  19. 

165.  Kaff,  S.  Der  angedrohte  Wirtschaftskrieg  und  die  Arbeiter.  CGD  1916. 
XXVI.  35. 

166.  Heymann,  L.  G.  Manner-  und  Frauenarbeit  nach  dem  Eriege.  Fr  1916. 
XXII.  20. 

167.  Ziese,  C.  H.  Die  Beschaftigung  von  Kriegsgefangenen  in  der  deutschen  In- 
dustrie.   DWZ  1916.  XII.  17. 

168.  Weber,  J.  Grundsatze  fiXr  die  Gewabrung  von  kommunalen  Teuerungszu- 
lagen.    KPB  1916.  VII.  1. 

169.  Hue,  0.    Eine  irrefuhrende  Lohnberechnung.     CGD  1916.  XXVI.  38. 

170.  Hindenburgs  Mahnruf  zu  entschiedenerer  Arbeiteremahrungspolitik.  SP  1916. 
XXVI.  8. 

171.  Gunther,  A.  Lebenskosten  und  Lebenshaltung.  Ihre  Beziehungen  zur  Be- 
volkerungsfrage  und  Volkswirtschafl  und  ihre  BeeinQussung  durch  den  Krieg. 
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1409.  Hannich,  W.  Invalidenarbeit  und  Fursorge  bei  den  Glasarbeitern.  Mit  Be- 
zug  auf  die  nordbohmischen  Verhaltnisse.     AS  1916.  XX VU.  22. 

1410.  Steincke,  K.  K.  Forsikring  eller  Fors0rgelse.  De  Gamle  og  Invaiideme. 
SocF  1915/1916.  XL 

1411.  Rapport  sur  I'application  en  1914  de  la  loi  du  5  avril  1910  sur  les  retraites 
ouvri^res.     BMT  1916.  XXIII.  12. 

1412.  Application  de  la  loi  du  14  juillet  1905  sur  l*assistance  aux  vieillards,  infirmes 
et  incurables  (ann^es  1908  a  1916)  et  des  dispositions  de  la  loi  des  retraites 
concemant  Tassistance-retraite  des  vieillards  de  65  a  69  ans.  BMT  1916. 
XXIII.  12. 

1413.  One  More  Pensions  Authority.    NSt  1916.  VIII.  189. 

1414.  Invaliditeitsverzekering  1914.    MCBS  1916.  XL  5. 

1415.  Kungl.  pensionsstyrelsens  verksamhet  ar  1914.     SMedd  1916.  IX.  1. 

1416.  Pensionsforsakringen  rorande  fragor  vid  1916  ars  riksdag.    TSP  1915/16.  7. 
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1417.  Lan  fran  pensionsforsakringsfonden  for  bostadsandamal.     TSP  1916/16.  11. 

1418.  Allgemeine  Pensionsversicherung  in  Schweden.     RA  1916.  XIV.  2. 

1419.  Nielsen,  N.  P.     Den  svenske  Pensionsforsikring  i  1914.    SocF  1915/1916.  XI. 

1420.  Beeler,  G.  Die  Alters-  und  Invalidenversicherung  des  Kantons  Glarus  vom 
7.  Mai  1916.    JNSt  1916.  LII.  1. 

1421.  Glarnerische  Alters-  und  Invalidenversicherung.     SKC  1916.  XX.  4. 

1422.  Assicurazione  di  stato  per  la  vecchiaia  e  Tinvalidita  degli  operai  nel  Cantone 
di  Glarona.    BE  1916.  XV.  3. 

E.  Privatbeamten-  und  Beamtenversicherung.  — 

Assurance  des  fonctionnaires  et  des  employes  priv6s.  — 

Insurance  of  Employees  and  Officials. 

1423.  Die  Alters-  und  Gehaltsverhaltnisse  der  bei  der  Reichsversicherungsanstalt  fiir 
AngesteUte  Versicherten.     RA  1916.  XIV.  7. 

1424.  Loewy,  A.  Die  kiinftigen  Bilanzen  der  Reichsversicherungsanstalt  fiir  Ange- 
steUte.    ZVers  1916.  XVI.  4. 

1425.  Manes,  A.  Verbilligung  der  Sozialversicherung  durcb  Eingliederung  der  An- 
gestelltenversicherung.     ZVers  1916.  XVI.  4. 

1426.  Fette,  R.  Kriegshinterbliebenenversorgung  im  Angestelltendienstverhaltnis. 
BAVA  1916.  XXII.  4. 

1427.  Christian.  Der  Plan  einer  Kinderrentenversicherung  fur  die  Angestellten  der 
bayerischen  Verkehrsverwaltung.     C  1916.  XXIII.  23. 

1428.  Assurance-pension  pour  employes.    SKC  1916.  XX.  3. 

F.  Arbeitslosenversicherung.  —  Assurance  centre  le  ch6mage.  — 

Unemployment  Insurance. 

1429.  I  vari  sistemi  di  sussidi  per  1* assicurazione  contro  la  disoccupazione  all'estero. 
BUL  1916.  XXV.  3—4. 

1430.  Unemployment  Insurance.     (Statistical  Tables.)     LG  1916.  XXIV.  1—12. 

1431.  Unemployment  Insurance  as  a  Means  of  Thrift.     NSt  1916.  VII.  158. 

1432.  Extension   of  Unemployment  Insurance   in  Great  Britain.     MBLB  1916.  III.  5. 

1433.  Unemployment  Insurance  under  the  British  National  Insurance  Act.  MRLB 
1916.  III.  1. 

1434.  Assegnamento  di  fondi  speciali  per  il  collocamento  degli  operai  e  per  sussi- 
diare  i  disoccupati  e  i  connazionali  cui  ^  sospesa  la  rendita-infortuni  da  parte 
di  paesi  nemici.     BE  1916.  XV.  5. 

1435.  Werkloosheid  onder  de  verzekerde  en  niet^verzekerde  arbeiders.  MCBS  1916. 
XI.  1—12. 

1436.  De  vnoodregelingff  inzake  werkloosheidsverzekering.     MCBS  1916.  XI.  3. 

1437.  Werkloosheid  en  werkloosheidsverzekering  in  1915.     MCBS  1916.  XL  1. 

1438.  Anerkjendte  norske  arbeidsledighetskasser.     SocMedd  1916.  6. 

1439.  Blijvende  Rijkssubsidieregeling  inzake  werkloosheidsverzekering.  MCBS  1916. 
XI.  1. 

1440.  Sternheim,  A.  Die  Entwicklung  der  Arbeitslosenversicherung  in  Holland 
wahrend  des  Krieges.    JNSt  1916.  DVII.  6. 

1441.  Sparkasse  gegen  die  Folgen  der  Stellenlosigkeit.   SKC  1916.  XX.  10,  11,  13. 

G.  Mutterschafts-,  Kinder-,  Witwen-  und  Waisen-Versicherung. 
Mutterschutz.  —  Assurance  des  femmes  en  couches,  des  enfants, 
des  veuves  et  des  orphelins.  Protection  des  m^res.  —  Maternity 
Insurance;  Insurance  of  Children,  Widows  and  Orphans.   Protection 

of  Mothers. 

1442.  Mayet     Allgemeine  Mutterschaftsversicherung.     SHM  1915.  XXIII.  25. 

1443.  Graf,  E.    Fortfuhrung  der  Reichswochenhilfe.     SP  1916.  XXV.  26. 

1444.  Schroeder.    Zuschiisse  zur  Friedenswochenhilfe.    SP  1916.  XXV.  40. 
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1446.  Hoffmann.     Die  Kriegswochenhilfe.     ZVers  1916.  XVI.  5. 

1446.  Lehman n,  H.    Wochenhilfe  —  Familienhilfe  —  Erziebungshilfe.   BA FA  1916. 
XXII.  12,  13. 

1447.  Zur  reich^esetzlicben  Regelung  der  Mutterschfliftsversicherung  nach  dem  Kiiege. 
C  1916.  XXIII.  14. 

1448.  La  caisse  nationale  de  maternity.     (Italie.)    BMIES  1916.  YIL  a 


1449.  Die  Versorgung  der  Eriegsinvaliden  und  ihrer  Hinterbliebenen  in  Deuischland 
und  in  Oesterreich.     AS  1916.  XXVII.  20. 

1450.  Keller,  F.    Fursorge  fur  Familien  der  Kriegsbesch&digten.    SozR  1916.  XVL  5. 

1451.  Elumker.  Die  Kriegshinterbliebenenversorgung.  Archiv  fUr  Rechts-  und 
Wirtschaftsphilosophie.  1916.  X.  1. 

1452.  Essers,  M.  Die  Organisation  der  Hinterbliebenenfursorge  in  den  Gemeindeo. 
ZKK  1916.  VI.  19-20. 

1453.  Noppel,  C.  Die  Gemeinscbaftsarbeit  der  Konmiunalverwaltungen  und  Vereine 
in  der  Fursorge,  unter  besonderer  Beriicksichtigung  der  Kriegshinterbliebenen- 
fursorge.     KPB  1916.  VII.  4. 

1454.  Wis  sell,  R.  Ein  Beitrag  zur  Kritik  der  Hinterbliebenenversicherung.  SM 
1916.  XXII,  II.  9. 

1455.  Wronsky,  S.     Kriegseltemfursorge.     C  1916.  XXIIL  1. 

1456.  Levi,  E.  Die  Unterstiitzung  der  Kriegseltern  und  ihre  Abgrenzung  gegeouber 
der  Armenpflege.     C  1916.  XXIIL  7. 

1457.  Gerhardt,  H.     Die  Erwerbstatigkeit  der  Kriegei-witwen.     ZS  1916.  VII.  10. 

1458.  Spectator.     Das  Los  der  Kriegerwitwen  und  Kriegswaisen.     Gw  1916.  10. 

1459.  Lahr,  F.     Versorgung  der  Kriegswaisen.     KPB  1916.  VII.  3, 

1460.  Wuermeling.  Versorgung  von  unehelichen  Kindern  gefallener  Kriegsteil- 
nehmer.     C  1916.  XXIIL  2. 

1461.  Die  Durchfuhrung  der  Kriegsinvaliden-  und  Kriegshinterbliebenenfursorge  im 
Konigreich  Sachsen.     CGD  1916.  XXVI.  27. 

1462.  Die  Fursorge  fiir  die  Angehorigen  der  Kriegsteilnehmer  und  die  Erwerbslosen- 
unterstutzung  in  Wiirttemberg.     CGD  1916.  XXVI.  44. 

1463.  Lederer,  M.  Die  Fursorge  fiir  Kriegerwitwen  und  Kriegerwaisen  in  Oester- 
reicb.     SP  1916.  XXV.  38. 

1464.  Roller,  M.  Die  Versorgung  der  Hinterbliebenen  der  gefallenen  Krieger.  ZKJ 
1916.  VIH.  7. 

1465.  War  Pensions.    NSt  1916.  VII.  174. 

1466.  Witwen-,  Waisen-  und  Invalidenkasse  (auch  franzosisch).  SKC  1916.  XX.  5, 
7,  9,  13,  14,  17,  21,  22. 

25.  Wohlfahrtund  Fllrsorge.  Oartenstftdte.— UtiHt^pubHqueetpr^voyancc. 
Clt^-jardins.  —  Welfare  and  Thrift    Garden  Cities. 

1467.  Erdberg,  R.  von.  Der  Zentralstelle  fiir  Volkswohlfahrt  zu  ihrem  funfund- 
zwanzigjahrigen  Besteben.     C  1916.  XXIIL  24. 

1468.  Die  gemeinniitzige  Siedlungsgesellscbaft  »Rbeiniscbes  Heim«.    C 1916.  XXIIL  19. 

1469.  Hausgen,  W.   Kriegsinvaliden  und  Gartensiedelungen.   KR  1916.  XIII.  9,  10. 

1470.  Noack,  V.  Arbeiter-Kriegsfursorge  und  Wohlfabrtspflege  in  der  Grossindustrie. 
ZS  1916.    VII.  10.  —  ZGH  1916.  XXIIL  7—12. 

1471.  Brockmann,  H.  Kriegswoblfahrtspflege  und  Volksausbeuter.  5P 1916.  XXV.  28. 

1472.  Wohlfahrtseinrichtungen  des  Witkowitzer  Eisenwerkes.   ZGH  1916.  XXIIL  1—2. 

1473.  Oration  deallocations  et  de  rentes  pour  les  families  nombreusea  par  la  maison 
Michelin  et  Cie.    BMT  1916.  XXIIL  7—8. 

1474.  Legal  Regulation  of  Welfare  Work  in  Great  Britain.     MRLB  1916.  III.  6. 

1475.  Welfare  Work  in  Great  Britain.     MRLB  1916.  lU.  6. 

1476.  Welfare  Supervision.    LG  1916.  XXIV.  1. 

1477.  Sbadwell,   A.     The  Welfare  of  Factory  Workers.      ER  1916.  DDXXIV.  458. 

1478.  Culpin,  E.  G.  State  Garden  Villages.  Garden  Cities  and  Town  Planning. 
1916.  February. 
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I.  Amtliohe  Verdflldntliohtuigen.  —  PnblioatioiiB  ofELoielles.  —  OfELoial 

Pnblioations. 

1.  Amtliche  Arbeiterstatistik,  Erhebungen  und  analoge  Verdffentlichungen 
beir.  den  Arbelterschutz.  —  Statistiques  ouvri^res  ofHcielles*  enqu6tes 
administratives  et  publications  analogues  ooncemant  la  protection  ouvri^re. 
—  Official  Labour  Statistics,  Official  Inquiries  and  analogous  Publications 

concerning  Labour  Legislation. 

1.  AUemagne.  —  Deutsches  Reich.  ^  German  Empire.  Kaiserliches 
Statistisches  Amt.  Statistisches  Jahrbuch  fur  das  Deutsche  Reich.  37.  Jahr- 
gaog,  1916.  XXXI  + 143  p.   Berlin,  Puttkammer  &  Mahibrecht,  1916.  M.  l.~. 

2.  —  Der  AUersaufbau  der  gewerbiiiShen  Lohnarbeiter  in  Deutschland  verglichen 
mit  dem  in  Oesterreich  und  Frankreich.    28  p.    Berlin,  Heymann,  1917. 

3.  —  Abteilung  filr  Arbeiterstatistik  Die  Verb&nde  der  Arbeitgeber,  An- 
gestellten  und  Arbeiter  im  Jahre  1914  mit  besonderer  Beriicksichtigung  der 
Kriegswirkungen.    49  +  56  p.    Berlin,  Heymann,  1916.    M.  2.—. 

4. Beitrdge  zur  Wohnungsfrage  wahrend  des  Krieges.     1.  Bautfitigkeit  und 

Wohnungsmarkt  in  deutschen  Stadten  im  Jahre  1916.  2.  Leerwohnungs^fih- 
lungen  wahrend  des  Krieges  in  grosseren  Gebieten.  3.  Die  deutschen  Bauge- 
nossenschaften  1915.  4.  Die  Berufsgenossenschaften  und  der  Realkredit.  89  p. 
Berlin,  Heymann,  1917.     M.  1.80. 

5.  Kriegsernahrungsamt  Die  KriegsernlUirungswirtschaA  1917.  78  p.  Leipzig, 
Spamer«  1917. 

6.  Hochstpreise.  Alphabetisches  Yerzeichnis  der  Gegenstande,  filr  weiche  Preis- 
bindungen  irgendwelcher  Art,  insbesondere  Hochstpreise  seit  Kriegsbeginn  vor- 
geschrieben  und  im  Reichsgesetzblatt  oder  im  Zentralblatt  filr  das  Deutsche 
Reich  verdffentlicht  worden  sind.     148  p.     Berlin,  Nauck,  1916.     M.  3. — . 

7.  Preussen.  Uebersicht  iiber  die  in  Preussen  vorhandenen  kommunalen 
Oder  mit  kommunaler  Unterstutzung  betriebenen  allgemeinen  Arbeitsnachweis- 
stellen  nach  dem  Stande  vom  1.  Januar  1916.  (Beilage  zu  Nr.  27  des  Mi- 
nisterialblatts  der  Handels-  und  Gewerbeverwaltung.)  67  p.  Berlin,  Heymann, 
1916. 

8.  Berufsgenossenschaft  der  Molkerei-,  Brennerei-  und  St&rke-In- 
dustrie.  Bericht  iiber  die  Durchfuhrung  der  Unfallverhutungsvorschriften  im 
Jahre  1916.     11  p.    Gharlottenburg,  Selbstverlag,  1917. 

9.  Berufsgenossenschaft  der  chemischen  Industrie.  Die  UnfaUverhu- 
tungsvorschriften.    390  p.    Berlin,  Heymann,  1916.    M.  2. 25. 

10.  Nahrungsmittel-Industrie-Berufsgenossenschaft.  Bericht  uber  die 
T&tigkeit  der  technischen  Aufsichtsbeamten  im  Jahre  1915.  64  p.  Berlin, 
Dreyer,  1916 

II.  Bayern.  Statistisches  Landesamt  Statistisches  Jahrbuch  fiir  das 
Kdnigreich  Bayern  1915.  13.  Jahrgang.  XXIV  +  471  + 113  p.  Miinchen,  Undauer, 
1915.    M.  1.50. 

12.  —  Kriegsstellen  und  Kriegsgesellschaften  fQr  Nahruugsmittelversorgung  in 
Bayern.    82  p.    Munchen,  Undauer,  1917.    M.  — .60. 
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19.  LandwirtschaftlicbeBerufsgenossenschaftMittelfranken.  Geschifts- 
bericht  fur  das  Jahr  1915.  Nebst  Jahresbericht  uber  die  DurcfafQhrung  der 
UafallverhCitungsvorschriften.    37  +  12  p.    Ansbach,  Brugel,  1916. 

14.  Sachsen.  FinanzmiDisteriam.  Jahrbuch  fur  daa  Berg-  und  HuUenweseo 
im  Kdnigreich  Sachsen.  Jahrgang  1916.  (Statistik  vom  Jabre  1915.)  (Carl 
Menzel.)  VII  +  8  +  11  +  197  +  258  +  38  p.  Freiberg,  Graz  &  Geriacb,  1917. 
M.  12.—. 

15.  Goburgische  land-  und  forstwirtschafiiche  Berufsgenossenschaft 
Jahresbericht  uber  die  T&tigkeit  des  technischen  Aufsichtsb^mten  fur  das  Jahr 
1915.    4  p.    Coburg,  Seibstverlag,  1916. 

16.  Elsass-Lothringen.  Landeszentrale  fur  Arbeitsnacbweis  in  Eisass- 
Lothringen.  Eine  Landesarbeitsnachweisordnung  fur  Elsass-Lothringen.  — 
Die  Aufgaben  der  Arbeits&mter  nach  dem  Kriege  in  Elsass-Lothringen.  (Schriften 
1  und  2  bearbeitet  von  Blaum.)  59,  27  p.  Strassburg,  Seibstverlag,  1917. 
M.  l.^f  M.  — «50. 

17.  Amerique  (Etats-Unls  d*).  —  Vereinlgte  Staaten  von  Amerika.  -* 
United  States  of  America.  Department  of  Labor.  Bureau  of 
Labor  Statistics.  Unemployment  in  the  United  States.  (Bulletin  Whole 
Number  195.)    115  p.    Washington,  Government  Printing  Office,  1916. 

18.  —  Proceedings  of  Employment  Managers'  Gonference ;  January  19  and  20,  1916. 
(lb.  No.  196 )    82  p.    lb.,  1916. 

19.  —  Summary  of  the  Report  on  Gondition  of  Woman  and  Ghild  Wage  Earners 
in  the  United  States,    (lb.  No.  175.)    445  p.    lb.,  1916. 

20.  —  Gauses  of  Death  by  Occupation,    (lb.  No.  207.)    88  p.    lb.,  1917. 

21.  —  Industrial  Poisons  used  or  produced  in  the  Manufacture  of  Explosives. 
(Alice  Hamilton.)    (lb.  No.  219.)    141  p.     lb.,  1917. 

22.  —  Sanitary  Standards  for  the  Felt  Hatting  Industry.  94  p.  Trenton,  The  Author, 
1915. 

28.  —  GollecUve  Agreements  in  the  Men's  Glothing  Industry.  (Gh.  H.  Win  slow.) 
(Bulletin  Whole  Number  198.)  186  p.  Washington,  Government  Printing  Of- 
fice,)   1916. 

24.  —  Dressmaking  as  a  Trade  for  Women  in  Massachusetts.  (May  Allinson.i 
(lb.  No.  193.)    180  p.    lb.,  1916. 

25.  —  The  British  System  of  Labor  Exchanges.  (B.  Lasker.)  (lb.  No.  206.) 
67  p.    lb.,  1916. 

26.  —  Employment  of  Women  and  Juveniles  in  Great  Britain  during  the  War. 
(lb.  No.  223.)    121  p.    lb.,  1917. 

27.  —  Welfare  Work  in  British  Munition  Factories.  (lb.  No.  222.)  66  p.  lb., 
1917. 

28.  —  Books  and  Periodicals  on  Accident  and  Disease  Prevention  in  Industry  in 
the  Library  of  the  United  States  Bureau  of  Labor  Statistics.  23  p.  lb.  1916. 

29.  —  Ghildren's  Bureau.  List  of  References  on  Ghild  Labor.  (H.  H.  B.  Meyer 
and  Laura  A.  Thompson.).    (Publ.  No.  18.)    161  p.    lb.,  1916. 

30. A  Tabular  Statement  of  Infant  Welfare  Work  by   Public  and   Private 

Agencies  in  the  United  States.    (Etta  R.  Goodwin.)    114  p.    lb.,  1916. 

31.  Gongress.  Senate.  The  Seaman's  Act  of  1915.  Address  delivered  at  the 
ninth  Annual  Meeting  of  the  American  Association  for  Labor  Legislation  held 
in  Washington  D.  G.  on  December  28,  1915.  (Henry  W.  Farnam.)  64th 
Gongress,  1st  Session,  S.  Document  No.  333.)    16  p.    Washington,  1916. 

32.  —  Committee  on  Interstate  Gommerce.  Hearing  (Sixty-Fourth  Gongress. 
1st  Session)  on  proposed  Bills  in  Gonnection  with  Legislation  relative  to  the 
threatened  Strike  of  Railroad  Employees.    157  p.    Washington,  1916. 

33.  Gongress.  House.  Gommittee  on  Interstate  and  Foreign  Com- 
merce. Bills  affecting  Interstate  Gommerce.  Hearings  (House  of  Representa- 
tives, Sixty-fourth  Gongress,  first  Session,  on  H.  R.  9047,  9132,  9216,  104^, 
11243):  Safety  on  Railroads  for  Passengers  and  Employees,  and  Hours  of  Ser- 
vice and  Increase  of  Pay  of  Inspectors,  April  18  to  May  6,  1916.  247  p. 
Washington,  1916. 

34. Safety  of  Employees  and  Travellers  on  Railroads :  Report  to  Accompany 

H.  R.  16681.    (64th  Gongress,  1.  Session,  Rept  No.  979.)    11  p.    Washington, 
1916. 
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35.  —  Committee  on  Labor.  National  Colonization  Bill.  Hearings  before  the 
Committee  on  Labor  (House  of  Representatives,  64th  Congress,  1.  Session,  on 
H.  R.  11329),  a  Bill  to  authorize  the  Secretary  of  Labor  to  cooperate  with  other 
Departments  of  the  Grovernment  in  Fostering,  Promoting,  and  Developing  the 
Welfare  of  the  Wage-Earners  of  the  U.  S.  A.  by  Creating  New  Opportunities  for 
permanent  and  profitable  Employment  and  for  other  Purposes.  126  p.  Washington, 
1916. 

36.  —  National  Employment  Bureau.  Report  to  Accompany  H.  R.  5783 
(64th  Congress,  1st  Session  H.  Rept.  No.  424).     12  p.    Washington.  1916. 

37.  Treasury  Department  Public  Health  Service.  Influence  of  Occupa- 
tion on  Health  during  Adolescence.  Report  of  a  Physical  Examination  of  679 
Male  Minors  under  18  in  the  Cotton  Industries  of  Massachusetts.  (M.  V.  S af- 
ford.)   61  p.    Washington,  Grovemment  Printing  Office,  1916. 

38.  Department  of  the  Interior.  Bureau  of  Mines.  Gasoline  Mine  Locomo- 
tives in  Relation  to  Safety  and  Health.  (O.  P.  Hood  and  R.  H.  Kudlich.) 
With  a  Chapter  on  Methods  of  Analyzing  Exhaust  Gasesi  (George  A.  Burrell.) 
VI +  83  p.     lb.,  1915. 

39.  —  Health   Conservation  at  Steel  Mills.    (J.  A.  Watkins.)    36  p.    lb.,   1917. 

40.  —  The  Nitration  of  Toluene.  (E.  J.  Hoffman.)  (Technical  Paper  146.)  32  p. 
lb.,  1916. 

41.  Mine  InspectorsMnstitute  of  the  United  States  of  America.  Minutes 
of  ninth  Annual  Meeting,  Joplin,  Mo.,  June  13 — 15,  1916.     116  p.    1916. 

42.  Department  of  Commerce.  Bureau  of  Corporations.  Trust  Laws  and 
Unfair  CumpetiUon.    832  p.     lb.,  1916. 

43.  Department  of  Agriculture.     Yearbook,   1915.    616  p.    lb.,  1916.     75  c. 

44.  —  Statistics  of  Livestock,  Meat  Production  and  Consumption  Prices,  and  inter- 
national Trade  for  many  Countries.    (G.  K.  Holmes.)    307  p.    lb.,  1916. 

45.  Superintendent  of  Documents.  Price  List  33.  Labor:  Publications  rela- 
ting to  Child  Labor,  Women  Wage-Earners,  Cost  of  Living,  Employer's  Lia- 
bility, Hours  of  Labor,  Industrial  Arbitrations,  and  Strikes.  32  p.  Washington, 
The  Author,  1916 

46.  Board  of  Mediation  and  Conciliation.  Railroad  Labor  Arbitrations:  Re- 
port on  the  Effects  of  Arbitration  Proceedings  upon  Rates  of  Pay  and  Working 
Conditions  of  Railroad  Employees.  (W.  Jett  Lauck.)  (64th  Congress,  1st  Ses- 
sion, Senate  Doc.  No.  493.)    608  p.    Washington,  1916. 

47.  California.  Bureau  of  Labor  Statistics.  Seventeenth  Biennial  Report 
of  the  State  of  California;  1915—1916.  386  p.  Sacramento,  State  Printing 
Office,  1916. 

48.  Industrial  Accident  Commission.  Mine  Safety  Rules,  effective  January  1, 
1916.     123  p.     Sacramento,  1916. 

49.  ~  Bulletin  No.  1  and  2,  relating  to  Safety  and  Efficiency  in  Mines,  April,  May 
1916.     16,  16  +  1  p.     Sacramento,  1916. 

50.  —  Boiler  Safety  Orders,  effective  January  1,  1917.    147  p.    Sacramento,  1916. 

51.  Laws  of  Interest  to  Women  and  Children;  Supplement  1913 — 1915.  96  p. 
Sacramento,  California  State  Library,  1916. 

52.  Colorado.  Committee  on  Unemployment  and  Relief.  Report  47  p.  Denver, 
The  Committee,  1916. 

53.  Georgia.  Department  of  Commerce  and  Labor.  Fourth  Annual  Report 
of  the  Commissioner  of  Commerce  and  Labor  for  the  Fiscal  Year  ending  De- 
cember 31,  1915.    85  p.     Atlanta,  1916. 

54.  Clearing  House  for  Employment,  Atlanta.  First  Annual  Report.  Year 
ending  April  30,  1916.     14  p. 

65.  Illinois.  Industrial  Board.  Thiid  Annual  Report  for  the  Year  ending 
June  30,  1916.    69  p.    Springfield,  1916. 

56.  Iowa.  Bureau  of  Labor  Statistics.  Report  for  the  Biennial  Period  ending 
June  30,  1916.     (A.  L.  Urick.)    307  p.    Des  Moines,  The  Author,  1916. 

57.  State  Mine  Inspectors.  Report  for  the  Biennial  Period  ending  December  31, 
1915.     112  p.    Des  Moines,  1916. 

68.  Kentucky.  Bureau  of  Labor.  Seventh  Biennial  Report,  1914  and  1916. 
100  p.     Frankfort,  1916. 
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59.  Massachusetts.  Bureau  of  Statistics.  Labor  Bibliography,  1914.  Sep- 
tember 1,  1915.  (Labor  Bulletin  No.  Ill;  being  Part  Vlil  of  the  Annual  Report 
on  the  Statistics  of  Labor  for  1915.)    105  p.     Boston,  Wright  &  Potter,  1915. 

60.  —  Sixth  Annual  Report  on  Union  Scale  of  Wages  and  Hours  of  Labor  in 
Massachusetts  1915  April  1,  1916.  (Labor  BuUetio  No.  114.)  103  p.  lb., 
1916. 

61.  —  Rates  of  Wages  and  Hours  of  Labor  in  Steam  and  Electric  Railway  Service 
in  MassacbuseUs  June  1,   1916.     (Labor  Bulletin  No.  115.)    60  p.     lb.,   1916. 

62.  —  Eighth  Annual  Report  on  Labor  Organizations  for  the  Year  1915.  (Labor 
Bulletin  No.  118.)    59  p.     lb.,  1917. 

63.  —  Sixteenth  Annual  Directory  of  Labor  Organizations  in  Massachusetts  1917. 
(Labor  Bulletin  No.  119.)    62  p.     lb.,  1917. 

64.  —  Labor  Division.  Thirty-seventh  Quarterly  Report  on  Employment  in 
Massachusetts.  Quarter  ending  March  31,  1917.  15  p.  Boston,  State  House, 
1917. 

65.  State  Board  of  Labor  and  Industries.  Third  Annual  Report,  January 
1916.     140  p.     Boston,  Wright  &  Potter,  1916. 

66.  —  Suggestions  to  Employers  and  Employees  for  the  Protection  of  Eyes  and 
the  Prevention  of  Anthrax.    (Industrial  Bulletin  No.  5.)    10  p.    lb.,  1916. 

67.  —  Rules  and  Regulations  suggested  for  the  Prevention  of  Anthrax.  (Industrial 
Bulletin  No.  6.)     10  p.     lb.,  1916. 

68.  —  Rules  and  Regulations  governing  Compressed-Air-Work*  (Industrial  Bulletin 
No.  7.)     12  p.    lb.,  1916. 

69.  Directors  of  the  Port  of  Boston.  The  Use  and  Benefits  to  Massachusetts 
Manufacturers  and  Wage-Earners  of  an  American  Merchant  Marine.  14  p.  lb., 
1916. 

70.  Michigan.  Department  of  Labor.  Thirty-third  Annual  Report  1915.  741  p. 
Lansing,  1916- 

71.  Inspector  ofMines.  Annual  Report  from  September  30,  1914,  to  September  1, 

1915.  27  p.    1916. 

72.  —  The  Annual  Report  of  Inspector  of  Mines  for  the  Year  ending  September  30, 

1916.  18  p.     1917. 

73.  Montana.  Industrial  Accident  Board.  First  Annual  Report  for  the  12 
Months  ending  June  30th,  1916.    294  p.     Helena,  1916. 

74.  Nevada.  First  Biennial  Report  of  the  Commissioner  of  Labor  1915—1916. 
(W.  E.  Wallace.)    48  p.    C:arson  City,  State  Printing  Office,  1917. 

75.  New  Jersey.  Department  of  Labor.  Bureau  of  Industrial  Statistics. 
Thirty-eighth  Annual  Report  for  the  Year  ending  October  31, 1915.  296  p.  Camden, 
1916. 

76.  —  Industrial  Directory  of  New  Jersey.    LXXIII  -f-  742  p.    Trenton.  1915. 

77.  New  York.  State  Department  of  Labor.  The  Labor  Law  and  the  In- 
dustrial Code;  with  Amendments,  Additions  and  Annotations  to  July  1,  1916. 
258  p.     Albany,  Lyon,  1916. 

78.  —  Miscellaneous  Labor  Laws  of  New  York,  1916.     127  p.     lb.,  1916. 

79.  —  Industrial  Commission.     Annual  Report  for  1915.    417  p     lb.,   1917. 

80.  Bureau  of  Statistics  and  Information.  New  York  Labor  Laws  of  1916. 
(Department  of  Labor  Bulletin  No.  78,  Industrial  Commission.)  68  p.   lb.,  1916. 

81.  State  University.  Division  of  Agricultural  and  Industrial  Educa- 
tion. Vocational  Training  of  Girls  in  the  State  of  New  York.  (Anna  C.  Hedges.) 
(Bulletin  No.  612.    April  1,  1916.)    41  p. 

82.  Factory  Investigating  Commission.  Fourth  Report,  Appendix  VUI.  Mini- 
mum-Wage Legislation  in  Australasia.  (Paul  Stanley  Collier.)  323  p. 
Albany,  1915. 

83.  The  Lockout  in  the  Cloak  and  Suit  Industry.  The  Record  of  the  Public  Hearing 
before  Mayor  John  Purroy  Mitchel  at  the  City  Hall,  New  York,  April  26,  1916. 
11  p.     New  York,  1916. 

84.  Joint  Board  of  Sanitary  Control.  Six  Years*  Work  and  Progress  in  the 
Cloak,  Suit  and  Skirt  and  the  Dress  and  Waist  Industries.  31  p.  New  York, 
Leonard  Press,  1916. 


—    53    — 

86.  Department  of  Education.  Seventeenth  Annual  Report  of  the  City  Super- 
intendent of  the  Schools  1914—16.  4  Voluines:  1.  Report  on  Evening  Schools 
for  the  Year  ended  July  31,  1915.  2.  Recreation  Centers,  Vacation  Schools, 
Vacation  Playgrounds.  3.  Reparation  for  Trades:  Manhattan  Trade  School  for 
Girls,  Vocational  School  for  Boys  etc.  4.  Survey  of  the  Gary  and  Prevoca- 
tional  Schools.    115,  85,  99,  61  p.    New  York,  1915. 

86.  National  Employment  Exchange.  Sixth  Annual  Report  for  the  Year  ending 
September  3,  1915.    20  p.    New  York,  1915. 

87.  Ohio.  Industrial  Commission.  Program,  Second  Annual  Industrial  Safety 
Exposition  of  Ohio  and  Safety  Conferences  under  the  Auspices  of  the  Industrial 
Commission  of  Ohio.  At  Central  Armory,  Cleveland,  Ohio,  January  22  to  29, 
inclusive,  1916.     16  p.    Cleveland,  1916. 

88.  —  Department  of  Workshops  and  Factories.  Standards  for  Safety  and 
Sanitation  relating  to  Foundries  and  the  Employment  of  Women  in  Core  Rooms. 
12  p.    Columbus,  1916. 

89. Proposed  Rules  relating  to  Steel  Mills.    14  p.    Columbus,  1915. 

90.  Pennsylvania.  Bureau  of  Municipal  Research,  Philadelphia.  Com- 
parative Salary  Data;  obtained  from  the  Payrolls  of  14  Cities  in  the  United 
States,  48  private  Establishments  in  Philadelphia  and  Salary  Standardizations 
of  7  American  Cities  for  1*:^  Positions  in  Municipal  Service.  76  p.  Philadelphia, 
Bureau  of  Municipal  Research,  1916.    75  c. 

91.  Rhode  Island.  Twenty-ninth  Annual  Report  of  the  Commissioner  of  In- 
dustrial Statistics.    108  p.    Providence,  1916. 

92.  Tennessee.  Department  of  Workshop  and  Factory  Inspection.  Third 
Annual  Report  for  the  Fiscal  Year  beginning  December  1,  1914,  and  ending 
December  1,  1915.     V  +  75  p.    xSashvilie,  1916. 

93.  Texas.  Department  of  Public  Welfare.  First  Annual  Report,  1915—16. 
88  p.     DaUas,  1916. 

94.  Washington.  State  Bureau  of  Labor.  Comparative  Statistics  on  Food- 
stuffs and  Fuel  for  the  three  Years  as  shown  in  a  Budget  of  the  Annual  Cost 
of  Living  of  a  Family  of  five  Persons  based  on  Prices  prevailing  in  April  of 
each  Year.    3  p.     1916. 

95.  Wyoming.  State  Coal  Mine  Inspector.  Annual  Report,  Year  ending  Sep- 
tember 30,  1915.    40  p.    Cheyenne,  1916. 

96.  Argentine.  —  Argentinien.  —  Argentina.  Niklison,  J.  E.  Investigacion 
en  los  Territories  Federales  del  Chaco  y  Formosa  (Volumen  II;  Libros  III  y 
IV;  Boletin  del  Departamento  Nacional  del  Trabajo.  Nr.  34,  1916.)  236  p. 
Buenos  Aires,  Imprenta  y  Encuadernaci6n  de  la  Policia,  1916. 

97.  Autriche.  —  Oesterreich.  —  Austria.  E.  K.  Ministerium  fur  offent- 
liche  Arbeiten.  Die  Bergwerksinspektion  in  Oesterreich.  Berichte  der  k.  k. 
Bergbehorden  uber  ihre  Tatigkeit  in  den  Jahren  1911  und  1912  bei  Handhabung 
der  Bergpolizei  und  Beaufsichtigung  der  Bergarbeiterverhaltnisse.  2  Bande. 
333,  540  p.    Wien,  Maiiz,  1915,  1916. 

98.  K.  K.  Handelsministerium.  Arbeitsstatistisches  Amt.  Wirtschafts- 
recbnungen  und  Lebensverhaltnisse  von  Wiener  Arbeiterfamilien  in  den  Jahren 
1912-1914.  223  p.    Wien,  Holder,  1916. 

99.  K.  K.  Statist ische  Zentralkommission.  Berufsstatistik  nach  den  Ergeb- 
nissen  der  Volkszahlung  vom  31.  Dezeraber  1910  in  Oesterreich.  Heft  9: 
Mahren  und  Schlesien.    4  +  219  p.     Wien,  Ceroid,  1916.    M.  7.—. 

100.  K  K.  Gewerbeinspektoren.  Bericht  der  k.  k.  Gewerbeinspektoren  liber 
ihre  Amtstatigkeit  im  Jahre  1915.  CLXIII  -|-  652  p.  +  18  Tafeln  und  10  Ab- 
bildungen.     Wien,  Hof-  und  Staatsdruckerei,  1916.     M.  4. — . 

101.  Statistik  liber  die  Ergebnisse  des  Arbeiterwohnungsgesetzes  vom  Jahre  1902 
in  den  Jahren  1902  bis  einschliesslich  19L3.  Ill  +  186  p.  lb.,  1916.    M.  2.—. 

102.  Br^sil.  —  Brasilien.  —  Brazil.  Departamento  de  Trabalbo.  Mer- 
cado  de  trabalho.  Salarios,  procuras,  pre^o  de  terras  etc.  56  p.  S.  Paulo, 
Rothschild  &  Cie.,  1916. 

lOB.  Bulgarie.  —  Bulgarlen.  —  Bulgaria.  MHHHCTepcTBo  Ha  (j[)HHaH- 
CHT-fe.  C6opHHicb  Ha  Ai^ftcTsyioniHTi^  eaKOHH  no  MHHHCTepcTBO  Ha  TBpro- 
BHHTa,  npoMHmjieHocTBTa  h  Tpy^a  (1878 — 1917).    367.    Sofia,  1917. 
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104.  Danemark.  —  Dftnemark.  —  Denmark.  Statistiske  Departement 
Produktionsstatistik  for  Aaret  1913.  (Haandvaerka-  og  Industritaellingen  af  1914.) 
V.  Metalindustrien.    48  p.    K0benbavii,  Gjldendal,  1916.    Kr.  —.60. 

105.  Boligkommissionen  af  1916.    Betaenkning  I.  68  p.   K0beQbavn,  Schultz,  1917. 

106.  Espagne.  —  Spanien.  —  Spain.  Instituto  de  Reformas  Sociales. 
Legislacidn  del  trabajo.  Ap^ndice.  Indice  1916.  Legislacidn.  Proyecto^  de  r&- 
fomuu    Madrid,  Minuesa,  1916. 

107.  —  Informes  de  los  Inspectores  del  trabajo  sobre  la  influencia  de  la  guerra 
europea  en  las  industrias  espanolas  durante  1916.    Madrid,  Minuesa,  1916. 

108.  —  Coste  de  la  vida  del  obrero.    Madrid,  Pena  Cruz,  1916. 

109.  Anuario  Social  de  EspaiSa  Affo  I,  1916—1916.    Barcelona  1916. 

110.  France.  —  Frankreich.  —  France.  Miniature  du  Travail  et  de  la 
Pr^voyance  social e.  Travaux  des  commissions  mixtes  d^partemeatales 
pour  le  maintien  du  travail  national  (anu^  1915).  2*  volume:  D^partements 
autres  que  la  Seine  (ann^  1915).  3*  volume:  Avis  des  commissions  mixtes 
sur  Textension,  aux  patrons  et  ouvriers  mobilise,  des  dispositions  de  Taiticle 
25  du  livre  l*'^  du  Code  du  travail  (ann^  1916).  XL +  596  p.,  XVIII +  163  p. 
Paris,    Berger-Levrault,  1916.    Fr.  4.80,  1.80. 

111.  Statistique  g6n6rale  de  la  France:  Recensement  des  industries  et  professions. 
Nomenclature  des  industries  et  professions  31  mars  1917.  64  p.  Paris,  Im- 
primerie  Nationale,  1917. 

112.  Allaitement  matemel  au  magasin  et  a  I'atelier.  (Rapport  Craissac.)  20+24  p. 
Paris,  Berger,  1916. 

113.  Minist^re  du  Commerce.  Lois,  dterets^  arrdt^  et  circulaires  conc^rnant 
le  service  du  ravitaillement  pour  Talimentation  de  la  population  civile.  118  p. 
Paris,  Imprimerie  Nationale,  1916. 

114.  Minist^re  de  la  Marine.  Etablissement  des  invalides  de  la  ma- 
rine. Statistique  des  naufrages  et  autres  accidents  de  mer  pour  Tann^  1910. 
132  p.    Paris,  Chapelot  &  Cie.,  1917. 

115.  Grande  Bretagne  et  Irlande.  —  Grossbritannien  und  Irland.  — 
Great  Britain  and  Ireland.  Board  of  Trade,  Department  of  Labour. 
Report  on  the  Working  of  the  Boiler  Explosions  Acts,  1882  and  1890,  during 
the  Year  ending  30th  June  1915.  (Cd.  8267)    London,  Wyman,  1916.    2d. 

116.  —  Railways.  Railway  Accidents:  Summary  of  Accidents  and  Casualties 
during  the  three  Months  ended  30  September  1915.  With  Reports  upon  oer^ 
tain  Accidents  which  were  inquired  into  (Cd.  8184).    lb.,  1916.    b^/t  d. 

117.  —  Railway  Accidents.  Returns  of  Accidents  and  Casualties  as  reported  to 
the  Board  of  Trade  during  the  Year  ending  31st  December,  1915.  (Cd.  8254.) 
lb.,  1916.    4Vs  d. 

118.  —  Railway  Accidents.  General  Report  to  the  Board  of  Trade  upon  the  Acci- 
dents that  have  occurred  on  the  Railways  of  the  United  Kingdom  during  the 
Year  1916.  (Cd.  8301.)    lb.,  1916.    2V«  d. 

119.  Railway  Servants.  (Hours  of  Labour.)  Report  respecting  their  Proceedings  under 
the  Railway  Regul.ition  Act  1893,  during  the  Year  ended  27th  July,  1915. 
(H  C  426.)    lb.,  1916.     V>  ^ 

120.  —  Departmental  Committee  on  Prices.  Interim  Report  on  Meat,  Milk 
and  Bacon.  .  Report  of  Committee  appointed  by  the  Board  of  Trade  to  investi- 
gate the  principal  Causes  which  have  led  to  the  Increase  of  Prices  of  Com- 
modities since  the  Beginning  of  the  War.  (Cd.  8358.)    lb.,  1916.    2Vi  d. 

121. Increase  of  Prices  of  Commodities  since   the  Beginning  of  the  War. 

Second  and  third  Reports.    Bread,  Flour,  and  Wheat  Prices;  Freight  Charges 
and  Potato,  Tea,  and  Sugar  Prices.  (Cd   8483.)    22  p.  lb.,  1917.    3  d. 

122.  Factory  and  Workshops  Orders  and  Regulations.   London,  King,  1916.  2  a.  6  d. 

123.  Home  Office.  Chief  Inspector  of  Factories  and  Workshops.  An- 
nual Report,  1915.  (Cd   8276.)    London,  Wyman,  1916.    2  d. 

124. Annual  Report  1916.  (Cd   8570.)    10  p.    lb.,  1917.    2  d. 

125.  —  Second  Interim  Report  on  an  Investigation  of  Industrial  Fatigue  by  Physio- 
logical Methods  (A.  F.  Stanley  Kent).  (Cd.  8335.)  76  p. -(-Tables.  lb.,  1916. 
1  s.  6  d. 
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126.  —  H.  M.  Inspectors  of  Explosives.  Fortieth  Annual  Report  1915.  (Gd. 
8272 ).    lb.,  1916.    2Vi  d. 

127.  —  Goal  Mining  Organisation  Gommittee.  Second  and  third  General 
Report  of  the  Departmental  Gommittee  appointed  to  inquire  into  the  Gondi- 
tions  prevailing  in  the  Goal  Mining  Industry  due  to  the  War.  (Cd.  8147  and 
Gd.  a345.)    lb.,  1916.    S^t  d.,  2^%  d. 

128.  —  Ghief  Inspector  of  Mines.  Mines  and  Quarries  1916.  Part  I:  Divi- 
sional Statistics  and  Reports.  Persons  employed,  Output,  Accidents  etc.  (Gd. 
8361.)    lb.,  1916.    6^/2  d. 

129.  Local  Government  Board.  Forty-fourth  Annual  Report  1914 — 1915.  Part II: 
Housing  and  Town  Planning.  (Cd.  816S.)    lb.,  1916.    2Vs  d. 

130.  —  Forty-fifth  Annual  Report  (England  and  Wales),  1915—16.  Part  II :  Housing 
and  Town  Planning.  (Gd.  8309 )    lb.,  1916.    IVt  d. 

131.  Board  of  Agriculture  and  Fisheries.  Minutes  of  Evidence  taken  before 
the  Departmental  Gommittee  appointed  by  the  President  of  the  Board  of  Agri- 
culture and  Fisheries  to  consider  the  Settlement  and  Employment  on  the 
Land  in  England  and  Wales  of  Discharged  Sailors  and  Soldiers.  (Gd.  8347.) 
399  p.    lb.,  1916.    3  s.  3  d. 

132.  Ministry  of  Munitions  Health  of  Munition  Workers'  Gommittee. 
1.  Rep<»rt  on  Sunday  Labour.  (Cd.  8132.)  2.  Report  on  Industrial  Canteens. 
(Gd.  8136.)    lb.,  1916.    1  d,  1  d. 

138. Memorandum  No.  2.    Welfare  Supervision.  (Gd.  8151.)    lb.,  1916.    1  d. 

134. Memoranda  No.  4 :  Employment  of  Women.  (Cd.  8185.)    No.  5 :    Hours 

of  Work.  (Gd.  8186.)    No.  6:  Canteen  Construction  and  Equipment.  (Gd.  8199.) 

lb.,  1916     1V«  d,  iVi  d,  4  d. 
135. Memorandum   No.  7:    Industrial   Fatigue   and   its  Causes.    (Gd.  8213.) 

No.  8:  Special  Industrial  Diseases.  (Gd.  8214.)   No.  9:  Ventilation  and  Lighting 

of  Munition  Factories  and  Works.  (Cd.  8215.)    No.  10:  Sickness  and  Injury. 

(Cd.  8216.)    lb.,  1916.     IVa  d.,  1  d.,  IV*  d.,  IV*  d. 
136. Memorandum  No.  11 :   Investigation  of  Workers'  Food  and  Suggestions 

as  to  Dietary.  (Leonhard  E.  HilL)  (Cd.  8370.)  No.  13:  Juvenile  Employment. 

(Cd.  8362.)    11,  8  p.  lb.,  1916.    l^i  d.,  1  d. 
137. Memorandum  No.  12:   Statistical  Information  concerning  Output  in  Re- 
lation to  Hours  of  Work.  (Cd.  8344.)  11  p.    lb.,  1916.     V/i  d. 
138. Memorandum  No.  14:   Washing  Facilities  and  Baths.  (Gd.  8387.)    8  p. 

lb.,  1916.     1  d. 

139. The  Effect  of  Industrial  Conditions  upon  Eyesight.  (8409.)  lb.,  1916.  1  d. 

140. Medical  Certificates  for  Munition  Workers.  (Cd.  8522.)  4  p.  lb.,  1917.  1  d. 

141. Interim  Report:   Industrial   Efficiency  and  Fatigue.  (Gd.  8511.)    121  p. 

lb.,  1917.     1  s.  3  d. 

142.  —  Feeding  the  Munition  Worker ;  prepared  by  the  Canteen  Gommittee  of  the 
Central  Control  Board.    29  p.  lb.,  1916.    6  d. 

143.  —  Return  of  Cases  heard  before  Munitions  Tribunals  from  their  Inception  up 
to  and  including  Saturday,  27th  November,  1915.  (Cd.  8143.)    lb.,  1916.    1  d. 

144.  —  The  Boy  in  Industry.  Three  Articles  of  interest  and  value  to  Employers 
reprinted  from  the  Daily  Telegraph.     lb.,  1917.    3d.     . 

145.  Clyde  Munition  Workers.  (Report  by  Lord  Balfour  of  Burleigh  and  Mr. 
Lynden  Maccassey).  (Cd.  8136.)     lb.,  1916.    1  d. 

146.  Prisoners  of  War:  Correspondence  respecting  the  Employment  of  British  and 
German  Prisoners  of  War  in  Poland  and  France  respectively.  (Cd.  8260.)  lb., 
1916.    1  d. 

147.  Board  of  Education.  School  Attendance  and  Employment  in  Agriculture. 
Summary  of  Returns  supplied  by  County  Local  Education  Authorities  of  Chil- 
dren excused  from  School  for  Employment  in  Agriculture  on  31st  January,  1916. 
(Cd.  R202 )    lb.,  1916.     V*  ^ 

148.  —  School  Attendance  and  Employment  in  Agriculture.  Return  of  Children 
excused  from  School  for  Employment  in  Agriculture  on  31st  May,  1916.  (Gd. 
^02.)    lb.,  1916.     V«  d. 

149.  Departmental  Committee  on  Juvenile  Education  in  Relation  to  Employment 
after  the  War.     Interim  Report.  (Gd.  8374.)    lb.,  1916.    V4  d. 
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150.  Final  Report  of  the  Departmental  Committee  on  Juvenile  Education  in  Relation 
to  Employment  after  the  War.  Volume  1:  Report.  (Gd.  8512.)  Volume  11: 
Summaries  of  Evidence  and  Appendices.  (Gd.  8577.)  42,  89  p.  lb.,  1917. 
6  d.,  9  d. 

151.  Post  Office.  Second  Report  of  the  Committee  appointed  to  examine  the 
Issue  arising  out  of  the  Report  of  the  Select  Committee  of  the  House  of  Com- 
mons on  Post  Office  Servants  1912—13.  (Cd.  8244 )    lb.    1  d. 

152.  Forty-first  Annual  Report  of  the  Public  Works  Loan  Board,  1915—16.  Loans 
for  Housing  and  Small  Holdings,  etc.  (H.  C.  89.)    lb.    4  d. 

153.  Further  Correspondence  respecting  Contract  Labour  in  Portuguese  South- West 
Africa.  (Cd.  8479.)    70  p.  London,  Wyman,  1917.    9  d. 

154.  Fishery  Board  of  Scotland.  Thirty-fourth  Annual  Report  of  the  Fisher)' 
Board  of  Scotland,  1915.  Persons  employed  in  various  Branches  of  the 
Fishing  Industry,  etc.  (Cd.  8281.)    lb.  l^ji  d. 

155.  Report  by  the  Scottish  Land  Court  as  to  their  Proceedings  under  the  Small 
Landholders  (Scotland)  Acts,  1915.  (Cd.  8304.)    lb.,  1916.    2d. 

156.  Increases  in  Rental  of  Small  Dwelling- Houses  in  Industrial  Districts  in  Scot- 
land. Departmental  Committee.  Minutes  of  Evidence,  with  Appendices  and 
Index.  (Cd.  8154.)    lb.,  1916.    1  s.  1  d. 

157.  Mines.  Order  in  Council,  March  30,  1917,  suspending  the  Operation  of  the 
Coal  Mines  Regulation  Act,  1908,  in  respect  of  Oil  Shale  Mines  in  Scotland 
during  the  War.    lb.,  1917. 

158.  Ireland.  Department  of  Agriculture  and  Technical  Instruction. 
Agricultural  Statistics,  Ireland  1915.  Report  and  Tables  relating  to  Irish  Agri- 
cultural Labourers.  Earnings  of  Migratorv  agricultural  Labourers,  and  Wages 
of  Agricultural  Labourers  in  1915.  (Cd.  8386.)     lb.,  1916.     l^jt  d. 

159.  Public  Works  Ireland.  Eighty-third  Annual  Report  of  the  Conmiissioners, 
1914 — 15.  Labour  Exchanges,  Loans  for  Housing,  Acquisition  of  Small  Dwel- 
lings etc.  (Cd.  8119.)    lb.,  1916.    7  d. 

160.  Emigration  Statistics  of  Ireland,  1915.  (Cd.  8230.)    lb.,  1916.    2Vs  d. 

161.  Inde.  —  Indien.  —  India*  Resolution  on  Immigrant  Labour  in  Assam 
for  the  Year  1915—16.  8-f-8  p.  Shillong,  Assam  Secretariat  Printing  Office, 
1916.    1  s.  6  d. 

162.  Burma.  Annual  Report  on  the  Working  of  the  Indian  Factories  Act,  1911 
in  Burma  for  the  Year  1916.  11  p.  Rangoon,  Government  Printing,  1917. 
1  s.  6  d. 

163.  Central  Provinces  and  Berar.  Report  on  the  Working  of  the  Indian 
Factories  Act  (XIJ  of  1911)  in  the  Central  Provinces  and  Berar  for  the  Year 

1916.  20  p.    Nagpur,  Government  Press,  1917.    1  s.  6  d. 

164.  Punjab.  Annual  Report  on  the  Working  of  the  Indian  Factories  Act  1911, 
in  the  Punjab,  Delhi  and  North-West  Frontier  Provinces  for  the  Year  1916. 
Lahore,  Government  Printing,  1917.    9  d. 

165.  Colonies.  —  Kolonien.  —  Colonies.    The   British  Dominions  Year-Book 

1917.  (Edited  by  Edward  Salmon  and  James  Worsfold.)  384  p.  London,  British 
Dominions  House,  1917. 

166.  Dominions  Royal  Commission.  Final  Report  of  the  Royal  Commissioo 
on  the  Natural  Resources,  Trade,  and  Legislation  of  certain  Portions  of  His 
Majesty's  Dominions.  (Cd.  8462.)  199  p.    London,  Wyman,  1917.    2  s.  6  d. 

167.  South-Africa.  General  Report  of  the  Miners*  Phthisis  Prevention  Committee, 
1916.    206  p.     Pretoria,  Government  Printing  and  Stationery  Office,  1916. 

168.  Canada.  Department  of  Labour.  Report  of  the  Department  of  Labour 
for  the  Fiscal  Year  ending  March  31,  1916.  121  p.    Ottawa,  Tach6,  1916.  10  c. 

169.  —  Registrar  of  Boards  of  Conciliation  and  Investigation.  Ninth 
Report  on  Proceedings  under  the  Industrial  Disputes  Investigation  Act,  1907 
for  the  Fiscal  Year  ending  March  31,  1916.  204  p.     Ottawa,  Tach^,  1916. 

170.  Department  of  Trade,  and  Commerce.  Census  and  Statistics  Of- 
fice. Occupations  of  the  People.  Fifth  Census  of  Canada,  1911,  Vol.  VL 
469  p.    Ottawa,  1915. 
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171.  Ontario.  Bureau  of  Labour.  Sixteenth  Report  of  the  Bureau  of  Labour, 
1916.  Changes  in  Wages  and  Hours,  Trade  Disputes,  Directory  of  Labour 
Organisations,  Co-operative  Societies,  etc.    Toronto,  Wilgress,  1916. 

11%  Commission  on  Unemployment.  Report  of  the  Ontario  Commission  on* 
Unemployment.    Toronto,  Wilgress.  1916. 

173.  Toronto.  Bureau  of  Municipal  Research.  A  Living  Wage.  Report, 
1916.  14  p.    Toronto,  1916. 

174.  Quebec.  Provincial  Secretary's  Department,  Bureau  of  Statistics 
Statistical  Year  Book  of  the  Province  of  Quebec  Second  Year.  676  p.  Quebec, 
The  Author,  1916.    $  1.—. 

176.  Saskatchewan.  Bureau  of  Labour.  Fifth  Annual  Report  of  the  Bureau 
of  Labour.  Sixteen  Months  ended  30th  April  1916.  Harvest  Help  and  Wages, 
Strikes  and  Trade  Disputes,  Labour  Legislation  etc.     Regina,  Reid,  1916. 

176.  Commonwealth  of  Australia.  Monthly  Summaries  of  Australian  Statistics. 
Trade  Unions,  Prices,  Wages,  Rents,  Disputes,  Unemployment  etc.  Melbourne 
McCarron,  Bird  Sc  Co.,  1916. 

177.  Bureau  of  Census  and  Statistics.  Summary  of  Commonwealth  Produc- 
tion Statistics,  for  the  Years  1903—1913.  167  p.    Melbourne,  The  Author,  1916. 

178.  —  Population  and  Vital  Statistics  (Bulletin  No.  33:  Official  StatisUcs.)  (G.  H. 
Knibbs).  272  p.     Melbourne,  Mullet,  1916.    6  s. 

179.  New  South  Wales.  Bureau  of  Statistics.  The  Official  Year  Book  of 
New  South  Wales,  1914.  1010  p.     Sydney,  1916.    2  s.  6  d. 

180.  Department  of  Labour  and  Industry.  The  Industrial  Arbitration  ReportSi 
1916.    Vol.  XIV.    Part  3.     Sydney,  GuUick,  1916. 

181.  —  The  Industrial  Arbitration  Reports,  1916.  Vol.  XV.  Parts  6  and  6.  Sydney, 
Gullick,  1917. 

182.  Victoria.  Report  of  the  Chief  Inspector  of  Factories  and  Shops  for  the 
Year  1916   171  p.    Melbourne,  MuUett,  1916.     4  s. 

183.  Report  of  the  Chief  Inspector  of  Factories,  Melbourne  on  Anti-Strike  Legis- 
lation in  Operation  throughout  the  Australasian  States ;  and  Recommendations 
regarding  such  Legislation  for  Victoria.  30  p.     Melbourne,  Mullett,  1916. 

184.  The  Law  relating  to  Factories  and  Shops  in  Victoria.  Complete  to  1st  Decem- 
ber, 1916.  (H.  M.  Murphy.)  207  p.    Melbourne,  Mullet,  1916. 

186.  Regulations  under  the  Factories  and  Shops  Acts^  dated  19th  October  1916. 
Melbourne,  Mullett,  1916. 

186.  Report  on  the  Feasibility  of  Adopting  the  Practice  of  Baking  Bread  by  Day  in 
Victoria  and  on  the  Operation  of  Day-Baking  in  other  States.  10  p.  Melbourne, 
Mullett,  1916. 

187.  Twenty-ninth  Annual  Report  on  Trade  Unions,  1914.  (Report  of  the  Govern- 
ment Statistician.)    Melbourne,  Mullett,  1916. 

188.  South  Australia.  Report  of  Chief  Inspector  of  Factories  for  the  Year  ended 
December  31st,  1915.  38  p.  Adelaide,  Office  of  the  Chief  Inspector  of  Factories, 
1916. 

189.  1.  Progress  Report  of  Select  Committee  on  Rural  Industries.  2.  Agreement  re 
Pay  of  certain  Government  Employees.  3.  Prices  Regulation  Commission  etc. 
Adelaide,  Rogers. 

190.  New  Zealand.  Board  of  Trade.  Reports  of  the  Board  of  Trade,  1916. 
1.  First  Interim  Report  of  the  Commission  appointed  to  inquire  into  the  Prices 
of  Wheat,  Pollard,  Flour  and  Bread  etc.  2.  Report  on  Butter  Trade.  3.  Report 
regarding  Coal  Prices  at  Auckland.  4.  SeUing  Price  of  Petrol.  6.  Synopsis 
of  the  Work  of  the  Board  since  Inception,  1st  March,  1916.  Wellington, 
Marcus  F.  Marks,  1917. 

191.  Department  of  Labour.  Awards,  Agreements  and  Decisions  under  the 
Industrial  Conciliation  and  Arbitration  Act.  Vol.  XVII,  1916.  Wellington, 
Marcus  F.  Marks,  1916. 

192.  —  Digest  of  Decisions  and  Interpretations  of  the  Court  of  Arbitration  for  1916 
under  the  Industrial  Conciliation  and  Arbitration  Acts.  (Supplement  No.  1.) 
(Issued  under  the  Direction  of  W.  F.  Massey,  Minister  of  Labour).  22-j-l\  p. 
Wellington,  Marcus  F.  Marks,  1916. 
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193.  Report  on  Cost  of  Living,  1891 — 1914.  Being  an  Inquiry  into  the  Course  of 
Retail  Prices  during  the  Period  1891—1914,  with  Monthly  Tables  showing 
Increases  during  War  Period-July  1914  to  August  1915.  (By  Malcolm  Praser.) 
Wellington,  Mackay,  1916. 

194.  Cost  of  Living.  Return,  dated  16th  September,  1915.  Wellington,  Mackay, 
1916. 

195.  Italic.  —  Italieiu  —  Italia.  Ministero  per  Tlndustria,  11  Commer 
cio  e  il  Lavoro.  Ufficio  del  Lavoro.  Prowedimenti  di  carattere  sodale 
emanati  neir  estero  durante  la  guerra  europea  fino  al  31  dicembre  1915. 
Parte  II.  121  p.    Roma,  Officina  Poligrafica  Italiana,  1916. 

196.  —  Relazione  sull'  applicazione  della  legge  sul  lavoro  delle  donne  e  dei  fSui- 
ciulli  dal  25  luglio  1907  al  31  dicembre  1914.  419  p.  Roma,  Tipografla  deUa 
Camera  dei  Deputati,  1916. 

197.  —  Requisiti  d'istruzione  per  Tammissione  dei  fanciulli  al  lavoro  industriale. 
XXXII  +  217  p.    Roma,  Officina  Poligrafica  Italiana,  1917. 

198.  —  Notizie  sulla  appUcazione  delle  leggi  16  giugno  1907,  n.  337,  e  17  luglio 
1910,  n.  487,  suUa  risicoltura.  84  p.    lb.,  1917. 

199.  Institut  International  d*Agriculture.  Annuaire  international  de  legisla- 
tion   agricole.    5.  ann^,  1915.    1460  p.    Rome,  1916. 

200.  Norv^e.  —  Norwegen.  —  Norway.  Statist iske  Gentralbyraa.  Ar- 
beidsljernninger  1915.    86  p.     Kristiania,  Ascbehoug,  1917.     Kr.  — .50. 

201.  —  Norges  bergverksdrift  1915.  (Norges  officieUe  statistik  VI,  95.)  75  p.  lb., 
1917. 

202.  —  Dyrtidens  virkninger  paa  levevilkaarene.  Iste  del.  (Norges  officielle  statis- 
tik VI,  105.)  80  p.    lb..  1917.    Kr.  —.50. 

203.  Departementet  for  sociale  Saker.  Aarsberetninger  fra  Arbeidsraadet  for 
1915  og  ft'a  Fabrikinspekt0reme  for  1914  og  1915.  270  p.  Kristiania,  Fabri- 
tius  &  Sjernner,  1917. 

204.  —  Om  utfaerdigelse  av  en  lov  om  bollgforholdene.  181  p.   Kristiania,  1917. 

205.  Pays-Bas.  —  Niederlande.  —  Netherlands.  Departement  van  Land- 
bouw,  Nijverheid  en  Handel.  Directie  van  den  Arbeid.  Centraal- 
Verslag  der  Arbeidsinspectie  in  het  Koninkrijk  der  Nederlanden  over  1915. 
LXIII  :f  464  +  16  p.     '^-Gravenhage.  Belinfante,  1917.    Fl.  2.50. 

206.  —  Verslag  over  het  haventoezicht,  uitgeoefend  in  1915.  X  +  95  p.  's-Grayeo- 
hage,  Algemeene  Landsdrukkerij,  1916.     Fl.  — .50. 

207.  —  Werkstakingen  en  uitsluitingen  in  Nederland  gedurende  1915.  (Bijdrag  tot 
de  statistiek  van  Nederland  N.  V.  239.)  XI +  57  p.  's-Gravenhage,  Belinfante. 
1917.    Fl.  —.15. 

208.  —  Beperking  van  Zondagsarbeid  en  nachtarbeid  in  broodbakkerijen  en  van 
den  arbeidsduur  van  bakkersgezellen.  (Koninklijke  Boodschap  Nr.  1—4  1917 
aan  de  Tweede  Kamer  der  Staten-Generaal.)  11,  22,  12  p.  's-Gravenhage,  1917. 

209.  —  Vooron  twerp  bouwveiligheidswet.  Bepalingen  in  het  belang  van  de  veilig- 
heid  en  gezondheid  van  arbeiders  bij  het  verrichten  van  bouwarbeid.  7  p- 
's-Gravenhage,  Belinfante,  1916.     Fl.  ^.10. 

210.  —  Overzicht  betrefifende  de  loonen  en  den  arbeidsduur  bij  werken  ten  behoeve 
van  het  rijk  bij  aanbesteding  uitgevoerd  in  1913.  (Bijdrag  tot  de  statistiek 
van  Nederland  N.  V.  238.)  XXIX +  24  p.  's-Gravenhage,  Belinfante,  1917. 
Fl.  —.75. 

211.  —  Beknopt  Overzicht  van  den  omvang  der  vakbeweging  op  1  Januari  1916. 
(Bijdrag  tot  de  statistiek  van  Neederland  N.  V.  232.)  26  +  19  p.  's-Gravenhage, 
Nijhoff,  1916.    Fl.  0.15 

212.  Wet  van  den  2den  Juni  1875,  Stbl.  95,  zoals  die  wet  is  gewijzigd  (laats- 
telijk)  bij  de  wet  van  1  JuU  1909,  StbL  246,  tot  regeling  van  het  toezicbt  faij 
het  oprichten  van  inrichtingen  welke  gevaar,  scbade  of  hinder  kunnen  veroor- 
zaken  (Hinderwet)  (lie  druk).     131  p.    Zwolle,  Tjeenk  Willink.    Fl.  —.75. 

213.  Overzicht  van  de  verslagen  der  Kamers  van  Arbeid  over  1915.  LXIV  +  SO-f 
II  p.    's-Gravenhage,  Belinfante,  1917.    Fl.  1:—. 

214.  Jaarverslag  van  het  staatstoezicht  op  de  voiksgezondheid  over  1915.  292+32  p. 
's-Gravenhage,  Belinfante,  1917.    Fl.  2.50. 
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216.  Amsterdam.  Bureau  van  Statistiek.  Statistisch  jaarboek  der  gemeente 
Amsterdam.  Jaargang  1916.  (1914  en  1916)  254  p.  Amsterdam.  MQUer, 
1916.    FL  2.—. 

216.  Verslag  omtrent  handed  nijverheid  en  landbouw  van  Nederlandsch-Indi@  ge- 
durende  1915.  (Publ.  van  de  Afd.  nijverheid  en  handel.)  V(  +  2d8  p.  's-Graven- 
hage,  Nijhoff,  1916.    Fl.  3.—. 

217.  Russie.  —  Russland.  —  Russia.  MHHHCTepcTBo  ToprosjiH  h 
IIpoiiumjieHHOcTH.  OzpaHa  »h3hh  h  ej^opoBba  pa6o^HX'b  wb  npoM- 
umjieHHOCTQ.    !{.  I,  B  2,  I(.  II,  B  1.  .820  +  293.    nerporpajn*.    P.  3.76. 

218.  Sudde.  —  Schweden.  —  Sweden*  K.  Socialstyrelsen.  Yrkesinspek- 
tionens  Verksamhet  &r  1915.    141  p.    Stockholm,  Englunds  Boktryckeri,  1916. 

219.  —  Sveriges  officiella  statist! k;  Socialstatistik.  Arbetstidens  l&ngd 
vid  frisersalonger  och  badinr&ttningar  i  Sfverige.  130  p.  Stockholm,  Nor- 
stedt,  1916. 

220. OlycksfaU  i  arbete  ar  1913.    69  p.     Stockholm,  Beckman,  1916. 

221. .  versikt  av  Statens  CorUkningsmfins  verksamhet  under  iren  1907 — 1914. 

Jamte  en  redogorelse  for  utlandsk  lagstiftning  angaende  medling  och  skiljedom 

i  arbetstvister.    92  p.    lb.,  1916 
222.  —  —  Statens  forlikningsm&ns  for  medling  i  arbetstvister  verksamhet  &r  1916. 

59  p.     Stockhohn,  Norstedt,  1916. 
228. Arbetartillg&ng,  arbetstid  och  arbetsldn  inom  Sveriges  jordbruk  ar  1916. 

39  p.    lb.,  1916. 
224. Levnadskostnaderna  i  Sverige  1913 — 1914     Del  II.:   Lokalmonografier. 

1.  Vfisteras.    3  Malmo.    88  p.    lb.,  1917. 
225. Skogsarbetarnas  levnads-ocb  arbetsfdrh&Uanden  i  V&rmland,  Dalama  och 

Norrland.    399  p.    Stockholm,  Marcus,  1916. 

226.  Sveriges  Officiella  Industriregister  (1912  bis  1916).  539  p.  Stockhohn,  Marcus, 
1916. 

227.  Suisse.  —  Schweiz.  —  Switzerland.  Schweizerisches  Volkswirt- 
schaftsdepartement  =  D6partement  suisse  de  I'^conomie  publique. 
Berichte  der  Kantonsregierungen  uber  die  AusfQhrung  des  Bundesgesetzes  betr. 
die  Arbeit  in  den  Fabriken  1915  und  1916  =  Rapports  des  gouvemements  can- 
tonaux  sur  Tex^ution  de  la  loi  f^d^rale  concernant  le  travail  dans  les  fa- 
briques  1915  et  1916.    122  p.    Aarau,  Sauerlander,  1917. 

228.  —  Die  Hebung  der  landwirtschaftiichen  Produktion  im  Dienste  der  Lebens- 
mittelversorgung  des  Landes.  51  p.  Bern,  Neukomm  &  Zimmermann,  1917. 
Fr.   -.20. 

229.  Schweizerisches  Finanzdepartement.  Statistisches  Bureau.  Die 
Bewegung  der  Bevolkerung  in  der  Schweiz  im  Jahre  1913  und  1914.  (2  Bande.) 
JeIV  +  55  p.    Bern,  Francke,  1916.    Je  Fr.  2.—. 

230.  Schweizerische  Landesausstellung  in  Bern  =  Exposition  Natio- 
nale  Suisse  k  Berne  =  Esposizione  nazionale  svizzera  a  Berna, 
1914.  Fachberichte  =  Rapports  techniques  =  Relazioni  tecniche  amministrative. 
14  Bfinde  =  14  volumes  =  14  vol    Zurich,  Orel!  Fassli,  1916. 

231.  Stadt  Bern.  Verwaltungskommission  des  Arbeits- und  Wohnungs- 
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fement  (Scientific)  IZ  ~  Maternity  Insurance  24  G.  —  Bfinlmum  Wage  19.  —  Old  Age  Insurance 
ID.  —  Organisations  (Labour)  4.  (Employers')  7.  —  Orphans'  Insurance  24 F.  —  Poisons  18.  — 
Remuneration  (Methods  of)  12.  —  Sickness  Insurance  24  B.  —  Social  Legislation  (General)  22.  — 
Societies  4D.  —  Statistics  5.  —  Sunday  Work  14.  —  Sweating  System  19.  —  Thrifl  25.  —  Trade 
Disputes  10.  —  Unemployment  8.  —  Unemployment  Insurance  24  F.  —  Wages  5, 12.  —  Welikre  25. 

—  Widows*  Insurance  24 F.  —  Women's  work  16.  —  Young  Persons  (Employment  of)  20. 
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h  Arbeiterschutzgetetzgebung.  —   Legislation  protectrioe  du  trmvaiL  - 

Labour  Legislation. 

Amtliche  Veroffentlichungen.  —  Publications  officielles.  —  Official  Pablications : 

Nr.  16,  31-  36,  61,  77,  78,  80,  82,  88,  89,  103,  106,  122,  166,  176,  183—186, 195, 

199,  201,  209,  212. 

A.  InternationaL 

302.  Schiff,  W.  Internationale  Studien  iiber  den  Stand  des  Arbeiterschutzes  bei 
Beginn  des  Weitkrieges.     Heft  1.  83  p.     Berlin,  Springer,  1916.    M.  1. — . 

B.  National, 
a)  Allgemein.  —  En  g^n^ral.  —  GeneraL 

303.  Annuaire  de  legislation  ^trangSre.  XLIII*  annte  1914.  Paris,  Librairie  g^n^rale 
de  droit,  1916.     Fr.  18.—. 

304.  Handausgabe  der  Gewerbeordnung  fur  das  Deutsche  Reich  mit  den  Reichs- 
gesetzen  betreffend  Kinderarbeit  in  gewerblichen  Betrieben  (Kinderschutzgesetz), 
bayerisches  Gewerbegesetz  von  1868,  Gewerbegerichtsgesetz,  Kaufmannsgerichts- 
gesetz,  Stelienvermittlergesetz,  Hausarbeitsgesetz,  sowie  VoUzugsvurscbrifleD 
des  Reichs  und  des  Konigreichs  Bayern.  (Regers,  A.)  Vlll-f  7(X^  p.  Ansbach, 
Briigel,  1916.'   M.  12.—. 

306.  Kommentar  zur  Gewerbeordnung  fur  das  Deutsche  Reich.  7.  Auflage.  (Heraus- 
gegeben  von  Dr.  von  Landmann  und  Dr.  Gustav  Rohmer.)  1.  Band:  Ein> 
leitung  und  Gewerbeordnung  Tit  I  -  V  §§  1 — 80,  nebst  Anhang,  Nacbtrigen 
und  Literaturverzeichnis.    VIII  + 1039  p.    Munchen,  Beck,  1917.  M.  26.60. 

306.  Die  Kriegsnotgesetze.  Sammlung  der  wichtigeren  Gesetze,  Verordnungen  und 
Erlasse  fur  das  Deutsche  Reich  und  Preussen.  Heft  21,  24—28.  Mit  Nachtragen 
aus  April  1916  bis  Februar  1917.  Nebst  Gesamtregister  fur  August  1916  bis 
Mftrz  1917.  XI  +  206,  XI  +  260,  XII  +  326,  XI  +  264,  XII  +  263.  XVI  +  376  p. 
Berlin,  Heymann,   1917.    M    1.70,  M.  2.—,  M.  2.20,  M.  2.—,  M.  2.—,  M.  2.5a 

307.  Das  zweite  Jahr  Kriegs-Notgesetze.  Sammlung  der  vom  31.  Juii  1915  bis 
31.  Juli  1916  ergangenen  und  noch  gultigen  wichtigeren  Gesetze,  Verordnungen 
und  Erlasse  fur  das  Reich  und  Preussen.  Nach  dem  Stande  vom  1.  Oktober 
1916.     LXVII  +  1779  p.     Berlin,  Heymann,  1917.     M.  12.--. 

306.  Sammlung  der  Kriegsemfibrungsverordnungen  des  Deutschen  Reiches.  (Platzer, 
H.)  IV +267,  63  +  18,  198+18.  Strassburg,  Strassburger  Druckerei  und  Ver- 
lagsanstalt,  1917.    M.  3.20. 

309.  Zusammenstellung  der  Anordnungen,  welche  der  Bundesrat  auf  Grund  des  §  3 
des  Gesetzes  tlber  die  Erm&chtigung  des  Bundesrates  zu  wirtschaftlichen  Mass- 
nahmen  vom  4.  August  1914  erlassen  hat.  20.  Nachtrag.  Mit  Anhang  enthal- 
tend  sonstige  Bestimmungen  uber  wirtscfaaftliche  Massnahmen  aus  Anlass  des 
Krieges.    48  p.     Berlin,  Heymann,  1917.    M.  — .60 

310.  Redaktion  des  Deutschen  Reichsgesetzbuches  fur  Industrie,  Han- 
del und  Gewerbe.  SAmtliche  Kriegsgesetze,  -Verordnungen  und  -Bekannt- 
mach^ngen.  Eingeleitet  durch  einen  Auszug  aus  der  Denkschrift  des  Reichs- 
kanzlers  iiber  wirtschaftliche  Massnahmen  aus  Anlass  des  Krieges  1914/16  und 
Anhang:  Preussische  AusfQhrungsbestimmungen.  3.  Band  abgeschlossen  am 
16.  Juni  1916.    XXVI +  802  p.     Beriin,  Selbstverlag,  1916.    M.  11.—. 

311.  Uebersicht  uber  die  Kriegs-Notgesetze  und  -Notverordnungen  des  Deutschen 
Reiches,  sowie  die  reichsgesetzlichen  AusfQhrungsbestimmungen.  2.  Ausgabe 
nach  dem  Stande  vom  1.  November  1916.  10^  p.  Munchen,  Weiss,  1916. 
M.  1.60. 

312.  Handbuch  betr.  Kriegs-Notgesetze.  (Preissteigerung,  Hochstpreise).  (Schrader, 
W.)    134  p.    DQsseldorf,  Schmitz  &  Olbertz,  1916.    M.  3.—. 

313.  Reichsgesetze  und  Verordnungen  Ciber  die  Hdchstpreise  und  Sichersteliung  der 
Volksemfthrung  mit  den  Ausfubrungsbestimmungen  von  Preussen,  Bayern, 
Sachsen,  Wurttemberg  und  Baden.  (Herausgegeben  von  Viktor  Szcesny  und 
H.  Neumann.)    VI +  386  p.    Stuttgart,   Hess,   1916,   1917.    M.  7.—,  M.  3.-. 
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314.  Verordnungen  der  Stadtgemeinde  Stuttgart  iiber  Kriegsernfihrungsfragen  vom 
1.  August  1914  bis  16.  November  1916.  (Elsas,  F.)  VII +  490  p.  Stuttgart, 
GrQninger,  1917.    M.  6.—. 

316.  American  Association  for  Labor  Legislation.  Review  of  Labor  Legis- 
lation of  1916.  (The  American  Labor  Legislation  Review.  Vol.  VI,  No.  3.)  63  p. 
New  York  131  East  23d  Street,  The  Author,  1916.    $  1.—. 

31&  Rivarola,  M.  A.  Curso  de  Legislacidn  industrial  Argentina.  Buenos  Aires,  1917. 

317.  Die  Kriegsgesetze  Oesterreichs.  Systematische  Zusammenstellung,  abgeschlossen 
Ende  Dezember  1916.  (Breitenstein,  H.  und  Koropatnicki,  M.)  VII +  666  p. 
Wien,  Breitenstein,  1916.    M.  12.—. 

318.  Regelung  und  Schutz  der  Bevolkerungsversorgung  nach  der  kaiserlichen  Ver- 
ordnung  vom  21.  August  1916,  RGBl.  Nr.  261.  (Weisser,  M.)  VI +  164  p. 
Wien,  Manz,  1917.    M.  3.20. 

319.  Handausgabe  des  Gesetz-  und  Verordnungsblattes  fiir  die  okkupierten  Gebiete 
Belgiens  (1.  September  1914 — 31.  Dezember  1916)  mit  Verweisungen  und  Ab- 
druck  der  angezogenen  Gesetze  und  Verordnungen.  Band  1.  (Spengler,  O.) 
400  + 100  p.     Stuttgart,  Metzler,  1916.    M.  6.—. 

320.  Annuaire  de  legislation  franoaise.  XXXV*  annto  1916.  Paris,  Librairie  gen^- 
rale  de  droit,  1916.    Fr.  6. — . 

321.  Reinach,  Th.  Au  parlement  1906—1914.  Discours,  propositions  de  loi,  rap- 
ports parlementaires.  Tome  2:  Enseignement,  r^forme  ^lectorale,  questions 
sociales  et  diverses.    .476  p.    Paris,  Hachette,  1916. 

322.  Howell,  G.  Labour  Legislation,  Labour  Movement,  and  Labour  Leaders. 
617  p.     London,  Unwin.    2  s.  6  d.      . 

328.  Redgrave,  A.  The  Factory,  Truck  and  Shop  Acts.  (Twelfth  Edition.)  619 +  94  p. 

London,  Shaw  &  Sons,  1916. 
324.  Wetten    en   verordeningen   van  Nederlandsch   Indie.    Reglement  stoomketels. 

Veiligheidsreglement.    Bepalingen   omtrent    de   oprichting    van    fabrieken    en 

neringen.     Reglement  op  het  maken  van  ijs  en  van  koolzuurhoudende  dranken. 

(Bewerkt   door   F.  C.   Hekmeijer )     4  +  97  p.     Batavia,    Hekmeijer  &   Cor- 

poraal,  1916.    Fi.  —.96. 

326.  Blommestein,  A.  F.  van.  De  nieuwe  koelie-ordonantie  voor  de  oostkust 
von  Sumatra.     103  p.     Amsterdam,  Scheltema  &  Holkema,  1916.   FL  — .60. 

326.  JIyHm>.  C6ophhipb  crareft  Hsrb  HcroplH  (|)a6piPiHaro  aaKOHO^aTejiBCTBa, 
(|>a6piPiHoft  HHcneKidH  h  pa6oHaro  ABH»ceHiH  b-b  PoccIh.  XleTPporpa^TB. 
P.  1.26. 

327.  Greulicb,  H.  Zum  Fabrikgesetz.  16  p.  Ztirich,  Genossenschaftsdruckerei, 
1914. 

328.  Baer,  F.  Die  schweizerischen  Kriegs- Verordnungen.  Sammlung  der  samt- 
lichen  wichtigen  durch  die  KriegsverhSltnisse  veranlassten  Verordnungen,  Be- 
schlusse  und  Kreisschreiben  der  Bundesbehorden  seit  Kriegsausbruch.  Band  2, 
umfassend  die  im  Jahr  1916  ergangenen  Erlasse.  XIV +  262  p.  Zurich, 
Schulthess,  1917.     Fr.  6.—. 

b)  Beruflich.  —  Par  professions.  -^  Particular  Trades. 

329.  Redaktion  des  Reichsgetzbucbes  fiir  Industrie,  Handel  und  Ge- 
werbe.  Deutsches  Reichsgesetzbuch  fur  Industrie,  Handel  und  Gewerbe,  ein- 
schliesslich  Handwerk  und  Landwirtschaft.  Reichsgesetze,  Verordnungen,  Aus- 
fuhrungsbestimmungen  etc.     Berlin,  Selbstverlag,  1916. 

330.  Muller,  R.  Das  Bergrecht  Preussens  und  des  weiteren  Deutschlands.  Erste 
H&lfte.    VIH  +  302p.     Stuttgart,  En ke,  1916.    M.  10.-. 

331.  De  Nederlandsche  Mijnwetgeving.  Wetten,  besluiten,  beschikkingen,  regelingen 
betreffende  het  mijnwezen.  (Verzameld  door  N.  C.  Gouv^e  en  P.  H.  Bitter 
jr.)     16+300  p.     Haarlem,  Tjeenk  WiUink  &  Zoon,  1916.     Fl.  2.60. 

332.  Verhave,  P.  en  Broerse,  C.  Voorschriften  voor  het  loodgietersbedrijf  in 
Amsterdam.     134  p.    Amsterdam,  Bos,  1917.     Fl.  2.90. 

388.  Ausfuhrungsbestimmungen  zu  den  Grunds&tzen  vom  29.  November  1916  betr. 
die  Kriegsfiirsorge  fur  erwerbslose  Angehorige  der  Bekleidungsindustrie.  8  p. 
NeukoUn,  1916. 
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334.  Navigation  Laws.  Comparative  Study  of  Principal  Features  of  the  Laws  of 
the  United  States,  Great  Britain,  Germany,  Norway,  France  and  Japan.  190  p. 
Washington,  1916. 

335.  Beamtengesetz  vom  16.  August  1908  in  nunmehriger  Fassung  mit  Erlaute- 
rungen  aus  den  Gesetzgebungsverhandlungen  und  sonstigen  Anmerkungen  unter 
Beidruck  des  Richterdisziplinargesetzes,  der  Gehalts-  und  Rangordnung  etc. 
(Reger,  A.)    VIII +  442  p.    Ansbach,  Brugel,  1917.    M.  4.80. 

336.  National  Consumers'  League.  Memorandum  addressed  to  the  Joint  Legis- 
lative Committee  investigating  the  New  York  Public  Service  Commissions  on 
the  Need  of  Legislation  empowering  the  Commissions  to  regulate  Hours  of 
Work  and  Wages  of  Employees  of  Public  Utility  Companies.  New  York,  The 
Author,  1916. 

2.  Arbeiter-  und  Arbeitekammem.  —  Conseils  du  travail.         Ijihour 

Councils. 

Amtliche  VerdfTentiichungen  —  Publications  oflicielles  —  Official  Publications :  Nr.  213. 

337.  Wurst,  0.  und  Leiter,  H.  Die  Handels-  und  Gewerbekammem  Oesterreich- 
Ungarns  sowie  die  Institute  fiir  fachliche  Ausbildung.    34  p.    Wien,  Holzel. 

3.  Arbeiter-  und  Arbeiterschutzkongrease.   —   CongrhB  ouvriers  et  de 

protection  ouvri&re.  —  Labour  Congreatet. 

AmUiche  Veroffentiichungen  —  Publications  officieiles  —  Official  Publications :  Nr.  87. 

A.  International, 
a)  Allgemein.  —  En  g^ndral.  —  General. 

338.  Conf^.d^ration  G^n^rale  du  TravaiL  Conference  of  Delegates  from  the 
General  Federations  of  Trade-Unions  of  the  Allied  Countries  June  1916.  15  p- 
London,  Cooperative  Printing  Society,  1916. 

339.  International  Congress  on  Sunday  Rest,  Oakland,  Cal.  1915.  Sunday,  the 
World's  Rest  Day,  an  illustrated  Story  of  the  14th  International  Lord's  Day 
Congress.    622  p.     New  York,  Doubleday,  1916. 

340.  Internationaler  Gewerkschaftsbund.  Protokoll  der  Intemationalen  Ge- 
werkschafts-Konferenz  vom  1. — it,  Okt.  1917  im  Volkshaus  in  Bern.  32  p. 
Bern,  1917. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

341.  International  Association  of  Machinists.  Proceedings  of  fifteenth  Conveotion: 
Baltimore,  June  26— July  8,  1916.     157  p.     1916. 

342.  International  Slate  and  Tile  Roofers'  Union  of  America.  Report  of  Proceedings 
of  eleventh  Annual  Convention,  Pittsburgh,  June  5  to  9,  1916.   36  p.   1916. 

343.  International  Longshoremen's  Association.  Proceedings  of  the  twenty-third 
Annual  Convention;  Cincinnati,  November  8,  1916.    199  p.     1916. 

B.  National, 
a)  Allgemein.  —  En  g^n^ral.  —  General. 

344.  Barthel,  P.  Handbuch  der  deutschen  Gewerkschaflskongresse.  IV +  490  p- 
Dresden,  Kaden,  1916.     M.  3.50. 

346.  Konferenz  von  Vertretern  der  gewerkschaftlichen  Organisationen  und  Ange- 
stelltenverbande  am  12.  Dezember  1916  betreffend  das  Gesetz  fiber  den  vater- 
landischen  Hilfsdienst.    79  p.     Berlin,  Vorwarte,  1917.     M.  I.—. 

346.  Hauptverband  deutscher  Ortskrankenkassen.  Niederschrift  Ciberdie 
Versammlung  von  Vertretern  der  Unterverbande  am  18.  und  19.  September 
1916  in  Eisenach.  64  p.   Dresden,  Verlagsgesellschaft  Ortskrankenkasse,  1916. 
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347.  Bericht  uber  die  Sitzung  des  Gesamt-Vorstandes  des  Kriegsausschusses  fQr 
Konsumenteninteressen  unter  Hinzuziehung  der  Bezirksausschusse  am  9.  Dez. 
1916.     15  p.     Berlin,  Friedrich  Wilhelm-Kriegsausschuss,  1916. 

848.  Kirchlich-soziale  Kriegstagung  in  Berlin  16. — 18.  Oktober  1916.  Verhandlungs- 
bericht.    141  p.    Leipzig,  Deicbert,  1917.     M.  1.50. 

349.  Hauptverein  fur  Volkswohlfahrt  zu  Hannover.  Bericht  iiber  die 
Tagung  zur  Forderung  der  Wobnungsfiirsorgebestrebungen  fur  Kriegsteilnehmer 
zu  Hannover  am  29.  Juli  1916.    50  p.    Hannover,  Gulemann,  1916. 

360.  American  Union  Label  Trades  Department.  Proceedings  of  eighth 
Convention,  San  Francisco,  November,  1915.    52  p.     Washington,  1915. 

351.  American  Mine  Safety  Association.  Second  Annual  Convention :  Trans- 
actions, Constitution,  and  By-Laws.     132  p.     Philadelphia,  1915. 

352.  Labour  Party  Great  Britain.  Report  of  the  Annual  Conference  of  the 
Labour  Party,  Bristol,  January  26—28,  1916.     149  p.    London,  1916. 

353.  Trades  and  Labor  Congress  of  Canada.  Proceedings  of  thirty-second  Annual 
Convention,  Toronto,  September  25-30,  1916.    200  p.    1916. 

354.  Oyrtidskongressen  1916.  Kort  redogorelse  for  anledningarna  till  Dyrtidskon- 
gressens  hallande,  dess  organisation,  program  och  deltagare.  165  p.  Stock- 
holm, 1917. 

b)  Beruflich. Par  professions.  —  Particular  Trades. 

355*  United  Mine  Workers  of  America.  Proceedings  of  the  twenty-Afth  Con- 
secutive and  second  Biennial  Convention  held  in  Indianapolis,  January  18  to 
February  1,  1916.  2  Volumes.  Indianapolis,  Bookwalter-Ball  Printing  Co.,  1915. 

356.  Joint  Conference  of  Coal  Operators  and  Coal  Miners  of  the  Central  Competitive 
Field,  Western  Pennsylvania,  Ohio,  Indiana,  and  Illinois;  Mobile,  Ala.,  Fe- 
bruary 8,  1916  and  New  York,  Februu^  24,  1916.    506  p.     1916. 

357.  American  Foundry  me  n*s  Association.  Proceedings  of  the  twentieth 
Annual  Meeting,  Atlantic  City,  September  27  to  October  1,  1915.  X  +  672  p. 
Cleveland,  Backert,  1916.    $  5—. 

358.  American  Flint  Glass  Workers'  Union.  Proceedings  of  thirty-ninth 
Convention,  Columbus,  Ohio,  July  1915.  —  Proceedings  of  fortieth  Convention. 
TiffUn,  Ohio,  July  1916.    321,  284  p.     1916. 

359.  United  Textile  Workers  of  America.  Proceedings  of  the  fifteenth  Annual 
Convention  New  York,  October,  1915.  116  p.  New  York,  Freytag  Printing  Co.  1915. 

360.  Zentralverband  der  Schuhmacher  Deutschlands.  Protokoll  uber  die 
Verhandiangen  des  XVI.  ordentlichen  Verbandstages,  abgehalten  zu  Stuttgart 
vom  19.  bis  22.  Juni  1916.    338  p.    Nurnberg,  Frankische  Tagespost,  1916. 

361.  Deutscher  Holzarbeiter-Verband.  Einheitliche  Lohnregelung  in  den  Sage- 
werken.  Bericht  uber  die  Konferenz  der  Sager  in  Miincben  am  25.  Marzl917  und 
die  Verhandlungen  im  bayerischen  Kriegsamt  31  p.  Berlin,  Selbstverlag,  1917. 

362.  American  Federation  of  Labor.  Railway  Employees  Department,  Official 
Proceedings  of  third  Biennial  Convention,  April  10 — 21,  1916,  Kansas  City, 
Mo.     202  p.     1916. 

363.  National  Conference  Committee  of  the  Railways  and  the  Brotherhood  of  Loco* 
motive  Engineers,  Brotherhood  of  Locomotive  Firemen  and  Enginemen,  Order 
of  Railway  Conductors,  and  Brotherhood  of  Railroad  Trainmen.  Minutes  of 
Meetings.  June  1  to  15  1916.  551  p.  New  York,  The  Martin  Reporting  Co.,  1916. 

4.  Arbeiter-  and  Arbeiterschutzorganisationen.  Soziale  Vereine.  ~  Organi- 
sations ouvri&res  et  organisations  de  protection  ouvri&re.  Ligues  soclales. 

—  Labour  Organisations,  Societies,  etc. 

Amtliche  Veroffentlichungen  —  Publications  officielles  —  Official  Publications: 

Nr.  3,  62,  63,  171,  176,  187,  211. 

A.  International. 
a)  AUgemein.  —  En  g^n^ral.  —  General. 

364.  W^alling,  W.  E.  and  others.  The  SociaUsm  of  To-day.  A  Source  Book  of 
the  Present  Position  and  Recent  Development  of  the  Socialist  and  Labor  Par- 
ties in  all  Countries,  consisting  mainly  of  Original  Documents.  XVI  -|-  642  p. 
New  York,  Holt,  1916.     $  1.60. 
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b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

365.  Intemationaler  Bericht  der  Brauereiarbeiter  fur  das  Jahr  1916.  31  p.  Berlin,  1917. 

366.  Sekretariat  der  Zentralverbande  der  Maler  und  verwandten  Be- 
rn fe.  Sechster  intemationaler  Bericht  der  Zentndverb&nde  der  Maler  mid 
verwandten  Berufe  1916.    44  p.     Hamburg,  Selbstverlag,  1916. 

B.  National. 

a)  AUgemein.  —  En  g^n^ral.  —  General. 

367.  Barthel,  P.  Handbuch  der  deutschen  Gewerkschaftskongresse.  Dresden. 
Kaden.    M.  3.60. 

368.  Generalkommission  der  Gewerkschaften  Deutschlands.  Geschafls- 
und  Kassenbericht  fur  1916.    29  p,    Berlin,  Selbstverlag,  1917. 

369.  Verband  der  Fabrikarbeiter  Deutschlands.  Jahrbuch  fur  das  Jahr 
1915.    VIII +  214.    Hannover,  Selbstverlag,  1916. 

370.  Francke,  R.  Geschichte  der  dem  Gesamtverbande  Evangelischer  Arbeiter- 
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615.  Kortenhorst,  L.  G.  Ondernemersvereenigingen  (kartels,  trusts,  syndikaten, 
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8.  Arbeitslosigkeit,  Arbeitslosenfflnorge,  Arbeitsmarkt  und  Arbeitenacb- 
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Bureaus. 
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618.  Williams,  W.  S.    The  Problem  of  the  Unemployed.  Boston,  Badger.  $  1.—. 
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644.  Travelers  Insurance  Co.  Hartford.  Safety  by  Building  Construction. 
109  p.     Hartford,  1916. 
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650.  Schulthess  von  Rechberg,  P.  Erfahrungen  bei  einer  Geliuioid-Explosion. 
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Berlin,  Maurer  &  Dimmick,  1916.     M.  1.60. 

664.  Verband  deutscher  Eisenbahnhandwerker  und  -Arbeiter  und  vom 
Zentralverbande  deutscher  Eisenbahner.  Denkschrift  betreifend  Re- 
gelung  des  Arbeitsvertragsverhaltnisses  in  gemeinnotigen  Reichs-  und  Staats- 
betrieben  nebst  einem  Anhang  betreffend  das  Koalitionsrecht  der  Staatsbe- 
diensteten.     Berlin,  Selbstverlag,  1916.     M.  — .40. 

666.  Witte,  K.  Ueber  das  Recht  auf  richtiges  Arbeitszeugnis.  (Diss.,  Jena.)  X-|-38  p. 
Boma-Leipzig,  Noske,  1916. 

666.  Balz,  K.  Beamtenrecht  und  Familie.  (Ein  Beitrag  zur  sozialen  Frage.)  28  p. 
Stuttgart,  Deutsche  Verlagsanstalt,  1917.     M.  —.50. 

667.  Herrmann.  M.  Gesetz  iiber  den  vaterlandischen  Uilfsdienst  vom  5.  Dezember 
1916  nebst  alien  Ausfiihrungsbestimmungen,  Erlassen  der  Ministerien  und  an- 
deren  Behorden.  Unter  Benutzung  der  amtlichen  Mitteilungen  des  Kriegsamts. 
248  p.     Berlin,  Spath  &  Linde,  1917.     M.  4.—. 

668.  Schiffer  und  Junck.  Der  vaterlandische  Hilfsdienst  Erlauterungen  und 
Materialien  zum  Gesetze  iiber  den  vaterlandischen  Hilfsdienst  vom  6.  Dezember 

1916.  206  p.     Berlin,  Liebmann,  1917.    M.  3.—. 

659.  Wille,  S.  Der  vaterlandische  Hilfsdienst.  Fur  den  praktischen  Gebrauch 
mit  den  Gesetzestexten,  Musterformblattem  und  einem  Sachregister.  2.  Auflage. 
1.S4  p.     Miinchen,  Bayerischer  Kommunalschriften-Verlag,  1916.  M.  2.50. 
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Frauenvereine  1917.  (Im  Auftrage  des  Bundes  deutscher  Frauenvereine  heraus- 
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763.  Gribble.  F.  Women  in  War.  VIII +  342  p.  London,  Sampson  Law,  Marston, 
1916. 
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766.  Beck,  A.  M.  de.  Women  of  the  Empire  in  War  Time.  152  p.  London, 
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767.  Schiavi,  A.  La  guerra  e  la  mano  d'opera  femminile.  19  p.  Firenze,  Bem- 
porad,  1916. 

768.  Schweizerischer  katholischer  Frauenbund.  Einblicke  in  das  weib- 
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1916  in  Luzern.)    IV +  220.     Luzern,  Selbstverlag,  1917.     Fr.  1.25. 
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naar  de  laatste  gegevens.    20  p.    lb.;  1916.     Fl.  — .10. 
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dem.  (Separat-Abzug  aus  der  Balkan  -  Revue ,  3.  Jahrgang.)  26  p.  Berlin, 
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scbaftlicben  Kampfe  nacb  dem  Kriege.    11  p.    Trier,  Paulinus  Druckerei. 
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792.  Cooperative  Union.  Forty-seventb  Cooperative  Congress,  Leicester,  1915. 
Proceedings.     753  p. 

793.  Mac  Innes,  D.  en  Maxwell,  W.  De  cooperatieve  groot-inkoop  in  England 
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industriels.  —  Industrial  Hygiene.    Industrial  Poisons. 

Amtlicbe  Verdffentlichungen  —  Publications  officielles  —  Official  Publications: 
Nr.  20-22,  28,  37—40,  66-68,  84,  88,  89,  135,  138-141,  167,  209,  217. 
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Versicherungswesens.  Bericbt  uber  die  Jahre  1914—1915.  265  p.  Berlin, 
Schoetz,  1916.    M.  8.—. 
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804.  Pearson,  R.  H.  Occupational  Diseases.  32  p.  New  York,  The  Weekly 
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1916. 
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National  Consumers'  League,  1916. 
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1917. 
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Berlin-Lankwitz,  Wailmann.  t917.     M.  —.60. 

831.  Payne,  G.  H.  The  Child  in  Human  Progress.  400  p.  New  York,  Putnam. 
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832.  Forbush,  W.  B.  Child  Study  and  Child  Training.  319  p.  New  York,  Scribners. 
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833.  Singeriand,  W.  H.  Child  Welfare  Work  in  California.  247  p.  New  York. 
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834.  Abbott,  E.  and  Breckinridge,  S.  P.  Truancy  and  Non-Attendance  in  the 
Chicago  Schools:  A  Study  of  the  Social  Aspects  of  the  Compulsory  Edu- 
cation and  Child  Labor  Legislation  of  Illinois.  472  p.  Chicago,  University  of 
Chicago,  1917.    $  2.—. 

836.  Soenens,  A.  La  protection  de  I'enfance  dans  ses  rapports  avec  la  question 
de  la  r^forme  du  logement.    27  p.    Bruxelles,  Schaumans,  1916. 

836.  Macartney,  D.  H.     Boy  Welfare.    40  p.     London,  King,  1917.     6  d. 
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66  p.    Kiewh,  Jlnra  dan^HTu  ^r^TCTsa.    P.  0.30. 

838.  Schmitz,  L.  Die  Fiirsorgeerziehung  Minderj&hriger.  6.  Aoflage.  XII +  608  p. 
Diisseldorf,  Schwann,  1917.     M.  10.—. 

839.  Frankel,  L.  K.  and  Dublin,  L.  J.  Heights  and  Weights  of  New  York  Qty 
Children  14 — 16  Years  of  Age.  (A  Study  of  Measurements  of  Boys  and  Girls 
granted  Employment  Certificate.)  63  p.  New  York,  Metropolitan  Life  Insurance 
Co.,  1916. 

840.  Crow,  M.  F.  The  American  Country  Girl.  367  p.  New  York.  Stokes,  1916. 
$  160. 

841.  Ather,  S.  H.  Survey  of  Wage-earning  Girls  below  16  Years  of  Age  in  Wilkes* 
barre,  Pa.  1916.    66  p.    New  York,  National  Consumers'  League,  1916.    26  c 

842.  Hall  Caine,  Th.  H.  Our  Girls.  Their  Work  for  the  War.  127  p.  London, 
Hutchinson,  1917. 
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843.  SchweizerischeVereinigungfQrKinder-undFrauenschutz.  Schweize- 
risches  Jabrbuch  far  Jugendfiirsorge  dber  das  Jabr  1916.  Jahrgang  6.  IV  -f 
64  p.    Zarich,  Beer,  1917.    Fr.  3.—. 

844.  H after,  E.  Die  Farsorge  fQr  die  der  Schule  entlassene  Jugend.  IV-h62  p. 
GlaruB,  Neue  CUamer  Zeitung,  1916. 


846.  Leiteatze  fiber  Berufsberatung  und  Berufsausbildung.  IV  -f  21  p.  Berlin,  Hey- 
mann,  1917.    M.  —.60. 

846.  Lipmann,  0.  Psychologische  Berufsberatung.  30  p.  Berlin,  Heymann,  1917. 
M.  -.40. 

847.  Simon,  G.  Die  Berufswahl  bei  schwer  erziehbaren  Kindem.  25  p.  Langen- 
salza,  Beyer,  1916.    M.  —.60. 

848.  Ausschussitzung  des  deutschen  Verbandes  fQr  das  kaufm&nnische  Bildungs- 
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der  Kriegsbeschadigten.   19  p.    Miinchen,  MQller  &  Steinicke,  1916.    M.  —.75. 

940.  Der  Kriegsbeschadigte  in  der  Landwirtschaft  123  p.  Konigsberg,  FUrsorge 
fiir  ostpreussische  Kriegsbeschadigte,  1916.    M.  2  50. 

941.  Almstedt,  F.  Lohnende  Beschfiftigungen  fur  Kriegsbeschfidigte  aus  dem 
Metallgewerbe.     70  p.     Leipzig,  Janecke,  1916.    M.  — .75. 

942.  Heinemann,  W.  Ratgeber  fur  kriegsbeschadigte  Handlungsgehilfen.  40  p. 
Hamburg,  Deutschnationale  Buchhandlung,  1916.    M.  —.20. 

943.  Soennecken  und  Doring,  R.  Die  Verwendungsmoglichkeiten  der  Kriegs- 
beschadigten  im  Handel.    19  p.    Hamburg,   Deutschnationale  Buchhandlung, 

1916.  M.  —.20. 

944.  Blind,  E.  Grundziige  der  sLrztlicben  Kriegsbeschadigtenfursorge.  77 p. +  20 
Abbildungen.     Leipzig,  Konegen,  1916.     M.  3.60. 

945.  Winterfeldt,  J.  von.     KriegsbeschadigtenfQrsorge.    38  p.    Berlin,  Heymann, 

1917.  M.  —.60. 

946.  Militarrente  und  die  Renten  aus  der  sozialpolitischen  Gesetzgebung.  Ein  Weg- 
weiser  fCir  die  Kriegsbeschadigten  und  ihre  Berater.  16  p.  Leipzig,  Wallmann, 
1917.    M.  —.15 

947.  Kunstmann,  E.  Die  Zukunft  unserer  Kriegsverletzten.  90 p.  + 12 Tafeln. 
Leipzig,  KUrsten,  1916.     M.  1.50. 

948.  Bad  ike.  Kriegsbesch&digtenfursorge  des  stellvertretenden  Sanitatsamts  des 
III.  Armeekorps  in  Gemeinschaft  mit  dem  Landesdirektor  der  Provinz  Branden- 
burg.   96  p.     Berlin,  Buchdruckerei  Bode,  1916. 

949.  Stein,  W.  Die  Anstellung  der  Kriegsbeschadigten  im  Staats-,  Gemeinde-  und 
Privatdienst.    48  p.     Leipzig,  Ernst,  1916.    M.  — .75. 

950.  Engelhardt)  G.  Die  Anstellung  versorgungsberechtigter  Kriegsbeschadigter 
im  Staats-  und  Privatdienst.     Berlin,  Mittler.     M.  1.60. 

951.  National  Association  of  Industrial  Accident  Boards  and  Comnc^is- 
sions.  Proceedings  of  the  Second  Annual  Session,  Seattle,  September  30 
—  October  2,  1915.    270  p.    Madison,  TareU,  1916. 

952.  Glass,  W.  M.  The  Law  of  Workmen's  Compensation.  566  p.  Rochester, 
N.  Y.,  Lawyers  Coop.  Publ.  Co.,  1916.    $  5. — . 

953.  Connor,  J.  F.  Employers'  Liability,  Workmen's  Compensation  and  Liability 
Insurance ;  the  Distinction  between  the  Liability  to  pay  Compensation  and  the 
Liability  for  Damages  for  Injuries  which  are  not  within  the  Compensation 
Act  of  New  York  State.     262  p.    Chicago,  SpecUtor  Co.,  1916.    $  5.—. 

964.  Sherman,  P.  T.  Workmen's  Compensation  Law.  Personal  Injury  by  Accidents 
arising  out  of  and  in  the  Course  of  Employment.  67  p.  New  York,  Workmen's 
Compensation  Publicity  Bureau^  1916. 
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956.  —  Liability  and  Workmen's  Compensation  Insurance  on  the  Reciprocal  or  inter- 
Insurance  Plan.    New  York,  Wilson  &  Sons,  1916.    25  c. 

956.  Wilson,  A.  E.  Workmen's  Compensation  and  Employer's  Liability  Acts.  86  p. 
Ctiicago,  La  Salle  Extension  University,  1917. 

957.  Maxwell,  H.  Z.  A  Handbook  of  the  Pennsylvania  Workmen*s  Compensation 
Act  of  1915,  containing  a  Digest,  Full  Text  of  the  Associated  Acts,  Rulings  of 
the  Board  and  a  Comprehensive  Index.  104  p.  Philadelphia,  Ware  Bros.  Co., 
1916.    25  c. 

958.  »Die  Bereitschaftd.  Die  Versorgung  der  Kriegsbeschadigten  mit  besonderer 
Beriicksichtigung  der  Ansiedlung  auf  eigenem  Grund  und  fioden.  VII  +  HI  P- 
Wien,  Anzengruber-Verlag,  1917.     M.  3. — . 

959.  Ru^icka,  E.  Rriegsschade  und  Wiederherstellung.  69  p.  Wien,  Manz,  1916. 
M.  2.60. 

960.  Valentino,  Ch.  L'indemnisation  des  infirmity  de  guerre.  Le  droit  de  Tin- 
firme,  1917.     Paris,  Giard  &  Bri^re,  1917.     Frs.  3.50. 

961.  Meunier,  P.     Le  droit  des  blesses.     Paris,  Giard  &  Bri^re.     Frs.  1.50. 

962.  Bittard,  A.  L.     Les  ^oles  des  blesses.    XXIII-f  256  p.     Pans,  Alcan,  1916. 

963.  Collie,  J.  Articles  on  Industrial  Accidents  and  Occupational  Diseases,  inclu- 
ding Suggestions  to  attending  Doctors,  Medical  Examiners  and  Claim  Ad- 
justers. (Published  by  the  Employers'  Liability  Assurance  Corporation  of 
London.)     66  p.     London. 

964.  Butterworth's  Workmen's  Compensation  Cases.  (VoL  9.)  London,  Butterworth. 
12  s.  6  d. 

965.  Batistini,  F.  Per  1' opera  di  assistenza  dei  mutilati  in  guerra.  Conferenza  di 
propaganda  tenuta  nei  principali  centri  del  Piemonte.  40  p.  Torino,  Collegio 
degli  artigianelli,  1916. 

966.  Mondolfo,  L.  Come  si  rieducano  soldati  ciechi.  32  p.  Firenze,  Bemporad,  1916. 

967.  HojiBKOHi),  A.  M.  3aK0Hi>  o  cTpaxoBamH  pa6o^raxi>  otb  Hec^acTHiJX'b 
cjiy^aeBT*.    IIpaKTHHecKoe  pyKOBo^cTBo.    V+362.    CITL,  1913.    P.  3.75. 

968.  OxHeTB  o  A^HTejiBHOCTH  OA6ccicaro  TonapHmecTBa  jifla  crpaxoBaHia  pa- 
6oHHxi>  OTB  Hec^acTHUxi*  cjiy^aeB-b  3a  1915  rojrt.    120.    O^ecca,  1916. 

969.  Lag  om  forsiikring  for  olycksfaU  i  arbete  den  17  juni  1916.  (Med  historisk 
kommentar  och  sakregister  utg.  av  Eisen,  A.  och  Lofmark,  £.)  XVII -f  126  p. 
Stockholm,  Norstedt.  1917. 

970.  May,  J.  Lagen  om  forsakring  for  olycksfaU  i  arbete;  den  17.  Juni  1916.  30  p. 
Stockholm,  Norstedt,  1916. 

971.  Wald^n,  0.  H.  Den  nya  olyc?csfallsf6rsakringslagen.  128  p.  Stockholm, 
Tidens  forlag,  1916.     Kr.  1.-. 

972.  Piccard,  P.  Haftpflichtpraxis  und  soziale  Unfallversicherung.  150  p.  Zurich, 
Orell  Fussli,  1917.     Fr.  6.—. 

973.  Tzaut,  A.  Die  Pr^mien  der  Schweizerischen  Unfallversicherungsanstalt  in 
Luzern.    40  p.     Zurich,  Berichthaus,  1916. 

974.  Gelpke,  L.  und  Schlatter,  C.  Unfallkunde  fiir  Aerzte  sowie  fiir  Juristen 
und  Versicherungsbeamte  unter  Mitwirkung  von  Nager,  R.  und  Sidler,  E. 
Im  Anhang:  1.  Vergleichung  zwischen  Haftpflicht  und  obligatorischer  Unfall- 
versicherung von  Usteri,  P.  2.  Bundesgesetz  iiber  die  Kranken-  und  Unfall- 
versicherung vom  13.  Juni  1911  und  18.  Juni  1915  mit  Verordnungen.  3.  Ge- 
werbevergiftungen  und  Berufskrankheiten  von  Pometta,  D.  572.  p.  Bern, 
Francke,  1917.     Fr.  16.—. 

975.  Julliard,  Ch.  L'accoutumance  aux  mutilations;  accidents  du  travail  et  bles- 
sures  de  guerre.     264  p.  + 148  figures.     Geneve,  Georg,  1916. 

D.  Alters-    und    Invalidenversicherung.  —    Assurance-vieillesse    et 

invalidity.  —  Old-age  and  Invalidity  Insurance. 

Amtliche  Veroffentlichungen  —  Publications  officieUes  —  Official  Publications: 

Nr.  238,  242,  259,  270,  284,  285,  297,  299. 

976.  Brosel,  J.  Die  Neuerungen  auf  dem  Gebiete  der  Reichsversicherung  unter 
besonderer  Beriicksichtigung  des  Reichsgesetzes  vom  12.  Februar  1916  be- 
treffend  Renten  in  der  Invalidenversicherung.  36  p.  Ansbach,  Progel,  1916. 
M.  1.—. 
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977.  Hanow,  H.  und  Lehman n,  R.  Die  Kriegsverordnungen  zur  Invaliden-  und 
Uinterbliebenenversicherung  und  das  Gesetz  betreffend  Renten  in  der  Invaliden- 
versicherung  vom  12.  Juni  1916.  (Kommentar  zur  Reichsversicherungsordnung, 
4.  Band  Nachtrag.)    IH-f  62  p.    Berlin,  Heymann,  1916.     M.  1.60. 

978.  Baumer,  W.  von.  Burgerliche  Kriegsinvalidenfursorge.  56  p.  Munchen, 
Lindauer,  1916.    M.  1. — . 

979.  Wurtz,  H.  Beitrage  zur  Invalidenfursorge.  3  Bande.  Band  1:  Lebensschick- 
sale   neuertuchtigter  Kriegsinvaliden.     140  p.     Berlin,  Kalkoff,  1917.    M.  1.50. 

980.  Bernstein,  H.  Militarische  Invalidenfursorge  bei  den  Ersatztruppenteiien. 
XVI  + 103  p.     Berlin,  Vossische  Buchhandlung.  1917.     M.  4.—. 

981.  Marti  neck.  Das  Gesetz  iiber  Kapitalabfindung  an  Stelle  von  Kriegsversorgung 
in  sozialmedizinischer  Beleuchtung.    62  p.    Jena,   Fischer,  1916.    M.  — .50. 

982.  Reichsgesetzliche  Versorgung  der  Kriegsteilnehmer  und  ihrer  Hinterbliebenen 
einschliesslich  der  Kapitalabfindung.     16  p.     Leipzig,  Hirt,  1916.     M.  — .30. 

983.  Payer,  H.  Invalidenelend,  Staat  und  Gresellschaft  Aufruf  zur  Grtkndung  von 
Kriegsinvaliden  -  Erwerbsgenossenschaften.  64  p.  Wien,  Suschitzky,  1916. 
M.  1.50. 

984.  Bourrilion,  M.  Comment  r6Muquer  nos  invaiides  de  la  guerre.  L'assistance 
aux  estropi^  et  aux  mutil^  en  Danemark,  SuMe  et  Norv^e.  188  p.  Paris. 
Berger,  1916. 

985.  Carman,  F.  A.  Canadian  Government  Annuities.  A  Study  of  our  Relation 
to  the  Problem  of  Poverty  in  Old  Age.    22  p.    New  York.  Ginn,  1916. 

986.  Gisiger,  W.  Die  allgemeine  Alters-  und  Invaiidenversicherung.  IV +32  p. 
Derendingen,  Habegger,  1917. 

E.  Privatbeamten-  und  Beamtenversicherung.  —  Assurance  des  fonction- 
naires  et  des  employes  prives.  —  Insurance  of  Employees  and  Officials. 

Amtliche  Verdffentlichungen  —  Publications  officielles  —  Official  Publications: 

Nr.  237,  252,  261,  262,  270,  287. 

987.  Pompli'tz.  P.  Die  Reichsversicherungsordnung  und  das  Versicherungsgesetz 
for  Angestelite  mit  samtlichen  filr  das  Reich  und  Thuringen  wichtigeren 
Ausfuhrungsverordnungen  usw.  Band  4  und  5.  Weitere  Ausfuhrungsverord- 
nuogen  etc.  etc.  Gesamtregister  fur  Band  1—5.    Ill  +  759  p.     Eisenach,  Kahle, 

1916.  M.  8. — . 

988.  Meinel,  K.  Versicherungsgesetz  fiir  Angestelite  vom  20.  Dezember  1911. 
(Erl&uterte  2.  Auflage.)    IX +  647  p.    Munchen,  Schweitzer,  1916.     M.  6.~. 

989.  Soil  die  Organisation  der  Angestelltenversicherung  nach  dem  Gesetz  vom 
20.  Dezember  1911  beibehalten  werden?  64  p.  Berlin,  Siegismund,  1917. 
M.  1.20. 

990.  Werthauer,  K.  Die  rechtliche  Stellung  der  Beamten  und  Angestellten  der 
Versicherungstrager  nach  deutschem  Sozialversicherungsrecht.  (Diss.).  VII  +  59  p. 
Gi-eifswald,  Abel,  1917. 

991.  Wegener,  R.  Merkbuch  zur  Angestelltenversicherung.  Zusanunenstellung  der 
von  der  Reichsversicherungsanstalt  und  dem  Rentenausschuss  herausgegebenen 
Merkblatter  unter  Beriicksichtigung  der  Kriegsverhaltnisse.  IV  +  80  p.  Berlin, 
Heymann,  1917.    M.  1. 

992.  Brunn,  P.  Die  Kriegsverordnungen  zur  Angestelltenversicherung.  Zugleich 
Nachtrag  zu:  Brunn,  Versicherungsgesetz  fUr  Angestelite.  44  p.  Berlin,  Hey- 
mann, 1917.     M.  —.60. 

993.  Grobieben,  H.  Die  Privatangestelltenversicherung  im  Kriege.  Neue  Ver- 
ordnungen,  Entscheidungen  und  Grundsatze  in  Frage  und  Antwort,  gemein- 
verstandlich  zusammengestellt.     58  p.     Dresden,  Heinrich,  1916.     M.  — .80. 

994.  Ho  fie,  A.  Die  Privatangestellten  und  die  Kriegsbeschadigtenfursorge.  46  p. 
Bonn,  Marcus  &  Weber,  1917.    M.  1.20. 

995.  Weiche  Kriegsbeibilfen  stehen  in  Preussen  den  Beamten,  Lehrern,  Lehrerinnen 
und  Staatsarbeitem  zu?  32  p.  Berlin,  Preussische  Verlagsanstalt,  1917.  M.  — .20. 

996.  Rothmeier,  K.  und  Heinrich,  K.  Die  Kriegsbeibilfen  fiir  Beamte  in 
Bayern  und  den  anderen  deutschen  Bundesstaaten.   40  p.     Regensburg,  Manz, 

1917.  M.  —.75. 
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F.  Arbeitslosenversicherung.  —  Assurance  coatre  le  ch6inage.  -r- 

Unemployment  Insurance. 

Amtliche  Veroffentlichungen  —  Publications  ofHcielles  —  OCQcial  Publications: 

Nr.  261,  280,  282,  301. 

997.  Temp  el,  J.  van  den.  De  werkloosheidsverzekering  op  nieuwe  banen.  (Over- 
druk  uit  vDe  Socialistische  6ids«  van  Februari  1917.)  29  p.  Amsterdam, 
»Ontwikkelingf,  1917.     F.  —.10. 

998.  Besluit  van  2  December  1916,  Stbl.  522,  tot  vaststelling  van  algemeene  regelen 
voor  het  verleenen  van  subsidien  ten  behoeve  van  werkloozenkassen  (Werk- 
loosheidsbesluit  1917.)  (Met  toelichting  en  leidraad  uitgegeven  onder  toexicht 
van  Verzijl,  J.  H.  W.)    32  p.    ZwoUe,  Tjeenk  Willink,  1917.     Fl.  —.30. 

999.  HsBHpoB'b.  Be8pa6oTHiia  h  CTpaxoBame  otb  e^i  nocjr&ACTBiM.  nerpo- 
rpaoTB.    P.  0.76. 

G.  Mutterschafts-,  Kinder-,  Witwen-  und  Waisen-Versicberung. 
Mutterschutz.  —  Assurance  des  femmes  en  couches,  des  enfants, 
des  veuves  et  des  orphelins.  Protection  des  m^res.  —  Maternity 
Insurance;  Insurance  of  Children,  Widows  and  Orphans.  Protection 

of  Mothers. 

Amtliche  VerdfTentlichungen  —  Publications  officielles  —  Official  Publications: 

Nr.  244,  249,  260,  273,  288,  286. 

1000.  Bremer,  G.  Kriegswochenhilfe.  Darstellung  der  ergangenen  Bundesratsver- 
ordnungen  unter  Beriicksichtigung  der  inzwischen  veroffentlichten  Bescheide 
und  Entscheidungen.     40  p.     Hannover,  Volksbucbhandlung,  1916.     M.  — .30. 

1001.  Bundesratsverordnung  iiber  Wochenbilfe  aus  Anlass  des  vaterlandischen  Hilfe- 
dienstes  vom  6.  Juli  1917.    16  p.    Worms,  Ostermayer,  1917.    M.  — .60. 

1002.  Rosenthal,  M.  Mutterschaft.  Ein  volkswirtschafUiches  Problem  der  Gegen- 
wart.     37  p.    Breslau,  Preuss  &  Jitnger,  1917.    M.  1. — . 

1003.  Rothmeier,  K.  und  Heinrich,  K.  Die  Kinderzulagen-  und  Witwenrenten- 
Versicherung  fOr  Staatsbeamte.  (Sozial-  und  bevolkerungspolitiscfaes  Projekt 
des  bayerischen  Staates.)    79  p.     Miinchen,  Verlagsanstalt  vorm.  Manz,  1917. 

1004.  Hannau,  W.  E.  Mothers*  Pension  Legislation  in  New  York  and  other  States. 
Albany,  State  Library,  1916. 

1006.  Fechner,  K.  Die  Hinterbliebenen-  und  Kriegsbeschadigtenfursorge  in  Kriegs- 
und  Friedenszeiten,  sowie  das  Besoldungs-  und  Pensionswesen.  7. — 10.  Band. 
96+167  +  177  +  160  p.  Berlin- Wilmersdorf,  Fechner,  1916,  1917.  M.  3.— , 
3.60,  3.90,  3.76. 

1006.  Liebling,  M.  Militarversorgungsvesen.  Die  Kriegsverletzten-  und  Hinterblie- 
benenfiirsorge,  auf  Grund  der  Miiit&rversorgungs-  und  sozialen  Versicherungs- 
gesetze  bearbeitet.    272'  p.    Berlin-Halensee,  Alterthum,  1916.    M.  1.20. 

1007.  Hanow,  H.  und  Lehmann,  R.  Die  Kriegsverordnungen  zur  Invaliden-  und  Hinter- 
bliebenenversicherung  und  das  Gesetz  betreffend  Renten  in  der  Invalidenver- 
sicherung  vom  12.  Juni  1916.     Ill +  68  p.     Berlin,   Heymann,  1917.     M.  1.60. 

1008.  Olshausen,  Th.  von.  Handbuch  zum  Militarhinterbliebenengesetz  vom 
17.  Mai  1907.     273  p.     Berlin,  Vahlen,  1917.     M.  4.60. 

1009.  Luppe.  Das  Wesen  und  die  Aufgaben  der  Kriegshinterbliebenenfursorge  im 
Deutscben  Reiche.     IV +  64  p.     Leipzig,  Teubner,  1917.     M.  1.60. 

1010.  Probleme  der  Kriegshinterbliebenenfiirsorge.  VIU  +  119  p.  Berlin,  Heymann, 
1917.     M.  1.30. 

1011.  Arbeitsausschuss  fiir  Kriegerwitwen-  und -waisenfiirsorge.  Prauen- 
erwerb  und  Kriegswitwe.  Aus  der  Praxis  der  Kriegshinterbliebenenfursorge. 
(Schriften  Heft  2.)    Berlin.  Heymann,  1916.     M.  1.—. 

1012.  —  Land frage  und  Kriegswitwe.  (Schriften  Hea  4.)  VIII +  87.  ^rlin,  Heymann, 
1917.     M.  1.20. 

1013.  Kriegswaisen-  und  Jugendfiirsorge.  VIII +  126  p.  Berlin,  Heymann,  1917. 
M.  l.oU. 
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1014.  Koropatnicki,  D.  Gesetze  uber  die  Militarversorgung  (Invaliditatsgesetze, 
Gesetze  iiber  die  Versorgung  der  Wiiwen  uad  Waisen,  Gesetze  uber  den 
Unterhaltungsbeitrag  unter  Beriicksichtigung  der  bezughabenden  Erlasse  der 
Zentralstellen  und  der  Rechtsprechung  des  Verwaltungsgerichtshofes.)  X  + 184  p. 
Wien,  Breitenstein,  1916.    M.  6.—. 

1015.  Praktischer  Fuhrer  durch  die  osterreichiscbe  Gesetzgebung.  5:  Was  bekommen 
jetzt  die  Soldatenfamiiien?    48  p.     Wien,  Brand,  1917.    Kr.  —.60. 

25.  Wohlfahrt  und  Ffiraorge.  Oartenstftdte. — Utility  publique  et  pr^voyance. 
CMs-jardins.  --  Welfare  and  Thrift    Garden  Cities. 

Amtliche  Veroffentlichungen  —  Publications  officielles  —  Official  Publications: 

Nr.  27,  30,  86,  93,  183. 

1016.  Bolzau,  H.  Wohlfahrtsamter.  Zentralisation  der  Wohlt&tigkeit  und  Wohl- 
fahrtspflege  in  deutschen  Stadten.    116  p.     Stuttgart,  Hess,  1917.    M.  1.80. 

1017.  Gebhardtj  R.  und  Eberhard,  C.  Eigenhauser,  kleine  Wohnh&user  usw. 
fiir  GartenstSdte,  Viilenkuionien,  Yororte  und  das  Land.  3.  Auflage.  79  p.  +  200 
Ansichten  und  Grundrisse.  Wiesbaden,  Heimkultur-Verlagsgeseilscbafl,  1916. 
M.  3.—. 

1018.  Pierce,  P.  S.  Employers*  Welfare  Work  in  Iowa.  19  p.  Iowa  City,  Univer- 
sity, 1916. 

1019.  Brooklyn.  Bureau  of  Charities.  Thirty-sixth  Annual  Report.  Family  and 
Social  Welfare  Work  1914—1916.     127  p.    Brooklyn,  1917. 

1020.  Report  of  the  Welfare  Work  for  Employees  for  1916.  16  p.  New  York, 
Metropolitan  Life  Insurance  Co.,  1916. 

1021.  Cleveland.  Chamber  of  Commerce.  Report  of  Committee  on  Industrial 
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